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Abstract :  

Professional development can help teachers become a more beneficial practitioner, 

enhance your career views or simply help to make you feel more positive about our work and 

make it more personally fulfilling.  Although professional development is an important 

component of working lives, it also represents a means for leaders to support their staff. So, 

leaders in teaching community can create a path for their followers to develop innovation in 

their services.   

This research paper is trying to identify the dimensions of professional development of 

teachers; those working in higher education. All the dimensions i.e. teaching practices, beliefs, 

attitudes, teacher appraisal, feedback etc. are highly qualitative factors of Professional 

Development. Professional development can facilitate access to particularized structured 

training. It is also help to review working practices; these practices are contributing more 

effective and productive job. In the field of higher education, teachers are highly involving in 

teaching-learning procedure. Certainly, engaging teachers in professional development  

activities can be inspiring for individuals.  

 

Key words : Professional Development, Teaching Practices, Beliefs, Attitudes. 

 

1. Introduction: 

Professional development refers to the development of a person in his or her professional 

role. According to Glattenhorn (1987), by gaining increased experience in one’s teaching role they 

systematically gain increased experience in their professional growth through examination of their 

teaching ability. Professional workshops and other formally related meetings are a part of the 

professional development experience (Ganzer, 2000). Much broader in scope than career 

development, professional development is defined as a growth that occurs through the professional 

cycle of a teacher (Glattenhorn, 1987). Moreover, professional development and other organized 
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in-service programs are designed to foster the growth of teachers that can be used for their further 

development (Crowther et al, 2000). So, all kind of activities regarding professional development 

are highly contributed in the profile of teacher in higher education.  

According to the review of research, high-quality professional-learning opportunities for 

teachers contain the following five characteristics: 

• Aligns with higher education institute goals, state and district standards and assessments, 

and other professional-learning activities 

• Focuses on core content and modeling of teaching strategies for the content 

• Includes opportunities for active learning of new teaching strategies 

• Provides the chance for teachers to collaborate  

• Includes follow-up and continuous feedback 

 

The above characteristics indicate that a professional-learning activity engages with the 

work of teaching. But the exact structure of professional learning might differs depending on the 

needs of the teacher in the higher education institute. Although there are only a handful of rigorous 

research studies on professional development, these have identified activities that can have an 

impact on teaching and learning. However there is no guarantee that teachers will improve their 

instruction with above features, but instead of that they are different activities, which have 

influenced teaching if it will well implement.   

This review of researchers is an effort of investigators to know the status of professional 

development of teachers of higher education associated with Savitribai Phule Pune University, 

Pune. This study attempts to find out teaching practices, teacher appraisal, teacher beliefs and 

attitudes of teachers regarding professional development aspects.  

 

2. Statement of Problem: - To study the professional development of teachers in higher education 

in the light of teaching practices, teacher beliefs and attitudes. 

 

3. Operational Definitions: 

1. Professional Development- Professional development is defined as activities i.e. 

participation in workshop, various courses, conference, seminars, network with colleagues 

that develop an individual’s skills, knowledge, expertise and other characteristics as a 

effective teacher. 

 

2. Teaching Practices- Teaching practice is defined as activities i.e. components of imparting 
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instructions / demonstrations. These practices go through in the actual teaching and 

learning environment. 

3. Teacher’s Beliefs: - Teachers beliefs implies here that his/her role of good knowledge 

communicator and ensure them as calm and concentration in the classroom. 

4. Teacher’s Attitudes: - In this study, teacher’s attitude is the attitude towards teaching 

profession and disposition of opinion, interest, purpose, involving expectancy with an 

appropriate response in classroom.  

 

4 Objectives of the study:- 

1. To identify the dimensions of professional development for teachers in higher education 

institutes.  

2. To find out the need of professional development of teachers in higher education institutes.   

3. To find out teaching practices, beliefs, attitudes of teacher in higher education institutes. 

4. To find out impact of professional development activities on teachers in higher education 

institutes.  

 

5 . Methodology:-  

Survey method of Descriptive research methodology was used; Surveys provide a high 

level of general capability in representing a large population. Due to the usual huge number of 

people who answers survey, the data being gathered possess a better description of the relative 

characteristics of the general population involved in the study. As compared to other methods of 

data gathering, surveys are able to extract data that are near to the exact attributes of the larger 

population.  A sample is a small proportion of the population that is selected for observation and 

analysis. By observing the characteristics of the sample, one can make certain inferences about the 

characteristics of the population from which it was drawn. Here 63 teachers participated as sample; 

those are participating in UGC orientation program at Academic Staff College during 3 -28 Nov 

2014 with purpose of professional development. For the data collection, professional development 

scale is used. This scale has four different dimension i.e. teaching practices, beliefs, attitudes, 

professional development activities. The data is analyzed with percentage.  

 

6 . Analysis and interpretation: 

A. Identify dimensions of professional development.  

Content analysis is used for the identification professional development dimension. This 

content analysis examines policies and remarkable research and then with the help of experts the 
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following dimensions such as teachers’ professional development; teachers’ teaching practices, 

beliefs and attitudes; teacher appraisal and feedback is finalized for the further study.  

B. Professional Development Need 

 

Figure No-1  

Interpretation: - The above graph indicates that the need of professional development for teachers 

in the higher education institute. The entire participating teachers in this study as informants that 

reveal moderate (38%) of professional development is necessary and very few teachers thought 

that there is no need (13%) of professional development.  So the professional development is 

essential need for the teacher. The areas of need for professional development are discussed in the 

following graph.  

 

C. Need of professional Development. 

 

Figure No- 2 

Interpretation: As the need of professional development is come out with responses of teacher of 

higher education institutes then areas of need for professional development also inquired. From 

this graph, teachers preferences all the areas necessary for professional development but highly 

demanded professional development areas is the ICT skills for teaching (23%) and Special 
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learning need (21%). It reveals that teachers interested in using technology and special learning 

need training to improve teaching and learning process, which is a real need of 21
st
 century.  

D. Teaching practice, Beliefs and Attitudes:  

 

Figure No- 3 

Interpretation:- The above graph have shown that teachers’ beliefs (18%) and attitudes (29%) are 

less but all the teachers from higher education strongly agree that teaching practices are more 

necessary in teaching learning process. Somehow it examines that associations between teachers’ 

beliefs and attitudes are closely but teaching practices in the environments of higher education is 

highly qualitative for professional development.  

 

E. Professional Development – Activities  

 

 

Figure No- 4 

Interpretation -  

In the above graph reveals that teacher of higher education institutes participated in study 

given more preference for professional development activities i.e. informal dialogue with 

colleagues (19%), Individual or collaborative research (22%)  and mentoring or peer observation 

(18%). And teachers gave less preference for following activities like Education 
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conference/seminar (8%) and qualification program (9%). So the objective of higher education is 

research, which is highly important.  

F. Professional Development Impact 

 

 

Figure No- 5 

Interpretation:- The above figure highlight that all the professional activities i.e. Courses and 

workshops, Education conferences and seminars, Qualification program, Observation visits to 

other higher education institute, Professional development network, Individual and collaborative 

research, Mentoring and peer observation, Informal dialogue to improve teaching etc. are making 

moderate impact (41%) on professional development.   

 

7 . Key Results: 

• Teaching practices, teaching beliefs and attitudes are major dimensions of the professional 

development.  

• Teachers’ perceived needs should also match the wider goals of institutional development 

and how well teachers’ professional development is coordinated with teaching practices in 

the institutes.  

• The activities of professional development undertaken by teachers explain some of these 

variations. In which a high percentage of teachers take part in “informal dialogue with 

colleagues” (19%) or “Individual and collaborative research” (22%) tend to have a higher 

average number of days of development. 

• The aspects of teachers’ work with greatest development need are: “ICT teaching skills” 

(23%) followed by “Teaching special learning needs students” (21%).  

• The impact of all the various activities of professional development is moderately (41%); 

this could be also noticed that teachers are earnest regarding their professional 

development.  
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8 Conclusion and Discussion 

In seeking to meet teachers’ professional development requirements or needs, policy 

makers and higher authority should be called for how to support and encourage participation and 

how to ensure that opportunities match teachers’ perceived needs. It has been analyzed that the 

extent demand of teachers for professional development need is highlighted and how this varies 

according to the various types of activities. Teachers have been perceived as hindrances to 

engaging in more activities but they could not do (Ryan1987).   

It has analyzed the types of activities that teachers reported as having had the moderately 

impact on their professional development as teachers.  Some of these issues will be examined in 

greater depth in the separate thematic report on teachers’ professional development. In particular, it 

will seek to examine more thoroughly the activities that determine participation in professional 

development as well as the activities that determine the differing impacts that teachers report for 

alternative types of professional development.  
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 Abstract : 

Soft skills are increasingly becoming the hard skills of today's work force. It's just not enough to 

be highly trained in technical skills, without developing the softer, interpersonal and 

relationship-building skills that help people to communicate and collaborate effectively. 

These people skills are more critical than ever as organizations struggle to find 

meaningful ways to remain competitive and be productive. Teamwork, leadership, and 

communication are underpinned by soft skills development. Since each is an essential element 

for organizational and personal success, developing. 

 

Key Words : Soft Skill, Professional Development 

 

Introduction : 

To get, and keep, a job you typically need a repertoire of technical skills. Dentists need to 

know how to fill cavities. Secretaries need to type 100+ words per minute. Accountants need to be 

certified.  Beyond the technical skills, though, which dentist do you go to ? The one who is 

pleasant and takes time to answer your questions or the other who will only treat you and increase 

number of patient treated. 

Which secretary do you retain when times are lean? The one whose attitude is positive and 

upbeat, and who is always willing to help; or the one who is inflexible and has a hard time 

admitting mistakes?  Likewise, think about accountants. The one who has a great work ethic and 

encourages his colleagues is the one who will, most likely, excel in his position and organization. 

In these situations, and all the others like them, it's the soft skills that matter. While your technical 

skills may get your foot in the door, your people skills are what open most of the doors to come. 

Your work ethic, your attitude, your communication skills, your emotional intelligence and a 

whole host of other personal attributes are the soft skills that are crucial for career success. 

With these soft skills you can excel as a leader. Problem solving, delegating, motivating, 
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and team building are all much easier if you have good soft skills. Knowing how to get along with 

people – and displaying a positive attitude – are crucial for success. 

The problem is, the importance of these soft skills is often undervalued, and there is far less 

training provided for them than hard skills. For some reason, organizations seem to expect people 

know how to behave on the job. They tend to assume that everyone knows and understands the 

importance of being on time, taking initiative, being friendly, and producing high quality work. 

 

The Soft Skills Gap – Do You Have One? 

When your workforce has lots of technical skills but an absence of soft skills, you have a soft skills 

gap. Soft skills are what accompany the hard skills, and help your organization use its technical 

expertise to full advantage. 

• If you're really good at getting clients, and not so good at retaining them, it means you have 

a soft skills gap. 

• If you have lots of staff turnover and have to keep retraining people, chances are it means 

you have a soft skills gap. 

• When you have lots of managers but no real leaders – that's a soft skills gap. 

In fact, whenever you are unable to capitalize on the wealth of knowledge, experience and 

proficiency within your team, then you should be assessing the level of communication and 

interpersonal skills that are present in your organization. 

The workplace has evolved an interpersonal dynamic that can't be ignored. The acts of 

listening, presenting ideas, resolving conflict, and fostering an open and honest work environment 

all come down to knowing how to build and maintain relationships with people. It's those 

relationships that allow people to participate fully in team projects, show appreciation for others, 

and enlist support for their projects.  It's important for you to recognize the vital role soft skills 

play within your team and not only work on developing them within yourself, but encourage their 

development throughout the organization. Areas to examine and evaluate include : 

• Personal accountability. 

• The degree of collaboration. 

• Interpersonal negotiation skills. 

• Conflict resolution. 

• People's adaptability and flexibility. 

• The clarity of communications  . 

• Creative thinking. 
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• Inclusion. 

• Coaching   and mentoring. 

The more of these things you see around you, the better people's soft skills are likely to be 

within your organization. These all have a significant impact on the attitude a person brings to 

interactions with clients, customers, colleagues, supervisors, and other stakeholders. The more 

positive someone's attitude is, the better that person's relationships will be. That's what fosters 

great team performance, and leads people to contribute strongly to the organization's vision and 

strategy. 
 

Six Soft Skills Everyone Needs: 

More Than Technical Qualifications Needed to Move Ahead in Your Career: 

You'll likely see these "soft skills" popping up in job descriptions, next to demands for 

technical qualifications. Employment experts agree that tech skills may get you an interview, but 

these soft skills will get you the job and help you  to continue it. 

Communication Skills : 

This doesn't mean you have to be a brilliant orator or writer. It does mean you have to 

express yourself well, whether it's writing a coherent memo, persuading others with 

a presentation or just being able to calmly explain to a team member what you need. 

Teamwork and Collaboration: 

Employers want employees who play well with others who can effectively work as part of 

a team. "That means sometimes being a leader, sometimes being a good follower, monitoring the 

progress, meeting deadlines and working with others across the organization to achieve a common 

goal," says Lynne Sarikas, the MBA Career Center Director at Northeastern University. 

Adaptability: 

This is especially important for more-seasoned professionals to demonstrate, to counter the 

(often erroneous) opinion that older workers are too set in their ways. "To succeed in most 

organizations, you need to have a passion for learning and the ability to continue to grow and 

stretch your skills to adapt to the changing needs of the organization," Sarikas says. "On your 

resume, on your cover letter and in your interview, explain the ways you've continued to learn and 

grow throughout your career." 

Problem Solving: 

Be prepared for the "how did you solve a problem?" interview question with several 

examples, advises Ann Spoor, managing director of Cave Creek Partners. "Think of specific 
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examples where you solved a tough business problem or participated in the solution. Be able to 

explain what you did, how you approached the problem, how you involved others and what the 

outcome was in real, measurable results." 

 

Critical Observation : 

It's not enough to be able to collect data and manipulate it. You must also be able to 

analyze and interpret it. What story does the data tell? What questions are raised? Are there 

different ways to interpret the data? "Instead of handing your boss a spreadsheet, give them a 

business summary and highlight the key areas for attention, and suggest possible next steps," 

Sarikas advises. 
 

Conflict Resolution : 

The ability to persuade, negotiate and resolve conflicts is crucial if you plan to move up. 

"You need to have the skill to develop mutually beneficial relationships in the organization so you 

can influence and persuade people," Sarikas says. "You need to be able to negotiate win-win 

solutions to serve the best interests of the company and the individuals involved." 

 

When It Comes to Soft Skills, Show -- Don't Tell : 

How do you prove you're proficient at, say, critical observation? Demonstrating these soft 

skills may be more difficult than listing concrete accomplishments like 2 million in sales or a 

professional certification. But it is possible to persuade hiring managers that you have what they 

need.  To demonstrate communication skills, for example, start with the obvious. Make sure there 

are no typos in your resume or cover letter. Beyond that, enhance your communication credibility 

by writing an accomplishment statement on your resume or cover letter, says Cheryl E. Palmer, 

president of Call to Career. "Instead of stating, 'great oral and written communication skills,' say, 

'conducted presentation for C-level executives that persuaded them to open a new line of business 

that became profitable within eight months.'" 

Learn Soft Skills : 

The good news is that, like any skill, soft skills can be learned. The better news? Boosting 

your soft skills not only gives you a leg up on a new job or a promotion, but these skills also have 

obvious applications in all areas of a person's life, both professional and personal. 

• Take a Course :  

Some colleges are mixing technology with areas such as effective written and verbal 

communication, teamwork, cultural understanding and psychology. Take a writing or 
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public speaking course to boost your communication skills. Look for a conflict-resolution 

course or "leadership skills" class at your local community college. 

• Seek Mentors :  

Be as specific as you can about your target skill, and when you're approaching a potential 

mentor, compliment that person with a specific example in which you've seen him practice 

that skill, advises Ed Muzio, the author of Make Work Great. "Then ask whether that 

person would be willing to share ideas with you about how you might achieve the same 

level of capability," he says. "Maybe it will grow into a long mentoring relationship, or 

maybe you'll just pick the person's brain for a few minutes." 

• Volunteer :  

Working with nonprofit organizations gives you the opportunity to build soft skills. And 

listing high-profile volunteer work on your resume gives you an excuse to point out what 

you gained there. For example, "As chair of the environmental committee, planned and 

carried out a citywide park cleanup campaign. Utilized team-building, decision-making and 

cooperative skills. Extensive report writing and public speaking." 
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ABSTRACT : 

The relationship between teachers and students is a very important and sensitive one. It 

must be built on strong foundations, stemming from mutual respect and trust as well as on the 

highest of ethical standards. The same may be said of the relationship between teachers and 

other members of the school community that includes, among others, the administration, other 

professionals. All of us are aware that our main responsibility is to the student and to the 

development of his/her full potential. In this respect we need to pursue the truth, devote all our 

efforts towards excellence, the acquisition of knowledge and the observance of democratic 

principles. It is our duty to maintain a high level of competence and in order to do this we need 

to engage in continuous professional development throughout our career in the profession. The 

implementation of this code is of paramount importance to ensure that the profession continues 

to enjoy the respect that it has acquired over many years of practice. Our ancestors have worked 

very hard to earn this respect and it is our duty to maintain it at the highest possible level. 

 

“The mediocre teacher tells. 

The good teacher explains. 

The superior teacher 

demonstrates. The great 

teacher inspires.” 

William Arthur Ward 

Introduction 

Teachers play a pivotal role as front liners in every education system. Their role is not 
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simply that of disseminating knowledge or imparting information. It goes far beyond as theirs is 

the role to create a stimulating learning environment to ensure that all students reach their full 

potential. They are role models within themselves for their students who, consciously or 

subconsciously, emulate their behaviour. They instill values and mores that will influence the lives 

of their students. The relationship between teachers and students is a very important and sensitive 

one. It must be built on strong foundations, stemming from mutual respect and trust as well as on 

the highest of ethical standards. The same may be said of the relationship between teachers and 

other members of the school community that includes, among others, the administration, other 

professionals. Theirs is the responsibility to understand the needs of their students even outside the 

school walls and theirs is the responsibility to nurture and to cherish. The importance of competent 

teachers to the nation‘s school system can in no way be overemphasized. The National Curriculum 

Framework 2005 places demands and expectations on the teacher, which need to be addressed by 

both initial and continuing teacher education. Teacher education encompasses teaching skills, 

sound pedagogical theory and professional skills.  

 

Teacher Education = Teaching Skills + Pedagogical theory + Professional skills.  

 

Teaching skills would include providing training and practice in the different techniques, 

approaches and strategies that would help the teachers to plan and impart instruction, provide 

appropriate reinforcement and conduct effective assessment. It includes effective classroom 

management skills, preparation and use of instructional materials and communication skills.  

• Pedagogical theory includes the philosophical, sociological and psychological 

considerations that would enable the teachers to have a sound basis for practicing the 

teaching skills in the classroom. The theory is stage specific and is based on the needs and 

requirements that are characteristic of that stage.  

• Professional skills include the techniques, strategies and approaches that would help 

teachers to grow in the profession and also work towards the growth of the profession. It 

includes soft skills, counseling skills, interpersonal skills, computer skills, information 

retrieving and management skills and above all life long learning skills. An amalgamation 

of teaching skills, pedagogical theory and professional skills would serve to create the right 

knowledge, attitude and skills in teachers, thus promoting holistic development 

All of us are aware that our main responsibility is to the student and to the development of 
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his/her full potential. In this respect we need to pursue the truth, devote all our efforts towards 

excellence, the acquisition of knowledge and the observance of democratic principles. It is our 

duty to maintain a high level of competence and in order to do this we need to engage in 

continuous professional development throughout our career in the profession. 
 

Professional Ethics in Teaching 

• Training Ethical conduct: The term 'ethical conduct' brings to the fore a debate about the 

distinctions between codes of conduct and their purposes and ethical principles and their 

place in the teaching profession. Some would argue that codes of conduct mandate specific 

behaviours in particular situations but do not promote individual adherence to ethical 

principles. The grey areas in decision making that confront most teachers on a regular basis 

arise in the face of competing interests and values. Codes of conduct may assist, but not 

give clear definition to, teachers' decision making. In other words the organisation or 

system can mandate what not to do in particular situations but it is impossible to list all 

possible situations that arise. This becomes the territory of ethical decision making. The 

delivery of training related to codes of conduct may be possible. Training individuals to 

adhere to particular ethical principles when making decisions may not be possible. 

• Ethics education as self paced? : Many approaches to ethics training/ education require an 

external or trained facilitator working with small groups of people. Expertise in the 

facilitation of professional learning in small groups and knowledge of ethics is assumed. 

The distribution of this expertise and knowledge across all school sites is not even. Ethics 

training conceived as a formal learning program delivered to teachers becomes difficult 

because of the unavailability of skilled facilitators. It also ignores the ways beginning 

teachers in particular learn to teach and 'become' teachers. 

• Ethics training a process of learning the prevailing codes of behaviour: The impact of 

workplace cultures is intertwined with ethics training and codes of conduct. Professional 

socialisation in the workplace is a significant component of the induction period for 

beginning teachers. The associated personal learning that takes place involves the 

identification of principles upon which to operate in a given workplace and the 

reconciliation of these principles with the values and understandings held by the individual 

• Employer consistency in approach to ethics training: A problem in adopting a 

workplace learning model of teacher professional development arises when supervisors and 

mentors of beginning teachers are themselves novices in their respective roles. In some 
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instances beginning teachers are appointed to schools that are difficult to staff and these 

schools have relatively young and inexperienced executive staff. The depth and breadth of 

experience of supervisors and mentors varies considerably across education systems. A 

workplace learning model of teacher professional development may need to be 

supplemented by additional training for supervisors and mentors and support provided for 

inter-school networks. For a workplace learning model of teacher professional development 

to be most effective, beginning teachers need access to professional role models and 

professional climates.  

• Can ethics training be a part of preservice training and can be effective: Beginning 

teachers' evaluative comments on the effectiveness of formal learning programs prior to the 

first year of teaching suggest that formal learning of professional ethics suffers from the 

same weaknesses as system mandated ethical behaviour. The constraints that apply to the 

delivery of ethics training in a workplace learning model of teacher professional 

development also apply to an approach that integrates ethics training with school based 

components of teacher education programs.  

Approaches to decision making assist in the consideration of case studies. Ethical decision-

making can be described as the intersection of three key components. There is a range of 

approaches to the resolution of ethical issues. One approach might be to ascertain "facts" that 

might have a bearing on a decision. However "facts" are often contested; and "facts" by themselves 

may describe what is, but not necessarily what ought to be. In addition to getting the "facts", 

resolving an ethical issue also requires an examination of values. 

 

 

 

 

 

 

 

 

Approaches to ethical decision-making have been categorized in the following ways.  

• Justice approaches focus on how fairly or unfairly actions distribute benefits to members of 

a group  
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• Rights approaches to decision-making assume that each person has a fundamental right to 

be respected and treated as a free and rational person  

• Virtue approaches to decision-making focus on characteristics, attitudes and dispositions - 

integrity, honesty, trustworthiness - that enable people to develop their human potential  

• The utilitarian approaches to decision making advanced by philosophers such as Bentham 

and Mill, regard ethical actions as those producing the greatest difference of benefits over 

harms  

• Common good approaches to decision-making regard ethical behaviour as that which 

advances the good of the whole community. Individuals or groups are not to be exploited at 

the expense of others  

• Social relativism approaches to decision-making regard values of different cultures and 

groups as being grounded in a particular social context or reality. It therefore becomes 

difficult for a person from one culture of group to pass judgement on the values of another.  

 

CONCLUSION 

Formation of ardent love for education and students, familiarization with education 

regulations and teaching outlines, common rules on textbooks, professional ethics. Both 

conceptual and content knowledge and pedagogical knowledge are necessary for effective 

teaching, together with the teacher‘s willingness and ability to reflect on practice and learn from 

the learners‘ own experience of being taught. All teachers need to enhance their skills, not 

necessarily qualifications, for the delivery of the new curriculum. A large majority need to 

strengthen their subject knowledge base, pedagogical content knowledge and teaching skills.  

Quality in teacher education and their professional skills and ethics can be indicated by the 

‘educatedness‘ of the products of the institution i.e. the student teachers. The teachers are well 

informed and possess knowledge about facts figures, concepts in their subjects. They are cultured 

and possess integrated personality which is warm, empathetic and ethical. One level ahead of 

being cultured is emancipation wherein teachers are individuals who rise above the known 

artificial boundaries of religion, caste, creed, gender, linguistic and geographic belongingness, 

social mores, cultural traditions and forms and treat their students fairly. Finally, teachers should 

achieve the best of potential already in them.   

A comprehensive approach to 'ethics training' is dependent upon an open workplace culture 

of enquiry and professional learning. The use of case studies and effective ethics training in 
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general is sometimes incompatible with cultures of bureaucratic dependency based on rule 

following and abrogation of individual responsibility for action – the antithesis of professionalism 

in teaching. 

It is the passion for teaching and the strong desire to deliver in the best interests of our 

students which drive teachers to continue to seek continuous professional development. 

Professional development is the key to professional progression and to the 

delivery of quality education. It is with great satisfaction that presents the revised Teachers’ Code 

of Ethics and Practice that reflects new and changing realities in the teaching profession. The 

majority of teachers already follow the principles set out in this revised code and this exercise 

formalizes what is being practiced in the main.   
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Abstract :  

Meaning or Definition  

The code of professional ethics may be defined as a set of self imposed professional 

ideals, and principle necessary for the affainment of self satisfaction and professional 

excellence.  

The definition and  parameter of professional ethics varies from society to society and 

from time to time. It is dynamic in nature. With change in Social set up the pattern and 

dimension of the society the ethics also change. Hence what govern any ethic the social benefit, 

moral correctness, truth, Valves and progress of mankind. 

 

Need of professionals Ethics. 

� For self Correctness 

� For Self satisfaction.  

� To Guide the conduct and behavior  

� For self satisfaction 

� To Guide the conduct and behavior. 

� To shape the personality. 

� To set up ideals for students 

� To improve the human relationship 

� To improve the professional Environment 

� To follow norms and principles of profession 

� Development of Society 

� The professional excellence 

� For professional obligation 

� Conclusion  
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PROFESSIONAL ETHICA OF TEACHER IN HIGHER EDUCATION 

 

“To be a good teacher you must like what you teach and befond of those whom you teach” 

           – Flower. 

  

Teaching is a Noble Profession and every profession is expected to evolve a set of ethical 

principles, to guide the conduct and behavior of its professional members. The ethical principles 

provides the base to differentiate between desirable and undesirable conduct of behavior. 

 The code of professional ethics may be defined as a set of self imposed professional ideals, 

and principle necessary for the affainment of self satisfaction and professional excellence.  

 The definition and  parameter of professional ethics varies from society to society and from 

time to time. It is dynamic in nature. With change in Social set up the pattern and dimension of the 

society the ethics also change. Hence what govern any ethic the social benefit, moral correctness, 

truth, Valves and progress of mankind. 

 

Need of professionals Ethics. 

� For self Correctness 

� For Self satisfaction.  

� To Guide the conduct and behavior  

� For self satisfaction 

� To Guide the conduct and behavior. 

� To shape the personality. 

� To set up ideals for students 

� To improve the human relationship 

� To improve the professional Environment 

� To follow norms and principles of profession 

� Development of Society 

� The professional excellence 

� For professional obligation 
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1. Making a student responsible towards rights and duties 

While living in a society one has to interact regularly with members of community. 

All the interaction should be based on ethical norms which are guided by the legal rights 

and duties.  

2. Setting up of ethical Standards 

Ethical standard are the standard which guides an individual and the society 

towards guides an individual and the society towards betterment. Children of today are the 

citizens of tomorrow unless they are ethically erect; we cannot assume the society of 

tomorrow to be upright. Teacher can install ethical qualities in the students by means of 

moral lecture, personal demonstration and other related activities.  

3. Development of Religious tolerance: 

India is multi religious country with more than seven religions binding and dividing 

the people. Unless the students understand and familiarize themselves with the basics of all 

the religions they will not understand it. This delicate task of unifying the community has 

to be done by the teacher because people of all the religion trust teachers.  

4. Integration of National Feelings: 

A nation  cannot progress unless its people are integrated. In a country like India 

where language and culture dominate the society along with other difference. All these 

difference needs to be carefully understood and tolerated. Teacher can develop the feelings 

of National Integration by giving importance to all the region, languages and religion by 

celebrating various national festivals and National Integration Day in particular.  

5. Living in Harmony with nature  

Protecting the nature and safe guarding is the duty of every individual the students 

are taught about the  advantages and the road of nature in leading healthy life by the 

Profession 

obligation 

towards 

Higher Authorities 

Students 

Society  Parents 

         Profession  
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teachers, by means of education and activities like growing trees reducing pollution, 

spreading awareness. 

6. Respecting the profession 

It is obligatory on the part of the teacher to respect the profession and to makes 

others respect the teaching profession whit ultimately makes all the teachers respectable  

teacher should always share the positive and bright side of the profession.  

7. To be open to  professional growth  

Teacher should always make and effort for professional growth by attending in 

service training, seminars, workshops etc., teacher can strengthen his growth by reading 

new books, magazines, journals etc.,  

8. Contributing towards the growth of professional  

Teacher should contribute his paper in various journals which will benefits all the 

teachers, educators and policy maker through out the country.   

9. Maintaining  

It is the duty of every professional to maintain congenial atmosphere at work place 

it can be done by being friend, guide and philosopher to student colleagues, obedient to 

seniors time to time.   

10. Active Participation  

Every teacher should become active member of professional organization and 

contribute their active participation for the formulation of policies and programs and 

strengthen the unity and solidarity of the professional organization.  

11. Maintaining Secrecy: 

Every profession deals with various kinds of restricted information, it may be 

concerning policy matters, student’s records, examination performance, setting up of 

question paper, checking of answer sheets, etc., All such information should be guarded 

with maximum care. It should not be discussed with any unauthorized person except 

concerned authorized and neither disclosed before appropriate time. While maintaining 

one’s own secrecy teacher should not interfere in their affairs.  

12. Obligation Towards the Higher Authorities:  

“Higher Authorities” is the section or the group of people who have been entrusted 

with the task of formulating and managing the rules, regulation and policies for the 

development of the institution. The teacher should abide by the rules and regulations of an 
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institution framed by the higher authorities from time to time so that there is uniformity, 

even growth and development throughout and discipline among the staff and students.  

13. To effectively implement the policies and programmes: 

Drawing or framing a programme or policy is a theoretical aspect. The success of 

any policy depends completely on the co-ordination of the policy makers, managers, 

evaluators and teacher as executors. The teacher has a great role in it and has to act as a 

helping hand in effective implementation of various programmers and policies to the above 

mentioned authorities.  

 

Conclusion: 

A teacher can become a professional real sense if he fulfills  all the obligations and 

remembers and in no case he should allow his human instincts and feelings to come in the way of 

his profession. So all over we can say that a teacher has greater duties and responsibilities to 

perform for the betterment of the society. Professional ethics and mannerism should go hand in 

hand so that the teacher is able to move ahead as a real professional in changing time.  
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1.  NEED FOR THE STUDY: 

The National Policy on Education(1986) rightly states, “ No people can rise above 

the level of its teacher”. Education is basically the influence, which the teacher exerts on 

the students entrusted to his care. Effective teachers are required in the classroom because 

the best curriculum and the most perfect syllabus remain ineffective in the absence of a 

good teacher. The teaching profession inherently entails certain well-known self-obvious 

and implicit obligations, commitments and expectations from its members. The society 

bestows its trust on all the professionals to rise to the demands of the profession. In order to 

perform his role of paramount and vital significance effectively, a teacher should be 

professionally aware of the professional demands and obligations placed on him by the 

profession. Sometimes, however, people from outside the educational system and also from 

within allege that the teachers of today are not professionally aware and do not perform 

their roles with sincerity and interest. It seems they lack the professional awareness, the 

motive force that impels the professionals. Now, the question is do the teacher education 

programme develop the requisite level of professional awareness among the student 

teachers who are the future teachers? The present study is taken up to find the level and 

status of professional awareness among the student teachers of colleges of education. 
 

2. REVIEW OF RELATED LITERATURE: 

Several studies have been undertaken on computer anxiety. Few of the important 

ones relevant to the present study are mentioned below. 

Studies conducted by Samntroy (1971), Naidu (1975), Goyal (1981) & Panda 

(1998) have reported that  a majority of college teachers have positive attitude towards 

their profession. 

Studies conducted by Goyal (1981) & Sundar Rajan, et.al (1991) reported that 

teacher donot differ significantly with respect to their qualification. 

Studies of Singh (1974), Mehrota (1973) & Sukhal (1977) established that more 

experience enhances favorable attitude of individual teacher.  
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3. OPERATIONAL DEFINITIONS OF THE TERMS USED:  

a) Professional awareness: The term professional describes the standards of education and 

training that prepare members of the profession with the particular knowledge and skills 

necessary to perform the role of that profession. In addition, most professionals are subject 

to strict codes of conduct enshrining rigorous ethical and moral obligations. The 

investigator here means the awareness of his role as a teacher and the required code of 

behavior as a professional- teacher 

b) Student teachers: Here the researcher by the term student teachers means the students of 

colleges of education who are pursuing the B. Ed course which is a pre-requisite 

qualification  for  appointment as teachers at the secondary level i.e. eighth, ninth and tenth 

standard students. 

c) Colleges of Education: Here the researcher by the term Colleges of Education means the 

colleges which are offering B.Ed degree which is a pre-requisite qualification for 

appointment as teachers at the secondary level. 
 

4. VARIABLES OF THE STUDY 

Independent variables:   1.  Gender  

                                      2.  Type of management 

                                        3.  Discipline 

Dependent variables :  Professional awareness 
 

5. OBJECTIVES OF THE STUDY: 

The following are the objectives for the present study; 

1. To find the level of professional awareness of student teachers of colleges of education.  

2. To study if there is any significant difference between the male student teachers and female 

student teachers with respect to professional awareness. 

3. To study if there is any significant difference between the student teachers of aided 

colleges and unaided colleges with respect to professional awareness. 

4. To study if there is any significant difference between the student teachers from the arts 

discipline and science discipline with respect to professional awareness. 

 

6. HYPOTHESES: 

1.  There is no significant difference between the male student teachers and female student 

teachers with respect to professional awareness. 
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2.  There is no significant difference between the student teachers of aided colleges and 

unaided colleges with respect to professional awareness. 

3.  There is no significant difference between the student teachers of arts discipline and 

science discipline with respect to professional awareness. 

 

7. METHODOLOGY:  

METHOD:    

Normative survey technique was adopted in the present study. 

Sample:  

Random sampling technique was used in the selection of the sample of 80 student teachers 

belonging to the colleges of education of Belgaum district(urban) of Karnataka, India. This 

consists of 40 male and 40 female student teachers, 40 student teachers from aided colleges and 40 

student teachers from unaided colleges, 40 student teachers from the arts discipline and 40 student 

teachers from the science discipline.  

Tool: 

  In the present study, a Professional Awareness Scale was constructed and standardized by 

the investigator herself. The professional awareness scale is a 25 item 5-point rating scale that 

measures the amount of professional awareness. The scale yielded a split half reliability of 0.85 

and a validity of 0.92 

Delimitation of the study: 

  .  The study was confined to the student teachers of Belgaum District, Karnataka, India only 

1. Data collection: 

 A well planned programme by the investigator helped her to collect the required data in an 

orderly manner. The investigator visited the selected colleges of education of Belgaum city which 

formed the sample. The investigator met the student teachers and explained to them the purpose of 

the research and encouraged them to be free and frank while giving responses. The booklets of 

tools were distributed to the student teachers and they were asked to put a tick mark for their 

responses in the boxes, provided near each item. The responses were scored and subjected to 

analysis. 
 

8. STATISTICAL ANALYSIS OF DATA: 

For analyzing the data, the investigator used the following descriptive statistics: 

1. Arithmetic mean.    3.  Percentage analysis. 

2. Standard deviation.    4.  ‘t’ test. 
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Objective 1: To find the level of professional awareness of student teachers of colleges of 

education.  

Three levels are considered as follows: 

High level- The scores above mean ± 1standard deviation. 

Moderate level- The scores between mean ± 1standard deviation 

Low level- The scores below mean ± 1standard deviation. 

Table 1.0 

                 Level of professional awareness of student teachers of colleges of education 

Low Average High 
Variables Categories 

Count % Count % Count % 
Total 

Male 07 17.5 25.0 62.5 08 20.0 40 
Gender 

Female 06 15.0 21.0 52.5 13 32.5 40 

Aided 07 17.5 24.0 60.0 09 22.5 40 Type of 

management Unaided 08 20.0 24.0 60.0 08 20.0 40 

Arts 07 17.5 24.0 60.0 09 22.5 40 
Discipline 

Science 06 15.0 23.0 57.5 11 27.5 40 

 

The above table reveals that 17.5, 62.5% and 20% of male student teachers                      

and 15%, 52.5% and32.5% of female student teachers show low, average and high level of 

professional awareness respectively. 

The above table reveals that 17.5%, 60% and 22.5% of student teachers of aided colleges 

and 20%, 60% and 20% of student teachers of unaided colleges have low, average and high level 

of professional awareness respectively. 

It is observed from the above table that 17.5%, 60% and 22.5% of student teachers of arts 

discipline and 15%, 57.5% and 27.5% of student teachers of science discipline show low, average 

and high level of professional awareness respectively. 

 

Objective 2: To study if there is any significant difference between the male student teachers and 

female student teachers with respect to professional awareness. 

Hypotheses 1: There is no significant difference between the male student teachers and female 

student teachers with respect to professional awareness 
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Table 2.0 

Difference between the male and female student teachers with regard to professional 

awareness 

Variable 

(Gender) 
N Mean S. D. ‘t’ value Remarks 

 Male  40 87.178 20.66 

Female 40 89.075 20.50 

0.424 N. S. 

 

Table value at 0.05level=2.01 

N. S. = Not significant (Null hypothesis is accepted). 

S. =  Significant (Null hypothesis is rejected). 

Thus the null hypothesis 1 is accepted i.e. there is no significant difference between the 

male student teachers and female secondary teachers with respect to professional awareness 

Objective 3: To study if there is any significant difference between the student teachers of aided 

colleges and unaided colleges with respect to professional awareness  

Hypotheses 2: There is no significant difference between the student teachers of aided colleges and 

unaided colleges with respect to professional awareness.  

Table 3.0 

Difference between the student teachers of aided colleges and unaided colleges with respect 

to professional awareness 
 

 

 

 

 

 
 

Table value at 0.05level=2.01. 

N. S. = Not significant (Null hypothesis is accepted). 

S. = Significant (Null hypothesis is rejected).  

  Thus the null hypothesis 2 is accepted i.e. there is no significant difference between the 

student teachers   of aided colleges and unaided colleges with respect to professional awareness  

Objective 4: To study if there is any significant difference between the student teachers of arts 

Type of 

management 
N Mean S. D. ‘t’ value Remarks 

Aided 40 89.000 20.44 

Unaided 40 86.55 20.99 
0.641 N. S. 
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discipline and science discipline with respect to professional awareness  

Hypotheses 3: There is no significant difference between the student teachers of arts discipline and 

science discipline with respect to professional awareness   

Table 4.0 

Difference between the student teachers of arts discipline and science discipline with respect 

to professional awareness 

Variable 

(Discipline) 
N Mean S. D. ‘t’ value Remarks 

Arts 40 88.175 20.66 

Science 40 90.55 20.44 

0.516 N.S 

  

Table value at 0.05level=2.01. 

N. S. = Not significant (Null hypothesis is accepted). 

S. = Significant (Null hypothesis is rejected). 

Hence the null hypothesis is accepted hypothesis is accepted. i.e. There is a no significant 

difference between the student teachers from the arts discipline and science discipline with respect 

to professional awareness. 

 

9.  MAJOR FINDINGS: 

1. Majority of male and female student teachers show average level of professional 

awareness. Further the percentage of female student teachers showing high level of 

professional awareness is higher than male student teachers (Percentage analysis). 

2. Majority of student teachers of aided and unaided colleges show average level of 

professional awareness. Further the percentage of student teachers of aided colleges 

showing high level of professional awareness is higher than student teachers of higher that 

the student teachers of rural colleges (Percentage analysis). 

3. Majority of student teachers from the arts discipline and science discipline show average 

level of professional awareness. Further the percentage of student teachers of science group 

showing high level of professional awareness is higher than student teachers from the 

subjects of arts discipline (Percentage analysis). 

4. There is no significant difference between the male student teachers and female student  

teachers with respect to professional awareness 
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5.  There is no significant difference between the student teachers   of aided colleges and 

unaided colleges with respect to professional awareness. 

6. There is a significant difference between the student teachers from arts discipline and 

science discipline with respect to professional awareness. 

 

10. CONCLUSION: 

This study reveals that more than one fourth of the student teachers have shown a low and 

moderate degree of professional awareness, which definitely is a matter of concern for 

educationists, educational planners as well as, administrators and policy makers. Therefore, 

attempts should be made to ascertain the causes of their low professional awareness and measures 

should be taken to make them more aware of their profession.  
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Abstract: 

About a hundred years age, much importance was not attached to teacher’s training. But 

now this has become so important that no untrained person is appointed to touch in a school 

recognized by the government. 

Indian teachers imparted education with a unique devotion. Society give these teachers 

the highest respect because they were committed to bringing about the comprehensive and 

harmonious development of the student’s personality. This sentiment is succinctly expressed in 

the statement “Aacharya Devobhava” 

In this paper tries to describe this in ancient India, the Guru (the teacher) used to entrust 

the teaching work to the brilliant students in his Gurukul (School). The students were divided in 

groups and each group was placed under the change of a brilliant student for guidance and 

teaching being made for reforms in teacher training in our country but so far satisfactory has 

not been achieved due to some reasons. 

In 1881-82 that the India Education Commission for the first time, put forward a 

suggestion for the training of teachers.  The standards and criteria of teacher’s Education have 

changed.  Today, it has become a powerful and inalienable aspect of national development. 

 

Keyword :  Development of Teacher Education 

 

Meaning of Teacher Education : 

Teacher Education “All formal and informal activities and experiences that help to qualify 

a person to assume the responsibility as a member of the educational profession and to discharge 

his responsibility most effectively”. 
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Teacher Education “The total education experiences which contribute to the preparation of 

a person but the term is completely employed to designate the programme for courses and other 

experiences offered by an educational institute for the announced purposes of preparing persons 

for teaching and other educational service and for contribution to their growth in competency for 

such service. Such teacher education programmes are offered in teacher colleges, normal schools 

and colleges and universities.” 

 

Need and significance of teacher Education: 

The contention that teachers are born, not made, can be true only in a few rare cases. It is 

also not contended that training, by itself, is sure to make a good teacher. But it is generally 

observed that a teacher with traingin becomes more mature and confident to perform his task more 

efficiently. Proper training and education enables the teacher to have a knowledge of how children 

grow develop and learn, how they can be taught best and how their innate capacities can be 

brought out and developed. Teacher education is needed for kindling the initiative of the teacher, 

for keeping it alive, for removing the evils of ‘hit profession and above all for making the optimum 

use of time and energy of the teacher and the taught. 

It has been aptly remarked, “If you educate a boy, you educate one individual. If you 

educate a girl you educate the whole family and if you educated a teacher, you educate the whole 

community.” 

 

The General Objectives  of Teacher Education : 

The general objectives of teacher education as derived from the context, concerns and 

scope and applicable to various stages/levels may be as follows: 

•  To develop a critical awareness among the teachers and teacher education regarding the 

realities of Indian life. 

•  To promote such capabilities in them as may be necessary for the realization of national 

values and goals as enshrined in the Constitution of India. 

•  To enable them to act as agents of modernization, social change and development and 

transmittance of the national and cultural heritage. 

•  To cultivate rational thinking and scientific temper. 

•  To promote among them the managerial and organizational skills as required in the 

contemporary Indian educational contexts. 

•  To make them aware of the environmental and ecological problems and enable them to find 
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out their suitable solutions. 

•  To develop interest capacity for involvement in community life and draw its resources for 

the welfare of the school for meaningful education. 

•  To develop competencies and skills needed for becoming an effective teacher. 

•  To enable them to impart knowledge and reconstruct experiences. 

•  To inculcate positive attitudes towards students. 

•  To develop the capacities to organize supplementary educational activities. 

•  To develop interest and skills for undertaking action research/research. 

•  To inculcate among the teachers a sense of value judgement, value commitment and value 

transmission. 

•  To enable teachers to develop aesthetic sense of value judgement, value commitment and 

value transmission. 

•  To foster their interest in in-service education/life-long learning. 

•  To sensitive pupil teachers towards the promotion of patriotic feelings, national integration, 

world peache and protection of human rights. 

•  To plan and organize for capacity building with a view to enabling them to look into the 

students’ needs in physical education and helping them in this regard. 

•  While the objectives of stages specific curriculum have commonality with the general 

objectives, each stage has specific objective of its own. 

 

The Specific Objectives of Teacher Education Academic Stream : 

In addition to the objectives enunciated for secondary teachers education it may also 

include the following: 

•  To promote academic interests and values among teachers. 

•  To develop knowledge of the subject, clarify its objectives, evolve a suitable methodology 

of instruction and sharpen the communication skills. 

•  To develop in them reading and reference skills. 

•  To develop them to develop love for knowledge among students. 

•  To develop them to use and develop various types of tests. 

•  To enable them to reconstruct knowledge and experience under new contexts. 
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Vocational Stream : 

In addition to the objectives of secondary teachers education, the following objectives may 

also be included. 

•  To make them understand the philosophy and social relevance of vocational education. 

•  To develop a sense of workmanship and dignity of labour. 

•  To impart knowledge and develop skills necessary for teaching vocational subjects. 

•  To give them relevant information for attaining success in a vocation of their choice. 

•  To develop faith in the efficiency of vocational education.. 

Broadly speaking there are two types of teachers education-per-service and in-service 

teacher education. 

 

Problems of Teacher Education : 

The training colleges, at various levels, are operating on the periphery of the problems 

Indian education faces today and hardly, if ever, touch upon the major issues that constitute the 

hard-core of our education… Numerous studies have shown that teachers themselves are the 

bitterest critics of teacher education programmes. They call them irrelevant, lacking in vision and 

meaningful substance”. 

“In such a short time how could one expect to inculcate in the trainee a teacher personality’ 

with proper outlook, attitude, teaching skills and faith in the profession”. 

 

Major Drawbacks and Problems of the Teacher Education : 

1. Faulty methods of selection because of political, social and personal influences. 

2. Inadequacy of one-0year B.Ed. Course. 

3. Lop-sided curriculum. 

4. Obsolete and irrelevant methodology of teaching. 

5. Neglect of study of education as a discipline. 

6. Inadequate training in practical skills. 

7. Insufficient time and attention paid to the actual practice teaching. 

8. Isolation between the Colleges of Education and the schools. 

9. Insufficient training in the art of communicating with the community. 

10. Meagre training in the art of organizing co-curricular activities. 

11. Ineffective supervision of the teaching practice by the supervisors. 

12. Faulty methods of assessment of trainee’s work. 
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13. Less qualified teacher educators. 

14. Lack of physical facilities. 

15. Shorter working hours. 

16. Dearth of the use of new technology of teaching. 

 

Problem of Teachers’ Training and their solution 

1. The Problem of Making Training Useful to Life : 

The Purpose of our education is to effect an all-round development of the individual. So we 

need such teachers who may help in achieving this goal. This is possible only when the teachers’ 

training is useful to life. The Basic Education Curriculum appears to be so. For these multi-

purpose schools we need teachers who are trained on the Basic education pattern. Similarly, the 

training programme should be made useful for each level of education, in other words it should be 

job-oriented. 

2. The Problems of Difference between the Basic and Non-basic Training : 

So far education has been generally non-basic. Therefore the teachers are being trained on 

the non-basic pattern between the basic and non-basic curriculum. In basic curriculum sufficient 

emphasis is laid on social life and practice. An opportunity is also given for thinking on village 

problems. In the non-basic curriculum, these features are absent and the emphasis is generally laid 

on teaching methods and on urban life. It will be better if we do away with the difference in the 

basic and non-basic curriculum and forged out an integrated curriculum incorporating the best of 

the two. 

3. The Narrowness of the Training Programme : 

Teachers’ Training Programme in our country was organized at the time when there was no 

basic education curriculum. The university has made the B.Ed. curriculum more comprehensive. 

But the Secondary Education Commission (1952-53) has considered this programme as inadequate 

and has suggested that it should be made of two years’ duration and should be made so 

comprehensive as to meet the needs of multipurpose schools by producing the teachers of the 

required qualifications. 

It has also been suggested that the training colleges should be established in rural areas in 

order that the trainees may get acquainted with various village problems. During the trainging 

period the trainees should be given opportunities for rendering some social service to the people of 

the adjoining vicinity. Such changes should be incorporated in the curriculum of the normal 

schools also. 
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4. The Need of Training for University and Degree College Teachers : 

It has been felt by some that the university and degree college teachers should also get 

some sort of training in order that they may understand how to present a certain subject matter 

before the students for meeting their curiosity in them for new knowledge. The idea of training is 

naturally repugnant to most of the university and degree college teachers as they think that they are 

past masters in their area and they do not need any instruction regarding methodology of teaching. 

In fact, the problem of devising some training programme for university and degree college 

teachers is controversial. However, it will be beneficial to produce some good books on methods 

of teaching for university and degree college teachers and those interested may choose to benefit 

themselves by the same. The Universities and the Government own special attention to 

responsibility in this context. 

5. The Narrowness of the Post-Graduate Teachers’ Training Programme:  

Under the Post-graduate Teachers’ Training Programme we have M.Ed. and M.A. 

(Education) courses running by some universities and affiliated colleges. The purpose of these 

courses is to produce persons with administrative abilities and teachers of training colleges and 

inspectors of schools. It is felt by the M.Ed. programmes should be made more comprehensive and 

liberal for producing all sorts of specialists in the area of education. 

6. The Problem of Research in Education : 

The purpose of teachers’ training centres is not only to train teachers, but also to make 

them useful in various educational problems. The aim of research should not be only to get a 

doctorate degree, but also to do work of creative nature. Hence in the selection of the topic of 

research, great care is needed in order that the outcome of the research may be thrilling to the 

readers and may also point out to further researches in the allied area. 

Functions for Teacher Education: 

1. Undertaking surveys and studies relating to various aspects of teacher-education and 

publishing the results. 

2. Making recommendations to the Central and State Govt. Universities, the U.G.C. and other 

institutions in the preparation of plans and programmes in the field of teacher-education. 

3. Coordinating and monitoring teacher-education and its development in the country. 

4. Preparing guidelines with regard to minimum qualifications for the candidates to be 

employed as teacher-educators at different levels., 

5. Developing norms for various courses or training in teacher-education, including minimum 

eligibility criterion for admission. 

6. Preparing guidelines and specified requirements for starting new courses and programme 

under teacher-education. 
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7. Developing guidelines for general teacher-education. 

8. Promoting innovations and research studies. 

9. Supervising the teacher-education programmes and providing financial assistance. 

10. Enforcing accountability of teacher-development programmes in the country. 

11. Preventing commercialilization in Teacher-education and maintaining quality and standard 

of teacher-education. 

12. Preparing programmes for in service teacher-education for orienting teachers for latest 

developments. 

13. Establishing international relations in the area of teacher-education. 

14. Preventing B.Ed. correspondence courses which are lowering the standard and quality of 

teacher-education and commercializing the teacher-education. 

15. Preparing Code of professional ethics for teachers. 

16. Developing curriculum of Teacher-education. 

17. Developing methodology of teaching and techniques of evaluation procedures, continuing 

and Non-formal education 

18. Improving role of teacher in social and vocational areas. 
 

Conclusion : 

The teacher is the maker of the nation. He produces administrators, statesmen, physicians, 

engineers, lawyers and other types of worthy citizens. Therefore the teacher should enjoy a very 

respectable position in society. But the condition of teachers in snot happy in view of the over-

rising prices and other problems associated with the present-day demands of life. Our teachers 

should be so handsomely paid that they may devote themselves entirely to the job under their case. 

The necessary medical facilities should be easily made available to them on nominal charges. 

Residential and further education facilities should also be given to them in order that they may live 

a respectable life. Unless we respect our teachers, they will not respect themselves and they will 

fail in their sacred duty of producing worthy citizens for the nation. 
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Introduction 

For inculcating soft skills in them they have to be provided with trainings as a part of In 

today's world, where the survival of the fittest is the norm, it has become imperative to sharpen 

one's technical skills, and more importantly, one's soft skills. Technical skills can be learnt, applied 

and measured to an established degree. But the same cannot be said of soft skills. Soft skill is a 

sociological term for an individual's Emotional Intelligence (EQ). It can be broadly defined as 

personal attributes that enhance an individual's interactions, job and career prospects. Whether it 

involves face to face customer interaction or even indirect correspondence over telephone or e-

mail, employees adept at soft skills will achieve both individual as well as organizational success. 

Hence soft skills is critical to showcasing one's hard skills; both can be considered to be two sides 

of the same coin - one without the other has no impact. According to Serby Richard (2003) modern 

corporate requirements are such that they look specifically for those candidates who can add value 

to their organization with their soft skills and the ability to develop and use soft skills which can 

make the difference between a job offer and enjoyment of new employment. This requirement of 

soft skills in a job has made the competition for job acquisition and job sustainability tougher. All 

those candidates who wish to get an edge over their competitor are expected to refine their soft 

skills This view point is substantiated by Hewitt Sean (2008) that, employers value soft skills 

because they are just as good as indicator of job performance as traditional job qualifications. So 

today's professionals need to encompass a high soft skills quotient, apart from the domain 

knowledge in order to succeed in this competitive era. their curriculum. This in turn will help them 

to improve their complete personality and compatibility therefore enabling them to secure a 

respectable position in the corporate world.  

Irrespective of the professional qualification and apart from the domain knowledge, today's 

professionals need to posses a high Soft Skills quotient in order to succeed in this competitive era. 

Hard skills contribute to only 15% of ones success while remaining 85% is made by soft skill 

(Watts M and Watts R. K, 2008). In spite of such great relevance of soft skills in the present 
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corporate world some of the institutions are yet to introduce soft skills in their curriculum. There is 

a dire need of incorporating soft skills trainings in their curriculum, to ensure commendable 

placements. 

 

Definition  

Soft skills are essentially people's skills or personality specific skills. According to Hewitt 

Sean (2008) soft skills are "non-technical, intangible, personality specific skills" which determines 

an individual's strength as "a leader, listener and negotiator, or as a conflict mediator". Soft skills 

are the traits and abilities of attitude and behavior rather than of knowledge or technical aptitude 

(Tobin, 2006).The Center for Career Opportunities at Purdue University defines soft skills as "the 

cluster of personality traits, social graces, facility with language, personal habits, friendliness, and 

optimism that mark each of us to varying degrees." Their list of soft skills includes work ethic, 

courtesy, teamwork, self discipline, self -confidence, conformity to prevailing norms, and language 

proficiency. Soft skills are different and distinct from Hard Skills. Soft skills are those skills that 

add more value to the hard skills adorned by an individual. Martin Carole (2008) comments that 

hard skills are more "along the lines of what might appear on your resume" whereas soft skills are 

"cluster of personality traits, social graces, personal habits, friendliness and optimism." Soft skills 

are not a substitute for hard or technical skills, but they act as harmonizing skills that serve up to 

unlock the prospective for highly effective performance in people even with good hard skills. 

 

Need of Developing Soft Skills  

Technical and job-related skills are a must, but they are not sufficient when it comes to 

progressing up the ladder. Soft skills play a very important role in this vigorous commercial epoch. 

Today there is a huge mass of qualified job seekers existing in the society and the competition 

within them for job acquisition and job sustainability is becoming tougher. To get an edge over the 

competitors they are left with no other choice but to add worth to their hard skills with soft skills to 

exhibit their true potential. If one has got advanced soft skills then definitely he will be able to 

establish themselves as distinct amongst other job seekers.  

Employers are continually asking for a work force rich in creativity, communication skills 

and cultural understanding. The National Employers skills Survey 2003, reported that employers 

regard shortages in soft skills, including communication, teamwork, and customer focus and 

responsiveness as far more crucial than hard or technical skills. Poor soft skills like communication 

skills create a negative impression with employers during the recruitment phase and may exclude a 
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graduate with good technical skills from being selected for employment.  

 

Soft Skills Training programs- A Basic Need  

Today lack of competence in soft skill is marked as one of the reasons of poor rate of 

employability of technical graduates Though it is true that soft skill need to be inculcated at a very 

young age at home but the role of soft skill training in schools and colleges cannot be ignored. 

Irrespective of the target group or the institution where it is imparted, soft skills training programs 

aims to improve a whole range of skills, like assertiveness, negotiation skills, communication skills 

and the skill to establish and maintain interpersonal relationships. Soft skills are perceived as those 

capabilities that are inherent in an individual. These competencies exist in every individual to a 

particular level. But if these skills are not used or if the individual who adorns these skills is 

unaware of it then that individual will never be able to utilize his / her inherent skills. The aim of 

any soft skills training program is to remove these blocks or the barriers that prevent the individual 

from utilizing his/ her skills. Soft skills training will make the individual aware of his / her hidden 

capabilities and to refine it for the overall development and success of the individual. Everyone 

can get benefit from the soft skills training irrespective of the skills they have inherited.  

 

Personality development and soft skills 

 At the soft Skills training programs training should be imported to fine-tune the students’ 

attitudes, values, beliefs, motivation, desires, fellings, engerness to learn, willingness to share and 

embrace new ideas, goal orientation, flexibility, persuasion, futuristic thinking, diplomacy, and 

various skill sets of communication, manners, and etiquette so that they will be able to deal with 

different situations diligently and responsibly. Soft skills strengthen them from within. These skills 

empower them to understand” who they are” and how best they can come across as competent 

indiuals in any given situation.  

 The training in soft skills has two parts. One part involves developing attitudes and 

attributes, and the other part involves fine-tuning communication skills to express attitudes, ideas, 

and thoughts well. Crucial to successful work is the perfect integration of ideas and attitudes with 

appropriate communication skills in oral, written, and non-verbal areas. Attitudes and skills are 

Common Soft skills for Professional Development  

Communication skills 

This doesn’t mean you have to be a brilliant orator or writer. It does mean you have to 

express yourself well, whether it’s writing a coherent memo, persuading others with a presentation 
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or just being able to calmly explain to a team member what you need. It is to be verbally articulate 

and a good listener. It is to make your case and express needs in a way that builds bridges with 

colleagues, customers and vendors.  

Teamwork and Collaboration  

Employers want employees who play well with others and can effectively work as part of a 

team. That means sometimes being a leader, sometimes being a good follower, monitoring the 

progress, meeting deadlines and working with others across the organization to achieve a common 

goal.  

Adaptability  

 This is especially important for more-seasoned professionals to demonstrate, to counter the 

( often erroneous) opinion that older workers are too set in their ways. To succeed in most 

organizations, you need to have a passion for learning and the ability to continue to grow and 

stretch your skills to adapt to the changing needs of the organization. On your resume, on our 

cover letter and in your interview, explain the ways you’ve continued to learn and grow throughout 

your career.  

Problem Solving  

 Be prepared for the “ how did you solve a problem?” interview question with several 

examples. Think of specific examples where you solved a tough problem or participated in the 

solution. Be able to explain what you did, how you approached the problem, how you involved 

others and that the outcome was, in real, measurable results.  

Critical Observation  

 It’s not enough to be able to collect data and manipulate it. You must also be able to 

analyze and interpret it. What story does the data tell ? What questions are raised? Are there 

different ways to interpret the data / Instead of handing our boss a spreadsheet, give them a 

business summary and highlight the key areas for attntin, and suggest possible next steps.  

Conflict Resolution  

 The ability to persuade, negotiate and resolve conflicts is crucial if you plan to move up. 

You need to have the skill to develop mutually beneficial relationships in the organization so you 

can influence and persuade people. You need to be able to negotiate win-win solutions to serve th 

best interests of the company and the individuals involved.  

Show the soft skills- Don’t Tell 

 Demonstrating soft skills may be more difficult than listing concrete accomplishments like 
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a professional certification. But it is possible to persuade hiring managers that you have what they 

need.  

 To demonstrate communication skills, for example, start with the obvious, Make sure there 

are no typos in your resume or cover letter. Beyond that, enhance your communication credibility 

by writing an accomplishment statement on your resume or cover letter, Instead of stating, ‘great 

oral and written communication skills.’ Say, ‘conducted presentation for C-level executives that 

persuaded them to open a new line of business that became profitable within eight months.” 

Learn Soft Skills 

 Like any skill, soft skills can be learned. Boosting soft skills not only gives a leg up on a 

new job or a promotion, but these skills also have obvious applications in all areas of a person’s 

life, both professional and personal.  

Take a Course : Some colleges are mixing technology with areas such as effective written and 

verbal communication, teamwork, cultural understanding and psychology. Take a writing or public 

speaking course to boost your communication skills. Look for a conflict-resolution course of “ 

leadership skills” class at local community college.  

Seek Mentors   

 Be as specific as you can about your target skill, and when you’re approaching a potential 

mentor, compliment that person with a specific example in which you’ve seen him practice that 

skill. Ten ask whether that person would be willing to share ideas with you about how you might 

achieve the same level of capability. It will grow into a long mentoring relationship, or maybe 

you’ll just pick the person’s brain for a few minutes.  

Volunteer  

 Working with nonprofit organizations gives you the opportunity to build soft skills And 

listing high-profile volunteer work on your resume gives you an excuse to point out what you 

gained there. For example, chair of the environmental committee, planned and carried out a 

citywide park cleanup campaign, utilized team-building, decision-making and cooperative skills, 

extensive report writing and public speaking etc. 

 

Conclusion  

 Today there is a huge mass of qualified job seekers existing in the society and the 

completion within them for job acquisition and job sustainability is becoming tough. More and 

more businesses are considering soft skills as an important job criteria. The requirement of soft 

skills in a job has made the competition for job acquisition and job sustainability tougher. Students 
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must understand and appreciate the nature of these soft skills and the important role they play. We 

must include soft skills learning in our education and training programs, either as a stand-alone 

course or integrated into core curriculum. Presentation of these skills must be taught in the context 

of the workplace, rather than just s personal development and interpersonal skills. Irrespective of 

the target group or the institution where it is imparted, soft skills training programs should aim to 

improve a whole range of soft skills, Soft skills training makes the individual aware of the hidden 

capabilities and help in overall development and success of the individual.  
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Soft skills play a vital role for professional success; they help one to excel in the workplace 

and their importance cannot be denied in this age of information and knowledge. Good soft               

skills - which are in fact scarce -- in the highly competitive corporate world will help you stand out 

in a milieu of routine job seekers with mediocre skills and talent. "an across-the-board unanimous 

profile of skills and characteristics needed to make a good employee." The people most likely to be 

hired for available jobs have what employers call "soft skills"   

     "It is a behavioral skill, which cannot be taught. However it can be developed through 

continuous training. It represents the reactive nature of the individual and is about looking at things 

with the right perspective. You must be ready to solve problems proactively and create win-win 

situations. And you must be able to take ownership ie responsibility for your actions and lead from 

the front without calling it quits at the most critical moment." 

      “Soft Skills” have become one of most used buzz words of the 21st century.  However, if 

you ask people to define soft skills, they are likely to give you similar but vague definitions. 

1.Wikipedia defines soft skills as “associated with a person’s ‘EQ’ (Emotional Intelligence 

Quotient), the cluster of personality traits, social graces, communication, language, personal habits, 

friendliness, and optimism that characterize relationships with other people.” 

2.MindTools defines soft skills as “your work ethic, your attitude, your communication skills, your 

emotional intelligence and a whole host of other personal attributes” What we are missing is a 

clear framework to help us define and distinguish what are soft skills.  This is why I created the 

“Career Success” Framework below.  

  There are five categories of job skills essential to our career success, two of which are soft 

skills categories. 

1. Hard skills – These are trade skills and subject matter expertise, like programming, 

accounting, financial analysis, or chemical engineering that we need to perform our job. 

2. Soft Skills – People skills – These are the skills we use to interact with others at work.  
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Examples of people skills include communications and interpersonal skills as well as skills 

to manage upwards and deal with office politics.   For example, 

3. Soft Skills – Self management skills – These are the skills to help us manage self 

perception and our reactions to adverse situations.   For examples, 

     There are so many self management soft skills including confidence, patience and stress 

management, which are fundamental to our career success. 

4. Work Attitude – This category refer to our temperament and outlook.  For example, work 

ethic, positivity, and willingness to learn are attributes typically valued by companies. 

5. Professionalism – This category includes basic business etiquette – the way we dress, 

speak, and behave in a work setting. 

Based on additional research and feedback, I am republishing this soft skills list with four 

updates: 

1. Defined three characteristics of a soft skill – I realize there are many ways to define soft 

skills. This is the definition I used to determine what should be included in my soft skills 

list. 

2. Added more in-depth descriptions for each soft skill and why they are essential to your 

career success and fulfillment 

3. Eliminated three soft skills from the original list and added three new skills 

4. Split out the Soft Skills List for People Skills into two sub-sections – Conventional and 

Tribal.   Find out more below. 

.   

   To me, for a skill to be considered a soft skill, it needs to have three characteristics. 

1. Rules for mastering this skill is not black and white –  Unlike hard skills, like math, 

where the rule for doing it perfectly is always the same, how effective you are at a soft skill 

changes depends on your emotional state, external circumstance, and the type of people 

you interact with. 

2. This skill is portable and valuable to any job/career – Because soft skills are about your 

inner strength and interpersonal effectiveness, as long as you work with people, these skills 

are valuable to your career. 

3. Mastering this skill is an ongoing journey – You can reach a level of competency in it 

but you can always encounter new situations or people that will test your soft skills and 

push you to learn more. 
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Soft Skills List – Self Management Skills 

     Self-Management Skills address how you perceive yourself and others, manage your emotions, 

and react to adverse situations.    

1. Growth mindset – Looking at any situation, especially difficult situations, as an 

opportunity for you to learn, grow, and change for the better.  Focusing your attention on 

improving yourself instead of changing others or blaming anyone. 

2. Self-awareness – Knowing and understanding what drives, angers, 

motivates, embarrasses, frustrates, and inspires you.   

3. Emotion regulation – Being able to manage your emotions, especially negative ones, at 

work (e.g. anger, frustration, embarrassment) so you can think clearly and objectively, 

and act accordingly. 

4. Self-confidence - Believing in yourself and your ability to accomplish anything.  

Knowing that all you need is within you now.  “Those who believe in themselves have 

access to unlimited power” – wisdom from Kung Fu Panda 

5. Stress management- Being able to stay healthy, calm, and balanced in any challenging 

situations.   

6. Resilience – Being able to bounce back after a disappointment or set back, big or small, 

and continue to move onward and upward. 

7.  forgive and forget- Being able to forgive yourself for making a mistake, forgive others 

that wronged you, and move on without “mental or emotional baggage.”   

8. Persistence and perseverance – Being able to maintain the same energy and dedication 

in your effort to learn, do, and achieve in your career despite difficulties, failures, and 

oppositions. 

9. Patience – Being able to step back in a seemingly rushed or crisis situation, so you can 

think clearly and take action that fulfills your long term goals. 

10. Perceptiveness – Giving attention and understanding to the unspoken cues and 

underlying nuance of other people’s communication and actions.   Soft Skills List – 

People Skills 

People Skills address how to best interact and work with others so you can build 

meaningful work relationships, influence others perception of you and your work, and motivate 

their action. 

1. Communication skills – Being able to actively listen to others and articulate your ideas in 
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writing and verbally to any audience in a way where you are heard and you achieve the 

goals you intended with that communication. 

2. Teamwork skills – Being able to work effectively with anyone with different skill sets, 

personalities, work styles, or motivation level to achieve a better team result. 

3. Interpersonal relationship skills – Effectively at building trust, finding common ground, 

having empathy, and ultimately building good relationships with people at work and in your 

network.  This skill is closely related to Communication Skills.  As Maya Angelou said “I 

have learned people will forget what you said. People will forget what you did, but people 

will never forget how you make them feel.” 

4. Presentation skills – Effectively presenting your work results and ideas formally to an 

audience that captivates their attention, engage their input, and motivates them to act in 

accordance to your desired outcome.  While presentation skills is a form of communication 

skills, I decided to list it separately given the ability to present plays a huge role in any 

business profession especially as you move up in your career. 

5. Meeting management skills – Leading a meeting to efficiently and effectively reach 

productive results.  At least 50% of meetings today are a waste of time. 

6. Facilitating skills – Being able to coordinate and solicit well represented opinions and 

feedback from a group with diverse perspectives to reach a common, best solution. 

7. Selling skills -  Building buy-in to an idea, a decision, an action, a product, or a service. 

 This is not just for people in sales. 

8. Management skills – Creating and motivating a high performing team with people of 

varied skills, personalities, motivations, and work styles. 

9. Leadership skills – Defining and communicating vision and ideas that inspires others to 

follow with commitment and dedication. 

10. Mentoring / coaching skills - Providing constructive wisdom, guidance, and/or feedback 

that can help others further their career development “Managing upwards – Proactively 

managing your relationship with your boss, his expectations of your work, and his 

perception of your performance.  Whether you are challenged, given opportunities, or 

recognized at work heavily depends on your ability to communicate, manage expectations, 

and build a good relationship with your boss. 

11. Self-promotion skills – Proactively and subtly promoting your skills and work results to 

people of power or influence in your organization and network.  It is not enough that your 
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boss knows you do great work.  You need to subtly build your reputation with all key 

people that can influence your performance review.  This is because hard work alone does 

not guarantee success. 

12. Skills in dealing with difficult personalities – Being able to still achieve the work result 

needed while working with someone whom you find difficult. 

13. Skills in dealing with difficult/unexpected situations – Being able to stay calm and still 

are effective when faced with an unexpected or difficult situation.  This includes being able 

to think on your feet and articulate thoughts in an organized manner even when you are not 

prepared for the discussion or situation you are in. 

14. Savvy in handling office politics – Being able to understand and proactively deal with the 

unspoken nuances of office and people dynamics so you can protect yourself from 

unfairness as well as further your career.  Office politics is a fact of life.  If you don’t 

choose to play, it can play you. 

15. Influence / persuasion skills - Being able to influence perspectives or decision making but 

still have the people you influence think they made up their own minds. 

16. Negotiation skills - Being able to understand the other side’s motivations and leverage and 

reach a win-win resolution that you find favorably, satisfies both sides, and maintains 

relationships for future interactions. 

 

How to Improve Your Soft Skills in 4 Steps 

Are you ready to take action?  If you are reading this article, then you are already ahead of 

the game.  Here are four steps you can take today to improve your soft skills 

Step 1: Understand Soft Skills Basics.   You now know  what soft skills are, why they are 

important to your career, and anyone can learn soft skills. 

Step 2: Decide which soft skills you need to develop.   There is a famous Chinese saying “you 

cannot eat a whole cow in one bite.”  In the same notion, you cannot hope to develop all  soft skills 

in one step.  So let’s prioritize, 

Step 3: Get Leverage.  

      It is not enough to just think “I SHOULD develop these two soft skills.”  What that translates 

to is “I will do it when I have time.”.   So do the following 

1. Write down 3-5 reasons why you MUST develop these soft skills for your career.  For 

example, you can say, “I am tired of not getting the credit I deserve for my work.  I need to 

develop the skills to manage upwards and self promote today, so that I am recognized and 
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rewarded for my efforts. ”  “If I wait another year and do nothing, I will feel ….” 

2. Sharing your reasons with close friends or mentors.  This is critical as it keeps you 

accountable.   We all need other’s support in our efforts to improve yourself.  Find 

supporter in your life to motivate you to take action for your career.  Also feel free to share 

your reasons on this page in the comments below. 

Step 4:  Take action to learn and practice over time.    

Sign up for Soft Skills Gym.  Just like physical muscles, you need to practice often to develop your 

“soft skills muscles.”   

1. For immediate action, read this article how to improve any soft skillsted the Soft Skill Gym, 

a place for you to get answers, take actions, and be empowered in your career.    With the 

Soft Skills Gym, we are there every step of the way.   

 

Conclusion : 

Considering the fact that during the last decades in society the perceived importance of soft 

skills has increased significantly, it is of high importance for everyone to acquire  adequate skills 

beyond academic or technical knowledge. This is not particularly  difficult. Once a shortcoming in 

a certain area of soft skills has been identified at oneself, there are numerous ways of rectifying 

such a deficiency. Educators have a special responsibility regarding soft skills, because during 

students’ School and University time they have major impact on the development of their students’ 

soft skills. Besides raising awareness regarding the importance of soft skills and encouraging 

students to improve their skills, lecturers should actively Journal of Language and Communication, 

June 2008practice soft skills with their students. A very effective and efficient way of doing this is 

to include soft skills training into the teaching of hard skills. As a positive side effect the lessons 

will become more attractive, which in turn will increase the success rate of learners. Soft skills 

fulfill a complementing his/her hard skills. However, over-emphasizing it to such an extent should 

not taint the importance of soft skills, that hard skills, i.e. expert knowledge in certain fields, are 

demoted to secondary importance. 
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Introduction 

Professional growth of a teacher implies his growth in knowledge of his subject, in 

pedagogy and teaching techniques, in his Jove for his students and for his institution, in moral and 

ethical values, and growth of his desire to give his best to the world of learning and to the society. 

            Bacon said, “everybody owes a debt to his profession” and, as such, every teacher owes a 

debt to his profession which he can pay back by continuous professional growth. 

Every teacher must learn almost every day something new, teach something new (and even 

if he has to teach old topics, to teach them in a new way) and also to create something new in the 

form of research in teaching and also research in his subject area. 

Professional growth does not mean growth of unhealthy trade unionism. A teacher has to 

fight for his rights and for his dignity, but he has not to do so at the cost of his students and his 

contribution to education and research. 

The profession of teaching places certain demands on those who opt to pursue it. Teaching 

involves a great deal of creative work & articulated execution of teaching skills. While keeping in 

consideration these idea precincts in mind essential in an effective teacher orientation program are 

specific functional areas of teacher proficiency. Subject matter competence articulation in the use 

of teaching skills dutifulness & responsibility, concern for professional ethics & invariable 

attachments to fulfilling curricular expectations are such functional areas which stand out in the 

making of a good teacher. 

 The 3 main responsibilities of the college teacher are responsibility to oneself as a scholar 

& an academician responsibility to the institution & responsibility to the society. 
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 There have been extensive changes in the teacher’s task & roles due to the broader changes 

in the educational syst. Teacher have to cater for students coming from different socio-economic 

backgrounds & their diverse needs. Teachers have to recognize the scientific & technological 

developments in the country & use the new electronic media in helping the students learn. 

Teachers cannot restrict themselves merely as purveyors of information but have to take on the 

new roles of facilitators of learning & agents of social change. 

 Continued effort is needed to upgrade teacher competence in all areas of teaching and 

teacher performance to enable the teachers prefers their roles effectively & efficiently. In the case 

of new teachers there is an urgent need to change their cognitive, motivational & performance 

structures through pre-service & in-service.  In-service training & orientation happens to be the 

immediate means of reaching the teachers & making the system rejuvenated to perform better. 

 

Observations and Issues  

i) It is well recognized that teachers have multiple roles to perform: teaching, research, 

development of learning resource material, extension and managing the institution for which 

integrated and coordinated programs for professional development of teachers are considered 

necessary. Policy documents make mention of these (GOI, 1986a, 1992a). For performing these 

roles effectively professional competence needs to be developed among teachers not only through 

in-service and continuing education programs for them, but also by encouraging research and 

development activities by those teachers who have inclination and aptitude to do that type of 

research, viz, in teaching and extension areas. Some universities allow teachers of different 

disciplines to doctoral research in pedagogical aspects and award degrees in education. Also, 

national organizations like UGC provide financial support to teachers for such research and 

development projects. However, this kind of research is not considered at par with research done in 

respective disciplinary areas. To bring about this parity and thereby promote systematically 

developed know-how for performing these roles, it is necessary that research work of all types 

(related to research in disciplinary area, teaching and extension programs) is given equal credit at 

the time of appointments and promotions, and also for deciding other incentives to teachers. 

Devising suitable ways to do it and formulating procedural details for implementation remain a 

formidable task which presents academic and organizational challenges. 

ii) A challenge allied is related to the nature of innovative practices in teaching. in order to 

improve his professional competence and perform his function of teaching effectively, every 

teacher has to either develop innovative practices himself or utilize those developed by others. In 
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either case, a lot of initiative on the part of a teacher is demanded; and considerable amount of 

energy, effort and time are to be invested. For instance, development of resource material for doing 

teaching effectively or developing evaluation techniques systematically, and their utilization in 

actual teaching-learning situation, are very demanding in many ways. Perhaps teachers should do 

all these as part of their professional responsibilities. However, this does not seem to happen all the 

time and for most teachers. That is why one does hear comments such as: most teachers do not 

function up to their professional capacity; they do not put into practice the professional know-how 

they have been trained for and which they are in possession of; teachers, specially less effective 

ones, do not make efforts to benefit from what is available to improve their professional 

competence; teachers are most conservative in the adoption of innovative practices and in their 

outlook for these. While these may not present a very happy situation of the teaching profession, 

but may have to be studied, understood and appreciated to find ways and means to after the 

situation. Looking into the conditions under which institutions of higher learning function may 

help in this regard, viz, class size, availability of resources, unsupportive administrative and 

organizational climate, lack of congenial and supportive learning environment, large number of 

teachers of varied personal orientations, wide range of institutional quality, etc. Also, educational 

innovations and their utilization by teachers cannot be equated with the utilization (like higher 

yields) teachers have to have service attitude towards the profession if they have to do that 

effectively. And, creation of attitudinal service-cum-professional make-up presents a big challenge 

especially when teachers are a salaried class of a very large membership of varied individuals with 

usual characterizations of social, personal and professional complexity. 

iii) For performing many of the functions of research, teaching and extension teachers are 

required to work in terms with orientation of interdisciplinary   perspective. To orient teachers for 

such roles and then to make them work in teams are very challenging tasks academically and 

organizationally.  

iv) In addition to the challenges posed by team work and interdisciplinary perspective needed 

for several functions of teachers, as pointed out under (iii) above, the extension work undertaken 

by them in the community presents other types of problems. Several activities can be carried out 

by teachers to relate their work with the community, viz. imparting information through talks, 

discussion, distribution of written material, conducting of surveys, field observation, counseling, 

demonstrations, organizing youth to clean public premises in the community, etc. These are all 

very good things and very innocuous. However, if these activities are further extended to those 
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which would affect the basic equations among people in the community in respect of group, class, 

economic status, political participation, etc. the problem surfaces. These activities or programs 

have to take the form of ‘social action’ to create a movement to eradicate basic inequalities and 

exploitative tendencies prevalent in the society. Organizing such ‘social action’ involves a lot of 

politics, and teachers individually or as a group have very limited capacity to mobilize needed 

political thrust with a view to altering social and economic disparities in the community. 

Delineating scope of such ‘social action’ by teachers and its feasibility are the matters which 

should receive greater attention by all those concerned. 

v) At present the “Diploma in Higher Education” (PGDHE) program of IGNOU is the only 

one to which fresher’s can be admitted. If the fresher’s are allowed to undergo the professional 

training for teachers and if this number becomes sizeable, it may raise the question of giving credit 

to their additional qualification And, the weightage assigned to this may neutralize to that extent 

the merit position of those who have not undergone such a training before appointment as teachers. 

In such a situation emphasis on merit’ as determined by the competence of candidates in respective 

disciplinary areas will get affected and partly displaced. We are of the view that at the entry point 

merit be considered solely on achievements in disciplinary areas of candidates. Having entered the 

profession, the teachers be given professional training - general orientation as well as refresher 

courses. Also, the teachers may be allowed to grow in their competence for various functions like 

carrying out research projects and even pursue doctoral studies in teaching and extension functions 

concerning their disciplines. It may be worth persuading IGNOU to restrict the entry to it program 

only to in-service teachers. However, IGNOU could offer professional training courses to in-

service teachers to a large number if their resources permit; and these courses could be suitably 

accredited and equivalence be established for purposes like career advancement or any other 

incentive available to teachers. 

vi) Teaching is often seen in terms of specific skills and techniques or principles which can 

be utilized by teachers in given situations. And, the skills or competencies are attempted to be 

developed in discipline specific manner. It may be recognized in this context that the development 

of specific skills is easy and methodologically feasible, but their utilization in actual teaching-

learning situation is rather difficult. That may require more insightful and creative ways on the part 

of teachers to use the skills as tools available to them, in an integrated way. This post-skills 

development stage which represents the growth point to be attained by teachers. Finding out 

appropriate training inputs and incorporating them in training programs are very serious 
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challenges. Equally challenging is the task to devise suitable indicators with the help of which it 

can be assessed as to what degree teachers have developed this needed intellectual perspective for 

effective utilization of skills, principles and techniques.  

vii)  Evolving criteria for formulating a code of conduct and observance of professional 

ethics by teachers are difficult. The difficulty arises for two reasons. One, these relate to intrinsic 

motivation of teachers and are thus concerned with their value orientation and attitudinal make up. 

And, they act as propelling force in them, like any group of professionals, to perform their role. In 

this sense, these are different from rules and regulations about the service conditions. Two, 

enforcement of the code of conduct and professional ethics is difficult since it cannot be 

implemented like any other service conditions. In fact this problem arises from the very nature of 

professional role of teachers for which the right and wrong, and form of professional practice are 

to be decided and carried out by them. For these reasons, it is mostly the imperceptible fold of 

influence the specified code of conduct and professional ethics would (rather should) exert on its 

members and that would internally motivate them to adhere to these norms. Only in exceptional 

cases and special circumstances when a teacher is found indulging in behavior markedly deviated 

from generally expected performance it would evoke some punitive action. It is through such 

action, however rare it may be that the keenness on the part of the profession as a whole would be 

reflected and this would hopefully help reinforce the desire to follow code of conduct and observe 

professional ethics among other members. The nature of this subtle process of influencing its 

members presents a real challenge to evolve suitable ways to do so. 

viii) An allied issue to teaching as a profession relates to other duties and responsibilities the 

teachers carry out, viz. NCC, NSS, Warden-ship of Halls of Residence for students, Headship, 

Deanship, Membership on university bodies - executive council, court, academic council, etc., 

students’ union, and several such other responsibilities. These responsibilities and assignments of 

teachers may not be directly the teaching functions, but are essential for the management of 

institutions of higher learning. And, these are very demanding jobs in terms of time, efforts, 

involvement and even devotion. Here the main issue is that teachers have to carry out these 

responsibilities along side, then how should we view them. Should these be considered as 

professional functions of teachers? Should the programs to prepare teachers for these functions or 

their participation in these be considered as part of their professional development? Should any 

weightage be given for carrying out these responsibilities and the same be linked with incentives 

like career advancement and other academic privileges for teachers? Should these assignments and 
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responsibilities be viewed differentially depending upon other associated conditions like 

honorarium or allowance paid for these? There are very important issues if we consider the number 

of teachers involved in such responsibilities. Also, these issues are more sensitive and serious for 

the reason that they have direct implications to displace, at least partly, the traditional concept of 

‘merit’ in the university system. Therefore, these issues deserve attention and further introspection. 

 

To conclude in the words of Edmond King : 

“Failure to educate our whole society man’s risking the collapse of all man’s finest 

inheritance through millennia. Yet the new education cannot be simply a handing on of the old. 

Much less can it be a system of containment and control as in the past. Today’s education is 

positive and multifaceted. It involves many different kinds of educator, on different levels at 

different times. Today’s educators must be lifelong learners, since educational inevitable means 

preparation for growth, re-adaptation, and responsible and experiment imply feedback into the 

processes of information and decision. That means all round public partnership in the perspectives 

and performance of education.” 
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ìììì_lcflz_G$ zcG$lflLq @lclgYn_lcflz_G$ zcG$lflLq @lclgYn_lcflz_G$ zcG$lflLq @lclgYn_lcflz_G$ zcG$lflLq @lclgYn    
       R=l°. YzaYq mlP=qa,R=l°. YzaYq mlP=qa,R=l°. YzaYq mlP=qa,R=l°. YzaYq mlP=qa,    

                    àlLl_l©, Df.DY.R=q.P=q. ^zgal zdiTdló ^glzcÚla_, mvTn.àlLl_l©, Df.DY.R=q.P=q. ^zgal zdiTdló ^glzcÚla_, mvTn.àlLl_l©, Df.DY.R=q.P=q. ^zgal zdiTdló ^glzcÚla_, mvTn.àlLl_l©, Df.DY.R=q.P=q. ^zgal zdiTdló ^glzcÚla_, mvTn.    

cccc    

                            kq^Uq @L©Yl mv§R=zaG$ ]lnfan,kq^Uq @L©Yl mv§R=zaG$ ]lnfan,kq^Uq @L©Yl mv§R=zaG$ ]lnfan,kq^Uq @L©Yl mv§R=zaG$ ]lnfan,    

                                    @ln̂  flA© zdiTdló ^glzcÚla_, @ln̂  flA© zdiTdló ^glzcÚla_, @ln̂  flA© zdiTdló ^glzcÚla_, @ln̂  flA© zdiTdló ^glzcÚla_,     

                            zd`flnaq (à.}ln), NhIlc.zd`flnaq (à.}ln), NhIlc.zd`flnaq (à.}ln), NhIlc.zd`flnaq (à.}ln), NhIlc.    
  

àñUlcYl àñUlcYl àñUlcYl àñUlcYl ----    

 fÜ_lLn U§ÌjlYlzXzð=U NI gn cnIlYn }WaU @lgn. zdiTinÌgq _l }Wal§mlfxY Wx̀  `lzgan Ylgq. 

zdiTlal fl^lzNG$ @lcí_G$Ul§Lq mxUt G$`Ê_lÀ_l ^lÜ_^l}`ln}`L fl^lzNG$ mZ`cU©YlLn flXYgq ^lYan NlUn. 

zdiTlLn f§mxT© Wlz_Ëc zdiG$l§G$R=nL Úlcn alIna. zdiT gn IvTcÎll c BËG¥$ð=UnLl Yng^q dlnX JnU @fUn. 

fÚoñVUqal ]l`UlUqa BÀL zdiT gn mvîG$h à^lTlU clS=an @lgn. UVlzm @lmT @lNÀ_l clS=Ë_l zcÚlVt 

f§»_nYvfl` IvTcÎll zcG$lf flXÊ_lU @f^V© Q=`aln @lglnU. }gþUl§dq @lNgq c¡ÚG$r_, zcjlY, G$al, clzTÁ_, 

ì_cñVlmY c G¥$eq A. ^Xqa IvTlË^G$ WNl© G$^q glnU @lgn. _l v̂hn zdiG$r ì_cfl_lUxY zcG$lf glnC$ dG$Uln. 

Ë_lflQ=q cnIcnIhq @lclgYn mnaÊ_lLn fl^V© zdiG$r ì_cfl_lUxY JR=cxY @lTUl _nA©a. 

 @Ü_lmG$r_ ì_cfl_ gl X§Wl Y f^NUl f^lNfncl c x̂ë_l§c` @lXl`qU @fl DG$ BWlÎl ì_cfl_ 

^lYal NlUln. Ë_l v̂hn @Ü_lmG$ zdiT gl DG$ ì_cfl_ @lgn gn zfÜW glnUn Unìgl _l ì_cfl_lf @YvGv$a @dl 

IvTc¡zdîP=çl§Ll zcG$lf zdiT f§ñVl§Uqa zdiG$l§̂ Ü_n zczcX d¡izTG$ @lclgYl§Ûl ǹ glnTn @lcí_G$ @lgn. 

ì_lcflz_G$ zcG$lflLq @lìglYn ì_lcflz_G$ zcG$lflLq @lìglYn ì_lcflz_G$ zcG$lflLq @lìglYn ì_lcflz_G$ zcG$lflLq @lìglYn ----    

 fl§ñG¥$zUG$ mZ`cU©YlLl B§}`Q=l @lnal§R=UlYl 21 ì_l dUG$lUqa @YnG$ @lìglYn @lmë_lal mnalcq 

alITl` @lgnU. ì_lcflz_G$ zcG$lf gq DG$ àzG«$_l @lgn _lU jlY, G$l¡dë_n, Ñzï=G$lnY, x̂ë_n _l§Ll zcG$lf G$`Ul 

_nUln. @lZT ì_lcflz_G$ àIUq G$`Ul _nUn. za}`^Y (1996) R=zaªI g°̂ §R= (1998) zcëfY @lzT }Y© (1999) 

}°«Ýf[$lnR=©, }«lC$Y @lzT Gv$pG$I (1990) x̀̂  @lzT dl° (2000) _l fl`»_l zdiTUÁjl§Yq Gn$anë_l ì_lcflz_G$ 

zcG$lflf§}Xq @ä_lfl Yvfl` ì_lcflZ_G$ zcG$lf G$`Ê_lflQ=q @lmë_lal zczcX @lìglYn mnalcq alITl` 

@lgnU. Ë_lU fl^lNlzNG$, @lzV©G$, fl§ñG¥$zUG$, c¡XlzYG$, @l§U``lḯ=q_ @lìglYn _l§Ll f^lcnd glnUln. 

1111) fl^lzNG$ @lìglYn ) fl^lzNG$ @lìglYn ) fl^lzNG$ @lìglYn ) fl^lzNG$ @lìglYn ----    

 mxc©NÝ^qLn [$h ågTxY "Q=nzcan @Y§Un U¡fnzL `glcn' gq c¥Îlq NlC$Y fc© YlIZ`G$ DG$ f^lY gn x̂ë_ 
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oñcG$l`Tl ǹ @lzT @lman ]zcî_ @lmT Q=`zcTl` @fl ñcG$U¥©Ëclc` zcœlf zY^l©T Olanan f^lNlUqa JP=G$ 

@lmë_l @mnil @lI«glYn fl§Ix alIan @lgnU. alnG$dlgq f^lNclW ^lYTlè_l G$ë_lTG$l`q `lÁ_lYn @YnG$ G$l_Wn 

}WalÀ_l àzG«$_nal IUq WnÊ_lLl flUË_lYn à_ËY Gn$anal @lgn. zdiTlflQ=qÀ_l _lnNYl§̂ Ü_n ñVlzYG$ fg]lI 

^gËclLl @lgn. _l^Ü_n zdiG$lal ^lnQ=q ]xz^G$l }Nlcl_Lq @lgn. zdiTlflQ=q f^lNlLl fg]lI z^hcl_Ll 

@lgn. zdiG$lal f^lNlÀ_l zczcX zcG$lf _lnNYl§À_l @lHTqU @lzT G$l_©clgqU fg]lIq ìglcn alITl` @lgn. 

_lflQ=q zdiG$lf flUË_lYn àl^lzTG$mTn @zaá @lzT zYîmimlUq `lgÿY G$l_©̀ U `glcn alITl` @lgn. _lUxY 

zdiG$lLl ì_lcflz_G$ zcG$lf JRx=Y _nC$ dG$Uln. 

2) @lzV©G$ @lìglYn 2) @lzV©G$ @lìglYn 2) @lzV©G$ @lìglYn 2) @lzV©G$ @lìglYn ----    

 zdiG$lLl  ì_lcflz_G$ zcG$lf glnÊ_lflQ=q Ë_l§Yl @lzV©G$ @lìglYn mnalcq alITl` @lgn. ]l`UlYn 

@lzV©G$ zcG$lf glnÊ_lflQ=q HlNIqG$`T, BWl`qG$`T @lzT NlIzUG$rG$`TlÀ_l Xlǹ TlLl oñcG$l` Gn$al @lgn. 

@l_lU-zY_l©Uq f§}§XlUqa @YnG$ }§XYn zdzVa }Yaq. ]l`U NlIzUG$ ì_lml` f§JP=YnLl f]lfW }Yal gn fc© 

zdiTl v̂hn dŠ_ Olan. zdiTl v̂hn U_l` cñUx§À_l }`ln}`qYn zczcX UègnÀ_l fncl§Ll f^lcnd ì_lml` G$`l`l§̂ Ü_n 

G$`Ê_lU @lal. _l fncl§U ñclñV, f§àneT _l§Llgq f^lcnd G$`Ê_lU @lal. zg @lzV©G$ inÌlUqa @lìglYn 

mnaÊ_lLn G$l^ zdiG$r ì_lcfl_l v̂hn dŠ_ Olan @lgn. ì_lcflz_G$ àIUqflQ=q _lU @NxY }Wa G$`Ê_lLn G$l_© 

zdiG$lal G$`lcn alIna. 

fl§ñG¥$zUG$ @lìglYn fl§ñG¥$zUG$ @lìglYn fl§ñG¥$zUG$ @lìglYn fl§ñG¥$zUG$ @lìglYn ----    

 zdiG$lal Ë_lLq ì_lcflz_G$ àIUq glnÊ_lflQ=q fl§ñG¥$zUG$ f§J©elal fl^lǹ n Nlcn alIUn. @lNLl 

zcÚlVt gl BÚlLl YlI`qG$ @lgn. Ë_lal JR=zcÊ_lLn G$l_© zdiG$lLn @lgn. Ë_lflQ=q zdiG$lal f^lNlU glnTlè_l 

@§U}l©ø }Wal§Lq G$ëmYl @fl_al gcq. Wx̀ Wd©YÀ_l @lI^YlYn DG$l }lNxal jlYlÀ_l c ^Ylǹ §NYlÀ_l G$il 

é§Wlcë_l @lgnU gn H ǹ ^lYan U`q _lL Wx̀ Wd©YYn ^lTflal DG$ n̂G$l§mlfxY Wx̀  G$éY DG$l NlIq zHhcxY Q=ncan 

@lgn. Á_l v̂hn DG$Ì G$l_©G«$^ }JTn , flN ǹ G$`Tn gn à^lT G$^q Olan @lgn. Ë_l v̂hn fl§ñG¥$zUG$ Jf`T glnU @lgn. 

ågTxY zdiG$l§c` gq ^lnQ=q N}l}Wl`q @lgn G$r, zcÚlÏ_lªc` Ll§Ian f§ñG$l` G$`Tn c Ë_l§Lq àIUq G$`Tn.  

@l§U``lï´=q_ @lìglYn @l§U``lï´=q_ @lìglYn @l§U``lï´=q_ @lìglYn @l§U``lï´=q_ @lìglYn ----    

 zdiT c f^lN gn WlnÝgq JP=G$ m`ñm` f§}§zXU c m`ñm`lca§z}U @lgnU. f^lNlUqa @jlY, WlZ`Ð_, 

fl^lzNG$ zce^Ul, }ǹ lnNIl`q, alnG$f§»_l zcñ[$lnP=, àlWnzdG$Ul, m_l©c`TlLl èglf, WgdUclW cI¡̀ n zczcX 

fl^lzNG$ f^ñ_l zcG$lflÀ_l àzG«$_nU @R=Vhn zY^l©T G$`UlU. zdiTlUxY _l fl^lzNG$ f^ñ_l§zce_q zdiG$l§Yq 

NlIéG$ @fÊ_lLq I`N @lgn. ì_lcflz_G$ zdiTlUxY _l f^ñ_l Wx̀  G$`Ê_lLn @lìglY zdiG$l§mvS=n @lgn. 

zdiG$l§Yq ì_lcflz_G$`Tl}`ln}`L ñcU:Ll zcG$lf c zcÚlÏ_lªLl zcG$lf flXÊ_lLl à_ËY Gn$al mlzgNn. 
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zcÚlÏ_lª̂ Ü_n zczcX x̂ë_n éNzcan mlzgNn. cIl©Uqa UfnL f^lNlUqa c¡zcÜ_mxT© f§ñG¥$UqÀ_l @lìglYl§Yl f^NxY 

JnC$Y Ë_l}l}UqU ñcU:Ln ì_zº$^Ëc zcG$zfU G$`Tn I`NnLn @lgn. 

 zdiG$l§Yq _l @lìglYl§Yl fl^lǹ n NlC$Y Ë_l§Ll ì_lcflz_G$ zcG$lf G$`Ê_lLn G$l_© G$`Tn I`NnLn @lgn. 

zdiG$ cl @zXì_l»_lUl @lNqcY @Ü__YlVt @flcl zdiT c jlY gq IzU^lY àzG«$_l @fë_l v̂hn 

@zXì_l»_lË_lYn fUU clLY G$éY @lmal ì_lcflz_G$ zcG$lf flXal mlzgNn. @zXì_l»_lË_l§Yl clLY, 

zYZ`iT @Yv]c A. Ûl ǹ Gn$ch jlY àlá G$éY LlaTl` Ylgq. U` àIë]Ul zP=G$cxY Q=ncÊ_lflQ=q Un pLUY ^YY 

mlUhqc` YnC$Y zLzG$ËfG$mTn zcLl`, zc^d©Y flXlcn @zXì_l»_l§Ë_lÀ_l zQ=G$lTq Gn$ch dlóq_ Ñzï=G$lnY @fxY 

LlaU Ylgq U` zczcX àG$l`Ln f§dlnXY G$l_| glUq JncxY @lmal ì_lcflz_G$ zcG$lf flXTn @lcí_G$ @lgn. 

@zXì_l»_lË_lYn zNjlfx c¥Îlq Q=ncxY fc© inÌlU YnU¥Ëc G$`Ê_lLl à_ËY Gn$al mlzgNn àË_nG$ @zXì_l»_lË_lYn 

zG$^lY DHlÚl zce_lU, inÌlU U`q àlzcÊ_lG$R=n àIë]UnG$R=n clP=Lla G$`Ê_lflQ=q à_ËY`U `glcn Á_l v̂hn øl§Ll 

@lmln@lmL ì_lcflz_G$ zcG$lf glnA©a. 

 @zXì_l»_lË_lYn  @lmë_l ì_lcflz_G$ àIUqflQ=q @lmaq d¡izTG$ @g©Ul clS=cU Q=nclcq, zYoîG«$_ Y 

`lgUl fUU anHY G$`lcn _lUxY U_l` Olanë_l anHlLn I«§VlLn àG$ldY G$`lcn Á_l v̂hn @zXì_l»_lUlLl  

ì_lcflz_G$ zcG$lf JRx=Y _nA©a. zdiT m«TlaqÀ_l zcG$lflf @YvGv$a @fn zczcX fn̂ qYl`, mZ`eW, mZ`f§clW, 

LLl©fÌn, G¥$zUfÌn flUË_lYn @l_lnzNU glnUlU _lU fG«$r_ ]lI JnC$Y @lman zcLl` ^l§R=lcn, mnm` flW` G$`lcl. 

Á_l v̂hn  ì_lcflz_G$ zcG$lflU ]` mR=Un. mZ`cU©YdqaUnal Ý_l_ WnÊ_lÀ_l Ñï=qYn @zXì_l»_lË_lYn  zczcX 

YclnmG«$^lU @lman _lnIWlY WnU `glcn. @Ü_lmG$lYn ñcU:À_l àIUqflQ=q c d¡izTG$ fvXl`TnflQ=q Bm_lnIq mR=Uqa 

@dl zczcX G$l_©G«$^ BmG«$^, f§JP=Yl, §̂R=h, ^lzfGn$, flálzgGn$ A. ^Ü_n fG«$r_ fWñ_ ågTxY fg]lI Yl{Wzcal 

mlzgNn.     
    

f^l`lnm f^l`lnm f^l`lnm f^l`lnm ----    

 _lcéY @lmë_lal @Ü_lmG$l§f^lǹ qa @fanan zczcX  ì_lcflz_G$ @lìglYn fl§IUl _nUqa. Á_l 

@lìglYl§Yl fl^lǹ n NlC$Y @Ü_lmG$ @lmaq  ì_lcflz_G$ zcG$lf flXx dG$UlU. @Ü_lmG$l§Ll  ì_lcflz_G$ 

zcG$lf gl zczcX @lìglYn oñcG$l`ë_l v̂hn glnC$ dG$Uln ^lÌ _l @lìglYl§Yl fl^lǹ n NlUl§Yl @Ü_lmG$l§Yl 

ì_cñVlmYlYn _ln½_ clUlc`T BmaãX G$éY WnTn @lcí_G$ @lgn. @zXì_l»_lË_lYn  fvÜWl _l ^lIl©céY clP=Lla 

G$`U @fUl§Yl ñc_§̂ xë_^lmY fgG$lè_l§G$Rx=Y x̂ë_^lmY, zcÚlÏ_lªG$Rx=Y x̂ë_^lmY _lfl`»_l U§ÌlÀ_l clm`lUxY 

m«Ë_l]`T z^hclcn c @lmë_l  ì_lcflz_G$ ì_zº$^Ëc zcG$lflG$`qUl G$l_©̀ U `glcn _lzdcl_ @Ü_lmG$zdiTlLn 

ì_lcflz_G$`T G$`Tn @lcí_G$ @lgn. @Ü_lmG$ zdiTlLl  ì_lcflz_G$ Ñï=qYn zcG$lf G$`Tn gl NCET À_l 
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G$l_l©Ll à v̂H BÔnd @lgn. N` @Ü_lmG$ zdiG$  ì_lcflz_G$ Olan U` Un  ì_lcflz_G$ zdiG$ zY^l©T G$ ǹa, Nn 

WndlÀ_l zcG$lflU @lman _lnIWlY WnC$Y `lï´= zY^l©T G$é dG$Uqa m §̀Uv @fn  ì_lcflz_G$ zdiT zY^l©T G$`Tl ǹ 

@zXì_l»_lUn @lXq ì_lcflz_G$ @fTn @lcí_G$ @lgn. Ë_lLl  ì_lcflz_G$ zcG$lf Olë_lzdcl_ Un 

ì_lcflz_G$ fi^ zdiG$ zY^l©T G$`Ê_lf @f^V© Q=`Uqa ågTxYL  ì_lcflz_G$ zcG$lf flXÊ_lflQ=q zczcX 

@lìglYn mnaYn I`NnLn @lgn. 
 

f§W]© I«§VfxLq f§W]© I«§VfxLq f§W]© I«§VfxLq f§W]© I«§VfxLq ----    

1. @Ü_lmG$ zdiT - R=l°. Gn$.Da. pLLlnaqG$` c R=l°. `cq NlXc 

2. zdiG$ zdiT - }.}q.m§zR=U, R=l°. YzaYq mlP=qa, R=l°. aUl ^lǹ n 

3. zdiTdló mWzcG$lf @ä_lfG«$^ - ^.`l.d¡.f§. c àzdiT mZ`eW, mvTn. 

4. ]l`Uq_ f^lN @lzT àlVz^G$ zdiT - R=l°. c.Ol. flhq, R=l°. fv̀ nd G$ §̀WqG$`, [$R=Gn$ àG$ldY, 

G$lnëglmx̀  

5. ]l`Uq_ zdiT - @l°ŠP=ln. 2011, ^gl`lḯ= ]l`Uq_ zdiT §̂R=h 
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Abstract : 

Most of the time in our traditional teaching-learning environment, one teacher teaches 

all the units/topics to the whole class. All teachers are not good in all areas such as content, 

planning, communication and using ICT. This makes teacher's work difficult and the teacher is 

not able to fulfill the needs of children. So, in order to make things easy and help learners, 

Team-teaching model is used in the classroom. Teams take different forms in different contexts. 

Successful team teaching must go beyond sharing a group of students. It should plan 

scheduling a common meeting time if it is to make positive contributions. That will help the 

quality of learning and staff development. Effective team teaching takes time to develop to its 

fullest potential and one needs to have patience. Teachers who are unfamiliar with Team-

teaching, need time to work through the basic issues and routine matters. Later they can turn 

their attention to issues which affect students. Team teaching can be a valuable source of 

personal and professional development.  

 

Key words - Team-teaching, Innovative teaching, Professional development, Teacher 

 

Introduction 

Team teaching is where a group of teachers work together to plan and conduct the learning 

activities of the group of students. Team teaching is not practised in the same way all the time. It’s 

procedure is adapted to the requirements of the learners. In this teaching model, two or more 

teachers work to teach a subject or several subjects around a central idea. This partnership gives 

teachers the ability to teach students. They are sometimes taught as a whole group or sometimes 

break in small groups and adapt their lessons based on each group's overall ability to learn. It 
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allows teachers to work together and discuss individual student's strengths and weaknesses. This 

makes the classroom more effective. It is so because the teachers work well together. 

Characteristics of Team-teaching 

Following are the characteristics of team-teaching. 

• Two  or  more  teachers  teach  the  same  group  at the same time or sometimes at different  

 times 

• Members of team teaching meet to share ideas and resources and resource centre 

• A team shares a common group of students and planning for instruction 

• Sometimes team members teach different sub-groups within the whole group   

     according to their needs 

• Planning is shared but each teacher teaches in the area of their specialization or   

     their own skills area 

Team-teaching in inclusive classroom 

Now inclusive education has become more common. As a result of this, teachers have to meet 

the diversity of students. The popular arrangement to meet with this need is team-teaching. Here 

general educator or teacher works with special educator. There are several benefits of team-

teaching in inclusive classroom. 

• Team-teaching benefits students, both with and without disabilities 

• Team-teaching benefits teachers also 

• In inclusive classroom rather than academic benefits, there are more of social benefits 

• Successful collaboration of teachers provides positive role models to students 

• Greater co-operation among students was found in inclusive classroom where more than 

one teacher taught 

• As there is more than one teacher in the class room, when somebody needs assistance and a 

teacher is helping that student, attention is paid to students by the other teachers in the class 

room 

• Special education teachers often reported expanded content knowledge after experiencing 

team-teaching 

• General education teachers remarked on learning new behaviour management techniques 

and ideas for curriculum adaptation  
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• It increases students’ level of understanding due to different approaches and different 

viewpoints 

• Different  teaching styles reach a greater variety of learning styles 
 

Team Teaching Strategies 

Monitoring 

Teacher 

Both teachers are present in the class. But one teacher takes the lead and the 

other teacher observes or moves around the room to assist students. Other 

teacher circulates in the room. The teacher monitors student understanding 

and behavior. Roles shift between teachers during the class period or week. 

Active 

Partnership  

Both teachers take the lead role. While one teacher teaches, another teacher 

adds or questions important points as they arise. The teachers actively share 

the instruction to all students. While one teacher teaches, another teacher 

constructs concept map. Dialog between teachers is exchanged and ideas 

are discussed in front of learners. 

Parallel 

Teaching 

Teachers jointly plan instruction. The class is divided into small two groups 

and both teachers circulate and provide individualized support. 

Differentiate

d Split Class 

This type of teaching involves dividing the class into smaller groups. These 

groups are according to needs of the learners. Each teacher provides the 

groups with the instruction required to meet their learning requirements. 

This technique is used for remedial purpose or for enrichment. Here 

grouping is Flexible. 

Station 

Teaching 

Students are divided into groups and rotate through organized stations.  

Here content is divided and both teachers teach different content at different 

stations. Both teachers are teaching at their own station. Sometimes, same 

material is taught but teachers address different learning styles or different 

material related to the same concept. 

 

Making Team Teaching Experience Successful for B.Ed. students 

The author of this paper tried out different strategies of Team-teaching in B.Ed. class. It 

was found that Collaboration requires commitment on the part of each person to a share goal. All 

teachers participating in Team-teaching activity needs to understand their roles. If commitment is 

not there, the purpose of Team-teaching is lost. Team-teaching is not for teachers to reduce their 

workload or push on other teachers, but it for catering to the needs of students and therefore 
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requires careful planning. During Team-teaching sessions, the author found that following things 

were very essential for Team-teaching to be successful. 

The teachers should know their team or co-teacher. The teachers need to clarify roles and 

responsibilities. The communication among teachers should be effective. If there are problems or 

disagreements, they should be sorted outside the classroom and not in front of students. Teachers 

have to discuss students’ level of achievement. Both teachers should get opportunity to 

demonstrate knowledge and skills. One should not dominate over other all the time. The teachers 

need to work with administration to create time for planning and implementation. Lack of time is 

identified most often as reason for failure of Team-teaching. So teachers working together need to 

find out common time for discussion and planning. Teachers have to be proactive in creating 

solutions to anticipated problems. In the end, teachers need to address problems as they arise, 

waiting may interfere with future relationship and negatively impact student learning. 

A strong team includes a variety of different teaching styles. Students will respond 

differently to these different teachers. … It is also essential that the teachers value and 

support each other in those roles.                                                      --  Glen Lawson  

What teachers and students have to say about Team-teaching? 

The B.Ed. students, who participated in Team-teaching, were asked to write down their 

honest opinion on their experiences on Team-teaching. The teachers who participated in this 

activity were also asked to describe their experiences. This is what they have to say. 

• Learning was better 

• Improved participation and  self esteem 

• Improved class test results 

•  Fewer distractions due to improved discipline 

•  Improved attendance 

• Overall attitude of students was positive 

•  Students were enjoying the innovation 

• Better teacher-student relationships 

• Students feel that they have more help if they get stuck 

• Students  pay more attention to teachers 

• Students get caught if they are not paying attention. 
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Conclusion  

Teams take different forms in different contexts. Successful team teaching must go beyond 

sharing a group of students. It should plan scheduling a common meeting time if it is to make 

positive contributions. That will help the quality of learning and staff development. Effective team 

teaching takes time to develop to its fullest potential and one needs to have patience. Staffs that are 

unfamiliar with Team-teaching, need time to work through the basic issues and routine matters. 

Later they can turn their attention to issues which affect students. Team teaching can be a valuable 

source of personal and professional development.  It can also be a source of considerable 

frustration if its goals are unrealistic. If the meetings are not productive and decision making is not 

well handled by team leaders, then it can lead to chaos also.  
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Abstract : 

The Twenty First Century was shaped by sweeping changes in communication 

technologies.  The emergence and use of information technology is the century’s most 

significant development. The application of Computers to information processing has 

undergone tremendous changes during these years, assuming new dimensions influenced by 

technology driven application. The Electronic information has provided users with new tools 

and applications for information seeking and retrieval. 

Today availability of E-Resources is very common but their proper and maximum use is 

a matter for discussion. The present paper examines the use of various E-Resources by Teachers 

for teaching in Education colleges and also highlights the preferences and importance of online 

resources among the Teachers. 

 

Key worlds :  Information communication Technology, E-resources, teaching & learning 

 

Introduction : 

E-Resources are increasingly important to all aspects of education.  There is a growing 

demand of Teachers to use E-Resources to teach the skills and knowledge Students need for the 

twenty first century. E-Resources are useful because they are complement but seldom replace more 

conventional teaching techniques. Electronic tools can make classes more efficient, lectures more 

compelling, informative and varied, reading assignments more extensive, interesting and 

accessible, discussions more free ranging and challenging and students papers more original and 

well researched. These techniques advance teaching goals promote meaningful learning and 

enhance professional productivity. The use of E-Resources is essential as an educational 

development tool. It can give chance to teachers to use their skills and abilities and bring 

perfection in learning system. 
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Objectives : 

The main purpose of this study was to investigate the awareness level of use of Electronic 

resources. The perceived impact of use of electronic resources on the academic productivity of 

teachers and problems faced by them while using E-Resources in education colleges. 

 

Some of the major objectives are to : 

• Study the different types of electronic resources used by teachers. 

• Study the purpose and frequency of using the electronic resources. 

• Locate the impediments faced by the teachers while accessing and using the E-Resources. 

• Study the impact of E-Resources and services on the academic work of Teachers. 

• Determine the perceived impact of the resources on their academic efficiency. 

• Access the benefits of E-Resources over conventional source of information. 

• Know the productivity and quality of information retrieved through E-Resources. 

 

Definition of Electronic Resources : 

Electronic Resources refer to those materials or services that require a computer for access, 

manipulation or reproduction including but not limited to numerical, graphical & textual files, 

electronic journals, bibliographic or full – text databases & Internet resources. 

 

Survey Design : 

The study was limited to the Teachers of Education colleges in Yavatmal District  

A questionnaire survey was conducted to collect the information regarding the use of E-Resources, 

purpose of using E-Resources, problems faced by the users while using E-Resources. A total of 70 

questionnaires were distributed to collect the primary data out of which 52 questionnaires were 

found usable for analysis. The questionnaire ware completed by personal visits with users. 

Questionnaires were distributed randomly to the users. The collected data was analyzed & 

presented in the tabular form. 
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Discussion : 

Table 1. Use of various E-Resources. 

Databases Respondent Lecturers 

E-Journals 46 (88.46%) 

E-Books 16 (30.77%) 

E-Magazines 14 (26.92%) 

E-Thesis 5 (9.61%) 

E-Newspapers 14 (26.92%) 

E-Mail 41 (78.84%) 

E-Research Report 16 (30.77%) 

WWW 30 (57.69%) 

Bibliographic databases 10 (19.23%) 
 

Table 1. shows that the majority of the Lecturers 46 (88.46%) prefer to use e-journals. 

Second highest preference is www & use of email with 30(57.69%) & 41 (78.84) among 

Lecturers. Whereas 16 (30.77%) of Lecturers make the use of e-research reports. Table 1 

highlights that only the well – known e-resources are preferably used by the Lecturers, the rest of 

the e-resources i.e. bibliography, E-thesis, E-books are comparatively less used. 

 

Table 2. Awareness of E-Resources. 

Respondent Total Yes No 

Lecturers 52 42 (80.77%) 10 (19.23%) 

 

In Table 2, 42 (82.77%) Lecturers were reported in the survey as being aware of e-resources. 

Awareness of e-resources indicated user knowledge of the availability of the resources, their 

services & the extent made use of them whereas 10 (19.23%) lectures were not aware. 

Table 3. Training taken in the use of Electronic Resources. 

Respondent Total Yes No 

Lecturers 52 27 (51.92%) 25 (48.08%) 

 

Table 3. shows that 27 (51.92%) faculty members have taken the training regarding the 

access to electronic resources, while 25 (48.08%) Lecturers didn’t get any training regarding the 

access to electronic resources. The study revealed that the level of IT skills among Lecturers were 

variable & low. Most users used informal methods for training themselves. It was also observed 

that these groups of users were not getting proper encouragement from the college management to 
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participate in training programmes. 

Table 4. Frequency of using E-Resources. 

 

Respondent Total Usually Sometimes Rarely 

Lecturers 52 33 (63.46%) 15 (28.85%) 4 (7.69%) 

 

Table 4. revealed that 33% (63.46%) Lecturers usually used e-resources, 15 (28.85%) 

Lecturers used e-resources. Sometimes, whereas 4 (7.69%) Lecturers used e-resources rarely. 

Table 5. where do you mostly Access Required Information 

E-Resources Lecturers 

E-Books 5 (9.62%) 

E-Journals 24 (46.15%) 

Online databases 9 (17.13%) 

Search Engines 37 (71.15%) 

 

Table 5. revealed that most of respondents access e-journals & search engines to get 

required information at colleges 24 (46.15%) Lecturers prefer to use e-journals whereas 37 

(71.15%) Lecturers make the use of search engines to get the desired material. Online databases 

are also very popular among lecturers. Use of e-books is used less by the lecturers in comparison 

to other online resources. 

Table 6. Use of Power Point Presentations in Teaching. 

Respondent Total Yes No 

Lecturers 52 37 (71.15%) 15 (28.85%) 

 

Table 6. reveals that 37 (71.15%) faculty members make the use of power point in their class 

teaching. Only 15 (28.85%) lecturers do not prefer power point presentation for teaching the 

classes. 

Table 7. Do E-Resources diminish the importance of Traditional Resources. 

Respondent Total Yes No 

Lecturers 52 20 (38.46%) 32 (61.54%) 
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Table 7. revealed that majority of Lecturers 32 (61.54%) believed that e-resources will never 

diminish the light of traditional resources, whereas 20 (38.46%) lecturers feel that e-resources may 

replace traditional sources of information. The results of table 7 shows that in the era of 

information & technology, academics are equally attached to traditional sources of information. 

Table 8. Reasons for using Electronic Resources. 

Reasons for using E-Resources Lecturers 

Time Saying 39 (75.00%) 

Time Consuming 3 (5.77%) 

Easy to use 34 (65.38%) 

Difficult to use 4 (7.69%) 

More Informative 25 (48.08%) 

Less Informative 3 (5.77%) 

More Expensive 5 (9.62%) 

Less Expensive 6 (11.54%) 

More Useful 27 (51.92%) 

Less Useful 3 (5.77%) 

 

Table 8. elaborates that majority of the lecturers prefer to use e-resources in comparison to 

traditional resources because 39 (75.00%) of them feel that e-resources are time saving, followed 

by easy to use i,e 34 (65.38%) further followed by more useful & more informative, i,e 27 

(51.92%), 6 (11.54%) Lecturers use e-resources because they are less expensive. Only 3 (5.77%) 

Lecturers think that e-resources are less useful. The results for table 8 reveal that e-resources are 

much preferred by respondents due to their nature of being more informative, more useful & less 

expensive. 

 

Conclusion : 

Study shows the use of E-Resources is very common among the lecturers of education 

colleges in Yavatmal district and majority of the lecturers are dependent on E-Resources to get the 

desired & relevant information but practical use of E-Resources is not up to the worth in 

comparison to investments made in acquiring these resources. Numerous problems face by 

lecturers while browsing electronic information such as lack of knowledge, lack of trained staff 

and inadequate terminals. 
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Suggestions : 

• User training is essential for the better use of electronic resources. 

• Electronic resources users should be taught about advanced search strategies and the use of 

controlled vocabulary to make electronic search process much easier. 

• Users are experiencing problems in gathering information; the most suitable measures 

should be taken to overcome the problem. 

• User study programs should be conducted to know more about electronic resource needs of 

users. 

 

If such actions as outlined above are taken, then the situation regarding electronic resources 

information in education colleges would improve substantially. 
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Abstract : 

Soft skills have more to do with who we are than what we know. As such, soft skills 

encompass the character traits that decide how well one interacts with others, and are usually a 

definite part of one's personality. Whereas hard skills can be learned and perfected over time, 

soft skills are more difficult to acquire and change. 

Education plays a vital role in acquiring and changing "EQ" or “Emotional Intelligence 

Quotient" of an individual. In teacher’s training colleges training of Soft skills courses should 

be arrange. Soft skills are very essential for professional success, excelling in work place and 

complimentary to hard skills.Soft skills will help the student-teachers increase their 

employability potential and face the challenges of the present time. The student teachers will 

develop diverse range of abilities such as communication skills, strategic-planning skills, self-

awareness, logical thinking, analytical thinking etc. 

 

Key words : Soft skills, self-awareness, logical thinking, analytical thinking 

 

Introduction : 

“Soft skills refer to the cluster of personality traits, social graces, and facility with 

language, personal habits, friendliness, and optimism that mark people to varying degrees. Soft 

skills complement hard skills, which are the technical requirements of a job.” (Wikipedia, 2007) 

The character traits and interpersonal skills that characterize a person's relationships with 

other people. In the workplace, soft skills are considered a complement to hard skills, which refer 

to a person's knowledge and occupational skills. Sociologists may use the term soft skills to 

describe a person's "EQ" or “Emotional Intelligence Quotient" 

Soft skills have more to do with who we are than what we know. As such, soft skills 

encompass the character traits that decide how well one interacts with others, and are usually a 

definite part of one's personality. Whereas hard skills can be learned and perfected over time, soft 

skills are more difficult to acquire and change. 
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Need and importance of Soft Skills to student-teachers : 

Soft skills are very essentials for student- teachers. Many student- teachers are not able to 

get good job despite of good academic records.  Many times we observe that most of the student- 

teachers prevent from getting good job is lack of soft skills. Therefore these skills are very 

essential for professional success, excelling in work place and complimentary to hard skills. 

Unfortunately our formal Education is not developing such skills. 

To benefit from soft skills and develop a successful career, the foremost step for young 

professionals or any other professional is to own their career. The ability to direct and fill in 

opportunity areas highly depends on career ownership and effective management. Soft skills are 

the often unrecognized elements for success; success depends on their mastery. 

The educational institutions, teacher educators recognize the needs of the student - teachers  

gauge their weaknesses and then take steps to patch them up with the required training. They also 

need to raise the awareness of the student-teachers about the importance of Soft Skills and doing a 

SWOT analysis of each and every student-teacher. Student-teachers should be encouraged to read 

books that are focused on improving their soft skills, to attend training courses, take part in debates 

and socialize with their peers. Each student- teacher should be encouraged to present a topic of 

their choice during the seminar sessions. 

Soft skills are learned behaviours which require training and focussed application. Soft 

skills will enable student-teachers with a strong conceptual and practical framework to build, 

develop and manage teams. They play an important role in Training in soft skills provides strong 

practical orientation to the student -teachers and help them in building and improving their skills in 

communication, the effective use of English, business correspondence, presentations, team-

building, leadership, time management, group discussions, interviews and interpersonal skills. It 

also helps student-teachers in career visioning and planning, effective resume writing and dealing 

with placement consultants and head hunters the development of the student-teachers’ overall 

personality.  

As relationships between individuals and organizations are getting more and more complex 

today’s society, the ability to deal with one's feelings and understand the feelings of others in any 

given situation helps one to complement academic intelligence with a humane understanding of 

issues. As they are the future teachers entering in the educational institution, they must be trained 

to handle different situations/issues successfully. Soft skills strengthen them from within. These 

skills empower them to understand "Who they are" and how best they can come across as 
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competent individuals in any given situation. If student-teachers trained, can effectively play their 

role in imparting Soft Skills based Education. Such teachers enable the learner to discover their 

talent and realize their potentials fullest in desirable manner. 

Soft skills give finishing touch to the personality. It includes communication skills, 

interpersonal skills, group dynamics, team work, body language, etiquettes, selling skills, 

presentation skills, confidence building etc. Soft skills along with grammar, pronunciation and 

vocabulary exercises will boost the confidence of student-teacher.Soft skills will help the student-

teachers increase their employability potential and face the challenges of the present time. The 

student teachers will develop diverse range of abilities such as communication skills, strategic-

planning skills, self-awareness, logical thinking, analytical thinking etc. 

Soft skills play a crucial role in making student-teachers employable as it enables them to 

be flexible, positive to change, handle ever-increasing expectations of employers and to stay 

globally competitive.  
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Area of Research : Higher Education Quality aspect in Education. 

 (A) Executive Summary: 

 The 3
rd

 largest education system followed by US and China is waiting for revival. The concept of 

Vishwa Guru based on rich heritage and culture foundation stone from Takshashila and Nalanda is 

facing problems, like shortage and manpower funding gap between requirement and provision, losing 

the relevance, lack of accountability, improper evaluation system and interference from political 

personalities. 

 Education especially the Higher Education is key for employment, entrepreneurship and 

empowerment. The institution provides popularly called teacher, professor are considered as very 

important element of higher education system. Popularly said that quality of country depends on quality 

of teacher. But the quality of teachers depends on various factors like education policy, remuneration 

policy, recruitment policy and advancement schemes. 

 The code and conduct for professional teachers is already announced by Official Gazette issued 

by Govt. of India. It includes relationship of teacher- students, teacher- society, teacher to teacher, and 

teacher and higher authorities. 

 The social problem like gender inequality black magic, dowry and economical problem like 

growth, unemployment poor standard of living can be resolved with quality education at higher level. 

Quality education is key for quality life is a dream of every citizen. The expectation from Higher 

Education is high and the outcomes are low. 
 

Key words :   Higher education, teacher, professional ethics 
 

(B) Research Methodology : 

1.1 Type of Research : This is explanatory research awing to provide knowledge in Higher 

Education and evaluation of ethics in profession. 

1.2 Objectives of study :  

1.2.1 To understand the professional ethics for teachers in Higher  Education. 

1.2.2   To consider the challenge before Higher Education. 

1.2.3  To evaluate role of teacher in nation building. 

1.3 Scope of Study : 

The study covers the aspect of Higher Education in India. It focuses on ethics in the profession 

of teacher. It will cover the challenges of higher education and importance of quality 
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education. It will emphasis on ethics for quality education. 

1.4 Data Collection: 

The data is collected from various journals and website along with reference books. As a 

primary data in some cases data is complied by author.  

1.5 Relevance of study : 

Quality education needed for inclusive growth of sustainable development. Access to higher 

education, quality higher education is the way for socio economic development. A super 

power in education will bring the state of superpower in economics for any country. It is 

proved by US and China. Thus study highlights the issues in higher education of ethics for 

teacher which will help to building the nation. 

(C) Important Concepts: 

1. Profession: A profession is on activity which involves earning of a district intellectual quality. A 

profession is on occupation for which specialized stalled and training are required and the use of 

these skills is not meant for self satisfaction but these are used for the larger interest of the society 

and the success of these skill is not measured in terms of money only. 

2.  Education : Education is the most powerful weapon, which can use to change the world.                                                                   

-        Nelson Mondela.  

3. The act of process of importing or acquiring knowledge developing power of reasoning and judgment 

and generally preparing one self or other intellectually for mature life. :     

 Open Dictionary 

 Education is the process of receiving and giving statement instructions especially at school and 

Universities. 

 4.  Higher Education : 

 It is education beyond the secondary level especially education provided by college and 

universities. 

5. Ethics: 

 It is decent human conduct. 

 A set of principle for right conduct.                  - Britannia Encyclopedia. 

(D) Professional Ethics and code Announced in Gazette : 

 After announcement of 6th Pay commission the Govt. of India announced code of conduct and 

ethics for teachers through the Gazette of India dated September 18, 2010. As a review it can be list down 

as follow: 

• The teacher should be calm patient and communicative by temperament and amiable in disposition. 

• Teacher should adhere to a responsible pattern of conduct and demeanor expected of them by the 

community. 

• Teachers should  manage their private affairs in a manner consistent with the dignity of the 

profession. 

• Teachers should scale to make professional growth continuous through study and research. 
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• Express free and frank opinion by participation of professional meetings, seminars, conferences etc. 

towards the contribution of knowledge. 

• Participate in extension co-curricular and extra curricular activities including community service. 

• Students: 

• Teacher should respect to the right and dignity of the student in expressing his / her opinion. 

• Encourage students to impose their attainments which develops their preparation and at the some 

time contribute to community welfare. 

• Aid students to develop understanding of our national heritage and national goals. 

• Authorities: 

• Teacher should cooperate in the formulation of policies of the institution by accepting various 

offices and discharge responsibilities which such offices may demand. 

• Corporate with the authorities for the betterment of the institution keeping in view the interest and 

conformity with dignity of the profession. 

• Society: 

• Teacher should recognize that education is a public service and strive to keep the public informed 

of the educational programmes which are being provided. 

• Work to improve education in the community and strengthen the community moral and intellectual 

life. 

• Perform the duties of citizenship participate in community activities and should hold 

responsibilities of public office. 

The ethics and code of teacher in profession is classified among teachers to society; teachers to 

community;  teachers to authorities. The professional code in education system is to achieve 

educational goals. It concentrates on personalization and overall development of teacher’s community. 

The socio economic objectives can be achieved through implementation. 

(E) Challenges before higher education in India: 

 1)Medium of Instruction: 

  It is accepted in education world that English is the language of knowledge. The higher education 

in India is mostly imparted instructed and provided through English language. Since it is not the language 

of the land,  most of the learners are facing difficulties in achieving excellence in higher education. 

Countries like US. Russia are not facing such problems. 

2)Political Interferences: 

 One can observe political interference in system of higher education. The political leaders as 

holding the governance are often giving or issues institution an their important the giant political leaders are 

the running different education institution where commercialization of education is very common the 

regulation bodies on often dominated by political leaders. 

3) In adequate resources: 

As per the policy of Govt. the higher education is considered as non merit goods. It is not for all. 

The primary education is accepted as responsibility but the responsibility of higher education is denied. The 
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total amount of social sector or education never cross 2% of total govt. expenditure. Infrastructure, 

manpower, funding educational aids, libraries, laboratories, research centre and training institution are 

inadequate than the requirement. 

4)Lack of Authority: 

The higher education institutes are facing the problem of authority in administrative procedure, 

revenue generation, utilization, curriculum development, process of implementation of student’s evaluation. 

It provides hurdles in achievement and goals like employment entrepreneurship and empowerment. The 

actual needs of student’s community can not be satisfied due to lack of authority. 

5 )Low General Enrollment Ratio (GER): 

The average enrollment ratio is 17% in India which is for below function average ratio of world. It 

is 25% in most of the world. The details enrollment of student in higher education in India and Abroad can 

be displayed in following table : 

S.N. Name of the Country Enrollment 

1. India 18% 

2. China 25% 

3. South Africa 15% 

4. USA 83% 

5. UK 57% 

6 Sweden 71% 

7. Canada 62% 

8. Russia 77% 

9. Argentina  68% 

10. Brazil 38% 
 

(Source : Jeelani, S- Challenges and opportunities in implementation of new scheme, Rashtriya Ucchtar 

Shikasha Abhiyan) 

6.  Under funding: 

 The higher education system in India is under funding. It is facing the problem of matching grant,  

capital source of finance and maintenance growth. The Central and State Govt. provides finance to higher 

education institution at professional level. Some institutions are self finance but they are tide with 

regulation. Shortage of finance leads to shortage of developing system and imparting educational services. 

The fees are not affordable to economically week class of students. The development at fast speed can not 

be achieved with such constraints. It is reported that India is spreading about 2.5% of GDP on education 

system much less is  very low to higher education. 

 E-Role of Higher Education in National Building: 

• Higher education can provide employment opportunities by which employment problem can be 

reduced. 

• It can prepare, create entrepreneur in country which leads to economic   approach. 

• It can provide empowerment to society by which social problems can be resolved. 

• It can supply highly qualified staff and skill oriented human resources to country. 

• New and innovative technology can be made available with research and knowledge. 
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• Higher education institution can provide policy guidance to Govt. in public interest. 

• It can under take research on various social health issues. 

• The younger population can be utilized for development of country. 

 F-Role of Ethics: 

The teacher as a key in imparting curriculum and programmes management perform to duties 

ethically. The teacher can motivate student to learn, earn and run in competition. Teacher can built the 

personality of student which is suitable in contemporary period. Highly dedicated teacher can motivate 

student to prepare his potential and qualities for better result. 

 1-Attitude of Teacher: 

The teacher with communication abilities along with patience can help to increase the performance 

of students the teacher can set good example, role model or mentorship in front of student. It will help to 

attract more students in system. Helping students beyond  academic in carrier, skill development, General 

knowledge, source to placement problem and students. 

 2- Continuous Study and Research : 

 Education beyond classroom and books is necessary. The studied teacher and  learned teacher can 

be the game changer. He can search on social, economical, environmental and psychological problems and 

society. There is scope for search in all disciplines of education. New and complex problems are arising in 

front of society. The research is the best solution in such situation. 

3-Convention of Knowledge of Land: 

Since the education system is facing the problem of fear of Phobia of English language. The teacher 

can work on issue with his abilities. 

4-Community Development: 

The professional code expects participation in community programme by teachers.  Teacher can 

participate in social awareness programme like save girl child, clean and green environment, and clean 

India programme and so on. He can work and can guide and can provide training in such programmes. The 

code for society includes work to improve education in the community and strengthen the community’s 

moral and intellectual life.  

 G-Findings: 

1. The general enrollment ratio in higher education is low in India comparing to world average. 

2. Education system lacks in resources like infrastructure, funding and education aids. 

3. Higher education system can become a tool of inclusive and suitable development. 

4. Ethics or professional ethics among teacher can help to solve some major issues of higher 

education. 

5. Much is expected from teacher’s profession in the higher education system. 

H-Suggestions: 

Teacher should encourage for achievement of academic goals. Continuous study, research 

community participation, student interaction can be possible with help of monitory and non monitory 

benefits  
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One degree formula: 

The formula of one post graduate degree is not sufficient in education system. Current advanced 

and fast environment brings the need of multi-disciplinary approach among teachers.  The students are to 

provide with the knowledge with holistic approach and onlines of interdisciplinary system. The concept of 

development supplementary education is already started. It can be implemented in degree colleges.  

Entrepreneur based training eduction: 

Education system can provide best businessmen or business teacher to society. The teachers and 

institution can focus an entrepreneurial development programmes. It will make higher education more  

relevant and acceptable. 

Training & Development of Teachers with Specific time Interval : 

The teachers in colleges and universities can be trained on professional lines. Best Practices, 

Communication, Current affairs, Research, Human Values creative training and development can be 

included in such training programme. 

Empowering educational administration with finance authority: 

The government can play positive role in providing resources, administrative and academic 

autonomy to institution. The education system can be driven by viability affordability and utility. Matching 

grants infrastructure fording and autonomy to generate resources can help the system to become effective. 

Sharing infrastructure, collaborate with abroad : 

The scheme and programmes for showing collaboration with abroad for development is expected. 

Teachers can joins foreign universities and learn skill abilities in exchange programmes. 

Effective role of institution : 

The institution like University Grants Commission UGC, All India council for Technical Education 

(AICTE), Distance Education council (DEC), Council of Architectures (COA), Indian Council of Social 

science Research (ICSSR), Indian Institution of Technologies and management (IIT, IIM), can motive 

student for teaching profession. The role of these institutions can bring more utilities in higher education. 
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Abstract : 

The rapid changes and increased complexity of today’s world present new challenges 

and put new demands on our education system. There has been generally a growing awareness 

of the necessity to change and improve the preparation of teacher Educators for productive 

functioning in the continually changing and highly demanding environment. In confronting 

this challenge necessary to consider the complexity of the education system. Today’s teachers 

are well known with such assessment in the field of education. So he should also get aware of 

the changes of this respective field. E- Resources are the best concern for the teachers of 21
st
 

century. They can adopt the things within them for their self-development. Traditional ways are 

getting replaced with new one. It must also be considered whether different technological 

methods should be used exclusively or combined with one another or with teaching or tutoring 

in the same room. The methods demand both pedagogical and didactical knowledge in order to 

ensure quality in the various areas where the technology is applied, and furthermore, a basic 

understanding of technical possibilities and limitations of the technology. As a professional 

practitioner, the teacher is likely to become a role model or standard for his or her students. So, 

researcher wants to put light on the role teacher should also be a subject developer and through 

E- Resources how can it become creative for teachers. 

 

Key Words :  Use of technology, the role of teacher, teaching by using technology, Avaibility of 

E-Resources. 

Introduction: 

 Globalization has provided many challenging opportunities for improving ourselves. We 

are living in the time of the information boom. The use of computers and the Internet is in its 

infancy in developing countries and education leads towards strong development of these 

countries. One of the most substantial uses in education is the use of technology. Also technology 

is an increasingly influential factor in education. The combination of education and technology has 



 Impact Factor : 1.021               Peer-Reviewed Journal             ISSN : 2278 – 5639 

 Global Online Electronic International Interdisciplinary Research Journal (GOEIIRJ) 

 {Bi-Monthly}                Volume – III                Special Issue - I               November 2014 

“Professional Development of Teachers And Teacher Educators” 

 

  

83           www.goeiirj.com                                     ISSN : 2278 – 5639                                      Page No. 

been considered the main key to human progress. Education feeds technology, which in turn forms 

the basis for education. It is therefore not surprising that to be “developed” is to have had 

education based on western knowledge, science and technology. This is today considered progress. 

As we consider technology in education, we must consider the implications of that technology on 

the learner and as well as the teacher. Technology in education is most simply and comfortably 

defined as an array of tools that might prove helpful in advancing professional development. We 

are to talk about technology and the role it plays in 21st century education. Technology is by far 

the most popular topic concerning 21st century learning and education and many of the videos on 

YouTube are about just that. Although some of these videos cover other ideas, technology still 

seems to be the central focus. So the purpose of this article is two-fold: One is to enrichment of 

this technology for professional point of view and also is about how technology helps effectively 

for development into our profession. Technology become more widespread, the boundaries of 

social networking continue to expand. Social networking creates a global economy for our nation’s 

development. 

What are E- Resources? 

E-Resources are those resources which help to have relevant and detail information about our 

work. 

 Blogs: Short for “web log,” a blog is an online journal in which pages are usually displayed 

in reverse chronological order. Blogs can be hosted for free on websites. Even EduBlogs 

offers a safe and secure place to set up blogs for yourself or your classroom. 

 Wikis: A wiki is “a collective website where any participant is allowed to modify any page 

or create a new page using her Web browser.” One well-known example is Wikipedia, a 

free online encyclopedia that makes use of wiki technology. It also helps to Share lessons, 

media, and other materials online with your students, or let them collaborate to build their 

own educational. 

 Social bookmarking: Social bookmarking sites allow users to organize and share links to 

websites.  

 Social network sites: These have been defined as “web-based services that allow 

individuals to construct a public or semi-public profile within a bounded system, articulate 

a list of other users with whom they share a connection, and view and traverse their list of 

connections and those made by others within the system.  

 Status-update services: Also known as micro blogging services, status-update services such 
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as Twitter allow people to share short updates about people or events and to see updates 

created by others. 

 Virtual world content: These sites offer game-like virtual environments in which users 

interact. One example is the imaginary world constructed in Second Life, in which users 

create avatars (a virtual representation of the user) that interact with others. 

 Media-sharing sites: These sites allow users to post videos or photographs. Popular 

examples include YouTube. 

 Twitter: It also promotes social connections among students. It can be used to enhance 

communication building and critical thinking. 

 Facebook and Classroom: Facebook represents a potentially useful tool in educational 

contexts. It allows for both student and teacher to open dialogue via a familiar and 

regularly accessed medium, and supports the integration of multimodal content such as 

student-created photographs and video. It allows students to ask more minor questions that 

they might not otherwise feel motivated to visit a teacher in during office hours to ask. It 

also allows students to manage their own privacy settings, and often work with the privacy 

settings they have already established as registered users. 

These categories overlap to some degree. Twitter, for example, is a social network site as 

well as a status-update service. Likewise, users of the social network site Facebook can share 

photographs and other information also.  

Benefit of E- Resources for development of teaching – learning 

Some of the claimed benefits are listed below: 

• Easy-to-access course materials: Instructors can post their course material or important 

information on a course website, which means students, can study at a time and location 

they prefer and can obtain the study material very quickly. 

• Student motivation: Computer-based instruction that can give instant feedback to students 

and explain correct answers. Furthermore, a computer is patient and non-judgmental, which 

can give the student motivation to continue learning. The American educator, Cassandra B. 

Whyte, researched and reported about the importance of locus of control and successful 

academic performance and by the late 1980s, she wrote of how important computer usage 

and information technology would become in the higher education experience of the future. 

• Wide participation: Learning material can be used for long distance learning and are 

accessible to a wider audience. 
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• Improved student writing: It is convenient for students to edit their written work on word 

processors, which can, in turn, improve the quality of their writing. According to some 

studies, the students are better at critiquing and editing written work that is exchanged over 

a computer network with students they know. 

• Subjects made easier to learn: For school level many difficult topics of English Subject are 

there to study and their effective learning is also necessary. So many different types of 

educational software are designed and developed to help children and teenagers to learn 

specific subjects. Examples include pre-school software, computer simulators, and graphics 

software. 

• Easier to monitor work:  A structure that is more amenable to measurement and 

improvement of outcomes. With proper structuring it can become easier to monitor and 

maintain student work while also quickly gauging modifications to the instruction 

necessary to enhance student learning. 

• Differentiated Instruction: Educational technology provides the means to focus on active 

student participation and to present differentiated questioning strategies. It broadens 

individualized instruction and promotes the development of personalized learning plans. 

Students are encouraged to use multimedia components and to incorporate the knowledge 

they gained in creative ways. 
 

Impact of E- Resources : 

 

• It helps to understand images easily be used in teaching and improving the 

retentive memory of students. 

• Through technology, teachers can easily explain complex instructions and ensure 

students' comprehension. 

• This E- Resources helps teacher to create interactive classes and make the lessons 

more enjoyable, which could improve student attendance and concentration. 

 

• It helps teacher to bring innovativeness in the boarding and day to day teaching-

learning. 
  

• Use of Technology helps students and also teachers to go smoothly and 

effortlessly with in work load. 
 

• Through it teacher can also make students clear to know a proper content and its 

application part. 
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Criticisms of use of these E- Resources: 

 Every coin has two sides. As like every work always evaluated in form of its pros and cons. 

Due to the increase in social media websites, there seems to be a positive correlation between the 

usage of such resources and the decrease in face-to-face interactions. This E- resource may expose 

children to images of alcohol, tobacco, and sexual behavior. Since large-scale collaborative co-

creation is one of the main ways forming information in the social network, the user generated 

content is sometimes viewed with skepticism; readers do not trust it is as a reliable source of 

information. Privacy rights advocates warn users about uses for the information that can be 

gathered through social media. Some information is captured without the user's knowledge or 

consent, such as through electronic tracking and third party application on social networks. 

However effective use of these resource services poses a number of challenges for institutions 

including long-term sustainability of the services; user concerns over use of social tools in a work 

or study context. 
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Abstract 

 Today’s world is the global and competitive world. As the presence and use of 

information technologies become increasingly widespread, schools and universities will need to 

develop performance indicators to monitor the use and outcomes of the technologies and           

E-Resources. In educational reforms the teacher is the last but most crucial chain. However, 

when considering innovations in education we cannot conceive teachers as isolated actors. 

Some institutions offer extensive assistance through their computer centers or their information 

technology services. Before the development of computer and internet technology, printed 

version of resources like books, journals, dictionaries, work books, etc played a significant role 

in teaching and learning process. But these printed versions are not easily accessible to all and 

are also expensive in nature. In this net age, e-version of books and e-journals are available in 

general have become inevitable and hence it is very much needed to convert the printed version 

into e-version for future needs. Teaching has been considered as both a science and art. The 

main purpose of teaching style is to improve the quality of learning. Technology is changing the 

way we teach and the way students learn. It is said that 21
st
 century students need 21

st
 century 

professors. Hence we need teachers who can effectively supports, manage and guides students 

development. Teachers should be able to satisfy each and every query of students; hence 

teachers need to be updated. This paper helps to inform the teachers about different online and 

offline sources for their professional development. In this paper Different amazing ways of       

E-Resources are discussed as it is very much useful for the professional growth of the teachers.     

 

Key Words: E-Resources, Online and offline source, Professional growth. 

 

Introduction : 

Technology has fundamentally altered how we live and work as well as how we learn. In 

the world of technology teachers have to be much updated about current knowledge. The quality of 
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education to a large extent depends on the quality of teachers. In workplace, professional 

development refers to the acquisition of skills and knowledge, both for personal development and 

career development. In the education industry the use of online sources of professional 

development represents a significant shift.  Many other industries have used online sources of 

continuing education and profession practices for many years. We believe that use of E-Resources 

foreground the ways in which teachers can match in school the opportunities for learning provided 

in home and child’s other surroundings. In educational reforms the teacher is the last but most 

crucial chain. However, when considering innovations in education we cannot conceive teachers as 

isolated actors. Some institutions offer extensive assistance through their computer centers or their 

information technology services. Some departments have staff members or graduate student 

assistants who are hired to handle computer-related problems. There are also many excellent 

reference works to help you learn about various electronic tools. Just as you must be sure that you 

have the necessary technology at your disposal before you decide to use electronic tools in your 

teaching, so you must also make sure that you have access to the necessary help in learning to             

use it. 

Importance of E resources in professional development : 

 In the past decade there have clearly been significant moves from paper-based to net based 

electronic knowledge for teacher education. This knowledge got from a physical world to a virtual 

world by many ways like create, store and access to manage e-resources. Electronic resources 

consist of data representing numbers, text, graphics, images, maps, moving images, music, sounds, 

etc., and programs of instruction sets. E-resources should be readily accessible to all teacher 

educators and teacher trainees. Before the development of computer and internet technology, 

printed version of resources like books, journals, dictionaries, work books, etc played a significant 

role in teaching and learning process. But these printed versions are not easily accessible to all and 

are also expensive in nature. In this net age, e-version of books and e-journals are available in 

general have become inevitable and hence it is very much needed to convert the printed version 

into e-version for future needs. Therefore,  the different e-resources knowledge, e-resources 

development and preservation of them has become the need of this hour for teacher education. 

Teachers in schools have been using traditional methods for teaching as they are using traditional 

methods of study but now in 21
st
 century they need to develop themselves in the world of 

technology. Computers and related electronic resources have come to play a central role in 

education. Teachers can benefit from these resources as well, by employing a series of useful tools. 
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• Types of E resources for the professional development of teachers: 

(1) Online e-resources: 

Online resources are e-books, e-journals, e-mail, e-library e-forum, e-learning (lessons / 

courses), e-shops, e-dictionaries, mobile sms / mms, search engines and meta search engines. This 

can be available in a three types of matter; (a) freely available resource contents (Websites); (b) 

licensed resources (databases available by logging by library card) and (c) onsite resources  

(2) Offline e-resources: 

Offline resources are CD ROM based e-resources, Offline e-books, Offline e-dictionaries, 

MS Office applications (documents, spreadsheets, power points) Training software, e-prompter, 

resources from mobile devices and secondary storage devices. 

• Amazing E resources for the professional development of teachers: 

Intel Teach Elements 

It  provides continuing education courses online for educators that emphasis precisely on 

use of technology in 21st century. The courses designed helps teachers in learning about various 

topics such as learning about social media, technology and 21st century assessments. While taking 

these courses, you do not require giving hours to take classes. Courses are focused and short 

format. 

Library of Congress Teacher Modules 

It provides online ‘Teacher Modules’ for free of cost. Courses designed here is to assist 

teachers on how to utilize the enormous resources available in the library as well as online. 

Courses offered here are perfectly appropriate for teachers of all levels. After completing the 

course, one can own certificate of completion not graduate credit. 

TEQ Online PD 

It offers almost 50 courses on the most essential tech integration challenges faced by the 

teachers as well as professional development programs.  

ISTE Professional Learning 

It offers a lot of professional learning services and products for the teachers that are 

effective and easily accessible and also have great value. By taking course from ISTE, teachers can 

sharp their skills.  

Microsoft Educator Network 

It offers courses for professional development for educators. Few of the courses  covered 

are:   Windows 8 in the Classroom, Teaching with Technology,21
st
 Century Learning Design, 
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Windows in the Classroom and Digital Literacy 

PBS Teacherline 

It provides a huge variety of courses online specifically for teachers. Some of the courses 

will help you get credit depending on enrollment in the class. Pricing depends on the graduate 

credit and do not varies from one course to another. Almost all K-12 subjects are provided, and 

courses into technology integration. There are courses also provided that is valid for college 

instructors also. 

Annenberg Learner 

It provides a huge range of workshops and courses online.  Here, teachers also have the 

choice to buy DVD in place of attending the online class.  The website also provides detailed 

descriptions about their courses. So that users can understand the if a certain course is useful for 

them or not. 

Teachers First 

It provides free courses to the educators in two setups: pre-recorded and live sessions on a 

number of educational subjects. If you will take part in a live session, you will be eligible to get 

certificate of completion. Subsequently one needs to take part in a live session in order to get the 

participation certificate. Live session is much flexible than looking pre-recorded courses. 

Usage of E- Resources: 

 Electronic resources are easily accessible through computer net works. Electronic resources 

solve storage problems and control the flood of information. Now-a-days all the teachers education 

print sources are being digitized. Electronic information sources can be seen as the most recent 

development in information technology and are among the most powerful tools for teacher 

education. Electronic information sources are becoming more and more important for the teacher 

education community. All these E resources are the best way for the teachers to develop 

themselves as now electronic media has become one of the easiest ways to get information about 

each and everything. 
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 Abstract 

Massive Open Online Courses (MOOCs) is a recent phenomenon in education that is 

revolutionizing conventional methods of teaching and learning. The capability of MOOCs 

reaching the masses is undoubted. The idea of MOOCs as an aid for 

professional development of teachers in India has to be considered and deliberated upon.  In 

this paper, an attempt has been made to reflect upon the ability of MOOCs to facilitate 

professional development of teachers in India. This study concludes that MOOCs can become a 

very low cost effective professional development resource to impart continuing education to 

teachers in India; However the limitations of employing MOOCs for professional teacher 

development need to be considered before making it an acceptable practice for development of 

teaching fraternity all over India.  

 

Keywords : MOOCs, Professional Teacher Development, India  

 

Introduction 

MOOCs, a recent phenomenon in education, are open, online and free courses available to 

a large number of voluntary students across the world.  Any person having internet facility can 

register themselves and can have access to high quality courses offered by the top universities of 

the world.  Some of the largest and esteemed universities in the world like Stanford, Harvard, 

Massachusetts Institute of Technology (MIT); have teamed up with major MOOC providers like 

Cousera, Udacity and Edx etc. to provide courses through MOOCs platform to interested 

participants from world over, free of cost. (Khemka, K. 2013) had pointed out in his article that, 

MOOCs could be transformative in markets like India, where there is not enough capacity to meet 
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demand for university education.  (Sharma S. 2014) reported that, “India has officially jumped on 

to the open online courses bandwagon with the government announcing ‘SWAYAM’, an initiative 

that aims at providing affordable and quality education to citizens for free.” (Sharma S. 2014) also 

reported that, “In the first phase of SWAYAM (Study Webs of Active-learning for Young 

Aspiring Minds), IIT-Bombay, IIT- Chennai, IIT-Kanpur, IIT-Guwahati, University of Delhi, 

Jawaharlal Nehru University and IIM Bangalore, among others, alone as well as with the help of 

faculty from foreign universities, will offer courses in areas of management, social sciences, basic 

sciences, engineering education and energy.” (Prasanna Bharti 2014) informed that, “SWAYAM is 

a platform for new India where quality education is affordable and self-learning is fruitful not only 

for enrolled but also for professionals and dropouts. With quality content, best online lectures, 

great discussions, knowledgeable assessment quizzes, SWAYAM will provide great opportunity to 

Indian students to learn without fearing from failure.”  In an interview, (Anant Agarwal 2013), 

edX president and MIT professor had opined that, “In the MOOCs era professors have to 

constantly change and upgrade. Online learning is like a rising tide and professors will have to re-

invent themselves. Instead of dwelling on the old yellow notes, they can improve on the online 

content and spend more time one-on-one with students helping them how to learn, how to 

collaborate. Slowly, lectures and yellow notes will become redundant.”  

In this scenario, why shouldn’t teachers use MOOCs platform to get updated, get the 

needed expertise, develop professionally and face the needs of online education era? For teachers, 

MOOCs can be an enjoyable and engaging way to expand their knowledge and gain new skills. 

Professional development of teachers is a lifelong process and due to continuous change in 

education system, in the ever changing and restructuring of syllabi and courses, teachers also need 

to update themselves in order to keep pace with the latest advances in the education. The costs 

related with professional development are high and University Grants Commission is already 

spending huge amount on faculty development by undertaking various schemes to enhance 

professional development of university and college teachers across India. If MOOC concept is 

utilized to meet the requirement of professional teacher development in India, it might become a 

very practical and cost effective solution to increase the expertise of teachers and make them well 

qualified professionals to face the challenges of the upcoming online education era. Hence there is 

a need to deliberate as to how HRD ministry of India and University Grants Commission can take 

advantage and exploit the power of MOOCs to enable continuing professional development of 

teachers in India.  
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Review of Literature 

According to (Selingo J. 2014), MOOCs are changing how students learn, how professors 

teach and grade, and how higher-education leaders figure out what differentiates face-to-face 

instruction from online learning. The author pointed out that success of MOOCs in altering higher 

education, reducing costs and improving outcomes for everyone depends on whether colleges and 

the MOOC providers tackle the difficult questions facing them in the next few years while they are 

out of the media spotlight.  

According to (Long C. 2013), MOOCs are offering access to elite education in many 

corners of the world and they are leading graduate students to rethink about the heavy price of 

campus based learning. Although MOOCs will never replace the bricks and mortar of century old 

universities, they are reshaping how classes are taught and how students learn and higher learning 

will never be the same as even universities are now embracing the internet. 

(Vivian, Falkner & Falkner 2014) described an approach to develop a free professional 

development MOOC targeting the Australian digital technologies learning area. The MOOC was 

designed to meet teacher needs, allowing for flexibility, ad-hoc interactions, support and the open 

sharing of resources. The authors explained the process of developing the initiative, participant 

engagement and experiences, so that others encountering similar changes and reforms may learn 

from their experience. 

(Lokey-Vega A. 2014) suggested seven strategies to plan to get most out of MOOCs for 

teacher professional development. The tips were intended to help school leaders harness MOOCs 

to develop capacity and create support systems for professional learning. According to him, 

carefully selected MOOCs may provide affordable training solutions that help teachers meet goals. 

(Cavanagh S. (2013) in his article discusses about the free online teacher training courses 

offered by the company Coursera through massive open online courses (MOOCs), which teachers 

can use to achieve professional development goals in the U.S.  

According to Report (2014, Nov 16) by The Economic Times, Richard C Levin , the Chief 

executive officer of Coursera - which offers MOOCs from top global universities like Duke, 

Caltech, Stanford and Princeton  said that  India is their second largest user-base already with 

800,000 students registered. It is also one of the top five countries in terms of revenue generated 

for Coursera. India's relative position is likely to improve over time, given the high value Indian 

employers place on the potential of massive open online courses (MOOCs) for developing skills 

relevant for employees and prospective employees.  
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Literature review suggests that MOOCs have the potential to become a very viable and promising 

option for continuing professional development of teachers in India. By means of MOOCs, 

teachers can learn in a flexible online environment, getting the opportunity to work in partnership, 

pool resources and learn from virtual colleagues. 

 

Features of MOOCs as Aid for Professional Development of Teachers in India  

• Easy to use and easily accessible anywhere: The only requirement is that of internet 

connectivity and a computer. Teachers can have flexible learning hours, and can study and 

gain knowledge according to their convenience.  

• Subject specific professional development: MOOCs enable the learner to choose from 

wide variety of options available. Teachers can chose the subject area in which they wants 

to update and upgrade their knowledge and can choose from a pool of topics offered. 

• Almost free: Except for a nominal charge for certification, MOOC courses are free. 

Teachers can update themselves by learning from renowned professionals from the best 

known universities through MOOCs. The educational institutions would also be relieved 

from the financial burden of providing professional development training programmes for 

their teaching staff as MOOCs would provide the best low cost alternative. 

• Online discussion forums, blogs and collaborations leads to knowledge sharing in the 

virtual world of MOOCs. Interactions with other teachers through online discussion forums 

help sharing expertise and solving of queries. Sharing and discussing their achievements 

and challenges may lead to fruitful collaborations among teacher participants.    

• Peer assessment, Self assessment and Self learning: It is believed that teachers can 

educate, update and professionally groom themselves through the professional 

development courses offered by MOOCs. Peer assessments or Self assessment through 

Online quizzes and tests motivate the teacher participants to perform better.  By observing 

how the world’s best professors teach online, teachers can get guidelines and tips to teach 

and engage their students in a better way. Teachers can adopt the best teaching techniques 

and practices learnt through these courses when they impart education at their own 

institutions.  

• Knowledge of the latest technology 

MOOCs adopt an interactive course structure and give a chance to the learner to observe 

teaching techniques of the renowned professors of some of the world’s best universities.  

This helps the learner to acquire knowledge about the recent changes in the teaching 
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methodology and employ it in imparting better classroom learning experience for their own 

students.  
 

Some Issues and Concerns: 

• University Grants Commission along with heads of Universities and Educational 

institutions in India should collaborate with other best known MOOC providers and also 

with top universities of world like Stanford, Harvard, Massachusetts Institute of 

Technology to provide a suitable Indian MOOC platform. This platform should provide a 

list of accredited courses which teachers can undertake as a part of their training for 

professional development. Various structured and teacher specific courses keeping in view 

the professional development requirement of teachers in India will have to be developed. 

The topics can range from basics or fundamental courses to more advanced and structured 

courses for skill and knowledge development in various fields.  

• The certification element will have to be worked out by universities and educational 

institutions to ensure that MOOC certification or accreditation for courses undertaken by 

teachers will add up and count as comparable professional development as they would have 

undertaken in routine courses. 

• The business model might have to be worked out since major MOOC providers work on 

the principle of imparting free education. If proper collaborations among major universities 

of India and across the world are achieved, then suitable revenue sources through credits, 

accreditations and certifications on completion of courses might be worked out.  

 

Conclusion : 

Since already initiatives are undertaken by HRD ministry by launching ‘SWAYAM’, the 

India focused MOOC platform- (Prasanna Bharti 2014) for students across India, can the same 

platform be extended for imparting certified, accredited professional development courses and 

online training  programs for teachers in India, has to be considered and premeditated upon. The 

best known MOOC providers like Coursera, Udemy, edX are already offering several specifically 

designed courses for professional development of teachers. Their experiences can be shared to 

devise an appropriate Indian MOOCs platform as an aid especially for professional development of 

teachers in India. The only concern would be to ensure that teachers remain motivated to complete 

the course and whether the completion of such course helps them for their career advancement and 

gets right accreditation in their institution.  However it can be concluded that MOOCs can become 
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a very low cost effective professional development resource to impart continuing education to 

teachers in India. 
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INTRODUCTION: 

Teachers have the greatest impact on student learning.By valuing the performance and 

building the capabilities of our teachers - particularly their expertise, intellectual development, and 

collegial networks - we improve education outcomes for students. Professional development for 

teachers is essential to maintaining quality of education, encouraging a sense of scholarship within 

the teaching community.Research confirms that teachers need both in-house and external 

professional development to enhance their capabilities. 

Professional development refers to the acquisition of skills and knowledge, both for 

personal as well as career advancement. Professional development encompasses all types of 

facilitated learning opportunities, ranging from college degrees to formal coursework, conferences 

and informal learning experiences situated in practice. There are a variety of approaches to 

professional development, including consultation, coaching, training, lesson study, mentoring, 

reflective supervision and technical assistance etc.Teachers have the greatest impact on student 

learning.By valuing the performance and building the capabilities of our teachers - particularly 

their expertise, intellectual development, and collegial networks - we improve education outcomes 

for students. Professional development for teachers is essential to maintaining quality of education, 

encouraging a sense of scholarship within the teaching community.Research confirms that teachers 

need both in-house and external professional development to enhance their capabilities.  

Educators must understand the concepts in processing professional development and what 

it means to education. The National Staff Development Council (2007) created a set of nine 

standards that all professional development should follow. They include content knowledge and 

quality teaching, research-basis, collaboration, diverse, and learning needs, student learning 

environments, family involvement, evaluation, data-driven design teacher learning. Professional 

development refers to the development of a person in his or her professional role. 
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A few issues in professional development of teachers and teacher educators are focused in 

detail with suggestive remedies; 

I. Lack of time    

21st century demands that teachers learn new roles and ways of teaching whichmodel the 

kinds of classroom learning that best promotes skills for students. The problem is where do 

teachers find the time for change in their already busy schedules? Unfortunately, the demands 

posed by curriculum, daily teaching and other aspects duties are there to absorb teachers' physical 

and mental energy. This issue explores the vital concern of how to extract out time, opportunities, 

and other resources for teachers. For creating professional development opportunities that 

educators need in order to achieve the learners’ goals, reformation will be requiredat both 

individual as well as institutional level. 

Teaching is a complex task, and substantial time will be required for teachers and other 

educators to implement new ideas, evaluate their effects, adjust their strategies and approaches. 

McDiarmid (1995) states the connection between new expectations for teachers and the element of 

time: "The changes teachers must make to meet the goals of reform entail much more than learning 

new techniques. They go to the core of what it means to teach. Because these changes are so 

momentous, most teachers will require considerable time to achieve them". In fact, time has 

emerged considerable issue in professional development. Working with diverse populations, and 

changing forms of student assessment teachers "need more time to work with colleagues, to 

critically examine the new standards being proposed, and to revise curriculum. They need 

opportunities to develop, master, and reflect on new approaches to working with children" 

(Corcoran, 1995). 

Professional development can no longer be viewed as an event that occurs on a particular 

day or for a particular time of period of the professional training course rather, it must become part 

of the daily work life of educators. Trainees, teachers, educators, administrators, need time to work 

in groups,  conduct action researches, participate in seminars, coach one another, plan lessons 

together, and meet for other academic purposes. Fine (1994) states, "School change is the result of 

both individual and organizational development" 

II. Lack of research 

States and districts should widely disseminateresearch on high-quality 

professionaldevelopment and information on modelsthat have been shown by research to havea 

significant positive impact on instructionand student achievement. Well-informed institutional 
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management of professionaldevelopment is important. The federal government and statesshould 

collect data about the particularfeatures of professional development thatteachers are engaged in 

and view as useful.Given that research has found that highqualityprofessional development can 

havea significant impact on teaching quality andstudent achievement, better data collection will 

make it possible to more effectively assessthe quality of professional developmentand target 

resources, as well as measure theimpact of investments in programs meantto improve teaching 

quality.  More research is needed to assess thelink between specific state and districtpolicies and 

practices. 

Moreover educators and teachers are needed to conduct researches in order to enhance their 

professional development. As far as teaching- learning process is concerned action researches can 

help to improve the quality of it. Research must be an emphasized aspect for in-service training 

programs such as orientation program, refresher courses, workshop, seminar etc.Sometimes 

conducting research is not a big deal but less attention for implementation of the result and the 

extract of the research becomes a problem. Not every teacher has access to the research on 

improving achievement for every student. Teachers and administrators often have to travel, 

sometimes great distances, in order to receive in-service training opportunities. Teachers do not 

know where to find resources and therefore do not have ongoing professional development. 

III. Lack of professional attitude 

The attitude of teachers towards teaching profession plays major role for teachers’ 

performance and their students. Attitude does matter for the behavior of a teacher in classroom. If 

a teacher has a favorable attitude towards profession, he or she will also make better use of skill of 

teaching while teaching in classroom. Teachers themselves also need to be lifelong learner, to be 

able to articulate their teaching with the new paradigm of learning. Teacher should be flexible with 

a new brand of students comprising different age group and diverse ethnicity.The education 

commission had also pointed out that Methods of teaching and evaluation as well as the attitude of 

the student teacher are extremely important for the professional training. A good teacher or 

educator is expected to be committed to his work and have an attitudeto take the initiative.  

 Proper training and direct experiences through practice are required in order to develop the 

positive and progressive attitude towards teaching profession. Which depends on the curriculum of 

the training course and training institutions. To bridge the gulf between training institutions and 

schools, there should be extension service department for all the levels of school in each training 

establishment.Jain Rachana (2012), in her study found that teachers trained through formal mode 



 Impact Factor : 1.021               Peer-Reviewed Journal             ISSN : 2278 – 5639 

 Global Online Electronic International Interdisciplinary Research Journal (GOEIIRJ) 

 {Bi-Monthly}                Volume – III                Special Issue - I               November 2014 

“Professional Development of Teachers And Teacher Educators” 

 

  

100           www.goeiirj.com                                     ISSN : 2278 – 5639                                      Page No. 

were found to have more favorable attitude towards teaching profession as compared to the 

teachers trained through distance mode. Further according to her research majority of the private 

teachers have more favorable attitude towards their profession as compared to government school 

teachers. 

IV. Lack of technology competences in professionals  

Knowledge and skills for using technology adequately for teaching-learning process and 

over all professional development of teachers or educators are very important in the age of 

technology. Unfortunately present scenario shows thatsufficient opportunitiesare not provided to 

implement technology for classroom practices and teacher training program.Yet, many teachers do 

not have the technical knowledge or skills to recognize the potential for technology in classroom 

practices. Justusing  a computer is not enough. Instead, teachers and educators must become 

knowledgeable  and skillful about technology and self-confident enough to integrate it effectively 

in the classroom. Teachers and educators must become "fearless in their use of technology" and 

empowered by the many opportunities it offers (Illinois State Board of Education, n.d.). Most 

teachers want to learn to use educational technology effectively, but they lack the time, access, and 

support necessary to do so (Guhlin, 1996). 

It is observed that traditional sit-and-get training sessions or one-time-only workshops have 

not been effective in making teachers and educators comfortable with using technology or adept at 

integrating it into their teaching-learning process. Instead, a well-planned, ongoing professional 

development program that is tied to the school's curriculum goals, designed with built-in 

evaluation, and sustained by adequate financial and staff support is essential if teachers and 

educators are to use technology appropriately in order to promote learning for all students in the 

classroom as well as professional development. 

Information and communication technology (ICT) can improve pre-service teacher training 

by providing access to more and batter educational resources, offering multi-media simulations of 

good teaching practice, catalyzing teacher-to-trainee collaboration, and increasing productivity of 

non-instructional tasks.  ICTs  also can enable in-service teacher professional development at a 

distance, asynchronous learning, and individualized training opportunities. It can overcome 

teachers’ isolation, breaking dawn their classroom walls and connecting them the colleagues, 

mentors, curriculum experts, and the global teacher community. 
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Conclusion: 

It can be concluded that professional development is a cumulative effect of an individual 

justification and government bodies. Loopholes are discovered at every level and these lacunas are 

interrelated to each other at every level. Polices of government and rules laid dawn by institution 

can check time constrain in professional development. Maximum orientation and refresher courses 

can be arranged during vacations to overcome time factor for professional development. In 

research arena teachers and educators should always keep themselves updated by the awareness 

about educational researches for professional development. And institution should provide facility 

and support for the same. Workshop and value based lectures should be organized by institutions 

to inculcate positive and professional attitude towards teaching field. Technology is mandatory but 

dynamic; therefore teachers and educators should continuously update themselves with latest 

development in technologies pertaining to teaching and learning environment. 
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 Introduction : 

Digital resources, including digital libraries, have the potential to transform science, 

technology, engineering, and mathematics education by providing access to innovative curricula, 

stimulating applets and simulations, and other hands-on resources. These resources can offer 

teachers new ways to engage students; introduce students to inquiry and work in new and exciting 

ways.  

Teacher Educators could use digital libraries to develop highly tailored experiences for 

students that introduce new materials and resources, ultimately improving students’ understanding 

of the subjects and increasing academic outcomes. Rather than relying on aging textbooks, 

teachers could find the latest information and resources on a specific topic and introduce these into 

their classrooms through a variety of means: students going to the Web to find information to solve 

critical math or science problems; students and teachers developing simulations or models of 

science phenomena and comparing those to ones created by scientists; examining different 

perspectives or theories about the school subjects, mathematics or science. Digital libraries are one 

possible venue for the collection and organization of digital resources.  

In this scenario it is necessary that the teacher educators must use and disseminate the 

resources used, produced by them so as to make the entire TL process more effective and in this 

regard this was an attempt to make a Study of Teacher Educators’ use of digital resources in 

teacher education colleges affiliated to Solapur University.  

 

Objectives of the Research : 

1.   To study the ways  the teacher educators’ use  various educational resources for curriculum 

planning and instruction.  

2.  To study the habits, overall usage & perceptions of teacher educators’ about web based 

resources.  
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Research Methodology : 

In  this research, a survey was  conducted to study the ways  the teacher educators’ use  

various educational resources for curriculum planning and instruction & for studying the habitts, 

overall usage & perceptions of teacher educators’ about web based resources.  

A questionnaire was  formulated for this purpose. The study sample included randomly selected 20 

teacher educators from all the teacher education institutions affiliated to Solapur University.  The 

data was analyzed using percentage responses.  

 

Results and Discussion : 

When teacher educators were asked about educational resources do they you rely on most 

for Curriculum Planning (e.g. background information lesson plans or project ideas) the responses 

were Magazines 5 %,Books & Text books (5%+12%),Print resources (4%),Encyclopedias 

(15%),News papers (10%),Colleagues (55%),CD ROM (50%), Journals(6%),websites(35%) etc. 

When teacher educators’ were asked about which source do they use the most during instruction 

the responses were magazines( 1%),             notes (12 %),websites (50%),LCD (45%),Internet (45 

%) etc. The teachers typically find out about new educational resources from colleagues 

(55%),direct mails ( 40%), Print Advertisements (10%),online advertisement (45%), Professional 

Development Sessions/ Conferences (35%),journals (20%),websites(40%). When asked about how 

often the teachers collaborate with their colleagues to share educational resources the responses 

were never(10%),once in a month (20%),few times per month (30%),daily (25%),once a week 

(15%), The responses for the time spent by the teachers for searching the Web for personal (not 

work-related) information were  1-5 hours per month (15%), 10-20 hours per month (30%), 5-10 

hours per month(25%), more than 20 hours per month (30%). When the teachers begin a new web 

search for curriculum planning or instructional purposes the things which most frequently inspire 

their search are resources that relate to a specific topic or content area (60%), resources that fit a 

particular curriculum standard (40%),resources that meet specific needs of one particular young 

person (35%),Resources that meet specific needs of a small group of young people 

(35%),Resources that meet specific needs of your entire class or activity group (70%). About the 

teacher educators’ usage of  web-based resources in their Curriculum planning  the responses were 

web sites or electronic documents for background information (60%),on-line lesson plans 

(25%),on-line tutorials (15%). The responses for the teacher educators’ usage of the web-based 

resources in their regular instruction in the classroom were downloadable handouts(5%) ,On-line 

activities (e.g. simulations virtual manipulatives) (15%),On-line audio/video images (20%),On-line 



 Impact Factor : 1.021               Peer-Reviewed Journal             ISSN : 2278 – 5639 

 Global Online Electronic International Interdisciplinary Research Journal (GOEIIRJ) 

 {Bi-Monthly}                Volume – III                Special Issue - I               November 2014 

“Professional Development of Teachers And Teacher Educators” 

 

  

104           www.goeiirj.com                                     ISSN : 2278 – 5639                                      Page No. 

articles (20%),Downloadable software for computers (15%),Presentation tools (e.g. Power Point) 

(45%),On-line collaboration tools (e.g. synchronous/ asynchronous discussion boards) (5%). In the 

opinion of 30% teacher educators the web-based educational resources have changed the way they 

plan or structure their instruction & according to 70 % teacher educators say  it has no that much 

effect.  The responses for their opinion about search engines and web resources were easy to 

search (40%),well-known (30%),usually has the most relevant information (30%). The teacher 

educators’ have participated in professional development sessions for Computer and/ or Internet 

troubleshooting (70%), using the Web to find educational resources (40%),using technology for 

teaching contents (40%), Content enrichment (55%). 

 

Conclusions : 

In this survey Study of Teachers’ use of digital resources in Teacher Education Colleges 

was studied. The the percentage of teacher educators whom rely on websites as educational 

resources Curriculum Planning is less. The responses of 35 % teacher educators find out new 

resources from Professional Development Sessions/ Conferences. 

Very few teacher educators collaborate with their colleagues to share educational 

resources. Only 30 % teacher educators spend more than 20 hours per month for searching the 

resources. When the teachers begin a new web search for curriculum planning or instructional 

purposes most of the teacher educators are inspired by the resources that meet specific needs of 

entire class or activity group. Most of the teacher educators use web-based resources in their 

Curriculum planning  due to available electronic documents for background information. About 

half teacher educators use Presentation tools (e.g. Power Point) in their regular instructions. In the 

opinion of maximum teacher educators the web-based educational resources have not that much 

effect on changing the way they plan or structure their instruction.  Less than half of the teacher 

educators find the search engines and web resources easy to search. Maximum number of  teacher 

educators’ have participated in professional development sessions for Computer and/ or Internet 

troubleshooting. It seems that the ways  the teacher educators’ use  various educational resources 

for curriculum planning and instruction is not that much satisfactory and the habitts, overall usage 

& perceptions of teacher educators’ about web based resources is moderate.  

Technology-based resources are effective when they can be used in the classroom in the 

way they are designed to be used; this includes having enough computers & internet facility for 

effective instruction, whether in the individual classroom or in labs, as well as appropriate 

additional hardware and software. This also requires that the technology be readily available and 
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offer different ways to engage with the resources in order to address the different instructional 

needs of a classroom.  
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Abstract : 

In India, as teaching is a profession, always relates with values of human life and it is 

always less considered as a profession but well thought-out service to humanity. This Kind of 

view changes the importance of teaching profession as teacher’s personal life and professional 

life. The concept of Professional Development and Continuous Professional Development 

rejuvenate the teaching profession and standard of teacher’s personality. Present paper 

discusses the concept of Continuous Professional Development (CPD), perspective toward CPD, 

affecting factors to CPD and professional benefits of CPD. 

 

 

Many researches in the field of education have shown that teachers’ teaching quality and 

leadership are the most important factors in raising student achievement. It can be found that 

teachers, school and district leaders to be as effective as possible, they continually expand their 

knowledge and skill to implement the best educational practices. Educators learn to help students 

to learn at the highest level. On the second side many survey on university and school educators in 

India, acknowledged a number of problems facing education in the country. These problems 

includes lack of vision and leadership in schools, colleges and university, lack of growth, lack of 

motivation and continuing professional growth, limited scholarly dialogue between researchers and 

teachers and inappropriate avenues for continuing education of teachers. There are number of areas 

where actions are needed to overcome the problems facing by education.  

 

Present state of a teacher –   

In India, as teaching is a profession, always relates with values of human life and it is always 

less considered as a profession but well thought-out service to humanity. Which affects teachers’ 

personal position or status in the society or organization which shows adverse effect, that society 

always expects more from teachers and teacher is always taken for granted for every work or 
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order. And it comes in a form of problems.  As –  

• Teacher does not have power of decision making. 

• Manipulation of organizational culture in order to increase organizational effectiveness. 

The members of the organization influences and control to pursue the goals of the 

organizations. 

• Absence of facilitator in working place. 

• Adverse working conditions. 

• Lacking of co-ordinating Fast changing technology, knowledge and new generation 

students.  

There are various reasons for raising these problems, which are basically connected to 

teachers. As a teacher is a one of the poll in education process he/she should have supportive 

environment and freedom to work in. There are many lacunas in enhancement of performance and 

development of a teacher as a professional. Avoiding those lacunas it is very much in require to 

develop teacher professionally. 

Professional Development –    

Professional development refers to many types of educational experiences related to an 

individual’s work. Doctors, accountants, lawyers, engineers, educators and people in a large 

variety of professions and businesses participate in professional development to learn and apply 

new knowledge and skills that will improve their performance on the job. 

When people use the term “professional development”, they usually mean a prescribed 

process such as a conference, seminar or workshop; collaborative learning among members of a 

work team or a course at college or university. 

However professional development can also occur in information situations, such as 

discussions among work colleagues, independent reading research, observations of a colleague’s 

work, or other learning professional. 

Professional development can be called as staff development in service, pre- service 

training professional learning or continuing education. But its purpose is the same to improve 

learning for educators and students. Professional development is the only strategy education 

systems have to strengthen educators’ performance level. 

Hence in today’s education continuous professional development term is in practice, which 

includes the idea of lifelong learning of a teachers and enhancement of teacher’s potential or talent. 
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Continuous Professional Development (CPD) – 

DfEE open Agenda Brainstorming Event (1999) on the theme of lifelong learning and 

continuous professional development (CPD), suggested that CPD is essentially about employment 

related learning and life skills. And as such was the main element of lifelong learning that related 

to any learning that is employment related. According to Eraut et al. (1998) ‘all the further learning 

which contributes to how a qualified professional thinks and acts at work. 

According to (Martinez, 1999) CPD can be characterised as follows: usually individually 

driven and organised, pursued over an extended period of time, usually standards – based or 

leading to a formal qualification focused on promoting improvement or change in practice there by 

leading to eventual impact on the quality of student learning and adopting a broad approach rather 

than a “narrow skill development approach.”  

There are no fixed or pattern to move towards to Continuing Professional Development 

training and learning, but outcomes of CPD learning should always be clearly noticeable and 

appropriate. CPD combines different methodologies to learning, such as training workshops, 

conferences and events, e-learning programs, best practice techniques and ideas sharing, all 

focused for an individual to improve and have effective professional development. The CPD in the 

college setting can be considered to include study for further qualifications, in college 

development programs, coaching and networking and learning from experience. 

Continuing Professional Development can be more simply defined by the learning 

activities through which professionals develop their abilities and ensure they remain effective, and 

increasingly capable. 

Due to changing demands on the new roles of teachers in the 21
st
 Century, traditional 

approaches to CPD such as formal courses or one-of seminar are criticized for their shortcomings 

of being unable to get teachers prepared for the new role of knowledge facilitator rather than 

knowledge transmitter (Darling-Hammond,1998; Lieberman, 1996). Instead, of two theoretical 

perspective lead the alternative approaches to CPD which support teacher learning more 

effectively (Kwakman, 2003). These two perspectives are – 
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Cognitive Psychological Perspective    Professional Development Perspective 

• Student learning and teaching learning are 

the same. 

• Teachers are assumed to learn like what 

students do. 

• Teachers are considered as constructors of 

knowledge. 

• Teacher learns actively in a self-directed 

way. It is strongly affected by the prior 

knowledge of individual learner. 

• Staff developer plays an important role in 

creating favourable learning environment.  

• Teachers have to learn how to teach for 

understanding where they ought to learn 

new concept. 

• Working context is understood to be the 

best place. 

• Working context can be the daily teaching 

context, including classrooms, schools, etc. 

• Teachers to acquire competencies to fulfil 

their new roles though practice. 

• It can be at individual level and 

collaboration level. 

          

Affecting factors for teachers’ participation in CPD – 

Some studies were conducted to examine factors affecting teachers’ participation in CPD 

activities –  

According to Kwakman (2003) her study shows three factors affecting teachers’ 

participation in CPD  

1. Personal Factor – likewise Professional attitudes, appraisals of feasibility, appraisals of 

meaningfulness, emotion exhaustion loss of personal accomplishment. 

2. Task Factor – i.e. pressure of work, emotional demands, job variety, autonomy, 

participation. 

3. Work Environment Factor – i.e. management support, collegial support, intentional 

learning support. 

Another study conducted by Lee (2002) number of factors facilitating and inhibiting 

effective professional development 
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Facilitating factors to effective 

Professional Development  

Inhibiting factors to effective 

Professional Development 

→ Relevant / realistic content 

→ Opportunity to share ideas 

→ Relevant to needs identified by 

teachers themselves 

→ ‘Hands-on’ activities 

→ Sufficient resources 

→ Good delivery  

→ Focused content 

→ Participants committed 

→ School supportive of CPD 

→ Presenter with recent experience 

→ Based on good practice 

→ Insufficient resources to implement 

learning 

→ Insufficient money to pay for 

courses 

→ Teacher workload preventing / 

deterring teachers from taking up 

CPD 

→ Content not well focused / 

structured 

→ Irrelevant / unrealistic content 

→ School not supportive of CDP 

 

Significance of Continuous Professional Development in Teachers -  

The importance of continuing professional development should not be underestimated – it 

is a career-long obligation for practicing professionals. Professional development for teachers is a 

key mechanism for improving classroom instruction and student achievement. Although calls for 

high quality professional development are constant, there remains a shortage of such programs—

characterized by rationality, active learning, sufficient duration, collective participation, a focus on 

content knowledge, and a reform rather than traditional approach  

Well crafted and delivered continuing development is important because it delivers benefits to the 

teacher, the teaching profession and the students. 

• CPD helps teacher continue to make a meaningful contribution to his profession.  He/she 

may become more effective in the workplace. This assists teacher to advance in his/her 

career and move into new positions where he/she can lead, manage, influence, coach and 

mentor others. 

• CPD ensures teacher’s capabilities keep pace with the current standards of others in the 

teaching field. 

• CPD ensures that teacher’s maintain and enhance the knowledge and skills he/she need to 
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deliver a professional service to his/ her employer, students and the community. 

• CPD can lead to increased public confidence in individual professionals and their 

profession as a whole. 

• CPD ensures that teacher and teacher’s knowledge stay relevant and up to date. Teachers 

are more aware of the changing trends and directions in teaching profession. The rapidity 

of change is probably faster than it’s ever been – and this is a feature of the new normal 

that we live and work in. If teacher stand still then he/she will get left behind, as the 

currency of teachers’ knowledge and skills becomes out-dated. 

• CPD helps teacher to stay interested and interesting and as we know ‘Experience is a great 

teacher,’ but it does mean that we tend to do what we have done before.  Focused CPD 

opens as teacher up to new possibilities, new knowledge and new skill areas. 

• CPD can deliver a deeper understanding of what it means to be a professional, along with a 

greater appreciation of the implications and impacts of persons’ work. 

• CPD helps advance the body of knowledge and technology within teachers’ profession 
 

Conclusion – 

Teachers’ professional development is an important factor in education. Professional 

development provides ongoing opportunities for educators continue to improve their knowledge 

and skills so that gives benefits to their students, organization and society. Involvement in problem 

solving and decision making process helps to contribute to institutional improvement. As a first 

line personal in the organisation teacher knows the situation out there. It develops leadership 

qualities in teacher. As we can say CDP enhances teachers’ performance and gives professional 

freedom in his profession.  
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Abstract 

We live in a rapidly changing world where legislative, social and economic developments 

directly affect the environment in which we live and work, and where technological advances 

provide radically different ways of working. Professional development opportunities provide a 

means whereby we can keep abreast of these changes, broaden our skills and be more effective 

in our work. 

Apart from the personal gains of education and increased work performance, 

professional development will improve soft skills like team work and leadership, communication 

abilities and time management.  

In practice, professional development for educators encompasses an extremely broad 

range of topics and formats. E.g. professional development experiences may be funded by 

districts school or state budgets and programs, or they may be supported by a foundation grant 

or other private funding source. They may range from a one- day conference to a two- week 

workshop to a multiyear advanced degree program. They may be delivered in person or online, 

during the school day or outside of normal school hours, and through one-on-one interactions 

or in group situations. And they may be led and facilitated by educators within a school or 

provided by outside consultants or organisations hired by a school or district. And, of course, the 

best of possible formats could go on.       

 

Introduction 

 It should come as no surprise that great teaching has many components, and while schools 

are good at focusing their professional developments efforts on the trainable aspects of teaching 

knowledge and skills; the opportunities for us to focus on the more complex aspects of teaching 

attitude, self-awareness, authenticity, and trust are almost non-existent. These, and other personal 

attributes, are often referred to as ‘soft skills’, inferring their lack of importance. However, 

extensive research as well as our own experience, indicates that it is our personality and presence 
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that makes the greatest impact on learning in our classrooms. In essence, soft skills are essential 

skills and our development as teachers challenges us to consider personal development as an 

important component of professional development, a part of the path to professional mastery. 

 It is who you are, your personality, your soft skills, that are the keys to teaching the 

mastery, and it is by brining your best ‘self’ to the classroom that you will experience the most 

success. Why? Because, by taking care of your own mind, body, and heart, you are also taking 

care of your students. After all, you teach who you are? 

 

Soft Skills 

 Soft skills are the skills, traits, work habits, and attitude that, all the working personalities 

across all occupations need in order to obtain, maintain and progress in employment. Soft skill is a 

group of personal qualities, attitude and social graces that differentiate employees. Researches has 

shown that soft skills, making them a huge priority. 

 Soft skills are softer aspects of a person, skilled by virtues. A person who possess soft skills 

is a natural success factor in the social order. Soft skills are not seen, they are felt and they never 

leave the possessor, the value of all the skills that one possess bring out the best of confidence, 

abilities and proper performance of a person. Along the lines Since soft skills are life skills that 

allow one within the world with quality and dignity, for maintaining livelihood and promoting 

one’s own ‘person’, and personality, it is very important to recognise this as a great subject along 

the lines of life sciences, psychology, sociology, anthropology etc., that makes human endurance 

with much dignity. Unfortunately, this awareness to soft skills has come out very late. There is also 

an important context that,these soft skills are artistic in nature. In this regards a famous quote by 

Alexander the Great, “I am indebted to my father for living, but to my teacher for living well” have 

much significance to understand the importance of the soft skills. 

 

Advantages of soft skills 

Peoples with soft skills might display the following characteristics 

• Time Management – Task Prioritisation and an Ability to Multitask 

• Excellent Communication Skill – Being both a Good Listener and Speaker 

• Strong Work Ethic – Including Motivation and Determination  

• Team Work -  Ability to Perform in Groups through Cooperation and Leadership 

• Emotional Intelligence – Understanding and Management of Emotions 

• Leadership – Self Confidence, Ability to Perform the Task and Inspire Others 
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• Graciousness – Acceptance of Constructive Criticism and Team Support 

• Management Style – Flexibility and Adoptability and Ability to Work Under Pressure 

• Positivity and Enthusiasm – Important for Future Success 

 

What is Professional Development? 

 Professional development to skill and knowledge attained for both personal development 

and career advancement. It include a huge variety of learning, including accredited and non-

accredited training courses or educational development, in the form of conferences practical 

learning and consultation and coaching. It benefits to gain of soft skills. 

 According to John Dewey, “the process of living through a continuous reconstruction of 

experience. It is the development of all the capacities in the individual which will enable to control 

environment and fulfil one’s possibilities. 

 

Professional Development in Education 

 As far education is concerned the term professional development may be used in reference 

to a wide variety of specialised training, formal education, or advanced professional learning 

intended to help administrators, teachers and other educators to improve their professional 

knowledge, competence, skill and effectiveness. When the term is used in education context 

without qualification, specific examples, or additional explanation, however, it may be difficult to 

determine precisely what “professional development” is referring to. In practice professional 

development for educators encompasses an extremely broad range of topics and formats. 

 

Common Professional-Development Topics and Objectives for Educators 

• Furthering education and knowledge in a teacher’s subject area 

• Training or mentoring in specialized teaching techniques that can be used in many different 

subject areas 

• Earning certification in a particular educational approach or program 

• Developing technical, quantitative and analytical skills that can be used to analyse student 

performance data 

• Learning new technological skills 

• Improving fundamental teaching techniques 

• Working with colleagues 

• Developing specialised skills to better teach 
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• Pairing new and beginning teachers with more experienced ‘mentor teachers’ 

• Conducting action research to gain better understanding 

 

Professional Development for Teachers 

 Educators must understand the concept in processing professional development and what it 

means to education. The National Staff Development Council created a set of standards that all 

professional development should follow. The set includes the following standards as Content 

Knowledge and Quality teaching, Research-Basis, Collaboration, Diverse learning Needs, Student 

Learning Needs, Student Learning environments, Family Involvement, Evaluation, and Data 

Driven Design. 

 Such type of professional development needs a person with necessary soft skills to execute 

the critical role of a teacher and an accountable for the desired goals set up. Hence the professional 

development refers to the developmentof a person in professional role.  

 In short professional development goes beyond the term ‘training’ with its implications of 

soft skills and encompasses a definition that includes formal and informal means of helping 

teachers not only learn new skills but also develop new insights into pedagogy and their own 

practice, and explore new or advanced understandings of content and resources. It means 

professional development includes support for teacher as they encounter the challenges that come 

with putting into practice their evolving understandings about the use of technology to support 

inquire-based learning. Current technologies offer resources to meet these challenges and provide 

teachers with a cluster of supports that help them continue to grow in their professional skills, 

understandings and interests. 

 

Online Professional Development 

 The 21
st
 century has seen a significant growth in online professional development. In the 

education industry, the use of online sources of professional development represents a significant 

shift. As the more conviction that, online professional development can be effective and the 

economic pressure on the schools is now leading to increased interest in this option, combining 

with traditional sources of professional development. A series of online professional development 

courses that focus on specific content and target student learning needs can have positive effects on 

teacher knowledge and instructional practices. It can translate in to targeted student outcomes. In 

future educational goals such type of idea will serve an important role in supporting the 

educational goals of the education. 
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 Of course, the impact of e-learning and new technologies upon contemporary life poses a 

number of challenges to educators. Communication has never been easier mobile and handheld 

technologies and across the internet through social networks, but there are issues over privacy, 

safety and identity. New technologies also present a challenge to long established school cultures, 

learning patterns and teacher roles cannot be ignored and in itself raises a number of questions.  

 

Concluding note 

 Soft skills for professional development is an essential component for the acquisition 

knowledge both for personal development and for career advancement. Professional development 

encompasses all types of facilitated learning opportunities, ranging from college degrees to formal 

coursework, conferences and informal learning opportunities situated in practice. It has been 

described as intensive and collaborative, ideally incorporating an evaluative stage. There are 

variety of approaches to professional development, including consultation coaching, communities 

of practice, lesson study, mentoring, reflective supervision and technical assistance. 

 Here comes the final conclusion that, soft skills and professional development arenothing 

but harmonious development of physical, intellect, aesthetic, social, spiritual power of human 

beings, supporting them to understand more about the environment in which they work, the job 

they do, and how to work better. It is an ongoing process throughout our working lives.    
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COURSE DEVELOPMENT AND AUTHORING TOOLS 
 

Teke Arvind Jagannath,  

Assistant Professor, 

                                                                         Kasturbai College Of Education, Ashok Chowk, 

                                                                                       SOLAPUR - 413006.  

 

            If you're anything like me, you have plenty of experience with face‐to‐face teaching and 

training, but are drowning in the wake of online (or blended) learning tools. 

Uncomfortable with this  feeling, I set out to educate myself, while mindful of the need for 

learners. 

             I searched the ways for face‐to‐face teaching and trainers to add e‐Learning to their 

repertoire, without the assistance of a fancy IT team or investing tens of thousands of rupees or 

Dollars. 

            To this end, I searched for software tools with relatively low‐costs, minimal learning 

curves, and a focus 

on lively and interactive tools consistent with best practices in teaching  techniques. 

            The course development/authoring tools are software programs that enable you to create 

course content. The most readily available of these is PowerPoint. However, but  PowerPoint  have 

some limitations. For instance, PowerPoint's interface is somewhat cumbersome when creating 

high‐end animations that integrate text, images, audio and video. While PowerPoint is not useful 

for linear presentations, its interface is more difficult when creating "branching" presentations, 

whereby a user digs down into any number of buttons or scenarios. Although it contains a robust 

collection of "slide templates," it does not come loaded with a library of "interactive templates." 

           If you are looking to move beyond PowerPoint for course development, following is a list 

of the criteria you might use to decide among the various options: 

• PowerPoint interface: 

o  Does the software work within PowerPoint by adding new toolbar items? 

o  Does the software replace the need for PowerPoint? 

o  Does the software create interactions that can be imported into PowerPoint, in case      

you'd like to use it for live training also? 

•  What file formats can be imported/exported? This is important if you want to load your 

content into a LMS (to be defined later) or some other program. 
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•  Does the software reside on your desktop or online? This is an issue if you prefer to work 

offline. 

•  Are courses stored on desktop or online? 

•  How quickly can you learn the new program? 

•  How quickly can you create animations of images, text, etc.? 

•  What types of games and interactions come bundled with the software? 
 

         If you are looking to move beyond PowerPoint for course development, following is a list of 

the Recommended Vendors 

        In listing vendors for course authoring tools, my goal was to find solutions that were 

reputable, cost effective, easy‐to‐learn, and consistent with brain‐based learning techniques. As 

such, this is not to be taken as an exhaustive list.  
 

1)ProForm :-  

         This e- Learning tool helps to  create drag and drop activities, learning games, branching 

simulations, and Rapid Cam screen recording. You can modify more than 21 existing templates, 

turn PowerPoint presentations into e‐Learning courses, include narrative audio in screen 

recordings, edit previously recorded movies, and apply hundreds of pre‐built animations images 

and text. Included is a Swish Rapid Animation Tool that lets you import and position images 

and text, synchronize audio, animate anything, then export it as a Flash movie. 
 

2)Articulate Studio '09 :- 

         All tools in the Articulate Rapid E‐Learning Studio '09 work together seamlessly & within 

Powerpoint. 

"Presenter" makes it easy for anyone to add interactivity and narration to PowerPoint 

slides. 

"Quizmaker" enables you to create professional, custom Flash quizzes and surveys. You 

can insert selected quiz slides into your course. "Engage" gives users the ability to produce 

dazzling interactive content. The "Video Encoder" component allows users to import any video 

and convert it to Flash. 
 

3) iSpring Presenter:-  

         This software program enhances PowerPoint's basic functionality, allowing users to fine tune 

and optimize the appearance and playback of presentations, distribute courses in the popular Flash 

format, create quizzes with various types of questions, record and sync presenter video, add Flash 
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and YouTube videos, import or record new audio narrations, add presenter information and 

company logos, create unique navigation, design with customizable player skins, and much more. 

iSpring looks terrific, is easy to use and considerably less expensive than comparable products. 

iSpring is newer to the U.S. e‐learning marketplace (the product was introduced in Russia). 

Although it has not yet been recognized with an e-learning "best of" award, its list of featured 

customers is quite impressive. 
 

4) Captivate and Presenter :- 

         Adobe has a whole suite of eLearning products, which together are called the Adobe 

eLearning Suite, which contains Captivate 4, Flash CS4 Professional, Dreamweaver CS4, 

Photoshop CS4, Acrobat Pro Extended, Presenter 7, Sound booth CS4, Adobe Device Central 

CS4, and an Adobe Bridge CS4. Among those, the components frequently used for course 

authoring are Captivate and Presenter .quizzes; convert content to Flash; import PowerPoint slides; 

and add in click boxes, hyperlinks, etc. Presenter 7 lets you easily create Flash presentations and 

self‐paced courses complete with narration and interactivity; import and edit video in any format 

and export as .SWF files; record and edit high quality audio; help ensure consistency with 

branding and customization; deliver advanced quizzes and surveys with question pooling and 

randomization; publish content as a PDF file, preserving all of your animations; create AICC‐ and 

SCORM‐compliant content; and integrate with Adobe Acrobat® Connect™ Pro software to 

deploy, manage, deliver, and track content. 

 

5) Raptivity:-  

          Raptivity (Rapid + interactivity) is an eLearning interactivity building tool with a set of 

pre-built interaction models. Raptivity is used to create interactions which can be added to 

eLearning content, enabling interactive learning. Raptivity has been designed and developed by 

Harbinger Knowledge Products.  Raptivity offers a rich collection of 190+ interactions to choose 

from, which span different categories like games, simulations, brainteasers, interactive diagrams, 

virtual worlds and many more. These interactions are conveniently grouped into two packs.  

        Above all software’s I would like to suggest  the best presentation tool is Raptivity, 

because  I have found Raptivity extremely useful in eliminating boredom from the learning 

material, thereby keeping the learner motivated during the learning process 

       Raptivity has a pre-built library of about 180 games, surveys, simulations, 3D objects, virtual 

world interactions, videos – interactions based on best practices in instructional design. 
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It is used to publish the interactions as Flash (SWF) files - to be used as stand-alone learning spots 

or added to a course built with another authoring tool. Course creators can create and add learning 

interaction models in Flash and HTML5 format using Raptivity.
 

 Courses with HTML5 interaction models can play on iPhone and iPad devices.  

        Raptivity Linker is a new tool from Harbinger Knowledge Products. Raptivity Linker 

allows users to string together standalone Raptivity interactions and create short interactive 

learning modules, also called as Learning Arcs.
 

 
       Raptivity Linker, launched in March 2014, is currently in its beta stage and free for all 

Raptivity users. Users need to have Raptivity installed to be able to use the edit functionality of 

Raptivity Linker. 

       Raptivity was  first launched in January 2006. The further versions of Raptivity have               

been 5.0 (May 2008), 5.6 (June 2010), 6.0 (August 2010), 6.5 (June 2011) and 7.0 (November 

2011). 

       Raptivity is available commercially either as a perpetual license or an annual license. 

       Without wasting any moment let’s us try above said software’s and make our teaching –

learning process as well as our various presentations in seminars and  conferences  more attractive, 

eye catching and impressive. 

 

Website References :- 

1)  eLearnMag.org. 

2} ProForm  

3) Articulate Studio '09  
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8) Wikipedia 
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DESIDERATUM OF SOFT SKILLS TRAINING FOR PROFESSIONALS 

DEVELOPMENT 
 

Assit. Prof. Jyoti Shamrao Shinde, 

Swami vivekanand college of Education,  

wakad, Pune – 57. 

  

Abstract 

Globalization has provided many challenging opportunities for improving ourselves.So, 

the survival of the fittest is the basic norm.Technological advances in education have been many 

over the last 50 years.It has become imperative to sharpen one's technical skills, and more 

importantly, one's soft skills.Technical skills can be learnt and measured by one but same thing 

cannot be applicable in part of soft skill. Soft skill is a sociological term for an individual.Soft 

skills play a very important role in this vigorous commercial epoch. Today there is a huge mass 

of qualified job seekers existing in the society and the competition within them are proceeding 

very fast. Only one solution to overcome from them is to develop our self. One has got advanced 

soft skills then definitely he will be able to establish themselves as distinct amongst other job 

seekers.The author would like to throw light on the development and necessity of soft skills 

carried out for professional Enrichment among the teachers with interest and even removing 

passiveness through effective use of it. 

 

Key Words: professional Enrichment,soft skill, Technological advances 

 

Introduction : 

 Today’s world is changing so rapidly,where the survival of the fittest is the norm. 

Globalization has provided many challenging opportunities for improving ourselves.It has become 

imperative to sharpen one's technical skills, and more importantly, one's soft skills.Technical skills 

can be learnt and measured by one but same thing cannot be applicable in part of soft skill. Soft 

skill is a sociological term for an individual.Soft skills are very essential to any individual, which 

are needful for all round development. Itcan be broadly defined as personal attributes that enhance 

an individual's interactions, job and career prospects.Soft skills are defined as a set of personal 

qualities that allow you to connect to progress. This differs from hard skills, which are the 

technical requirements that are used to resolve technical problems. Soft skills include active 
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listening, oral communication, nonverbal communication, conflict resolution, professionalism, and 

empathy. Although it's far from exhaustive, this list contains the most common soft skills that 

employers require.Whether it involves face to face customer interaction or evenindirect 

correspondence over telephone or email, employees adept at soft skills will achieve both individual 

aswell as organizational success. Hence soft skills is critical to showcasing one's hard skills; both 

can be considered to be two sides of the same coin one without the other has no impact. 

Meaning and Definition 

According to Hewitt Sean (2008): 

Soft skills are "non-technical, intangible, personality specific skills" which determines an 

individual's strength as "a leader, listener and negotiator, or as a conflict mediator". 

Tobin, (2006): 

“Soft skills are the traits and abilities of attitude and behavior rather than of knowledge or 

technical aptitude.” 

Need and Importance of Soft Skill  

Development in any field is a basic mantra to success. Technical and job related skills are a 

must, but they are not sufficient when it comes to progressing up the ladder. Soft skills play a very 

important role in this vigorous commercial epoch. Today there is a huge mass of qualified job 

seekers existing in the society and the competition within them are proceeding very fast. Only one 

solution to overcome from them is to develop our self. One has got advanced soft skills then 

definitely he will be able to establish themselves as distinct amongst other job seekers.The 

National Employers Skills Survey 2003, reported that employers regard shortages in soft skills, 

including communication, teamwork, and customer focus and responsiveness as far more crucial 

than hard or technical skills (Watkins, 2004). These soft skills basically boost us with lot of 

potentiality within us- 

 It handles interpersonal relationship of an individual. 

 It develops our overall personality. 

 It leads to take appropriate decisions in the field. 

 It helps to communicate effective. 

 It makes us to realize us what are our strength and weaknesses. 

 It provides us stage to improve our personal attributes. 

 To have a good impression and impact to gain professional development. 
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Soft Skills Training programs-A Basic Need 

In the modern times, teachers are considered facilitators and mainly act as guides for their 

students. The teaching strategies used todaymust provide opportunities for self-development. 

Teaching tools such as interactive case studies, simulations and games, and teamwork have been 

stated to be off high importance to help to adjust to the real world challenges.The aim of any soft 

skills training program is to remove blocks or the barriers that prevent the individualfrom utilizing 

his/ her skills. Soft skills training will make the individual aware of his / her hidden capabilities 

and to refine it for the overall development and success of the individual. Everyone can get benefit 

from the soft skills training irrespective of the skills they have inherited. 

Aims for framing soft Skills trainingProgramme 

 Become self-confident individuals by mastering inter-personal, team management, and 

leadership skills 

 Develop all-round personality. 

 Develop effective presentation skills. 

 Developing communication styles and inter 

List of Soft Skills for professional development of an individual 

 People Skills address how to best interact and work with others so you can build 

meaningful work relationships, influence others perception of you and your work, and motivate 

their actions.  

 Communication skills – Being able to actively listen to others and articulate your ideas in 

writing and verbally to any audience in a way where you are heard and you achieve the 

goals you intended with that communication. 

 Teamwork skills – Being able to work effectively with anyone with different skill sets, 

personalities, work styles, or motivation level to achieve a better team result. 

 Interpersonal relationship skills – Effectively at building trust, finding common ground, 

having empathy, and ultimately building good relationships with people at work and in 

your network.  This skill is closely related to Communication Skills.  As Maya Angelou 

said “I have learned people will forget what you said. People will forget what you did, but 

people will never forget how you make them feel.” 

 Presentation skills – Effectively presenting your work results and ideas formally to an 

audience that captivates their attention, engage their input, and motivates them to act in 

accordance to your desired outcome.  While presentation skills is a form of communication 
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skills. 

 Meeting management skills – Leading a meeting to efficiently and effectively reach 

productive results.  At least 50% of meetings today are a waste of time. 

 Facilitating skills – Being able to coordinate and solicit well represented opinions and 

feedback from a group with diverse perspectives to reach a common, best solution. 

 Selling skills - Building buy-in to an idea, a decision, an action, a product, or a service.  

This is not just for people in sales. 

 Management skills – Creating and motivating a high performing team with people of 

varied skills, personalities, motivations, and work styles. 

 Leadership skills – Defining and communicating vision and ideas that inspires others to 

follow with commitment and dedication. 

 Mentoring / coaching skills - Providing constructive wisdom, guidance, and/or feedback 

that can help others further their career development. 

 Skills in dealing with difficult personalities – Being able to still achieve the work result 

needed while working with someone whom you find difficult. 

 Skills in dealing with difficult/unexpected situations – Being able to stay calm and still are 

effective when faced with an unexpected or difficult situation.  This includes being able to 

think on your feet and articulate thoughts in an organized manner even when you are not 

prepared for the discussion or situation you are in. 

 

Application of these soft skills at personal level 

 Use of soft skills at personal development is the necessity for today’s generation. All 

aboveskills are helpful for personal development at all the stage.Soft skills are communicative 

skills, influencing in language, management qualities, ability to work in a team, positive attitude in 

critical situations, problem solving ability, decision making, stress techniques and their application 

for day to day life. 

 Correct use of these skills will lead towards the better improvement in future.Effective 

communication and interpersonal skills are crucial to increase employment opportunities and 

tocompete successfully in the business environment.The real key to the effectiveness of 

professionals is their ability to put their domain knowledge into effective practice. In this context 

soft skills have a crucial role to play. 
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Abstract : 

Having worked as Principal the authors have various experiences with reference to the 

soft skills about their staff and students. Some of these experiences have been described in this 

paper and used for suggesting some of the effective practices that could be followed in order to 

develop some of the soft skills in the primary teachers and prospective teachers. Of course some 

practices were possibly followed as D.I.E.T is an organization under the auspices of the 

governmentand someare of the opinion that soft skills development should be more motivation-

governed than mere authoritarian compulsion and to make it motivation-governed the 

authorities should select apt actions. 

 

INTRODUCTION 

National Council for Teacher Education (NCTE-India) has realized that hard skills alone 

related with occupational requirements are not sufficient for teachers to impart their duties and 

responsibilities effectively and has identified the complementary soft skills that have become the 

need of the hour. So organization of in-service trainings for primary teachers is mandatory 

responsibility of the DIETS under the auspices of SCERT. Nagpur DIET as a regional body also 

organizes several training programs for the primary teachers. In one of the five days training 

programs, the authors in the capacity of resource personshave identified lack of a few soft skills in 

trainee participants who were basically experienced primary teachers. It is a general feeling among 

training organizers that teachers have a very casual approach and negative attitude towards any 

training. Their sole interest during training is of rest and money calculations and not of learning 

new things or concepts. The scenario in top IITs is also not very different. There the teachers can 

solve the most difficult Mathematics or physics problem but are unable to solve trivial life-related 

issues of their students. The hard skills are crux of a job but soft skills create ease in doing the job  
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This time after training many teachers appreciated the training modules and clarity of concepts 

they received; especially the module on SWOT analysis and realized the lack of some of the soft 

skills in them. 

OBJECTIVES 

The objectives that were focused for this paper were as follows- 

• To identify the soft skills lacking in trainee teachers 

• To categorize the lacking soft skills 

• To suggest some effective ways to introduce lacking soft skills 

DEFINITIONS OF THE TERMS 

Soft skills: The skills that are associated with person’s emotions; they are personality traits such as 

habits, friendliness and relationship with others. Some arerelated with their feelings, emotions and 

insights. In terms of Information Technology soft skills are those that can be changed time and 

again towards better status. 

Short-Term Training: Short-term training is the one that is addressed to a limited and focused 

need of the trainee participants. Generally it is arranged for a period of 3-5 days for in-service 

personnel so as to enable them improve their skills and performance. 

Effective tool: A device that helps user to consider its pros and cons, its available or non-available 

alternative and the time consumed in its use. 

SAMPLE AND SAMPLE SIZE 

The sample selected for this work was in the form of a group of 75 primary teachers who 

were called for five days’ short term training program. Thus it was an inclusive sample. They were 

given pre-test before the start of training through which the soft skills lacking in them were 

identified and categorized.   

OBSERVATIONS  

It was observed during training that the trainee teachers were not serious about the 

registration time. Many of them reported late. Those who were late by an hour or more were sent 

back to school without attendance. 

They were not habituated to keep their cell phone switched off or on silent mode in spite of 

instructing them several times. 

The participants were not able to communicate with their colleagues properly in either 
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Marathi or Hindi or English. 

The participants were lacking in taking initiative in the allocated work. 

They were not able to appreciate or even criticize properly their partners/colleagues during 

training. 

They were not behaving when prints were distributed. Their behavior was just like school 

kids. 

The participants were unable to execute subject- related knowledge also. 

During hands-on-experiences or activity time, the participants were dependent on others or 

resource persons. They were not able to think critically about the problem at hand. 

The participants also lacked in time management. 

When asked for group discussion, then some were actively participating but many were 

passive listeners. 

All of these have been summarized in the following table- 

Table 1:Table indicating the skills lacked in primary teachers and their categorization 

Sr. 

No. 
Soft skill lacking Category Percentage 

1 Collection of hand-outs Social skill 78% 

2 Distribution of hand-outs Social skill 79% 

3 Use of cellphones Social skill 92% 

4 Communication while introducing Communication skill 87% 

5 Thanking others Social skill 85% 

6 Sharing resources Social skill 90% 

7 Writing notes Hard skill 93% 

8 Participating in discussion Hard and soft skill 90% 

9 Punctuality Attitude 42% 

10 Time management in given tasks Attitude 53% 

11 Appreciating others Social skill 81% 

12 Criticizing others Social skill 89% 

13 Taking initiative Leadership skill 90% 

 

DISCUSSION 

It was evident from the percentages that majority of the trainee participants were lacking 

important soft skills. Most of them were from social skills. It was also wondered by the resource 

persons that all the trainee teachers were experienced. Some were in teaching profession from 

more than 8 years, whereas some were new joiners from last year and still they were lacking 
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important and most basic soft social skills. 

The trainee participants were asked to do SWOT analysis for themselves after explanation of the 

concept. Initially they were unable to identify their own strengths and weaknesses; however, later 

on they enjoyed doing it for themselves and also for their friends who were not a part of training 

program. The trainee participants also realized that the basic soft skills that were expected of them 

to have learnt in early age of their life were lacking in them. 

On the request of the participants, some of the soft skills were introduced to the participants 

At the end of training, during feedback session, many of the trainee participants wished to express 

about the effectiveness and utility of the training; however, due to time constraint, only two ladies 

and two gents were allowed to express their view. They expressed that most of their quality 

teaching time is spent on non-academic things and extra things they have to do such as census 

work, flood relief work, elections duty. Their views reflected on the fact that the training gave 

them better learning opportunities.  

 

CONCLUSION   

It could be concluded from this training experience that the primary teachers lacked both 

hard and soft skills. Among the soft skills many were of social nature that they would have learnt 

them in their young age. They lacked motivation also. 

Basically the teachers have to see that their students can develop the skills necessary to effectively 

work in future with others in numerous ways, including participating in athletics 

and extracurricular activities. They can also opt to complete team-based projects such as service 

activities during their later years in high school. 

 

SUGGESTIONS 

Soft skills exhibited by the teachers are important part of the teachers’ contribution to bring 

success to a program and eventually bring success to an organization. If the staff is properly and 

adequately trained, then the students will also learn these soft skills by imitation as teachers are 

their role models. Screening and training of personal habits or traits can yield significant dividend 

to pay on the national investment in Education. For this reason the employers are providing the 

opportunities for soft skills development in their employees. In addition, the author would suggest 

few of the following things to enhance soft skill development in teachers- 
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� The teachers should be able to write a scientific report. For this soft skills development 

there should be a regular activity in school. Some of the private / self-financed schools 

arrange essay writing competition for their school staff.  

� The teachers’ good work should be immediately appreciated. 

� The teachers should be trained in anger management, conflict management and 

identification of their self-emotions. 

� School teachers should present their elocution, extempore, debate skills in front of their 

school students to give them wider experiences. 

� The school heads should always try to keep the staff motivated and boost up their morale. 

� The teachers should regularly check their checklist of soft skills and concentrate on those 

soft skills that need improvement and then work with counterparts to accomplish them. 

This could be achieved by use of SWOT analysis done periodically. 

Although a strong background in hard skills has its own place in academic and career world, 

employers are increasingly desirous of prospective employees with soft skills; as soft skills include 

and increase the ability of a person to adapt to changing environment and circumstances. Hence 

teachers should take responsibility to exhibit the soft skills to their students in order to enable them 

to win their bread in future. 
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 Abstract 

The education reform cannot succeed without the reform of teachers. Teachers have 

been seen as a key to improve the performance of the students (Carey,2004). As in any other 

profession, it is vital that teachers keep up to date on the most current concepts, thinking, and 

research in their field. This, in turn, supports them in their “lifelong learning” as educators, as 

professionals, and as individuals who are responsible for the education of the next generation. 

Hence Professional Development helps teacher to do so. 

Continuous professional development refers to any activities aimed at enhancing the 

knowledge and skills of teachers by means of orientation, training and support (Coetzer, 

2001:78). Teacher’s personal values also a supporting factor that affects teachers’ professional 

development.  The development is also likely to be affected by aptitude in teacher about the 

profession and may therefore contribute to the improvement of the quality of the learning and 

teaching process.  

Present paper is aimed to study at teacher’s personal values and teacher’s attitude 

towards the profession which describes and explore professional development of teacher. To 

study personal values and teachers attitude researcher used standardized test. Sample of study 

was selected purposively. The data was analyzed using qualitative and quantitative approaches. 

The finding of the study has shown that there is correlation between personal value and 

teaching attitude of regular as well as contributory teachers. However, the study identified that 

contributory teachers and regular teachers differs in their teaching attitude.  

 

Professional development is the approach towards practioners’ performance enhancement. 

At all level of education, schools and government use to ensure that educators continue to build up 

their practice all through their career. In the field of education, the most successful professional 

development holds team of teachers to focus on the needs of their students. Teachers discover and 
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solve the problem together in order to ensure all students reach to success. School systems use a 

variety of schedules to provide this collaborative learning and work time for teachers. When time 

set aside for professional development is used effectively.  

Teachers’ professional development includes development of various factors of teachers’ 

personal and professional life. As we can observe it that, a teacher is never good at just one thing. 

It is an incredibly demanding but equally rewarding profession that requires a number of 

different skills and though many people believe they want to teach but it is not everyone’s cup of 

tea. Teachers’ professional development demands teachers’ total involvement in profession, 

which means teacher should of a kind of aptitude in him/her. And being in dignified profession 

teacher must have quality personal values in him/her. 

As in teaching profession teacher needs to be a great conversationalist. They need to be 

comfortable with public speaking in front of any sized group. They need to be a leader, but not 

overly authoritarian. They must have a strong knowledge of particular subjects. They also must 

be patient. They need to commit large amounts of time outside of the classroom meeting with 

students, as well as reading and grading papers. In short teacher must have interest in teaching 

and related work which is called teaching aptitude in a teacher. 

As teaching profession is considered as a one of noble profession it is measured that 

teacher is a person having great values in him. ‘A personal value is absolute or relative and 

ethical value, the assumption of which can be the basis for ethical action. A value system is a set of 

consistent values and measures. Personal value is a principle value on which a foundation of 

other values and measures of integrity are based’ (Wikipedia). Personal values provide an internal 

reference for what is good, beneficial, important, useful, beautiful, desirable, and constructive.  

Hence, teachers teaching aptitude and personal values enhance teacher ethically and 

develop professionally. Both are the aspects that are personal value and teaching aptitude have 

major affecting factor is working conditions and working facility and environment at work place 

 

Statement of Problem : 

Professional Development: Personal Values and Teaching Aptitude. 

Definitions : 

Professional Development -  

Professional development is a process of improving and increasing capabilities of staff 

through access to education and training opportunities in the workplace, through outside 

organization or through watching others perform the job. Professional development helps build and 
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maintain morale of staff members, and is thought to attract higher quality staff to an organization. 

It is also called staff development.  

 

Personal Values - 

A personal value is absolute or relative and ethical value. The assumption of which can be 

the basis for ethical action. 

 

Teaching Aptitude –  

Teaching aptitude means your interest in teaching. Your heart is saying to you to teach 

someone because to give knowledge to other will increase your knowledge. So, we will say this 

interest as teaching aptitude.  

 

Operational Definition: 

Professional Development – 

In present study professional development concept is referred to teachers professional 

development specially their personal values and teaching aptitude. 

Personal Values - 

In present study concept of personal values means ethics of teacher educators. 

Teaching Aptitude - 

In present study teaching aptitude refers to teachers’ interest in profession and  

dealing with concern issues.  

 

Scope and Limitations: 

1. This research is confined to only Nagpur city. 

2. It includes Teacher Educators teaching in B.Ed. and M.Ed. courses as contributory/non 

approved and regular/approved basis.  

3. It is restricted to professional development of teacher educators, their personal values and 

teaching aptitude. 

 

Objectives: 

1. To study the personal values in the contributory and approved teacher educators. 

2. To study the teaching aptitude of the contributory and approved teacher educators. 

3. To compare and correlate personal values and teaching aptitude of the teacher educators. 
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Hypotheses:  

1. There is no significant correlation between personal values and teaching aptitude of teacher 

educators. 

2. There is no significant correlation between personal values and teaching aptitude of 

contributory teacher educators. 

3. There is no significant correlation between personal values and teaching aptitude of 

approved teacher educators. 

4. There is no significant difference in personal values of approved and contributory teacher 

educators.  

5. There is no significant difference in teaching aptitude of approved and contributory teacher 

educators. 

6. There is no significant effect of age on the personal values of teacher educators. 

7. There is no significant effect of age on the teaching aptitude of teacher educators. 

 

Research Method: 

Survey testing method and causal comparative method were used for the present study. 

 

Sample:   

Selections of the sample were on the basis of their professional status. 25 teacher educators 

are regular or approved teachers from the university. And 25 teacher educators are contributory or 

non-approved teachers of the university. Total 50 teacher educators of both sexes (male and 

female). Selection of sample follows purposive sampling method. 

 

Tools :  

1.  Personal values questionnaire by dr. G. P. Sherry. 

2.  Teaching aptitude test by dr. Jai prakash and r. P. Srivastava. 

3.  Personal information forms were used for the collection of data.  
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Analysis of data : 

Mean, SD,  ‘t’ Test, correlation and ANOVA were used to calculate the results. 

 

Table No. 1 

Table showing correlation between 

personal value and teaching aptitude of teacher educators 

Factors N Mean SD 
r  

Score 

Hypothesis 

Accepted/Rejected 

Personal 

Value 
50 48.00 8.48 

Teaching 

Aptitude 
50 42.14 10.87 

0.343 

 
Rejected 

 

Table 1 shows that r value for correlation between personal value and teaching aptitude of 

teacher educators  is 0.343 and this value found to be significant at 0.05 level hence hypothesis no 

1 stands rejected. It can be said that the correlation value shows low level, but significant 

correlation between the personal value and teaching aptitude of teacher educators. 

Table No. 2 

                              Table showing correlation between 

   personal value and teaching aptitude of contributory teacher educators 

  

Factors N Mean SD r Score 
Hypothesis 

Accepted/Rejected 

Personal 

Value 
48.36 7.83 

Teaching 

Aptitude 

25 

36.68 11.18 

0.450 

 
Rejected 

 

Table 2 shows that r value for correlation between personal value and teaching aptitude of 

contributory teacher educators  is 0.450 and this value found to be significant at 0.05 level hence 

hypothesis no 2 stands rejected. It can be said that although the correlation value shows moderate 

level of correlation, but it is significant correlation between the personal value and teaching 

aptitude of contributory teacher educators. 
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Table No. 3 

Table showing correlation between 

Personal value and teaching aptitude of approved teacher educators 

 

Factors N Mean SD r Score 
Hypothesis 

Accepted/Rejected 

Personal 

Value 
47.64 9.24 

Teaching 

Aptitude 

25 

47.60 14.60 

0.431 

 
Rejected 

 

Table 3 shows that r value for correlation between personal value and teaching aptitude of 

approved teacher educators  is 0.431 and this value found to be significant at 0.05 level hence 

hypothesis no 3 stands rejected. It means there is significant correlation between the personal value 

and teaching aptitude of approved teacher educators and it is moderate level relationship. 

Table No. 4 

Table showing ‘t’ value for personal value of                                                   

contributory teacher educators and approved teacher educators 

 

Groups N Mean SD 
t 

 Score 

Hypothesis 

Accepted/Rejected 

Approved 25 47.64 9.24 

Contributory 25 48.36 7.83 

  0.30 Accepted 

 

Table 4 shows that ‘t’ value for difference between Personal Values among approved and 

contributory Teacher Educators, which is 0.30 and it is less than the table value, the difference 

between the means found to be not significant hence hypothesis 4 stands Accepted. It means 

contributory Teacher Educators have equal Personal Values approved Teacher Educators. 
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 Table No. 5 

 Table showing ‘t’ value for teaching aptitude of                                                   

Contributory teacher educators and approved teacher educators 
 

Groups N Mean SD 
t 

Score 

Hypothesis 

Accepted/Rejected 

Approved  25 47.60 7.37 

Contributory 25 36.68 11.18 

4.08 Rejected 

 

Table 5 shows that ‘t’ value for difference between teaching aptitude among approved and 

Contributory Teacher Educators, which is 4.08 and it is more than the table value, the difference 

between the means found to be significant hence hypothesis 5 stands Rejected. It means approved 

Teacher Educators have better Teaching Aptitude than Contributory Teacher Educators. 

Table No. 6 

Table showing ‘F’ value showing the effect of age 

Personal value of teacher educators 
 

Labels Sum of squares df 
F  

Score 

Hypothesis 

Accepted/Rejected 

Between  Groups 104.67 3 

Within Groups 3421.33 46 

Total 3526.00 49 

0.47 Accepted 

 

Table 6 shows that ‘F’ value for the effect of age on the personal values of teacher 

educators. The first row labeled between groups gives the variability due to the difference of age. 

The second row labeled within groups gives variability due to random error; the third row gives 

the total variability. F value is 0.47 which is less than corresponding table value hence the 

hypothesis is accepted. It means there is no significant effect of age on the personal values of 

teacher educators. 
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Table No. 7 

Table showing ‘F’ value showing the effect of age 

teaching aptitude of teacher educators 

 

Labels Sum of squares df 
F  

Score 

Hypothesis 

Accepted/Rejected 

Between  Groups 1494.09 3 

Within Groups 4299.92 46 

Total 5794.02 49 

5.33 Rejected 

 

Table 7 shows that ‘F’ value for the effect of age on the teaching aptitude of the teacher 

educators. The first row labeled between groups gives the variability due to the difference of age. 

The second row labeled within groups gives variability due to random error; the third row gives 

the total variability. F value is 5.33 which is more than corresponding table value hence the 

hypothesis is rejected. It means age is the factor shows effect on the teaching aptitude of teacher 

educators.  

 

Findings: 

1. There is significant correlation between personal values and teaching aptitude of teacher 

educators. 

2. There is significant correlation between personal values and teaching aptitude of 

contributory teacher educators. 

3. There is significant correlation between personal values and teaching aptitude of approved 

teacher educators. 

4. There is no significant difference in personal values of contributory and approved teacher 

educators. 

5. There is significant difference in teaching aptitude of contributory and approved teacher 

educators. 

6. Approved teacher educators shows much better teaching aptitude than contributory teacher 

educators. 

7. There is no significant effect of age on the personal values of teacher educators. 

8. There is significant effect of age on the teaching aptitude of teacher educators.  
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Conclusion and Discussion:  

Finding shows significant correlation between personal value and teaching aptitude of 

teacher educators, if we observe the co-relational value from the table which comes under weak 

uphill (positive) relationship among personal value and teaching aptitude of teacher educator. 

Finding also confirms that moderate level co-relation between personal value and teaching aptitude 

of both groups (approved and contributory) of teacher educators. 

Observing the finding it can be fairly concluded that personal values of contributory 

teacher educators and approved teachers are not differs significantly. Although working status/ 

professional status differs in same working environment does not affect the personal value of 

teacher educators. 

But in the case of teaching aptitude, working status shows effect on the teacher educators. 

By observing the mean values of both the group it can be noted that approved teacher educators 

shows better teaching aptitude than contributory teachers. In this case it may happen that 

contributory teachers may get less returns to their services given to educational institutes, affects 

their interest in the profession and work process.  

Likewise age is also a factor shows its effect on teaching aptitude but shows no effect on 

personal values of a teacher. It may happen because of same kind of work done by them for years 

and years. It may result carelessness toward the profession or may because of monotonous work. 

We can say that age factor affects professional development of teacher educators. Such kind of 

result insist researcher to do more study on it.  
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Abstract : 

Soft skills are a term often associated with a person's EQ (Emotional intelligence 

quotient), the constellation of personality traits, social graces, communication, language, 

personal conducts, friendliness, and optimism that characterize relationships with other people. 

Soft skills complement hard skills which are the occupational requirements of a job and many 

other activities. They provide an important complement to 'hard skills' and IQ. To sustain in 

profession an individual need both soft and hard skills. Teaching is such noble professionwhere 

it genuinely demands for theoretical knowledge as well as professional skills in teachers. In this 

paper the author discusses the scope of developing soft skills in would be teachers (student-

teachers) through the recommended curriculum designed for teacher education course at 

secondary level, i.e, B.Ed course.  

 

Introduction 

Professional development plays important part in an individual’s personal ambition to be a 

better practitioner, and to enhance his/her career prospects or to simply feel more confident about 

their work and make it more personally fulfilling. 

A person's soft skill is an important part of their professional development. Soft skill also plays 

important role in individual’s contribution to the success of an organization. Any institution will be 

successful if it trains its employees to use the soft skills. Same will be the case with teaching 

institutions,dealing with students face-to-face are generally more successful, if they train their 

teachers to use these skills. For this reason, soft skills are increasingly sought out by employers in 

addition to standard qualifications. Soft skills, also known as people skills, complement hard skills 

to enhance an individual's relationships, job performance and career prospects. It's often said that 

hard skills will get you an interview but you need soft skills to get andkeep thejob. These skills are 

also defined by abilities that can be practiced, such as leadership, empathy, communication and 
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sociability. 

An educational institution executes a noteworthy function of providing learning 

experiences to lead their students from the darkness of ignorance to the light of knowledge. The 

key personnel in the institutions who play an important role to bring about this transformation are 

teachers. It would be highly appreciating if an individual enters into the noble profession of 

teaching by retaining theoretical knowledge, teaching skills and profession skills altogether. This 

could be achieved if an individual has been provided with an opportunity to acquaint all these 

aspects during their pre-service training period. Though, numbers of teacher training courses are 

offered for different level, but, in this paper the author would like to only discuss observation and 

experience about the curriculum of teacher training course specifically designed for secondary 

level, i.e, B.Edcourse with respect to scope of development of soft skills in student- teachers. 

 

Objectives:  

In this paper the author would like to focus on following objective. 

To find out the attributes present in B.Ed curriculum for developing soft skills of student-teacher. 

To study the scope of development of soft skills in student-teacher through curriculum of B.Edand 

its effectiveness. 

 

Guidelines of Regulatory bodies for Teacher education courses 

As stated by NCTE (1998) in Quality Concerns in Secondary Teacher Education, ―The 

teacher is the most important element in any educational program. It is the teacher who is mainly 

responsible for implementation of the educational process at any stage. 

This shows that it is imperative to invest in the preparation of teachers, so that the future of 

a nation is secure. 

The National Council for Teacher Education has defined teacher education as – 

A programme of education, research and training of persons to teach frompre-primary to 

higher education level. Teacher education is a programme that is related to the development of 

teacher proficiency and competence that would enable and empower the teacher to meet the 

requirements of the profession and face the challengestherein.  

According to Goods Dictionary of Education Teacher education means, ―allthe formal 

and non-formal activities and experiences that help to qualify a person to assume responsibilities 

of a member of the educational profession or to discharge hisresponsibilities more effectively. 
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Teacher education encompasses teaching skills, sound pedagogical theory and 

professionalskills. 

Teacher Education = TeachingSkills+Pedagogical theory + Professional skills. 

Teaching skills would include providing training and practice in the different techniques, 

approaches and strategies that would help the teachers to plan and impart instruction, provide 

appropriate reinforcement and conduct effective assessment. Itincludeseffective classroom 

management skills, preparation and use of instructional materials and communication skills. 

Professional skillsinclude the techniques, strategies and approaches that would help 

teachers to grow in the profession and also work towards the growth of the profession. It includes 

soft skills, counselling skills, interpersonal skills, computer skills, information retrieving and 

management skillsand above all life long learning skills.  

The above equation reflects that all three things i.e, teaching skills, pedagogical theory and 

professional skills are equally important to become a good teacher and to develop professionally. 

UGC has also given weightage to acquisition of soft skills in it appraisal performance 

indicator format. 

 

Curriculum design of B.Ed course with respect to development of soft skills 

Afterstudying the core curriculum pattern of teacher education course for secondary level 

we could observe that- One of the General objectives of B.Ed course is– 

To enable student teacher to acquire and use competencies and skills needed for becoming 

an effective teacher. 

To achieve this objective along with the theory part some other modes of learning has been 

also included under the head of practical work. So as to make student teachers engaged in various 

kinds of learning experiences along with theory. Every course in the teacher education programme 

provides specific engagements thatare spelt out under each course. However, the nature of 

engagement of the student teachers is of the following kinds.  

 

Lecture-Discussion Session: 

The teacher educator provides a platform for reviewof experiences, develop insights into the 

disciplinary knowledge base and relate them to the school realities.  
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Focused Reading and Reflection: 

Student teachers are led into focused readings on various themes with questions inviting 

reflections either individually or in small groups.  

 

Observation-Documentation-Analysis: 

Simulated and real school/community experiences are arranged for the student teachers to 

observe, document in the form of record/journal/diary and analyze with an intention to revisit their 

own understandings or develop new insights.  

Seminar:Students have to undertake thematic/topical study, prepare write-up and make seminar 

presentation followed by open-house discussion with a view to enhance their knowledge base and 

repertory of skills in the area of presentation.  

Case Study: 

An in-depth and comprehensive study of a single orfew cases are taken up as per the guidelines 

provided and submit a study report.  

School Based Practical: 

Observing an experienced practitioner, planning-implementing-receiving feedback from peers and 

supervisor and reflection on one’s own performance influenced development of insights, beliefs 

and attitudes necessary for a teacher.  

Learning experiences are provided through several school based practicum fordevelopment of 

certain professional qualities and competencies.  

Workshop: 

A series of learning experiences in a given performance area are provided in the form of workshop 

engaging them in modelling-practice-feedback sequence with a view to develop specified 

competencies required for a teacher (e.g Micro-teaching session). 

Community Work:  

i) By arranging an educational tour /camp, ii) a. Social Work, b. Hygiene awareness 

c. Arranging lectures of eminent persons, d. Adult education. 

iii) S.U.P.W/ Work experience  

d) Co-curricular activities: 

i) Literary Activities:Debate, Celebration of day, symposia, Essay Competitions, quiz contest, 

elocution etc.  

ii) Cultural activities: Dance, Drama, Stage demonstration, songs, Group songs, vocal, 
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instrumental etc.  

iii) Games and Sports  

iv) Academic Activities, Intellectual activities / Seminar  

v) Punctuality 

 

Observation: 

Being in the field of teacher education the author has a very close and immediate observation 

&experience of B.Ed curriculum in terms of its execution and out put, on basis of which the author 

would like to mention that all the above quoted activities organized for learning engagement deals 

with the development of soft skills in student teacher. Most of the activities are performed in group 

or required presence /involvement of whole class or number of students. Being conducting in 

groups it helps in inculcation and enhancement of various soft skills like, communication, 

interpersonal relation, conflict resolution, problem solving, adaptability, flexibility, critical 

observation, rational thinking, team work, public speaking, etc.While preforming/ dealing with all 

the above mentioned activities it helps would be teachers (student teacher) to achieve following 

personas of soft skills required for profession development- 

• Be a good Communicator / Communicate effectively: Lecture-Discussion Session, community 

work, social work, are few of the events which contribute in developing traits of good 

communicator. 

• Be Organized: case study, organizing co-curricular activities, focused reading etc, make 

student teacher more organized. 

• Listen strategically to other members of group during group discussion, organizing co-

curricular activities, guest lectures. 

• Give good & constructive feedback for others works during the feedback session such as 

seminar, observation of micro-lessons and practice lessons. 

• Cooperate and win others cooperation for successful execution of event under his/her 

leadership. 

• Deal with criticism face during execution of activities or putting any ideas or suggestion 

• Resolve Conflict: Activities like tour, camp, school practical support in developing the ability 

to persuade, negotiate and resolve conflicts 

Have an effective brainstorming session in number of activities, for ex; organising any 

event, group discussion, or finding out solutions to the challenges appears while organizing any 

event. 
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• Public Speaking: As there is availability of ample of occasion during the academic period to 

share opinion or experience with class, peer group, teacher educators, school students or to the 

society during class activity, school practical, social work or adult education programme. 

• Team Building: Majority of activities of B.Edis to be conducted in groups only(co-curricular, 

academic, sports& games, tour, camps etc.) andsuccess of which is not possible in isolated 

contribution, hence student teacher have to be part of team.That means sometimes being a 

leader, sometimes being a good follower, monitoring the progress, meeting deadlines and 

working with others to achieve a common goal develops team building. 

• Critical Observation:It's not enough to be able to collect data and manipulate it. One must also 

be able to analyse and interpret it. Observation-Documentation-Analysis, Case study makes 

student-teacher a keen observer. 

• Adaptability: As the student of B.Ed course are coming with their different academic 

background (possessing different qualifying degree with variation in subject) but attending the 

same course structure of B.Ed for the said academic duration give an opportunity to them to 

work together for the same goal in spite of different academic background. It helps in 

enhancing the skill of adaptability and flexibility in them. 

• Problem Solving: Maximum of activities suggested under learning engagement programmes 

are demand for active participation of student and to lead in given task. These types of 

activities help an individual to face and solve the obstacles arise and it helps in mounting 

problem solving attitude in them. 

 

Suggestions: 

The conceptual and theoretical learning made under various courses would not transfer to the 

real classroom/school context unless one makes specific attempts at applying them in relevant 

contexts. The author would like to put up following few suggestions in this regard. 

• More transparency in evaluation pattern 

• Due weightage to assessment of soft skills 

• Adoptionof Scientific method of evaluation for continuous internal assessment and reliable 

results. 

• Need to bring more uniformity in curriculum,evaluation and assessment pattern at national 

level. 

• Regular training to teacher educators to enrich their skill of executing or organizing the 
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practical activities proposed in B.Ed curriculum so as to attain the objective of developing soft 

skills in their students. 

• Regular training to teacher educators to acquire skill of operating scientific methods of 

evaluation. 

• Frequent study of effectiveness of assessment methods would also be an advantageous step. 

• Provision of feedback from student teacher about their experience and observation with respect 

to the various learning engagement programmes would be a worthy approach to check 

effectiveness of these platforms. 
 

Conclusion : 

Proper implementation of above said suggestions with specific attempts would definitely 

offerassistance to teacher educators and student-teachers in developing soft skills, which is a very 

significant attribute require for professional development of an individual. As, teaching is very 

noble profession to which, students, parents, society and nation all looks upon with respect and lots 

of expectation. In such case only theoretical knowledge or subject knowledge is not sufficient it 

demand for something more. Teachers deal with the future of nationi.e, youngsters.Consequently, 

the personality of teacher shows direct impact on the youngsters’ progress and personality. Thus, it 

required that the teacher should possess all traits of balanced personality including soft skills. 

Hence, it is prerequisite that the teacher in their pre-service period should be trained in all these 

aspect and also curriculum of teacher training should be accountable to fulfilled all the essentials. 

From the above observation the author would like to conclude that the core curriculum 

designed for B.Ed course/ teacher training course for secondary education has good provision to 

provide scope and platform for development and enhancement of soft skills required for 

professional development specifically teaching profession. Now, it is responsibility of training 

institution and teacher educators to execute the course by keeping in observance the objectives of it 

and add on in producing skilful professionals. 
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Abstract : 

Professional development is a process that develops an individual’s skills, knowledge, 

expertise and other characteristics of an individual. Teachers can professionally develop 

themselves by using various e-resources through E-Learning platform which offers learning 

anytime and anywhere and provides just in time information by overcoming the limitations of 

time, distance and resources. In the present study, an attempt is made to analyze teachers’ 

preference towards use of e-Resources for Professional Development in Nashik City, India 

Nashik City, India. The data for research was collected from 50 Units (sample respondents) 

teachers working in various schools and colleges in Nashik city, India. From the study it is 

found that. Use of e-resources facilitates any time personalized learning for professional 

development of teachers. Respondents’ prefer to use e-resources for their professional 

development. 

 

Keywords: Professional Development, Teachers, Preference, e-resources. 

 

Introduction: 

In this advance digital era, the education system is also evolving. This evolution has bought 

lots of changes in teaching- learning process. The teacher has to continuously develop and enhance 

their skills to become competitive. Professional development is a process that develops an 

individual’s skills, knowledge, expertise and other characteristics of an individual. The educational 

providers today cannot be completely dependent on the traditional process of teaching and learning 

and they cannot possibly survive if they remain restricted to the traditional chalk and talk method 
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of imparting education. So, every teacher in this digitalised era has to upgrade oneself digitally.Use 

of e-resources for enhancing and imparting knowledge is need of the hour. E-Learning is the 

method adopted for imparting education through Information and Communication Technology 

(ICT). E-Learning means technology enhanced learning. Teaching and learning supported 

electronically. E-Learning means “The delivery of a learning, training or education programme by 

electronic means. E-Learning involves the use of a computer or electronic device (e.g. a mobile 

phone) in some way to provide training, educational or learning material.” 
1 

Teachers can professionally develop themselves by using various e-resources through E-Learning 

platform which offers learning anytime and anywhere and provides just in time information by 

overcoming the limitations of time, distance and resources.There are various e-resources available 

like e-books, online journals, online videos, online courses, search engine, social networking 

website through which a teachers can develop their professional skills like subject knowledge, 

communication skills, presentation skills, research skills etc. at one click. Use of e-resources 

overcomes barriers of time and money. It facilitates personalised learning and the required data is 

available anytime anywhere and is desired form.  

 

Review of Literature : 

According to Howland & Moore (2002) Developments in technology in the past decade 

have had considerable impact on the distribution of content, learning tasks, and assignments in 

training and distance Education. 

August Tsai (2011) in the study has proposed hybrid E-Learning model that integrates 

teaching-and-learning methods that have been found to be effective in the past in order to remove 

the limitations on time, location, and tutor’s availability that are imposed by a physical classroom. 

A yearlong platform development in the research has proved an integrated application could be 

very effective but not necessarily expensive. In the IT structure, for the most part, common and 

existing software applications and infrastructures have been used so that costs were reduced. 

In the article Active E-Learning Approach for e-Business, Vahé Nerguizian and et al 

(2010) have highlighted Current learning challenges have forced several institutions and teachers 

to change the classical teaching approaches used in the past. The description of e-business in the 

environment of E-Learning is technologically efficient but the marriage of active learning 

approaches makes the learning extremely efficient and profitable to the student. 
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Objectives of the Study:  

The following objectives were undertaken for the present research study: 

1. To study about e-resources used for professional development.  

2. To analyze teachers’ preferences towards use of e-resources for professional development 

in Nashik city, India. 

Hypotheses of the Research Study: 

Following hypotheses were tested for the present research study: 

Null Hypothesis: 

H0a: Use of e-resources does not facilitate any time personalized learning for professional 

development of teachers.  

H0b: Teachers do not prefer to use e-resources for professional development. 

Alternative Hypothesis: 

H1a: Use of e-resources for facilitates any time personalized learning for professional 

development of teachers.  

H1b: Teachers prefer to use e-resources for professional development. 

Research Methodology :  

The following methodology was adopted and conclusions were drawn accordingly.  

Research Type:  Descriptive and analytical research type adopted. 

Methods of Data Collection: For the present research study both primary and secondary methods 

were adopted. Primary data was collected through structured questionnaire. Secondary data was 

collected from published books, internet, journals etc. 

Sample Design: The present study is based on the primary data collected from 50 Units (sample 

respondents) teachers’ working in various schools and colleges in Nashik city, India. These 50 

respondents’ were selected by using convenience sampling technique. 

Data Analysis: The following is the analysis based on the responses given by 50 Units (sample 

respondents) teachers’. 

Demographic Analysis of the Respondents’: 

1. 64 percent of the respondents were females and 36 percent were males.  

2. 64 percent of respondents’ were between 26-40 years of their age, 10 percent between 18-

25 years of their age, 26 percent were between 41-60 years of their age. 

3. 04 percent of the respondents were Under Graduates, 20 percent were graduates, 60 percent 

were post graduates and 16 percent were Ph.D holders. 

The Researcher Has Measured Following Perspectives Of The Respondents’:  
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1. Awareness about e-Resources for Professional Development: All the respondents were 

aware about e-resources available for professional development. 

2. E-resources used for Professional Development: The respondents were liberated to give more 

than one selection. All the respondents used search engines, 96 percent used social networks, 95 

percent referred e-Books, 30 percent referred journals, 84 percent viewed online videos, and 2 

percent have enrolled for online courses. None of them have yet attended online conference.  

3.  Use of E-Resources Facilitates Any Time Personalized Learning for Professional 

Development of Teachers :According to 82 per cent of the respondents, use of e-resources always 

facilitates any time personalized learning for professional development of teachers whereas 18 per 

cent said most of the times it facilitates any time personalized learning. Difference in the 

proportions of responses is highly significant, at p = 0.0  Chi-Square value-102.400, Degrees of 

Freedom (df)-4.  

4.  Preference for use e-resources for professional development:76 percent of the respondents’ 

always prefer to use e-resources for professional development, 16 percent said they prefer 

sometimes, whereas 16 per cent said most of the times they prefer use e-resources for professional 

development. Difference in the proportions of responses is highly significant, at p = 0.000, Chi-

Square value-126.200, Degrees of Freedom (df)-4. 

Testing of Hypothesis: 

H0a: Use of e-resources does not facilitate any time personalized learning for professional 

development of teachers. As observed (the perspectives measured No: 3); difference in the 

proportions of responses is highly significant, Hence H0a is not accepted at p = 0.000, by applying 

Chi square test to test the homogeneity of proportions of responses of the respondent 

teachers’.  

Inference: Use of e-resources for facilitates any time personalized learning for professional 

development of teachers. Hence the alternative hypothesis, H1a: Use of e-resources for facilitates 

any time personalized learning for professional development of teachers is accepted. 

H0b: Teachers do not prefer to use e-resources for professional development. . As observed (the 

perspectives measured No: 4); difference in the proportions of responses is highly significant, 

Hence H0b is not accepted at p = 0.000, by applying Chi square test to test the homogeneity of 

proportions of responses of the respondent teachers’. 

Inference: Teachers prefer to use e-resources for professional development. Hence the 

alternative hypothesis, H1b: Teachers prefer to use e-resources for professional development is 

accepted. 

Findings: 

1. All the respondents’ were aware about e-resources available for professional development. 
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2. All the respondents’ used search engines, most them also used social networks, referred e-

Books, online journals, and viewed online videos. 

3. None of the respondents’ have yet attended online conference. 

4. Use of e-resources always (82 percent) facilitates any time personalized learning for 

professional development of teachers. 

5. Respondents’ always (76 percent) prefer to use e-resources for professional development. 
 

Conclusions: 

Teachers can professionally develop themselves by using various e-resources through E-

Learning platform. From the research study, it can be concluded that respondent teachers are aware 

about e-resources available for professional development. They use search engines, social 

networks, refer e-Books, online journals , view online videos for their professional development. 

Use of e-resources facilitates any time personalized learning for professional development of 

teachers. Respondents’ prefer to use e-resources for their professional development  
 

Suggestions: 

1. Teachers should be technical support for use of e-resources for professional development. 

2. Teachers should be encouraged to participate in online conferences. 

3. Teachers’ needs to be motivated to enroll themselves for online professional development 

courses. 
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vyaavasaaiyakx ivakxasa kovyaavasaaiyakx ivakxasa kovyaavasaaiyakx ivakxasa kovyaavasaaiyakx ivakxasa ko        sarla {paayasarla {paayasarla {paayasarla {paaya    
    

pa`a. Da pa`a. Da pa`a. Da pa`a. Da . esa. paI. cavhaNa,. esa. paI. cavhaNa,. esa. paI. cavhaNa,. esa. paI. cavhaNa,    

sahayyakx pàaQyaaipakxa,sahayyakx pàaQyaaipakxa,sahayyakx pàaQyaaipakxa,sahayyakx pàaQyaaipakxa,    

ÂD. iva$larava haMDo iSaXaNaSaas~a mahaivadyaalaya, naaiSakx.ÂD. iva$larava haMDo iSaXaNaSaas~a mahaivadyaalaya, naaiSakx.ÂD. iva$larava haMDo iSaXaNaSaas~a mahaivadyaalaya, naaiSakx.ÂD. iva$larava haMDo iSaXaNaSaas~a mahaivadyaalaya, naaiSakx.    

 

 pa`staavanaapa`staavanaapa`staavanaapa`staavanaa :  

'Work is worship',  maohnata hI Bagavaana hO, kxama maoM hI rama hO, eOsaa jaba hma kxhtao hO, saunatao hO, taao 

{sakxa Aqa- haotaa hO, jaao kxama hma kxrtao hO, {sakxao hI paUjaa maanao, {paasanaa kxro | [sasao yah BaI spaYT hO, paUjaa AaOr 

{paasanaa ko BaI iBanna iBanna maaga- haotao hO, paQditayaa^M haotaI hO | Aba hmaara kxama jaao hO vah hO, AQyaapana, AaOr vah 

hmaarI {paasanaa, paUjaa haogaI taao {sakxo ilae hmao BaI ivaiBanna paQditayaa^M, SaOlaIAaoM kxa pa`yaaoga kxrnaa haogaa AaOr [sa hotau 

maUlata: AQyaapakxaoM kxa paoSaa hI Asala maoM ekx saovaa yaa va`ta hO | @yaaoMikx hma Anaokxanaokx vyavasaayaaoM sao pairicata hO, parMtau 

hr ekx vyavasaaya kxI taulanaa maoM iSaXaa vyavasaaya kxI Aaor sao iBanna ApaoXaaêM haotaI hO, AaOr saaqa maoM AiQakxaiQakx BaI | 

[saI kxarNa AQyaapakxaoM kxa vyavasaaya Alaga hO, {sao AiQakxaiQakxa kxaOSalapauNa- banaanaa AavaSyakx banataa hO | ekx 

yaSasvaI AQyaapakx kxao [nhIM kxaOSalaaoM kox AaQaarpar hI Apanaa AQyaapana r]icapauNa- banaanao kox ilae samaya kxI maâMga kxI 

Anausaar Apanaa AQyaapana AiQakxaiQakx kxaOSalapauNa- banaanaa haogaa | [isailae vyavasaaya pàvaoSapaUva- pa`iSaXaNa kox drmyaana 

jaao kxaOSala pàapta ikxyao hue ho, {nakxo Alaavaa BaI Apanao vyaavasaaiyakx ivakxasa hotau kuxC ' sarla {paaya ' kxrnao haogao | 

AaOr yahI sarla à {paaya {sao Apanao Aapa kxao kxaya-pa`vaNa banaakxr {sakxao {paasanaa kxI fxlapàaptaI svar]pa saMtauilata 

r]pa sao ivakxisata Ca~a pa`apta haoga,o ijanakxa sapanaa AaOr doSa kxa Baagya inamaa-Na haogaa, paazSaalaaAaoM kxI caar idvaaraoM ko 

iBatar AaOr Ca~a haogao ' kxrlaao duinayaa mauz\zI maoM ' ko ilae tatpar | 

AQyaapakx kox vyaavasaaiyakx ivakxasa hotau [na kxaOSalaaoM kxa ivakxasa kxrnaa hO | AaOr [sakxo AaQaarpar hI hmaaro 

Ca~a sava-gauNa saMpanna AaOr kxla kxo yaSasvaI naagairkx banaoMgao | [sailae AQyaapakxaoM kxao hI Apanao vyaavasaaiyakx ivakxasa 

hotau Apanao AapamaoM [na sarla {paayaaoM kxao Apanaanaa haogaa, {nho Aatmasaata kxrnaa haogaa, taaikx {sakxa {payaaoga Ca~aaoM 

kxao haogaa | vah [sa pàkxar ko  {paaya kxrtao hue Apanao Aapa kxao ekx pàBaavaSaalaI AaOr saMpanna AQyaapakx banaa sakxtao hO 

| vah {paaya [sa pàkxar hO | 

1111.... saMBaaYaNa kxaOSalya : (saMBaaYaNa kxaOSalya : (saMBaaYaNa kxaOSalya : (saMBaaYaNa kxaOSalya : (Communicative Skills) ) ) )     

manauYya yah samaajaSaIla pa`aNaI haonao kxo kxarNa vah samauh maoM rhtaa hO | [saI samauh maoM palataa à baZtaa 

AaOr ivakxisata haotaa hO | Apanao jaIvana kxI sauKa à duKa kxI Baava à BaavanaaAaoM kxao ekx dusaro maoM baa^MTtaa hO | 

ApanaI Baava à BaavanaaAaoM kxa Kaulao Aama pa`dSa-na kxrkxo Apanao mana kxa baaoJa hlkxa kxrtaa hO | AaOr vah [sa 

pa`kxar Apanao mana kox BaavaaiBavyai@ta kxo Alaavaa iBanna iBanna ivaYayaaoM par Apanao ivacaar AiBavya@ta kxrtaa hO | 
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Apanaa kxqana AByaasapaUNa- r]pa sao, sahI ZMga sao, AiBavya@ta kxrnaa {sakxa kxaOSaya samaJaa jaataa hO | AaOr 

[saI kxarNa AQyaapakx jaba Apanao kxXaaAaoM kox Ca~a samauh maoM haogao taao {nakxa baaolanao kxa ZMga, lahjaa, Aaraoh 

à Avaraoh, paQdita Aaid kxa pàBaava isaQaa Ca~aaoMpar haotaa hO | [sailae AQyaapakx kxa saMBaaYaNa kxaOSala 

{ccakxaoTI kxa haonaa AavaSyakx haotaa hO | 

ekx AQyaapakx samaya à samaya par Ca~aaoM kxao kxuC na kuxC kxhtao hO, samaJatao hO, bataatao hO, Aqaa-ta 

pauNa- samaya Ca~a AaOr AQyaapakxaoM maoM saMBaaYaNa banataa hO | [sailae AQyaapakx maoM maUlata: spaYT r]pa sao Apanao 

ivacaaraoM kxI AiBavyai@ta kxa saamaqya- hao | yah AiBavyai@ta AatmaivaSvaasa kox saaqa Ca~aaoM kxo saamanao pa`kxT 

haonaa AavaSyakx hO | [sailae {samaoM [na kxaOSalaaoM kox saaqa ApanaI AiBavyai@ta kxao pa`BaavaI banaanao hotau {sao 

taM~a&aana kox {payaaoga kxa kxaOSala BaI Avagata hao | Apanaa kxqana Apanao ivacaar taM~a&aana kox maaQyama sao pa`stauta 

kxrnaa, cacaa- kxrnaa, cacaa- kxo drmyaana saMvaad haonaa, AaOr yah cacaa- kox drmyaana vah {nhI ivaYaya AaOr ivaYaya 

kxo maaQyama sao {nhI mad\daopar safxlataa sao cacaa- kxro jaao Ca~aaoM kxo svataM~ar]pa sao, AaOr Apanao saaMskRxitakx 

paRYzBaUima kxo AaQaarpar Apanao ivacaar ivastaRta r]pa sao pa`stauta kxr sakxo | 

[sailae AQyaapakxao kxa saovaapaUva- pa`iSaXaNa maoM hI saMBaaYaNa kxaOSala ivakxisata haonaa ApaoiXata hO | parMtau 

Agar eosaa nahIM haotaa hO taao saovaaMtaga-ta vyaavasaaiyakx ivakxasa hotau AQyaapakxaoM kxa vyaavasaaiyakx ivakxasa {sakxo 

kxaya-sqala (paazSaalaa) maoM hI haonaa AavaSyakx hO, @yaaoMikx Aaja Saalaa vyavasqaapana [sa saMkxlpanaa kox AMtaga-ta 

vyaavasaaiyakx ivakxasa [sa saMkxlpanaa kxa BaI samaavaoSa ikxyaa jaa sakxtaa hO | 

saaqa hI maoM kxaya-sqala par hI BaaYaa pàyaaogaSaalaa sahkxaya- AaOr Aadana à pa`dana tattva kox 

AaQaarpar, AaQauinakx iSaXaa kxo {pakrNa, [MTrnaoT, saMgaNakx, ToparokxâD-r Aaid kox maaQyama sao vyaavasaaiyakx 

ivakxasa kxr sakxtao hO | saaqahI AQyaapakxaoM kxI vyaavasaaiyakx saMGaTna kox maaQyama sao, Saasana kox taaOrpar 

Aayaaoijata Alpakxailana kxaosao-sa, saMgaaoYzI, kxaya-Saalaa, irf̀oxSar AaOr AaoirenToSana kxaosa- Aaid kox maaQyama sao 

BaI AQyaapakxao kxo vyaavasaaiyakx ivakxasa hotau pa`yaasa ikxyao jaa sakxtao hO, ijasasao hmaaro Ca~a BaI laaBaainvata 

haogao |  

2222.... ivacaar AaOr samasyaa ivamaaocana kxaOSala :ivacaar AaOr samasyaa ivamaaocana kxaOSala :ivacaar AaOr samasyaa ivamaaocana kxaOSala :ivacaar AaOr samasyaa ivamaaocana kxaOSala :    

manauYya kxao Apanaa saamaaijakx, paairvaairkx jaIvana AaOr Anya kxayao- kxrtao samaya Anaokxanaokx 

samasyaaAaaoM kxa saamanaa kxrnaa paDtaa hO samasyaa va hcaaho yaa na caaho ifxr BaI kxao[- na kxao[- samasyaaAaoM kxa 

hla {sao ZuMZnaa hI paDtaa hO samasyaa [saIilae Apanao pa`iSaXaNa AaOr pa`iSaXaNa paScaata BaI {sao eOsao 

pairisqataIyaaoM sao pairicata kxranaa AavaSyakx hO, jaha^M {sao samasyaaAaoM kxa ivamaaocana kxrnao kxa kxaOSala 

ivakxisata hao | 

Agar Apanao kxaya-sqala par ikxsaI kxizna samasyaa kxa hla kxrnaa haogaa taao {sakxo paasa samasyaa 
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ivamaaocana kox saaqa saaqa {cca kxaoTI kxI ivacaar Xamataa kxa haonaa BaI AavaSyakx hO | AaOr [saI Xamataa kxo 

AaQaar par hI vah samasyaa par ivacaar kxrogaa, ivaSlaoYaNa kxrogaa, spaYTIkxrNa dogaa, Saayad {sakxa sahI sahI 

maUlyaaMkxna kxrogaa, AaOr yah saba kxrnao kxI Xamataa {samaoM haonaa AavaSyakx hO | 

samasyaa inarakxrNa yah kxao[- saamaanya Xamataa nahIM haogaI, @yaaoMikx {sakxo ilea AQyaapakx kox paasa 

jaao ivacaar Xamataa hO, {sasao paro BaI {sao saaocanaa hO | {sakxo ilae {sao kuxC zaosa AaQaar donao haoMgao, AaOr 

samasyaa inarakxrNa yah svaya\ ApanaI hI ijammaodarI maanakxr AaOr Xamaa vaRttaI kxa BaI paircaya donaa haogaa, jaao 

AQyaapakx kxo ilae ekx gauNa AaOr kxaOSala BaI isaQd hao | 

[sailae Aaja kxo pa`iSaXaNa kxala maoM Ca~asaovaa kxala kxa Aayaaojana [sa AvaiQa maoM vah pa`tyaXa r]pa sao 

paazSaalaaAaoM kxo kxaya- kxa AnauBava kxrtaa hO, kxaOnasaI samasyaaêM hao sakxtaI hO [sakxa paircaya AaOr 

kRxitasaMSaaoQana kxo maaQyama sao {sapar {paaya vah ZuM^Z sakxtaa hO | AaOr [saI kox AaQaarpar vah pa`tyaXa kxaya-kxala 

maoM samasyaaAaoM kxa inarakxrNa kxrkxo, paazSaalaa kxa vaataavarNa AcCa rKanaokxa pàyaasa kxrogaa | [sako ilae 

{sanao pa`apta ikxyaa huAa manaaoiva&aana AaOr AQyayanaSaas~a kxa BaI {payaaoga kxrnaa haogaa | 
    

saMGakxayasaMGakxayasaMGakxayasaMGakxaya-- -- : : : :    

ekxtaa maoM hI safxlataa haotaI hO | kxao[- BaI kxama Agar ekx Akoxlaa vyai@ta kxrnaa caaho taao {sakxI taulanaa maoM 

Agar AiQakx laaogaaoM kxa samaavaoSa hao taao vah kxama AasaanaI sao AaOr kxma samaya maoM haogaa | parMtau eosao kxrtao samaya [na 

saBaI laaogaaoM maoM ekx AcCa naataa (Rapport) haonaa AavaSyakx hO | AaOr [sao banaanaa haogaa AaOr yah Xamataa vyai@ta maoM 

haonaa saamaanya baata nahI haogaI, @yaaoMikx hr ekx kxao Apanao ' sva ' kxo {par {zanaa hO, eOsao kxrtao samaya ekx AcCao 

naotaRtva kxa BaI paircaya haogaa taao kxBaI ekx AnauyaayaI kxa | [sailae saMGavaRttaI sao jaba kxaya- kxroMgao taba Anya vyai@tayaaoM 

kxa Aadr à sammaana, ivacaaraoM kxa Aadr, ivaSvaasa, Anya laaogaaoM kxI vaRttaI Aaid pahcaananao kxI Xamataa kxa ivakxasa 

haonaa AavaSyakx hO | taBaI taao saBaI kxao saaqa laokxr kxaya- isaQd haogaa | 

[sailae saMGakxaya- maoM ekx {tkRxYT inayaaojana, samanvaya, sahyaaoga Aaid kox pàita satakx- haonaa AavaSyakx hO | 

[saI kxrNa jaba AQyaapakx ikxsaI kxXaa maoM [sa pàkxar sao kxaya- kxroMgao, Apanao sahyaaogaIyaaoM kxo saaqa xkaya- kxroMgao taba 

naotaa AaOr AnauyaayaI [na daonaaoM XamataaAaoM kxa ivakxasa AavaSyakx haogaa | @yaaoMikx {sakxa kxaya- samaya samaya par badla 

sakxtaa hO |  kxaya- kxo Anausaar ApanaI BaUimakxa kxrnaa kxao[- Aasaana kxama nahIM haogaa |  @yaaoMikx hr ekx Agar ApanaI 

baataaoM kxao laokxr hI Aaga`h kxro taao saMGakxaya- kxa kxao[- Aqa- hI nahIM haogaa | [saI kxarNa pa`iSaXaNa kxala maoM {sao saMGa 

AQyaapana kxaya- yah kxaya-paUNa- kxrnaa haotaa hO | taaikx vah saMGakxaya- kxa Aqa- taao pa`iSaXaNa kxala maoM samaJao | tatpaScaata 

vah Apanao saovaakxala maoM [sakxa {payaaoga kxr sakxo | AaOr ekx AcCo maahaola kxa inamaa-Na kxrkxo Apanao Ca~aaoM kxo saamanao 

ekxtaa kxa bala pàstauta kxr sakxo | AaOr Apanao sahyaaogaIyaaoM kxo saaqa imalajaulakxr, ApanaI vyaavasaaiyakx Xamataa baZakxr 
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Apanaa vyaavasaaiyakx ivakxasa kxrnao maoM safxla haogaa | 

3333.... inarMtar AQyinarMtar AQyinarMtar AQyinarMtar AQyayana AaOr jaanakxarI kxI vyavasqaa :ayana AaOr jaanakxarI kxI vyavasqaa :ayana AaOr jaanakxarI kxI vyavasqaa :ayana AaOr jaanakxarI kxI vyavasqaa :    

Aaja &aana kxa pàsfxaoT huAa hO | &aana, iva&aana, taM~a&aana kxo AaQaarpar Aaja &aana pàaptaI kox 

Anaokxanaokx saaQana AaOr s~aaota inamaa-Na hue hO | Aaja &aana Apairimata r]pa sao hmaaro saamanao haonao kxo kxarNa 

{sao pa`apta kxrnao kxI kxao[- isamaa roYaa nahIM hO | [saI kxarNa AQyaapakxaoM kxaoM inarMtar AQyayana kxI AavaSyakxtaa 

hO, @yaaoMikx AQyaapakx taao jaIvanaBar ekx ivadyaaqaI- hI rhataa hO | parMtau [sa &aana pàaptaI hotau {sao Apanao Aapa 

maoM inarMtar AQyayana AaOr {sa &aana kxa pàbaMQana kxrnao kxI Xamataa kxa ivakxasa kxrnaa haogaa | 

inarMtar &aana pàaptaI kxo ilae iBanna iBanna s~aaotaaoM kxa paircaya haonaa AavaSyakx hO, {sakxo maaQyama sao 

&aana pa`aptaI kxrnao kxa kxaOSala ivakxisata haonao par pa`apta &aana kxa sauvyavaisqata r]pa sao vyavasqaa, nayao &aana 

AaOr kxlpanaa pàaptaI kxo saaqa saaqa &aana kxI jaanakxarI AaOr {sakxa sahI pàyaaoga kxrnao kxI Xamataa haonaa 

AavaSyakx haogaa |  

[sailae AQyaapakx kxao raoja inaiScata samaya par ga`Mqaalaya, saMgaNakx kxXa, [MTrnaoT kxa pàyaaoga, 

samaacaar pa~aaoM kxa vaacana, TI. vhI., roiDAao vdara pa`saairta kxaya-k̀xma, vyaaKyaana, pàdSa-na Aaid kxo maaQyama sao 

ApanaI &aana kxXaa baZanaI haogaI | ijasasao hmaaro Ca~a laaBaainvata haogao | [sailae {paya-u@ta baataaoM kxa kxaya-

sqala paazSaalaa maoM haonaa AaOr {sakxo pa`yaaoga xkxI Aanaumaita haonaI caaihe | taBaI taao vah {sakxo pa`yaaoga sao 

Apanaa &aana BaMDar samaRQd kxrkxo Apanao vyavasaaya kxao AiQakxaiQakx samaRQd banaa paayaogaa | 

4444.... AaOdyaaAaOdyaaAaOdyaaAaOdyaaoo ooigigigigakx kxaOSala :akx kxaOSala :akx kxaOSala :akx kxaOSala :    

 AQyaapana yah BaI ekx vyavasaaya à paoSaa haonao kxo kxarNa {sakxo ilae BaI Anaokxanaokx kxaOSalaaoM kxI 

AavaSyakxtaa haotaI hO | AaOr [nhI kxaOSalaaoM kxao AaQaarpar AQyaapakx Apanaa AQyaapana pa`Baaiva r]pa sao ikxyaa 

kxrtao hO | saovaapaUva- [nhI saBaI saUXma kxaOSalaaoM kxao ivakxisata kxrnao kox ilar hotauta: pàyaasa ikxyao jaatao hO | 

{nhI kxaOSalaaoM kxao pa`Qaanataa dI jaataI hO, jaao AQyaapakx paoSao kxao saXama banaae | 

 AQyaapakxaoM maoM haonaovaalao kxaOSalaaoM kxo ivakxasa yah BaI mahttva hO kxI, {nakxo AaQaarpar hI vah kxXaa maoM 

Anaokxanaokx ik̀xyaaêM kxrtaa hO | @yaaoMikx {sao baaolanaa hO, ilaKanaa hO, ica~aaoM kxa yaSasvaI pàdSa-na kxrnaa hO, 

Ca~aaoM kxao sahI ZMga sao samaJaanaa hO, [sailae vyaavasaaiyakx kxaOSalaaoM kxa ivakxasa haonaa AavaSyakx hO | AaOr 

[nhI kxaOSalaaoM kxo ivakxasa hotau pa`iSaXaNa kxala maoM {sapar AiQakxaiQakx Qyaana ekxagà kxrnaa haotaa hO | Agar 

kxao[- kxmaI rhtaI hO, taao {sao saovaaMtaga-ta kxala maoM ivaiBanna maagaao-Msao paUNa- ikxyaa jaa sakxtaa hO | {sakxI 

AavaSyakxtaa BaI haotaI hO | vyaavasaaiyakx ivakxasa hotau saUXma kxaOSala AQyaapana kxaOSala kxa ivakxasa Ainavaaya- 

haotaa hO | @yaaoMikx ikxsaI BaI vyavasaaya kxo AavaSyakx kxaOSala ivakxasa hI {sao Apanao vyavasaaya kxI carma 

{palaibQa pàapta kxra doMgao | [saI kxarNa {sao iBanna iBanna pa`kxar kxo vyaaKyaana, kxaya-SaaLa, saMgaaoYzI Aaid maoM 

{paisqata haonaa haogaa | 
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vyaavasaaiyakxtaa AaOr naOitakxtaa maUlya :vyaavasaaiyakxtaa AaOr naOitakxtaa maUlya :vyaavasaaiyakxtaa AaOr naOitakxtaa maUlya :vyaavasaaiyakxtaa AaOr naOitakxtaa maUlya :    

 AQyaapakx vyavasaaya saovaa AaOr va`ta kxo ivaSaoYaNaaoM sao sammaainata ikxyaa jaataa hO | @yaaoMikx {sakxI naIMva hI inaYza 

AaOr Sauicataa par iTkxI hu[- haotaI hO | AaOr yahI ekx vyavasaaya eOsaa hO, jaha^M par {cca kxaoTI kxI inaYza, naOitakxtaa, 

maUlya AaOr vyaavasaaiyakx tattvaaoM kxI ApaoXaa kxI jaataI hO | @yaaoMikx yahI par hI pa`tyaXa r]pa sao kxaya- haotaa hO, Anya 

vyavasaayaaoM kxI taulanaa maoM ijaivata vyai@tayaaoM sao saMpakx-, AaOr saMbaMQa saaqa maoM AQyaapakx jaao kxroMgao {sakxa AnaukxrNa, 

AQyaapakx kxI taulanaa saaXaata Bagavaana sao, AaOr AiBaBaavakxaoM sao haotaI hO | taao yaha^M par vyaavasaaiyakx kxaOSala ivakxasa 

kxo saaqa saaqa {cca kxaoTI naOitakxtaa AaOr maUlyaaoM kxa AiQaYzana BaI AavaSyakx hO |  

 Ca~a AnaukxrNa ipàya haotao hO | vah AQyaapakxaoM kxa AnaukxrNa kxrtao hO, Ca~a AQyaapakxaoM kxo caala à calana, 

bataa-va, havaBaava, rvaOyaa, dRiYTkxaona Aaid kxa inarIXaNa kxrtao  hO | AaOr Apanao Aapa maoM {saI pa`kxar kxo badlaava laakxr 

Apanaa kxama ikxyaa kxrtao hO | Aba samasyaa yah hO kxI, Agar eOsao saMvaodnaSaIla Ca~aaoM kxo saamanao kxao[- {ca à inaca 

hrkxtaoM AataI hO, taao Ca~a  {sasao pàBaaivata haogao hI | [saI kxarNa AQyaapakxaoM kxao baDI saavaQaanaI sao AaOr satakx-taa 

paUNa- ZMga sao Ca~aaoM kxo saamanao AadSa- r]pa maoM Aanaa hO | nahIM taao pairNaama BaUgatanao hI paDoMgao |  

 [saI kxarNa vyavasaaya , maUlyainaYza, naOitakxtaa, saMskxar, AcCa AaOr samaajamaanya caala à calana kox saaqa hI 

AQyaapakx Ca~aaoM kox saamanao AayaoMgao | @yaaoMikx Aaja kox hmaaro Ca~a kxla kxo naagairkx hO, doSa kxa BaivaYya taqaa naagairkx 

hO | Agar {nakxo saamanao AnaukxrNa yaaogya kuxC nahIM haogaa taao {nasao @yaa ApaoXaa kxroMgao? [sailae [na saBaI baataaoM kxa 

BaI iSaXakx paoSao maoM Qyaana rKanaa haogaa | @yaaoMikx sahI idSaa maoM jaanao kox ilae sahI saMskxaraoM kxa haonaa AavaSyakx hO | 

AaOr [nhI AadSa- AaOr saMskxarI AQyaapakxaoM kxo saMpakx- maoM hmaaro maasaUma Ca~a AayaoMgao taao vah ekx saMskxarI AaOr 

saMtauilata r]pa sao ivakxisata haogao | [nhIM gauNaaoM sao pairpauNa- AQyaapakxaoM kxa inamaa-Na BaI saovaapaUva- kxala maoM hI haonaa caaihe |  

 Apanao vyavasaaya kxo pàita paUNa-ta: samaipa-ta r]pa sao kxaya- kxrnaovaalao AQyaapakx hmaaro Ca~aaoM kxo BaagyaivaQaataa haogao 

| AaOr [saI kxarNa vyaavasaaiyakx ivakxasa maoM [nhIM gaunaaoM kxao paUNa-ta: ivakxisata kxrtao hue naOitakxtaa, maUlya sao saMskxairta 

AQyaapakx AaOr {nasao pa`oirta Ca~a hmaarI Qaraohr isaQd haogaI | 

naotaRtva kxaOSala :naotaRtva kxaOSala :naotaRtva kxaOSala :naotaRtva kxaOSala :    

 saMta kxbaIrdasa nao ekxdma sahI kxha hO, gaur] ibana kxaOna idKaavao baa^MT | yaanao gaur] hmaaro maaga-dSa-kx, idSaadSa-

kx haotao hO | vah gaur] Ca~aaoM kxao AcCa à baura, sahI à galata kxa &aana kxratao hO | [saI kxarNa AQyaapakxaoM kxI 

ijammaodarI baZtaI hO | {nhoM Ca~aaoM kxo saamanao maUlaBaUta isaQdaMta, &aana, naotaRtva gauNaaoM kxo saaqa Aanaa haotaa hO | @yaaoMikx 

AQyaapakx Ca~a samaUh ko naotaa haotao hO, [saI kxarNa Ca~aaoM kxao {napar paura ivaSvaasa haotaa hO, [sailae ekx naotaa kox r]pa 

maoM vah Ca~aaoM kxo saamanao {paisqata hao | [sailae {sao pa`qama Apanao Ca~aaoM kxao samaJanaa haogaa, {nakxI samasyaa, KauSaI, 

ApaoXaaAaoM kxa paura paura Qyaana rKanaa haogaa | @yaaoMikx Agar eOsaa nahIM huAa taao vah Ca~aaoM kxao samaJa nahIM paayaogaa, AaOr 

{nakxI AaSaa à AakxaMXaa, samasyaa, gauNa, caahta, Xamataa, paa~ataa Aaid BaI pataa na haonao kxo kxarNa Ca~aaoM kxa [sa 
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idSaa maoM ivakxasa nahIM haogaa | 

 [saI kxarNa AQyaapakx kxao Ca~aaoM kxo naotaa kxo r]pa maoM hmaoSaa kxaya-rta haonaa haogaa, Ca~aaoM kxI AnauBava pairQaI 

mayaa-idta haonao kxo kxarNa {nhoM sahI à galata sao pairicata kxranaa haogaa | nahIM taao Ca~a AsamaMjasa kxo iSakxar bana 

jaayaoMgao | AapasaI Xamataa AaOr mayaa-daAaoM sao pairicata na haonao kxox kxarNa Anaokxanaokx XamataaAaoM kxo iSakxar banaoMgao | AaOr 

Apanao saaqa pairvaar, samaaja AaOr doSa kxo ilae ekx pa`Sna icanh kxa inamaa-Na kxroMgao | [saI kxarNa [nhIM AQyaapakxaoM kxa 

vyaavasaaiyakx pàiSaXaNa AaOr baad maoM saovaakxala maoM [nhoM Apanao Aapa maoM naotaRtva gauNaaoM kxa ivakxasa kxrnaa haogaa | AaOr 

{sakxo AaQaarpar Ca~aaoM kxao naotaRtva pa`dana kxrnaa haogaa | @yaaoMikx Apanao paoSao kxI yah BaI ekx maa^Mga hO | AaOr saccaa[- 

yahI hO kxI Ca~a Apanao pairvaarjanaoaM kxI ApaoXaa AQyaapakxoaM sao AiQakxaiQakx pàBaaivata haotao hO | [sa kxarNa hmao Apanao 

Ca~aaoM kxo saamanao pa`maaNabaQd, pa`maaiNata AaOr inaYpaXa r]pa sao Aanaa hO | Apanao naotaRtva maoM kxao[- saMidgQa, Apanao à parayao 

Aaid kxa na haonaa AavaSyakx hO | taBaI taao Ca~a Aapasa maoM imalajaulakxr AaOr ekxtaa sao ekx saaqa rhoMgao | AaOr ekxtaa 

kxa mahttva BaI samaJaoMgao | 

 Ata: hma kxh sakxtao hO kxI hmaaro AQyaapakx Ca~aaoM kxo jaIvana kxo iSalpakxar hO | {nakxo ima~a hO, naotaa, maaga-

dSa-kx, gaur] hO | taao eOsao Anaokxanaokx ivaSaoYaNa pa`apta AQyaapakxaoM kxao [sa pa`kxar kxo ' sarla {paaya ' Aatmasaata kxrkxo 

Ca~aaoM kxa jaIvana sâMBaalanaa hO, sa^Mvarnaa hO, iKalaanaa hO, @yaaoMikx [sa paazSaalaa r]paI bagaIcao kxoo Ca~ar]paI fuxlaaoM kxo yahI 

taao baagabaana haotao hO |  
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àl. R=l°. àG$ld @. NIUlm àl. R=l°. àG$ld @. NIUlm àl. R=l°. àG$ld @. NIUlm àl. R=l°. àG$ld @. NIUlm     

zP=hG$ zdiT ^glzcÚla_, mvTnzP=hG$ zdiT ^glzcÚla_, mvTnzP=hG$ zdiT ^glzcÚla_, mvTnzP=hG$ zdiT ^glzcÚla_, mvTn    
    

 

 

 

àlñUlzcG$ : àlñUlzcG$ : àlñUlzcG$ : àlñUlzcG$ :     

fÜ_lLn _vI gn NlIzUG$rG$`TlLn _vI @lgn.  NlIzUG$rG$`TlLl cnIcnIù_l inÌl§U, ì_cfl_lc` mZ`Tl^ 

glnUl§Yl zWfUln_. _l inÌl§U, ì_cfl_lU @l v̂alI« }Wa glnU @lgn. zdiTinÌlLl zcLl` G$`Ul _l inÌlUWnHqa 

@l x̂alI« }Wa glnU @lgn, Olan @lgn. ZdiT gq fncl _l f§G$ëmYnG$Rx=Y @lUl ì_cfl_lG$R=n ^lI©G«$^T G$`U 

@lgn. G$lnTË_lgq ì_cfl_l^Ü_n IvTcÎll gq ^gÎclLq  @fUn. @lzT gq IvTcÎll ^lYcq f§flXY @lzT ]l¡zUG$ 

f§flXYn gn IvTcÎll zY^l©T, f§IlnmY @lzT zcG$lf _l Ilnï=q JR=cxY @lTUlU. IvTcÎll IvTcÎllmxT© ^lYcq f§flXYnL 

zY^l©T G$`UlU. _lflQ=q ^lYcq f§flXYl^Ü_n @l§UZ`G$ àǹ Tl @flcq alIUn. gq _lflQ=q N}l}Wl`qLq ]lcYl, 

BÎl`Wlz_ËclLq ]lcYl, fG$l`lË^G$ Ñï=qG$lnY @lmë_l ì_cfl_ zce_q àË_nG$ zdiG$lÀ_l zQ=G$lTq @fTn I`NnLn 

@fUn. àñUvU f§G$ëmYlcNl anHl^Ü_n zdiG$ ì_lcflz_G$ zcG$lf @lzT BÎl`WlZ_ËclLl zcLl` Gn$al @lgn. 

BÎl`Wlz_Ëc f§G$ëmYl, BÎl`Wlz_ËclflQ=q i^Ul, zdiG$lÀ_l BÎl`Wlz_ËclU dlhnLq ]xz^G$l BÎl`Wlz_ËclU 

zdiG$l§Lq ñcU: ]xz^G$l _l }l}sLl zcLl` Gn$al @lgn.  
    

BÎl`Wlz_Ëc BÎl`Wlz_Ëc BÎl`Wlz_Ëc BÎl`Wlz_Ëc ---- f§G$ëmYl  f§G$ëmYl  f§G$ëmYl  f§G$ëmYl ----        

Accountability _l A§I«Nq dãWlf ^`lQ=qU BÎl`Wlz_Ëc gl dãW clm` @lgn. BÎl`Wlz_Ëc _l f§}§Xq 

Nn.fq. zfÝgl, @lzT ìgq. DY. v̂§Iaq _l§Yq Business Management _l I«§VlU @fn ågP=an @lgn. “ The 

concept of Accountability implies the obligation of the individual not only to perform the duty 

assigned to him but also to discharge it proerty as per set standards and to report the extent of his 

achievement regarding the job allotted to him. 

DHlÚl ì_º$rc` flnmcanan G$l^ Ë_l ì_º$rYn ñcqG$lê$Y Un G$l^ zczdï= WNl©àU G$`Tn c @lmlë_lc` 

flnmcanë_l G$l^lÀ_l f§W]l©U Yn̂ Gn$ G$l_ f§mlWY Gn$anan @lgn gn fl§ITn. ågTNnL BÎl`Wlz_Ëc 

@°aY _l ì_cñVlmY UÁjlYn  BÎl`Wlz_Ëclzce_q @fn ågP=an @lgn G$r, “Accountability applies both 

to the obligation to perform the work & to exercise authority” 

BÎl`Wlz_Ëc ñcqG$l`Tlè_l ì_º$rYn Gn$ch zWanë_l G$l^lLq N}l}Wl`qL [$º$ ¿_lc_lLq Ylgq, U` Ë_l 
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ì_º$ral zWanë_l @zXG$l`l§Ll WnHqa clm` G$`lc_lLl @lgn.  

zdiG$l§À_l BÎl` Wlz_Ëclf§W]l©U @fn ågTUl _nA©a @fl zcLl` G$`Ul _nA©a G$r zdiG$lG$Rx=Y Á_l 

G$l^lLq c Á_l WNl©Lq @mnil Gn$aq NlUn Un G$l^ Ë_l§Yq Ë_l zczdï= WNl©àU mxT© Gn$an mlzgNn.  
    

BÎl`Wlz_ËclLn c¡zdîP=çn BÎl`Wlz_ËclLn c¡zdîP=çn BÎl`Wlz_ËclLn c¡zdîP=çn BÎl`Wlz_ËclLn c¡zdîP=çn ----    

1. BÎl`Wlz_Ëc gn }gþ@l_l^q f§G$ëmYl @lgn.  

2. BÎl`Wlz_Ëc gq Ü_n_lz] v̂H G¥$Uq @lgn. 

3. BÎl`Wlz_Ëc zYG$elc` @lXlZ`U @fUn. 

4. BÎl`Wlz_Ëc gq cZ`ð=lal BÎl` WnTl`q àzG«$_l @lgn. 

5. BÎl`Wlz_Ëc gq IUq^lY àzG«$_l @lgn. 

6. x̂ë_l^lmY gn BÎl`Wlz_ËclLn @zc]lÁ_ @§I @lgn. 
    

ì_lcflz_G$ BÎl`Wlz_ËclflQ=q i^Ul ì_lcflz_G$ BÎl`Wlz_ËclflQ=q i^Ul ì_lcflz_G$ BÎl`Wlz_ËclflQ=q i^Ul ì_lcflz_G$ BÎl`Wlz_ËclflQ=q i^Ul     

1. c¡_zº$G$ @YvWndY 

2. zcÚlVt zY`qiG$ 

3. à]lcq @Ü__Y @Ü_lmY mÜWU zYcR= 

4. zcÚlVt G$lhNq JnTn, f^ñ_l flnR=zcTn. 

5. zcÚlÏ_lªU alnG$dlgq IvT ê$NcTxG$ 

6. @Ü__Y zYîmÎlq  x̂ë_l^lmY 

_l ì_cflz_G$ i^Ul zdiG$lÀ_l BÎl`Wlz_ËclLn ^lmY G$`Ê_lflQ=q ^gÎcmxT© @lzT fglæ_G$ Q=`UlU. 
    

BÎl`Wlz_Ëc BW²Wnd : BÎl`Wlz_Ëc BW²Wnd : BÎl`Wlz_Ëc BW²Wnd : BÎl`Wlz_Ëc BW²Wnd : ----        

1. ì_cfl_ f^lXlY ^lmY 

2. ñczcG$lf c ì_cflz_G$ zcG$lf 

3. G$l_© _doñcUl ^lmY 

4. IvTlË^G$ fvXl` flQ=q Bml__lnNYl  

5. G$l_©, cnh, WNl© ^lmY 
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dlhnLq ]xz^G$l :dlhnLq ]xz^G$l :dlhnLq ]xz^G$l :dlhnLq ]xz^G$l :----            

 zdiG$lÀ_l BÎlWlz_ËclU dlhnUqa cZ`îQ=l§Lq ]xz^G$l ågTNnL dlhlà v̂H - v̂»_lÜ_lmG$, àlLl_© 

^gÎclLq ì_º$r @fUn. dlhlà v̂H/f§ñVlà v̂H ågTxY zdiG$ BÎl`Wlz_ËclflQ=q zczdï= ^lYG$l§Ll zcLl` ìglcl. 

1. G$l_©zc]lITq G$l_©zc]lITq G$l_©zc]lITq G$l_©zc]lITq ---- c`qîQ=l§Yq dlhnU zdiG$l§Yl _ln½_ à^lTlU G$l^lLq zc]lITq G$`Tn I`NnLn @lgn. 

Á_l v̂hn ì_º$rf ñcU:Lq ]xz^G$l ml` mlR=Ê_lf ^WU glnnUn. G$l_© zc]lITq W`å_lY z]Þ-z]Þ ì_º$rÀ_l 

@lcR=q-zYcR=q, i^Ul, G$l¡dë_, àzdiT, @Yv]c, zcdneqG$`T _l }l}sLl zcLl` gq cZ`ð=l§Yq G$`lcl, 

NnTnG$ê$Y zdiG$ @lmaq N}l}Wl`q _dñcqmTn ml` mlRx= dGn$a.  

2. @zXG$l` àWlY :@zXG$l` àWlY :@zXG$l` àWlY :@zXG$l` àWlY :----    zdiG$l§Yl cZ`îQ=lG$Rx=Y Á_l G$l^lLn, zc]lIlLn zce_lLn clP=m Olan Ë_lY§U` àË_i 

@§̂ a}NlcTqflQ=q _ln½_ @zXG$l` fvÜWl zWan mlzgNn VlnR=Š_lU dlhnU @zXG$l`lLn zcG{$ÐqG$`T G$`lcn. 

3. mvS=lG$l` c f¥NYzdaUnf ñclU§Í_ : mvS=lG$l` c f¥NYzdaUnf ñclU§Í_ : mvS=lG$l` c f¥NYzdaUnf ñclU§Í_ : mvS=lG$l` c f¥NYzdaUnf ñclU§Í_ : ----    zdiG$ ågTxY BÎl`Wlz_Ëc ml` mlR=U @fUl§Yl dlhl - f§ñVnLn 

BW²zWï=, Ü_n_ mxT© G$`Tn _lLlgq zcLl` G$`Tn _lLlgq zcLl` àË_nG$ ^lYcq JP=G$lf G$`lcl alIUln. 

zdiG$ ågTxY @lcí_G$ mvS=lG$l`, f¥NYlzda G¥$UqflQ=q @lcí_G$ Un cZ`ð=l§G$Rx=Y ñclU§Í_ z^hlcn.  

4. BÎl`Wlz_Ëc zYoíLUq :BÎl`Wlz_Ëc zYoíLUq :BÎl`Wlz_Ëc zYoíLUq :BÎl`Wlz_Ëc zYoíLUq :----    zdiTinÌlU Á_l BÎl`Wlz_ËclLl zcLl` glnUln. Ë_lU UqY àG$l ǹ BÎl`Wlz_Ëc 

zYoíLU Gn$an NlUn. _lU 1. zY_^lYvfl`   2. ì_lcfl_zYð=l  3. [$azYîmUqYvfl`  

zY_^lYvfl` _lU G$l_Wl c zY_^ _l§Yl ^gÎc WnC$Y BÎl`Wlz_ËclLl zcLl` G$`lcl. ì_lcfl_ zYð=nYvfl` 

BÎl`Wlz_Ëc zYoíLUq _lU BÎl`Wlz_Ëc alWanan YfUn. ì_lcfl_lLl WNl© clS=Ê_lflQ=q _l BÎl`Wlz_Ëc zYoíLUqLl 

zcLl` G$`lcl. 

 [$azYoíLUq @lXlZ`U BÎl`Wlz_Ëcl^Ü_n  _l }l}sLl zcLl` glnTn @lcí_G$  

1. dlhnUqa zcÚlÏ_lªÀ_l _ln½_ - @_ln½_ }l}sLl ñcqG$l` G$`Tn.  

2. BÎl`Wlz_Ëc gn BW²zWï=, x̂ë_lG$Y, @YvWndY, ólnU @lzT mlZ`UlnzeGn$ _l JP=G$l§dq zYoíLU G$`Tn.  

3. Bƒ WNl©Lq mZ`^lTGn$ clm`Tn. 

4. BÎl`Wlz_Ëc gq fG$l`lË^G$ }WalflQ=q IUqdqa G$`Tn. 

5. BÎl`Wlz_Ëc ^xë_l§G$Y :BÎl`Wlz_Ëc ^xë_l§G$Y :BÎl`Wlz_Ëc ^xë_l§G$Y :BÎl`Wlz_Ëc ^xë_l§G$Y :----    zdiG$lf flnmzcanaq N}l}Wl`q zG$Uq à]lcqmTn ml` mlR=aq, pG$cl N}l}Wl`q 

ml` mlR=U @fUl§Yl zYG$el§Yvfl` ml` mlR=aq _l}l}U f§»_lË^G$ @lZT IvTlË^G$ ^lmY G$`lcn. 

ñc_§̂ xë_^lmY , fgG$lè_l§G$Rx=Y x̂ë_l^lmY, zcÚlÏ_lªG$Rx=Y x̂ë_l^lmY A. àG$l ǹ. 

6. zdiG$l§À_l ì_lcfl_ zcG$lflf àlnËflgY zdiG$l§À_l ì_lcfl_ zcG$lflf àlnËflgY zdiG$l§À_l ì_lcfl_ zcG$lflf àlnËflgY zdiG$l§À_l ì_lcfl_ zcG$lflf àlnËflgY ----dlhnYn zdiG$l§Yl Ë_l§Ll ì_lcflz_G$ zcG$lf glnÊ_lflQ=q 
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@lmë_l zce_ldq f§}§XqU G$l_©dlhl, LLl©fÌ, BNhTq, BW²}lnXY cI©, d¡izTG$ mZ`eW, A. flQ=q 

NlÊ_lf àlnËflgY Úlcn. zczcX àG$l`Ln zczcX àG$l`Ln U§ÌjlY dlhnU mx̀ clcn NnTn G$ê$Y zdiG$l§Yl 

@lman BÎl`Wlz_Ëc _dzñcmTn ml` mlR=Ul _nA©a.  
 

BÎl`Wlz_ËclU zdiG$lLq ]xz^G$l : BÎl`Wlz_ËclU zdiG$lLq ]xz^G$l : BÎl`Wlz_ËclU zdiG$lLq ]xz^G$l : BÎl`Wlz_ËclU zdiG$lLq ]xz^G$l : ----        

zdiG$l§Ll ì_lcflz_G$ zcG$lf @lzT BÎl`Wlz_Ëc _l§Ll m`ñm` f§}§X @lgn.  zdiG$lLl ì_cfl_ gl 

mzcÌ @lzT @loË^G$ f^lXlY WnTl`l, fnclc«Uq @fl mndl @lgn. zdiG$ gl zcÚlWlYlLl BËàǹ G$ ågTxY zdiG$lYn 

jlYWlY G$ê$Y f^lNlLl BËG$e© flXlcl. gq H` U` @lmaq ]l`Uq_ f§ñG¥$Uq m §̀Ux G$lhlnJlU ZdiTlLn ñcê$m 

}Waan @YnG$ }Wa Olan. _lLl zdiTlÀ_l IvTcÎlnc` mZ`Tl^ Olal. ZdiTlLq  IvTcÎll S=lfhaq. ågTxY 

ZdiG$lLq BÎl`Wlz_Ëc ]lcYl G$^q mR=aq G$l _lLl zcLl` zY ©̂lT Olal. zdiG$lYn @lmë_l mndl f§}§Xq 

BÎl`Wlz_Ëc, N}l}Wl`q }l}U àl^lzTG$ @flcn.  

1. BÎl`Wlz_Ëc zce_q fG$l`lË^G$ zcLl`BÎl`Wlz_Ëc zce_q fG$l`lË^G$ zcLl`BÎl`Wlz_Ëc zce_q fG$l`lË^G$ zcLl`BÎl`Wlz_Ëc zce_q fG$l`lË^G$ zcLl`----    ZdiG$ ZdiT àzG«$_nUqa ^gËËclLl JP=G$ @lgn. ZdiTàzG«$_nLn 

_dlm_d zdiG$lc` }è_lL @§dq @ca§}xY @fUn. ågTxY ZdiG$lYn @lmë_l BÎl`Wlz_Ëcl zce_q Yng^q 

fG$l`lË^G$ @flcn. @lmaq N}l}Wl`q, G$l n̂, _dñcq`qË_l mxT© G$`lcq, à]lcq mTn ml` mlR=lcq. @lman 

jlY, G$l¡dë_, @lzT i^Ul _l§Ll @UqBƒ zcG$lf G$`lcl. _l fclªLl mZ`Tl^ BÎl`Wlz_Ëclc` glnUln.  

2) ì_cfl_ zYîQ=l 2) ì_cfl_ zYîQ=l 2) ì_cfl_ zYîQ=l 2) ì_cfl_ zYîQ=l @lmë_l ì_cfl_lLl  WNl© clS=zcÊ_lflQ=q zdiG$lYn @lmë_l ì_cfl_lc` zYîQ=l Q=nclcq. 

f^lN c `lîṔ²=lÀ_l zcG$lflU zdiG$ ^gËclLl JP=G$ @lgn. @lmë_l ì_cfl_lÀ_l }l}U àl^lzTG$ 

@flcn. @lmë_l ì_cfl_ldq }l§zXaG$r Nmlcq. zcÚlÏ_lªLl fclªIqT zcG$lf, fgG$l_© ]lcYl, 

@lmë_l zce_lc` à]xËc, à]lcq @Ü_lmY _l }l}q ì_cfl_ zYîQ=nLl zYWd©G$ @lgn _lLq NlTqc 

Q=nclcq. @lmë_l ì_cfl_l zce_q @z]^lY, zdiG$l§Lq àzU^l B§LlcÊ_lLl zcLl`, zcÚlÏ_lªYl 

àlnËflgY, ì_lcflz_G$ zYUq^ËUl @lzT @lLl` f§zgUl mlaY G$`lcn. 

    3)3)3)3)    zcÚlVq© zYîQ=l zcÚlVq© zYîQ=l zcÚlVq© zYîQ=l zcÚlVq© zYîQ=l zdúlG$ gl zcÚlVt zYîQ= @flcl. zdiG$lLn BËU`Wlz_Ëc gn zcÚlVt f§ñVl x̂ë_n c DGx$TL 

@l^ë_l ì_cfl_lLl WNl© _l§À_ldq f§}§zXU @fUn. BËU`Wlz_Ëc ml` mlR=U @fUl§Yl @lmë_l 

zcÚlÏ_lªLl fclªIqT zcG$lf, @lmë_l zcÚlÏ_lªzce_q @loË^_Ul, àË_nG$lLl oñcG$l` G$`lcl 

fzgîTxc¥ËUqYn clIlcn. zcÚlÏ_lªYl àǹ Tl WnTl`l, _ln½_ @lzT cnIcnIh_l @Ü_lmY mÜWUqLl clm` G$`lcl. 

zcÚlÏ_lªG$R=n c¡_oŠUG$ ai W_lcn, zdiG$ zcÚlVt DG$ àn̂ lLn YlUn zY^l©T ìglcn, zcÚlÏ_lªYl ^lYcq 
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x̂ë_l§Lq @lnhH G$éY W_lcq, zcÚlVt àIUq @lzT ^Yvî_}h zcG$lf gl zcLl` G$`lcl. @lY§WWl_q 

@Ü__Y @Ü_lmY gl zcLl` G$`lcl. _l fc© }l}q zcÚlÏ_lªàUq @lzT @lmë_l ì_cfl_làUq DG$zYîQ= 

`lgÿY zcÚlVt zcG$lf gnL Ü_n_ flÜ_UnLl zcLl` g_lL IlnîP=q zdiG$lÀ_l BËU`Wlz_ËclU àzUp}z}U 

glnUlU. 

5. f^lNzYîQ=l f^lNzYîQ=l f^lNzYîQ=l f^lNzYîQ=l f^lN @lzT zdiT _l WlnÝgq IlnîP=q m`ñm`mx̀ G$ @lgn. zdiG$lYn f^lNàzG«$_l f^NlcxY 

JnC$Y f^lN zcG$lflU @lman _lnIWlY zWan mlzgNn. _lflQ=q zdiG$l^Ü_n f^lNlzce_q @lmxaG$r, @lW` 

gcl . zdiG$lYn dlhl f^lN @l§UzG«$_l zY^l©T G$`lcq. f^lNlUqa òlnUl§Ll Bm_lnI G$éY ¿_lcl. 

f^lNlLl z^Ì, ^lI©Wíl©G$, UËcj ågTxY G$l^ G$`lcn @fl zdiG$ @lmë_l ì_cfl_lU à]lcq glnUln c 

f^lNlU @lmaq àzU^l zY^l©T G$`Uln. 

6. BËG¥$îQ G$l_© cLY}ÜWUl BËG¥$îQ G$l_© cLY}ÜWUl BËG¥$îQ G$l_© cLY}ÜWUl BËG¥$îQ G$l_© cLY}ÜWUl zdiG$lYn @lmal ì_cfl_ BËG¥$ËQ=mTn G$`Ê_lflQ=q cLY}ÜW @flcn. _l flQ=q 

@lmë_l ì_cfl_lflQ=q @lcí_G$ IvT,  G$l¡dë_, i^Ul, jlY Yng^q c¥ÜWsIU Q=nclcn. 
    

zYîG$e© zYîG$e© zYîG$e© zYîG$e©     

zdiG$lf @lman G$l^ _ldoñcZ`Ë_l ml` mlR=Ê_lflQ=q BËU`Wlz_Ëc ^WUqLn Q=`Un. _l @Yve§IlYn zdiG$ 

BËU`Wlz_Ëc _l f§G$ëmYnG$R=n fG$l`lË^G$ ÑîP=qG$lnYlUxY mlzga. zdiG$l§Yl BËU`Wlz_Ëc gq f§G$ëmYl f^NÊ_lf 

^WU glnA©a. BËU`Wlz_ËclflQ=q @lcí_G$ i^Ul zdiG$lU zY^l©T glnÊ_lf ^WU glnA©a. zdiT àzG«$_nLn, dlhnL 

Ü_n_ BzW²WîP= flÜ_ glnÊ_lf ^WU glnA©a. zdiG$lÀ_l BËU`Wlz_ËclflQ=q dlhl fG$l`lË^G$ ÑîP=qG$lnYlUxY à_ËY 

G$ ǹa. G$l_©zc]lITq,@zXG$l`àWlY, zdiG$l§Ll mvS=lG$l` @lzT f¥NYdqa c¥ËUqf ñclU§Í_ WnA©a. zdiG$l§̂ Ü_n 

BËU`Wlz_Ëc }W²Wa fG$l`lË^G$ zcLl` zY^l©T glnA©a. zcÚlVtzYîQ=l, f^lNzYîQ=l, ì_cfl_zYîQ=l zdiG$l§U 

zY^l©T glnA©a. dlhl zdiG$l§À_l ì_cfl_ zcG$lflf àlnËflgY WnA©a. 
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THE PROFESSIONAL DEVELOPMENT OF TEACHERS 

Dr. M. A. Bhadane, 

Asso. Prof. 

College of Education, Nashik. 

 

 Introduction : 

 In most of the countries the role and functioning of schools are changing no doubt is 

expected of teachers. Teachers are asked to teach in increasingly multicultural classrooms to place 

greater emphasis on integrating students with special learning needs in their classrooms, to make 

more effective use of information and communication technologies for teaching. 

 Effective professional development is on – going, includes training, practice & feedback 

and provides adequate time and follow – up support, successful programmes involve teachers in 

learning activities that are similar to ones they will use with their students and encourage the 

development of teachers learning communities. 

 

What is meant by Professional Development ? 

 " Professional Development is defined as activities that develop and individuals skills, 

knowledge, expertise and other characteristics as a teacher." 

 Development can be provided in many ways, ranging from the format to the informal it can 

be made available through external expertise in the form of courses, workshops or formal 

qualification programmes through collaboration between schools or teachers across schools or 

within the schools in which teachers work. Development can also be provided through coaching, 

mentoring, collaborative planning and teaching and the sharing of good practices. 

 

Objectives of development of teachers : 

 The development of teachers beyond their initial training has the following objectives.  

1. To update individuals skills, attitude and approaches in light of the development of new 

teaching techniques and objectives new circumstances and new educational research. 

2. To update individuals knowledge of subject in light of recent advances in the area. 

3. To enable schools to develop and apply new strategies concerning the curriculum and other 

aspects of teaching practice. 

4. To enable individuals to apply changes made to curricula or other aspects of teaching 

practice. 
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5. To help weaker teachers become effective. 

6. To exchange information and expertise among teachers and others. 

 

   

 

 

 

 

 

 

 

1. Work with ethics : While teaching, doing research, guiding, learning teacher should never 

forget the ethics and values. 

2. Work with devotion : Plan according to the time, work with full efforts, these thinking & 

action will lead the teacher towards top position. Now the time has come to meet the 

challenges of 21
st
 century are should do work with full devotion. 

3. Acts as Universal : In the period of LPG we have to solve the local problems means act 

locally but always think Globally or universal, a famous quote ' Vishvachi maze ghar' it 

means All universe is my house. This is the most important step of professional 

development of teachers. 

4. Work Sincerely : Do your work with full concentration and proper discipline. If you did 

your work very sincerely then success will be in your hands. 

5. Work Culture : We have to update our work excellent teacher never compare the salary & 

his workload the mentality of working for only few hours or for salary should be neglected. 

One should develop this work culture attitude for better professional development. 

6. Logical and Critical thinking : To meet the challenges teacher must have to develop 

logical thinking to solve the problems to solve complicated problems logical & critical 

Professional 

Development 

Work with Ethics 

Work with 

devotion 

Be Universal 

Work Culture 

Work Sincerely 

Acquire Advance 

Knowledge 

Problem Solving 

Ideas 

Logical & Critical 

Thinking 

Self Management 
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thinking is necessary in every field. The teacher who will intentionally develop such type 

of thinking will be idol teacher in future. 

7. Self management : The owner of Microsoft company. Bill Getts says ' How you manage 

your information will determines whether your lose or win teacher should have a capacity 

to manage the information properly & accurately according to the proverb one has to work.' 

' Well planning is half done.' 

8. Problem solving ideas : Students may have various types of problems regarding learning, 

research, guidance, motivation, career or social adjustment. Thus every teacher should be 

management Guru of the student. Every teacher is also acts a mentor of the students. 

9. Accept & acquire advanced knowledge : Everyday huge information is added. So teacher 

must update the knowledge. Updated teacher will live but the teacher who is not take – care 

about update in future the students will also neglect him. Due to the available information 

sources students are smart. So teacher must get the knowledge of ICT, internet, social 

media etc. 

 

 Finally, the poor teacher tells, good teacher explains, better teacher demonstrate and 

excellent teach encourages only. 

 

Types of Professional Development : 

1. Courses and workshops :  Organized by different organization basically on subject 

matter, methodology and other education related topics. It is the most fundamental activity 

in Professional development. 

2. Education conferences & seminars : It is also important types of professional 

development activity. In these conferences & seminars. Teachers and researchers present 

their research results and discuss educational problems. 

3. Qualification programmes : Different degree programmes included in this type of 

professional development. One should obtain more than one qualification programme 

teachers always think to achieve & enrich the high qualification. 

4. Observation visits to other schools : Reputed & well equipped & standard school visits 

also useful for teachers development. Teacher should observe keenly the fundamental 

things in such schools i.e infrastructure, students facilities, human resources, educational 

campus, environmental climate etc. 
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5. Professional development network : Participation in the network of teachers formed 

specially for the professional development of teachers. e.g e-educators group, research 

scholars group etc. 

6. Individual and collaborative research : on a topic of professional interest. 

7. Mentoring and peer observation : as a part of formal school arrangement. 

8. Reading  professional literature : it is important activity for professional development. 

e.g. Journals, evidence - based papers, thesis papers, e- journals, magazines etc.  

9. Engaging in informal dialogue with peers : particularly on how to improve teaching it is 

also very easy & feasible activity to develop teacher profession. 

 

 For better development of individual teacher profession one should have participate in 

multiple activities. 

 

Participation rates by type of Professional development activity - (International awareness) 

(Ref : OECD.net) 

 

Sr. 

No. 
Activity Name 

Participation 

rate in % 

1. Informal dialogue to improve teaching 93 

2. Courses & workshops 81 

3. Reading professional literature 79 

4. Education conferences & seminars 49 

5. Professional development network 40 

6. Individual & collaborative research 35 

7. Mentoring & peer observations 35 

8. Observation visits to other schools 28 

9. Qualification programmes 25 
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Areas of greatest development Need : 

 In teacher profession there are some important aspects or areas where greater development 

needed like - Teaching special learning needs students, ICT teaching skills, students discipline & 

behavior problems, instructional practices, subject field, student counselling, content and 

performance standards, students assessment practices, teaching in multicultural setting, classroom 

management and school management & administration etc. 

 

Conclusion : 

 Every profession has a need for development but teacher profession development is more 

important because teacher made generations more superior than previous one. For this purpose 

every individual teacher knows the keys of his profession development very well. Also well - 

known about types of teachers professional development activities. One should participate in 

multiple activities on its own accord. And finally every teacher has a choice to select the greatest 

areas of teacher professional development need. 
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TEACHERS ACCOUNTABILITY FOR PROFESSIONAL  

DEVELOPMENT  

Dr. K. K. Jadhav, 

Associate Professor, 

Adv. Vitthalrao Hande College of Education,  

Nashik. 

 

1) Teachers Professional Role : 

Teacher education refers to the policies and procedures designed to equip teachers 

with the knowledge, attitudes, behavior, activity, performs and skills they requires to 

performs their tasks effectively in the school and Role in the classroom. There is a long 

standing and on going debate about the most appropriate term to describe these activities. 

The term ' Teacher training seems to be losing grand to teacher education with its 

connotation of preparing staff for a professional role as a reflective practitioner. Initial 

teacher education may be organized according to two basic models. In the consecutive 

model, a teacher first obtains a qualification, and then studies for a further period to gain an 

educational qualification in teaching. The alternative is where a student simultaneously 

studies both an academic performs and the ways of teaching that subject, Leading to a 

qualification as a teacher of that subject. Other pathways are also available. In some 

countries. It is possible for a person to receive training as a teacher under the responsibility 

f an accredited experienced practitioner in a school. The curriculum for teacher education 

programme has to be flexible include activities to promote physical, cognitive, social, 

emotional, Linguistic and aesthetic development of children. It may also include resource 

mobilization, E Learning, technological resources and proper management even use of 

community resources both human, Natural resources, Material goods, enlisting community 

participation teacher education is a critical area. Teacher education is continuous process. 

 

2) Global Vision : 

All school today aim to develop global citizen. Global vision international school 

that offers both central school board of secondary Education (CBSE) as well as state board 

(SSC) curriculums aims to do this by inculcating versatility in every students. 

 I believe every child is a unique individual identity with special feature, a teacher 

has to find out the specialty of every student. The school that has classes from playgroup to 
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std. 6 used the curriculum believes in blending traditional and modern teaching 

methodology. Some of the teachers used the phonics method of teaching in used at the 

school level. It has different ways of teaching. It's very important to teach phonics from the 

beginning. Children have to learn the relationship between letters sounds. Then remember 

the exact Letter patterns and sequences that represent various speech sounds. Most of 

students can identify an average of letters at low level while some others do not know any. 

So these children need planned instruction that allows them to see specially created 

activities include games, songs, physical activity and identifying differences in letters. 

 

3) Technique  in Teaching : 

The school that follows the international primary curriculum complex's its teachers 

to collaborate and share their ideas for planning through a mind – mapping process. Use of 

drama is a very powerful tool of Learning language and developing this technique to 

promote the explorations of characters situations and historical events. This process 

expands the pupils imagination and provides them with the ideas they use in writing skills. 

 

4) Effective Process : 

A combination of old and new methods of teaching makes Learning enjoyable and 

effective. This target – oriented teaching mixes chalk and duster with smart class rooms 

with internet where latest educational video can be downloaded puppet shows animated 

movies educational videos and in higher classes videos of germination or internal nervous 

system or heart working system and others are shown. 

 

5) Objective of Professional Development : 

Federal mandates, state accountability plans and greater local accountability all 

point to the fact that continuous school improvement is not optional but required. How do 

educators improve their ability to retool teaching, update curriculum, integrate new 

research methodologies in to instruction, meet the grassing list of the sociological needs of 

students and raise test scores? Professional Development is yet significant challenges 

impede the ability of professional Developemtn to make a differences in improving student 

Learning, rigid antiquated scheduling limited funding and into many schools, an inadequate 

and ineffective follow up and evaluation process. Also related  to the issue is the need to 

examine two different aspects of professional development, functions and structures. 

Functions of teacher forms on the ' what' of professional Development  
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A) Train the trainer 

B) Action research 

C) Learning 

D) Shot training sessions 

E) Administrations and management 

F) Feedback of policy 
 

6) Role of Innovation teacher education programme as follows : 

1. Recurrent and rigorous academic training of teachers in a residential situations. 

2. Emphasis on inputs to facilitate realization of Dharma of Teacher. 

3. Utilisation of educational facilities, including premises of senior. 

4. Careful identification, selection and training of master trainees for imparting high 

quality and intensive training to teachers. 

5. Social orientation and sensitization of teacher to problems of Local Communities. 

6. Active Participation of teachers training design. 

7. Emphasis on improving class room teaching. 

8. Development of innovative and contextually relevant materials for guiding teachers. 

Teacher education today is an integral part of any educational system. Teaching being 

both a skill and an art. 
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Introduction 

Premises and equipment are needed in the education enterprise but person are vital to them 

a tr is a supreme factor. There is no exaggeration that a spacious building, costly equipment and 

sound syllabus will serve same useful purpose only when there are trs who are fully alive to the 

nobility of the profession & its accompanying responsibility. The trs play an important role in 

molding & shaping. the attitudes habits, manners & above all the character and personality of the 

students. 

What is a profession? 

The international dictionary of rule (1979) defined the term profession as, “ a prestigious 

occupation may be termed as profession if it carries out an essential social service of founded on 

systematic knowledge requires lengthy academic and practical training provide high auto nary is 

based on code of ethics generation in service growth.” 

What is an ethics? 

The term ethics has been derived from the Greek word “ethos” which means customs or 

habits of a social group, it is also called oral philosophy based on rationally & sociability. 

The concise oxford dictionary defines the term ethics as science of morals in human conduct 

philosophy, moral, principles and rules of conduct or a set of these. 

Meaning of professional ethics: 

The term professional ethics refers to the professional obligation or code of conduct that is 

to be added by the members engaged in that profession. According to Bhatia and Nandu 

“professional ethics refers to a statement of principles ethical binding or beliefs which must govern 

the efficient and honest working of a certain profession. 

Need of profession: 

No tr. Can be called good unless he considers his profession as of great significance. The tr. 

should have pride in his profession and should take interest in his profession duties because every 

day a pupil learns from him. Hence a tr. cannot afford to be non-serious inn his professional work. 
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The teacher has thus to work very hard. Many a times his work involves repetition of same thing 

same idea and same knowledge. A teacher with zeal and energy to his job as competently as he 

can, issue of success. The tr. should work with faith and confidence that whatever he is doing is for 

the good of others and is not for any selfish propose. It makes a tr. Most committed one. 
 

Teacher a professional and their professional ethics in higher education: 

Teacher must have democratic and cooperative approach to the students. 

Kindness, patience, consistency in dealing with his students. 

Open minded ness, abiding interest in subject. 

Tact and sense of humor coupled with mastery of subject matter. 

Professional alertness, psychological maturity, good  interpersonal relationship dedication 

to chosen profession leading to job and satisfaction. 

To improve the quality of teaching learning process that is education as a whole. 

To help and to improve the cognitive development of the pupils. 

To help the teacher to acquire knowledge of child development to  adopt suitable methods 

and materials of teaching and providing guidance to students tr. Has to play a specific role  not 

only for the implementation of educational policy but also to bring quality in all respects in  

education. 

His principle and role is to teach and guide the pupils not only through classrooms 

instructions and tutorials but by professional contact and other means and measures to be 

employed in building the character of pupil. 

It requires hard work and complex and exceeding skill for this purpose he has to  learn 

continuously. The teacher is expected to maintain discipline by persuasive measures.  

Acquisition, transmission and addition of new knowledge a good teacher. Thus has to equip 

himself with the major growth point in his specialty or subspecialty demonstrate delegate 

communicational skills to transmitted the knowledge he has acquired and continuously strive 

through his research endeavors to  create new knowledge, social reference. 

Irrelevance of same knowledge and so continuous renovation of innovation. The tr. has to 

make same critical and effective choices. Tr. should be up to date and relevant knowledge and 

emphasized, continuous renovation and innovation in knowledge field. 

A good tr. Can never rest on his oars, mentally be has continuously to be on the move. 

Teacher has of necessity to emerge as a critic of society its trend and processes. 

Teachers criticism will be worth less if it is only negative in character. 
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A teacher must be a master of his subject. 

A teacher is required to dedicate himself acquire to new knowledge to keep himself active 

and up to date for survival and growth of teaching profession. 

The tr. should be trained. an untrained tr. Remains unacquainted with the methods of 

teaching and with a ways of handling. 

A teacher cannot afford to be an autocratic he must be democratic in his outlook and 

behavior towards his pupils the teacher should be optimistic in his job. The  teacher should always 

be hopeful of achieving success and take up job with zeal.  With an optimistic outlook in life the tr. 

should have faith in the potentiality of the child. 

Teacher relations with the teacher pupils, principal and community must be fair and 

cordial. 

A teacher must boast of having his own code of work and ethics and behavior as the 

architect of the nation. 

The teacher must be equipped with the weapons of originality and creativity power. 

Dimensions of professional ethics. 

� Physiological aspect 

� social aspect 

� general philosophy 

School teaching is a cooperative enterprise. No tr. Can succeed without the help of other 

the tr. should believe in mutual help. Understanding cooperation and tolerance. 

 

The code professional ethics of teacher. 

According to H. Prasad, D Prasad, “the code professional ethics may be defined as set of 

self imposed ideals and principle necessary for the attainment of self-satisfaction and professional 

excellence”. 

The following obligation comes under the code of professional ethics of teachers: 

Obligation toward the student. 

� Interested in welfare of student like studies interest and activity 

� Sympathetic and affectionate attitude 

� To know the pupils fully well 

� Inspiring the pupils 

� Respect the child. 

� Obligation toward the parent 
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� Maintain healthy and cordial attention  

� In form about the attitude and aptitude of child. 

� Help the parents in the solution of the following problem like providing a special coaching, 

providing medical aid, providing books and stationary. 

� Obligation toward the society 

� To follow social norms 

� Making a student responsible rights and duties 

� To inculcate cooperative attitude to create democratic attitude 

� Obligation towards the profession  

� The teacher should always share the positive and bright side of the profession. 

� Professional growth- 

� The teacher should always make an effort towards the professional growth by attaining 

workshop, seminar and conference 

� The teacher should be guided to the fullest and inspired, so that good people with required 

attitude and aptitude join the profession. 

 

Conclusion 

It is not enough for a teacher to know only subject matter. To know is one thing to teach to 

other is quite another thing it gives prospective tr. An insight in to the nature of the child and into 

the manner. Imparting instruction causes in psychology, school organization and management, 

techniques of teaching and general the principle of education. These courses help him in knowing 

objective of teaching psychological principle of learning and behavior of the pupils. The 

techniques of teaching and illustrative aid. 
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 Introduction:- 

   Teacher is  the nation builder. Teacher is accepted as a guide and philosopher, the man of 

higher ideals in molding the society. It is who sets up the standards, builds desirable attitudes and 

learning climate in the classroom and approves the behavior of students. A teacher has been  

respected and worshipped throughout human history because of his /her noble mission. “Good 

education requires good teachers”. Professional ethics are essential to become a good teacher. 

Teaching is often said to be the noblest profession among all the professions; teachers 

should realize that the work they are doing is the noblest; they need not be apologetic or feel guilty 

and small; instead they should have pride and confidence in their worth and work. 

Teaching as a Profession:- 

A teacher is the topmost person in the professional pyramid  because the teacher makes all 

other professionals. So, to discharge his duties efficiently and effectively, a teacher must have 

professional ethics. A teacher is the most accountable and responsible person of the society. He 

must be honest, devoted and dedicated to his profession. He must possess the essential passion 

required by the teaching profession. He should be competent and efficient enough to discharge his 

unlimited responsibilities towards various groups of society. 

Professional Ethics of Teacher:- 

Professional ethics refers to the basic values and conceptions of good practice that 

constitute guidelines for professional conduct. It refers to the principles, guidelines or norms of 

morality which a teacher has to follow in teaching profession while dealing with students, parents, 

community and higher authorities. 

Need of Professional Ethics for Teachers:- 

For Self-correction: It is human to tend towards comfort, selfishness, laziness and money. 

It is difficult to follow and abide by truth, hard work, simple living and honesty etc., As a result, an 

individual turns towards the easier ways of life without thinking what effect it will have on him, 

his family, profession and society. Man slowly turns selfish and unethical without realizing. Today 

we are all  affected by such factors and feelings to some extent. Professional ethics correct us if we 

do any wrong or intend to do wrong. 
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For Self Satisfaction:- 

Self satisfaction is more related to our inner self, and our feelings. When we follow  the 

ethical code of society and profession we are regarded as hard working, honest, dutiful, righteous 

etc., all this makes us more respectable and more prominent than others. Professional ethics enable 

a person to judge himself and decide and not accept what others decide for him. 

To Guide the Conduct and Behavior:- 

Professional ethics in education is supported by philosophy and psychology of teaching. By 

following professional ethics, the teachers conduct and behavior becomes respectable and socially 

acceptable. 

To Set up Ideal for Students:- 

IF a teacher behaves in a very positive and appropriate manner, the students follow him and 

want to become like him. Hence by behaving in an ethical manner the teacher becomes an ideal for 

students. 

Improvement of Human Relations:- 

Professional ethics guide the teachers to keep in mind the social betterment, respect for 

others, sense of brotherhood, tolerance, cooperation etc. When human relations improve the 

institute becomes the best place for teachers, students and parents to work and co-ordinate and it 

results into development of society. 

Professional Excellence:- 

The work culture is strengthened when the professional of the profession act and interact 

professionally in an ethical manner. 

To Improve the Professional Environment:- 

Professional environment includes the people, infrastructure, working conditions and 

working hours. Professional ethics ensure that due place and respect are given to the seniors, to the 

higher authorities, responsibility. When the teachers follow such ethical codes of a teaching 

profession the environment  remains  calm, congenial and relaxed for effective working. 

To Follow the Norms and Principles of the Profession:- 

Professional ethics binds the teachers to their job and help them to differentiate between 

professional development and self-interest. They should be mainly regarded as self-directing and 

self-disciplining rules and conduct which help not only in imparting the role of teachers but also in 

promoting excellence in teaching. 

Code of Professional Ethics for Teachers in India:- 

The professional  ideals are enlisted in five major areas, namely,  

1) Teachers moral duties and responsibilities towards their students in and outside the school;  

2) Teachers interpersonal relationships;  
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3) Teachers working style and behavior with the authorities for the betterment of the institutions; 

4) Teachers behavior with the parents/ guardians and the public keeping in view  the dignity of the 

profession;  

5) Teachers commitment to strengthen moral and intellectual life  of the community/ society and 

the nation. 

Present Scenario of Teaching Profession:- 

Teaching once known to be a noble profession is now at a very low fall. Some of the 

teachers are found to indulge in all sorts of malpractices and are self-centered. They are highly 

politicized and jealous those teachers who do good work. Some of them are found to even encash 

their research caliber. Values have fallen and they are trampled under the brutal boots of the 

reckless teaching community. This is particularly rampart in developing nations and 

underdeveloped nations. An enormous effort is required to reverse this trend. Various measures are 

essentials to improve the potentials of the teachers. The teacher should not be a passive spectators 

to social changes taking place in the country. They should uphold values and should play a 

responsive and responsible role in promoting values among students. Hence professional ethics 

should be a compulsory component of value education in teacher education programme.  

Conclusion:- 

A teacher is always a student, a seeker of knowledge, he is not a  merely a teacher but he is 

a more effective demonstrator through his personal life of values , attitude, outlook, behavior and 

performance. By following professional ethics, the teachers conduct and behavior become 

respectable and socially acceptable. Teacher is the key-man on whom depends future of the man-

kind. He plays an important role in shaping and molding the destiny of nation. The education of 

heart is the heart of education. He must educate not only the mind but also the heart of his pupils 

and should provide right direction and guidance with full honesty, devotion and dedication. He 

must be a teacher first and teacher last. 
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iSaXakxaMcaa vyaavasaaiyakx ivakxasa AaiNa iSaXaNaacao caar AaQaarstaMBaiSaXakxaMcaa vyaavasaaiyakx ivakxasa AaiNa iSaXaNaacao caar AaQaarstaMBaiSaXakxaMcaa vyaavasaaiyakx ivakxasa AaiNa iSaXaNaacao caar AaQaarstaMBaiSaXakxaMcaa vyaavasaaiyakx ivakxasa AaiNa iSaXaNaacao caar AaQaarstaMBa    

Dâ. kxo. Aar. KaaoMDoDâ. kxo. Aar. KaaoMDoDâ. kxo. Aar. KaaoMDoDâ. kxo. Aar. KaaoMDo    

sahayyakx pàaQyaapakxsahayyakx pàaQyaapakxsahayyakx pàaQyaapakxsahayyakx pàaQyaapakx    

ÂD. iva$larava haMDo iSaXaNaSaas~a mahaivadyaalaya, naaiSakx.ÂD. iva$larava haMDo iSaXaNaSaas~a mahaivadyaalaya, naaiSakx.ÂD. iva$larava haMDo iSaXaNaSaas~a mahaivadyaalaya, naaiSakx.ÂD. iva$larava haMDo iSaXaNaSaas~a mahaivadyaalaya, naaiSakx. 

 pa`staavanaa :pa`staavanaa :pa`staavanaa :pa`staavanaa :    

  badla ha inasagaa-caa inayama Aaho, tyaanausaar  pa`tyaokxanao badlalao tarca ivakxasa saaqa- Aaho; Anyaqaa naahI. 

Aaja 21 vyaa Satakxata iva&aana, kRxYaI, ba^MikxMga, saMrXaNa, samaajakxarNa, rajakxarNa AadI sava-ca Xao~aata kxalapartvao 

badla haota Aahota. ' maaobaa[-la yauga ' nao tar k`xaMtaIca koxlaI Aaho. jaga ekxa  ' mauzImaQyao saamaavalaolao ' Aaho. tyaamauLo 

ivadyaaqaI- na@kxIca Forward Jaalaa Aaho. iSaXaNa Xao~aata kxmaalaIcao badla haota Aahota, kxala imaLivalaolao &aana Aaja 

kxalabaahya zrta Aaho, mhNaUna iSaXakxanao svata:hUna svata:maQyao badla kxrvaUna GaoNao garjaocao Aaho. pa`tyaokx jaNa 

kxaOSalyaacyaa maagao laagalaolaa Aaho, maga iSaXakxca maagao kxa? iSaXaNa tar sava-ca Xao~aaMcaa AaQaarstaMBa Aaho mhNaUna 

iSaXakxanao tyaacaa vyavasaaya dRiYTkxaona vaRQdIMgata kxrNao garjaocao Aaho. 

 21 vao Satakx ho ivaivaQa pa`kxarcaI Aavhanao Gao{]na Avatarlao. yaa ivaivaQa AavhanaaMnaa saamaaoro jaaNyaasaazI 

iSaXakxacaI BaUimakxa hI AtyaMta mahttvaacaI Aaho ho savaa-MnaI jaaNalao. tasaoca 21 vyaa SatakxakxrItaa iSaXaNa kxsao Asaavao 

yaabaabatahI ivacaar koxlaa jaa{] laagalaa. tyaapaaSva-BaUmaIvar vaogavaogaLyaa AayaaogaaMnaI iSafxarSaI kxolyaa Aahota. 

 1993 maQyao yaunaoskxaonao 21 vyaa SatakxataIla iSaXaNa kxsao Asaavao yaabaabata ekxa AayaaogaacaI sqaapanaa koxlaI. yaa 

Aayaaogaacao AQyaXa mhNaUna jaokxsa\ Dolaâsa- yaaMcaI inayau@taI kxrNyaata AalaI. Dolaâsa- ho AQyaXa AsalyaakxarNaastava ha 

Aayaaoga ' Dolaâsa- kximaSana ' mhNaUnahI AaoLKalaa jaataao. tyaaMnaI ekx Ahvaala 1996 maQyao pa`isaQd kxolaa. ha Ahvaala 

Learning – The Treasure Within yaa naavaanao pa`isaQd Aaho. yaa Ahvaalaata caaOqyaa pairiSaYTamaQyao iSaXaNaacao caar 

AaQaarstaMBa maaMDNyaata Aalao. tyaa AaQaarstaMBaacyaa AByaasaataUna, icaMtanaataUna va kRxtaItaUnahI ' iSaXakx ivakxasa ' hao[-la 

mhNaUna tao AaQaarstaMBa pa`tyaokx iSaXakxanao samajaUna Aatmasaata kxravao. 

iSaXaNaacao caar AaQaarstaMBa : (iSaXaNaacao caar AaQaarstaMBa : (iSaXaNaacao caar AaQaarstaMBa : (iSaXaNaacao caar AaQaarstaMBa : (Four Pillars of Education))))    

1. &aanapa`aptaIsaazI AQyayana (Learning to Know) 

2. kRxtaIsaazI AQyayana (Learning to Do) 

3. sahjaIvanaasaazI AQyayana (Learning to live together) 

4. AistatvaasaazI AQyayana (Learning to be) 

varIla caarhI AaQaarstaMBa parsparaMmaQyao gauMfxlaolao AsaUna, tao ekxmaokxaMvaacaUna svataM~a rahUca Sakxta naahIta. tao 

kxsao Aahota tao samajaUna GaovaUyaa. 

1111)))) &aanapa`aptaIsaazI AQyayana (&aanapa`aptaIsaazI AQyayana (&aanapa`aptaIsaazI AQyayana (&aanapa`aptaIsaazI AQyayana (Learning to Know))))    

21 vyaa SatakxataIla samaaja ha &aanaaiQaYzIta samaaja mhNaUna AaoLKalaa jaataao. yaa &aanaaiQaYzIta samaajaata 
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&aanapa`aptaIsa AnanyasaaQaarNa mahttva pa`apta Jaalao Aaho. satatacyaa haoNaa%yaa navanavaIna saMSaaoQanaamauLo &aanaacyaa saazyaata 

pa`caMD vaaZ haota Aaho. 

&aanapa`aptaIsaazI Aa&aanapa`aptaIsaazI Aa&aanapa`aptaIsaazI Aa&aanapa`aptaIsaazI AavaSyakx kxaOSalya :vaSyakx kxaOSalya :vaSyakx kxaOSalya :vaSyakx kxaOSalya :    

1. saMpa`oYaNa kxaOSalya 

2. Anaumaana kxaOSalya 

3. vyaavasaaiyakx kxaOSalya 

4. ekxagàtaa kxaOSalya 

5. smaRtaI kxaOSalya 

&aanapa`aptaIcao maaga&aanapa`aptaIcao maaga&aanapa`aptaIcao maaga&aanapa`aptaIcao maaga-- -- : : : :    

1. iva&aana iSaXaNa AtyaavaSyakx 

2. saamaanya iSaXaNa sauQda mahttvaacao 

3. vyaavasaaiyakx iSaXaNaasa pàaQaanya 

4. kxahI ivaYayaaMcaa saKaaolataonao AByaasa. 

&aanapa`aptaIsaazI AQyayana yaa staMBaacaI {d&aanapa`aptaIsaazI AQyayana yaa staMBaacaI {d&aanapa`aptaIsaazI AQyayana yaa staMBaacaI {d&aanapa`aptaIsaazI AQyayana yaa staMBaacaI {d\\ \\iiiidYTo :dYTo :dYTo :dYTo :    

1. ivaYayaataIla saKaaolataa pàapta kxr]na doNao. 

2. ivadyaaqyaa-Mnaa samaajaata sanmaanaanao jaIvana jagaNyaasa madta kxrNao. 

3.  Aapalyaa pairsaracaa paircaya kxr]na doNao. 

4. Adyayaavata &aana pa`apta kxr]na doNao. 

5. SaaoQa GaoNyaasaazI pàoirta kxrNao. 

6. sva &aana pàaptaItaUna raYT/Iya ivakxasa saaQaNao. 

&aanapa`aptaIsaazI AQyayana yaa staMBaacao fxayado :&aanapa`aptaIsaazI AQyayana yaa staMBaacao fxayado :&aanapa`aptaIsaazI AQyayana yaa staMBaacao fxayado :&aanapa`aptaIsaazI AQyayana yaa staMBaacao fxayado :    

1. sava- saMQaIcaa laaBa Gaotaa yao[-la. 

2. &aanalaalasaocaI paUta-taa hao[-la. 

3. pa`tyaokx vya@taI &aanaacaa kxaya-kxtaa- banaola. 

4. satata &aanapa`aptaIcaa pàyatna kxolaa jaa[-la. 

5. svata:cyaa ivakxasaataUna raYT/Iya ivakxasa saaQalaa jaa[-la. 

2222)))) kRxtaIsaazI AQyayana : (kRxtaIsaazI AQyayana : (kRxtaIsaazI AQyayana : (kRxtaIsaazI AQyayana : (Learning to Do))))    

DolaaMŝa- Aayaaogaanao ' kRxtaIsaazI AQyayana ' ha dusara staMBa maaMDlaa Aaho. tyaata tyaaMnaI KaalaIla baabaI maaMDlyaa Aahota. 

1. sva à XamataaMcaa ivakxasa 

2. naavaInyainaima-taIsaazI maanavaacaI tayaarI 

3. &aanaacaa pàtyaXa jaIvanaaSaI saMbaMQa 
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4. BaavaI jaIvanaacaI pàtyaXa tayaarI 

5. vaOyai@takx garjaa Baagaivataa yaavyaata. 

6. gaitamaana samaajaabaraobar badlataa yaavao. 

kRxtaIsaazI AQyayana yaa staMBaacaI {dkRxtaIsaazI AQyayana yaa staMBaacaI {dkRxtaIsaazI AQyayana yaa staMBaacaI {dkRxtaIsaazI AQyayana yaa staMBaacaI {diiii\\ \\dYTo :dYTo :dYTo :dYTo :    

1. Adyayaavata kxaOSalya inaima-taI kxrNao. 

2. rahNaImaanaacaa djaa- sauQaarNao. 

3. svaavalaMbanaacaI savaya laavaNao. 

4. EàmaacaI pa`itaYza inamaa-Na kxrNao. 

5. {pajaIivakxocao saaQana inaima-taI va tyaataUna rahNaImaanaacaa djaa- sauQaarNao. 

kRxtaIsaazI AQyayanaacao fxayado :kRxtaIsaazI AQyayanaacao fxayado :kRxtaIsaazI AQyayanaacao fxayado :kRxtaIsaazI AQyayanaacao fxayado :    

1. inayaaojana, vyavasqaapana yaaMcaI savaya laagatao. 

2. EàmaacaI pa`itaYza jaaopaasalaI jaa[-la. 

3. AnauBavaavdaro iSaXaNa dIGa- kxaL smarNaata rahtao. 

4. AavaDInausaar vyavasaayaacaI inavaD kxrtaa yaotao. 

5. kxaOSalyainaima-tItaUna {tpaadkxtaa va svayaMivakxsaata vaRQdI hao[-la. 

 

3333)))) sahjaIvanaasaazI AQyayanaacaI garja :sahjaIvanaasaazI AQyayanaacaI garja :sahjaIvanaasaazI AQyayanaacaI garja :sahjaIvanaasaazI AQyayanaacaI garja :    

iSaXaNaacyaa caar AaQaarstaMBaaMpaOkxI itasara mahttvaacaa staMBa 

1. spaQao-cao yauga Aaho. 

2. samaaijakx drI vaaZta Aaho. 

3. samaaaijakx saMGaYa- vaaZta Aaho. 

4. dhSatavaadacao saavaT 

5. vaaZtaI AsauriXatataocaI Baavanaa 

6. svaaqaI- vaRttaI baLavata Aaho. 

sahjaIvanaasaazI AQyayana yaa staMBsahjaIvanaasaazI AQyayana yaa staMBsahjaIvanaasaazI AQyayana yaa staMBsahjaIvanaasaazI AQyayana yaa staMBaacaI {aacaI {aacaI {aacaI {dddd\\\\iiiidYTo :dYTo :dYTo :dYTo :    

1. maanavaI ivakxasa saaQalaa jaataao. 

2. saaMskRxitakx gaitamaanataomaQyao ivadyaaqyaa-Mnaa iTkxvaUna zovaNao. 

3. ekx AadSa- naagairkx inamaa-Na kxrNao. 

4. ivadyaayqaa-MmaQyao maanavataavaadI dRiYTkxaona inamaa-Na kxrNao. 

sahjaIvanaasaazI AQyayana yaa staMBaacaI fxayado :sahjaIvanaasaazI AQyayana yaa staMBaacaI fxayado :sahjaIvanaasaazI AQyayana yaa staMBaacaI fxayado :sahjaIvanaasaazI AQyayana yaa staMBaacaI fxayado :    

1. samaaaijakx saMGaYa- kxmaI haotaao. 
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2. samaajaamaQyao pa`oma vaaZvataa yaotao. 

3. Anya BaaYaa, Qama-, saMskRxtaI yaamaQyao AadrBaava inamaa-Na haotaao. 

4. ivaBaajanavaad naYT hao{]na vaOiSvakxBaavaacaI inaima-taI hao[-la. 

4444)))) AistatvaasaazI AQyayana : (AistatvaasaazI AQyayana : (AistatvaasaazI AQyayana : (AistatvaasaazI AQyayana : (Learning to be))))    

Dolaa^sa- Aayaaogaanao maaMDlaolaa ha iSaXaNaacaa caaOqaa va SaovaTcaa staMBa haoya. haolaoT naaTkxataIla ' To be or not to be'  

ASaI jaIvanaata Avasqaa haovaU nayao yaasaazIcyaa icaMtanaasaazI ha ivacaar idlaa Aaho. tyaata pa`amauKyaanao KaalaIla 

maud\dyaaMvar pa`kxaSa Takxlaa Aaho. 

• saMpaUNa- vyai@tamattva ivakxasa 

• jaIvanaataIla sava- paOlaUMcaa ivakxasa 

• ivakxasaasaazI va sakxaratmakxtaocao iSaXaNa 

• saava-i~akx gauNavattaa 

AistatvaasaazI AQyayana yaa staMBaacaI {dAistatvaasaazI AQyayana yaa staMBaacaI {dAistatvaasaazI AQyayana yaa staMBaacaI {dAistatvaasaazI AQyayana yaa staMBaacaI {d\\ \\iiiidYTo :dYTo :dYTo :dYTo :    

1. svata:taIla gauNadaoYaaMcaI jaaNaIva kxr]na GaoNao. 

2. vaOcaairkx pàgalBataa inamaa-Na kxrNao. 

3. jaIvanaaSaI saMbaMiQata sava- paOlaUMcaa ivakxasa saaQaNao. 

4. sakxaratmakxtaa, baaoQaatmakx, Baavaatmakx va ik̀xyaatmakx ivakxasa saaQaNao. 

AistatvaasaazI AQyayana yaa staMBaacao fxayado :AistatvaasaazI AQyayana yaa staMBaacao fxayado :AistatvaasaazI AQyayana yaa staMBaacao fxayado :AistatvaasaazI AQyayana yaa staMBaacao fxayado :    

1. AatmapairXaNa haotao, AiBar]caIcaI jaaopaasanaa haotao. 

2. manaacaI ekxagàtaa, samasyaa inarakxrNa, AiBavyai@ta, saupta XamataaMcaI jaaNa haotao. 

{parao@ta caarhI staMBaaMcyaa ivakxasaasaazI Aqaa-taca iSaXaNaacyaa va iSaXakxaMcyaa vyaavasaaiyakx ivakxasaasaazI iSaXaNaacaI 

BaUimakxa 

 AByaasak̀xmaAByaasak̀xmaAByaasak̀xmaAByaasak̀xma    AQyayana à AQyayana à AQyayana à AQyayana à 
AQyaaAQyaaAQyaaAQyaapana paQdtaIpana paQdtaIpana paQdtaIpana paQdtaI    

iSaXakxacaI BaUimakxaiSaXakxacaI BaUimakxaiSaXakxacaI BaUimakxaiSaXakxacaI BaUimakxa     

1. &aanapàaptaIsa
azI AQyayana staMBa 

vyaavasaaiyakx, ivaivaQa 
BaaYaa, maaihtaI 
taM~a&aana, 
(ivaYayaaMcaI 
saKaaolataa) 

ivadyaaqaI-koMid̀ta 
paQdtaI, gaTcacaa-, 
pàkxlpa, 
bauiQdmaMqana, 
sahkxayaa-tmak,x 
blaoMDoD laina-Mga, 
maaobaa[-la laina-Mga, 
saMgaNakx 
sahaiyyata ,iFlapD 
paQdtaI 

Adyayaavata maaihtaI, maaihtaI 
taM~a&aana kxaOSalya, 
ivaivaQa maaQyamao va taM~aaMcaI 
Avagatataa, 
laaokxSaahI dRiYTkxaona, 

Aânalaa[-na, 
maUlyamaapana, 
Aakxairkx va 
saakxairkx 
maUlyamaapana, 
saatatyapaUNa- va 
sava-MkxYa 
maUlyamaapana. 
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2.  kRxitasaazI 
AQyayana staMBa 

vyaavasaaiyakx, 
vaOkxilpakx ivaYaya, 
Adyayaavata, 
garjaanaur]pa, 

kRxitayau@ta,  
pàatyaiXakx, 
pàkxlpa, idgdSa-na, 
Xao~aBaoT, 
pàayaaoigakx, 
taM~a&aanaaiQaiYzta, 

• kRxitayau@ta iSaXaNaasa 
pàoirta kxrNaara 

• ivadyaaqyaa-MmaQyao kxaOSalya 
inaima-taI kxrNaara 

• saamaaijakx baaMiQalakxI 
jaaopaasaNaara 

• vyai@taiBannataonaur]pa 
AQyaapana kxrNaara 

 

3. sahjaIvanaa 
saazI AQyayana staMBa 

maUlyaiSaXaNa 
SaaMtataaiSaXaNa 
payaa-varNa 
[tar BaaYaa, 
saMskRxtaI, Qama-, 
paircaya 
AapattaI vyavasqaapana 
taaNa vyavasqaapana 

sahkxayaa-tmak,x 
paQdtaI, 
AaMtarik`yaatmakx 
paQdtaI, 
laaokxSaahI pàQaana 
AQyaapana paQdtaI, 
gaTkxaya-  

• laaokxSaahI maUlya 
japaNaara 

• sava-Qama- samaBaavaI 

• k`xIDa, saaMskRxitakx,       
kxaya-k`xmaaMvdaro saMGaBaavanaa inamaa-Na 
kxrNaara 

• svata: AadSa- GaalaNaara 

 

4. Aistatvaasaa
zI AQyayana staMBa 

maUlyaiSaXaNa 
AQyaaitmakx ivaYaya 
cair~agaMqa, pairpaaz 
[. 

 • svata:cyaa vata-naataUna 
AadSa- inamaa-Na kxrNaara 

• {pak̀xmaSaIla 

• XamataaMcaa SaaoQa GaoNaara 

 

 

samasamasamasamaaraopa :araopa :araopa :araopa :    

 Dolaa^sa- Aayaaogaanao Aapalyaa AhvaalaamaQyao saMpaUNa- jagaasaazI iSaXaNaacao jao caar AaQaarstaMBa idlao tyaaMnaI 21 

vyaa Satakxalaa AaQaar doNyaacaa na@kxIca pa`yatna kxolaa Aaho. maa~a tarIhI Aajacyaa iSaXakxaMnaI ivaSaYata: iSaXakx à 

pa`iSaXakxaMnaI ho caarhI staMBa samajaUna GaoNao va tyaapàmaaNao kRxtaI kxrNao garjaocao Aaho. yaa sava- AByaasaacaa kRxitaSaIlataonao 

Aapalyaa jaIvanaata {payaaoga kxravaa. tyaataUna tyaacaa svata:caa na@kxIca ivakxasa hao[-la, payaa-yaanao tyaacyaa ivadyaaqyaa-Mcaa 

mhNajaoca samaajaacaahI ivakxasa hao[-la yaata SaMkxa naahI.  
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Professional Development is the active part of each and every teacher. Professional 

development of a teacher reflects his personal and social attitude towards his job. Being 

professionally developed means  command over the content which he teach ,general knowledge, 

knows his strengths, weakness, know the psychology of his students, understands students 

problems  regarding learning, tries to solve them, dedicated towards his work, follows the ethical 

values of the society and responsibility towards his professional ethics. These are the things a good 

teacher should have but are we following or adapting these ethics is a big issue today. According 

to the ideal thoughts that something is held to deserve; the importance, worth, or usefulness of 

something. 

Values and ethics are central to any organization; those operating in the Education or any 

industry are no exception. What exactly do we mean by values and ethics? Both are extremely 

broad terms, and we need to focus in on the aspects most relevant for strategic leaders and decision 

makers 

Values can be defined as those things that are important to or valued by someone. That 

someone can be an individual or, collectively, an organization. One place where values are 

important is in relation to vision. One of the imperatives for organizational vision is that it must be 

based on and consistent with the organization's core values. The integrity, professionalism, 

caring, teamwork, and stewardship- were deemed important enough to be included with the 

statement of the organization's vision 

"Values are what we, as a profession, judge to be right." Individually or 

organizationally, values determine what is right and what is wrong, and doing what is right or 

wrong is what we mean by ethics. To behave ethically is to behave in a manner consistent 

with what is right or moral. What does "generally considered to be right" mean? That is a critical 

question, and part of the difficulty in deciding whether or not behavior is ethical is in 

determining what is right or wrong. 

What does "generally considered to be right" mean? All one needs to do is to look at the 
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positive values of society and the organizations one belongs to, and what is right or wrong should 

be evident. There is another aspect to be considered, however, and that is the influence of societal 

or organizational norms. Norms are the unstated rules, usually informally reached by the members 

of a group, which govern the behavior of the group's members. Norms often have a greater effect 

on what is and isn't done by the members of a group than formal rules and regulations. 

The reason norms are important for a discussion of ethics and values is that norms may 

allow or even encourage certain behavior as "OK" that is not in keeping with society's or an 

organization's stated values. When there is a disconnect between stated and operating values, it 

may be difficult to determine what is "right." An example might be a company that has among its 

stated values to treat everyone with dignity and respect, but whose norms have permitted and 

perhaps even encouraged a pattern of sexual harassment over a number of years. Do those in the 

organization know that the behavior is wrong, but condone it nevertheless? Is it clear to the that 

ethnic cleansing is unethical and wrong, or would it fall under the mantle of behavior that is 

considered to be acceptable in that society? Listen to the arguments in support of ethnic cleansing 

that have been made, and you will find that many of the perpetrators argued that they did nothing 

wrong, and were only righting previous wrongs done to them. 

Ethics is the activity of man directed to secure the inner perfection of his own personality. 

Albert Schweitzer 

Ethics is correlated  to Behavior of a person  and   behavior for his organization. Ethics is 

behavioral pattern which a person adopts for himself and for his profession. Many times it is seen 

that the speaking truth is good ethics but revealing all the policies of your organization is unethical  

for the organization . There are many instances when a teacher's are in dilemma regarding how to 

behave which is ethically correct or in correct. 

 It is normally seen that we speak ethically good but while implementing those ethics in practice 

we act differently.  

Why Professional Ethics? 

Ethical problems arise most often when there are differences of judgment or expectations 

about what constitutes the true state of affairs or a proper course of action. The Teacher maybe 

faced with contrary opinions from within the school, from the parents from other  schools within 

the faculty    or from government. 

 An individual makes ethical decisions, in his/her capacity as a member of different groups. 

In order to make ethical decisions, an teacher interacts in many directions and within many 
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different contexts, each of which can show the actual situation in a different light. For example, 

solving the problem on the relation individual – colleagues – management could lead to certain 

choices, which e.g. do not necessarily coincide with the views of his/her own family or friends, or 

the clients, authorities, societies or other industries. 

When faced with a moral/ethical dilemma, a professional must be able to make rational and well-

motivated decisions. Courses in Ethics can help professionals by offering tools and methods 

helpful in such situations. Thus professional Ethics is important. 

In a class one student used to eat the food of other students, when caught by the teacher. He accept 

his mistake and tell his reason of stealing the food that his is having stepmother who don’t give her 

food and physically harass him. The boy is so afraid of his stepmother he repeatedly told his 

teacher not to tell his father.  

Teacher conduct: He should tell this episode to principle and his father? solve this matter by 

himself. 

Ethics: He should tell the principle he will punish him. If not told teacher will not be following the 

organizational ethics. What teacher   a teacher should do.. 

  

Professional ethic is a relative process when a person behaves he have to react according to 

his wellbeing or he has to be truthful or loyal to the organization he works. Many times he has to 

face the dilemma to think of him or think of the group or organization. 

Teacher and Teacher Educators have responsibility towards : 

1. Students whom he teaches 

2.  His teaching Practices in the class 

3. Performance within the class 

4. And Behavior towards his Colleagues 

5. Parents of his students  



 Impact Factor : 1.021               Peer-Reviewed Journal             ISSN : 2278 – 5639 

 Global Online Electronic International Interdisciplinary Research Journal (GOEIIRJ) 

 {Bi-Monthly}                Volume – III                Special Issue - I               November 2014 

“Professional Development of Teachers And Teacher Educators” 

 

  

186           www.goeiirj.com                                     ISSN : 2278 – 5639                                      Page No. 

6. Society 

While doing Professional Development teacher have to balance between all the factors of 

the because he can't neglect any factor as all of them are interlinked with each other. 

Reason to study Professional Ethics 

‚ To deal with the true nature of teaching as a service to other human beings. 

‚ To convey a sense of professional responsibility a teacher should have which is not covered in 

other courses as  in our educational system no special course has  been designed on professional 

Ethics. 

‚ To sensitize students to ethical issues 

‚ To provide tools and methods for analyzing Ethical cases and to understand them 

‚ To provide practice in applying those tools and methods to actual or realistic cases 

‚ To develop in the student good judgment and helpful intuitions - ethical autonomy, which is now 

a days very necessary. 

Conclusion 

In the changing scenario, Education system and drastic changes in globalization, 

technology and society person is becoming self centered and persons are becoming mean. They 

think of themselves only and development or progress gained backward positions in terms of 

organization or nation. For real professional development each and every person should have 

clear-cut ideas of self ethics and organizational behavior and everyone should be aware of ethical 

code of conduct and practice ethics in their day to day life then only we will do professional 

development in real sense. 
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Abstract: 

 The functions of teachers’ are changing and they have to effectively disseminate information and 

knowledge to the varied groups of pupils. Professional development is a process that develops an 

individual’s skills, knowledge, expertise and other characteristics of an individual. Training plays a vital 

role in teachers’ profession. In the present study, an attempt is made to analyze teachers’ perspectives 

towards professional development through training method in Nashik City, India. The data for research 

was collected from 50 Units (sample respondents) teachers working in various schools in Nashik city, 

India. From the study it is found that teachers increased their knowledge, communication skills, 

research skills etc through training and consider training as the most effective method for professional 

development of teachers.  

 

Keywords: Professional Development, Teachers, Perspectives, Training, Effective. 

 

Introduction: 

 The revolution in the school education system in India has increased expectations of the society 

from teachers. The functions of teachers’ are changing and they have to effectively disseminate information 

and knowledge to the varied groups of pupils. Teachers need to continuously upgrade themselves for 

effectively performing their duties.Teachers have to plan, give feedback, share their views  and implement 

changes. So it is outmost necessary for them to continuously enhance their knowledge and skills.  

 “Professional development is defined as activities that develop an individual’s skills, knowledge, 

expertise and other characteristics.”
1
 Teachers can professionally develop themselves by actively 

participating in trainings, courses, workshops, educational conferences, seminars, acquiring additional 

qualification, visits to other schools, participation in a network of teachers, by taking up research activities 

and by peer interaction. 

 Training for teachers is one of the method of professional development.Training is improves the 

performance of the employee and enhance their knowledge base for higher level jobs. It basically improves 

and plays a vital role in teachers’ profession. 

Review of Literature: 

 Kedzior and Fifield (2004) in their study explained effective professional development as a 

prolonged facet of classroom instruction that is integrated, logical and on-going and incorporates 

experiences that are consistent with teachers’ goals; aligned with standards, assessments, other reform 

initiatives, and beset by the best research evidence. 
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 Velada, Raquel
 
et.al  (2007)  suggest that in order to enhance transfer of training, organizations 

should design training that gives trainees the ability to transfer learning, reinforces the trainee's beliefs in 

their ability to transfer, ensures the training content is retained over time . 

Ignace Ng and Ali Dastmalchian (2011) presented that policies to motivate employees to undertake training 

and the practice of assessing training needs and effectiveness have the most impact on whether training is 

perceived to yield positive benefits. 

Objectives of the Study: 

The following objectives were undertaken: 

1. To study about professional development of teachers through training method.  

2. To analyze teachers’ perspectives towards professional development through training method in Nashik 

city, India. 

Hypothesis of the Research study: 

Following hypothesis was tested for study: 

Null Hypothesis: 

H0: Training is not the most effective method for professional development of teachers.  

Alternative Hypothesis: 

 H1: Training is the most effective method for professional development of teachers. 

Research Methodology: 

The following methodology was adopted and conclusions were drawn accordingly.  

Research Type:  Descriptive and analytical research type adopted. 

Methods of Data Collection: For the present research study both primary and secondary methods were 

adopted .Primary data was collected through structured questionnaire. Secondary data was collected from 

published books, internet, journals etc. 

Sample Design: The present study is based on the primary data collected from 50 Units (sample 

respondents) teachers’ working in various Kendriya Vidyalaya, Private schools and Government Schools in 

Nashik city, India. These 50 respondents’ were selected by using convenience sampling technique. 

Data Analysis: 

 The following is the analysis based on the responses given by 50 Units (sample respondents) 

teachers’. 

Demographic Analysis of the respondents’: 

1. 68 percent of the respondents were females and 32 percent were males.  

2. 78 percent of respondents’ were between 26-40 years of their age, 16 percent between 18-25 years of 

their     age, 06 percent were between 41-60 years of their age 

3. 84 percent of the respondents were married, 14 percent were single and 2 percent were belonging to 

other category. 

4. 4 percent of the respondents were SSC+ Montessori Diploma, 06 percent were Under Graduate (HSC) + 

D.Ed qualified, 32 percent were Graduate+ B.Ed/ B.P.Ed and 58 percent were Post Graduate + B.Ed/ 

B.P.Ed. 

5. 70 percent of the respondents were working in private schools, 26 percent were working in government 

schools and 04 percent were working in Kendriya Vidyalaya. 

Researcher Has Measured Following Perspectives Of The Respondents’:  



 Impact Factor : 1.021               Peer-Reviewed Journal             ISSN : 2278 – 5639 

 Global Online Electronic International Interdisciplinary Research Journal (GOEIIRJ) 

 {Bi-Monthly}                Volume – III                Special Issue - I               November 2014 

“Professional Development of Teachers And Teacher Educators” 

 

  

189           www.goeiirj.com                                     ISSN : 2278 – 5639                                  Page No. 

1. No. of Trainings Attended: 54 percent attended 4 to 6, 36 percent of attended up to 3 and 10 percent 

attended more than 6 trainings in previous academic year for professional development. 

2. Training Programs Fulfilled Expectation: 56 percent said most of the times, 30 percent said 

always, 12 percent said sometimes, and 2 percent said rarely the training programs which they 

attended fulfilled their expectation.  

3. Training Programs Increase Knowledge: 78 percent of the respondents said always, 30 percent 

said most of the times, 2 percent said sometimes and 2 percent said rarely the training programs they 

had attended helped in increasing knowledge.  

4. Training Programs Improve Teaching Skills: 52 percent of the respondents said always, 40 percent 

said most of the times, 6 percent said sometimes, 2 percent said rarely the training programs which 

they had attended helped in improving their teaching skill.  

5. Training Programs Develop Research Skills: 36 percent said most of the times, 30 percent said 

always, 26 percent said sometimes, 4 percent said rarely and 4 percent said never the training 

programs which they had attended helped in developing research skills.  

6. Training Programs Improve Communication Skills: 56 percent of the respondents said most of the 

times, 32 percent said always, 12 percent said sometimes the training programs which they had 

attended helped in improving their communication.  

7. Training Programs Provide an Opportunity to Overcome Subject Related Problems: 64 percent 

of the respondents said always, 20 percent said most of the times, 16 percent said sometimes the 

training programs which they had attended provide an opportunity to overcome subject related 

problems. 

8. Respondents’ Opinions about ‘Training is the Most Effective Method for Professional 

Development of Teachers’:52 percent of the respondents’ agreed, 42 percent strongly agreed and 6 

percent neither agreed nor disagreed that ‘Training is the most effective method for professional 

development of teachers’. Difference in the proportions of responses is highly significant, at p = 

0.000, Chi-Square value-62.600, Degrees of Freedom   (df)-4.   

Testing of Hypothesis: 

 H0: Training is not the most Effective method For Professional Development of Teachers. As 

observed (the perspectives measured No:8); difference in the proportions of responses is highly 

significant, Hence H0 is not accepted at p = 0.000, by applying Chi square test to test the homogeneity of 

proportions of responses of the respondent teachers’.  

Inference: Training is the most effective method for professional development of teachers. Hence the 

alternative hypothesis, H1: Training is the most effective method for professional development of 

teachers’ is accepted. 

Findings: 

1. Most of the times (56 percent) the training programs attended fulfilled the expectations of the 

respondents’. 

2. Training programs always (78 percent) helped in increasing knowledge of the respondents’. 

3. Training programs always (52 percent) improved teaching skill of the respondents’. 

4. Training programs most of the times (36 percent) helped in developing research skills of the 

respondents’. 
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5. Training programs most of the times (56 percent) helped in improving communication skills of the 

respondents’. 

6. Training programs always (64 per cent) provide an opportunity to overcome subject related problems 

of the respondents’. 

7. Respondents’ agree (52 per cent) training is the most effective method for professional development 

of teachers’. 

Conclusions: 

 Training plays a vital role in teachers’ professional development.From the study, it can be concluded 

that training increases knowledge, improves communication skills, research skills, teaching skills etc. 

Training provides an opportunity to overcome subject related problems and is the most effective method for 

professional development of teachers’. 

Suggestions: 

1. Teachers should be encouraged by school authorities to attend at least one training program in two 

months. 

2. Training needs of the Teachers at various levels should be mapped by expert committee at school 

and accordingly training should be imparted. 
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ñd _mJ©X{e©V ì`mdgm{`H$ {dH$mg 

S>m°. EZ. E_. H$Sy>      lr_Vr. dmK_mao nr.~r. 

Hw$bg{Md, gm{dÌr~mB© \w$bo    ghmæ`H$ àmÜ`m{nH$m 

nwUo {dÚmnrR>, nwUo     A°S>. ìhr. EM. {ejUemó 

        _hm{dÚmb`, Zm{eH$ 

 {ejH$ hm {dH$mgmMm nm`m Amho. {ejU àUmbrV {ejH$ hm {dH$mgmMm Xþdm _mZbm OmVmo. `mo½` 

à{ejUmVyZ {ejH$mMm ì`mdgm{`H$ {dH$mgmbm gwê$dmV hmoVo. àmá _mJ©Xe©ZmVyZ ì`mdgm{`H$ àJVrbm 

gwê$dmV hmoVo. na§Vw g§nmXZmMm Cn`moJ H$ê$Z {ejH$mZo ñdV…Mm ì`mdgm{`H$ {dH$mg H$aÊ`mgmR>r ñd 

_mJ©X{e©V H¥$Vr H$m ©̀H«$_ AmIUo Amdí`H$ Amho. nma§nm[aV Ü ò̀  gmoSy>Z ZdrZ Ü ò̀ ẁº$ {dMma H$amdm. 

Ë`mà_mUo A§_b~OmdUr H$ê$Z ñd _mJ©Xe©ZmVyZ {dH$mg gmYmdm. Omon ª̀V ñd nmgyZ gwê$dmV hmoV Zmhr 

Vmon ª̀V _mJ© gmnS>V Zmhr. Ë`mgmR>r {ejH$m§Zr ñd _mJ©X{e©V ì`mdgm{`H$ {dH$mg AmamIS>m V`ma H$amdm. 

AmamIS>çmZygma H$m ©̀ Ho$ë`mg `e àmár {Z`moOZ ~ÜXVoZo ghO gwb^VoZo hmoB©b. àñVwV g§H$ënZmYm[aV 

boIm_Ü ò ì`mdgm{`H$ {dH$mgmgmR>r AmamIS>çmMr _m§S>Ur H$aÊ`mV Ambobr Amho. 

àñVmdZm - 

 {ejU ho gm_m{OH$ n[adV©ZmMo à^mdr gmYZ Amho. {ejU àUmbrVrb {ejH$ hm à_wI ómoV Amho. 

AÜ`mnZ ì`dgm`m_Ü ò Ë`m§Mr ŷ{_H$m Am{U O~m~Xmè`m _hËdnyU© Amho. ~XbË`m gm_m{OH$ 

n[apñWVrZygma {dÚmÏ`mªZm KS>dmdo bmJVo. {ejH$m§Zmhr ~XbË`m AnoojoZwgma Am{U {ejUmÀ`m JwUdÎmoZwgma 

n[adV©ZmMr Am{U {dH$mgmMr JaO Amho. dV©_mZ H$mimV gm_m{OH$ ~m¡pÜXH$ d _mZ{gH$ n[a[ñWVrV ~Xb 

Pmbobm Amho. V§ÌkmZmÀ`m _mÜ`m_VyZ AÜ``Z AÜ`mnZmgmR>r ZdrZ AmamIS>m {Z_m©U H$amdm bmJUma 

Amho. 

 {ejH$m§À`m ì`mdgm{`H$ {dH$mgm_wio Pmboë`m {dH$mgmgmR>r Am{U e¡j{UI ~Xb KSy>Z òUma Amho. 

ì`mdgm{`H$ {dH$mg d¡̀ {º$H$ Am{U gm_m{OH$ {dH$mgmgmR>r Cn ẁº$ Amho. åhUOoM {ejH$m§À`m ì`mdgm{`H$ 

{dH$mgmMm \$m`Xm Ë`m§Zm ñdV…bm VgoM g_mOmbmgwÜXm hmoUma Amho. ì`mdgm{`H$ {dH$mgm_Ü ò {ejH$m§À`m 

kmZ g§nmXZ, H$m¡eë` Am{U d¥Îmr `m§À`m e¡j{UH$ {dH$mgmgmR>r Cn`moJ hmoVmo. {ejH$m§Mm hm {dH$mg godm nyd© 
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à{ejUmnmgyZ gwê$ hmodyZ eodQ>n ª̀V Mmby AgVmo. AmoS>m~mgr Am{U H$m~mdgr (2007) `m§À`m _Vo 

{ejH$m§Mm ì`mdgm{`H$ {dH$mg åhUOo godm nyd© à{ejUm_Ü ò go{_Zma Am{U {d{dY H$mog}g gma»`m 

CnH«$_m§Mo à{ejU XoUo hmò . Va go\o$ao½by (2001)`m§À`m _Vo {ejH$ à{ejU `m§À`m _Vo {ejH$ à{ejU 

CnH«$_m§_Ü ò {ejH$m§À`m JaOm§Zygma d Ë`m§À`m ì`mdgm{`H$ dmT>rgmR>r Am{U {dH$mgmgmR>r Agmì`mV. JwñH$r 

(2000) `m§À`m _Vo ì`mdgm{`H$ {dH$mg hr EH$ à{H«$`m Am{U CnH«$_ Amho Omo {ejH$m§À`m ì`mdgm{`H$ 

kmZ, H$m¡eë` Am{U d¥Îmr {dH$gmg àd¥Îm H$aVmo. Ë`m_wio Vo {dÚmÏ`mªÀ`m AÜ``Zmg àoaUm XoVmV. åhUyZ 

Ago åhUVm òB©b H$s ì`mdgm{`H$ {dH$mg hm hoVynwañga A{daV Am{U {Z`moOZ~ÜX àUmbr Amho. åhUyZM 

ì`mdgm{`H$ {dH$mgm_Ü ò na§namJV Am{U Ü ò̀ ZwdO _wX²X`m§Mm {dMma H$ê$Z {dH$mgmË_H$ AmamIS>m V`ma 

H$aUo Amdí`H$ Amho. 

{ejH$ H|${ÐV ì`mdgm{`H$ {dH$mgmMr d¡{eîQ>ço - 

� {ejH$ ho hþema Am{U EH${Zð> AgVmV, Ë`m§Zm {dÚmWu Am§Va{H«$`m d kmZ g§nÎmrVyZ AZŵ d àmVr 

hmoVo. 

� {ejH$ Ë`m§Mo VËdkmZ Am{U ì`mdgm{`H$ kmZ `m_Ü ò EH$_oH$m§nmgyZ {^Þ AgVmV. godm 

ñVamZwgma `m_Ü ò ~Xb AgVmo. 

� {ejH$m§Mr ì`m`gm{`H$ {dH$mg Ë`m§À`m X¡Z§{XZ {Z`moOZm_Ü ò g_m{dð> AgVmo. 

� ì`mdgm{`H$ {dH$mgmgmR>r {ejH$m§Zr ñdV… JaO Am{U àoaUoZwgma {dH$mg aMZm Am{U 

CnH«$_erVbVo_Ü ò g{H«$` gh^mJr AgVmV. 

� ì`mdgm{`H$ {dH$mgm_Ü ò XyaÑï>r Ü ò̀  AgmdrV. 

nma§nm[aH$ Am{U Ü ò̀ ẁº$ ì`mdgm{`H$ {dH$mg 

nma§nm[aH$ ì`mdgm{`H$ 

{dH$mgmMr d¡{eîQ>ço 

Ü ò̀ `wº$ ì`mdgm{`H$ 

{dH$mgmMr d¡{eîQ>ço 

1) g_ñ`m {ZamH$aU ghmæ` ŷV g_ñ`m {ZamH$aU 

2) {Z{íMV Ñ[ï>H$moZ {dH$mgmË_H$ Ñï>rH$moZ 

3) {Z`_mË_H$ {dMma emoYmË_H$ {dMma 
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4) {ZpíMV V§ÌkmZ {d{dY V§ÌkmZ 

5) {Z{íMV gmXarH$aU H$m¡eë` d¡{dÜ`nyU© gmXarH$aU H$m¡eë` 

6) AZwYmdZmMm A^md Nwaoer AmYma àUmbr 

7) Ag§X{ ©̂̀  H$m ©̀H«$_ g§X{ ©̂̀  {deof H$m ©̀H«$_ 

8) AMyH$ _yë`m_mnZmMm A^md AZwHy$b g{H«$` _yë`m§H$Z 

9) ñdV…À`m H$m ©̀H«$_m§Mm A^md H$m ©̀H«$_mMr EH${ÌV aMZm 

10) ~mbH$ H|${ÐV 

AÜ`mnZemór` AZwXoeZ 

àm¡T> H|${ÐV 

 

ì`mdgm{`H$ {dH$mgmMm AmamIS>m - 

 ì`mdgm{`H$ {dH$mgmgmR>r {ejH$m§Zr ñdV…Mm AmamIS>m V`ma H$amdm. AmamIS>çmZygma ñdV…Mr 

{dH$gmMr {Xem R>admdr. Ë`m_wio R>am{dH$ {XoeoZo CX²{Xï>mZyê$n ghOVoZo H$m_ H$aÊ`mg gmono OmB©b. 

1) AmXe© dJm©gmR>r Ü ò̀  Am{U H$m ©̀joÌ 

2) AmXe© Am{U dmñV{dH$Vm `m§À`m_Yrb A§Va AmoiIm 

3) A§Va H$_r H$aÊ`mgmR>r ñd _mJ©X{e©V H$m ©̀H«$_ {Z{_©Vr 

4) A§_b~mOdUrgmR>r H¥$Vr {Z`moOZ {dH$gZ 

5)  CÎmaXm{`Ëd à_mUmbrMm ñdrH$ma 

1) AmXe© dJm©gmR>r Ü ò̀  Am{U H$m ©̀joÌ - 

 {ejH$m§Zr AÜ``Z-AÜ`mnZ à{H«$ ògmR>r ñdV…Mo AÜ`mnZ VËdkmZ R>amdmdo. Ë`mgmR>r H$moUË`m 

H$m ©̀joÌmV Amnbr ì`mdgm{`H$ Ü ò̀  à^mdrnUo nyU©Ëdmg bmJVrb `mZygma Ü ò̀ m§Mr {ZpíMVr H$amdr. 21 

gmì`m eVH$mgmR>r Amdí`H$ H$m¡eë`m§Zm g§nmXZ H$amdo. e¡j{UH$ H$m`m©~amo~aM gm_m{OH$ Am{U 

^md{ZH$VoMm dJ© AÜ``ZmV {dMma H$amdm. 

2) AmXe© Am{U dmñV{dH$Vm `m§À`m_Yrb A§Va AmoiIm - 

 {ejH$m§Zr ñdV…À`m JaOoZygma Am{U Ü ò̀ mZygma ì`mdgm{`H$ {dH$mg H$aVm§Zm dmñV{dH$Vm Am{U 
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AmXe© {dH$mg `mÀ`m_Yrb A§VamMr AmoiI H$ê$Z ¿`mdr. gÜ`mÀ`m dmñV{dH$VoMo kmZ H$ê$Z ¿`mdo. 

Ü ò̀ àmárgmR>r BÀN>mZyê$n ñdV…Mr dmñV{dH$VoMr OmUrd H$ê$Z ¿`mdr. ñdV…_Ü ò Agboë`m ~bñWmZo, 

H$_VaVm, ÌwQ>r, CUrdm `m§Mr AmoiI Pmë`mg òUmè`m AT>Wù`m§Mr OmUrd hmoVo. ASWio Xÿa H$aÊ`mg 

à`ËZ H$amdoV. Ë`m_wio {Z_m©U Pmbobo A§Va H$_r H$aÊ`mgmR>r à`ËZm§_wio Ü ò̀  àmárgmR>r goVy\y$b V`ma 

hmoB©b. 

3) A§Va H$_r H$aÊ`mgmR>r ñd _mJ©X{e©V H$m ©̀H«$_ {Z{_©Vr - 

 {ejH$m§Zr ñdV…À`m àmá ómoVm§Zygma AÜ``Z {Z`moOZ H$amdo. ñdV…Mo H$m ©̀H«$_ {Z{íMV H$amdoV. 

Ogo go{_Zma, H$m ©̀emim§_Ü ò gh^mJ, CÝhmir H$mog©, g§emoYZ JQ> [Z{_©Vr d H$m_, H$m ©̀H«$_m§gmR>r JQ> 

{Z`moOZ, ì`mdgm[`H$ g§KQ>Z, ghH$mè`m§er Am§Va{H«$`m, ì`mdgm{`H$ gm{hË`mMo dmMZ, {d_fu {dMma d 

nwZ… A§_b~mOdUr B. Zwgma ñdV…Mr _mJ©X{e©V H$m ©̀àUmbr V`ma H$am. Ë`m_wio dmñV[dH$Vm Am{U 

Ü ò̀ mgmR>r ì`mdgm{`H$ {dH$mg `mVrb A§Va H$_r H$aÊ`mbm _XV hmoB©b. 

4) A§_b~mOdUr H¥$Vr {Z`moOZ {dH$gZ - 

 ñd _mJ©X{e©V H$m ©̀H«$_mZwgma A§_b~mOdUrgmR>r H¥$Vr {Z`moOZ {dH${gV H$amdo. na§Vw Ü ò̀ m§Zwgma 

A§_b~OmdUr H$aVm§Zm {ejH$m§Mo H$ënZm, g_OyV Am{U X¡Z§{XZ H$m ©̀ `mMm ì`mdgm{`H$ {dH$mgmda n[aUm_ 

hmoVm Ago OmUdë`mg à{ejUmMm AmYma ¿`mdm. {ejH$m§Zr {dH$mgmgmR>r _yë` ~Xb, j_Vm, kmZ H$m¡eë` 

n[adV©Z Am{U AZwHy$bZerbVm `m H¥$VrMr A§_b~OmdUr H$aÊ`mMo R>admdo. Ë`m_wio hmoUmam n[aUm_ H$_r 

hmoB©b. ñd{Z{_©V H$m ©̀H«$_ `mo½` àH$mao am~{dVm òVrb. 

5) CÎmaXm{`Ëd àUmbrMm ñdrH$ma -  

 CÎmaXm{`Ëd àUmbrbm _mJUr, CnH$ma, naV\o$S> `m§Mr JaO Amho. ì`mdgm{`H$ {dH$mgmgmR>r 

ñdV…bm AZoH$ ghmH$m`mªMo ghmæ` {_imbobo AgVo Ë`m_wio ñd _mJ©X{e©H$ H$m ©̀H«$_ `eñdr[aË`m am~{dVm 

Ambo. ì`mdgm{`H$ {dH$mg H$aÊ`mg _XV {_imbr. Ë`m§Zm Ë`m§À`m {dH$mgmgmR>r _XV H$ê$Z naV\o$S> H$amdr. 

ho CÎmaXm{`Ëd àË òH$mZo ñdrH$mamdo. 
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   ì`mdgm{`H$ _yë` Am{U d¡̀ {º$H$ ~m§{YbH$r 

  

    ì`mdgm{`H$ H¥$Vr 

ì`mdgm{`H$       ì`mdgm{`H$ H$m¡eë` 

kmZ Am{U AmH$bZ      Am{U j_Vm 

g_mamon - 

 ì`mdgm{`H$ {dH$mg hm e¡j{UH$ g§ñWm Am{U {ejH$m§Zr ñdV… H$aÊ`mMr JaO Amho. Ë`mMr JaO 

g_OyZ KodyZ Ano{jV Am{U dmñV{dH$Vm `mZwgma CX`moOH$Vog dmd Úmdm. ñd _mJ©X{e©V AmYma àUmbrMm 

ñdrH$ma H$ê$Z ¿`mdm. Ë`mgmR>r Ë`m§Zr doi, ñÌmoV Am{U {dMma `m§Mr g_Ýd` gmYmdm. ì`mdgm{`H$ 

{dH$mgmgmR>r {d{dY ì`mdgm{`H$ AZŵ yVr ¿`mì`mV. ì`mdgm{`H$ _yë`, kmZ d AZwHy$bZ erVVm Onmdr. 

doimodoir AZwYmdZ H$amdo Ë`m_wio nwT>rb _mJ© R>adÊ`mg gmono OmB©b. Ü ò̀ m§Mr A§_b~Omdr d nyV©Vm 

`eñdr[aË`m hmoB©b. 

g§X ©̂ gm{hË` -  
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2) http : // www. aspire – cs. Com. 
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4) http : // en. Wikipedia. Org /wiki / Ed camp. 

5) http : // www. edweek .org / ew/ issues / professional development.       
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Professional Development of teachers with respect to Desirable Attitude  

of B.Ed Students 

Dr. Swapnil B. Nirmal 

Principal 

Motiwala College of Education 

Sciences, Nashik  

 

Desirability- Importance in Professional Development –  

Patience, Tolerance will not punish, Pro-active, Reinforcing ,Motivating Encouraging, 

Positive attitude/optimize ,Co-operative, Solving work Dedication ,Generosity, 

Creative/Innovative, Punctual ,Able Communicator, Impartial ,Noble ,Active Conscious, 

Understanding, Good Character, Teaching survey, Thinker ,Good listener, Charismatic, Respectful 

,Polite, Trainee, Skillful, Trustworthy ,Learner/thirst for knowledge, Kind, Social,Selfless 

Consideration for others 

 

INTRODUCTION 

 Professional development in education has gotten a bad reputation, and for good reason. 

Everyone on all sides of the education reform and improvement debate agrees that what 

most teachers receive as professional opportunities to learn are thin, sporadic, and of little 

use when it comes to improving teaching. According to Harvard University Professor 

Heather C. Hill, the “professional development ‘system’ for teachers is, by all accounts, 

broken.” 

Educators must understand the concepts in processing professional development and what 

it means to education. The National Staff Development Council (2007) created a set of nine 

standards that all professional development should follow. They include content knowledge and 

quality teaching, research-basis, collaboration, diverse learning needs, student learning 

environments, family involvement, evaluation, data-driven design, and teacher learning. 

However, it does not determine whether accountable measures are being gathered to determine if 

this information has benefited the education system as a whole. 

Professional development refers to the development of a person in his or her professional role. 

According to Glattenhorn (1987), by gaining increased experience in one’s teaching role they 

systematically gain increased experience in their professional growth through examination of their 
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teaching ability. Professional workshops and other formally related meetings are a part of the 

professional development experience (Ganzer, 2000). Much broader in scope than career 

development, professional development is defined as a growth that occurs through the professional 

cycle of a teacher (Glattenhorn, 1987). Moreover, professional development and other organized 

in-service programs are deigned to foster the growth of teachers that can be used for their further 

development (Crowther et al, 2000). One must examine the content of those experiences through 

which the process will occur and how it will take place (Ganzer, 2000; Guskey, 2000). 

This perspective, in a way, is new to teaching in that professional development and in-service 

training simply consisted of workshops or short term courses that offered teachers new information 

on specific aspects of their work (Brookfield, 2005). Champion (2003) posited that regular 

opportunities and experiences for professional development over the past few years had yielded 

systematic growth and development in the teaching profession. 

Many have referred to this dramatic shift as a new image or a new module of teacher education for 

professional development (Cochran-Smith & Lytle, 2001: Walling & Lewis, 2000). In the past 15 

years there have been standards-based movements for reform (Consortium for Policy Research in 

Education, 1993; Hord, 2004; Kedzior & Fifield, 2004: Sparks, 2002). The key component of this 

reform effort has been that effective professional development has created a knowledge base that 

has helped to transform and restructure quality schools (Guskey, 1995; Willis, 2000). 

 

Components of Desirable Attitude 

Patience 

Tolerance will not punish 

Pro-active 

Reinforcing 

Motivating Encouraging 

Positive attitude/optimize 

Dedication 

Generosity 

Creative/Innovative  

Punctual 

Able Communicator 

Impartial 
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Noble 

Risk –takes 

Flexibility 

Non –dominating 

Cheerful 

Spiritual 

Rational Thinking 

Adaptability 

Non – prejudicial 

Perseverance 

Introspective 

Acceptance 

Living 

Attitude of service 

Humility 

Participating 

Passionate 

 

Co-operative 

Solving work 

Conscious 

Understanding 

Good Character 

Teaching survey 

Thinker 

Good listener 

Charismatic 

Respectful 

Polite 

Trainee 

Skillful 

Trustworthy 
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Learner/thirst for knowledge 

Kind 

Social 

Selfless 

Consideration for others 

Empathy 

Compassionate 

Helpful 

Forgiving 

Honesty 

Truthful 

Willingness 

Good thoughts 

friendly 

Inflected 

Good leadership 

STATEMENT OF THE PROBLEM 

Impact of Workshop on Professional Development of teachers with respect to Desirable 

Attitude of BEd Students
 

OBJECTIVES OF STUDY 

1. To take information of Professional Development  

2. To decide the component of Professional Development with respect to Desirability . 

3. To organised an workshop on Professional Development of teachers with respect to 

Desirable Attitude of BEd Students
 

4. To understand the impact  of the workshop. 

ASSUMPTIONS OF STUDY 
1. Workshop is the one of the way to do Professional Development of teachers with 

respect to Desirable Attitude of BEd Students
 

 VARIALBLES IN THE STUDY 

 Variables were the conditions or characteristics that the experimental   group manipulates, 

controls, or observes. In the present study, the independent; dependent and the control variables 

were given as follows.  
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INDEPENDENT VARIABLES     

 In experimentation, the manipulated variables are called independent variables. It was under 

direct control of the experiment that were varied it in any way desired.  

  In this study the independent variables were workshop 

DEPENDENT VARIABLES 

 The dependent variables were conditions or characteristics that appear, disappear or change 

as the experimenter introduced, removed or changed independent variables (Best, 1980).  

 In this study the dependent variable was Achievement of the BEd. students  

CONTROL VARIABLES 

 The variables whose effects must be controlled were called Control variables.  

 The Control variable, which were considered for the present study were Rules of the 

workshop . 

HYPOTHESES OF THE STUDY 

RESEARCH HYPOTHESIS 
1. There was significant difference between students concept of Professional 

Development of teachers with respect to Desirable Attitude of BEd Students. 
 

SCOPE AND LIMITATIONS OF THE STUDY 

SCOPE OF THE STUDY  

 The study is applicable to all students of BEd. Students Maharashtra State. 

LIMITATIONS OF THE STUDY 

It is limited to English  Medium students. 

It is limited to one school of  Nashik city. 

It is limited to 63 components only . 

IMPORTANCE OF RESEARCH 

 The research is important for students to develop skill Professional Development of 

teachers with respect to Desirable Attitude of BEd Students. 
 

DESIGN OF THE STUDY 

 The selection of a particular experimental design depends on a number of factors such as 

purpose of study, nature of independent variables, nature of data, facilities available for experiment 

and the competence of the researcher.  Important types of experimental designs are  

• Individual experimentation 

• Single group experimentation  
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• Equivalent group experimentation 

• Rotation group experimentation. 

•  The design used in the present research was Single group experimental  

TOOLS 

Data gathering tool 

 Observation technique to analyze the components . 

Researcher developed test. 

Statistical tool    

‘t’- test 

 In Educational Research the chosen sample should represent the population specifically. The 

‘t’- test is one of the parameters to determine significant difference between two groups chosen for 

Experimental Research. When the sample is less than 60 then ‘t’ value is calculated. In the present 

research researcher has selected t- test to determine significance of the chosen sample. 

FINDINGS 

Major finding  

The workshop is very valuable for developing  students concept of Professional 

Development of teachers with respect to Desirable Attitude of BEd Students. 

Other finding  

1. Before workshop Bed students are un aware bought the components of Professional 

Development of teachers with respect to Desirable Attitude .that are given bellow  

a. Patience 

b. Tolerance will not punish 

c. Pro-active 

d. Reinforcing 

e. Motivating Encouraging 

f. Positive attitude/optimize 

g. Dedication 

h. Generosity 

i. Creative/Innovative 

j. Punctual 

k. Able Communicator 

l. Impartial 
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m. Noble 

n. Risk –takes 

o. Flexibility 

p. Non –dominating 

q. Cheerful 

r. Spiritual 

s. Rational Thinking  

t. Adaptability  

u. Non – prejudicial  

v. Perseverance  

w. Introspective  

x. Acceptance  

y. Living 

z. Attitude of service 

aa. Humility 

bb. Participating 

Passionate 

2 .Before workshop Bed students are aware bought the components of Professional 

Development of teachers with respect to Desirable Attitude .that are given bellow but not 

able to get perfect mining.  

1. Co-operative 

2. Solving work 

3. Conscious 

4. Understanding 

5. Good Character 

6. Teaching survey 

7. Thinker 

8. Good listener 

9. Charismatic  

10. Respectful  

11. Polite 

12. Trainee 
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13. Skillful 

14. Trustworthy 

15. Learner/thirst for knowledge 

16. Kind 

17. Social 

18. Selfless 

19. Consideration for others 

20. Empathy 

21. Compassionate 

22. Helpful 

23. Forgiving 

24. Honesty 

25. Truthful 

26. Willingness 

27. Good thoughts 

28. friendly 

29. Inflected  

30. Good leadership 

3.After  workshop also some  Bed students are un aware bought the components of 

Professional Development of teachers with respect to Desirable Attitude .that are given 

bellow but not able to get perfect mining.  

Calm     Appreciative Preventability   
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Introduction : 

"Good education require good teachers" means that it becomes essential that the most 

capable and appropriate people be recruited into the teaching profession, provided with a high 

quality pre – service programme of teacher education and then offered opportunities to upgrade 

their knowledge and skills over the full length of their professional career. It is therefore essential 

that there is a major reorientation of teacher education to ensure that teachers are furnished with 

the necessary knowledge and skills to cope with the new demands placed on them.  

Teacher education needs to be adequately strengthened and upgraded to accommodate the 

changing role of the teacher and so the changing role of the teacher and so that teachers can 

effectively address contemporary issues regarding education.  

Main Functions of Teacher Education : 

1.  Better understanding of the student:- Teacher training is a must as it enables the 

potential teacher to understand the student better. The knowledge of educational psychology 

helps him a lot in dealing with children scientifically. Untrained teachers not familiar with the 

subject may create problem children in the school. 

2. Building confidence:- Teacher training builds confidence in the potential teachers. A 

trained teacher can essentially face the class with confidence. He is not timid or shy. He can 

tackle many odd situations and he does not run away from problem situations. 

3. Methodology of teaching:- Through training, the future teacher becomes familiar with the 

methodology of teaching. He also gets essential knowledge of methods required for a 

particular flair and not in a routine way. 

4. Building of favourable attitude:- A sort of brain wash is also It helps in building 

favourable attitudes towards the teaching profession. During the course of training, many 

doubts of the teacher trainee's stand removed. It results in creation of love and respect for 

the teaching profession. 

5. Familiarizing with the latest in education:- Teacher training programmes familiarize the 
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future teachers with all that is latest in education. An attitude of research and experimentation 

is attempted to be created in them. 

6. Familiarizing with the school organization:- During the course of teaching, we 

familiarize the teacher trainees with the organization and administration ofthe school. It is of 

immense use to them in later life. 

7.  Creating social Insight:- Teacher training is a must. It is required to teach the teachers to 

live a community life. Training 

is essential to create a social insight in them.  

8. Improving standards:- We are interested in raising the standards or the quality of education. A 

trained teacher can be a great help in improving the quality of education and also in 

checking wastage. 

9. Training for democracy:- Lastly, training is a must to produce teachers who can teach with 

zeal and zest and can strengthen the democratic set up in the country. Training is required 

not only with the sole aim of making one a good teacher but also making him a good 

citizen. 

The teacher is expected to : 

• promote skills and competency in literacy and numeracy, sensitivity to the 

environment and harmony between the school and its community; 

• help the growth of basic skills and attitudes for proper and continued development of 

cognitive social, moral and emotional development; 

• transmit culture and knowledge, and help students become aware of the world 

community; 

• nourish creative and critical abilities; 

• encourage adaptability in a dynamic and ever changing society; 

• help each individual achieve full self-actualization to become a fully functional 

member of society; 

• provide the students and the community with an admirable role model as a 

professional teacher; 

• ensure students' physical well-being; be accountable to the community and its 

parents 

 

Teachers need to : 
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• ensure their continuing personal development including the upgrading of knowledge and 

teaching skills;  

• be aware of the values and attitudes which lead to a healthy human society; 

• be involved actively in the affairs of the local community and society; 

• provide effective management of the learning environment and resources; 

• be skilled in linking the curriculum of the school with the needs of the community; 

• be skilled in counselling individual children and the management of groups of children; 

• be skilled in the use and choice of a variety of teaching methods; 

• be skilled in working with parents and other members of the community; 

• be skilled in a variety of appropriate research methodologies. 

The general expectation is therefore that teacher education should be modified to 

ensure that all teachers have the knowledge, competencies and sensitivities to accommodate all 

these aspects of the teacher's role. 

 There is a need to concentrate on promoting the professional competence of teachers and 

other educational personnel, through the development of institutional facilities and services, 

new skills and attitudes through personnel profiles, emphasizing professional support services, 

and the training and continuous education of all educational personnel. 
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 ãäÍãàã‡ãŠãâÞãã Ì¾ããÌãÔãããä¾ã‡ãŠ ãäÌã‡ãŠãÔã 

¹ãÆã. ‡ãñŠ. †Ôã. ŒãõÀ¶ããÀ, 

ÔãÖã¾¾ã‡ãŠ ¹ãÆã£¾ãã¹ã‡ãŠ, 

‚ãù¡. ãäÌãŸáŸÊãÀãÌã Öãâ¡ñ ãäÍãàã¥ãÍããÔ¨ã 

½ãÖããäÌã²ããÊã¾ã, ¶ãããäÍã‡ãŠ-2. 

ÔããÀãâÍã : 

 ãäÍãàã‡ãŠã¶ãñ ÔÌã¦ã:Þãã Ì¾ããÌãÔãããä¾ã‡ãŠ ãäÌã‡ãŠãÔã Ôãã£ã¥¾ããÔããŸãè ‚ãã£ãìãä¶ã‡ãŠ ¦ãâ¨ã—ãã¶ããÞ¾ãã ¹ãÆÌããÖã¦ã Ôãã½ããèÊã Öãñ¥ãñ 

‚ããÌãÍ¾ã‡ãŠ ‚ããÖñ, ÔÌã¦ã:Þ¾ãã ‚ãã¦½ã¹ããäÀàã¥ãã¦ãî¶ã ÔÌã¦ã:Þããè Ôã½ãã•ã „¹ã¾ããñãäØã¦ãã Êãàãã¦ã Üãñ…¶ã ‚ãã¹ãÊããè ¶ãõãä¦ã‡ãŠ •ãºããºãªãÀãè ¹ããÀ 

¹ãã¡¥¾ããÞãñ ‡ãŠ¦ãÃÌ¾ã ãäÍãàã‡ãŠãâ¶ããè ‡ãñŠÊãñ ¹ãããäÖ•ãñ. •ããñ ãäÍãàã‡ãŠ ÔÌã¦ã:Þãã ãäÌã‡ãŠãÔã ‚ããäÌãÀ¦ã Üã¡Ìã¦ã ‚ãÔãñÊã ¦ããñÞã ãäÍãàã‡ãŠ 

ãäÌã²ãã©¾ããÄÞãã ãäÌã‡ãŠãÔã Üã¡Ìãî Íã‡ãŠ¦ããñ. ãäÍãàã‡ãŠãâÞ¾ãã Ì¾ããÌãÔãããä¾ã‡ãŠ ãäÌã‡ãŠãÔããÞ¾ãã ‚ããÌãÍ¾ã‡ãŠ¦ãñÔããŸãè ãäÍãàã‡ãŠãè ¹ãñÍãã, ºãªÊã¦ããè 

„ãä−Ó›ñ, ºãªÊã¦¾ãã ØãÀ•ãã, ¶ãÌã¶ãÌããè¶ã ¦ãâ¨ãñ, ºãªÊã¦ãñ Íãõàããä¥ã‡ãŠ £ããñÀ¥ãñ, ‚ããâ¦ãÀ ãäÌã²ããÍããŒããâÞãñ —ãã¶ã ¾ããÔããÀŒãñ Üã›‡ãŠ  

½ãÖ¦¦ÌããÞãñ ŸÀ¦ãã¦ã. ãäÍãàã‡ãŠãâÞ¾ãã Ì¾ããÌãÔãããä¾ã‡ãŠ ãäÌã‡ãŠãÔããÞ¾ãã ¦ãâ¨ãã½ã£¾ãñ ½ãì‡ã‹¦ã ãäÌã²ãã¹ããèŸ, ãäÍãàã‡ãŠ ¹ãÆãäÍãàã¥ã ÔãâÔ©ãã, 

ãä¶ã¾ã¦ã‡ãŠããäÊã‡ãñŠ, ÔãñÌããâ¦ãØãÃ¦ã ¹ãÆãäÍãàã¥ã, ‚ãÌããâ¦ãÀ ÌããÞã¶ã ¾ããÔããÀŒãñ ‚ã¶ãñ‡ãŠ Üã›‡ãŠ ½ãÖ¦¦ÌããÞããè ¼ãîãä½ã‡ãŠã ºã•ããÌã¦ããâ¶ãã ãäªÔã¦ãã¦ã. 

¾ãã ãäÌããäÌã£ã ¦ãâ¨ããÞãã ¹ãŠã¾ãªã ãäÍãàã‡ãŠãâÞãã Ì¾ããÌãÔãããä¾ã‡ãŠ ãäÌã‡ãŠãÔã Öãñ¥¾ããÔããŸãè Öãñ¦ããñ. 

 

¹ãÆÔ¦ããÌã¶ãã : 

 ‚ãã•ã ‚ãã•ã¶½ã ãäÍãàã¥ããÞããè Ôãâ‡ãŠÊ¹ã¶ãã „ª¾ããÔã ‚ããÊãñÊããè ‚ããÖñ, ½Ö¥ã•ãñÞã ¹ãÆ¦¾ãñ‡ãŠ Ì¾ã‡ã‹¦ããè¶ãñ ‚ãã¾ãìÓ¾ã¼ãÀ ãäÍãàã¥ã 

Üãñ¥ãñ ØãÀ•ãñÞãñ ‚ããÖñ. ãäÍãàã‡ãŠã¶ãñ ÔÌã¦ã:Þãã Ì¾ããÌãÔãããä¾ã‡ãŠ ãäÌã‡ãŠãÔã Ôãã£ã¥¾ããÔããŸãè ‚ãã£ãìãä¶ã‡ãŠ ¦ãâ¨ã—ãã¶ããÞ¾ãã ¹ãÆÌããÖã¦ã Ôãã½ããèÊã 

Öãñ¥ãñ ‚ããÌãÍ¾ã‡ãŠ ‚ããÖñ. 

 ãäÌã‡ãŠãÔããÞãã ¹ãã¾ãã Öã ¹ãÆã½ãìŒ¾ãã¶ãñ ãäÍãàã¥ã ¹ãÆãä‰ãŠ¾ãñ½ã£ãî¶ã Üãã¦ãÊãã •ãã¦ããñ. ãäÍãàã¥ã Öñ Ôã½ãã•ãã¦ããèÊã ÔãÌãÃÞã àãñ¨ããÍããè, 

Üã›‡ãŠãâÍããè Ôãâºãâãä£ã¦ã ‚ããÖñ ¦¾ãã½ãìßñ ãäÍãàã‡ãŠãâÞãñ Ôã½ãã•ãã¦ããèÊã Ô©ãã¶ã ÌãõãäÍãÓ›¿ã¹ãî¥ãÃ ‚ããÖñ. ãäÍãàã‡ãŠãâ¶ããè Ôã½ãã•ãããä¼ã½ãîŒã ÒÓ›ãè 

ŸñÌãî¶ã ‚ãã¹ãÊ¾ãã Ì¾ãÌãÔãã¾ããÞãñ ‡ãŠã¾ãÃ ¹ãÆ¼ããÌããè¹ã¥ãñ Ìã ãä¶ãÀâ¦ãÀ ‡ãŠÀãÌã¾ããÔã ÖÌãñ. ÔÌã¦ã:Þ¾ãã ‚ãã¦½ã¹ããäÀàã¥ãã¦ãî¶ã ÔÌã¦ã:Þããè Ôã½ãã•ã 

„¹ã¾ããñãäØã¦ãã Êãàãã¦ã ÜãñÌãî¶ã ‚ãã¹ãÊããè ¶ãõãä¦ã‡ãŠ •ãºããºãªãÀãè ¹ããÀ ¹ãã¡¥¾ããÞãñ ‡ãŠ¦ãÃÌ¾ã ãäÍãàã‡ãŠãâ¶ããè ‡ãñŠÊãñ ¹ãããäÖ•ãñ. 

 ãäÍãàã‡ãŠãâÞ¾ãã •ãºããºãªãÀãè½ã£¾ãñ Ì¾ãÌãÔãã¾ããÔãâºãâ£ããè ãä¶ãÓŸã, Ì¾ããÔãâØã, ãä¶ãÀâ¦ãÀ ‚ã£¾ã¾ã¶ã, ãäÌã²ãã©¾ããÄºãªÊã, ãä•ãÌÖãßã, 

£¾ãñ¾ããä¶ãÓŸã, ÞãããäÀ¨¾ãÔãâ¹ã¸ã¦ãã ¾ããÔããÀŒ¾ãã Øãì¥ãÌãõãäÍãÓ›¿ããâÞããè Á•ãÌã¥ãî‡ãŠ ÔÌã¦ã:½ã£¾ãñ ‡ãñŠÊããè ¹ãããäÖ•ãñ. •ãñ¥ãñ‡ãŠÁ¶ã ãäÍãàã¥ããÞããè 

¹ãÆãä‰ãŠ¾ãã ¹ãÆ¼ããÌããè, ¹ããäÀ¥ãã½ã‡ãŠãÀ‡ãŠ ÖãñƒÃÊã ¾ãã½ã£ãî¶ãÞã ãäÍãàã‡ãŠãâÞãã Ì¾ããÌãÔãããä¾ã‡ãŠ ãäÌã‡ãŠãÔã Öãñ¥¾ããÔã ãä¶ããäÍÞã¦ã ½ãª¦ã ãä½ãßñÊã. 

A lamp which is burning itself can enlighten other lamps. : Ravindranath Tagore. 



 Impact Factor : 1.021               Peer-Reviewed Journal             ISSN : 2278 – 5639 

 Global Online Electronic International Interdisciplinary Research Journal (GOEIIRJ) 

 {Bi-Monthly}                Volume – III                Special Issue - I               November 2014 

“Professional Development of Teachers And Teacher Educators” 

 

  

208           www.goeiirj.com                                     ISSN : 2278 – 5639                                      Page No. 

•ããñ ãäªÌãã ÔÌã¦ã: •ãß¦ã ‚ãÔã¦ããñ ¦ããñÞã ãäªÌãã ƒ¦ãÀ ãäªÌ¾ããâ¶ãã ¹ãÆ••ãÌããäÊã¦ã ‡ãŠÁ Íã‡ãŠ¦ããñ. 

 ¾ãã ¦ã¦¦Ìãã¶ãìÔããÀ •ããñ ãäÍãàã‡ãŠ ÔÌã¦ã:Þãã ãäÌã‡ãŠãÔã ‚ããäÌãÀ¦ã Üã¡Ìã¦ã ‚ãÔãñÊã ¦ããñÞã ãäÍãàã‡ãŠ ãäÌã²ãã©¾ããÄÞãã ãäÌã‡ãŠãÔã Üã¡Ìãî 

Íã‡ãŠ¦ããñ. 

ãäÍãàã‡ãŠ Ì¾ããÌãÔãããä¾ã‡ãŠ ãäÌã‡ãŠãÔã Ôãâ‡ãŠÊ¹ã¶ãã : 

 ãäÍãàã‡ãŠ Ì¾ããÌãÔãããä¾ã‡ãŠ ãäÌã‡ãŠãÔããÞããè Ôãâ‡ãŠÊ¹ã¶ãã Ì¾ãã¹ã‡ãŠ ‚ããÖñ. ¾ãã½ã£¾ãñ  

1) ãäÍãàã‡ãŠãè ¹ãñÍããÔããŸãè ‚ããÌãÍ¾ã‡ãŠ ‚ã£¾ãã¹ã¶ã ¦ãâ¨ã Ìã ‡ãŠãõÍãÊ¾ããÞããè •ãã¥ããèÌã ‡ãŠÁ¶ã Üãñ¥ãñ. 

2) ‚ã£¾ãã¹ã¶ã ¦ãâ¨ã Ìã ‡ãŠãõÍãÊ¾ããâºããºã¦ã ÔÌã¦ã:Þãñ ‚ãã¦½ã¹ããäÀàã¥ã ‡ãŠÀ¥ãñ. 

3) ‚ã£¾ãã¹ã¶ã ¦ãâ¨ã Ìã ‡ãŠãõÍãÊ¾ããâÞãã ãäÌã‡ãŠãÔã Üã¡ãäÌã¥¾ããÔããŸãè ¶ãÌã¶ãÌããè¶ã ½ããØãÃ Íããñ£ã¥ãñ. 

4) ÔÌãÔãã½ã©¾ãÃ Ìã Ìãõ¾ããä‡ã‹¦ã‡ãŠ àã½ã¦ãñ¶ãìÔããÀ ¾ããñØ¾ã ½ããØããÃÞããè ãä¶ãÌã¡ ‡ãŠÀ¥ãñ. 

5) ÔÌã¾ãâ ãäÌã‡ãŠãÔããÞããè ¹ãÆãä‰ãŠ¾ãã ‚ããäÌãÀ¦ã ÔãìÁ ŸñÌã¥ãñ. 

6) Ì¾ããÌãÔãããä¾ã‡ãŠ ãäÌã‡ãŠãÔã ¹ãÆãä‡ãŠ¾ãñ¦ã ¾ãñ¥ããÅ¾ãã ¨ãì›ãè / ‚ã¡©ãß¿ããâÌãÀ „¹ãã¾ã¾ããñ•ã¶ãã ‡ãŠÀ¥ãñ. 

7) ÔãªÀ ãäÌã‡ãŠãÔã ¹ãÆãä‡ãŠ¾ãñ¦ãî¶ã ‚ãããä¦½ã‡ãŠ Ôã½ãã£ãã¶ãã‡ãŠ¡ñ Ìãã›ÞããÊã ‡ãŠÀ¥ãñ. 

ãäÍãàã‡ãŠãâÞ¾ãã Ì¾ããÌãÔãããä¾ã‡ãŠ ãäÌã‡ãŠãÔããÞããè ‚ããÌãÍ¾ã‡ãŠ¦ãã : 

 ‚ãã•ãÞ¾ãã Íãõàããä¥ã‡ãŠ ¦ãâ¨ããäÌã—ãã¶ã, ‚ã¼¾ããÔã‰ãŠ½ã ãäÌã‡ãŠÔã¶ã, ãäÍãàã¥ããÞãñ ‚ã©ãÃÍããÔ¨ã, ãäÍãàã¥ããÞãñ ¹ãÆÍããÔã¶ã, ãäÍãàã¥ããÞãñ 

Ì¾ãÌãÔ©ãã¹ã¶ã, ºããÊã‡ãŠãâÞãñ ãäÍãàã¥ã, , ‚ã¹ãØããâÞãñ ãäÍãàã¥ã, ¹ãÆãõ¤ãâÞãñ ãäÍãàã¥ã, ãäÍãàã¥ããÞãñ ãä¶ã¾ããñ•ã¶ã ¾ããÔããÀŒ¾ãã ãäÌããäÌã£ã 

ãäÌãÓã¾ãÍããŒããâ¶ããè ãäÍãàã¥ãÍããÔ¨ãã¦ã ¹ãÆÌãñÍã ‡ãŠñÊãñÊãã ‚ããÖñ. ãäÍãàã¥ãÍããÔ¨ã Öñ ºãÖìÍããŒããè¾ã ÍããÔ¨ã ºã¶ãÊãñ ‚ãÔãî¶ã Ôã½ãã•ãã¦ã ºãªÊã 

Üã¡Ìãî¶ã ‚ãã¥ã¥¾ããÞ¾ãã ªðÓ›ãè¶ãñ •¾ãã-•¾ãã —ãã¶ãÍããŒãã ½ãÖ¦¦Ìã¹ãî¥ãÃ ŸÀ¦ããèÊã, ¦¾ãã ÔãÌããÃÞãã ãäÌãÞããÀ ãäÍãàã¥ãÍããÔ¨ãã¦ã Öãñ¦ã ‚ããÖñ. 

¦¾ããÔããŸãè ãäÍãàã‡ãŠãâÞ¾ãã Ì¾ããÌãÔãããä¾ã‡ãŠ ãäÌã‡ãŠãÔããÞããè ‚ããÌãÍ¾ã‡ãŠ¦ãã ¼ããÔã¦ã ‚ããÖñ. ãäÍãàã‡ãŠãâÞ¾ãã Ì¾ããÌãÔãããä¾ã‡ãŠ ãäÌã‡ãŠãÔããÞ¾ãã 

‚ããÌãÍ¾ã‡ãŠ¦ãñÔããŸãè ŒããÊããèÊã ½ãì²ãñ ½ãÖ¦¦ÌããÞãñ ãäªÔãî¶ã ¾ãñ¦ãã¦ã. 

1) ÌãõãäÍãÓ›¿ã¹ãî¥ãÃ ¹ãñÍãã : 

ãäÍãàã‡ãŠãè ¹ãñÍãã Öã ÌãõãäÍãÓ›¿ã¹ãî¥ãÃ ¹ãñÍãã ‚ããÖñ. ƒ¦ãÀãâ¹ãñàãã Öã ¹ãñÍãã ÌãñØãßã ‚ããÖñ. ‡ãŠãÀ¥ã ¾ãã½ã£¾ãñ ‚ããÌã¡ 

ÖÌããè, ‡ãŠß‡ãŠß ÖÌããè, £¾ãñ¾ãÌããª ÖÌãã, Ôã•ããèÌããâÍããè Ôãâºãâ£ã ¾ãñ¦ããñ. ¶ãÌã¶ãÌããè¶ã Ôãã£ã¶ããâÞããè ãä¶ããä½ãÃ¦ããè ‡ãŠÀãÌããè ÊããØã¦ãñ, 

Ì¾ããä‡ã‹¦ããä¼ã¶¶ã¦ãñÊãã Ôãã½ããñÀñ •ããÌãñ ÊããØã¦ãñ. ‚ããäÌãÀ¦ã ¹ãÆ¾ã¦¶ãÍããèÊã ÀãÖãÌãñ ÊããØã¦ãñ ãäÌã²ãã©¾ããÃÞãñ ‡ãŠìÔãâÔ‡ãŠãÀã¹ããÔãî¶ã Ààã¥ã 

‡ãŠÀãÌãñ ÊããØã¦ãñ, ÔÌã¦ã:Þãñ Ìã¦ãÃ¶ã ‚ããªÍãÃ ŸñÌããÌãñ ÊããØã¦ãñ, ãäÍãàã‡ãŠãÊãã ½ãã¶ãÔãÍããÔ¨ã, ÍãÀãèÀÍããÔ¨ã, ‚ã¼¾ããÔã ÔãÌã¾ããè, 

àã½ã¦ãã ¾ããâÞãñ ¹ãî¥ãÃ —ãã¶ã ‚ãÔããÌãñ. Ì¾ãÌãÔãã¾ããä¶ãÓŸã ‚ããÌãÍ¾ã‡ãŠ ‚ãÔã¦ãñ. 

2) ºãªÊã¦ããè „ãä−Ó›ñ  : 

‡ãŠãÊãã¶ãìÀŠ¹ã ãäÍãàã¥ããÞããè „ãä−Ó›ñ ºãªÊã¦ã ‚ããÖñ. ¹ãîÌããè ¹ãŠ‡ã‹¦ã —ãã¶ã¹ãÆã¹¦ããè ÖñÞã „ãä−Ó› Öãñ¦ãñ. ‚ãã¦ãã ½ãã¨ã  —
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ãã¶ãÀÞã¶ããÌããªã¶ãìÔããÀ —ãã¶ããÞããè ãä¶ããä½ãÃ¦ããè ‡ãŠÀ¥ãñ Öñ ¶ãÌããè¶ã „ãä−Ó› Ôã½ããñÀ ‚ããÊãñ ‚ããÖñ. ¦¾ãã½ãìßñ ãäÍãàã‡ãŠãÊãã 

Ì¾ããÌãÔãããä¾ã‡ãŠ ãäÌã‡ãŠãÔããÞããè ‚ããÌãÍ¾ã‡ãŠ¦ãã Ìãã¤Êããè ‚ããÖñ. 

3) ºãªÊã¦¾ãã ØãÀ•ãã : 

•ãØã, ªñÍã, Ôã½ãã•ã, ‡ãŠì›îâºã ‚ãããä¥ã Ì¾ã‡ã‹¦ããè ¾ããâÞ¾ãã ØãÀ•ãã ºãªÊãÊ¾ãã ‚ããÖñ¦ã. ¹ãîÌããèÃÞããè ½Ö¥ã "‚ãâ©ãÀŠ¥ã 

¹ããÖî¶ã ¹ãã¾ã ¹ãÔãÀãÌãñ" ‚ãÍããè Öãñ¦ããè. ‚ãã¦ãã ½ãã¨ã ‚ãã¹ãÊ¾ããÊãã ¹ãã¾ã ãä‡ãŠ¦ããè ¹ãÔãÀã¾ãÞãñ ¾ããÌãÀŠ¶ã Êããñ‡ãŠ ‚ãâ©ãÀŠ¥ã ãä¶ãÌã¡î 

ÊããØãÊãñ ‚ããÖñ¦ã, Öñ ªñŒããèÊã ¼ãã¶ã ãäÍãàã‡ãŠãÊãã ¾ãñ¥ãñ ‚ããÌãÍ¾ã‡ãŠ ‚ããÖñ. 

4) ¶ãÌã¶ãÌããè¶ã ¦ãâ¨ãñ : 

Íãõàããä¥ã‡ãŠ ¦ãâ¨ããäÌã—ãã¶ã, ÔãâØã¥ã‡ãŠ, ƒâ›À¶ãñ›, ICT,  E- Learning ¾ããâÞãã ãäÌã‡ãŠãÔã ¢ããÊ¾ãã½ãìßñ        

—ãã¶ããÞããè ¶ãÌã¶ãÌããè¶ã ‡ãŠÌãã¡ñ ŒãìÊããè Öãñ¦ã ‚ããÖñ ¦ããè •ãã¥ãî¶ã Üãñ¥ãñ ‚ããÌãÍ¾ã‡ãŠ ‚ããÖñ. 

5) ÔÌã¾ãâãäÌã‡ãŠãÔããÞãñ Ôãã£ã¶ã : 

£ããÌã¦¾ãã Ô¹ã£ãñÃ¦ã ãä›‡ãŠ¥¾ããÔããŸãè ãäÍãàã‡ãŠãÊãã ÔÌã¦ã:ÊããÞã ÔÌã¦ã:Þãñ ÔÌã¾ãâãäÌã‡ãŠãÔããÞãñ Ôãã£ã¶ã ºã¶ããÌãñ ÊããØãñÊã. 

6) ºãªÊã¦ãñ Íãõàããä¥ã‡ãŠ £ããñÀ¥ã : 

ÍããÔã‡ãŠãè¾ã £ããñÀ¥ãñ, ½ãîÊ¾ã½ãã¹ã¶ã ¹ãªá£ã¦ããè, ¶ãÌã¶ãÌããè¶ã ¦ãâ¨ãñ, ÍããÔã¶ããÞ¾ãã Íããßãâ‡ãŠ¡î¶ã ‚ã¹ãñàãã, ãäÍãàã‡ãŠãâÞ¾ãã 

Ìãã¤¦¾ãã •ãºããºãªãÅ¾ãã  ¾ããâ¶ãã •ãÀ ¶¾ãã¾ã ²ããÌã¾ããÞãã ‚ãÔãñÊã ¦ãÀ Ì¾ããÌãÔãããä¾ã‡ãŠ ãäÌã‡ãŠãÔã ‚ã¦¾ããÌãÍ¾ã‡ãŠ ‚ããÖñ.  

7) ‚ããâ¦ãÀ ãäÌã²ããÍããŒããâÞãñ —ãã¶ã : 

½ãñ¡ãè‡ãŠÊã, ƒâãä•ããä¶ã‚ãÀãèâØã ¾ããÔããÀŒãã ãäÍãàã‡ãŠãè ¹ãñÍãã ¶ããÖãè. ãäÍãàã‡ãŠãÊãã ãäÌã²ãã©¾ããÃ¶ãã Ì¾ããÌãÔãããä¾ã‡ãŠ 

½ããØãÃªÍãÃ¶ã ‡ãŠÀãÌãñ ÊããØã¦ãñ. ƒ¾ã¦¦ãã 9 Ìããè Ìã 10 Ìããè ÔããŸãè ‡ãŠã¾ãÃãäÍãàã¥ã Öã ¶ãÌããè¶ã ãäÌãÓã¾ã ÔãìÀŠ ¢ããÊãã ‚ããÖñ, 

¦¾ãã‚ãâ¦ãØãÃ¦ã ãäÌã²ãã©¾ããÃâ¶ãã Ì¾ããÌãÔãã¾ããºããºã¦ã ½ããØãÃªÍãÃ¶ã ‡ãŠÀãÌãñ ÊããØã¦ãñ. ½Ö¥ãî¶ãÞã ãäÍãàã‡ãŠãÊãã ‡ãŠñÌãß ãäÍãàã¥ãÍããÔ¨ãÞã 

¶ãÌÖñ ¦ãÀ ƒ¦ãÀ ãäÌã²ããÍããŒããâÞãñ ªñŒããèÊã —ãã¶ã ‚ããÌãÍ¾ã‡ãŠ ‚ããÖñ. •¾ãã¾ããñØãñ ¦ããñ ¦¾ãã ãäÌã²ããÍããŒããâÞ¾ãã —ãã¶ããÞãã „¹ã¾ããñØã 

‚ã£¾ã¾ã¶ã-‚ã£¾ãã¹ã¶ã Ôã½ãð£ªãè½ã£¾ãñ ‡ãŠÀŠ Íã‡ãŠñÊã. 

ãäÍãàã‡ãŠãâÞ¾ãã Ì¾ããÌãÔãããä¾ã‡ãŠ ãäÌã‡ãŠãÔããÞããè ¦ãâ¨ãñ : 

1. ½ãì‡ã‹¦ã ãäÌã²ãã¹ããèŸã´ãÀñ ãäÍãàã¥ã Üãñ¥ãñ :- ¡ãè.†Ôã.†½ã., ºããè.†¡á., †½ã.†¡á., †½ã.†. (ãäÍãàã¥ãÍããÔ¨ã) 

‚ããÍã¾ã¾ãì‡ã‹¦ã ‚ã£¾ãã¹ã¶ã ¹ãªá£ã¦ããè, ãäÌãÍãñÓã ¹ãÆãäÍãàã¥ã, †½ã.ãä¹ãŠÊã., ¹ããè†Þã.¡ãè. ¾ããÔããÀŒãñ ãäÍãàã¥ã‰ãŠ½ã ãäÍãàã‡ãŠ ¹ãî¥ãÃ 

‡ãŠÀŠ Íã‡ãŠ¦ãã¦ã. 

2. ºããäÖÔ©ã ‚ã¼¾ããÔã‡ãÆŠ½ã :- ãäÌããäÌã£ã ãäÌã²ãã¹ããèŸãâÞ¾ãã ½ãã£¾ã½ãã¦ãî¶ã ¹ãªÌããè, ¹ãªÌ¾ãî¦¦ãÀ ãäÍãàã¥ã‰ãŠ½ã Ìã ÔãâÍããñ£ã¶ã ¹ãî¥ãÃ 

‡ãŠÀ¥ãñ. 

3. ãäÍãàã‡ãŠ - ¹ãÆãäÍãàã¥ã ÔãâÔ©ãã :- †¶ã.Ôããè.ƒÃ.‚ããÀ.›ãè.,†¶ã.Ôããè.›ãè.ƒÃ., †Ôã.Ôããè.ƒÃ.‚ããÀ.›ãè., †Ôã.‚ãã¾ã.ƒÃ.›ãè. 
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(Àã•¾ã Íãõàããä¥ã‡ãŠ ¦ãâ¨ã—ãã¶ã ÔãâÔ©ãã) †Ôã.‚ãã¾ã.†Ôã.ƒÃ. (Àã•¾ã ãäÌã—ãã¶ã ãäÍãàã¥ãÍããÔ¨ã ÔãâÔ©ãã) ºããÊã¼ããÀ¦ããè, 

†Ôã.†Ôã.Ôããè. ºããñ¡Ã, ãä•ãÊÖã ãäÍãàã‡ãŠ ¹ãÆãäÍãàã¥ã ÔãâÔ©ãã Ìã ãäÍãàã¥ãÍããÔ¨ã ½ãÖããäÌã²ããÊã¾ãã¦ããèÊã ãäÌãÔ¦ããÀÔãñÌãã ãäÌã¼ããØã 

¾ããÔããÀŒ¾ãã ÔãâÔ©ãã¦ã¹ãóŠ ÔãñÌãã¦ãâØãÃ¦ã ‚ãÊ¹ã½ãìª¦ããèÞãñ ¹ãÆãäÍãàã¥ãÌãØãÃ ¾ãÍãÔÌããèãäÀ¦¾ãã ¹ãî¥ãÃ ‡ãŠÀ¦ãã ¾ãñ¦ãã¦ã. 

4.  ãäÌããäÌã£ã Íãõàããä¥ã‡ãŠ ãä¶ã¾ã¦ã‡ãŠããäÊã‡ãŠãâÞãñ ÌããÞã¶ã :- 

ãäÍãàã¥ã Ôãâ‰ãŠ½ã¥ã, ãäÍãàã¥ã Ôã½ããèàãã, •ããèÌã¶ã ãäÍãàã¥ã, ¼ããÀ¦ããè¾ã ãäÍãàã¥ã, ¹ãÆãõ¤ãäÍãàãã, ãäÍãàã¥ã ¦ãÀâØã, 

ãäÍãàã¥ãã¦ããèÊã ½ã½ãÃªðÓ›ãè, ¾ããñ•ã¶ãã, Êããñ‡ãŠÀã•¾ã, ãäÌã—ãã¶ã ¾ãìØã ¾ããÔããÀŒ¾ãã ãä¶ã¾ã¦ã‡ãŠããäÊã‡ãŠãâÞãñ ãä¶ã¾ããä½ã¦ã ÌããÞã¶ã 

‡ãñŠÊ¾ãã¶ãñ ‚ãã£ãìãä¶ã‡ãŠ Ìã ‚ã²ãã¾ããÌã¦ã —ãã¶ã¹ãÆã¹¦ããè‡ãŠ¡ñ •ãã¦ãã ¾ãñ¦ãñ. 

5. ãäÍãàã‡ãŠ ÔãâÜã›¶ããâÞãã „¹ã¾ããñØã :- 

ÔãâÜã›¶ã Öãè ½ããñŸãè Íã‡ã‹¦ããè ‚ãÔã¦ãñ. †‡ãŠãèÞãñ ºãß ãä½ãß¦ãñ ¹ãŠß ‚ãÔãñ ‚ãã¹ã¥ã ½Ö¥ã¦ããñ. •ãÀ ãäÌãÓã¾ã ãäÍãàã‡ãŠ 

ÔãâÜã›¶ããâ¶ããè ‚ãã¹ãÊ¾ãã ãäÌãÓã¾ã ãäÍãàã‡ãŠãâÞ¾ãã Ì¾ããÌãÔãããä¾ã‡ãŠ ãäÌã‡ãŠãÔããÔããŸãè ¹ãÆãäÍãàã¥ã ÌãØããÄÞãñ ‚ãã¾ããñ•ã¶ã ‡ãñŠÊãñ ¦ãÀ ¦¾ããÞãã 

ãäÍãàã‡ãŠãâÞ¾ãã Ì¾ããÌãÔãããä¾ã‡ãŠ ãäÌã‡ãŠãÔããÊãã Öã¦ã¼ããÀ ÊããØãñÊã. 

6. ÔãñÌããâ¦ãØãÃ¦ã ¹ãÆãäÍãàã¥ã :- 

„¶Öãßãè ÌãØãÃ, „ªáºããñ£ã¶ã ÌãØãÃ, „•ãß¥ããè ÌãØãÃ, ÞãÞããÃÔã¨ã, ‡ãðŠ¦ããèÔã¨ã, ½ããØãÃªÍãÃ¶ã Ôã¨ã, ‡ãŠã¾ãÃÍããßã, 

¹ããäÀÔãâÌããª ¾ãã½ã£¾ãñ ãä¶ã¾ããä½ã¦ã ÔãÖ¼ããØã Üãñ¦ãÊ¾ããÔã ¦ã•—ããâÞããè Ì¾ããŒ¾ãã¶ãñ †ñ‡ãŠã¾ãÊãã ãä½ãß¦ãã¦ã. ‚ã¶ãì¼ãÌã Ôã½ãð£ªãè 

¾ãñ¦ãñ,ÒÓ›ãè‡ãŠãñ¶ã Ì¾ãã¹ã‡ãŠ Öãñ¦ããñ. ‚ãã¦½ã¹ããäÀàã¥ããÞããè Ôãâ£ããè ãä½ãß¦ãñ. 

7. ãäÌãÓã¾ã ãäÍãàã‡ãŠ Ôã¼ãã :- 

Íããßã ½ãÖããäÌã²ããÊã¾ãã¦ã ãäÌãÓã¾ã ãäÍãàã‡ãŠãâÞ¾ãã Ôã¼ãã (¹ãÆ¦¾ãñ‡ãŠ Ôã¨ãã¦ã ãä‡ãŠ½ãã¶ã †‡ãŠ) ãä¶ã¾ããä½ã¦ã¹ã¥ãñ Üãñ¦ãÊ¾ããÔã 

ãäÍãàã‡ãŠãâ¶ãã „¦ÔããÖ ¾ãñ¦ããñ Ìã ÔÌã¾ãâãäÌã‡ãŠãÔããÞããè ¹ãÆñÀ¥ãã ãä½ãß¦ãñ. 

8. ‚ãÌããâ¦ãÀ ÌããÞã¶ã :- 

‚ãã¦½ãÞããäÀ¨ãñ, ÞããäÀ¨ãã¦½ã‡ãŠ ÊãñŒã, Ìãð¦¦ã¹ã¨ãñ, ãä¶ã¾ã¦ã‡ãŠããäÊã‡ãñŠ, ãäÌããäÌã£ã ©ããñÀ Ì¾ã‡ã‹¦ããéÞãñ ‚ã¶ãì¼ãÌã Ìã 

¹ãÆñÀ¥ããªã¾ããè ÊãñŒã¶ã ƒ¦¾ããªãéÞãñ ÌããÞã¶ã ‡ãŠÀ¥ãñ. 

9. ‚ãã£ãìãä¶ã‡ãŠ ¦ãâ¨ã—ãã¶ããÞãã Ìãã¹ãÀ :- 

ãäÍãàã‡ãŠ Ì¾ããÌãÔãããä¾ã‡ãŠ ãäÌã‡ãŠãÔããÔããŸãè ãäÌããäÌã£ã ½ãã£¾ã½ãñ, Ôãâª¼ãÃ ¹ãìÔ¦ã‡ãñŠ, ªîÀªÍãÃ¶ã, ƒÃ-Ô¨ããñ¦ã, ƒÃ-½ãñÊã, ƒÃ-

Êããä¶ãÄØã, ÔãâØã¥ã‡ãŠ, ƒâ›À¶ãñ› ¾ããÔããÀŒ¾ãã ¦ãâ¨ããâÞãã „¹ã¾ããñØã ‡ãŠÁ¶ã ‚ãã¹ãÊãñ —ãã¶ã ‚ã²ãã¾ããÌã¦ã ‡ãŠÁ Íã‡ãŠ¦ãã¦ã. 

ãäÍãàã‡ãŠãâÞ¾ãã Ì¾ããÌãÔãããä¾ã‡ãŠ ãäÌã‡ãŠãÔããÞãñ ¹ãŠã¾ãªñ :- 

1) ‚ã¹ãñàãã¹ãî¦ããê -ÍããÔã¶ã, Ôã½ãã•ã, ãäÌã²ãã©ããê ¾ããâÞ¾ãã‡ãŠ¡î¶ã Ìãã¤¦¾ãã ‚ã¹ãñàããâÞããè ¹ãî¦ããê ‡ãŠÀ¥ãñ ãäÍãàã‡ãŠãÊãã Íã‡ã‹¾ã Öãñ… 

Íã‡ãŠ¦ãñ. 
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2) ºããÊã‡ãŠãâÞãã / ãäÌã²ãã©¾ããÄÞãã ãäÌã‡ãŠãÔã-ãäÍãàã¥ããÞãñ Öñ £¾ãñ¾ã Ôãã£¾ã Öãñ… Íã‡ãñŠÊã. 

3) ‡ãŠãõÍãÊ¾ããâÞãã ãäÌã‡ãŠãÔã - ‚ã£¾ãã¹ã¶ã ‡ãŠãõÍãÊ¾ãñ, ‚ã£¾ã¾ã¶ã ‡ãŠãõÍãÊ¾ãñ, ÔãâÌããª ‡ãŠãõÍãÊ¾ãñ ¾ããâÞãã ãäÌã‡ãŠãÔã ÖãñƒÃÊã. 

4) ¶ãõãä¦ã‡ãŠ Ìãã¦ããÌãÀ¥ã Ìã ãä¶ã‡ãŠãñ¹ã Ô¹ã£ããÃ Ìãã¤ãèÔã ÊããØãñÊã. 

5) ãäÍãàã‡ãŠãâÞ¾ãã ‡ãŠã¾ãÃàã½ã¦ãñ¦ã Ìãã¤ ÖãñƒÃÊã. 

6) ‚ãã¦½ã¹ããäÀàã¥ãã¦ãî¶ã ‚ãã¦½ããäÌãÍÌããÔã Ìãã¤ñÊã. 

7) ãäÍãàã‡ãŠãâÞ¾ãã ‡ãŠã¾ããÃÊãã Øã¦ããè Ìã ãäªÍãã ãä½ãßñÊã. 

[¹ãÆØã¦ããè = ãäªÍãã + Øã¦ããè ] ¾ãã Ôãî¨ãã¶ãñ ãäÌã‡ãŠãÔã ÖãñƒÃÊã. 

8) ‚ãã¹ãÊãñ —ãã¶ã ‚ã²ã¾ããÌã¦ã ŸñÌã¥¾ããÔããŸãè ÞããÊã¶ãã ãä½ãßñÊã. 

9) ÔÌã¾ãâ½ãîÊ¾ã½ãã¹ã¶ããÞããè Ôãâ£ããè ãä½ãßñÊã. 

10) Ôã½ãã•ãã¦ã ‚ããªÀãÞãñ Ô©ãã¶ã ãä½ãßî¶ã Ôã½ãã•ã ¹ããäÀÌã¦ãÃ¶ããÞãã ‚ãØãÆªî¦ã Öãñ¦ãã ¾ãñƒÃÊã. 

11) Ì¾ããÌãÔãã¾ããä¶ãÓŸñ¦ã Ìãã¤ ÖãñƒÃÊã. 

12) ‚ãããä¦½ã‡ãŠ Ôã½ãã£ãã¶ã ãä½ãßñÊã. 

Ôã½ããÀãñ¹ã :- 

 ãäÍãàã‡ãŠ Ì¾ããä‡ã‹¦ã½ã¦¦ÌããÞãã ŸÔãã Öã ãäÌã²ãã©¾ããÄÞ¾ãã ‚ããä¼ãÌãð¦¦ããè, ‚ããä¼ãÁÞããè, ãäÌããäÌã£ã ½ãîÊ¾ãñ, ‚ããªÍãÃÌãð¦¦ããè, ‚ããÞããÀ-

ãäÌãÞããÀ- ‡ãŠÊ¹ã¶ãã ¾ããÌãÀ Ôãã¦ã¦¾ãã¶ãñ „½ã›¦ã ‚ãÔã¦ããñ. ãäÍãàã‡ãŠãÞããè Øãì¥ãÌã¦¦ãã, ¦¾ããÞãñ —ãã¶ã, ãäÌããäÌã£ã ‚ã£¾ãã¹ã¶ã ‡ãŠãõÍãÊ¾ãñ, 

ãäÍãàã‡ãŠãâÞããè àã½ã¦ãã, ãäÍãàã‡ãŠãâÞããè ‡ãŠã½ããäØãÀãè ‚ãããä¥ã ãäÍãàã‡ãŠãâÞããè Ì¾ããÌãÔãããä¾ã‡ãŠ ãä¶ãÓŸã ãäÍãàã‡ãŠãâÞ¾ãã Ì¾ããÌãÔãããä¾ã‡ãŠ 

ãäÌã‡ãŠãÔããÔããŸãè ½ãÖ¦¦ÌããÞããè ŸÀ¦ãñ. 

 ãäÍãàã‡ãŠãâ¶ããè Ôã¦ã¦ã Êãàãã¦ã Üãñ¦ãÊãñ ¹ãããäÖ•ãñ ‡ãŠãè,... Íãñ‡ãŠ¡ãñ ¡ãñßñ ¦ãì½ãÞ¾ãã‡ãŠ¡ñ ‚ã¹ãñàãñ¶ãñ ¹ããÖ¦ã ‚ããÖñ¦ã. ¦¾ããâÞ¾ãã½ã£¾ãñ —

ãã¶ããÞããè ¦ãÖã¶ã ‚ããÖñ. ¦¾ããâÞ¾ããÔããŸãè ¦ãì½ÖãèÞã ‚ããªÍãÃ ‚ããÖã¦ã. ½Ö¥ãî¶ãÞã ‡ãñŠÌãß Œã¡î, ¡Ô›À ¶ã Üãñ¦ãã ‚ãã¶ãâªã¶ãñ ãä•ãÌãâ¦ã ½ã¶ããâ¶ãã 

Ôãã½ããñÀñ •ãã.... ½Ö¥ãî¶ãÞã ÔÌã¦ã:Þãã Ì¾ããÌãÔãããä¾ã‡ãŠ ãäÌã‡ãŠãÔã Üã¡Ìãã. 

Ôãªâ¼ãÃ ØãÆâ©ã :- 

1. ªì¶ããŒãñ ‚ãÀãäÌãâª, Íãõàããä¥ã‡ãŠ Ìã Ì¾ããÌãÔãããä¾ã‡ãŠ ½ããØãÃªÍãÃ¶ã ‚ãããä¥ã Ôã½ãì¹ãªñÍã¶ã, ãä¶ã¦¾ã¶ãî¦ã¶ã ¹ãÆ‡ãŠãÍã¶ã, ¹ãì¥ãñ. 

(2005) 

2. ÜããñÀ½ããñ¡ñ ‡ãñŠ.¾ãì., ÜããñÀ½ããñ¡ñ ‡ãŠÊãã, ¼ããÀ¦ããè¾ã ãäÍãàã¥ã ¹ãÆ¥ããÊããèÞãã ãäÌã‡ãŠãÔã ‚ãããä¥ã ÍããÊãñ¾ã Ì¾ãÌãÖãÀãÞãñ 

‚ããä£ãÓŸã¶ã, ãäÌã²ãã ¹ãÆ‡ãŠãÍã¶ã, ¶ããØã¹ãîÀ. (2006) 

3. ãä¼ãÊãñØããâÌã‡ãŠÀ Ôãªã¶ãâª, ãä¼ãÊãñØããâÌã‡ãŠÀ ãäÔ½ã¦ãã, ½ãã£¾ããä½ã‡ãŠ ãäÍãàã¥ããÞããè ‡ãŠã¾ãÃ¹ãªá£ã¦ããè, ãä¶ã¦¾ã¶ãî¦ã¶ã ¹ãÆ‡ãŠãÍã¶ã, 

¹ãì¥ãñ. (2006) 
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iSaXaNa pàiSaXaNaacaa vyaavasaaiyakx ivakxasaiSaXaNa pàiSaXaNaacaa vyaavasaaiyakx ivakxasaiSaXaNa pàiSaXaNaacaa vyaavasaaiyakx ivakxasaiSaXaNa pàiSaXaNaacaa vyaavasaaiyakx ivakxasa    

pa`a. pàtaapa baIpa`a. pàtaapa baIpa`a. pàtaapa baIpa`a. pàtaapa baI....    AAAAaaaa~ao~ao~ao~ao,,,,    

sahayyakx pàaQyaapakxsahayyakx pàaQyaapakxsahayyakx pàaQyaapakxsahayyakx pàaQyaapakx,,,,    

ÂD. iva$larava haMDo iSaXaNaSaas~a mahaivadyaalaya, ÂD. iva$larava haMDo iSaXaNaSaas~a mahaivadyaalaya, ÂD. iva$larava haMDo iSaXaNaSaas~a mahaivadyaalaya, ÂD. iva$larava haMDo iSaXaNaSaas~a mahaivadyaalaya, 

naaiSakx.naaiSakx.naaiSakx.naaiSakx.    

saaraMSa :saaraMSa :saaraMSa :saaraMSa :    

    iSaXaNaasa vyavasaayaasaazI AavaSyakx AsaNaaro savaiSaXaNaasa vyavasaayaasaazI AavaSyakx AsaNaaro savaiSaXaNaasa vyavasaayaasaazI AavaSyakx AsaNaaro savaiSaXaNaasa vyavasaayaasaazI AavaSyakx AsaNaaro sava-- -- inakxYa laagau haotaata mhNa inakxYa laagau haotaata mhNa inakxYa laagau haotaata mhNa inakxYa laagau haotaata mhNaUna iSaXaNa ha ekx mahttvaacaa Una iSaXaNa ha ekx mahttvaacaa Una iSaXaNa ha ekx mahttvaacaa Una iSaXaNa ha ekx mahttvaacaa 

vyavasaaya Aaho va iSaXakx ha ekx vyaavasaaiyakx Aaho. samaajaacyaa, raYT/acyaa va maanavaacyaa ihtaasaazI yaa vyavasaaya Aaho va iSaXakx ha ekx vyaavasaaiyakx Aaho. samaajaacyaa, raYT/acyaa va maanavaacyaa ihtaasaazI yaa vyavasaaya Aaho va iSaXakx ha ekx vyaavasaaiyakx Aaho. samaajaacyaa, raYT/acyaa va maanavaacyaa ihtaasaazI yaa vyavasaaya Aaho va iSaXakx ha ekx vyaavasaaiyakx Aaho. samaajaacyaa, raYT/acyaa va maanavaacyaa ihtaasaazI yaa 

vyaavasaaiyakxacaa ivakxasa haoNao garjaocao Aaho tyaasaazI iSaXaNa à pa`iSaXaNaacaa vyaavasaaiyakx ivakxasa hI kxvyaavasaaiyakxacaa ivakxasa haoNao garjaocao Aaho tyaasaazI iSaXaNa à pa`iSaXaNaacaa vyaavasaaiyakx ivakxasa hI kxvyaavasaaiyakxacaa ivakxasa haoNao garjaocao Aaho tyaasaazI iSaXaNa à pa`iSaXaNaacaa vyaavasaaiyakx ivakxasa hI kxvyaavasaaiyakxacaa ivakxasa haoNao garjaocao Aaho tyaasaazI iSaXaNa à pa`iSaXaNaacaa vyaavasaaiyakx ivakxasa hI kxaLacaI aLacaI aLacaI aLacaI 

garja Aaho. tyaasaazI saovaapaUvagarja Aaho. tyaasaazI saovaapaUvagarja Aaho. tyaasaazI saovaapaUvagarja Aaho. tyaasaazI saovaapaUva-- -- va saovaaMtaga va saovaaMtaga va saovaaMtaga va saovaaMtaga-- --ta pa`iSaXaNaataUna Adyayaavata &aana, kxaOSalyaacaI dovaaNa JaalaI paaihjao tasaoca ta pa`iSaXaNaataUna Adyayaavata &aana, kxaOSalyaacaI dovaaNa JaalaI paaihjao tasaoca ta pa`iSaXaNaataUna Adyayaavata &aana, kxaOSalyaacaI dovaaNa JaalaI paaihjao tasaoca ta pa`iSaXaNaataUna Adyayaavata &aana, kxaOSalyaacaI dovaaNa JaalaI paaihjao tasaoca 

iSaXakx pa`iSaXaNaacaI Aacaar saMihtaa vyavaisqata paaLNao garjaocao Aaho. saQyaacyaa iSaXaNa pa`iSaXaNaataIla vyaiSaXakx pa`iSaXaNaacaI Aacaar saMihtaa vyavaisqata paaLNao garjaocao Aaho. saQyaacyaa iSaXaNa pa`iSaXaNaataIla vyaiSaXakx pa`iSaXaNaacaI Aacaar saMihtaa vyavaisqata paaLNao garjaocao Aaho. saQyaacyaa iSaXaNa pa`iSaXaNaataIla vyaiSaXakx pa`iSaXaNaacaI Aacaar saMihtaa vyavaisqata paaLNao garjaocao Aaho. saQyaacyaa iSaXaNa pa`iSaXaNaataIla vyaavasaaiyakx avasaaiyakx avasaaiyakx avasaaiyakx 

ivakxasaataIla samasyaa va {paayayaaojanaaMcaa hI ivacaar kxrNao mahttvaacao zrtao. ivakxasaataIla samasyaa va {paayayaaojanaaMcaa hI ivacaar kxrNao mahttvaacao zrtao. ivakxasaataIla samasyaa va {paayayaaojanaaMcaa hI ivacaar kxrNao mahttvaacao zrtao. ivakxasaataIla samasyaa va {paayayaaojanaaMcaa hI ivacaar kxrNao mahttvaacao zrtao.     

pa`staavanaa :pa`staavanaa :pa`staavanaa :pa`staavanaa :    

 " 2020 caa balaSaalaI Baarta GaDivaNyaacao svapna SaaLaMcyaa vaga- KaaolyaaMmaQaUna saaQya haoNaar Aaho " Asao 

Baartaacao raYT/pataI e. paI jao. Abdula kxlaama mhNataata Aajacao ivadyaaqaI- {dyaacao naagairkx AsaUna taoca balaSaalI 

Baarta GaDivaNyaacao kxaya- kxrNaar Aahota parMtau yaa ivadyaaqyaa-Mnaa savaa-gaINadRYTyaa saamaqya-vaana kxrNyaacaI jabaabadarI 

iSaXakxaMcaI Aaho mhNaUna iSaXakxaMmaQyao haota AsaNaa%yaa saMKyaatmakx vaaZIbaraobarca gauNaatmakx ivakxasa kxrNyaasaazI 

iSaXakx iSaXaNaacaa gauNavattaa ivakxasa haoNao AavaSyakx Aaho. parMtau doSaacyaa {cca iSaXaNaamaQyao saMKyaatmakx vaaZ maaozyaa 

pa`maaNaata JaalaI parMtau gauNaatmakx vaaZ fxarSaI JaalaI naahI. iSaXakxaMcaI gauNavattaa sauQaarlyaaiSavaaya iSaXaNaacyaa 

gauNavatttaomaQyao sauQaarNaa haoNaar naahI tyaasaazI vyaavasaaiyakx gauNavattaocaa ivakxasa haoNao garjaocao Aaho. parMtau iSaXakxaMcaa 

vyaavasaaiyakx ivakxasa saaQaavayaacaa Aaho tar maga iSaXaNa vaa AQyaapana ha vyavasaaya Aaho kxa? iSaXakx svata:laa 

Dâ@Tr, [MijainaAr, vakxIla yaaMsaarKao vyaavasaaiyakx samajataata kxa? AQyaapana ha vyavasaaya Aaho va iSaXakx ho 

vyaavasaaiyakx Aaho ho zrivaNyaacao inakxYa kxaoNatao Asaavao? iSaXakxaMnaa vyaavasaaiyakx banaivaNyaacaI garja Aaho kxa? 

iSaXakxaMnaI vyaavasaaiyakx naIitamattaa paaLNao ho tyaaMcyaa Xamataa, baaMiQalakxI, ekxinaYztaa yaaMcyaa ivakxasaasaazI AavaSyakx 

Aaho kxa? ho pa`Sna pauZo yaotaata yaa pa`SnaaMcyaa {ttaracaa SaaoQa iSaXaNa pàiSaXaNaacyaa vyaavasaaiyakx ivakxasa kxrtaaMnaa 

ivacaarata GaoNao garjaocao Aaho.  
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iSaXaNa ekx vyavasaaya :iSaXaNa ekx vyavasaaya :iSaXaNa ekx vyavasaaya :iSaXaNa ekx vyavasaaya :    

 iSaXaNaasa vyavasaaya mhNaNao AgadI yaaogya zrtao kxarNa vyavasaaya kxrNaarasa svata:cyaa vyavasaayaacao Saas~aIya 

va saKaaola &aana kxaOSalyao, samapa-Na vaRttaI, samaajasaovaocaI taLmaL AsaNao AavaSyakx Asatao. tyaataUnaca vyavasaayaacaI 

pa`itaYza vaaZta Asatao. yaasaazI saovaapaUva- va saovaaMtaga-ta pa`iSaXaNaataUna Adyayaavata &aana, kxaOSalya iSaXakxI 

vyavasaayaasaazI idlao jaatao. yaa laXaNaamauLo vyavasaayaamaQyao iSaXaNaacaa pàqama k̀xmaaMkx laagataao. parMtau ' raYT/Iya SaOXaiNakx 

QaaorNa à AQyaapakxaMkxDUna ApaoXaa ' yaata Asao namaUd kxrNyaata Aalao Aaho kxI, hllaI iSaXakx pa`iSaXaNaacaI fxar dud-Saa 

JaalaI yaata Anaokx gaOrpa`kxar iSarlao Aahota iSaXakxaMcaI inavaD va naomaNaUkx hI gauNavattaocyaa inakxYaaMvar haota naahI yaata 

sauQaarNaa JaalaI naahI tar navao QaaorNa ikxtaIhI caaMgalao Asalao tarI tyaataUna fxarsao inaYpanna haoNaar naahI mhNaUna 

yaasaazI AQyaapakx iSaXaNaakxDo Aavaja-una laXa doNao AavaSyakx Aaho. 

vyaavasaaiyakx ivakxasa :vyaavasaaiyakx ivakxasa :vyaavasaaiyakx ivakxasa :vyaavasaaiyakx ivakxasa :    

 rivaMd̀naaqa Tagaaor mhNataata kxI, ' iSaXakx svata: ivadyaaqaI- AsalyaaiSavaaya caaMgalaa iSakxvaU Sakxta naahI, ekx 

paoTtaa idvaaca dusara idvaa paoTvaU Sakxtaao '. iSaXaNaacao vyavasaayaata r]paaMtar kxravayaacao Asaola tar iSaXakxaMnaI ivaYayaavar 

pa`BaUtva imaLivaNao AavaSyakx Aaho. ivaivaQa pàkxarcao &aana       ivadyaaqyaa-Mpaya-Mta yaaogya rItaInao paaohcavaNyaasaazI Aapalao 

kxaOSalya vaaZivalao paaihjao yaasaazI vaogavaogaLI saaQanao, maaQyamao, paQdtaI yaaMcaa vaapar kxolaa paaihjao yaataUnaca ekxUNa 

vyaavasaaiyakx ivakxasa saaQataa yao[-la. 

vyaavasaaiyakx naIitamattaa :vyaavasaaiyakx naIitamattaa :vyaavasaaiyakx naIitamattaa :vyaavasaaiyakx naIitamattaa :    

 iSaXakxI vyavasaaya ha mahttvaacaa Asaa vyavasaaya Aaho. pa`tyaokx vyavasaayaalaa svata:caI ASaI naIitamattaa Asatao 

tasaoca iSaXakxI vyavasaayaacaI svata:caI naIitamattaa AsaavaI hI AavaSyakx baaba Aaho. va vyavasaayaacaa gauNaQama- hI Aaho. 

iSaXakxaMcao saMsqaotaIla vaa SaaLotaIla AaiNa SaaLobaahorIla vata-na inayaMi~ata kxrNyaasaazI ekx AacaarsaMihtaa AsaavaI 

tyaamauLo ekuxNa iSaXakxI vyavasaayaacaI pàitaYza, djaa- va Sa@taI vaaZola. iSaXakxaMnaa tyaacyaa svata:cyaa jabaabada%yaa 

saulaBapaNao paar paaDtaa yaotaIla. Baartaata kxayada va vaOdyakxIya Xao~aata baar kxaOinsala va maoiDkxla kxaOinsala yaa saMsqaaMnaI 

svata:caI AacaarsaMihtaa tayaar koxlaI taSaI AacaarsaMihtaa iSaXakxI vyavasaayaanao svaIkxarlaolaI naahI tarIhI iSaXakxI 

vyavasaayaalaa pàacaIna parMpara Aaho va yaa vyavasaayaanao AapalaI naIitamaUlyao yaugaanayaugao japalaI Aahota, saaMBaaLlaI Aahota. 

iSaXakxI vyavasaaya ivadyaaqyaa-Mpa`taI pàoma, ijavhaLa, sahanauBaUtaI, sahkxayaa-caI Baavanaa yaavar AaQaairta Aaho paNa hIca 

naIitamaUlyao sauQaairtapaNao va sausau~apaNao ilaiKata svar]paata maaMDlaI paaihjao va sava-ca iSaXakxaMnaI yaacaa AvalaMba koxlaa 

paaihjao mhNajao samaaja hI yaa vyavasaayaacaa Aadr kxrola.  
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saQyaacyaa iSaXakx à pa`iSaXaNaataIla samasyaa va ivakxasaalaa baaQaa AaNaNaaro GaTkx :saQyaacyaa iSaXakx à pa`iSaXaNaataIla samasyaa va ivakxasaalaa baaQaa AaNaNaaro GaTkx :saQyaacyaa iSaXakx à pa`iSaXaNaataIla samasyaa va ivakxasaalaa baaQaa AaNaNaaro GaTkx :saQyaacyaa iSaXakx à pa`iSaXaNaataIla samasyaa va ivakxasaalaa baaQaa AaNaNaaro GaTkx :    

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

1111)))) SaasakxIya QaaorNao :SaasakxIya QaaorNao :SaasakxIya QaaorNao :SaasakxIya QaaorNao :    

 SaasakxIya Qyaoya QaaorNaanausaar SaOXaiNakx saMsqaaMnaa parvaanagaI idlaI jaatao AaiNa ekUxNaca iSaXakx 

iSaXaNaacaa gauNavattaa ivakxasa saaQya kxolaa jaataao. SaOXaiNakx saMsqaaMvarIla inayaM~aNa kxaya-XamapaNao saaQata naahI 

yaaiSavaaya SaOXaiNakx QaaorNao {cca staravar zrvalaI jaataata va SaasakxIya savalataIMcaa fxayada sqaainakx 

paataLIvar paaohcaivaNyaasaazI ADcaNaI yaotaata. 

2222)))) iSaXaNaacao KaajagaIkxrNa :iSaXaNaacao KaajagaIkxrNa :iSaXaNaacao KaajagaIkxrNa :iSaXaNaacao KaajagaIkxrNa :    

 Saasanaanao iSaXaNaacao saava-i~akxrNa haoNyaasaazI {cca iSaXaNaatahI KaajagaIkxrNa saur] kxolaolao Aaho. 

sava- SaOXaiNakx saaoyaI à sauivaQaaMcaa ivacaar na kxrtaa DI. eD\. , baI. eD\. kxa^laojalaa maanyataa idlaI jaatao. 

maanyataa imaLalyaanaMtar saMsqaacaalakxhI gauNavattaa ivakxasaakxDo dula-Xa kxr]na iSaXaNasaMsqaaMcao r]paaMtar padvaI 

pa`dana kxrNaa%yaa dukxanaata kxrta Aaho. 

3333)))) parMparagata AByaasak̀xmaparMparagata AByaasak̀xmaparMparagata AByaasak̀xmaparMparagata AByaasak̀xma rcanaa : rcanaa : rcanaa : rcanaa :    

 AByaasak̀xma badla ha garjaaiQaiYzta AaiNa gaitaSaIla haoNao AavaSyakx Aaho. paUvaI-paasaUna caalata 

Aalaolyaa AByaasak̀xmaata qaaoDa fxar badla kxr]na taao vaYaa-nauvaYa- caalaivalaa jaataao.  

iSaXakx  iSaXakx  iSaXakx  iSaXakx  
pa`iSaXaNaataIla pa`iSaXaNaataIla pa`iSaXaNaataIla pa`iSaXaNaataIla 
samasyaasamasyaasamasyaasamasyaa 

SaasakxIya QaaorNao 

SaOXaiNakx sauivaQaaMcaa 
ABaava 

iSaXakxI paoSaacaI 
fxarkxta 

pa`&aavaMtaacaI kxmatartaa 

parMparagata AByaasak̀xma 
rcanaa 

saMSaaoQanaataIla 
maagaasalaopaNaa 

iSaXaNaacao KaajagaIkxrNa 

pa`vaoSa pa`ik̀xyaotaIla daoYa 

iSaXakx iSaXaNaacaa kxalaavaQaI 

parMparagata AQyaapana paQdtaI 

ivaYaya&aanaacaI {iNava 

vyaavasaaiyakx dRiYTkxoanaacaa ABaava 
pa`iSaXaNaaqyaa-McaI pa`caMD 

saMKyaa 
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4444)))) pa`vaoSa pa`ik̀xyaotaIla daoYa :pa`vaoSa pa`ik̀xyaotaIla daoYa :pa`vaoSa pa`ik̀xyaotaIla daoYa :pa`vaoSa pa`ik̀xyaotaIla daoYa :    

 baI. eD\. , DI. eD\. mahaivadyaalayaaMcaI saMKyaa Barmasaaz vaaZlaolaI Aaho tyaamauLo AgadIca saaQaarNa 

gauNa imaLalaolyaa ivadyaaqyaa-laa hI iSaXakx à pa`iSaXaNaakxrItaa pa`vaoSa imaLtaao tasaoca saI. [-. TI. pairXaomaQaunahI 

iSaXakxI paoSaasaazI AavaSyakx tyaa sava- gauNaaMcaa SaaoQa Gaotalaa jaata naahI. 

5555)))) iSaXakx à iSaXaNaacaa kxalaavaQaI :iSaXakx à iSaXaNaacaa kxalaavaQaI :iSaXakx à iSaXaNaacaa kxalaavaQaI :iSaXakx à iSaXaNaacaa kxalaavaQaI :    

 baI. eD\., ema. eD\. AByaasak̀xmaacyaa pauta-taosaazI sava-saaQaarNapaNao ekx vaYaa-caa kxalaavaQaI zrvaUna 

idlaolaa Aaho tyaamaQaIla pàvaoSa pàik`xyaocyaa kxalaavaQaIcaa ivacaar ha AByaasak̀xma Aaz tao na{] maihnyaata paUNa- 

kxolaa jaataao tyaamauLo gauNavattaa ivakxasaalaa KaIL basatao. 

6666)))) iSaXakxI paoSaacaI fxarkxta :iSaXakxI paoSaacaI fxarkxta :iSaXakxI paoSaacaI fxarkxta :iSaXakxI paoSaacaI fxarkxta :    

 iSaXakxI paoSaa ho va`ta Aaho. naOitakxtaa, sadacaar, inataIinayama yaaMcaa ivacaar na kxrtaa [tar 

vyavasaayaapàmaaNao {tpannaacao ekx saaQana mhNaUna iSaXakxI paoSaakxDo paahNyaacaI vaRttaI tayaar JaalaI. 

7777)))) pa`&aavaMtaaMcaI kxmatartaa :pa`&aavaMtaaMcaI kxmatartaa :pa`&aavaMtaaMcaI kxmatartaa :pa`&aavaMtaaMcaI kxmatartaa :    

 vaOdyakxIya, AiBayaaMi~akxIya saMgaNakx Xao~aata Aayaaojana AaiNa maaozyaa pagaaracyaa saMQaI {palabQa 

Asalyaanao tyaa taulanaota iSaXaNa Xao~aata saMQaI kxmaI Aaho. tyaamauLo pa`&aavaana ivadyaaqyaa-Mcaa AaoZa ha iSaXaNa 

Xao~aakxDo kxmaI Aaho. 

iSaXaNa à pa`iSaXaNa vyaavasaaiyakx ivakxasaasaazI {paayayaaojanaa :iSaXaNa à pa`iSaXaNa vyaavasaaiyakx ivakxasaasaazI {paayayaaojanaa :iSaXaNa à pa`iSaXaNa vyaavasaaiyakx ivakxasaasaazI {paayayaaojanaa :iSaXaNa à pa`iSaXaNa vyaavasaaiyakx ivakxasaasaazI {paayayaaojanaa :    

 

 

 

 

  

 

 

1111.... Saasaikxya QaaorNaata badla :Saasaikxya QaaorNaata badla :Saasaikxya QaaorNaata badla :Saasaikxya QaaorNaata badla :    

Saasanaanao iSaXaNa à pa`iSaXaNa mahaivadyaalayaaMnaa parvaanagaI dotaaMnaa BaaOitakx va maanavaI GaTkxaMcao 

maUlyamaapana vastauinaYzpaNao kxr]naca maanyataa dyaavaI. pa`itavaYaI- ho maUlyamaapana vhavao. iSaXaNa Xao~aata rajakxIya 

hstaXaopa kxmaI va saamaaijakx jaagaRtaI AiQakx kxrNyaacaa pàyatna kxravaa iSaXakx saovakxaMcaI inavaD hI taTsqa 

paQdtaInao vhavaI. 
 

2222.... AByaasak̀xmaata badla :AByaasak̀xmaata badla :AByaasak̀xmaata badla :AByaasak̀xmaata badla :    

BaartaIya iSaXakx à pàiSaXaNaacyaa AByaasak̀xmaata vaYaao-nauvaYao- badla haota naahI. 1998 saalaI 

iSaXaNa 
pa`iSaXaNa 

vyaavasaaiyakx 
ivakxasaasaazI 
{paayayaaojanaa 

Saasaikxya QaaorNaata badla 

AByaasak̀xmaata badla 

pa`vaoSapa`ik̀xyaota badla 

ivaYaya&aanaacaI tartaUd 

iSaXakx pàiSaXaNaacyaa kxalaavaQaIta vaaZ 
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pa^vhlaa^vh yaaMnaI pa`aNyaaMvar koxlaolao pa`yaaoga AajahI maanavaasaazI mhNaUna {payau@ta zrivalao jaataata. pàtyaokx taIna 

ikxMvaa paaca vaYaa-naMtar qaaoDofxar badla haotaata parMtau ho badla saamaaijakx AaiNa vyaavasaaiyakx badlaanausaar 

gauNavattaolaa Anausar]na kxolao jaavaota. 

3333.... pa`vaoSa pa`ikxyapa`vaoSa pa`ikxyapa`vaoSa pa`ikxyapa`vaoSa pa`ikxyaota sauQaarNaa :ota sauQaarNaa :ota sauQaarNaa :ota sauQaarNaa :    

Saasanaanao pa`vaoSa pa`ik̀xyoata sauQaarNaa kxrNao garjaocao Aaho tasaoca pa`vaoSaacao inakxYa kxDkx AaiNa 

pa`amaaiNakx Asaavaota. pa`vaoSa pa`ik̀xyaa hI 1 jaulaO paUvaI- paUNa- kxolaI jaavaI. 

4444.... pa`&aavaMtaaMnaa AakxiYapa`&aavaMtaaMnaa AakxiYapa`&aavaMtaaMnaa AakxiYapa`&aavaMtaaMnaa AakxiYa-- --ta kxrNao :ta kxrNao :ta kxrNao :ta kxrNao :    

iSaXakxI vyavasaayaataUna {cca padacyaa naaokxrIcaI inaima-taI kxrNao AavaSyakx Aaho. maaozyaa pàmaaNaata 

Aaiqa-kx saubattaa doNyaacaa pàyatna kxravaa tyaamauLo vaOdyaikxya, AiBayaaMi~akxI Xao~aataIla pa`&aaMvaMtaaMcaa iSaXaNa 

Xao~aakxDo AaoZa vaaZola va gauNavattaa ivakxasa hao[-la. 

5555.... ivaYaya&aanaacaI tartaUd :ivaYaya&aanaacaI tartaUd :ivaYaya&aanaacaI tartaUd :ivaYaya&aanaacaI tartaUd :    

iSaXaNa pàiSaXaNaata ivaYaya&aana vaRQdIsaazI {pak̀xmaaMcao fxarsao inayaaojana koxlao jaata naahI AaiNa 

iSaXaNa à pa`iSaXaNaatahI ivaYaya&aanaalaa fxarsao mahttva nasatao. parMtau yaa ivaYaya&aanaavar AaQaairta 

saovaakxaLata AQyaapana koxlao jaatao mhNaUna ivaYaya&aanaacaI tartaUd iSaXaNa pàiSaXaNaata AsaavaI va tyaacaI 

AMmalabajaavaNaI yaaogya paQdtaInao vhavaI. 
 

6666.... iSaXaNa à pa`iSaXaNaacyaa kxalaavaQaIta vaaZ :iSaXaNa à pa`iSaXaNaacyaa kxalaavaQaIta vaaZ :iSaXaNa à pa`iSaXaNaacyaa kxalaavaQaIta vaaZ :iSaXaNa à pa`iSaXaNaacyaa kxalaavaQaIta vaaZ :    

pa`vaoSa pa`ik̀xyaota Kaupa {SaIr haota AsalyaamauLo iSaXaNa à pa`iSaXaNaasaazI fx@ta Aaz tao na{] 

maihnyaaMcaa kxalaavaQaI imaLtaao. tyaa eovajaI baI. eD\. AByaasak`xmaacaa kxalaavaQaI ha ekx vaYaa- eovajaI daona vaYaa-

caa Asaavaa tyaamauLo gauNavattaonausaar AByaasak̀xma paUNa- kxrNao Sa@ya hao[-la va tyaataUna iSaXakx à pa`iSaXaNa 

vyavasaayaacaa ivakxasa hao[-la. 

samaaraopa :samaaraopa :samaaraopa :samaaraopa :    

sava-gauNasaMpanna, AYTpaOlaU Asao AadSa- iSaXakx vyai@tamattva GaDivaNyaacaa pa`yatna iSaXakx à pa`iSaXaNaataUna 

kxrayalaa hvaa. iSaXakxaMcyaa janmajaata gauNaaMnaa yaaogya vaLNa do{]na SaOXaiNakx saovaosaazI tyaaMnaa tatpar kxrayalaa hvao. 

iSaXakx à pàiSaXaNaacyaa taaitvakx AByaasak̀xmaataUna baaOiQdkx &aana, AaSaya&aana, AQyaapana Saas~acao &aana kxr]na 

doNyaabaraobarca pàatyaiXakx kxayaa-cyaa AaQaaro iSaXakxaMcaa ik̀xyaatmakx ivakxasa saaQataa yao[-la. raYT/acyaa ikxMbahunaa sava- 

maanavaI samaajaacyaa SaOXaiNakx garjaa BaagaivaNyaasaazI AavaSyakx iSaXakxI vyai@tamattva inamaa-Na haoNyaasa madta hao[-la. 

saMdBasaMdBasaMdBasaMdBa-- -- : : : :    
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à kxaolhapaUr. 

2. paaTIla laIlaa (1996) Aajacao vyavasqaapana, EàIivadyaa pàkxaSana, à pauNao. 
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Qualitative Analysis of Professional Development in teacher education 

Dr. G. R. Dond  

Nashik 

Introduction:-  

Quality refer to excellence but NAAC decided norms of quality IQAC plays important role 

to motivate system. Learners satisfaction is the motto of teacher education. Learners progress can 

be improved by updating knowledge, skills as well as developing work culture. Teacher educator’s 

performance depend upon teaching aptitude, dedication and self appraisal adapting SWOT analysis 

Diversity in technology application exchange of culture and curriculum using MOU are the 

changes due to globalization. Quality of Teacher education can be improved by using system 

approach as follow. 

Competency                 Commitment                  Performance 

    (Input)                          (Process)                         (Output) 

     

    Feedback 

Present Status of Teacher education:- 

1. Expansion of teacher education institute increases in non-routine situation. They do not 

follow economic principle demand & supply quantitative development is very large as per 

need of institute. 

2. Mission of establishment of teacher education institute get changed privatization carries 

commercialization of teacher education. They do not care to change in social, political 

economic condition of country. 

3. Quality of training institute:- Lack of physical infrastructure, physical facilities like library, 

laboratory, teaching classes & play ground. They do not have qualified staff to train teacher 

education. 

4. Mal practices in regulation NCTE is the controlling authority. Regular classes, Attendance 

status, truthfulness (honesty) & dutiful (Kartavya) are not as per university rules & 

regulation. 

5. Curriculum & evaluation system:- NCTE prepare & change Curriculum frame work every 10 

Yrs. Internal examinations are subjective in nature. Approximately 50% theory & 50% 

practices but practical's emphases on written work & not developing skills no separate time 

for theory & practical's. Conduct of examination should be in proved  
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6. Lack of guidance & employment opportunities colleges do not establish guidance centres 

.They are not promoting students for competitive examination professional ethics do not 

follow by institute as well as teachers. 

7. Problems of Selection of Candidates:-  State  govt. allow to admit students who are getting 

40% in CET examinations. Govt. & University do not have proper control over admission 

process in private institution. 

Comparison with professional education:- 

   Professional quality of such as doctors, engineers, lawyers and managers etc. improve the 

prospects for profit. Bar association & IMA employ to demand performance, quality control & Co-

ordination of resources. These organization perform annual meeting, training & prepare report for 

feedback system. 

1. SWOT analysis of professional education :- 

a) Strength:- Aspiration in technical skills, Interaction with industrial association, 

Accreditation improvement as per national Board of accreditation  updating 

resources, R &  D schemes are the factors of strength. 

b) Weakness :- Shortage of  qualified faculty, lack of interest in teaching & research 

programmes Lack of interest in continuous updating skills are the weakness in 

professional education 

c) Opportunities:- Placement opportunity in multinational company, available technology to 

enhanced learning, Collaborate Indian Institute wide scope to motive for national 

development. 

d) Threats:- Competition with international standard skills interstate and international 

migration of  students leading to the drop of strength. 

Above analysis gives feedback as  

1) The gap between industrial need & trained students. 

2) Competent graduate should create interest in teaching professional. 

3) IT can improve quality of educational professional. 

 

Strategy to develop quality of education:- 

1) Application of ICT:- ICT develops interactive learning, collaboration & co-operation in 

learners, simulation of tasks, instant feedback, multimedia teaching approach are the 

advantage of  application. Multitasking Approach as like Self paced learning & interactive 
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mode by CAL, Authentic assessment by computer based testing, SPSS and SAS for 

research work.  Internet web techniques used for project based learning on-line video 

Conferencing of social defence academy. 

2) Use of Collaborative Approach:- Organise seminars of pedagogy collaboration with 

mainstream academic life of university practicing school & other institutions. State 

university and national seminar should be arranged. 

3) To maintain professional ethics:- Through teacher’s organization they should solve their 

problems. Academic freedom for research & writing national issues. Teacher should 

dedicated & enthusiastic. 

4) Dynamic Curriculum :-  NCTE declares teacher education curriculum framework in 

yearly 10 yrs NCTE declared 1978,1988,1998 & 2009.Framework skill based education 

should create professional attitude 1998 framework indicated the quality improvement in 

TE.  

5) Teacher act as Facilitator he should technical expert, mentor, creator, executive & 

Managerial skills in pupil, goal setting skill, time management skill & Interpersonal skill. 

Line of action to develop professional competence self study about instructional 

methodology to prepare specific material. To improve present situation action or minor 

research takes place. Extension lecture by expert, participation in seminar, sharpen teaching 

competencies. Orientation & refresher courses increases efficiency .Project work & 

research also develop competence in teacher education. 

6) Evaluation System:- Internal evaluation are subjective. To create competitive exam 

awareness. Online examination should be started around 30% credits. There is no proper 

feedback about level of competency of student teacher. They do not achieve excellence in 

teaching skills. 

7) Time Span :- To develop professional skills teacher education pre service period should be 

of 2 yrs. Secondary Teacher allot 70% time for teaching, 15% time for curricular & extra 

curricular activity & 15% time for evaluation but pupil teaches spend only 40% time for 

teaching practice. 

8) Teachers Commitment:- Technology shifted focus  from subject to learner. Only 

professionally well prepared committed teacher can create environment for joyful activity 

based & associated learning. Teacher should provide remedial input as per need. He should 

encourage for perfection of skill & attitude development of human relationships. 
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Interpersonal skills, co-operation & tolerance are the outcomes of mentoring practices. 

Student feedback system increases accountability in teacher education. Thus system 

approach carries desired change in teacher education.   

9) Separate teacher education university:- Should be established as like agriculture & 

technology university.  

10) Lack of encouragement for planning & implementation of innovative practices in teacher-

education. Intellectual person achieve high returns highly intellectuals should be attracted 

towards teaching profession. Project, group-work, social exposure, attitude building tasks-

work should be started in TF. 

Conclusion:- 

   Quality of TE depends upon recruitment, Training, Social Status, & Condition of work of 

Teachers. Teacher should be made of the new and emerging issues from their role. Quality 

indicates the developing mind to remove difficulties to develop to love for democratic principles & 

Quality reflected attitude. Continuous learner’s feedback shape the quality of Teacher Education. 
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AiQavyaaKyaatyaaMcaa vyaavasaaiyakx ivakxasa va {paayaAiQavyaaKyaatyaaMcaa vyaavasaaiyakx ivakxasa va {paayaAiQavyaaKyaatyaaMcaa vyaavasaaiyakx ivakxasa va {paayaAiQavyaaKyaatyaaMcaa vyaavasaaiyakx ivakxasa va {paaya    

pa`a. Ea`ImataI. Aar. DI. barkxlaopa`a. Ea`ImataI. Aar. DI. barkxlaopa`a. Ea`ImataI. Aar. DI. barkxlaopa`a. Ea`ImataI. Aar. DI. barkxlao    

sahayyakx pàaQyaaipakxasahayyakx pàaQyaaipakxasahayyakx pàaQyaaipakxasahayyakx pàaQyaaipakxa    

ÂD. iva$larava haMDo iSaXaNaSaas~a mahaivadyaalaya, ÂD. iva$larava haMDo iSaXaNaSaas~a mahaivadyaalaya, ÂD. iva$larava haMDo iSaXaNaSaas~a mahaivadyaalaya, ÂD. iva$larava haMDo iSaXaNaSaas~a mahaivadyaalaya, 

naaiSakx.naaiSakx.naaiSakx.naaiSakx.    

pa`astaaivakx :pa`astaaivakx :pa`astaaivakx :pa`astaaivakx :    

 iSaXakx mhTlaa kxI &aana doNaara va &aana gàhNa kxrNaarI vya@taI Aapalyaa DaoLyaasamaaor {BaI rahtao. 

vaogavaogaLyaa ivaYayaacao iSaXakx SaaLota Asataata tao ivadyaaqyaa-Mnaa &aana dotaata. iSaXakx vaogavaogaLyaa ivaYayaatauna ivaivaQa 

pa`kxarcao &aana dotaata. {da. BaaYaa yaa ivaYaya AQyayana à AQyaapanaacaa mauKya {d\doSaca mauLata maulyasaMskxar kxrNao 

haoya. yaasaazI paazyapaustakxata AsaNaaro ivaivaQa paaz va va kxivataa yaataUna maUlya saMk`xmaNaacaa pàyatna ivaivaQa 

{dahrNaacyaa sahayyaanao kxrtaata. 

 [itahasaacyaa AQyaapanaataUna ivadyaaqyaa-Mvar vaogavaogaLo saMskxar kxrtaa yaotaata. tyaaMcaI vaRttaI GaDivataa yaotao 

tyaaMnaa tyaa ivaYayaaivaYayaI AiBar]caI inamaa-Na kxrtaa yaotao. AiBar]caI inamaa-Na Jaalyaasa vya@taI AapaaoAapa tyaa vaRttaIcaI 

tayaar haotao. jyaapàmaaNao baaolalao jaatao tyaapàmaaNao vaagaNyaacaI vaRttaI   inamaa-Na haotao ho sava- [itahasa iSaXaNaanao saaQya 

haotao. ekx iSaXakx yaa naatyaanao malaa ivadyaaqyaa-MmaQyao kxaoNatao badla ApaoiXata Aahota ho maaihta haotao jar [taraMmaQyao 

badla kxravayaacaa Asaola tar AapaNa svata: tasao tyaa saMskxaracao Asalao paaihjao yaacaI jaaiNava haotao. jar iSaXaNaataUna ho 

sava- saaQya kxravayaacao Asaola tar yaa iSaXakxanao kxaya koxlao paaihjao ha mauKya ivacaar manaata yaotaao tasaoca pa`qama [itahasa 

iSaXakxacaI AavaSyakxtaa kxaoNataI AsaahI pàSna inamaa-Na haotaao. 

[itahasa iSaXakxacaI AavaSyakxtaa :[itahasa iSaXakxacaI AavaSyakxtaa :[itahasa iSaXakxacaI AavaSyakxtaa :[itahasa iSaXakxacaI AavaSyakxtaa :    

 [itahasa iSaXakxacaI AavaSyakxtaa saaMgataaMnaa Asao mhNataa yao[-la kxI Aapalaa [itahasa (Aapalyaa doSaacaa) 

samajalyaaiSavaaya AapaNa [itahasa GaDvaU SakxNaar naahI. kxarNa vya@taI jaovha [taraMsaazI, [taraMcyaa sauKaasaazI 

jaIvana jagatao taovhaca taI Amar haotao mhNaUna AsaohI mhNataata kxI svata:saazI jagalaasa tar maolaasa va [taraMsaazI 

jagalaasa tar jagalaa. AaiNa ho iSaXaNa kxaoNa dotao tar [itahasa iSaXakx. ho samajatao kxaozUna tar Aapalyaa doSaacyaa 

[itahasaataUna. 

 iSaXakx iSaXaNaamaQyao kxaya- kxrNaa%yaa AiQavyaaKyaatyaaMcaa vyaavasaaiyakx ivakxasa hI AilakxDIla kxaLata 

{dyaasa AalaolaI saMkxlpanaa Aaho. iSaXakx iSaXaNaacaa vyaavasaaiyakx dRYTInao ivakxasa kxrNao ha NCTE cyaa kxayaa-caa 

{d\doSa Aaho. jar iSaXakx iSaXaNa vyaavasaaiyakx Jaalao tar tao vyaavasaaiyakx iSaXakx inamaa-Na kxrola jao doSaacyaa 

ivakxasaata Aapalao yaaogadana do{]na raYT/inamaa-Na kxr] SakxtaIla parMtau Asao vyaavasaaiyakx iSaXakx inamaa-Na kxrNaaro 

AiQavyaaKyaatao AaQaI vyaavasaaiyakx AsaNao AavaSyakx Aaho. tyaaMcaa vyaavasaaiyakx ivakxasa JaalyaaiSavaaya tao 
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vyaavasaaiyakx va saXama iSaXakx inamaa-Na kxrNyaasa Asamaqa- zrtaIla ha ivacaar kxr]na NCTE nao AiQavyaaKyaatyaaMcyaa 

vyaavasaaiyakx ivakxasaavar Bar doNyaasa saur]vaata koxlaI. kxovaL ivaivaQa saaQanao, samaRQd BaaOitakx sauivaQaa ikxMvaa Aaiqa-kx 

s~aaotaaMcaI maubalakxtaa yaamauLo saMsqaocaa ivakxasa haota naahI tar yaa saaQanaaMcaa kxaTkxsarInao vaapar kxr]na, kxahI 

nmaUlyaaMcaI japaNaUkx kxr]na {da. Ea`mapa`itaYza AsaNaaro iSaXakx ó AiQavyaaKyaatao AaiNa [tar maanavaI sampattaI yaaMcyaamauLo 

saMsqaocaa ivakxasa GaDUna yaotaao mhNaUnaca AiQavyaaKyaataaMcaI vyaavasaaiyakx ivakxasa kxrNyaacaI AavaSyakxtaa Aaho. yaata 

[itahasa iSaXakx ó AiQavyaaKyaatao Aahotaca kxarNa [itahasa vaacaNyaanao iSaXakx GaDta naahI tar [itahasa hI ekx 

vaRttaI Aaho tyaa vaRttaIcaa iSaXakx Asaola tar samaaja GaDola. doSa saujalaama\, saufxlaama\ hao[-la. doSaata sampannataa yao[-la. 

BaartaataIla janataa sauKaI rahIla. 

 [itahasa iSaXakxamaQyao kxaoNakxaoNatao gauNa Asaavaota ho Aapalyaalaa saaMgataa yao[-laca paNa tao gauNa yaoNyaasaazI 

iSaXakx kxsaa Asaavaa ikxMvaa [itahasa iSaXakxasaazI kxahI {paaya saaMgataa yaotaIla. 

[itahasa iSaXakxasaazI {paaya :[itahasa iSaXakxasaazI {paaya :[itahasa iSaXakxasaazI {paaya :[itahasa iSaXakxasaazI {paaya :    

    

    

    

    

    

    

    

    

    

    

    

    

    

    

    

1111.... vaacana :vaacana :vaacana :vaacana : iSaXakxacyaa &aanaata Bar paDNyaasaazI tyaanao satata vaacana kxolao paaihjao. vaacana ho ekx taM~a Aaho 

tyaasaazI iSaXaNaataIla ó [itahasaataIla navanavaIna samasyaa kxaoNatyaa, tyaa kxSaa saaoDvaavyaata yaacao &aana 

Asaavao. Aapalyaa ivaYayaaSaI saMbaMiQata saaihtya, saMSaaoQanao yaaMcao vaacana kxrNao ICT caa pàBaavaIpaNao vaapar 

[itahasa [itahasa [itahasa [itahasa 
iSaXakxasaiSaXakxasaiSaXakxasaiSaXakxasaazI azI azI azI 

{paaya{paaya{paaya{paaya 

vaacana  

manana à icaMtana 

saMSaaoQana kxaya-  

ivaYayaacaI AavaD  

AQyaapanakxayaa-caI AavaD  

ivaivaQa AQyaapana paQdtaIMcaa vaapar  

naaTyaIkxrNa kxaOSalya  

SaOXaiNakx saaQanao  

eoitahaisakx saMbaaoQa spaYTIkxrNa kxaOSalya  

ivadyaaqyaa-MmaQaIla gauNaaMcaa {payaaoga  

laaokSaahIvar inaYza  

svataM~a gàMqaalaya  

AaQauinakx [itahasaacao &aana  

ho ivaSvacaI maaJao Gar hI Baavanaa 
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kxrNyaasaazI eKaado saaQana ikxMvaa taM~a yaaMcyaaivaYayaI maaihtaIcao vaacana kRxtaImaQyao haotaao. iSaXakxaMivaYayaI ekx 

vacana fxar pa`isaQd Aaho " A teacher is essentially a learner who went to school and never 

returned  " mhNajaoca AiQavyaaKyaataa ikxMvaa iSaXakx ha AajaIvana AQyayanaaqaI- Asaavaa. iSaXaNa va &aana hI 

gaitamaana pa`ik`xyaa AsalyaamauLo yaa XaNaalaa Asalaolao &aana pauZcyaa XaNaalaa jaunao haotao mhNaUna AQyaapakxanao 

satata vaacana kxr]na Aapalaa vyaavasaaiyakx ivakxasa saaQalaa paaihjao. [itahasa iSaXakxanao Aapalao &aana 

Adyayaavata zovalao paaihjao AaiNa tyaavdaro vyaavasaaiyakx ivakxasa saaQaavaa. 

2222.... manana à icaMtana :manana à icaMtana :manana à icaMtana :manana à icaMtana : manana àicaMtana vya@taIlaa svata:caI kxaya-Xamataa, balasqaanao AaiNa kxmatartaa samajaNyaasa 

madta kxrtao. AatmapairXaNaavdaro vya@taIlaa ó iSaXakxalaa svata:caa samaIXakx svata:ca haotaa yaotao tyaamauLo manana 

à icaMtana Aapalaa vyaavasaaiyakx ivakxasa saaQaNyaasa madta kxrtao. {d\BavaNaa%yaa samasyaaMcao inarakxrNa kxr]na 

vyaavasaaiyakx djaa- pa`apta kxrNyaasa madta kxrtao. dOnaMidna vagaa-Qyaapana, ivaivaQa kRxtaIMcao Aayaaojana, ivadyaaqaI- à 

iSaXakxaMSaI haoNaa%yaa AaMtarik`xyaa, sahkxarI AiQavyaaKyaatyaaMSaI AsaNaaro saMbaMQa sauQaarNyaasa yaamauLo madta 

haotao. taaNataNaava inavaarNa kxrtaa yaotao tyaamauLo vyaavasaaiyakx ivakxasa haoNyaasa madta haotao. 

3333.... saMSaaoQana kxayasaMSaaoQana kxayasaMSaaoQana kxayasaMSaaoQana kxaya-- -- : : : : iSaXaNaata gauNavattaa inamaa-Na kxravayaacaI Asaola tar saMSaaoQana kxaya- mahttvaacao Aaho. 

kRxitasaMSaaoQana ikxMvaa [tar saMSaaoQana kxrNyaasaazI ivaivaQa paustakxo, maaisakxo, inayatakxailakxo yaaMcao vaacana, 

ivaivaQa saMdBa- paustakxo, vaobasaa[-Tsa\ yaaMcaa saMdBa- GaotalyaamauLo AiQavyaaKyaataaMnaa navanavaIna &aanaacaI, navanavaIna 

Xao~aaMcaI maaihtaI haotao. AapaNa saMSaaoQana koxlyaanaMtar tyaacao inaYkxYa- [tar sahkxa%yaaMnaa ikxMvaa iSaXakxaMnaa maaihta 

vhavaota yaakxirtaa saMSaaoQana paoparcao pa`kxaSana kxrNao, [taraMcaI matao maagaivaNao yaasaarKyaa {cca baaOiQdkx kRxtaIMnaI 

Aapalyaa &aana, kxaOSalya va Xamataa yaaMcaa ivakxasa kxrtaa yaotaao. 

4444.... ivaYayaacaI AavaD :ivaYayaacaI AavaD :ivaYayaacaI AavaD :ivaYayaacaI AavaD : [itahasa ivaYayaaivaYayaI AavaD taovhaca inamaa-Na hao[-la jaovha iSaXakx tyaa ivaYayaasaMbaMQaI 

ica~apaT, naaTkxo paahNyaasa saur]vaata kxrola tasaoca ivaivaQa sqaLo paahUna tyaaMcaa [itahasa jaaNaUna Gao{]na 

tyaasaMbaMQaI maaihtaI Gao[-la. maaisakxata, vata-maanapa~aata, tyaasaMbaMQaI maaihtaI idlaI paaihjao. tasaoca [taraMnaI vata-

maana pa~aata, maaisakxata idlaolaI maaihtaI yaaMcao vaacana koxlao paaihjao. 

5555.... AQyaapana kxayaaAQyaapana kxayaaAQyaapana kxayaaAQyaapana kxayaa-- --caI AavaD :caI AavaD :caI AavaD :caI AavaD : AapaNa jao &aana ga`hNa kxrNaar ikxMvaa saMSaaoQana kxaya- kxrNaar ivaivaQa sqaLo 

paahNaar tyaaivaYayaI Aapalyaa ivadyaaqyaa-Mnaa maaihtaI doNyaasaazI AQyaapana kxayaa-caI AavaD AsaNao AitaSaya 

AavaSyakx Aaho. AQyaapana kxrNyaasaazI AavaSyakx paa~ataa imaLivaNao AavaSyakx Aaho. 

6666.... ivaivaQa AQyaapana paQdtaIMcaa vaapar :ivaivaQa AQyaapana paQdtaIMcaa vaapar :ivaivaQa AQyaapana paQdtaIMcaa vaapar :ivaivaQa AQyaapana paQdtaIMcaa vaapar : [itahasaacao AQyaapana kxrNao mhNajao koxvaL kxqana navho tar vaga- 

pairisqataIta jaastaIta jaasta AaMtarik̀xyaa GaDvaUna, ivadyaaqyaa-MmaQyao [YT vata-na badla GaDvaUna AaNaNyaasaazI 

AQyaapanaacyaa ivaivaQa paQdtaI, taM~ao, AQyaapana pa`itamaanao {dyaasa AalaI Aaho. [itahasa iSaXakxanao yaa savaa-Mcaa 

vaapar kxr]na AQyaapana pairNaamakxarkxpaNao kxrNao AavaSyakx Aaho. [itahasa AQyaapanaacyaa paQdtaI, taM~ao AaiNa 
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pa`itamaanaaMcaa pairNaamakxarkx vaapar kxrNyaacaI hataaoTI [itahasa iSaXakxakxDo hvaI. 

7777.... naaTyaIkxrNa kxaOSalya :naaTyaIkxrNa kxaOSalya :naaTyaIkxrNa kxaOSalya :naaTyaIkxrNa kxaOSalya : [itahasa iSaXakxamaQyao AiBanaya Xamataa hvaI jaoNaokxr]na ivadyaaqyaa-Mnaa naaTyaIkxrNaata 

sahBaagaI kxr]na tyaaMcyaakxDUna eoitahaisakx pa`saMgaacao pa`BaavaI naaTyaIkxrNa kxrvaUna GaoNao tyaalaa Sa@ya hao[-la. 

[itahasa iSaXakx ha {ttama naT Asaavaa. 

8888.... SaOXaiNakx saaQanao svata: tayaar kxrNao ikxMvaa tayaar AsalaolaI saaQanao vaapar]na tyaavdaro AQyaapana kxrNao : SaOXaiNakx saaQanao svata: tayaar kxrNao ikxMvaa tayaar AsalaolaI saaQanao vaapar]na tyaavdaro AQyaapana kxrNao : SaOXaiNakx saaQanao svata: tayaar kxrNao ikxMvaa tayaar AsalaolaI saaQanao vaapar]na tyaavdaro AQyaapana kxrNao : SaOXaiNakx saaQanao svata: tayaar kxrNao ikxMvaa tayaar AsalaolaI saaQanao vaapar]na tyaavdaro AQyaapana kxrNao : 

SaaLota SaOXaiNakx saaQanaaMcaI svataM~a KaaolaI AsaavaI. iSaXakxanao tyaata ivaivaQa saaQanao jamaa kxr]na zovaavaIta va 

tyaavdaro vagaa-ta AQyaapana kxravao. [itahasa iSaXakxanao kxalapaT, kxalavaRXa, vaMSaavaL, AalaoKa, ica~ao, 

eoitahaisakx nakxaSao [. parMparagata taM~a&aanaaiQaiYzta AtyaaQauinakx saaQanaaMcao &aana imaLvaavao. saMgaNakx, 

[MTrnaoT, ela. saI. DI, AaovhrhoD pa`aojao@Tr yaasaarKyaa AtyaaQauinakx pàXaoipata saaQanaaMcaI maaihtaI kxr]na 

GyaavaI. 

9999.... eoitahaisakx saMbaaoQa spaYT kxrNyaacao kxaOSalya pàapta kxr]na Gyaavao. 

10101010.... ivadyaaqyaa-MmaQyao Asalaolyaa gauNaaMcaa {payaaoga kxr]na Gyaavaa. 

11111111.... laaokxSaahIlaaokxSaahIlaaokxSaahIlaaokxSaahIvar inaYza :var inaYza :var inaYza :var inaYza : ivadyaaqyaa-MamQyao ivaivaQa maUlyaaMcaI jaaopaasanaa, vyaapakx dRiYTkxaona, samataa, baMQautaa, 

nyaayapàvaRttaI, saihYNautaa AavaSyakx Asaola tar tyaacaI svata:caI laaokxSaahIvar inaYza AsaavaI. tyaapa`kxarcao 

AQyaapana kxaya- kxr]na ivadyaaqyaa-MaQyao ho gauNa inamaa-Na kxravao. 

12121212.... AaQauinakx [itahasaacao &aana imaLvaavao :AaQauinakx [itahasaacao &aana imaLvaavao :AaQauinakx [itahasaacao &aana imaLvaavao :AaQauinakx [itahasaacao &aana imaLvaavao : Aapalaa [itahasa ha svaataM~ya pàaptaIpaya-Mta yao{]na qaaMbata naahI tar 

pa`tyaokx Aaja ha {dyaa [itahasa banaNaar Asataao yaacao Baana zovaUna kxaya- kxrta rhavao. 

13131313.... ' ho ivaSvacaI maaJao Gar ' hI Baavanaa manaata zovaUna kxaya- kxravao. 

14141414.... svataM~a ga`Mqaalaya Asaavao :svataM~a ga`Mqaalaya Asaavao :svataM~a ga`Mqaalaya Asaavao :svataM~a ga`Mqaalaya Asaavao : satata &aanaaja-naasaazI svataM~a ga`Mqaalaya iSaXakxajavaL Asaavao.  

samaaraopa :samaaraopa :samaaraopa :samaaraopa :    

 [itahasa iSaXakxanao kxaya kxravao ho yaa laoKaacaa mauKya {d\doSa. tyaatahI AitaSaya qaaoD@yaata saaMgaNyaacaa 

pa`yatna kxolaolaa Aaho. tarIhI ekx gaaoYT na@kxI kxI [itahasaataUna Aapalyaalaa ivadyaaqyaa-MmaQyao kxahI maUlyao 

r]javaayacaI AsataIla tar taao iSaXakxhI gauNavattaa Asalaolaa AavaSyakx Aaho tyaanao satata &aana gàhNa kxr]na 

naaivanyaacaa SaaoQa Gaotalaa paaihjao. [itahasa iSaXakxacyaa manaata ivadyaaqyaa-MivaYayaI ekx vaogaLIca AatmaIyataa inamaa-Na 

JaalaI paaihjao. [ita ßhasa  à ho Asao KaraoKar GaDlao Asao saaMgaNaaro iSaXakx jar &aanaI gauNavaMta AsataIla tar 

tyaaMcao ivadyaaqaI-hI tasaoca AsataIla yaata SaMkxa naahI.  
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ãäÍãàã¥ã ¹ãÆãäÍãàã¥ãÞãã Ì¾ããÌãÔãããä¾ã‡ãŠ ãäÌã‡ãŠãÔã 

Ñããè. ¹ããè.ºããè. ÌããÜãñÀñ, 

ÔãÖ¾ããñØããè ¹ãÆã£¾ãã¹ã‡ãŠ, 

‚ãù¡. ãäÌãŸáŸÊãÀãÌã Öãâ¡ñ ãäÍãàã¥ãÍããÔ¨ã 

½ãÖããäÌã²ããÊã¾ã, ¶ãããäÍã‡ãŠ. 

¹ãÆãÔ¦ããäÌã‡ãŠ : 

 ªñÍãã¦ã „ÞÞã ãäÍãàã¥ãÞããè Ìãã¤ ¢ã¹ãã›¿ãã¶ãñ Öãñ¦ã ‚ããÖñ. 450 ãäÌã²ãã¹ããèŸñ ‚ãããä¥ã 16 Ö•ããÀ ½ãÖããäÌã²ããÊã¾ãñ 

‚ããäÔ¦ã¦Ìãã¦ã ‚ããÖñ¦ã. ãäÌã²ãã¹ããèŸã¦ã Ìã ½ãÖããäÌã²ããÊã¾ãã½ã£¾ãñ ãäÍãàã¥ã Üãñ¥ããÅ¾ãã ãäÌã²ãã©¾ããÄÞããè ÔãâŒ¾ãã ‚ãâªã•ãñ 8 ‡ãŠãñ›ãè 

‚ããÖñ. ¦ãÀ ¦¾ããâ¶ãã ‚ã£¾ãã¹ã¶ã ‡ãŠÀ¥ããÅ¾ãã ‚ã£¾ãã¹ã‡ãŠãâÞããè ÔãâŒ¾ãã 7 ÊããŒ ‚ããÖñ. ‚ãÍãã ¾ãã ‚ã£¾ãã¹ã‡ãŠãâÞãã 

Ì¾ããÌãÔãããä¾ã‡ãŠ ãäÌã‡ãŠãÔã Öãñ¥¾ããÔã ‚ã¦¾ãâ¦ã ‚ããÌãÍ¾ã‡ãŠ¦ãã ‚ããÖñ. ãäÌã²ãã©¾ããÄÞããè ÔãâŒ¾ãã¦½ã‡ãŠ Ìãã¤ ½ãÖ¦¦ÌããÞããè ¶ãÔãî¶ã 

Øãì¥ãã¦½ã‡ãŠ Ìãã¤ Öãñ¥ãñ ‚ã¹ãñãäàã¦ã ‚ããÖñ. ½ãÖããäÌã²ããÊã¾ããâÞãÀ ÔãâŒ¾ãã Ìãã¤Êããè ¦¾ãã¦ã ãä¶ã‡ãðŠÓ› ª•ããÃÞ¾ãã ãäÍãàã¥ã 

ÔãâÔ©ããÞããè ¼ãÀ ½ããñŸ¿ãã ¹ãÆ½ãã¥ãã¦ã ¹ã¡Êããè ‚ããÖñ. ¦¾ãã½ãìßñ ãäÍãàã¥ããÞãã Øãì¥ãã¦½ã‡ãŠ ª•ããÃ ¤ãÔãß¦ã ‚ããÖñ. ‚ãÍãã Ìãñßãè 

ãäÍãàã‡ãŠ ãäÍãàã¥ãã¦ããèÊã Øãì¥ãã¦½ã‡ãŠ ãäÌã‡ãŠãÔã, Ì¾ããÌãÔãããä¾ã‡ãŠ ãäÌã‡ãŠãÔã Öãñ¥ãñ ØãÀ•ãñÞãñ ‚ããÖñ. 

 ¼ããÀ¦ããÞãñ ½ãã•ããè ÀãÓ›È¹ã¦ããè ¡ãù.†.¹ããè.•ãñ. ‚ãºªìÊã ‡ãŠÊãã½ã ½Ö¥ã¦ãã¦ã. "‚ãã•ãÞãñ ãäÌã²ãã©ããê „²ããÞãñ ¼ããÌããè 

¶ããØããäÀ‡ãŠ ‚ãÔãî¶ã ¦ãñÞã ºãÊãÍããÊããè ¼ããÀ¦ã Üã¡ãäÌã¥¾ããÞãñ ‡ãŠã¾ãÃ ‡ãŠÀ¥ããÀ ‚ããÖñ¦ã. ¹ãÀâ¦ãì ¾ãã ãäÌã²ãã©¾ããÄ¶ãã ÔãÌããÄØããè¥ã 

ÒÓ›¿ãã Ôãã½ã©¾ãÃÌãã¶ã ‡ãŠÀ¥¾ããÞããè •ãºããºãªãÀãè ãäÍãàã‡ãŠãÞããè ‚ããÖñ. ½Ö¥ãî¶ã ãäÍãàã‡ãŠãâ½ã£¾ãñ Öãñ¦ã ‚ãÔã¥ããÅ¾ãã ÔãâŒ¾ãã¦½ã‡ãŠ 

Ìãã¤ãè ºãÀãñºãÀÞã Øãì¥ãã¦½ã‡ãŠ ãäÌã‡ãŠãÔã Öãñ¥ãñ ‚ããÌãÍ¾ã‡ãŠ ‚ããÖñ. ¦¾ãã‡ãŠãäÀ¦ãã ãäÍãàã‡ãŠ-¹ãÆãäÍãàã¥ã Öñ ‚ããä¦ãÍã¾ã ª•ãóªãÀ 

ãäªÊãñ ¹ãããäÖ•ãñ". 

ãäÍãàã‡ãŠ ¹ãÆãäÍãàã¥ãÞãã ‚ã©ãÃ : 

 ãäÍãàã‡ãŠ ¹ãÆãäÍãàã¥ããÞãã ½ãìŒ¾ã „−ñÍã ½Ö¥ã•ãñ ãäÌã²ãã©ããê, ¹ããÊã‡ãŠ Ìã Ôã½ãã•ããÞ¾ãã ØãÀ•ããâÞããè, ‚ã¹ãñàããâÞããè ¹ãî¦ãÃ¦ãã 

‡ãŠÀ¥¾ããÔããŸãè ÔãÌããÄØããè¥ãÒÓ›¿ãã ¹ããäÀ¹ãî¥ãÃ ãäÍãàã‡ãŠ ¦ã¾ããÀ ‡ãŠÀ¥ãñ Öãñ¾ã. 
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Ì¾ããŒ¾ãã : ãäÍãàã‡ãŠ ½Ö¥ãî¶ã ‡ãŠã½ã ‡ãŠÀ¥¾ããÔããŸãè ÔãñÌãã¹ãîÌãÃ ‚ã©ãÌãã ÔãñÌããâ¦ãØãÃ¦ã ‡ãŠãÊããÌããä£ã¦ã †Œãã²ãã ‚ããõ¹ãÞãããäÀ‡ãŠ 

ãä‡ãâŠÌãã ‚ã¶ããõ¹ãÞãããäÀ‡ãŠ ÔãâÔ©ãñ‡ãŠ¡î¶ã •ãñ ¹ãÆãäÍãàã¥ã ãäªÊãñ •ãã¦ãñ ¦¾ããÔã ãäÍãàã‡ãŠ ¹ãÆãäÍãàã¥ã ½Ö¥ã¦ãã¦ã. 

Ì¾ããÌãÔãã¾ããÞããè Ôãâ‡ãŠÊ¹ã¶ãã : 

 ãäÍãàã‡ãŠãÞãã Ì¾ããÌãÔãããä¾ã‡ãŠ ãäÌã‡ãŠãÔã Ôãã£ããÌã¾ããÞãã ‚ããÖñ. ¦ãÀ ½ãØã ãäÍãàã¥ã Ìãã ‚ã£¾ãã¹ã¶ã Öã Ì¾ãÌãÔãã¾ã ‚ããÖñ 

‡ãŠãÜ ãäÍãàã‡ãŠ ÔÌã¦ã:Êãã ¡ãù‡ã‹›À, ƒâãä•ããä¶ã‚ãÀ, Ìã‡ãŠãèÊã ¾ãã ÔããÀŒãñ Ì¾ããÌãÔãããä¾ã‡ãŠ Ôã½ã•ã¦ãã¦ã ‡ãŠã? ‚ã£¾ãã¹ã¶ã Öã 

Ì¾ããÌãÔãã¾ã ‚ããÖñ Ìã ‚ã£¾ãã¹ã‡ãŠ Öñ Ì¾ããÌãÔãããä¾ã‡ãŠ ‚ããÖñ¦ã. Öñ ŸÀãäÌã¥¾ããÞãñ ãä¶ã‡ãŠÓã ‚ããÖñ¦ã. ¦¾ããÔã Ì¾ããÌãÔãããä¾ã‡ãŠ 

ºã¶ã¥¾ããÞããè ØãÀ•ã ‚ããÖñ ‡ãŠã? Ì¾ããÌãÔãããä¾ã‡ãŠ ãä¶ã¦ããè½ã¦¦ãã ¹ããß¥ãñ Öñ ¦¾ããâÞ¾ãã àã½ã¦ãã, ºããâãä£ãÊã‡ãŠãè, †‡ãŠãä¶ãÓŸ¦ãã ¾ããâÞ¾ãã 

ãäÌã‡ãŠãÔããÔããŸãè ‚ããÌãÍ¾ã‡ãŠ ‚ããÖñ ‡ãŠã? Ì¾ããÌãÔãã¾ã ‡ãŠÀ¥ããÅ¾ããâÞããè ÔÌã¦ã:ºã−ÊãÞããè £ããÀ¥ãã ‡ãŠã¾ã ‚ããÖñ? Ôã½ãã•ãã¦ããèÊã 

ƒ¦ãÀ Êããñ‡ãŠ ¦¾ããâÞ¾ãã‡ãŠ¡ñ ‡ãŠãñ¥ã¦¾ãã ÒÓ›ãè‡ãŠãñ¶ãã¦ãî¶ã ¹ããÖ¦ãã¦ã ¾ããÌãÁ¶ã Ì¾ãÌãÔãã¾ããÞããè Ôãâ‡ãŠÊ¹ã¶ãã ‚ããä£ã‡ãŠ Ô¹ãÓ› ÖãñÌãî 

Íã‡ãŠ¦ãñ. 

Ì¾ããŒ¾ãã : Ì¾ãÌãÔãã¾ã ½Ö¥ã•ãñ ½ãã¶ãÌããÞ¾ãã ‡ãŠÊ¾ãã¥ããÔããŸãè —ãã¶ã Ìã ‡ãŠãõÍãÊ¾ã ¾ããâÞããè ¹ãÆã¹¦ããè ‡ãŠÀ¥ãñ Öãñ¾ã. 

 Ì¾ãÌãÔãã¾ã ½Ö¥ã•ãñ ãäÌããäÍãÓ› ‚ã¼¾ããÔã Ìã ¹ãÆãäÍãàã¥ããÌãÀ ‚ãã£ãããäÀ¦ã ãä¶ããäÍÞã¦ã ÍãìÊ‡ãŠ ‚ãã‡ãŠãÁ¶ã ãä‡ãâŠÌãã 

ãä¶ã¾ããä½ã¦ã Ìãñ¦ã¶ã Üãñ…¶ã ‚ãã¹ãÊ¾ãã ‡ãŠãõÍãÊ¾ã¹ãî¥ãÃ ÔãñÌãã ãä‡ãâŠÌãã ÔãÊÊãã ØãÀ•ãîÊãã ªñ¥¾ããÞ¾ãã „−ñÍãã¶ãñ ‡ãñŠÊãñÊãñ ‡ãŠã½ã 

½Ö¥ã•ãñ Ì¾ãÌãÔãã¾ã Öãñ¾ã. 

Ì¾ããÌãÔãããä¾ã‡ãŠ ãäÌã‡ãŠãÔã : 

 ÀãäÌãªâÆ¶ãã©ã ›ãØããñÀ ½Ö¥ã¦ãã¦ã ‡ãŠãè, ãäÍãàã‡ãŠ ÔÌã¦ã: ãäÌã²ãã©ããê ‚ãÔãÊ¾ãããäÍãÌãã¾ã ÞããâØãÊãã ãäÍã‡ãŠÌãî Íã‡ãŠ¦ã ¶ããÖãè. 

†‡ãŠ ¹ãñ›¦ãã ãäªÌãã ªîÔãÀã ãäªÌãã ¹ãî›Ìãî Íã‡ãŠ¦ããñ. ãäÍãàã¥ããÞãñ Á¹ããâ¦ãÀ ‡ãŠÀãÌã¾ããÞãñ ‚ãÔãÊãñ ¦ãÀ ãäÍãàã‡ãŠãâ¶ããè ‚ãã¹ãÊ¾ãã 

ãäÌãÓã¾ããÌãÀ ¹ãÆ¼ãì¦¦Ìã ãä½ãßãäÌã¥ãñ ‚ããÌãÍ¾ã‡ãŠ ‚ããÖñ. ãäÌããäÌã£ã ¹ãÆ‡ãŠãÀÞãñ —ãã¶ã ãäÌã²ãã©¾ããÄ¹ã¾ãÄ¦ã ¾ããñØ¾ããäÀ¦ããè¶ãñ 

¹ããñÖÞããäÌã¥¾ããÔããŸãè ‚ãã¹ãÊãñ ‡ãŠãõÍãÊ¾ã Ìãã¤ãäÌãÊãñ ¹ãããäÖ•ãñ. ¾ãã ‡ãŠãäÀ¦ãã ÌãñØãÌãñØãßãè Ôãã£ã¶ãñ, ½ãã£¾ã½ãñ, ¹ãªá£ã¦ããè ¾ããâÞãã 

Ìãã¹ãÀ ‡ãñŠÊãã ¹ãããäÖ•ãñ. ¾ãã ãä‰ãŠ¾ãã Ôãã¦ã¦¾ãã¶ãñ ÞããÊãî ŸñÌã¥¾ããÔããŸãè ãäÍãàã‡ãŠãÊãã ¹ãÆãäÍãàã¥ã ãäªÊãñ ØãñÊãñ ¹ãããäÖ•ãñ, •ãñ¥ãñ 

‡ãŠÁ¶ã Öãè ‡ãŠãõÍãÊ¾ãñ ¦ãñ ¹ãÆã¹¦ã ‡ãŠÁ Íã‡ãŠ¦ããèÊã Ìã Ôãã¦ã¦¾ãã¶ãñ Ìãã¤ ‡ãŠÁ Íã‡ãŠ¦ããèÊã Ìã ¦¾ãã¦ãî¶ã †‡ãîŠ¥ã Ì¾ããÌãÔãããä¾ã‡ãŠ 

ãäÌã‡ãŠãÔã Ôãã£ã¦ãã ¾ãñƒÃÊã. Ì¾ãÌãÔãã¾ã ‡ãŠÀ¥¾ããÔã Ì¾ãÌãÔãã¾ããÞãñ ÍããÔ¨ããè¾ã Ìã ÔãŒããñÊã —ãã¶ã, ‡ãŠãõÍãÊ¾ã, Ôã½ã¹ãÃ¥ãÌãð¦¦ããè Ìã 
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Ôã½ãã•ãÔãñÌãñÞããè ¦ãß½ãß ‚ããÌãÍ¾ã‡ãŠ ‚ãÔã¦ãñ. ¾ãã½ãîßñ Ì¾ãÌãÔãã¾ããÞããè ¹ãÆãä¦ãÓŸã Ìãã¤¦ã ‚ãÔã¦ãñ. ¦¾ãã¹ãÆ½ãã¥ãñ ãäÍãàã¥ã 

ªñ¥¾ããÔããŸãè ãäÌããäÌã£ã —ãã¶ã, ‡ãŠãõÍãÊ¾ãñ, Ôã½ã¹ãÃ¥ãÌãð¦¦ããè, ãäÌã²ãã©ããê ãäÖ¦ã, ªàã¦ãã Öñ Øãì¥ã ãäÍãàã‡ãŠãÞ¾ãã ‚ãâØããè ‚ãÔããÌãñ 

ÊããØã¦ãã¦ã. ¾ããÔããŸãè ãäÍãàã‡ãŠ-¹ãÆãäÍãàã¥ã ªñ¥ãñ ØãÀ•ãñÞãñ ‚ããÖñ, •ãñ¥ãñ ‡ãŠÁ¶ã ãäÍãàã‡ãŠã½ã£¾ãñ ‚ã²ã¾ããÌã¦ã —ãã¶ã, ‡ãŠãõÍãÊ¾ãñ 

‚ãÔã¥ãñ ØãÀ•ãñÞãñ ‚ããÖñ. ãäÍãàã‡ãŠãè Ì¾ãÌãÔãã¾ãã½ã£¾ãñ ‚ãããä©ãÃ‡ãŠ ãäÖ¦ãÖãè •ã¹ãÊãñ •ãã¦ãñ. •ãñ¥ãñ ‡ãŠÁ¶ã ãäÍãàã‡ãŠ ‚ãã¹ãÊãñ ‡ãŠã½ã 

Ôã½ãã£ãã¶ãã¶ãñ ‡ãŠÁ Íã‡ãŠ¦ããèÊã Ìã ¦¾ããâ¶ãã ãäÌãÌãâÞã¶ãã ÀãÖ¥ããÀ ¶ããÖãè Ìã Ì¾ãÌãÔãã¾ã Ì¾ãÌããäÔ©ã¦ã Ôããâ¼ããßî¶ã Ôã½ãã•ãã¦ã ¦¾ããÞããè 

¹ãÆãä¦ã½ãã Ìãã¤ñÊã, „âÞããÌãñÊã ¾ãã¦ã Íãâ‡ãŠã ¶ããÖãè. 

 ¾ãã ‡ãŠãäÀ¦ãã ¼ããÀ¦ã ÔãÀ‡ãŠãÀ¶ãñ ãäÍãàã‡ãŠ ¹ãÆãäÍãàã¥ããÔãâª¼ããÃ¦ã ªãñ¶ã ‚ãã¾ããñØã ¶ãñ½ãÊãñ Öãñ¦ãñ. ¦¾ããâÞ¾ãã 

ãäÍã¹ãŠãÀÍããè¶ãìÔããÀ ‚ã£¾ãã¹ã¶ã Öã Ì¾ãÌãÔãã¾ã ‚ãÔãÊ¾ãã¶ãñ ¦¾ããÔã Ì¾ããÌãÔãããä¾ã‡ãŠ ª•ããÃ ¹ãÆã¹¦ã ¢ããÊãã ‚ããÖñ. 

ãäÍãàã‡ãŠ-¹ãÆãäÍãàã¥ãã¦ãî¶ã Øãì¥ãÌã¦¦ãã ãäÌã‡ãŠãÔã : 

 ãäÍãàã‡ãŠã¶ãñ Ì¾ãÌãÔãã¾ãã¦ã ¹ãÆÌãñÍã ‡ãŠÀ¥¾ãã¹ãîÌããê ãä‡ãâŠÌãã ÔãñÌãñ¦ã ‚ãÔã¦ããâ¶ãã ¦¾ããâ¶ãã ¦¾ãã àãñ̈ ãã¦ããèÊã ¦ã¦¦Ìã ¹ãªá£ã¦ããè 

‚ã²ã¾ããÌã¦ã —ãã¶ã, ãäÌããäÌã£ã ½ãã£¾ã½ãñ Ìã ƒâ›À¶ãñ›Þãñ —ãã¶ã ‚ãÔã¥ãñ ‚ããÌãÍ¾ã‡ãŠ ‚ããÖñ. ¹ãÆ¼ããÌããè ‚ã£¾ãã¹ã¶ããÔããŸãè Ôãâ¹ãÆñÓã¥ã 

‡ãŠãõÍãÊ¾ãñ ‚ãÌãØã¦ã ‡ãñŠÊããè ¹ãããäÖ•ãñ¦ã ¾ããÔããŸãè ãäÍãàã¥ã Ìã ¹ãÆãäÍãàã¥ã ‚ããÌãÍ¾ã‡ãŠ ‚ããÖñ. 

 —ãã¶ããÞ¾ãã ‡ãŠàãã ÁâªÌãÊãñÊ¾ãã ‚ããÖñ¦ã ¾ãã ‡ãŠãäÀ¦ãã ãäÍãàã‡ãŠãÔã ‚ãã£ãìãä¶ã‡ãŠ Ìã ‚ã²ã¾ããÌã¦ã —ãã¶ã, ‡ãŠãõÍãÊ¾ãñ, 

¶ãÌã¶ãÌããè¶ã ¦ãâ¨ã—ãã¶ããÞããè ‚ããñßŒã ÌÖãÌããè ¾ããÔããŸãè ¹ãÆãäÍãàã¥ããÞããè ØãÀ•ã ‚ããÖñ. ãäÍãàã‡ãŠãâ¶ããè „ªáºããñ£ã¶ã ÌãØãÃ, 

„•ãß¥ããèÌãØãÃ, ‡ãŠã¾ãÃÍããßã, ¹ããäÀÓãªã, ‚ããä£ãÌãñÍã¶ãñ ¾ããâ¶ãã Ö•ãÀ ÀããäÖÊãñ ¹ãããäÖ•ãñ¦ã. ãäÌã²ãã¹ããèŸ ‚ã¶ãìªã¶ã ‚ãã¾ããñØãã¶ãñ 

ãäÍãàã‡ãŠãâ¶ãã ºã¤¦ããè ãä½ãßãäÌã¥¾ããÔããŸãè ÌããäÀÓŸ Ìãñ¦ã¶ãÑãñ¥ããè, ãä¶ãÌã¡Ñãñ¥ããè ãä½ãßãäÌã¥¾ããÔããŸãè Ìã ÔãñÌãã ÞããÊãî 

ŸñÌã¥¾ããÔããŸãè Öñ „ªáºããñ£ã¶ã ÌãØãÃ Ìã „•ãß¥ããè ÌãØãÃ ¹ãî¥ãÃ ‡ãŠÀ¥ãñ ‚ããä¶ãÌãã¾ãÃ ‡ãñŠÊãñ ‚ããÖñ. ãäÍãàã‡ãŠãÞããè Ì¾ããÌãÔãããä¾ã‡ãŠ 

àã½ã¦ãã ãäÌã‡ãŠãäÔã¦ã ‡ãŠÀ¥¾ããÔããŸãè ÌãñØãÌãñØãß¿ãã ¹ãÆ‡ãŠãÀÞãñ ÔãñÌããâ¦ãØãÃ¦ã ¹ãÆãäÍãàã¥ã ãä¶ã¾ããñ•ã¶ãºã® ¹ãªá£ãÍããèÀ¹ã¥ãñ Ìã 

Ôãã¦ã¦¾ãã¶ãñ ªñ¥ãñ ‚ããÌãÍ¾ã‡ãŠ ‚ããÖñ. ‚ã£¾ãã¹ã¶ã ¦ãâ¨ãã¦ã Ìã ÌãØããÃ£¾ãã¹ã¶ãã¦ã ¶ãÌã¶ãÌããè¶ã¦ãã ‚ãã¥ã¥¾ããÔããŸãè ‡ãðŠãä¦ã ‡ãŠã¾ãÃ‰ãŠ½ã 

ŒããÊããèÊã¹ãÆ½ãã¥ãñ ¶ã½ãîª ‡ãñŠÊãñ ‚ããÖñ¦ã. 

1) ¶ãÌ¾ãã¶ãñ Á•ãî Öãñ¥ããÅ¾ãã ÔãÌãÃ ¹ãÆã£¾ãã¹ã‡ãŠãâÔããŸãè ãäÌãÍãñÓã „ªáºããñ£ã¶ã ÌãØãÃ ‚ãã¾ããñãä•ã¦ã ‡ãŠÀãÌãã. 

2) ÔãñÌããâ¦ãØãÃ¦ã ãäÍãàã‡ãŠãâÔããŸãè „•ãß¥ããè ÌãØããÃÞãñ ‚ãã¾ããñ•ã¶ã ‡ãŠÀ¥¾ãã¦ã ¾ããÌãñ. ¹ãÆ¦¾ãñ‡ãŠ ãäÍãàã‡ãŠã¶ãñ ¹ããÞã ÌãÓããÃ¦ãî¶ã 
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†‡ãŠã „•ãß¥ããè ÌãØãÃ ¹ãî¥ãÃ ‡ãŠÀãÌãã. 

3) „ªáºããñ£ã¶ã ÌãØããÃÞãñ ‚ãã¾ããñ•ã¶ã ‡ãŠÀ¥¾ããÔããŸãè ãäÌã²ãã¹ããèŸã¦ããèÊã Ô¨ããñ¦ããâÞãã Ìãã¹ãÀ ‡ãŠÀãÌãã ‚ãããä¥ã ÔãÌãÃ 

½ãÖããäÌã²ããÊã¾ããâ¶ããÖãè ¾ããÔããŸãè †‡ãŠãä¨ã¦ã ‡ãŠÀãÌãñ. 

4) Ôãñ½ããè¶ããÀ, ÞãÞããÃÔã¨ã, ‡ãŠã¾ãÃÍããßã ƒ¦¾ããªãè½ã£¾ãñ ÔãÖ¼ããØããè Öãñ¥¾ããÔã ãäÍãàã‡ãŠãâ¶ãã ¹ãÆãñ¦ÔããÖãè¦ã ‡ãŠÀãÌãñ. 

ãäÍãàã‡ãŠ ¹ãÆãäÍãàã¥ãÞãã Øãì¥ãÌã¦¦ãã ãäÌã‡ãŠãÔã ‡ãŠÀ¥¾ããÔããŸãè ¶ãù‡ãŠ¶ãñ ãä¶ã‡ãŠÓãã¶ãìÔããÀ ‚ã¼¾ããÔã‰ãŠ½ããÞãã ‚ãã‡ãðŠ¦ããèºãâ£ã 

Ìã ãä¶ã¾ããñ•ã¶ã ‡ãŠÀ¥ãñ ‚ããÌãÍ¾ã‡ãŠ ‚ããÖñ. ‚ã¼¾ããÔã‰ãŠ½ã ¹ãÆ¦¾ãàã ÀãºãÌãî¶ã ÔãâÍããñ£ã¶ã ãäÌã‡ãŠãÔã Ìã ãäÌãÔ¦ããÀ Öãñ¥ãñ ‚ããÌãÍ¾ã‡ãŠ 

‚ããÖñ. ¾ãã ‡ãŠãäÀ¦ãã ãäÌã²ãã©¾ããÄÞãñ ÔãÖ‡ãŠã¾ãÃ ãä½ãß¥ãñÖãè ‚ã¹ãñãäàã¦ã ‚ããÖñ. ¾ãã ãä¶ã‡ãŠÓããâÞããè ¹ãî¦ãÃ¦ãã ‡ãŠÀ¥¾ããÔããŸãè ãäÍãàã‡ãŠ-

ãäÍãàã¥ãã¦ããèÊã Øãì¥ãÌã¦¦ãã Ôãì£ããÀ Öãñ¥ãñ ‚ããÌãÍ¾ã‡ãŠ ‚ããÖñ. ¾ãã Øãì¥ãÌã¦¦ãã Ôãì£ããÀ¦ã ‚ãÔã¦ããâ¶ãã ãäÍãàã¥ãàãñ̈ ãã¦ã ‡ãŠãÖãè 

‚ã¡Þã¥ããè Ìã Ôã½ãÔ¾ãã ‚ããÖñ¦ã. ¦¾ãã ªîÀ ‡ãñŠÊ¾ãã ¦ãÀÞã ãäÍãàã¥ãàãñ¨ãã¦ããèÊã Øãì¥ãÌã¦¦ãã Ôãì£ããÀãÞãñ ‚ã¹ãñãäàã¦ã £¾ãñ¾ã Ôãã£¾ã 

‡ãŠÀ¦ãã ¾ãñ¥ããÀ ‚ããÖñ. 

ãäÍãàã¥ã - ¹ãÆãäÍãàã¥ãã¦ã ¾ãñ¥ããÅ¾ãã ‚ã¡Þã¥ããè : 

 

 

 

 

 

 

 

 

 

 

ãäÍãàã¥ã - 

¹ãÆãäÍãàã¥ãã¦ã 

¾ãñ¥ããÅ¾ãã 

¹ãÆÌãñÍã ¹ãÆãä‰ãŠ¾ãñ¦ããèÊã ªãñÓã 

ãäÍãàã‡ãŠ ¹ãÆãäÍãàã¥ããÞãã 
‡ãŠãÊããÌã£ããè 

ÍããÔã‡ãŠãè¾ã £ããñÀ¥ã 

¹ãÀâ¹ãÀãØã¦ã ‚ã¼¾ããÔã‰ãŠ½ã 
ÀÞã¶ãã 

ãäÍãàã¥ã ¹ãÆãäÍãàã¥ãã©ããëÞããè 
¹ãÆÞãâ¡ ÔãâŒ¾ãã 

¹ãÆ—ããÌãâ¦ããÞããè ‡ãŠ½ã¦ãÀ¦ãã 

ãäÌãÓã¾ã—ãã¶ããÞããè „¥ããèÌã 

¹ãÀâ¹ãÀãØã¦ã ‚ã£¾ãã¹ã¶ã 
¹ãªá£ã¦ããè 

Íãõàããä¥ã‡ãŠ ÔãìãäÌã£ããâÞãã 
‚ã¼ããÌã 

Ì¾ããÌãÔãããä¾ã‡ãŠ 
ÒÓ›ãè‡ãŠãñ¶ããÞãã ‚ã¼ããÌã 
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¹ãÆÌãñÍã ¹ãÆãä‡ãÆŠ¾ãñ¦ããèÊã ªãñÓã : 

ãäÍãàã¥ã ÔãâÔ©ããâ¦ããèÊã ¼ãÀ½ãÔããŸ Ìãã¤ÊãñÊããè ÔãâŒ¾ãã ‚ãÊããè‡ãŠ¡ñ ‡ãŠ½ããè Øãì¥ã ãä½ãßãäÌãÊãñÊ¾ãã ãäÌã²ãã©¾ããÃÊããÖãè  

ãäÍãàã‡ãŠ-ãäÍãàã¥ãã‡ãŠãäÀ¦ãã ¹ãÆÌãñÍã ÔãÖ•ã ãä½ãß¦ããñ CET ¹ãÀãèàãñ½ã£ãî¶ãÖãè ãäÍãàã‡ãŠãè¹ãñÍããÔããŸãè ‚ããÌãÍ¾ã‡ãŠ ¦¾ãã Øãì¥ããâÞãã 

Íããñ£ã Üãñ¦ãÊãã •ãã¦ã ¶ããÖãè. ¦¾ãã½ãìßñ Öãñ¥ããÅ¾ãã ¹ãÆÌãñÍãã½ã£¾ãñ ½ããñŸ¿ãã ¹ãÆ½ãã¥ããÌãÀ ªãñÓã ‚ãÔãì Íã‡ãŠ¦ãã¦ã. 

ãäÍãàã‡ãŠ-¹ãÆãäÍãàã¥ãÞãã ‡ãŠãÊããÌã£ããè : 

ºããè.†¡á., †½ã.†¡á. ‚ã¼¾ããÔã‰ãŠ½ããÞ¾ãã ¹ãî¦ãÃ¦ãñÔããŸãè ÔãÌãÃÔãã£ããÀ¥ã¹ã¥ãñ †‡ãŠ ÌãÓããÃÞãã ‡ãŠãÊããÌã£ããè ŸÀÌãî¶ã 

ãäªÊãñÊãã ‚ããÖñ. ¦¾ãã½ã£¾ãñ ¹ãÆÌãñÍã ¹ãÆãä‰ãŠ¾ãñÞãã ‡ãŠãÊããÌã£ããèÞãã ãäÌãÞããÀ ‡ãñŠÊãã ‚ãÔã¦ãã Öã ‚ã¼¾ããÔã‰ãŠ½ã Ôãã¦ã ¦ãñ ‚ããŸ 

½ããäÖ¶¾ãã¦ã ¹ãî¥ãÃ ‡ãñŠÊãã •ãã¦ããñ. ¦¾ãã½ãìßñ Øãì¥ãÌã¦¦ãã ãäÌã‡ãŠãÔããÊãã Œããèß ºãÔãî¶ã ª•ããÃ ŒããÊãÌãÊãã •ãã¦ããñ. 

ÍããÔã‡ãŠãè¾ã £ããñÀ¥ã : 

ãäÍãàã‡ãŠ-ãäÍãàã¥ããÞ¾ãã Øãì¥ãÌã¦¦ãã ãäÌã‡ãŠãÔããÌãÀ ¹ããäÀ¥ãã½ã ‡ãŠÀ¥ããÀã ÍããÔã‡ãŠãè¾ã £ããñÀ¥ã ½ãÖ¦¦ÌããÞãã Üã›‡ãŠ ‚ããÖñ. 

‡ãŠãÀ¥ã ÍããÔã‡ãŠãè¾ã £¾ãñ¾ã, £ããñÀ¥ãã¶ãìÔããÀ Íãõàããä¥ã‡ãŠ ÔãâÔ©ããâ¶ãã ¹ãÀÌãã¶ãØããè ‚ãããä¥ã †‡ãîŠ¥ãÞã ãäÍãàã‡ãŠ ãäÍãàã¥ããÞãã 

Øãì¥ãÌã¦¦ãã ãäÌã‡ãŠãÔã Ôãã£¾ã ‡ãñŠÊãã •ãã¦ããñ. Íãõàããä¥ã‡ãŠ ÔãâÔ©ããâÌãÀãèÊã ãä¶ã¾ãâ̈ ã¥ã ÀããäÖÊãñÊãñ ¶ãÔãî¶ã ¦¾ãã½ãìßñ Íãõàããä¥ã‡ãŠ 

£ããñÀ¥ãñ Öãè „ÞÞã Ô¦ãÀãÌãÀ ŸÀãäÌãÊããè •ãã¦ã ‚ãÔãÊ¾ãã¶ãñ ÍããÔã‡ãŠãè¾ã ÔãÌãÊã¦ããéÞãã ¹ãŠã¾ãªã ÍãñÌã›¹ã¾ãÄ¦ã ¹ããñÖÞã¥¾ããÔããŸãè 

‚ã¡Þã¥ããè ¾ãñ¦ãã¦ã. 

¹ãÀâ¹ãÀãØã¦ã ‚ã¼¾ããÔã‡ãÆŠ½ã ÀÞã¶ãã : 

‚ã¼¾ããÔã‰ãŠ½ã ºãªÊã Öã ØãÀ•ãããä£ãÓŸãè¦ã ‚ãããä¥ã Øã¦ããèÍããèÊã Öãñ¥ãñ ‚ããÌãÍ¾ã‡ãŠ ‚ããÖñ. ¹ãÀâ¦ãî ¹ãîÌããê¹ããÔãî¶ã 

‚ã¼¾ããÔã‰ãŠ½ãã¦ã ºãªÊã ‡ãŠÁ¶ã ¦ããñÞã ÌãÓããÃ¶ãìÌãÓãÃ ÞããÊããäÌãÊãã •ãã¦ããñ. Ôãâ¹ãî¥ãÃ ‚ã¼¾ããÔã‰ãŠ½ã ªÀ ªÖã ÌãÓããÃ¶ããè ºãªÊãã¾ãÊãã 

ÖÌãã Öãñ¦ãã ¹ãÀâ¦ãì ¦ãÔãñ ‡ãŠãÖãè Öãñ¦ã ¶ããÖãè. 

¹ãÆãäÍãàã¥ãããä©ãÄÞããè ¹ãÆÞãâ¡ ÔãâŒ¾ãã : 

ºããè.†¡á.Þ¾ãã †‡ãŠã ÌãØããÃ¦ã ãä‡ãŠ½ãã¶ã 100 ãäÌã²ãã©ããê ‚ãÔã¦ãã¦ã ¦¾ãã½ãìßñ ãäÍãàã‡ãŠ-ãäÌã²ãã©ããê ‚ããâ¦ãÀãä‰ãŠ¾ãã Öãñ¥ãñ 

‡ãŠŸãè¥ã  ‚ããÖñ. ¦ãÀ ¼ããõãä¦ã‡ãŠ ÔãìãäÌã£ããâÞãã ¦ãì›Ìã¡ã Öãè •ãã¥ãÌã¦ããñ. Ìãõ¾ããä‡ã‹¦ã‡ãŠ Êãàã ªñ¥ãñ ‡ãŠŸãè¥ã ‚ãÔã¦ãñ. 

¹ãÆ—ããÌãâ¦ããÞããè ‡ãŠ½ã¦ãÀ¦ãã : 
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Ìãõ²ã‡ãŠãè¾ã, ‚ããä¼ã¾ããâãä¨ã‡ãŠãè¾ã, ÔãâØã¥ã‡ãŠ àãñ¨ãã¦ã ‚ãã¾ããñ•ã¶ã ‚ãããä¥ã ½ããñŸ¿ãã ¹ãØããÀãÞ¾ãã Ôãâ£ããè ‚ãÔãÊ¾ãã¶ãñ ¦¾ãã 

¦ãìÊã¶ãñ¦ã ãäÍãàã¥ã àãñ̈ ãã¦ã ¾ãã Ôãâ£ããè ‡ãŠ½ããè ¹ãÆ½ãã¥ãã¦ã ‚ãÔã¦ãã¦ã ¦¾ãã½ãìßñ ¹ãÆ—ããÌãã¶ã ãäÌã²ãã©¾ããÄÞãã ‚ããñ¤ã Ûãã àãñ¨ãã‡ãŠ¡ñ 

‚ããä£ã‡ãŠ ‚ãÔã¦ããñ. 

ãäÌãÓã¾ã —ãã¶ããÞããè „¥ããèÌã : 

‚ãã•ãÞãñ ãäÍãàã‡ãŠ ãäÍãàã¥ãã¦ã ãäÌãÓã¾ã—ãã¶ã ‡ãŠÀ¥¾ããÔããŸãè ‡ãŠãÖãè ãäÌãÍãñÓã „¹ã‰ãŠ½ããÞãñ ‚ãã¾ããñ•ã¶ã ‡ãñŠÊãñ •ãã¦ã 

¶ããÖãè. ‚ã²ã¾ããÌã¦ã —ãã¶ã ¦¾ããâÞ¾ãã •ãÌãß ¶ãÔã¦ãñ ¦¾ãã½ãìßñ „¥ããèÌã •ãã¥ãÌã¦ãñ. 

¹ãÀâ¹ãÀãØã¦ã ‚ã£¾ãã¹ã¶ã ¹ãªá£ã¦ããè : 

Íãõàããä¥ã‡ãŠ ÔãìãäÌã£ããâÞããè ‡ãŠ½ã¦ãÀ¦ãã, ãäÍãàã‡ãŠãâÞãã „ªããäÔã¶ã ÒÓ›ãè‡ãŠãñ¶ã, ‡ãŠãÊããÌã£ããèÞããè ‡ãŠ½ã¦ãÀ¦ãã ¾ãã½ãîßñ 

„¦‡ãðŠÓ› ‚ã£¾ãã¹ã¶ã ¹ãªá£ã¦ããèÞãã Ìãã¹ãÀ Öãñ¦ã ¶ãÔãÊ¾ãã½ãîßñ ÌãÓããÃ¶ãìÌãÓããÃÞããè Ì¾ããŒ¾ãã¶ã/ ‡ãŠ©ã¶ã, ‚ã£¾ãã¹ã¶ã ¹ãªá£ã¦ããèÞãã 

Ìãã¹ãÀ ‡ãŠÀ¦ãã¦ã. 

Íãõàããä¥ã‡ãŠ ÔãìãäÌã£ããâÞãã ‚ã¼ããÌã : 

½ãÖããäÌã²ããÊã¾ãã¦ã ¶ãù‡ãŠ ‡ãŠãä½ã›ãèÊãã ªãŒããäÌã¥¾ããÔããŸãè ¼ããõãä¦ã‡ãŠ ÔãìãäÌã£ãã Ìã ½ãã¶ãÌããè ÔãìãäÌã£ããÞãã ªñŒããÌãã „¼ãã 

‡ãñŠÊãã •ãã¦ããñ. ¹ãÆ¦¾ãàãã¦ã ½ãã¨ã ¦¾ãã ÔãìãäÌã£ãã ¶ãÔã¦ãã¦ã. ¹ãÆ¦¾ãàãã¦ã ½ãÖããäÌã²ããÊã¾ããâ½ã£¾ãñ ¦ããâãä¨ã‡ãŠ ÔãìãäÌã£ããâÞãã ‚ã¼ããÌã 

‚ãÔã¦ããñ. 

Ì¾ããÌãÔãããä¾ã‡ãŠ ÒÓ›ãè‡ãŠãñ¶ããâÞãã ‚ã¼ããÌã: 

Ìãõ²ããä‡ãŠ¾ã Ìã ‚ãããä¼ã¾ããâãä¨ã‡ãŠãè ãäÍãàã¥ããÞãã ãäÌãÞããÀ ‡ãŠÀ¦ãã Ì¾ããÌãÔãããä¾ã‡ãŠ àã½ã¦ããâÞ¾ãã ºããºã¦ããè¦ã ãäÍãàã¥ã àãñ¨ããÞããè 

‡ãŠ½ã‡ãìŠÌã¦ãã ¶ã•ãÀñÔã ¾ãñ¦ãñ. ¾ãã½ãìßñ ƒ¦ãÀ Ì¾ããÌãÔãããä¾ã‡ãŠ ãäÍãàã¥ãã‡ãŠ¡ñ ¹ãŠãÀÔãñ ‡ãŠãñ¥ããè Ìãß¦ã ¶ããÖãè. 

ãäÍãàã‡ãŠ- ãäÍãàã¥ãã¦ããèÊã Ì¾ããÌãÔãããä¾ã‡ãŠ ãäÌã‡ãŠãÔããÔããŸãè „¹ãã¾ã ¾ããñ•ã¶ãã : 

1. ÍããÔã¶ãã¶ãñ ÍããÔã‡ãŠãè¾ã £ããÀñ¥ããâ½ã£¾ãñ ºãªÊã ‡ãñŠÊãñ ¹ãããäÖ•ãñ. ½ãÖããäÌã²ããÊã¾ããâ¶ãã ½ãã¶¾ã¦ãã Öãè ãäÌãÞããÀ¹ãîÌãÃ‡ãŠ ãäªÊããè 

•ããÌããè. ¹ãÆãä¦ãÌãÓããê ¦¾ããÞãñ ½ãîÊ¾ã½ãã¹ã¶ã ‡ãŠÀãÌãñ. ãäÍãàã¥ãÔãñÌã‡ãŠ Öãè ¹ãªá£ã¦ããè ºãâªÞã ‡ãŠÀãÌããè. Àã•ã‡ãŠãè¾ã ÖÔ¦ãàãñ¹ã 

‡ãŠ½ããè Öãñ…¶ã Ôãã½ãããä•ã‡ãŠ •ããØãð¦ããè ‚ããä£ã‡ãŠ ‡ãŠÀ¥¾ããÞãã ¹ãÆ¾ã¦¶ã ‡ãŠÀãÌãã. 

2. ‚ã¼¾ããÔã‰ãŠ½ãã¦ã ºãªÊã Öãñ¥ãñ ØãÀ•ãñÞãñ ‚ããÖñ. ÌãÓããÃ¶ãìÌãÓãÃ ¦ããñÞã ¦ããñÞã ‚ã¼¾ããÔã‰ãŠ½ã ‚ãÔã¦ããñ.  
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‚ã¼¾ããÔã‰ãŠ½ãã¦ããèÊã ºãªÊã Öñ Øãì¥ãÌã¦¦ãñ¶ãìÔããÀ ‡ãŠÀãÌãñ. 

3. ¹ãÆÌãñÍã ¹ãÆãä‰ãŠ¾ãñ½ã£¾ãñ CET Üãñ…¶ã Ôãì£ããÀ¥ãã Üã¡Ìãî¶ã ‚ãã¥ããÌããè. ¹ãÆÌãñÍããÞãñ ãä¶ã‡ãŠÓã Öñ ‡ãŠ¡‡ãŠ Ìã ¹ãÆã½ãããä¥ã‡ãŠ 

‚ãÔããÌãñ¦ã. 

4. ‚ã£¾ãã¹ã¶ã ¹ãªá£ã¦ããè ‚ãããä¥ã ¦ãâ¨ãã¦ã ºãªÊã ‡ãñŠÊãã ¹ãããäÖ•ãñ, ¶ããÌããè¶¾ãã¶ãìÔããÀ ‚ã£¾ãã¹ã¶ãã¦ã ºãªÊã ‡ãŠÁ¶ã ¦ãâ¨ã—

ãã¶ããÞãã Ìãã¹ãÀ ‡ãñŠÊãã ¹ãããäÖ•ãñ. 

5. ¹ãÆ—ããÌãâ¦ããâ¶ãã ‚ãã‡ãŠãäÓãÃ¦ã ‡ãŠÀ¥ãñ - ãäÍãàã‡ãŠãè ¹ãñÍãã¦ã „ÞÞã ¹ãªãÞ¾ãã ¶ããñ‡ãŠÀãèÞããè Ì¾ãÌãÔ©ãã ãä¶ã½ããÃ¥ã ‡ãŠÀãÌããè 

½Ö¥ã•ãñ  ¹ãÆ—ããÌãâ¦ã Öñ Ì¾ããÌãÔãããä¾ã‡ãŠ ãäÍãàã¥ãã‡ãŠ¡ñ ‚ãã‡ãŠãäÓãÃ¦ã ¢ããÊãñ ¹ãããäÖ•ãñ. 

6. ãäÌãÓã¾ã —ãã¶ããÞããè ¦ãÀ¦ãîª ‡ãŠÀãÌããè •ãñ¥ãñ ‡ãŠÁ¶ã ãäÍãàã‡ãŠ ‚ãã¹ãÊ¾ãã ãäÌãÓã¾ãã½ã£¾ãñ ‚ã²ã¾ããÌã¦ã ¦¾ããÞãñ —ãã¶ã ‚ãÔãÊãñ 

¹ãããäÖ•ãñ. ÔãñÌãã ‡ãŠãßã¦ã ¦¾ããÞãñ —ãã¶ãÌãð£ªãèÔããŸãè ¹ãÆ¾ã¦¶ã ‡ãñŠÊãñ ¹ãããäÖ•ãñ. ¦¾ããÞããÖãè ¹ãÀãèàãã Üãñ¦ãÊ¾ãã ØãñÊ¾ãã 

¹ãããäÖ•ãñ. 

7. ½ãîÊ¾ã½ãã¹ã¶ã ¹ãªá£ã¦ããè½ã£¾ãñ Ôãì£ããÀ¥ãã ‡ãŠÀ¥¾ãã¦ã ¾ããÌããè ãäÍãàã‡ãŠ ãäÍãàã¥ãã¦ã œã¨ã ãäÍãàã‡ãŠãâÞãñ ÍããÀãèãäÀ‡ãŠ, 

½ãã¶ããäÔã‡ãŠ Ìã ¼ããÌããä¶ã‡ãŠ ½ãîÊ¾ã½ãã¹ã¶ã ¹ãªá£ã¦ããèÞãã ãäÌã‡ãŠãÔã ¢ããÊãã ¹ãããäÖ•ãñ, ¾ããÌãÁ¶ã ãäÍãàã‡ãŠãÞ¾ãã Øãì¥ãÌã¦¦ãã 

ãäÌã‡ãŠãÔããÞãñ ½ãã¹ã¶ã ‡ãŠÀãÌãñ. 

Ôã½ããÀãñ¹ã : 

 ãäÍãàã‡ãŠãâÞ¾ãã Ôã½ãÔ¾ããâÞãã ãäÌãÞããÀ ‡ãŠÁ¶ã ¦¾ããÌãÀ ‚ãã£ãããäÀ¦ã „¹ãã¾ã¾ããñ•ã¶ããÞããè ¹ãÆ¦¾ãàã ‚ã½ãÊãºã•ããÌã¥ããè 

‡ãñŠÊ¾ããÔã ãäÍãàã‡ãŠ Ìã ãäÍãàã¥ããÞããè Ôãì£ããÀ¥ãã ÖãñƒÃÊã ¦ãÔãñÞã Øãì¥ãÌã¦¦ãñ¦ãÖãè Ôãì£ããÀ¥ãã ÖãñƒÃÊã Ìã ¦¾ãã¦ãî¶ãÞã ãäÍãàã¥ã-

¹ãÆãäÍãàã¥ããÞãã Ì¾ããÌãÔãããä¾ã‡ãŠ ãäÌã‡ãŠãÔã ÖãñƒÃÊã ¾ãã¦ã Íãâ‡ãŠã ¶ããÖãè. 
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Abstract 

We live in a rapidly changing world where legislative, social and economic developments 

directly affect the environment in which we live and work, and where technological advances 

provide radically different ways of working. Professional Development opportunities provide a 

means whereby we can keep abreast of these changes, broaden our skills and be more effective in 

our work. Still there remains a shortage of such professional development programs—

characterized by coherence, active learning, sufficient duration, collective participation, a focus 

on content knowledge, and a reform rather than traditional approach. This paper focuses attention 

on the challenges in professional development of teachers and teacher educators. 

Introduction 

India is one of the major emerging economies of Asia and the world. Ensuring 

sustainability of the expanding economic success of the country puts much emphasis on the need 

for well balanced development. With the recognition that education is the cornerstone for all 

development, this vast country  has taken major strides in making education available to its diverse 

population.  

In addition, the SarvaShikshaAbhiyan (SSA)  seeks to provide quality elementary 

education including life skills. SSA has a special focus on girl's education and children with 

special needs and seeks to provide computer education to bridge the digital divide.  

The SarvaShikshaAbhiyan (SSA) recognizes the importance of teachers as a key element in 

achieving Universalization of Elementary Education. To this end, the SSA aims to provide 

additional teachers to existing schools with inadequate teacher strength and reinforce the capacity 

of existing teachers by extensive training, grants for developing teaching-learning materials and 

strengthening the academic support structure at cluster, block and district levels. In the 

contemporary socio-economic context of India, learners, on the one hand, have a wide range of 

demands and expectations from teachers. On the other, the teacher’s professional success and 

capacity to serve the system and its policy goals also depend on his/her awareness of challenges 

that India and its society are facing in terms of gender disparity, cultural diversity, inequity and 
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inequality. The two aspects together reinforce the need for a state-of-the-art continuing 

professional development for teachers in India. In addition, the National Curriculum Framework 

for Teacher Education that was published in 2009/2010 has emphasized the importance of in-

service programmes that could sustain continuing professional development.  

Professional development refers to the acquisition of skills and knowledge, both 

for personal development and for career advancement. Professional development encompasses all 

types of facilitated learning opportunities, ranging from college degrees to formal coursework, 

conferences and informal learningopportunities situated in practice. It has been described as 

intensive and collaborative, ideally incorporating an evaluative stage. Professional Development 

(PD) is a means of supporting people in the workplace to understand more about the environment 

in which they work, the job they do and how to do it better. It is an ongoing process throughout our 

working lives. 

At the heart of professional development is the individual's interest in lifelong learning and 

increasing their own skills and knowledge. 

Why Professional Development matters? 

We live in a rapidly changing world where legislative, social and economic developments 

directly affect the environment in which we live and work, and where technological advances 

provide radically different ways of working. PD opportunities provide a means whereby we can 

keep abreast of these changes, broaden our skills and be more effective in our work.  

PD can be part of an individual’s personal ambition to be a better practitioner, enhance 

his/her career prospects or to simply feel more confident about their work and make it more 

personally fulfilling. It can be a step on the ladder to higher qualifications or enhanced job 

prospects or be required by professional bodies to maintain professional status. Would you want to 

have knee surgery with a doctor who graduated in 1988 and still uses the same technique?---Of 

course not, neither do your students.As Effective teachers are key determinants of successful pupil 

learning, it is important that teacher’s professional development should be supported. 

 

Professional Development of Teachers and Teacher Educators  

Professional development for teachers is a key mechanism for improving classroom 

instruction and student achievement (Ball & Cohen, 1999; Cohen & Hill, 2000; Corcoran, Shields, 

&Zucker, 1998; Darling-Hammond & McLaughlin, 1995; Elmore, 1997; Little, 1993; National 

Commission on Teaching and America’s Future, 1996). Although calls for high quality 
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professional development are perennial, there remains a shortage of such programs—characterized 

by coherence, active learning, sufficient duration, collective participation, a focus on content 

knowledge, and a reform rather than traditional approach.  

Teacher educators may need to develop appropriate visions of what an effective teacher is. 

They should provide opportunities for growth and development for personal attributes that can 

help trainees become confident and competent in their diverse professional roles. Teacher 

educators all over the world are an undeveloped group. In a few countries there are specific career 

paths or professional courses for them. Reports from high income countries suggest that most 

cadres of teacher educators tend towards a conservative ideology rather than a radical or 

transformative one. This signifies that political will may be needed for the implementation of real 

changes to improve efficiency and effectiveness which is a like a great challenge in professional 

development. 

Challenges in professional development 

1. Getting support for professional development 

There must be support for a teacher during the implementation stage that addresses the 

specific challenges of changing classroom practice.Professional development can succeed only in 

settings, or contexts, that support it. Probably themost critical part of that support must come from 

administrators (McLaughlin & Marsh, 1978).The outcome of every professional development 

initiative will depend ultimately on whether itsadministrators consider it important. For this reason, 

buy-in on the part of administrators(whether state directors, superintendents, or principals) is 

critical to success. Hence getting support for professional development is one of the challenge. 

2. Keeping consistency in high quality of professional development programmes 

We cannot expect students to change what they do if we are content for teachers to continue 

doing what they have always done. As an old adage puts it, “If you do what you’ve always done, 

you will get the results you’ve always gotten.”So how can we get teachers to change what they 

do? The answer is high-quality teacher professional development. When teachers are given the 

opportunity, via high-quality professional development, to learn new 

strategies for teaching to rigorous standards, they report changing their teaching in the classroom 

(Alexander, Heaviside, & Farris, 1998). The problem to date has not been a lack of professional 

development opportunities per se. To the contrary, professional development for teachers has 

been included in every major initiative designed to improve student performance. The problem is 

that the quality of those programs has been inconsistent, and there has been no consensus on what 
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constitutes quality. Many professional development activities stop short of producing their 

intended results; they point out problems with traditional teaching but offer little help in changing 

what happens in the classroom and provide no opportunities for participants to practice what they 

learn. Hence keeping high quality in professional development programme is one of the 

challenge. 

3. Changing teacher’s beliefs  

Another challenge is making professional development programmes conducive to the 

changes that the professional development is designed to bring about. Before change can take 

place there must be a shared sense of need for change—the more strongly and widely felt the 

better. For example,simply telling teachers that using new methodologies of teaching leads to 

effective learning of students is not enough to generate the sense of urgency that institutional 

change requires. They have to sense the urgency themselves. If the professionals in a given setting 

agree about problems and solutions, institutional change is possible, even likely. When they 

disagree, the likelihood of change is limited. Whether a given context is conducive to change will 

depend on the extent to which the belief systems of its teaching professionals agree. This is why 

professional development often fails to   produce its intended results: When the information 

and/or strategies presented via professional developmentcontradict the participating teachers’ 

beliefs, the teachers usually go right back to what they had been doing all along. When teachers 

take time to interact,study together, discuss teaching, and help one another put into practice new 

skills and strategies, they grow and their students’ behaviors improve accordingly. This is because 

social persuasion is a powerful means of changing beliefs, as has been suggested by a number of 

researchers (Bandura, 1995; Schunk, 1981; Zimmerman &Ringle, 1981). A sense of community, 

and the “supportive coaching” that it provides, is necessary not only to bring about changes in 

beliefs but to help teachers develop and maintain a sense of efficacy regarding new teaching 

strategies (Showers, Joyce, & Bennett, 1987). 

 

 

4. Use of Specific content rather than generic 

Professional development programmes are provided by assuming that all teachers can benefit 

equally from the presentation of generic concepts (such as classroom management). The truth is, 

while there may be a few general principles that apply to all teachers, these are best understood 

and mediated with attention to how those general principles manifest within the content a teacher 
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teaches and pale in comparison to useful concepts that are discipline-specific. 

5. Getting sufficient Funding 

Educational institutions struggle to provide effective professional development programme 

on a limited budget. Professional development funds are low and frequently the first to be cut. 

Expectations are increasing as resources are being constrained. Hence getting  sufficient funds is 

one of the challenge. 

6. Developing accountability 

Professional development is often a one-shot deal that does not impact teaching and learning. 

Without accountability, professional development does not have good impact. Hence developing 

accountability through professional development programmes is a challenge.. This not only 

promotes accountability but ownership. 

7. Using common practice and common language 

There is no common language and common practice in professional development 

programmes.  Lack of instructional consistency between grades confuses students. There is use of 

multiple definitions and strategies by teachers and administrators within an educational 

institution. 

8. Establishing trust and garnering interest.  

When a group initially forms,  on the first day of a new professional development program, 

the need to feel trustful and secure and interested in the agenda is paramount. As adults, we seek 

to feel comfortable with our colleagues and to identify ways that our goals might be met (or not) 

through participation in any given professional activity. In our efforts to fit well with others and to 

scope out the agenda, first meetings and first class days are occasions on which people tend to be 

on their best behaviors as they “get a feel” for the people and the agenda.  

9. Fostering ambitiousness. 

Judgments concerning which personal goals are likely to be truly achievable become easier 

to make; participants refine earlier impressions into more codified expectations for classroom life 

and, based on these expectations, focus their aspirations for personal achievement (for example, 

grades); teachers experience an analogous process in the school professional community. For 

example, they may commit to participate ambitiously in particular professional development 

activities to improve their instructional practices, or lean toward ambivalence, abstention or 

resistance.  

10. Developing 21 st century skills among the participants 
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One of the challenge is of developing 21
st
 century skills like Pedagogical Skills,Technical 

Skills, Administrative Skills, soft skills and motivation for effective professional development. 

Conclusion 

There is undeniable truth that teaching is a complex activity. Globally, educational systems 

are under great pressure to adopt innovative methodologies and to integrate new information and 

communication technologies in the teaching and learning process. Some old practices become 

obsolete. Teacher educators have much to contribute to the development of the systematic 

approach to teacher quality. Professional development must recognize this and provide solutions to 

the challenges ahead in professional development. 
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vyaavasaaiyak ivakasa va Aaiqavyaavasaaiyak ivakasa va Aaiqavyaavasaaiyak ivakasa va Aaiqavyaavasaaiyak ivakasa va Aaiqa----k saaxartak saaxartak saaxartak saaxarta    

p`a.satISa GaaDgaop`a.satISa GaaDgaop`a.satISa GaaDgaop`a.satISa GaaDgao    

iSaxaNaSaas~ mahaivaValaya.saMgamanaor 

                                                                                                                                         

vyaavasaaiyak ivakasa saMklpnaavyaavasaaiyak ivakasa saMklpnaavyaavasaaiyak ivakasa saMklpnaavyaavasaaiyak ivakasa saMklpnaa    

AaSaya &ana ho kaoNaacoahI pirpUNa- nasato.karNa %yaa maQyao saarKI Bar pDt 

Asato.ivaSaoYata iSaxakIpoSaa maQyao kovaL AaSaya &ana AsaUna caalaNaar naahI.karNa yaa xao~àcao 

vaOiSaYT mhnajao yaa &anaacaa Aaplyaapoxaa [traMnaa fayada jaast haotao.%yaa mauLo tM~o kaOSalyao yaata 

p̀BaU%va imaLvaNao %yaacaa p̀BaavaI vaapr krNao Apoixat Aaho. vyaavasaaiyak ivakasa ha kaOSalyaaiQaYTIt 

Asatao.Aaplyaa svatacyaa va vyavasaayaasaazI }pyau> AavaSyak tM~o saâFT skIla caa vaapr ]pyaaoga 

ksaa krtao yaavar vyaavasaaiyak ivakasa zrtao.    

saVisqatIsaVisqatIsaVisqatIsaVisqatI    

kovaL AaSayaacao &ana AsaUna caalaNaar naahI.karNa vyai>maQyao AsaNaarI jaI kaOSalyao 

Aahot.%yaalaa va [traMnaa iktI fayada haotao yaavarca yaSaisvata AvalaMbaUna Aaho.iSaxaNa ho 

]pyaaoijat &ana va kaOSalyaavar Bar doNaaro AsaavaI ASaI Apoxaa kolaI jaato. saahijakca Aqaa-

janaasaazI iSaxaNa idlao jaato.kahI laaokaMnaa naaOkrI imaLto pNa [tr laaokaMcao kayaÆyaa savaa-naaca 

inaQaao-k saurixat jaIvana jagata yaoto kaÆ naaOkrI vyaitir> [tr kaOSalyao %yaaMnaa iSaxaNaatUna 

imaLalaI kayaÆ yaa savaa-Mcao ]<ar naahI Asao dyaavao laagato. 

iSaxaNaacaI va iSaxakacaI isqatIiSaxaNaacaI va iSaxakacaI isqatIiSaxaNaacaI va iSaxakacaI isqatIiSaxaNaacaI va iSaxakacaI isqatI    

Aaja jyaa iSaxakanaa dha pMQara vaYao- iSaxaNaacaa AnauBava Aaho.yaacaa Aqa- %yaanaI imaLvalaolao 

&ana  dha pMQara vaYaa-pUvaI-cao Aaho.saahijakca navaIna maaihtI &ana tM~o kaOSalyao samasyaa yaalaa 

iSaxak vaga- piricat nasaola AaiNa bahutok vaoLI bahutok iSaxak piricat nasatat.naivana tM~aba_la 

Anaasqaa daKvatat.saahijakca yaaMcaa vyaavasaaiyak ivakasa haot naahI.pNa hI samasyaa yaoqao saMpt 

naahI tr yaoqaunaca KrI samasyaolaa saurvaat naahI,.navyaa garjaa samasyaa maaiht Jaalyaa trI 

bahUsaM#ya Asao maanatat kI %yaacaa Aaplaa saMbaMQa naahI malaa %yaacaI JaL basat naahI.ha ivaYaya 

AByaasakm̀aa baahorcaa Aaho ASaI AsaM#ya karNao saapDtat.%yaamauLo %yaacaI dKla GaotlaI jaat 

naahI. %yaamauLo iSaxaNa samaajaacyaa garjaopasaUna dUr jaato.iSaxak AilaPt zrtao.%yaacao &ana 
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pustkIca zrto.yaalaa Apvaad Aahot jyaaMnaI Aaplao &ana kaOSalyao samaajaasaazI samasyaa 

inarakrNaasaazI vaaprlao %yaaMcao. 

nâk nao vya> kolaolyaa Apoxaanâk nao vya> kolaolyaa Apoxaanâk nao vya> kolaolyaa Apoxaanâk nao vya> kolaolyaa Apoxaa    

gaolyaa kahI vaYaa-t KUp badla Jaalaolaa idsaUna yaotao.BaaOitk badla jasaa Jaalaa,.pirsqaItI 

jaSaI badlalaI tsao laaokaMcyaa Apoxaa va manaaovaR%tI maQyao sauQda badla Jaalaolaa idsaUna yaotao. ]cca 

iSaxaNaakDUna samaajaacyaa kzaor Apoxaa Aahot.iSaxaNa ho ]pyaaoijat &ana kaOSalyaavar Bar doNaaro 

Asaavao.kRYaI saMskRtI inamaa-Na krNaaro Asaavao.naIitmaUlyaaMcao saMskar va saMgaaopna krNaaro Asaavao. 

jaagaitk Aavhanaanaa taoMD doNyaacaI xamata inamaa-Na krNaaro Asaavao. ASaa ApoxaacaI dKla nâk nao 

sauQda GaotlaI Aaho. nâk nao ivadyaaipz va mahaivadyaalayaanao kaya kravao yaacyaa Apoxaa vya> kolyaa 

Aahot.%yaa saazI %yaaMnaI paca gaaBaa maUlyao inaiScat kolaI Aahot. 

 1 raYT`/̀̀ìvakasaatIla yaaogadana 

 2 ivadyaaqyaa-t AaMtrraiYT/ya xamataMcaa ivakasa 

 3 maUlya ivacaaraMcaI $javaNaUk  

 4 tM~&anaasa p̀ao%saahna    

 5 ]%kRYztocaa Qyaasa 

garja               garja               garja               garja                   

  &ana naohmaI badlat Asato.%yaamaQyao Bar pDt Asato. badla%yaa &anaacaI maaihtIcaI saaMgaD 

AaPaNaalaa Aaplyaa saMpaidt &anaaSaI jaSaI GaalaavaI laagaNaar.%yaacap̀maaNao ivadyaaqyaa-MnaI 

SaaLovyaitir> kal̂aoja vyaitir> &ana ksao imaLvaavao ho hI KUp garjaocao Aaho. %yaamauLo ivadyaaqyaa-

Mnaa kaya iSakavao ho iSakavao laagaNaar Aaho.iSakavao ksao ho iSakavao laagaNaar Aaho.karNa 

maaihtIcaa pc̀aMD saaza dr imainaTalaa dr saokMdalaa Aaplyaavar AadLtao.%yaat ivadyaaqyaa-McaI isqatI 

cakv̀yaUh maQalyaa AiBamanyaU saarKI JaalaolaI Aahoca.pNa %yaaca baraobar %yaaMnaa AQyaapna krNaaro jao 

iSaxak  Aahot.%yaaMcaI isqatI kahI baabatIt tSaIca JaalaolaI Aaho.ivadyaaqyaa-Mnaa maaga-dSa-na 

krtanaa hI gaaoYT p̀kYaa-nao jaaNavato. pirNaamaI iSaxakakDo &ana Aaho ivadyaaqyaa-MkDo saUPt kaOSalya 

Aaho va baahorcyaa jagaat kuSala maNauYya baLacaI garja Aaho.pNa %yaacaa samanvaya saaQata yaot 

naahI.  dusaro mah%vaacao mhNajao naomakI kaoNatI SaaKa kaoNato vyaava. kaOSalyao AapNaalaa polaola 

AavaDola yaacaI vyavaisqat inavaD ivaVaqyaa-naa krta yaot naahI.yaa saazI doKIla iSaxakacyaa 
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vyaavasaaiyak ivakasaacaI garja vaaTto. 

 gaàimaNa Baagaat Aaja Anaok t$Na taM~Ik kaOSalyaa ABaavaI maagao Aahot.maaihtI ABaavaI 

puZo jaata yaot naahI.%yaaMcyaa bauiQdp̀maaNao kuvatI p̀maaNao %yaanaa kama imaLlaoca Asao naahI.maaihtI 

doNaaro %yaacao ivaSlaoYaNa krNaaro kmaI Aahot.saahijakca yaaogya maaihtI ABaavaI  Anaok samasyaa 

idsatat %yaa samasyaocaI JaL Anaokanaa basato.naagarI BaagaasaarKo %yaaMnaa %yaacaa pDtaLa Gaota yaot 

naahI.yaa sava- samaUhanaa maaga-dSa-na krNaaro tj& maaga-dSa-kacaI garja Aaho. 

   vyaavasaaiyak gauNava%ta kovaL vyavasaayaatIla gauNava%ta gauNava%taa vaaZivaNyaasaazIca ]pyau> 

Aaho Asao naahI. tr %yaa poxaa jaast inakD Saalaabaahya jagaat Aaho.karNa SaaLoPaoxaa Anaok 

samasyaa samaajaat idsatat AaiNa SaaLa ho samaaja ivakasaacao koMd` Aaho Asao jyaa vaoLI AapNa 

mhNatao %yaa vaoLI SaaLolaa tsaoca mahaivadyaalayaalaa yaa pasaUna AilaPt rahta yaoNaar naahI.  

samasyaa sva$psamasyaa sva$psamasyaa sva$psamasyaa sva$p    

      ASaa kaoNa%yaa samasyaa Aahot jyaacaI JaL yaaMnaa basato pNa samasyaa sauTU Sakt naahI.yaa 

samasyaa vaarMvaar ]d`Bavatat PaNa %yaavar kayamasva$pI ]paya inaGat naahI tI samasyaa mhNajao AaqaI-

k saaxarta ABaavaI inamaa-Na JaalaolaI samasyaa haoya.karNa gaolyaa kahI vaYaa-t AaqaI-k saaxarto 

ABaavaI laaKao laaok kraoDao $pyaaMnaa mauklao Aahot.%yaat kahI jaNaaMnaI maulaamaulaIMcyaa lagnaasaazI  

jamavalaolao pOsao haoto.mhatarpNa inavao-Qa jaavao ASaI kahI jaNaaMcaI Apoxaa haotI %yaa savaa-var yaa pâMJaI 

iskmanao paNaI ifrvalao.kaya hao%yaa yaa pâMMM MJMaI iskma yaa maQyao 45 idvasaat 50 T@ko 

prtavaa.100 idvasaat 100 T@ko prtavyaacao AimaYa daKvalao jaato.yaa maQyao gaolyaa kahI vaYaa-t 

AaqaI-k saaxarto  ABaavaI laaKao laaok kraoDao $pyaaMnaa mauklao Aahot.iSaxaNa maulaamaulaIMcyaa 

lagnaasaazI AajaarpNaasaazI zovalaolao pOsao gaolyaavar AnaokaMnaI haya KallaI.Aa%mah%yaa 

kolyaa.goalyaa idD to daona vaYaa-tIla ha AaZavaa. ha AaZavaa GaoNyaasaazI far vaogaLo sadMBa- SaaoQaavao 

laagalao naahIt.pâMJaI iskma 1920 pasaUna sau$ Jaalyaa.dr vaYaI- vaogaLyaa va AakYa-k vyaaja dranao 

yaoajanaa sau$ haotat ejaTaMnaa AakYa-k kimaSana idlao jaato.saahijakca Anaok haotk$ t$Na yaa 

vyavasaayaalaa madt krtat.p̀qama Aaplyaaca ima`~aMnaa va naatovaa[-kaMnaa gauMtvaNaUkIsaazI Aagah̀ kolaa 

jaatao.caaMgalyaa vyaaja draMcyaa AimaYaanao va javaLcaa vyai> saaMgatao mhNaUna Anaok jana yaa maQyao 

Alagad AaZLtat. 

AaZavaaAaZavaaAaZavaaAaZavaa    
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SaaSaaSaaSaarda icaT fMD vyaaPtI 2500 kaoTI $.xao~ piScama baMgaala Anaok rajakarNaI nao%yaaMcaa 

sahBaaga.sahara vyaaPtI 20000 kaoTI,p`Baava xao~ ]%tr Baart Pam̀auK saubat̀ao râya ATkot AjaunahI 

PaOsao iMmaLalao naahIt.kobaIsaI 5000 kaoTI,p̀Baava xao~ ]%tr maharaYTR plsa- vyaaPtI AjaUna inaiSca<a 

AakDa baahor Aalaa naahI.raoihNaI [nvhosTmaoMT` yaat sava-saamaanyaapasaUna to naaOkrdarapya-t 

Anaokjana gautMlaolao ADklaolao Aahot.jyaaMnaI AaplaI kYTacao Gaamaacao PaOsao ADklaolao Aahot %yaaMcao 

kaya Asaa p̀Sna Aaho.AaraopI saapDUna ho p̀Sna sauTNaaro naahIt.%yaaMnaa iSaxaa hao}nahI ho p̀Sna 

imaTNaaro naahIt.P̀aSna Kra ha Aaho kI %yaaMcao PaOsao %yaaMnaa iMmaLNaar Aahot ka.yaacao }<ar farsao 

samaaQaanakark naahI.idlaasaadayak  kahIca naahI.karNa kayadyaatIla pLvaaTa yaaMnaa caaMgalyaaca 

maaihat Asatat.saaamaanya laaok saMGaiTt hao} Sakt naahIt.p̀saarmaaQyamao kahI idvasa ha ivaYaya 

poTvat zovatat.kahI idvasaanao baaQaIt laaok vagaLta sava-jana ivasa$na jaatat.saamaanya laaokaMcaI 

maanaisakta yaanaa caaMgalaIca maaihtI Asato.%yaamauLo ek saubat̀ao râya gajaaAaD gaolaa mhNajao nyaaya 

imaLalaa Asao naahI. sauidPt saona pkDlaa mhNaUna samasyaa lagaoca sauTNaar naahIt.jao Aaja AajaarI 

Aahot.jyaanaI maulaacyaa iSaxaNaasaazI,lagnaasaazI bacat kolaI haotI %yaaMnaa caar paca dha vaYaa-nao PaOsao 

imaLUna kaya fayada haoNaar Aaho.mauLat yaManaa PaOsao imaLtIlaca yaacaIca gârMTI naahI. 

inayaamak maMDLacao dulainayaamak maMDLacao dulainayaamak maMDLacao dulainayaamak maMDLacao dula-- --xyaxyaxyaxya    

 yaa savaa-Mcaa pramaSa- Gaotlaa Asata ek gaaoYT jaaNavato tI mhNajao Saasana yaa gaaoYTI kDo 

farSyaa gaaMBaIyaa-nao phat naahI.naahItr lagaoca %yaaMnaI %yaacaI dKla GaotlaI AsatI.irJava- bâMkocao 

inayama,inakYa Asatanaa evaZyaa vyaaja dracaa prtavaa ksaa idlaa jaatao.yaacaI ivacaarnaa,tkàr daKla 

hao[pya-Mt saobaI,irJava- bâMk ikvaa sarkar kaoNaI krt naahI.kMpnaIcao vyavahar ksao haotat.yaacaI 

ivacaarpUsa na haota %yaaMnaa prvaanagaI idlyaa jaatat.AakYa-k jaaihratI rajaraosa poprmaQaUna 

yaotat.%yaakDo maa~ SaasanaatIla savaa-Mcaoca Aqa-pUNa- dula-xya haoto. 

 %yaa mauLo Asao pS̀naca inamaa-Na hao} nayaot yaasaazI savaa-MnaI kaLjaI GaoNao garjaocao Aaho.karNa 

Saasana naohmaIca naMtr dKla Gaoto tohI naa[laaja Jaalyaa saarKI ho sahara p̀krNaacaa,ikMga ifSar 

kMpnaIcaa jyaaMnaI baarka[-nao AaZavaa Gaotlaa %yaanaa yaa gaaoYTI lagaoca laxaat yaotIla.%yaamauLo yaoqao 

kovaL ekacaI garja naahI.AnaokaMcaI garja Aaho.%yaamauLo Saasana patLIvar badla hao[la Asao 

maanaNao BaabaDopNaacao zrola.karNa sarkarI bâMkocao pOsao bauDvaunahI ivajaya mallyaa ]jaLmaaqyaanao 

ihMDtao. 
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vyaavasaaiyak ivakasa va Aaiqavyaavasaaiyak ivakasa va Aaiqavyaavasaaiyak ivakasa va Aaiqavyaavasaaiyak ivakasa va Aaiqa-- --k saaxartak saaxartak saaxartak saaxarta    

  saobaInao kayado kolao mhNaUna jaao badla hao[la yaa poxaa jaast badla yaoqao maaga-dSa-ka kDUna 

kolaa jaa} Saktao. 

   yaa saazI AByaasaotr Saalaabaahya }pkm̀aacaI saaMgaD kovaL k̂sa,epIAaya cyaa gauNaaSaI na 

jaaoDta %yaa ivaYayaacaI inakD iktI Aaho hohI paihlao paihjao,. samasyaa Kroca iktI gaMBaIr  Aaho yaa 

kDo laxa idlao paihjao.samasyaa kDo AajacaI iSaxaNa p̀NaalaI kaoNa%yaa dRYTInao pahto.iSaxaNa xao~atUna 

yaa samasyaa inamaa-Na hao} nayaot yaa saazI p̀b`̀aaoQanaa%mak }pkm̀a hatI Gyaavao laagatIla.iSaxak vaga- 

svaocConao Aalao naahI tr %yaaMcaa sahBaaga sa>Inao Gyaavaa laagaola.evaZI samasyaa gaMBaIr Aaho.jyaa 

saamaaijak samasyaa Aahot %yaa samasyaacaI dKla GaoNao AavaSyak Aaho.tao iSaxaNaacaa p`̀aQaanyakm̀a 

Asalaa paihjao.prMtu yaa samasyaa vaR<ap~`at yaotat.sava-jaNa %yaa vaacatat.va yaava kaya kravao 

yaabaabat p̀ya%na krNaaro Apuro pDtat.gaolyaa tIna vaYaa-t SIFO ³ isairyasa f`̂aD [nvhosTIgaoSana 

AâfIsa´kDo 134 p̀krNao AalaolaI Aahot.tr 76 kMpnyaacaI caaOkSaI krNyaacaa AadoSa SIFO laa 

doNyaat Aalaolao Aahot.yaat saayabar gaunhyaacaa,ifSa maosaojacaa samaavaoSa naahI.evaZo saaMigatlyaavar 

yaacaI vyaaPtI va gaaMBaIya- laxaat yaoto. 

vyaavasaaiyak ivakasaacaa fayadavyaavasaaiyak ivakasaacaa fayadavyaavasaaiyak ivakasaacaa fayadavyaavasaaiyak ivakasaacaa fayada    

vyaavasaaiyak ivakasa ha kaOSalyaaiQaYTIt Asatao.taM~Ik Baaga tM~&ana tM~o,pQdtI,saMpòYaNa 

[.yaacaI ]da.saaMgata yaotIla.hI kaOSyalyao AapNaalaa jaSaI AaSayaacaI maaMDNaI krayalaa ]puyau> 

Aahot, tsaoca ivaSaIYT }idYTo saaQya krNyaasaazI madt krtat.vyaavasaaiyak ivakasa ha daona 

pQdtInao Jaalaolaa idsaUna yaotao. 

1 ]pjat kaOSalyaacyaa AaQaaro vyaavasaaiyak ivakasa 

2 saMpaidt tM~acaa va kaOSalyaacyaa AaQaaro vyaavasaaiyak ivakasa. 

mahaivaValayaIna iSaxakakDo yaa ivaYayaacaI pUva-tyaarI Asato.xamata Asato kuvat Asato %yaacaa vaapr 

sava-saamaanya laaokaMcyaa pb̀aaoQanaasaazI hao} Saktao.vaOyai>k va mahaivaValayaIna patLIvar yaa saMdBaa-

t ivaivaQa }pkm̀a rabavau Saktao.&ana AsaUna caalaNaar naahI.%yaa &anaacaa %yaalaa %yaacyaa ivaVaqyaa-

naa va samaajaalaahI fayada Jaalaa trca iSaxaNaacaa Kra vaapr Jaalaa Asao mhNata yao[-la. 

AavhanaaMcaa saamanaaAavhanaaMcaa saamanaaAavhanaaMcaa saamanaaAavhanaaMcaa saamanaa    

samaajaacyaa garjaa Apoxaa AaiNa iSaxaNa yaat naohmaIca drI pDlaolaI idsaUna yaoto.ikMbahUnaa 
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garjaa evaZyaa vaaZlyaat kI savaa-McaI dKla iSaxaNaatUna AByaasakm̀aatUna kSaI GyaavaI hIca KrI 

samasyaa Aaho.vyaavasaaiyak kaOSalyaacaa ivakaasa krtanaa Anaok ADqaLo yaotat. 

]da.iSaxakacaI manaisqatI vyavasaaya maaihtIcaI kmatrta  kaOSalyaaiQaYTIt kàya-km̀aacaI kmatrta 

ASaI Anoak ]da.saaMgata yaotIla pNa yaa savaa-poxaa samaajaacyaa naoma@yaa samasyaa va garjaa yaavar 

]payakrNyaasaazI Aaplyaa &anaacaa ]pyaaoga krNao ho savaa-t maaozo Aavhana Aaja iSaxaNa pǸaalaI puZo 

Aaho. %yaamauLo samasyaa va garjaaMcaa p̀aQyaanakm̀a inaiScat                    Jaalaa paihjao. 

samasyaacaI dKla na GaoNaoo yaacaa Aqa- samasyaa vaaZivaNao.%yaamauLo kahI samasyaa vagaa-t tr kahI 

vagaa- baahor saaoDvaavyaa laagatIla kahI AaOpcaairk tr kahI AnaaOpcaairk iSaxaNaatUna saaoDvaavyaa 

laagatIla. 
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SOFT SKILL FOR PROFESSIONAL DEVELOPMENT 
 

Dr. Varsha Vinayak Birhade, 

Om Sai College of Education,Shirsoli,  

Jalgaon. 

  

• Introduction : 

There are number of approaches and the views of development. For that purpose we 

have to clarify “What is the development & I think that development means, “Become or 

make larger or make advance.” Development in the sense of knowledge, intellectuality, 

professionalism and skills. Skill means “the ability to do something to all”. 
 

Types of Skills 

 

 

Life Skill 

 

Social Skill 

 

Hard Skill 

 

Soft Skill 

 

• Soft Skill :  

Meaning :  

Soft-skill plays a vital role in professional success of the individuals. It helps the 

people to excel in the work and workplace. Soft-Skill are broadly applicable. Soft-Skill 

refer to personality traits, social gracefulness, fluency in national and foreign languages. 

Personal changes and habits.  

In other words. Soft-Skills personal, interpersonal and human and social relation 

skills, Soft-Skill is an internal part of personality, only because of soft skill we can change 

our personality in the profession.  

But here we take a part “How the soft skill is helpful to professional development 

i.e. “Teaching Professional”.  

In the today’s education system teacher plays the role of felicitator and as ‘Guide’ 

in the modern education system students are keenly observers of teachers, students are the 

reflection of the teachers. Teachers want to their reflection is as clear as crystal so they 

have to acquire or understand the technique of Soft-Skill, because it is a technical 

requirement of a profession. ‘Quality Teaching’ is the motto of modern education system. 
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Only the teacher has to polish it. The quality of education depends upon various factors like 

the teaching to which the learner is exposed to polish for quality, the educational facility, 

the environment available in the institutions and the temperament and approach of a learner 

towards teaching and teacher. For that purpose the teacher plays key role to fulfill the goal 

of quality education. So fulfill that purpose the teacher to require or to acquire all the soft 

skill which are essential for teaching professional for quality educations. Teacher should 

acquire soft skill not only important for his/her professional but also it helps to mould the 

future generations to thinking and brightening personalities.  

Soft-skill is a handy, needy and crafty for ‘Teachers’. The teacher is prepared for 

his profession before he enters it, but he must also be prepared again and again to keep 

abreast of the latest development and update for latest/ modern education. Every teacher 

whether he is beginner or a veteran he has to acquire a knowledge of Soft-skill sake for          

his / her facebook, whats up based updated students. Soft-skill is a very handy in a teaching 

profession as a teacher and a human being also. 

 

• How the Soft-skill words / helps in the teaching profession :  

The teacher should improve Soft-skill for impressive effective, experimental 

teaching – learning process.  

 

• Soft-skill for motivational in teaching – learning process : 

We know that in the modern education teacher has to play the role of felicitator. For 

that purpose teacher has to develop his motivational skills. A teacher cannot only be self 

motivated but can also motivated everyone around him. In the modern education system he 

has to play the role of stand by.  

Example –  

Standard Fifth  

subject – Hindi.  

There is first unit called “Pahali Ekai”, we find out that the first lesson is “See and 

Speak” in this part teacher has to play the role of felicitator. He / She has to show the 

picture and students will out and name it. Means first teachers has to motivate to name it 

because these are students. He have to always motivate them. If we show the unidentified 

picture just lie “kaleidoscope’ how they will name it “Hindi” though national language but 
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in the regional area it is not local they have to leave it. So in the tea teaching, learning 

process, teacher has to develop his Soft-skill for motivational teaching learning process. 
 

• Soft-skill for better communication in teaching learning process :  

In the teaching learning process teacher has to play the role of knowledge provider. 

For that purpose teacher has to develop his/her communication skill. The teacher must have 

effective and excellent communication skills to succeed as a teacher or knowledge 

provider. The teacher must be able to clarify a lesson: He/she has no ability to understand 

his lesson in the clear way to all students who have different abilities.  

Example -  

Standard – Eight  

Subject   English 

Lesson Name – ‘Tryst with destiny’ 

Teacher must be able to fact fully communicate with parents and students on a 

regular basis.  

In this activity we see the words / sentences printed in the different funds. Here 

teacher has to use proper tones and intonations. i.e. high pitch and low pitch then so the 

students can easily understand it. So teacher has to develop his Soft-skill for better 

communication is teacher learning process.  
 

• Soft-skill for team work in teaching learning process :  

In the teaching learning process teacher has to play the role of a team member. 

Because he has a team / means students have to mingle for teamwork we called i.e. activity.  

Activities are two types 

 

 

Pair activity 

 

Group activity 
  

According to the activity he has to manage activity we called it is a team work.  
 

Example – 

  Standard – Seven   

Subject – English 

  Lesson Name – ‘Stone Soup’ 

  In this activity we have characters namely Traveler, Motiram, Rupabai, 
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Sonabai, Hirabai etc. we have to need of team and teamwork and “enact the play” activity 

only managed by team work and team spirit. So so teacher has to develop his Soft-skill for 

team work for organize and manage the proper activity in the teaching – learning process.  

• Soft-skill for leadership in teaching learning process :  

In the teaching learning process teacher has to play the role of leader sometimes, 

because he has to lead the students in the some of the activity “Leadership is the ability and 

readiness to inspire, guide direct or manage other.” Teachers are not considered official 

leader. Teachers have been expected to have the necessary skills on entry into leadership 

position. 

Example – 

In discussion point we have discuss an essay on that time we can use activity called 

“Onion, Ring” for discussion, here teacher has to lead the students. So for that purpose 

has to develop his / her Soft-skill for leadership in the teaching learning process.  

 

• Soft-skill for problem solving in teaching learning process :  

In the teaching learning process teacher has to play the role of assistant. In the 

classroom or in school students have some problem familiar or non familiar or in the 

learning process. Some students are slow learners. On that time teacher has always solving 

skill or technical is very helpful on that time. It creates affection and respect towards the 

teacher, without any hesitation he students have positive response because. It develops 

relationship between students and the teacher.   

It enables a teacher to exercise control over his activities and learning environment. 

So that purpose teacher has to develop Soft-skill for problem solving in teaching learning 

process.  

• Soft-skill for impersonal skill in teaching learning process :  

In the teaching learning process interpersonal skill play the role of supporter. Inter 

personal skill is the manner and etiquette in which information exchanged between students 

and teacher, healthy inter personal skill lead in creative, innovative and effective teaching 

to solving problem and getting work. Interpersonal skill improve the quality teaching.  

Example – 

Standard – Eight 

Subject : English 

 Activity Name – ‘Stretch your imagination’ 
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This skill is very helpful to solve this activity because teacher is able to support and 

encourage students. It help to convey the point clarify to a student’s group. 

• Soft-skill for confidence in teaching learning process :  

In the teaching learning process confidence play a vital role. In the today’s 

education system confidence is the backbone of teachers as well as students. “Action 

speaks louder than words”  

Only the confidence can do such thinking should be created by the teacher on the 

students mind. Today education system also says that “Confidence is to build the career of 

centers.” Teacher knows how to boost up it.  

Example – 

In the teaching learning process not always all students do not participate in the 

activity. One are shy we have identified such students and change the attitude of such 

students, make them confidant.  

 So the teacher has to develop Soft-skill for confidence in the teaching learning process.  

• Soft-skill for advance knowledge in teaching learning process :  

In the modern education system teacher should be “updated” in the technical term” 

advance in the knowledge”. The purpose of education is not just making students literate, 

but to update the students means make advance learner. Advance knowledge encourage to 

introduce new ideas, practice and technique. For that purpose multimedia is very helpful 

such as audio video aid, smart phone, smart TV, Teacher uses multimedia to modify the 

content of the material. Teacher should know about face book, Twitter, What sups, SMS 

writing technique.  

Means teacher should know technical skill for advance knowledge and how it deals 

with students that is very important.  

 

• Conclusion :  

Soft-skill itself a bundle of technique or a medium of effective evince of expression. 

The goal of education is inculcating power of expression. Obviously “Soft-skill” plays a 

prominent role in the process of teaching and learning. Learning is multi dimensional 

process but in the classroom now in become a mechanical process. Mechanical process is 

monotony. So we want to get rid of monotony in our classroom only by using “Soft-skill” 

in the teaching learning process. To reach the ultimate goal of learning. Soft-skill are 

needed at a different level i.e. “Professionalism”.  
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ì¶ lcf lz¶ G $  zcG $lf lU qa  à zdi Tl§À¶ l  m Z`Tl‘ G $ l`G $U nL l  @ä¶ lfì¶ lcf lz¶ G $  zcG $lf lU qa  à zdi Tl§À¶ l  m Z`Tl‘ G $ l`G $U nL l  @ä¶ lfì¶ lcf lz¶ G $  zcG $lf lU qa  à zdi Tl§À¶ l  m Z`Tl‘ G $ l`G $U nL l  @ä¶ lfì¶ lcf lz¶ G $  zcG $lf lU qa  à zdi Tl§À¶ l  m Z`Tl‘ G $ l`G $U nL l  @ä¶ lf     

R= l °.  G$ z cUl  fl hv§Gn$R= l °.  G$ z cUl  fl hv§Gn$R= l °.  G$ z cUl  fl hv§Gn$R= l °.  G$ z cUl  fl hv§Gn$     

fgl ¶ G$  àl Ü¶ lmG$ , Ylz dG$fgl ¶ G$  àl Ü¶ lmG$ , Ylz dG$fgl ¶ G$  àl Ü¶ lmG$ , Ylz dG$fgl ¶ G$  àl Ü¶ lmG$ , Ylz dG$     

àl ñU lzcG $àl ñU lzcG $àl ñU lzcG $àl ñU lzcG $     

"ì¶ l cfl z¶ G$ z cG$ lflU q a àzd iT'  gq f§G$ ëmYl  ¶ l mnm`‘ Ü¶ n z d iTlf§W ]l©U  z cL l `l U JnU anaq  @l gn.  Nlnm¶ ªU  

z d iG$ àz d iG$  @l më¶ l  ]xz ‘ Gn$ G$ R=n ì ¶ lcflz ¶G$  Ñ ï= q Yn ml gU Yl gq  U lnm¶ ªU  zd iTinÌ l U IvTl Ë‘ G$  fvX l `T JR= Tn G$ Q= qT 

@l gn.  O qne drrhnm gl  dãW  mlo íL‘ l Ë¶  @fë¶l Yn Ë¶ lL q  c¡z dîP= çngq  U dqL.  ¶ lU  P t`k hs`shud Hloqnudldms al  ‘ gÎ c.  @l N 

ñmX |À¶l  ¶vI lU  z P= Gx$ Y `l gl¶L n @fna U ` O qne drrhnm`k  C dudk noldms gcnL .  ì¶ cfl¶  å gP= al  G$ r , Ë¶ lU  f§} §z X U  Bƒ jl Y, 

z YT©¶  i‘ Ul , mlU hq , fncnf§W ]l©U q a } l§z X aG$r  @l z T ì¶ cfl ¶l al  @Yvê$ m @dq Y¡z U G$  cU©TxG$ r Lq  L l¡G$ P = ¶l  Il nï= q  

‘ gÎ cmxT© Q= `Ul U.  ( o ñP= YnP =  196 5)  ì ¶ cfl¶ lU  k Õl , ‘xë¶n, Yq z U ‘Î ll  ¶ l  I lnï= s Yl  àlX l Ý¶ @fUn.  

zdi G $ r ì¶ cf l¶zdi G $ r ì¶ cf l¶zdi G $ r ì¶ cf l¶zdi G $ r ì¶ cf l¶     

gl n¶ an ¶ l§À¶ l  ‘ Un, z d iG$r  ì¶ cfl ¶lL l  ml¶ l  jl Yl c` @l Xl`anal  @l gn.  Ë¶ lL q  G$ l gq  fvz Yo íLU  UÎ cn @l gnU .  

àË¶ nG$  z diG$  gl  àjl c§U , z Yð= l clY @l zT mZ `mxT© U ¶l `qL l  @fl cl  @lz T Ë¶l fl Q= q  àË¶nG$  z d iG$ l Yn à¶ ËY Gn$ an ml z gNn.  

z d iG$r  ì ¶ cfl¶ lÀ¶l  f§W ]l©U  Ë¶ l§Yq  G$l gq  IvTc¡z dî P= çn fl§z I Uaq  @l gnU , Uq  å gTNn -  

• U ÁjUnL n G$ l‘  :U ÁjUnL n G$ l‘  :U ÁjUnL n G$ l‘  :U ÁjUnL n G$ l‘  : z cÚl Vt  àIU qfl Q= q z d iG$ lG$ R= n @fTl `q  i‘U l  c fl‘ Ï¶©.  

• Bƒ  z cL l ` àz G«$ ¶ l :Bƒ  z cL l ` àz G«$ ¶ l :Bƒ  z cL l ` àz G«$ ¶ l :Bƒ  z cL l ` àz G«$ ¶ l : z cÚlÏ¶l ªYl  zcLl ` àcU ©Yl fl Q= q  Bƒ  @YvWndY àTl aq .  

• fncl z X z ð=U  G$ l¶ © :fncl z X z ð=U  G$ l¶ © :fncl z X z ð=U  G$ l¶ © :fncl z X z ð=U  G$ l¶ © :  z cÚl Vt , ml aG$ , ]l cq  z mS= q  JR= cÊ¶ l fl Q= q  fncl .  

• @l z V©G$  al] :@l z V©G$  al] :@l z V©G$  al] :@l z V©G$  al] : @l më¶l al àl á gl nTl è¶ l @lz V©G$  ‘ l YX Yl c` f‘ lX l Y.  

• àz d iT :àz d iT :àz d iT :àz d iT : YcYcq Y BW¶ l f ¶nTl è¶ l jl Y c G$l ¡dë¶  àl áq fl Q= q àz d iT.  

• } l§z X aG$ r  @l z T f‘m©Tl Lq  ]l cYl  :} l§z X aG$ r  @l z T f‘m©Tl Lq  ]l cYl  :} l§z X aG$ r  @l z T f‘m©Tl Lq  ]l cYl  :} l§z X aG$ r  @l z T f‘m©Tl Lq  ]l cYl  : ì¶ cfl¶ l fl Q= q mRn= a Un G$ l‘  G$ `Ê¶l Lq  U¶l `q .  

• z Yo íL U G$ l al cXq  Yfanal  ì ¶cfl¶  :z Yo íL U G$ l al cXq  Yfanal  ì ¶cfl¶  :z Yo íL U G$ l al cXq  Yfanal  ì ¶cfl¶  :z Yo íL U G$ l al cXq  Yfanal  ì ¶cfl¶  : jl Yl Ll  dlnX  JnÊ¶ l flQ= q  zd iG$lL l  @VG$  flU Ë¶mxT© à¶ ËY.  

• fl ‘ lz NG$  @l z T ì¶ l cfl z¶ G$  BÎ l `Wl z ¶Îfl ‘ lz NG$  @l z T ì¶ l cfl z¶ G$  BÎ l `Wl z ¶Îfl ‘ lz NG$  @l z T ì¶ l cfl z¶ G$  BÎ l `Wl z ¶Îfl ‘ lz NG$  @l z T ì¶ l cfl z¶ G$  BÎ l `Wl z ¶Î c :c :c :c : f‘ l N JR=z cÊ¶l Lq  al afl .  

• Yq z U ‘Î ll  @lz T ‘ xë¶ lL l  @l Xl ` :Yq z U ‘Î ll  @lz T ‘ xë¶ lL l  @l Xl ` :Yq z U ‘Î ll  @lz T ‘ xë¶ lL l  @l Xl ` :Yq z U ‘Î ll  @lz T ‘ xë¶ lL l  @l Xl ` : @l Ll `f§z gU l  c ‘xë¶ l§L q  @l nS = .  
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ì¶ lcf lz¶ G $  zdi Tì¶ lcf lz¶ G $  zdi Tì¶ lcf lz¶ G $  zdi Tì¶ lcf lz¶ G $  zdi T     

@Ü¶ l mY gq  I v§U l Iv§U q Lq  àz G«$ ¶ l  @fë¶l Yn z d iG$  @lmë¶l  @Ü¶ l mYl z ce¶q  z c‘et  pL U Y G$ `U lU  @l zT @l më¶l  

ì ¶l cfl z¶ G$  z cG$ lfl fl Q= q  Nl Tq cmxc©G$  à¶ ËY G$ `U lU.  U n ì ¶cl flz ¶ G$  @Ü¶¶ YlL q  Ü¶n¶  z Yo íLU  G$ `Ul U.  ì¶ l cfl z¶ G$  

jl Y c G$ l¡dë¶n z cG$ zfU  G$ `Ê¶ l fl Q= q  f§X qL l  ml Q= mv̀ l cl  G$`U lU .  @l më¶ l  ì ¶l cfl z¶ G$  G$ l¶©mÕU q À¶ l  ¶dñcqUnfl Q= q  

@l Nx} l NxÀ¶ l  ñVl z YG$  f‘l NlL l  @ä¶ lf  G$ `U lU .  Ë¶ l À¶l  G$l ¶©G«$ ‘ lU  fg]lI q  glnU lU .  @l më¶ l  z cÚl Ï¶ lªÀ¶ l  Gv$ Pv= §} l dq  

fvf§cl W  flX Ul U.  ml aG$ l§Yl  ml ë¶ l§À¶ l  @Ü ¶¶ YlU  @lz T dlan¶  G¥$ z U  G$ l¶©G«$ ‘ lU  fg]lI q  glnÊ¶ l f  àc¥Î l  G$ `U l U.  z diG$  

dl an¶  G$ l¶ l©U  ¶ lnI Wl Y WnU l U.  dl hnL q  Ü ¶n¶ -X lǹ Tn fl G$ l` G$`Ê¶ l fl Q= q  à¶ ËYdq a @fUl U.  Ë¶ lfl Q=q  Un A U `l§Yl  fgG$ l¶ © 

G$ `Ul U.  z cz cX  ì¶ l cfl z¶ G$  N}l }Wl è¶ l§L l  f‘ Ul na fl XU lU .  z cÚlÏ¶lªàU q  Bƒ  WNl ©L q  } l§z X aG$r  Q= ncxY Bƒ  WNl ©L n 

G$ l¶ © G$`Ul U.  @dq  mZ `o ñVU q  z d iTl U  @fU n Unì gl  U n ì¶ l cflz ¶ G$  zd iT gl nUn.  

ì¶ lcf lz¶ G $  zcG $lf  : ì¶ l» ¶ lì¶ lcf lz¶ G $  zcG $lf  : ì¶ l» ¶ lì¶ lcf lz¶ G $  zcG $lf  : ì¶ l» ¶ lì¶ lcf lz¶ G $  zcG $lf  : ì¶ l» ¶ l     

ì ¶l cfl z¶ G$  zcG$l f  gq  fUU  Ll aTl`q  àz G«$ ¶ l  @l gn.  U q fG$ l`l Ë‘ G$  @l gn.  øl  àzG«$¶ n‘ vhn @Ü¶ ¶ Yl Uq a 

f‘ l NlU q a àË¶nG$  fWñ¶  @l¶ vî¶ ]` z dG$ Ul n.  ( Lhbghf `m Rs`s d Aǹ q c ne  Dct b`shnm,  1999)  

• ì ¶l cfl z¶ G$ z cG$ l f gq  c¡¶ z º$ G$ àz G«$ ¶ n} `l n} `L  ì¶ l mG$  @dq fl ‘xz gG$  N} l} Wl `q  @l gn.  ( Á¶x} ` 19 92)  

• ì ¶l cfl z¶ G$  z cG$ lf  gq  z Y §̀U ` L l aTl `q  àz G«$¶ l  @l gn.  ì¶ º$r Ln fU UL n à¶ ËY, @l cí¶ G$  jl Y, G$ l¡dë¶n,  

z Yð= l  c z Y¶ lnNY @l z T ‘I  àË¶i G¥$ U q  @dq Uq  fU U Ll aTl`q  àz G«$ ¶ l @fUn.  ( zG«$ ñP= l°m` 19 99 )  

øl  àz G«$ ¶nU  ñcYxU Yq G$ `T glnU n.  øl U  @l Ë‘ z cíaneTl} `l n} `L  ‘ q  G$ fl z dG$ cU ln> ‘ l On z Y¶ lnNY G$ lnQ= n G$ ‘ q 

mR= Un> gl nTl è¶ l  L vG$ l > z cÚl Vt  àzU fl W , Ë¶l§L n @l G$ aY, Ë¶ l§L q  f‘ NxU , Ë¶l §Lndq  f§cl W , ml aG$  mZ `o ñVU q , Ë¶ lL l 

mZ `Tl‘ , A Ë¶ lWq  fc© } l NxYn z cíaneT @l cí¶ G$ z d iG$  G$ `U ln.  gq  fc© ì ¶ lcflz ¶G  z cG$ lflL q  inÌ ngq  å gTU l  ¶ nU q a.  

z c‘ et  ì¶ cfl¶ q G$ `Tl Lq  àz G«$ ¶l  G$ dq Ll aUn U n mvS = q a @l G¥$ Uq U  zWan @l gn.   
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ì¶ lcf lz¶ G $rG $` T  @ lW lY  c à W lY  (zdiì¶ lcf lz¶ G $rG $` T  @ lW lY  c à W lY  (zdiì¶ lcf lz¶ G $rG $` T  @ lW lY  c à W lY  (zdiì¶ lcf lz¶ G $rG $` T  @ lW lY  c à W lY  (zdi G$lLl  f §} §X )G$lLl  f §} §X )G$lLl  f §} §X )G$lLl  f §} §X )     

(W ÿ̀ zdiT lÛl` n zd iG $ à zdiT  : ¶ .L.‘ .‘ v.zc .,  2 0 0 3 )(W ÿ̀ zdiT lÛl` n zd iG $ à zdiT  : ¶ .L.‘ .‘ v.zc .,  2 0 0 3 )(W ÿ̀ zdiT lÛl` n zd iG $ à zdiT  : ¶ .L.‘ .‘ v.zc .,  2 0 0 3 )(W ÿ̀ zdiT lÛl` n zd iG $ à zdiT  : ¶ .L.‘ .‘ v.zc .,  2 0 0 3 )     

@l G¥$ U q  ñc¶§ñmï=  @fë¶l Yn mnm`L q  ‘¶ l©Wl  z cL l`lU  JnU l  Ë¶l Ln ñmï= q G$ `T ¶nVn z Wanan Yl gq .  ¶ l  @l G¥$ U q cê$ Y 

z d iT inÌ l ì¶ zU Z `³U  inÌ l §dq gq  z d iG$ l§L l  fg]lI  G$fl  ¶ nUl n U n ñmï=  glnU n.  Á¶l  ì¶ º$ r al  @l mal  ì¶ lcflz ¶G$  z cG$l f  

G$ `l¶L l  @l gn.  Ë¶l Yn à¶ ËYl §L q  zdG$ ñU  G$ `l cq  alI Un.  BWl g`Tl V© ñcU …À¶l  k Õl  } WaTn, ‘ xë¶ l §Yl  @l G$l ` WnTn,  

@Yv]clL q  Wncl T Jncl T, @Ú¶ l cU  jl Y àl ßU G$`Tn, U n à¶ ËY G$ l¶©cl gq U  @l TTn, A Ë¶ l Wq . $   

f §d lnXYf §d lnXYf §d lnXYf §d lnXY     

@Ü¶ l mYl f§W ]l ©U q a U§Ì  àz d iTlL l  z d iG$ l§À¶ l  ì¶ l cfl z¶ G$Unc` å gTNnL W¡Y§z WY @Ü¶ l mYl c` gl nTl è¶l  

mZ `Tl‘ lL l @ä¶l f  ¶ l mnm`‘ Ü¶ n ‘ l§R= al  @l gn.  

@Ü¶ l mY àzU‘ l Yn gq  f§G$ ëmYl  }«vf  Nl °A©f  @l z T ‘ ldl©z ca ¶l §Yq  @lTaq . Ë¶l U  Ë¶ l§Yq  @Ü¶ l mYl f  Bm¶v³U  20  

àz U ‘l Yn fvL z caq.  Ë¶ lL n Ë¶l §Yq  jl Y àz G«$ ¶ l , ì¶ o ³UIU  z cG$ lf , fl‘ l z NG$  @l§U `z G«$ ¶ l  @l zT cU ©Y mZ `cU©Y @fn Ll ` I P=  

Gn$ an m¡G$ r  jlY àz G«$ ¶ l  àzU ‘l Y IP =l Uq a f§} lnX  fl Ü¶U l , BW²I l ‘ Y, f§G$ ëmYl  àl ßUq  @lz T m¥ÀM= l  àz d iT ¶l  Ll `  
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àz U ‘l Yl§À¶ l  f§W ]l©U  @ä¶ lf  G$ `Ê¶ lU  @l al .  ¶ l  àË¶nG$  àz U‘ l YlL q  BzÔ ï=n, U l o ÎcG$  @l Xl `, @lX l ` àTl aq , fl ‘l z NG$ 

àTl aq  @l z T mW}§X  ¶l  mlL  ‘vÚl §À¶ l  f¡Õl §z U G$  ñmï= qG$ `Tl}`l n} `L  Ë¶lL n z Y¶l nNY @l zT àË¶ i @Ü ¶l mY ¶ l} l} U  U¶ l` 

G$ `Ê¶l U  @l anë¶ l  ñc¶ §- @Ü ¶¶ Y f§mxP = Ûl `l  àz d iT G$ l¶©G«$ ‘  @l ¶l nz NU  Gn$ al  @l z T Ë¶ lLn àz d iT JnU an.  Ë¶ lL l  

mZ `Tl‘  ¶nVn ‘ l §R= al  @l gn.   

f§dl nX Y z ce¶  :f§dl nX Y z ce¶  :f§dl nX Y z ce¶  :f§dl nX Y z ce¶  :  àz U ‘l Yl§À¶ l  àz d iTl Ll  àzd iTlÏ¶l ©À¶ l  @Ü¶ l mY àz G«$ ¶nc` gl nTl è¶ l   mZ `Tl‘ lL l @ä¶l f.  

Bz Ô ï= n Bz Ô ï= n Bz Ô ï= n Bz Ô ï= n     

( 1)   z d iG$l§À¶ l  fÚo ñVU q Uq a @Ü¶ lmY àz U‘ l Yl§À¶ l  @Ü¶ l mYl U q a cl m`l} l}U   

 @ä¶ l f G$`Tn.  

( 2)   @Ü¶ l mY àz U‘ l Yl§À¶l  clm`l} l} UÀ¶l  Nlz Tc Nl I¥U q Ll  @ä¶l f  G$ `Tn.  

( 3) z d iG$l§Yl  @Ü¶ l mY àz U‘ l Yl §À¶l  cl m`l} l}U  àzd iT WnTn.   

mZ `G$ ëmYlmZ `G$ ëmYlmZ `G$ ëmYlmZ `G$ ëmYl     

( 1)   @Ü¶ l mY àz U‘ l Yl §À¶l  àz diTl‘ vhn z d iG$ l§À¶ l @Ü¶ l mY } Wa NlTq c Nl I¥U q U  

 G$ l gq gq  ’$`G$ mR=U  Yl gq .  

( 2)   @Ü¶ l mY àzU ‘l Yl§À¶ l  àz d iTl ‘vhn àz d iTl Vu À¶ l  @Ü¶ l mY àz U‘ l Yl §L l  

 @Ü¶ l mYl U q a cl m`l c` G$l gq gq  ’$ `G$  mR= U Yl gq.  

L anL anL anL an     

ñcl k¶ q  L an  -  àz U ‘l Yl§L n àz d iT G$l ¶©G«$ ‘.  

@l k¶ q  L an  -   @Ü¶ l mYl U  gl nTl `l  @Ü ¶l mY àzU ‘l Yl§L l  clm`.  

z Y¶§z Ì U  L an  -   z d iG$ , z cÚl Vt , fl‘ l z NG$  c ]l¡I l nz aG$  mZ `o ñVU q ,  

    àz d iTl Vt , }l¡z ÕG$  i‘U l  c @l G$ aY i‘U l.   

NYf§»¶ l  Y‘vYl  z YcR=NYf§»¶ l  Y‘vYl  z YcR=NYf§»¶ l  Y‘vYl  z YcR=NYf§»¶ l  Y‘vYl  z YcR=     

NYf§»¶ l   -  ‘ gl `l ḯ= l U q a fc© } q. DR=.  ‘ gl z cÚl a¶lL n àzd iTl Vt.  

Y‘ vYl  z YcR= -  Yl z dG$  } q. DR=.  @ä¶ lfG{$ Ðl Ln 3 0 z cÚl Vt  ( 20 11 -1 3 UvG$R= q)  

fl X Ynfl X Ynfl X Ynfl X Yn     

fW` f§dl nX Ylfl Q= q  fÚ…o ñVU q  @ä¶l flfl Q= q  àíYlcaqL l cl m` Gn$ al .  U Ájl§dq  LLl © G$ ê$Y @Ü¶ lmY 
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àz U ‘l Yl§L l  àzd iT G$ l¶©G«$ ‘  U ¶l ` Gn$ al , Ë¶ l Y§U ` U¶ l`  Gn$ anë¶ l  G$ l¶©G«$ ‘ lLn àz d iT zWan.  

mÕU  :mÕU  :mÕU  :mÕU  :  àl¶ lnz I G$  mÕU q Yn mR= U l hl  JnÊ¶ lU  @l al .  Ë¶ l U  mxc© c BÎ l ` L lLTq  JnÊ¶ lU  @l aq .  àV‘U … 30  

z d iG$l§L n @Ü¶ l mY DG$  ‘ z gÝ¶ lU  U ml fxY ml z gan.  àz d iTl Y§U ` DG$  ‘ z gYl  mvÝgl  @Ü¶ l mY U ml fan.  Ë¶l U 

z d iG$l§L q  àzU ‘ lY clm`l} l} UL q cl §̀cl Z `U l  mR=U l hÊ¶ l U @laq .  

f§dl nX Y @l`l HR= l  f§dl nX Y @l`l HR= l  f§dl nX Y @l`l HR= l  f§dl nX Y @l`l HR= l      

àl ¶ lnz I G$  @z]G$ ëm 

 

       àz diT fl X Y z Yz‘©U q  

 

 Y‘vYl  z YcR=  

 

mVWdt  @ä¶l f  

 

  G¥$ zU G$l¶ ©G«$ ‘  z Y¶ lnNY @‘ a} Nl cTq  

 

                               mxc©L lL Tq                      à¶l nI                  BÎ l `Ll LTq  

 

     z d iG$ l§L l  @Ü¶ l mY àz U‘ l Y cl m`l U Ol anal  z cG$ l f mR=U l hl  

 

       ‘l z gU qL n z cíaneT 

 

         z Yî G$ e© 

G$ l¶ ©mÕU qG$ l¶ ©mÕU qG$ l¶ ©mÕU qG$ l¶ ©mÕU q     

¶ l  à¶l nI lU  fg]lI q  3 0  z cÚlÏ¶ lªL n DG$  ‘ z gYl  ml Q=  U ml fxY ml gÊ¶ lU  @l an.  àË¶ nG$  Ul z fGn$ À¶ l  cl m`lU q a mÕU  

c mZ `Tl ‘ G$ l `G$U l  U ml fxY Ë¶ l al  IvT z Wan.  Ë¶ l Y§U ` Ë¶l §Yl  @Ü¶ l mY àzU ‘l Yl§L n àz d iT WnÊ¶ lU  @l an.  mvÝgl  
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Ë¶ l§L l  ì¶ l cfl z¶ G$  z cG$l f  mR= U lhÊ¶ lU  @l al .  å gTNnL  @Ü¶ l mY àzU ‘ l Y cl m`l}Ô aLq  Nl z Tc c àË¶ i 

cl m` gn ml gÊ¶ lfl Q=q  mvÝgl  DG$  ‘z gYl  Ë¶ l§À¶l  @Ü ¶l mYlLn z Y`qiT G$ `Ê¶ lU  @l an c IvT WnÊ¶ lU  @l an.  

fl §o »¶ G$ r  z cíaneTfl §o »¶ G$ r  z cíaneTfl §o »¶ G$ r  z cíaneTfl §o »¶ G$ r  z cíaneT     

mZ `G$ ëmYl  -  1  

   I«vm              DGx$ T z cÚl Vt    ‘ Ü¶‘ l Y    à‘ l T z cL aY         t ‘ xë¶     P =n} a      fl V©G$U l  
             ì g°ë¶ x     ñU ` 
mxc©L lL Tq            1 5        315              4 .9  
                               35 .2      2 .4 4     0.01  
BÎ l `L lL Tq   15             371              3 .8    

    

z Yî G$e© z Yî G$e© z Yî G$e© z Yî G$e© :  :  :  :  àz U ‘l Y àz d iTl Ll  z cÚl Vt  zd iG$l§À¶ l  @Ü¶ lmY zce¶l U  àz U‘ l Y cl m` Nl z Tc Nl I¥U q U  fl V© ’$ `G$  

z WfxY ¶ nU ln.  

mZ `G$ ëmYl  -  2  

   I«vm              DGx$ T z cÚl Vt     ‘Ü ¶‘ l Y      à‘l T z cL aY     t ‘xë¶       P =n} a     fl V©G$ U l  

             ì g°ë¶ x      ñU ` 

mxc©L lL Tq         15           37 7             8. 6  

                               41 .66     2. 39     0. 01  

BÎ l `L lL Tq   15              3 02               4. 9    

z Yî G$e© : z Yî G$e© : z Yî G$e© : z Yî G$e© : àzU‘ l Y àzd iTl Y§U ` z cÚl Vt  z d iG$  @Ü¶ l mYl U ‘ lnQ= ç l  à‘ l Tl U  àz U‘ l Yl §L l cl m` G$`Ul U   

f §W] ©f §W] ©f §W] ©f §W] ©     
i.  Archieved Information - Making Teaching of True Profession, Oct. 1997, 

http://www.ed.gov/comments/national/Journal /97/indesc.ht/gm. 

ii.  Candy P.C. (1991), Self Direction for Lifelong Learning : A Comprehensive Guide 

to theory and practice, San Fransisco, California: Tossey Bass. 

iii.  Hoyle E. (1985), The Professionalization of Teachers : A paradox. In P.Gordan (ed.), 

Is Teaching a profession universityof London. 
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Problems of professional development at +2 stage teachers 

Khule G. S.,  

Nashik 

 

 Introduction: 

 "Education is not the movement of information that is put into your brain and runs 

rito there undigested all your life. 

 We must have life-building, man-making, character-making & assimilation of ideas. 

If information were identical with information, libraries would be the greatest stage in the 

world and encyclopedias - Rishis." 

     -Swami Vivekananda 

 Education is a purposeful social process of society which helps to develop the innate power 

of human being and it also develop its mental level, education level and beings a drastic change in 

human behaviour. 

“Teaching is an actualization of the potentialities”. To increase potentialities and 

advancement in the learners it is essential do develop the potentialities in the teachers.  National 

curriculum framework (NCF) 2005, recommends that children’s life at school and colleges must 

be linked to their life outside the school.  This principle makes a departure from the legacy of 

bookish learning which continues to shape our system and causes gap between school, home and 

community. There is sharp boundry between students, teachers and syllabi. To encorage the 

students, it is necessary to develop the professional approch at + 2 level teachers. The vertical 

movement of students from one level of education to the next higher level succesfully or towards 

gainful higher education. The succes of students depend upon institute, professional teachers and 

initiative of the students. 

‘Teacher quality’ is a composite term to indicate the quality of teachers in terms of 

qualification of the faculty, teacher characteristics, the adequacy of recruitment procedures, faculty 

availability, professional development and recognition of teaching abilities. 

National Assessment and Accreditation Council will soon be able to do so for schools in 

Maharashtra. The state has now constituted a group that which will recommend the norms and 

standards for a State Assessment and Accreditation Council (SAAC), an independent agency, a 

step that has come after considerable delay. The idea to introduce such an assessment and 

accreditation body was first mooted in 2013. 
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Present situation at +2 levels: 

1) Medium of learning is more significant at +2 levels and should be in one language 

(English). 

2) +2 is the base of all the profesional cources like engineering, medical, pharmacy, 

agriculture, architecture, LLB, CA, etc.  

3) +2 levels are connected with secondary school as well as senior colleges. 

4) There is variety of optional subjects for main subjects. 

5) Vocational subjects like computer, electronics, agriculture, etc also included in different 

classes. 

6) There is great variation in syllabus like NCERT, CIPP, CBSC, ICSE, CISCE, IGCSE 

and State Board at same and different states.  

7) There is tremendous variation in entrance examination for different professional 

cources.   

8) Lack of skill based education, guidance and employment opportunities at college level. 

9) Learners do not get practial based knowledge.  

10) There is no more corelation between theory and practical. 

11)  In-service training programs, orientation are not available for the teachers. 

12) Existing different study patterns like Latur, Kota pattern, etc may create confusion with 

students. 

13) Maximum concentration is given only on twelfth standard. 

14) Malpractices of professional teachers association (PTA) and private tutions. 

15) Variation in fees structure at different schools and colleges. 

Syllabus at different Boards / States:  There is great diversity in syllabus up to 10
th
 class as well 

as +2 levels.  

1) Syllabus framed by Maharashtra State board of secondary and higher secondary 

Education. 

2) Syllabus designed by National Council of Educational Reasearch and Training. 

3) Syllabus framed by International Council of secondary education. 

4) There is no regional balance in syllabus designed by different states. 

Evaluation pattern: There is great variation evaluation pattern up to 10
th
 class as well as +2 

levels.  

1) State board evalution pattern for science subject in maharashtra is   
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a.   Theory : paper - I     Marks – 35 

                Paper - II     Marks – 35 

b.    Practial :                   Marks – 30  

c.                            Total marks: 100 

                           Marks for passing is only 40 

2) Other board evaluation pattern is also different.  

Strategy to improve quality of professional teachers: Now a day foreign countries are trying to 

establish new universities in India. To stand and compete with these universitis our 

government should take following steps. 

1) A specific, action-oriented plan for making progress towards professional teachers. 

2) Special guidance centers should be inculcated at taluka / district level.  

3) Government / organization should organize training programmes for teachers. 

4) The purpose of these training programmes is to address concerns that teaching staff of 

affiliated schools may have regarding the curriculum, methodology and evaluation. 

5) It is enhancing the personal knowledge about subject and awarness in teachers about 

various entrance examinations.  

6) In service training for the teachers in the form of seminars, workshops, refresher 

cources, etc. providing the opportunity to interact with teachers from different parts of 

the country. 

7) To develop electronic communication skill (PPT, audio visual aids including computer 

aided teaching) in teachers. 

8) Update technology supported and project based learning.  

9) Internet facillities, video confarancing between teachers to contribute their knowledge, 

E-journals. 

10) Quiz for Excellence. 

11) Strength weakness opportunities and threats (SWOT) analysis is necessary to improve 

qualities in teacher. 

12) Teacher’s organizations to improve quality education. 

13) Scientific tours should be organized for teachers.  

14) To have students feedback and self assessment for quality improvement. 

15) Teacher should monitor 75 % attendance of students. 
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An approach of government to professional development of + 2 stage teachers: 

1) The evaluation, which will include state board, ICSE, CBSE, IB school, etc is expected 

to be grade based. 

2) The NAAC currently follows the grading pattern, in which colleges are given grades in 

four categories A, B, C and D Denoting very good, satisfactory and unsatisfactory 

levels respectively. The Council conducting Training Programmes for teachers in 

various subjects at the ICSE and ISC levels. Similar pattern may apply for all +2 levels. 

3) There should be correlation between theory and practical. 

4) Optional subjects should be given on the basis of marks / grade. 

5) Government / organization should provide infrastructure, internet facilities, computers, 

water, power, etc. 

6) Government should provide advance software for learning and teaching. 

7) Currently Kerala government is in the position to adapt SAAC to upgrade +2 levels. 

Our central government should impliment SAAC overall India step by step. 

8) Scientific study tours, Industrial visits should be allowded for teachers.  

9) Parents Teachers Association (PTA) look after the activites of school and colleges. 

10) Syllabus in the different states should be same and single entrance for all professional 

cources. 

11) Final examination pattern should be conducted on the basis of  

   Theory -   40 marks 

   Practical -    20 marks 

   Multiple choice questions -  20 marks 

   Online examination           -  20 marks 

12) There should be single entrance examination for all professional sources and 

admissions for professional courses based entrance. 

Conclusion: This paper shows the trends and issues of the professional education at +2 level and 

their future development. 

� Many offshore companies are coming forward to collaborate with quality of Indian 

institutes and teachers it is essential to improve quality of teachers.  

� To boost knowledge and quality of teachers provide Information Communication 

Technologies (ICT) for teachers. 

� Design the syllabus which is same all over the India. 
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� Provide sufficient academic, educational guidelines to teachers. 

� Single entrance examination for professional courses. 

� Change teaching methodology according to subjects. 

References:  

� Chatterjee, S.K.  - Impact of Distance Education on Higher Education. 

� Dr. Jytsona Saxena, Dr. Shireesh Pal Singh. - Quality Concern in Professional 

education. 

� Professional Development of ICT Integration for teachers. http:// www.flipkart.com 

� Professional development -ict-integration teachers. 

� Official websites of Kerals, Karnataka, Gujarat, Delhi, etc board. 
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Ê¶ÉIÉEòÉSÉÉ ´ªÉÉ´ÉºÉÉÊªÉEò Ê´ÉEòÉºÉ ´É Ê¶ÉIÉEò |ÉÊ¶ÉIÉhÉ 

Mrs. Vijaya Patil  

A/C. Director 

School of Education 

Y.C.M.O.U Nashik 
 

|ÉÉºiÉÉÊ´ÉEò: 

+ÉVÉSªÉÉ EòÉ³ýÉiÉ ºÉ´ÉÉÈÊMÉiÉ MÉÖhÉ´ÉkÉÉ ´ªÉ´ÉºlÉÉ{ÉxÉ (Total Quality Management) ½þÉ ºÉÆEò±{ÉxÉÉ VÉÉä®ú vÉ¯û 

±ÉÉMÉ±Éä±ÉÒ +É½äþ. iªÉÉiÉ Ê¶ÉIÉhÉIÉäjÉÉiÉ½þÒ ¶ÉèIÉÊhÉEò MÉÖhÉ´ÉkÉÉ ½þÉ Eò³ýÒSÉÉ ¨ÉÖqùÉ +É½äþ. Ê´ÉYÉÉxÉ ´É iÉÆjÉYÉÉxÉÉSªÉÉ ´ÉäMÉ´ÉÉxÉ |ÉMÉiÉÒ¨ÉÖ³äý 

+xÉäEò ¤Énù±É ´É ÎºlÉiÉÆiÉ®äú PÉb÷iÉ +É½äþiÉ. Ê¶ÉIÉhÉÉSªÉÉ IÉäjÉÉiÉ ºÉ¨ÉÉVÉÉSªÉÉ +{ÉäIÉÉ ´É ¨ÉÉMÉhªÉÉ ´ÉÉføiÉ +É½äþiÉ. ¨ÉÉMÉhªÉÉÆSÉä º´É¯û{É 

¤Énù±ÉiÉ +É½äþ ´É iªÉÉiÉÚxÉ +xÉäEò º{ÉvÉÉÈxÉÉ iÉÉåb÷ tÉ´Éä ±ÉÉMÉiÉ +É½äþ. ÁÉ º{ÉvÉæiÉ +lÉÉÇiÉ ´ªÉ´ÉºÉÉÊªÉEò Ê´ÉEòÉºÉ ½þÉ +{ÉÊ®ú½þÉªÉÇ +É½äþ. 

MÉÖhÉ´ÉkÉäºÉÉ`öÒ Ê´ÉEòÉºÉ Eò®úÉ´ÉªÉÉSÉÉ +ºÉ±Éä iÉ®ú ºÉÉiÉiªÉ{ÉÚhÉÇ  ºÉÖvÉÉ®úhÉÉ(Continuous Improvement)  +É´É¶ªÉEò +ºÉiÉä. ½þÒ 

ºÉÖvÉÉ®úhÉÉ ´ªÉÉ´ÉºÉÉÊªÉEò Ê´ÉEòÉºÉÉºÉÉ`öÒ +É´É¶ªÉEò +ºÉiÉä. Ê¶ÉIÉEòÉSÉÉ ´ªÉÉ´ÉºÉÉÊªÉEò Ê´ÉEòÉºÉ ´É Ê¶ÉIÉEò |ÉÊ¶ÉIÉhÉÉiÉÒ±É 

´ªÉÉ´ÉºÉÉÊªÉEò Ê´ÉEòÉºÉÉSÉÒ ºÉtÎºlÉiÉÒ ÁÉ´É®ú ¨ÉÉÆb÷hÉÒ ºÉnù®ú {Éä{É®ú¨ÉvªÉä Eäò±Éä±ÉÒ +É½äþ. 

• ´ªÉÉ´ÉºÉÉÊªÉEò Ê´ÉEòÉºÉ: +lÉÇ 

 ´ªÉÉ´ÉºÉÉÊªÉEò Ê´ÉEòÉºÉÉSªÉÉ EòÉ½þÒ ´ªÉÉJªÉÉ {ÉÖfäø Ênù±Éä±ªÉÉ +É½äþiÉ.  

1. ´ªÉÉ´ÉºÉÉÊªÉEò Ê´ÉEòÉºÉ ½þÒ ºÉiÉiÉ SÉÉ±ÉhÉÉ®úÒ |ÉÊGòªÉÉ +É½äþ. iÉÒ ºÉEòÉ®úÉi¨ÉEò +É½äþ. ÁÉ |ÉÊGòªÉä̈ ÉÖ³äýSÉ +vªÉªÉxÉ¶ÉÒ±É ºÉ¨ÉÉVÉÉiÉÒ±É 

|ÉiªÉäEò ºÉnùºªÉ ½É +ÉªÉÖ¹ªÉ¦É®ú Ê¶ÉEòiÉ +ºÉiÉÉä. (Ê¨ÉSÉÒMÉì̈ É, 1999) 

2. ´ªÉÉ´ÉºÉÉÊªÉEò Ê´ÉEòÉºÉ ½þÒ ´ÉèªÉÎCiÉEò |ÉÊGòªÉä¤É®úÉä¤É®úSÉ ´ªÉÉ{ÉEò +¶ÉÒ ºÉÉ¨ÉÖÊ½þEò VÉ¤ÉÉ¤ÉnùÉ®úÒ +É½äþ. (VªÉÖ¤É®ú, +Éì]ÅäõxÉ ºEäòÊ®ú]õ,1992) 

3. ´ªÉÉ´ÉºÉÉÊªÉEò Ê´ÉEòÉºÉ ½þÒ ÊxÉ®ÆúiÉ®ú SÉÉ±ÉhÉÉ®úÒ |ÉÊGòªÉÉ +É½äþ. ´ªÉCiÉÒSÉä ºÉiÉiÉSÉä |ÉªÉixÉ, |É¦ÉÉ´ÉÒ +vªÉÉ{ÉxÉÉºÉÉ`öÒ +É´É¶ªÉEò iÉÒ 

YÉÉxÉ EòÉè¶É±ªÉä ÊxÉ¹ ä̀öSÉÒ +Ê¦É´ÉÞkÉÒ ´É ÊxÉªÉÉäVÉxÉ, |ÉiªÉIÉ EÞòiÉÒ +¶ÉÒ ºÉiÉiÉ SÉÉ±ÉhÉÉ®úÒ |ÉÊGòªÉÉ +É½äþ. 

4. Professional Development is a journey without destination. (ºÉ|Éä. {ÉÒ. B¨É.,2001), SÉÉè®úÊºÉªÉÉ ´É <iÉ®ú 1999 

ªÉÉ´É¯ûxÉ =nùPÉÂiÉ) 

´É®úÒ±É +xÉäEò ´ªÉÉJªÉÉǼ É¯ûxÉ JÉÉ±ÉÒ±É ´ÉèÊ¶É¹]õ¬ä ºÉÉÆMÉiÉÉ ªÉäiÉÒ±É.  

1. ´ªÉÉ´ÉªÉºÉÉÊªÉEò Ê´ÉEòÉºÉ ½þÒ ºÉiÉiÉ ´É ÊxÉ®úiÉÆ®ú SÉÉ±ÉhÉÉ®úÒ ºÉEòÉ®úÉi¨ÉEò |ÉÊGòªÉÉ +É½äþ. 

2. BEò]õ¬É ´ªÉCiÉÒSÉÉ ºÉ½þ¦ÉÉMÉ xÉºÉiÉÉä iÉ®ú <iÉ®ú ºÉnùºªÉÉÆSÉÉ ½þÒ ºÉ½þ¦ÉÉMÉ +ºÉiÉÉä.  

3. +É´É¶ªÉEò YÉÉxÉ, EòÉè¶É±ªÉä ´É ÊxÉ¹ ä̀öSÉÒ +Ê¦É´ÉÞkÉÒ ´ÉÉføÒºÉÉ`öÒ º´ÉiÉ:±ÉÉSÉ |ÉªÉixÉ Eò®úÉ´Éä ±ÉÉMÉiÉÉiÉ. 

• Ê¶ÉIÉEò BEò ´ªÉÉ´ÉºÉÉÊªÉEò (Teacher as a Professional) Ê¶ÉIÉEòÉ±ÉÉ SÉÉÆMÉ±ÉÉ ´ªÉÉ´ÉºÉÉÊªÉEò ¤ÉxÉÉªÉSÉä +ºÉä±É iÉ®ú ÁÉ 

|ÉÊGòªÉä±ÉÉ +ÆiÉSÉ xÉÉ½þÒ. iªÉÉ |É´ÉÉºÉÉiÉ +vªÉªÉxÉ +ÉÊhÉ YÉÉxÉ|ÉÉ{iÉÒSÉÒ |ÉÊGòªÉÉ +É½äþ. VªÉÉiÉ Ê¶ÉIÉEò º´ÉiÉ:SÉ º´ÉªÉÆ-ÊxÉnæùÊ¶ÉiÉ 

+vªÉªÉxÉÉlÉÔ (Self-directed learner) +ºÉiÉä. º´ÉiÉ:SÉ  YÉÉxÉÉSÉÉ ºjÉÉäiÉ ½þÉäiÉÉä. <iÉ®úÉÆ{ÉÉºÉÚxÉ EòÉ½þÒ PÉähªÉÉºÉÉ®úJÉä +ºÉä±É iÉ®ú 

PÉäiÉÉä. iªÉÉºÉÉ`öÒ Ê¶ÉIÉEò ºÉ½þEòÉ®úÒSÉÒ ¨ÉnùiÉ PÉä>ð ¶ÉEòiÉä. {É®ÆúiÉÚ iÉVYÉiÉäSÉÒ {ÉÉiÉ³ýÒ ´ÉäMÉ´ÉäMÉ³ýÒ ½þÉäiÉä. iÉÒ +Éi¨ÉºÉÉiÉ Eò®úiÉÉ ªÉäiÉä. 

iªÉÉ´Éä³ýÒ þ ºÉ½þEòÉ®úÒ ½äþ º{ÉvÉÇEò xÉºÉiÉÉiÉ. Ê¶ÉIÉEò ½äþ +É{É±ÉÉ ´ªÉÉ´ÉºÉÉÊªÉEò Ê´ÉEòÉºÉÉºÉÉ`öÒ ºÉiÉiÉ vÉb÷{Éb÷iÉ +ºÉiÉÉiÉ. ÁÉ 

|ÉªÉixÉÉiÉ Eäò´É³ý º´ÉiÉ:SÉä Ê´É¨É¹ÉÔ Ê´ÉSÉÉ®ú (Reflective Thinking) {ÉÖ®äúºÉä xÉºÉiÉÉiÉ. iÉ®ú º´ÉiÉ:¶ÉÒ ´É <iÉ®úÉÆ¶ÉÒ ºÉÆPÉ¹ÉÇ ½þÉähÉä ºÉÖvnùÉ 
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+{ÉÊ®ú½þÉªÉÇ `ö®úiÉä. ´ªÉÉ´ÉºÉÉÊªÉEò Ê´ÉEòÉºÉÉ±ÉÉ iÉä +É´É¶ªÉEò +ºÉiÉä. 

Ê¶ÉIÉEòÉ|É¨ÉÉhÉäSÉ ½äþ b÷ÉìC]õ®ú, <ÆÊVÉxÉÒ+®ú, ´ÉÊEò±É, Ê¶ÉIÉEò ´ªÉÉ´ÉºÉÉÊªÉEò ºÉ¨ÉÉVÉÉiÉ +É½äþiÉ. iªÉÉ´É¯ûxÉ ‘´ªÉ´ÉºÉÉªÉÉSÉä ÊxÉEò¹É’ ½äþ 

{ÉÖføÒ±É|É¨ÉÉhÉä +ºÉiÉÉiÉ. 

1. ´ªÉ´ÉºÉÉªÉÉSÉä |É¨ÉÖJÉ EòÉªÉÇ ¨ÉÉxÉ´ÉÒ PÉ]õEòÉÆxÉÉ +É´É¶ªÉEò +ºÉ±Éä±ªÉÉ ºÉä́ ÉÉ {ÉÖ®úÊ´ÉhÉä 

2. Ê´ÉÊ¶É¹]õ ¨ÉÉxÉ´ÉÒ MÉ®úVÉä́ É®ú ºÉä́ ÉÉ EåòÊpùiÉ +ºÉiÉä.  

3. ´ªÉ´ÉºÉÉªÉÉiÉ EòÉ¨É Eò®úhªÉÉSÉÒ {ÉÉjÉiÉÉ +ÉÊhÉ ¨ÉÉxªÉiÉÉ Ê¨É³ýÊ´ÉhªÉÉºÉÉ`öÒ ÊxÉvÉÉÇÊ®úiÉ Eäò±Éä±Éä YÉÉxÉ ´É EòÉè¶É±ªÉ ºÉÆ{ÉÉnùxÉ Eò®úhÉä 

iªÉÉºÉÉ`öÒ ¨ÉÉxªÉiÉÉ|ÉÉ{iÉ Ê¶ÉIÉhÉºÉÆºlÉÉ¨ÉvÉÚxÉ ÊxÉªÉÉäÊVÉiÉ +¦ªÉÉºÉGò¨É {ÉÚhÉÇ Eò®úhÉä. 

4. ºÉä́ ÉÉEòÉªÉÉÇiÉ ÊxÉhÉÇªÉ PÉähªÉÉSÉÒ º´ÉÉªÉiÉiÉÉ +ºÉhÉä ºÉÆ{ÉÉnùxÉ Eäò±Éä±ªÉÉ Ê´ÉÊ¶É¹]õ YÉÉxÉ EòÉè¶É±ªÉÉ¨ÉÖ³äý iÉä º´ÉÉªÉiÉiÉÉ ¡òCiÉ 

ºÉä́ ÉÉEòÉªÉÉÇ{ÉÚ®úiÉÒSÉ ¨ÉªÉÉÇÊnùiÉ +ºÉiÉä  

5. º´ÉÉªÉiÉiÉÉ (Antonomy) +ÉÊhÉ =kÉ®únùÉÊªÉi´É (Accountability) ªÉÉSÉÉ VÉ´É³ýSÉÉ ºÉÆ¤ÉÆvÉ +É½äþ. ´ªÉÉ´ÉºÉÉÊªÉEòÉÆSÉä ºÉä́ ÉÉEòÉªÉÉḈ É®ú 

+ÉvÉÉÊ®úiÉ =kÉ®únùÉÊªÉi´É ªÉÉÆSªÉÉ ºÉä́ ÉäSÉä ±ÉÉ¦ÉÉlÉÔ ªÉÉÆSªÉÉ¶ÉÒ +ºÉiÉä. 

6. |É¨ÉÖJªÉ ´ªÉ´ÉºÉÉªÉÉÆSªÉÉ ´ªÉÉ´ÉºÉÉÊªÉEòÉÆSªÉÉ º´ÉºlÉÉÊ{ÉiÉ ºÉÆPÉ]õxÉÉ +ºÉiÉÉiÉ. {É®úº{É®úºÉÆ¤ÉÆvÉÉiÉÚxÉ +ÉÆiÉ®úÊGòªÉäiÉÚxÉ +ÉÊhÉ +xÉÖ¦É´ÉÉSªÉÉ 

+ÉnùÉxÉ |ÉnùÉxÉÉuùÉ®äú ´ªÉÉ´ÉºÉÉÊªÉEòÉÆSÉÒ ´ÉÞvnùÒ ´½þÉ´ÉÒ ½äþ ªÉÉ ºÉÆPÉ]õxÉÉÆSÉä ¨ÉÖJªÉ =Êqù¹]õ +ºÉiÉä. ÁÉºÉÉ`öÒ Ê´ÉÊ´ÉvÉ |ÉEòÉ®úSÉä EòÉªÉÇGò¨É 

+ÉªÉÉäÊVÉiÉ Eäò±Éä VÉÉiÉÉiÉ. ÁÉ ÊxÉEò¹ÉÉÆSªÉ +ÉvÉÉ®äú Ê¶ÉIÉEòÉSÉÉ ´ªÉÉ´ÉºÉÉÊªÉEò Ê´ÉEòÉºÉ {Éb÷iÉÉ³ÚýxÉ {ÉÉ½þÉ´ÉÉ ±ÉÉMÉä±É.(ºÉ|Éä,{ÉÒ.B¨É, 2005) 

• Ê¶ÉIÉEòÉSÉÉ ´ªÉÉ´ÉºÉÉÊªÉEò Ê´ÉEòÉºÉ 

Ê¶ÉIÉhÉ IÉäjÉÉ±ÉÉ ´ªÉ´ÉºÉÉªÉ ½þÒ ºÉÆEò±{ÉxÉÉ +±ÉÒEòbä÷ Îº´ÉEòÉ®úhªÉÉiÉ +É±Éä±ÉÒ +É½äþ. +vªÉÉ{ÉxÉ ½þÒ Ê¶ÉIÉEòÉSÉÒ |É¨ÉÖJÉ VÉ¤ÉÉ¤ÉnùÉ®úÒ 

+É½äþ. ´É iÉÒ  ÊnùPÉÇEòÉ³ý{ÉªÉÈiÉ {ÉÊ®úhÉÉ¨ÉEòÉ®úEò ´É |É¦ÉÉ´ÉÒ ®úÉ½þhÉä +iªÉÉ´É¶ªÉEò +É½äþ. Ê¶ÉIÉEòÉÆSªÉÉ ´ªÉÉ´ÉºÉÉÊªÉEò Ê´ÉEòÉºÉÉiÉ 

JÉÉ±ÉÒ±É PÉ]õEòÉÆSÉÉ ºÉ¨ÉÉ´Éä¶É ½þÉäiÉÉä. 

        Ê´É¹ÉªÉ 

  Ê¶ÉIÉEò - ´ªÉÉ´ÉºÉÉÊªÉEò Ê´ÉEòÉºÉ           +vªÉÉ{ÉxÉ EòÉè¶É±ªÉä 

            ¦ÉÉ´ÉxÉÉi¨ÉEò {ÉÊ®ú{ÉC´ÉiÉÉ 

           =kÉ®únùÉÊªÉi´ÉÉSÉÒ VÉÉhÉ  

VÉÒ. ¶ÉÖ±ªÉ¨É ÁÉÆxÉÒ Ê¶ÉIÉEòÉSªÉÉ +É´É¶ªÉEò YÉÉxÉÉSÉä iÉÒxÉ ¦ÉÉMÉÉiÉ ´ÉMÉÔEò®úhÉ Eäò±Éä±Éä +É½äþ (Shulman, 1986) 

1. Ê´É¹ÉªÉ YÉÉxÉ (Content Knowledge)  

2. +vªÉÉ{ÉxÉÉÊ´É¹ÉªÉEò Ê´É¹ÉªÉ YÉÉxÉ (Pedagogical Content Knowledge) 

3. +vªÉÉ{ÉxÉÉSÉä YÉÉxÉ  (Knowledge of Teaching) 

  Ê¶ÉIÉEòÉSÉÒ +ÉÆiÉ®úÊGòªÉÉ ¨ÉÉxÉ´ÉÉ¶ÉÒ +É½äþ ´É iÉÒ +lÉÇ{ÉÖhÉÇ ½þÉähªÉÉºÉÉ`öÒ ¦ÉÉ´ÉxÉÉi¨ÉEò MÉÖhÉÉÆSÉÒ VÉÉäb÷ ¨É½þi´ÉÉSÉÒ +É½äþ. +Énù®ú 

´É Ê´É·ÉÉºÉ ªÉÉ´É®ú +ÉvÉÉÊ®úiÉ {É®úº{É®úºÉÆ¤ÉÆvÉ ÊxÉ¨ÉÉÇhÉ Eò®úhÉä, iªÉÉÆSÉÒ VÉÉä{ÉÉºÉxÉÉ Eò®úhÉä +ÉÊhÉ +É{É±ªÉÉ =kÉ®únùÉÊªÉi´ÉÉ¤ÉÉ¤ÉiÉ ºÉiÉiÉ 

VÉÉMÉÞiÉ +ºÉhÉä ½þÒþþSÉ {ÉÊ®ú{ÉC´É ´ªÉÉ´ÉºÉÉÊªÉEòÉÆSÉÒ ±ÉIÉhÉä +É½äþiÉ. Ê¶ÉIÉEòÉxÉä º´ÉiÉ:¨ÉvªÉäSÉ ¤Énù±É PÉb÷´ÉÚxÉ +ÉhÉhªÉÉSÉÒ MÉ®úVÉ +É½äþ. 

VÉÉä{ÉªÉÈiÉ iÉÉä Îº´ÉEòÉ®úiÉ xÉÉ½þÒiÉ iÉÉä{ÉªÉÈiÉ Ê´ÉEòÉºÉ ½þÉähÉä Eò`öÒhÉ +É½äþ.  

1. Ê¶ÉIÉEòÉxÉä +É´É¶ªÉEò YÉÉxÉ, EòÉè¶É±ªÉä , IÉ¨ÉiÉÉÆSÉä ¨ÉÚ±ªÉ¨ÉÉ{ÉxÉ Eò®úhÉä  

2. MÉ®úVÉÉÆSªÉÉ {ÉÚiÉÔºÉÉ`öÒ +É´É¶ªÉEò ´É ªÉÉäMªÉ ºjÉÉäiÉ ´É ºÉÉvÉxÉÉÆSÉÒ ÊxÉ´Éb÷ Eò®úhÉä. 
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Ê¶ÉIÉEò ¨½þhÉÚxÉ +É{ÉhÉ EòºÉä ´½þÉ´ÉªÉÉSÉä +É½äþ? 

 

 

 

 

 

 
 

   (º´ÉªÉÆ-¨ÉÚ±ªÉ¨ÉÉ{ÉxÉ)                     (´ÉºiÉÖÊxÉ¹`ö ¨ÉÚ±ªÉ¨ÉÉ{ÉxÉ) 

BEò ´ªÉÉ´ÉºÉÉÊªÉEò ¨½þhÉÚxÉ º´ÉiÉ:iÉÒ±É ºÉÆ{ÉÚhÉÇ ¤Énù±ÉÉSÉÒ |ÉÊGòªÉÉ ´É®úÒ±É |É¨ÉÉhÉä PÉb÷iÉä. (PÉÖMÉ®äú, ºÉÖ½þÉÊºÉxÉÒ. 2001)  

1) PªÉäªÉÊxÉÎ¶SÉiÉÒ ,2)  º´ÉªÉÆ̈ ÉÚ±ªÉ¨ÉÉ{ÉxÉ +ÉÊhÉ 3) ´ÉºiÉÖÊxÉ¹`ö ¨ÉÚ±ªÉ¨ÉÉ{ÉxÉ ½äþ iÉÒxÉ wÉÖ́ É BEòÊjÉiÉ EòvÉÒSÉ VÉÖ³ýiÉ xÉÉ½þÒ. iÉ¶ÉÒ 

+{ÉäIÉÉ½þÒ xÉºÉiÉä. {É®ÆúiÉÚ VÉä́ ½þÉ º´ÉªÉÆ̈ ÉÚ±ªÉ¨ÉÉ{ÉxÉ ½þÉäiÉä. iÉä́ ½þÉ Ê¶ÉIÉEòÉ±ÉÉ ´ÉiÉÇxÉ¤Énù±ÉÉSÉÒ |Éä®úhÉÉ ºÉÉiÉiªÉÉxÉä Ê¨É³Úý ¶ÉEòiÉä. ½äþ 

¨ÉÚ±ªÉ¨ÉÉ{ÉxÉ VÉä́ ½þÉ ´ªÉÎCiÉÊxÉ¹`ö ½þÉäiÉä. ¨½þhÉVÉäSÉ ´ÉºiÉÖÊxÉ¹`ö ¨ÉÚ±ªÉ¨ÉÉ{ÉxÉ ={ÉªÉÖCiÉ `ö®úiÉä. BJÉÉnäù vªÉäªÉ Ê¶ÉIÉEòÉxÉä ºÉÉvªÉ Eäò±Éä EòÒ 

iÉÉä xÉ´ªÉÉ =SSÉ vªÉäªÉÉSÉÉ vªÉÉºÉ Eò®úiÉÉä ´É ´ªÉÉ´ÉºÉÉÊªÉEò |ÉMÉiÉÒSÉÒ ´ÉÉ]õSÉÉ±É ºÉȪ û ®úÉ½þiÉä. Ê¶ÉIÉEòÉÆSÉä ½äþ º´ÉÊxÉnæùÊ¶ÉiÉ +vªÉªÉxÉ ½äþ 

Ê¶ÉEòhªÉÉ{ÉäIÉÉ |ÉÉ¨ÉÖJªÉÉxÉä ´ÉèªÉÎCiÉEò ´ªÉÉ´ÉºÉÉÊªÉEò Ê´ÉEòÉºÉÉEòbä÷ xÉähÉÉ®äú +É½äþ. iªÉÉ¨ÉÖ³äý º´ÉÊxÉnæùÊ¶ÉiÉ +vªÉªÉxÉÉSÉÒ Eò±{ÉxÉÉ ½þÒ 

+ÊvÉEò ´ªÉÉ{ÉEò ½þÉäiÉä +ÉÊhÉ ºÉÆ{ÉÚhÉÇ ´ªÉÉ´ÉºÉÉÊªÉEò Ê´ÉEòÉºÉÉºÉÉ`öÒ ÊiÉSÉä ªÉÉäMÉnùÉxÉ ÁÉ où¹]õÒxÉä ¨É½þk´ÉÉSÉä `ö®úiÉä. Ê¶ÉIÉEò-|ÉÊ¶ÉIÉhÉÉiÉ 

º´ÉªÉÆ-ÊxÉnæùÊ¶ÉiÉ +vªÉªÉxÉÉSÉÉ ´ªÉÉ{ÉEò |É¦ÉÉ´ÉÉiÉ ºÉ¨ÉÉ´Éä¶É ´½þÉªÉ±ÉÉ ½þ´ÉÉ.({ÉÉ]õÒ±É, Ê´ÉVÉªÉÉ. 2003) 

• Ê¶ÉIÉEòÉSÉÉ ´ªÉÉ´ÉºÉÉÊªÉEò Ê´ÉEòÉºÉÉSÉÒ ºÉtÎºlÉiÉÒ:  

Ê¶ÉIÉEò BEò ´ªÉÉ´ÉºÉÉÊªÉEò ½þÒ ºÉÆEò±{ÉxÉÉ ºÉ¨ÉÉVÉ, ¶ÉÉ³ýÉ, Ê¶ÉIÉEò ºÉÆPÉ]õxÉÉ +ÉÊhÉ º´ÉiÉ: Ê¶ÉIÉEòÉxÉä ¨ÉxÉÉ{ÉÉºÉÚxÉ Îº´ÉEòÉ®ú±Éä±ÉÒ 

xÉÉ½þÒ. iÉºÉäSÉ <iÉ®ú PÉ]õEòÉÆxÉÒ Ê¶ÉIÉEòÉEòbä÷ BEò ´ªÉÉ´ÉºÉÉÊªÉEò ¨½þhÉÚxÉ {ÉÉÊ½þ±Éä {ÉÉÊ½þVÉä {ÉhÉ iÉºÉä PÉb÷iÉ xÉÉ½þÒ. ªÉÉ{ÉÚ́ ÉÔ =±±ÉäJÉ 

Eäò±Éä±ªÉÉ <iÉ®ú  ´ªÉ´ÉºÉÉªÉÉÆ̈ ÉvªÉä ºÉÆ¤ÉÆÊvÉiÉ ´ªÉÉ´ÉºÉÉÊªÉEò +É{É±ÉÉ º´ÉiÉ:SÉÉ ´ªÉÉ´ÉºÉÉÊªÉEò Ê´ÉEòÉºÉ Ê´ÉÊ´ÉvÉ ¨ÉÉMÉÉÈxÉÒ Eò®úÒiÉ 

+ºÉiÉÉiÉiÉ. =nùÉ b÷ÉìC]õ®ú ºÉiÉiÉ +É{É±Éä YÉÉxÉ +tªÉÉ´ÉiÉ ä̀ö´ÉiÉÉä ªÉähÉÉ−ªÉÉ xÉ´ÉxÉ´ÉÒxÉ ºÉ¨ÉºªÉÉǼ É®ú Ê´ÉÊ´ÉvÉ ¨ÉÉMÉÉÇxÉä ={ÉªÉÉ ¶ÉÉävÉiÉÉä, 

+¦ªÉÉºÉiÉÉä +ÉÊhÉ ºÉä́ ÉÉ näùiÉÉä. ´ªÉ´ÉºÉÉªÉÉÆ̈ ÉvªÉä  Ê¶ÉIÉEò |ÉÊ¶ÉIÉhÉÉ¶ÉÒ Ê¶ÉIÉhÉ¶ÉÉºjÉ Ê´É¦ÉÉMÉ (Dept of Education) ºÉÆ¤ÉÊvÉiÉ 

+ºÉÚxÉ½þÒ ¶ÉÉ±ÉäªÉ |ÉMÉiÉÒ¶ÉÒ vÉÊxÉ¹]õ ºÉÆ¤ÉÆvÉ VÉÉäb÷iÉÉ +É±Éä±ÉÉ xÉÉ½þÒ. ºÉ¨ÉÉVÉÉ{ÉÉºÉÚxÉ Ê¶ÉIÉEò |ÉÊ¶ÉIÉhÉ +ÉÊhÉ iªÉÉSÉä xÉäiÉÞi´É 

Eò®úhÉÉ−ªÉÉ ºÉÆºlÉÉ ÁÉ nÚù®ú +ÆiÉ®úÉ´É®ú +É½äþiÉ. iªÉÉ¨ÉÖ³äý Ê¶ÉIÉEò |ÉÊ¶ÉIÉhÉÉiÉÒ±É PÉb÷É¨ÉÉäb÷ÒÊ´É¹ÉªÉÒ ºÉ¨ÉÉVÉ nùJÉ±ÉSÉ PÉäiÉ xÉÉ½þÒ. 

Ê¶ÉIÉEò |ÉÊ¶ÉIÉhÉÉiÉ ºÉÉ¨ÉÉÊVÉEò MÉ®úVÉÉÆSÉÉ Ê´ÉSÉÉ®ú Ê¶ÉIÉhÉ iÉVYÉ ½þÒ Eò®úÒiÉ xÉÉ½þÒ ËEò¤É½ÚþxÉÉ iÉ¶ÉÉ ªÉÉäVÉxÉÉ +ÉJÉiÉÉ ªÉäiÉ xÉÉ½þÒ, 

näù¶É, ®úÉVªÉ, ÊVÉ±½þÉ, {ÉÉiÉ³ýÒ´É®úÒ±É NCTE, SBTE ºÉÉ®úJªÉÉ ºÉÆºlÉÉ Ê¶ÉIÉEòÉSªÉÉ ´ªÉÉ´ÉºÉÉÊªÉEòEòÒEò®úhÉÉSªÉÉ |ÉÊGòªÉäiÉ +iªÉÆiÉ 

¨É½þi´ÉÉSªÉÉ ¦ÉÚÊ¨ÉEòÉ ¤ÉVÉÉ´ÉÚ ¶ÉEòiÉÉiÉ. Ê¶ÉIÉEò ´ªÉÉ´ÉºÉÉÊªÉEòiÉäSªÉÉ VÉÉä{ÉÉºÉxÉÉ Eò®úhªÉÉSÉÒ |ÉÉlÉÉÊ¨ÉEò VÉ¤ÉÉ¤ÉnùÉ®úÒ +lÉÉÇiÉSÉ Ê¶ÉIÉEò-

|ÉÊ¶ÉIÉEòÉÆSÉÒ +É½äþ. Ê¶ÉIÉEò |ÉÊ¶ÉIÉhÉÉiÉÒ±É =SSÉ nùVÉÉÇi¨ÉEòiÉÉ +ÉÊhÉ MÉÖhÉÉi¨ÉEòiÉÉ iªÉÉ´É®úÒ±É ÊxÉ¹`öÉ,ÊxÉhÉÇªÉ |ÉÊGòªÉäiÉÒ±É 

º´ÉÉªÉkÉiÉäSÉÒ VÉ{É´ÉhÉÚEò +ÉÊhÉ +É{É±ÉÉ ´ªÉÉ´ÉºÉÉÊªÉEò EòiÉḈ ªÉÉÊ´É¹ÉªÉEò |ÉÉ¨ÉÉÊhÉEò{ÉhÉÉ +ÉÊhÉ iÉ³ý¨É³ý Ê¶ÉIÉEò |ÉÊ¶ÉIÉEòÉÆ̈ ÉvªÉä 

+Ê¦É|ÉäiÉ +É½äþ.(VÉÉä¶ÉÒ, +xÉÆiÉ 2003) 

Ê¶ÉIÉEòÉSªÉÉ ´ªÉÉ´ÉºÉÉÊªÉEò Ê´ÉEòÉºÉÉSÉÉ Ê´ÉSÉÉ®ú {ÉÚhÉÇ{ÉhÉä +Éè{ÉSÉÉÊ®úEò Ê¶ÉIÉhÉÉSªÉÉ ºÉÆnù¦ÉÉÇiÉ Eäò±ÉÉ VÉÉiÉÉä. BEò Ê´ÉÊ¶É¹`ö +Éè{ÉSÉÉÊ®úEò 

+¦ªÉÉºÉGò¨É {ÉÚhÉÇ Eò®úhÉä, EòÉ½þÒ EÞòÊiÉºÉjÉÉiÉ ºÉ½þ¦ÉÉMÉÒ ½þÉäiÉä ËEò´ÉÉ 1/2  Ênù´ÉºÉÉÆSÉä ºÉä́ ÉÉÆiÉMÉÇiÉ EòÉªÉÇGò¨É {ÉÖhÉÇ Eò®úhÉä ¨½þhÉVÉä 

EòºÉä Ê¶ÉEò´ÉÉªÉSÉä +É½äþ? (vªÉäªÉÊxÉÎ¶SÉiÉÒ) 

Ê¶ÉIÉEò ¨½þhÉÚxÉ +É{ÉhÉ <iÉ®úÉÆxÉÉ EòºÉä 
´ÉÉ]õiÉÉä? EòºÉä ÊnùºÉ±Éä? +É{É±Éä +vªÉÉ{ÉxÉ 

<iÉ®úÉÆxÉÉ EòºÉä ÊnùºÉiÉä? 

Ê¶ÉIÉEò ¨½þhÉÚxÉ +É{ÉhÉ EòºÉä +É½þÉäiÉ? 

EòºÉä Ê¶ÉEò´ÉiÉÉä? 
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´ªÉÉ´ÉºÉÉÊªÉEò Ê´ÉSÉÉ®ú ¨ÉÉxÉ±Éä VÉÉiÉä. {ÉhÉ ÁÉ EòÉªÉÇGò¨ÉÉSÉÉ ÁÉ Ê´ÉSÉÉ®úÉ¶ÉÒ ºÉÆ¤ÉÆvÉ +ºÉiÉÉäSÉ +ºÉä xÉÉ½þÒ. ´ªÉÉJªÉÉxÉä, EÞòÊiÉºÉjÉä 

BSÉ`ö¬É {ÉÖ®úiÉÒSÉ  ¨ÉªÉÉÇÊnùiÉ +ºÉiÉÉiÉ. iªÉÉ Ê¶ÉIÉEòÉÆSªÉÉ ºÉ½þ¦ÉÉMÉ ¶ÉÖxªÉ +ºÉiÉÉä. |ÉÊ¶ÉIÉhÉÉSÉÒ {ÉÊ®úhÉÉ¨ÉEòÉ®úEòiÉÉ {ÉÉÊ½þ±ÉÒ VÉÉiÉ 

xÉÉ½þÒ. ºÉä́ ÉÉiÉÆMÉÇiÉ |ÉÊ¶ÉIÉhÉä +MÉnùÒ ´ÉäMÉ²ªÉÉ Ê´É¹ÉªÉÉǼ É®ú +ºÉiÉÉiÉ. ´ªÉÉ´ÉºÉÉÊªÉEò Ê´ÉEòÉºÉÉSÉÉ =kÉ¨É EòÉªÉÇxÉÒiÉÒ¤ÉÉ¤ÉiÉ +tÉ{É½þÒ 

ºÉ´ÉÇºÉÆ̈ ÉiÉ ½þÉäiÉ xÉÉ½þÒ.  

• ºÉ¨ÉÉ®úÉä{É: 

´É®úÒ±É ºÉ´ÉÇ SÉSÉǽ É¯ûxÉ ±ÉIÉÉiÉ ªÉäiÉä EòÒ, ´ªÉÉ´ÉºÉÉÊªÉEò Ê´ÉEòÉºÉÉSÉÉ VÉ¤ÉÉ¤ÉnùÉ®úÒ ½þÒ º´ÉiÉ:SÉÒ +É½äþ. {É®ÆúiÉÚ Ê¶ÉIÉEò BEò ´ªÉÉ´ÉºÉÉÊªÉEò 

ÁÉ |ÉÊiÉ¨ÉÉxÉÉSÉÉ +vªÉÉ{ÉEò Ê¶ÉIÉhÉÉiÉ {ÉÖ®úºEòÉ®ú Eäò±ÉÉ {ÉÉÊ½þVÉä. +ÉSÉÉ®úºÉÆÊ½þiÉÉ, Ê¶ÉIÉEò ºÉÆPÉ]õxÉÉÆSªÉÉ VÉ¤ÉÉ¤ÉnùÉ−ªÉÉ, iÉÉÎi´ÉEò 

PÉ]õEòÉÆSªÉÉ ºÉ¨ÉÉ´Éä¶É +¦ªÉÉºÉGò¨ÉÉiÉ Eò®úÉ´ÉÉ ±ÉÉMÉä±É. iªÉÉSÉ ¤É®úÉä¤É®ú º´É-xÉÖiÉxÉÒEò®úhÉÉSÉÒ Ê¶ÉIÉhÉÉÊ´É¹ÉªÉÒSÉÒ ºÉtÎºlÉiÉÒiÉÒ±É MÉ®úVÉÉ 

±ÉIÉÉiÉ PÉähªÉÉiÉ Ê¶ÉIÉEò |ÉÊ¶ÉIÉhÉÉiÉ ´ÉäMÉ´ÉÉxÉ MÉiÉÒxÉä ¤Énù±É PÉb÷ÉªÉ±ÉÉ ½þ´ÉäiÉ. ªÉÉÊ¶É´ÉÉªÉ Ê´ÉÊ´ÉvÉ ºÉÆ¶ÉÉävÉxÉÉÆSªÉÉ ¨ÉÉvªÉ¨ÉÉiÉÚxÉ {ÉÖføÒ±É 

|ÉMÉiÉÒºÉÉ`öÒ ºÉiÉiÉSÉÒ ºÉÖvÉÉ®úhÉÉ Eò®úhÉä +É´É¶ªÉEò +É½äþ. Ê¶ÉIÉEòÉSÉÉ ´ªÉÉ´ÉºÉÉÊªÉEò Ê´ÉEòÉºÉ +ÉÊhÉ Ê¶ÉIÉhÉ |ÉÊ¶ÉIÉhÉ ÁÉiÉÒ±É 

{É®úº{É®úÉ´É±ÉÆ¤ÉÒi´É JÉ−ªÉÉ +lÉÉÇxÉä ºÉÞoùfø ´½þÉªÉ±ÉÉ ½þ´Éä. VÉÉäb÷ Ênù±ÉÒ {ÉÉÊ½þVÉä. iªÉÉºÉÉ`Òò ºÉ´ÉÇ +vªÉÉ{ÉEò ºÉÆPÉ]õxÉÉxÉÒ½þÒ |ÉªÉixÉ Eò¯ûxÉ 

¨ÉÉä̀ öÒ SÉ³ý´É³ý =¦ÉÉ®úhÉä +É´É¶ªÉEò +É½äþ. iªÉÉiÉ ºÉ½þÉvªÉÉªÉÓSÉä ´ªÉÉ{ÉEò VÉÉ³äý {ÉÊ®ú¹ÉnùÉSÉÉ ={ÉªÉÉäMÉ Eò®úiÉÉ ªÉä>ð ¶ÉEò±Éä.  
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Abstract 

In 21
st
 Century Open and Distance Learning System (ODLS) is alternative education 

system all over world. In this system various types of programme are implemented. School of 

Education implemented Master of Education (M. Ed) programme for in-service Primary to 

University teachers, administrative.   

 YCMOU have Library & Resource Center (LARC). In this library resources are 

available to the students in the form of Print, Audio - Visual and Online Resources. (LARC) 

provides different facilities for the students i.e. EBSCO Database Service, DELNET, UGC-

INFONET Consortia, INFLIBNET.   

Master of Education (M.Ed.) students are not aware of the E-resources available in the 

library.  Many E-resources freely available on the web, but students don’t having a skill to 

identify and uses of the online resources. For effective using of these resources the orientation 

is essential. The author took feedback from M Ed student to identify their difficulties for using 

library E-resources. Then they develop a training programme for the same. In this paper they 

presented the effectiveness of the training programme for use of various E-Resources. 

 

Introduction  

 Open and Distance Learning   System (ODLS)  has been established to empower   the 

person to study their own convenience- “Anyone, Anywhere and Anytime,” the 3 As are the main 

philosophy behind it.  The Yashwantrao Chavan Maharashtra Open University (YCMOU) was 

established in 1989 by an act XII of the Maharashtra State Legislature with the vision to become a 

“Mass Varsity”. The Mission of the University is “To strive to carry higher, technical and 
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vocational education to the home of the common man; to reach to unreached through the use of 

modern communication technologies and the adoption of distance education mode and to develop 

an innovative and open system of education with the ultimate goal of becoming as mass varsity”.  

For the fulfillment of the Vision and Mission, the University framed six objectives from which 

following one important objective for ICT skills. “To provide continuing adult and extension 

education. Special attention to be paid to retraining adults in new skills to enable them to adjust to 

changing technological environment”. (University Act 2006pg5)    

 YCMOU, Nashik is Mega Open University in India.  The University has eight schools. 

Each school has different types and different level programmes from Certificate to Doctoral 

degrees and type of Academic, Professional and Vocational.  School of Education (SOE) also has 

different level programme like SHG, ECCE, B. Ed, M. Ed, M.Phil, Ph.D etc. 

 Master of Education Program of   YCMOU  

 YCMOU started revised M Ed program from 2001. Students characteristics was 

qualification minimum (B. Ed) and in-service teachers at primary, secondary, higher secondary or 

college, university level and at D. T Ed levels) or in Educational Research or Administration. The 

program is of two years’ duration. The major components of this program are seven theory 

courses, research work and field work. The mark distribution is theory 700 marks, research work 

200 marks, field work 100 marks. For all components the basic study material was provided by the 

University.  After reading the material students has to use the various reference material. For 

compulsory paper internal assessment is the seminar presentation. Each student get the broader 

topic of related subject. The students  has to study the different resources for their topic  School of 

Education having one study centre. From last 10 years batches only one student use the                 

E-resources for her presentation. Most of the students don’t having the referencing skills. 

 

Various efforts taken by the presenter  

  In the year 2010 rigorous efforts are taken by the presenter about referencing skills to her 

research students. They jointly visit the library and learned collaboratively the e-referencing skills. 

YCMOU organized  State level essay competition, out of three two get the prize because they used 

various references in their essay. From this experience the presenter identified the need of training 

for e-referencing skills for all M.Ed. students.  From the experience of the presenter and feedback 

from M. Ed. Last four batch students about e referencing skills, it is presented in the table - 1 
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Table - 1  

Batch wise Data Analysis of  e-referencing skills  
 

Batch Tool Used Training strategy Conclusion 

2010 - 

2012 

Open ended 

questionnaire  
 

- Require Training for use of 

Internet 

2011 - 13 

2012- 14 

2013 -15 

 

Close ended 

questionnaire  

• Demonstration  

for use of 

internet for 

various e 

resources 

• Students unknown about  

- Different types of search engine 

- Different types of e-journals 

- E- Services provided by the library 

 

Review of related literature  

1.  The electronic library  operates within an electronic collaborative environment  with an 

emphasis on access to information regardless of its location” as cited by Simmonds, P.L. & 

other  pg629 

2. Simmonds, P.L.(2001) stated that Librarians should teach users how to learn to distinguish 

between materials found on the Internet using typical search engines, such as Yahoo, 

Google, etc., and materials which libraries have purchased from vendors, but which can be 

accessed through the Web. Instruction on how to critically evaluate both print and 

electronic resources would also help users appreciate the multitude of sources currently 

available for research, and increase user satisfaction with academic libraries.   

3. National Knowledge Commission report (2007) - the role of the library was defined   as 

providing widespread and inclusive access to knowledge is widely acknowledged. In 

today’s context, a library has to play two distinct roles- to serve as a local center of 

information and knowledge, and to be a local gateway to national and global knowledge. 

To achieve this goal, existing libraries must modernized their collection, services and 

facilities, become more pro-active, and collaborate with other institutions, agencies and 

non-government organization (NGOs)  in order to develop a community - based 

information system.  

4. Lenka, R (2013) wrote access to e-books, e-content, Digital Repositories could be 

developed by the institutions as students support services. This will also be used   for online 

capacity building for open and distance teacher training pg(135)         

5. Mahale, S.R.( 2012) reported that  Most of the students are not skills for surfing online 

resources. There is need of training programme for the same. 
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6. Mahale, S.R. (2013) reported that for referencing skills (use of internet for research) more 

efforts required form the university level. 

7. Mahale, S. R. & Barve P.V.(2014) Form this hands on training programme the students 

minimizes their fear for using internet. They used internet for referring. 

 

They are searching related researches in Shodh Gangotri   
 

E-Facilities available at YCMOU LARC 
 

Sr 

No 
Services About WEB PAGE 

1. 
Shodh Gangotri  

 

Repository of Indian Research in Progress 

details (Synopses/Research Proposals for PhD 

programme 

http://shodhgan

gotri.inflibnet.a

c.in/ 

2. 

IndCat: Online 

Union Catalogue 

of Indian 

Universities 

 The union database contains bibliographic 

description, location and holdings information 

for books, journals and theses in all subject 

areas available in more than 160 university 

libraries across the country.  

http://indcat.infl

ibnet.ac.in/ 

3. 

EBSCO 

Information 

Services 

Comprised of research database, e-journals 
http://www.ebsc

o.com/about 

4. 

Directory of Open 

Access Journals 

(DOAJ) 

Access to quality open access, peer-reviewed 

journals freely available 

http://doaj.org/a

bout 

5. 
Directory of Open 

Books (DOAB) 

The primary aim of DOAB is to increase 

discoverability of Open Access books.  

http://www.doa

books.org/ 

  

From the review of related literature and experience by the presenter there is need of special 

training programme for use of Web resources. 

For batch 2013 – 2015 students expected Hands on experience for web services. Before the 

Training programme the presenter indentify their previous knowledge. 

1) Out of 25 students only 14 students having knowledge  about Internet  

2) Students having various difficulties for using internet. It was presented in the table no. 2  
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      Table - 2 

Various Difficulties for using Internet 
 

No. Type of Difficulty Number of students 

1 Search engine 9 

2 E-book 5 

3 Free resources websites 3 

4 WhatsApps 2 

5 Download 2 

6 E-mail 1 

7 Online Library 2 

 

Training Strategy for using E-resources 

1. Printed note  

For basic information of the library the presenter develop a printed note in assignment 

booklet it includes the following components 

- Types of Library and its usability  -Use of University Library Resources   

- Transaction of  Library facilities       -Open Access Library 

- Arrangement of book    -Catalogue System of Library (OPAC) 

- Membership of the library  -Interlibrary Transaction 

- Use of Internet for (ILL)  -Browser  

Search Engine  -Guideline for Use of resources for study  Mahale & 

Barve 2014 pp 

 

Before the training programme expectation from the students to read this note by self learning. 

2. Overview Lecture, Demonstration and Hands on Experience 

The co-presenter gave overview type lecture which include all above components in the 

table 2. 

After this Lecture the co-presenter gave demonstration of each facility, web address and 

then the students working on the computer having internet facility and took experience of the 

various components.  

After the Hands on training programme the presenter again ask two open ended questions 

to the students. 



 Impact Factor : 1.021               Peer-Reviewed Journal             ISSN : 2278 – 5639 

 Global Online Electronic International Interdisciplinary Research Journal (GOEIIRJ) 

 {Bi-Monthly}                Volume – III                Special Issue - I               November 2014 

“Professional Development of Teachers And Teacher Educators” 

 

  

269           www.goeiirj.com                                     ISSN : 2278 – 5639                                      Page No. 

1) Facility on Internet used by the students in future 

  Services   No. of students 

DOAB    7 

DOAJ    4 

Shodh Gangotri   2 

Reference book  2 

Free resources website 2 

2) Need more information about Internet 

- Detail information about internet  

- Practical knowledge for how to use internet, Knowledge about Educational websites  

- Identification of key word in their own research 

- List of research topic 

 

Conclusion of the Training Programme 

After the training Programme the presenter took feedback from the students about using the e- 

resources. 

1. Students require ICT Literacy skills & computer operating skills. 

2. The print material and overview lecture and half day hands on experience were not 

sufficient for the students for using e-resources. 

3. Most of the students need more hands on experience for using the e -resources. 

4. There are various types of e-resources available to students like U-tube for videos, Blog. 

More information is required for using e- resources. 

Future Plan –  

Prerequisite - ICT Literacy and skill for computer operating  

Two  days Training Programme include the following components. 

1. Use of Internet for various purposes. 

2. Referencing skills through Internet. 

3. Availability of various facilities through Internet.  

4. Skimming and Scanning of related Literature by using e-resources. 

5. Browsing and downloading the related material from e-material. 

6. Handing approached for screening e-material 
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Summary 

E-resources are available on internet. But there is a need of  training includes basic 

information, Demonstration and hands on experience for using the E-resources 
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HIGHER EDUCATION IN INDIA : REALITY AND CHALLENGES 

Dr. Sunita S. Babhulkar 

Asst. Professor 

Jyotiba Fule College of Edu. 

Pawanbhumi, Nagpur. 

Smt. Pallavi S. Chopade, 

Teacher, 

Golden Horizon School, 

Shivaji Nagar, Nashik. 

 

   The National System of Education in India is based on (10+2+3) system of education 

according to National Policy on Education - 1986. It refers to 12 years of school education and 03 

years of higher education. These three years of higher education are related to three years of 

graduation in universities and colleges. These three years also act as foundation of postgraduate 

education as well as research education in universities and colleges in India. Besides this there is a 

provision of two streams of professional education in our country in form of : 

(i)Engineering and Medical education after class xii; and  

(ii)Teacher Education, Management and Education and Law education after graduation. Therefore, 

higher education includes every course under above mentioned categories. 

   The present system is still elitist in nature. It provides access in hardly 10 percent of the 

total population in the country. It provides access to all castes and categories as per constitutional 

framework of Indian republic, but each caste and category is dominated by its ‘strong ones’. So far 

no impartial system has been developed to pick\choose the meritorious students from secondary 

school level of education in the country. Therefore the enrolled population in higher education 

lacks the real intake of meritorious students. The recommendations of Kothari Commission (1964-

66) to make secondary education terminal for many students after imparting them vocational 

education have been kept aside. On the hand many others who pass the secondary level by hook or 

by crook aspire to go for higher education and enroll themselves in higher education in absence of 

any choice for them. They also contribute to 10 percent enrollment as present. 

   Therefore, the issue of access in higher education suffers from two contrary problems: 

(i) The questionable quality of enrolled students in educational institutions; and 

(ii) Lack of institutions for aspiring students not enrolled in higher education. 

  It is real challenge to resolve the above problems. 

  Besides the above there is one more issue related with enrollment of students i.e. The 

organization of university entrance examinations. These are organized to facilitate easy selection 

of eligible students. But it is financial burden for financially weaker students. 
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Aim of higher Education 

   The aim of higher education in India have not been well defined and specified after 

Independence. We are still imitating the age old colonial system of higher education and catering 

to the Macaulian aims indirectly. Majority of teachers and students are neither concerned nor are 

they told the aims of higher education at any level by any agency of education. The worldly 

material knowledge to find Governments service has become the sole motive. The spiritual, social 

and national interests are of least considerations by teachers , students as well as parents. The 

students want to acquire degree by any means and the institution wants to distribute degrees to as 

many as possible. The parents are simply facilitators. 

   Most of the recommendations of University Education (1948) and Kothari Commission 

(19546-66) have been set aside. The NPE-1986 is still unimplemented in totality even after more 

than two decades. Recommendations of National Knowledge Commission (KNC) 2005 are far 

from rural realities of India. In fact we have failed to design and define indigenous aims and time 

bound objectives for Indian higher education at all levels say general or professional education. 

  As per recommendations of NPE - 1986 the system of education must be evaluated every five 

years but as an insider it is not done for more than a decade or two. The knowledge is changing at 

a geometrical rate but the curriculum in various courses is not revised for more than three or five 

years and sometimes for decades. Most of the universities which go for forced revision exercise 

take at least three years to change the curriculum. This exercise is also partial with the following 

shortcomings: 

(i)  either no or least focus on the indigenous needs 

(ii) least or no focus on transactional strategies; and 

(iii) least or no focus on evaluation procedures 

Transactional Strategies 

   The transactional strategy includes all the means and ways adopted to communicate the 

content to student. The effectiveness of strategy depends on the effectiveness of the 

communication achieved inside as well as outside the classroom in educational premises. 

 Today’s need is to plan and execute learner centered transactional strategy. The Indian 

higher education classrooms have majority of first generation learners therefore teaching needs to 

be more interactive. It can be done only with interactive teaching modes like small group 

discussion, panel discussion, colloquium, seminar, project, field trip and other such progressive 

methods of teaching .  These can be facilitated with traditional as well as modern means of 
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communication or a mix of both. 

 The present class transactions are mostly content loaded lectures being delivered in a 

monotonous way or dictations from old notes. Therefore its a real challenge to promote an 

interactive way of teaching. 

Library and Reading Room Access 

  Library is the heart of educational institutions. There should be well equipped library in 

every institution and every department of the institutions. The reference books, encyclopedia, 

dictionaries, surveys, periodicals,newspapers, magazines, textbooks all should be kept in the 

library.All these should be properly cataloged and digitalized too. Majority of our institutions lack 

this facility. Libraries are mostly full of local textbooks in majority of colleges and universities. 

Even several libraries have lack of reading rooms with proper sitting facility. Therefore 

development of well equipped libraries and reading rooms is also a challenge. 

Development of Life skills 

   India is a country bubbling with youth population. About 60 crore population is below the 

age of thirty years. Majority of them are first generation learners and belong to rural ares . Majority 

are gender deprived, caste deprived and economically deprived.  Therefore, it is social 

responsibility of educational administrators and teachers to ensure development of life skills in 

them. Their following skills are usually not properly developed. It is a real challenge to develop all 

the below given skills in university and college students : 

i. Communication skill- The reading and writing skill both need development. The development 

of proper language for communication at the local and global both levels needs development. 

ii. Presentation skill-Today’s era is of advertisement and marketing. The physical and intellectual 

both potentials should be properly developed. They should be trained to dress, walk,talk and 

interact logically in the community. The proper focus on NCC, NSS and other such events can 

be useful. 

iii. Self Confidence -It is the key to success and above two skills develop self confidence and vice 

versa . Further deep knowledge in subject matter is also required. It requires development of 

reading and self learning skills to gain successive confidence. 

iv. Handling Information and Communication Technology(ICT)- The skill to handle computers, 

internet access, development of transparencies, projects etc. is required necessarily for all to 

succeed. 

v. Faith in life values-The ethical values, moral values, environmental values are least focused or 
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not focused in today’s campuses. There is need to promote compulsory activities to promote 

faith of graduates in these values. Honesty, transparency, love, cooperation , integrity etc. 

must be promoted in campuses 

Conclusion 

   Today’s higher education system in India has several good points too. These are visible in 

form of the following : 

i. Development of third largest system of higher education after U.S.A. And China. 

ii. Generation of world-class doctors, engineers and researchers in science and technology. 

iii. Outflow of large number of software engineers and doctors to foreign countries. 

The good system is facing challenges imposed by issues in Globalization of higher 

education. Commodification of Education, Commercialization of education, Alienation with 

grassroots, Entry of third grade foreign institutions, Outflow of students & money and soon. But 

all these can be considered as secondary challenges to higher education. 

The challenges mentioned in the above sections of this article are related to the grass root 

hence can be termed as the primary challenges to higher education in our country. There is a need 

to introspect and consider them without any prejudice. Any honest attempt will lead to 

development and execution of harsh academic measures. The guidelines of NKC and reports of the 

Yashpal Committee on renovation and rejuvenation of universities to: 

1. Remove the rural-urban divide 

2. Make education life oriented 

3. Make it locally relevant 

4. Bring it at par with international standards and 

5. Decentralize it 

   These will be much fruitful exercise only if carefully examined and implemented in a 

country of villages which is still economically alive and independent due to its indigenous roots 

and not only because of its modern economic policies. Let us arise, awake and come out with an 

indigenous spirit to lead the modern democratic Indian Education and not imitate the colonial 

Indian Education. 
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Abstract 

Teacher education is an indispensable part of professional development of teachers, 

especially when it is an in-service teacher training program. M Ed program is one such program 

run by YCMOU. This being a master’s level program apart from many other components, field 

work is the unique feature of this M Ed. As the students aspire to become teacher educators in B 

Ed colleges after acquiring the M Ed degree, the students are given exposure to the various 

tasks one is expected to handle as a teacher educator. The experiences and the progress of M Ed 

students while attempting these tasks in B Ed colleges are captured in the form of portfolio. In 

this portfolio they are expected to express, introspect, reflect. The present paper throws light on 

the extent to which the M Ed students were able to make the most of this freedom given to them.  

 

Introduction 

M Ed is a professional degree needed for serving as a teacher educator. Hence it is 

important to groom the student enrolled for M Ed for the professional responsibilities as a teacher 

educator. Apart from these abilities, the abilities to reflect, to introspect and to self-assess are also 

important in order to work as a professional.  

Master of Education (M Ed) Program at Yashawantrao Chavan Maharashtra Open 

University (YCMOU) 

YCMOU being an Open University, the M Ed program offered is necessarily for the in-service 

and qualified (B Ed) teachers. These teachers are in service either in teaching (primary, secondary, 

higher secondary or at D T Ed levels) or in educational research or administration. The program is 

of two years’ duration. The major components of this program are as under: 

• Theory  : 700 marks 

• Research : 200 marks 

o Field-work  : 100 marks (Teaching-related Field Work and Optional course- 
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related field work) 

For the current paper the field-work related to teaching is taken into consideration.  

Details of the Teaching- related Fieldwork in M Ed at YCMOU 

The following sub-sections give the details of the nature of fieldwork included in YCMOU M 

Ed program as given by Mahale (2003).  

• Objectives: To develop the capacity to 

o Handle various responsibilities of a teacher educator  

o Acquire knowledge and skills from the field and practical work.  

• Field (The Venue): The M Ed students are expected to carry out their field work by being 

associated with ay NCTE- recognized B Ed College. 

• Components, Duration and Weightage: The components of teaching-related field work are 

chosen on the basis of task analysis of the responsibilities of a teacher educator. The tasks 

chosen are  

o Micro- teaching  

o Practice- Teaching 

o Lecture 

o Psychology Experiment 

o Planning an Activity 

• Support System: The students are given support in the following two forms. 

o Printed material: A detailed guidebook is provided 

o The local guide from the college of education is allotted to them, whose specific 

responsibility is to look after authenticity of field work and evaluation in the field. 

• Documentation of the Process: The students write a portfolio on the basis of their 

experiences during teaching-related field work.  

How have we addressed Professional Development through Portfolio for Teaching- related 

Field Work? 

The field work gives the much-needed practical exposure to the M Ed students to the world 

of work in teacher education colleges. The students are expected to maintain their records, logs in 

the form of portfolios and are expected to submit at the end of the task. Though it is submitted at 

eth ‘end’, the nature and the reflections questions of the portfolio are designed in such a manner 

that they make the students reflect and assess themselves throughout the task. The portfolio gives 

them an opportunity to pen down this unique experience, to express their views, to introspect, to 
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reflect. The abilities to reflect and introspect are crucial when it comes to one’s professional 

development. The portfolio gives the M Ed students this opportunity. The specific objectives to 

have portfolio were as follows:  

1. Aiming at qualitative improvement in education through valuation.  

2. Using various tools, techniques and modes of evaluation at different stages. Maintain 

comprehensive student portfolios based on observational and situational tests.  

3. Preparing a profile of the growth and development of every learner.  

4. Developing competence for self-evaluation keeping in view the maturity level of children. 

Format of the Portfolio 

The following is the format of the portfolio for teaching- related field work. The scope for 

reflections and self-assessment questions is given under every heading.   

1. Background: How am I (as a person, as a professional), My Concept of ‘Teaching-related 

Field Work, Expectations from self during ‘Teaching-related Field Work’, About My Field 

(Which B Ed College, why was that chosen) 

2. Main Body: It is divided into five sections as per the tasks they handle in colleges of education 

- Micro Teaching, Practice-Teaching, Psychological Experiment, Lecture, Planning of Co-

curricular Activities. The general expected flow of each of the component is  

2.1. Rationale for choosing a particular skill/ lesson/ psychology experiment/ lecture/ activity 

2.2. Preparation made, references used 

2.3. The new things learnt/ skills acquired  

2.4. Own Opinion about that Component in the field work  

2.5. Recommendation to the University 

3. Epilogue: To what extent were my expectations from own self got fulfilled? Which of my 

expectations from self did not get fulfilled? Why? The Changes brought in me due to 

‘Teaching-related Field Work’, My Opinion about the ‘Teaching-related Field Work’ 

component of YCMOU’s M Ed Program, My Suggestions to the University about ‘ Teaching-

related Field Work’ 

4. Appendices related to various components of the field work are expected to be included in the 

portfolio.  

Dharankar & Joshi (2012) had studied the students’ reactions about the format and the 

content thereof. They found that the exercise was useful for the students to come out of their initial 

hesitation to express frank views about themselves, their performances in the various tasks 
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expected, to give suggestions to the University about this whole venture.   

 For the present paper the portfolios submitted by the M Ed students at Nashik Study 

center were actually analyzed for their content. The qualitative analysis is shared in the sections to 

follow.   

1. About Self:  

Sr. 

No. 

Aspect / Point 

in the Portfolio 

Observation/s 

1 About self • They have written about own upbringing. 

• Almost all the students have written only about the positive aspects of 

themselves. Only one report mentioned about one’s professional 

progress is a ‘continued journey’. 

2 My ideas about 

‘Field Work’ 

Students could not write ‘their own’ ideas about the field work 

3 My expectations 

from self during 

this field work 

Students could not write some extra expectations from themselves 

apart from what University expects. 

4 Reasons to 

choose a 

particular B Ed 

College 

• Good quality work at the college, Disciplined college 

• Aspire to work here later 

• College of their own institution  

• College timings are suitable 

• Institution geographically closer 

 

Discussion :  

• Perhaps these students are not accustomed to the practice of looking at oneself as a critique. 

• One can note the academic as well as administrative reasons behind choosing a particular 

college for field work. The reasons depict the extent of academic thought gone behind the 

choices made.  
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2. Micro teaching 

Sr. 

No. 

Aspect / Point in the 

Portfolio 

Observation 

1 Reasons to select that 

particular Micro – teaching 

skill 

• My own choice  

• The skill, which I have to use maximally 

• This the most important skill  

• I am weak in this skill 

• College Principal told 

2 The new things learnt/ 

skills acquired during 

demonstration by a me 

• Confidence of ability to guide  

• Awareness that content mastery is crucial and patience 

needed during problem –solving 

• Utility of a skill subject – wise and especially at primary 

level 

• Expression of sub – skills in a better way 

3 Abilities built up • To explain using varied and relevant examples 

• To identify the lacunas in micro – teaching 

• To Guide 

• To observe 

• To frame a sentence while giving remarks  

• Effect of positive comments / remarks on boosting the 

confidence 

• To observe in five minutes was a challenge 

4 Opinion about the 

Component 

• For the effectiveness of a micro – teaching skill, it is 

essential to ensure its every component is brought in the 

lesson 

• Awareness that large – scale event is successful only 

when the management of the basic components is good 

5 Recommendation to the 

University 

• The best skills of the students should be identified at the 

study center through diagnostic testing. Only the best 

skills be allowed to be demonstrated during the field 

work. 

• The exact number of teacher trainees, whose micro – 

teaching lessons be checked and observed, be fixed. 



 Impact Factor : 1.021               Peer-Reviewed Journal             ISSN : 2278 – 5639 

 Global Online Electronic International Interdisciplinary Research Journal (GOEIIRJ) 

 {Bi-Monthly}                Volume – III                Special Issue - I               November 2014 

“Professional Development of Teachers And Teacher Educators” 

 

  

280           www.goeiirj.com                                     ISSN : 2278 – 5639                                      Page No. 

Discussion: The students have written the introspection in a detailed and free manner as compared 

to the ‘background’ section. They could also reach the level of analyzing the tasks of a teacher 

education during the activity of ‘micro-teaching’ in a B Ed college.  

3. Epilogue 

Sr. 

No. 

Aspect / Point in 

the Portfolio 

Observation 

1 Extent of 

fulfillment of own 

expectations  

The responses given do NOT depict their self-evaluation. 

They have written anything but the extent of their success.  

2 The Changes 

brought in me 

• Various skills in me got developed  

• Attitude to link the various points in the lecture to the 

examples at application level 

• Habit to read the original references. 

• Confidence to teach for one hour at a stretch 

• Ability to perform the role of a guide. 

• This activity awakened the critique in me. The skill to 

put forth my comments frankly and without any 

hesitation. 

3 My Opinion about 

the Component 

‘Teaching-related 

Field Work’ 

• This activity is needed for the professional 

development of a teacher. 

• Opportunity to introspect and search for abilities and 

lacunas in me  

• Could get a very close interaction with the various 

components related to B Ed College. 

• Learning that skill – learning cannot be achieved 

without practice 

4 My Suggestions to 

the University 

• It is useful preparation before getting into B Ed / D Ed 

College. It is a good warming up exercise.  

• This activity could begin during the first year of the 

program itself. This will give additional time to conduct 

the actual activities 

 



 Impact Factor : 1.021               Peer-Reviewed Journal             ISSN : 2278 – 5639 

 Global Online Electronic International Interdisciplinary Research Journal (GOEIIRJ) 

 {Bi-Monthly}                Volume – III                Special Issue - I               November 2014 

“Professional Development of Teachers And Teacher Educators” 

 

  

281           www.goeiirj.com                                     ISSN : 2278 – 5639                                      Page No. 

Discussion 

The students faced difficulties in especially writing about their ‘lacunas, failures, 

stumbling, etc’. The above reactions are the indication of the extent to which they felt they gained 

through the whole exercise. Though not every student went upto higher level of reflection, the 

process began. The format provided not only brought the uniformity to the reports, which made the 

assessment more fair, but more importantly it gave the students an opportunity to assess 

themselves. The mistakes they made for the first component served as a lesson learnt for the 

further activity. Another advantage of the emphasis on format was at least the students started 

thinking in the reflective manner; they got an opportunity to express their feelings and their own 

assessment of themselves. Also some examples of good documentation and report were generated 

through this exercise. These could be shared with the students of next batches through the 

handbook. Nevertheless there is much room left for giving micro – level instructions, especially 

related to the physical features and technical details about the manner in which the submission is 

expected. School of Education, YCMOU is working on these aspects and more researches focused 

on these fronts are needed. 
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Abstract : 

 The students of 21
st
 century have very high learning expectations.  Students are keen in 

getting innovative and meaningful experiences from various agencies which are catering to the 

educational needs.  Concept of teaching and learning has been changed tremendously due to 

globalization and explosion of knowledge.  New tools of information and communication 

technologies (ICTs) may contribute considerably towards all phases of educational process 

including the teacher education.  Therefore, educational institutions must ascertain that their 

teachers should be equipped with knowledge of modern ICT tools for imparting better 

education.  Considering rapid rate of knowledge generation and dissemination, future teachers 

must be capable of using a variety of technology tools to impart education in all phases of 

academic, administrative, research, and extension functions.  Teachers must have the 

competence to integrate the emerging technologies and the digital content with all their 

operations.  An attempt has been made to investigate the impact of technology equipped class 

rooms on learning of future teachers.  It was concluded that there is a great potential of 

technology to support teacher education, along with the unique problems that arise when 

technology serves as a foundation for enhancing student teachers’ learning.  Based on our own 

data and the publications of others, it may be interpreted that using technology within their 

teacher education programs will prepare the future teachers for dissemination of knowledge in 

the 21
st
 century and beyond.  In this paper, author is emphasizing the growth, development and 

the relevance of technology in the field of teacher education as perceived by teachers and 

trainees. 

 

 Paradigm shifts in education in recent years envisions a new type of learning culture that 

demands ICT integration with pedagogy in Teacher Education Programme. Implementing the 

pedagogy-technology integration in teacher education and managing the changes are highly 

complex and possibly one of the most challenging tasks for any teacher education institution. ICT 

has to be infused into pedagogy in such a way that its uses can improve learning. The proposed 
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model is derived from international and national studies on ICT development that has identified a 

series of broad stages that educational system and institutions typically proceed through in the 

adoption and the use of ICT. These broad stages have been termed as Emerging, Applying, 

Infusing and Transforming stages of ICT development (UNESCO, 2005).  

 Stages of ICT Development  

 ICT has to be infused into pedagogy in such a way that its uses can improve learning. The 

proposed model is derived from international and national studies on ICT development that have 

identified a series of broad stages that educational system and institutions typically proceed 

through in the adoption and the use of ICT. These broad stages have been termed as Emerging, 

Applying, Infusing and Transforming stages of ICT development (UNESCO, 2005). The model is 

then mapped on the basis of: (a) stages of ICT usage and (b) pedagogical usages of ICT.  

Emerging Stage  

 This approach often involves teachers’ personal use of ICT, such as, the use of word 

processing to prepare documents and spreadsheet to prepare a database, locating information on 

CD-ROMs or on the Internet, or communicating with friends and family by e-mail. Here, teachers 

are developing their ICT literacy and learning how to apply ICT to a range of personal and 

professional tasks. The emphasis is on training in a range of tools and applications, and increasing 

teachers’ awareness of the opportunities for applying ICT to their teaching in the future.  

Applying Stage  

 In the applying stage, teachers use ICT for professional purposes, focusing on improving 

their subject teaching in order to enrich how they teach with a range of ICT applications. This 

stage often involves teachers in integrating ICT to acquire specific subject skills and knowledge, 

help teachers to change their teaching methodology in the classroom, and use ICT to support their 

professional development.  

Infusing Stage  

 At the third stage, the infusing approach involves integrating or embedding ICT across the 

curriculum, and is seen in those institutions that now employ a range of computer-based 

technologies in laboratories, classrooms, and administrative offices. Teachers explore new ways 

which changes their personal productivity and professional practice. The curriculum begins to 

merge subject areas to reflect real-world applications. In this infusing stage, ICT infuses all aspects 

of teachers’ professional lives to improve student learning and the management of learning 

processes.  



 Impact Factor : 1.021               Peer-Reviewed Journal             ISSN : 2278 – 5639 

 Global Online Electronic International Interdisciplinary Research Journal (GOEIIRJ) 

 {Bi-Monthly}                Volume – III                Special Issue - I               November 2014 

“Professional Development of Teachers And Teacher Educators” 

 

  

284           www.goeiirj.com                                     ISSN : 2278 – 5639                                      Page No. 

 In this approach, teachers fully integrate ICT in all aspects of their professional lives to 

improve their own learning, as well as, the learning of their students. Thus, they use ICT to 

manage not only the learning of their students but also their own learning. They use ICT to assist 

all students to assess their own learning in achieving specific personal projects. In this approach, it 

becomes quite natural to collaborate with other teachers in solving common problems and in 

sharing their teaching experiences with others.  

Transforming Stage  

 In this stage, ICT becomes an integral, though invisible, part of daily personal productivity 

and professional practice. The focus of the curriculum is now learner-centered that integrates 

subject areas in real-world applications. ICT is taught as a separate subject at the professional level 

and is incorporated into all areas. Institutions have become centers of learning for their 

communities.  

 In the transforming approach to ICT development, teachers and other staff members regard 

ICT as a natural part of the everyday life of the institutions that they begin to look at the process of 

teaching and learning in new ways. The emphasis changes from teacher-centered to learner 

centered. Teachers, together with their students, expect a continuously changing teaching 

methodology designed to meet individual learning objectives.  

Pedagogical usages of ICT  

 Adoption of ICT in the classroom generally proceeds in four broad stages in the way the 

teachers and learners use ICT as a support to teaching and learning. These four stages give rise to 

the mapping that have been broadly classified as supporting work performance, enhancing 

traditional teaching, facilitating learning and creating innovative learning environments, according 

to the stages of the proposed model.  

 More than three decades ago, computers and related information technology were 

introduced to educators for direct teaching and learning purposes. ICT started its journey primarily 

with productivity tools, proceeded to self-learning courseware and multi-modal instruction, and 

finally progressed to web-based learning management system.  

Supporting work performance  

 In the initial phase, teachers use productivity tools such as word processor, visual 

presentation software, spreadsheet, database, email etc., to support their daily work performance. 

During this stage, there is usually an emphasis on basic operations of electronic office software. 

This stage of using productivity tools for teaching and learning is linked with the emerging stage in 
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ICT development.  

 

Enhancing traditional teaching  

 From the productivity software, comes the stage of learning how to use and develop 

computer-assisted learning software in different disciplines. This stage involves the technique of 

integrating computer-based learning in the traditional instructional process, and is linked with the 

applying stage in the ICT development model. Various instructional packages were selected, 

developed and used to enhance traditional classroom teaching.  

Facilitating learning  

 The next stage involves using various types of ICT tools to facilitate student learning. The 

key point is that the teachers need to learn how to choose the most appropriate tools for a particular 

task, and using these tools in combination to solve real life problems. This stage implies the ability 

to recognize situations where various multimedia and specialized software can be utilized for 

teaching and learning. This stage is linked with the infusing stage in the ICT development model.  

Creating innovative learning environments  

 The fourth and last stage involves specializing in the use of ICT to create an innovative 

learning environment that transforms the learning situation. This is possible by incorporating 

emerging trends in pedagogy and learning principles in teaching and learning.  

For this purpose, specialized software including modeling and simulation, expert systems, 

semantic networking etc., are employed to support pedagogical innovation. It helps to develop, 

deliver and manage open and flexible learning programme. This stage is linked with the 

transforming stage in the ICT continuum model.  

Learning Revolution  

 Mayer (1992) has shown how three views of learning have emerged during the past 100 

years of research on learning (i) learning as response strengthening (ii) learning as knowledge 

acquisition (iii) learning as knowledge construction. According to the first view, learning occurs 

when learner strengthens or weakens an association between a stimulus and a response. This first 

view i.e. learning as response strengthening developed in the first half of 20th century and was 

based largely on the study of animal learning in artificial laboratory settings.  

 The second view, learning as knowledge acquisition is based on the idea that learning 

occurs when a learner places new information in long-term memory. The role of the learner is to 

passively acquire information, and the teacher’s job is to present information, such as in textbooks 
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and lectures. According to this view, information is a commodity that can be transmitted directly 

from teacher to learner. The instructional designer’s role is to create environments in which the 

learner is exposed to large amount of information through textbooks, lectures and computer based 

multimedia programmes.(Senapaty 2004) 

A Framework for Creating a Learning Environment for the 21st Century Classroom  

 We can create a learning environment by integrating constructivist theory and information 

and communication technologies into our educational institutions. This will be made possible by  

�  Developing greater motivation among the teachers;  

�  Making workforce more flexible and creative;  

�  Reducing isolation among teachers;  

�  Making teacher a facilitator of knowledge construction;  

�  Improving social interaction among the students;  

�  Sharing knowledge between the students and teacher and among the students;  

�  Sharing responsibility for the total development of students and collective responsibility for 

students' success;  

�  Developing interdependency and interdisciplinary approach;  

�  Changing the role of the student, teacher and community;  

�  Implementing the framework of content, pedagogy and technology integration in the 

classroom;  

�  Providing access to the information resources and focusing on learning with technology;  

 and 

�  Encouraging innovation and creativity in the classroom.  

Conclusion  

 In order to capitalize on the potential of new technology, and particularly digital 

technology as a learning tool there is an urgent need of the professional development of teachers. 

Professional development that allows teachers to construct professional knowledge about 

pedagogy, content, and technology, as well as strategies for managing the changing classroom 

environments brought about with the creation of constructivist learning environments supported by 

technology. To achieve this, there is need of providing learning experiences to the teachers. It 

should begin with investigation of problems supported by technology that are relevant to teachers. 

By providing such learning experiences to the teachers, we can enable them to create learning 

environment appropriate for the children of the 21st century.  
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„ÞÞã ãäÍãàã¥ãã¦ããèÊã ãäÍãàã‡ãŠãâÞããè ¾ãì.•ããè.Ôããè. ¶ãñ ãäªÊãñÊããè Ì¾ãÌãÔãããä¾ã‡ãŠ ‚ããÞããÀÔãâãäÖ¦ãã 

Ñããè½ã¦ããè. ãäÞã§ãñ ãä‡ãŠ¦ããê ãäªãäÊã¹ã 

Ñããè. •ããñÍããè ¹ãâ‡ãŠ•ã ¹ã±ãã‡ãŠÀ 

ÔããÀãâÍã : 

‡ãŠãñ¥ã¦¾ããÖãè Ì¾ãÌãÔãã¾ããÞãñ ¾ãÍã Öñ ¦¾ãã Ì¾ãÌãÔãã¾ããÞ¾ãã ¶ããèãä¦ã½ãîÊ¾ããâÌãÀ ‚ãÌãÊãâºãî¶ã ‚ãÔã¦ãñ. 

¶ããèãä¦ã½ãîÊ¾ãñ Öãè Ôãâ‡ãŠÊ¹ã¶ãã Ì¾ãã¹ã‡ãŠ ‚ããÖñ. ‚ãã•ã ãäÌã²ãã©ããê‡ãòŠ³ãè ãäÍãàã¥ã Ì¾ãÌãÔ©ãñ½ã£¾ãñ ãäÌã²ãã©¾ããÄÞ¾ãã 

ØãÀ•ããâÞããè ¹ãî¦ãÃ¦ãã ‡ãŠÀ¦ããâ¶ãã ãäÍãàã‡ãŠã¶ãñ ãäÌããäÌã£ã Üã›‡ãŠãâÞ¾ãã ¹Çããä¦ã ‚ãÔãÊãñÊ¾ãã •ãºããºãªã-¾ãã ¹ãî¥ãÃ ‡ãŠÀ¥ãñ ÖñÞã 

¶ããèãä¦ã½ãîÊ¾ãã¦ã ‚ããä¼ã¹Çãñ¦ã ‚ããÖñ. ãäÌã²ãã©¾ããÄÞ¾ãã, Ôã½ãã•ããÞ¾ãã, ÀãÓ›ÈãÞ¾ãã ØãÀ•ãã ¹ãî¥ãÃ ‡ãŠÀ¥¾ããÔããŸãè ãäÍãàã‡ãŠ 

•ãñÌÖã ¶ããèãä¦ã½ãîÊ¾ããâÞãñ ¹ããÊã¶ã ‡ãŠÀãèÊã ¦ãñÌÖãÞã ¦¾ããÊãã ¦¾ããÞ¾ãã Ì¾ãÌãÔãã¾ããÞãñ Ôã½ãã£ãã¶ã ãä½ãßì Íã‡ãñŠÊã, ‚ãããä¥ã 

¦¾ãã½ãìßñ ãäÍãàã‡ãŠãÞãã ÔÌã¦ã:Þãã ‚ãã¦½ããäÌãÍÌããÔã Ìã ½ã¶ããñºãÊã, ¹ÇãñÀ¥ãã Ìãã¤î¶ã ¦ãñ ‚ããä£ã‡ãŠ „âÞããè ØããŸ¥¾ããÞãã 

¹Çã¾ã¦¶ã ‡ãŠÀ¦ããèÊã. ¹ããäÀ¥ãã½ããè ÛããÞãã ¹Çã¼ããÌã Ôã½ãã•ã ãäÌã‡ãŠãÔã ‚ãããä¥ã ÀãÓ›Èãè¾ã ãäÌã‡ãŠãÔããÔã ÔãÖã¾¾ã ‡ãŠÂ 

Íã‡ãñŠÊã. 
 

¹ÇããÔ¦ãããäÌã‡ãŠ : 

¶ããèãä¦ã½ãîÊ¾ããâ½ã£¾ãñ ¶ããèãä¦ã ‚ãããä¥ã ½ãîÊ¾ãñ ‚ãÔãñ ªãñ¶ã Íãºª †‡ãŠãä̈ ã¦ã ‚ããÖñ¦ã. ¶ããèãä¦ã ½Ö¥ã•ãñ †Œããªãè ØããñÓ› ãä‡ãâŠÌãã ºããºã 

¾ããñØ¾ã ‚ããÖñ ‡ãŠãè ‚ã¾ããñØ¾ã ‚ããÖñ Öñ ŸÀãäÌã¥ãñ ‚ãããä¥ã †Œããªãè ØããñÓ› ¾ããñØ¾ã ‚ããÖñ ‡ãŠãè ¶ããÖãè Öñ ŸÀãäÌã¥¾ããÔããŸãè ãä¶ã¾ã½ã ãä‡ãâŠÌãã 

¦ã§Ìãñ ãäÌãÞããÀã¦ã Üãñ¦ãÊããè •ãã¦ãã¦ã ¦¾ããâ¶ãã ¶ããèãä¦ã½ãîÊ¾ãñ ½Ö¥ã¦ãã¦ã. 

ETHICS Öã Íãºª ØãÆãè‡ãŠ ¼ããÓãñ¦ããèÊã ETHOS ¾ãã ÍãºªãÌãÁ¶ã Á¤ ¢ããÊãã ‚ããÖñ. Ôã½ãã•ãã¦ã „ÞÞã ãäÍãàã¥ã 

ªñ¥ãã-¾ãã ãäÍãàã‡ãŠã¶ããè ¶ããèãä¦ã½ã§ãã ¹ããßÊããè ¹ãããäÖ•ãñ, ‚ãããä¥ã ¦¾ãã Ôãâª¼ããÃ¦ã ‡ãŠãÖãè ãä¶ã¾ã½ã ‡ãñŠÊãñ ¹ãããäÖ•ãñ .Ì¾ããÌãÔãããä¾ã‡ãŠ 

¶ããèãä¦ã½ãîÊ¾ãñ ½Ö¥ã•ãñ Ì¾ãÌãÔãã¾ã ‡ãŠÀ¦ãã¶ãã Ì¾ããÌãÔãããä¾ã‡ãŠã¶ãñ ‚ããÞãÀ¥ãã¦ã ‚ãã¥ããÌã¾ããÞãñ ãäÊããäŒã¦ã ‚ã©ãÌãã ‚ããäÊããäŒã¦ã ãä¶ã¾ã½ã 

•¾ããÞãã Ôã½ãã•ããÔã ¹Çã¦¾ãàã ãä‡ãâŠÌãã ‚ã¹Çã¦¾ãàã ¹ãŠã¾ãªã Öãñ¦ã ‚ãÔãñÊã Öãè ½ãîÊ¾ãñ Ôãã½ãããä•ã‡ãŠ ¹ãÀâ¹ãÀã Ôã½ãã•ã •ããØãð¦ããè , 

Ì¾ãÌãÔãããä¾ã‡ãŠãâÞããè ¹ÇãÌãð§ããè  ½ãã¶ããäÔã‡ãŠ¦ãã ¾ãã Üã›‡ãŠãâÌãÀ ‚ãÌãÊãâºãî¶ã ‚ãÔã¦ãã¦ã. 

Ì¾ããÌãÔãããä¾ã‡ãŠ ¶ããèãä¦ã½ãîÊ¾ãã¦ã ¹Çãã½ãìŒ¾ãã¶ãñ ½ãîÊ¾ãñ, ‚ã¹ãñàããâÞããè ¹ãî¦ãÃ¦ãã, ãäÌããäÍãÓ› Öñ¦ãî, ‡ãðŠ¦ããè, Ôã½ãÌã¦ãÃ¥ãî‡ãŠ, 

¹Çãã½ãããä¥ã‡ãŠ¹ã¥ãã , Ôã½ãÔ¾ãã , ÔãñÌãã ¦ã§Ìã ¾ããÔããÀŒ¾ãã Íãºªãâ¶ãã ãäÌãÍãñÓã ½ãÖ¦Ìã ‚ããÖñ. ¦¾ãã½ãìßñ ‚ãÍãã ãä¶ã¾ã½ããâÞãñ ‚ããÞãÀ¥ã 

ãäÍãàã‡ãŠã¶ãñ ‡ãñŠÊãñ ¹ãããäÖ•ãñ .  
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¾ããÔãâª¼ããÃ¦ã ãäª. 30 •ãì¶ã 2010 Àãñ•ããè ¾ãì. •ããè. Ôããè. ¶ãñ ‡ãñŠÊãñÊããè ‚ããÞããÀÔãâãäÖ¦ãã ¹ãìãäü¤Êã¹Çã½ãã¥ãñ: 

 ‚ã. ãäÍãàã‡ãŠ ‚ãããä¥ã ¦¾ããÞ¾ãã •ãºããºãªã-¾ãã  

1  ãäÍãàã‡ãŠã¶ãñ Ôã½ãã•ãÀÞã¶ãñÊãã ‚ã¹ãñãäàã¦ã ãä‡ãâŠÌãã ÔãìÔãâØã¦ã ‚ãÔãñ ‚ããÞããÀ ‚ãããä¥ã Ìã¦ãÃ¥ãì‡ãŠãèÞãñ ¹ããÊã¶ã ‡ãñŠÊãñ ¹ãããäÖ•ãñ  

2.  ØããõÀÌã Ìã ¹Çããä¦ãÓŸã ¾ããâ¶ãã Öã¶ããè ¹ããñÖãñÞã¥ããÀ ¶ããÖãè ‚ãÍãã ¹Çã‡ãŠãÀñ Œãã•ãØããè ‡ãŠã½ããÞãñ Ì¾ãÌãÔ©ãã¹ã¶ã ‡ãñŠÊãñ ¹ãããäÖ•ãñ. 

3.  Ì¾ãÌãÔãããä¾ã‡ãŠ Ìãã¤ Ìã ãäÌã‡ãŠãÔã Öãñ¥¾ããÔããŸãè ãäÍãàã‡ãŠã¶ãñ Ôã¦ã¦ã ÌãñØãÌãñØãßñ ÔãâÍããñ£ã¶ãñ Ìã ãä¶ã¾ããä½ã¦ã ‚ã¼¾ããÔã ‡ãŠÁ¶ã 

‚ã²ã¾ããÌã¦ã ÀããäÖÊãñ ¹ãããäÖ•ãñ. 

4.  ãäÍãàã‡ãŠã¶ãñ Ì¾ãÌãÔãããä¾ã‡ãŠ ãäÌã‡ãŠãÔã ‡ãŠÀ¥¾ããÔããŸãè ãäÌããäÌã£ã ÞãÞããÃÔã¨ãñ , ¹ããäÀÔãâÌããª , ‡ãŠã¾ãÃÍããßãâ½ã£¾ãñ ÔãÖ¼ããØããè 

Öãñ…¶ã ÔÌã¦ã:Þããè ½ã¦ãñ Ì¾ã§ãŠ ‡ãñŠÊããè ¹ãããäÖ•ãñ. 

5.  ãäÌããäÌã£ã Ì¾ããÌãÔãããä¾ã‡ãŠ ÔãâÜã›¶ããâ½ã£¾ãñ Ôããä‰ãŠ¾ã ÔãÖ¼ããØã Üãñ…¶ã ãäÍãàã¥ããÞãã Ìã ÔÌã¦ã:ÞããÖãè Ì¾ããÌãÔãããä¾ã‡ãŠ ãäÌã‡ãŠãÔã 

Üã¡Ìãî¶ã ‚ãã¥ãÊãã ¹ãããäÖ•ãñ. 

6.  ãäÍãàã‡ãŠã¶ãñ ‚ã£¾ãã¹ã¶ããÞ¾ãã ‡ãŠã¾ããÃ½ã£¾ãñ Ôã¦ã¦ã ¹ããäÀÔãâÌããª , ÞãÞããÃÔã¨ã, ¹Çãã¦¾ããäàã‡ãñŠ, ÔÌãã£¾ãã¾ã ¾ããâÞ¾ãã ½ãã£¾ã½ãã¦ãî¶ã 

‡ãŠ¦ãÃÌ¾ããä¶ãÓŸ ãä‡ãâŠÌãã ãä¶ãÓŸã¹ãîÌãÃ‡ãŠ ‚ãããä¥ã ¹ãî¥ãÃ¹ã¥ãñ ¾ããñØãªã¶ã ªñ…¶ã ‡ãŠã¾ãÃ ‡ãŠÀãÌãñ. 

7.  ãäÍãàã‡ãŠã¶ãñ „ÞÞã ãäÍãàã¥ããÍããè Ôãâºãâãä£ã¦ã Íãõàããä¥ã‡ãŠ •ãºããºãªã-¾ããâ½ã£¾ãñ ÔãÖ‡ãŠã¾ãÃÍããèÊã Ìã ÔãÖã¾¾ã‡ãŠ 

‚ãÔããÌãñ.ãäÌã²ãã¹ããèŸãÞ¾ãã ‚ãããä¥ã ½ãÖããäÌã²ããÊã¾ããÞ¾ãã ‡ãŠã½ã‡ãŠã•ãã¦ã „ªã. ¹ÇãÌãñÍã¹Çããä‰ãŠ¾ãã, ãäÌã²ãã©¾ããÃ¶ãã ½ããØãÃªÍãÃ¶ã Ìã 

Ôã½ãì¹ãªñÍã¶ã, ¹ãÀãèàããÔããä½ã¦ããèÞããè ‡ãŠã½ãñ, ¹ã¾ãÃÌãñàã¥ã, ãä¶ãÀãèàã¥ã Ìã ½ãîÊ¾ã½ãã¹ã¶ã Ûãã ¹Çããä‰ãŠ¾ããâ½ã£¾ãñ ÔãÖ¼ããØããè ¢ããÊãñ 

¹ãããäÖ•ãñ. 

8.  ãäÍãàã‡ãŠã¶ãñ ÔããâÔ‡ãðŠãä¦ã‡ãŠ Ôãã½ãããä•ã‡ãŠ, ‚ã¼¾ããÔãñ¦ãÀ ‡ãŠã¾ãÃ‰ãŠ½ããâ½ã£¾ãñ ÔãÖ¼ããØã Üãñ…¶ã ãäÍãàã¥ããÞãã ãäÌãÔ¦ããÀ ‡ãñŠÊãã 

¹ãããäÖ•ãñ. 

ºã. ãäÍãàã‡ãŠ ‚ãããä¥ã ãäÌã²ãã©ããê 

1.  ãäÍãàã‡ãŠã¶ãñ ãäÌã²ãã©¾ããÄÞ¾ãã Ö‡ã‹‡ãŠãâÞãã  ‚ãããä¥ã ½ã¦ãÔÌãã¦ãâ¨¾ããÞãã ‚ããªÀ ‡ãñŠÊãã ¹ãããäÖ•ãñ. 

2.  ãäÍãàã‡ãŠã¶ãñ  ãäÌã²ãã©¾ããÃÍããè £ã½ãÃ, •ãã¦ã, Àã•ã‡ãŠãè¾ã, ‚ãããä©ãÃ‡ãŠ, Ôãã½ãããä•ã‡ãŠ, ¼ããõãä¦ã‡ãŠ, ÍããÀãèãäÀ‡ãŠ ‚ãããä¥ã 

ãä¶ãÓ¹ãàã¹ãã¦ããè¹ã¥ãñ, ¶¾ãã¾ãã¶ãñ ÌããØã¥ãî‡ãŠ ŸñÌããÌããè. 

3.  ãäÍãàã‡ãŠã¶ãñ ãäÌã²ãã©¾ããÄÞ¾ãã Ìãõ¾ããä§ãŠ‡ãŠ ØãÀ•ãã ¹ãî¥ãÃ ‡ãŠÀ¥¾ããÔããŸãè ¦¾ããâÞ¾ãã¦ããèÊã àã½ã¦ãã ‚ãããä¥ã ‚ããä¼ã¾ããñØ¾ã¦ãã 

‚ããñßŒããÌ¾ãã¦ã. 

4.  ãäÍãàã‡ãŠã¶ãñ ãäÌã²ãã©¾ããÄÞãã Ì¾ã§ãŠãè½ã¦Ìã ãäÌã‡ãŠãÔã Ìã ‡ãŠãõÍãÊ¾ããâÞãã ãäÌã‡ãŠãÔã ‡ãŠÀ¦ãã¶ãã Ôãã½ãããä•ã‡ãŠ ‡ãŠÊ¾ãã¥ã ‡ãŠÀ¥¾ããÞããè 

•ãã¥ããèÌã ãä¶ã½ããÃ¥ã ‡ãñŠÊããè ¹ãããäÖ•ãñ. 

5.  ãäÍãàã‡ãŠã¶ãñ ãäÌã²ãã©¾ããÄ½ã£¾ãñ ãäÌãÍãñÓã¦ã: Ìãõ—ãããä¶ã‡ãŠ ÒÓ›ãè‡ãŠãñ¶ã, Ñã½ã¹Çããä¦ãÓŸã, Êããñ‡ãŠÍããÖãèÞãñ ‚ããªÍãÃ, ÀãÓ›È¼ã§ãŠãè 
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 ‚ãããä¥ã Íããâ¦ã¦ãñÞãñ ½ãîÊ¾ã Á•ããäÌã¥¾ããÌãÀ ¼ãÀ ãäªÊãã ¹ãããäÖ•ãñ. 

6.  ‡ãŠãñ¥ã¦¾ããÖãè ‡ãŠãÀ¥ãã¥ãñ ãäÌã²ãã©¾ããÃÍããè Ôãî¡ ¼ããÌã¶ãñ¶ãñ ¶ã ÌããØã¦ãã ¹Çãñ½ã¹ãîÌãÃ‡ãŠ Ìã¦ãÃ¶ã ŸñÌããÌãñ. 

7.  ãäÍãàã‡ãŠã¶ãñ ãäÌã²ãã©¾ããÄÞãñ Øãì¥ã Ìã ‡ãŠãõÍãÊ¾ãÌãã¤ãèÔããŸãè ¶ãñÖ½ããè ªàã ‚ãÔãÊãñ ¹ãããäÖ•ãñ. 

8.  ãäÍãàã‡ãŠã¶ãñ ½ãÖããäÌã²ããÊã¾ããÞ¾ãã ãä‡ãâŠÌãã ‡ãŠã½ããÞ¾ãã ÌãñßñÌ¾ããä¦ããäÀ§ãŠ ãäÌã²ãã©¾ããÃÄÔããŸãè „¹ãÊãº£ã ÀãÖî¶ã ¦¾ãã¶ãã 

ãäÌã¶ãã½ããñºãªÊãã Íãõàããä¥ã‡ãŠ ½ããØãÃªÍãÃ¶ã ‡ãñŠÊãñ ¹ãããäÖ•ãñ. 

9.  ãäÌã²ãã©¾ããÃÊãã ‚ãã¹ãÊ¾ãã ÀãÓ›Èãè¾ã ¹ãÀâ¹ãÀã ‚ãããä¥ã ÀãÓ›Èãè¾ã £¾ãñ¾ã ¾ããâÞ¾ããºãªáªÊã •ãã¥ããèÌã ãä¶ã½ããÃ¥ã ‡ãŠÀ¥¾ããÔããŸãè 

ãäÍãàã‡ãŠã¶ãñ ½ãª¦ã ‡ãŠÀãÌããè. ¦ãÔãñÞã, 

10. ãäÌã²ãã©¾ããÃÊãã ƒ¦ãÀ ãäÌã²ãã©ããê ÔãÖ‡ãŠãÀãè ¦ãÔãñÞã ¹ÇãÍããÔã¶ãããäÌãÀãñ£ããè ¹Çãàãìº£ã ‡ãŠÀ¥¾ãã¹ããÔãî¶ã ãäÍãàã‡ãŠã¶ãñ ¹ãÀãÌãð§ã ‡ãŠÀãÌãñ 

‡ãŠ. ãäÍãàã‡ãŠ ‚ãããä¥ã ‚ããä£ã‡ãŠãÀãè 

1. Ì¾ãÌãÔãããä¾ã‡ãŠ ãäÌã‡ãŠãÔããÔããŸãè Ìã Ì¾ãÌãÔãããä¾ã‡ãŠ ‚ããÌã¡ ãä¶ã½ããÃ¥ã Öãñ¥¾ããÔããŸãè ãäÌã²ã½ãã¶ã ãä¶ã¾ã½ã ½ãÖ¦Ìã¹ãî¥ãÃ ‚ãÔã¦ããèÊã 

½ãã¨ã •ãñ ãä¶ã¾ã½ã Ì¾ãÌãÔãã¾ããÊãã ãä‡ãâŠÌãã ÔãâÔ©ãñÊãã Üãã¦ã‡ãŠ ãä‡ãâŠÌãã Öã¶ããè‡ãŠãÀ‡ãŠ ‚ãÔã¦ããèÊã ‚ãÔãñ ãä¶ã¾ã½ã ÔãâÜã›¶ãñÞ¾ãã 

½ãã£¾ã½ãã¦ãî¶ã ¾ããñØ¾ã ¹Çããä‰ãŠ¾ãñ¶ãñ ãäÍãàã‡ãŠã¶ãñ ‡ãŠã¤î¶ã ›ã‡ãŠ¥¾ããÔã ÔãÖã¾¾ã ‡ãŠÀãÌãñ. 

2. ÔãÖ‡ãŠã-¾ããâ¶ãã Œãã•ãØããè ãäÍã‡ãŠãäÌã¥¾ãã, ‡ãŠãñãäÞãâØã ‡ã‹ÊããÔãñÔã Üãñ¥¾ãã¹ããÔãî¶ã ¹ãÀãÌãð§ã ‡ãŠÀãÌãñ. 

3. „ÞÞã ‚ããä£ã‡ãŠã-¾ããâ¶ããè ‡ãŠãñ¥ã¦ããèÖãè £¾ãñ¾ã £ããñÀ¥ãñ ºã¶ããäÌã¥¾ããÔããŸãè ‚ããÌãÍ¾ã‡ãŠ ‚ãÔãÊãñÊããè ½ãããäÖ¦ããè ¹ãìÀãäÌã¥¾ããÔã 

ÔãÖ‡ãŠã¾ãÃ ‡ãŠÀãÌãñ. 

4. ÔãâÔ©ãã ÔãâÜã›¶ããâÞ¾ãã £¾ãñ¾ã £ããñÀ¥ãñ Ìã Ôãî̈ ãñ ¾ãÍãÔÌããèãäÀ¦¾ãã ÀãºããäÌã¥¾ããÔããŸãè ÔãâÔ©ãñÞ¾ãã ƒ¦ãÀ ‡ãŠã¾ããÃÊã¾ããâ¶ããèÖãè 

ÔãÖ‡ãŠã¾ãÃ ‡ãŠÀãÌãñ. 

5. ÔãâÔ©ãñÞ¾ãã ãäÌã‡ãŠãÔããÔããŸãè „ÞÞã ‚ããä£ã‡ãŠã-¾ããâÍããè ãäÍãàã‡ãŠã¶ãñ Ì¾ãÌãÔãããä¾ã‡ãŠ ¹Çããä¦ãÓŸã •ã¹ãî¶ã ÔãÖ‡ãŠã¾ãÃ ‡ãŠÀãÌãñ. 

6. ãäÍãàã‡ãŠã¶ãñ ÔãâÔ©ãñÞ¾ãã ‡ãŠÀãÀã¦ããèÊã ãä¶ã¾ã½ããâÞãñ ¹ããÊã¶ã ‡ãŠÀãÌãñ. 

¡.  ãäÍãàã‡ãŠ ‚ãããä¥ã ãäÍãàã‡ãñŠ¦ãÀ ‡ãŠ½ãÃÞããÀãè 

1.  ãäÍãàã‡ãŠã¶ãñ ãäÍãàã‡ãñŠ¦ãÀ ‡ãŠ½ãÃÞãã-¾ããâÍããè ÔãÖ‡ãŠãÀãè ¾ãã ¶ãã¦¾ãã¶ãñ Ôã½ãã¶ã ÌããØã¥ãî‡ãŠ ªñ…¶ã Ìã¦ãÃ¶ã ‡ãŠÀãÌãñ. 

2.  ãäÍãàã‡ãŠã¶ãñ ãäÍãàã‡ãŠ Ìã ãäÍãàã‡ãñŠ¦ãÀ ‡ãŠ½ãÃÞãã-¾ããâÞ¾ãã ¹ãÀãèÓãªñ¦ã ½ãª¦ã ‡ãŠÀãÌããè. 

ƒ. ãäÍãàã‡ãŠ ‚ãããä¥ã ¹ããÊã‡ãŠ  

ãäÍãàã‡ãŠã¶ãñ ¹ããÊã‡ãŠ ãäÍãàã‡ãŠ ÔãâÜã›¶ãñ½ãã¹ãÃŠ¦ã ãäÌã²ãã©¾ããÄÞ¾ãã ¹ãÊã‡ãŠãâÍããè Ôã¦ã¦ã Ôãâ¹ã‡ãŠãÃ¦ã ÀãÖî¶ã ØãÀ•ãñ¶ãìÔããÀ 

ãäÌã²ãã©¾ããÃÞãñ ¹ÇãØã¦ããè¹ã¨ã‡ãŠãºãªáªáÊã ½ãããäÖ¦ããè ²ããÌããè ¶ãÌã¶ããäÌã¶ã ‡ãŠÊ¹ã¶ããâÞãñ ‚ããªã¶ã ¹Çãªã¶ã ‡ãŠÂ¶ã ãäÌã²ãã©¾ããÄÞãã Ìã ÔãâÔ©ãñÞãã 

Íãõàããä¥ã‡ãŠ ãäÌã‡ãŠãÔã Ôãã£ãÊããã ¹ãããäÖ•ãñ. 
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¹ãŠ. ãäÍãàã‡ãŠ ‚ãããä¥ã Ôã½ãã•ã 

1.  ãäÍãàã¥ã Öãè †‡ãŠ Êããñ‡ãŠÔãñÌãã ‚ãÔãÊ¾ãã½ãìßñ Ôã½ãã•ããÊãã ¦¾ãã¦ããèÊã Íãõàããä¥ã‡ãŠ ‡ãŠã¾ãÃ‰ãŠ½ããâÞããè ½ãããäÖ¦ããè ¹ãìÀãäÌãÊããè 

¹ãããäÖ•ãñ. 

2.  ãäÍãàã‡ãŠã¶ãñ ãäÍãàã¥ããÞ¾ãã ãäÌã‡ãŠãÔããÔããŸãè Ôã½ãã•ãã¦ããèÊã ¶ãõãä¦ã‡ãŠ¦ãã ‚ãããä¥ã ºããõãä®‡ãŠ •ããèÌã¶ã ¾ããâÞãã Ô¦ãÀ 

„âÞããÌã¥¾ããÔããŸãè ¹Çã¾ã¦¶ã ‡ãñŠÊãñ ¹ãããäÖ•ãñ. 

3.  ãäÍãàã‡ãŠã¶ãñ Ôãã½ãããä•ã‡ãŠ Ôã½ãÔ¾ããâºãªáªÊã •ããØãð‡ãŠ ÀãÖî¶ã ¦¾ããâÞãñ ãä¶ãÀã‡ãŠÀ¥ã ‡ãŠÀ¥¾ããÔããŸãè ¹Çã¾ã¦¶ã ‡ãñŠÊãñ ¹ãããäÖ•ãñ. 

4.  ãäÍãàã‡ãŠã¶ãñ Ôãã½ãããä•ã‡ãŠ ¶ããØããäÀ‡ãŠ¦ÌããÞããè •ãºããºãªãÀãè Üãñ…¶ã Ôãã½ãããä•ã‡ãŠ ‡ãŠã¾ãÃ ‚ãããä¥ã •ãºããºãªã-¾ãã ¹ãî¥ãÃ ‡ãñŠÊ¾ãã 

¹ãããäÖ•ãñ¦ã. 

5.  ãäÍãàã‡ãŠã¶ãñ ÀãÓ›Èãè¾ã †‡ãŠã¦½ã¦ãñÔããŸãè ‚ãã¹ãÊ¾ãã ‡ãŠã¾ããÃ¦ãî¶ã ÌãñØãÌãñØãßñ ¹Çã¾ã¦¶ã ‡ãñŠÊãñ ¹ãããäÖ•ãñ. 
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AQyaapk iSaxaNa doNaa¹yaa AQyaapkaMcaI vyaavasaaiyak inatIt%vaoAQyaapk iSaxaNa doNaa¹yaa AQyaapkaMcaI vyaavasaaiyak inatIt%vaoAQyaapk iSaxaNa doNaa¹yaa AQyaapkaMcaI vyaavasaaiyak inatIt%vaoAQyaapk iSaxaNa doNaa¹yaa AQyaapkaMcaI vyaavasaaiyak inatIt%vao 

naava naava naava naava : EaI.saaonaunao esa.esa. EaI.saaonaunao esa.esa. EaI.saaonaunao esa.esa. EaI.saaonaunao esa.esa.    

sahayyak p̀aQyaapk iSaxaNaSaas~ ivaVaSaaKasahayyak p̀aQyaapk iSaxaNaSaas~ ivaVaSaaKasahayyak p̀aQyaapk iSaxaNaSaas~ ivaVaSaaKasahayyak p̀aQyaapk iSaxaNaSaas~ ivaVaSaaKa    

yaSavaMtrava cavhaNa maharaYT/ mau@t ivaVapIz¸yaSavaMtrava cavhaNa maharaYT/ mau@t ivaVapIz¸yaSavaMtrava cavhaNa maharaYT/ mau@t ivaVapIz¸yaSavaMtrava cavhaNa maharaYT/ mau@t ivaVapIz¸    naaiSaknaaiSaknaaiSaknaaiSak    

saaraMSa ¹saaraMSa ¹saaraMSa ¹saaraMSa ¹    

    kaoNa%yaahI doSaacaI vyavasqaa hI toqaIla iSaxak`kaoNa%yaahI doSaacaI vyavasqaa hI toqaIla iSaxak`kaoNa%yaahI doSaacaI vyavasqaa hI toqaIla iSaxak`kaoNa%yaahI doSaacaI vyavasqaa hI toqaIla iSaxak`¸ rxak va kRYak yaaMcyaa kayaa¸ rxak va kRYak yaaMcyaa kayaa¸ rxak va kRYak yaaMcyaa kayaa¸ rxak va kRYak yaaMcyaa kayaa----var jaaor Qart Asato. var jaaor Qart Asato. var jaaor Qart Asato. var jaaor Qart Asato. 

%yaat iSaxakaMcao kaya%yaat iSaxakaMcao kaya%yaat iSaxakaMcao kaya%yaat iSaxakaMcao kaya---- ho rxak va kRYak yaaMcyaasaazI p̀orNaadayaI Asaoca Asato. tsaoca iSaxakacyaa baabat baaolataMnaa  ho rxak va kRYak yaaMcyaasaazI p̀orNaadayaI Asaoca Asato. tsaoca iSaxakacyaa baabat baaolataMnaa  ho rxak va kRYak yaaMcyaasaazI p̀orNaadayaI Asaoca Asato. tsaoca iSaxakacyaa baabat baaolataMnaa  ho rxak va kRYak yaaMcyaasaazI p̀orNaadayaI Asaoca Asato. tsaoca iSaxakacyaa baabat baaolataMnaa 

%yaacyaa }%kRYT kayaa%yaacyaa }%kRYT kayaa%yaacyaa }%kRYT kayaa%yaacyaa }%kRYT kayaa----p`tI samaajaatUna sakara%mak p̀itik`yaa yaotat. iSaxak ]dyaap`tI samaajaatUna sakara%mak p̀itik`yaa yaotat. iSaxak ]dyaap`tI samaajaatUna sakara%mak p̀itik`yaa yaotat. iSaxak ]dyaap`tI samaajaatUna sakara%mak p̀itik`yaa yaotat. iSaxak ]dyaacao raYT/¸ samaaja¸ naotR%va¸ cao raYT/¸ samaaja¸ naotR%va¸ cao raYT/¸ samaaja¸ naotR%va¸ cao raYT/¸ samaaja¸ naotR%va¸ 

inatI%a%vao Aaplyaa Aacaar¸ ivacaar va kayaainatI%a%vao Aaplyaa Aacaar¸ ivacaar va kayaainatI%a%vao Aaplyaa Aacaar¸ ivacaar va kayaainatI%a%vao Aaplyaa Aacaar¸ ivacaar va kayaa----tuna GaDivat Asatao. vyaavasaaiyak  iSaxak −iSaxaNaacaa kaaLat imaLt tuna GaDivat Asatao. vyaavasaaiyak  iSaxak −iSaxaNaacaa kaaLat imaLt tuna GaDivat Asatao. vyaavasaaiyak  iSaxak −iSaxaNaacaa kaaLat imaLt tuna GaDivat Asatao. vyaavasaaiyak  iSaxak −iSaxaNaacaa kaaLat imaLt 

Asatat. AQyaapk −AqyanaaqaIAsatat. AQyaapk −AqyanaaqaIAsatat. AQyaapk −AqyanaaqaIAsatat. AQyaapk −AqyanaaqaI----naalaa %yaaMcyaa AQyaapkaMkDUna jyaa−jyaa p`karcaI vyaavasaiyak maaganaalaa %yaaMcyaa AQyaapkaMkDUna jyaa−jyaa p`karcaI vyaavasaiyak maaganaalaa %yaaMcyaa AQyaapkaMkDUna jyaa−jyaa p`karcaI vyaavasaiyak maaganaalaa %yaaMcyaa AQyaapkaMkDUna jyaa−jyaa p`karcaI vyaavasaiyak maaga----dSadSadSadSa----k imaLto. k imaLto. k imaLto. k imaLto. 

%yaacaa AMgaIkar krNyaacaa %yaacaa p̀ya%na Asatao ba¹yaacada AQyaapkaMcyaa vya@tI%va SaOlaItUna %yaacaa AMgaIkar krNyaacaa %yaacaa p̀ya%na Asatao ba¹yaacada AQyaapkaMcyaa vya@tI%va SaOlaItUna %yaacaa AMgaIkar krNyaacaa %yaacaa p̀ya%na Asatao ba¹yaacada AQyaapkaMcyaa vya@tI%va SaOlaItUna %yaacaa AMgaIkar krNyaacaa %yaacaa p̀ya%na Asatao ba¹yaacada AQyaapkaMcyaa vya@tI%va SaOlaItUna 

]malaNaa¹yaaÀ]maTNaa¹yaa ivaivaQa  CTacaa tao AMgaIkar krtao. va (a sava]malaNaa¹yaaÀ]maTNaa¹yaa ivaivaQa  CTacaa tao AMgaIkar krtao. va (a sava]malaNaa¹yaaÀ]maTNaa¹yaa ivaivaQa  CTacaa tao AMgaIkar krtao. va (a sava]malaNaa¹yaaÀ]maTNaa¹yaa ivaivaQa  CTacaa tao AMgaIkar krtao. va (a sava---- baabaIMmaQaUna %yaaMcyaa AQyaapk  baabaIMmaQaUna %yaaMcyaa AQyaapk  baabaIMmaQaUna %yaaMcyaa AQyaapk  baabaIMmaQaUna %yaaMcyaa AQyaapk 

vyaavasaayaacaa payaa Ba@kma krNyaacao kayavyaavasaayaacaa payaa Ba@kma krNyaacao kayavyaavasaayaacaa payaa Ba@kma krNyaacao kayavyaavasaayaacaa payaa Ba@kma krNyaacao kaya---- kirtao. kirtao. kirtao. kirtao.    

    Aajacao badlato SaOxaiNak saMdBaAajacao badlato SaOxaiNak saMdBaAajacao badlato SaOxaiNak saMdBaAajacao badlato SaOxaiNak saMdBa---- iSaxaNaacao Jaalaolao vyaapairkrNa va jaagaitkrNaacyaa AnauYaMgaanao iSaxak  iSaxaNaacao Jaalaolao vyaapairkrNa va jaagaitkrNaacyaa AnauYaMgaanao iSaxak  iSaxaNaacao Jaalaolao vyaapairkrNa va jaagaitkrNaacyaa AnauYaMgaanao iSaxak  iSaxaNaacao Jaalaolao vyaapairkrNa va jaagaitkrNaacyaa AnauYaMgaanao iSaxak 

−iSaxaNaasaazIcyaa AQyaapkaMcaI vyaavasaaiyak inatIt%vao hI BaartIya iSaxaNa vyaavasqaolaa¸ samaajaalaa va AQyayanaaqaI−iSaxaNaasaazIcyaa AQyaapkaMcaI vyaavasaaiyak inatIt%vao hI BaartIya iSaxaNa vyaavasqaolaa¸ samaajaalaa va AQyayanaaqaI−iSaxaNaasaazIcyaa AQyaapkaMcaI vyaavasaaiyak inatIt%vao hI BaartIya iSaxaNa vyaavasqaolaa¸ samaajaalaa va AQyayanaaqaI−iSaxaNaasaazIcyaa AQyaapkaMcaI vyaavasaaiyak inatIt%vao hI BaartIya iSaxaNa vyaavasqaolaa¸ samaajaalaa va AQyayanaaqaI----laa laa laa laa 

pòrNaa doKIla yaat SpòrNaa doKIla yaat SpòrNaa doKIla yaat SpòrNaa doKIla yaat SaMkaca naahI. aMkaca naahI. aMkaca naahI. aMkaca naahI.     

    AQyaapkaMcyaa vyaavasaaiyak inatIt%vao maQyao AQyaapkanao savaAQyaapkaMcyaa vyaavasaaiyak inatIt%vao maQyao AQyaapkanao savaAQyaapkaMcyaa vyaavasaaiyak inatIt%vao maQyao AQyaapkanao savaAQyaapkaMcyaa vyaavasaaiyak inatIt%vao maQyao AQyaapkanao sava---- p`qama vyaavasaaiyak inaYza AMgaIkarNyaacaI  p`qama vyaavasaaiyak inaYza AMgaIkarNyaacaI  p`qama vyaavasaaiyak inaYza AMgaIkarNyaacaI  p`qama vyaavasaaiyak inaYza AMgaIkarNyaacaI 

inataMt garja Aaho. jaoNao k$na AQyaapna (a xao~akDo paahNyaacaa samaajaacaa dRiYTkaona punha ekda svacC hao[inataMt garja Aaho. jaoNao k$na AQyaapna (a xao~akDo paahNyaacaa samaajaacaa dRiYTkaona punha ekda svacC hao[inataMt garja Aaho. jaoNao k$na AQyaapna (a xao~akDo paahNyaacaa samaajaacaa dRiYTkaona punha ekda svacC hao[inataMt garja Aaho. jaoNao k$na AQyaapna (a xao~akDo paahNyaacaa samaajaacaa dRiYTkaona punha ekda svacC hao[----la. la. la. la. 

tsaoca kaoNatIhI stsaoca kaoNatIhI stsaoca kaoNatIhI stsaoca kaoNatIhI saMsqaa jaao pyaaMsqaa jaao pyaaMsqaa jaao pyaaMsqaa jaao pya---- Mt Ais%a%vaat Asato tao pyaMt Ais%a%vaat Asato tao pyaMt Ais%a%vaat Asato tao pyaMt Ais%a%vaat Asato tao pya---- Mtca¸ Aaplao Ais%a%va jaagaovar Asato yaaMcao Baava zovaUna Mtca¸ Aaplao Ais%a%va jaagaovar Asato yaaMcao Baava zovaUna Mtca¸ Aaplao Ais%a%va jaagaovar Asato yaaMcao Baava zovaUna Mtca¸ Aaplao Ais%a%va jaagaovar Asato yaaMcao Baava zovaUna 

kayakayakayakaya---- kolyaasa inaiScatpNao %yaa AQyaapkaMcyaa svat kolyaasa inaiScatpNao %yaa AQyaapkaMcyaa svat kolyaasa inaiScatpNao %yaa AQyaapkaMcyaa svat kolyaasa inaiScatpNao %yaa AQyaapkaMcyaa svat: cyaa va saMsqaocao ivakasa GaDUna yaotao. nava&ana inaima cyaa va saMsqaocao ivakasa GaDUna yaotao. nava&ana inaima cyaa va saMsqaocao ivakasa GaDUna yaotao. nava&ana inaima cyaa va saMsqaocao ivakasa GaDUna yaotao. nava&ana inaima-- --tIcaI Aasa va tIcaI Aasa va tIcaI Aasa va tIcaI Aasa va 

Qyaasa (aivaYayaI %yaanao vQyaasa (aivaYayaI %yaanao vQyaasa (aivaYayaI %yaanao vQyaasa (aivaYayaI %yaanao vaoLaovaoLI kayaaoLaovaoLI kayaaoLaovaoLI kayaaoLaovaoLI kaya---- kravao. Aacaar ivacaaratUna saamaijak iSastIcao palana kolyaasa samaajaasamaaor  kravao. Aacaar ivacaaratUna saamaijak iSastIcao palana kolyaasa samaajaasamaaor  kravao. Aacaar ivacaaratUna saamaijak iSastIcao palana kolyaasa samaajaasamaaor  kravao. Aacaar ivacaaratUna saamaijak iSastIcao palana kolyaasa samaajaasamaaor 

AadSaAadSaAadSaAadSa---- ]Baa inamaa ]Baa inamaa ]Baa inamaa ]Baa inamaa-- --Na hao[Na hao[Na hao[Na hao[----la BaartIya saMskRtIcaa saaqala BaartIya saMskRtIcaa saaqala BaartIya saMskRtIcaa saaqala BaartIya saMskRtIcaa saaqa---- AiBamaana sahakarI va samaaijak ivaivaQa GaTk yaaMcyaa p̀tI  AiBamaana sahakarI va samaaijak ivaivaQa GaTk yaaMcyaa p̀tI  AiBamaana sahakarI va samaaijak ivaivaQa GaTk yaaMcyaa p̀tI  AiBamaana sahakarI va samaaijak ivaivaQa GaTk yaaMcyaa p̀tI 

baMQau%vaacaI Baavanaa¸ sahkayabaMQau%vaacaI Baavanaa¸ sahkayabaMQau%vaacaI Baavanaa¸ sahkayabaMQau%vaacaI Baavanaa¸ sahkaya----iSalata¸ iSalata¸ iSalata¸ iSalata¸ pòma (atUna inaiScatpNao vyaavasaaiyak ivakasaasa madtca haoto saMgaNakIya pòma (atUna inaiScatpNao vyaavasaaiyak ivakasaasa madtca haoto saMgaNakIya pòma (atUna inaiScatpNao vyaavasaaiyak ivakasaasa madtca haoto saMgaNakIya pòma (atUna inaiScatpNao vyaavasaaiyak ivakasaasa madtca haoto saMgaNakIya 

p`NaalaImauLo jaga AitSaya javaL AalyaamauLo jaagaitkIkrNaacyaa vyavasqaocyaa saMdBaap`NaalaImauLo jaga AitSaya javaL AalyaamauLo jaagaitkIkrNaacyaa vyavasqaocyaa saMdBaap`NaalaImauLo jaga AitSaya javaL AalyaamauLo jaagaitkIkrNaacyaa vyavasqaocyaa saMdBaap`NaalaImauLo jaga AitSaya javaL AalyaamauLo jaagaitkIkrNaacyaa vyavasqaocyaa saMdBaa----tIla sakara%mak badlacaa tIla sakara%mak badlacaa tIla sakara%mak badlacaa tIla sakara%mak badlacaa 

AQyaapakanao AMgaIkar kravaa. AQyaapakanao AMgaIkar kravaa. AQyaapakanao AMgaIkar kravaa. AQyaapakanao AMgaIkar kravaa.     
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Pàastaivak¹Pàastaivak¹Pàastaivak¹Pàastaivak¹    

 samaaja AilaiKtpNao AQyaapkaMcyaa kayaa-caI naaoMd saMsqaocyaa naavalaaOkIk pNaamauLo Gaot Asatao va 

SaOxaiNak saMsqaocaa ivakasa ha AQyaapkaMcyaa pòrNaadayaI kayaa-mauLo haot Asatao jyaa SaOxaiNak saMsqaot AQyaapkaMcao 

kaya- yaaogya ivacaaralaa Qa$na caalat Asato mhNajaoca inaitt%vaalaa Qa$na caalat Asato̧  %yaa saMsqaocyaa kayaa-caI dKla 

ivaivaQa Saasaikya va inamaSaasaikya saMsqaabaraobar samaaja doKIla ivaivaQa AMgaaMnaI Gaot Asatao. %yaamauLo AQyaapkanao 

Aaplyaa kayaa-p`tI¸ AQyayanaaqaI- p̀tI yaaogya va dxatonao yaaogya vaoLI yaaogya kaya- kolyaasa inaiScatpNao AQyaapk kayaa-

caI naaoMd saMsqaocyaa maaQyamaatUna samaaja Gaotao.Aaja AadSa- iSaxak Asaao vaa Anya kaoNatahI iSaxaNa xao~atIla purskar 

Asaao %yaasaazI AQyaapkaMcyaa vyaavasaaiyak inaitt%vaaMcaa ivacaar p̀amau#yaanao ivacaarat Gaotlaa jaatao. ba¹yaaca izkaNaI 

yaapoxaa vaogaLo ica~ doKIla AapNaalaa phayalaa imaLto.prMtU AQyaapkaMnaI %yaacyaa kata- p̀tI saMvaodnaiSala rahUna 

jabaabadarI¸ va ]<ardaiya%va isvaka$na kaya- kolyaasa tao samaajaacaa Aadrasa pa~ zrtao %yaamauLoca saanao gau$jaI 

AQyaapk p̀tI mhNatat. 

“Aaja tumhI AadSa- iSaxak Asaala ikMvaa nasaala  

pNa tumacyaa vagaa-tIla 40¹50 icamauklao tumacyaakDo  

AadSa- mhNaunaca pahtat yaacaI jaaNaIvaca tumhalaa 

ek idvasa AadSa- iSaxak banavaola” 

 ASaa p̀karcao AQyaapk inaima-tIcao kaya- k$na AQyaapk GaDivaNaa¹yaa saMsqaacyaa maaQyamaatUna caaMgalaa 

AQyaapk haoNyaasaazI inatIt%vao saKaola p`maaNaat $jaivaNyaacaI garja Aaho.jaoNao k$na doSaatIla naamaaMikt saMsqaaMmaQao 

Aaplyaa saMsqaocaa samaaja Aadranao isvakar krola Aaiqa-k ivakasaabaraobar naOitk iSaxaNa va %yaatUna AQyayanaaqaI- 

ivakasa samaajaalaa Apoixat Aaho. 

AQyaapk iSaxaNa doNaa¹yaa AQyaapkakirta vyaavasaaiya inatIt%vaaMcaI garjaAQyaapk iSaxaNa doNaa¹yaa AQyaapkakirta vyaavasaaiya inatIt%vaaMcaI garjaAQyaapk iSaxaNa doNaa¹yaa AQyaapkakirta vyaavasaaiya inatIt%vaaMcaI garjaAQyaapk iSaxaNa doNaa¹yaa AQyaapkakirta vyaavasaaiya inatIt%vaaMcaI garja    

1´ vyaavasaaiyak dRYTyaa saxama va pirpUNa- haoNyaasaazI. 

2´ vyavasaayaaMcaa ivakasa va p`isawIsaazI. 

3´ saMsqaaMcyaa SaOxaiNak kayaa-caa naavalaaOikk inamaa-Na krNyaasaazI. 

4´ AQyaapk sahkarI AQyayanaaqaI- va samaaja yaaMcyaatIla saMbaMQa va ivaSvaasa dRZ krNyaasaazI. 

5´ saMsqaocaIÀSaOxaiNak inaNa-yaaMcaIÀyaaojanaaMcaI AMmalabajaavanaI yaaogya p̀karo va vaoLot krNyaasaazI. 
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6´ AQyayanaaqaI-maQyao ]cca djaa-caI baaOiwk xamata inamaa-Na krNyaasaazI. 

7´ saamaaijak baaMiQalakI japNyaasaazI. 

8´8´8´8´saamaaijak ¸Aaiqa-k¸ naOitk maUlyao AQyaapk AQyayanaaqaI-maQyao krNyaasaazI   

9´9´9´9´&anaacao saMk`maNa k$na &anaiQaiYzt samaaja ivakisat inamaa-Na krNyaasaazI. 

vyaavasaaiyak vyaavasaaiyak vyaavasaaiyak vyaavasaaiyak  inatIt%vao saMklpnaa inatIt%vao saMklpnaa inatIt%vao saMklpnaa inatIt%vao saMklpnaa ¹  

 saamaaijak¸ rajaikya¸ vyavasaayaacaI va svat:caI ]nnatI krNyaasaazI¸ tsaoca saMsqaocyaa ]nnatIsaazIcao inayama 

mhNajaoca vyaavasaaiyak inatIt%vao haoya.  

 vyaavasaayaalaa AadSa- banaivaNyaasaazIcaI inayama mhNajaoca vyaavasaaiyak inatIt%vao haoya.  

AQyaapkaMcaI vyaavasaaiyak inatIt%vao ¹AQyaapkaMcaI vyaavasaaiyak inatIt%vao ¹AQyaapkaMcaI vyaavasaaiyak inatIt%vao ¹AQyaapkaMcaI vyaavasaaiyak inatIt%vao ¹    

AQyaapk iSaxaNaat AQyayanaaqaI- AQyaaPakaMcyaayaa-kDUna va samaajaakDUna AQyaaPakaMcao maUlyamaapana haot Asato. 

%yaamaULo AQyaaPakanao Aaplaa vyaavasaaiyak ivakasa inatIma%tocyaa AaQaaro  krNyaasaazI %yaaMnaI KalaIla p̀karcaI 

inatIt%vao p̀amau#yaanao ivacaarat GaoNao garjaocao Aaho. 

                                                           vaOya@tIk AadSa-  

                   vyaavasaaiyak baaMiQalakI ]<ardaiya%va                           laaokSaahI maUlyaaMcaa Aadr  

                                                                                                   saMskRtI saMk`maNa  

       AQyayanaaqaI-cyaa ivakasaasaazI                                                               saMvaQa-na va saMrxaNa 

                AQyaapna                            AQyaapkacaI  vyaavasaaiyak                                                                                                    

       sakayaa-p`tI  pòmaanao AapUlakI                         inatIt%vao                            vyaavasaaiyak ivakasaasaazI  

                va ivaSvaasa                                                                         saMSaaoQana kaya-                              

                                                                                                                                                                                       

                               jaagaitkIkrNaacyaa saMdBaa-t navaIna            saamaaijak inayamaaMcao paalana  

                                  &ana GaoNyaacaI BaUimaka                     saamaaijak GaTkaMSaI AaMtrsaMbaMQa 

 

 

 

1´ vyaavasaaiyak baaMiQalakI ]<ardaiya%va1´ vyaavasaaiyak baaMiQalakI ]<ardaiya%va1´ vyaavasaaiyak baaMiQalakI ]<ardaiya%va1´ vyaavasaaiyak baaMiQalakI ]<ardaiya%va  

               AaplaI inayau@tI AQyaapna kayaa-saazI kolaolaI Aaho. jyaa kayaa-mauLo ]Vacao BaivaYya SaaLaSaaLtUna 
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inamaa-Na hao[-la. ASaa AQyaapk GaDivaNyaacyaa kayaa-saazI %yaanao baaMiQala Asaavao. sarava paz¸ saUxma AQyaapna¸ 

inairxaNa kaOSalyao tsaoca AQyaapnaacaI saU~¸o t%vao pwtI *yaa pUNa-pNao AQyaapk AQyatanaaqyaa-laa Aa%masaat hao[-

la.ASaa pwtInao %yaaMcaa sarava k$na GaoNao ho AQyaapkacao mah%%vaacao kaya- Aaho. AQyaapna ha %yaaMcaa vyaavasaaiyak 

baaMiQalakI    Aaho. AQyaapna krNyaapUvaI- AQyaapna GaTkacaI pUNa- tyaarI kolaI jaavaI.]%kRYzocaa Qyaasa va saamaaijak 

baaMiQalakI¸ navainaima-tI- p̀tI AQyaapkanao baaMiQala Asaavao. 

2´ laaokSaahI maUlyaaMcaa Aadr2´ laaokSaahI maUlyaaMcaa Aadr2´ laaokSaahI maUlyaaMcaa Aadr2´ laaokSaahI maUlyaaMcaa Aadr  

                  AapNa laaokSaahI Saasana pwtIcaa isvakar kolaolaa Aaho.%yaamauLo laaokSaahI t%%vaaMcaa maUlyaaMcaa 

Aadr zovaNao. AQyaapkacyaa vyaavasaaiyak ivakasaasaazI A%yaMt garjaocao Aaho. %yaa maUlyaaMcaI $javaNaUk samaajaamaQyao 

vhavaI.yaasaazI Aaplyaa Aacaar ivacaar va AQyaapnaatUna %yaanao saat%yaanao laaokSaahI maulyaaMcaa purskar kolaa kravaa. 

nyaaya¸ samata¸ baMQauta yaa maulyaaMnaa sqaana do}na laaokSaahI Saasana vyavasqaocyaa purskar kravaa.  

3´saamaaijak inayamaaMcao paalana va saamaaijak GaTkaMSaI AaMtirk saMbaMQa sahkaya3´saamaaijak inayamaaMcao paalana va saamaaijak GaTkaMSaI AaMtirk saMbaMQa sahkaya3´saamaaijak inayamaaMcao paalana va saamaaijak GaTkaMSaI AaMtirk saMbaMQa sahkaya3´saamaaijak inayamaaMcao paalana va saamaaijak GaTkaMSaI AaMtirk saMbaMQa sahkaya---- pUNa pUNa pUNa pUNa---- zovaavao zovaavao zovaavao zovaavao    

        Saasaikya inayamaap̀maaNaoca kahI AilaiKt pNa samaaijak inayama paLNao̧  ho saamaaijak svaasqaaMcyaa dRiYTnao 

garjaocao Aaho. karNa Asao inayama samaajaanao AapNahUna isvakarlaolao Asatat. ‘AQyaapkalaa badlaacaa Aga`dUt va AQyaapkalaa badlaacaa Aga`dUt va AQyaapkalaa badlaacaa Aga`dUt va AQyaapkalaa badlaacaa Aga`dUt va 

saamaaijak AiBayaMtaa mhTlao jaatosaamaaijak AiBayaMtaa mhTlao jaatosaamaaijak AiBayaMtaa mhTlao jaatosaamaaijak AiBayaMtaa mhTlao jaato.’ %yaamauLo ASaa inayamaaMcyaa ]pyaaoga jar saamaaijak svaasqa va saamaaijak 

ivakasaasaazI haot Asaola¸ tr AQyaapkanao %yaa inayamaaMcao palana k$na ek AadSa- samaajaasamaaor  inamaa-Na kravaa. 

 tsaoca samaajaacao jao ivaivaQa GaTk Aahot. %yaaMcyaaSaI AaMtirk saMbaMQa inamaa-Na kravao. Paalak ¸saamaaijak 

kaya-kt¸o- rajaikya vya@tI yaaMcaoSaI saMbaMQa p̀sqaaipt k$na svat: cao vaogaLo Asao saamaaijak p̀̀itibaMba inamaa-Na krNao 

garjaocao Aaho.pUvaI-cyaa p`̀acaINa iSaxaNa pwtIt ASaa p̀karcao saMbaMQa Aacaayaa-MnaI p̀̀sqaaipt kolaolao AaZLUna yaotat. 

4´ 4´ 4´ 4´ vyaavasaaiyvyaavasaaiyvyaavasaaiyvyaavasaaiyak ivakasaasaazI saMSaaoQana kayaak ivakasaasaazI saMSaaoQana kayaak ivakasaasaazI saMSaaoQana kayaak ivakasaasaazI saMSaaoQana kaya----  va %yaaMcao ]pyaaojana  va %yaaMcao ]pyaaojana  va %yaaMcao ]pyaaojana  va %yaaMcao ]pyaaojana 

 maanavaacaa ivakasa ha maanavaacyaa ija&asaocyaa paoTI Jaalaolaa Aaho nava&ana inaima-tI ho %yaacao vaogaLo Asao vaOiSaYTo 

Aaho. ADcaNaIMvar maat krNyaasaazI tsaoca AayauYya sauKI va samaaQaanaI jagaNyaasaazI ivaivaQa saMSaaoQana kolaI jaat 

Aaho. 

Aajacao &anaacao saMdBa- ]Va badla AsalyaamauLo va jaagaitkIkrNa ]darIkrNa %yaaMcyaamauLo badlaaMcaI gatI 

vaaZlaolaI Aaho. %yaamauLo Aaplyaa SaOxaiNak kayaa-cyaa ivakasaasaazI tsaoca AQyayanaaqaI-cyaa p`gatIsaazI maanasaSaas~&¸ 

samaajaSaas~& tsaoca iSaxaNatj&aMnaI saMSaaoQana kaya- hatI Gaotlaolao AapNaalaa AaZLuna yaoto. %yaamauLo AQyaapna kayaa-
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cyaa tsaoca AQyayanaaqaI-cyaa AQyayanaacaI gait va SaOxaiNak gauNava%ta vaaZivaNyaasaazI saMSaaoQana kaya- krNao AavaSyak 

Aaho.  

Aaja maaozyaa p̀maaNaavar SaOxaiNak saMSaaoQana kaya- hatI Gaotlao jaat Asalao trI¸ %yaacaI majala f@t iDga`̀I 

imaLvaNao va Aaiqa-k fayada k$Na GaoNao. yaapoxaa pUZo jaataMnaa @vaicatca idsato. SaOxaiNak saMSaaoQana kayaa-cyaa 

]pyaaojanaavar Bar idlyaasa %yaa SaOxaiNak saMSaaoQanaacaa samaajaalaa fayada hao[-la Asao AQyaapkaMnaI phavao. 

5´AaMtirk saMbaMQa saRdRZta5´AaMtirk saMbaMQa saRdRZta5´AaMtirk saMbaMQa saRdRZta5´AaMtirk saMbaMQa saRdRZta    

AaMtirk saMbaMQa    caaMgalao Asalaolyaa SaOxaiNak saMsqaot kaya- krNao AitSaya sauKd Asato. %yaamauLo kaoNatohI 

kaya- krNyaasaazI laaok puZo yaotat¸ AQyaapk Aaplao snaohI sahkarI varIYz va AQyayanaaqaI- yaaMcaoSaI AaMtirk saMbaMQa    

caaMgalao Asalyaasa¸ %yaaMcyaa KoLImaoLIcyaa vaatavarNaat AQyaapna caaMgalao krNao saulaBa haoto.Aaja spQaa-%mak yaugaat 

ekmaokaMpoxaa jaast pUZo jaaNyaacyaa naaMdat  AaMtirk saMbaMQaat maaozyaa p`maaNaat duravaa Jaalaolaa Aaho.kayaa-cyaa 

AaoJyaaKalaI ba¹yaacada eklakaoMDopNaa Aalaolaa Aaho. 

AaMtirk saMbaMQa    ivaVaqaI-̧  sahkarI¸ kayaa-layaIna kma-caarI vaga-̧  yaaMcyaaSaI AaMtirk saMbaMQa  saudRZ haoNyaasaazI 

%yaaMcyaa mataMcaa¸ %yaaMcyaa vya@tIma%vaaMcaa Aadr kravaa. Asao ivaVapIz Anaudana Aayaaogaanao doKIla saucaIt kolao Aaho. 

tsaoca iSaxak ¹iSaxaNa doNaa¹yaa AQyaapkaMcaa saMbaMQa ivaVaqaI-̧  samaaja¸ palak¸ sahkarI yaaMcaoSaI caaMgalao Asalyaasa¸ 

AQyaapna kaya- caaMgalao hao[-la va %yaamauLo AQyaapna kaOSalyao AQyayanaaqaI-t caaMgalyaa p̀karo saMk`̀imat hao[-la. 

ivaSvaasa va sahkaya-̧  p̀òma¸ AapUlakI va AaMtrIk saMbaMQa saudRZ krNyaasaazI mah%vaacao GaTk Aaho. 

6´AQyaapna kayaa6´AQyaapna kayaa6´AQyaapna kayaa6´AQyaapna kayaa----tUna saMskRtI saMk`̀mana saMvaQtUna saMskRtI saMk`̀mana saMvaQtUna saMskRtI saMk`̀mana saMvaQtUna saMskRtI saMk`̀mana saMvaQaaaa-- --na saMrxaNa na saMrxaNa na saMrxaNa na saMrxaNa     

   saaMskRitk zovaa jatna krNyaacao kaya- va %yaacaa zovaa pUZIla ipZIpya-Mt naoNyaacao kaya- AQyaapk ¹iSaxaNa 

doNaa¹yaa AQyaapkakDUna caaMgalyaa p̀karo haoto. AaSaya ivaSlaoYana va %yaacaI maahItI spYT krt AsataMnaa¸ to 

eoithaisak saMdBa- do}na BaartIya saMskRtI ³t%%va&ana¸ klaa¸ kaOSalyao̧ naR%ya¸paYaaoK Kanapana´ yaaMcaI maahItI do}na va 

mah%%va saaMgaUna BaartIya saMskRtI ivakisat krNyaacao kaya- krtat.  

7´jaagaitkIkrNaacyaa saMdBa7´jaagaitkIkrNaacyaa saMdBa7´jaagaitkIkrNaacyaa saMdBa7´jaagaitkIkrNaacyaa saMdBa---- navaIna tM~&anaacaa yaaogya ]pyaaoga navaIna tM~&anaacaa yaaogya ]pyaaoga navaIna tM~&anaacaa yaaogya ]pyaaoga navaIna tM~&anaacaa yaaogya ]pyaaoga    

&anaacaI saMkUicat vaR%tI saaoDUna¸ jaagaitk saMdBaa-t &anaacao badlato saMdBa- laxaat GaoNyaasaazI,,̧  AQyaapkanao 

tM~&anaacaa vaapr kolyaasa %yaalaa navaIna maahItI imaLU Saktoooo.tsaoca AQyaapanaat naaivaNyapUNa-ta AaNata 

yaoto.tM~&aanaacaa vaapr yaaogya p̀karo k$na jaagaitk &anaacaI ]plabQaI vyaa#yaanao̧  kaya-k`ma AQyaapk AQyayanaaqaI-
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Mpya-Mt paohcaivaNyaat mah%%vaacaI BaUimaka kravaI. Aaja tM~&ana savaa-Mpya-Mt paohcalao Asalao trI¸ %yaacaa ]pyaaoga ksaa 

kravaa ho AQyaapk AQyayanaaqaI-naa AQyaapkanao Aaklana k$na Vavao. 

8´8´8´8´AQyayanaaqaIAQyayanaaqaIAQyayanaaqaIAQyayanaaqaI----cyaa ivakasaasaazI AQyaapna cyaa ivakasaasaazI AQyaapna cyaa ivakasaasaazI AQyaapna cyaa ivakasaasaazI AQyaapna kaya-    

 iSaxak ha samaaja inaima-tIcao kaya- kirt Asatao. mhNaUna %yaaMcyaakDo saamaaijak dRiYT hI AadSa-vat Asato. 

AQyayanaaqaI- %yaacyaakDo &anaasaMpnna gau$ mhNauna baGat Asatat¸ tovha ASaa p̀karcao ek AQyaapk    inaima-tIcao 

kaya- krNaa¹yaa AQyaapkaMnaI AQyaapnaacaI tM~o ¸pwtI ¸sau~o t%vao ¸maanaSaas~Iya pwtI ¸maUlyamaapna pwtI¸ saMSaaoQana 

kaya-̧  AaSaya maaMDNaI yaa baabat AQyaapna tyaarI k$naca kravao.karNa AQyaapna  hoca AQyaapkacao mau#ya kaya- 

Asato.to %yaanao pUNa- jabaabadarInao kravao.%yaasaazI ivaivaQa saMdBa- pustko ¸SaOxaiNak saaih%yaacaa vaapr kolyaasa 

AQyaapna pairNaama kark haoto.%yaatUna  AQyayanaaqaI-Mcaa ivakasa hao}na,̧  ek caaMgalaa AQyaapk tyaar haotao.vagaa-t 

jaa}na naaoT\sa jaSyaacyaa tSyaa doNyaacao kaya-̧  tsaoca f@t pirxaaMcyaa dRiYTnao mah%%vaacao tovaZoca saaMgaNyaacao kaya- 

AQyaapk ¹iSaxaNaat AQyaapkakDUna haot Asalaolao ba¹yaacada idsato. yaapUZo jaa}na kahI AQyaapk ¹iSaxaNa 

doNaa¹yaa saMsqaot vaogaLI isqatI idsaUna yaoto.%yaaMmauLo AQyaapk iSaxaNa doNaa¹yaa AQyaapkaMnaI ASaa baabaIMnaa qaara na 

dota Aaplao AQyaapna kaya- par paDNao garjaocao Aaho. 

9´vaOya@tIk AadSa9´vaOya@tIk AadSa9´vaOya@tIk AadSa9´vaOya@tIk AadSa----    

Aacaaya- dovaao Bava *yaa ]@tInausaar    AQyaapkanao Aaplyaa AacarNaatuna AadSa- inamaa-Na kravao. raYT/saMt 

tukDaojaI maharaja mhNatat.  

“iSaxakaMnaI eosao Vavaot QaDo̧  Aaplaa AadSa- zovaUna pUZ¸o raYT/GaDo caaohUkDo raYT/inamaa-vayaa” %yaacyaa savayaI ¸Aacaar¸ 

ivacaar¸ rahNaImaana¸ saamaaijak svaasqaacyaasaazI paoYak Asaavao. karNa %yaaMcyaa vyai@tma%%vaacao maUlyamaapna AQyaapk 

AQyayanaaqaI-kDUna haot Asato. saamaaijak nyaaya¸ svaatMHya¸ samata¸ baMQauta *yaa maulyaaMvar ivaSvaasa hvaa. maanavaI maulyao 

va maanavaI kt-vyaaMcaa Aadr va sanmaana¸ gaaopnaIya baabaIMsaMdBaa-t ¸gaaopnaIyata¸ ivaVaqyaa-p̀tI Aadr yaa gauNaaMcaa samauccaya 

%yaaMcyaakDo Asalaolaa¸ vyaavasaaiyak ivakasaacyaa dRiYTnao mah%%vaacao zrto. 

AQyaapkaMcyaa vyaavasaaiyak inatIt%vaaMcao ]paojanaAQyaapkaMcyaa vyaavasaaiyak inatIt%vaaMcao ]paojanaAQyaapkaMcyaa vyaavasaaiyak inatIt%vaaMcao ]paojanaAQyaapkaMcyaa vyaavasaaiyak inatIt%vaaMcao ]paojana    

• ivaVaqyaa-cyaa matacaa va AnauBavaacaa Aadr kravaa. 

• sava- AQyaapk AQyayanaaqaI-naa samaana vaagaNaUk VavaI. 

• P̀a%yaok AQyaapk AQyayanaaqaI-cyaa vaOya@tIk garjaa AaoLKuna %yaaMnaa maaga-dSa-na kravao. 
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• AQyaapk AQyayanaaqaI-cyaa vyai@tma%va ivakasaasaazI va saamaaijak ivakasaasaazI p̀orNaa VavaI. 

• AQyaapk AQyayanaaqaI-maQyao vaO&ainak dRiYTkaona¸ laaokSaahI maUlyao vaaZIsa laavaNyaasaazI p̀ya%na kravao. 

• Aaplyaa sakayaa-SaI AapUlakInao va p̀omaanao vaagaavao̧  %yaaMcyaa mataMcaa Aadr kravao. 

• BaartIya saamaaijak saaMskRitk vaarsaa vaaZIsa laavaNyaasaazI saMskRtI saMk`maNa¸ saMvaQa-na¸ saMrxaNa krNyaasaazI 

naohmaI pUZo Asaavao. 

• saMsqaocyaa ivakasaasaazI va ]nnatIsaazI p`ya%na kravao. 

• saamaaijak garjaa AaoLKuna AByaasak`ma inaima-tIsaazI p̀ya%na kravao. 

• naagairk%vaacyaa kt-vyaacao paalana krNao. 

• saamaaijak ivakasaasaazI saMSaaoQana kaya- hatI GaoNao̧  va %yaacao ]pyaaojana kravao. 

• AQyayana ¹ AQyaapna p̀ik`yaa gaitmaana karaNyaasaazI maanasaSaas~Iya t%%vaaMcyaa pwtIcaa AavalaMba kravaa. 

• vaOya@tIk savayaI *yaa saamaaijak ivakasaalaa p̀orNaa zovaavyaa. 

• vyaavasaaiyak ivakasaasaazIcyaa p̀iSaxaNa kayaa-t cacaa-sa~at baOzkaMmaQyao sahBaagaI vhavao. 

• ivaVapIz va mahaivaValaya va saMsqaa yaaMnaa Aayaaoijat kolaolyaa kayaa-cyaa yaSaisvatosaazI sahkaya- kravao. 

• AQyaaPakaMnaI AQyaapna kayaa-vyaitir@t [tr saamaaijak ]pk`ma¸ samaaja saovaa AaiNa AByaasapUrk kaya-k`maat 

sahBaagaI vhavao. 

• AQyaapnaat ivaivaQa saMklpnaa spYT krtaMnaa¸ SaOxaiNak saaQanaaMbaraobarca ivaivaQa saMdBaa-caa ]hapaoh k$na 

AQyayanaqaI-Mnaa vaacana krNyaasa p̀oirt kravao. 

• Aaplao AacarNa¸ rahNaImaana¸ vaOya@tIk AadSa-̧  samaaja¸ AQyayanaaqaI- va raYT/ivakasaasaazI yaaogya rahIla Asaoca 

zovaavao.   
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Abstract 

In postmodern era teaching at higher education has become an utmost 

challenge for novice in the field. Soft-skills have set new paths for professional 

development of teachers. It is the need of the hour that teachers possess certain 

soft-skills to be implemented in teaching to make their teaching more effective and 

motivating. The current paper is an attempt to focus on such issues to meet with 

forthcoming challenges. 

 

Key Words: soft-skills, communication skills, leadership, critical thinking… 

 

Introduction: 

Education is essential tool for achieving sustainability. Students are the 

foundation for the development of country. We can say that higher education plays a 

pivotal role in shaping the social and economic development for country. 

There is no doubt that the large majority of faculty members are expert and 

knowledgeable in their specialization. Yet, we still find that university graduates are 
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not as qualified as they are supposed to be they should have deep knowledge of their 

subject as well as they should be aware about soft skills.  

It is said that students need to acquire new knowledge, skills & dispositions to 

ensure their survival & success as individual member s of the community & as a 

citizen of our nation. To achieve this, teachers should think about their own 

development .They are able to undertake greater responsibilities as they are at 

forefront of educating our youth. For this purpose teacher should think about his 

professional development.   

So, we can say that teacher must acquire not only subject matter knowledge, 

pedagogical skills, core values but also soft skills like communication skill, critical 

thinking, team work, lifelong learning & information, management skill etc. 

 

Soft skills for Professional Development of Teachers:-  

Teachers are the makers of the world. As they are shaping new generation 

they must be aware about their responsibilities towards society. It is fact that most of 

them are knowledgeable in their specialization. But teachers should be aware about 

their professional Development. Professional Development refers to skills & 

knowledge attain for both personal development and career advancement. 

If one wants to exist in this competitive world he must be aware about his 

Professional Development. Professional Development is important for both personal 

and career advancement. This professional skills include techniques , strategies and 

approaches that would help teachers to grow in the profession and also work towards 

the growth of the profession. It include soft skills, counseling skills, interpersonal 

skills, computer skills, information retrieving and management skill and above all 
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lifelong learning skills.  

 

Communication skill is one of the important skills for teachers. If teacher is expert 

in his subject but unable to deliver idea(subject matter)  clearly and effectively than  

it will be of no use. So for this purpose he must improve his communication skill 

and ability to practice active listening skill and respond. Even he should be confident 

in front of his student. He can use technology and non-oral  skill during presentation.  

For the professional development teacher should improve critical thinking and 

problem solving skill. Through it teacher can improve ability to expand and 

improve thinking skills such as explanation, analysis and evaluate discussion. The 

skill of critical thinking will help to think beyond … Teacher will be able to identify 

and analyze problems in difficult situation and make justifiable evaluation. 

The American commission on Teacher Education rightly observes: 

The quality of a nation depends upon the quality of its citizens. The quality of its 

citizens depends not exclusively, but in critical measure upon the quality of their 

education, the quality of their education depends more than upon any single factor, 

upon the quality of their teacher. 

 Here, we can say that teachers represent our society and nation as well. So, he must 

be good leader. As a leader he must supervise, motivate, support and guide his 

students and colleague. If teacher will improve his leadership skill naturally he can 

conduct different co-curricular activities which will be helpful for students as well as 

his own professional development. 
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The skill of team work will help teacher to handle various students from different 

social cultural background to achieve a common goal i.e. teaching. Even he can use 

supplementary syllabus for his student like Group Discussion, Remedial Teaching 

courses, workshop for students’ development, cultural programs, social activities 

etc. This all activities will be helpful for both teachers as well as for students. These 

activities will be helpful to inculcate good values in students. Indirectly it will 

develop teacher’s professional skill. 

 

Life- long learning and management of Information is important skill which 

teacher must possess. This skill involves an effort to learn to be independent or self 

regulated learning in acquiring skills and new knowledge. It will be also helpful for 

self actualization and it also develop the ability to find and manage relevant 

information from various sources. It can develop enquiry mind of teacher which will 

be beneficial for teaching profession.  

 

Conclusion: 

To conclude, I would like to say that I believe that education is one of the 

most powerful forces for change in the world. Through the education of our young 

people we prepare the next generation of decision makers, artist, scientists, business 

and spiritual leaders. Most important thing is it that teachers are the foundation of 

this entire system. Teacher’s Professional Development is very important for the 

world. So, teachers must acquire professional skills including soft skills, teaching 

techniques and strategies. 
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Abstract :- 

 Modern professional career requires not only technical skills but also high level.Soft 

skills for there career development so todays professionals need to encompass a high soft skills 

quotient a part from the domain knowledge in order to successes in this competitive society.Soft 

skills are those skills referring to individual development and management of interactios with 

others inside and outside the organization. 

There are three characterstics of soft skills.three are no same rules for mastering over 

soft skills,valuable skills for any job or career.This paper focus on same self management soft 

skills that at important of omes professional development.These skills empower person to work 

smart and achive more as a professional 
 

Introduction :- 

 Professional development is a broad term for any service or trainning that enhance the 

professional skills of educators while they are in a job.Modern professional practice require not 

only recognized technical skills but also soft professional skills.Teaching skills can be learnt 

applied and measured to an established degree.But soft skills is a sociological term for an 

individual emotional intelligences.It is a personal atributes that enhance an individuals 

interactions,job perfoemance need to encompass a high soft skills quotient,a part from the domain 

knowledge in order to succeed in this competitative era. 

Hard skills contribute to only 15 % of ones succees while remenaing 85% is made by soft 

skills(Watts M and Watts,R.K 2008)Soft skills are different and distinct from hard skills. 

What is Soft Skills  :- 

- “When you do something repeatedly-trying to perform up to an explicit standard-your mind gets 

the ‘feel’of doing it perfectly.The feel of doing is the skill. - 

- According to Hewitt Sean(2008) – “Soft Skills which determine an individuals strength as a 

leader, listener and negotiator or as a conflict mediator” 

Soft skills are those skills referring to individual development and management of interactions 

with others inside and outside the organization. 
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Characteristics of a soft skill :- 

 Soft skills play a very important role  in this vigorous commercial approach.Today 

there is a huge mass of qualified job seekers competition within them for job acquistition.If one 

has got advanced soft skills then definitely,He will be able to establish themselves as  distinct 

amongst other job seeker. 

1 Rules for mastering over soft skill is not same :- 

 Unlike hard skills,like math,where the rule for doing it perfectly is always the 

same,how effective you are at a soft skill change depends on your emotional state,external 

situation and the people with whom you intract. 

2 Valuable skills for any  job /carrier :- 

 Soft skills are about the persons inner strength and interpersonal effectiveness.The 

valuability is depend upon how long the person work with the people in there career. 

3 Mastering over skills is ongoing process :- 

 A person is always face to new situations or people that test the person soft skill and it 

makes a chance before that person to learn something more and new. 

Self Management soft skills :- 

  Self management soft skills are about your self .In your career you through different 

types of situation.In that situations how you should behave or successfully put out from that 

situation,it all depends upon our self management soft skills.It empower you to work smart and 

achive more. 

Below  there are some soft skills that every professional should develop it.With the help of these 

soft skills one will find value,advancement and fulfillment in there career. 

 

 Grow mindset                           Self awareness                 Self confidence 

 

Stess managemen                                                                                 Be energetic and dedicative 

 

 

Skill of forgiveness                        Emotion regulation                Keep patience 

 

1. In our profession looking at any  situation may be it simple or difficult.It is an opportunity 

to learn something more new and change for the better you should focus your attention on 

improving yourself instead of blaming or changing others.you should grow your mindset. 

2. You should self aware about yourself.You should  know and understand what 

Self Management 

Skills 
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angers,motives embarrasses,frustrates and inspire you.Being able to observe yourself 

objectively in a difficult situation and understand how your perceptions of yourself,others 

and the situation are driving your actions. 

3. For a fulfilling successful career make a stess management during any challenging 

situations.Reduce your stress level that will increase your productivity .That prepars you 

for new challenges and develops your emotional and physical health. 

4. You should self confident during any difficult and challenging situations.‘What you need is 

within you now’ this thinking makes you confident.It develops your ability to accomplish 

anything. 

5. At  work manage your emotional especially anger,frustration etc.emotion.If you manage 

your emotion you can think clearly,objectively and according to the situation. 

6. You should keep your patience and stay back in crisis situation.so that you can think 

clearly and take action that makes your way positive to fulfills your goals. 

7. You should have a skill of forgive and forget for making a mistake,forgive yourself and 

others also.Keep away your mind from past then only you can focus completely on your 

long term career goals. 

8. In sourrounding of difficulties ,failures and oppositions keep your self energetic and 

dedicative to learn,do and achive in your career. 

  These are some self management skills.One shoul have these soft skills in them.If you 

don’t have them.First ask yourself what skills do you already possess and which ones do you  want 

to develop next.It helps you to achive your long term goals in your career.Soft skills play an 

important role in shaping an individuals personality.Therefore this paper through light on some 

self management soft skills .It develops self confidence,self awareness,emotion regulation etc 

among a person.It makes your work smart and empowers you to achive more .These all things are 

very helpful and important for ones professional development. 
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Abstract 

A Professional educator should work in a collegial manner with colleagues associate 

with and learn from positive mentors join a professional organization Continue to learn through 

classes, workshops, conferences, in-service meetings, books, journals, tapes, and advanced 

degrees. We are one profession of teachers and leaders in early childhood education and in 

primary and secondary schools. Our political mandate is to promote learning, development for 

all children and pupils. Our values, attitudes and actions influence the impact of our work. 

These ethical principles constitute a common ground for the development of our ethical 

awareness. It is our responsibility to act in accordance with these values and principles. 

 

Keywords: Teacher, Professional, Ethics, Higher secondary, Education  

 

INTRODUCTION 

Professional ethics concerns ‘those norms, values, and principles that should govern the 

professional conduct’. To ascertain what ‘professional ethics’ is, we should first of all define the 

concept ‘professional’, the biggest problem with this concept is that there is no real consensus as to 

what occupations are professions; some are contested, like engineers and nurses (though not for the 

same reasons). There is a wide and a narrow sense of professional ethics. ‘In the wide sense the 

professions are guided by general ethical rules and values; in the narrow, have specific tasks and 

thus values’. Michael Davis describes a profession as follows: ‘a profession is a number of 

individuals in the same occupation voluntarily organized to earn a living by openly serving a moral 

ideal in a morally-permissible way beyond what law, market, and morality would otherwise 

require’. Ruth Chadwick states that the ‘professions are defined by science and the service ideal’. 

The first justifies the professional authority, while the service ideal ‘provides a professional with 

the values specific to itself and its special obligations’. In the case of doctors this is health, whereas 

in the teaching profession this is education. 

BASIC VALUES OF TEACHING PROFESSION 

Human values and human rights 

Our work is founded on values and principles set down in universal human rights, 
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especially the UN convention on the rights of children. These rights must be promoted and 

defended in early childhood education and in schools. The inviolability of human individual 

freedom and the need for safety and care are fundamental. 

Professional integrity 

Ethical consciousness and high professional competence are the basis of the profession’s 

integrity and are essential in creating good conditions for play, learning .Our right to 

methodological freedom and our professional discretion gives us a special responsibility to be open 

about our academic and pedagogical choices.  

Respect and equality 

Each individual person’s personality and integrity must be met with respect. No form of 

oppression, indoctrination or prejudiced opinions shall be tolerated. All children in early childhood 

education and all pupils in schools have a right to participate and have their views heard and taken 

into account.  

PROFESSIONAL ETHICS MATTER MOST IN HIGHER EDUCATION INSTITUTION 

Ethics are primarily laws related to morality, code of conduct and behavior, sets of defined 

norms in maintaining healthy and congenial environment to ensure at par productivity in higher 

education sector. Higher education, by and large, is managed by administrative, academic, 

technical and supporting staff. Though professional ethics are quite similar to all human resources, 

yet they vary in terms practice from institutions to institutions. Such heterogeneity trend continues 

across borders of nations and societies. It is only because ethics in general and professional ethics 

in particular are framed by societal and individual norms. Though societal and individual norms 

are constant and absolute, in practice a wide disparity is noticed; and it is somewhere individual 

norms dominate societal norms and vice versa.  

RESEARCH  EVIDENCE REVEAL ON PROFESSIONAL ETHICS IN RELATION TO 

TEACHING EXPERIENCE 

Ethics continues to be a major concern for organizations and a frequent topic in academic 

discussions as well as publications. Educational institutions are conscious of presenting positive 

image and standards of professional ethics among teachers directly determine educational 

standards of institutions. Teachers demonstrate unethical behavior like using resources of 

institutions and taking advantage of students for personal benefits. Female teachers are 

significantly high on social values than their male counterparts, while male teachers are 

significantly high on social and political values. Studies on professional ethics in relation to 

teaching experience reveal that years of teaching experience and teaching values are not 

significantly related. But professional growth increases with teaching experience.  
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 PROFESSIONS: SELF REGULATION AND ESTEEM 

All educated people have an extensive experience with the schooling system since they 

went to school themselves for years, which demystify the profession of teacher. It is clear that 

people who are not educated usually have a higher opinion of the professional status of teachers. In 

societies where the level of education is very low, teachers often perform an important role in 

society by advising and teaching the community not only the children. I’ll explain these three 

factors (a) education, b) wages, c) familiarity using the difference between a primary school 

teacher and a university professor. The university professor harvests substantially more esteem 

from society than the primary school teacher, in my view comparable to that of lawyers and 

doctors. This is the result of the three abovementioned factors: a professor has usually (a) a higher 

education postgraduate certification, (b) higher wages and most importantly (c) seems to know 

things that are a mystery to the general public.  

UNDERSTANDING PROFESSIONAL ETHICS AND ACCOUNTABILITY OF 

TEACHING 

Professional ethics encompass the personal, organizational and corporate standards of 

behaviour expected of professionals. Teachers are charged with educating and caring for the 

children of their community, making teachers responsible not only for preparing their students for 

life, but ensuring that they can learn in a safe and healthy environment .A code of ethics is 

absolutely vital in undertaking such a task. In ethics and governance, accountability is 

answerability, blameworthiness, liability, and the expectation of account-giving.[2] Accountability 

cannot exist without proper accounting practices; in other words, an absence of accounting means 

an absence of accountability. Within an educational institute, the principles and practices of ethical 

accountability aim to improve both the internal standard of individual and group conduct as well as 

external factors, such as sustainable economic and ecologic strategies. Also, ethical accountability 

plays a progressively important role in academic fields, such as laboratory experiments and field 

research.  

PROFESSIONAL ETHICS AND ACCOUNTABILITY OF TEACHING 

 Professional matters concerning colleagues in a professional manner. Accept a position or 

responsibility only on the basis of professional preparation and legal qualifications. Adhere to the 

terms of a contract or appointment unless the contract has been altered without the consent of the 

affected parties, except as provided by law, legally terminated, or legally voided. Use sound 

professional judgment in delegating professional responsibilities to others. Not interfere with the 

free participation of colleagues in the affairs of their associations. Not use coercive or threatening 

means in order to influence professional decisions of colleagues. Not knowingly misrepresent their 

professional qualifications. Not knowingly distort evaluation of colleagues. Not criticize a 
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colleague before students, except as unavoidably related to an administrative or 

judicial proceeding. The scope of the training and development challenge is revealed by posing a 

series of questions. Some of these questions go the heart of the professional learning discourse.  

Is it possible to train people in ethical conduct? 

The term 'ethical conduct' brings to the fore a debate about the distinctions between codes 

of conduct and their purposes and ethical principles and their place in the teaching profession. 

Some would argue that codes of conduct mandate specific behaviours in particular situations but 

do not promote individual adherence to ethical principles. The grey areas in decision making that 

confront most teachers on a regular basis arise in the face of competing interests and values. Codes 

of conduct may assist, but not give clear definition to, teachers' decision making. In other words 

the organisation or system can mandate whatnot to do in particular situations but it is impossible to 

list all possible situations that arise. This becomes the territory of ethical decision making. The 

delivery of training related to codes of conduct may be possible. 

How would you resolve these? 

To solve the problem coming from the parents of the student about the corporate 

punishment, teacher society should have to hear the actual fact patiently. Then teachers have to 

take decision. If there any fault of the teacher, they have to admit it. After all teachers have not to 

go for any kind of corporal punishment. They have to solve any kind of problem of students 

through conversation of the concerned student. Some teachers are also responsible for decaying 

ethical value of teachers for their biased evaluation of student. Teachers have to represent 

themselves to the student as a friend, to whom students can approach without any hesitation with 

any kind of problem, as a philosopher to whom student can get philosophical thought in every 

aspect life, and as a guide from where student can get any kind of guidance in their life. Teachers 

should have to always maintain their ethics in their profession; they are the backbone of the human 

society. They build the citizen of the future of the nation. They build the character of the student. 

They have to keep in their mind that they are always followed by the students, guardians, and all 

the society. So they have to very careful in their behavior. The delinquent students should have to 

handle carefully through the conversation with the students, parents, neighbors and friends of the 

concerned student to know the actual problem. Teachers should need not to be given up their 

ethical value to the any kind of evil objectives of the evil person of the society 

 CONCLUSION 

In each of the above cases, several responses are possible. Some action is clearly guided by 

a code of conduct. Other decisions and actions are not. One of the purposes of using these types of 

case studies is to provoke a range of possible responses. There may not be 'correct' answers to 

some questions raised or a 'correct' response in some situations. Determining appropriate responses 
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will depend upon an examination of the sometimes competing value positions held by individuals 

and espoused by institutions. Such examination usually requires professional dialogue and the 

ability of individuals to reflect on and acknowledge the implications of different decisions. In 

short, a comprehensive approach to 'ethics training 'is dependent upon an open workplace culture 

of enquiry and professional learning. The use of case studies and effective ethics training in 

general is sometimes incompatible with cultures of bureaucratic dependency based on rule 

following and abrogation of individual responsibility for action – the antithesis of  professionalism 

in teaching. 

SUGGESTION 

From the above discussion, we can suggest that professional ethics and accountability are 

essential component of a teacher. When a teacher joins in teaching profession, then they should 

take knowledge about the code of the ethics and accountability. It will be possible during teacher 

training study and the perception about teaching profession. For in service teacher, it will be 

possible by attend different training about up-gradation their professional ethics and 

accountability. A teacher always maintain do's or do not (code of ethics) which will help grow up 

student as well as society.  
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Abstract: 

Education becomes now the basic need of the society. So it requires dedicated teachers to 

fulfil the need of society and to achieve the aims of education. Creation of knowledge, storage of 

knowledge, dissimilation of knowledge and use of knowledge are the modern objectives of 

education. So to achieve these objectives the society need the facilitator those who are committed 

towards their organisation and educational organisation needs the facilitatorsthose who are 

professionally updated and developed in the age of technology. 

 

Key Words : Organisational Commitment, Professional Development   

 

Education is a deliberate and conscious activity on the part of civilized societies to help 

their members lead a socially meaningful and happy life. It determines the prosperity, welfare and 

security of the people of a country whose goals are extremely sacred and whose influences are 

permanent and developmental and are placed in the hands of appropriate and dedicated facilitators, 

i.e. the teacher who can be trusted to perform a noble, laudable and a challenging role in the 

educational process. A sound program of professional development for teachers is essential for the 

qualitative improvement of education. Organisational commitment is one of the most important 

parts of the program. Teachers should have commitment towards organization to maintain the 

quality and to achieve the goal of organization and ultimately the goal of education also.  

● WHAT IS ORGANIZATIONAL COMMITMENT? 

 Organizational commitment is the psychological attachment of an employee to an 

organization. It can be contrasted with other work related attitude, such as job satisfaction and 

organizational identification. Organizational scientists, Meyer and Allen (1991) have developed 

three types of commitment namely affective, continuance and normative. There is famous quote of 

Barbara De Angelis regarding commitment, 

“When you make a commitment to a relationship you invest your attention and energy in it 
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more profoundly because you now experience that relationship.” 

 Organizational commitment is the psychological attachment of an employee to an 

organization. It can be contrasted with other work-related attitudes, such as Job Satisfaction and 

Organizational Identification. 

 Meyer and Allen have developed model of commitment to integrate numerous definitions 

of commitment that had proliferated in the literature. According to Meyer and Allen’s (1991) 

three-component model of commitment, prior research indicated that there are three ‘mind sets’, 

which can characterize an employee’s commitment to the organization. 

1. Affective Commitment 

 Affective commitment is defined as the employee’s positive emotional attachment to the 

organization. An employee who is affectively committed strongly identifies with the goals of the 

organization and desires to remain a part of the organization. This employee commits to the 

organization because he ‘wants to’. 

2. Continuance Commitment  

The individual commits to the organization because he perceives high costs of losing 

organizational membership, including economic costs and social costs that would be incurred. 

The employee remains a member of the organization because he ‘has to’. 

 

3. Normative Commitment 

The individual commits to and remains with an organization because of feelings of obligation. 

These feelings may derive from many sources i.e. the organization may have invested 

resources in training an employee who then feels a moral obligation to put forth effort on the 

job and stay with the organization to ‘repay the debt’. The employee stays with the 

organization because he ‘ought to’. 

According to Meyer and Allen, these components of commitment are not mutually exclusive; 

an employee can simultaneously be committed to the organization in an affective, normative 

and continuance sense, at varying levels of intensity. 

An organizational commitment can be measured by the following factors: 

1. Identification with the goals and values of the organization. 

2. The desire to belong to the organization. 

3. The willingness to display effort on behalf of the organization. 

Mowday et al. defined organizational commitment as “the relative strength of an 
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individual’s identification with and involvement in a particular organization.” This definition 

involves at least three factors: 

1. a strong belief in and acceptance of the organization’s goals and values 

2. a willingness to exert considerable effort on behalf of the organization 

3. a strong desire to maintain membership in the organization 

●Suggestions to Teachers to Increase their Organizational Commitment forProfessional 

Development 

The roles of teachers in the educational institutions are very important. Organization needs 

committed employees for the achievement of goals and their professional development. Teachers 

can increase their commitment towards the organization by considering following suggestions. The 

teachers could: 

1. identify the goals of the organization.  

2. develop powers of willpower and determination.  

3. be punctual in their duties.  

4. actively participate in the programs arranged by the organization.  

5. abide with all the rules and regulations given by the organization.  

6. have a sense of oneness in the organization.  

7. contribute to the institution in order to achieve the goal.  

8. proud about their institutions.  

9. have consistency in his work.  

10. respect the decisions taken by the management.  

●Suggestions to Principal to Increase the Organizational Commitment of Teachersfor   

Professional Development 

The principal plays an important role in building commitment among the teachers. He 

is the linkage between management and teachers. So the principal can create such environment 

which will help to increase organizational commitment of the teachersfor professional 

development of an individual. The principal could:  

1. discuss the goals of the institutions that are to be achieved with colleagues.  

2. encourage all the programs for professional development of teachers.  

3. have a clear understanding of the organizational climate of the educational institution.  

4. encourage and appreciate the work done by colleagues and prompt them to take up creative 

endeavors for the development of the educational institution.  
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5. become real motivators to colleagues in all aspects. 

6. allow teachers to whatever they want to do for the sake of institution. 

7. keep the morale of the teachers high by involving them in decision-making processes and 

enforcing discipline in the institution.  

8. should arrange such a programs which will show the unique identity of the organization. 

9. create sense of oneness among the teachers.  

10. have proper plans to attaining the goal of the organization. 

●Suggestions to Management to Increase the Organizational Commitment of the 

TeachersforProfessional Development 

         The management can lay prominent role in increasing the organizational commitment 

of the teachers. The management can provide the kind of environment where the teacher will 

be committed and professionally developed. There are following suggestions to management to 

increase the organizational commitment of the teachers. The management could:  

1. implementprograms for facilitating necessary and good conditions for increasing the 

satisfaction of the teachers, such as timely increment, payment, adequate leisure time etc. 

without which it is not possible to create commitment among teachers.  

2. provide proper in-service training programs, which adopt psychoanalytical approach and 

ultimately result in tranquility in the personality at least to the optimum level, to have its 

positive impact on teachers thinking, planning and performance. 

3. enrich the design of tasks by improving job content factors such as recognition, 

advancement and growth. 

4. ensure the fair promotional policy, congenial working conditions and incentives for hard 

work of the teachers.  

5. work on how to strengthen teachers commitment to their organization and to help them to 

reduce and cope with job stress. 

Therefore, suggesting that the organisational commitment not only assist to develop the 

profession of teachers but also it plays major role in the achievement of the goals of educational 

institutions and ultimately the aims of modern education. So, it is important to inculcate positive 

attitude in our profession and in the team where we are working to feel good and to achieve 

professional, psychological and institutional growth.  
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Abstract: 

             Teacher professional development is absolutely essential if technology provided to 

schools is to be used effectively. Simply put, spending scarce resources on informational 

technology hardware and software without financing teacher professional development as well 

is wasteful. Experience around the world in developing, industrialized, 

and information-based countries has shown that teacher training in the use and application of 

technology is the key determining factor for improved student performance (in terms of both 

knowledge acquisition and skills development enabled by technology). Educational technology is 

not, and never will be, transformative on its own—it requires teachers 

who can integrate technology into the curriculum and use it to improve student learning.1 In 

other words, computers cannot replace teachers—teachers are the key to whether technology is 

used appropriately and effectively. 

 

Introduction:-  

                 This introduction begins the discussion of e-learning research which is continued in 

subsequent chapters. The introduction addresses definitional issues, taking time to explore the ‘e’ 

and ‘learning’ in e-learning, then theoretical and methodological issues, before presenting a model 

of co-evolutionary processes of technology and learning. In choosing to use the term ‘e-learning’ 

we have turned away from other names that might equally have been useful, such as computer-

assisted learning, technology-enhanced learning, instructional technologies or online learning.             

To us, these terms fall into the trap that many previous studies of the relationship between 

technology and learning/education have fallen into, of assuming that learning exists independently 

of technologies and that in various ways technologies enhance it. The causal assumptions behind 

terms such as ‘technology enhanced learning’ are ones we critique in this introduction. ‘E-

learning’ as a term is a hybrid. Like many compounds, the two elements have worked together to 

create a new hybrid. Nevertheless, it is made up of two parts: e + learning. The ‘e’ of e-learning 

has a longer history than many will assume, including long-term efforts to capture voice and 

images, and to store and then transmit those recordings. With each capture – from records to 
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CDs,film to DVD, conversation to text chat – there are trade-offs in quality, interactivity, and 

transferability: trade-offs that mark both the pros and cons of technology mediation. The following 

section takes us through some of this journey, giving historical and theoretical perspectives on 

electronic media. But first we give an example based on the use of one technology – electronic 

whiteboards, implemented primarily in secondary/high school settings – that shows the kind of 

work that needs to be done to bring experience with technologies together into a research 

framework. 

What is e-learning? 

   E-Learning = enhanced learning 

Defined as ‘learning facilitated and supported through the use of information and 

communications technology’, e-learning may involve the use of some, or all, of the following 

technologies: 

 desktop and laptop computers 

• software, including assistive software 

• interactive whiteboards 

• digital cameras 

• mobile and wireless tools, including 

• mobile phones 

•  electronic communication tools, including 

• email, discussion boards, chat facilities and video conferencing 

•  Virtual Learning Environments (VLEs) 

•  learning activity management systems 

                  e-Learning can cover a spectrum of activities from supporting learning, to blended 

learning (the combination of traditional and e-learning practices),to learning that is delivered 

entirely online. Whatever the technology, however, learning is the vital element. e-Learning is no 

longer simply associated with distance or remote learning, but forms part of a conscious choice of 

the best and most appropriate ways of promoting effective learning. 

The ‘E’ In E-Learning 

What is the ‘e’ in e-learning, and what does it mean for learning? The ‘e’ in learning joins 

many common hybrids such as e-mail and e-commerce in signifying enactment through electronic 

means, typically interpreted as computer based. Essential components of all ‘e’ enterprises are the 

computer hardware and software, but also the networking infrastructures that make it possible to 
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collect and distribute data, information and knowledge to people at different times and locations. 

Devices that permit access to these data streams now no longer need to be the fixed desktop 

computer. The mobility and multimedia capabilities afforded by laptops, palmtops (also known as 

Personal Digital Assistants, PDAs), mobile phones, and media players (e.g. MP3 players), shatter 

our notions of where and by what means ‘e’ activities can take place. Thus, in considering e-

learning, we include a range of electronically networked Information and Communication 

Technology (ICT) via which learning can take place. While we often find e-learning reified as a 

particular course management system, its flexibility lies in the way new technologies are quickly 

appropriated into the e-learning toolkit. This is possible because of continuing efforts to cross 

hardware platforms. At its basis, e-learning technology, like all other enterprises, depends on 

hardware to process digital or analogue signals; software that can encode and decode, collect, 

store and forward, and present communications in visual, textual and/or audio modes; applications 

and systems that bring together tools to support data storage and retrieval, course management, 

computer-mediated communication, and collaborative virtual environments. As we will discuss 

below, equally important in this technological mix are the people who use the systems – teachers, 

instructors, administrators, students – each bringing to the e-learning enterprise their ideas of how 

teaching, learning, and communication should be enacted. Educators have long been appropriating 

technologies into the classroom, from radio and television, records and record players, video reels 

and projectors, to today’s computers, CDs, DVDs, podcasts, and more. What the digital revolution 

has done is free the information and its carriers from the classroom, making the information 

available in ever increasingly mobile ways. What is often forgotten is how each of these 

technologies performs a slightly different way of coding and decoding data and information, at 

times enhancing one mode of communication over another, but each changing where and when we 

receive information and communication. The following presents a brief historical background to 

emphasize that computing technologies represent the current culmination of many years of 

electronic encoding protocols and devices, each with its own limits and affordances. Later, we pick 

up again the notion of affordances to discuss contemporary computing technologies. 

E-recourses of Professional Development Programs 

What should be learned? What skills and attitudes do teachers need to develop? What 

knowledge do they need to construct to use technology effectively to improve teaching and 

learning? This topic has been discussed at length over the last 10 years as information technology, 

and particularly the Internet, has been introduced into schools around the world. To begin with, 
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designers of a teacher professional development program for use of technology need to determine 

current teacher competency levels in this area. The International Society for Technology in 

Education (ISTE) has produced a set of standards for teacher skills and knowledge in the use of 

technology (“Recommended Foundations in Technology for All Teachers”), a useful guide for 

determining the content of teacher professional development programs.6 These standards were 

developed through a multiyear consultative process with thousands of teachers who were using (or 

trying to use) technology in their practice, principally in the United States and Canada. Another 

tool, the “Professional Competency Continuum,” can be used to determine the skill levels of 

individual teachers and their professional development needs.7 European, Asian, and Latin 

American educational associations have developed similar sets of standards 

adapted to their educational contexts. 

Conclusion 

Professional development of teachers in the use and application of educational technology 

should be designed and implemented as part of a broader educational reform program that, at a 

minimum, combines technology access with teacher professional development and local content 

development. No strategy that ignores any of these three elements is likely to succeed beyond 

superficial applications. Ideally, teachers’ professional development should not be isolated from 

other elements of instructional and no instructional educational environments, such as curriculum 

reform, physical/technological infrastructure, examinations, and research. Simply providing 

professional development for teachers in the use of computers and the Internet, in a situation with 

outdated curricula, traditional standardized test systems, and insufficient technology access, is 

unlikely to produce any systemic improvements in learning. In fact, the high-stakes traditional 

examinations system frequently operates against teachers trying to incorporate technology and 

encourage deeper forms of learning, which frequently are not measured by standardized tests. 

Teacher professional development in the use of technology to improve teaching and learning needs 

to be: 

� multifaceted, 

� modular, 

� authentic, 

� collaborative, 

� “incentivized,” 

� iterative and ongoing, 
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� allocated sufficient time and financial resources, 

� cost-effective, and 

� evaluated and revised. 

While it is neither easy nor inexpensive to design and implement teacher professional 

development programs in the use of new technologies, it is an absolutely critical element of 

any initiative to introduce technology into schools to improve teaching and learning. Failure to 

invest sufficient resources in teacher training will result in failure of school based technology 

initiatives, which would result in substantial wasted investment that few, if any, developing 

countries can afford. Success in ensuring that teachers acquire the skills and knowledge they need 

to use technology effectively opens the door to all kinds of new educational opportunities for both 

teachers and students, and downstream economic opportunities for graduating youth and their 

countries. It is the key to participation in the global knowledge-based economy. Accordingly, 

teacher professional development in the use and application of technology must be given the 

priority and resources it deserves, while maintaining a constructively critical eye on its costs, 

methodologies, and impact. 
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 A nation is built by citizens, citizens are moulded by teacher and teacher are made by 

teacher educators. The National Policy on Education, 1986 has rightly stated ,  “ no people can rise 

above the level of its teachers.” So for the development of the country, it is very important to have 

good teacher and good teachers can be produced  only if we have good system of teacher education 

and efficient teacher education. 

 During the last sixty five years after independence there has been rapid  growth of 

education at all levels. The unprecedented increase in enrolment every year needed ever-increasing 

number of teacher as well as more & more schools. As a result, quality of education was sacrificed 

for the sake of quantity in education. From 2 or 3 decade because of Government policy to give 

education to each and every student so many  private educational Institude started to run teacher 

training colleges on non-granted basis. Student completing teacher training program & actual need 

to society for teaching is becoming negative each year from few years.  Climates getting to 

Teachers where they are teaching is not same for all teacher so these and more another things 

affects on their professional developments so some points on which action should be taken is 

necessary are as follows :- 

1) Inadequacies and irrelevance of Subject matter which constitute the general Studies :- 

In terms of both content & process, general studies often fail to provide students with 

opportunities to experience personally. Instead they afford narrow, formalized instruction to a 

string of disconnected Subjects , superficially considered through emphasis upon nomenclature, 

classification or manipulation of paraphernalia. There is a separation of  information and the 

problems and issues to which it applies. For the prospective teacher it is of critical importance , for 

he will himself soon become an agent of general education in the elementary or secondary school 

and likely to perpetuate the splintering of knowledge and the gap between ideas and action . 

Therefore, reexamination of the traditional separation of liberal or  general studies from 

professional studies is a long over-due. Liberal Education can invest professional studies with 

more personal and human qualities. 
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2) The hostile academic atmosphere in which Teacher Education is conducted:- 

 We have been observing that some colleges and universities have been so hostile and  

grudging  towards teacher education. Many college students are negatively inclined towards 

teacher education before even commencing them. It is fact that certain professors advise their able 

students that they would be wasting their talents by going into preparation for elementary or 

secondary teaching. 

3) Lack of Conceptual frameworks  for Teacher  Education :- 

 Without identification of some unifying theories or conceptual framework for structuring 

teacher education most of our efforts , improvement result in mere tinkering . An appropriate 

balance must be struck between theory and practice.Adequate recognition must be given to the  

broad range of  objectives in teacher preparation from fundamental skills to a body of systematized 

knowledge that permits teachers to become  analysis   and  diagnosticians  of  teaching  learning  

process. 

4) Simplistic  view  of  Teaching & Teacher Education. :- 

 “ Teacher should be taught as they are expected to teach what does it matter how much 

person knows about a subject if he cannot build an effective relationship with children? ’’. He must 

the ability to distinguish fact from opinion or the capacity to pose open  rather than closed structure 

questions which need higher order thinking  among students. Teaching is a complex, demanding 

profession to cultivate affection for children or develop subject matter knowledge or have specific 

teaching skills. Teacher education programs should take cognisence of these facts. 

5) Absence of student opportunities   exploration and inquiry:- 

 Most  teacher educator talk about the need for teachers to be experimental and 

exploratory in their work. Training programs however are often narrowly prospective and didactic 

in form. Teacher educators should develop competence in some of   there  research and inquiry 

skills among student- teacher who are preparing to teach. Prospective teacher must be placed in 

situations that will  afford them opportunities to act like resources. 

6) Continued Acceptance of the single model, omnicapable  teacher :- 

  Nearly all teacher are still prepared to work as isolated adults with standard size 

group of children. Instead, we should be preparing them to assume different roles as members of 

instructional teams. Such roles include aides, assistant interms, beginning teachers, ancillary 

specialist, personal co-ordinating  teacher, and more. While college producing professional teacher 

may not engage in training all such personnel, they should clearly participate in the design of 
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appropriate instructional staffing patterns and ensure that preparation of those they do train 

provides for their effective integration in an instructional team. 

7)  Lower selection and retention standards for teacher candidates :-  

 Operating in an economy of  scarcity, teacher programs frequently admitted, retained and 

recommended for teaching license, persons woefully weak in handling ideas, oral and written 

communication, sensitivity to others and management of their own personal lives. With many 

subject fields now producing more teaches than they are job openings, there is urgent need  for the  

development of more  effective means of  predicting teaching  success and  of screening out those 

with a low probability of effective performance.  

 If all these points are taken into the consideration in the field of teacher Education it will 

help for Professional Development of Teachers and Teacher Educators. 
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ABSTRACT: 

Soft skills is a sociological term relating to a person's Emotional Intelligence Quotient, 

the cluster of personality traits, social graces, communication, language, personal habits, 

friendliness, and optimism that characterize relationships with other people. According to the 

Partnership for 21st Century Skills 2006 report, soft skills are an applied skill as opposed to 

basic knowledge skills. It is a form of systematic assistant where by pupils are aided in their 

achieving satisfactory adjustment of self and to others in their institutions and life relationship. 

People with soft skills might display the following characteristics. Time management, Excellent 

communication skills, Strong work ethic, Emotional intelligence, Leadership, Positivity and 

enthusiasm etc. The teacher is to generate love for the mankind there by bringing about a 

synthesis between doing and feeling by coordinating the use of head and heart in the educative 

process. In this paper also discussed about Soft skills for teachers. These skills are all about how 

a Teacher works with Students, maintains a positive attitude under pressure, solves a personal 

or work crisis and communicates effectively.  

 

Introduction: 

Soft skills is a sociological term relating to a person's "EQ" (Emotional Intelligence 

Quotient), the cluster of personality traits, social graces, communication, language, personal 

habits, friendliness, and optimism that characterize relationships with other people. 

In today's world, where the survival of the fittest is the norm, it has become imperative to 

sharpen one's technical skills, and more importantly, one's soft skills. Technical skills can be 

learnt, applied and measured to an established degree. But the same cannot be said of soft skills. 

Soft skill is a sociological term for an individual's Emotional Intelligence (EQ). It can be broadly 

defined as personal attributes that enhance an individual's interactions, job and career prospects. 

One teacher can make a spirit soar while the other seems destined to destroy difference between 
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the two teachers may be soft skills. 

Definitions:  

Soft Skill: 

Depending on who you ask, soft skills are loosely defined as people skills. Kate Lorenz, an 

editor for CareerBuilder.com says that soft skills "refer to a cluster of personal qualities, habits, 

attitudes and social graces that make someone a good employee and compatible to work with." 

According to the Partnership for 21st Century Skills 2006 report, soft skills are an applied skill as 

opposed to basic knowledge skills. They note the most important of these skills as: 

Professionalism/Work Ethic, Oral and Written Communications, Teamwork/Collaboration and 

Critical Thinking/Problem Solving. These are the very skills educators seek to impart to their 

students.  

According to World Health Organization (WHO) “Soft Skills are nothing but Psychological 

Skills, which insists upon accepting the behavior of others along with their culture”. Fundamental 

Soft Skills put forth by WHO are: Self- Awareness-Self Esteem; Critical thinking Skills; Decision 

Making skills: Problem Solving skills; Interpersonal Skills; Communication Skills; Empathy; 

Coping with emotions; Handling peer pressure and Negotiation Skills. 

Professional Development:  

Professional development is a broad term, encompassing a range of people, interests and 

approaches. Those who engage in professional development share a common purpose of enhancing 

their ability to do their work. At the heart of professional development is the individual's interest in 

lifelong learning and increasing their own skills and knowledge. Professional development on the 

job may develop or enhance process skills, sometimes referred to as leadership skills, as well as 

task skills. Some examples for process skills are 'effectiveness skills', 'team functioning skills', and 

'systems thinking skills'.  Professional development encompasses all types of facilitated learning 

opportunities, ranging from college degrees to formal coursework, conferences and informal 

learning opportunities situated in practice. 

Soft skills are very important as they help :  

To handle interpersonal relations  

To take appropriate decisions 

To communicate effectively 

To have good impression and impact to gain professional development 

 



 Impact Factor : 1.021               Peer-Reviewed Journal             ISSN : 2278 – 5639 

 Global Online Electronic International Interdisciplinary Research Journal (GOEIIRJ) 

 {Bi-Monthly}                Volume – III                Special Issue - I               November 2014 

“Professional Development of Teachers And Teacher Educators” 

 

  

328           www.goeiirj.com                                     ISSN : 2278 – 5639                                      Page No. 

People with soft skills might display the following characteristics: 

• Time management (task prioritization and ability to multi-task) 

• Excellent communication skills (being both a good listener and speaker) 

• Strong work ethic (including motivation and determination) 

• Team work (ability to perform in groups through cooperation and leadership) 

• Emotional intelligence (understanding and management of emotion) 

• Leadership (self-confidence, ability to perform the task and inspire others) 

• Graciousness (acceptance of constructive criticism and team support) 

• Management style (flexibility and adaptability and ability to work under pressure) 

• Positivity and enthusiasm (important for future success) 

Need for Soft Skills Training for Teachers: 

Education in human values being acclaimed and accepted as a very new, fascinating and 

promising program me of education because the values are deteriorating day by day. Educational 

institutions are the nurseries of the values and ideals of life in every country. Without values and 

ideas the educational institutions with hundred classrooms, laboratories and well equipped libraries 

remain unimpressive scaffolding not an edifice of civilization. UNESCO in its report, ‘Learning to 

Be’ mentioned that in future the educational institutions will work in the from of learning 

resources centers and characterizes the futuristic methods of teaching based on guidance. The 

teacher is to generate love for the mankind there by bringing about a synthesis between doing and 

feeling by coordinating the use of head and heart in the educative process. The National Policy on 

Education (1986) suggests: “The National strategy of education has to ensure the availability of 

highly educated, trained and motivated manpower for dealing with the which are inherent in the 

modernization and globalization of the economy. Hence the inescapable need for setting up and 

maintaining institutions of excellence at all levels to tap the best talent and nurture it with care and 

competence. 

Soft Skills for Teachers: 

� Be a Good Communicator  / Communicate Effectively 

� How to Be an Organized Teacher  

� How to Identify and Avoid Burnout  

� How to Train a Child  

� Listen Strategically  

� Strategies to Become an Effective Teacher  
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� Research Based & Effective Teaching Strategies  

� How to Motivate Students / How Do Students Get Motivated?  

� Modern Methods of Teaching Listening Skills  

� How to Give Good Feedback for Others Work  

� How to Give Constructive Feedback  

� Win people’s cooperation 

� Goal/Target Setting  

� Give feedback  

� Deal with criticism  

� Keep discussions from turning into arguments  

� Resolve Conflict  

� Use your voice effectively  

� Have an effective meeting / Conducting meetings  

� Have an effective brainstorming session  

� Coaching and Developing People 

� Interpersonal skills / Interpersonal Relations 

� Empowerment  

� Group Discussion  

� Learning Organization  

� Knowledge Management 

� Problem Solving  

� Public Speaking  

� Team Building Games for Teachers 

Here's a list of teacher skills employers seek in the candidates they hire. Skills will vary based on 

the position for which you're applying, so also review our list of skills listed by job and type of 

skill 

Teaching Skills 

A - G 

Artistic   Being Musically Inclined     

Childcare   Classroom Organization 

Classroom Management Coaching 

Collaboration   Communication 



 Impact Factor : 1.021               Peer-Reviewed Journal             ISSN : 2278 – 5639 

 Global Online Electronic International Interdisciplinary Research Journal (GOEIIRJ) 

 {Bi-Monthly}                Volume – III                Special Issue - I               November 2014 

“Professional Development of Teachers And Teacher Educators” 

 

  

330           www.goeiirj.com                                     ISSN : 2278 – 5639                                      Page No. 

Community Building  Computer proficiency 

Conduct Testing  Confidence Building 

Creating Assignments  Creating a Comfortable Learning Environment 

Creating Exams  Create a Positive Learning Environment 

Creating New Ideas  Curriculum Knowledge 

Delivery of Material  Directing    

Education Plans  Enthusiastic 

Evaluate Performance  Extracurricular Activities 

Flexibility   Group Counseling 

     H – M 

Improve Study Habits  Individual Counseling 

Instruction   Interpersonal 

Leadership   Lesson Plans 

Listener   Love of Learning 

Maintain Records  Manage Student Behavior 

N – S 

Networking   Organized 

Parent Communications Planning 

Positive Attitude  Positive Role Model 

Public Relations                      Provide Student Support Services   

Record Keeping  Relationship Building Respectful 

Results Oriented  Setting Expectations 

Setting Goals   Scheduling 

Supervision   Supportive 

T – Z 

Teaching   Team Player 

Technology   Time Management 

Training   Understanding 

Conclusion: 

Effective communication and interpersonal skills are crucial to increase teaching 

effectiveness  and to compete successfully in the learning environment .The real key to the 

effectiveness of professionals is their ability to put their domain knowledge into effective practice. 
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Training soft skills will always be challenging since it requires teacher to change the way they 

communicate, and habits that have been developed over a lifetime. Other on-going research shows 

that simulations can be very effective if the technology provides educational materials matching 

the experience gained using the simulation, allows for repeated practice, and provides extensive 

feedback. In this context soft skills has a crucial role to play.  
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ABSTRACT 

     India is one of the developing country having a lot of manpower resources but it is not being 

properly utilized. The young generation is having enough qualification and an appreciable 

percentage of youth are getting good job opportunities also. But the category which is on the 

average level is just having the dream of getting an employment. Employers prefer to hire and 

promote those persons who are resourceful, ethical and self directed with good soft skills. Hard 

skills and experience are not enough for the ingress and escalation in the corporate world. 

Inspite of such great significance of soft skills many institutions are reluctant to include soft 

skills training in the curriculum. The issue of employability of graduates has become very 

serious and critical. Audibert and James emphasize the importance of soft skills for employees 

to retain in their positions as “Soft skills such as leadership, communication, teambuilding and 

entrepreneurial interest have become critical for hiring and promoting employees to keep 

positions” (Audibert and James 72). The employability may be achieved by inculcating some 

skills, such as: Self Management, Communications, Managing people and tasks, Mobilizing 

Innovation and Change. This paper is an attempt to emphasize the necessity of incorporating 

soft skills training programs in curriculum, highlighting the objectives of soft skills and various 

teaching methods to be applied.  

 

Keywords: soft skills, personality development 

 

Introduction 

For decades employers as well as educators frequently complain about a lack in soft skills 

among graduates from tertiary education institutions. Predominantly missed are communication 

skills, but additional knowledge in business or project management is also ranking highly on the 

list of missing skills desirable for graduates entering the business world. This problem is in no way 

restricted to developing nations like India; it is also well known to industrial countries around the 

world. A recent outcry in this regard came from the British Association of Graduate Recruiters 

(AGR), which recently reported that “Employers say many graduates lack ‘soft skills’, such as 
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team working” and “They go on to explain that candidates are normally academically proficient 

but lacking in soft skills such as communication as well as verbal and numerical reasoning.” 

(AGR, 2007) Already more than 40 years ago the German Engineering Association (VDI) 

recommended that 20% of courses of the engineering curricula should be soft skills. Graduates 

should bring along knowledge of foreign languages, cultural awareness, should be team workers, 

and should perhaps have attended a Rhetoric course (Ihsen, 2003). And indeed, the situation seems 

to be particularly bad in science and engineering programmes. Comparing the levels of soft skills 

between a fictitious graduate of any discipline  and a graduate of History of Arts, both 

freshly coming from university. 

What are soft skills? 

Before going any further in debating the importance of soft skills we have to clarify the 

question “What exactly are soft skills?” This basic question is not easy to answer, because the 

perception of what is a soft skill differs from context to context. A subject may be considered a 

soft skill in one particular area, and may be considered a hard skill in another. On top of it the 

understanding of what should be recognized as a soft skill varies widely. Knowledge in project 

management for instance is “nice to have” for an electrical engineer, but it is a “must to have” for a 

civil engineer. Training in cultural awareness might be useful for a chemist, but it is an absolute 

necessity for public or human resources management in societies of diverse cultures. Interesting 

enough the internationally renowned encyclopedias have little to say about soft skills. The online 

encyclopedia “Wikipedia” gives a very broad definition of soft skills, which leaves much room for 

discussion: “Soft skills refer to the cluster of personality traits, social graces, facility with 

language, personal habits, friendliness, and optimism that mark people to varying degrees. Soft 

skills complement hard skills, which are the technical requirements of a job.” (Wikipedia, 2007) 

List of soft skills 

• Communication skills 

• Critical and structured thinking 

• Problem solving skills 

• Creativity 

• Teamwork capability 

• Negotiating skills 

• Self-management 

• Time management 

• Conflict management 

• Cultural awareness 

• Common knowledge 

• Responsibility 

• Etiquette and good manners 

• Courtesy 

• Self-esteem 

• Sociability 

• Integrity / Honesty 

• Empathy 

• Work ethic 

• Project management 

• Business management 
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Table 1 offers a list of examples of soft skills based on the Wikipedia definition. The list is 

by far not complete. For instance under personal traits characteristics like imagination, curiosity, 

determination, passion, or persistence could be added. In January 2007 the career management 

consultant Challa Ram Phani published an article under the headline “The top 60 soft skills at 

work”, listing and discussing those 60 skills which according to his study are “the personal traits 

and skills that employers state are the most important when selecting employees for jobs of any 

148 type” (Phani, 2007)However to keep things simple, from the definition and the list in Table 1 

it becomes immediately clear that we are looking at three very different skill categories, i.e. 

• Personal qualities, 

• Interpersonal skills, and 

• Additional skills / knowledge 

Starting with the last item, the additional skills and knowledge category refers to skills that 

can be learned by undergoing training, often in connection with a formal assessment, and in this 

way acquiring an additional qualification or certification. Even so additional formal qualifications 

like Accounting or Legal Studies are a very important factor for increasing a person’s 

employability, they are generally not readily recognized as soft skills. In the classical sense and 

according to the 

Wikipedia definition the term “soft skills” primarily refers to the first two categories of personal 

qualities and interpersonal skills including language skills. “The Human Resources Glossary” even 

limits the definition of soft skills to interpersonal skills (Tracey, 2004). Therefore, I will restrict the 

scope of this article to the two categories of personal traits and interpersonal skills. 

Why are soft skills important? 

After having elaborated so much on soft skills, the answer to why they are considered as 

being so important is still open. There are numerous reasons for having a critical look at a person’s 

soft skills. One straightforward reason is today’s job-market, which in many fields is becoming 

ever increasingly competitive. To be successful in this tough environment, candidates for jobs have 

to bring along a “competitive edge” that distinguishes them from other candidates with similar 

qualifications and comparable evaluation results. And where do they find this competitive 

advantage? In bringing along additional knowledge and skills, added up by convincing personal 

traits and habits. This sounds familiar. Understandably, employers prefer to take in job candidates 

who will be productive from a very early stage on. If a graduate from university first has to be 

trained on putting more than three sentences together, how to do a proper presentation, or how to 
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chat in a pleasant and winning manner with colleagues and customers, this graduate will not 

qualify as a quick starter. Also basic knowledge in business management, project management and 

general economy will improve the chances of a job candidate considerably. Already during the job 

interview itself good communication skills are invaluable. They can even serve to successfully 

cover up weaknesses on the hard skills side. 

Don’t we all know colleagues who are splendid talkers, but there is no action forth coming 

from their side? The advantages of displaying positive traits like courtesy, honesty, flexibility, 

common sense, flawless appearance, etc. during a job interview have not even to be discussed. 

Vice versa, it unfortunately happens very seldom that a job candidate who was rejected because of 

inadequate soft skills is told the truth about the reason for rejection, e.g. “Your body language 

showed that you seemed to feel very insecure, and you had problems to express yourself and 

present yourself in a convincing manner”. Even so this evaluation may sound harsh at first glance; 

this kind of feedback would help a job seeker a lot in improving his/her style for oncoming 

interviews. However, instead employers usually give no reason or even vague 

Misleading reasons for rejections, which are of no help at all for the unlucky candidates. Once 

employed, the success story of people who know how to master soft skills continues because of 

much better career opportunities. Simple fact, which can be verified in daily business life, is that 

employers prefer to promote staff members with superior soft skills. Good hard skills alone are not 

necessarily enough anymore to be a first choice when it comes to promotion. Soft skills are 

shaping human beings’ personality. Any educator’s dream is that graduates, especially from 

tertiary education institutions, should not only be experts in a certain field but matured 

personalities with a well balanced, rounded off education. However, this characteristic is reflected 

in soft skills, not in hard skills. During the last decades in many societies the opinion on soft skills 

has changed considerably. Whereas in the past the mastering of hard skills was rated first and soft 

skills were considered as “nice to have”, the perception has been turned upside 

down. As mentioned before, good communication skills can easily be used to cover up a lack in 

hard skills. Nowadays in general, people who are extroverted, who are good in marketing 

themselves, and who are socializing easily are rated superior to others who lack those attributes. 

The good old technician, an ace in his field, but being introverted and talking less than ten 

complete sentences a day is not appreciated any longer. This development is not necessarily 

positive, and it must be allowed to ask the question, whether today soft skills are overemphasized. 

When Germany in 2003 scored a disastrously bad result in the European evaluation of its school 
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learners’ knowledge, the so-called PISA study (PISA, 2003), educational experts were quick in 

explaining that the tests were unfair, because they only probed the hard skills of learners; the fact 

that the German students might be good in discussing issues and have nice personality traits was 

not considered in those tests.  However, for a future civil engineer it is not good enough to do 

acclaimed presentations on how to build bridges, but he must be able to construct a solid bridge 

that survives a century. Not to mention a medical practitioner or surgeon, from whom we expect a 

lot more than having appealing communication skills. In this sense it can only be hoped that the 

pendulum of perception on soft skills soon moves back to the centre position. Soft skills are 

playing an important role in shaping a person’s personality, they enable social competence, and 

they complement the hard skills, which are the technical requirements of a job. As such, soft skills 

stand with equal importance beside hard skills, but they should not be misused to camouflage a 

person’s lack of expertise in particular areas. Where can soft skills be acquired? We already 

identified two methods of learning or improving soft skills. One way is enrolling for formal 

training, e.g. taking evening classes on Rhetoric, languages, presentation skills, conflict or cultural 

management. This is a well-proven concept with the advantage of having some kind of certificate 

at the end of the course, which might come in handy for job applications. The slight sarcasm in the 

last sentence is intentional, because it is not always guaranteed that a certain course actually 

successfully enhanced a person’s soft skills. The other way of acquiring soft skills we looked at is 

self-training, usually based on books. As we saw earlier, changing of personal traits often requires 

long-term practice and therefore self-training might be more useful regarding the improvement of 

this category of soft skills. Additionally, during the last decade another method of self training has 

become increasingly popular: Electronic Learning, usually abbreviated to e-learning. The article 

“Yes, web based training can teach soft skills” (Horton, 2007) emphasizes the practicality of this 

approach. A very pleasant way of self-training one’s soft skills is frequent socializing with friends, 

colleagues and other members of society. This may sound astonishing, but meant here is 

socializing consciously, i.e. with the purpose in mind to enhance certain soft skills. We know 

already that in this way we can improve our small talk capabilities, but there are a lot more soft 

skills especially related to Communication skills, which can be practiced while chatting and 

discussing with others in an informal manner: e.g. language proficiency in general, listening, 

discussing, etiquette, self-esteem, or body language. Hopefully, at most education institutions at all 

levels teaching methodology has been changed or will be changed towards more student centered 

learning. Such a shift goes hand in hand with embedding soft skills into the teaching of hard skills. 



 Impact Factor : 1.021               Peer-Reviewed Journal             ISSN : 2278 – 5639 

 Global Online Electronic International Interdisciplinary Research Journal (GOEIIRJ) 

 {Bi-Monthly}                Volume – III                Special Issue - I               November 2014 

“Professional Development of Teachers And Teacher Educators” 

 

  

337           www.goeiirj.com                                     ISSN : 2278 – 5639                                      Page No. 

In other words: students participating in a lecture with the aim of learning a hard skill will 

inevitably and unconsciously practice a range of soft skills. This comes very close to an ideal way 

of lecturing. Many educators will now rightfully intervene, asking whether the shaping of personal 

traits does not start at a much earlier stage, let’s say at a child’s cradle? And of course, this is 

exactly the case. Parents and schoolteachers have superior influence on a young person’s aptitude 

in soft skills. This puts a lot of responsibility in this regard onto the shoulders of a child’s family 

and school. And sociologists will add, not only parents and educators, but also the whole social 

environment und upbringing of a child will have major impact on its personal traits. 

 What can Educators do to enhance their students’ soft skills?  

A first step in improving soft skills of students is to raise their awareness about the 

importance of soft skills and the consequences of shortcomings in this regard. Students should be 

encouraged to enhance their soft skills by applying the methods we mentioned before, e.g. reading 

dedicated books, attending courses, and joining clubs or societies to broaden their horizon, like 

debating societies, Toast Masters who are practicing Rhetoric, or scientific societies who offer 

presentations and discussions. A formal approach to the problem would be to incorporate soft 

skills subjects into a programme’s curriculum. On lower levels a course that requires students to do 

a bit of research and to present their results to the class afterwards has been proven as being quite 

effective. On graduate level a course on management skills, including e.g. some communication 

skills together with the management of time, conflict, cultural issues, and of major importance, 

oneself, has in practice been well received by students. However, very often the curricula are 

already overloaded with hard skills courses, making it almost impossible to add or substitute 

courses. Furthermore, other lecturers might be ignorant of the importance of soft skills and hence, 

do not support dedicated courses in this regard. A very elegant way of offering soft skills training 

to students is to embed it into the teaching of hard skills. This way, no changes to a programme’s 

curriculum are necessary; instead the change will be reflected in the lecturers’ teaching 

methodology. An increase in group discussions, letting students do presentations, and using special 

methodologies like De Bono1 or Neuro-Linguistic Programming (NPL)2 can be applied 

throughout a course. This approach to practicing soft skills requires some re-thinking and re-

planning of existing hard skill courses. During a presentation at the Polytechnic of Namibia 

Professor Rob Krueger3 offered an interesting approach to the problem by turning the purpose of a 

lecture upside down, i.e. making the content of a lecture the vehicle to teach soft skills. An 

example would be a mathematics teacher who plans a lecture by firstly determining what soft skills 
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s/he wishes to enhance on that day, and then secondly considers how the required mathematics 

content can be arranged to support this goal. Correctly applied, such an approach to teaching will 

automatically increase the attractiveness and effectiveness of a course regarding both, hard skills 

and soft skills. 

Conclusion 

Considering the fact that during the last decades in society the perceived importance 

of soft skills has increased significantly, it is of high importance for everyone to acquire adequate 

skills beyond academic or technical knowledge. This is not particularly difficult. Once a 

shortcoming in a certain area of soft skills has been identified at oneself, there are numerous ways 

of rectifying such a deficiency. Educators have a special responsibility regarding soft skills, 

because during students’ School and University time they have major impact on the development 

of their students’ soft skills. Besides raising awareness regarding the importance of soft skills and 

encouraging students to improve their skills, Educators should actively practice soft skills with 

their students. A very effective and efficient way of doing this is to include soft skills training into 

the teaching of hard skills. As a positive side effect the lessons will become more attractive, which 

in turn will increase the success rate of learners. Soft skills fulfill an important role in shaping an 

individual’s personality by complementing his/her hard skills. However, over-emphasizing it to 

such an extent should not taint the importance of soft skills, that hard skills, i.e. expert knowledge 

in certain fields, are demoted to secondary importance. 
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Ì¾ããÌãÔãããä¾ã‡ãŠ ãäÌã‡ãŠãÔã ªñ¦ããñ Ôã½ãã£ãã¶ã 

¹ãÆã.¹ãÀñªÎããè ÔãâØããè¦ãã Ëà½ã¥ããäÔãâÖ 

ØããñŒãËñ †•¾ãî‡ãñŠÎã¶ã ÔããñÔãã¾ã›ãèÞãñ 

ãäÎãàã¥ãÎããÔ¨ã ½ãÖããäÌãª¾ããË¾ã, ÔãâØã½ã¶ãñÀ 

ãä•ãÊÖã - ‚ãÖ½ãª¶ãØãÀ, ãä¹ã¶ã ¶ãâ. - 422605 

¹ãÆÔ¦ããÌã¶ãã : 

‚ãã•ã ¦ãâ̈ ã—ãã¶ã ¾ãìØãã¦ã •ãØãã¦ãÌãñØãã¶ãñ ºãªËÖãñ¦ã ‚ãÔãÊ¾ããÞãñ ãäªÔã¦ãñ ‚ããÖñ.Àãñ•ã ºãªË¦ã •ãã¥ããÀñ Ôãâª¼ãÃ ‚ãããä¥ã 

ÔÌã¦ã:Ôã½ããñÀ ‚ãÔãËñËãèÎãñ‡ãŠ¡ãñ ‚ããÌÖã¶ãñ ¾ãã½ãìßñ ¾ãã ‚ããÌÖã¶ããâ¶ãã Ôãã½ããñÀñ •ãã¦ã ¾ãÎãÔÌããè Öãñ¥¾ããÔããŸãè Ì¾ã‡ã‹¦ããèËã Œãî¹ã 

½ãñÖ¶ã¦ã ‡ãŠÀãÌããèËãØã¦ã ‚ããÖñ. •¾ãã ãäÌã‡ãŠãÔãã¦ãî¶ã Ì¾ã‡ã‹¦ããèËã •ããèÌã¶ãÒÓ›ãè ¹ãÆã¹¦ã Öãñ¦ã ¶ããÖãè ¦ããñ ‡ãŠÔãËããäÌã‡ãŠãÔã ¦ããè 

¦ãÀãäÌã‡ãŠãÔããÞããèãäÌã‡ãðŠ¦ã Ôãâ‡ãŠÊ¹ã¶ããÞã ½Ö¥ããÌããè ËãØãñË ‚ãããä¥ã ½Ö¥ãî¶ã ãäÌã‡ãŠãÔã ½ã¶ãÓ¾ããËã •ããèÌã¶ãÒÓ›ãè ¹ãÆªã¶ã ‡ãŠÀ¦ããñ ‚ãÔãñ 

½Ö¥ããÌãñ Ìãã›¦ãñ. 

„ãäÿÓ›¾ãñ : 

1. Ì¾ããÌãÔãããä¾ã‡ãŠ ãäÌã‡ãŠãÔããÔããŸãè ‚ããÌãÎ¾ã‡ãŠ ‚ãÔã¥ãã-¾ãã ¹ãÆãäÎãàã¥ããÞãã ‚ã¼¾ããÔã ‡ãŠÀ¥ãñ. 

2. Ì¾ããÌãÔãããä¾ã‡ãŠ ãäÌã‡ãŠãÔããÔããŸãè ‚ããÌãÎ¾ã‡ãŠ ¦ã¦ÌããâÞãã ‚ã¼¾ããÔã ‡ãŠÀ¥ãñ. 

3. Ì¾ããÌãÔãããä¾ã‡ãŠ ãäÌã‡ãŠãÔãã½ãìßñ Öãñ¥ããÀã ¹ãŠã¾ãªã ‚ã¼¾ããÔã¥ãñ. 

ãäÌã‡ãŠãÔã : 

ãäÌã‡ãŠãÔãÖãè Ôãã¦ã¦¾ãã¶ãñ ÞããË¥ããÀãè ¹ãÆãä‰ãŠ¾ãã ‚ããÖñ. ¾ãñ©ãñãäÌã‡ãŠãÔã Ö¾ãã Ôãâ‡ãŠÊ¹ã¶ãñ¦ã ¦ããñ ¹ãî¥ããÃ‡ãŠ¡î¶ã ¼ããØãã‡ãŠ¡ñ ‚ãÎãã 

¹ã£ª¦ããè¶ãñÌÖãÌãã ‚ãÔãñ ‚ããä¼ã¹ãÆñ¦ã ‚ããÖñ. •ãÔãñ Ôã½ãð£ª¦ãñÔããŸãèãäÌã‡ãŠãÔããÞããèØãÀ•ã ‚ããÖñ ¦ãÔãñÞã ãäÎãàã¥ãã½ãìßñ •ããèÌã¶ããËãÔã½ãð£ªãè 

ãä½ãß¥ããÀ ‚ããÖñ.ãäÎãàã¥ãÖãè ºãÖìÌ¾ãã¹ã‡ãŠ, ‚ããäÌãÀ¦ãÞããË¥ããÀãè ¹ãÆãä‰ãŠ¾ãã ‚ããÖñ. ¾ãã ¹ãÆãä‰ãŠ¾ãñ¦ããèË ÔãÌããÃ¦ã ½ãÖ¦ÌããÞãã Üã›‡ãŠ 

½Ö¥ã•ãñãäÎãàã‡ãŠ, ãäÌãª¾ãã©ããê ‚ãããä¥ã ¹ãÆãäÎãàã¥ãã©ããê ½Ö¥ã•ãñ ¼ããÌããè ãäÎãàã‡ãŠ. ¾ãã ¹ãÆ¦¾ãñ‡ãŠ Üã›‡ãŠãÞãããäÌã‡ãŠãÔããäÎãàã¥ã ¹ãÆãä‰ãŠ¾ãñ¦ã 

Öãñ¥ãñ ‚ããÌãÎ¾ã‡ãŠ ‚ããÖñ. 

 Ì¾ããÌãÔãããä¾ã‡ãŠ ãäÌã‡ãŠãÔãã¦ã Ì¾ããä‡ã‹¦ãØã¦ã ãäÌã‡ãŠãÔã, Ôãã½ãîãäÖ‡ãŠ ãäÌã‡ãŠãÔã, ÔãâÔ©ãã¦½ã‡ãŠ ãäÌã‡ãŠãÔã, ½ãÖããäÌãª¾ããË¾ããè¶ã 

ãäÌã‡ãŠãÔã ‚ãÎãã ¹ã£ª¦ããè¶ãñ Ì¾ã‡ã‹¦ããè ¦ãñÔãâÔ©ãã ‚ãÔããÔãÌããÄØããè¥ããäÌã‡ãŠãÔã £ãÀÊ¾ããÔã ¦ãñÌããÌãØãñŸÀ¥ããÀ ¶ããÖãè. 

 ¼ããÌããè „••ÌãËÀãÓ›ÈãÞãã ¹ãã¾ããÞã ãäÎãàã¥ããÞ¾ãã ½ãã£¾ã½ãã¦ãî¶ã Üãã¦ãËã •ãã¦ããñ. ‚ãããä¥ãÖñãäÎãàã¥ã ªñ¥ãã-¾ãã 

ãäÎãàã‡ãŠãÞãããäÌã‡ãŠãÔãÔÌãƒÞœã, ¹ãÆñÀ‡ãŠ Üã›‡ãŠ [ÔÌã¾ãâ,‡ãìŠ›ìâºã,ÔãÖ¾ããñØããè,ÔãâÔ©ãã ƒ.] ƒ¦¾ããªãéÌãÀ ‚ãÌãËâºãî¶ã ‚ãÔã¦ããñ. 

 ½ã¶ãìÓ¾ã •¾ãã Ì¾ãÌãÔãã¾ãã¦ã ‡ãŠã½ã ‡ãŠÀ¦ããñ ¦¾ãã Ì¾ãÌãÔãã¾ããÞããè ¼ãÀ¼ãÀã› Öãñ¥¾ããÔããŸãè ¦¾ããËã ãäÌããäÌã£ããâØããèÔãâ£ããè 
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ãä½ãß¥¾ããÞããè ØãÀ•ã ‚ãÔã¦ãñ. ‚ãããä¥ã ¾ãã Ôãâ£ããè ¦¾ãã Ì¾ãÌãÔãã¾ããÞãã ‡ãŠ¹¦ãã¶ã ‚ãÔã¥ãã-¾ããâ¶ããè ãä½ãßÌãî¥ã ª¾ãã¾ãÞ¾ãã 

‚ãÔã¦ãã¦ã.Ì¾ã‡ã‹¦ããè Ì¾ã‡ã‹¦ããè¦ããèË Ôãì¹¦ã Øãì¥ããâ¶ãã ‚ããñßŒãì¶ã ¦¾ããâÞ¾ãã ‚ããÌã¡ãè¶ãìÔããÀ ‡ãŠã½ããâÞããè ãäÌã¼ããØã¥ããè ‡ãŠÀ¥ãñÖñŒãÀñ ¦ãÀ 

‡ãŠ¹¦ãã¶ããÞãñ ‡ãŠãõÎãÊ¾ã ‚ãÔãñË. ¾ãã¦ã ‡ãìŠŸËãÖãèÀãØã, Ì¾ã‡ã‹¦ããè ñ́Óã, ÖñÌãã , ½ã¦ÔãÀ ½ã¶ãã½ã£¾ãñ ¶ã ŸñÌã¦ãã ‡ãŠã½ããâÞããè Ìãã›¥ããè 

‚ããÌãÎ¾ã‡ãŠ ‚ããÖñ. 

Ì¾ããÌãÔãããä¾ã‡ãŠ ãäÌã‡ãŠãÔã ‡ãŠÔããØãðãäÖ¦ã £ãÀã¾ãÞãã : 

1. Ì¾ããÌãÔãããä¾ã‡ãŠ ãäÌã‡ãŠãÔããÔããŸãè ‚ããÌãÎ¾ã‡ãŠ ‚ãÔãËñËñ ¹ãÆãäÎãàã¥ã ¹ãÆã¹¦ã ‡ãñŠËñËñ ‚ããÖñ ‡ãŠã? ‚ãã¹ã¥ã •¾ãã Ì¾ãÌãÔãã¾ãã¦ã 

¹ãÆÌãñãäÓ›¦ã ¢ããËñËñ ‚ãÔããË ¦¾ãã Ì¾ãÌãÔãã¾ããÔããŸãèÞãñ ‚ããÌãÎ¾ã‡ãŠ ‚ãÔãËñËñ ½ãìË¼ãî¦ã ¹ãÆãäÎãàã¥ã ¹ãÆã¹¦ã ‡ãñŠËñËñ 

‚ãÔãÊ¾ããÔã Ôãâºãâãä£ã¦ã Ì¾ãÌãÔãã¾ãã¦ã ‚ãã¹ã¥ã ¹ãÆ¦¾ãàã ¹ãã…Ë ›ã‡ãîŠÎã‡ãŠ¦ããñ. 

•ãÔãñ -  ¹ãÆã©ããä½ã‡ãŠ ãäÎãàã‡ãŠ  = D.Ed. / D.Ted. 

 ½ãã£¾ããä½ã‡ãŠ ãäÎãàã‡ãŠ  =B.Ed. / B.P.Ed. 

 D.Ed.¹ãÆã£¾ãã¹ã‡ãŠ  =B.A., B.Sc., M.Ed. 

 „ÞÞã ½ãã£¾ã.ãäÎãàã‡ãŠ 

 =M.A./M.Com./M.Sc./B.Ed./B.P.Ed.¹ãÆã£¾ãã¹ã‡ãŠ  

 =M.A./M.Sc./M.Ed./M.P.Ed./SET/NET 

¾ãã ½ãîË¼ãì¦ã ãäÎãàã¥ãããäÎãÌãã¾ã ¹ãÆ¦¾ãàã Ì¾ãÌãÔãã¾ãã¦ã „¦ãÀÊ¾ãã¶ãâ¦ãÀ ‚ãã¹ãËãè Øãì¥ãÌã¦¦ãããäÔã£ª Öãñ¥ãñÖãè ‚ããÌãÎ¾ã‡ãŠ 

‚ããÖñ.ÖãèØãì¥ãÌã¦¦ãããäÔã£ª ‡ãòŠÌÖãÖãñƒÃË •ãòÌÖã ‚ãã¹ã¥ã Ôãã¦ã¦¾ãã¶ãñ ¦¾ããÔããŸãè ¹ãÆ¾ã¦¶ãÎããèË ‚ãÔãî ¦ãòÌÖãÞã. 

Ì¾ããÌãÔãããä¾ã‡ãŠ ãäÌã‡ãŠãÔããÔããŸãèÞããè ‚ããÌãÎ¾ã‡ãŠ ¦ã¦Ìãñ : 

1. ãäÌãÓã¾ããÞãñ ¹ãî¥ãÃ —ãã¶ã :  

•¾ãã ãäÌãÓã¾ã ãäÎãàã¥ããÔããŸãè ‚ãã¹ãËãè ãä¶ãÌã¡ ¢ããËñËãè ‚ãÔãñËãä¦ãÞãñ ‚ã£¾ãã¹ã¶ã Öñ ¹ãî¥ãÃ ‚ã¼¾ããÔãã¶ãñ Öãñ¥ãñ 

‚ããÌãÎ¾ã‡ãŠ ‚ããÖñ. ¦¾ããÔããŸãè ãäÌããäÌã£ããâØããèÌããÞã¶ããÞããè ÔãÌã¾ã ãäÎãàã‡ãŠãÔã •ã¡ÌããÌããèËãØãñË. 

2. ‚ã£¾ãã¹ã¶ãã¦ã ¶ãÌã¶ãÌããè¶ã ¹ã£ª¦ããéÞãã ‚ãÌãËâºã : 

†‡ãŠÞã †‡ãŠ ‚ã£¾ãã¹ã¶ã ¹ã£ª¦ããè¶ãñ ‚ã£¾ãã¹ã¶ã ¶ããèÀÔãÌã ‡ãâŠ›ãßÌãã¥ãñ Öãñ¦ãñ. •¾ãã‡ãŠÀãè¦ãã ãäÎãàã‡ãŠãÔããäÌããäÌã£ã 

‚ã£¾ãã¹ã¶ã ¹ã£ª¦ããè Ìãã¹ãÀãÌ¾ãã ËãØã¦ããèË.‚ã£¾ãã¹ã¶ãã¦ã Àâ•ã‡ãŠ¦ãã ‚ãã¥ããÌããè ËãØãñË. 

 

3. ¶ãÌã¶ãÌããè¶ã ¦ãâ¨ããâÞãã „¹ã¾ããñØã : 

ãäÎãàã¥ãÖãè ¹ãÆãä‰ãŠ¾ããÞã ½ãìßãè ªãñ¶ã £ãÆìÌããè¾ã ¹ãÆ‰ãŠãè¾ãã ‚ããÖñ. ¾ããÔããŸãè ãäÎãàã‡ãŠ †‡ãŠ¦ã¹ãŠãêÞã ‚ã£¾ãã¹ã¶ã 

‡ãŠÀãè¦ãÀããäÖËã ¦ãÀ ‚ãã½ãÞãñ ãäÌãª¾ãã©ããê ãä¶ããäÓ‰ãŠ¾ã Öãñ¦ããèË.¾ããÔããŸãè ãäÎãàã‡ãŠãÔããäÌããäÌã£ã Ôãã½ãã¶¾ã ÌããäÌãÎãñÓã ¦ãâ¨ããâÞãã 
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‚ã£¾ãã¹ã¶ãã¦ã „¹ã¾ããñØã ‡ãŠÀãÌããËãØãñË. •ãÔãñ ¼ããÓãñÔããŸãè - ØããñÓ› ËñŒã¶ã, ¶ãã›¿ããè‡ãŠÀ¥ã, ¼ãããäÓã‡ãŠ Œãñß, Ô¹ãñãäËâØã 

Øãñ½ã, Ô›È‡ã‹ÞãÀ Øãñ½ã, •ããñ¡ãè ‡ãŠã½ã [ªãñ¶ã ãäÌãª¾ãã©¾ããÄ½ã£¾ãñ ãäªËñËñ ‡ãŠã½ã], ¼ãîãä½ã‡ãŠã ¹ããË¶ã, Ôãâ¹ãÆñÓã¥ã, Œãñß, 

ãäÞã¨ã ‚ããñßŒããŒãñß, ‡ãŠã¾ã ‚ãããä¥ã ‡ãŠãñŸñŒãñß, ½ãããäÖ¦ããè ãäÀ‡ã‹¦ã¦ããŒãñß, ‚ããªãè ¦ãâ̈ ãã½ãìßñ ‚ã£¾ãã¹ã¶ã Öñ ‡ãðŠ¦ããè¾ãì‡ã‹¦ã 

ÖãñƒÃË. ãäÌãª¾ãã©¾ããÄ¶ããÖãè ãäÎã‡ãŠ¥¾ããÞãã ‚ãã¶ãâª ãä½ãßñË. 

4. ãäÌããäÌã£ã ¦ãâ¨ã—ãã¶ããÞãã „¹ã¾ããñØã : 

¦ãâ¨ã—ãã¶ããÞ¾ãã „¹ã¾ããñØãã½ãìßñ ãäÎãàã‡ãŠãËãÖãè ‡ãŠãÖãè ‡ãŠãßãÔããŸãèãäÌãÑããâ¦ããè ãä½ãßãËãè ‚ããÖñ.¹ãÆ¦¾ãàã 

‚ã£¾ãã¹ã¶ãã¶ãâ¦ãÀ ¦ãâ¨ã—ãã¶ããÞ¾ãã ÔãÖã¾¾ãã¶ãñ ãäÌãª¾ãã©¾ããÃÔã ËñŒã¶ã, ÌããÞã¶ã ƒ¦¾ããªãè ãä‰ãŠ¾ããâ½ã£¾ãñ Øãìâ¦ãÌãî¶ãŸñÌã¦ãã 

¾ãñƒÃË.¦¾ãã½ãìßñ ¦ããñÌãñßãäÎãàã‡ãŠãÔã ©ããñ¡ã ½ããñ‡ãŠßãÞã ãä½ãß¥ããÀ ‚ããÖñ.Öãñ, ¹ã¥ã ãäÎãàã‡ãŠãÔã ÔÌã¾ãâ ¦ãâ¨ã—ãã¶ããÞ¾ãã 

Ìãã¹ãÀãÞãñ ¦ãâ¨ã •ãã¥ãî¶ãÜãñ…¶ã ¹ãÆ¦¾ãàã ‚ã£¾ãã¹ã¶ããÔããŸãè ‚ããÌãÎ¾ã‡ãŠ ‚ãÔãã ‚ããÎã¾ã ãä¶ãÌã¡ ‡ãŠÀ¦ãã ¾ãñ¥ãñÖãè 

ØãÀ•ãñÞãñŸÀ¥ããÀ ‚ããÖñ.‚ãããä¥ã ¦ããñãä¶ãÌã¡¥¾ããÞãñ ½ããØãÃÖãè ¦¾ããËã •ãã¥ãî¶ã Ü¾ããÌãñ ËãØã¥ããÀ ‚ããÖñ.‚ã¶¾ã©ãã ¾ãã Ô¹ã£ãó¦ã 

¦ããñ ½ããØãñ ÀãÖãèË.‡ãŠãÀ¥ã Ôã£¾ãã Ô½ãã›Ã¶ãñÔã Þãã •ã½ãã¶ãã ‚ããÖñ.¦ãâ¨ã—ãã¶ãÖãè Ô½ãã›Ã ¢ããËñ ‚ããÖñ.•ãÔãñ Ô½ãã›Ã ‡ãŠã¡Ã, 

Ô½ãã›Ã ¹ãŠãñ¶ã, Ô½ãã›Ã ›ùºã, Ô½ãã›Ã ºããñ¡Ã ½ãØã ãäÎãàã‡ãŠ Ô½ãã›Ã ‡ãŠã ¶ã‡ãŠãñ.¦¾ããÔãÖãè Ô½ãã›Ã ºã¶ããÌãñËãØãñË.‡ãŠãÀ¥ã 

‚ãã•ãÞãã ãäÌãª¾ãã©ããêÞã Ô½ãã›Ã ¾ãìØãã¦ã •ã¶½ãËã ‚ããÖñ. 

5. ÔãâÎããñ£ã¶ãÌãð¦¦ããèÞãã ‚ãâØããè‡ãŠãÀ : 

ãäÎãàã¥ãàãñ̈ ãã¦ããèËãäÌããäÌã£ã Ôã½ãÔ¾ããâÌãÀ ãäÌãÞããÀ ‡ãŠÁ¶ã ¦¾ããÔãâºãâãä£ã¦ã ÔãâÎããñ£ã¶ã ‡ãŠÁ¶ããä¶ãÓ‡ãŠÓãÃ ‡ãŠã¤ãÌãñ¦ã. 

¦¾ãã¦ãî¶ã ¶ãÌããè¶ã ãäÎã¹ãŠãÀÎããè Ôã½ãã•ãã¹ã¾ãÄ¦ã ¹ããñÖÞãÌããÌ¾ãã¦ã •¾ããâÞãã „¹ã¾ããñØã ƒ¦ãÀãâÔããŸãèÖãñ… Îã‡ãñŠË. 

6. Ôãã¦ã¦¾ãã¶ãñ ‚ã£¾ã¾ã¶ã : 

ãäÎãàã‡ãŠãÔã ¹ãŠ‡ã‹¦ã ãäÌãÓã¾ããÞ¾ãã —ãã¶ãã¹ãìÀ¦ãñ ½ã¾ããÃãäª¦ã ¶ã ÀãÖ¦ãã Ì¾ããä‡ã‹¦ãØã¦ã ãäÌã‡ãŠãÔã ‡ãŠÀ¥¾ããÞããè 

‚ããÌãÎ¾ã‡ãŠ¦ãã ¼ããÔã¥ããÀ ‚ããÖñ. ½ãËã ¹ããñ›ã©ããê ¶ããñ‡ãŠÀãè ãä½ãßãËãè ‚ãÔãñ ½Ö¥ãî¶ã ÞããË¥ããÀ ¶ããÖãè.¦ãÀ ¦¾ãã¹ãì¤ñÖãè 

‡ãŠãÖãèãäÎãàã¥ã ‚ãÔãñË ¦ãÀ ¦ãñÞããËîŸñÌããÌãñËãØãñË.ÎãñÌã›¹ã¾ãÄ¦ã ãäÎãàã‡ãŠÖã ãäÌãª¾ãã©ããê ºã¶ãî¶ã ÀããäÖËã ¦¾ãã¶ãñ Œãî¹ã 

‡ãŠãÖãè Ôãã£¾ã ‡ãñŠËñ ‚ãÔãñ ÖãñƒÃË. 

 

7. Ôãã¦ã¦¾ãã¶ãñ ËñŒã¶ã : 

‘ÌããÞããË ¦ãÀÌããÞããË’ ¾ãã „‡ã‹¦ããè¹ãÆ½ãã¥ãñ †Œããª¾ãã ØããñÓ›ãèÞããè Ôãã¦ã¦¾ãã¶ãñ ¹ãì¶ãÀãÌãð¦¦ããèÖãñ¦ãÀããäÖËãè ¦ãÀ ¦ããè 

†‡ãŠ ¹ãÆ‡ãŠãÀÞããè ÔãÌã¾ã ºã¶ã¦ãñ. ‚ãããä¥ãÖãè ÔãÌã¾ãÞã ‡ãìŠŸÊ¾ããÖãè ÞããâØãÊ¾ãã ØããñÓ›ãèÞ¾ãã ãä¶ããä½ãÃ¦ããèËã ‡ãŠãÀ¥ããè¼ãî¦ã Öãñ… 

Îã‡ãŠ¦ãñ. •ãÔãñ ËñŒã¶ããÞ¾ãã ÔãÌã¾ããè¦ãî¶ã ËñŒã‡ãŠ, ‡ãŠÌããèÞããè, ‚ã¼¾ããÔã‡ãŠãÞããè ãä¶ããä½ãÃ¦ããè  Öãñ¦ãñ. ½Ö¥ãî¶ã ãäÎãàã‡ãŠãâ¶ããè 

‚ãÎãã ¹ãÆ‡ãŠãÀÞããè ÔãÌã¾ã ËãÌãî¶ããäÌããäÌã£ã ¹ãÆ‡ãŠãÀÞ¾ãã ËñŒã¶ãã¦ãî¶ã ‚ãã¹ãËñ ãäÌãÞããÀ Ôã½ãã•ãã¹ã¾ãÄ¦ã ¹ããñÖÞãÌããÌãñ.•¾ããÞãã 
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„¹ã¾ããñØã ÔãÌãÃ ©ãÀã¦ããèËËãñ‡ãŠãâ¶ããÖãñƒÃË.Ìãð¦¦ã¹ã¨ã, ¹ãìÔ¦ã‡ãŠ ËñŒã¶ããÞ¾ãã ½ãã£¾ã½ãã¦ãî¶ã ‚ãã¹ãËñ ãäÌãÞããÀÔãÌãÃ 

Ëãñ‡ãŠãâ¹ã¾ãÄ¦ã ¹ããñÖÞãÌããÌãñ. 

‚ãã•ã CAS ‚ãâ¦ãØãÃ¦ã Öãñ¥ãã-¾ãã ½ãÖããäÌãª¾ããË¾ããâÞ¾ãã ½ãîÊ¾ã½ãã¹ã¶ãã½ãìßñ ºãÖì¦ããâÎããè ¹ãÆã£¾ãã¹ã‡ãŠ ãäËÖãè¦ãñ 

¢ããËñ ‚ããÖñ¦ã. ½ãÖããäÌãª¾ããË¾ããâÞ¾ãã ½ãîÊ¾ããâ‡ãŠ¶ãã¦ãÖãè ¦¾ããâÞ¾ãã  „¹ã‰ãŠ½ãÎããèË¦ãñÞããè ¶ããòª Üãñ… •ãã… ËãØãËãè ‚ããÖñ. 

¾ãã „¹ã‰ãŠ½ãÎããèË¦ãñ¦ã ãäÌãª¾ãã©ããêÖãè ÔãÖ¼ããØããè Öãñ… ËãØãËñ ‚ããÖñ. ¦¾ããÞãã ¹ãŠã¾ãªã ¦¾ããâÞ¾ãã 

ÔãâÎããñ£ã‡ãŠÌãð¦¦ããèãäÌã‡ãŠãäÔã¦ã ÌÖã¾ãËã Öãñ… ËãØãËã ‚ããÖñ. 

2009 ¹ã¾ãÄ¦ã M.Ed., M.Phil.,P.hd. ÔããŸãèÀãä•ãÔ›ÈñÎã¶ã ‡ãŠÀ¥ãã-¾ããâÞããè ÔãâŒ¾ãã ¦ãÎããè •ãñ½ã¦ãñ½ãÞã 

‚ãÔãã¾ãÞããè. ¹ãÀâ¦ãî ØãñÊ¾ãã 6 ÌãÓããÄÞ¾ãã ‡ãŠãßã¦ãÖãè ÔãâŒ¾ãã [ªãñ¶ã ‚ãâ‡ãŠãÌãÁ¶ãÞããÀ ‚ãâ‡ãŠãÌãÀ] ‚ã¹ãŠã› 

ÌãñØãã¶ãñÌãã¤îËãØãËãè ‚ããÖñ. ¦ãÁ¥ããƒÃ¦ãÔãâÎããñ£ã‡ãŠ ºã¶ã¥¾ããÞããè •ã¥ãî ‰ãñŠ¢ã ãä¶ã½ããÃ¥ã ¢ããËãè ‚ããÖñ. 

8. ÔãñÌããâ¦ãØãÃ¦ã ¹ãÆãäÎãàã¥ã :  

ÔãâÔ©ãñ‚ãâ¦ãØãÃ¦ã ¾ãñ¥ãã-¾ãã Ì¾ããä‡ã‹¦ãâÞ¾ãã Ì¾ããä‡ã‹¦ãØã¦ã ãäÌã‡ãŠãÔããÔããŸãèÔãñÌããâ¦ãØãÃ¦ã ¹ãÆãäÎãàã¥ããÞããèÖãè ØãÀ•ã ‚ããÖñ. 

ÔãñÌããâ¦ãØãÃ¦ã ¹ãÆãäÎãàã¥ããÞ¾ãã ºããºã¦ããè¦ãÔãâ£ããèÞããè Ôã½ãã¶ã¦ãã ¾ãã ¦ã¦ÌããÞãñ ¹ããË¶ã Öãñ¥ãñ ‚ããÌãÎ¾ã‡ãŠ ‚ããÖñ. †Œããª¾ããºãÿË 

¢ãì‡ãŠ¦ãñ ½ãã¹ã ‚ãããä¥ã †Œããª¾ããËã ‡ãŠãÖãèÞã ¶ããÖãè ‚ãÔãñÖãñ… ¶ã¾ãñ. ‚ããÌãÎ¾ã‡ãŠ¦ãã, ƒÞœã ‚ãããä¥ã àã½ã¦ãã ¾ãã 

¦ã¦ÌããÞãñÖãè ‚ã¶ãìÔãÀ¥ãÔãâ£ããè ªñ¦ãã¶ããÌÖãÌãñ . 

9. —ãã¶ããÞããè ‚ãª¾ã¾ããÌã¦ã¦ãã : 

ãäÎãàã‡ãŠ ½Ö¥ãî¶ã Ì¾ãÌãÔãã¾ãã¦ã „¦ãÀÊ¾ããÌãÀ ‚ãã¹ãÊ¾ãã ãäÌãÓã¾ããÔãâºãâ£ããèÞãñ —ãã¶ã ‚ãª¾ã¾ããÌã¦ã ŸñÌã¥ãñ 

‚ããÌãÎ¾ã‡ãŠ ¼ããÔã¥ããÀ ‚ããÖñ. ‚ãã¹ãÊ¾ãã Ôã½ããñÀÞãñ ãäÌãª¾ãã©ããê Öñ ‚ãã•ã ‚ãã¹ãÊ¾ãã¹ãñàãã ÖìÎããÀ ‚ããÖñ¦ã. ¦¾ããâÞ¾ãã 

½ã¶ããÞããè, ºãìãä£ªÞããè ½ãÎããØã¦ã ÞããâØãÊ¾ãã ¦ã-Öñ¶ãñ Öãñ¥¾ããÔããŸãè ãäÎãàã‡ãŠãÔãÖãè ÞããâØãÊ¾ãã ¹ã£ª¦ããè¶ãñÞã ¦ã¾ããÀ 

ÌÖãÌãñËãØã¥ããÀ ‚ããÖñ. 

ƒâ›À¶ãñ›½ãìßñ ‚ãã•ã •ãØã •ãÀãè •ãÌãß ‚ããËñ ‚ããÖñ ‚ãÔãñÌãã›¦ã ‚ãÔãËñ ¦ãÀãèÎãñ•ããÀãèÀãÖ¥ããÀãè ªãñ¶ã ‡ãìŠ›ìâºã, 

ªãñ¶ã ½ãã¥ãÔãñ ½ãã¨ã †‡ãŠ½ãñ‡ãŠãâ¹ããÔãì¶ã ªîÀ •ãã… ËãØãËñ ‚ããÖñ¦ãÖñÖãèÌããÔ¦ãÌã ¶ãã‡ãŠãÀ¦ãã ¾ãñ¥ããÀ ¶ããÖãè. 

‚ãã•ã •ãØãã¦ããèË †‡ãîŠ¥ã Ëãñ‡ãŠÔãâŒ¾ãñ¹ãñàãã ½ããñºããƒÃË ÔãâŒ¾ãã Ìãã¤Ëãè ‚ãÔãÊ¾ããÞãñ ¶ãì‡ãŠ¦ãñÞã Ìãð¦¦ã¹ã¨ããè¾ã 

ºãã¦ã½ããè¦ã ÌããÞãËñ.½ããñºããƒÃË ‰ãŠãâ¦ããèÖãèÞããâØãËãè ºããºã ‚ããÖñ.¹ãÀâ¦ãî ¾ããÞã Ôãã£ã¶ããÞãã ¦¾ããÌãÀãèË ÌÖãù›áÔã ‚ãù¹ã ÔããÀŒ¾ãã 

ƒ¦ãÀÖãè ‚ãù¹ÔãÞãã „¹ã¾ããñØã ãäÎãàã¥ã àãñ¨ãã¦ã ‡ãŠÔãã ‡ãŠÀ¦ãã ¾ãñƒÃË ¾ããÌãÀÖãè ãäÌãÞããÀÌÖãÌãã. 
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Ì¾ããÌãÔãããä¾ã‡ãŠ ãäÌã‡ãŠãÔãã½ãìßñ Öãñ¥ããÀñ ¹ãŠã¾ãªñ : 

1. Ì¾ããÌãÔãããä¾ã‡ãŠ ãäÌã‡ãŠãÔãã½ãìßñ Ì¾ããä‡ã‹¦ãØã¦ã Ôã½ãã£ãã¶ã ãä½ãß¦ãñ. [•ããùºãÔãùãä›Ô¹ãùŠ‡ã‹Îã¶ã] 

2. Ì¾ããÌãÔãããä¾ã‡ãŠ ãäÌã‡ãŠãÔãã½ãìßñ Ì¾ããä‡ã‹¦ãÞãñ Ôãã½ãããä•ã‡ãŠ Ô©ãã¶ãÖãè „âÞããÌã¦ãñ. 

3. Ì¾ããÌãÔãããä¾ã‡ãŠ ãäÌã‡ãŠãÔãã½ãìßñ ÔãâÔ©ãã¦½ã‡ãŠ ¹ãã¦ãßãè „âÞããÌã¦ãñ. ÔãâÔ©ãñÞããËãõãä‡ãŠ‡ãŠÌãã¤¦ããñ. 

4. Ì¾ããÌãÔãããä¾ã‡ãŠ ãäÌã‡ãŠãÔãã½ãìßñ Ì¾ã‡ã‹¦ããè —ãã¶ãã©ããê ºã¶ã¦ãñ. 

ÌãÀãèË ÔãÌãÃ ãäÌãÌãñÞã¶ããÌãÁ¶ã Ì¾ããÌãÔãããä¾ã‡ãŠ ãäÌã‡ãŠãÔãã¦ã Ì¾ããä‡ã‹¦ãØã¦ã, ÔãâÔ©ããØã¦ã, Ôã½ãã£ãã¶ã ãä½ãß¦ãñ ÖñÞã ãä¶ããäÎÞã¦ã. 
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YOU’VE GOT TO REACH THEM TO TEACH THEM 

Prof. Priti Sonar, 

Ph.D ( Persuing), 

Ashoka International Centre For Educational Studies and Research. 

 

THREE PILLARS TO BUILD FOR SUCCESS……!!! 

What makes a person a champion…….whether he / she is a singer, an artist, a student, a 

teacher or a business man or any other professional you think of…………some say hard work, 

some say talent, some give credit to luck …lots of things to say……..we can keep on talking on 

this and never come precisely on what exactly is required………….. 

Whatever you do!!…….. To become a champion only three things are required (make your life 

easier)………Knowledge, Skills and Attitude……..Knowledge plays its role as of foundation, 

basic building block and also supports the other two pillars……skills help in doing things 

effectually and plays a very visible role in dominating over others and becoming competent (like 

communication and presentation skills help in convincing others and taking the 

edge)……..Knowledge, skills and attitude make up the three most important ingredients of career 

success. 

Skills- 

A skill is the learned ability to carry out a task with pre-determined results often within a 

given amount of time and energy. 

Type of skills- 

Labour skills- 

Skilled workers have long had historical import as masons, carpenters, blacksmiths, bakers, 

brewers, coopers, printers and other occupations that are economically productive. Skilled workers 

were often politically active through their craft guilds. 

Life skills- 

Life skills are problem solving behaviours used appropriately and responsibly in the 

management of personal affairs. They are a set of human skills acquired via learning (teaching) or 

direct experience that are used to handle problems and questions commonly encountered in daily 

human life. The subject varies greatly depending on societal norms and community expectations. 

People skills- 

• understanding ourselves and moderating our responses 

• talking effectively and empathizing accurately 

• Building relationships of trust, respect and productive interactions. 
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The term people skill is used to include both psychological skills and social skills, but is less 

inclusive than life skills. 

Social skills- 

Social skill is any skill facilitating interaction and communication with others. Social rules 

and relations are created, communicated, and changed in verbal and nonverbal ways. The process 

of learning such skills is called socialization. 

Hard skills- 

Hard skills are any skills relating to a specific task or situation. These skills are easily 

quantifiable unlike Soft skills which are related to one's personality. 

Soft skills- 

Soft skills is a sociological term relating to a person's "EQ" (Emotional Intelligence 

Quotient), the cluster of personality traits, social graces, communication, language, personal habits, 

friendliness, and optimism that characterize relationships with other people. Soft skills 

complement hard skills (part of a person's IQ), which are the occupational requirements of a job 

and many other activities. 

Soft Skills have the strength either to make or break your career 

All the skills play an equal and important role in teaching. There is one unique skill which 

if practiced properly can convert you from an ordinary teacher to extraordinary and wanted one. If 

you have mastered this particular skill then you can create an aura wherever you go. It is this skill 

which will make you everyone’s favourite and you will be the most liked person. How this skill 

plays a very important role in life it plays a very important role in profession also. This is a skill 

which everyone may not posses but everyone needs to posses. Let us see what the soft skills 

required for teaching profession. 

Communication skills –  

Being able to actively listen to others and articulate your ideas in writing and verbally to 

any audience in a way where you are heard and you achieve the goals you intended with that 

communication. 

Teamwork skills –  

Being able to work effectively with anyone with different personalities, work styles, or 

motivation level to achieve a better team result. 

Interpersonal relationship skills – 

Effectively at building trust, finding common ground, having empathy, and ultimately 

building good relationships with people at work and in your network.  This skill is closely related 

to Communication Skills.  As Maya Angelou said “I have learned people will forget what you said. 

People will forget what you did, but people will never forget how you make them feel.” 
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Presentation skills –  

Effectively presenting your work results and ideas formally to an audience that captivates 

their attention, engage their input, and motivates them to act in accordance to your desired 

outcome.  While presentation skills is a form of communication skills, I decided to list it separately 

given the ability to present plays a huge role in any business profession especially as you move up 

in your career. 

Management skills – 

Creating and motivating a high performing team with people of varied skills, personalities, 

motivations, and work styles. 

Leadership skills – 

Defining and communicating vision and ideas that inspires others to follow with 

commitment and dedication. 

Mentoring / coaching skills –  

Providing constructive wisdom, guidance, and/or feedback that can help others further their 

career development 

Managing upwards –  

Proactively managing your relationship with your boss, his expectations of your work, and 

his perception of your performance.  Whether you are challenged, given opportunities, or 

recognized at work heavily depends on your ability to communicate, manage expectations, and 

build a good relationship with your boss. 

Self-promotion skills –  

Proactively and subtly promoting your skills and work results to people of power or 

influence in your organization and network.  It is not enough that your boss knows you do great 

work.  You need to subtly build your reputation with all key people that can influence your 

performance review.  This is because hard work alone does not guarantee success. 

Savvy in handling office politics –  

Being able to understand and proactively deal with the unspoken nuances of office and 

people dynamics so you can protect yourself from unfairness as well as further your career.  Office 

politics is a fact of life.  If you don’t choose to play, it can play you. 

Influence / persuasion skills – 

Being able to influence perspectives or decision making but still have the people you 

influence think they made up their own minds. 

Negotiation skills –  

Being able to understand the other side’s motivations and leverage and reach a win-win 

resolution that you find favorably, satisfies both sides, and maintains relationships for future 
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interactions. 

Networking skills –  

Being able to be interesting and interested in business conversations that motivate people to 

want to be in your network.  The bigger and stronger the network you have, the more easily you 

can get things done (e.g., find a job, get advice, find business partners, find customers, etc…) 

We at Ashoka always strive for excellence in education and we know that this excellence in 

education can never come without excellent teacher educators. Our management and principal 

always look for the development of teachers and thus have given special training in soft skills to 

the teachers in the following areas in the academic year 3013-14.  

Sr No Theme of the program 

1.  The concept, dynamics and complexity of change, Developing 

‘change-mindset’, Change of Attitude 

2.  English Communication & Presentation Skills 

3.  Motivation, Interpersonal Relations & People Skills                            

4.  Confidence, Time & Stress Management 

5.  Discipline Issues & Improving unacceptable Behavior 

6.  Techniques for Effective Teaching and classroom management 

 

Such excellent team of teachers also produces excellent student and for that these students 

are given training in the following areas. 

Sr. no. TOPIC 

1.  Self esteem 

2.  How to handle one’s ego 

3.  Introspection therapy 

4.  Time management  

5.  7 habits of highly effective people  

6.  Being optimistic  

Apart from the above mentioned area our students were also given training in Personality 

development which was a part of Spoken English Class. 

My viewpoints- 

Being a good teacher can be the most rewarding and exciting job in the world; however, 
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being a teacher who doesn't work effectively can be stressful, painful, and exhausting. 

Reaching a child is not difficult, but reaching his heart is really difficult, Knowing a 

child is not difficult, but loving the child is really difficult. Asking the child to respect you is not 

difficult, but getting respect from the child is really difficult. 

And you can get that if you are a great teacher and such great teacher can be possible 

only with soft skills. 
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PROFESSIONAL DEVEPLOPMENT IN PHARMACY 

Mr. S. B. Khatale &  

Ms. M. S. Sonawane, 

Assistant Professor,  

M. V. P. s. College of Pharmacy,  Nashik-2. 

 

INTRODUCTION: 

Pharmacy is a well-known profession in a society which play important role in health care 

system. Our vision is for pharmacy regulation that helps improve quality in pharmacy practice and 

ultimately health and well-being. All registered pharmacy professional must upholds our set of 

standards. 

REEGULATION: 

The general pharmaceutical council is the independent regulator for pharmacists, technician 

and pharmacy premises. 

It is our job to protect, promote and maintain the health, safety and well-being of members 

of the public by upholding standards and public trust in pharmacy. 

FUNCTIONS: 

Maintain a register of pharmacist pharmacy technician and pharmacy premises. 

Setting standards for conduct, ethics, proficiency education and training and continuing 

professional development. 

Approving qualification for pharmacist and pharmacy technicians and accrediting 

education. 

EDUCATION: 

We are responsible for defining the education and training requirement for pharmacist and 

pharmacy technicians. 

We also set standards for pharmacy support staff including dispensing assistants and 

medicines counter assistants. 

a) Pharmacist education. 

Information about M.Pharm courses and educational requirements for becoming a 

pharmacist. 

b) Pharmacy technician education. 

Information about courses and educational requirement for becoming a pharmacy 

technician. 
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c) Pharmacistpre-registration information. 

Information for pre-reg trainees, tutors and training sites or those wishing to be. 

d) Continuing professional development. 

e) Support staff. 

Information on courses for support staff, including dispensing assistants and medicines 

counter assistants. 

REGISTRATION: 

In order to practice pharmacists and pharmacy technician must be registered with the 

central pharmaceutical council. Pharmacist, pharmacy technician and registered pharmacy 

premises must renew their registration at every year which involves completing a declaration 

stating that theymeet all our professional, fitness to practice and ethical standards. The register is 

available for the public to search online and contains details of pharmacists, pharmacy technicians 

and pharmacy premises. 

STANDARDS: 

Pharmacy order 2010 sets out the general functions and duties of the general 

pharmaceutical council. 

To set and promote standards for the safe and effective practice of pharmacy at registered 

pharmacist, to conduct ethics and performance. 

RAISING CONCERNS: 

Visiting registered pharmacies to monitor and secure compliance with the 

standards.Investing compliants about registrants and issuing advice and guidance where 

appropriate.Information for registrants about maintaining your fitness to practice and about the 

process if a complaint is made against you.We also deals with the complaints involving registered 

pharmacy premises where there are concerns about practice. 

The role of inspectorate, inspections and investigation. 

RESOURSES: 

We publish a range of publicly available documents relating to our role as an independent 

regulator for pharmacy.These include council papers, statutory committee proceeding, press 

release, reports, briefing, responces to external consultation documents, fact sheets. Resourses-

corporate publication, regulate publication search, publication scheme. 

REGISTERS. 

We maintain a comprehensive, fully up-to-date, pharmacy registers. 

REFERENCE: 

1) www.pharmacyregulation.org. 

2) www.google.com. 
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iSaXakxaMcyaa vyaavasaaiyakx ivakxasaataIla AavhanaoiSaXakxaMcyaa vyaavasaaiyakx ivakxasaataIla AavhanaoiSaXakxaMcyaa vyaavasaaiyakx ivakxasaataIla AavhanaoiSaXakxaMcyaa vyaavasaaiyakx ivakxasaataIla Aavhanao    
    

pa`a. inailamaa manaaoja inakxmapa`a. inailamaa manaaoja inakxmapa`a. inailamaa manaaoja inakxmapa`a. inailamaa manaaoja inakxma    
pa`. pa`acaayaa- 

pa`a. inailamaa kxaTopa`a. inailamaa kxaTopa`a. inailamaa kxaTopa`a. inailamaa kxaTo    
pa`aQyaaipakxa    

pa`a. vaOSaalaI rayabaaolaopa`a. vaOSaalaI rayabaaolaopa`a. vaOSaalaI rayabaaolaopa`a. vaOSaalaI rayabaaolao    
pa`aQyaaipakxa    

samaqa- iSaXaNaSaas~a mahaivadyaalaya, naaiSakx. 
    

pa`staavanaa :pa`staavanaa :pa`staavanaa :pa`staavanaa :    

 samaga` gauNavattaa vyavasqaapanaacyaa yaugaata iSaXaNaacaI pàgataI, iSaXaNa Xao~aataIla ivaivaQa GaTkxaMcaI gauNavattaa 

pa`apta kxrNyaasaazI ivaivaQa GaTkxaMmaQyao gauNavattaa kxSaI yao[-la yaa dRYTInao pa`yatna haota Aahota. iSaXakx ha iSaXaNaataIla 

gaaBaaGaTkx Aaho. tyaamauLo iSaXakx ha ' vyavasaaya ' gaNalaa jaa{] laagalaa. iSaXakxacaa pàmauKa vyavasaaya mhNajao AQyaapana  

yaa vyavasaayaata tyaacao &aana AaiNa tyaanao tyaata imaLivalaolaa AnauBava yaavar AiQakx Bar doNyaata yaotaao. tyaasaazI 

iSaXakxacaa vyaavasaaiyakx ivakxasa kxrNao garjaocao Asatao. 

 AilakxDo yaaMi~akx saaQanaaMcaa vaapar AQyaapanaata kxrNyaata yaota Asataao ho jarI Karo Asalao tarIhI tao 

hataaLNyaacao &aana va kxaOSalya iSaXakxata AsaNao garjaocao Asatao. kxarNa iSaXakxacaa pàtyaXa saMbaMQa ivadyaaqyaa-MSaI va 

SaOXaiNakx Xao~aataIla [tar vyai@taMSaI yaota Asataao. tyaasaazI iSaXakxasa &aana AsaNao garjaocao Asatao. yaaivaYayaI 

rivaMd̀naaqa Tagaaor mhNataata  ' A teacher can never teach unless he is still learning himself. A lamp can 

not light another lamp unless it continuous to burn its own flame.'  yaavar]na Asao pa`tyayaasa yaotao kxI 

pa`tyaokx iSaXakxanao svata: AQyaapanaata pairpaUNa- AsaNao AavaSyakx Asatao. pa`tyaokx vya@taI caaMgalaa iSaXakx hao{] Sakxta 

naahI. kxarNa AQyaapana kxrNao ho ijakxIrIcao kxama Asatao. 

' Everyone can not be a good teacher because teaching is not everybody's cup of tea.'  tyaamauLoca 

iSaXakxacaa vyaavasaaiyakx ivakxasa haoNao garjaocao Aaho.  

iSaXakxacaa vyaavasaaiyakx ivakxasa : saMkxlpanaa ó AqaiSaXakxacaa vyaavasaaiyakx ivakxasa : saMkxlpanaa ó AqaiSaXakxacaa vyaavasaaiyakx ivakxasa : saMkxlpanaa ó AqaiSaXakxacaa vyaavasaaiyakx ivakxasa : saMkxlpanaa ó Aqa-- -- :  :  :  :     

vvvvyavasaaya : yavasaaya : yavasaaya : yavasaaya :     

marazI BaaYaota vyavasaaya ha ekx vyaapakx Sabd Aaho. tyaasa QaMda, paoSaa, {dyaaoga ASaa Anaokx SabdaMnaI saMbaaoQalao 

jaatao. [Mga`jaI BaaYaota maa~a ' Profession' hyaa Sabdalaa ekx ivaSaoYa Aqa- Aaho AaiNa taao samajaNyaasaazI Occupation 

hyaa Sabdacaa {llaoKa kxravaa laagataao. [Mga`jaIta Asao ivaQaana kxrtaa yao[-la kxI, Every Profession is an 

occupation but every occupation is not a profession.  

yaacaaca Aqa- Asaa kxI, samaaja sava-ca vyavasaayaaMnaa (Occupation) ekxaca paataLIvar na baGataa tyaataIla 

kxahI inavaDkx vyavasaayaaMnaa zraivakx inayamaaMcyaa AaQaaravar AiQakx maanaacao, pa`itaYzocao sqaana dotaao AaiNa hI iBannataa 

AaiNa pàitaYza jaahIr kxrNyaasaazI tyaaMnaa vaogaLo naava idlao. Profession ha Sabd ASaaca inavaDkx vyavasaayaacyaa 

saMdBaa-ta vaaparlaa jaataao. 
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iSaXakxacaa vyaavasaaiyakx ivakxasa :iSaXakxacaa vyaavasaaiyakx ivakxasa :iSaXakxacaa vyaavasaaiyakx ivakxasa :iSaXakxacaa vyaavasaaiyakx ivakxasa :    

 iSaXakxacao mauKya kxaya- ho vyaavasaaiyakx svar]paacao Aaho. iSaXakxacaa vyaavasaaiyakx ivakxasaata KaalaIla 

GaTkxaMcaa samaavaoSa haotaao. 

1. ivaYaya  2. AQyaapana   3. Baavaatmakx pairpa@vataa   4. baaMiQalakxI   5. {ttardaiyatva 

yaaMcaI jaaNaIva Aqavaa Xamataa. 

 iSaXakxanao Aapalyaa AQyaapanaaivaYayaI jaunao navaIna AnauBavaataIla parsparsaMbaMQa jaaoDNao, vyaavasaaiyakx 

AQyayanaacaI Qyaoya inaiScata kxrNao, vyaavasaaiyakx &aana va kxaOSalya ivakxisata kxrNyaasaazI saMQaIMcaa paazpauravaa kxrNao, 

Aapalyaa vyaavasaaiyakx kxaya-paQdtaIcyaa yaSasvaItaosaazI sqaainakx samaajaacaa AByaasa kxrNao, tyaacyaa kxaya-k`xmaata 

sahBaagaI haoNao, Aapalyaa ivadyaaqyaa-Mcyaa kuxTuMbaaSaI saMvaad saaQaNao, paalakxaMnaa paalyaaMcyaa AQyayanaata AaiNa Saalaoya 

kRxtaI kxaya-k̀xmaata sahBaagaI haoNyaasa pa`vaRtta kxrNao, saMGaBaavanaotaUna [tar iSaXakxaMnaa sahkxaya- kxrNao, ivaivaQa 

vyaavasaaiyakx jabaabada%yaaMmaQyao samataaola saaQaNao AaiNa ivadyaaqyaa-MmaQyao baaMiQalakxI zovaUna {cca djaa- inamaa-Na kxrNyaacao 

pa`yatna kxrNao hyaa sava- gaaoYTItaUna vyaavasaaiyakx ivakxasa kxrNao saaQya hao{] Sakxtao. 

vyaavasaaiyakx iSaXaNaacaI {idvyaavasaaiyakx iSaXaNaacaI {idvyaavasaaiyakx iSaXaNaacaI {idvyaavasaaiyakx iSaXaNaacaI {id\\ \\dYTo :dYTo :dYTo :dYTo :    

1. saQyaacyaa iva&aanayaugaata haoNaa%yaa taaMi~akx Xao~aataIla pàgataISaI imaLtao jauLtao Gaotaa yaoNao yaasaazI vyaavasaaiyakx 

iSaXaNa GaoNao. 

2. samaajaacyaa vaaZtyaa garjaa, tyaanaur]pa {tpaadna Xamataa vaaZivaNao, AtyaaQauinakx yaM~a saamauga`I inamaa-Na kxrNao, 

doSa Aaiqa-kx dRiYTkxaonaataUna pairpaUNa- kxrNyaasaazI vyaavasaaiyakx iSaXaNaacaI AavaSyakxtaa Aaho. 

3. raYT/acaa Aadyaaoigakx ivakxasa kxaoNatyaahI doSaalaa AavaSyakx Asataao. tyaavar Aaiqa-kx pàgataI ivasaMbaUna Asatao 

mhNauna vyaavasaaiyakx iSaXaNa GaoNao. 

4. AaOdyaaoigakx va taaMi~akx Xao~aata inamaa-Na Jaalaolyaa isavhIla, [laoi@T/kxla, maokx̂inakxla, AâTaomaaobaa[-la, 

kxâmpyauTr, samaUh saMpakx- saaQanaaMcyaa pa`BaavaI vaaparasaazI jaaNakxar inamaa-Na kxrNao. 

5. doSaacyaa savaa-MigaNa ivakxasaasaazI va taM~aivaYayakx &aana Adyayaavata zovaNao. 

6. doSaataIla laaokxaMcao jaIvana, garjaa AaiNa AakxaMXaa yaaMcaa iSaXaNaaSaI yaaogya saMbaMQa pa`sqaaipata kxr]na raYT/Iya 

ivakxasa GaDvaUna AaNaNao. 

7. saRjanaSaIlataa, pàyaaogaSaIlataa, klpakxtaa, {payaaojanaXamataa, maanaisakx Sa@taIMcaa, SaairrIkx Sa@taIMcaa ivakxasa 

kxrNao. 

8. {drinavaa-hacaI svata:caI va samaajaacaI garja paUNa- kxrNyaasaazI iSaXaNa doNao. 

vyaavasaaiyakx ivakxasa garja va mahttvavyaavasaaiyakx ivakxasa garja va mahttvavyaavasaaiyakx ivakxasa garja va mahttvavyaavasaaiyakx ivakxasa garja va mahttva : 

 iSaXakxaMcyaa vyaavasaaiyakx ivakxasaacaI pauZIla kxarNaaMsaazI garjaocao Aaho. 
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1. AaQauinakx BaartaIya samaajaata iSaXakacao sqaana va djaa- Kaupaca Gasarlaolaa Aaho. 

2. iSaXaNaacaa pasaara maaoza Jaalaa Aaho. 

3. iSaXaNaataIla saMKyaatmakx ivakxasaamauLo gauNaatmakx ivakxasaavar pairNaama Jaalaa Aaho. 

4. BaartaataIla BaaOitakx isqataItaIla badlaamauLo &aanaaja-naalaa mahttva kxmaI hao{]na Aqaa-janaalaa AiQakx mahttva 

Aalao Aaho. 

5. iSaXakxaMcyaa AMgaI Asalaolaa Qyaoyavaad, &aana ipapaasaU vaa laalasaa, caair~yasaMpannataa, idSaadRiYTkxaona, 

AByaasaUvaRttaI, ivad\vattaa [. gauNaaMcaa ABaava jaaNavaU laagalaa Aaho. 

6. samaajaPNa foxDNyaacaI Xamataa naYT JaalaI Aaho. 

7. iSaXakx ha ivadyaaqyaa-Mcyaa vyai@tamattvaacyaa GaDNaItaIla maaoza vaaTa Aaho. 

8. samaajaata ivaQaayakx pairvata-na kxrNao. 

9. caaMgalyaa Aaiqa-kx pàaptaIsaazI vyaavasaaiyakx ivakxasa garjaocaa Aaho. 

10. sqaOya- va sauriXataata pa`aptaIsaazI mahttvaacao Aaho. 

11. samaajasaovaocyaa saMQaI saazI mhNajaoca [taraMsaazI kxaya kxaya- kxrayalaa imaLola yaasaazI vyaavasaaiyakx iSaXaNa 

mahttvaacao Aaho. 

12. parsparsaMbaMQaataUna, AaMtarik̀xyaotaUna AaiNa ivakxasaacyaa AnauBavaacyaa Aadanapa`danaamauLo vyaavasaaiyakxaMcaI vaRQdI 

haoNyaasaazI vyaavasaaiyakx ivakxasa haoNao garjaoca Aaho.  

vyavasaaya ivakxasaataIla Aavhanao :vyavasaaya ivakxasaataIla Aavhanao :vyavasaaya ivakxasaataIla Aavhanao :vyavasaaya ivakxasaataIla Aavhanao :    
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jaagaitakxIkxrNa 

KaajagaIkxrNa 

{darIkxrNa 
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1111)))) navapa`vatanavapa`vatanavapa`vatanavapa`vata-- --nao :nao :nao :nao :    

iSaXaNaata navanavaIna ivacaarpàvaah yaota Aahota. jasao . [- àAQyayana, vaoba AQyayana, k̀xmainvata 

AQyayana, sahkxayaa-tmakx AQyayana, sahaiyyata AQyayana, pa`kxlpa AQyayana, SWOT Analysis., samaga` 

gauNavattaa vyavasqaapana [. gaaoYTI iSaXakxaMnaa maaihta AsaNao. 

2222)))) jaagaitakxIkxrNa :jaagaitakxIkxrNa :jaagaitakxIkxrNa :jaagaitakxIkxrNa :    

jaagaitakxIkxrNaamauLo iSaXakxacaI BaUimakxa badlaNaar Aaho. taao ekx s~aaota AaiNa    maaga-dSa-kx mhNaUna 

tyaacaI BaUimakxa AsaNaar Aaho. vaaZtyaa jaagaitakxIkxrNaamauLo iSaXaNaacao vyaapaarIkxrNa haota Aaho. yaamauLo 

caaMgalao &aana kxaOSalya AiBavaRttaI Asalaolyaa vyai@taMcaI   inaima-taI kxrNao ho ekx Aavhana Aaho.  

3333)))) iSaXaNaacao KaajagaIkxrNa va {darIkxrNa :iSaXaNaacao KaajagaIkxrNa va {darIkxrNa :iSaXaNaacao KaajagaIkxrNa va {darIkxrNa :iSaXaNaacao KaajagaIkxrNa va {darIkxrNa :    

vaaZtyaa spaQao-mauLo iSaXaNa savaa-Mnaa doNao ho sarkxarI inayaM~aNaabaahor gaolyaamauLo KaajagaI saMsqaaMnaa 

maanyataa, Anaudana yaamauLo iSaXaNaacao KaajagaIkxrNa Jaalao. jyaamaQyao guaNavattaa Asaola taaoca iTkxola ASaI 

Avasqaa inamaa-Na JaalaI. {darIxkrNa mhNajao Aapalyaa doSaacaa jagaataIla [tar doSaaMSaI Kaulaa vyaapaar AsaNao 

va doSaaMtaga-ta KaajagaIXao~aavar kxaoNataohI inaba-MQa Asataa kxamaa nayao mhNaUna… 

4444)))) iSaXaNaataIla {tkRxYTtaa va {ttamataa :iSaXaNaataIla {tkRxYTtaa va {ttamataa :iSaXaNaataIla {tkRxYTtaa va {ttamataa :iSaXaNaataIla {tkRxYTtaa va {ttamataa :    

navanavaIna ivacaarpa`vaah AMtaga-ta saMgaNakx, {paga`h, [MTrnaoT [. saaoyaI sauivaQaaMmauLo AapaNa djao-dar 

iSaXaNa Gao{] Sakxtaao. lâpaTa^pa, T̂ba yaamaQyao barIca maaihtaI saazvaU Sakxtaao. AQyayana AQyaapana paQdtaI djao-dar 

kxaLalaa Anausar]na badlata jaaNaara AByaasak̀xma, vyaavasaaiyakx iSaXaNaavar idlaa jaaNaara Bar yaacyaa paUta-

taosaazI vyaavasaaiyakx iSaXaNa ekx Aavhana Aaho. 

5555)))) AaiqaAaiqaAaiqaAaiqa-- --kx inayaaojana va imaLkxta :kx inayaaojana va imaLkxta :kx inayaaojana va imaLkxta :kx inayaaojana va imaLkxta :    

iSaXakx jaoqao naaokxrI kxrtao tyaa izkxaNacyaa Anaokx baMQanaata taao baaMQalaolaa Asataao. tyaalaa svaayattataa 

va svaataM~ya nasatao. saQyaa AnaudanaIta ivanaaAnaudainata yaacao maaozo ipakx Aalao Aaho. saMsqaacaalakxaMcaa 

iSaXaNapàNaalaIvar vaaZtaa pàBaava, sarkxarkxDUna Anaudanaacaa ABaava yaamauLo iSaXakxaMcyaa vaotanaavar maaoza 

pairNaama Jaalaa Aaho. iSaXakxaMnaa paurosao vaotana kxahI izkxaNaI dota naahI. tyaamauLo paaoTBar] vaa vyaavasaaiyakx 

dRiYTkxaonaatana yaa paoSaakxDo paahU laagalaa Aaho. 

6666)))) samaaja :samaaja :samaaja :samaaja :    

vya@taI ha samaajaipàya pàaNaI Aaho. samaajaata rahtaaMnaa tyaaMnaa kxahI inayamaaMcao paalana kxravao laagatao. 

tasaoca ivadyaaqaI- doKaIla iSaXakxaMnaa sahkxaya- kxrtaIlaca Asao naahI mhNaUna ho vyaavasaaiyakx ivakxasaasaazIcao 

ekx Aavhana Aaho. 
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7777)))) jaIvana kxaOSalya :jaIvana kxaOSalya :jaIvana kxaOSalya :jaIvana kxaOSalya :    

saMpa`oYaNa, saaMiGak kxaya-, inaNa-ya pàik̀xyaa, samasyaa inarakxrNa hyaa jaIvana kxaOSalyaaMcaa ivakxasa hI 

Aajacyaa kxaLacaI garja JaalaI Aaho. iSaXakx ha kxaoNatyaahI ivakxasaacaa koMxd̀ibaMdU maanaNyaata yaotaao mhNaUna 

jaIvanakxaOSalyaaMcaa ivakxasa ho vyaavasaaiyakx ivakxasaapauZIla ekx Aavhana Aaho. 

8888)))) AaQauiAaQauiAaQauiAaQauinakxIkxrNa :nakxIkxrNa :nakxIkxrNa :nakxIkxrNa :    

Aajacyaa yaugaata &aanaacaa pa`caMD ivasfxaoT Jaalaa Aaho. navanavaIna maaihtaI {dyaasa yaota Aaho. 

yaasaazI iSaXakxanao gàupa iDskxSana, pàkxlpa Ahvaala paQdta, dRkx à Eàavya maaQyamaaMcaa {payaaoga, gaaD-nar yaaMcaI 

AQyaapana paQdtaI, ifxlD ivhjaITcao Aayaaojana, svayaM AQyayana paQdtaI, kxosa sTDI maoqaD yaasaarKyaa 

paQdtaIMcaa vaapar kxrNao garjaocao Aaho AaiNa ho vyavasaaya ivakxasaata ekx Aavhana Aaho. 

9999)))) vya@taImattva :vya@taImattva :vya@taImattva :vya@taImattva :    

vya@taImattva yaa Sabdavdaro vaogavaogaLyaa baabaIMcao &aana, kxaOSalya, Aakxlana, pa`kxT haota Asaola tar 

tyaasa vya@taImattva mhNataa yao[-la. vya@taIcyaa BaavanaotaUna kRxtaItaUna AaiNa ivacaarataUna pa`kxT haoNaara AivaYkxar 

ha vya@taImattvaacaa paOlaU samajalaa jaataao. mhNaUna iSaXakxamaQyao baaoQaatmakx, Baavaatmakx, kxayaa-tmakx AaiNa 

SaarIirkx vaOiSaYTyaaMcao ekxatma saMGaTna haoNyaasaazI mhNauna vyavasaaya ivakxsanaapauZIla ho ekx Aavhana Aaho. 

10101010)))) taM~a&aana :taM~a&aana :taM~a&aana :taM~a&aana :    

[- à laina-Mga, ejyausâT, smaaT- @laasaosa, vaoba à2 laina-Mga, saMgaNakx sahaiyyata AQyayana, pàkxlpa 

AaQaarIta Aqyayana, [MTrnaoTvdaro Aqyayana yaa sava- AaQauinakx taM~a&aanaacao Adyayaavata &aana iSaXakxasa AsaNao 

AavaSyakx Aaho AaiNa ho vyavasaaya ivakxsanaapauZIla ekx Aavhana Aaho. 

vyaavasaaiyakx ivakxasaasaazI AavhanaaMcao sadyaisqataItaIla iSaXaNa pa`ivyaavasaaiyakx ivakxasaasaazI AavhanaaMcao sadyaisqataItaIla iSaXaNa pa`ivyaavasaaiyakx ivakxasaasaazI AavhanaaMcao sadyaisqataItaIla iSaXaNa pa`ivyaavasaaiyakx ivakxasaasaazI AavhanaaMcao sadyaisqataItaIla iSaXaNa pa`ik`xyaotaIla {payaaojana :k`xyaotaIla {payaaojana :k`xyaotaIla {payaaojana :k`xyaotaIla {payaaojana :    

1) iSaXaNaata navanavaIna ivacaarpàvaah yaota Aaho. yaa ivacaar pàvaahaMcao &aana iSaXakxasa haoNyaasaazI ivaivaQa pa`iSaXaNa 

iSabaIro, saomaInaar, {d\baaoQana vaga-, kxaya-SaaLaMcaI inaima-taI kxrtaa yao[-la jaoNao kxr]na navaivacaarmau@ta iSaXakxaMcaI 

inaima-taI kxrtaa yao[-la. 

2) jaagaitakxIkxrNaacyaa yaa yaugaata djao-dar va gauNavattaapaUva-kx iSaXakx inamaa-Na hao{] SakxtaIla yaasaazI iSaXakxanao 

tyaacao vyaavasaaiyakx kxaOSalya ivakxisata kxrNyaasaazI Adyayaavata &aana, kxaOSalya, AiBavaRttaI yaaMcao ivakxsana 

kxrNyaasaazI svata: pàyatna koxlao paaihjao.  

3) KaajagaIkxrNaata gauNavattaa Asaola taaoca iTkxola Asao tattva AsalyaamauLo sahaijakxca iSaXakx AapalaI 

gauNavattaa vaaZivaNyaasa {dyau@ta hao[-la tar {darIkxrNaata kuxzlyaahI doSaacao inaba-Qa nasalyaanao taao jagaacyaa 

paazIvar kxaozohI vyavasaaya kxrNyaasa paa~a rahIla. 

4) iSaXaNaata AQyayana AQyaapana paQdtaIta badla JaalyaamauLo tasaoca navanavaIna taM~a&aana {dyaasa Aalao. yaaMcyaa 



 Impact Factor : 1.021               Peer-Reviewed Journal             ISSN : 2278 – 5639 

 Global Online Electronic International Interdisciplinary Research Journal (GOEIIRJ) 

 {Bi-Monthly}                Volume – III                Special Issue - I               November 2014 

“Professional Development of Teachers And Teacher Educators” 

 

  

356           www.goeiirj.com                                     ISSN : 2278 – 5639                                      Page No. 

maaQyamaataUna iSaXakxanao svata:caa baaOiQdkx ivakxasa GaDvaUna AaNaavaa. jar iSaXakxacaa gauNavattaapaUNa- 

vyaavasaaiyakx ivakxasa GaDlaa tarca yaa maaQyamaataUna iSaXaNaacaa djaa- {McaavaU Sakxtaao. 

5) saQyaa AnaudanaIta ivanaaAnaudainata jao vaaro vaahta Aaho tyaata jar iSaXakxanao AapalaI gauNavatttaa, kxayama zovalaI 

tar yaa daohaoMmaQaIla vaaZtaI drI kxmaI kxrtaa yao{] Sakxtao. tasaoca yaacaa pairNaama iSaXakxacyaa Aaiqa-kx baabaIMvar 

JaalyaamauLo tyaacaa kxayaa-var pairNaama hao{]na tyaasa vyaavasaaiyakx samaaQaana pàapta hao[-la. 

6) SaaLa samaajaacaa Aarsaa Asataao. SaaLa va samaaja yaaMcaa dUvaa mhNajao iSaXakx. samaajaataIla ekxsaMGataa 

saaQaNyaasaazI iSaXakxanao samaajaasa SaaLota va SaaLolaa samaajaata samaaivaYT kxrNyaasaazI {pak̀xmaaMcao 

Aayaaojana kxrNyaata yaavao va yaataunaca vyavasaaya ivakxasa GaDvaUna AaNataa yao[-la. 

7) cacaa-sa~ao : iSaXakxaMnaa ekx~a AaNaUna ivaYaya va AQyaapanaaSaI saMbaMiQata ivaYayaavar cacaa- GaDvaUna AaNalaI paaihjao. 

8) iSaXakxxaMcaa jaIvanakxaOSalyaaMtaUna vyaavasaaiyakx ivakxasa saaQaNyaasaazI eKaada kRxtaI kxaya-k̀xma saaMiGakx kxayaa-

saazI dotaa yao[-la. tasaoca pa`saMga inamaa-Na kxr]na iSaXakx inaNa-ya pàik`xyaa va samasyaa inarakxrNa yaa kxaOSalyaaMcaa 

{payaaoga kxsaa kxrtaao ho AMtaga-ta pa`iSaXaNa kxayaa-taUna paDtaaLUna paahtaa yao[-la. 

9) taM~a&aanaavar AaQaairta sava- pa`kxarcao Aqyyana iSaXakxaxMnaa saovaaMtaga-ta pàiSaXaNa kxayaa-taUna {palabQa kxr]na dotaa 

yao[-la. yaata ivaYaya, paQdtaI, navanavao taM~a&aana tyaasaazI kxRitayaaojanaa yaaMcaa samaavaoSa Asaavaa. iSaXaNa ivaBaaga, 

mau@ta ivadyaapaIzo, pa`iSaXaNa mahaivadyaalayao yaanao Asao pa`iSaXaNa Gyaavao. va tyaaMnaa taj&aaMcao maaga-dSa-na imaLavao 

yaataUna iSaXakxacaa vyaavasaaiyakx ivakxasa saaQataa yao[-la. 

10) samaajaacyaa vaaZtyaa garjaa, tyaanaur]pa {tpaadna Xamataa vaaZIvaNyaasaazI iSaXakxacao &aana Adyayaavata AsaNao 

garjaocao Aaho. yaasaazI vyavasaaya ivakxasaataUna saaQya &aanaacao navanavaIna s~aaota {palabQa kxolao paaihjao.  

11) raYT/acyaa pa`gataIsaazI tyaacaa AaOdyaaoigakx ivakxasa haoNao AavaSyakx Aaho. tyaa ivakxasa GaDvaUna AaNaNyaasaazI 

{dyaaojakxtaa ivakxasa Jaalaa paaihjao tyaasaazI Enterprinourship va Open Courses yaa {pak`xmaaMcao 

Aayaaojana kxrayalaa hvao. 

12) inabaMQalaoKana, kxlpanaa ivastaar, kxayaa-nauBava, naRtya, naaTya, kuxTpa`Sna saaoDivaNao, Aaraogya iSaXaNaataUna yaaogaasanao, 

pa`aNaayaama yaataUna saRjanaSaIlataa, pa`yaaogaSaIlataa, SaarIrkx Sa@taIMcaa ivakxasa GaDvaUna AaNataa yao[-la. 

saMdBasaMdBasaMdBasaMdBa-- -- : : : :    

1. pa`a. saaMgaaolakxr Ar]Na (2011) navaIna jaagaitakx samaajaataIla iSaXaNaacao ivacaarpa`vaah, [nasaa[-T paiblakxoSana, 

naaiSakx. 

2. GaaormaaoDo ko. yau. va GaaormaaoDo kxlaa (2008) {dyaaonmauKa BaartaIya samaajaataIla iSaXaNa, ivadyaa pàkxaSana, 

naagapaUr. 

3. kuxlakxNaI- rama (2009) yaSasvaI iSaXakx, pàaQyaapakx haoNyaacaI 40 sau~ao, ivadyaaBaartaI pàkxaSana, laataUr. 
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ãäÍãàã‡ãŠãâÞãã Ì¾ããÌãÔãããä¾ã‡ãŠ ãäÌã‡ãŠãÔã : Ìãã›ÞããÊã Ìã ¾ããñØãªã¶ã 

¹ãÆã.½ããñÀñ •¾ããñ¦ããè ¼ããÔ‡ãŠÀÀãÌã, 

¹ããè. ÌÖãè. •ããè. ‡ãŠãùÊãñ•ã ‚ããù¹ãŠ †•¾ãì‡ãñŠÍã¶ã, ¶ãããäÍã‡ãŠ. 

 

ãäÍãàã¥ã Öãè ãä¶ãÀâ¦ãÀ ÞããÊã¥ããÀãè ¹ãÆãä‰ãŠ¾ãã ‚ããÖñ. ãäÌã—ãã¶ã Ìã ¦ãâ¨ãäÌã—ãã¶ãã½ã£¾ãñ •ãñ ÌãñØãÌãã¶ã ºãªÊã ‚ãããä¥ã ãäÔ©ã¦¾ãâ¦ãÀñ 

Üã¡î¶ã ¾ãñ¦ã ‚ããÖñ¦ã. ¦¾ãã½ãìßñ ãäÍãàã¥ãã‡ãŠ¡î¶ã Ôã½ãã•ããÞ¾ãã ‚ãÔãÊãñÊ¾ãã ‚ã¹ãñàãã Ìã ½ããØã¥¾ããÖãè Ìãã¤¦ã ÞããÊãÊãñÊ¾ãã ‚ããÖñ¦ã. 

‚ãã•ã •ãØãã¦ããèÊã —ãã¶ã ‚ãããä¥ã ½ãããäÖ¦ããè ‡ãŠÊ¹ã¶ãã¦ããèÊã ÌãñØãã¶ãñ Ìãã¤¦ã ‚ããÖñ. ‚ãããä¥ã ¦ãñ ãäÌããäÌã£ã ½ãã£¾ã½ãã¦ãî¶ã, Ô¨ãñ¦ãã¹ããÔãî¶ã 

ÔãÖ•ããÔãÖ•ããè „¹ãÊãº£ã Öãñ¦ã ‚ããÖñ. Íãõàããä¥ã‡ãŠ Ì¾ã‡ã‹¦ããé¶ããè ÛããÞãñ ¼ãã¶ã ŸñÌãÊãñ ¶ããÖãè. ¦ãÀ ©ããñ¡¿ããÞã ‡ãŠãßã¦ã ¦¾ããâÞ¾ããÌãÀ 

ãä¶ãÁ¹ã¾ããñØããè ½Ö¥ãî¶ã ãäÍã‡ã‹‡ãŠã ½ããÀÊãã •ããƒÃÊã. ‚ã²ãã¾ããÌã¦ã —ãã¶ããÞãã ‚ãããä¥ã ½ãããäÖ¦ããèÞãã Íããñ£ã Ìã „¹ã¾ããñØã ‡ãŠÁ¶ã Üãñ¥¾ããÞããè 

¶ãÌããè ‡ãŠãõÍãÊ¾ãñ ¹ãÆã¹¦ã ‡ãñŠÊ¾ãããäÍãÌãã¾ã Ûãã ½ãããäÖ¦ããèÞ¾ãã •ããß¿ãã¦ãî¶ã ¾ããñØ¾ã ‚ãããä¥ã „¹ã¾ãì‡ã‹¦ã ½ãããäÖ¦ããèÞããè ãä¶ãÌã¡ Ìã „¹ã¾ããñØã ¦ããñ 

‡ãŠÁ Íã‡ãŠ¥ããÀ ¶ããÖãè. ‚ãã¦ãã ¦¾ããâÞ¾ãã¹ãì¤ñ ŒãÀñ ‚ããÌÖã¶ã ‚ããÖñ. ÔÌã¦ã:Þããè Ì¾ããÌãÔãããä¾ã‡ãŠ ¹ãÆØã¦ããè ‡ãŠÍããè ‡ãŠÁ¶ã Ü¾ãã¾ãÞããè ½Ö¥ãî¶ã 

ãäÍãàã‡ãŠãÞãã Ì¾ããÌãÔãããä¾ã‡ãŠ ãäÌã‡ãŠãÔã Öã ‚ãã¦ãã ‡ãŠãßãÞããè ØãÀ•ã ‚ããÖñ. 

Ì¾ãÌãÔãã¾ã :- 

Ì¾ãÌãÔãã¾ã ÛããÔããŸãè ¹ãñÍãã, £ãâªã Öñ Ôã½ãã¶ãã©ããê Íãºª ‚ããÖñ. Ì¾ãÌãÔãã¾ã ½Ö¥ã•ãñ £ãâªã ‚ãÔãÊãã ¦ãÀãè £ãâªã ½Ö¥ã•ãñ 

Ì¾ãÌãÔãã¾ã ¶ããÖãè. Àãñ•ãØããÀã¦ãî¶ã „ÞÞã ¹ãÆãä¦ãÓŸã, ‡ãŠŸãñÀ ¹ããäÀÑã½ã Ìã ª•ããÃ ºãÖãÊã ‡ãŠÀ¦ããñ. ‚ãããä¥ã ¦¾ããÞã Àãñ•ãØããÀãÞãñ Á¹ããâ¦ãÀ 

Ì¾ãÌãÔãã¾ãã¦ã Öãñ¦ãñ. Ì¾ãÌãÔãã¾ããÊãã ¹ãÆãä¦ãÓŸã ¹ãì¤ãèÊã Üã›‡ãŠã¦ãî¶ã ¹ãÆã¹¦ã Öãñ… Íã‡ãŠ¦ãñ. 

1. Ì¾ãÌãÔãã¾ããÊãã ÔãìÔãâØã¦ã, Ôãìºã£ª ‚ãÍããè ¶ãõãä¦ã‡ãŠ Ìã¦ãÃ¥ãì‡ãŠãèÞããè ÔããâØã¡ Üãã¦ãÊããè, ¶ãõãä¦ã‡ãŠ ½ãîÊ¾ããÞããè •ããñ¹ããÔã¶ãã ‡ãñŠÊããè 

ØãñÊããè ¦ãÀ ÞããâØãÊ¾ãã Ìã¦ãÃ¥ãî‡ãŠãèÞããè Þããõ‡ãŠ› ¦ã¾ããÀ ÖãñƒÃÊã. 

2. Ì¾ãÌãÔãã¾ããÔããŸãè ‚ããÌãÍ¾ã‡ãŠ ‚ãÔãÊãñÊãñ ÔãÌããÃ¦ã ½ãÖ¦ÌããÞãñ ½Ö¥ã•ãñ ¦¾ãããäÌãÓã¾ãã¦ããèÊã ÔãŒããñÊã —ãã¶ã, „ÞÞã ãäÌãÞããÀ 

‡ãŠÀ¥¾ããÞããè ¹ãÆãä‰ãŠ¾ãã ¦ãÔãñÞã ‚ãÍ¾ãã ¾ãã Ì¾ãÌãÔãã¾ããÔããŸãè Ü¾ããÌãñ ÊããØã¥ããÀãè ãä¶ã¥ãÃ¾ã àã½ã¦ãã Ìã ãä¦ãÞããè ¹ãã¦ãßãè Ìãã¤Êããè 

½Ö¥ã•ãñÞã ¹ãÆãä¦ãÓŸã ¹ãÆã¹¦ã Öãñ¦ãñ. 

3. Ì¾ãÌãÔãã¾ãã¦ã ¦ãì½Öãè ªñ¦ã ‚ãÔãÊãñÊããè ÔãñÌãã ãä¶ãÓŸñ¶ãñ ‚ãÔãÊããè ¦ãÀ ¦¾ãã¦ãî¶ã ÞããâØãÊããè ½ãîÊ¾ã Á•ããäÌãÊããè ØãñÊããè ¦ãÀÞã 

¹ãÆãä¦ãÓŸã Öãè ¹ãÆã¹¦ã Öãñ… Íã‡ãŠ¦ãñ. 

Ì¾ãÌãÔãã¾ãã¦ã ºããõ£ªãè‡ãŠ Ñã½ããÌãÀ •ããÔ¦ã ¼ãÀ ‚ãÔã¦ããñ. ÍããÀãèãäÀ‡ãŠ ‡ãðŠ¦ããèÌãÀ ¼ãÀ ‡ãŠ½ããè ‚ãÔã¦ããñ. ¦¾ãã¦ãî¶ã ¦¾ãã½ãìßñ ¶ãõãä¦ã‡ãŠ 

½ãîÊ¾ããÞããè ãä¶ããä½ãÃ¦ããè Öãñ¦ãñ. Ìã Á•ãÌã¥ãî‡ãŠ Öãè Öãñ¦ã ‚ãÔã¦ãñ. Ì¾ãÌãÔãã¾ãã½ã£¾ãñ Íãõàããä¥ã‡ãŠ Ôãâ¹ãÆñÓã¥ã ¦ãâ¨ããÞããè ¹ãÆã¹¦ããè ½ãÖ¦ÌããÞããè 
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‚ãÔã¦ãñ. Ì¾ãÌãÔãã¾ãã¦ããèÊã ãäÍãàã¥ã ãä¶ãÀâ¦ãÀ ÞããÊãî ‚ãÔã¦ãñ. ¾ãã Ì¾ãÌãÔãã¾ãã¦ãî¶ã ÔãâÜã›¶ã Öãñ…¶ã Ì¾ããÌãÔãããä¾ã‡ãŠ ÔãâÜã›¶ãã „ª¾ããÔã 

¾ãñ¦ãñ. Ì¾ããÌãÔãããä¾ã‡ãŠ  ÔãâÜã›¶ãñÞããè ‡ãŠãÖãè Øãì¥ãÌãõãäÍãÓ›¿ãñ ‚ããÖñ¦ã. àã½ã¦ãã, „ÞÞã ãäÌãÞããÀ, Ì¾ãÌãÔãããä¾ã‡ãŠ ‡ãðŠ¦ããè, ¹ãÆãä¦ã½ãã, 

Ì¾ãÌãÔãã¾ããäÌãÓã¾ã‡ãŠ ¹ããäÀ¥ãã½ã‡ãŠãÀ‡ãŠ Ôãâ¹ãÆñÓã¥ã, ãä¶ã¥ãÃ¾ããºãÿÊã ÔÌã¦ãâ¨ã Ìãð¦¦ããè, ãä¶ã¦ããè½ã¦¦ãã ÔããâãäÜã‡ãŠ ‡ãŠã¾ãÃ, ÔãÖ¼ããØã, 

¹ããäÀ¥ãã½ã‡ãŠãÀ‡ãŠ ÔãâÌããª, ‚ããªÀ¼ããÌã ¾ãã Øãì¥ãÌãõãäÍãÓ›¿ããÔããñºã¦ãÞã ãäÍãàã‡ãŠãè Ì¾ãÌãÔãã¾ãã¦ã ¶ãñ½ã‡ãŠãè ‡ãŠã¾ã Öãñ¥ãñ ‚ã¹ãñãäàã¦ã ‚ããÖñ. 

Ôã½ãã•ãã¹ãì¤ñ ½ãî¦ãÃ ÔÌãÁ¹ãã¦ã ãäÍãàã‡ãŠãè Ì¾ãÌãÔãã¾ãã¦ã ¶ãñ½ã‡ãŠãè ‡ãŠã¾ã Öãñ¥ãñ ‚ã¹ãñãäàã¦ã ‚ããÖñ. Ôã½ãã•ãã¹ãì¤ñ ½ãî¦ãÃ ÔÌãÁ¹ãã¦ã ãäÍãàã‡ãŠãè 

Ì¾ãÌãÔãã¾ããÞ¾ãã —ãã¶ããÞãã ¹ãã¾ãã ÔãìÔ¹ãÓ› ½ããâ¡Êãã ØãñÊãã ¶ããÖãè. ¦ãÀãè Öã Ì¾ãÌãÔãã¾ã ‡ãŠãÖãè ¦ã¦ÌããâÌãÀ ãä¶ããäÍÞã¦ãÞã ‚ãã£ããÀÊãñÊãã 

‚ããÖñ. ¦ãÔãñÞã ãäÍãàã‡ãŠãè Ì¾ãÌãÔãã¾ããÞããè, ¹ãÆã¦¾ããäàã‡ãŠãÞããè, ‡ãŠã¾ãÃÌããÖãèÞããè ºãã•ãîÖãè ‚ããÖñ. ‚ãããä¥ã ¦¾ãã´ãÀñ Ûãã Ì¾ãÌãÔãã¾ããÞãñ 

¦ãããä¦Ìã‡ãŠ ‚ããä£ãÓŸã¶ã Öñ ‡ãðŠ¦ããè¦ã ‚ãã¥ãÊãñ •ãã¦ãñ. Ì¾ãÌãÖãÀã¦ã ‡ãŠãõÍãÊ¾ã, ¹ã£ª¦ããè, ¦ãâ̈ ãñ, àã½ã¦ãã ¹ã£ª¦ãÍããèÀ¹ã¥ãñ Ìãã¹ãÀãÌããè 

ÊããØã¦ãã¦ã.ãäÍãàã‡ãŠãè Ì¾ãÌãÔãã¾ããÞããè Øãì¥ãÌãõãäÍãÓ›¿ãñ : 

1. ¦ã•—ã¦ãñÞãñ ‡ãŠã½ã : ãäÌã²ãã©¾ããÄÞããè ¹ãÆØã¦ããè Üã¡Ìãî¶ã ‚ãã¥ã¥¾ããÞãñ ‡ãŠã½ã ãäÍãàã‡ãŠãÌãÀ Ôããñ¹ãÌãÊãñÊãñ ‚ãÔã¦ãñ. ½Ö¥ãî¶ã ãäÍãàã‡ãŠ ÔãÌãÃ 

Øãì¥ããâ¶ããè Ôãâ¹ã¸ã ÖÌãã, äÍãàã‡ãŠãÔã ‚ã²ã¾ããÌã¦ã —ãã¶ã, ãäÌã²ãã©¾ããÄ¶ãã ¦ãñ —ãã¶ã ªñ¥¾ããÞãñ àã½ã¦ãã ãäÍãàã‡ãŠã½ã£¾ãñ ÖÌããè. ãäÌã²ãã©¾ããÄ¶ãã 

‡ãŠãñ¥ã¦¾ãã ¹ãÆ‡ãŠãÀÞ¾ãã Ôããñ¾ããè, ÔãìãäÌã£ãã „¹ãÊãº£ã ‡ãŠÁ¶ã ²ããÌ¾ãã •ãñ¥ãñ‡ãŠÁ¶ã ãäÌã²ãã©¾ããÄ¶ãã ¹ãÆØã¦ããè‡ãŠ¡ñ Ìãã›ÞããÊã ‡ãŠÀ¦ãã ¾ãñƒÃÊã, 

½Ö¥ãî¶ã ãäÍãàã‡ãŠãÞãñ ‡ãŠã½ã Öñ ½ããñŸñ •ããè‡ãŠÀãèÞãñ ‚ããÖñ. 

2. Ì¾ãã¹ã‡ãŠ Ìã ãäÌãÔ¦ããÀãè¦ã ãäÌãÞããÀ ¹ãÆãä‰ãŠ¾ãã : 

ãäÍãàã‡ãŠãÊãã ãäÍã‡ãŠãäÌã¥ãñ Öñ ½ãÖ¦ÌããÞãñ ‡ãŠã¾ãÃ ¹ããÀ ¹ãã¡ãÌãñ ÊããØã¦ãñ. ½Ö¥ãî¶ã ãäÍãàã‡ãŠã‡ãŠ¡ñ ¶ãÌã¶ããäÌã¶ã ØããñÓ›ãè ºã−ÊãÞãñ —ãã¶ã 

‚ãÔã¥ãñ ‚ããÌãÍ¾ã‡ãŠ ‚ããÖñ. ‚ã£¾ãã¹ã¶ã ãäÌãÓã¾ããÞãã ‚ããÍã¾ã, ‚ã¼¾ããÔã‰ãŠ½ã, ¾ããâÞãñ ‚ãÞãî‡ãŠ ‚ãã‡ãŠÊã¶ã ‚ãÔããÌãñ ÊããØã¦ãñ. 

¶ãÌã¶ããäÌã¶ã ‡ãŠã¾ãÃ - ¶ããè¦ããè, ‚ã£¾ãã¹ã¶ã ÍãõÊããè Ô¹Ó› ‚ãÔããÌ¾ãã ÊããØã¦ãã¦ã. Ì¾ãã¹ã‡ãŠ ÒÓ›ãè¶ãñ, ãäÌãÔ¦ããÀãè¦ã ãäÌãÞããÀ ¹ãÆãä‰ãŠ¾ãã 

‚ãÌãØã¦ã ÖÌããè ¦¾ãã½ãìßñ ‚ããä£ã‡ãŠã‚ããä£ã‡ãŠ ¹ãÆ¼ããÌããè Ìã ¹ããäÀ¥ãã½ã‡ãŠãÀ‡ãŠ ‚ã£¾ã¾ã¶ã Üã¡î¶ã ¾ãñ¦ãñ. 

3. ‚ãããä©ãÃ‡ãŠ Êãã¼ã : ‚ãããä©ãÃ‡ãŠ Êãã¼ã Öãè ½ãìŒ¾ã ¹ãÆñÀ¥ãã ¶ããÖãè ¦ãÀ ‚ãã¶ãâªªã¾ããè ãäÍãàã‡ãŠ, ÖÔã¦ãŒãñß¦ã ãäÍãàã¥ã, Ôã½ãã£ãã¶ããè, 

‚ã£¾ã¾ã¶ã - ‚ã£¾ãã¹ã¶ããÞãã ‚ãã¶ãâª Öñ ãäÍãàã‡ãŠãè Ì¾ãÌãÔãã¾ãã¦ãî¶ã ‚ã¹ãñãäàã¦ã ‚ããÖñ. 

4. ÔãñÌãããä£ãÓŸãè¦ã ‡ãŠã¾ãÃ : ‚ã£¾ãã¹ã¶ã Öñ ÔãÌããÃ¦ã ½ãÖ¦ÌããÞãñ ‡ãŠã¾ãÃ ‚ããÖñ Ìã ¦ãñ ÔãñÌãããä£ãÓŸãè¦ã ‡ãŠã¾ãÃ Ì¾ãÌããäÔ©ã¦ããäÀ¦¾ãã ¹ãî¥ãÃ 

‡ãŠÀã¾ãÞãñ ‚ãÔã¦ãñ. 

5. ¹ãÆãäÍãàã¥ããÞããè ØãÀ•ã : ãäÍãàã‡ãŠãè Ì¾ãÌãÔãã¾ããÔããŸãè ¹ãÆãäÍãàã¥ããÞããè ‚ã¦¾ãâ¦ã ØãÀ•ã ‚ããÖñ. ãäÍãàã‡ãŠ ¹ãÆãäÍãàã¥ã ‡ãŠã¾ãÃ‰ãŠ½ã 

ãäÌããäÌã£ã ¹ã£ª¦ããè¶ãñ ‚ãã¾ããñ•ããè¦ã ‡ãñŠÊãñ •ãã¦ãã¦ã. „¯ãñ£ã¶ã ‚ã¼¾ããÔã‰ãŠ½ã, ãäÌãÓã¾ã —ãã¶ããÞããè ‚ããä¼ãÌãð¦¦ããè, ¹ããäÀÔãâÌããª, ‡ãðŠãä¦ãÔã¨ãñ, 

‡ãŠã¾ãÃÍããßã, ¹ããäÀÓãªã, Íããñ£ã ãä¶ãºãâ£ã, ØãÆâ©ããÊã¾ãÌããÞã¶ã, ÞãÞããÃÔã¨ãñ, Ì¾ããŒ¾ãã¶ãñ ƒ. ¦ãî¶ã ãä¶ãÀâ¦ãÀ ãäÍãàã¥ã Öãñ¦ã ÀãÖ¦ãñ. 
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6. ‚ã£¾ãã¹ã‡ãŠãè Öã •ããèÌãâ¦ã Ì¾ãÌãÔãã¾ã ‚ããÖñ : ‚ãã¹ãÊ¾ãããäÌãÓã¾ãã¦ã ‚ã¼¾ããÔã ‡ãŠÀ¥¾ããÔããŸãè Ôã½ããä¹ãÃ¦ã Ìãð¦¦ããè¶ãñ Ñã½ã, Ìãñß 

ªñ¥¾ããÞããè ãäÍãàã‡ãŠãÞããè ¦ã¾ããÀãè ‚ãÔããÌããè ÊããØã¦ãñ.  

7. ãäÍãàã‡ãŠãè Ì¾ãÌãÔãã¾ã Öã ‡ãŠ½ããè ‡ãŠãÊããÌã£ããèÞãã ¶ãÔã¦ããñ : ãäÍãàã‡ãŠãÊãã ‚ã©ã‡ãŠ Ìã Ôãã¦ã¦¾ãã¶ãñ ‡ãŠÀãÌãñ ÊããØã¦ãñ ¦ãñ ½Ö¥ã•ãñ 

ÊãñŒã¶ã, Íããñ£ã¶ã, ¶ãÌãñ Íããñ£ã, Ôãâª¼ãÃ, ÌããÞã¶ã ƒ. ½Ö¥ã•ãñ ¦¾ããÔããŸãè ‡ãŠ½ããè ‡ãŠãÊããÌã£ããè ¶ã ÀãÖ¦ãã ¹ãî¥ãÃ¹ã¥ãñ, Ôã¦ã¦ã Ìãñß ²ããÌãã 

ÊããØã¦ããñ. 

8. ãäÍãàã‡ãŠ Ì¾ãÌãÔãã¾ããÔããŸãè ¶ãõãä¦ã‡ãŠ¦ãã, ½ãîÊ¾ã, ‚ããÞããÀ ãäÌãÞããÀ ¾ããÞããè †‡ãŠÌãã‡ã‹¾ã¦ãã ‚ãÔããÌããè ÊããØã¦ãñ : ¦ã¦¹ãÀ¦ãã, 

•ãºããºãªãÀãèÞããè •ãã¥ããèÌã, ÔãÖ‡ãŠã¾ãÃ, ‚ãÔ©ãã, ¾ããñØ¾ã Ìã¦ãÃÌã¥ãì‡ãŠ, ãä¶ã¾ã½ããâÌãÀ ãä¶ãÓŸã, ¹ãÆã½ãããä¥ã‡ãŠ¹ã¥ãã, ƒ. ½ãîÊ¾ããÞãã 

ÞããâØãÊããÞã Ôã½ããÌãñÍã Öã ‚ãÔããÌãã ÊããØã¦ããñ ãäÍãàã‡ãŠãÞ¾ãã ‚ã£¾ãã¹ã¶ãã¦ã ‡ãŠãÖãè Üã›‡ãŠ ¹ãÆ½ãã¥ããè¦ã Öãñ¥ãñ ‚ããÌãÍ¾ã‡ãŠ ‚ããÖñ. 

1. ãäÍãàã‡ãŠ Öã Ôã¦ã¦ã ‚ã£¾ã¾ã¶ãÍããèÊã ‚ãÔã¥ãã-¾ãã Øã›ãÞãã ÔãªÔ¾ã ‚ããÖñ. ‚ãÔãñ ‚ããä¼ã¹ãÆñ¦ã ‚ããÖñ. 

2. ãäÍãàã‡ãŠ ‚ãã¹ãÊ¾ãã ‚ã£¾ãã¹ã¶ã ÔãÀãÌãããäÌãÓã¾ããè ¹ã£ª¦ãÍããèÀ ãäÌãÞããÀ ‡ãŠÀ¦ãã¦ã ‚ãããä¥ã ‚ã¶ãì¼ãÌãã¦ãî¶ã  ãäÍã‡ãŠ¦ãã¦ã. 

3. ãäÌã²ãã©ããê Ìã ¦¾ããÞ¾ãã ‚ã£¾ã¾ã¶ããäÌãÓã¾ããè ãäÍãàã‡ãŠãÞããè ºããâãä£ãÊã‡ãŠãè ‚ãÔã¦ãñ. 

4. ‚ãã¹ãÊ¾ãã ‚ã£¾ãã¹ã¶ããÞãã ãäÌãÓã¾ã Ìã ¦ããñ ãäÌã²ãã©¾ããÄ¶ãã ‡ãŠÔãã ãäÍã‡ãŠÌããÌãã Öñ ãäÍãàã‡ãŠãâ¶ãã ½ãããäÖ¦ããè  ‚ãÔã¦ãñ. 

5. ãäÌã²ãã©¾ããÄÞ¾ãã ‚ã£¾ã¾ã¶ããÞ¾ãã Ì¾ãÌãÔ©ãã¹ã¶ããÞããè Ìã ªñŒãÀñŒããèÞããè •ãºããºãªãÀãè ãäÍãàã‡ãŠãâÞããè ‚ãÔã¦ãñ. 

ãäÍãàã‡ãŠ ‚ãã¹ãÊ¾ãã ‚ã£¾ã¾ã¶ãããäÌãÓã¾ããè ãäÌãÔ¦ãð¦ã ½ãããäÖ¦ããèÞãñ ãäÞãâ¦ã¶ã ‡ãŠÀ¦ãã¦ã. Ì¾ããÌãÔãããä¾ã‡ãŠ ‚ã£¾ã¾ã¶ããÞããè £¾ãñ¾ã 

ãä¶ããäÍÞã¦ã ‡ãŠÀ¦ãã¦ã Ìã £¾ãñ¾ãã¹ãÆ¦ã •ãã¥¾ããÔããŸãè Ì¾ããÌãÔãããä¾ã‡ãŠ —ãã¶ã Ìã ‡ãŠãõÍãÊ¾ã Ûãã „ãä−Ó›ãâÞãã Ôã½ããÌãñÍã ‡ãŠÁ¶ã ¦ãñ —ãã¶ã 

ãäÌã‡ãŠÔããè¦ã ‡ãŠÀ¥¾ããÞãã ¹ãÆ¾ã¦¶ã ‡ãŠÀ¦ãã¦ã. ãäÍãàã‡ãŠ ÔãâÜã ¼ããÌã¶ãñ¦ãî¶ã ƒ¦ãÀ ãäÍãàã‡ãŠãâ¶ãã ÔãÖ‡ãŠã¾ãÃ ‡ãŠÀ¦ãã¦ã. ãäÍãàã‡ãŠ ãäÌã²ãã©¾ããÄÞ¾ãã 

¹ããÊã‡ãŠãâÍããè ÔãìÔãâÌããª Ôãã£ãî¶ã,¦¾ããâ¶ãã ‚ã£¾ã¾ã¶ãã¦ã Ìã ÍããÊãñ¾ã ‡ãðŠ¦ããè‡ãŠã¾ãÃ‰ãŠ½ãã¦ã ÔãÖ¼ããØããè Öãñ¥¾ããÔã ¹ãÆÌãð¦¦ã ‡ãŠÀ¦ãã¦ã. ÍããÊãñ¾ã 

‡ãŠã¾ããÃ¦ãî¶ã ÍããßñÞããè £¾ãñ¾ã£ããñÀ¥ãñ Ôãã‡ãŠãÀ ‡ãŠÀ¥¾ããÔããŸãè ¹ãÆ¾ã¦¶ãÍããèÊã ‚ãÔã¦ãã¦ã.ãäÍãàã‡ãŠ Öã ºããâ£ããèÊã‡ãŠãè •ã¹ã¥ããÀã, 

Ôãã½ã©¾ãÃÍããèÊã, Øãì¥ãÌã¦¦ãã¹ãî¥ãÃ ãäÌãÓã¾ãã¦ããèÊã ‚ããÍã¾ããÌãÀ ¹ãî¥ãÃ ¹ãÆ¼ãì¦Ìã ‚ãÔã¥ããÀã ‚ãÔãã ãäÍãÃàã‡ãŠ ‚ãÔããÌãã, ‚ã£¾ãã¹ã¶ããÞããè 

‡ãŠãõÍãÊ¾ãñ ¦¾ãã¦ã ‚ãÔãÊããè ¹ãããäÖ•ãñ. ãäÍãàã‡ãŠã•ãÌãß ‚ããÖñ ¦ãñ ‚ã¶¾ã ‡ãŠãñ¥ãã‡ãŠ¡ñ ¶ããÖãè Öñ ¦¾ããâ¶ããè ÔÌã¦ã:Þ¾ãã ‡ãðŠ¦ããè¦ãî¶ã ãäÔã£ª 

‡ãñŠÊãñ ¹ãããäÖ•ãñ ¾ããÔããŸãèÞã ãäÍãàã‡ãŠãâ¶ãã •ãã¥ããèÌãîÌãÃ‡ãŠ Ìã ¡ãñßÔã¹ã¥ãñ Ì¾ããÌãÔãããä¾ã‡ãŠ ãäÌã‡ãŠãÔããÞããè ‡ãŠãÔã £ãÀÊããè ¹ãããäÖ•ãñ. 

Ì¾ãÌãÔãã¾ããºã−ÊãÞããè ÔãìÔ¹ãÓ› •ãã¥ããèÌã ãäÍãàã‡ãŠãÊãã ÖÌããè. ãäÍãàã‡ãŠãâ¶ããè ¦¾ããâÞ¾ãã ‚ã£¾ãã¹ã¶ãã¦ã •¾ãã¹ãÆ‡ãŠãÀñ ‚ããªã¶ã ‡ãŠÀ¦ã ØãñÊãñ 

¦ãÀÞã ¦¾ãã¹ãÆ½ãã¥ãñ ¹ãÆªã¶ã Öñ ãä½ãß¦ã •ãã¦ãñ. ãäÍãàã‡ãŠãâ¶ããè ¦¾ããâÞ¾ãã ‚ã£¾ãã¹ã¶ãã¦ã ¦ã¦Ìã—ãã¶ã, ½ãã¶ãÔãÍããÔ¨ã, ãäÌã—ãã¶ã ÌãØãõÀñ ªìÔãÀñ 

½Ö¥ã•ãñ •¾ãã Ì¾ã‡ã‹¦ããèÊãã ‚ãã¹ãÊãã Ì¾ããÌãÔãããä¾ã‡ãŠ ãäÌã‡ãŠãÔã ‡ãŠÁ¶ã Ü¾ãã¾ãÞãã ‚ããÖñ. ¦¾ãã¶ãñ ¹ãÆ¾ã¦¶ããâÞããè ãäÍã‡ãŠÔ¦ã ‡ãñŠÊããè ¹ãããäÖ•ãñ. 

‚ãã¹ãÊ¾ãã ‚ã¶ãì¼ãÌããâÞããè ƒ¦ãÀãâºãÀãñºãÀ ªñÌãã¥ãÜãñÌãã¥ã ‡ãŠÀ¥ãñ. ‚ã£¾ãã¹ã¶ããÔããŸãè ‚ãã¹ãÊ¾ãã —ãã¶ããÞãã ¹ãã¾ãã Ò¤ ‡ãŠÀ¥ãñ ‚ãããä¥ã 
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¹ãÆã¹¦ã ‡ãñŠÊãñÊãñ —ãã¶ã ¹ãÆ¦¾ãàã ‡ãŠã¾ãÃÌããÖãè¦ã ‚ãã¥ã¥ãñ ÛããÔããŸãè Ôã¦ã¦ã ¹ãÆ¾ã¦¶ã ‡ãŠÀãÌãñ ÊããØã¦ãã¦ã. Ì¾ããÌãÔãããä¾ã‡ãŠãè‡ãŠÀ¥ããÌãÀ 

¹ããäÀÔãÀãÞããÖãè ¹ããäÀ¥ãã½ã Öãñ¦ã ‚ãÔã¦ããñ. ‚ãã¹ã¥ã •ãñ Ì¾ããÌãÔãããä¾ã‡ãŠ ‡ãŠã¾ãÃ ‡ãŠÀ¦ããñ ¦ãñ©ããèÊã Ìãã¦ããÌãÀ¥ã ‚ãã¹ãÊ¾ãã Ì¾ããÌãÔãããä¾ã‡ãŠ 

ãäÌã‡ãŠãÔããÌãÀ ½ããñŸã ¹ãÆ¼ããÌã ›ã‡ãŠãè¦ã ‚ãÔã¦ãñ. ¹ããäÀÔãÀã¦ããèÊã Ôã‡ãŠãÀã¦½ã‡ãŠ ºãã•ãîÞãã ¾ããñØ¾ã „¹ã¾ããñØã Ìã ¶ã‡ãŠãÀã¦½ã‡ãŠ Üã›‡ãŠãâÞããè 

ãä¶ã¾ãâ¨ã¥ã ‡ãŠÀ¥ãñ ãä‡ãâŠÌãã ¹ãÆ¼ããÌã ‡ãŠ½ããè ‡ãŠÀ¥ãñ Öã Ì¾ããÌããäããä¾ã‡ãŠãè‡ãŠÀ¥ããÞ¾ãã ¹ãÆãä‰ãŠ¾ãñ¦ããèÊã ‚ããÌãÍ¾ã‡ãŠ ¼ããØã ‚ãÔã¦ããñ. ãäÍãàã‡ãŠãâÞããè 

Üã›‡ãŠãºãÿÊãÞããè, ‚ããÍã¾ããºãÿÊãÞããè ¦ãã¦Ìããè‡ãŠ ºãã•ãî Öãè ¹ããäÀ¹ãî¥ãÃ ‚ãÔããÌããè ½Ö¥ã•ãñ ãäÌã²ãã©¾ããÄ¶ããè ‡ãŠãñ¥ã¦¾ããÖãè ¹ãÆ‡ãŠãÀÞãñ ¹ãÆÍ¶ã 

Íãâ‡ãŠã ãäÌãÞããÀÊ¾ãã ¦ãÀ ãäÍãàã‡ãŠãâ¶ãã ¦¾ããâÞ¾ãã Íãâ‡ãñŠÞãñ ãä¶ãÀÔã¶ã ‡ãŠÀ¦ãã ‚ããÊãñ ¹ãããäÖ•ãñ ½Ö¥ã•ãñ ‚ããÍã¾ã —ãã¶ã, ‚ã²ã¾ããÌã¦ã —ãã¶ã 

Öñ ‚ããÌãÍ¾ã‡ãŠ ‚ããÖñ. ãäÍãàã‡ãŠãâÞããè ¦ãã¦Ìããè‡ãŠ ºãã•ãî •ãÀ ¼ã‡ã‹‡ãŠ½ã ‚ãÔãñÊã ¦ãÀ ‡ãŠãñ¥ã¦¾ããÖãè ¹ãÆ‡ãŠãÀÞããè ‚ã¡Þã¥ã ¾ãñ¦ã ¶ããÖãè. 

ãäÍãàã‡ãŠã•ãÌãß —ãã¶ããÞãã ÔããŸã Öã •ããÔ¦ã ÖÌãã. —ãã¶ãØãÆÖ¥ã Ìã ªã¶ã ‡ãŠÀ¥¾ããÔããŸãè ãäÍãàã‡ãŠ Öã ¹ããäÀ¹ãî¥ãÃ ‚ãÔããÌãã. ãäÍãàã‡ãŠãâ¶ããè 

‚ãã¹ãÊ¾ãã ‚ã£¾ãã¹ã¶ãã¦ã ÌãñØãÌãñØãß¿ãã ¦ãâ¨ããÞãã Ìãã¹ãÀ ‡ãŠÁ¶ã ‚ã£¾ãã¹ã¶ã ¹ããäÀ¹ãî¥ãÃ ‡ãŠÀãÌãñ. ‚ã£¾ãã¹ãã¶ãìÔããÀ ¦ãâ̈ ã—ãã¶ãã¦ã Ìãã¤ 

‡ãŠÀ¥ãñ, ¦ãâ¨ã ãäÌã‡ãŠãäÔã¦ã ‡ãŠÀ¥ãñ •ãñ¥ãñ‡ãŠÁ¶ã ãäÌã²ãã©ããê ªñŒããèÊã ¹ããŸã¦ã ÔãÖ¼ããØããè Öãñ¦ããèÊã. ‚ã£¾ãã¹ãã¦ãî¶ã ÌãñØãÌãñØãßñ ‚ã£¾ã¾ã¶ã 

‡ãŠãõÍãÊ¾ã ãäÌã‡ãŠÔããè¦ã ¢ããÊããè ¦ãÀÞã ãäÌã²ãã©¾ããÄ½ã£¾ãñ ãäÌã‡ãŠÔããè¦ã Öãñ¦ããèÊã. ½Ö¥ã•ãñ ãäÍãàã‡ãŠã¶ãñ •¾ãã¹ãÆ‡ãŠãÀñ ¹ããŸã¦ã / ‚ã£¾ãã¹ã¶ã 

•¾ãã¹ãÆ‡ãŠãÀñ ‡ãŠãÖãè Üã›‡ãŠ ›ã‡ãŠÊãñ ¦ãÀÞã ¦¾ããâÞãã Ì¾ããÌãÔãããä¾ã‡ãŠ ãäÌã‡ãŠãÔã Öãñ¦ããñ.  

1. ¦ãããä¦Ìã‡ãŠ ºãã•ãî ¾ããñØ¾ã ¼ã‡ã‹‡ãŠ½ã, Üã›‡ãŠ—ãã¶ã ¾ããñØ¾ã ÖÌãñ. 

2. —ãã¶ãÔãâÞã Öã Ì¾ãã¹ã‡ãŠ ÖÌãã ‚ããÖñ. 

3. ¦ãâ¨ãñ Ìã ‡ãŠãõÍãÊ¾ãñ Öãè ‚ã£¾ãã¹ã¶ãã¦ã ‚ããÌãÍ¾ã‡ãŠ ‚ããÖñ. 

4. ãäÍãàã‡ãŠã½ã£¾ãñ †Œããªñ ‡ãŠã¾ãÃ ¹ãî¥ãÃ ‡ãŠÀ¥¾ããÔããŸãè ¹ããäÀ¥ãã½ã‡ãŠãÀ‡ãŠ ‡ãŠã¾ãÃ¶ããè¦ããè, Ì¾ãÌãÔãã¾ã  ¹ãÆ½ãã¥ã‡ãŠãÞãñ ¹ãÆãä¦ã¹ããÊã¶ã ‚ãÔãÊãñ 

¹ãããäÖ•ãñ. ½Ö¥ã•ãñ ¦¾ãã àã½ã¦ãã ãäÍãàã‡ãŠã½ã£¾ãñ ‚ããñ¦ã¹ãÆãñ¦ã ‚ãÔãÊ¾ãã ¹ãããäÖ•ãñ. ãäÍãàã‡ãŠãâ¶ããè ¹ãŠ‡ã‹¦ã ƒ¦ãÀ ÔãÖ‡ãŠã-¾ããâ‡ãŠ¡î¶ãÞã ¶ããÖãè 

¦ãÀ ãäÌã²ãã©ããê ãäÍãàã‡ãŠ, ãäÌã²ãã©ããê ¾ããâÞ¾ãã‡ãŠ¡î¶ã ªñŒããèÊã —ãã¶ã Üãñ¦ãÊãñ ¹ãããäÖ•ãñ. ½Ö¥ã•ãñ ¦ãñÌã¤¿ãã •ãã¥ãî¶ã, Ôã½ã•ãî¶ã Üãñ¥¾ããÞããè 

àã½ã¦ãã ãäÍãàã‡ãŠã¦ã ÖÌããè. •ãñ¥ãñ‡ãŠÁ¶ã ãäÌã²ãã©ããê ªñŒããèÊã ¦¾ããÞãñ ‚ã¶ãì‡ãŠÀ¥ã ‡ãŠÁ¶ã ‚ãã¹ãÊ¾ãã —ãã¶ãã¦ã ¼ãÀ ªñ… Íã‡ãŠ¦ãã¦ã. 

5. ‚ãã¦½ããäÌãÍÌããÔã : †Œããªãè Ôãâ‡ãŠÊ¹ã¶ãã, Üã›‡ãŠ ãäÍã‡ãŠãäÌã¦ããâ¶ãã ãäÍãàã‡ãŠã½ã£¾ãñ ‚ãã¦½ããäÌãÍÌããÔã Öã ‚ããä¦ãÍã¾ã ½ãÖ¦ÌããÞãã ¼ããØã 

‚ããÖñ. ‡ãŠãñ¥ã¦ããèÖãè ØããñÓ› ‚ãã¦½ããäÍÌããÔãã¶ãñ •ãÀ ãäÍã‡ãŠãäÌãÊããè ¦ãÀ ¦ããñ Üã›‡ãŠ, ‚ããÍã¾ã ãäÌã²ãã©¾ããÄ¶ãã ÞããâØãÊ¾ãã ¹ãÆ‡ãŠãÀñ Ôã½ã•ã¦ããñ. 

ãäÍãàã‡ãŠ Ìã ãäÍãàã‡ãŠ ¹ãÆãäÍãàã‡ãŠãâÞããªñŒããèÊã Ì¾ããÌãÔãããä¾ã‡ãŠ  ãäÌã‡ãŠãÔã ÞããâØãÊ¾ãã ¹ãÆ‡ãŠãÀñ Üã¡î¶ã ¾ãñ¦ãã¦ã. 

6. ãä¶ã¥ãÃ¾ã àã½ã¦ãã ãäÌã‡ãŠÔããè¦ã ¢ããÊããè ¦ãÀ ‡ãŠãñ¥ã¦ãñÖãè ãä¶ã¥ãÃ¾ã ‡ãŠãñ¥ã¦¾ããÖãè Ìãñßñ¦ã Üãñ¦ãã ¾ãñ¦ãã¦ã. ½Ö¥ãî¶ã ãä¶ã¥ãÃ¾ã àã½ã¦ãã 

ãäÌã‡ãŠÔããè¦ã ¢ããÊããè ¹ãããäÖ•ãñ. 

7. ‡ãŠã¾ãÃãä¶ã¦ããè Öñ ¾ããñØ¾ã ‚ãÔããÌããè. 



 Impact Factor : 1.021               Peer-Reviewed Journal             ISSN : 2278 – 5639 

 Global Online Electronic International Interdisciplinary Research Journal (GOEIIRJ) 

 {Bi-Monthly}                Volume – III                Special Issue - I               November 2014 

“Professional Development of Teachers And Teacher Educators” 

 

  

361           www.goeiirj.com                                     ISSN : 2278 – 5639                                      Page No. 

8. ‡ãŠãñ¥ã¦ãñÖãè ‡ãŠã½ã, ‚ã£¾ãã¹ã¶ã •ãºããºãªãÀãè¶ãñ ‡ãñŠÊãñ ¹ãããäÖ•ãñ. 

9. ãäÍãàã‡ãŠ ãäÌã²ãã©ããê, ãäÌã²ãã©ããê - ãäÌã²ããã©ããê, ãäÍãàã‡ãŠ - ãäÍãàã‡ãŠ ‚ããâ¦ãÀãä‰ãŠ¾ãã ¾ããñØ¾ã ¹ãÆ‡ãŠãÀñ Ìã ÞããâØãÊ¾ãã¹ãÆ‡ãŠãÀñ ¢ããÊããè 

¹ãããäÖ•ãñ. 

10. ½ãìÊããâ½ã£¾ãñ ½ãîÊ¾ãñ Öãè ÞããâØãÊ¾ãã¹ãÆ‡ãŠãÀñ ãäÌã²ãã©¾ããÄ½ã£¾ãñ Á•ããäÌãÊããè ¦ãÀ ¦¾ãã ½ãîÊ¾ããâÞãã Ìãã¹ãÀ ¦¾ããâ¶ãã ¦¾ããâÞ¾ãã ªñ¶ãâãäª¶ã 

•ããèÌã¶ãã¦ã ¾ããñØ¾ã ¹ãÆ‡ãŠãÀñ ‡ãŠÀ¦ãã ¾ãñƒÃÊã. Ì¾ããÌãÔãããä¾ã‡ãŠ ãäÌã‡ãŠãÔã Öãè Ôã¦ã¦ã ÞããÊã¥ããÀãè ¹ãÆãä‰ãŠ¾ãã ‚ããÖñ. ¦ããè Ôã‡ãŠãÀã¦½ã‡ãŠ ‚ããÖñ. 

Ûãã 

¹ãÆãä‰ãŠ¾ãñ½ãìßñ ‚ã£¾ã¾ã¶ãÍããèÊã Ôãã•ãã¦ããèÊã ¹ãÆ¦¾ãñ‡ãŠ ÔãªÔ¾ã ‚ãã¾ãìÓ¾ã¼ãÀ ãäÍã‡ãŠ¦ã ‚ãÔã¦ããñ. Ì¾ããÌãÔãããä¾ã‡ãŠ ãäÌã‡ãŠãÔãã¦ã ¹ãŠ‡ã‹¦ã †‡ãŠã 

Ì¾ã‡ã‹¦ããèÞãã ¶ãÌÖñ ¦ãÀ ÔãâÔ©ãñÞ¾ãã ÔãÌãÃ Ô¦ãÀãÌãÀãèÊã ‡ãŠã¾ãÃÀ¦ã Ì¾ã‡ã‹¦ããéÞãã ÔãÖ¼ããØã ‚ãÔã¦ããñ. Ì¾ããÌãÔãããä¾ã‡ãŠ ãäÌã‡ãŠãÔã Öãè 

Ìãõ¾ããä‡ã‹¦ã‡ãŠ ¹ãÆãä‰ãŠ¾ãñºãÀãñºãÀÞã Ì¾ãã¹ã‡ãŠ ‚ãÍããè Ôãã½ãîÖãè‡ãŠ •ãºããºãªãÀãè ‚ããÖñ. 

ãäÍãàã‡ãŠ †‡ãŠ Ì¾ããÌãÔãããä¾ã‡ãŠ :- 

ãäÍãàã‡ãŠãÊãã ÞããâØãÊãã Ì¾ããÌãÔãããä¾ã‡ãŠ ºã¶ãã¾ãÞãñ ‚ãÔãñÊã ¦ãÀ ¹ãîÌããê ÔããâãäØã¦ãÊ¾ãã¹ãÆ½ãã¥ãñ Öãè ¹ãÆãä‰ãŠ¾ãã ãäÍãàã‡ãŠ ãä‡ãâŠÌãã 

ãäÍãàããè‡ãñŠ¶ãñ ÔÌã¦ã: ÔãìÁ ‡ãŠÀãÌã¾ããÞããè ‚ããÖñ. ¦¾ããÔããŸãè ÔÌã¦ã:Þ¾ãã ‚ããâ¦ããäÀ‡ãŠ •ãØã¦ããÍããè Ôãâºãâãä£ã¦ã ‚ãÔãÊãñÊããè ‚ããªã¶ãñ 

‚ããñßŒãî¶ã ¹ã‡ã‹‡ãŠãè ‡ãñŠÊããè ¹ãããäÖ•ãñ¦ã. ÔÌã¦ã:Þ¾ãã •ããèÌã¶ããäÌãÓã¾ããèÞãã ªñŒããèÊã ãäÍãàã‡ãŠãÞãã ÒãäÓ›‡ãŠãñ¶ã, Ñã£ªã, ½ãîÊ¾ãñ Ûãã ØããñÓ›ãè 

‚ãÔã¦ãã¦ã. Ûãã ØããñÓ›ãè ºãªÊããÌ¾ãã ÊããØã¦ãã¦ã. Ì¾ããÌãÔãããä¾ã‡ãŠ ãäÌã‡ãŠãÔããÞ¾ãã ªìÀÔ©ã £¾ãñ¾ãã‡ãŠ¡ñ Ìãã›ÞããÊã ‡ãŠÀ¦ããâ¶ãã Öãñ¥ããÀñ 

ºãªÊã Öñ ÖßîÖßîÞã Öãñ¦ãã¦ã. Ûãã ¹ãÆãä‰ãŠ¾ãñÊãã Ìãñß ÊããØã¥ããÀ, Öñ ‚ããä¼ã¹ãÆ¦ãÞã ‚ããÖñ. ºãªÊããÔããŸãè ÔÌã¦ã:Êãã Ôã••ã ‡ãŠÁ¶ãÞã 

¶ãî¦ã¶ããè‡ãŠÀ¥ããÞããè ¹ãÆãä‰ãŠ¾ãã ÔãìÁ Öãñ¥ããÀ ‚ãÔã¦ãñ. †‡ãŠ ØããñÓ› Êãàãã¦ã ŸñÌããÌããè ‡ãŠãè, ÔãÌãÃ ½ãã¥ãÔãñ ºãªÊããÊãã ÜããºãÀ¦ã ‚ãÔã¦ãã¦ã. 

¹ãÆã¹¦ã ¹ããäÀãäÔ©ã¦ããèãäÌãÓã¾ããè ÔãªõÌã ‚ãÔã½ãã£ãã¶ã ‚ãÔã¦ãñ ¹ã¥ã ºãªÊã ¢ããÊãã ¦ãÀ ‚ãã¹ãÊãñ Öñ Ô©ãã¶ã ¦ãÀãè ãä›‡ãîŠ¶ã ÀãÖãèÊã ‡ãŠã ? 

‚ãÍããè ¹ãÆ¦¾ãñ‡ãŠ Ì¾ããÌãÔãããä¾ã‡ãŠãÞ¾ãã ½ã¶ãã¦ã ¼ããè¦ããè ‚ãÔã¦ãñ. ‚ãã¹ã¥ã „ÀãÍããè ºããßØãÊãñÊããè •ããè ½ãîÊ¾ãñ ‚ãÔã¦ãã¦ã. ¦¾ãã¦ã ºãªÊã 

‡ãŠÀ¥ãñ ¦ãÔãñ ‚ãÌãÜã¡ ‚ãÔã¦ãñ. ½ãîÊ¾ãñ Öãè ‡ãŠãÖãè ªããäØã¶¾ããâ¹ãÆ½ãã¥ãñ Ôã¥ããÔã½ããÀâ¼ãã¦ã ãä½ãÀÌã¥¾ããÔããÀŒããè ØããñÓ› ¶ããÖãè. ¦ãÀ ¦ããè 

ªõ¶ãâãäª¶ã •ããèÌã¶ãã¦ããèÊã ‚ããÞããÀãâÞãã ‚ãããä¥ã Ì¾ãã¹ããÀãâÞãã ¼ããØã ºã¶ãÊããè ¹ãããäÖ•ãñ¦ã. ÛããÔããŸãè ¦ãÀ ¢ããÊãñÊãñ ºãªÊã ‚ããâ¦ãÀ½ã¶ãã¦ã 

Öãñ¥ãñ ‚ããÌãÍ¾ã‡ãŠ ‚ããÖñ¦ã. ‚ãã¹ã¥ã ÔÌã¦ã: ‚ãã¹ãÊãã ãäÍãàã‡ãŠãè Ì¾ãÌãÔãã¾ã, ‚ãã¹ãÊãã ‚ã£¾ãã¹ã¶ã ãäÌãÓã¾ã, ‚ãã¹ãÊãñ ãäÌã²ãã©ããê 

†Ìã¤ñÞã ¶ãÌÖñ ¦ãÀ ‚ãã¹ã¥ã ‡ãŠÀãè¦ã ‚ãÔãÊãñÊ¾ãã Ì¾ããÌãÔãããä¾ã‡ãŠ ‡ãŠã¾ãÃãä¶ã¦ããè Ûãã ÔãÌãÃ Ôãâºãâ£ããè ¼ããÌããä¶ã‡ãŠ ¹ãã¦ãßãèÌãÀ ºãªÊã ‡ãŠÀãÌãñ 

ÊããØã¦ãã¦ã. Öñ ÔãÌãÃ Íã‡ã‹¾ã Öãñ¥¾ããÔããŸãè ¹ããäÖÊããè ¹ãã¾ãÀãè ½Ö¥ã•ãñ `‚ãã¦½ããäÌãÍÊãñÓã¥ã ` Ûãã¦ã ãäÍãàã‡ãŠã¶ãñ ‡ãñŠÌãß ‚ãã¹ãÊ¾ãã 

‡ãðŠ¦ããéÞãñÞã ãäÌãÍÊãñÓã¥ã ‡ãŠÀãÌã¾ããÞãñ ¶ãÔã¦ãñ ¦ãÀ ‚ãã¹ãÊ¾ãã ãäÌãÞããÀãâÞãñÔãì£ªã ãäÌãÍÊãñÓã¥ã ‡ãŠÀãÌã¾ããÞãñ ‚ãÔã¦ãñ. ¦¾ãã½ãìßñ ¦¾ãã•¾ã 

‡ãðŠ¦ããè ‡ãŠãñ¥ã¦¾ãã, ¾ããñØ¾ã ‡ãðŠ¦ããè ‡ãŠãñ¥ã¦¾ãã Öñ Ô¹ãÓ› Öãñ¦ãñ. ÌãØãÃ ‚ã£¾ãã¹ã¶ããÞãñÞã „ªãÖÀ¥ã Üãñ¦ãÊãñ ¦ãÀ ¦¾ããÞ¾ãã ãäÌãÓã¾ããºããºã¦ã ½ããè 
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‡ãŠÔãñ ãäÍã‡ãŠÌã¦ããñ ? ½ããè ãä¶ã¾ããñ•ã¶ã ‡ãŠÀ¦ããñ ‡ãŠã ? ÔãÌãÃ ºãã•ãîâ¶ããè ãäÌãÞããÀ ‡ãŠÁ¶ã ‡ãŠãß•ããè¹ãîÌãÃ‡ãŠ ‚ã¶ãìªñÍã¶ããÞãã ‚ããÀãŒã¡ã ¦ã¾ããÀ 

‡ãŠÀ¦ããñ ‡ãŠã ? ‡ãŠãÊãÞ¾ãã¹ãñàãã ‚ãã•ã ãäÌã²ãã©¾ããÄÞ¾ãã ‚ããä¼ãÌ¾ã‡ã‹¦ããè¦ã ¢ããÊãñÊããè Ôãì£ããÀ¥ãã ‡ãŠã Üã¡î¶ã ‚ããÊãñÊããè ‚ãÔããÌããè ? 

ãäÌã²ãã©¾ããÄÞãñ ¹ãÆÍ¶ã ‚ãããä¥ã Íãâ‡ãŠã Ûããâ¶ãã ½ããè Ôã½ãã£ãã¶ã‡ãŠãÀ‡ãŠ „¦¦ãÀñ ãäªÊããè ‡ãŠã ? Öñ ¢ããÊãñ ¶ãÔãñÊã ¦ãÀ ‚ãÔãñ ‡ãŠã Üã¡Êãñ ? ½ããè 

‡ãŠãñŸñ ‡ãŠ½ããè ¹ã¡Êããñ ? ½ããè ‡ãŠãÖãè Þãì‡ãŠã ‡ãñŠÊ¾ãã ‡ãŠã ? ½ãã¢¾ãã Þãî‡ãŠã ãäÌã²ãã©¾ããÄ¶ããè ªãŒãÌãî¶ã ãäªÊ¾ãã¶ãâ¦ãÀ ½ãã¢ããè ¹ãÆãä¦ããä‰ãŠ¾ãã 

‡ãŠã¾ã ¢ããÊããè ? ½ãã¢ãã ¹ãÆãä¦ãÔããª Ôãì¾ããñØ¾ã Öãñ¦ãã ‡ãŠãè ‚ãã‰ãŠÔ¦ããßãè ? ½ããè ãäÌã²ãã©¾ããÄÍããè ‡ãŠŸãñÀ¹ã¥ãñ ÌããØãÊããñ ‡ãŠãè ÔãÖ¶ãÍããèÊã¦ãã 

ªãŒããäÌãÊããè ? ½ãã¢¾ãã „¦¦ãÀã½ãìßñ •ãñ ãäÌã²ãã©ããê Œã•ããèÊã, ãä¶ãÁ¦ÔããÖãè ¢ããÊãñ, ¦¾ããâÞãã ½ããè ãäÌãÞããÀ ‡ãñŠÊãã ‡ãŠã ? ½ããè ¦¾ããâÞãñÍããè 

ÔãâÌããª Ôãã£ãÊãã ‡ãŠã ? ½ãã¢¾ãã ãäÌã²ãã©¾ããÄÞ¾ãã ¹ããÊã‡ãŠãâÞ¾ãã ¹ããäÀãäÔ©ã¦ããèÞããè ½ããè Þããõ‡ãŠÍããè ‡ãñŠÊããè ‡ãŠã ? ‚ãÔãñ †‡ãŠ ¶ãã ‚ã¶ãñ‡ãŠ Öñ 

ãä‡ãâŠÌãã ƒ¦ãÀ ¹ãÆÍ¶ã ÔÌã¦ã:Êãã ãäÌãÞããÀ¦ãã ¾ãñ¦ãã¦ã. Ûãã ‡ãŠã¾ãÃ¹ã£ª¦ããèÞãã ‚ãÌãÊãâºã ‡ãñŠÊãã ¦ãÀ ÖßîÖßî ãäÍãàã‡ãŠ †‡ãŠ Ì¾ããÌãÔãããä¾ã‡ãŠ 

Öãñ¥¾ããÞ¾ãã ¹ãÆãä‰ãŠ¾ãñÊãã ÔãìÁÌãã¦ã ÖãñƒÃÊã. Öã ºãªÊã †‡ãŠ Á¹ããâ¦ãÀ ‡ãŠÀ¥ããÀã ºãªÊã ‚ãÔã¦ããñ. •ãÔãñ, ‡ãŠßãèÞãñ ¹ãìŠÊãã¦ã ãä‡ãâŠÌãã 

‡ãŠãñÓããÞãñ ¹ãìŠÊã¹ããŒãÀã¦ã Á¹ããâ¦ãÀ Öãñ¦ãñ ¦ãÔãñ Öã ½ãîÊã¼ãî¦ã ºãªÊã ‚ãããä¥ã ‡ãŠãÖãè •ã¥ããâÞ¾ãã ºããºã¦ããè¦ã ¦ãÀ ¦ããñ ‰ãŠãâ¦ããè‡ãŠãÀãè ºãªÊã 

‚ãÔãñÊã. Öã ºãªÊã ‚ã©ããÃ¦ãÞã ãäÔ©ãÀ ‚ãÍãã —ãã¶ããÞ¾ãã ‚ããä£ãÓŸãã¶ããÌãÀ ‚ãã£ããÀÊãñÊãã ‚ãÔã¦ããñ. Ûãã —ãã¶ããÞ¾ãã ‚ããä£ãÓŸã¶ãã¦ãî¶ã 

ãäÍãàã‡ãŠãâÞ¾ãã ‚ããâ¦ããäÀ‡ãŠ ãäÌãÀãñ£ããÌãÀ ½ãã¦ã ‡ãŠÀ¦ãã ¾ãñ¦ã ‚ãÔã¦ãñ. Öñ ‚ããâ¦ãÀ ½ã¶ã ãäÍãàã‡ãŠãÞ¾ãã Œãã•ãØããè ãä‡ãâŠÌãã Ì¾ããÌãÔãããä¾ã‡ãŠ 

•ããèÌã¶ããÍããè Ôãâºãâ£ããè¦ã ‚ãÔã¦ãñ. ãäÍãàã‡ãŠã¶ãñ ‡ãŠãÖãè ½ãîÊ¾ãñ „ãÍããè ºããßØãÊãñÊããè ‚ãÔã¦ãã¦ã, ‡ãŠ£ããè ¦¾ããâÞãñ Ÿã¾ããè ‚ãã¦½ããäÌãÍÌããÔããÞãã 

‚ã¼ããÌã ‚ãÔã¦ããñ. ¦ãÀ ‡ãŠ£ããè ‡ãŠ£ããè ¦¾ããÞãã Ôãâºãâ£ã ÔããâÔ‡ãðŠãä‡ãŠ Ôãâª¼ããÃÍããè ‚ãÔã¦ããñ. †‡ãŠªã ‡ãŠã ãäÍãàã‡ãŠã¶ãñ ‚ãã¹ãÊãñ ¦ã¦Ìã—ãã¶ã 

ãä¶ããäÍÞã¦ã ‡ãñŠÊãñ ‡ãŠãè ¦ãñ ‡ãŠã¾ãÃÌããÖãè¦ã ‚ãã¥ã¦ãã¶ãã ¦¾ããÊãã Ûãã ÔãÌããÄãäÌãÓã¾ããè ãä¶ã¥ãÃ¾ã Ü¾ããÌãñÞã ÊããØã¦ãã¦ã ‚ãããä¥ã ¦ãñ ‚ã½ãÊãã¦ã 

‚ãã¥ãÌãñÞã ÊããØã¦ãã¦ã Ûãã Ûãã¦ãî¶ãÞã ÔÌã¶ãì¦ã¶ããè‡ãŠÀ¥ããÞ¾ãã ¹ãÆãä‰ãŠ¾ãñÊãã ÔãìÁÌãã¦ã Öãñ¦ãñ.  

4 ©ããñ¡‡ã‹¾ãã¦ã ½Ö¥ã•ãñÞã ãäÍãàã‡ãŠãÞãã Ì¾ããÌãÔãããä¾ã‡ãŠ ãäÌã‡ãŠãÔã Öãñ¥¾ããÔããŸãè „¯ãñ£ã¶ã ÌãØãÃ, Ôãâª¼ãÃ ØãÆâ©ã, ÞãÞããÃÔã¨ãñ, 

ÌããÞã¶ããÊã¾ã, ØãÆâ©ããÊã¾ã, ÔãâÍããñ£ã¶ã ¹ãñ¹ãÀ, ØãÆâ©ããä¶ããä½ãÃ¦ããè, ¼ããÓã¥ãñ ¾ãã ÔãÌããÃ¦ãî¶ã ãäÍãàã‡ãŠãÞãã Ì¾ããÌãÔãããä¾ã‡ãŠ ãäÌã‡ãŠãÔã Üã¡î¶ã ¾ãñ… 

Íã‡ãŠ¦ããñ ‚ãããä¥ã Öã •ããñ ãäÌã‡ãŠãÔã ‚ãÔã¦ããñ Öã ãäÞãÀâ¦ãÀ, ‚ããäÌãÀ¦ã ‡ãŠ£ããèÖãè ‡ãŠ½ããè ¶ã Öãñ¥ããÀã ‚ãÔãã Öã ãäÌã‡ãŠãÔã Öãñ¦ããñ.  
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ãäÍãàã‡ãŠãâÞ¾ãã Ì¾ãÌãÔãããä¾ã‡ãŠ ãäÌã‡ãŠãÔããÔããŸãè ƒÃ  - ÔãâÔãã£ã¶ãñ 

Ñããè½ã¦ããè. ¹ãã›ãèÊã ½ããä¶ãÓãã ãä¼ã½ãÔããéØã 

ÔãÖã. ¹ãÆã£¾ãããä¹ã‡ãŠã 

¹ãì¥ãñ ãäÌã²ãã©ããê ØãðÖãÞãñ ãäÍãàã¥ãÍããÔ¨ã Ìã ÔãâÍããñ£ã¶ã ½ãÖããäÌã²ããÊã¾ã,  

ãäªâ¡ãñÀãè Àãñ¡, ¶ãããäÍã‡ãŠ - 4 

ÔããÀãâÍã - 

ƒÃ-ÔãâÔãã£ã¶ãñ Öãè ‡ãŠãßã•ããè ØãÀ•ã ‚ããÖñ. ‡ãñŠÌãß ÔãâØã¥ã‡ãŠ ¦ãâ¨ã—ãã¶ãÞã ¶ããÖãè ¦ãÀ ¦¾ããÔããñºã¦ãÞã 

ƒâ›À¶ãñ›, ƒÃ-½ãñÊã, Þãù›ãéØã, ½ãÊ›ãè½ããè¡ãè¾ãã ãäÀÔããñÔãóÔã ¾ãã ÔãÌãÃ Ôãã£ã¶ããâÞãã Ìãã¹ãÀ ÔãÌãÃÞã àãñ¨ãã¦ã ‚ã¦¾ãâ¦ã 

½ãÖ¦¦Ìã¹ãì¥ãÃ ¢ããÊãñÊãã ‚ããÖñ. ãäÍãàã¥ã àãñ¨ã •ãñ ÔãÌãÃ àãñ¨ããâÞ¾ãã ‚ãØãÆ¼ããØããè ‡ãŠã¾ãÃÀ¦ã ‚ããÖñ ¾ãã àãñ¨ãã¦ã ªñŒããèÊã 

ƒÃ-ÔãâÔãã£ã¶ãñ Ìã ¦¾ããâÞãã ¹ãÆ¼ããÌããè Ìãã¹ãÀ Öã ‚ã¦¾ãâ¦ã ‚ããÌãÍ¾ã‡ãŠ ‚ããÖñ. ãäÍãàã‡ãŠãâ¶ãã ¦¾ããâÞ¾ãã Íãõàããä¥ã‡ãŠ ¦ãÔãñÞã 

Ì¾ãÌãÔãããä¾ã‡ãŠ ãäÌã‡ãŠãÔããÔããŸãè ƒÃ-ÔãâÔãã£ã¶ãñ Öñ †‡ãŠ ½ãÖ¦¦Ìã¹ãì¥ó ½ãã£¾ã½ã ½ãã¶ãÊãñ •ãã¦ã ‚ããÖñ. ¦¾ãã½ãìßñ 

ãäÍãàã‡ãŠãâÞãñ ‡ãŠã¾ãÃ ¹ãÆ¼ããÌããè ¦ãÔãñÞã ‚ãã£ãìãä¶ã‡ãŠ ‡ãŠãßãÞ¾ãã ØãÀ•ãã ¹ãì¥ãÃ Öãñ¥¾ããÔã ¶ã‡ã‹‡ãŠãèÞã ÔãÖã¾¾ã‡ãŠãÀãè 

ŸÀ¥ããÀ ‚ããÖñ. 

¹ãÆãÔ¦ãããäÌã‡ãŠ - 

•ããØããä¦ããä‡ãŠ‡ãŠÀ¥ã, Œãã•ãØããè‡ãŠÀ¥ã Ìã „ªãÀãè‡ãŠÀ¥ã Öñ ¦ããè¶ãÖãè ‚ãã£ãìãä¶ã‡ãŠ ¹ãÆÌããÖ ‚ãã•ã ¹ãì¥ãÃ •ãØããÌãÀ ¹ãÆ¼ããÌã 

ªãŒãÌããè¦ã ‚ããÖñ¦ã. •ãØãã¦ããèÊã ¹ãÆ¦¾ãñ‡ãŠ ªñÍãã¦ããèÊã ¹ãÆ¦¾ãñ‡ãŠ àãñ¨ããÌãÀ ¾ãã ¹ãÆÌããÖãâÞãã ¹ãÆ¼ããÌã ¹ã¡Êãã ‚ããÖñ. ¦¾ãã½ãìßñ ÌãÔ¦ãì Ìã 

ÔãñÌããâÞããè ªñÌãã¥ãÜãñÌãã¥ã ÔãÖ•ã Íã‡ã‹¾ã ¢ããÊããè ‚ããÖñ. ¾ãã ÌãÔ¦ãì Ìã ÔãñÌããâºãÀãñºãÀÞã ‡ãŠÊ¹ã¶ãã ‚ãããä¥ã ãäÌãÞããÀ¹ãÆÌããÖ ¾ããâÞããèÖãè 

ªñÌãã¥ãÜãñÌãã¥ã ÔãÌãÃ¨ã Öãñ¦ã ‚ããÖñ. ãäÍãàã¥ãàãñ¨ã Öã ÔãÌãÃ àãñ¨ããâÞãã ¹ãã¾ãã ‚ãÔãÊ¾ãã¶ãñ ãä¶ããäÍÞã¦ãÞã ¾ãã½ã£¾ãñ ªñŒããèÊã ‰ãŠ½ãÍã: 

‚ã½ãìÊããØãÆ ºãªÊã Öãñ¦ã ‚ããÖñ¦ã. ¾ãã ¶ãÌã¶ããäÌã¶ã ¹ãÆÌããÖã¦ã ãä›‡ãìŠ¶ã ÀãÖ¥¾ããÔããŸãè ¹ãÆ¦¾ãñ‡ãŠ ªñÍãã¦ããèÊã ãäÍãàã¥ãÌ¾ãÌãÔ©ãñ¦ã ¾ãã 

¹ãÆÌããÖãâ¶ãã ‚ã¶ãìÔãÁ¶ã ãäÌããä¼ã¸ã Ôãâ‡ãŠÊ¹ã¶ããâÞãã ‚ãâ¦ã¼ããÃÌã ‡ãñŠÊãã •ãã¦ã ‚ããÖñ. ¾ãã½ãìßñ ¹ããÀâ¹ããäÀ‡ãŠ ãäÍãàã¥ã¹ã®¦ããè ºãÀãñºãÀÞã 

‚ãã£ãìãä¶ã‡ãŠ Ôãã£ã¶ããâÞ¾ãã (ƒÃ-ÔãâÔãã£ã¶ããâÞ¾ãã) ‚ãã£ããÀñ ãäÍãàã¥ã ªñ¥¾ããÞ¾ãã ¶ãÌã¶ããäÌã¶ã ¹ã®¦ããè Ìã ¦ãâ̈ ããÞãã ãäÌã‡ãŠãÔã ‡ãñŠÊãã •ãã¦ã 

‚ããÖñ. 

‚ãã•ãÖãè ØãÆã½ããè¥ã ¼ããØãã¦ã ¹ããÀâ¹ããäÀ‡ãŠ ãäÍãàã¥ã ¹ã®¦ããè ãä›‡ãîŠ¶ã ‚ããÖñ. ØãÆã½ããè¥ã ¼ããØããÞãñ ½ããñŸñ ¹ãÆ½ãã¥ã, ‚ãÌãã¤Ì¾ã 

Êããñ‡ãŠÔãâŒ¾ãã, ãä¶ãÀàãÀ¦ãã, ªããäÀ³¿ã, ºãñÀãñ•ãØããÀãè ƒ. ½ãìßñ ãäÍãàã¥ããÞãã ¹ãÆÞããÀ ‚ãããä¥ã ¹ãÆÔããÀ ‡ãŠÀ¥¾ãã¦ã ‚ã¶ãñ‡ãŠ ‚ã¡Þã¥ããè 
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¾ãñ¦ãã¦ã. ‚ãÔãñ ‚ãÔãÊãñ ¦ãÀãè ½ãÖã¶ãØãÀãâ½ã£¾ãñ, ½ããñŸá¾ãã ÍãÖÀãâ½ã£¾ãñ ãäÍãàã¥ããÔããŸãè ‚ãã£ããä¶ã‡ãŠ Ôãã£ã¶ããâÞãã Ìãã¹ãÀ Ìãã¤¦ã ‚ããÖñ. 

‚ã©ããÃ¦ãÞã ÔãâØã¥ã‡ãŠ ãäÍãàã¥ããÞããè Ìã ‚ã¶ãìÓããâãäØã‡ãŠ ÔãñÌãã ÔãìãäÌã£ããâÞ¾ãã Ìãã¹ãÀãÞããè ¹ãÀâ¹ãÀã ½ããñŸá¾ãã ¹ãÆ½ãã¥ãã¦ã ãäÌã‡ãŠÔããè¦ã ¢ããÊããè 

‚ããÖñ. Êããñ‡ãŠÔãâŒ¾ãñÞãã ãäÌãÞããÀ ‡ãŠÀ¦ãã ¦¾ããÞããè ØãÀ•ã ‚ããÖñ. †Ìã¤ñÞã ¶ããÖãè ¦ãÀ ¹ããÀâ¹ããäÀ‡ãŠ ãäÍãàã¥ã ¹ãÆ¥ããÊããèÊãã ÔãÖã¾¾ã ½Ö¥ãî¶ã 

Œã¡î-¹ãŠßã ¹ãÀâ¹ãÀñÞ¾ãã •ããØããè ÔãâØã¥ã‡ãŠ, ƒâ›À¶ãñ›, †Êã.Ôããè.¡ãè. ƒ. ´ãÀñ ãäÍãàã¥ã ªñ¥¾ããÞããè Ì¾ãÌãÔ©ãã ½ããñŸá¾ãã ¹ãÆ½ãã¥ããÌãÀ 

ãäÌã‡ãŠÔããè¦ã Öãñ¦ã ‚ããÖñ. 

†‡ãâŠªÀãè¦ã ‚ãã£ãìãä¶ã‡ãŠ ‡ãŠãßã¦ããèÊã ¾ãã ãäÌããäÌã£ã ãäÍãàã¥ã¹ã®¦ããèÞãã ÔãÌãÃÞã Ô¦ãÀãÌãÀ (ØãÆã½ããè¥ã Ìã ÍãÖÀãè) ãäÌã‡ãŠãÔã 

Öãñ¥¾ããÞããè ØãÀ•ã ‚ããÖñ. ‚ãÔãñ ¢ããÊ¾ããÔã ØãÆã½ããè¥ã ¼ããØãã¦ããèÊã ãäÞã¨ã ºãªÊãñÊã ‚ãããä¥ã •ããØããä¦ããä‡ãŠ‡ãŠÀ¥ããÞ¾ãã Ô¹ã£ãó¦ã ‚ãã¹ã¥ã ¹ãì¥ãÃ 

Ôãã½ããèÊã Öãñ… Íã‡ãîŠ. ¾ãã ãäÍãàã¥ããÞ¾ãã ¶ããäÌã¶ã ¹ã®¦ããèÞ¾ãã ‚ãâ½ãÊãºã•ããÌã¥ããèÔããŸãè ãäÍãàã‡ãŠãâ½ã£¾ãñ ‡ãŠãÖãè Ì¾ãÌãÔãããä¾ã‡ãŠ ‚ãÔã¥ãñ 

‚ã¹ãñãäàã¦ã ‚ããÖñ. ¾ãã àã½ã¦ããâ½ã£¾ãñ ½ãìÊã¼ãî¦ã ÔãâØã¥ã‡ãŠ ¦ãÔãñÞã ƒ¦ãÀ ƒÃ - ÔãâÔãã£ã¶ããâÞ¾ãã Þã¹ãŒãÊã Ìãã¹ãÀãÞ¾ãã àã½ã¦ããâÞãã Ôã½ããÌãñÍã 

Öãñ¦ããñ. ¦ãÀ ¾ãã àã½ã¦ãã ‚ãØããñªÀ ãäÍãàã‡ãŠãâ½ã£¾ãñ ‚ãÔã¦ããèÊã ¦ãÀÞã ¦¾ããÞãã ¾ããñØ¾ã Ìãã¹ãÀ ãäÍãàã¥ã¹ãÆãä‰ãŠ¾ãñ¦ã Öãñ… Íã‡ãñŠÊã. 

ãäÍãàã‡ãŠãâÞ¾ãã Ì¾ãÌãÔãããä¾ã‡ãŠ ãäÌã‡ãŠãÔããÔããŸãè ƒÃ  - ÔãâÔãã£ã¶ãñ 

1. CD-ROMs.    7. Digital Libraries 

2. DVDs     8. Internet Resources 

3. Electronic Journals   9. Electronic mail Data 

4. Electronic Databases   10. OPAC (Online Public  

     Access Catalogue)  

5. Electronic Books   11. ETD's (Electronic Theses  

     and Dissertations) 

6. E-Resources @ N-LIST  

(National Library & Information Services Infrastructure for Scholarly Content) 

ƒÃ - ÔãâÔãã£ã¶ãñ Ôãâ‡ãŠÊ¹ã¶ãã- 

An "electronic resource" is defined as any work encoded and made available for access 

through the use of a computer. It includes electronic data available by (1) remote access and (2) 

direct access (fixed media). 

• Remote access (electronic resources) refers to the use of electronic resources via 

computer networks. (AACR2, 2002 edition; glossary). 

• Direct Access (electronic resources) refers to the use of electronic resources via carriers 

(e.g., discs/disks, cassettes, cartridges) designed to be inserted into a computerized device 

or its auxiliary equipment. 
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ƒÃ - ÔãâÔãã£ã¶ããâÞãñ ½ãÖ¦¦Ìã - 

Ôã£¾ããÞ¾ãã ½ãããäÖ¦ããè ¦ãâ¨ã—ãã¶ã ¾ãìØãã¦ã ¹ãÆ¦¾ãñ‡ãŠ Ì¾ããä‡ã‹¦ãÊãã ¦ããâãä̈ ã‡ãŠ ºããºããéÞãñ ãä‡ãŠ½ãã¶ã ¹ãÆã©ããä½ã‡ãŠ —ãã¶ã ‚ãÔã¥ãñ ‚ããä¼ã¹ãÆñ¦ã 

‚ããÖñ. ªõ¶ãâãäª¶ã •ããèÌã¶ãã¦ã ÞãÖìºãã•ãìÊãã ¦ãâ¨ã—ãã¶ããÞãã ‚ãâ¦ã¼ããÃÌã ¢ããÊãñÊãã ãäªÔãî¶ã ¾ãñ¦ããñ. ¹ãÆ¦¾ãñ‡ãŠ Ì¾ããä‡ã‹¦ã•ãÌãß Ôãâºãâ£ããè¦ã 

¦ããâãä¨ã‡ãŠ —ãã¶ã ¶ãÔãñÊã ¦ãÀ ¦¾ããÊãã ‚ã¶ãñ‡ãŠ ‚ã¡Þã¥ããé¶ãã Ôãã½ããñÀñ •ããÌãñ ÊããØã¦ãñ ¦¾ããÞãºãÀãñºãÀ Ì¾ããä‡ã‹¦ããäÌã‡ãŠãÔããÊãã ‚ã¡ÔãÀ 

ãä¶ã½ããÃ¥ã Öãñ¦ãñ. ÔãâØã¥ã‡ãŠ ¦ãâ¨ã—ãã¶ã Ìã ƒÃ-ÔãâÔãã£ã¶ãñ Öñ ¦¾ãã¹ãõ‡ãŠãèÞã †‡ãŠ ‚ããÖñ. ªõ¶ãâãäª¶ã Ì¾ãÌãÖãÀã¦ã ƒ¦ãÀ Ôãâ¹ãÆñÓã¥ã Ôãã£ã¶ããâÞ¾ãã 

¦ãìÊã¶ãñ¦ã ÔãâØã¥ã‡ãŠ Ôãâºãâãä£ã¦ã Ôãâ¹ãÆñÓã¥ã Ôãã£ã¶ããâÞãã Ìã ƒÃ-ÔãâÔãã£ã¶ããâÞãã ‚ã¦¾ãããä£ã‡ãŠ Ìãã¹ãÀ Öãñ¦ããâ¶ãã ãäªÔãî¶ã ¾ãñ¦ããñ. ‚ãÍãã 

¹ããäÀÔ©ããè¦ããè¦ã ãäÌã²ãã©¾ããÄ¶ãã ¹ãÆã©ããä½ã‡ãŠ Ô¦ãÀã¹ããÔãî¶ã ÔãâØã¥ã‡ãŠ ãäÍãàã¥ã ãäªÊãñ •ããÌãñ ‚ãÔãã ãäÌãÞããÀ ¹ãì¤ñ ‚ããÊãã ãä‡ãâŠºãÖî¶ãã ¦ãÍããè 

Ì¾ãÌãÔ©ããÖãè ‡ãŠÀ¥¾ãã¦ã ‚ããÊããè.  

Ôãâ¹ãÆñÓã¥ã Ôãã£ã¶ããâÞ¾ãã (ƒÃ-ÔãâÔãã£ã¶ãñ) Ìãã¹ãÀã¶ãñ ‚ã£¾ã¾ã¶ã-‚ã£¾ãã¹ã¶ã, ½ãîÊ¾ã½ãã¹ã¶ã, Ì¾ãÌãÔ©ãã¹ã¶ã ¹ãÆ¼ããÌããè ¹ã®¦ããè¶ãñ 

Öãñ¦ãñ Öñ ÔãâÍããñ£ã¶ãã¦ãî¶ã ãäÔã® ¢ããÊãñÊãñ ‚ããÖñ. ¾ããÞãã ãäÌãÞããÀ ‡ãŠÀ¦ãã ãäÍãàã‡ãŠãâ¶ãã Ôãâºãâãä£ã¦ã ½ãìÊã¼ãî¦ã ‡ãŠãõÍãÊ¾ãñ ‚ãã¦½ãÔãã¦ã 

‡ãŠÀ¥ãñ ØãÀ•ãñÞãñ ‚ããÖñ. 

‡ãñŠÌãß ‚ã£¾ã¾ã¶ã Ìã ‚ã£¾ãã¹ã¶ãÞã ¶ããÖãè ¦ãÀ Íãõàããä¥ã‡ãŠ Ìã ¹ãÆÍããÔããä‡ãŠ¾ã ‡ãŠã½ã‡ãŠã•ããÔããŸãè ªñŒããèÊã ÔãâØã¥ã‡ãŠ Ìã 

¦¾ããÞ¾ããÍããè Ôãâºãâ£ããè¦ã ÔãìãäÌã£ããâÞããè ãäÍãàã‡ãŠãâ¶ãã ÌããÀâÌããÀ ØãÀ•ã ¹ã¡¦ã ‚ãÔã¦ãñ. Ôãâºãâ£ããè¦ã ÔãìãäÌã£ãã Ìãã¹ãÀ¥¾ããÔããŸãè ‚ããÌãÍ¾ã‡ãŠ 

àã½ã¦ããâÞããè £ããÀ¥ãã ãäÍãàã‡ãŠãâ¶ããè ‡ãŠÀ¥ãñ ‚ããÌãÍ¾ã‡ãŠ ‚ããÖñ ‡ãŠãÀ¥ã ‡ãŠ½ããè¦ã ‡ãŠ½ããè Ìãñßñ½ã£¾ãñ ¹ãÆ¼ããÌããè ‡ãŠã½ã ‡ãŠÀ¥ãñ ¾ãã½ãìßñ Íã‡ã‹¾ã 

Öãñ¦ãñ. Öã ãäÌãÞããÀ ‡ãñŠÊãã ‚ãÔã¦ãã ãäÍãàã‡ãŠãâ½ã£¾ãñ ¾ãã ÔãÌãÃ àã½ã¦ããâÞãã ãäÌã‡ãŠãÔã ‡ãŠÀ¥ãñ ‚ããÌãÍ¾ã‡ãŠ ‚ããÖñ. 

ƒÃ - ÔãâÔãã£ã¶ããâÞãã ãäÍãàã‡ãŠãâ¶ãã Öãñ¥ããÀã „¹ã¾ããñØã - 

½ãããäÖ¦ããè Ôãâ¹ãÆñÓã¥ã ¦ãâ¨ã—ãã¶ããÞ¾ãã ¾ãìØãã¦ã ½ãããäÖ¦ããèÞããè ªñÌãã¥ãÜãñÌãã¥ã Öãè ‚ã¦¾ãâ¦ã •ãÊãª ‚ãããä¥ã ‚ãÞãî‡ãŠ Öãñ¦ããâ¶ãã ãäªÔãî¶ã 

¾ãñ¦ãñ. Ôãâ¹ãÆñÓã¥ããÞ¾ãã ‚ãã£ãîãä¶ã‡ãŠ Ôãã£ã¶ããâÞãã •ããÔãã •ãÔãã ãäÌã‡ãŠãÔã Öãñ¦ã ØãñÊãã ¦ãÍããè Ôãâ¹ãÆñÓã¥ããÞ¾ãã Øãì¥ã ‚ãããä¥ã ½ã¾ããÃªãâ½ã£¾ãñ 

ªñŒããèÊã Ìãã¤ Öãñ¦ã ØãñÊããè. ‡ãŠ½ããè¦ã ‡ãŠ½ããè Ìãñßã¦ã •ããÔ¦ããè¦ã •ããÔ¦ã ½ãããäÖ¦ããèÞããè ªñÌãã¥ãÜãñÌãã¥ã Ôãâ¹ãì¥ãÃ •ãØãã¦ã ‡ãŠãñŸñÖãè Íã‡ã‹¾ã 

‚ããÖñ. ãäÌã—ãã¶ãã¶ãñ ãäªÊãñÊããè Ôãâ¹ãÆñÓã¥ã ÔãìãäÌã£ããâÞããè Öãè ªñ¥ãØããè ‚ã½ãîÊ¾ã ‚ããÖñ ‚ãÔãñ ½Ö›Ê¾ããÔã ÌããÌãØãñ ŸÀ¥ããÀ ¶ããÖãè. ¹ãÀâ¦ãì 

„¹ãÀãñ‡ã‹¦ã Ô¹ãÓ›ãè‡ãŠÀ¥ãã¶ãñ Ôãâ¹ãÆñÓã¥ã Ôãã£ã¶ããâÞããè ÌãõãäÍãÓ›¿ãñ  •ãÀãè ãäªÔãî¶ã ¾ãñ¦ã ‚ãÔãÊããè ¦ãÀãè ¾ãã½ã£¾ãñ ‡ãŠãÖãè ¹ãÆ½ãìŒã ‚ã¡Þã¥ããè 

‚ããÖñ¦ã ¦¾ãã ‚ã¡Þã¥ããéÞãã ãäÌãÞããÀ ‡ãŠÀ¦ãã Ôãâ¹ãÆñÓã¥ã Ôãã£ã¶ãñ ‡ãìŠÞã‡ãŠã½ããè ŸÁ Íã‡ãŠ¦ãã¦ã.  

ãäÍãàã‡ãŠ ‚ãã¹ãÊ¾ãã ¹ãÆ¦¾ãàã ‚ã£¾ã¾ã¶ã ‚ã£¾ãã¹ã¶ãã¦ã ‚ãã£ãìãä¶ã‡ãŠ Ôãâ¹ãÆñÓã¥ã Ôãã£ã¶ããâÞãã ¹ãÆ¼ããÌããè Ìãã¹ãÀ ‡ãŠÁ Íã‡ãŠ¦ããèÊã. 

•¾ãã¾ããñØãñ ¹ãÆ¼ããÌããè ‚ã£¾ãã¹ã¶ã Ìã ‚ã£¾ã¾ã¶ããÔã ½ãª¦ã ÖãñƒÃÊã. ¦ãÔãñÞã ¹ãÆã¹¦ã àã½ã¦ããâÞãñ ãäÌã¦ãÀ¥ã ãäÌã²ãã©¾ããÄ¶ãã ¾ããñØ¾ã ãäÀ¦¾ãã ‡ãñŠÊãñ 
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•ããƒÃÊã. •¾ãã½ãìßñ ½ãããäÖ¦ããè Ôãâ¹ãÆñÓã¥ã ¦ãâ̈ ã—ãã¶ã ¾ãìØããÔããŸãè ‚ããÌãÍ¾ã‡ãŠ ‚ãÔãã ¾ããñØ¾ã ãä‡ãŠ½ãã¶ã àã½ã¦ãã ¹ãÆã¹¦ã Ôã½ãã•ã 

ãä¶ã½ããê¦ããèÔããŸãè Öã¦ã¼ããÀ ÊããØãñÊã. ‡ãñŠÌãß ‚ã£¾ã¾ã¶ã - ‚ã£¾ãã¹ã¶ãÞã ¶ãÌÖñ ¦ãÀ Ôãâ¹ãÆñÓã¥ã Ôãã£ã¶ããâÞãã Ìãã¹ãÀ Öã ªõ¶ãâªãè¶ã 

ØãÀ•ããâÔããŸãè ªñŒããèÊã ½ããñŸá¾ãã ¹ãÆ½ãã¥ããÌãÀ ‡ãñŠÊãã •ãã¦ããñ. ãäÍãàã‡ãŠãâÞ¾ãã ÒÓ›ãè‡ãŠãñ¶ãã¦ãî¶ã ‚ã£¾ã¾ã¶ã ‚ã£ã¾ãã¹ã¶ããÞ¾ãã Ì¾ããä¦ãÀãè‡ã‹¦ã 

‚ã¶ãñ‡ãŠ ¹ãÆÍããÔã‡ãŠãè¾ã ‡ãŠã½ãñ •¾ãã½ã£¾ãñ ÔãâØã¥ã‡ãŠ ¦ãÔãñÞã ƒ¦ãÀ ƒÃ-ÔãâÔãã£ã¶ããâÞãã ¹ãÆ¼ããÌããè Ìãã¹ãÀ ‡ãñŠÊãã •ãã¦ããñ. ¾ãã½ãìßñ 

¹ãÆÍããÔã‡ãŠãè¾ã Ìã Íãõàããä¥ã‡ãŠ ‡ãŠã½ã‡ãŠã•ã ¹ãÆ¼ããÌããè Öãñ¥¾ããÔã ¶ã‡ã‹‡ãŠãèÞã ½ãª¦ã ÖãñƒÃÊã. 

ƒÃ - ÔãâÔãã£ã¶ãñ Ìã ãäÍãàã‡ãŠãâÞãã Ì¾ãÌãÔãããä¾ã‡ãŠ ãäÌã‡ãŠãÔã - 

 ÔãâØã¥ã‡ãŠ Ìã ƒ¦ãÀ ƒÃ- ÔãâÔãã£ã¶ããâÞ¾ãã ¹ãÆ¼ããÌããè Ìãã¹ãÀã½ãìßñ ãäÍãàã‡ãŠãâÞ¾ãã Ì¾ãÌãÔãããä¾ã‡ãŠ àã½ã¦ãã ãäÌã‡ãŠÔããè¦ã Öãñ¥¾ããÔããŸãè 

¹ãìÀñÔãã ÌããÌã ‚ããÖñ. „ªã. ‚ã£¾ã¾ã¶ã - ‚ã£¾ãã¹ã¶ã, Íãõàããä¥ã‡ãŠ Ì¾ãÌãÔ©ãã¹ã¶ã, ½ãîÊ¾ã½ãã¹ã¶ã, Íãõàããä¥ã‡ãŠ ÔãâÍããñ£ã¶ã ¾ãã ÔãÌãÃÞã 

àãñ¨ãã¦ã ƒÃ-ÔãâÔãã£ã¶ããâÞãã Ìãã¹ãÀ ‡ãñŠÊ¾ãã¶ãñ ‡ãŠã½ã‡ãŠã•ãã¦ã ÔãìÔãî¨ã¦ãã ¦ãÔãñÞã ‚ãÞãî‡ãŠ¹ã¥ãã ¾ãñ¥¾ããÔã ½ããñÊããÞããè ¼ãÀ ¹ã¡¦ãñ.  

Ì¾ãÌãÔãããä¾ã‡ãŠ àã½ã¦ããâ½ã£¾ãñ ¹ãÆ¦¾ãàã ‚ã£¾ã¾ã¶ã ‚ã£¾ãã¹ã¶ãã¦ã ãäÍãàã‡ãŠ ÌãñØãÌãñØãß¿ãã ‚ããÍã¾ããâÍããè Ôãâºãâ£ããè¦ã Ôããè.¡ãè / 

¡ãè.ÌÖãè.¡ãè ¾ãã´ãÀñ ¹ãÆ¦¾ãàã ‚ã£¾ãã¹ã¶ã ‡ãŠÁ Íã‡ãŠ¦ããèÊã ¦¾ãã¾ããñØãñ ãäÌã²ãã©¾ããÄÞãñ Ôãâ¹ããª¶ãã¦ã ¹ãÆ¼ããÌããè ¼ãÀ ¹ã¡ñÊã Ìã ãäÍãàã‡ãŠãâÞ¾ãã 

Ôãâºãâ£ããè¦ã ãäÌãÓã¾ããâÞ¾ãã Ôãâ‡ãŠÊ¹ã¶ãã ªñŒããèÊã ‚ããä£ã‡ãŠ Ôã½ãð® Öãñ¦ããèÊã. 

 ‚ããÍã¾ã Ôã½ãð®ãè ÔããŸãè ÌãñØãÌãñØãßñ ƒÃ-•ã¶ãÃÊã, ƒÃ - ¡ñ›ãºãñÔã, ƒÃÊãñ‡ã‹›Èãùãä¶ã‡ãŠ ºãî‡ã‹Ôã, ãä¡•ããè›Êã Êãã¾ãºãÆÀãè, †¶ã - 

ÊããèÔ› ¾ããâÔããÀŒ¾ãã ¹ãÆ¼ããÌããè ƒÃ - ÔãâÔãã£ã¶ããâÞãã Ìãã¹ãÀ ‡ãŠÁ¶ã ãäÍãàã‡ãŠãâÞãã Ì¾ãÌãÔãããä¾ã‡ãŠ ãäÌã‡ãŠãÔã ãä¶ããäÍÞã¦ãÞã ÖãñƒÃÊã Ìã 

‚ãã£ãìãä¶ã‡ãŠ ‚ããÍã¾ã Öã ãäÌã²ãã©¾ããÄ¹ã¾ãÄ¦ã ¹ããñÖãñÞãñÊã ¾ãã¦ã Íãâ‡ãŠã ¶ããÖãè. 

ãäÍãàã‡ãŠãâ¶ãã ‚ã£¾ã¾ã¶ã ‚ã£¾ãã¹ã¶ããºãÀãñºãÀÞã ƒ¦ãÀ Íãõàããä¥ã‡ãŠ Ìã ‚ã¶ãìÓããâãäØã‡ãŠ ‡ãŠã½ãñ ‡ãŠÀãÌããè ÊããØã¦ãã¦ã ¾ããÔããŸãè ªñŒããèÊã 

ÔãâØã¥ã‡ãŠ ¦ãÔãñÞã ƒÃ-ÔãâÔãã£ã¶ããâÞãã Ìãã¹ãÀ Öã ‚ããÌãÍ¾ã‡ãŠÞã ŸÀ¦ããñ •ãÔãñ ƒâ›À¶ãñ›, ƒÃ-½ãñÊã, Þãù›ãéØã, ÔããñÍãÊã ¶ãñ›Ìã‡ãŠãëØã 

ÔããƒÃ›áÔã ƒ. ¾ãã´ãÀñ ãäÍãàã‡ãŠ ‚ãã¹ãÊ¾ãã ÔãÖ‡ãŠãÅ¾ããâÍããè Íãõàããä¥ã‡ãŠ ºããºããé Ôãâºãâ£ããè¦ã ÞãÞããÃ ‡ãŠÁ¶ã ¶ãÌã¶ãÌããè¶ã Ôãâ‡ãŠÊ¹ã¶ããâÞãã 

‚ãâ¦ã¼ããÃÌã ‚ãã¹ãÊ¾ãã ªõ¶ãâªãè¶ã ‡ãŠã½ã‡ãŠã•ãã¦ã ‡ãŠÁ Íã‡ãŠ¦ãã¦ã. Ìã ‚ãã¹ãÊ¾ãã ‡ãŠã½ã‡ãŠã•ãã¦ã ¹ãÆ¼ããÌããè¹ã¥ãã ‚ãã¥ãî Íã‡ãŠ¦ããèÊã. 

¾ããÔããŸãè ãäÍãàã‡ãŠãâÞ¾ãã Ì¾ãÌãÔãããä¾ã‡ãŠ ãäÌã‡ãŠãÔããÔããŸãè ÔãâØã¥ã‡ãŠ Ìã ƒ¦ãÀ ƒÃ-ÔãâÔãã£ã¶ããâÞãñ ½ãÖ¦¦Ìã ‚ã¶ã¶¾ãÔãã£ããÀ¥ã ‚ããÖñ.  

Ôãâª¼ãÃ -  

1. ÞãÌÖã¥ã ‡ãñŠ.†Ôã., ãäÍãàã¥ãã¦ããèÊã ½ãããäÖ¦ããè Ôãâ¹ãÆñÓã¥ã Ìã ¦ãâ¨ã—ãã¶ã - ƒ¶ãÔããƒÃ› ¹ãÆ‡ãŠãÍã¶ã, ¶ãããäÍã‡ãŠ 

2. http://www.press.uchicago.edu/Misc/Chicago/075125.html 

3. http://www.academia.edu/1469758/e-resources_in_Teaching 

4. http://www.eresources.com/ 
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WITH ACCOUNTABILITY YOU CAN REACH EVERY POSSIBLE GOALS 

SUBTHEME-DEVELOPING PROFESSIONAL ACCOUNTABILITY 

AMONG TEACHER 

Asst. Prof. Asha B.Thoke, 

Ashoka College of education, 

Wadala, Nashik. 

 

   In the ancient time teaching was considered as holy profession. Teacher & teaching 

profession had lot of importance. It was like a social service because people were aware that it was 

only profession which makes life of the student better. Nowadays there is a quantitive change 

occurs in teaching profession.  We can find lot of training colleges have started & they produced 

teachers in large scale, that’s why the quality is suspected in numbers of teachers. People have 

changed their views about teaching & teachers; they think that it is one of the way to get income 

nothing else. But as in the past the future life of student was totally teachers responsibility, 

nowadays it remains same, only because of the increasing quantity the main concern is to develop 

the quality of student teachers. It is the need of today’s teacher education system to shape them as 

qualitative teacher. Teacher is responsible for students progress & their failure, he should take 

responsibility of their achievements & their failure also. So nowadays teachers responsibility 

becomes accountability of teachers which is related to the progress of the student. 

The professional educator strives to create a learning environment that nurtures to         

fulfilment the potential of all students. The professional educator acts with conscientious effort to 

exemplify the highest ethical standards. The professional educator responsibly accepts that every 

child has a right to an uninterrupted education free from strikes or any other work stoppage tactics. 

Accountability implies responsibility, it identifies a person, an institution or an organisation that is 

responsible for the achievement & is held answerable for the lapses in this regard, if any. It 

involves a critical analysis of the quality & quantity of how much is being done of what is actually 

expected to be done. 

School education is responsible for all-round growth & development of the children.For its 

kind & quality it much depends upon the professional competency & efficiency of teachers. 

                                     Let us see the meaning of Accountability: 

Accountability concept was emerged in 16
th

 century in America.(Teacher education-

Dr.More & Dr.Bhilegaonkar,page no-325) 
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“Accountability means the state of being accountable, liable or answerable for someone or some 

activity”. (Random house Webster’s Dictionary) 

Definition of Accountability 

“Educational accountability is a concept in which the school systems &specially teachers are held 

responsible for the learning &academic progress of students” 

                                             (The concise dictionary of education -1982) 

 “Educational accountability means the responsibility of accomplishment of set educational 

objectives through all sort of performance” 

                       In short we can say that accountability deals with the progress of students & to 

fulfill the decided objectives of learning & education by the teacher. 

Characteristics of Accountability- 

• It always go to upward position 

• It is multidimensional 

• It is goal oriented 

• It has evaluation 

• It is taken willingly not forcefully 

Professional Model of Teacher Education 

Teacher’s Accountability for the students. 

• Teacher should play the role of parents of the students. As the parents fulfill their all the 

needs of life likewise teacher should fulfill their all the needs related to learning & 

education. 

• Accountability is a goal oriented action, so teacher should first know what are the goals of 

education & their personal goals also. According to that teacher should use strategy which 

will lead to achieve the both goals. 

• Accountability leads towards the progress & development of the student, so teacher should 

develop the ability of the student in all the aspects, such as their Social skills, Physical 

skills, and mental skills. Moral skills, Motor skills, and Cognitive skills. With the help of 

syllabus & curriculum teacher can develop the all the skills. 

• Teacher should continuously make aware about the progress report of the students to the 

school Headmaster& Management. Teacher should discuss with them about the progress of 

every student.  

• Teacher should perform his responsibility willingly & devotedly, because accountability 
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cannot be given forcefully. If the teacher is interested to take students responsibility then 

only he can prepare them for tomorrow. 

• The professional educator should not intentionally expose the student to disparagement. 

• The professional educator should not reveal confidential information concerning students, 

unless required by law. 

• The professional educator should make a constructive effort to protect the student from 

conditions detrimental to learning, health, or safety. 

Accountability is not only to accept the responsibility of those students who are good in 

studies, but teacher should be more accountable for those students who are lacking behind in stu1. 

The professional educator deals considerately and justly with each student, and seeks to resolve 

problems, including discipline, according to law and school policy. 

Teacher is accountable for the success & failure of the students. He cannot deny his responsibility 

for the failure also. In case of failure he should find out the reasons of failure & then he should use 

strategy to overcome on weaknesses. He should use remedial solution for failure continuously until 

the failure converts in to the success. 

Teacher’s Accountability for Himself 

• Commitment to his own work 

• Loyalty to the profession & institution 

• Enriched knowledge & skills 

• Love of learner 

• Experimenter in teaching  

• Updating knowledge by attending seminars & conferences 

• Improve your career prospects by achieving additional qualifications 

• Respond to changing conditions at work 

• Meet the requirements of professional bodies 

• Understand the latest developments in your field 

• Develop your knowledge of the environment in which you work 

• Be better at doing your job 

• Achieve personal development 

1. The professional educator assumes responsibility and accountability for his or her 

performance and continually strives to demonstrate competence. 

The professional educator endeavours to maintain the dignity of the profession by respecting 

and obeying the law, and by demonstrating personal integrity. 
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2. The professional educator applies for, accepts, or assigns a position or a responsibility on the 

basis of professional qualifications, and adheres to the terms of a contract or appointment. 

3. The professional educator maintains sound mental health, physical stamina, and social 

prudence necessary to perform the duties of any professional assignment. 

4.  The professional educator complies with written local school policies and applicable laws 

and regulations that are not in conflict with this code of ethics. 

5. The professional educator does not intentionally misrepresent official policies of the school 

or educational organizations, and clearly distinguishes those views from his or her own 

personal opinions. 

Teacher’s Accountability for Professional Colleagues 

The professional educator, in exemplifying ethical relations with colleagues, accords just 

and equitable   treatment to all members of the profession. Their accountability towards colleagues 

in  following way. 

1.  The professional educator does not reveal confidential information concerning colleagues 

unless required by law. 

2.  The professional educator does not wilfully make false statements about a colleague or the 

school system. 

3.  The professional educator does not interfere with a colleague's freedom of choice, and 

works to eliminate coercion that forces educators to support actions and ideologies that 

violate individual professional integrity. 

Teacher’s Accountability for Parents and Community 

The professional educator pledges to protect public sovereignty over public education and 

private control of private education. 

The professional educator recognizes that quality education is the common goal of the 

public, boards of education, and educators, and that a cooperative effort is essential among these 

groups to attain that goal. 

1.  The professional educator makes concerted efforts to communicate to parents all 

information that should be revealed in the interest of the student. 

2.  The professional educator endeavours to understand and respect the values and traditions of 

the diverse cultures represented in the community and in his or her classroom. 

3.  The professional educator manifests a positive and active role in school/community 

relations. 

In this way teacher has to take the accountability of all the factors that belongs to education 

process. This accountability cannot take by force somebody rather teacher should take it willingly 

then only he will develop himself as a professional & accountable.                
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SOFT SKILLS MATTERS A LOT IN PROFESSION 

Prof. Archana Gatkal, 

Ashoka College of Education, Wadala,Nashik. 

 

Introduction 

Now a today’s we have to face challenges of globalization we need to develop highly 

intellectual and skilful citizens.  Our nation is depend on qualitative human capital. A quality of 

human capital comes from a quality education process. Our educational system and educational 

institutes are responsible for it. Mainly educational colleges are creator of new generation. Teacher 

training institutions are giving training to the teacher to create and develop coming generation of 

India. For that, teacher should be highly knowledgeable and skilful to meet the demand and 

expectations of many people. The teaching and learning processes in institutions of teacher 

education should be capable to provide such knowledge and skills to perspective teachers. The 

curriculum process of the teacher education should be capable of providing some knowledge and 

skills for teachers in conceptual and soft skills apart from hard skill. Infusing the soft skills in the 

curriculum of teacher education is the need of the profession for it to be successful. Teacher learns 

“teaching skill” in teacher training course which trained different skills of teaching for effective 

teaching learning process. 

What do you mean by “Soft Skill”? 

 “Soft skill” word is mostly concerned with corporate sector particularly in information 

technology (ICT). Now a day’s every person needs to learn soft skill and teacher is not exceptional 

from this. Soft skills are often described in terms of personality traits, such as optimism, integrity 

and a sense of humour. These skills are also defined by abilities that can be practiced, such as 

leadership, empathy, communication and sociability. 

“Soft Skill is a cluster of personality traits, social graces, facility with language, personal habits, 

friendliness and optimism.” 

“Soft Skill means skill, abilities and traits that pertain to personality, attitude and behaviour.”  

 Soft skills are personal attributes that enhance an individual's interactions, job performance and 

career Prospects and hard skills which tend to be specific to a certain type of task or activity. We 

could say that soft skills refer to personality traits, social gracefulness, and fluency in language, 

personal habits, friendliness and optimism that mark to varying degrees. Soft skills complement 

hard skills which are the technical requirements of a profession. There are different kinds of soft 
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skills such as- 

Soft Skills:- 

� Effective write and oral communication 

� Critical thinking 

� Information management skill and life-long learning 

� Problem-solving and decision making 

� Leadership skill 

� Teamwork skill 

� Ethics, moral and professionalism 

Soft skills are personal attributes that describe an individual's ability to interact with others. 

Soft skills, also known as people skills, complement hard skills to enhance an individual's 

relationships, job performance and career prospects.Though we know all the common soft skills 

but these skills are also associate witha person'sEmotional Intelligence. 

Emotional Intelligence is the ability to recognize your emotions, understand what they're 

telling you, and realize how your emotions affect people around you. It also involves your 

perception of others: when you understand how they feel, this allows you to manage relationships 

more effectively. 

People with high EI are usually successful in most things they do. Because they're the ones 

that others want on their team. When they need help, they get it. Because they make others feel 

good, they go through life much more easily than people who are easily angered or upset. 

Characteristics of Emotional Intelligence 

Daniel Goleman, an American psychologist, developed a framework of five elements that 

define emotional intelligence: 

1. Self-Awareness – People with high EI are usually very self-aware. They understand their 

own emotions very well. 

2. Self-Regulation – People who self-regulate typically don't allow themselves to become too 

angry or jealous, and they don't make impulsive, careless decisions. They think before they 

act. 

3. Motivation – People with a high degree of EI are usually motivated. They're highly 

productive, love a challenge, and are very effective in whatever they do. 

4. Empathy – People with empathy are good at recognizing the feelings of other, empathetic 

people are usually excellent at managing relationships. Listening, and relating to others. 
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5. Social Skills – It's usually easy to talk to and like people with good social skills, another 

sign of high EI. Those with strong social skills are typically team players. Rather than focus 

on their own success first, they help others develop and shine. They can manage disputes, 

are excellent communicators, and are masters at building and maintaining relationship.With 

the understanding of EI we need to improve our soft skills we need to develop following 

things- 

Develop communication skills. 

• Make eye contact. 

• Monitor your body language. 

• Practice of both public speaking and conversational speaking. 

• Develop your writing skills. 

Practice active listening skills. 

• Pay attention to the other person's body language. 

• Take notes when appropriate. 

• Do not interrupt other people. 

• Ask questions to learn more about what someone is telling you. 

Build relationships. 

• Be friendly with colleagues. 

• Learn to manage conflict in a healthy way. 

Take initiative. 

• Seek more challenging work. 

• Do tasks without being asked by someone else. 

• Take responsibility for your actions. 

All this actions can improve our soft skills. If person try to learn all these aspect in his own 

life may be successful. But as a teacher we needs more than what just we see, so that teacher need 

to develop more soft skills such as – 

Teacher should be-  

� Warm,  

� Accessible,  

� Enthusiastic and  

� Caring 

Warm 

Teacher who is warm has patience, pleasant personality, carries a smile on her face, 

possesses good listening skills, is frank in her behaviour and uses proper gestures, is a warm 
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teacher. Such a teacher communicates personal warmth and is able to create good rapport with the 

students. 

Accessible 

Teacher who is accessible may approachable and may available to the students inside and 

outside the class. 

Enthusiastic 

Teacher who is enthusiasticis one who works not just for 8 fixed hours but for 24 hours, 

with a perfect example of committed teacher. 

Caring  

Teacher who is caringfeels concern and empathy for her students. Care is a feeling which 

comes from your heart and not from your mind. When you care for someone you need not show 

that because that feeling comes across automatically. We love a person and we care for him, we 

can’t care for a person whom we don’t love.  

Characteristics of such teachers 

The most important teacher qualities seen in a teacher who is warm, accessible, enthusiastic 

and caring are: 

Teacher who is warm 

1. Develops patience. 

2. Develops pleasant personality. 

3. Always carries a smile. 

4. Develops good listening skill. 

5. Is frank in her approach. 

6. Makes use of warm gestures. 

7. Establishes a caring relationship. 

8. Treats students with unconditional positive regard 

Teacher who is accessible 

1. Creates a bond between the students and herself. 

2. Understands her students. 

3. Develops sixth sense in her students. 

4. Praises publicly and criticizes privately 

5. Establishes a positive relationship in the classroom 

Teacher who is enthusiastic 

1. Always varies her tone while speaking. 
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2. Mirrors the excitement in her teaching through her eyes. 

3. Has perfect body language. 

4. Have expressive facial expression. 

5. Always encourages students. 

6. Always makes use of methods other than lecturing. 

Teacher who is caring 

1. Is a very good listener. 

2. Has genuine concern about her students. 

3. Motivates her students to care about each other. 

4. Tries to collect as much information as possible about her students. 

5. Has complete faith in her students.  

            6. Respects her student’s feelings. 

 

These are the major soft skill for the teacher and to develop these skills teacher should have 

following things to carry:- 

� A pleasant personality. 

� Have patience. 

� Create a bond between the students and you. 

� Understand your students. 

� Don’t demand respect. 

� Be Cheerful and Optimistic. 

� Carry a smile. 

� Develop good listening skills. 

� Encourage yourself and to your student. 

� Make use of many methods of teaching. 

In this way we can sum up that if the teacher will develop the soft skills in teaching and in 

profession then teacher will able to build good relationship with students, with colleagues,’ with 

management and with parents. Automatically it will give self satisfaction and job satisfaction to 

the teacher. 
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PROFESSIONAL DEVELOPMENT OF TEACHER EDUCATORS 
 

Guide. Dr. S. R. Waje,             Bafana Sangita R., 

Principal, Adv.Vittalrao Hande          Principal SNJB’
S
 D.T.Ed.College,  

College of Education, Nashik.                        Chandwad. 

 

INTRODUCTION:  

Effective professional development helps teachers improve achievement through informed 

instruction. With innovative technology options available, integrating professional development 

with assessment and instruction can boost teacher engagement, extend what can be offered, 

address teacher needs for anytime/anywhere learning, and encourage participation in learning 

communities. And when teachers have the data they need to inform their instruction, students 

benefit greatly. The effectiveness of any professional development program, however, really lies in 

applying the content of the program to classroom practice, ensuring a positive effect on student 

learning. Success requires ongoing encouragement and assistance, time, and effort. Technology 

solutions can aid in the process of sustained learning and application, and indeed offer powerful 

opportunities for practice, for sharing ideas, and for ongoing support within a community focused 

on improving achievement. This white paper discusses technology-driven professional 

development resources integrated with valuable assessment data and classroom instruction to help 

teachers ensure effective teaching.  

DEFINATION 

“Process of improving and increasing capabilities of staff through access to education and 

training opportunities in the workplace, through outside organization, or through watching others 

perform the job. Professional development helps build and maintain morale of staff members, and 

is thought to attract higher quality staff to an organization, also called staff development.” 

A simple definition of teacher educator is anyone who educates teachers. Such a definition is too 

general to be useful in establishing standards for teacher educators.Moreover, it diminishes the 

professionalism of teacher educators and impedes theprofession in distinguishing highly qualified 

teacher educators from others whocontribute to the education of teachers. The purpose of the 

Standards is to promote more Effective practice by these teacher educators. 

TEACHER PROFESSIONAL DEVELOPMENT IN INDIA.  

India has made commitments to fulfil the goals of Education for All (EFA), both at Jomtien 

and Dakar, and has even brought about certain Constitutional amendments for that purpose. Inspite 

of considerable progress made during the last three or four decades, the problem of illiteracy still 

continues to be the main national concern. India is home to almost 35% of the world’s illiterates. 
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The entire school education system needs a thorough reorientation. The school teacher also needs 

to a thorough professional development. The National Policy on Education, 1986, and the Program 

of Action, 1992, have rightfully placed great emphasis on these aspects. India’s effort in the field 

of teacher professional development is briefly presented here under:-5 6(a) A Centrally sponsored 

scheme of teacher education was launched in 1987 which aimed at mass orientation of school 

teachers in the main priorities and directions envisaged in the NPE, 1986, and also at improving 

their professional competencies. Orientation camps were held all over the country during the 

summer vacations. A special training package was incorporated for training the teacher in the use 

of teaching-learning materials (TLM).  

6(b) Almost simultaneously a program of setting up District Institutes of Education and 

Training (DIET) in each of the 600 districts in the country, was also undertaken to create a proper 

structure for providing quality pre-service and in-service education to elementary school teachers 

and adult education/non-formal education personnel. The DIETs are also looked upon to provide 

academic and resource support to the elementary and adult education systems and to carry out 

action-research and innovative projects in these areas. 

6 © Another important post-NPE developments is the setting up of a large number of Elementary 

Teacher Education Institutes (popularly called the D.Ed. colleges) all over the country. With the 

tremendous growth of elementary schooling in the country, covering most of the hitherto unserved 

areas , the demand for teachers has also, pari passu, gone up. In view of the stress on quality 

education in the NPE/POA, many states have prescribed D.Ed. (Diploma in Education) as a pre-

condition for recruitment of elementary teachers. This resulted in establishment of a large number 

of D.Ed. colleges in different parts of the country, with provision for internship. 

6(d) the teacher training programs are expected to cover the following aspects for teacher 

professional development. 

• Attitude change. 

• Understanding rural children and their special needs. 

• Class-room management. 

• Changing focus from teaching to learning. 

• Creating student-friendly class-room and school atmosphere. 

• Effective use of teaching-learning materials and creating such materials by using locally 

available materials. 

• Essentials of pedagogy. 

• Alternatives to class-room teaching/learning. 

• Multi-grade teaching. 

• Basic computer knowledge (use of the computer, surfacing the internet, word-processing, etc.). 
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6(e) Colleges of Education are functioning in all the States for the last several decades. and award 

degrees such as B.Ed., M.Ed., etc. In many states a B.Ed. degree is an essential qualification for 

appointment as secondary school teacher. M.Ed. degree holders are preferred for appointment in 

the higher secondary schools/colleges. 

6(f) almost all the universities have post-graduate research and teaching departments in 

education. Teacher seminars, workshops, conferences, orientation and refresher courses are 

regularly conducted in the universities as well as colleges with a view to enlightening teachers on 

latest developments in the field of education, which helps teacher professional development. 

Recently with the ushering into the era of globalization of education and incorporation of GATS 

(General Agreement on Trade in Services), a series of seminars was held in most of the 

universities and leading colleges of education to examine the implications of these developments 

on the Indian education system.6 6(f) At the national level organizations like the NCERT, NIEPA 

(now NUEPA), NCTE, AICTE, UGC, DEC devise policy frameworks for teacher professional 

development and popularize them through periodical seminars, workshops, conferences etc. Short 

duration training and orientation programs are also held for the benefit of the teachers. These 

national level institutions also organize international seminars, workshops, conferences, etc. from 

time to time. 

6(g) Distance Education mode is being increasingly used in India for promoting education 

at all levels. Besides a national level open and distance learning (ODL) University – Indira Gandhi 

National Open University (IGNOU) - most of the other major states have also set up their own 

ODL universities. Teacher education is one of the popular programs of ODL in India, so much so 

that the mad rush for admission had to be curbed by imposing seat-restrictions and certain 

minimum entry qualifications. The distance education mode has a special advantage in teacher 

education in that it can take place without taking the teachers away from their work. DE is 

particularly suited to the women, especially the rural women, who were denied opportunity due to 

various social, economic, historical, cultural and even religious factors. DE is also cost effective. 

Confidence building is an essential aspect of teacher professional development which ODL is 

capable of providing even in the remote, out-of-reach areas. 

LINKING PROFESSIONAL LEARNING TO TEACHERS’ REAL WORK 

To be effective, professional development must provide teachers with a way to directly apply what 

they learn to their teaching. Research shows that professional development leads to better 

instruction and improved student learning when it connects to the curriculum materials that 

teachers use, the district and state academic standards that guide their work, and the assessment 

and accountability measures that evaluate their success. Two recent studies that support focusing 

professional development on curriculum have implications for states striving to connect education 
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policy to instruction. David Cohen and Heather Hill found that teachers whose learning focused 

directly on the curriculum they would be teaching were the ones who adopted the practices taught 

in their professional development. These teachers embraced new curriculum materials when they 

were supported by training and, in some cases, workshops about the new state-required student 

assessment. The study also showed that students of teachers who participated in this kind of 

curriculum-focused professional development did well on assessments. Unfortunately, most 

teachers received less effective forms of training. Most states and school districts do not know how 

much money they are spending on professional development for teachers or what benefit they are 

actually getting from their outlays because they do not systematically evaluate how well the 

additional training works. An effective evaluation includes an examination of actual classroom 

practices, the training’s impact on teacher behavior, and its effect on student learning. Evaluation 

should be an ongoing process that starts in the earliest stages of program planning and continues 

beyond the end of the program. Development of teachers has beenrecognised the world over with 

the realisation that the teacher’ conceptions and attitudes play an important role in the teaching 

learning process. This is rejected in Sowder’s (2007) comment that “recognition of the need to 

change the way in which and learned is international in scope”. In India the importance of the 

teacher wasrecognised by the Education Commission as early as 1964-66 which observed that 

“of all the factors that impudence quality of education... the quality, competence and character of 

teachers is undoubtedly the most significant”. Research evidence from other countries indicates 

that professional preparation of teachers is significantly related to students’ Achievement (National 

Mathematics Advisory Panel, 2008). Moreover, the recent reports of the international TEDS-M 

study indicate that rigorous math’s instruction in schools and demanding university teacher 

preparation programs in countries like Taiwan and Singapore accounts for their teachers having 

better knowledge of mathematics and its teaching.  

 

CONCLUSION  

It may be stated by way of conclusion that teacher professional development is of utmost 

importance in ensuring quality in the educational programs. This aspect has been a matter of 

serious concern among world education community over the last two decades or so. It is being 

given serious attention in India also. However total eradication of illiteracy, especially the rural 

illiteracy, is a stupendous task in India where 74 % population lives in the rural areas. While 

teacher professional development will go a long way, there is need to bring about a change in the 

mindset of the rural parents/elders. This is not easy to come about in a tradition bound Indian rural 

community. On the occasion of the teachers day Narendra Modi has said India must be create 

skillful teachers through professional development of teachers.  
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SOFT SKILLS FOR PROFESSIONAL DEVELOPMENT OF TEACHER 

Prof . Savita U. Shinde, 

Ashoka international Center for 

educational Studies and Research, 

Nashik. 

 

Technical skills will get you the interview, but it’s the soft skills that will help you get 

and kept the job. 

Soft skills is a term often associated with a person's "EQ" (Emotional Intelligence 

Quotient), the cluster of personality traits, social graces, communication, language, personal habits, 

friendliness, and optimism that characterize relationships with other people. Soft skills 

complement hard skills which are the occupational requirements of a job and many other activities. 

Soft skills are often described in terms of personality traits, such as optimism, integrity and a sense 

of humor. These skills are also defined by abilities that can be practiced, such as leadership, 

empathy, communication and sociability. 

Mainly Soft skills dived in two part -Self-Management Skills and People Skills Self-

Management Skills address how you perceive yourself and others, manage your emotions, and 

react to adverse situations.   Only when you build an inner excellence can you have a strong mental 

and emotional foundation to succeed in your career. 

Self Mangment skill is as follows- 

1. Growth mindset – Looking at any situation, especially difficult situations, as an 

opportunity for you to learn, grow, and change for the better.  Focusing your attention on 

improving yourself instead of changing others or blaming anyone. 

2. Self-awareness – Knowing and understanding what drives, angers, motivates, embarrasses, 

frustrates, and inspires you.  Being able to observe yourself objectively in a difficult 

situation and understand how your perceptions of yourself, others, and the situation are 

driving your actions. 

3. Emotion regulation – Being able to manage your emotions, especially negative ones, at 

work (e.g. anger, frustration, embarrassment) so you can think clearly and objectively, and 

act accordingly. 

4. Self-confidence - Believing in yourself and your ability to accomplish anything.  Knowing 

that all you need is within you now.  “Those who believe in themselves have access to 
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unlimited power” – wisdom from Kung Fu Panda 

5.     Stress management- Being able to stay healthy, calm, and balanced in any challenging 

situations.  Knowing how to reduce your stress level will increase your productivity, 

prepare you for new challenges and supports your physical and emotional health, all of 

which you need for a fulfilling, successful career 

6. Skills to forgive and forget- Being able to forgive yourself for making a mistake, forgive 

others that wronged you, and move on without “mental or emotional baggage.”  Freeing 

your mind from the past so you can focus 100% of your mental energy on your near and 

long-term career goals. 

7. Persistence and perseverance – Being able to maintain the same energy and dedication in 

your effort to learn, do, and achieve in your career despite difficulties, failures, and 

oppositions. 

8. Patience – Being able to step back in a seemingly rushed or crisis situation, so you can 

think clearly and take action that fulfills your long term goals. 

9. Perceptiveness – Giving attention and understanding to the unspoken cues and underlying 

nuance of other people’s communication and actions.  Often times, we are too busy 

thinking about ourselves and what we are saying, we leave little room to watch and 

understand others’ action and intentions.   If you misinterpret other’s intention, you can 

easily encounter difficulties dealing with people and not even know why. 

People Skills address how to best interact and work with others so you can build 

meaningful work relationships, influence others perception of you and your work, and motivate 

their actions. 

1. Communication skills – Being able to actively listen to others and articulate your ideas in 

writing and verbally to any audience in a way where you are heard and you achieve the 

goals you intended with that communication. 

2. Teamwork skills – Being able to work effectively with anyone with different skill sets, 

personalities, work styles, or motivation level to achieve a better team result. 

3. Interpersonal relationship skills – Effectively at building trust, finding common ground, 

having empathy, and ultimately building good relationships with people at work and in 

your network.  This skill is closely related to Communication Skills.  As Maya Angelou 

said “I have learned people will forget what you said. People will forget what you did, but 

people will never forget how you make them feel.” 
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4. Presentation skills – Effectively presenting your work results and ideas formally to an 

audience that captivates their attention, engage their input, and motivates them to act in 

accordance to your desired outcome.  While presentation skills is a form of communication 

skills, I decided to list it separately given the ability to present plays a huge role in any 

business profession especially as you move up in your career. 

5. Meeting management skills – Leading a meeting to efficiently and effectively reach 

productive results.  At least 50% of meetings today are a waste of time. 

6. Facilitating skills – Being able to coordinate and solicit well represented opinions and 

feedback from a group with diverse perspectives to reach a common, best solution. 

7. Selling skills -  Building buy-in to an idea, a decision, an action, a product, or a service. 

 This is not just for people in sales. 

8. Management skills – Creating and motivating a high performing team with people of 

varied skills, personalities, motivations, and work styles. 

9. Leadership skills – Defining and communicating vision and ideas that inspires others to 

follow with commitment and dedication. 

10. Mentoring / coaching skills - Providing constructive wisdom, guidance, and/or feedback 

that can help others further their career development 

11. Managing upwards – Proactively managing your relationship with your boss, his 

expectations of your work, and his perception of your performance.  Whether you are 

challenged, given opportunities, or recognized at work heavily depends on your ability to 

communicate, manage expectations, and build a good relationship with your boss. 

12. Self-promotion skills – Proactively and subtly promoting your skills and work results to 

people of power or influence in your organization and network.  It is not enough that your 

boss knows you do great work.  You need to subtly build your reputation with all key 

people that can influence your performance review.  This is because hard work alone does 

not guarantee success. 

13. Skills in dealing with difficult personalities – Being able to still achieve the work result 

needed while working with someone whom you find difficult. 

14. Skills in dealing with difficult/unexpected situations – Being able to stay calm and still 

are effective when faced with an unexpected or difficult situation.  This includes being able 

to think on your feet and articulate thoughts in an organized manner even when you are not 

prepared for the discussion or situation you are in. 
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15. Savvy in handling office politics – Being able to understand and proactively deal with the 

unspoken nuances of office and people dynamics so you can protect yourself from 

unfairness as well as further your career.  Office politics is a fact of life.  If you don’t 

choose to play, it can play you. 

Mentoring is the one important soft skill for teachers by mentoring in the workplace, you 

can help people increase their effectiveness, advance their careers, and create a more productive 

organization. Being a mentor can also be very rewarding. Mentoring is a great way to progress a 

person's professional and personal development, and help create a more productive organization. It 

can also be very rewarding – for the mentor and the mentee. 

Mentoring is a relationship between two people – the "mentor" and the "mentee." As a 

mentor, you pass on valuable skills, knowledge and insights to your mentee to help them develop 

their career. 

Mentoring can help the mentee feel more confident and self-supporting. Mentees can also 

develop a clearer sense of what they want in their careers and their personal lives. They will 

develop greater self-awareness and see the world, and themselves, as others do. 

For an organization, mentoring is a good way of efficiently transferring valuable competencies 

from one person to another. This expands the organization's skills base, helps to build strong 

teams, and can form part of a well planned Succession Planning   strategy. 

Skills for Mentoring 

To be a good mentor, you need similar skills to those used in coaching  , with one big 

difference – you must have experience relevant to the mentee's situation. This can be technical 

experience, management experience, or simply life experience.  

To be an effective mentor, you need to: 

• Have the desire to help – you should be willing to spend time helping someone else, and 

remain positive throughout. 

• Be motivated to continue developing and growing – your own development never stops. 

To help others develop, you must value your own growth too. Many mentors say that 

mentoring helps them with their own personal development. 

• Have confidence and an assured manner – we don't mean overconfidence or a big ego. 

Rather, you should have the ability to critique and challenge mentees in a way that's non-

threatening, and helps them look at a situation from a new perspective. 

• Ask the right questions – the best mentors ask questions that make the mentee do the 
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thinking. However, this isn't as easy as it sounds. A simple guide is to think of what you 

want to tell the mentee, and to find a question that will help the mentee come to the same 

conclusion on their own. To do this, try asking open questions that cannot be answered 

with just yes or no. Or ask more direct questions that offer several answer options. Then 

ask the mentee why they chose that particular answer. 

• Listen actively – be careful to process everything the mentee is saying. Watch body 

language, maintain eye contact, and understand which topics are difficult for the mentee to 

discuss. Showing someone that you're listening is a valuable skill in itself. It shows that 

you value what the person is saying and that you won't interrupt them. This requires 

patience, and a willingness to delay judgment. 

• Provide feedback – do this in a way that accurately and objectively summarizes what 

you've heard, but also interprets things in a way that adds value for the mentee. In 

particular, use feedback   to show that you understand what the mentee's thinking approach 

has been. This is key to helping the mentee see a situation from another perspective. 

How to Manage a Mentoring Relationship 

Below are some guidelines for setting up and running a successful mentoring arrangement: 

Set regular mentoring meetings 

A mentoring relationship is one of mutual trust and respect. So meet regularly, and lead by 

example. The mentoring conversation may be informal, but treat the overall arrangement with 

formality and professionalism. 

If possible, conduct mentoring meetings away from the mentee's normal working 

environment. A change of environment helps remove the conversation from everyday perspectives. 

Be honest and open 

If you're not honest, a mentoring meeting will probably be a waste of time for both of you. 

Discuss current top issues or concerns. Sometimes an honest exchange leads to the mentor and 

mentee deciding that they don't really like or respect each other. It's better to know up front and 

build from this sort of understanding, rather than have it hurt the relationship.  

Build sustainable improvements, not quick fixes 

Use the mentoring session to exchange views and give the mentee guidance, and don't just 

give the mentee immediate answers to a problem. A simple answer to a problem is rarely as 

valuable as understanding how to approach such problems in the future. 
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Benefits of Being a Mentor 

• Satisfaction knowing that you are helping someone to achieve their professional goals. 

• Affirmation of professional competence. 

• Opportunity to build your leadership and management skills. 

• Opportunity to give back to your industry. 

• Opportunity to build an enduring career network. 

• Gain insights and different perspectives from future members of your profession. 

Treat the mentoring relationship with the respect it deserves. Focus the relationship on the 

mentee's needs, and use the powerful skills of smart questioning, active listening, and value-added 

feedback to achieve the best outcomes from your mentoring. 

To keep the mentoring relationship on track, set regular mentor meetings, be honest and 

open, and don't look for quick fixes. Mentoring is a long-term commitment. 

Mentoring creates an environment of trust, belonging, understanding, support, and 

encouragement for a diverse workforce. It gives employees an opportunity to voice their concerns, 

overcome hurdles, and find solutions. As a result, it inspires employees to perform to their highest 

ability.  
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 TEACHER’S JOB ACCOUNTABILITY 

Prof. Samruddhi S.Chepe, 

Ashoka International Center for  

Educational Studies and Research, Nashik. 

 

Introduction- 

The recent remarks by Satya Nadella ignited a debate. The remarks were in favour of 

Karma Theory. The theory somewhat states like the person who is dedicated towards work doesn’t 

work only for pay hikes and immediate rewards. One of the aspects can also be said as the 

individual must do or perform the duty assigned with utmost care and should be accountable for 

the same. But what is accountability? Is it related to all the professions? Even teachers?  

History and Etymology- 

"Accountability" stems from Latin accomptare (to account), a prefixed form of computare 

(to calculate), which in turn derived from putare (to reckon). While the word itself does not appear 

in English until its use in 13th century Norman England, the concept of account-giving has ancient 

roots in record keeping activities related to governance and money-lending systems that first 

developed in Ancient  Egypt, Israel, Babylon, Greece and later Rome. 

Definition- 

Accountability is the assignment of responsibility for conducting activities in a certain way 

or producing specific results. A primary motivation for increased accountability is to improve the 

system or aspects of it. To have a workable accountability system, there must be a desired goal, 

ways to measure progress toward the goal , criteria for determining when the measures show that 

the goal has or has not been met, and consequences for meeting or not meeting the goal. Each of 

these aspects of an accountability system can vary in a number of ways. 

In governance, accountability has expanded beyond the basic definition of "being called to account 

for one's actions". It is frequently described as an account-giving relationship between individuals, 

e.g. "A is accountable to B when A is obliged to inform B about A’s (past or future) actions and 

decisions, to justify them, and to suffer punishment in the case of eventual misconduct".  

Accountability cannot exist without proper accounting practices; in other words, an absence of 

accounting means an absence of accountability. 

Accountability or answerability is considered the backbone of 

• moral 
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• administrative 

• political 

• managerial 

• market 

•  legal/judicial 

• constituency relation, and  

• professional areas 

We can also say that the stated above are the types of accountability. 

It has been central to discussions related to problems in the public sector, nonprofit and 

corporate worlds. In leadership roles, accountability is the acknowledgment and assumption of 

responsibility for 

• actions, 

• products  

• decisions, and  

• policies 

Including the administration, governance, and implementation within the scope of the role 

or employment position and encompassing the obligation to report, explain and be answerable for 

resulting consequences.  In education, accountability can be considered through following ways- 

Educational Accountability- 

Educational accountability targets either the processes or results of education. A desired 

goal is identified (e.g., compliance with the legal mandates of providing special education, highly 

qualified teachers, improved student performance), and measures are identified for determining 

whether the goal is met (e.g., a checklist of indicators that the legal mandates have been met, a 

target of 90% correct for teachers taking a test of current knowledge and skills, a target of 60% of 

students performing at grade level by the end of each school year 

Accountability occurs in many ways in educational systems. One type of educational 

accountability system is that in which the school is held responsible for the performance of its 

students. Another type of educational accountability is a system in which teachers or 

administrators are individually held responsible for the performance of their students. 

Accountability systems in which schools or individual school personnel are held responsible for 

aspects of the educational process are most often used as ways to adjust the processes of education. 

Whether the school or individual teachers or administrators are held responsible, the educational 
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accountability approach is termed system accountability. 

Educational accountability may also hold individuals responsible for their own 

performance. For example, students may be held responsible for their performance in school (such 

as through promotion tests or graduation exams). Teachers may be held responsible for their 

performance on content and pedagogy through entry examinations or periodic tests of knowledge 

and skills. 

System Accountability 

Educational accountability in which the system is held responsible for the results of its 

students gained popularity in the early 1990s. Although some school districts and some states had 

their own accountability systems, the first use of this type of accountability across the United 

States was the 1994 reauthorization of the Elementary and Secondary Education Act (ESEA) 

known as Improving America's Schools. Accountability consequences were increased significantly 

in the 2001 reauthorization of Elementary and Secondary Education Act known as the No Child 

Left Behind Act (NCLB). NCLB required that schools, local education agencies, and states be held 

accountable for the performance of all students in the public education system. 

The accountability system focused on school responsibility for student achievement, as in 

No Child Left Behind, demonstrates the components of educational accountability systems. The 

desired goal is improved student achievement. It is measured in terms of increases in the reading 

and math performance of groups of students. Measurement occurs through the administration of 

state assessments of reading and mathematics (such as compliance with legal requirements, 

improved performance), and ways to measure progress toward the goal (such as indicators of 

meeting legal requirements; indicators of performance). The criteria for determining when the 

measures show that the goal has or has not been met are defined in terms of benchmarks toward an 

ultimate target for performance, with specific rules for how the performance is aggregated and 

counted. The consequences for not meeting the goal include requiring schools that do not meet 

benchmarks to offer students the opportunity to attend a school that did meet benchmarks, 

requiring schools that did not meet benchmarks to provide additional educational services to 

students, and eventually closing schools that do not meet benchmarks for a certain number of years 

in a row. 
 

Individual Accountability 

  Student accountability implemented via promotion or exit exams is a common type of 

individual accountability in schools. Students are required to pass a test to demonstrate that they 
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are ready to move either from one grade to the next (promotion) or leave the educational system 

with a credential certifying successful completion (exit). Individual accountability for the adults in 

the education system include such variations as teachers being held responsible for passing tests to 

obtain or keep jobs, or principals and educators receiving salary bonuses on the basis of student 

achievement. This type of accountability includes the same components as other educational 

accountability systems, with goals, measures, and other criteria for determining when the goal has 

been met, and rewards and sanctions for meeting or not meeting the criteria. 

Accountability Measures 

The key to improving students' performance is to empower and improve teacher 

performance. But what is the best way to measure teacher effectiveness?  Teachers are committed 

to providing quality programs and welcome accountability strategies that are effective, fairly 

implemented, and that achieve meaningful results. 

All school and educational institutions have supervision and evaluation procedures in place and are 

responsible for the ongoing evaluation of teachers.  

� Induction Programme 

There has been established a new induction program for beginning teacher that includes, 

orientation, mentoring, professional development and training, and a streamlined performance 

appraisal process. 

� Performance Appraisal 

Beginning teachers and teachers new to a board can complete their initial performance 

appraisal cycle once they receive two “satisfactory” ratings. It is therefore possible to complete the 

process within one year. 

For experienced teachers, a performance evaluation is conducted by a superintendent, 

principal, or vice-principal. 

Teacher’s performance can be judged with the help of Student standardized test scores 

which are totally insufficient in measuring teacher performance. Moreover these tests are having 

their own sets of limitations. However, standardized tests, in and of themselves, are not good 

measures of the quality of instruction provided by teachers.  

 

A proper evaluation of a teacher's performance examines the following areas:  

1. Preparation. Has a teacher an annual plan for what the students will master? Is this plan 

evidenced by daily, detailed lesson plans that comply with basic state standards? Or does 

the teacher, no matter how many times they have taught the subject, just "wing it" on many 
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days? Does the teacher weekly evaluate the progress on this plan and alter it accordingly 

after reviewing results to date? Has the students' previous homework been carefully and 

promptly graded and is it ready to be given back?  

2. Subject expertise. Has the teacher mastered the subject matter to such a degree that he/she 

can identify the important from the trivial? Does the teacher have a passion for the subject 

that is reflected in the creativity and completeness in the manner in which it is shared with 

the students?  

3. Presentation. Is the teacher organized and logical in the presentation of material? Does the 

teacher involve students in the learning process? Does the teacher use different techniques 

in teaching that recognizes that not every student learns the same way?  

4. Classroom environment. Are students energized when they enter the classroom? Do they 

anticipate another opportunity to excel and receive positive feedback for their efforts? Is 

the classroom orderly, or does the teacher fail to command the respect of the students?  

5. Professional development. Is the teacher excited about sharing knowledge and helping 

students grow individually? Or is the teacher going through the motions, having lost the 

passion for teaching? Does the teacher seek to continually improve his/her professionalism 

in teaching? Does he/she seek better ways to improve the learning by the students? Or is 

the teacher happy to accept the status quo? Is the teacher inspired or burnt out?  

Test scores do not identify the strong teachers from the weak. The only way to answer the 

teacher quality questions posed above is to observe the teacher in action. Principals are not there to 

be administrators. Principals need to be leaders. Leaders know their people so well they can help 

find ways for them to continually improve. Leaders inspire their team to do more in order to 

achieve more. Leaders are closely involved in the development of individuals under their direction. 

Regular classroom evaluations--scheduled and unannounced--is the only true way to help teachers 

improve. The purpose of the visits is to encourage those doing it right and offer training options for 

those that need improvement. Bad administrators use evaluations as the first step of due process to 

fire a teacher. Leaders use evaluations as the first step in giving one-on-one assistance to teachers 

who need it. Any principal who cannot motivate, inspire and positively direct a teacher to success 

has failed in his/her leadership assignment. Any time a principal moves to terminate a teacher, it is 

clear reflection of the principal's failure as a leader to help his/her teachers achieve excellence.  

Tests don't take the measure of good teachers. Leaders do this through supportive 

accountability of classroom performance by teachers. This is only possible if the principal knows 
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what is going on in the classroom and has a plan to improve outcomes.  

Teachers are committed to providing quality programs and welcome accountability 

strategies that are effective, fairly implemented, and that achieve meaningful results. 

Accountability hence is an Inherent Part of Teaching. 
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ØemleeJ evee :  

 ceveg < Ù eMeeu ee meb mkeâejeceg U s  ceveg < Ù elJ e Ø eehle nes les .  pevcele: lÙ eeme  keâMeeÛeer Ûe c nC epes  ef J eÛeej, YeeJ evee, nŸee  meJ ee& Ûe e r  

peeC eer J e vemeles .  lÙ eeÛeer  J eÙ ehejlJ es J ee{ nes le peeles.  lÙ eeÛe Deveg Meieeb ves  lÙ eeÛee ef J ekeâemener  nes le peelees .  yees ef Oekeâ ceeveef mekeâ,  

meecee ef pekeâ, J Ù eeJ emeeÙ eer keâ #es $eele lÙ eeÛe ef J ekeâeme D emelees .  he C e lÙ ee keâef jlee lÙ eeu ee Ù ees iÙ e ef oMes ves  ceeie& oMe& ve nes C Ù eeÛee r  

DeeJ eMÙ ekeâlee Demeles .  Deeef C e ner  cenòeJ eeÛeer  Yet ef cekeâe ceveg < Ù eeÛÙ ee peer J eveele ef Me#eC e heej hee[le Dem eles .  ef Me#eC eeceg U s  

ceveg < Ù eeÛee ef J ekeâeme nes le Dem elees .  ner  ef J ekeâemeelcekeâ Ø eef › eâÙ ee Deens .  ceveg < Ù eeceOÙ es  ef Me#eC eeÛeer  #ecelee D emeles Ûe ef Me#eC e Ø eef › eâÙ ee 

lÙ eeme Ø eÇ J e= òe keâjles .   

 ceje"er  Yee< es le J Ù eJ emeeÙ e ne Skeâ Deef leMeÙ e JÙ eehekeâ Meyo Dee ns .  Meyokeâes MeeceOet ve lees  Oeb oe, hes Mee, GÅees ie DeMe e  

Deves keâ Meyoevee me ceev eeL eea  cnC et ve J eeheju esu ee ef omelees  Fb «epeer  Yee< es le cee$e 'Profession' ¢ee Me< oeu ee Skeâ efJ eMes < e DeL e&  

Deens  Deeef C e lees  mecepeC Ù eemee"er  'occupation' Ù ee MeyoeÛ ee Deu u esKe keâjeJ ee u eeielees .  ceie Pr of ess ion Deeef C e 'occu pat ion'  

Ù eele ves cekeâe Heâjkeâ keâeÙ e Fb «epeer le Demes  ef J eOeeve keâjlee Ù esF&u e keâer  'Every profession is an occupation but every 

occupation is not a profession.' Ù eeÛeeÛe DeL e&  Demee  keâer , meceepe meJ e& Ûe J Ù eJ emeeÙ eevee (occupation) SkeâeÛe  

heeleU er J ej ve yeIelee lÙ eeleer u e keâener  ef veJ e[keâ J Ù eJ emeeÙ eevee.  "jeef J ekeâ ef veÙ eceeb ÛÙ ee DeeOeejeJ ej Deeef Oekeâ ceeveeÛ es  Ø eef < e"s Ûes  

mL eeve os les .  cnC et ve JÙ eeJ emeeef Ù ekeâ ef J ekeâemeele ef Me#ekeâeb Ûeer  Yet ef cekeâe ner  DelÙ eb le cenòJ eeÛeer  Deens .  

ef M e#ekeâeÛee JÙ eeJem eeef Ù ekeâ  ef Jek eâeme meb k eâuhevee :  ef Me#ekeâeb Ûes  ceg KÙ e keâeÙ e&  ns  JÙ eeJ emeeef Ù ekeâ mJ e® heeÛes  Deens .  heC e pÙ ee 

ef Me#eC eheæleer le ef Me#ekeâ keâeÙ e& jle Deens le l eer  heæleer  J Ù eeJ emeeef Ù ekes âlesMeer  ef J emeb iele Deens  cnC epes  he ejb heeef jkeâ ef Me#eC e heælee r  

ceg U s  ef Me#ekeâeb vee Skeâ heef jhetC e&  J Ù eeJ emeeef Ù ekeâ cnC et ve Deeheu eer  Yet efcekeâe yepeeJ elee Ù es le ve ener .  

ef Me#ekeâeb Ûee J Ù eeJ emeeef Ù ekeâ efJ ekeâemeele Keeu eer u e Ieškeâeb Ûee meceeJ es Me nes lees .  

 

 

 

 

         1)  efJ e< eÙ e   2)  DeOÙ eeheve keâew Meu e   3) yeeb ef Oeu ekeâer    4)  Gòejoeef Ù elJ e   5)  peeC eerJ e    6)  #ecelee 
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u eer  Meg u es ceve (1986)  Ù eeb veer  ef Me#ekeâeu ee DeeJ eMÙ ekeâ Demeu es u ee %eeveeÛ es  leer ve Yeei eele J eie ea keâjC e kes âu es  Deens .  

ef J e< eÙ e%eeve (content knowledge) Ù eele ef Me#ekeâeÛÙee DeOÙ eeheve ef J e< eÙ eeÛee ef J eÛeej nes lees pees  efJ e< eÙ e DeeheC e  

ef MekeâJ elees  lÙ eeleer u e meb keâu hevee, ef meæb ele, meeceevÙ e ef J eOeeves  Deeef C e hee"Ÿeheg mlekeâeb J ej DeeOeeef jle lÙ eeef J e< eÙ eeÛeer  JÙ eehleer  SJ e{Ÿee 

heg jles Ûe Deeheu es  %eeve ve "s J elee lÙ ee heef u ekeâ[s  keâener  iees °er Ûee ef J eÛeej keâjC es  DeeJ eMÙ ekeâ Deens .  Ù eeÛeer  peeC eer J e DemeC es  

cenlJ eeÛes  Deens .  

2)  DeOÙ eeheve meb yeef Oele %e eve (Pedagogical knowledge). 

 Ù eele DeeMeÙ eeÛeer  jÛe vee D eeef C e › eâce.  ef J eÅeeL ee& ÛÙ ee Â °erkeâes veelet ve meb YeeJ Ù e De[ÛeC ee, DeeMeÙ eemeb yeOeer  keâener  iew jmec ep e  

Deeef C e les  ot j keâjCÙ eeÛes  ceeie& .  F iees °er Ûee meceeJ es Me nes lees .  

3)  DeOÙ eeheveM eeŒeeÛes  %eeve (Pedagogical knowledge). 

 Ù eele DeOÙ eeheveeÛÙ ee ef J eef J eOe heæeleer Ûes  %eeve.  lÙ eelet ve ef veJ e[ keâjCÙ eemee"er  ef vekeâ< e ef keb âJ ee ceeie& oMe& keâ lelJ es  Ù eeb Ûee 

meceeJ es Me nes lees .  J Ù eeJ emeeef Ù ekeâeb Ûeer  Deeb lejef keâÙ ee ner  ceeveJ eeMe er  nes les  Deeef C e leer  DeL e& het C e&  nesC Ù eemee"er  YeeJ eveelcekeâ ieg C eeÛe e r  

pees [ DemeC es  cenlJ eeÛes  Dem eles .  Deeheu Ù ee yeb eef Oeu ekeâer  Deeef C e Gòejoeef Ù elJ eeyeou e melele peeie= le D emeC es  ner Ûe heef jhekeäJ e  

J Ù eeJ emeeef Ù ekeâeb Ûeer  u e#eC es mecepeu eer  peeleele.  J Ù eeJ emeeef Ù ekeâebkeâ[t ve meceepeeu ee keâener  Keeme Dehes # ee Demele ele lÙ ee het C e&  

keâjCÙ eele keg â"u eer ner  le[pees [ keâjC eej veener  Demee meb keâu he heef jhekeäJ e J Ù eeJ emeeef Ù ekeâeb ÛÙ ee mes J ee keâeÙ ee& let ve nes le Demelees .  

ef M e#ekeâeÛÙ ee JÙ eeJemee ef Ù ekeâ  ef Jekeâeme emee "er ØeÙ elve :  

 ef Me#ekeâ ne ef Me#eC e Ø eef › eâÙ es leeru e Ø eceg Ke Ieškeâ Demet ve lÙ eeves  Deeheu Ù ee J Ù eJ emeeÙ eeÛee ef J ekeâeme ieg C eJ eles mee"er  keâjeJ eer  

DeMeer  Dehes #ee Demel es .  ef Me#ekeâeves  mes J eehet J e& Ø eef Me#eC eeceOÙ es ef ceU ef J eu esu es  %eeve ns  leg šhegb pes  Demeles .  heg {s  lees  mesJ ele ies uÙ eeveb lej 

keâeU eveg ® he Ie[u es u es  yeou e, mecee peeÛÙ ee  iejpee, Dehes #ee,  ef J eÅeeL eea  iejpee, D ehes #ee  Ù eeb vee  Dev eg me® ve ef Me#ekeâeu ee veJ ev eJ eer v e  

%eeve, D eOÙ eeheveeÛÙ ee heæleer , leb $es , meeOeves , Deeh eu Ù ee ef Je< eÙ eele meelelÙ eev es  Ù es C eejs  veJ eer ve ef J eÛeejØ eJ een, Peeu es u es  

yeou eÙ eeyeeyele p eeie® keâ jeef nu es  heeef npes .  

JÙ eeJemee ef Ù ekeâ  ef Jekeâeme ele ef M e#ekeâeÛe er Yet ef cekeâe 

 ef Me#ekeâeves  Deeheu ee J Ù eeJ emeeef Ù ekeâ efJ ekeâeme Ie[J et ve DeeC eleevee mJ ele:Ûe Ø eÙ elve kes âu es heeef npes  Ù ees ieer  DejefJ eoeb vee r  

cnšu Ù eeØ eceeC es , Not thing can be taught. lÙ eeves  mJ ele: ÛÙ ee #ecelee GC eer J ee, $eg šer , Gheu eyOe meb Oeer Ûee efJ eÛeej, 

De[L eU s  efkeb âJ ee mecemÙ ee keâes C elÙ ee Deens le Ù eeÛee Dee"eJ ee I es C es  ns  ef Me#ekeâeb Ûes  DeeOekeâle& JÙ e Deens .  

 ef Me#ekeâ mJ ele:ceOÙ es  yeou e Ie[J et ve D eeC eC Ù eeÛeer  iejpe De eef C e pe yeeyeo ejer  Ù eeb Ûee mJ eer keâej keâjle ve ener  J e lÙ ee Â °er ve s  

Ø eÙ elve keâjer le veener  lees  heÙ eË le ef Me#ekeâeÛee ef J ekeâeme nes C es  keâšer ve Deens .  ef Me#ekeâeb vee De meu es u es  %eeve, keâew Meu Ù es  J e Flej #ecelee  

Ù eeb ÛÙ ee Â°er keâes veelet ve ef Me#ekeâeb veer  mJ ele:ÛÙ ee #ecel eeÛes  cet u eceeh eve keâjC es  ner  ef J ekeâeme Ø eef› eâÙ es leeru e heef nu eer  heeÙ ejer  Deens .  

1)  JÙ eJemeeÙ eeM eer ye eb ef Oeuekeâer  - ef Me#ekeâeb ves  D eeheu ee J Ù eJ emeeÙ eeMeer  y eeef Oeu ekeâer  "s J eC es  DeeJ eMÙ ekeâ Deens .  pÙ ee Ø eceeC e s  
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DeeheC e SKeeoe J Ù eJ emeeÙ e ef veJ e[lees  lees  J Ù eJ emeeÙ e DeeheC e ef veÙ eef cele heC es  Ûe eb ieu ee Ø ekeâejs  kes âu ee heeef npes .  Ù eeÛe yejes ye j  

meceep e, MeeU e, heeu ekeâ, JÙ eJ emeeÙ e Ù ee Ø eleer  ef ve‰e J e yeeb ef Oeu ekeâer  "s T ve Deeheu ee JÙ eeJ emeeef Ù ekeâ efJ ekeâeme meeOeC Ù eeÛee Ø eÙ elve  

keâjeJ ee.  

2)  JÙ eJemeeÙ eeef Je< eÙ eer Ø ece eef CekeâheCe e - keâes C eleener  J Ù eJ emeeÙ e Demees  lees  pej Ø ee ceeef C ekeâ heC es  kes âu ee lej lÙ ee ceOÙ es  Ù eMe  

ns  Ù es le Demeles . keâejC e lees  Skeâ hes Mee Demelees  ef keb âJ ee Oeb oe Demelees  ceie lÙ ee ceOÙ es  DeeheC e Ø eeceeef C ekeâheC es  keâece kes âu es lej lÙ ee  

J Ù eJ emeeÙ eeÛee ef J ekeâeme nes le Demel ees .  Deeef C e ef Me#ekeâeves  Dee heu ee J Ù eJ emeeÙ eeMeer  Ø eeceeef C ekeâheC ee "s J eu ee lej vekeäkeâer Ûe 

J Ù eeJ emeeef Ù ekeâ ef J ekeâeme PeheešŸeeves  nes le Demele es .  Deves keâ peC e Demes  Demeleele keâer  keâes C elee J Ù eJ emeeÙ e keâjeÙ eÛee cnC epes  lees  

Heâòeâ heieejeheg jleeÛe  keâjeÙ eÛee Dem e v ekeâjlee lees  Ø eece eef C ekeâheC es keâjC es  DeeJ eMÙ ekeâ Deens .  lÙ eeceOÙ es  DeeheC e pees  J Ù eJ emeeÙ e  

keâjlees  lÙ eeb ÛÙ ee ceOÙ es  meceeOeeve cee veu es  heeef npes .  

3)  GÛÛe opee& Ûeer ef veef c e& lee r :  

 ef Me#ekeâeves  Deeh eu ee ef J eef J eOe Ø ekeâejÛÙ ee Yet ef cekeâe mecepeeJ et ve Ies T ve Ø elÙ es keâ IeškeâeceOÙ es  Goe.  DeOÙ eeheve, ef J eÅeeL ee a  

ceeieoMe& ve, meceg heos Meve, Me eu eeb leie& le Flej peyee yeoeNÙ ee MeeU e  yee¢e  peye eyeo eNÙ ee F.  ceOÙ es  GÛÛe opee&  ef vecee& C e keâjC Ù eeÛes  

keâeÙ e&  keâjeJ es.  cnC epes Ûe Deeheu Ù ee JÙ eJ emeeÙ e heef J e$e J e iegC eJ eleehet C e&  nJ ee Ù ee keâefjlee meos J eÛe Ø eÙ elveMeer u e jeneJ es.  

 ef Me#ekeâeves  Deeheu ee J Ù eeJ emeeef Ù ekeâ ef J ekeâeme Ie[J et ve DeeC eeJ eÙ eeÛee Demes u e lej J ejeru e meJ e& IeškeâeÛee ef J eÛeej keâ® ve 

meow J e Ø eÙ elveMeer u e jneJ es  ner  Dehes #ee Deens .  lemes Ûe veeJ eer vÙ eeÛ ee mJ eer keâej keâjleevee meod d meod d ef J eJ es keâ yeg æer Ûee J eehej keâjeJ ee 

lÙ eeceg U s  efMe#ekeâeb Ûeer  J Ù eeJ emeeef Ù ekeâ ef J ekeâemeele cenlJ eeÛeer  Yet ef cekeâe Deens .  

4)  Â° erkeâes ve :  J Ù eeJ emeeef Ù ekeâ ef Me#eC eekeâ[s  ef Me#ekeâeves  Skeâ J Ù eehekeâ DeL ee& ves  hee ef nu es  heeef npes  lÙ eeceOÙ es  Deew heÛe eef jkeâ J e  

Deveew heÛ eeef jkeâ ef Me#eC eeÛee m eg æe meceeJ es Me nes lees .  ef J eMes < ele Ø eehle jes peieej ef keb âJ ee J Ù eeJ emeeef Ù ekeâlee ef škeâJ et ve "s J eCÙ eemee" e r  

DeeJ eMÙ ekeâ hee$elee ef keb âJ ee ef › eâÙ eeef Meu elee ef škeâJ et ve "s J eu eer  heeef npes .  Ø eeL eef cekeâ ef keb âJ ee og ÙÙ ece ef keb âJ ee leeb ef $ekeâ Ø eef Me#eC e os Keer u e 

Ies C es  DeeJ eMÙ ekeâ Deens .  mes J ele Demeleevee os Keer u e ef J eefJ eOe mes ceer veej, J eke& âMee@ he, ÛeÛee& me$e Ù ee ceOÙ es  menYeeie Ies leu ee heeef npes .  

J Ù eeJ emeeef Ù ekeâ efJ ekeâeme keâeÙ e& › eâceele menYeeie  Ies T ve veJ eer ve  ve J eer ve ceeef nle er  ef Me#ekeâeves  Ies C es  DeeJ eMÙ ekeâ Deens  ef Me#ekeâev e s  

J Ù eeJ emeeef Ù ekeâ efJ ekeâemeele mekeâejelcekeâ Â °er keâes ve "sJ eC es.  

JÙ eeJemee ef Ù ekeâ  ef Jekeâeme ef M e#eCeel e ef M e#ekeâeb Ûeer pey eeyeo ejer :  mJ ele:ÛÙ ee ef J ekeâeme keâeÙ ee& le J eeÛeve, ef Ûeleb ve, veJ eer v e  

DeOÙ eeheve heæleer Ûee, DeYÙ eeme, le%eeb Ûes  ef J eÛeej, veef J eve meb Mees Oeveelet ve Ø eehle Peeu es u ee ef MeHeâejMeer  mJ ele:Ûee ef J ekeâemeeÛe e  

DeejeKe[e leÙ eej keâjC es  ef nleeÛes , Ù ee DeejeKe[ŸeeÛÙ ee Deveg < eb ieeves  J eešÛeeu e keâjeÙ eÛeer  Demee meb keâu he keâjC es  cenlJ eeÛes  Deens .  

 Deepe os Meele ef Me#ekeâeb ÛÙ ee JÙ eeJ emeeef Ù ekeâ efJ ekeâeme keâeÙ ee& me meeneÙ Ù e keâjC Ù eeÛÙ ee Deves keâ meb mL ee keâeÙ e& jle Deens .  Ù eele  

NCERT.SCERT., ef J eÅeeheer "s  Deeef C e DeOÙ eehekeâ ef Me#eC e meb mL ee Ù eeb Ûee Ø eeceg KÙ eeves  Guu es Ke keâjeÙ eu ee nJ ee Ù ee meJ e& Ûe  

memb L ee ef Me#ekeâeb ÛÙ ee iejpee u e#eele Ies T ve ef J eef J eOe keâeÙ e&› eâceeb Ûes  DeeÙ ees peve keâjer le Demele ele Ù ee keâeÙ e& › eâceeÛee u eeYe Ies CÙ eemee" e r  
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DeeJ eMÙ ekeâ meg ef J eOee, Ø eJ eeme J e ef veJ eeme KeÛe& , Me eU s let ve jpee, Mew #eef C ekeâ meeef nlÙ e Gheu eyOe kes âu es  peele De ens .  ef Me#ekeâeb Ûe e  

peeyee yeoejer  n er  J Ù eeJ emeeef Ù ekeâ ef Me#eC eele Heâej cenlJ eeÛeer  Dee ns .  keâes C eleer ner  peyeeyeo ejer  Ies leu eer lej leer  J Ù eJ emeeÙ e cnC et ve leer .  

het C e&  keâjC es  DeeJ eMÙ ekeâ Deens .  

meceejes he :  

 DeMee Ø ekeâejs  J Ù eeJ emeeef Ù ekeâ ef J ekeâemeele ef J eef J eOe Ø ekeâejs  ef Me#ekeâeb Ûeer  Yet ef cekeâe ner  D elÙ eb le cenlJ eeÛeer  D eens  J e lÙ eeceOÙ e s  

ef J eef J eOe Ieškeâeb Ûee meceeJ es Me Deens  JÙ eeJ emeeef Ù ekeâ ef Me#eC eele efJekeâeme nes C es  DelÙ eb le cenlJ eeÛes  Deens  Deeef C e Ø elÙ ekeâeves  Skeâ 

J Ù eeJ emeeef Ù ekeâ cnC et ve Deeheu eer  Yet ef cekeâe J e peyeeyeoejer  ner  Ø eeceeef C ekeâheC es  heej hee[C es  DeeJ eMÙ ekeâ Deens  pesC es  keâ® ve  

J Ù eeJ emeeef Ù ekeâ efJ ekeâemeele Skeâ cenlJ eeÛes  keâeÙ e&  Ø elÙ ekeâeb ÛÙ ee neleelet ve nes F& u e J e J Ù eJ emeeef Ù ekeâ ef J ekeâeme ne Pehe ešŸeeves  nes F& u e 

DeMee Ø ekeâejs  ef J eefJ eOe Â°er keâes veelet ve ef Me#ekeâeÛeer  Yet ef cekeâe J e peyeeyeoejer  cenlJ eeÛeer  De ens .  

 

meb oYe&  «eLe :  

1) heW [kes â, Ø e.  (2010)  ef Me#eC eeÛeer  leeef lJ ekeâ DeeefC e meceepeMeeŒeer Ù e Yet ef cekeâe veeiehet j: ef J eÅee Ø ekeâeMeve 

2) meeb iees u ekeâj, De.  (2011)  veJ eer ve peeieef lekeâ meceepeeleer u e ef Me#eC eeÛes  efJ eÛeejØ eJ een veeef Mekeâ: FvemeeF& š  

heef yu ekes âMevme 

3) www.google.co.in - Professional development teacher  
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PROFESSIONAL DEVELOPMENT IN EDUCATIONAL SECTOR 

Rupali .S.Tiwari, 

Asst.Professor,  

Ashoka College of Education.      

 

Introduction : 

India Vision 2020 is a plan proposed by former Indian president Dr. A.P.J. Abdul 

Kalam to make India a developed country by 2020. Transforming the nation into a developed 

country,  in combination have been identified based on India's core competence, natural resources 

and talented manpower for integrated action to double the growth rate of GDP and realize the 

Vision of Developed India."One of  the area amongst that is education.  Need of an hour is to have  

professional development in educational sector that supports 21
st
 century skills. 

 According to the thesaurus of the Educational Resources Information Center (ERIC) 

database, professional development refers to "activities to enhance professional career growth." 

Such activities may include individual development, continuing education, and inservice 

education, as well as curriculum writing, peer collaboration, study groups, and peer coaching or 

mentoring. 

"Professional development ... goes beyond the term 'training' with its implications of 

learning skills, and encompasses a definition that includes formal and informal means of helping 

teachers not only learn new skills but also develop new insights into pedagogy and their own 

practice, and explore new or advanced understandings of content and resources. [This] definition 

of professional development includes support for teachers as they encounter the challenges that 

come with putting into practice their evolving understandings about the use of technology to 

support inquiry-based learning.... Current technologies offer resources to meet these challenges 

and provide teachers with a cluster of supports that help them continue to grow in their 

professional skills, understandings, and interests." 

Content : 

Teachers have the greatest impact on student learning. The success of education in the 21
st
 

century calls upon educators to confront broad pressures now shaping our children’s future. 

Twenty-first century skills professional development prepares teachers and principals to integrate 

21
st
 century skills into their classrooms and schools. It should be a part of a comprehensive 

emphasis on these skills, including an alignment with standards, curriculum and assessments. 
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Professional development of an educator will help to deal with Global Competition in Education, 

International Innovation and Greater Demands in the Workplace. Teachers not only have to teach 

traditional subjects in new ways that acknowledge our digital future, they also have to introduce 

topics that they may not be familiar with and have never taught before. Likewise, district and state 

administrators must recognize that teacher professional development should be a part of a 

comprehensive emphasis on 21
st
 century skills, including updates to standards and assessments. 

Successful 21
st
 century professional development programs share several common 

characteristics: 

• Ensure educators understand the importance of 21
st
 century skills and how to integrate them 

into daily instruction. 

• Enable collaboration among all participants. 

• Allow teachers and principals to construct their own learning communities. 

• Tap the expertise within a school or school district through coaching, mentoring and team 

teaching. 

• Support educators in their role of facilitators of learning. 

• Use 21
st
 century tools. 

The best ways to deliver professional development that supports 21
st
 century skills: 

There are many ways in which educators can acquire 21
st
 century skills training. Pre-

service teachers should undertake programs of study that include 21
st
 century skills instruction, 

especially in emerging fields, such as Information and Communication Technology (ICT). It is 

also recommended that teacher education institutions add 21
st
 century skills competency to the 

accreditation criteria for teacher education programs. 

For in-service teachers, “just-in-time” preparation that includes coaching and identification 

of new pedagogical tools and approaches to weave 21
st 

century skills into content areas should be 

made available. Ideally, teaching academies, or other special initiatives, should exist so that 

teachers can develop and renew 21
st 

century skills and pedagogy in structured programs. 

Online professional development 

The 21
st
 century has seen a significant growth in online professional development. Content 

providers incorporate collaborative platforms such as discussion boards and wikis, thereby 

encouraging and facilitating interaction, and optimizing training effectiveness. 

In the education industry, the use of online sources of professional development represents 

a significant shift. Whereas many other industries have used online sources of continuing 
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education and professional practices for many years, traditionally educators have turned solely to 

internal professional development departments, local education agencies (LEAs), and local 

colleges and universities to acquire the necessary education to meet the required hours/units for 

renewal of their state teaching-licenses. 

However, the economic pressures facing school districts combined with a greater 

conviction that online professional development can be effective has led to increased interest in 

this option. Rather than replacing traditional sources of professional development, online sources 

and providers have served to augment existing options and can bring a widening access to topics 

and a broader scope to “learning communities." As teacher performance comes under increased 

scrutiny. Professional development courses online improved teacher’s instructional practices and 

boosted their subject knowledge scores, producing modest performance gains for their students. 

“A series of online professional development courses that focus on specific content and 

target student learning needs can have positive effects on teacher knowledge and instructional 

practices,” said Boston College Associate Professor of Education Laura O’Dwyer. “The studies 

also show that teacher participation in online professional development can translate into 

improvements in targeted student outcomes.” 

Online professional development can and will serve an important role in supporting the 

educational goals in Education 

Conclusion: 

Living in 21
st
 century it’s essential to have professional development that supports the 

skills of 21
st
 century. Professional development should be required throughout the career of 

education support professionals. Professional development programs should provide equal 

opportunities for these employees to gain and improve the knowledge and skills important to their 

positions and job performance. These programs should assure that appropriate education 

employees have a decisive voice at every stage of planning, implementation, and evaluation.  

Student achievement depends on rigorous standards and a knowledgeable education team. 

To have high standards for students, there must be high standards for the staff members who work 

with them. Professional development programs are meant to provide‘s with opportunities to gain 

knowledge and skills that will enhance their professional growth. In turn, their newly developed 

skills and knowledge, thereby increasing their contributions within the educational community. 
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ROLE OF ADMINISTRATORS  IN   ESTABLISHING A  PROFESSIONAL 

LEARNING CULTURE FOR THE  TEACHERS WITHIN THE 

INSTITUTION 

Dr. Sunita S Ahire, 

Ashoka International Center for 

Educational  Studies and Research, Nashik. 

 

Abstract 

In today’s scenario professional development of teacher educators play an important role 

because they in turn will be developing  the teachers to grow professionally. But these teacher 

educators will grow professionally only if the administrators provide outrushing environment 

for them. Ashoka B.Ed college is such a institute where the administrators provide exposure to 

the teachers educators to various innovative strategies and workshops, thus helping them grow 

professionally. The paper focuses on common means for developing teacher dialogue about 

teaching and learning and cooperation in the planning and delivery of curriculum lessons. The 

Strategies to build the quality and consistency in teaching. 

 

Introduction- 

A school/college without a strong professional learning culture is one where staff are 

highly independent and risk averse, where complacency and professional incompetence is  

tolerated and where a commitment to improving student learning has been given way to an 

acceptance of mediocrity or worse. In such a climate, teachers have little sense of common purpose 

and a limited concern for their own and their colleagues professional development. The leadership 

team in a school/college with a poor professional learning culture has not done sufficient to make 

teachers accountable for their behaviors or to establish processes for promoting such a culture. 

They have failed their leadership responsibilities and their responsibility to ensure that the 

schools/college  students are given the best possible  opportunities to learn and be successful. A 

professional learning culture is most likely to develop when there is high degree of leadership 

support for teacher learning and risk taking and when there is a high degree of  staff interaction, 

trust and support. Just as a school/college must have high expectations for student learning, the 

leadership team needs to establish and act upon high expectations for teacher professional learning. 

Staff should be introduced to new teaching concepts, new work methods, be encouraged to 

exercise responsibility and generally operate in an environment where ongoing improvement is 
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expected and constantly being pursued.  

Objective 

To study the  professional learning culture is to improve the effectiveness and consistency 

in teaching in Ashoka B.Ed college. 

Methodology  

Survey method within the institution 

Tools of the study 

Questionnaire-Self developed questionnaire. 

Data Gathering  

Researcher  is working in same institute and is aware of the support of the leaders of the 

institution in promoting professional learning culture among the teachers. 

Research questions? 

Q)What could be the more common means for developing teacher dialogue about teaching 

and learning and cooperation in the planning and delivery of  curriculum lessons? 

This question is important because they are a means for establishing teacher trust, 

collegiality and interdependence which are  critical pre-conditions for some of the more 

confronting strategies (e.g. giving feedback  on a colleague ís teaching effectiveness) 

Q) What are the Strategies to build the quality and consistency in teaching.? 

The opinion of the Ashoka leaders were as follows- 

Team planning Mentoring  

ï Teaching teams  ï Coaching  

ï Team teaching  ï Teacher feedback  

ï Involvement in teacher  networks  ï Teacher-run training sessions  

ï Action research projects  ï Classroom demonstration  

The leaders further continued- 

 The professional learning culture of the college could be developed because the teachers 

are committed to continually:  

• acquiring new knowledge and skills (learning what and how to improve their teaching)  

• implementing new practice (applying new knowledge and skills in the classroom)  

• refining new practice through self reflection and feedback (improvingimplementation)  

• sharing new practice through demonstrations, workshops and presentations (teaching others 

what and how to improve their teaching)  

• assisting others to implement improvements through team planning and teaching, coaching 

and mentoring (spreading the implementation of new knowledge and skills in the 

classroom)  
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•  refining others practice through observation and feedback (improving the implementation 

of others)  

Also  leaders help  to develop a learning culture by supporting teachers to take ondifferent 

job responsibilities, providing opportunities for staff to develop and exercise management and 

instructional leadership skills, encouraging staff to undertake research (e.g. through reading about 

and observing exemplary practice), providing opportunities for reflection on teaching processes as 

well as learning outcomes, having  assisting staff to  review the effectiveness of their teaching and 

ensuring that appropriate professional  learning resources 

Own learning experience in Ashoka and sharing of reflection- 

There are extensive opportunities for teachers to engage with professional learning 

activities beyond the college. Development programs (e.g. workshops, seminars and conferences) 

are provided regionally, state-wide, nationally.Whilst these professional development events 

attract a wide range of teachers from different  schools. 

Leaders her believe that, Generally it is teams, not individuals, who change colleges. 

            At the individual college  level the tendency is  to release only one or two teachers to attend 

such an event. This is because this model of professional development is relatively expensive for 

college, particularly for colleges  with limited resources that have to replace teachers on training 

programs. Consequently, the impact of the colleges professional development expenditure is 

generally negligible as only one or two teachers  have been engaged in the event and their  

capacity to influence other teachers to change their practice as a consequence of ideas  they have 

gained at the training session are extremely limited.  

The take away message here is that professional development programs contribute best to college 

effectiveness when:  

•  group activities are supported in preference to individual activities  

•  professional development resources are targeted at supporting college improvement 

priorities, rather than an individual priorities  

•  the program/activity being supported has a focus on training rather than education  

•  processes have been established within the college  to incorporate the learning derived from 

the training program . 

            In Ashoka Individual professional learning plans  start with identifying the teacherís 

change intentions  

The typical process adopted when determining the contents of a teachers individual 

development plan is to ask the teacher to nominate a development need or a  need analysis is 

undertaken through an observation of one’s work, 360 degree feedback or through a self-

assessment task. Consequently, it is the participation in the learning that is seen to be the key 
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purpose, a purpose that is achieved when an appropriate learning program is attended, whereas 

participation in a development activity is merely a means to an end. The end being improved 

performance by the teacher. 

Examples of a specific teacher improvement focus that could be converted into a 

behaviour change target.  

Here teachers ask themselves that- 

ï I want to improve students ability to discuss the novels they are reading.  

ï  I want to be able to manage class disruptions better.  

ï  I want to encourage more student self and peer assessment.  

ï  I want to improve my questioning skills.  

ï  I want to involve students in making decisions about their own learning  

These descriptions both assist teachers to clarify what their intent is and provide a means 

for reflecting on the degree to which the improvement strategy was implemented. Moreover the 

specific change targets are to be implemented within a reasonable time-span so that new specific 

targets can be established and implemented as the year progresses.Besides all the above mentioned 

Ashoka administrators also provide an opportunity for- 

• Participation in an In-house workshop 

In-house workshops can be initiated by an individual, teaching team or faculty. They are a 

means for sharing of ideas, reflection, team building, networking and building across department 

cooperation. 

• Mentor advice 

The establishment of a formally organized mentoring program (including a mentor training 

program) provides a framework for less experienced staff to gain access to more experienced staff. 

A mentor can provide advice and counsel to less experienced staff who may be troubled by an 

issue or wish to take on a new challenge.  

Conclusion – 

we find that the role played by administrators of any institution for professional 

development of  the teachers is very crucial. The teachers grow professionally and become much 

capable of facing any sort of challenge in their way. Moreover they develop intense confidence in 

themselves. Now they help their students with the strategies to grow professionally. Healthy 

atmosphere prevails in the intuitions if the members of the institution are developed professionally. 
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PROFESSIONAL ETHICS OF TEACHERS IN HIGHER EDUCATION 
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Asst. Professor, 

Ashoka College of Education. 

  

 

 

• The professional has learned that success, like 

happiness, comes as a by-product of work. The 

professional concentrates on the work and allows 

rewards to come or not come, whatever they like.”  

                                        ― Steven Pressfield, 

 

 

Introduction:- 

Professional ethics encompass the personal, organizational and corporate standards of 

behavior expected of professionals. 

Professionals and those working in acknowledged professions, exercise specialist 

knowledge and skill. How the use of this knowledge should be governed when providing a service 

to the public can be considered a moral issue and is termed professional ethics. 

Professionals are capable of making judgments, applying their skills and reaching informed 

decisions in situations that the general public cannot, because they have not received the relevant 

training 

        Professionalism is knowing how to do it, when to do it, and doing it……. 

 

 

 

 

 

 

 

 

 

       Definition –  

� A professional is an expert in field which one is practicing, 

excellent practical and literary skills in relation to 

profession, high quality in work, high standard of ethics, 

reasonable work morale and motivation, appropriate 

treatment of relationships with colleagues, and 

commitment to the field.  
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Need of Professional Ethics 

� Professionalism teaches us to think positively: - It is the most important thing that a 

teacher should think positively in his professional as well as personal life. Professionalism teaches 

us to think positively and enthusiastically about people and students in particular and what they are 

capable of becoming. It also helps us to see the good in any situation and move forward to make 

the most of difficult situations. 

� Professionalism develops effective communication with others in good manner: - It 

also gives us confidence of communicating personal thoughts and feelings on a wide spectrum of 

issues and listening to students in an empathetic manner, assuring each those conversations will be 

held in confidence. 

� Professionalism is equal to proper organization of our work and time: - It makes us 

able to make efficient use of time and move in a planned and systematic direction. It also 

motivates us in work and in fulfilling the expectations for students and self. 

� Professionalism demonstrates commitment to:- students and the profession, self-

confidence and healthy self-image. To encourage students to look at themselves in a positive 

manner, while encouraging them to develop a positive self-concept and careful to honor the self-

respect of the students. 

� Professionalism develops individual perception:–   To see each student as a unique and 

valuable individual, quickly diagnose student’s difficulties and assist in the management of 

individual   situation. 

 

 

 

 

 Which ethics should be followed in schools or colleges? 

1. Dressing like a professional: It is important for teachers to dress professionally. Teachers 

should take care of their dressing. It should be formal. Teachers should change their dressing 

as per occasion. 

2. Being prepared and always being on time for work: Professional teachers should check their 

diary the night before and plan the day ahead and plan thoroughly too for every lesson and 

class. They should stick to their work programming assessment schedule, to ensure that not 

only syllabus content is covered, but also the necessary skills for their subject developed 

“Education without values, as useful as it is, seems rather to 

make man a cleverer devil.” 
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among students. Truly professional teacher should be punctual; they will make sure that they 

arrive at least ten minutes before the college or school timings, so as to prepare themselves 

mentally for the day ahead. Teachers should start and finish their lecture in time. 

3. Following procedures and the protocol expected at school. 

A Professional teacher becomes an ideal in front of students by following procedures and the 

protocols set by the respected school or college. As a result students also follow the rules. 

E.g. If teacher follows the rule of prohibition of mobile in college or school campus, students also 

follow the same. 

4. Keep up to date with your marking and grading of students' tasks: If teacher takes too 

long to hand back class tests and so on, the students will have lost interest in the task and their 

result also gets affected. A Professional teacher keeps all these things in mind and works 

accordingly. A great teacher keeps herself updated about her subject and other areas also like 

current affairs, recent research etc. 

5. Treat your colleagues and students with respect: A professional teacher always respects 

his/her colleagues and tries to learn new things from their experiences. He/She also respect 

students and never discuss their results or grades in front of other students. She leaves 

students family background, religion, behavior, and personal circumstances out of public 

disciplinary processes and discussions.            

6. Be passionate, positive and enthusiastic about your work. A professional teacher will not 

create negativity in a staff room or engage in mindless gossip and the spreading of dissent. 

She never throws cold water on new ideas or suggestions for positive change. A professional 

will not vocalize negative thoughts like "That will never work at this school/college."He/ She 

always tries to take short courses to keep herself mentally stimulated and updated. Teacher’s 

renewed enthusiasm for his/her subject will be rewarded by student’s increased interest and 

enthusiasm for the subject itself. 

7. Behave professionally in public: Swearing and being drunk in public will cause community 

members to lose respect not only for you, but for the profession. Because teachers are second 

parent of a child and they are architects of student’s life. 

8. Take an interest in every child:  The better you get to know your students, the more 

influence you will have on their attitude towards your subject and on their lives in general. 
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Remember the adage: "Teachers touch eternity; they never know where their influence may 

end."Professional teacher should be a mentor not a friend. He / she takes care of student’s 

each and every aspect like studies, personal development, confidence level etc. Also takes 

responsibility for student’s results, because the grades students achieve are a reflection of 

teachers teaching. 

9. Consult parents: A professional teacher tries to include parents in the educational process 

and encourage their support of the school's disciplinary processes and procedures. He/ she 

politely  and calmly  deals with parents and keeps reminding them that every discussion about 

the child needs to be undertaken with the child's best interests at heart. 

10. Simplify complicated lessons and Keep students’ attention:  A good teachers makes it easy 

for the students to understand complicated things. Use examples, models, pictures, 

photographs and high technologies to simplify complex things. A professional teacher also 

teaches students why the knowledge he/she convey is important and how they can apply what 

they learn in their daily lives. Then they are more likely to remember what teacher teaches. 

• To maintain professional ethics, teacher has to do so many things. But there are some 

Don’ts also, 

 

 

 

 

 

 

 

 
[[[ 

 

 

 

 

�  Raise voice and show anger – One should not raise his/her voice in the classroom without 

reason and show his/her anger. It suggests that the person is expressing wrong feelings to 

the wrong person. 
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�  Telling the secrets of others - Tell a student’s secret to others which can bring 

disreputability or embarrassment to student. 

�  Be egoistic – The person is not at all able to share the knowledge when he/she is egoistic. A 

professional ethic of teacher is to be polite every time. 

�  Show partiality-Help students score extra marks in exams although the score does not 

conform to the marking criteria. 

�  Comment on colleague - Comment unprofessionally about fellow instructor to student is 

also a one of the greatest don’ts in professional ethics. 

Conclusion:- 

It is important to realize the core values that support the ethical principles of individual 

professional conduct. Ethical conduct needs to be promoted by professional associations to ensure 

that the standards of conduct are consistent with the highest levels of professional service. A code 

of conduct can promote ethical understanding, and the library association can offer training and 

advice in ethical conduct to ensure that individuals and library institutions comprehend the 

distinction between ethical and unethical behavior. A teacher is the ideal person for the students 

who sets the example for them. So she must follow the ethics of her profession. 
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E-RESOURCES FOR PROFESSIONAL DEVELOPMENT OF TEACHERS 

Pratibha Ghuge, 

HPT Arts and RYK Science College, Nashik. 

 

Abstract 

In today’s technology-driven world, teachers need to move with times and exploit the 

potential of e-resources in their teaching. This paper presents in detail the need of e-resources 

for the professional development of teachers. I have discussed in my paper various on-line 

courses and applications which will improve the skills of the teachers, and also the problems in 

using and implementing the e-resources. 

 

Key words: e-sources, professional development, ethena, podcast, ICT… 

 

Introduction: 

Professional Development is a process of educating teachers and the acquisition of skills 

and knowledge. It improves the pedagogy. If student’s achievement and success is the ultimate aim 

of our education system then “quality teachers” can be one of the greatest determinants. Teachers 

are key to students’ success. Teacher’s ability, education, experience and attitude considered as 

important factors in the development of students. Even researchers have found that 40 to 90% of 

the difference in student success can be attributed to teacher’s quality. To improve the performance 

of the teacher educators arrange one-day workshops, conferences and coursework. But how much 

learning can a teacher translate into practice? A teacher is no inborn artist and therefore need to be 

trained properly. Traditional in-service programs like one-day workshops, conferences are not 

sufficient for the purpose. Because PD is a lifelong learning process, where teachers are active 

participants in their own growth and development. PD undoubtedly improves the performance and 

behavior of the teacher. PD enhances teachers’ effectiveness. To improve the quality in teachers 

many resources are available. And the teachers are expected to make the most of it. In my paper I 

have focused on how the collaboration of e-resources and education has changed the educational 

landscape. 

• Collaborating Technology and Education 

Since, we are living in the 21
st
 century, which is dominated by technology. Every sphere of 

our life is influenced by technology. E-learning helps to bridge the gap between traditional 

pedagogy with the latest technological applications. With the advancement of technology all the 

traditional methods seem to have taken a backseat And education is no exception to it. To bring 
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about the professionalism in a teacher e-recourses are playing a major role, because it does not 

have a boundary and moreover it is open for all. Information and knowledge is just a click away. 

Thus “E” in e-learning does not necessarily stand for ‘electronics’ but also  for exciting, energetic, 

engaging, extra, eclectic and extended learning. In today’s technology-driven world it is a 

challenge for teachers to integrate technology into curriculum. To meet these challenges e-

resources are providing much needed input. We have internet, various online courses, and many 

innovative applications to serve the purpose. And Of course they save time and are cost friendly. 

 In present scenario India has seen spectacular growth in education system. Today one-fifth of her 

population is being engaged in the pursuit of education. The student number of 237 million is 

being engaged in pursuit of education. To fulfill the needs of the students a teacher has to be 

trained with the basic knowledge of computer and internet. 

• The Urgent Need of Technology in PD 

The need of PD raises many questions in my mind and one of them is- why so many 

students choose to attend schools or universities outside their home countries or cities? If the 

answer is yes then it simply means that the teachers are not competent enough. If we are lagging 

behind then it is a high time to rethink about our educational system and reshape it with the help of 

technology. So instead of students travelling and acquiring knowledge, the teacher should come 

forward and enhance his or her skills using e-recourses .Surely it calls for the collaboration of 

educators and teachers. There are many sites providing access to open education resources like 

lecture transcripts, recordings, textbooks, assignments, audio, video and educational materials to 

hone the skills of the students. I think the internet has really enabled a movement where 

educational material is free and anyone can access it. There are plenty e-resources available. I have 

chosen these resources which are highly beneficial and are cost friendly, but the need is to 

motivate the teachers to utilize the resources in their classroom. Following are the e-resources. 

• E-resources 

1. COURSERA- It offers massive open online courses. One can take world’s best courses, for 

free. It works with universities to make some of their courses available online and offers courses in 

various subjects. All courses are accessible for free. Each course includes short video lectures on 

different topics and assignment to be submitted, usually on a weekly basis. Even online meetups 

are arranged. These courses provide quizzes, weekly exercise and sometimes a final project or 

exam.  Meetup is an online social networking portal that facilitates offline group meetings. It allow 

members to find and join groups unified by a common interest. For the PD of teachers it is very 
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important to make new connections and exchange views. 

2. MOOC- It is an online course aimed at unlimited participation and open access via the web, in 

addition to traditional course materials such as videos, reading and problem sets MOOCs provide 

interactive user forums that help build a community for students, professors and teaching 

assistants. MOOCs use video lectures, employing the old form of teaching using a new technology. 

I would like to point out that an emerging trend in MOOCs is the use of nontraditional textbooks 

such as graphic novels to improve knowledge retention. Others view the videos and other material 

produced by the MOOCs as the next form of the textbook. Hence, MOOCs in the next textbook. 

3. PODCAST- The word is derived from “broadcast” and “ipod” from the success of the ipod. It is 

a digital medium consisting of an episodic series of audio, digital radio. It can be downloaded 

through web syndication to a computer or mobile device. The process is automated so that new 

files are downloaded automatically. Important fact of podcast is it is free to listen and create 

content. And files are stored locally on the user’s device ready for offline use. 

4. Flipped Classroom-It is a blend of online and offline teaching and learning. Students watch 

lectures online at home and work on projects and interact with faculty while in class. I think it is 

really beneficial to improve student performance 

5. User-generated content (UGC)- Using social media sites users create their own media like 

blogs, tweets, video and audio files, wikis, digital images, discussion forums and so on. This 

content can be used by the teachers to share, reflect, exchange views, skill-building and to 

discover. There is no charge for uploading user-generated content.  

6. ICT – It is information and communication technologies. It leads to improved and better 

teaching methods. It integrates telecommunications, computers, software, audio-visual software 

which enables users to access, store, transmit and manipulate information. It actually makes a 

teacher’s task easy. Images can be used. Teachers can easily explain complex instructions. 

7. EDTHENA- A good teacher always want to know feedback of her performance. Here is 

Edthena which brings observation and feedback online. Following are the steps: 

a. Teacher records herself 

b. uploads video to platform 

c. Feedback from concerned authority. 

It connects teachers to coaches via online. It would definitely boost the confidence of a teacher. 

8. Grovo- It is a very useful educational website that trains users on internet tools and professional 

skills through 60 second, personalized videos. Thus if a teacher does not know how to use 
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“Skype”, here is the solution. 

9. Skype-With Skype teachers can collaborate with other classes, teachers and people. No matter 

where they are. It is amazing. 

10. Webinars- Web-based seminars. It refers to a service that allows conferencing events to be 

shared with remote locations. It is a presentation, lecture, workshop or seminar that is transmitted 

over the web. It has the ability to give, receive and discuss information. 

• What are the problems in implementing the e-resources? 

1. lack of awareness among the teachers 

2. lack of motivation to teachers 

3. no monitoring 

4. If computers are introduced in the classroom, but the educators are not offering training to their 

teachers in how to use them effectively, then it will be a useless activity. Teachers have to develop 

skills related to technology. 

5. Again only knowing how to use the tools is not sufficient, they also know how to integrate 

technology in classroom. It is a challenge for teachers. 

6. For a successful implementation of e-resourses educators, R&D, Stakeholders, teachers need to 

work together. 

 

• Conclusion 

   With the advancing technology the task of the teacher is to be in sync with the technology 

itself because the students are ‘techno savvy’. One of the reason why technology in classroom is 

that it can retain students’ interest. Hence saving the efforts of the teacher. Technology is bringing 

positive changes in the education system and it is capable of making any task simple. In coming 

future e-resources will end up revolutionizing the whole education system. The suggested online 

courses and applications will definitely improve the effectiveness and productivity of teachers, 

provided the problems are looked after. 
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Abstract :  

The importance of teaching ethics in professional degrees is well recognised, but what is 

less obvious is the rationale for this, who is to do the teaching and what the best approach to 

teaching ethics is. In this paper, it is argued that ethics teaching to professionals should not just 

concentrate on the professional code of ethics which pertains to their chosen fi eld, but give 

students a wider appreciation of the place of ethics in their lives. It is argued that students need 

to learn about and become committed to the fundamental ethical principles which form the basis 

of the codes of ethics that they adopt. Although case study methods of teaching ethics provide the 

best approach to teaching ethics, the best equipped to provide a broad ethical education will be 

moral philosophers and ethicists working in collaboration with professional practitioners. 

 

Keywords : teaching ethics, philosophy of education, professional ethics 

 

Introduction 

 One of the difficulties that is often faced in the teaching of ethics units to students in 

professional courses is the assumption that it is the professional practitioner who knows best what 

it is that students need to know and who, more importantly, has the expertise to be able to convey 

the relevant content. This attitude is not entirely unexpected because it is not just ethicists who 

have to make ethical decisions – every human being who lives in relationship with others is 

compelled to make decisions about how to act. This means that every human being has experience of 

ethical decision-making, and when it comes to particular professions, experienced teachers, nurses, 

scientists, business persons and others will have had to make many ethical judgments and typically all 

without the benefi t of a training in moral philosophy. It is small wonder that having, by their own 

lights successfully negotiated the ethical dilemmas that they have had to face in their daily 

professional lives (as well as those faced in their private lives), they, like many a self-made man or 

woman, feel confident in their hard won practical experience to make decisions which are morally 
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good.    If they are also educators, they will also feel, with good reason, that they are well placed to 

not only decide what ethical instruction students in their professional courses should receive, but to 

also do the instructing. 

 In the higher education context, given the exigencies of staffing and financial pressure, this has 

resulted in practitioners in professional courses such as Nursing, Education, Science and Business, to 

name but a few professional areas, to take over ethics instruction from those traditionally assigned this 

task, namely moral philosophers and ethicists. The advantage of educators from the profession 

teaching ethics is that they know what is relevant and are able to teach at the right level for the 

students. Further it is argued that a truly reflective professional knows what it is to be a good 

practitioner – something that an ethicist or a moral philosopher is unlikely to know since he or she 

would not be inward with the discipline. 

 Cynically, one might add that many professional disciplines act on the assumption that a 

good teacher can teach anything, whatever the discipline. There is, therefore, no necessity to have 

professional ethicists or moral philosophers teaching ethics. It is questionable whether this is a good 

argument. The argument largely turns on a separation of what it is to be a good practitioner of a 

vocation from what it is to be a good person, a distinction first noted by Aristotle. What is required of 

the good musician or a good carpenter is different to what is required of a good person. Clarkeburn 

(2002) makes the point that an ethics course by itself cannot hope to aim to instil good characters 

and good virtues in students and so we must settle for training students to be ethically sensitive and 

able to reason well. For good measure, through such training they may also come to know something 

of the kinds of moral dilemmas that they will be faced with in their chosen profession. Clarkeburn 

points out that education which aims to produce good persons must involve all aspects of the 

student’s higher education, not just ethical courses. (Clarkeburn, 2002) This is undoubtedly right 

and if we cannot do this, then the argument for training by professionals which concentrates on 

codes of ethics and ethical decision-making specifi c to a profession is strengthened. 

 What the ethicist or moral philosopher can offer to students, particularly in service courses, 

is the opportunity to learn about the different ways ethical theory can illuminate approaches to ethical 

decision-making more generally. Though some empirical studies show students do not seem to 

benefit from an exposure to the types of ethics courses that moral philosophers and ethicist are likely 

to mount, this is a pedagogical criticism rather than an argument for claiming that there is no need 

for an understanding of the ethical principles which support ethical decision-making (Arras, 1991; 

Keefer, & Ashley, 2001; Beauchamp & Childress, 2001). In short, moral philosophers provide the 
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resources that students need in order to have more meaningful discussions about the moral dilemmas 

that they discuss and to have the tools for moral decision-making. Moreover, the concern of the 

moral philosopher is not just training in a moral code, but the larger (and more difficult) task of 

awakening in students a love of the good, justice, truth and beauty. In this much wider task, which is, 

moreover, more generally the aim of liberal education, the moral philosopher brings together the role 

of good professional and good person. 

Approaches to ethics in higher education 

 A common perception is that one of the primary motivations behind the drive towards 

greater ethical sensitivity and consciousness by graduates is the fear that ethical scandals will lead to 

a loss of public confidence in the particular profession. (Illingworth, 2004) It is this kind of view that 

we should resist. While it is true that human beings are far from pure in their motivations, ethical 

behaviour cannot simply rely on the deterrent effect of adverse publicity when it is learned that 

particular professionals have acted unprofessionally. The dichotomy between public professional 

ethical standards and private ethical standards cannot be sustained because ethical decision-making 

at its deepest levels, particularly in situations where a code is unable to guide, relies on the 

fundamental values which persons, by their actions, reveal that they hold. Though there are several 

approaches to teaching ethics, not all will aim at a profound autonomous acceptance of fundamental 

values determined by critical reflection on what is the good for human persons living in community 

with one another. 

 There are three basic approaches to the teaching of ethics according to Illingworth – 1) A 

pragmatic approach which relies on teaching students about codes of ethics. In this approach, the 

emphasis is on elaborating what it means to be a professional in terms of behaviour which accords 

with an agreed code of conduct. 2) An embedded approach which bases ethics on the students’ 

emerging sense of identity. In this approach, ethics is taught as part of a more general understanding of 

morality and so ethical issues in a particular area are embedded in more general concerns. In this way, 

students are able to exercise greater autonomy in their ethical decision making. 3) A theoretical 

approach in which students are introduced to ethical theories which can then be applied to a variety 

of situations and contexts. Each of these approaches can be supported by the use of case studies, 

which lend themselves to a variety of learning and teaching styles. Significantly, Illingworth also 

argues for collaboration between ethical theorists and professional practitioners if students are to 

receive the best possible ethics education. (Illingworth, 2004) 
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 Illingworth argues for the importance of demystifying ethics both for teachers and students and 

proposes that this implies that the best way to approach ethics is not through theory, but through 

role play, practice-based learning and narrative. (2004, 46) We can broadly agree with educational 

practice which begins from the lived experience of students. We also need to have an understanding 

of the students themselves and how they will interpret the moral principles and conceptions of the 

good, of justice and compassion presented to them. That is to say, fundamental principles and 

values come to be known through a process which begins with the subject’s interpretation of his 

or her experience grounded, as Heidegger would put it, in Dasein or being. (Thomson, 2000; 

2001; Peters, 2000) Reflecting on experience is a good approach to deepening a student’s 

understanding of ethical issues, but reflection also needs some theoretical tools to help the reflective 

process. A student needs to know how to reflect on ethical questions and it cannot be supposed that he 

or she will be able to do this without some exposure to the various ways in which we can think about 

ethics. A study of ethical theory should not be dismissed so readily. 

 There needs to be more available to the student than just their intuitions about what is right 

and wrong, Moreover, leaving matters in such a pass presupposes that there are no ways in which 

ethical dilemmas can be resolved in such way that one can be confident that one has made the right 

choice. That is, that one has chosen to act morally well. Ethics is not just a matter of taste, despite the 

popular view that the only restriction to be placed on human actions is that they not harm anyone. 

We would not accept, for instance, a plea from someone who, having embezzled to support a 

gambling habit, nevertheless insisted that he had acted with good intentions and so should be spared 

from having to accept the consequences of his actions. We would not countenance such behaviour 

even if, as a matter of fact, it did not harm anyone, as would be the case if the money were fully 

returned.  

 A fundamental requirement for an ethics course is that it makes people think about the ethical 

decisions that they make and that they gain the ability to engage in ethical reasoning. This does not 

mean that each professional discipline needs its own ethics course, but, from what has already been 

argued, due regard to context and the situation of the students, leads us to see that examples drawn 

from professional experience provide the teacher with a very valuable pedagogical tool. The right 

kind of examples will lead the student to make connections from particular judgements to more 

universal applications of the principles on which particular judgements are based. 

The aim in an ethics course is the acquisition of the intellectual tools that enable students to be able    
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to decide right from wrong and act accordingly, but ethics education demands commitment to moral 

values. Our moral commitments, based on the values we hold important, justifiably form a crucial 

element in what is passed on to students, not simply as elements in a variety of ethical positions that 

may be taken, but as a position which, after considered thought, they can be justified in taking 

themselves. That is, the values we hold express our commitments to what is right and wrong and so 

are worthy of consideration. Significantly, being prepared to take a stand teaches students the 

importance of ethical commitment. It is the view expressed by Martin Luther who says, “Here I 

stand, I can do no other”. (Diet of Worms, 1521) The moral relativist, who he or she acts on the basis 

that what he or she decides at that moment is morally right, has no moral commitment. We resist such 

a view because of its self contradictory nature – as Kant has outlined in his moral theory. Students 

need to acquire an understanding of what is right and wrong and a commitment to the moral values 

implied by that understanding. (See also Greer, 1999.) 

 That didactic methods which emphasise ethical theories do not work well is supported by 

other research which shows that case study methods of teaching ethics work best. (Keefer and Ashley, 

2001) Experienced ethical reasoners, that is, ethics graduate students, were careful to identify issues and 

to specify conditions under which specific professional role obligations recommend particular 

actions. They also elaborated the conditions which could affect the moral analysis of a problem and 

they justified resolutions in terms of those conditions which they concluded applied to the problem. 

This is an ideal way to approach to approach ethical problems. This suggests that the ideal ethics 

course involves experienced ethics theorists who are able to present case studies to students which 

pertain to their particular professional area in such a way that different theoretical approaches to 

reaching moral decisions are learned. It is moral philosophers and ethicists who have the deepest 

understanding of different ethical theories and so the different ways in which ethical decisions can be 

reached. Ideally,  then, ethical theories should be introduced to students through a variety of case 

studies. In an introductory twelve week ethics course there is scope for a number of ethical theories 

to be introduced together with a number of case studies drawn from a professional area. In advanced 

units in a professional degree ethics can be then be reinforced through further case studies. In all this, 

ethical theorists and educators in a professional course from the relevant disciplines should be in 

constant dialogue to ensure that the case studies chosen remain fresh and relevant to the 

professional area. 

 In a basic ethics unit students need to be taught some of the basic normative theories of 

ethics which provide the tools for thinking about ethical decision-making. Thus, students need to 
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know something about virtue ethics, deontological theories, natural law and utilitarianism, to name 

a few of the main ethical theories. Once they have a grasp of the basic theories, they can begin 

looking at more context dependent case studies. For example, for nurses, it is vital to consider end of 

life issues, as well as resource allocation questions, for business students, the rights of employees to a 

just wage and the responsibilities of company directors to their shareholders. Law students would be 

vitally interested in questions related to the nature of justice and the justifi cation for punishment. 

Such a unit, taught by moral philosophers in dialogue with relevant professionals, would begin the 

task of enabling students to make fi rm moral commitments and to integrate these into both their 

professional and private lives. 
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kRYaIxao~atIla vyaavasaayaIk ivakasa iSaxakaMcaa sahBaagakRYaIxao~atIla vyaavasaayaIk ivakasa iSaxakaMcaa sahBaagakRYaIxao~atIla vyaavasaayaIk ivakasa iSaxakaMcaa sahBaagakRYaIxao~atIla vyaavasaayaIk ivakasa iSaxakaMcaa sahBaaga    

EaI.takaTo AjauEaI.takaTo AjauEaI.takaTo AjauEaI.takaTo Ajau-- --na tukaramana tukaramana tukaramana tukarama,    

ema.ifla. 2013 to 2015ema.ifla. 2013 to 2015ema.ifla. 2013 to 2015ema.ifla. 2013 to 2015,    
A^D. iva{larava haMDoA^D. iva{larava haMDoA^D. iva{larava haMDoA^D. iva{larava haMDo    

iSaxaNaSaas~ mahaivaValayaiSaxaNaSaas~ mahaivaValayaiSaxaNaSaas~ mahaivaValayaiSaxaNaSaas~ mahaivaValaya,    naaiSak naaiSak naaiSak naaiSak –––– 2 2 2 2    
 

Baartasaar#yaa kRYaIp̀Qaana doSaat AsaNaa–yaa laaoksaM#yaopOkI f@t SaotI AaiNa SaotIvar AsaNaa–yaa 
vyaavasaayaavar 75% laaoksaM#yaa AaplaI ]pijavaIka krto.yaacaaca Aqa- iSaxakasamaaor AsaNaa–yaa ivaVaqaI- pOkI 

75% ivaVaqyaa-Mcaa SaotIivaYayaaSaI Aaplyaa  BaavaI AayauYyaat saMbaQa ha yaoNaar Aaho. yaacaI jaaNaIva zovalyaasa p̀%yaok 

iSaxakacaa vaogavaogaLyaa xao~atIla ivakasaabaraobar SaotI yaa xao~atIla vyaavasaaiyak ivakasa haoNao malaa AavaSyak 

vaaTto. yaa doSaacao kRiYamaM~I EaI. SardcaMd`jaI pvaar AsataMnaa %yaaMnaI Aaplyaa maaga-dSa-naatUna ba–yaaca vaoLa sauicat 

kolao Aaho kI, SaotkrI kuRTuMbaatIla eka vya@tInao naaokrI ikMvaa Anya vyavasaaya kravaa. yaacaa Aqa- SaotkrI 

Aaplyaa kuTUMbaacyaa puNa- garjaa SaotI yaa vyavasaayaavar BaagavaU Sakt naahI. ho spYT haoto. mhNauna SaotIt AmaUlaaga` 

badla Jaalaa paihjao. tao badla krNyaasaazI iSaxakaMcao yaaogadana AavaSyak vaaTto. doSaacaI kàMtI krNaarI BaavaI 

ipZI iSaxakaMsamaaor Asato. yaa dRYTIkaonaatuna [tr ivaYayaaMcyaa AByaasaabaraobar iSaxakaMcaa SaotIivaYayak AByaasa 

AavaSyak AsaUna %yaacao ivaVaqyaa-kDo AByaasapUNa- saMk`maNa haoNao AavaSyak vaaTto. 
    

kRiYaxao~at idsauna yaoNaakRiYaxao~at idsauna yaoNaakRiYaxao~at idsauna yaoNaakRiYaxao~at idsauna yaoNaa––––yaa samasyaa yaa samasyaa yaa samasyaa yaa samasyaa     

Baartasaar#yaa kRYaIp̀Qaana doSaat vaogavaogaLyaa Baagaat vaogavaogaLyaa p`karcaI BaaOgaaoilak prIisqatI AaiNa 

hvaamaana idsato pirNaamaI ekaca doSaat vaogavaogaLyaa Baagaat vaogavaogaLI ipko maaozyaa p̀maaNaat GaotlaI jaatat.  

]da: kaokNaat – Baat, naagalaI, pzarI Baagaat gahu, jvaarI, baajarI DaoMgaraL Baagaat tur, mauMga [. tr maOdanaI 

Baagaat }sa, fLbaaga [. yaamauLo pirisqatInau$p iBanna samasyaa SaotI ivaYayaat idsauna yaotat. 

1. parMpairk SaotI krNyaavar Saotk–yaaMcaa kla    

2. ipkasaazI doNyaat yaoNaa–yaa paNyaacao inayaaojana naahI.    

3. AaQauinak tM~&anaacaa SaotI vyayasaayaat vaapr farca kmaI.    

4.  rasaayainak KtaMcaa AiQak vaapranao jamaInaIcaI inamaa-Na JaalaolaI naaipkta    

5. yaM~saamagaÌcaa maaozyaa p̀maaNaavar SaotI maSaagatIt idsauna yaoNaara ABaava    

6. jamaInaItIla maatI prIxaNa k$na ipko GaoNao va %yaasa yaaogya %yaa KtaMcaa purvaza krNao yaa pwtIcaa vaapr 

naahI. 
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7. saMkirt ibayaanaaMcaa vaapr kmaI 

8. naOsaiga-k saMkT Aalyaasa pyaa-yaI vyavasqaa naahI. ]da: jaastIcaa pa}sa, gaarpIz, saaosaaTyaacaa vaara, 

kDa@yaacaI qaMDI. 

9. Ktinaima-tI p`klpacaI bahutaMSa Saotk–yaaMnaa maaihtI naahI va maaihtI k$na GaoNyaacaI Saotk–yaaMcaI 

maanaisakta idsaUna yaot naahI. 

10. rasaayainak Kto AaiNa ikTk naaSakaMcyaa vaapramauLo SaotIcaI Apirimat haNaI JaalaI Aaho. 

11. PlaaisTkcaa maaozyaa p̀maaNaavar vaapr kRiYaxao~at hao} laagalyaanao pyaa-varNaalaa maaoza Qaaoka inamaa-Na Jaalaa 

Aaho. 

varIla samasyaaMbaraobarca kRiYaivakasaat Anaok p̀karcyaa samasyaa inamaa-Na Jaalaolyaa Aahot. ]da: SaotI 

ivaYayaasaazI purivalyaa jaaNaa–yaa taokDyaa Anaudanaacyaa yaaojanaa, ipk ivamaa yaaojaNaotIla jaacak ATI, ibayaaNaaMmaQyao 

haoNaarI BaosaL, rasaayainak KtaMcaa vaaZlaolaa vaapr, ikTknaaSakaMcaa AiQakaiQak haoNaara vaapr, yaa saar#yaa Anaok 

samasyaa inamaa-Na Jaalyaanao kRiYaxao~atIla sava- strava$na maaga-dSa-na AaiNa sahkayaa-caI garja inamaa-Na JaalaI Aaho. karNa 

yaatuna punha navaIna samasyaaMcaa janma hao} pahat Aahot. ]da: Saotk–yaaMnaI kolaolyaa Aa%mah%yaa! 
    

SaotI ivaYSaotI ivaYSaotI ivaYSaotI ivaYayak AByaasaacaI garja ayak AByaasaacaI garja ayak AByaasaacaI garja ayak AByaasaacaI garja ––––        

1.  doSaacyaa AsaNaa–yaa laaokasaM#yaopOkI savaa-iQak laaok SaotI vyavasaaya krt Asalyaanao %yaat AaQauinak  

dRYTIkaona AaNaNyacyaa dRYTInao AByaasaacaI garja. 

2. kaLanau$p haoNaa–yaa badlaanausaar SaotI xao~atIla ivaivaQa tM~amaQyao, pwtImaQyao haoNaa–yaa badlaaMcaa doKIla 

isvakar AaiNa vaapr SaotI vyavasaayaat AavaSyak. 

3. SaotIivaYayak AsaNaara ivaivaQa AaQauinak SaotIcaI Avajaaro %yaaMcyaa vaapracao p`iSaxaNa AaiNa vaapr, yaoNaaro 

ivaivaQa saMkirt ibayaaNao, %yaaMcaI ]%padkta jaimanaIcaI paot, %yaat AsaNaaro ivaivaQa GaTk, ivaivaQa raogaaMcaa 

p̀adUBaa-va, %yaavar AsaNaaro ivaivaQa p`BaavaI ikTknaaSako, yaa sava-ca baabaIMcaI maaihtI haoNyaasaazI AByaasaacaI 

garja. 

4. iSaxak ha ivaVaqaI- AaiNa samaaja yaamaQaIla saMk`mana  p̀ik`yaocaa mah%vapUNa- GaTk Aaho. tao ek duvaa Aaho. 

%yaa kirta p̀qama maaihtI iSaxakalaa AsaNao AavaSyak Aaho. trca tao ivaVaqyaaM-naa saaMgau Saktao. 

5. SaotIivaYayak maalaasaazI AsaNaa–yaa baajaarpoza, SaotmaalaacaI ivakÌ AaiNa vyavasqaapna. 

6. Saasanaamaaf-t rabaivalyaa jaaNaa–yaa ivaivaQa yaaojanaa %yaaMcaI kaya-vaahI va kalaavaQaI [. 

7. Pairsarat AsaNaarI paNaI saazyaacaI QarNao, %yaawaro haoNaara paNaI purvaza va [tr. maaQyamaatUna haoNaara 

paNaI purvaza yaaMcaa AByaasa. 

8. vyai@tgat ApGaat ivamaa, Saotk–yaaMnaa navaa AaQaar yaa yaaojanaocaa laaBa ksaa Gyaavaa yaa ivaYayaI maaihtI. 
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9. Aaplyaa pirsarat AsaNaarI ivaivaQa ipko, %yaaMcyaa AsaNaa–yaa ivaivaQa jaatI, jaimanaInausaar va pirsarat 

AsaNaaro hvaamaana, paNaI [.ivacaar krta kaoNa%yaa ipkacaI porNaI AavaSyak yaaMcaI sava-saaQaarNa maaihtI. 
10. maharaYT/atIla javaL javaL 55% manauYya Sa@tI SaotI ikMvaa dugQa ivakasa kayaa-t gauMtlaI Aaho. kirta 

SaotIlaa purk AsaNaa–yaa ivaivaQa yaaojanaaMcaI maaihtI SaotkrI samaajaalaa haoNyaasaazI p̀qama ivaVaqyaa-laa 

maaihtI haoNao AavaSyak vaaTto. karNa yaatUnaca puZo BaavaI AayauYyaat kahI SaotkrI tr kahI SaotIivaYayak 

[tr purk vyavasaaya krNaar Aahot. 

11. SaotI vyavasaayatIla drDao[- ]%pnnaat AiQakaiQak vaaZ haoNyaasaazI naivana SaotI ivaYayak tM~acyaa 

AByaasaacaI garja.doSaacyaa laaoksaM#yaocyaa p`maaNaat ]%pnnaat vaaZ haoNyaasaazI. 
 

kRYaI ivakasaatIla iSaxakacaI BauimakakRYaI ivakasaatIla iSaxakacaI BauimakakRYaI ivakasaatIla iSaxakacaI BauimakakRYaI ivakasaatIla iSaxakacaI Bauimaka    

iSaxak mhTlaa mhNajao %yaacyaakDo AsaNaara ivaYaya, %yaa ivaYayaacaa AByaasak`ma, ]idYTo AaiNa pazyak`ma 

yaaMcaa AByaasak$na tao ivaVaqyaa-Mnaa saaMgaNao yaa plaIkDohI iSaxakacaI vyaapk Bauimaka Asato. %yaapOkIca ek mhNajao 

vyaavasaaiyak ivakasaatIla SaotIivaYayak ivakasa ikMvaa AByaasa tao Aaplyaalaa qaaoD@yaat puZIla p`maaNao saaMgata              

yao[-la. 

1. parMpairk SaotItIla daoYa %yaamauLo haoNaaro duYpirNaama inadSa-naasa AaNauna doNao. 

2. SaotI vyavasaayaat AaQauinak tM~&anaacaI garja AaiNa vaapr yaacao mah%va ivaSad krNao. 

3. P̀agatSaIla SaotkrI yaaMnaI kolaolyaa pà%yaixakacaI sahlaIcyaa maaQyamaatUna pahNaI krNao va  %yaacao fayado    

inadSa-naasa AaNaUna doNao.prIsaratIla kRYaIp̀dSa-naa BaoTI doNao. 

4.   SaaLa va pirsarat ivaVaqyaa-Mcyaa maaQyamaatuna SaotIivaYayak ]pk`ma rabaivaNao. ]da. rapovaaTIka, klama 

tyaar krNyaacaI pà%yaaixako. SaaLa stravar kRYaIp`dSa-na BarivaNao va SaotI ivaYayak isaDIja\ daKivaNao tsaoca 

maahItI doNao. 

5. SaotatIla maatI Gao}na kRiYa p̀yaaogaSaaLot prIxaNa krNao, %yaatIla AsaNaa–yaa ivaivaQa GaTkaMcaa pircaya 

k$na GaoNao. kolaolao ipk %yaasa AavaSyak GaTk va prIxaNaatIla GaTk yaaMcaa samataola saaQauna ipkasa 

AavaSyak %yaa GaTkaMcaa purvaza krNao.SaaLa samauh yaaojanaot SaotI ivaYayaacaa samaavaoSa krNao. 

6. SaotI AaiNa %yaaMcao p`kar fLSaotI, dàxaSaotI, DaiLMbaSaotI, AaMbaaSaotI, [%yaadI SaotIMnaa BaoTI doNao. ho 

vyavasqaapna samajauna GaoNao AnaaOpcaairkir%yaa ivaVaqyaa-Mnaa %yaacaI maaihtI k$na doNao. 

7. Saasanaanao SaotIsaazI inamaa-Na kolaolyaa ivaivaQa yaaojanaa yaaMcaI maaihtI GaoNao va yaojanaaMcaa p`caar va p̀saar krNao. 

SaaLastravar SaotIivaYayak AByaasak`ma, samaaivaYT krNyaasaazI p̀ya%na krNao, ivaivaQa yaaojanaaMcaI maahItI 

doNao. 



 Impact Factor : 1.021               Peer-Reviewed Journal             ISSN : 2278 – 5639 

 Global Online Electronic International Interdisciplinary Research Journal (GOEIIRJ) 

 {Bi-Monthly}                Volume – III                Special Issue - I               November 2014 

“Professional Development of Teachers And Teacher Educators” 

 

  

421           www.goeiirj.com                                     ISSN : 2278 – 5639                                      Page No. 

]da.   1. Saotk–yaaMnaa navaa AaQaar vyai@tgat ApGaat ivamaa 

2. Saasanaacyaa ivaivaQa Anaudana yaaojanaa 

3. dugQa vyavasaaya ivaBaagaacyaa yaaojanaa 

4. Saasanaamaf-t idlao jaaNaaro kRiYa ivaYayak purskar 

5. raYT/Iya baayaaogâsa p̀klp 
6. Saotk–yaaMnaa 50 % AnaudanaaMvar VavayaacaI yaaojanaa 

7. AparMpairk }jaa- yaaojanaaMcaa tpSaIla 

8. kRYaI icaik%saalaya yaaojanaa 

9. koMd` purskRt flaao%padna ivaYayak yaaojanaa 

10. ekai%mak BaajaIpalaa ivakasa yaaojanaa 

11. AaOYaQaI vanasptIcyaa ivakasaacaI yaaojanaa 

12. AaLIMbaI ivakasa yaaojanaa 

13. masaalaa ipk ivakasa yaaojanaa 

14. puYpao%padna ivakasa yaaojanaa 

15. gaaMDuLKt inaima-tIsa Aqa-sahayya yaaojanaa 

16. kRiYa ]%padnaavar AaQaairt ]VaogaaMnaa caalanaa doNyaasaazI p̀ao%saahnapr yaaojanaa 

17. raojagaar hmaI yaaojanaoWaro fLJaaD laagavaD kaya-k`ma 

18. raYT/Iya kRYaI ivamaa yaaojanaa 

19. koMd` purskRt kDQaanya ivakasa kaya-k`ma 

20. koMd` purskRt gaitmaana maka ivakasa kaya-k`ma 

21. koMd` purskRt }saipk ivakasa yaaojanaa. 

22. AaidvaasaI ]pyaaojanaa 

23. AaidvaasaI xao~abaahorIla ]pyaaojanaa 

24. ivaSaoYa GaTk yaaojanaa 

25. kRiYa yaai~kI krNyaasaazI T^/@Tr Anaudana yaaojanaa 

26. izbaMk isaMcana Anaudana yaaojanaa 

Saasaikya Anaudanaacao dr va inakYa vaoLaovaoLI sauQaairt haot Asatat. mhNauna ivaSaoYat: iva&ana ivaYayak 

iSaxakaMnaI yaa saMdBaa-t kRiYa ivaBaagaakDo Ka~I k$na Aqavaa [MTrnaoTcaa vaapr k$na AaVavat maaihtIcao saMklana 

kravaot. 
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SaotI ivaYayaat iSaxakanao kolaolyaa AByaasaacao fayadoSaotI ivaYayaat iSaxakanao kolaolyaa AByaasaacao fayadoSaotI ivaYayaat iSaxakanao kolaolyaa AByaasaacao fayadoSaotI ivaYayaat iSaxakanao kolaolyaa AByaasaacao fayado    

1. pirsaratIla ipko, vyavasaaya, laaokaMcaI ]pijaivaka, KnaIja saMp<aI yasaarKo SaotI ivaYayak GaTk iSaxakalaa 

ivaVaqyaa-cyaa pirsaraSaI samarsa hao}na AQyaapna krta yaoto. 

2. AaQauinak tM~&ana AaiNa iva&anaacaa vaapr pirsaratIla Saotk–yaaMnaa iSaxakaMcyaa maaQyamaatuna Gaota yaotao. 

3. SaotIivaYayak ]%pnnaat AiQakaiQak vaaZ haoNyaasa madt haoto. 

4. Saasanaacyaa ivaivaQa yaaojanaa – sava-kMYa ipk ivamaa yaaojanaa, izMbak isaMcana yaaojanaa, raop saMrxaNa yaaojanaa yaaMcaI 

maaihtI imaLNyaasa madt haooto. 

5. Saot jaimana, hvaamaana, ipko, raogaaMcaa pàduBaa-va, raoga p̀itkark ikTknaaSako, rasaayainak va saoMid`ya Kto 

[%yaadI maaihtI imaLNyaasa madt haoto. 

6. Aaplyaa fLbaaga inayaa-txama banaivaNao, baajarpozaMcaI maaihtI haoNao, p̀ayaaoigak t%vaavar inayaa-tIsaazI 

p̀ao%saahnapr yaaojanaa, kRiYap`dSa-nao, AaMtrraYT/Iya baajaar pozot sqaana imaLivaNao, [%yaadI Anaok sva$paMcaI 

sahjair%yaa maaihtI pàPt krNyaacaa maaga- sahja p`aPt haotao. imaLalaolyaa maahItIcaa ivaVaqaI- ]pyaaoga 

krtao. 

7. rajyaacyaa AaOVaoigak ivakòid`krNaacyaa QaaorNaacyaa paSva-BaUmaIvar eki~t p̀ao%saahna yaaojanaa yaa Aa<aapya-Mt 

far maaozyaa p̀maaNaavar yaSasvaI zrlaolyaa AiBanava yaaojanaocaI maaihtI iSaxakaMcyaa maaQyamaatuna Gaota yaoto. 

SaotIivaYayak ]VaogaaMnaa caalanaa va ]<aojana imaLto. 

8. kaorDvaahu SaotItuna AiQak ]%padna kaZNyaacyaa dRiYTnao kRiYapMZrI saarKa yaaojanaocaa fayada Saotk–yaaMnaa 

k$na dota yaotao. 

9. iSaxak palak maoLavao, maata palak maoLavao, SaaLa vyavasqaapna kimaTI,  gaava gàamasaBaa yaa saar#yaa 

saBaamaQauna iSaxakaMnaI SaotIivaYayak maaihtIcao maaga-dSa-na gaavaatIla gàamasaovak AaiNa tlaazI yaaMcyaa madtInao 

kolyaasa kahItrI SaotIivaYayaat naivana p̀gatI krNyaacaI maanaisakta Saotk–yaaMmaQyao inamaa-Na haoNyaasa madt 

haoto. 

10. dugQa vyavasaaya ivaBaagaacyaa yaojanaa – rajya Saasanaacyaa dugQa vyavasaaya ivaBaagaatfo- Anaok dugQa vyavasaaya 

yaaojanaa rabaivalyaa jaatat ]da: dugQa p̀klp dapcaarI, duQa mahapur yaaojanaa, ivaivaQa p̀iSaxaNa, mhSaIMcyaa 

parDyaaMcaa purvaza, parDyaaMcyaa ivamyaacaI yaaojanaa, SaotkrI va Saotmajaur ho yaa yaaojanaocao Kro laaBaaqaI- 

Asatat. yaacaa laaBa SaotmajauraMnaa k$na dota yaotao. 

11. vaRxataoD, jaMgalataoD qaaMbavauna pyaa-varNa saMtulana raKNao, QauraMpasauna saMrxaNa, maihlaaMcaI Aaraogyaamaana sauQaarNao, 

[MQanaacaI bacat krNao, ]cca p̀tIcao SaoNaKt tyaar krNao, naivana tM~&anaacao p̀iSaxaNa, ipkavarIla ipkaMcaI 

p̀a%yaaixako pahNa,o sauQaairt baI – ibayaaNao va jaOivak ikTk naaSakaMcaI ]plabQata, kRYaI gàMqaalaya sauivaQaa, 
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yaasaar#yaa iktIvarI SaotIivaYayak &anaacao BaaMDar ]plabQa k$na dota yaoto. 
 

iSaxakacyaa ivaivaQa xao~atIla ivakasaapOkI SaotI ivaYayaat AiQak vyaavasaaiyak p̀gatI iSaxakaMnaI saaQalyaasa 

p̀%yaxa %yaacaa fayada samaajaalaa AiQakaiQak p̀maaNaat Jaalaolaa idsauna yao[-la. 
    

kRiYaxao~acyaa ivakasaacaI laxaNaokRiYaxao~acyaa ivakasaacaI laxaNaokRiYaxao~acyaa ivakasaacaI laxaNaokRiYaxao~acyaa ivakasaacaI laxaNao    

kRiYaxao~at ivakasa Jaalaa Asao Aaplyaalaa kQaI mhNata yao[-la? to KalaIla mauVaMva$na samajaola. SaotkrI 

svat: p̀gatSaIla Saotk–yaaMcyaa ipkaMcaI pahaNaI krola.  

Aaplyaa SaotatIla maatIcao p̀yaaogaSaaLot jaa}na prIxaNa krola va maatIt AsaNaa–yaa ivaivaQa GaTkaMcaI jaaNaIvapuva-k 

maaihtI k$na Gao[-la. 

Saotat baIyaaNaaMcaa vaapr krtaMnaa p̀ik`yaa kolaolyaa ivayaaNaaMcaaca vaapr krIla. paNyaacao yaaogya inayaaojana 

kolao jaa[-la.saMkirt ibayaaNaaMcaI ]%padna xamata samajauna Gao[-la. 

rasaayainak KtaMcaa vaapr kmaI k$na naOsaiga-k Kt svat: tyaar krNao, %yaacao tM~ Avagat k$na  Gao[-la va %yaacao 

p̀maaNa SaaoQaola.p̀maaNaat KtaMcaa vaapr krola. 

naOsaiga-k ikTknaaSak inaima-tI tM~ Avagat k$na %yaacaa vaapr svat: krola. SaotIivaYayak yaaojanaaMcaa 

p̀%yaxa vaapr kolaa jaa[-la.inaivana SaotIivaYayak tM~&anaacaa isvakar krola. 

AQyaapk SaaLomaQyao naOsaiga-k Kt banaivaNyaacao tM~ AMmalaat AaNatIla. ivaVaqyaa-Mcaa  sahBaaga Gao}na to tyaar 

krtIla.  

]da: saoMid`ya Kt tyaar krNyaacaI kRtI 

1. SaoNa (gaaya, baOla, mhOsa) 15 iklaao 

2. janaavaraMcao mau~ (gaaya, baOla, mhOsa) 15 ilaTr 

3. gauL 1 iklaao 

4. DaLIcao ipzo (]Did, mauga, tur, canaa Anya) 1 iklaao 

5. ipMpL, vaD, AaMbaa, inaMba, ASaa JaaDaKalaIla maatI 1 iklaao  

varIla sava- GaTk ek~ imasaLuna eka PlaaisTkcyaa ipMpat 15 idvasa pya-Mt zovaavaot  

 draoraoja kazINao ZvaLt rahavao. 15 idvasaaMnaMtr yaa dàvaNaat 150 to 200 ilaTr paNaI 

imasaLavao. naMtr maaokLyaa Saotat saDyaa p̀maaNao Takavao.yaa iSavaaya gaaMDuL KtaMcaa vaapr AiQak 

p̀maaNaat krtIla. 

6. klama tyaar krNyaacyaa pwtI %yaacap`maaNao raopvaaiTka tyaar krNao yaasaarKo ]pk`ma SaaLa 

stravar p̀a%yaaixak ir%yaa Gaotlao jaatIla ivaVaqaI- %yaacaa ]pyaaoga GarI doKIla krtIla. 
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7. Pairsarat AsaNaa–yaa QarNaaMcaI naavao, kalavao, paTbaMQaaro, karKanao yaaMcaI naavao ivaVaqaI- saaMgatIla. 

paNaI saazvaNa xamata va paNaIpurvaza ho tM~ samajauna GaotIla. 

8. P̀agat SaotIt vaaprtlaI jaaNaarI Avajaaro tM~, izbak, isaMcana, SaottLo, iga`na ha}sa, iSatgaRh 

[%yaadIcaI maaihtI AaiNa ]pyaaoga iSaxak AaiNa ivaVaqaI- jaovha sahjarI%yaa saaMgau laagatIla tovha 

K–yaa Aqaa-nao kRYaI ivakasa yaa TPPyaavar iSaxakacaa vyaavasaaiyak ivakasa Jaalaa Asao Aaplyaalaa 

mhNata yao[-la. 

 

saMdBasaMdBasaMdBasaMdBa---- saaih%ya saaih%ya saaih%ya saaih%ya    

1. gaaodakaz kRYaI idvaaLI ivaSaoYaaMk – 2005 

2. gaaoYT DaiLMba ]%padkacaI – ramadasa gauMjaaL (itLvaNa, ta.baagalaaNa) 

3. A^gàaovana maaisak 
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Ôããõ½¾ã ‡ãŠãõÎãÊ¾ã ¹ãÆãäÎãàã¥ã Ìã Ì¾ããÌãÔãããä¾ã‡ãŠ ãäÌã‡ãŠãÔã 

¡ãù.‚ããÀ. †Ôã. ‚ãÌãÜã¡ñ, 

¹ãÆãÞãã¾ãÃ, Ñããè Ôã½ã©ãÃ ‡ãŠãùËñ•ã ‚ããù¹ãŠ †•¾ãì‡ãŠñÎã¶ã ‚ãù¶¡ ãäÀÔãÞãÃ, 

½ÖÔã¥ãñ (¹ãŠã›ã), ¦ãã. ¹ããÀ¶ãñÀ, ãä•ã. ‚ãÖ½ãª¶ãØãÀ. 

 ½ã¶ãìÓ¾ã Ôãã½ãããä•ã‡ãŠ ¹ãÆã¥ããè ‚ããÖñ. ¦¾ãã½ãìßñ ¹ãð©Ìããè¦ãËãÌãÀ ºãÖì¦ããâÎããè •ããèÌã ‚ãã¹ãËñ •ããèÌã¶ãØã›ã¶ãñÞã Ì¾ããä¦ã¦ã ‡ãŠÀ¦ãã¦ã ¦¾ãã½ãìßñ 

Øã›ã¦ãÀãÖî¶ã ‡ãŠã½ã ‡ãŠÀ¥ãñ ‚ãããä¥ã „¶¶ã¦ãÖãñ¥ãñÖã ½ãã¶ãÌããè ½ã¶ããÞãã £ã½ãÃ ‚ããÖñ. ÔÌã¼ããÌã ‚ããÖñ.¾ãã ½ãîË¼ãî¦ã ÔÌã¼ããÌããÞãã ¹ããäÀ¥ãã½ã‡ãŠãÀ‡ãŠ „¹ã¾ããñØã 

•¾ãã ªñÎããâ¶ããè ‡ãŠñËã ‚ããÖñ ‚ãÔãñ ªñÎã ‚ãÔãã Ôã½ãã•ã ƒ¦ãÀãâ¹ãñàãã „¶¶ã¦ã ¢ããËñËããäªÔãî¶ã ¾ãñ¦ããñ.¾ããÞããÞã ¹ããäÀ¥ãã½ã ‚ãã¹ãÊ¾ãã ªñÎãã¦ã ¹ãÖãÌã¾ããÔã 

ãä½ãß¦ããñ. `‡ã‹ÌãããäË›ãèÔã‡ãŠÃË' ¹ãŠãñÀ½ã ‚ããù¹ãŠ ƒâãä¡¾ãã (Q.C.F.I.) ¾ãã ÀãÓ›Èãè¾ã ÔãâÔ©ãñÞ¾ãã ¹ãÆ¾ã¦¶ãã¦ãî¶ãÖãè Ôãâ‡ãŠÊ¹ã¶ãã ªñÎããÞ¾ãã ãäÌããäÌã£ã 

¹ãÆã¦ããâ¦ã ‚ãâ½ãËã¦ã ‚ãã¥ã¥¾ããÞãñ ¹ãÆ¾ã¦¶ã ¢ããËñ ‚ããÖñ¦ãÌã ¾ããÞã Øãì¥ãÌã¦¦ãã ½ãâ¡ßãÞ¾ãã Ôãâ‡ãŠË¹ã¶ãñ¦ãî¶ã ‡ãŠã½ãã¦ããèË „¦‡ãŠðÓ›¦ããÌã „¦¹ããª‡ãŠ¦ããÖãè 

½ããñŸ¾ãã ¹ãÆ½ãã¥ãã¦ã Ìãã¤ãäÌã¦ãã ¾ãñ¦ãñ. ¾ããÞã Øãì¥ãÌã¦¦ãã ½ãâ¡ß Ôãâ‡ãŠÊ¹ã¶ãñ½ã£ãî¶ã †‡ãŠãä‡ãŠÀ¥ã ¹ãì¤ñ ‚ããËã ¦ããñ ½Ö¥ã•ãñ Ôããõ½¾ã ‡ãŠãõÎãÊ¾ã                    

(Soft Skills). ¾ããÞãã „¹ã¾ããñØã ‚ãã¹ã¥ã Ì¾ããÌãÔãããä¾ã‡ãŠ „¸ã¦ããèÔããŸãèÖãè ‡ãŠÀŠ¶ãÜãñ¦ãËã ¦ãÀ ¹ãì¤ãèË ºããºããè Îã‡ã‹¾ã Öãñ¦ããèË. 

1. Ì¾ã‡ã‹¦ããèÔã ‚ãã¹ãËãè ºãì£ªãè, ‡ãŠÊ¹ã¶ããÎã‡ã‹¦ããè, ‚ã¶ãì¼ãÌã ‚ãããä¥ã ãä½ãßãäÌãËñËñ —ãã¶ã, ¦¾ããÞ¾ãã ªõ¶ãâãäª¶ã ‡ãŠã½ããÞ¾ãã •ããØããè „¹ã¾ããñØãã¦ã 

‚ãã¥ã¥¾ããÞ¾ãã ‚ã¹ãîÌãÃ Ôãâ£ããè ãä¶ã½ããÃ¥ã ‡ãŠÁ¶ã ªñ¦ãã ¾ãñ¦ãã¦ã. 

2. „¦‡ãŠðÓ› ‡ãŠã½ããÞããè ãä¶ããä½ãÃ¦ããè Öãñ¦ã ‚ãÔãÊ¾ãã½ãìßñ ‡ãŠã½ããÔããŸãè ÊããØã¥ããÅ¾ãã ¾ããñØ¾ã ¹ãÆñÀ¥ãã ‚ãããä¥ã ¼ããÌããä¶ã‡ãŠ Øãìâ¦ãÌã¥ãî‡ãŠ ãä¶ã½ããÃ¥ã Öãñ¦ãñ. 
 

•¾ãã ÔãâÀÞã¶ãñÞãããäÌã‡ãŠãÔã ‡ãŠÀã¾ãÞãã ‚ããÖñ ¦ãñ©ããèÊã ‡ãŠ½ãÃÞããÅ¾ããâ¶ãã Soft Skill ãäÌãÓã¾ããâÞãñ ¹ãÆãäÍãàã¥ã ªñ¥ãñ. 
Self awareness          Work Place Safety Training 

Patience           Sales 

Mentoring           Leadership Training 

Stress Management          Problem Solving 

Adaptability           Project Management 

Team Work           Business Planning 

Team Building           Meeting and Events 

Effective          Emotional Intelligence 

Communication         Human Resources 

Customer Service 

Ôã‡ãŠãÀã¦½ã‡ãŠ ªðÓ›ãè‡ãŠãñ¶ã - ÔÌã¦ã:Þ¾ãã ‚ãâ¦ãÀâØãã¦ããèÊãØããñÓ› ½Ö¥ã•ãñ ªðÓ›ãè‡ãŠãñ¶ã . •ããèÌã¶ã „¸ã¦ã ‡ãŠÀã¾ãÞãñ ‚ãÔãñÊã ¦ãÀ ªðÓ›ãè‡ãŠãñ¶ã , 

½ã¶ããñÌãð¦¦ããè, ¹ãÆÌãð¦¦ããè Ôã‡ãŠãÀã¦½ã‡ãŠ ÖÌããè. „¸ã¦ã •ããèÌã¶ããÔããŸãè Ôã‡ãŠãÀã¦½ã‡ãŠ ÌÖã.Ì¾ããÌãÔãããä¾ã‡ãŠ „¶¶ã¦ããè Öãñ¥¾ããÔã ½ãª¦ã ÖãñƒÃÊã. 

‡ãŠã½ããÞ¾ãã •ããØããèÔãìÀãäàã¦ã¦ãã - ÍããÀãèãäÀ‡ãŠÌã ½ãã¶ããäÔã‡ãŠ ªãñ¶Öãè ¹ãÆ‡ãŠãÀÞããè ÔãìÀãäàã¦ã¦ãã Ì¾ãÌãÔãã¾ã Ìãã¤ãèÔã ½ãª¦ã ‡ãŠÀ¦ãñ. 

ÔãñÊÔã ›Èñãä¶ãâØã - Ôã£¾ãã ºããè.†¡. ‡ãŠãùÊãñ•ãÞ¾ãã ãäÌã²ãã©ããèÃ ¹ãÆÌãñÍã ¹ãÆãä¨ãŠ¾ãñ‡ãŠÀãè¦ãã ÔãñÊÔã ›Èñãä¶ãâØã ‚ããÌãÍ¾ã‡ãŠ ºããºã ºã¶ã¦ã ‚ããÖñ.¦¾ããÞãºãÀãñºãÀ 

¡ã¾ã¶ãããä½ã‡ãŠ Ì¾ã‡ã‹¦ããè½ã¦ÌããÔããŸãè ¾ããÞãñ ¹ãÆãäÍãàã¥ã ÖÌãñ. 

¶ãñ¦ãð¦Ìã ¹ãÆãäÍãàã¥ã - Generation Gap ªîÀ ‡ãŠÀ¥ãñ, ÔãÌãÃ Ìã¾ããñØã›ã¦ããèÊã ‡ãŠ½ãÃÞããÅ¾ããâ¶ãã †‡ãŠ¨ãÜãñ„Š¶ã ‡ãŠã½ã ‡ãŠÀ¥ãñ, Critical 

Soft Skill 

Training  and 

Professional 

Development 
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thinking, Goal setting ÔããŸãè „¦‡ãŠðÓ› ¶ãñ¦ãð¦ÌããÞããèØãÀ•ã ‚ãÔã¦ãñ. 

 ãäÍãàã¥ãÔãâÔ©ãã Ö¾ãã `Ì¾ãÌãÔãã¾ã' ¾ãã½ã£¾ãñ •ãÀ ¾ãñ¦ã ‚ãÔã¦ããèÊã ¦ãÀ Ì¾ãÌãÔãã¾ããÞããè ÔãÌãÃ ÌãõãäÍãÓ›¾ãñ ¾ããÔã ÊããØãîÖãñ¦ãã¦ã. ¦¾ãã½ãìßñ 

ÌãÔ¦ãìÌãÔãñÌããâÞãñ Ìãã›¹ã ‡ãŠÀ¥¾ããÔããŸãè ‡ãŠ½ãÃÞããÅ¾ããâ¶ãã Soft Skill ¹ãÆãäÍãàã¥ã ‚ããÌãÍ¾ã‡ãŠ ‚ããÖñ. 

 „ªã. ‚ãã•ããäÍãàã¥ãÔãâÔ©ãã ¾ãã `ãä¶ã½ããÃ¥ã „²ããñØã' ¾ãã ¹ãÆ‡ãŠãÀã¦ã ½ããñ¡¦ã ‚ãÔãÊ¾ãã½ãìßñ ŒããÊããèÊã ºããºããèââÞãããäÌãÞããÀ ‡ãŠÀãÌããÊããØãñÊã. 

 •ãÀ Íãõàããä¥ã‡ãŠ ÔãâÔ©ãã •ãÀ Ì¾ãÌãÔãã¾ã ½ãã¶¾ã ‡ãŠñÊãñ ¦ãÀ Ôã½ãã•ããÊãã ÊããØã¥ããÅ¾ãã ÌãÔ¦ãî ¦ã¾ããÀ ‡ãŠÀŠ¶ã ¦¾ããâ¶ãã ¦¾ãã ¹ãìÀãäÌã¥ãñÖñ ¦¾ããâÞãñ 

‡ãŠ¦ãÃÌ¾ã ¢ããÊãñÌã ¦¾ããâÞ¾ãã „ãä−Ó› ¹ãî¦ãÃ¦ãñÔããŸãè Íãõàããä¥ã‡ãŠ ÔãâÔ©ããâ½ã£ããèÊã ‡ãŠ½ãÃÞããÅ¾ããâ¶ãã Soft Skill ¹ãÆãäÍãàã¥ã ‚ããÌãÍ¾ã‡ãŠ ‚ããÖñ. 

¼ããÀ¦ããè¾ã Ì¾ãÌãÔ©ãã¹ã‡ãŠãâÔã½ããñÀ ‚ãÔãÊãñÊããè ‚ããÌÖã¶ãñ (Challenges before Indian Managers) 

1. ‡ãŠ½ãÃÞããÀãè ÌãØããÃ½ã£¾ãñ ¢ããÊãñÊãã ºãªÊã 

2. ¦ããâãä¨ã‡ãŠ ‡ãŠãõÍãÊ¾ã / ICT ÞãããäÌã‡ãŠãÔã 

3. ¹ããÀâ¹ãããäÀ‡ãŠ Ì¾ãÌãÔ©ãã¹ã¶ã 

4. ÔãñÌããàãñ¨ããÞãããäÌã‡ãŠãÔã 

5. Ì¾ãÌãÔãã¾ã Ìã Ôã½ãã•ããäÖ¦ã 

Soft Skill Öñ 1.„ÞÞã Ì¾ãÌãÔ©ãã¹ã¶ã 2.½ã£¾ã½ã Ì¾ãÌãÔ©ãã¹ã¶ã 3.‡ãŠãä¶ãÓŸ Ì¾ãÌãÔ©ãã¹ã¶ã ¾ãã ÔãÌãÃ ¹ãã¦ãß¾ããâÌãÀ ‚ããÌãÍ¾ã‡ãŠ ‚ããÖñ. 

Soft Skill Êãã „ÞÞã Ì¾ãÌãÔ©ãã¹ã¶ãã½ã£ããèÊã ‚ã¦¾ãâ¦ã ½ãÖ¦ÌããÞãã Üã›‡ãŠ ½Ö¥ãî¶ã ¦¾ããÊãã ½ãã¶¾ã¦ãã ãä½ãßãÊãñÊããè ‚ããÖñ.¦¾ããÞãñ ÔÌãÁ¹ã ¹ãì¤ãèÊã 

¦ã‡ã‹¦¾ããÌãÁ¶ã Ô¹ãÓ› Öãñ¦ãñ. 

„ÞÞã Ì¾ãÌãÔ©ãã¹ã¶ã 

ÔãâÞããÊã‡ãŠ ½ãâ¡ß 

¹ãÆ½ãìŒã Ì¾ãÌãÔ©ãã¹ã‡ãŠ / ½ãìŒ¾ã ‡ãŠã¾ãÃ‡ãŠãÀãè ‚ããä£ã‡ãŠãÀãè 

Ì¾ãÌãÔ©ãã ÔãâÞããÊã‡ãŠ/  ãä¶ã¾ããñ•ã¶ã ãäÌã¼ããØã 

‚ã©ãÃ ãäÌã¼ããØã 

ÌãÀãèÊãÔãÌãÃÔ¦ãÀãÌãÀãèÊã Ì¾ãÌãÔ©ãã¹ã¶ãã½ã£¾ãñ Soft Skill Þããè „¹ã¾ãì‡ã‹¦ã¦ãã ‚ããÖñ. 

      Ôãâ¹ãî¥ãÃ Øãì¥ãÌã¦¦ãã Ì¾ãÌãÔ©ãã¹ã¶ã 

           ¶ãñ¦ãð¦ÌãÍãõÊããè     ‡ãŠã¾ããÃÞãñ ãäÌã¼ãã•ã¶ã 

         Ì¾ãÌãÔ©ãã¹ã‡ãŠãè¾ã ½ãîÊ¾ãñ     ‚ããä£ã‡ãŠãÀÌã •ãºããºãªãÀãè 

          ¹ãÆØã¦ããè ÌããäÌã‡ãŠãÔã             ¹ãÆñÀ¥ãã 

                                   £ããñ‡ãŠãÔÌããè‡ãŠãÀ¥ãñ 

Ì¾ãÌãÔ©ãã¹ã¶ãã¦ã 
Soft Skill 
Þããè „¹ã¾ãì‡ã‹¦ã¦ãã 
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 •ããØããä¦ã‡ãŠãè‡ãŠÀ¥ãã½ãìßñ ¹ãÆÞãâ¡ Ô¹ã£ããÃ ãä¶ã½ããÃ¥ã ¢ããÊãñÊããè ‚ããÖñ.¦¾ãã½ãìßñ Íãõàããä¥ã‡ãŠÔãâÔ©ããâ¶ãã ãäÌã²ãã©ããèÃ ãä›‡ãŠÌãî¶ãŸñÌã¥ãñ ‡ãŠãäŸ¥ã 

¢ããÊãñÊãñ ‚ããÖñ. ¹ãÀâ¦ãì Íãõàããä¥ã‡ãŠÔãâÔ©ããâÞããè ¹ãÆãä¦ã½ãã ÔÌã¦ãâ¨ã¹ã¥ãñ ãä¶ã½ããÃ¥ã ‡ãŠñÊ¾ããÔã ãä¦ãÞãã Ôã½ãã•ãã½ã£¾ãñ ÊãØãñÞã ¹ãÆÔããÀ Öãñ¦ããñÌãÔÌã¦ã:Þãã ‚ãÔãã 

ºãÆù¥¡ ¶ãñ½ã ¦ã¾ããÀ Öãñ„Š¶ã ¦ããè ‚ããñßŒãÊããè •ãã¦ãñ. ¦¾ããÔããŸãè ‚ãã¹ã¥ã ¹ãì¤ãèÊã ¦ã‡ã‹¦ãã ¹ããÖî. 

 

Ì¾ãÌãÔ©ãã¹ã¶ã ¹ãÆãä¨ãŠ¾ãñÞãñ Üã›‡ãŠ 

1. ãä¶ã¾ããñ•ã¶ã 

2. ÔãâÜã›¶ã  

3. ‡ãŠ½ãÃÞããÀãè ãä¶ã¾ããñ•ã¶ã ÌããäÌã‡ãŠãÔã 

4. ãä¶ãªñÃÍã¶ã 

5. ãä¶ã¾ãâ¨ã¥ã 

6. ãä¶ã¥ãÃ¾ã¹ãÆãä¨ãŠ¾ãã 

 

 

ÞããâØãÊãã ¹ããäÀ¥ãã½ã 

 

 

 

Ì¾ããÌãÔãããä¾ã‡ãŠ ¹ãÆØã¦ããèÔããŸãè  

Soft Skill 

 

 

ÞããâØãÊãã ¹ããäÀ¥ãã½ã 

 

 

Soft Skill 

1. ¹ããÞã `Ôã' 

2. ‡ãŠã¾ã¢ãñ¶ã 

3. £¾ãñ¾ãÌããªãè 

4. ÌãñßñÞãñ Ì¾ãÌãÔ©ãã¹ã¶ã 

5. ãäÞããä‡ãŠ¦Ôã‡ãŠÌãð¦¦ããè 

6. ºãì£ªãè½ãâ©ã¶ã 

7. Ôã½ãÔ¾ãã ãä¶ãÀã‡ãŠÀ¥ã 

8. ¶ãñ¦ãð¦Ìã 

9. ÔããâãäÜã‡ãŠ ‡ãŠã¾ãÃ 

10. Ôãâ¼ããÓã¥ã ‡ãŠãõÍãÊ¾ã 

11. ¦ãã¥ã¦ã¥ããÌã Ì¾ãÌãÔ©ãã¹ã¶ã 

 

Ôã½ããÀãñ¹ã 

ÌãÀãèÊã ¹ãÆ½ãã¥ãñ Ì¾ãÌãÔ©ãã¹ã¶ãã½ã£¾ãñ Soft Skill ‚ããÊ¾ããÔã ÔãÀ ‚ãù¡ãäÀ¾ã¶ã ‡ãŠù¡ºãÀãè ¾ããÞ¾ãã ½ã¦ãã¹ãÆ½ãã¥ãñ 

¼ããØã£ããÀ‡ãŠ 

ØãÆãÖ‡ãŠ 

ÍããÔã¶ã 

Ôã½ãã•ã 

‡ãŠ½ãÃÞããÀãè ÌãØãÃ 

¾ãã ÔãÌããÃ½ã£¾ãñ Ì¾ããÌãÔãããä¾ã‡ãŠ ¶ããèãä¦ã½ã¦¦ãã ¾ãñ„Š¶ã Ì¾ãÌãÔãã¾ãã½ã£¾ãñ ãäÍãÔ¦ã, ãä¶ã‡ãŠãñ¹ã Ô¹ã£ããÃ, ½ãîÊã¼ãî¦ã Ö‡ã‹‡ãŠãÞãñÔãâÀàã¥ãÖãñƒÃÊã. 
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PROFESSIONAL DEVELOPMENT -  KEY TO QUALITY ENHANCEMENT 

OF B. ED. COLLEGES. 

Prof. Pawar S. P., 

P.V.G. College of education & Research, Nashik. 

 

Abstract 

Teacher educators may need to develop culturally appropriate vision towards being a   

effective teacher. They should provide opportunities for personal  attributes that can help 

trainees become confident and competent in their diverse professional roles. "Education is the 

cradle of success It is the Vital key of Nations'' Education is never ending process, it is a growth , 

a progress & a development which never stops & goes on all through the life a even travels from 

one generation to another, the fore the most important means for improving the quality of 

education if the improvement in the teaching. Teachers arc the heart of education system. It 

means the. quality education should given by Teacher Educator to Teacher- trainees. Teacher 

education appears to be one of the most conservative parts of many education systems Teacher 

educators have much to contribute the development of the systematic approach to teacher 

quality. 

 

A profession 'professes' to do two things, one is to serve & other is to serve with conscious 

understanding & efficiency while all other Vocation also serve the profession not only serves but, 

makes service its prime motive even when is a conflict between the interests of the c lient  and that 

of the society , selfish interest falls in favour of professional interest The profession and other 

Vocations different the sense that a profession is well grounded in its sound knowledge & 

expertise. It has the highest quality that any professional can lay his hands on. The two qualities 

altruism and longing for authentic knowledge on the part of members make the distinction between 

profession and a trade. 

"Quality is never an accident, It is always result of an intelligent effort. 

The professional development indicates certain specific characteristics Professional development 

demands possession of a body of specialized knowledge and extended practical training. 

• professional development demands continuous in-service training 

• Professional development is clearly defined membership of particular group with a view to 

safeguard the interest of the profession 



 Impact Factor : 1.021               Peer-Reviewed Journal             ISSN : 2278 – 5639 

 Global Online Electronic International Interdisciplinary Research Journal (GOEIIRJ) 

 {Bi-Monthly}                Volume – III                Special Issue - I               November 2014 

“Professional Development of Teachers And Teacher Educators” 

 

  

429             www.goeiirj.com                                     ISSN : 2278 – 5639                                      Page No. 

• The professional development assures for life carrier. 

• Professional  development is a process of developing one's knowledge  skills & competencies 

required in a profession 

• Role of INSET in professional development of Teacher educator In-service education and 

training (INSET) Plays significant role in improving quality of education Once the teacher is 

initially settled down in his. job , the activates of INSET may start taking place. These wil l  

include all such activities which he undertakes in order to refurbish his professional 

knowledge & competence & which help him in better discharge of his professional 

responsibilities. 

 

 

 

 

 

 

Role of INSET 

 

Develops  Knowledge  &  

understanding 

of   teachers   in   their   own   &.   allied 

disciplines. 

 

Enables   them   to   paly   various   

roles 

effectively  

Meets    their    changing    needs    &    

as pirations & demads of system.  

Develops     positive     attitude     

towards change among teachers 

Personal &  

Professional development of Teacher. 

� Objectives of INSET 

1. Providing professional and qualifications to untrained working teachers Although majority 

of our teachers are inducted after obtaining a specified init ia l teacher training still there 

are some teacher in certain states who were appointed without any prior training for 

teaching for them there is a levitate need for providing a first level INSET programme. 

2. Upgrading the qualifications of serving teachers whose original qualification may have 

been rendered out of dale by educational changes and by reforms in the teacher education 

process. 



 Impact Factor : 1.021               Peer-Reviewed Journal             ISSN : 2278 – 5639 

 Global Online Electronic International Interdisciplinary Research Journal (GOEIIRJ) 

 {Bi-Monthly}                Volume – III                Special Issue - I               November 2014 

“Professional Development of Teachers And Teacher Educators” 

 

  

430             www.goeiirj.com                                     ISSN : 2278 – 5639                                      Page No. 

3. Arranging refresher course particularly to familiarize teachers with modern practices being 

encouraged in the schools. 

4. To update teachers in production of teaching material use a audio visual aid & application 

of evaluation of techniques. 

5. Emelioration of quality of educational management of administration at all level is an on 

important goal of INSET. 

6. Improving the quality of education There is a growing emphasis on the needs for 

continuing training of the teacher education the  rsclvcs 

7. Promoting stronger professional consciousness among teachers 

Need of professional development of Teachers 

Skills need to be develop by Teacher educators among students. The educational system 

must understand the 21
sl
century skills within the conterct of rigorous academic standards 

educational institutes, must adapt innovative changes and bridge the gap between students live and 

how they learn Acceleration o\' teach enological    change,    rapidly accamalatmg    knowledge,    

increasing    global competition and r ising workforce capabilities ground the world make 21
st
 

Century skills essential . These skills allows students to prepare for careers requiring them to 

acquire new knowledge , learn new knowledge, learn new technologies, rapidly process 

information make decisions & communicate in a global and diverse society. ' 

Skills are as follows . 

1. Skill of Communication 

Students must have a range of skills to express themselves not only through writing skill, 

but also through audio, video animation, design software as well a host of new environments (e.g. 

E-mail. websites, message boards, blogs streaming media etc.) 

2. Skill of Understanding Computational Modeling. 

Student must possess an understanding of the power limitations and underlying 

assumptions of various data representation system, such as computational models and simulations, 

which arc increasingly driving a wide range of disciplines. 

3. Skill of social responsibility 

Theirs is a need for students to develop learning skills that enable them to think critically, 

analyze information . communicate collaborate & problem - solve , and the realize the essential 

role that technology plays in acquiring these leering skills in today's knowledgebase society. 
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4. Skill of Problem Solving 

Student must have an understanding of apply what they know" & can create new situations. 

5. Skill of information & media literacy 

Analyzing, accessing, managing, integrating, evaluating & creating information in a variety 

of forms and media. 

6. Skill of critical thinking & system thinking 

Exercising sound reasoning in understanding and making complex choices understanding 

the interconnection among systems 

7. Adaptability of life skills. 

Students must adapt life skills which will very useful in t he ir  futures life. Looking into 

the role importance of 21
st

 Century skills in present world, it becomes the vital for colleges of 

education to incorporate in 21 
st
 century skill in their curriculum so that future teachers are 

equipped with skill & strategies to promote 21 
sl
 Century skills among students. 

Strategies to enhance the Quality of Teacher education and Teacher Educators. 

The following are the important steps to enhance the quality of teacher eduction and 

teacher educators. 

E   Networking Teacher education Institution 

All the teacher education institutions are to be connected with Internet so as to enable to 

wide variety of information om all concepts all over the world. 

2. Improving the Four Components of communication skills. 

Improving the four components of communication skill assumes topmost priority among the 

prospective teachers. i.e. reading, writing, listening ,sealing. 

3. Emphasis on Methods of Teaching & Art of Teaching. 

Teacher has to use innovative techniques and strategies for effective teaching -teaching - learning 

process. It w i l l make lasting impression on a pupil ' s  mind & motivate them more. 

4. Use of Teaching Aids 

Improvisation of teaching aids makes the teacher more resourceful according to the locally 

available resources. 

5. Activity based teaching 

Interactive activities like group discussion, filed visits, play, way methods. debates etc could be 

used appropriately. 

6. Evaluation of Teachers. 

Evaluation of teachers by their peers & by their students need to be done This will give wonderful 
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feedback about the teachers. This will improve teaching quality of teachers. 

7. Sensitizing the environmental skills. 

Sensitizing the environmental issues, human rights & values among student teachers Then only all 

the values w il l  be imbibed and developed in the society which is highly ensure in the model 

world. 

 

Conclusion : 

Above mentioned fads not only help teacher educator to build their character but also 

good personalities. Educational Institution needs pay attention at professional development of 

teachers. Each and every teacher should compulsory attend in-service training programs for 

improving individual performance, carrier development to acquire professional knowledge, and 

mainly for development of nation builders means student. 
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Ì¾ããÌãÔãã¾ããè‡ãŠ ãäÌã‡ãŠãÔããÔããŸãè •ããèÌã¶ã ‡ãŠãõÎãÊ¾ããâÞãã „¹ã¾ããññØã 

Ñããè. ºãò¡‡ãŠãñßãè ãäÔã¦ããÀã½ã ªñÌãÀã½ã, 

½ãì.¹ããñ.Àã•ãìÀ ¦ãã.‚ã‡ãŠãñËñ ãä•ã.‚ã.¶ãØãÀ. 

†½ã.ãäû¹ãŠË.(2013-15) 

 

¹ãÆÔ¦ããÌã¶ãã- 

—ãã¶ã ½ã¶ãìÓ¾ã ¦ãðãä¦ã¾ã ¶ãñ¨ã½ã ý 

¶ããäÖ —ãã¶ãñ¶ãâáÔãÒÎ¾ã  ý 

¹ããäÌã¨ã ãä½ãÖáâ ãäÌãª¾ã¦ãñ •ãØã¦ãá ý ý 

        ( Ñããè½ã¦ãá¼ãØãÌã¦ãØããè¦ãã ) 

  ‚ã©ããÃ¦ãÞã —ãã¶ã Öã ½ãã¥ãÔããÞãã ãä¦ãÔãÀã ¡ãñßã ‚ããÖñ . —ãã¶ãããäÎãÌãã¾ã ½ãã¶ãÌããè •ããèÌã¶ã ‚ãâ£ã‡ãŠãÀ½ã¾ã ‚ããÖñ.                     

—ãã¶ãããäÎãÌãã¾ã ½ã¶ãìÓ¾ã ¡ãñßñ ‚ãÔãî¶ãÖãè ‚ãâ£ã ½Ö¥ã¥¾ããÞããè Ìãñß ¾ãñ¦ãñ. —ãã¶ãã½ãìßñ ½ã¶ãìÓ¾ããËã ƒ¦ãÀ ÔãÌãÃ ¹ãÆã¥ããè ½ãã¨ãã¦ã ÔãÌããñÃÞÞã 

Ô©ãã¶ã ¹ãÆã¹¦ã ¢ããËñËñ ‚ããÖñ. ½ãã¶ãÌãã¶ãñ ‚ãã¹ãÊ¾ãã ºãì®ãè Þãã¦ãî¾ããÃÞ¾ãã •ããñÀãÌãÀ ‚ã¶ãñ‡ãŠ àãñ¨ãã½ã£¾ãñ Ëàã¥ããè¾ã ¹ãÆØã¦ããè ‡ãñŠÊ¾ããÞãñ 

ãäªÔãî¶ã ¾ãñ¦ãñ. ¦¾ãã½ãìßñÞã ½ãã¶ãÌããÞ¾ãã •ããèÌã¶ãã½ã£¾ãñ ãäÎãàã¥ããËã ‚ã¶ã¶¾ã Ôãã£ããÀ¥ã ½ãÖ¦¦Ìã ¹ãÆã¹¦ã ¢ããËñ ‚ããÖñ. 

  `‚ã¶ãì¼ãÌã ÖñÞããäÍãàã¥ã' ‚ãÔãñ Ôãâ¦ã ¦ãì‡ãŠãÀã½ããâ¶ããè ½Ö›Êãñ ‚ããÖñ. ãäÍãàã¥ã ½Ö¥ã•ãñ —ãã¶ã ªñ¥ãñ †Ìã¤ãÞã ‚ã©ãÃ 

¶ããÖãè ¦ãÀ ãäÍãàã¥ãã¶ãñ Ì¾ã‡ã‹¦ããèÞãã ÔãÌããÄØããè¥ã ãäÌã‡ãŠãÔã Öãñ¥ãñ ‚ããÌãÍ¾ã‡ãŠ ‚ããÖñ. ½ãÖã¦½ãã Øããâ£ããé¶ããèÔãì£ªã ½Ö›Êãñ ‚ããÖñ ‡ãŠãè, 

½ãã¶ãÌãã¦ããèÊã „¦‡ãŠ›¦ãñÞãã, ÍãÀãèÀ, ½ã¶ã Ìã ‚ãã¦½ãã ¾ããâÞãã ÔãÌããÄØããè¥ã ãäÌã‡ãŠãÔã Üã¡Ìãî¶ã ‚ãã¥ã¥ãñ ½Ö¥ã•ãñ ãäÍãàã¥ã Öãñ¾ã. 

ãäÍãàã¥ãã¶ãñ ‡ãñŠÌãß ÍããÀãèãäÀ‡ãŠ, ºããõãä£ª‡ãŠ ãäÌã‡ãŠãÔã ¶ã Öãñ¦ãã ¼ããÌããä¶ã‡ãŠ ‚ãããä¥ã Ôãã½ãããä•ã‡ãŠÖãè ãäÌã‡ãŠãÔã ÌÖã¾ãÊãã ÖÌãã. Ì¾ã‡ã‹¦ããè 

ãäÌã‡ãŠãÔãã¦ãî¶ãÞã Ôã½ãã•ããÞããè •ã¡¥ã-Üã¡¥ã Öãñ¦ã ‚ãÔã¦ãñ. 

  ãäÎãàã¥ãã¦ãî¶ã ÎããÀãèãäÀ‡ãŠ, ¼ããÌããä¶ã‡ãŠ ‚ãããä¥ã Ôãã½ãããä•ã‡ãŠ ãäÌã‡ãŠãÔã Üã¡Ëã ¹ãããäÖ•ãñ. Ì¾ã‡ã‹¦ããè½ã£¾ãñ ‚ãÔãËñÊ¾ãã 

ÎããÀãèãäÀ‡ãŠ, ½ãã¶ããäÔã‡ãŠ, ºããõªãä£ã‡ãŠ Ìã ‚ãããä¦½ã‡ãŠ ‚ãÎãã ÔãÌããó¦‡ãðŠÓ› àã½ã¦ããâÞãã ãäÌã‡ãŠãÔã ½Ö¥ã•ãñ Ì¾ã‡ã‹¦ããè½ã§ÌããÞãã ãäÌã‡ãŠãÔã   

Öãñ¾ã.  Ìãõ¾ã‡ã‹¦ããè‡ãŠ ‚ãããä¥ã Ôãã½ãããä•ã‡ãŠ ãäÌã‡ãŠãÔããŸãè •ããèÌã¶ã ãäÌãÓã¾ã‡ãŠ ‡ãŠãñ¥ã¦ããè ‡ãŠãõÎãÊ¾ã ‚ãâØããè ºãã¥ããÌããè¦ã ¾ããâÞãñ ½ããØãÃªÎãÃ¶ã 

`•ããØã¦ããè‡ãŠ‚ããÀãñØ¾ã ÔãâÜã›¶ãñ¶ãñ' 1997 ½ã£¾ãñ ½ãîË¼ãî¦ã ‡ãŠãõÎãÊ¾ããâÞããè ½ããâ¡¥ããè ‡ãñŠËãè ¦ããè ¹ãì¤ãèË ¹ãÆ½ãã¥ãñ   :- 
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        Ôã½ãÔ¾ãã ãä¶ãÀã‡ãŠÀ¥ã   Ôã•ãÃ¶ãÎããèËãäÌãÞããÀ 

              Ôã½ãã¶ãã¶ãî¼ãî¦ããè    ¹ããäÀ¥ãã½ã‡ãŠãÀ‡ãŠ Ôãâ¹ãÆñÓã¥ã 

   Ì¾ã‡ã‹¦ããè Ì¾ã‡ã‹¦ããè½ã£ããèË ÔãÖÔãâºãâ£ã   ãäÞããä‡ãŠ¦Ôã‡ãŠãäÌãÞããÀ 

     ¼ããÌã¶ããâÞãñ Ì¾ãÌãÔ©ãã¹ã¶ã    ãä¶ã¥ãÃ¾ã àã½ã¦ãã 

           `ÔÌã'Þããè •ãã¥ããèÌã   ¦ãã¥ã¦ã¥ããÌããÞãñ Ì¾ãÌãÔ©ãã¹ã¶ã 

 

����Ì¾ããŒ¾ãã :- 

 •ããèÌã¶ã ‡ãŠãõÎãÊ¾ã:- 

  `•ããèÌã¶ã ‡ãŠãõÎãÊ¾ã ½Ö¥ã•ãñ ¦ãÂ¥ããâ¶ãã •ããèÌã¶ãã¦ããèË ÌããÔ¦ãÌã¦ãñËã Ôãã½ããñÀñ •ãã¥¾ããÔããŸãè ÎããÀãèãäÀ‡ãŠ Ìã ½ãã¶ããäÔã‡ãŠ 

Ô¦ãÀãÌãÀ àã½ã¦ãã ãä¶ã½ããÃ¥ã ‡ãŠÀ¥¾ããÔã ¹ãÆãñ¦ÔãããäÖ¦ã ‡ãŠÀ¥ãñ Öãñ¾ã' . 

 1)Ôã½ãã¶ãã¶ãî¼ãî¦ããè :- 

  "ƒ¦ãÀãâÞ¾ãã ¼ãîãä½ã‡ãñŠ½ã£¾ãñ •ãã…¶ã ¦¾ããâÞãñ ªðãäÓ›‡ãŠãñ¶ã Ôã½ã•ããÌãî¶ã Üãñ…¶ã ¦ãÎãã ‚ãâ¦ãÀãä‡ÆãŠ¾ããâ½ã£¾ãñ ¼ããØã Üãñ¥¾ããÔããŸãè 

Öñ„¹ã¾ãì‡ã‹¦ã ‡ãŠãõÎãÊ¾ã ‚ããÖñ .`¦ãì¢¾ãã Ìãñª¶ãã ½ãËã •ãã¥ãÌã¦ãã¦ã '‚ãÔãã Öã ¹ãÆ‡ãŠãÀ ‚ããÖñ . 

• Ôã½ãã¶ãã¶ãî¼ãî¦ããè ‚ãÔãËñÊ¾ãã Ì¾ã‡ã‹¦ããèÞ¾ãã ãäŸ‡ãŠã¥ããè ¦ããè¶ã ÌãõãäÎãÓ›¿ãñ ‚ãã¤ß¦ãã¦ã. 

• ªîÔãÅ¾ããºã−Ë ÔãÖã¶ãì¼ãî¦ããè Ìãã›¥ãñ. 

• ªðÓ›ãè‡ãŠãñ¶ãÔÌããè‡ãŠð¦ããè-`•ããÌãñ ¦¾ããÞ¾ãã ÌãâÎãã ' 

• ‡ãŠÊ¹ã¶ããÀ¦ããè - ¶ãã›‡ãŠ , ãäÞã¨ã¹ã›,Œãñßã¡î 

  „ªã. ªì:Œãª ãäÔ©ã¦ããè ¹ããÖî¶ã ‚ãÑãî ¤ãß¥ãñ. 

 2)Ôã½ãÔ¾ãããä¶ãÀã‡ãŠÀ¥ã - 

  Ôã½ãÔ¾ãã Ôããñ¡ãäÌã¥ãñ ½Ö¥ã•ãñ Ì¾ã‡ã‹¦ããè¶ãñ Ôã½ãÔ¾ãñÞãñ ãä¶ãÀã‡ãŠÀ¥ã ‡ãŠÀ¥¾ããÞ¾ãã ¹ãÆ¾ã¦¶ãã¦ãî¶ãÞã ãäÌãÞããÀãâ¶ãã ÞããË¶ãã ÜãñÌãî¶ã 

Ìã ãäÌãÞããÀÎã‡ã‹¦ããèÞãã ãäÌã‡ãŠãÔã ‡ãŠÂ¶ã ¹ãÆÎ¶ã ãä‡ãâŠÌãã Ôã½ãÔ¾ãã Ôããñ¡ãäÌã¥ãñ Öãñ¾ã. ¦¾ããÔããŸãè ¹ããÞã ›¹¹¾ããÌãÀ ‚ãã£ãããäÀ¦ã Ì¾ã‡ã‹¦ããè 

Ôã½ãÔ¾ãã Ôããñ¡Ìãî Îã‡ãŠ¦ãñ. 

 

•ããèÌã¶ã 

‡ãŠãõÎãÊ¾ã 

 



 Impact Factor : 1.021               Peer-Reviewed Journal             ISSN : 2278 – 5639 

 Global Online Electronic International Interdisciplinary Research Journal (GOEIIRJ) 

 {Bi-Monthly}                Volume – III                Special Issue - I               November 2014 

“Professional Development of Teachers And Teacher Educators” 

 

  

435           www.goeiirj.com                                     ISSN : 2278 – 5639                                      Page No. 

• Ôã½ãÔ¾ãñÞããè •ãã¥ããèÌã 

• Ôãâ¼ããÌ¾ã ¹ãäÀ‡ãŠÊ¹ã¶ãñÞããè ãä¶ãÌã¡ 

• ¹ããäÀ‡ãŠÊ¹ã¶ãñÞããè ¦ã¹ããÔã¥ããè 

• ‚ã¶ãì½ãã¶ã ãä‡ãâŠÌãã ãä¶ãÓ‡ãŠÓãÃ 

• ãä¶ãÓ‡ãŠÓããÃÞãã ¹ã¡¦ããßã 

  ¾ãã ¹ã®¦ããè¶ãñ Ôã½ãÔ¾ãã Ôããñ¡ãäÌã¦ããâ¶ãã ƒ¦ãÀãâÞ¾ãã ‚ãã‡ãŠË¶ãÎã‡ã‹¦ããèÞãã ãäÌãÞããÀ ‡ãŠÀãÌãã, ¾ãã ¹ã®¦ããè¶ãñ Ôã½ãÔ¾ãã 

Ôããñ¡ãäÌãÊ¾ããÔã Ì¾ã‡ã‹¦ããè½ã£¾ãñ ÔãâÎããñ£ã¶ãÌãð¦ããè ãä¶ã½ããÃ¥ã Öãñ¥¾ããÔã ½ãª¦ã Öãñ¦ãñ. •ãñÌÖã ‚ãã¹ãÊ¾ãã Ôã½ããñÀ Ôã½ãÔ¾ãã ¾ãñ¦ãã¦ã ¦ãñÌÖã 

„¹ãËº£ã ‚ãÔã¥ããÅ¾ãã „¹ãã¾ãã¹ãö‡ãŠãè ¾ããñØ¾ã „¹ãã¾ã ãä¶ãÌã¡¥ãñ, ‡ãŠð¦ããè ‡ãŠÀ¥ãñ,Ôãâ¹ãî¥ãÃ Ôã½ãÔ¾ãã Ôããñ¡ãäÌã¥¾ããÔããŸãè Ôã½ã©ãÃ 

ºã¶ããäÌã¥¾ãã Þããè ¹ãÆãä‰ãŠ¾ãã ½Ö¥ã•ãñ Ôã½ãÔ¾ãã ãä¶ãÀã‡ãŠÀ¥ã ‡ãŠãõÎãÊ¾ã Öãñ¾ã . 

„ªã. 1) †Œããªãè Ôã½ãÔ¾ãã Ëàãã¦ã ‚ããÊ¾ãã¶ãâ¦ãÀ ¦¾ãã Ôã½ãÔ¾ããÞãñ ½ãîß Îããñ£ãî¶ã ¦¾ããÌãÀ „¹ãã¾ã¾ããñ•ã¶ãã 

Îããñ£ã¥¾ããÔããŸãè ¹ãÆ¾ã¦¶ã ‡ãŠÀ¥ãñ. 

„ªã-ãäÞã¡ãäÞã¡ Ìãã¤Ëãè 

‡ãŠãÀ¥ãñ - 1) ‡ãŠãõ›îâãäºã‡ãŠ ‡ãŠËÖ 

   2)ãä½ã¨ã Øã› 

   3) ¼ããâÌã¡ 

4) ºããÛãÌãã¦ããÌãÀ¥ã 

3) ãä¶ã¥ãÃ¾ã àã½ã¦ãã :- 

Ì¾ã‡ã‹¦ããè‡ãŠ¡î¶ã ‡ãŠð¦ããèÞããè ãäªÎãã ŸÀãäÌã¥¾ããÔããŸãè ãä‡ãâŠÌãã Ôã½ãîÖã‡ãŠ¡î¶ã „¹ãËº£ã ½ãããäÖ¦ããèÞãñ Ôãâ‡ãŠË¶ã, ÔãâÜã›¶ã 

‡ãŠÀ¥¾ããÞããè ÌãÔãìÌ¾ãÌãÔ©ããè¦ã ½ããâ¡¥ããè ‡ãŠÂ¶ã ‚ã¼¾ããÔã ‡ãŠÀ¥¾ããÞããè ¹ã®¦ããè ½Ö¥ã•ãñ ãä¶ã¥ãÃ¾ã àã½ã¦ãã Öãñ¾ã . 

Ôã½ãÔ¾ãñ¦ãî¶ã ºããÖñÀ ¹ã¡¥¾ããÔããŸãè ºããË‡ãŠã¶ãñ ‚ã¶ãñ‡ãŠ ¹ã¾ããÃ¾ããâÞããè ãäÌãÞããÀ ‡ãŠÂ¶ã Ôã½ãÔ¾ãñÞãñ ¹ãî¥ãÃ¹ã¥ãñ ãä¶ãÀã‡ãŠÀ¥ã 

‡ãŠÀ¥¾ããÔããŸãè ¾ããñØ¾ã ¦¾ãã ¹ã¾ããÃ¾ããÞããè ãä¶ãÌã¡ ‡ãŠÀ¦ãã ¾ãñ¥ãñ ½Ö¥ã•ãñÞã ãä¶ã¥ãÃ¾ã àã½ã¦ãã ‡ãŠãõÎãÊ¾ã Öãñ¾ã .ãä¶ã¥ãÃ¾ã àã½ã¦ãã 

¹ã¡¦ããß¥ããèÞããè „ªãÖÀ¥ãñ - 1) ÔãÖË   2)ãäÎããäºãÀ 

4)Ôã•ãÃ¶ãÎããèËãäÌãÞããÀ - 

Ôã•ãÃ¶ãÎããèË ãäÌãÞããÀã½ã£ãî¶ã ¶ãÌããä¶ããä½ãÃ¦ããè Öãñ¦ã ‚ãÔã¦ãñ. ¶ãããäÌã¶¾ã¦ãã Öñ Ôã•ãÃ¶ãÎããèË ãäÌãÞããÀãâÞãñ ½ãÖ§ÌããÞãñ Ëàã¥ã 

‚ãÔã¦ãñ. ‚ãÔãñ Ôã•ãÃ¶ãÎããèË ãäÌãÞããÀ ½ããõËãè‡ãŠ ‚ãÔã¦ãã¦ã ¦¾ãã½ãìßñ †‡ãîŠ¥ã Ôã½ãã•ããÞãã, ÔãâÔ‡ãŠð¦ããèÞãã ãäÌãÞããÀ Öãñ¦ããñ. ãäÌã‡ãŠãÔã Öñ 

¹ãÆØã¦ã ÔãâÔ‡ãŠð¦ããèÞãñ Ëàã¥ã ‚ãÔã¦ãñ. ‚ãÎãã Ôã•ãÃ¶ãÎããèË Ì¾ã‡ã‹¦ããè½ãìßñÞã ½ãã¶ãÌããè ÔãâÔ‡ãŠðð¦ãã èãäªÌãÔãòãäªÌãÔã „¦‰ãŠãâ¦ã Öãñ¦ã •ãã¦ãñ. 
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Ì¾ã‡ã‹¦ããè¶ãñ Â¤ ¹ã®¦ããè¹ãñàãã ÌãñØãÌãñØãß¾ãã ãäÀ¦ããè¶ãñ †Œããª¾ãã Ôã½ãÔ¾ãñÞãã ‚ã©ãÌãã ãäÔ©ã¦ããèÞãã ãäÌãÞããÀ ‡ãŠÀ¥¾ããÔããŸãè 

ºããË‡ãŠãÔã ¹ãÆÌãð§ã Öãñ¥ãñ ½Ö¥ã•ãñ Ôã•ãÃ¶ãÎããèËãäÌãÞããÀ ‡ãŠãõÎãÊ¾ã Öãñ¾ã. 

„¹ã‰ãŠ½ã - ¢ã›¹ã› Ëàãã¦ã ŸñÌã¥¾ããÔããŸãè - (Ôãì̈ ã,Ôã¶ããÌãß¾ãã, ºãªË¦¾ãã ÔÌãÂ¹ããÔãâª¼ããÃ¦ã ¹ããË‡ãŠãâÎããè ÞãÞããÃ ) 

5)¹ããäÀ¥ãã½ã‡ãŠãÀ‡ãŠ Ôãâ¹ãÆñÓã¥ã- 

¹ãÆ¼ããÌããè Ôãâ¹ãÆñÓã¥ã Öãè ‡ãŠð¦ããèØãÆãÖ‡ãŠÌã ¹ãÆÓãñ‡ãŠ ¾ãã ªãñÜããâÞ¾ãã ÔãÖ¼ããØãã¶ãñ Öãñ¦ãñ.¦¾ãã½ãìßñ Ôãâ¹ãÆñÓã¥ã „§ã½ã ÌÖãÌãñ ¾ãã‡ãŠãäÀ¦ãã 

¦¾ãã ªãñ¶Öãè ¹ãã¦ãß¿ããÌãÀ ¾ããñØ¾ã ¦ããè ªàã¦ããÜãñ¦ãËãè •ãã¥ãñ ‚ããÌãÎ¾ã‡ãŠ ‚ããÖñ.  

                

  ¹ãÆñÓã‡ãŠ  
ÔãâªñÎã 

 
ØãÆãÖ‡ãŠ 

  

         Ìãã¦ããÌãÀ¥ã 

      ¹ãÆ¦¾ãã¼ãÀ¥ã         

 

���� „§ã½ã ÔãâªñÎã ªñ¥ããÀã ºã¶ã¥¾ããÔããŸãè ãäÎãàã‡ãŠã¶ãñËàãã¦ã ŸñÌããÌã¾ããÞ¾ãã ºããºããè- 

1. ‚ãã¹ãÊ¾ãã ½ã¶ãã½ã£¾ãñ ‚ããÎã¾ããÞããè •ãìßÌãã•ãìßÌã ‡ãŠÀ¥¾ãã¹ãîÌããê ØãÆãÖ‡ãŠã‡ãŠ¡î¶ã ‡ãŠãñ¥ã¦ããè ¹ãÆ‡ãŠãÀÞããè ¹ãÆãä¦ããä‰ãŠ¾ãã ‚ããËãè 

¹ãããäÖ•ãñ ¾ããÌãÀ Ëàã ‡ãòŠ³ãè¦ã ‡ãŠÀãÌãñ Ìã ¶ãâ¦ãÀ ‚ããÎã¾ã ãä¶ããäÎÞã¦ã ‡ãŠÀãÌãã. 

2. ØãÆãÖ‡ãŠãËã ÔãÖ•ã¹ã¥ãñ ‚ãã¹ãËñ ½Ö¥ã¥ãñ ‡ãŠßãÌãñ ¾ãã‡ãŠãäÀ¦ãã ¾ããñØ¾ã ¹ãÆ‡ãŠãÀÞ¾ãã Ôãâ¹ãÆñÓã¥ã ½ãã£¾ã½ããâÞããè ãä¶ãÌã¡ ‡ãŠÀãÌããè. 

3. Ôãâ¹ãÆñÓã¥ãã¦ããèË ‡ãŠãñ¥ã¦ããè ¼ããÓãã Ìãã¹ãÀãÌã¾ããÞããè ¾ãã ¹ãñàãã ¦ããè ‡ãŠÎããè Ìãã¹ãÀãÌããè ¾ããÌãÀ ‚ããä£ã‡ãŠ ¼ãÀ ª¾ããÌãã. 

4. ‚ãã¹ãËãè ¼ããÓãã ØãÆãÖ‡ãŠãËã Ôã½ã•ã¦ãñ ‡ãŠãè ¶ããÖãè ¾ããÞãã ‚ãØããñªÀ ‚ãâªã•ã Ü¾ããÌãã. ¦¾ãã¶ãìÔããÀ ¾ããñØ¾ã ¦ããñ ºãªË ‡ãŠÂ¶ã 

Ôãâ¹ãÆñÓã¥ããËã ÔãìÂÌãã¦ã ‡ãŠÀãÌããè. 

5. ¼ããÓãñÎããè ãä¶ãØã¡ãè¦ã ‡ãŠãõÎãÊ¾ã ‚ãã¦½ãÔãã¦ã ‡ãŠÀãÌããè¦ã. 

����¹ãÆ¼ããÌããè Ôãâ¹ãÆñÓã¥ããÔããŸãè ØãÆãÖ‡ãŠã¶ãñ Ü¾ããÌã¾ããÞããè ªàã¦ãã. 

1) ¹ãÆñÓã‡ãŠã¶ãñ ãäªËñËãè ½ãããäÖ¦ããè ØãÆãÖ‡ãŠã¶ãñ †‡ãŠãØãÆãäÞã§ãã¶ãñØãÆÖ¥ã ‡ãŠÀãÌããè . 

2) ‚ããÎã¾ã Ôã½ã•ã¦ã ‚ããÖñ ‡ãŠãè ¶ããÖãè ¾ããÞããè Œãã¨ããè ‡ãŠÂ¶ã Ü¾ããÌããè. 

3) ¹ãÆñÓã‡ãŠãÞããè ¼ããÓãã ¹ãî¥ãÃ¹ã¥ãñ Ôã½ã•ã¦ã ¶ãÔãñË ¦ãÀ Ôãâª¼ãÃ ÌãÂ¶ã ‚ã©ãÃ ‡ãŠã¤¥¾ããÞãã ¹ãÆ¾ã¦¶ã ‡ãŠÀãÌãã. 
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4) ¦ãÀãèÖãè ‚ããÎã¾ã Ôã½ã•ã¦ã ¶ãÔãñË ¦ãÀ ¹ãÆñÓã‡ãŠãÎããè ½ããñ‡ãŠßñ¹ã¥ãã¶ãñ ÞãÞããÃ ‡ãŠÀãÌããè. 

5) ‡ãŠãÖãèÌãñßã †‡ãŠãÞã Ìãã‡ã‹¾ãã¦ãî¶ã ªãñ¶ã ‚ã©ãÃãä¶ãÜã¦ãã¦ã ‚ãÎããÌãñßãè ¾ããñØ¾ã ºãã•ãîÌãÀ ²ããÌãã. 

6) ¹ãÆñÓã‡ãŠãËã ‚ãã¹ãËãè ¹ãÆãä¦ããä‰ãŠ¾ãã ªñ¥¾ãã¹ãîÌããê ¦¾ããÞ¾ãã ¹ããäÀ¥ãã½ããÞãã ãäÌãÞããÀ ‡ãŠÀãÌãã. 

�Ôãâ¼ããÓã¥ã ãäÌã‡ãŠãÔããÔããŸãè „¹ã‰ãŠ½ã -  

1)½ãìËãŒã¦ããè 2)Øã›ÞãÞããÃ 3)¹ããäÀÔãâÌããª 4)ÌããªãäÌãÌããª Ô¹ã£ããÃ 

6) ¼ããÌããä¶ã‡ãŠ Ôã½ãã¾ããñ•ã¶ã:- 

  ÔãîŒã‡ãŠãÀ‡ãŠ ¼ããÌã¶ãã Ì¾ã‡ã‹¦ããèÞ¾ãã ÎããÀãèãäÀ‡ãŠ,½ãã¶ããäÔã‡ãŠ Ìã Ôãã½ãããä•ã‡ãŠ ãäÌã‡ãŠãÔãã¦ã ½ãª¦ã ‡ãŠÀ¦ãã¦ã ¦ãÀ ªì:Œã‡ãŠãÀ‡ãŠ 

¼ããÌã¶ãã ºããË‡ãŠãÞ¾ãã ãäÌã‡ãŠãÔãã¦ã ‚ã¡©ãßñ ãä¶ã½ããÃ¥ã ‡ãŠÀ¦ãã¦ã.  ¼ããÌã¶ãã ãäÌã‡ãŠãÔãã½ãîßñ ºããË‡ãŠãËã Ì¾ããä‡ã‹¦ãØã¦ã Ìã Ôãã½ãããä•ã‡ãŠ 

Ôã½ãã¾ããñ•ã¶ã Ôãã£ã¥¾ããÔã ½ãª¦ã Öãñ¦ãñ. 

• ¼ããÌã¶ããâÞãã ÎãÀãèÀãÌãÀÖãñ¥ããÀã ¹ããäÀ¥ãã½ã :- 

• ºããÛãºãªË-  1)ÞãñÖÅ¾ããÌãÀãè ÖãÌã¼ããÌã 2) ‚ããÌãã•ãã¦ããèË ºãªË 3)ÎãÀãèÀãÞããèŸñÌã¥ã 

• ÎãÀãèÀãâ¦ãØãÃ¦ã ºãªË-  1)¹ãÞã¶ã     2)½ãòªîÞããè ËÖÀãè    3)Öðª¾ããÞãñ Ÿãñ‡ãñŠ     4)À‡ã‹¦ãªãºã 

• ¼ããÌã¶ããÌãÀ ¹ããäÀ¥ãã½ã ‡ãŠÀ¥ããÀñÜã›‡ãŠ:- 

  1)ÔÌããÔ©¾ã  2)©ã‡ãŠÌãã 3)‚ã£¾ã¾ã¶ã 4)ãäËâØã¼ãñª 5)¹ããñÓã‡ãŠ ‚ããÖãÀ    6)Îãã.ãäÌã‡ãŠãÔã 

 7)¦ãã¥ã¦ã¥ããÌããÞãñ Ì¾ãÌãÔ©ãã¹ã¶ã :- 

  ãäÌããäÌã£ã ‡ãŠãÀ¥ãã½ãîßñ Ì¾ã‡ã‹¦ããèÞ¾ãã •ããèÌã¶ãã¦ã ÔãâÜãÓãÃ ãä¶ã½ããÃ¥ã Öãñ¦ããñ. ÔãâÜãÓããÃ¶ãã ¦ããò¡ ªñ¦ãã ¾ãñ¥ãñ Îã‡ã‹¾ã ¶ãÔã¦ãñ 

¹ããäÀãäÔ©ã¦ããèËã Ôãã½ããñÀñ •ãã¾ãÞãñ ¦ãÀ ‚ãÔã¦ãñ ¹ã¥ã ¦ãñ ‡ãìŠÌã¦ããèÞá¾ãã ºããÖñÀÞãñ ‚ãÔã¦ãñ ¦ãñÌÖã ºããË‡ãŠãÞ¾ãã ½ã¶ããÞããè ãäÌããäÞã¨ã ãäÔ©ã¦ããè 

Öãñ¦ãñ ¾ãã ãäÔ©ã¦ããèÞãã ¹ããäÀ¥ãã½ã ½Ö¥ã•ãñ ¦ãã¥ã ‚ãÔã¦ããñ. 

  Ìãõ¹ãŠÊ¾ã, ÔãâÜãÓãÃ, ªºããÌã, ¾ãã½ãîßñ ½ã¶ããÞãã •ããñ Ôã½ã¦ããñË ãäºãÜã¡¦ããñ ½ã¶ã ‚ãÔÌãÔ©ã Öãñ¦ãñ ¦¾ããËã ¦ãã¥ã ½Ö¥ã¦ãã¦ã. 

‡ãŠã¾ã ‡ãŠÀãÌãñ, ‡ãŠã¾ã ‡ãŠÂ ¶ã¾ãñ, ‡ãŠÔãñ ‡ãŠÀãÌãñ, ‡ãìŠŸñ •ããÌãñ ‚ãÔãñ ¹ãÆÎ¶ã •ãñÌÖã ãä¶ã½ããÃ¥ã Öãñ¦ãã¦ã ¦ãñÌÖã¦ãñ ½ã¶ããÞ¾ãã ¦ã¥ããÌããÞããè 

ãäÔ©ã¦ããè ªÎãÃãäÌã¦ãã¦ã. ¾ãã½ãìßñ ÎããÀãèãäÀ‡ãŠ ãä‰ãŠ¾ããâÌãÀ ¹ããäÀ¥ãã½ã Öãñ¦ããñÌã ½ãã¶ããäÔã‡ãŠ ãäÔ©ã¦ããè Øããò£ãßã¦ã ÀãÖ¦ãñ ¼ããÌããä¶ã‡ãŠ ãäÔ©ã¦ããè 

ãäÌããäÞã¨ã Öãñ¦ãñ . 
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  ¹ãÆ¦¾ãñ‡ãŠ Ì¾ã‡ã‹¦ããèÞ¾ãã •ããèÌã¶ãã¦ã ¦ãã¥ã-¦ã¥ããÌã ¹ãÆÔãâØã ãä¶ã½ããÃ¥ã Öãñ¦ãÞã ‚ãÔã¦ãã¦ã. ‚ãÎãã ¦ã¥ããÌãØãÆÔ¦ã Ìãã¦ããÌãÀ¥ãã¦ãî¶ã 

ºããÖñÀ ¹ã¡¥¾ããÔã ‚ãÔã½ã©ãÃ Öãñ¦ãñ, ¦ãñÌÖã ¦¾ããâÞãã Øãâ¼ããèÀ ¹ããäÀ¥ãã½ã ½ã¶ããÌãÀ Öãñ¦ããñ ¾ãã ¹ããäÀ¥ãã½ããÞããè ¦ããèÌãÆ¦ãã ¦ãã¥ããÞãã ‡ãŠãß, 

¦ãã¥ããâÞããè ÔãâŒ¾ãã, ‚ã¹ãñãäàã¦ã ¦ãã¥ã-¦ã¥ããÌã, ¦ã¥ããÌããÞãã Ô¨ããñ¦ã Ìã ¹ãÆ‡ãŠãÀ ¾ããÌãÀ ‚ãÌãËâºãî¶ã ‚ãÔã¦ãñ. ¾ãããäÎãÌãã¾ã Ì¾ã‡ã‹¦ããèÞ¾ãã 

ÔãÖ¶ãÎã‡ã‹¦ããèÞ¾ãã ¹ãÆ½ãã¥ããÌãÀÖãè ¦ãã¥ããÞããè ¦ããèÌãÆ¦ãã ‚ãÌãËâºãî¶ã ‚ãÔã¦ãñ . 

 

8 )ãäÞããä‡ãŠ¦Ôã‡ãŠãäÌãÞããÀ:- 

  ãäÞããä‡ãŠ¦Ôã‡ãŠ ãäÌãÞããÀ ‡ãŠÀ¦ãã¶ãã Ì¾ã‡ã‹¦ããè¶ãñ ‚ãÞãî‡ãŠÌã ¹ãî¥ãÃ ‚ã¼¾ããÔã, ‚ãÞãî‡ãŠ¦ãñ¶ãñ Ôã½ã•ãî¶ã Üãñ¥ãñ, ‚ãÞãî‡ãŠ ãäÌãÞããÀ Ìã 

ãä¶ãªã¶ã ‚ãÞãî‡ãŠ ãäÌãÞããÀãâÞããè ãä¶ãÌã¡ Öãè ãäÎãàã‡ãŠãÞ¾ãã Ì¾ãÌãÔãã¾ããè‡ãŠ ‡ãŠð¦ããèËã ¹ãÆ¼ããÌããè ‡ãŠÀ¥ããÀãè ‚ãÔã¦ãñ. ãäÎãàã‡ãŠãâÞ¾ãã ‚ãã•ãÞ¾ãã 

Ôã½ãã•ãã¦ã ãä¶ã½ããÃ¥ã Öãñ¥ããÅ¾ãã Ôã½ããÔ¾ããâÞããè, ¹ãñÞã¹ãÆÔãâØããÞããè ãäÞããä‡ãŠ¦Ôãã ‡ãŠÀ¥ãñÌã ¦¾ãã¦ãî¶ã ºããÖñÀ ¹ã¡¥¾ããÔããŸãè ½ããØãÃ Îããñ£ã¥ãñ 

ØãÀ•ãñÞãñ ‚ããÖñ. 

              "—ãã¶ãÌã ½ãã¶ãÌããäÖ¦ã ¾ããâÞ¾ãã¦ããèË  Ôãâºãâ£ã Îããñ£ã¶ã ½Ö¥ã•ãñ ãäÞããä‡ãŠ¦Ôã‡ãŠ ãäÌãÞããÀ Öãñ¾ã". 

 ½ãããäÖ¦ããèÞãñ ãä‡ãâŠÌãã  ‚ã¶áãì¼ãÌããÞãñ ÔÌã¦ã:Þ¾ãã àã½ã¦ãñ¶ãîÔããÀ ÌãÔ¦ãîãä¶ãÓŸ ÔÌãÂ¹ãã¦ã Ôãîà½ã¹ã¥ãñ ãäÌãÎËñÓã¥ã ‚ãããä¥ã ¹ãÀãèàã¥ã 

‡ãŠÀ¥¾ããÞããè àã½ã¦ãã ½Ö¥ã•ãñ ãäÞããä‡ãŠ¦Ôã‡ãŠãäÌãÞããÀ Öãñ¾ã. 

 ����„¹ã‰ãŠ½ã -  

  †Œãã²ãã Üã›¶ãñ Ôãâª¼ããÃ¦ã ãäÞããä‡ãŠ¦Ôã‡ãŠ ½ããâ¡¥ããè ‡ãŠÀãÌã¾ããÔã ËãÌã¥ãñ 

  „ªã. 1)  ‚ãÔÌãÞœ¦ãã             2) Ôããâ¡¹ãã¥¾ããÞãñ Ì¾ãÌãÔ©ãã¹ã¶ã      3)  ‚ããÀãñØ¾ã ÔãìãäÌã£ãã 

 9)  Ì¾ã‡ã‹¦ããè-Ì¾ã‡ã‹¦ããè½ã£ããèË Ôãâºãâ£ã :- 

  Ì¾ã‡ã‹¦ããè Öã Ôã½ãã•ã ãä¹ãÆ¾ã ¹ãÆã¥ããè ‚ããÖñ.¦¾ããâÞ¾ãã ÔãÖ‡ãŠã¾ããÃÌãÀ ‚ãÌãËâºãî¶ã ‚ãÔã¦ãñ ¦ãñÌÖãÞã ¦ããè Ì¾ã‡ã‹¦ããè ¹ãÆãä¦ãÔ¹ã£ããê 

ÔãâÜãñ›¶ããâ¶ãã ¾ãÎãÔÌããè¹ã¥ãñ ¦ããò¡ ªñÌãî¶ã ãä›‡ãîŠ¶ã ÀãÖî Îã‡ãŠ¦ãñ. ãäÎãàã‡ãŠ •¾ãã Ì¾ããÌãÔãã¾ããè‡ãŠ Øã›ã¦ã ÀãÖ¦ãã¦ã ¦¾ããâÞããè ‡ãŠãÖãè £¾ãñ¾ã, 

„ãäÿÓ› ‚ãÔã¦ãã¦ã Ìã ¦¾ãã¦ã Ôã½ãã¶ã¦ãã ãä‡ãâŠÌãã Ôãã£ã½¾ãÃ ‚ãÔããÌãñ. ¾ãã ªðÓ›ãè‡ãŠãñ¶ãã¦ãî¶ã ½ã¶ããÌãÀ ‚ãã¹ã¥ã ¹ãì¤ãèË ØããñÓ›ãè ÔããâØãî 

Îã‡ãŠ¦ããñ . 

1)ãäÎãàã‡ãŠãËã ¾ããñØ¾ã ¦¾ãã ¹ãÆ‡ãŠãÀÞãñ ¶ãñ¦ãð¦Ìã ¹ãìÀãäÌã¥ãñ †‡ãîŠ¥ã ¹ããäÀãäÔ©ã¦ããè, ÔãªÔ¾ããâÞ¾ãã ‚ããä¼ãÌãð§ããè,ÔãâÜã›¶ãñÞããè „ãäÿÓ›ñ  ‚ãÎãã  

‚ã¶ãñ‡ãŠ Üã›‡ãŠãâÞãñ †‡ãŠãä¨ã¦ã ãäÌãÞããÀ ‡ãŠÂ¶ã ¶ãñ¦ãð¦Ìã Ìã¦ãÃ¶ãã¦ã ¹ãÆÔãâØããè ËÌããäÞã‡ãŠ¦ãã ‚ãã¥ã¥ãñ. 

2) Øã›ã¦ããèË ÔãªÔ¾ããâÞããè ¾ããñØ¾ã¦ãã ‚ããñßŒãî¶ã ¦¾ããâÞ¾ãã Ôãã½ã©¾ããÃÞãã ¹ãìÀñ¹ãìÀ „¹ã¾ããñØã ‡ãŠÀ¦ãã ¾ãñƒÃË ‚ãÔãñÞã ‡ãŠã¾ãÃ ¦¾ããÞ¾ããÌãÀ 
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Ôããñ¹ããäÌã¥ãñ. ¹ãÆ¦¾ãñ‡ãŠ ãäÎãàã‡ãŠãÞ¾ãã ‚ãâØã¼ãî¦ã Øãì¥ããâ¶ãã  ‚ããÌÖã¶ã ‡ãŠÀãèË ‚ãÔãñ ‡ãŠã¾ãÃ ¦¾ãã ãäÎãàã‡ãŠãËã ‡ãŠÀã¾ãËã ãäªËñ ØãñËñ  

½Ö¥ã•ãñ ¦¾ããÞ¾ãã ‡ãŠ¡î¶ã ÞããâØãËñ ÔãÖ‡ãŠã¾ãÃ ¹ãÆã¹¦ã ÖãñƒÃËÌã Øã›ãÞ¾ãã •ããñ¡ãè¶ãñ ¹ãÆØã¦ããè Ôãã£ãËãè •ããƒÃË. 

3)Ôã½ãã£ãã¶ã ‡ãŠãÀ‡ãŠ Ôãâºãâ£ããÞ¾ãã ãä¶ããä½ãÃ¦ããèÔããŸãè ‚ã¶ãì‡ãìŠÊã ¹ããäÀãäÔ©ã¦ããè ãä¶ã½ããÃ¥ã ‡ãŠÀ¥ãñ ÔãâÜã›¶ãñ½ã£¾ãñ ÌãÀãèÓŸ Ìã ‡ãŠãä¶ãÓŸ ãä‡ãŠâÌãã 

Ôã½ãã¶ã ¹ãã¦ãßãèÌãÀãèÊã Ôãâºãâ£ããÞãñ •ããßñ ¶ãñÖ½ããèÞã ‚ãã¤ß¦ãñ ‚ãÎãã ãä¼ã¶¶ã ¹ãã¦ãßãè ÌãÀãèÊã ÔãªÔ¾ãã½ã£¾ãñ ‚ããâ¦ãÀÌãõ¾ã‡ã‹¦ããè‡ãŠ 

Ôãâºãâ£ã ‚ã¶ãì‡ãìŠÊã ‚ãÔã¥ãñ ÔãâÜã›¶ãñÞ¾ãã ¹ãÆØã¦ããèÔããŸãè ‚ã¦¾ããÌãÎ¾ã‡ãŠ ŸÀ¦ãñ.  ªõ¶ãâãäª¶ã •ããèÌã¶ãã½ã£¾ãñ •¾ããâÞ¾ããÎããè ¶ãñÖ½ããèÞã 

‚ãã¹ãÊãñ Ôãºãâ£ã ‚ãÔã¦ãã¦ã ¦ãñ ÔãÌããÃ©ããÃ¶ãñ ãä¶ã‡ãŠãñ¹ã ŸñÌã¥¾ããÔããŸãè ¹ãÆ¾ã¦¶ã ½Ö¥ã•ãñÞã Ì¾ã‡ã‹¦ããè. Ì¾ã‡ã‹¦ããè ½ã£ããèÊã Ôãâºãâ£ããÞãñ ‡ãŠãõÎãÊ¾ã 

Öãñ¾ã. 

 ����Ì¾ã‡ã‹¦ããè Ì¾ã‡ã‹¦ããè½ã£ããèÊã Ôãâºãâ£ããäÌã‡ãŠãÔããÔããŸãè „¹ã‰ãŠ½ã - 

 1)Ì¾ã‡ã‹¦ããèÞãã ãä¶ã¥ãÃ¾ã ¹ãÆãä‰ãŠ¾ãñ¦ã ÔãÖ¼ããØã ÌããŸãäÌã¥ãñ „ªã ÌãããäãÃ‡ãŠ Ô¶ãñÖÔãâ½ãñÊã¶ã ‡ãŠã¾ãÃ‰ãŠ½ã 

 2)¹ããäÀ¥ãã½ã ‡ãŠãÀ‡ãŠ Ôãâ¹ãÆñÓã¥ã Ì¾ã‡ã‹¦ããèÞããè Ôã²ã ¹ããäÀãäÔ©ã¦ããè ÔÌã¦ã:Þãã ª•ããÃ ¹ãÆØã¦ããèÞããè Ôãâ£ããè ¹ãÆãä¦ãÓŸã ƒ.Þããè Ô¹ãÓ› ½ãããäÖ¦ããè 

‡ãŠÂ¶ã ªñÌãî¶ã ½ãì‡ã‹¦ã Ôãâ¹ãÆñÓã¥ããªáÌããÀñ ãäÎãàã‡ãŠãâÞ¾ãã Ôã½ãÔ¾ãã,ØãÀ•ãã,‚ããÎãã,‚ãã‡ãŠãâàãã ¦¾ããâÞ¾ãã Îãâ‡ãŠã,‡ãìŠÎãâ‡ãŠã Ì¾ãÌãÔ©ãã¹ã¶ã 

‡ãŠÀ¥ãñ.  

 10)`ÔÌã'Þããè •ãããä¥ãÌã- 

  ‚ãã¹ã¥ã ‡ãŠãñ¥ã ‚ããÖãñ¦ã, ‡ãŠÔãñ ‚ããÖãñ¦ã, ‚ãã¹ãÊ¾ãã¦ã ‡ãŠãñ¥ã¦ãñ Øãì¥ããÌãØãì¥ã ‚ããÖñ¦ã, ‚ãã¹ãÊ¾ãã àã½ã¦ãã Ìã ½ã¾ããÃªã ‡ãŠã¾ã 

‚ããÖñ¦ã ƒ¦¾ããªãè ÔÌã¦ã: ãäÌãÓã¾ããèÞããè Ôãâ¹ãî¥ãÃ ½ãããäÖ¦ããè Öãñ¥ãñ ½Ö¥ã•ãñ ÔÌãÞããè •ãããä¥ãÌã Öãñ¾ã. ƒ¦ãÀ ãäÎãàã‡ãŠãâÞ¾ãã ¦ãìË¶ãñ¦ã 

ãäÎãàã‡ãŠÔÌã¦ã:Ëã Ôã½ã•ã¥¾ããÞãã ¹ãÆ¾ã¦¶ã ‡ãŠÀ¦ããñ. ÎããÀãèãäÀ‡ãŠ ÔãâÀàã¥ã ¾ãã ¼ããÌã¶ããâÞããè ãä¶ããä½ãÃ¦ããè ‡ãŠãÀ‡ãŠ ãäÌã‡ãŠãÔããªáÌããÀñ Öãñ¦ã 

‚ãÔã¦ãñ.`Ì¾ã‡ã‹¦ããèÞ¾ãã Ì¾ã‡ã‹¦ããè½ã¦Ìãã¦ã •ãñ †‡ãŠã¦½ã¦ãã,Ôãâ¹ãî¥ãÃ¦ãã ‚ãããä¥ã Ôã½ã¶Ìã¾ã  ¾ãã¦ã ‡ãòŠ³ ½Ö¥ã•ãñ ÔÌã Öãñ¾ã . 
 

 ����ÔÌã-Þããè •ãã¥ããèÌã ¾ããÔããŸãè „¹ã‰ãŠ½ã -  

 1) •¾ãã ØããñÓ›ãè ‡ãŠß¦ã ¶ããÖãè ãä‡ãâŠÌãã ¹ã›¦ã ¶ããÖãè ¦ãñ©ãñ Ô¹ãÓ›¹ã¥ãñ ãäÌãÞããÀ¥ãñ . 

2)  •ãñ ‚ãã¹ãÊ¾ããËã ‚ããÌã¡¦ã ¶ããÖãè ¦ãñ©ãñ `¶ããÖãè' ½Ö¥ããÌã¾ããÔã ãäÎã‡ãŠÌã¥ãñ. 

3)  Ôãâ¼ããÓã¥ã 

4) ÔÌã: ãäÌãÓã¾ããèÞãã ‚ããªÀãäÌã‡ãŠÔããè¦ã ‡ãŠÀ¥ãñ. 
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 ����ÔããÀãâÎã:- 

      •ããèÌã¶ã ‡ãŠãõÎãÊ¾ããâÞ¾ãã ‚ãã£ããÀñ Ì¾ã‡ã‹¦ããè ‚ã¶¾ãñ ‡ãŠãõÎãÊ¾ã ¹ãÆã¹¦ã ‡ãŠÂ¶ã ‚ãã¹ãÊ¾ãã •ãØã¥¾ãã¦ã ÔãìÔãâØã¦ããè ‚ãã¥ã îÎã‡ãŠ¦ãñ. 

†‡ãŠ Ì¾ã‡ã‹¦ããè ½Ö¥ãî¶ã Ôã½ãã•ã Ìã ¹ããäÀÔãÀãâÎããè Ôã‡ãŠãÀã¦½ã‡ãŠ ÔããÖÞã¾ãÃ Ôãâºãâ£ã ¹ãÆÔ©ãããä¹ã¦ã ‡ãŠÂ Îã‡ãŠ¦ãñ. „¦¹ããª‡ãŠ ‡ãŠã¾ãÃ‡ãìŠÎãË 

¶ããØããäÀ‡ãŠ Öãñ¥¾ããÔããŸãè ' —ãã¶ã, ‡ãŠãõÎãÊ¾ã ‚ãããä¥ã ½ãîÊ¾ãñ ‚ãã¦½ãÔãã¦ã ‡ãŠÀ¥¾ããÔããŸãè •ããèÌã¶ã ‡ãŠãõÎãÊ¾ã ãäÎãàã¥ã Ì¾ã‡ã‹¦ããèËã 

Ôãàã½ã ‡ãŠÀ¦ãñ. 

 ����Ôãâª¼ãÃ ØãÆâ©ãÔãîÞããè - 

 1) ‡ãìŠË‡ãŠ¥ããê ¹ããè.‡ãñŠ. (1991),Ôãã½ãããä•ã‡ãŠ ãäÌãÞããÀ¹ãÆÌããÖ, ½ãâØãñÎã ¹ãÆ‡ãŠãÎã¶ã,¶ããØã¹ãîÀ. 

 2) Üãã›ãñßñ Àã.¶ãã.(2006),¼ããÀ¦ããè¾ã Ôã½ãã•ãÌ¾ãÌãÔ©ãã, ½ãâØãñÎã ¹ãÆ‡ãŠãÎã¶ã,¶ããØã¹ãîÀ. 

 3)  ÎããÎÌã¦ã ãäÌã‡ãŠãÔãã‡ãŠ¡ñ, ½ãÖãÀãÓ›È Àã•¾ã ¹ããŸ¿ã¹ãìÔ¦ã‡ãŠ ãä¶ããä½ãÃ¦ããè ‚ãããä¥ã ÔãâÎããñ£ã¶ã ½ãâ¡ß,¹ãì¥ãñ. 

 4)  ãäÎãâªñ ãäÌã.Àã.(1933), ¼ããÀ¦ããè¾ã ‚ãÔ¹ãðÎ¾ã¦ãñÞãã ¹ãÆÎ¶ã, ‡ãŠãõÎãÊ¾ã ¹ãÆ‡ãŠãÎã¶ã. 
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  E - RESOURCES FOR PROFESSINONAL DEVELOPMENT  

OF TEACHERS 

Smt. Nalini Dinkar Salve,  

M. Phil Student,  

Adarsh Adhyan Vidahyalaya Nashik. ( D. Ed. College ). 

  

¹ãÆÔ¦ããÌã¶ãã :-  

 Ìãõ—ãããä¶ã‡ãŠ ¾ãìØãã¦ã ÌããÌãÀ¦ããâ¶ãã ãäÍãàã‡ãŠãâÔã ‚ãã£ãìãä¶ã‡ãŠ ¦ãâ¨ã—ãã¶ãã¹ããÔãì¶ã ªîÀ ÀãÖì¶ã ÞããÊã¥ããÀ ¶ããÖãè. ãäÍãàã‡ãŠãâÞ¾ãã 

Ì¾ãÌãÔãããä¾ã‡ãŠ ãäÌã‡ãŠãÔããÔããŸãè ¹ãÆ©ã½ã ¦¾ãã¶ãñ ` ƒ Êããä¶ãÄØã ` ¾ãã ‚ãã£ãìãä¶ã‡ãŠ ¦ãâ¨ã—ãã¶ããÞãã Ìãã¹ãÀ ‡ãŠÂ¶ã —ãã¶ã ãä½ãßãäÌã¥ãñ —ãã¶ãã¦ã ¼ãÀ 

ÜããÊã¥ãñ ‚ããÌãÍ¾ã‡ãŠ ‚ããÖñ. ãäÍãàã¥ãã½ã£¾ãñ ` ƒ Êããä¶ãÄØã ` Öñ ¶ããäÌã¶ã ‚ãÍããè ¹ããäÀ¥ãã½ã‡ãŠãÀ‡ãŠ Ìã Íã‡ã‹¦ããèÍããÊããè ¹ã£ª¦ã ‚ããÖñ. ` ƒ 

Êããä¶ãÄØã ` ÛããÞããè ¼ãîãä½ã‡ãŠã ‚ãã•ãÞ¾ãã ¦ãÂ¥ããâ½ã£¾ãñ •ããÔ¦ã ‚ããÖñ. ¦¾ãã½ãìßñ ãäÍãàã‡ãŠ ‚ãããä¥ã ãäÌã²ãã©ããê Öñ ªãñ¶Öãè ‡ãðŠãä¦ãÍããèÊã ÀãÖ¦ãã¦ã. 

` ƒ Êããä¶ãÄØã ` ½ã£¾ãñ ƒâ›À¶ãñ›Þããè ½ãÖ¦ÌããÞããè ¼ãîãä½ã‡ãŠã ‚ããÖñ. ¦ãÔãñÞã ½ãìÊãñ ‚ãããä¥ã ¦ãÂ¥ã Öñ ‡ã‹ÊããÔãÂ½ã ºããÖñÀÖãè ‡ãðŠãä¦ãÍããèÊã 

ÀãÖ¦ãã¦ã. —ãã¶ã ãä½ãßãäÌã¥¾ããÞãã ¹ãÆ¾ã¦¶ã ‡ãŠÀ¦ãã¦ã. ãä½ã¨ããâºãÀãñºãÀ Þãù› ‡ãŠÀ¦ãã¦ã. ‚ããù¶ãÊããƒÃ¶ã ‡ãŠãù½¹¾ãì›À Œãñß Œãñß¥¾ãã¦ã À½ã¦ãã¦ã.  

 •ããØããä¦ã‡ãŠ Ô¦ãÀãÌãÀ ‚ãã¹ãÊ¾ããÊãã ½ãããäÖ¦ããè ãä½ãß¦ãñ ¦ãÔãñÞã •ããØããä¦ã‡ãŠ Ô¦ãÀãÌãÀ Ñããñ¦ãñ, ÊãñŒã‡ãŠ / †ãä¡¾ãÀ / ãä‰ãŠ›ãè‡ãŠ                                        

( ãä›‡ãŠã‡ãŠãÀ ) „¹ãÊãº£ã Öãñ¦ãã¦ã.‚ãã•ã ‚ããù¶ãÊããƒÃ¶ã Íãñ¡¿ãìÊã½ãìßñ ãäÌã²ãã©ããê ‚ãããä¥ã ãäÍãàã‡ãŠ ¾ããâÞ¾ãã¦ã •ã¶ãÀñÍã¶ã Øãù¹ã ãä¶ã½ããÃ¥ã ¢ããÊãã 

¦ããñ ` ƒ Êããä¶ãÄØã ` ½ãìßñ ‚ãã¹ãÊ¾ããÊãã ¦¾ãã¦ãî¶ã ºããÖñÀ ¹ã¡¦ãã ¾ãñƒÃÊã. ãäÍãàã‡ãŠãâÔã ¼ãÀ¹ãîÀ —ãã¶ã¹ãÆã¹¦ããè Öãñ¦ãñ.ãäÍãàã‡ãŠãâÞãã •ãÊãªØã¦ããè¶ãñ 

¦ããâãä¨ã‡ãŠ ãäÌã‡ãŠãÔã Öãñ¦ããñ. ‚ãã¹ãÊ¾ãã ãäÌãÓã¾ããÌãÀ ¹ãÆ¼ãì¦Ìã ãä½ãßãäÌã¦ãã ¾ãñ¦ãñ. ` ƒ Êããä¶ãÄØã ` Öãè Íãõàããä¥ã‡ãŠ àãñ¨ãã¦ã ¶ãÌããè¶ã ¶ããÖãè 1995 

¹ããÔãì¶ã ¦ããè ãäÍãàã¥ãàãñ¨ãã¦ã ÀãºããäÌãÊããè ØãñÊããè ‚ããÖñ. ` ƒ Êããä¶ãÄØã `Þ¾ãã ‚ã£¾ãã¹ã¶ãã¦ãî¶ã ICT Öñ ¹ããäÀ¥ãã½ã‡ãŠãÀ‡ãŠ ‚ãããä¥ã Íã‡ã‹¦ããè 

Êããñ‡ãŠãä¹ãÆ¾ã ‚ãÔãñ ¢ããÊãñÊãñ ‚ããÖñ. ƒÊãñ‡ã‹›Èãùãä¶ã‡ãŠ Êããä¶ãÄØãÞãã ‚ã©ãÃ ‚ãÔãã ‡ãŠãè ÌãñØãÌãñØãßñ Öã¡ÃÌãñ‚ãÀ ‚ãããä¥ã Ôããù¹ã‹›Ìãñ‚ãÀÞãã Ìãã¹ãÀ ‡ãŠÀ¥ãñ 

¦ãÔãñÞã ¦ãâ¨ã—ãã¶ããÞãã Ìãã¹ãÀ ‡ãŠÀ¥ãñ. ` ƒ Êããä¶ãÄØã ` Öñ ½ãããäÖ¦ããè ‚ããªã¶ã ¹ãÆªã¶ã ‡ãŠÀ¥¾ããÞãñ Ôãã£ã¶ã ‚ããÖñ. ƒÊãñ‡ã‹›Èãùãä¶ã‡ãŠ Êããä¶ãÄØãÞãã 

Ìãã¹ãÀ Öã ƒÊãñ‡ã‹›Èãùãä¶ã‡ãŠ Ôãã£ã¶ãã´ãÀñ ‚ããâ¦ãÀãä‰ãŠ¾ãã Üã¡Ìãî¶ã ‡ãñŠÊãã ‚ããÖñ. 

ƒ Êããä¶ãÄØã ‚ãããä¥ã ‚ã£¾ãã¹ã¶ã :-  

 ƒ Êããä¶ãÄØã Öñ ¶ããäÌã¶ã ¹ããäÀ¥ãã½ã‡ãŠãÀ‡ãŠ ‚ãããä¥ã Íã‡ã‹¦ããèÍããÊããè ƒ Êããä¶ãÄØã Öñ ¶ããäÌã¶ã ¹ããäÀ¥ãã½ã‡ãŠãÀ‡ãŠ ‚ãããä¥ã Íã‡ã‹¦ããèÍããÊããè 

Ôãã£ã¶ã ‚ããÖñ ‡ãŠãè •¾ãã½ãìßñ ‚ã£¾ã¾ã¶ã ‚ã£¾ãã¹ã¶ãã¦ã ãäÌã‡ãŠãÔã Üã¡Ìãî¶ã ‚ãã¥ãÊãã •ãã¦ããñ.  

ƒ Êããä¶ãÄØãÞãñ Ô¨ããñ¦ã :-  

 Ô¨ããñ¦ã ½Ö¥ã•ãñ ¹ãÆÌããÖãÞããè Ôãã£ã¶ãñ ãä‡ãâŠÌãã ¹ãÆÌããÖ. ƒÊããä¶ãÄØã ½Ö¥ã•ãñ ‡ãŠãù½¹¾ãì›ÀÞ¾ãã ÔããÖã¾¾ãã¶ãñ ¦ãâ¨ããäÌã—ãã¶ã ‚ãããä¥ã 
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Ôãâ¼ããÓã¥ã Ôãâ¹ãÆñÓã¥ã ¾ããâÞãã ¹ãìÀñÔãã Ìãã¹ãÀ ‡ãŠÂ¶ã Ì¾ãÌãÔãããä¾ã‡ãŠ —ãã¶ã ãä½ãßãäÌã¥ãñ. ƒÊããä¶ãÄØãÞ¾ãã Ô¨ããñ¦ãã¹ããÔãì¶ã ãäÍãàã‡ãŠãÊãã ‚ããä£ã‡ãŠ 

‚ããä£ã‡ãŠ —ãã¶ã ãäÌã‡ãŠãäÔã¦ã ‡ãŠÀ¦ãã ¾ãñ¦ãñ. Ì¾ããÌãÔãããä¾ã‡ãŠ ‡ãŠãõÍãÊ¾ã Ìãã¤ãäÌã¥¾ããÔããŸãè ƒÊããä¶ãÄØãÞããè ØãÀ•ã ‚ããÖñ.  

ƒ Ô¨ããñ¦ã  :-  

 1 ) ƒâ›À¶ãñ›ÀÌãÀ ãä›. ÌÖãè. ‚ãããä¥ã ›ãè. ÌÖãè. ÌãÀ ƒâ›À¶ãñ› .  

 2 ) ( DTH Ôãñ› ) ¡ãè. ›ãè. †Þã. Ôãñ› - ƒÊãñ‡ã‹›Èãùãä¶ã‡ã‹Ôã ´ãÀñ •ãÌãß¹ããÔãÔããÀŒãñ Ìã ¹ãÆ¦¾ãàã ‚ãÔãñ ½ããØãÃªÍãÃ‡ãŠ ‡ãŠã¾ãÃ‰ãŠ½ã  

‡ãñŠÊãñ. 

 3 ) ªîÀªÍãÃ¶ã Öñ ½ããñºããƒÊãÌãÂ¶ã ¹ãÆÔ¦ããÀãè¦ã ‡ãñŠÊãñ •ãã¦ãñ.  

 4 ) ¹ãŠãñ¶ã ½ã£¾ãñ  ( F.M. ) ( †¹ãŠ. †½ã. ) Àñãä¡‚ããñ ‡ãŠã¾ãÃ‰ãŠ½ã.  5 ) ãä›. ÌÖãè. ªîÀªÍãÃ¶ãÞãã Ìãã¹ãÀ ‡ãñŠÊãã •ãã¦ããñ.    

 6 ) ½ããØã¥ããè ‚ãÔã¦ããèÊã ‚ãÍãã ãäÌÖ. ¡ãè. ‚ããñ. ‡ãŠã¾ãÃ‰ãŠ½ã         7 )  ƒâ›Àù‡ã‹›ãèÌÖ ÔããäÌãÃÔã ¹ã£ª¦ããè  

 ¾ãã¦ãî¶ã ãäÍãàã‡ãŠãÞãã Ì¾ããÌãÔãããä¾ã‡ãŠ ãäÌã‡ãŠãÔã Öãñ¥ãñ ‚ããÌãÍ¾ã‡ãŠ ‚ããÖñ. ãäÍãàã‡ãŠãÞãã Ì¾ããÌãÔãããä¾ã‡ãŠ ãäÌã‡ãŠãÔã Öã ÌãÀãèÊã 

½ãã£¾ã½ããâ´ãÀñ Öãñ¦ããñ. ¹ãÆ¦¾ãñ‡ãŠ àã¥ããÊãã ¶ãÌããè¶ã ºãªÊã Öãñ¦ã ‚ãÔã¦ããñ. ¦¾ãã ºãªÊããÞ¾ãã Íããñ£ãã¦ã ãäÍãàã‡ãŠã¶ãñ ‚ãÔãÊãñ ¹ãããäÖ•ãñ ¶ãÌããè¶ã —

ãã¶ã ãä½ãßãäÌã¥¾ããÔããŸãè Ôã¦ã¦ã ¦ã¦¹ãÀ ‚ãÔãÊãñ ¹ãããäÖ•ãñ.ãäÍãàã‡ãŠã¶ãñ ƒ Êããä¶ãÄØãÞ¾ãã ÔãÖã¾¾ãã¶ãñ •ããÔ¦ããè¦ã •ããÔ¦ã —ãã¶ã ãä½ãßÌãî¶ã 

‚ãã¹ãÊ¾ãã Ì¾ãÌãÔãã¾ãã¦ã ¦¾ããÞãã Ìãã¹ãÀ ‡ãñŠÊãã ¹ãããäÖ•ãñ. ãäÍãàã‡ãŠãÞãã Ì¾ãÌãÔãããä¾ã‡ãŠ ãäÌã‡ãŠãÔã ½Ö¥ã•ãñ •ãñ —ãã¶ã ¦¾ãã¶ãñ ƒÊãñ‡ã‹›Èãùãä¶ã‡ãŠ 

Êããä¶ãÄØã½ã£ãî¶ã Üãñ¦ãÊãñ ¦ãñÞã —ãã¶ã ¦¾ãã¶ãñ ‚ãã¹ãÊ¾ãã ãäÌãÓã¾ãã½ã£¾ãñ Ìãã¹ãÂ¶ã ‚ã£¾ãã¹ã¶ã ‡ãŠÀ¥ãñ ƒÊãñ‡ã‹›Èãùãä¶ã‡ãŠ Êããä¶ãÄØãÞãã ‚ã£¾ãã¹ã¶ããÔããŸãè 

Ìãã¹ãÀ ‡ãŠÀ¥ãñ. ¦¾ãã½ãìßñ ÔãŒããñÊã ‚ãÔãñ —ãã¶ã ãäÍãàã‡ãŠãÊãã ãä½ãß¦ãñ Ìã —ãã¶ã ÔãŒããñÊã Öãñ¦ã •ãã¦ãñ. 

 ƒ Êããä¶ãÄØãÞãã Ìãã¹ãÀ ‡ãŠÀ¥ãñ ½Ö¥ã•ãñ ƒÊãñ‡ã‹›Èãùãä¶ã‡ãŠÞãã ‚ã£¾ãã¹ã¶ãã¦ã Ìãã¹ãÀ ‡ãŠÀ¥ãñ ƒÊãñ‡ã‹›Èãùãä¶ã‡ãŠ Êããä¶ãÃÄØã Öñ 

›ñ‡ã‹¶ããùÊããù•ããè½ãìßñ Íã‡ã‹¾ã ¢ããÊãñ ‚ããÖñ. ›ñ‡ã‹¶ããùÊããù•ããè ¾ãã ÍãºªãÊãã ¹ã¾ããÃ¾ããè ½ãÀãŸãè Íãºª ½Ö¥ãî¶ã ‡ãñŠÊãñÊãã ‚ããÖñ. Technolgy Öã 

ØãÆãè‡ãŠ Íãºª Tekhnologia ¾ãã Íãºªã¹ããÔãî¶ã „¦¹ã¸ã ¢ããÊãñÊãñ ‚ããÖñ. Tekhnologia ¾ãã ÍãºªãÞãã ‚ã©ãÃ ¹ã£ª¦ãÍããèÀ, ãäÞããä‡ãŠ¦Ôãã 

Ìã „¹ãÞããÀ ‚ãÔãã ‚ããÖñ. ¾ããÌãÂ¶ã ãäÍãàã¥ãã½ã£ããèÊã ãäÌããäÌã£ã Ôã½ãÔ¾ããâÞããè ãäÞããä‡ãŠ¦Ôãã ‡ãŠÀ¥ãñ Ìã ¦¾ããÌãÀ „¹ãã¾ã¾ããñ•ã¶ãã ÔãìÞããäÌã¥ãñ Öñ 

Íãõàããä¥ã‡ãŠ ¦ãâ¨ã—ãã¶ãã½ã£¾ãñ ‚ããä¼ã¹ãÆñ¦ã ‚ãÔããÌãñ. ¾ããÌãÀ ‡ãñŠÌãß ãäÞããä‡ãŠ¦Ôãã Ìã „¹ãÞããÀ †Ìã¤ñÞã ‡ãŠã½ã ¦ãâ¨ããäÌã—ãã¶ãã¦ã Öãñ¦ã ¶ããÖãè ‡ãŠãÀ¥ã  

Technolgy ¾ãã ÍãºªãÞãã ‚ã©ãÃ ªõ¶ãâãäª¶ã Ì¾ãÌãÖãÀã¦ã —ãã¶ããÞãã „¹ã¾ããñØã ‡ãŠÂ¶ã Üãñ¥¾ããÞãñ ÍããÔ¨ã ‚ãÔãã ãäªÊãñÊãã ‚ããÖñ. ¶ãùÍã¶ãÊã 

‡ãŠã…âãäÔãÊã ‚ããù¹ãŠ †•¾ãì‡ãñŠÍã¶ã ›ñ‡ã‹¶ããùÊããù•ããè ¾ããâÞ¾ãã ½ã¦ãñ Íãõàããä¥ã‡ãŠ ¦ãâ¨ã—ãã¶ã ½Ö¥ã•ãñ ½ãã¶ãÌããè ‚ã£¾ã¾ã¶ããÞ¾ãã ¹ãÆãä‰ãŠ¾ãñ½ã£¾ãñ 

Ôãì£ããÀ¥ãã ‡ãŠÀ¥¾ããÞ¾ãã ÒÓ›ãè¶ãñ ãäÌããäÌã£ã ¦ã¨ããâÞãã , ¹ã£ª¦ããèÞãã ãä‡ãâŠÌãã ¹ãÆ¥ããÊããèÞãã Ìãã¹ãÀ, ãäÌã‡ãŠãÔã ¦ãÔãñÞã ¾ãã ¹ãÆ¥ããÊããèÞãñ ½ãìÊ¾ã½ãã¹ã¶ã 

Öãñ¾ã ½Ö¥ã•ãñ ¾ãñ©ãñ Íãõàããä¥ã‡ãŠ ¦ãâ¨ããäÌã—ãã¶ããÞãñ £¾ãñ¾ã Öñ ½ãã¶ãÌããè ‚ã£¾ã¹ã¶ãã½ã£¾ãñ Ôãì£ããÀ¥ãã Üã¡Ìãî¶ã ‚ãã¥ã¥ãñ ÖñÞã ÔããâØã¦ãã ¾ãñƒÃÊã. 

ÌãÀãèÊã Ì¾ããŒ¾ããâÞãã ‚ã©ãÃ Êãàãã¦ã Üãñ¦ãã Íãõàããä¥ã‡ãŠ ¦ãâ¨ããäÌã—ãã¶ã ÔÌãÂ¹ã ãä‡ãŠ¦ããè Ì¾ãã¹ã‡ãŠ ‚ããÖñ Öñ Êãàãã¦ã ¾ãñ¦ãñ ¾ãã ÔãÌãÃ Ì¾ããŒ¾ããâÞ¾ãã 



 Impact Factor : 1.021               Peer-Reviewed Journal             ISSN : 2278 – 5639 

 Global Online Electronic International Interdisciplinary Research Journal (GOEIIRJ) 

 {Bi-Monthly}                Volume – III                Special Issue - I               November 2014 

“Professional Development of Teachers And Teacher Educators” 

 

  

443           www.goeiirj.com                                     ISSN : 2278 – 5639                                      Page No. 

‚ãã£ããÀñ ‚ãã¹ãÊ¾ããÊãã ¦ãâ¨ããäÌã—ãã¶ããÞ¾ãã Ì¾ããŒ¾ãã ¹ãì¤ãèÊã¹ãÆ½ãã¥ãñ ‡ãŠÀ¦ãã ¾ãñƒÃÊã. Íãõàããä¥ã‡ãŠ ¦ãâ¨ããäÌã—ãã¶ã ½Ö¥ã•ãñ ½ãã¶ãÌããè ‚ã£¾ã¾ã¶ã, 

‚ã£¾ãã¹ã¶ã Ìã ¹ãÆãäÍãàã¥ã ‚ã¹ãñãäàã¦ã „ãä−Ó›ã¹ãÆ¦ã Ôãì£ããÀ¥¾ããÞ¾ãã ÒÓ›ãè¶ãñ ãä‡ãâŠÌãã ¦¾ãã½ã£ããèÊã Ôã½ãÔ¾ãã Ôããñ¡ãäÌã¥¾ããÞ¾ãã ÒÓ›ãè¶ãñ ãäÌããäÌã£ã 

—ãã¶ã, —ãã¶ãÍããŒãã¦ãã¦ããèÊã Ôãã£ã¶ããâÞãã ¦ãâ¨ã—ãã¶ããÞãã, ¹ã£ª¦ããéÞãã Ìã ãäÔã£ªãâ¦ããÞãã ¹ãìÌãÃØãÆÖÀãäÖ¦ã ÒÓ›ãè‡ãŠãñ¶ã Ÿñ…¶ã Ìãã¹ãÀ ‡ãŠÀ¥ããÀñ 

ÍããÔ¨ã.  

1 ) Öã¡ÃÌãñ‚ãÀ ‚ãù¹ãÆãñÞãã :-  

 ÍããÔ¨ãÍãì£ª ¦ãâ¨ã—ãã¶ã Ìãã¹ãÀ¥ãñ ½Ö¥ã•ãñ ¾ãã½ã£¾ãñ ãäÍãàã¥ãã¦ã Ìãã¹ãÀÊ¾ãã •ãã¥ããÅ¾ãã ¾ããâãä¨ã‡ãŠ ƒÊãñ‡ã‹›Èãùãä¶ã‡ãŠ Ìã ‚ããùãä¹›‡ãŠ 

Ôãã£ã¶ããâÞãã Ìãã¹ãÀ ‡ãñŠÊãã •ãã¦ããñ. „ªã. :- ãä›. ÌÖãè. Ôãñ›, ¹ãÆãñ•ãñ‡ã‹›À, ›ñ¹ãÀñ‡ãŠãù¡ÃÀ ƒ. Ôãã£ã¶ããâÞãã ãäÌãÞããÀ ‡ãñŠÊãã •ãã¦ããñ. ¾ãã½ã£¾ãñ 

ªñŒããèÊã ‡ãñŠÌãß `` ‚ãÞãÊã `` ºããºããéÞãã ãäÌãÞããÀ Öãñ¦ããñ ¾ããÊããÞã Öã¡ÃÌãñ‚ãÀ ‚ãÔãñ ½Ö›Êãñ •ãã¦ãñ. Öã¡ÃÌãñ‚ãÀ Öã Íãºª ¦ãÔãã ¹ãŠÔãÌãã 

‚ããÖñ. ‡ãŠãÀ¥ã ›ñ¹ãÀñ‡ãŠãù¡ÃÃÀÊãã Öã¡ÃÌãñ‚ãÀ ¦ãÀ ‡ãùŠÔãñ›Êãã Ôããù¹ã‹›Ìãñ‚ãÀ ½Ö¥ã¥¾ããÞãã ¹ãÆÜãã¦ã ‚ããÖñ. ¹ãÀâ¦ãì ‡ãŠãÖãè ãäÍãàã¥ã¦ã—ã 

‡ãùŠÔãñ›Êãã Öã¡ÃÌãñ‚ãÀ ŸÀãäÌã¦ãã¦ã ¦ãÀ ¦¾ããÌãÀ ›ñ¹ã ‡ãñŠÊãñÊ¾ãã ‡ãŠã¾ãÃ‰ãŠ½ããÊãã Ôããù¹ã‹›Ìãñ‚ãÀ ½Ö¥ã¦ãã¦ã. ¹ãÀâ¦ãì ‚ã¼¾ããÔããÞ¾ãã Ôããñ¾ããèÔããŸãè 

‚ãã¹ã¥ã ›ñ¹ãÀñ‡ãŠãù¡ÃÀ, ¹ãÆãñ•ãñ‡ã‹›À, ›ãè. ÌÖãè. ½ããùãä¶ã›À ãä‡ãâŠÌãã ‚ãÞãÊã Ìã Ôãã£ããÀ¥ã ‡ãŠã¾ã½ãÔÌãÂ¹ããè ÌãÔ¦ãîÊãã ‚ãã¹ã¥ã Öã¡ÃÌãñ‚ãÀ Öã 

Íãºª Ìãã¹ãÂ¶ã ºãªÊã¥ããÅ¾ãã ÖÊã‡ã‹¾ãã ÞãÊã ÌãÔ¦ãîÔããŸãè Ôããù¹ã‹›Ìãñ‚ãÀ Öã Íãºª Ìãã¹ãÂ ‚ãã¦ãã ¹ãÆãñ•ãñ‡ã‹›À Öã¡ÃÌãñ‚ãÀ ¦ãÀ ¦¾ããÌãÀ 

Ìãã¹ãÀÊããè •ãã¥ããÀãè ãä¹ãŠÊ½ã Ôããù¹ã‹›Ìãñ‚ãÀ ŸÀñÊã.  

2 ) Ôããù¹ã‹›Ìãñ‚ãÀ ‚ãù¹ãÆãñÞãã :-  

 ¾ãã½ã£¾ãñ ãä¹ãŠÊ½ãÔãá ›ñ¹Ôã, ‡ãùŠÔãñ›Ôã , ÔÊããƒÃ¡Ôã, ãäÌÖ. ¡ãè. ‚ããñ. ‡ãùŠÔãñ›áÔã, ÔãâØã¥ã‡ãŠãÞ¾ãã ¹ã‹Êããù¹ããè•ã ƒ. Ôãã£ã¶ããâÞ¾ãã 

Ìãã¹ãÀãÞãã ‚ã¼¾ããÔã ‡ãñŠÊãã •ãã¦ããñ. ¾ããÊããÞã ½ãã£¾ã½ã ¦ãâ¨ã—ãã¶ã ½Ö¥ã¦ãã¦ã. „ªã. †Œãã²ãã Íããßñ¦ã ¼ãÊãñ ãä‡ãŠ¦ããèÖãè ÞããâØãÊãã ¹ãÆñàã‡ãŠ 

‚ãÔãÊãã ¹ãÀâ¦ãì ¦¾ãããäŸ‡ãŠã¥ããè •ãÀ ‚ããÌãÍ¾ã‡ãŠ ¦ããè ãä¹ãŠÊ½ã ¶ãÔãñÊã ¦ãÀ ‚ã¹ãñãäàã¦ã —ãã¶ã ãäÌã²ãã©¾ããÄ¹ã¾ãÄ¦ã ¹ããñÖÞãÌã¦ãã ¾ãñ¥ããÀ ¶ããÖãè. 

½Ö¥ãî¶ã •ããñ ¼ããØã ãäÌã²ãã©¾ããÄ¶ãã ãäÍã‡ãŠÌãã¾ãÞãã ‚ããÖñ ãä‡ãâŠÌãã •ããñ ÔãâªñÍã ãäÌã²ãã©¾ããÄ¶ãã ª¾ããÌã¾ããÞãã ‚ããÖñ, ¾ããÞãã ¶ããè› ‚ã¼¾ããÔã 

‡ãñŠÊ¾ãããäÍãÌãã¾ã ÔãâªñÍã ªñ¥ãñ ØãõÀ ŸÀñÊã. ¦¾ããÔããŸãè •ããè ¹ããŸ¿ãÌãÔ¦ãî ‚ããÖñ ãä¦ãÞãñ ãäÌãÍÊãñÓã¥ã Ìã ÍããÔ¨ãÍãì£ª ½ããâ¡¥ããè ‡ãŠÀ¦ãã ¾ãñ¥ãñ 

‚ããÌãÍ¾ã‡ãŠ ‚ããÖñ. ¾ãã ºããºããéÞãã ‚ã¼¾ããÔã ¦ãâ¨ã—ãã¶ãã¦ã ‚ãÔã¦ããñ.  

3 ) Öã¡ÃÌãñ‚ãÔãÃ á Ìã Ôããù¹ã‹›Ìãñ‚ãÀÔãÃ  :-  

 •¾ãã Ôãã£ã¶ããâÞ¾ãã ´ãÀã ½ãããäÖ¦ããè ¹ãÆàãñãä¹ã¦ã ‡ãñŠÊãñ •ãã¦ãñ ¦¾ããâ¶ãã ¹ãÆàãñãä¹ã¦ã Ôãã£ã¶ãñ ½Ö¥ã¦ãã¦ã. ¾ãã½ã£¾ãñ ãäÌããäÌã£ã ¹ãÆ‡ãŠãÀÞãñ 

¹ãÆàãñ¹ã‡ãŠ Öñ Öã¡ÃÌãñ‚ãÀ ¦ãÀ ãä¹ãŠÊ½ãÔã, ÔÊããƒÃ¡, ¹ããÀªãäÍãÃ‡ãŠã ƒ¦¾ããªãè Ôããù¹ã‹›Ìãñ‚ãÔãÃ ¾ããâÞãã Ôã½ããÌãñÍã Öãñ¦ããñ. ¹ãÆ¦¾ãñ‡ãŠ 

Öã¡ÃÌãñ‚ãÀÔããŸãè ‡ãŠãñ¥ã¦¾ãã¦ãÀãè Ôããù¹ã‹›Ìãñ‚ãÔãÃÞããè ØãÀ•ã ÊããØã¦ãñ. ½Ö¥ãî¶ã ‡ãŠãñ¥ã¦¾ããÖãè Ôãã£ã¶ããâÞãã ãäÌãÞããÀ ‡ãŠÀ¦ãã¶ãã ¦¾ãã¦ããèÊã 

Öã¡ÃÌãñ‚ãÔãÃ Ìã Ôããù¹ã‹›Ìãñ‚ãÔãÃ ¾ãã Üã›‡ãŠãâÞãã ‚ã¼¾ããÔã ‡ãŠÀãÌãã ÊããØã¦ããñ.  
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4 ) ¹ãÆàãñãä¹ã¦ã Ôãã£ã¶ããâÞããè ÌãõãäÍãÓ›¿ãñ :-  

 1 ) ¹ãÆàãñãä¹ã¦ã ãäÞã¨ãñ ãäÌã²ãã©¾ããÄÞãñ Êãàã Þã›‡ãŠ¶ã ‚ãã‡ãŠãäÓãÃ¦ã ‡ãŠÂ¶ã Üãñ¦ãã¦ã.  

 2 ) ãäÞã¨ãñ ¹ãÆàãñãä¹ã¦ã ‡ãñŠÊããè •ãã¦ã ‚ãÔã¦ãã¶ãã ÌãØããÃ¦ã ƒ¦ãÀ ‡ãŠãñ¥ã¦ããèÖãè ‡ãðŠ¦ããè ÞããÊãî ¶ãÔã¦ãñ.  

 3 ) Öãè ãäÞã¨ãñ ‚ãâ£ããÀ ‡ãŠÂ¶ã ¹ãÆàãñãä¹ã¦ã ‡ãñŠÊããè •ãã¦ãã¦ã ¦¾ãã½ãìßñ ãäÌã²ãã©¾ããÄÞãñ Êãàã ¹ãî¥ãÃ¹ã¥ãñ ãäÞã¨ããâÌãÀ ‡ãòŠãä³¦ã ¢ããÊãñÊãñ 

‚ãÔã¦ãñ.  

 4 ) ãäÞã¨ããâ¶ããè ªãŒãÌãÊãñÊããè ½ãããäÖ¦ããè ãäªÜãÃ‡ãŠãß Êãàãã¦ã ÀÖã¦ãñ. 

 5 ) ¹ãÆàãñ¹ã‡ãŠãÞ¾ãã ÔãÖã¾¾ãã¶ãñ ‚ããÌãÍ¾ã‡ãŠ¦ãã Ìãã›Ê¾ããÔã ¹ãì¶Öã ¹ãì¶Öã Öãè ãäÞã¨ãñ ãä‡ãâŠÌãã ½ãããäÖ¦ããè ¹ãÆàãñãä¹ã¦ã ‡ãŠÀ¦ãã ¾ãñ¦ãñ.  

 6 ) ‚ãã¹ã¥ããÔã ¹ãããäÖ•ãñ ¦¾ãã ‰ãŠ½ãã¶ãñ Ìã ¹ãããäÖ•ãñ ¦¾ãã ÔÌãÂ¹ãã¦ã ½ãããäÖ¦ããè ¹ãÆÔ¦ãì¦ã ‡ãŠÀ¦ãã ¾ãñ¦ãñ.  

 ½ãã¨ã •ããè ½ãããäÖ¦ããè ÍãºªãâÞ¾ãã ÔãÖã¾¾ãã¶ãñ ‚ã©ãÌãã ãäÞã¨ããâÞ¾ãã ÔãÖã¾¾ãã¶ãñ ªãŒããäÌã¦ãã ¾ãñ¦ã ¶ããÖãè ‚ãÍããè ½ãããäÖ¦ããè œã¾ãã 

ãäÞããä¨ã¦ã ‡ãŠÂ¶ã ¹ãÆàãñãä¹ã¦ã ‡ãŠÀ¦ãã ¾ãñ¦ãñ. ½ãã¨ã Öãè ãäÞã¨ãñ ãä‡ãâŠÌãã ½ãããäÖ¦ããè ¹ãÆàãñãä¹ã¦ã ‡ãŠÀ¥¾ããÔããŸãè ãäÌããäÌã£ã ‚ãÍãã ¾ãâ¨ããâÞããè Ìã ¦¾ããâÞ¾ãã 

Ôããù¹ã‹›Ìãñ‚ãÔãÃÞããè ÔãÌãÃÔãã½ãã¶¾ã  ½ãããäÖ¦ããè ãäÍãàã‡ãŠãÊãã ‚ãÔã¥ãñ ‚ããÌãÍ¾ã‡ãŠ ‚ããÖñ.  

ªîÀªÍãÃ¶ãÞãñ ãäÍãàã¥ãã¦ããèÊã ½ãÖ¦Ìã :-  

 ¼ããÀ¦ãã½ã£¾ãñ ‚ã•ãî¶ãÖãè ‡ãŠãÖãè Êããñ‡ãŠ ÔããàãÀ ‚ããÖñ¦ã. ¦¾ãã½ãìßñ „ÀÊãñÊ¾ãã ãä¶ãÀàãÀ Êããñ‡ãŠãâ¶ãã ÔããàãÀ ‡ãŠÀ¥ãñ Öãè ‚ãã•ãÞããè 

¹ãÆã©ããä½ã‡ãŠ ØãÀ•ã ‚ããÖñ. ÔããàãÀ¦ãñãäÍãÌãã¾ã —ãã¶ã Êããñ‡ãŠãâ¹ã¾ãÄ¦ã ¹ããñÖÞãÌãî Íã‡ãŠ¦ããñ Ìã ‡ãñŠÌãß ¹ããñÖÞãÌãî Íã‡ãŠ¦ããñ ‚ãÔãñ ¶ãÌÖñ ¦ãÀ 

¹ãÆ¼ããÌããè¹ã¥ãñ ¹ããñÖÞãÌãî Íã‡ãŠ¦ããñ ‚ãããä¥ã ¾ããÔããŸãè ‚ãã¹ã¥ããâÔã ªîÀªÍãÃ¶ã ½ãã£¾ã½ããÞãã „¹ã¾ããñØã ‡ãŠÂ¶ã Üãñ¦ãã ¾ãñ¥¾ããÔããÀŒãã ‚ããÖñ. 

‚ããõ¹ãÞãããäÀ‡ãŠ ‚ãããä¥ã ‚ã¶ããõ¹ãÞãããäÀ‡ãŠãäÀ¦¾ãã ªîÀªÍãÃ¶ãÞãã Ìãã¹ãÀ ‡ãŠÀ¦ãã ¾ãñ¦ããñ.  

‚ããõ¹ãÞãããäÀ‡ãŠ ãäÍãàã¥ãã¦ã ªîÀªÍãÃ¶ãÞãã „¹ã¾ããñØã :-  

1 ) ÍããÊãñ¾ã ãäÌã²ãã©¾ããÄ¶ãã ¦ã—ã ãäÍãàã‡ãŠãâÞãã Êãã¼ã :-  

 †‡ãñŠ‡ãŠãßãè ãäÍãàã¥ã Öñ ‡ãñŠÌãß †‡ãŠã ãäÌããäÍãÓ› ÌãØããÃ¹ãîÀ¦ãñ ½ã¾ããÃãäª¦ã Öãñ¦ãñ ¦¾ããÌãñßãè ãäÍãàã‡ãŠãè¹ãñÍãã ÔÌããè‡ãŠãÀ¥ããÀñ Êããñ‡ãŠÖãè 

½ã¾ããÃªãè¦ã Öãñ¦ãñ. ¹ãÀâ¦ãî ‚ãã¦ãã ãäÍãàã¥ã Üãñ¥ãñ Öã ¹ãÆ¦¾ãñ‡ãŠ Ì¾ã‡ã‹¦ããèÊãã ½ãìÊã¼ãî¦ã Ö‡ã‹‡ãŠ ¢ããÊãñÊãã ‚ããÖñ ¦¾ãã½ãìßñ ãäÍãàã¥ããÞãã ¹ãÆÔããÀÖãè 

¹ãŠãÀ ½ããñŸ¿ãã ¹ãÆ½ãã¥ãã¦ã ¢ããÊãñÊãã ‚ããÖñ Ìã ¦¾ãã½ãìßñ ãäÍãàã‡ãŠãâÞããè ÔãâŒ¾ããÖãè Œãî¹ã Ìãã¤Êããè ‚ããÖñ. Öñ ÔãÌãÃÞã ãäÍãàã‡ãŠ ¦ã—ã ‚ãÔã¦ããèÊã 

‚ãÍããè ‚ã¹ãñàãã  ‡ãŠÀ¥ãñ Þãì‡ãŠãèÞãñ ŸÀñÊã. ‚ãÍããÌãñßãè ¦ã—ã ãäÍãàã‡ãŠãâ‡ãŠ¡î¶ã ¹ããŸ ¦ã¾ããÀ ‡ãŠÂ¶ã Üãñ…¶ã ¦¾ããÞãã Êãã¼ã ªîÀªÍãÃ¶ã½ãã¹ãÃŠ¦ã 

†‡ãŠãÞã Ìãñßãè ‚ã¶ãñ‡ãŠ ãäÌã²ãã©¾ããÄ¶ãã Üãñ¦ãã ¾ãñ¦ãã.  

2 ) ªìãä½ãÃß ÌãÔ¦ãîÞãñ ªÍãÃ¶ã :-  
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 ‚ã¶ãì¼ãÌã ÌãÔ¦ãîâÞ¾ãã ªìãä½ãÃß¦ãñ½ãìßñ ‚ãã¹ã¥ã †Œãã²ãã ØãÆã½ããè¥ã ¼ããØãã¦ã ¹ããñÖÞãÌãî Íã‡ãŠ¦ã ¶ããÖãè. ¦ããè ØãÆããä½ã¥ã ¼ããØããÞãã 

ãäÌã²ãã©¾ããÄ¹ã¾ãÄ¦ã ¹ããñÖÞãÌãî Íã‡ãŠ¦ããñ. „ªã. †Œãã²ãã ƒâãä³¾ããÞããè ‚ããâ¦ãÀÀÞã¶ãã ãä‡ãâŠÌãã ãäÌããäÍãÓ› Êããñ‡ãŠãâÞãñ Êããñ‡ãŠ•ããèÌã¶ã.  

3 ) ¡ãñß¿ããâ¶ãã ¶ã ãäªÔã¥ããÅ¾ãã ãä‰ãŠ¾ããâÞãñ ªÍãÃ¶ã :-  

          •¾ãã ¡ãñß¿ããâ¶ããè ÔãÖ•ããÔãÖ•ããè ãäªÔãî Íã‡ãŠ¦ã ¶ããÖãè ¦¾ãã ƒÊãñ‡ã‹›Èãùãä¶ã‡ãŠ ½ãã¾ã‡ãŠãñÔ‡ãŠãñãä¹ã‡ãŠ ‡ãùŠ½ãñÅ¾ããÞ¾ãã ÔãÖã¾¾ãã¶ãñ ºãÜã¦ãã 

¾ãñ¦ãñ.  

4 ) ‡ãŠ½ããè ÌãñØãã¶ãñ ÞããÊã¥ããÅ¾ãã ãä‰ãŠ¾ãã •ããÔ¦ã ÌãñØãã¶ãñ ªãŒããäÌã¦ãã ¾ãñ¦ãã¦ã :-  

 ‡ãŠãÖãè ãä‰ãŠ¾ãã ‚ããä¦ã½ãâª ÌãñØãã¶ãñ ÞããÊã¦ãã¦ã. ¦¾ãã½ãìßñ ¦¾ãã ãäÍãàã‡ãŠãÊãã ÌãØããÃ¦ã ªãŒããäÌã¥ãñ ‡ãŠãäŸ¥ã ‚ãÔã¦ãñ ‚ãÍãã ãä‰ãŠ¾ããâÞãñ 

•ãÊãªØã¦ããè ãäÞã¨ã¥ã ‡ãŠÂ¶ã ¾ãã ãä‰ãŠ¾ãã ãä¶ãÀãäàã¥ã àã½ã ÌãñØãã¶ãñ ªãŒããäÌã¦ãã ¾ãñ¦ãã¦ã. „ªã. ½ããÍããèÞãã •ããèÌã¶ã‰ãŠ½ã , ºããè Â•ã¥¾ããÞããè 

ãä‰ãŠ¾ãã.  

5 ) •ããÔ¦ã ÌãñØãã¶ãñ ÞããÊã¥ããÅ¾ãã ãä‰ãŠ¾ãã ½ãâªØã¦ããè¶ãñ ªãŒããäÌã¦ãã ¾ãñ¦ãã¦ã :-  

 ‡ãŠãÖãè ãä‰ãŠ¾ãã ‚ãÍãã ‚ãÔã¦ãã¦ã ‡ãŠãè ¦¾ãã •ãÊãª Øã¦ããè¶ãñ Üã¡¦ãã¦ã. Ìã ¦¾ãã½ãìßñ ¦¾ããÞãñ ãä¶ããäÀàã¥ã ‡ãŠÀ¥ãñ ªñŒããèÊã ‡ãŠŸãè¥ã 

ºã¶ã¦ãñ. ‚ãÍãã ãä‰ãŠ¾ãã ½ãâªØã¦ããè¶ãñ ªãŒããäÌã¦ãã ¾ãñ¦ãã¦ã Ìã ¦¾ãã½ãìßñ ãä‰ãŠ¾ãñÞãñ ãä¶ãÀãèàã¥ã ‡ãŠÀ¦ãã ¾ãñ¦ãñ. „ªã. †Œãã²ãã ¾ãâ¨ããÞãñ ‡ãŠã¾ãÃ, 

ãä‡ãâŠÌãã ×ª¾ãã½ã£¾ãñ ÞããÊãÊãñÊãñ ‚ã‡ãìâŠÞã¶ã ¹ãÆÔãÀ¥ã.  

6 ) ªìãä½ãÃß ¹ãÆÔãâØããÞãñ ªÍãÃ¶ã :-  

 ãäÌã²ãã©¾ããÄ¶ãã •¾ãã ØããñÓ›ãè ¹ãÖãÌ¾ããÍãã Ìãã›¦ãã¦ã Ìã ¦¾ããâ¶ããè ¦ãñ ¹ãÖã¥ãñ ‚ããÌãÍ¾ã‡ãŠÖãè ‚ãÔã¦ãñ ¹ãÀâ¦ãì ¦¾ãã ¹ãÖã¥ãñ ¦¾ããâ¶ãã 

ÔãÖ•ã Íã‡ã‹¾ã ¶ãÔã¦ãñ, ‚ãÍãã ¹ãÆÔãâØããÞãñ, ÌãÔ¦ãîÞãñ ‚ã©ãÌãã Ô©ãßãÞãñ ãäÞã¨ããè‡ãŠÀ¥ã ‡ãŠÂ¶ã ¦ãñ ªîÀªÍãÃ¶ã ½ãã¹ãÃŠ¦ã ãäÌã²ãã©¾ããÄ¹ã¾ãÄ¦ã 

¹ããñÖãñÞããäÌã¦ãã ¾ãñ¦ãã¦ã. „ªã. :- •ãØãã¦ããèÊã ½ãÖ¦ÌããÞ¾ãã ãä‰ãŠ¡ã Ô¹ã£ããÃ.  

7 ) ½ãÖ¦Ìã¹ãî¥ãÃ Ì¾ã‡ã‹¦ããèÞãñ Ìã ¹ãÆÔãâØããâÞãñ ªÍãÃ¶ã :-  

 ªñÍããÞãñ ÀãÓ›È¹ã¦ããè, ¹ãâ¦ã¹ãÆ£ãã¶ã, ¦ãÔãñÞã ƒ¦ãÀ ©ããñÀ ¶ãñ¦ãñ, ÍããÔ¨ã—ã, ãäÌãÞããÀÌãâ¦ã, ‡ãŠÊããÌãâ¦ã Ìã ¦¾ããâÞãñ ÔãâªñÍã ‚ãã¹ã¥ããâÔã 

©ãñ› ãäÌã²ãã©¾ããÄ¹ã¾ãÄ¦ã ¹ããñÖãñÞããäÌã¦ãã ¾ãñ¦ãã¦ã. ¦ãÔãñÞã ¹ãìÔ¦ã‡ãŠã¦ã ‚ãÔã¥ããÅ¾ãã ¹ããŸãâÞ¾ãã ÊãñŒã‡ãŠãÞãñ Ìã ‡ãŠãäÌãâÞãñ ªÍãÃ¶ã ‚ãã¹ã¥ããÔã 

ªîÀªÍãÃ¶ã ½ãã¹ãÃŠ¦ã Üã¡ãäÌã¦ãã ¾ãñ¦ãñ. ¦ãÔãñÞã ¦¾ããâÞãñ ãäÌãÞããÀ ªñŒããèÊã †ñ‡ãŠãäÌã¦ãã ¾ãñ¦ãã¦ã.  

ªîÀªÍãÃ¶ãÞ¾ãã ‚ããõ¹ãÞããÀãè‡ãŠ ãäÍãàã¥ãã¦ããèÊã „¹ã¾ããñØããÔãâºãâ£ããè ¢ããÊãñÊãñ ÔãâÍããñ£ã¶ã :-  

 Schramm ¾ããâ¶ããè ‚ã½ãñãäÀ‡ãŠã Ìã ƒâØÊã¡ ªîÀªÍãÃ¶ãÞ¾ãã ‚ããõ¹ãÞãããäÀ‡ãŠ ãäÍãàã¥ããÔãâºãâ£ããè •ããè ÔãâÍããñ£ã¶ãñ ¢ããÊããè ‚ããÖñ¦ã 

¦¾ãã¹ãõ‡ãŠãè 393 ÔãâÍããñ£ã¶ããÞãã ‚ãã¤ãÌãã Üãñ¦ãÊãã ‚ãÔã¦ãã ¹ãì¤ãèÊã ºããºããè ‚ãã¤ßî¶ã ‚ããÊ¾ãã.  

1 ) ªîÀªÍãÃ¶ãÞãã „¹ã¾ããñØã ÌãÀÞ¾ãã ÌãØããÃ¹ãñàãã ŒããÊãÞ¾ãã ÌãØããÃ¦ã ‚ããä£ã‡ãŠ ÞããâØãÊ¾ãã ¹ãÆ‡ãŠãÀñ Ìã ¾ãÍãÔÌããèãäÀ¦¾ãã ¢ããÊãñÊãã ‚ãã¤ßî¶ã   
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¾ãñ¦ããñ.  

2 ) ªîÀªÍãÃ¶ãã´ãÀñ ‚ã£¾ãã¹ã¶ã ‡ãñŠÊãñÊ¾ãã ãäÌãÓã¾ããâ¹ãõ‡ãŠãè Øããä¥ã¦ã, ÍããÔ¨ã, Ìã Ôãã½ãããä•ã‡ãŠ ÍããÔ¨ãñ ¾ãã½ã£¾ãñ ‚ã¦¾ãâ¦ã ¹ããäÀ¥ãã½ã‡ãŠãÀ‡ãŠ   

‚ãÔãã „¹ã¾ããñØã ¢ããÊãã ¦ãÀ ¦¾ãã ½ãã¶ãã¶ãñ ƒãä¦ãÖãÔã, Ìãã¡á½ã¾ã ƒ. ½ã£¾ãñ ‚ã£¾ãã¹ã¶ã ‡ãŠ½ããè.  

3 ) •¾ãã ¹ããŸ¿ãÌãÔ¦ãî½ã£¾ãñ ãäªØªÍãÃ¶ã ( Demonstration ) ¹ãÆ¾ããñØã ‚ãÔãã ¼ããØã Öãñ¦ãã ¦ããñ ¶ãñÖ½ããèÞ¾ãã ¹ããÀâ¹ãããäÀ‡ãŠ ¹ã£ª¦ããè¹ãñàãã   

•ããÔ¦ã ¾ãÍãÔÌããè¹ã¥ãñ Ìã ¹ããäÀ¥ãã½ã‡ãŠãÀ‡ã1Š¦ãñ¶ãñ ªîÀªÍãÃ¶ã´ãÀã ‚ã£¾ãããä¹ã¦ã ‡ãñŠÊãã ØãñÊãã.  

4 ) ½ãÖããäÌã²ããÊã¾ããè¶ã ãäÌã²ãã©¾ããÄÞ¾ãã ªîÀªÍãÃ¶ããÌãÀãèÊã ‚ã¶ãìªñÍããºããºã¦ã ¹ãÆãä¦ã‡ãìŠÊã ÒÓ›ãè‡ãŠãñ¶ã ‚ãÔãÊãñÊãã ‚ãã¤ßî¶ã ‚ããÊãã.  

 ¦¾ããÞã¹ãÆ½ãã¥ãñ ªîÀªÍãÃ¶ãã½ãìßñ ‚ã¶ããõ¹ãÞãããäÀ‡ãŠ ãäÍãàã¥ããÔã „¹ã¾ããñØã ÖãñƒÃÊã - ‚ãâ£ãÑã£ªã, ãä¶ã½ãÃîÊã¶ã, ÔããàãÀ¦ãã ¹ãÆÔããÀ, 

ÀãÓ›Èãè¾ã ¼ããÌã¶ãã Ìã ÀãÓ›Èãè¾ã †‡ãŠã¦½ã¦ãã, ãäÌããäÍãÓ› ‚ã¼¾ããÔã‰ãŠ½ããÞãñ ‚ã£¾ãã¹ã¶ã, Ôã½ãã•ããäÍãàã¥ã, ‡ãðŠÓããè ãäÍãàã¥ã, ãäÍãàã‡ãŠ ¹ãÆãäÍãàã¥ã 

ÔãâØã¥ã‡ãŠãÞãã „¹ã¾ããñØã :-  

 ÔãâØã¥ã‡ãŠãÞãã „¹ã¾ããñØã ãäÍãàã¥ãàãñ¨ãã¦ã ãäÌããäÌã£ã ¹ãÆ‡ãŠãÀñ ‡ãŠÂ¶ã Üãñ¦ãã ¾ãñ¦ããñ ãäÌãÍãñÓã¦ã: Ì¾ãÌãÔ©ãã¹ã¶ã, ‚ã£¾ãã¹ã¶ã Ìã 

ÔãâÍããñ£ã¶ã ¾ãã àãñ¨ããâ½ã£¾ãñ ¾ããÞãã „¹ã¾ããñØã ½ããñŸ¿ãã ¹ãÆ½ãã¥ãã¦ã Öãñ… Íã‡ãŠ¦ããñ.  

Íãõàããä¥ã‡ãŠ Ì¾ãÌãÔ©ãã¹ã¶ãã¦ã ÔãâØã¥ã‡ãŠ  :-  

 ãäÍãàã¥ã àãñ¨ãã¦ã ‡ãŠã½ã ‡ãŠÀ¦ã ‚ãÔã¦ããâ¶ãã Ì¾ãÌãÔ©ãã¹ã‡ãŠ ¾ãã ¶ããÌãã¶ãñ ‡ãŠã½ã ‡ãŠÀ¦ããâ¶ãã Ì¾ã‡ã‹¦ããèÊãã •¾ãã ‚ã¡Þã¥ããè ¾ãñ¦ãã¦ã 

¦¾ãã ‚ã¡Þã¥ããè ãä¶ãÌããÀ¥ã ‡ãŠÀ¥¾ããÔããŸãè ÔãâØã¥ã‡ãŠãÞãã „¹ã¾ããñØã ¹ãŠãÀ ½ããñŸ¿ãã ¹ãÆ½ãã¥ãã¦ã ‡ãŠÀ¦ãã ¾ãñ¥¾ããÔããÀŒãã ‚ããÖñ. ‚ãØãªãè 

Íããßñ¦ããèÊã ½ãìŒ¾ãã£¾ãã¹ã‡ãŠãÞãñ ‚ã©ãÌãã ½ãÖããäÌã²ããÊã¾ããÞ¾ãã ¹ãÆãÞãã¾ããÄÞãñ „ªãÖÀ¥ã Üãñ¦ãÊãñ ¦ãÀãè ‚ãã¹ã¥ããâÔã ‚ãÔãñ ÔããâØã¦ãã ¾ãñƒÃÊã ‡ãŠãè 

ãäÌã²ãã©¾ããÄÞãñ ¹ãÆÌãñÍã ¦¾ãã ¹ãÆÌãñÍããÔããŸãèÞãñ ¹ãŠãù½ãÃÔã Ìã ¦¾ããÌãÂ¶ã ‡ãŠÀãÌãã Êãã¥ããÅ¾ãã Øãì¥ãÌã¦¦ãã, ¾ããª¾ãã, ¦¾ããâÞ¾ãã ÔãÌãÃÔãã½ãã¶¾ã 

¶ããòªãè, ãäÌã²ãã©¾ããÄ¶ãã ²ããÌ¾ãã ÊããØã¥ããÅ¾ãã ÔãÌãÊã¦ããè ãäÌããäÌã£ã ‚ã¼¾ããÔã¹ãîÀ‡ãŠ ‡ãŠã¾ãÃ‰ãŠ½ããâÞãñ ãä¶ã¾ããñ•ã¶ã, ÍããÊãñ¾ã ‚ã¼¾ããÔã‰ãŠ½ããâÞãñ 

Ìãñßã¹ã¨ã‡ãŠ Ìã ¦¾ããâÞãñ ãä¶ã¾ããñ•ã¶ã Ôã£¾ãã •ãî¶ã, •ãìÊãõ ½ããäÖ¶¾ããâ½ã£¾ãñ Íããßñ¦ããèÊã ãäÍãàã‡ãŠãâ¶ãã ‚ã£¾ãã¹ã¶ãã†ñÌã•ããè ãäÌã²ãã©¾ããÄÞãñ ¹ãÆÌãñÍã 

‚ã•ãÃ Ìã ƒ¦ãÀ ºããè. Ôããè. ¹ãŠãù½ãÃÔã ¾ããÔããÀŒããè ‡ãŠã½ãñ ‡ãŠÀãÌããè ÊããØã¦ãã¦ã. ãäÍãàã‡ãŠãâÞãñ Ìã ½ãìŒ¾ãã£¾ãã¹ã‡ãŠãâÞãñ ‡ãŠã½ã ‡ãŠ½ããè ¢ããÊãñ ¦ãÀ 

¦¾ããâ¶ãã ãäÀ‡ãŠã½ãã Ìãñß Íãõàããä¥ã‡ãŠ ‡ãŠã¾ããÃÔããŸãè „¹ã¾ããñØãã¦ã ‚ãã¥ã¦ãã ¾ãñƒÃÊã Ìã ¦ãñ©ãñ ‚ã£¾ãã¹ã¶ã ‡ãŠã¾ãÃ ÞããâØãÊãñ ÞããÊã¦ãñ. ãä¦ã‡ãŠ¡ñÞã 

ãäÌã²ãã©¾ããÄ¶ãã ¹ã¾ããÃ¾ãã¶ãñ Ôã½ãã•ããÞãã ‚ããñ¤ã ‚ããä£ã‡ãŠ ‚ãÔã¦ããñ. Öñ ÔãÌãÃ—ãã¶ãã¦ã ‚ããÖñ. •ãÀ ¾ãã ‚ã£¾ãã¹ã¶ã ‡ãŠã¾ããÃ½ã£¾ãñ ÔãâØã¥ã‡ãŠãÞãã 

„¹ã¾ããñØã Öãñ¥ããÀ ¶ãÔã¦ãã ¦ãÀ Ôãâ¹ãî¥ãÃ ãäÍãàã¥ã àãñ¨ããÞ¾ãã ÒÓ›ãè¶ãñÞã ÔãâØã¥ã‡ãŠãÞãñ ½ãÖ¦Ìã ¹ãŠãÀÔãñ „ÀÊãñ ¶ãÔã¦ãñ. ¾ãã ‚ã£¾ãã¹ã¶ã 

‡ãŠã¾ããÃ½ã£¾ãñ ªñŒããèÊã ÔãâØã¥ã‡ãŠ ¹ãŠãÀ ½ããñŸ¿ãã ¹ãÆ½ãã¥ãã¦ã ãä¶ããäÍÞã¦ã ¹ãÆ‡ãŠãÀñ „¹ã¾ããñØããè ¹ã¡¦ããñ. ÔãâØã¥ã‡ãŠ ¹ãŠãÀ ½ããñŸ¿ãã ¹ãÆ½ãã¥ãã¦ã 

ãä¶ããäÍÞã¦ã ¹ãÆ‡ãŠãÀñ „¹ã¾ããñØããè ¹ã¡¦ããñ. ¦ãÔãñÞã Íãõàããä¥ã‡ãŠ ÔãâÍããñ£ã¶ããÔããŸãè ÔãâÍããñ£ã¶ã ‡ãŠÀãè¦ã ‚ãÔã¦ããâ¶ãã ÔãâÍããñ£ã‡ãŠãÊãã ‚ã¹ãñãäàã¦ã 

½ãããäÖ¦ããè Øããñßã ‡ãŠÀ¥¾ããÔããŸãè ãä¦ãÞãñ ãäÌãÍÊãñÓã¥ã Ìã ÌãØããê‡ãŠÀ¥ã ‡ãŠÀ¥¾ããÔããŸãè Œãî¹ãÞã Ñã½ã Ìã Ìãñß ŒãÞããê ÜããÊããÌãã ÊããØã¦ã ‚ãÔã¦ããñ. 
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¾ããÔããŸãè ÔãâØã¥ã‡ãŠãÞãã Ìãã¹ãÀ ‡ãŠÂ¶ã ÖñÞã ‡ãŠã¾ãÃ ‚ã¦¾ãâ¦ã ‡ãŠ½ããè Ìãñßã¦ã Ìã ‚ãÞãî‡ãŠ¹ã¥ãñ ‡ãŠÀ¦ãã ¾ãñ¦ãñ. †Ìã¤ñÞã ¶ãÌÖñ ¦ãÀ ÔãâÍããñ£ã¶ããÞãñ 

ãä¶ãÓ‡ãŠÓãÃ ¹ãÆÔ©ãããä¹ã¦ã ‡ãŠÀ¥¾ããÔããŸãè Ìã Ôãâ¼ããÌ¾ã „¹ãã¾ã¾ããñ•ã¶ãã ÔãìÞããäÌã¥¾ããÔããŸãè ÔãâÍããñ£ã‡ãŠãÊãã ‡ãñŠÌãß ‚ãÍãã ÍããÀãèÀãè‡ãŠ Ñã½ããâ½ãìßñ 

Œãî¹ã Ìãñß ÊããØã¦ããñ. ¦ãñÞã ÔãâØã¥ã‡ãŠãÞ¾ãã ÔããÛãã¶ãñ ‡ãŠãÖãè ãä½ããä¶ã›ã¦ã ãä‡ãâŠÌãã ¦ããÔãã¦ã Íã‡ã‹¾ã¦ãã ‚ãÔã¦ãñ, ¦¾ãã½ãìßñ Ôãã½ãããä•ã‡ãŠ 

ÔãâÍããñ£ã¶ããÞãã Ìã ¹ã¾ããÃ¾ãã¶ãñ ãäÌã‡ãŠãÔããÞãã ÌãñØã Ìãã¤ãäÌã¥¾ããÔã ½ãª¦ã Öãñ¦ãñ. ‚ãÍãã ãäÌããäÌã£ã ›ñ‡ã‹¶ããùÊããù•ããèÞãã Ìãã¹ãÀ ‚ãã¹ã¥ã E 

learning  ÔããŸãè ‡ãŠÀ¦ããñ .  

 ½ãããäÖ¦ããè ¦ãâ̈ ã—ãã¶ããÔããŸãè E learning  Þãã Ìãã¹ãÀ Öãñ¦ããñ. ÔãâªñÍã Öã ›ñÊããè‡ãŠ½¾ãìãä¶ã‡ãñŠÍã¶ã´ãÀñ •ããƒÃÊã . 0 - 1 

ãä¡ãä•ã›Êã ãäÔãØ¶ãÊãÔã ¾ããâÞãñ Ôãú›ñÊããƒÃ›½ã£¾ãñ Â¹ããâ¦ãÀ ‡ãŠÀ¦ã ¾ãñ¦ãñ. ‡ãŠ¶ÌÖÍãÃ¶ã ½Ö¥ã•ãñ Modelation ‚ãããä¥ã Demodedation  

¾ããÊããÞã ‡ãŠ¶ÌÖÍãÃ¶ã ½Ö¥ã¦ãã¦ã. „ªã. ½ããñºããƒÃÊã ¹ãŠãñ¶ã ›ñÊããè‡ãŠ½¾ãìãä¶ã‡ãñŠÍã¶ã Öñ E learning  ÔããŸãè Ìãã¹ãÀ¦ããñ. ‚ã•ãî¶ã ‡ãŠãÖãè ¦ãâ̈ ã 

E learning  ÔããŸãè ãäÌã‡ãŠãäÔã¦ã Öãñ¦ãã¦ã. ƒâ›À¶ãñ› ÌãÀ ãä›. ÌÖãè. ÌãÀ  Öñ ƒâ›À¶ãñ›ÌãÀ ‚ãÔãñ ‚ãã¹ãÊ¾ããÊãã ãäÌã‡ãŠãäÔã¦ã ¢ããÊãñÊãñ 

ãäªÔã¦ãñ.  D. T. H.( Direct to Home )  Öñ Ôãñ›Ôãá ƒÊãñ‡ã‹›Èãùãä¶ã‡ãŠ ¹ãÆãñØãÆù½ã½ã£ãî¶ã ½ããØãÃªÍãÃ¶ã ‡ãŠÀ¦ãã¦ã. ¦ãÔãñÞã ÌÖÞ¾ãìÃ‚ãÊã 

Þãù¶ÊãÔãá ¾ããâÞ¾ãã½ã£¾ãñ ƒâ›Àù‡ã‹›ãèÌÖãè›ãè ‚ãããä¥ã  Addressability  ‚ãÔã¦ãñ.  T.V. Öã ½ããñºããƒÃÊã ¹ãŠãñ¶ãÌãÀ ºãÜã¦ãã ¾ãñ¦ããñ.  

I C T ½ãìßñ ½ãããäÖ¦ããè Ôãâ¹ãÆñÓã¥ã ¦ãâ¨ã—ãã¶ã :- •¾ããÞ¾ãã ‡ãòŠ³Ô©ãã¶ããè ÔãâØã¥ã‡ãŠ ‚ããÖñ. ½ãããäÖ¦ããè Ôãâ¹ãÆñÓã¥ã ¦ãâ¨ã—ãã¶ã I C T  †‡ãîŠ¥ã 

2000 Þ¾ãã ÌãÀ  Web Site ‚ããÖñ¦ã. ¹ãÀâ¦ãì ‚ãã¹ãÊ¾ããÊãã ©ããñ¡‡ã‹¾ããÞã ½ãããäÖ¦ããè ‚ããÖñ¦ã. ÌãñØãÌãñØãß¿ãã ‡ãŠã½ããÔããŸãè ÌãñØãÌãñØãßñ ØãÆì¹ã 

¦ã¾ããÀ ¢ããÊãñÊãñ ‚ããÖñ¦ã. ÍããÔ¨ã—ããâ¶ãã ¦¾ããâÞ¾ãã ‡ãŠã½ããÞãñ ªñÌãã¥ã - ÜãñÌãã¥ã ‡ãŠÀ¥¾ããÔããŸãè ÌãñØãßãè  Web Site - ‚ããÖñ Ì¾ãÌãÔãããä¾ã‡ãñŠ  

Web Site ÌãñØãßãè ‚ããÖñ. ¦ãÔãñÞã  Face Book, Whats app , Picasa Öñ —ãã¶ãØãÆÖ¥ããÔããŸãè ãäÍãàã‡ãŠ ½ãããäÖ¦ããè ‚ãÔã¥ãñ 

‚ããÌãÍ¾ã‡ãŠ ‚ããÖñ.  

F. M. :- Àñãä¡‚ããñ ½ããñºããƒÃÊã ½ã£¾ãñ †ñ‡ãŠã¾ãÊãã ãä½ãß¦ããñ. „ªã. ÞããâØãÊãã Ìã‡ã‹¦ãã ºããñÊã¦ã ‚ãÔãñÊã ÌãÀ Öñ Ôãì£ªã ƒÊããä¶ãÄØã ‚ããÖñ.  Non 

Interative ½ã£¾ãñ  Fax ‚ããÖñ.  Web Site - ¾ãã¦ã ÌãñØãÌãñØãß¿ãã  Site  Þãã Ìãã¹ãÀ ‡ãñŠÊãã •ãã¦ããñ. ŒãÞãÃ ‡ãñŠÊãñ ¶ããÌã ãä¹ãÆâ› ‡ãñŠÊãñ 

‡ãŠãè ¹ãããäÖ•ãñ ¦ããè ½ãããäÖ¦ããè ãä½ãß¦ãñ. 

‚ã£¾ãã¹ã¶ã ¦ãâ¨ããäÌã—ãã¶ããÞãã ‚ããÍã¾ã Ìã Ì¾ãã¹ã¦ããè :-  

 ‚ã£¾ãã¹ã¶ã ¦ãâ¨ããäÌã—ãã¶ããÞãã ‚ããÍã¾ããÞãñ ¡ñãäÌÖÔã Ìã ØÊãñÔãÀ ¾ããâ¶ããè ¹ãì¤ãèÊã Øã›ã¦ã ÌãØããê‡ãŠÀ¥ã ‡ãñŠÊãñ.  

‚ã£¾ãã¹ã¶ã ¦ãâ¨ããäÌã—ãã¶ãã½ã£¾ãñ ÌãõãäÍãÓ›ñ :- ‚ã£¾ãã¹ã¶ã ¦ãâ¨ããäÌã—ãã¶ããÞããè Ÿß‡ãŠ ‚ãÍããè ÌãõãäÍãÓ›¾ãñ ¹ãì¤ãèÊã¹ãÆ½ãã¥ãñ ÔããâØã¦ãã ¾ãñ¦ãã¦ã.  

1 ) ‚ã£¾ãã¹ã¶ããÞ¾ãã ÔããÛãã¶ãñ ºããñ£ãã¦½ã‡ãŠ, ¼ããÌãã¦½ã‡ãŠ  Ìã ãä‰ãŠ¾ãã¦½ã‡ãŠ ¾ãã ãä¦ã¶Öãè ¹ãÆ‡ãŠãÀÞããè „ãä−Ó›ñ Ôãã£¾ã ‡ãŠÀ¦ãã ¾ãñ¦ããñ.  

2 ) ‚ã£¾ã¾ã¶ã „ãä−Ó›ñ Ôãã£¾ã ‡ãŠÀ¥¾ããÔããŸãè, ‚ã£¾ãã¹ã¶ãã½ã£¾ãñ ‚ããÍã¾ã Ìã Ôãâ¹ãÆñÓã¥ã ¾ããâÞãã Ôãââºãâ£ã ¹ãÆÔ©ãããä¹ã¦ã ‡ãŠÀ¦ãã ¾ãñ¦ãñ.  

3 ) ‚ã£¾ãã¹ã¶ããÔããŸãè ¦ãããä¦Ìã‡ãŠ , ½ãã¶ãÔãÍããÔ¨ããè¾ã, Ôã½ãã•ãÍããÔ¨ããè¾ã, Ìãõ—ãããä¶ã‡ãŠ —ãã¶ããÞãã „¹ã¾ããñØã Öãñ… Íã‡ãŠ¦ããñ.  



 Impact Factor : 1.021               Peer-Reviewed Journal             ISSN : 2278 – 5639 

 Global Online Electronic International Interdisciplinary Research Journal (GOEIIRJ) 

 {Bi-Monthly}                Volume – III                Special Issue - I               November 2014 

“Professional Development of Teachers And Teacher Educators” 

 

  

448           www.goeiirj.com                                     ISSN : 2278 – 5639                                      Page No. 

4 ) Ô½ãð¦ããè ¹ãã¦ãßãè¹ããÔãî¶ã ãäÞãâ¦ã¶ã ¹ãã¦ãßãè¹ã¾ãÄ¦ã •ã¹ã¥¾ããÔããŸãè ‚ã£¾ãã¹ã¶ããÞãñ ãäÌããäÍãÓ› ¹ãÆ‡ãŠãÀñ ãä¶ã¾ããñ•ã¶ã ‡ãŠÀ¦ãã ¾ãñ¦ãñ.  

5 ) ‚ã£¾ãã¹ã¶ã ¦ãâ¨ããäÌã—ãã¶ããÞ¾ãã ÔããÛãã¶ãñ ‚ã£¾ãã¹ã¶ã ¹ãÆãä‰ãŠ¾ãã ¹ãÆ¼ããÌããè Ìã ¹ããäÀ¥ãã½ã ‡ãŠãÀ‡ãŠ ºã¶ããäÌã¦ãã ¾ãñ¦ãñ.  

6 ) ‚ã£¾ãã¹ã¶ã ¦ãâ¨ããäÌã—ãã¶ããÞ¾ãã ‚ãã£ããÀñ ‚ã£¾ãã¹ã¶ã „¦¹ã¦¦ããè ½ããâ¡¦ãã ¾ãñ¦ãã¦ã.  

7 ) ‚ã£¾ãã¹ã¶ã ¦ãâ¨ããäÌã—ãã¶ãã¦ã ‚ããâ¦ãÀ¼ããØã  ( Input )  ¹ãÆãä‰ãŠ¾ãã Ìã ãä¶ãÓ¹ã¦¦ããè ( Output ) Öãè ãä¦ã¶Öãè ‚ãâØãñ Ì¾ã‡ã‹¦ã Öãñ¦ãã¦ã.  

 

ƒ Êããä¶ãÄØãÔããŸãè Ìãã¹ãÀ¥¾ãã¦ã ¾ãñ¥ããÀñ ¦ãâ¨ã—ãã¶ã / ¦ãâ¨ã :- 

1 ) Satelite Technology 2 ) Computerd & I T 

3 ) Terrestrial Mode - Telvision Chanel are Transmited using equipment.  

4 )  Telecommunications.      5 ) Convergence of computing broad casting & Telecommunications.  

( E - Learning ) ƒ Êããä¶ãÄØã ´ãÀã ÌãñØãÌãñØãßãè ‚ããâ¦ãÀ¹ãÆãä‰ãŠ¾ãã ‡ãñŠÊããè •ãã¦ãñ ¦ãÔãñÞã ¦¾ããâÞãñ ‡ãŠãÖãè ¼ããØã ‚ããÖñ¦ã. :- 

1 ) ÌãñØãÌãñØãß¿ãã Ôãã£ã¶ããâ´ãÀñ ‚ããâ¦ãÀãä‰ãŠ¾ãã ‡ãñŠÊããè •ãã¦ãñ.  

2 ) ¶ãñ›Ìã‡ãÃŠ ºãñÔã - Lan, Man, Wan, Êããñ‡ãŠÊã †ãäÀ¾ãã, ½ãñ›Èãñ, ‡ã‹ÊãããäÊã›ãè ¶ãñ›Ìã‡ãÃŠ, ÌããƒÊ¡ †ãäÀ¾ãã ¶ãñ›Ìã‡ãÃŠ.  

3 ) Internet  ¾ãã¦ã Privacy  ‚ãÔã¦ãñ ¦ãÀ ƒâ›À¶ãñ› Öñ ãäÌã²ãããä¹ãŸãâÍããè •ããñ¡ÊãñÊãñ ‚ããÖñ.  

4 ) ‡ãŠ½ããè¦ã ‡ãŠ½ããè ŒãÞããÃ¦ã •ããÔ¦ããè¦ã •ããÔ¦ã —ãã¶ã ãä½ãßãäÌã¥¾ããÔããŸãè ¾ããâÞãã Ìãã¹ãÀ ‡ãŠÀ¦ãã ¾ãñ¦ããñ. 

5 ) ¹ããŸ¿ã¹ãìÔ¦ã‡ãŠ, ÌÖãè. ¡ãè. ‚ããñ. ‚ããùãä¡‚ããñ, ÔãâÞãñÊãØ¶ã ÒÍ¾ã, ‚ãããä¥ã ‚ã¼ããÔããè Ìãã¦ããÌãÀ¥ã ¾ããâÞãã Ôã½ããÌãñÍã ‚ãÔã¦ããñ.  

6 ) ÔÌã¾ãâ¹ãÆãäÀ¦ã ‚ãÔã¦ãñ / ÔÌã¾ãâ¹ãÆñÀ¥ãã ãä½ãß¦ãñ.    7 ) ÌãñßñÞããè ‚ãããä¥ã ãäŸ‡ãŠã¥ããÞããè ½ã¾ããÃªã ¶ããÖãè. 

8 ) ÔããñƒÃÔ‡ãŠÀ ¶ããÖãè / ¾ããñØ¾ã ¶ããÖãè.  9 )  ¦ã¦‡ãŠãß ¹ãÆ¦¾ãã¼ãÀ¥ã ãä‡ãâŠÌãã ¦ã¦‡ãŠãß ªìÂÔ¦ããè ‡ãŠÀ¥ãñ.    10 )

 ÔÌã¾ãâ½ãìÊ¾ã½ãã¹ã¶ã.   

( Terrestrial Mode ) Ôãã½ãã¶¾ã ½ãã¥ãîÔã ½ããñ¡ :-  

 ( Terrestrial ) ›ñÊããèãäÌÖ•ã¶ã Öñ  ( International )  ‚ããÖñ. ›ñÊããèãäÌÖ•ã¶ã ºãÆãù¡‡ãŠãùÔ›ãéØã Þãã ¹ãÆ‡ãŠãÀ ‚ããÖñ. •ããñ 

Àñãä¡¾ãã ( Signal ) Þãã Ìãã¹ãÀ ‡ãŠÀ¦ããñ ›ÈãÔ½ããèÍã¶ã ›ñÊããèãäÌÖ•ã¶ã ‚ãùãä¶›¶ãã¡ã ‚ãããä¥ã ›¾ãì¶ãÔãÃ ‡ãùŠÞã ‡ãŠÀ¥¾ããÔããŸãè „¹ã¾ããñØã Öãñ¦ããñ. 

¾ãìÀãñ¹ã½ã£¾ãñ Öã ¹ãÆ‡ãŠãÀ ÔãÌãÃÔãã½ãã¶¾ã ‚ããÖñ. ¹ãÀâ¦ãì „¦¦ãÀ ‚ã½ãñãäÀ‡ãñŠ¦ã ½ã£¾ãñ Öñ ( Over )  ª ( Air Televison ( OTA )  

½Ö¥ãî¶ã ‚ããñßŒãÊãñ •ãã¦ãñ. ›ñÀñÔ›Èãè‚ãÊã Öãè ›ñÊããèÌÖãè•ã¶ã ºãÆãù¡ ‡ãŠãÔ›Þããè ¹ããäÖÊããè ¹ã£ª¦ããè ‚ããÖñ. 1950 ¹ã¾ãÄ¦ã ‡ãŠãñ¥ã¦ããèÖãè ‚ãÍããè 

¹ã£ª¦ã ¶ãÌÖ¦ããè ‡ãñŠÌãÊã ›ñãäÊãÌÖãè•ã¶ã ãäÍãÌãã¾ã ›ñÀñÔ›Èãè¾ãÊã 1960 - 1970 ½ã£¾ãñ ¹ãÆ©ã½ã ‚ããñßŒãÊãñ •ãã… ÊããØãÊãñ. •ãñÌÖã ( CATV  

C Community Antina Television / Cable  )  ¹ã£ª¦ã ‚ããÖñ. ›ñÀñÔ›ãñÀãè‚ãÀ ½ããñ¡ Þãã ½ããñŸ¿ãã ¹ãÆ½ãã¥ãã¦ã ¾ãì¶ãã¾ã›ñ¡ 

Ô›ñ› ½ã£¾ãñ ãäÌãÔ¦ããÀ ¢ããÊãã. ¦¾ãã¶ãâ¦ãÀ ›ñÀñãäÔ›‚ã¶ã ½ããñ¡Þãã ÅÖãÔã ¢ããÊãã. 2013 ‚ãÔãñ ãäªÔãî¶ã ‚ããÊãñ ‡ãŠãè 10 % Êããñ‡ãŠ ‚ãùãä¶›Þãã 
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Ìãã¹ãÀ ‡ãŠÀ¦ã Öãñ¦ãñ 2010 ½ã£¾ãñ ãä¡ãä•ã›Êã ›ñÊããèãäÌÖ•ã¶ãÞãã „Øã½ã ¢ããÊãã •ãñ ‚ããä¦ãÍã¾ã ÞããâØãÊ¾ãã ¹ãÆãä¦ãÞãñ / ãäÞã¨ã ¹ãÆÔãããäÀ¦ã ‡ãŠÀ¦ãñ.  

 ST61 ãä¹ãŠ‡ã‹Ìãñãä¶Ôã ¹Êãù¶ã :- ¾ãìÀãñ¹ã½ã£¾ãñ 1990 ½ã£¾ã¾ãìØãã¦ããèÊã ÔãìÂÌãã¦ããèÊã ÞãñÔ›À 97 Öñ †‡ãŠã ‡ãŠãù¶¹ãŠÀÔã½ã£¾ãñ 

½ããâ¡¥ããè ‡ãñŠÊããè ‡ãŠãè ãä¡ãä•ã›Êã ›ñÊããèãäÌÖ•ã¶ã Öñ ¹Êãù¶ã½ã£¾ãñ †‡ãŠãä¨ã¦ã ‡ãñŠÊãñ •ãã¦ãñ.  

 ãä¡ÔãòºãÀ 2005 ½ã£¾ãñ ¾ãìÀãñ¹ã¶ãñ ‚ãÔãñ ŸÀãäÌãÊãñ ‡ãŠãè ‚ãù¶ãñÊããùØã Ò‡ãŠ, ÑããÌ¾ã, Audio , Video Öñ 2012 ¹ããÔãî¶ã À− 

‡ãŠÀ¥¾ãã¦ã ¾ããÌãñ. Ìã ÔãØãßãè‡ãŠ¡ñ ãä¡ãä•ã›Êã ‚ããù¡ãè‚ããñ Ìã ãäÌÖ¡ãè‚ããñ ¹ãÆÔããÀãè¦ã ‡ãŠÀ¥¾ãã¦ã ¾ããÌãñ. ¦¾ãã¶ãâ¦ãÀ ‚ã¶ãñ‡ãŠ ªñÍããâ¶ããè ãä¡ãä•ã›Êã 

›ñÀñÔ›ÈãèÊã ›ñãäÊãÌÖãè•ã¶ã ãäÔãÔ›½ã Öãè ãäÌã‡ãŠãäÔã¦ã ‡ãŠÀãè¦ã ‚ããÖñ¦ã ‚ãããä¥ã ¦¾ããÞãñ ½ãìÊ¾ã½ãã¹ã¶ã ‡ãŠÀãè¦ã ‚ããÖñ¦ã. ãäÌã‡ãŠãÔã ¢ã¹ãã›¾ãã¶ãñ 

Öãñ¦ã ‚ãÔãÊ¾ãã½ãìßñ Ôã½ãã•ãã¦ã ¹ããäÀÌã¦ãÃ¶ã Öãñ¦ã ‚ããÖñ. ¦¾ãã ½ãããäÖ¦ããèÞ¾ãã ¾ãìØãã¦ã ¾ãã ãäÍããäàã¦ã ¦ãÂ¥ããâÞ¾ãã Öã¦ãã¦ã Ôã½ãã•ã Üã¡Ìã¥ãñ 

Öñ ‚ããÖñ. ‚ãã¦ãã ¦ãâ¨ã—ãã¶ã ‚ãããä¥ã ØÊããñºãÊãã¾ã¢ãñÍã¶ã ¹ãÆá¦¾ãñ‡ãŠãÊãã ‡ãŠãñŸñÖãè ‡ãŠ£ããèÖãè ½ãããäÖ¦ããè „¹ãÊãº£ã Öãñ… Íã‡ãŠ¦ãñ.  

Íãõàããä¥ã‡ãŠ ÌãõãäÍãÓ›¿ãñ :-  

1 )•ãØãã¦ãÊ¾ãã ‡ãŠãñ¥ã¦¾ããÖãè ‡ãŠãñ¹ãÅ¾ãã¦ãî¶ã —ãã¶ã ãä½ãßÌã¦ãã ¾ãñ¦ãñ.   2 ) ÞããâØãÊãã ÔãÀãÌã ‚ãããä¥ã ‚ãã¹ãÊãñ ‚ã¶ãì¼ãÌã ‚ãã¹ã¥ã ƒ¦ãÀãâºãÀãñºãÀ 

‡ãŠÂ Íã‡ãŠ¦ããñ.   3 )„ÞÞãª•ããÃÞãñ ãäÍãàã¥ã Üãñ¦ãã ¾ãñ¦ãñ.    4 ) ÔÌã¹ãÆñãäÀ¦ã ‚ãããä¥ã ÔÌã¾ãâ‚ã£¾ã¾ã¶ãã¦ãî¶ã ãäÍãàã¥ã Üãñ¦ãã ¾ãññ¦ãñ.  

5 ) ‚ã¼¾ããÔã‰ãŠ½ã ‚ããÍã¾ã ÞããâØãÊ¾ãã ¹ãÆ¦ããèÞãñ ãäÍãàã¥ã Öñ ÍããÊãñ¾ã Ô¦ãÀãÌãÀ ‚ã£¾ã¾ã¶ã ‡ãŠÀ¥¾ããÔããŸãè ãäÍãàã‡ãŠãâÞãã ãäÌã‡ãŠãÔã 

‡ãŠÀ¥¾ããÔããŸãè ½ãÖ¦ÌããÞãñ ŸÀ¦ãñ. 2002 ½ã£¾ãñ ( UNESCO )  ¾ãì¶ãñÔ‡ãŠãñ¶ãñ 2002 - ¼ããÀ¦ããè¾ã ‚ã©ãÃÍããÔ¨ããÞãã Öñ ( ICT) ½ã£¾ãñ - 

Àñãä¡‚ããñ ›ñÊããèÌÖãè•ã¶ã, ›ñÊããè¹ãŠãñ¶ã ½ããñºããƒÃÊã, Ôãù›ñÊããƒÃ› ãäÔãÔ›½ã, ½ããñºããƒÃÊã ¶ãñ›Ìã‡ãÃŠ, Öã¡ÃÌãñ‚ãÀ ‚ãããä¥ã Ôããù¹ã‹›Ìãñ‚ãÀ ãäÌÖ¡ãè‚ããñ ƒ 

.  

½ãããäÖ¦ããèÞãñ ãäÍãàã¥ã ‚ãããä¥ã ãäÍãàã‡ãŠãÞãñ ãäÍãàã¥ã :-  ¦ãâ¨ããäÍãàã¥ãã¦ãî¶ã Þãù›, ƒ½ãñÊã, ÌÖãùƒÃÔã ½ãñÊã, ÌÖãè. ¡ãè. ‚ããñ. ½ãñÊã ƒ. Öñ 

ƒâ›À¶ãñ›Þ¾ãã ½ãã£¾ã½ãã¦ãî¶ã ¹ãìÀãäÌãÊãñ •ãã¦ã ‚ããÖñ. ãäÍãàã‡ãŠãâÞ¾ãã ãäÍãàã¥ããÔããŸãè ŒããÊããè ¹ãÆ‡ãŠãÀñ „¹ã¾ããññØã Öãñ¦ããè.  

1 ) Updating Information.      2 ) ãäÍãàã¥ãã¦ããèÊã ãäÍãàã‡ãŠãÞ¾ãã ‡ãŠãõÍãÊ¾ã ãäÌã‡ãŠãäÔã¦ã Öãñ¦ãñ.  

3 ) ãäÍãàã¥ãã¦ããèÊã ¶ããäÌã¶ã ¦ãâ¨ã / ¹ã£ª¦ããè ½ãããäÖ¦ããè Öãñ¦ãã¦ã.     4 ) ‚ã¼¾ããÔã¹ãìÀ‡ãŠ ÔãããäÖ¦¾ããÞããè ªñÌãã¥ã ÜãñÌãã¥ã ‡ãŠÀ¥ãñ.  

5 ) ãäÍãàã‡ãŠãâÞ¾ãã ãäÍãàã¥ããÞãã ÔãâÍããñ£ã¶ã ‚ãããä¥ã ãäÌã‡ãŠãÔã Öãñ¥ãñ.  

ØããñÓãÌããÀã  ( Conclusion ) :-  

 ¦ãâ¨ããäÍãàã¥ãã½ãßñ ( E - Learning )  ÛããÞ¾ãã ½ãã£¾ã½ãã¦ãî¶ã ‚ãã¹ã¥ã ãäÍãàã‡ãŠ, ¹ãÆãäÍãàã‡ãŠ ¾ããâÞãã ãäÌã‡ãŠãÔã Üã¡Ìãî¶ã 

‚ãã¥ã¦ãã ¾ãñ¦ããñ. ¦¾ããÞã¹ãÆ½ãã¥ãñ ¶ãÌã¶ããäÌã¶ã —ãã¶ã ãä½ãßÌãî¶ã —ãã¶ã¹ãÆã¹¦ããè Öãñ¦ãñ. —ãã¶ã ‚ã¹ã¡ñ› ‡ãŠÀ¦ãã ¾ãñ¦ãñ. ½ã¶ããñÀâ•ã‡ãŠ ãäÀ¦¾ãã ¹ãããäÖ•ãñ 

¦ãñÌÖã ‡ãìŠŸñÖãè, ‡ãñŠÌÖãÖãè ƒ Êããä¶ãÄØãÞãã Ìãã¹ãÀ ‡ãñŠÊ¾ããÔã Ìãñß Ñã½ã ÌããÞã¦ããñ ƒÊããä¶ãÄØã½ãìßñ ¶ãñÖ½ããèÞ¾ãã ãä¶ãÀÔã Ìã ‡ãâŠ›ãßÌãã¥ãã , 

ãäÍãàã¥ã Üãñ¥¾ãã†ñÌã•ããè ƒÊãñ‡ã‹›ÈãñÊã Êããä¶ãÄØãÞ¾ãã ½ãã£¾ã½ãã¦ãî¶ã ãäÍãàã¥ã Üãñ¦ãã ¾ãñ¦ãñ. ãäÍãàã‡ãŠ Ìã ãäÌã²ãã©ããê ªãñ¶Öãè ‡ãŠã¾ãÃÀ¦ã ‚ãÔã¦ãã¦ã. 

½ã¶ããñÀâ•ã¶ãã¦ãî¶ã ãäÍãàã¥ã /    —ãã¶ã ãä½ãßÌã¦ãã ¾ãñ¦ãñ. ½Ö¥ãî¶ã ãäÍãàã‡ãŠã¶ãñ ‚ã£¾ãã¹ã¶ãã¦ã ƒ Êããä¶ãÄØãÞãã Ìãã¹ãÀ ‡ãŠÀ¥ãñ ‚ããÌãÍ¾ã‡ãŠ ‚ããÖñ.   
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Ì¾ããÌãÔãããä¾ã‡ãŠ ãäÌã‡ãŠãÔãã¦ããèÊã ‚ããÌÖã¶ãñ 

Ñããè. ‡ãŠãßãñØãñ Ôãâ•ã¾ã ¹ãâ¤Àãè¶ãã©ã, 
¹ãÆãÞãã¾ãÃ, 

‚ã£¾ãã¹ã‡ãŠ ãäÌã²ããÊã¾ã, ¶ããâªØããâÌã. 
 

¹ãÆÔ¦ããÌã¶ãã : 

 ‚ãã•ã  ‚ãã¹ã¥ã 21 Ì¾ãã Íã¦ã‡ãŠã¦ã ¹ãÆÌãñÍã ‡ãñŠÊãã ‚ããÖñ. 21 Ìãñ Íã¦ã‡ãŠ Öñ ¹ãÆØã¦ããèÞãñ, Ô¹ã£ãóÞãñ ¾ãìØã ‚ãÔãî¶ã Íãõàããä¥ã‡ãŠ 

àãñ̈ ãã¦ããèÊã ‰ãŠãâ¦ããèÞãñ ¾ãìØã ¢ããÊãñ ‚ããÖñ. ãäÌã—ãã¶ã Ìã ¦ãâ̈ ã—ãã¶ã ¾ããâÞ¾ãã ¹ãÆØã¦ããè¶ãñ ½ãã¶ãÌãã¶ãñ ‚ãÔãã£¾ã ¦ãñ Ôãã£¾ã ‡ãŠÀ¥¾ããÞãã ãäÌã¡ã „ÞãÊãÊãã 

‚ããÖñ. ¹ãÆ¦¾ãñ‡ãŠ àãñ̈ ãã¦ã Öãñ¦ã ‚ãÔãÊãñÊ¾ãã ¹ãÆØã¦ããè¶ãñ ãäÌãÍÌã •ãÌãß ¾ãñ¦ã ÞããÊãÊãñ ‚ããÖñ. Ì¾ãã¹ããÀ, „²ããñØã, Íãñ¦ããè, ªß¥ãÌãß¥ã ¾ãã 

ÔãÌãÃÞã àãñ̈ ãã¦ã ãäÌã‡ãŠãÔã ¢ããÊãñÊãã ãäªÔã¦ããñ ½ãã¨ã ¦¾ãã ºãÀãñºãÀÞã ½ãã¶ãÌããÞ¾ãã ØãÀ•ãã ‚ã¹ãñàãã Ôã¦ã¦ã ºãªÊã¦ã ‚ããÖñ¦ã, ¦¾ãã½ãìßñ ØãÀ•ãã 

¹ãî¦ããêÞ¾ãã ÒÓ›ãè¶ãñ ãäÌã‡ãŠãÔãã¶ãñÖãè ‚ãã‡ãŠãÍããÊãã ØãÌãÔã¥ããè Üãã¦ãÊãñÊããè ‚ããÖñ.  

†‡ãŠãè‡ãŠ¡ñ ãäÌã‡ãŠãÔã ¡ãñß¿ãã¦ã ¼ãÀ¦ããñ ¦ãÀ ªìÔãÀãè‡ãŠ¡ñ ÌãñØãÌãñØãßñ ¹ãÆÍ¶ã ãä¶ã½ããÃ¥ã Öãñ¦ã ‚ããÖñ. Ôã½ãÔ¾ãã •ã›ãèÊã Öãñ¦ã ‚ããÖñ¦ã 

¦¾ããÔããŸãè  ¹ãÀ¦ã ¹ãÆÍ¶ã ÔãâÍããñ£ã¶ã ‡ãñŠÊãñ •ãã¦ã ‚ããÖñ. 20 Ì¾ãã Íã¦ã‡ãŠã¦ã —ãã¶ã 50 ÌãÓããÃ¦ã ªì¹¹ã›ãè¶ãñ Ìãã¤¦ã Öãñ¦ãñ, ¦ããñ ÌãñØã ‚ãã¦ãã 7 ¦ãñ 

8 ÌãÓããÃ¦ã ªì¹¹ã› ¢ããÊãã ‚ããÖñ. ¦¾ãã½ãìßñ †‡ãñŠ‡ãŠãßÞãñ —ãã¶ã, ÔãìãäÌã£ãã ¹ãì¤ãèÊã ‡ãŠãßã¦ã ‚ã¹ãìÀñ ¹ã¡¦ã ‚ããÖñ¦ã. ‡ãŠãÊãÞããè Íãõàããä¥ã‡ãŠ 

¹ãÆØã¦ããè ‚ãã•ã ‚ã¹ãîÀãè ŸÀ¦ã ‚ããÖñ. ¹ãÆ¦¾ãñ‡ãŠ àãñ̈ ãã¦ã —ãã¶ããÞ¾ãã Ìãã¤¦¾ãã ¹ãã¦ãßãè ºãÀãñºãÀ ‚ããÌÖã¶ãñÖãè „¼ããè ÀÖã¦ã ‚ããÖñ ¾ãã¦ã Íãõàããä¥ã‡ãŠ 

½ããØãñ ¶ããÖãè. ãäÌããäÌã£ã àãñ̈ ããâÞãã ãäÌãÞããÀ ‡ãŠÀ¦ãã Íãõàããä¥ã‡ãŠ àãñ̈ ããÊãã ‚ãã•ã ‚ã¶ã¶¾ã Ôãã£ããÀ¥ã ½ãÖ¦¦Ìã ‚ããÖñ, ¶ãÌÖñ Íãõàããä¥ã‡ãŠ ¹ãÆØã¦ããèÔ¦ãÌã 

ƒ¦ãÀ àãñ̈ ããâÞããè ¹ãÆØã¦ããè ‚ãÌãÊãâºãî¶ã ‚ããÖñ. ‚ãÔãñ ½Ö›Êãñ ¦ãÀ ÌããÌãØãñ ŸÀ¥ããÀ ¶ããÖãè. ãäÍãàã¥ã ¹ãÆãä‰ãŠ¾ãñÞãã ãäÌãÞããÀ ‡ãŠÀ¦ãã ¹ãÆã©ããä½ã‡ãŠ 

ãäÍãàã¥ã, ½ãã£¾ããä½ã‡ãŠ ãäÍãàã¥ã, „ÞÞã ½ãã£¾ããä½ã‡ãŠ ãäÍãàã¥ã Ìã ½ãÖããäÌã²ããÊã¾ããè¶ã ãäÍãàã¥ã ¦ãÔãñÞã Ì¾ããÌãÔãããä¾ã‡ãŠ ãäÍãàã¥ã ƒ. Þãã 

Ôã½ããÌãñÍã Öãñ¦ããñ. 

‚ãã•ã ÔãÌãÃ̈ ã ãäÍãàã¥ããÞãã ãäÌãÔ¹ãŠãñ› ¢ããÊãã ‚ãÔãî¶ã ãäÌãÊãàã¥ã ¹ãÆØã¦ããè ¢ããÊããè ‚ããÖñ ‚ãÔãñ Íãºª ‚ãã¹ã¥ã †ñ‡ãŠ¦ããñ. ½ãã¨ã ªìªÃÌãã¶ãñ 

½Ö¥ãÌãñ ÊããØã¦ãñ ‡ãŠãè, ‚ãã•ã 21 Ì¾ãã Íã¦ã‡ãŠã¦ãÖãè ‚ãã¹ã¥ãã¹ãì¤ñ ãäÍãàã¥ã àãñ̈ ãã¦ã ‚ã¶ãñ‡ãŠ ‚ããÌÖã¶ãñ „¼ããè ‚ãÔãÊãñÊããè ãäªÔã¦ãã¦ã. ¾ãã 

‚ããÌÖãâ¶ããÞãã ãäÌãÞããÀ ‡ãŠÀ¦ãã Ôãã½ãããä•ã‡ãŠ, ‚ãããä©ãÃ‡ãŠ, ÔããâÔ‡ãðŠãä¦ã‡ãŠ, ¹ãÆÍããÔããä‡ãŠ¾ã Ô¦ãÀã¹ããÔãî¶ã  ‚ããâ¦ãÀÀãÓ›Èãè¾ã Ô¦ãÀã¹ã¾ãÄ¦ãÞããè ‚ããÌÖã¶ãñ 

ãäªÔã¦ãã¦ã. ‚ãÍãã ‚ããÌÖã¶ããâ½ãìßñ Íãõàããä¥ã‡ãŠ ãäÌã‡ãŠãÔã Œãìâ›¦ããñ ¹ã¾ããÃ¾ãã¶ãñ ¦¾ããÞãã ¹ããäÀ¥ãã½ã ÀãÓ›Èãè¾ã ãäÌã‡ãŠãÔããÌãÀ Öãñ¦ããñ. ãäÍãàã¥ããÞ¾ãã 

¹ãÆã©ããä½ã‡ãŠ, ½ãã£¾ããä½ã‡ãŠ, ½ãÖããäÌã²ããÊã¾ããè¶ã Ìã Ì¾ããÌãÔãããä¾ã‡ãŠ Ô¦ãÀã¹ã¾ãÄ¦ã ‚ããÌÖã¶ãñ „¼ããè ãäªÔã¦ãã¦ã ¦¾ãã½ã£¾ãñ ‚ã£¾ãã¹ã¶ã ãäÍãàã¥ã 

¹ãªãäÌã‡ãŠã ½Ö¥ã•ãñÞã DTEd ‡ãŠãùÊãñ•ã Öã Ì¾ããÌãÔãããä¾ã‡ãŠ Ô¦ãÀ ºãã•ãîÊãã ÀÖã¦ã ¶ããÖãè. 

¹ãÆã©ããä½ã‡ãŠ ãäÍãàã¥ã ÔãÌããÄ¦ã ½ããñ¹ãŠ¦ã Ìã Ôã‡ã‹¦ããèÞãñ ãä½ãßãÌãñ Öãè ÍããÔã¶ããÞããè ¼ãîãä½ã‡ãŠã, ¹ãÆã©ããä½ã‡ãŠ ãäÍãàã¥ã ª•ãóªãÀ ãä½ãßãÊãñ ¦ãÀ 

¹ã¾ããÃ¾ãã¶ãñ ãäÌã²ãã©¾ããÄÞãã, Ôã½ãã•ã Ìã ÀãÓ›ÈãÞãã ãäÌã‡ãŠãÔã Öãñ¥ããÀ ‚ããÖñ. ¦¾ããÔããŸãè Öñ ãäÍãàã¥ã ªñ¥ããÀã ¹ãÆã©ããä½ã‡ãŠ ãäÍãàã‡ãŠ ª•ãóªãÀ ‚ãÔã¥ãñ 

ØãÀ•ãñÞãñ ‚ããÖñ. ¹ã¾ããÃ¾ãã¶ãñ ª•ãóªãÀ ¹ãÆã©ããä½ã‡ãŠ ãäÍãàã‡ãŠ ¦ã¾ããÀ ‡ãŠÀ¥ããÀãè ‚ã£¾ãã¹ã‡ãŠ ãäÌã²ããÊã¾ãñ ª•ãóªãÀ ‚ãÔããÌããè. Ôãàã½ã ‚ãÔããÌããè 
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NCTE Þãñ ãä¶ã‡ãŠÓã ¹ãî¥ãÃ ‡ãŠÀ¥ããÀãè ‚ãÔããÌããè. ½ãã¨ã Œãñªã¶ãñ ½Ö¥ããÌãñ ÊããØã¦ãñ ‡ãŠãè, ‚ã£¾ãã¹ã‡ãŠ ãäÌã²ããÊã¾ãñ ª•ãóªãÀ ¶ããÖãè¦ã. ‚ãã•ã 

‚ã£¾ãã¹ã‡ãŠ ãäÌã²ããÊã¾ãñ, ‚ã£¾ãã¹ã‡ãŠãÞãã¾ãÃ, ãäÌã²ãã©ããê, ¹ãÆÍããÔã¶ã,ÔãâÔ©ãã ÞããÊã‡ãŠ ¾ããâÞãñ Ôã½ããñÀ ‚ã¶ãñ‡ãŠ ‚ããÌÖã¶ãñ ‚ããÖñ¦ã.. ¾ãã¦ã 

½ãÖ¦¦ÌããÞãã Üã›‡ãŠ ‚ããÖñ ãäÍãàã‡ãŠ. 

‚ã£¾ãã¹ã‡ãŠãÞãã¾ããÄÔã½ããñÀãèÊã ‚ããÌÖã¶ãñ: 

1. ¼ããõãä¦ã‡ãŠ ÔãìãäÌã£ããâÞãñ ‚ããÌÖã¶ã : 

‚ãã•ã NCTE ¶ãñ  (¶ãùÍã¶Êã ‡ãŠãõ¶ÔããèÊã ‚ããù¹ãŠ ãä›ÞãÀ †•¾ãî‡ãñŠÍã¶ã) ‚ã£¾ãã¹ã‡ãŠ ãäÌã²ããÊã¾ããâÔããŸãè ¼ããõãä¦ã‡ãŠ ÔãìãäÌã£ããâÞãã ãä¶ã‡ãŠÓã ÜããÊãî¶ã 

ãäªÊãã ‚ããÖñ (‚ã£¾ããªñÍã 31‚ããùØãÔ›2009)  

1) ‚ã£¾ãã¹ã‡ãŠ ãäÌã²ããÊ¾ããÔããŸãè ¹ãìÀñÍãã ÌãØãÃ ŒããñÊ¾ãã ‚ãÔããÌ¾ãã . 2)¹ãÆ¾ããñØãÍããßã Ìã ¹ãÆÍãÔ¦ã ØãÆâ©ããÊã¾ã ‚ãÔããÌãñ. 

3) ¹ãÆÍãÔ¦ã Ìã ÔãÌãÃ ÔãìãäÌã£ããâ¾ãì‡ã‹¦ã ÔãâØã¥ã‡ãŠ ‡ãŠàã ‚ãÔããÌãã.  4) ½ãã¶ãÔãÍããÔ¨ã ¹ãÆ¾ããñØãÍããßã ‚ãÔããÌããè. 

5) ÔãÌãÃ Üã›‡ãŠãâÔããŸãè ÔÌã¦ãâ̈ ã ¹ãÆÔãã£ã¶ã ØãðÖ ‚ãÔããÌãñ. 6)ÔÌã¦ãâ̈ ã ãäÍãàã‡ãŠ-ãäÍããäàã‡ãŠã ‡ãŠàã ‚ãÔããÌãã. 

7) ãäÌã²ãã©¾ããÄÔããŸãè ½ããØãÃªÍãÃ¶ã ‡ãŠàã ‚ãÔããÌãã. 8)ºãÖì„−ñãäÍã¾ã ‡ãŠàã ‚ãÔããÌãã. 

ÌãÀãèÊã ºããºããéÞãã ãäÌãÞããÀ ‡ãŠÀ¦ãã ãäÍãàã‡ãŠãÞãñ ÒÓ›ãè¶ãñ Öñ †‡ãŠ ‚ããÌÖã¶ã ‚ããÖñ. ãäÍãàã‡ãŠãÔã ÔÌã¦ãâ̈ ã ‡ãŠàã ¶ãÔãî¶ã ‚ãã•ã 

‚ã£¾ãã¹ã‡ãŠ ãäÌã²ããÊã¾ãã¦ã ¹ãÆÍãÔ¦ã ØãÆâ©ããÊã¾ã ¶ãÔãÊ¾ãã¶ãñ ¦¾ããÊãã ¶ãÌã¶ããäÌã¶ã Ôãâª¼ãÃ ÔãããäÖ¦¾ããÞãã „¹ã¾ããñØã ‡ãŠÀ¦ãã ¾ãñ¦ã ¶ããÖãè. ¹ãÆ¾ããñØã Ìã 

¹ãÆ¾ããñØããÞãñ ÔãããäÖ¦¾ã ¶ãÔãÊ¾ãã¶ãñ ¹ãÆ¾ããñØã ‡ãŠÀ¥ãñ, ãäÌã—ãã¶ããÞãñ ‚ã£¾ãã¹ã¶ã ‡ãŠÀ¥ãñ ‚ãÍã‡ã‹¾ã ŸÀ¦ãñ. ÔãÀãÌã ¹ããŸãâÞãñ ½ããØãÃªÍãÃ¶ã ‡ãŠÀ¥¾ããÔããŸãè 

ÔÌã¦ãâ̈ ã ½ããØãÃªÍãÃ¶ã ‡ãŠàã ‚ããäÔ¦ã¦Ìãã¦ã ¶ããÖãè. ‚ã£¾ãã¹ã¶ã ¹ãªãäÌã‡ãŠã ‚ã¼¾ããÔã‰ãŠ½ãã¦ã ½ãã¶ãÔãÍããÔ¨ã ãäÌãÓã¾ããÊãã ‚ã¶ã¶¾ã Ôãã£ããÀ¥ã ½ãÖ¦¦Ìã 

‚ããÖñ. ½ãã¨ã ‚ãã•ã ºãÅ¾ããÞã ‚ã£¾ãã¹ã‡ãŠ ãäÌã²ããÊã¾ãã¦ã ÔãìÔã••ã ½ãã¶ãÔãÍããÔ¨ã ¹ãÆ¾ããñØãÍããßã Ìã ÔãããäÖ¦¾ã ¶ãÔãÊ¾ãã¶ãñ ‚ã£¾ã¾ã¶ã 

‚ã£¾ãã¹ã¶ãã¦ã ãäÍãàã‡ãŠãâÔã½ããñÀ ‚ããÌÖã¶ãñ „¼ãñ ÀÖã¦ãñ. ‚ãã•ãÞãñ ¾ãìØã ÔãâØã¥ã‡ãŠãÞãñ ¾ãìØã ‚ããÖñ. E-learning Öãè ‡ãŠãßãÞããè ØãÀ•ã ‚ããÖñ. 

½ãã¨ã ºãÅ¾ããÞã ‚ã£¾ãã¹ã‡ãŠ ãäÌã²ããÊã¾ãã¦ã ÔãâØã¥ã‡ãŠ „¹ãÊãº£ã ¶ããÖãè¦ã. Internet Þããè Ôããñ¾ã ¶ããÖãè ‚ãÍãã ¹ããäÀãäÔ©ã¦ããè¦ã ‚ã£¾ãã¹ã¶ã 

‡ãŠÀ¥¾ããÞãñ ‚ããÌÖã¶ã ãäÍãàã‡ãŠãÔã½ããñÀ „¼ãñ ÀÖã¦ãñ. ÌãÀãèÊã ¼ããõãä¦ã‡ãŠ ÔãìãäÌã£ããâÞãã ‚ã¼ããÌã ‚ãÔãÊ¾ãã¶ãñ ãäÍãàã‡ãŠ ‚ãã¹ãÊ¾ãã Ì¾ãÌãÔãã¾ããÊãã, 

ãäÌãÓã¾ããÊãã ¶¾ãã¾ã ªñ… Íã‡ãŠ¦ã ¶ããÖãè. ‚ã£¾ãã¹ã¶ã ‡ãŠÀ¥ãñ ¦¾ããÞãñ ¹ãì¤ñ †‡ãŠ ‚ããÌÖã¶ã ŸÀ¦ãñ. 

2. ãäÌã²ãã©ããê ÔãâÔ©ãñÞãñ ‚ããÌÖã¶ã : 

‚ãã•ã DTEd ¹ãªãäÌã‡ãŠã ‚ã¼¾ããÔã‰ãŠ½ãã‡ãŠ¡ñ ãäÌã²ãã©ããê ÌãØããÃ¶ãñ ¹ããŸ ãä¹ãŠÀãäÌãÊããè ‚ããÖñ, ¦ããñ ¾ãã ‚ã¼¾ããÔã‰ãŠ½ãã‡ãŠ¡ñ ¾ãñ¥¾ããÔã 

¦ã¾ããÀ ¶ããÖãè. Ô¹ããù› ‚ãù¡ãä½ãÍã¶ã, ‡ãŠ½ããè Øãì¥ãÌã¦¦ãñÞ¾ãã ãäÌã²ãã©¾ããÄ¶ãã ¹ãÆÌãñÍã ¾ãã ÔããÀŒãñ ¹ãÆÊããñ¼ã¶ã ªãŒãÌãî¶ãÖãè ãäÌã²ãã©ããê ãä½ãß¦ã ¶ããÖãè. 

ãäÌã²ãã©ããê ¶ãÔãÊ¾ãã¶ãñ ãäÍãàã‡ãŠãâÔã½ããñÀ ½ããñŸñ ‚ããÌÖã¶ã „¼ãñ ÀãÖ¦ã ‚ããÖñ. ºãÅ¾ããÞã ‚ã£¾ãã¹ã‡ãŠ ãäÌã²ããÊã¾ããâ½ã£¾ãñ 8 ¦ãñ 10 ãäÌã²ãã©ããê 

¹ãÆÌãñÍããè¦ã ‚ãÔãÊ¾ãã¶ãñ ãäÍãàã‡ãŠãâÞãñ ¶ããñ‡ãŠÀãèÌãÀ Øãªã ¾ãñ… ¹ããÖã¦ã ‚ããÖñ. ºãÀãèÞã ‚ã£¾ãã¹ã‡ãŠ ãäÌã²ããÊã¾ãñ ºãâª ¹ã¡¥¾ããÞãñ ½ããØããÃÌãÀ 

‚ãÔãÊ¾ãã¶ãñ ¶ããñ‡ãŠÀãè ãä›‡ãŠãäÌã¥¾ããÞãñ ‚ããÌÖã¶ã ãäÍãàã‡ãŠãâÔã½ããñÀ ‚ããÖñ. ¦¾ãã½ãìßñ ãäÍãàã‡ãŠãâ¶ãã ¹ããäÀÔãÀã¦ã ãä¹ãŠÁ¶ã ãäÌã²ãã©ããê Íããñ£ããÌãñ 
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ÊããØã¦ãã¦ã. ÔãâÔ©ããÞããÊã‡ãŠãâ‡ãŠ¡î¶ã ãäÌã²ãã©ããê ãä½ãßãäÌã¥¾ããÔããŸãè Ôã‡ã‹¦ããè ‡ãñŠÊããè •ãã¦ãñ ¦¾ãã½ãìßñ ‡ãŠ½ããè Öãñ¦ã •ãã¥ããÀãè ãäÌã²ãã©ããê ÔãâŒ¾ãã Öñ 

†‡ãŠ ½ããñŸñ ‚ããÌÖã¶ã ‚ããÖñ. 

3. Íãõàããä¥ã‡ãŠ ¹ãã¨ã¦ãñÞãñ ‚ããÌÖã¶ã : 

‚ãã•ã ‚ã£¾ãã¹ã‡ãŠ ãäÌã²ããÊã¾ããâ½ã£¾ãñ NCTE ¶ãñ ÜããÊãî¶ã ãäªÊãñÊ¾ãã Íãõàããä¥ã‡ãŠ ¹ãã¨ã¦ãñÞãñ ãä¶ã‡ãŠÓã ¹ãî¥ãÃ ‡ãŠÀ¥ããÀñ ãäÍãàã‡ãŠ ¶ããÖãè. 

ÍããÔã¶ããÞãñ ÌãñßãñÌãñßãè (NCTE/ SCERT) ºãªÊã¦¾ãã Íãõàããä¥ã‡ãŠ £ããñÀ¥ããâÞãã ¹ãŠ›‡ãŠã ãäÍãàã‡ãŠãâ¶ãã ºãÔã¦ããñ ‚ããÖñ. Íãõàããä¥ã‡ãŠ ãä¶ã‡ãŠÓã 

¹ãã¨ã ¶ãÔãÊ¾ããÔã ‚ãÍãã ãäÍãàã‡ãŠãâÞ¾ãã ½ãã¶¾ã¦ãã £ããñ‡ã‹¾ãã¦ã ¾ãñ¦ã ‚ãÔãî¶ã ¶ããñ‡ãŠÀãè½ã£¾ãñ ãäÔ©ãÀ¦ãã ÀÖã¦ã ¶ãÔãÊ¾ãã¶ãñ ¶ããñ‡ãŠÀãè ãä›‡ãŠãäÌã¥¾ããÞãñ 

‚ããÌÖã¶ã „¼ãñ ÀãäÖÊãñ ‚ããÖñ. ‚ãã•ã ‚ã¶ãìªããä¶ã¦ã ‚ã£¾ãã¹ã‡ãŠ ãäÌã²ããÊã¾ãã¦ããèÊã Œãñß ãäÍãàã‡ãŠ, ÔãâØããè¦ã ãäÍãàã‡ãŠ, ãäÞã¨ã‡ãŠÊãã ãäÍãàã‡ãŠ 

¾ããâÞãñ ¹ãì¤ñ Ìãñ¦ã¶ããÞãñ ‚ããÌÖã¶ã „¼ãñ ‚ããÖñ. ÍããÔã¶ãã‡ãŠ¡î¶ã 500 Á¹ã¾ãñ ¹ãØããÀ ãäªÊãã •ãã¦ããñ ¦ãÀ ãäÌã¶ãã‚ã¶ãìªããä¶ã¦ã ‚ã£¾ãã¹ã‡ãŠ 

ãäÌã²ããÊã¾ãã¦ã ãäÍãàã‡ãŠãâ¶ãã ¦ãì›¹ãîâ•ãã ¹ãØããÀãÌãÀ ‡ãŠã½ã ‡ãŠÀãÌãñ ÊããØã¦ã ‚ããÖñ. ¦¾ãã½ãìßñ ¶ããñ‡ãŠÀãè ãä›‡ãŠãäÌã¥ãñ Ìã Ìãñ¦ã¶ããÔããÀŒãñ ‚ããÌÖã¶ã 

ãäÍãàã‡ãŠãâ¹ãì¤ñ „¼ãñ ÀÖã¦ãñ. 

4. ‚ããä¦ããäÀ‡ã‹¦ã ãäÍãàã‡ãŠãâ¹ãì¤ãèÊã ‚ããÌÖã¶ã : 

ÍããÔã¶ããÞ¾ãã ÌãñßãñÌãñßãèÞ¾ãã ºãªÊã¦¾ãã £ããñÀ¥ããâÞãã ¹ãŠ›‡ãŠã ãäÍãàã‡ãŠãâ¶ãã ºãÔã¦ããñ ‚ããÖñ. ÌãñØãÌãñØãß¿ãã ãäÌãÓã¾ããâÞãñ ãäÍãàã‡ãŠ ¹ãª 

¼ãÀ¥¾ããºããºã¦ã Ìã Íãõàããä¥ã‡ãŠ ¹ãã¨ã¦ãñ¦ã Öãñ¥ããÀã ºãªÊã ¾ããÔããÀŒ¾ãã ºããºããé½ãìßñ ãäÍãàã‡ãŠ ‚ããä¦ããäÀ‡ã‹¦ã Öãñ¦ã ‚ãÔãî¶ã Ôã½ãã¾ããñ•ã¶ããÞãñ ‚ããÌÖã¶ã 

ãä¶ã½ããÃ¥ã Öãñ¦ã ‚ããÖñ. ¹ã¨ãã´ãÀñ ‚ã£¾ãã¹ã¶ã ¹ãªãäÌã‡ãŠã ÔããÀŒãã ‚ã¼¾ããÔã‰ãŠ½ã ÍããÔã¶ã ºãâª ‡ãŠÁ ¹ãÖã¦ã ‚ããÖñ. •¾ãã ‚ã£¾ãã¹ã‡ãŠ 

ãäÌã²ããÊã¾ããâ½ã£¾ãñ ¾ãã ¹ãîÌããê ¹ã¨ãã´ãÀñ ÌãØãÃ ÞããÊã¦ã Öãñ¦ãñ ‚ãÍãã ãäŸ‡ãŠã¥ãÞãñ ÌãØãÃ ºãâª ¢ããÊ¾ããÔã ¦ãñ©ããèÊã ãäÍãàã‡ãŠ ‚ããä¦ããäÀ‡ã‹¦ã ŸÀ¦ã ‚ããÖñ. 

¦¾ãã½ãìßñ ¦¾ããâÞãñ Ôã½ãã¾ããñ•ã¶ããÞãñ ‚ããÌÖã¶ã „¼ãñ ÀÖã¦ã ‚ããÖñ. 

5. ãäÍãàã‡ãŠ ¹ãÆãäÍãàã¥ã ‚ã¼ããÌã : 

‚ãã•ã ÔãÌãÃ̈ ã —ãã¶ããÞãã ãäÌãÔ¹ãŠãñ› ¢ããÊãã ‚ããÖñ. ‚ã£¾ãã¹ã‡ãŠ ãäÍãàã¥ã ¹ãªãäÌã‡ãŠã ‚ã¼¾ããÔã‰ãŠ½ãã¦ãî¶ã ¹ãÆØã¦ã —ãã¶ããÞãã ãäÌã²ãã©ããê 

¦ã¾ããÀ ‡ãŠÀãÌã¾ããÞãã ‚ãÔãñÊã ¦ãÀ ¦¾ããÊãã ¶ãÌã¶ããäÌã¶ã —ãã¶ã ¹ããÆ¹¦ã ‡ãñŠÊãñÊ¾ãã ãäÍãàã‡ãŠãÞãñ ½ããØãÃªÍãÃ¶ã ãä½ãß¥ãñ ØãÀ•ãñÞãñ ŸÀ¦ãñ. ½ãã¨ã ‚ãã•ã 

‚ã£¾ãã¹ã‡ãŠ ãäÌã²ããÊã¾ãã¦ããèÊã ãäÍãàã‡ãŠãâ¹ãì¤ñ ¹ãÆØã¦ã ¦ãâ̈ ã—ãã¶ã ¹ãÆã¹¦ããèÞãñ ‚ããÌÖã¶ã „¼ãñ Ÿã‡ãŠÊãñ ‚ããÖñ. ¦¾ããÔããŸãè ÍããÔã¶ã Ô¦ãÀãÌãÀ 

‡ãŠãñ¥ã¦¾ããÖãè ¹ãÆ‡ãŠãÀÞ¾ãã ¹ãÆãäÍãàã¥ããÞãã ‡ãŠã¾ãÃ‰ãŠ½ã ÀãºããäÌãÊãã •ãã¦ã ¶ããÖãè. ¦¾ãã½ãìßñ ¶ããäÌã¶ã —ãã¶ã ‚ãã¦½ãÔãã©ã ‡ãŠÀ¥¾ããÞãñ ‚ããÌÖã¶ã 

ãäÍãàã‡ãŠãÔã½ããñÀ „¼ãñ Ÿã‡ãŠÊãñ ‚ããÖñ. ãäÌã²ãã©¾ããÄ¶ãã TET/ CET ¹ãÀãèàããâ¶ãã Ôãã½ããñÀñ •ããÌãñ ÊããØã¦ãñ. ½ãã¨ã ‚ã²ã¾ããÌã¦ã —ãã¶ã ãäÍãàã‡ãŠã‡ãŠ¡ñ 

¶ãÔãÊ¾ããÔã Ìã ¹ãÆãäÍãàã¥ããâÞãã ‚ã¼ããÌã ‚ãÔãÊ¾ãã¶ãñ ½ããØãÃªÍãÃ¶ã ‡ãŠÀ¥ãñ ¦¾ããâÞãñ Ôã½ããñÀ ‚ããÌÖã¶ã ‚ããÖñ. ‚ãã•ã ‚ã£¾ãã¹ã‡ãŠ ãäÌã²ããÊã¾ãã¦ããèÊã 

ãäÍãàã‡ãŠãâ¶ãã ÌãÀãèÊã ‚ã¶ãñ‡ãŠ ‚ããÌÖã¶ããâ¶ãã Ôãã½ããñÀñ •ããÌãñ ÊããØã¦ã ‚ããÖñ, ¦¾ããÞããè Íãõàããä¥ã‡ãŠ ‡ãìŠÞãâºã¶ãã Öãñ¦ã ‚ããÖñ. ½ãã¨ã •ãÀ Ûãã 

¹ãÆãä‰ãŠ¾ãñ¦ããèÊã ¹ãÆ¦¾ãñ‡ãŠ Üã›‡ãŠã¶ãñ ‚ãã¹ãÊããè •ãºããºãªãÀãè ‚ããñßŒãî¶ã ‡ãŠã½ã ‡ãñŠÊãñ ¦ãÀ Öãè ‚ããÌÖã¶ãñ ªîÀ ‡ãŠÀ¥ãñ Íã‡ã‹¾ã ÖãñƒÃÊã. 
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ãäÍã¹ãŠãÀÍããè / „¹ãã¾ã ¾ããñ•ã¶ãã : 

1) ÔãâÔ©ããÞããÊã‡ãŠãâ¶ããè ‚ã£¾ãã¹ã‡ãŠ ãäÌã²ããÊã¾ããâ¶ãã NCTE Þãñ ãä¶ã‡ãŠÓããâ¶ãìÔããÀ ¼ããõãä¦ã‡ãŠ ÔãìãäÌã£ã „¹ãÊãº£ã ‡ãŠÁ¶ã ²ããÌ¾ãã¦ã •ãñ¥ãñ 

‡ãŠÁ¶ã ãäÍãàã‡ãŠãÔã Íãõàããä¥ã‡ãŠ Ìãã¦ããÌãÀ¥ã ãä½ãßñÊã Ìã ‚ã£¾ãã¹ã¶ã ‡ãŠÀ¥ãñ Ôãì‡ãŠÀ ÖãñƒÃÊã. 

2) ãäÍãàã‡ãŠãâÔããŸãè ÌãñßãñÌãñßãè ¹ãÆãäÍãàã¥ããâÞãñ ‚ãã¾ããñ•ã¶ã ‡ãŠÀãÌãñ •ãñ¥ãñ ‡ãŠÁ¶ã ¶ãÌã¶ããäÌã¶ã ‚ã²ã¾ããÌã¦ã —ãã¶ã ãäÍãàã‡ãŠãÔã ãä½ãßñÊã Ìã 

¦ããñ ‚ãã¹ãÊ¾ãã Ì¾ãÌãÔãã¾ããÊãã ¶¾ãã¾ã ªñƒÃÊã. 

3) ãäÍãàã‡ãŠãÊãã ‡ãŠã½ããÞ¾ãã ½ããñºãªÊ¾ãã¦ã ¹ãìÀñÔãñ Ìãñ¦ã¶ã ãä½ãßãÌãñ, ãäÍãàã¥ã ÔãñÌã‡ãŠ ¾ããñ•ã¶ãã ¶ã ŸñÌã¦ãã ¹ãî¥ãÃ Ìãñ¦ã¶ã ²ããÌãñ. Œãñß 

ãäÍãàã‡ãŠ, ÔãâØããè¦ã ãäÍãàã‡ãŠ, ãäÞã¨ã‡ãŠÊãã ãäÍãàã‡ãŠ, ‡ãŠã¾ããÃ¶ãì¼ãÌã ãäÍãàã‡ãŠ ¾ããâ¶ãã ¹ãî¥ãÃ Ìãñ¦ã¶ã ²ããÌãñ ½Ö¥ã•ãñ ¦ãñ ‚ã£¾ã¾ã¶ã 

‚ã£¾ãã¹ã¶ã ¹ãÆãä‰ãŠ¾ãñ¦ã ŒãÅ¾ãã ‚ã©ããÃ¶ãñ Ôã½ãÀÔã Öãñ¦ããèÊã. 

4) ¹ã¨ãã´ãÀñ ‚ã£¾ãã¹ã¶ã ¹ãªãäÌã‡ãŠãÔããÀŒãñ ‚ã¼¾ããÔã‰ãŠ½ã ºãâª ¶ã ‡ãŠÀ¦ãã ¦ãñ ÞããÊãî ŸñÌããÌãñ •ã¥ãñ ‡ãŠÁ¶ã ãäÍãàã‡ãŠãâÞãñ ‚ããä¦ããäÀ‡ã‹¦ã 

Öãñ¥¾ããÞãñ Ôãâ‡ãŠ› ›ßñÊã Ìã Ôã½ãã¾ããñ•ã¶ããÞãã ¹ãÆÍ¶ã ÀÖã¥ããÀ ¶ããÖãè. 

5) ‚ã£¾ãã¹ã‡ãŠ ãäÌã²ããÊã¾ããâ‡ãŠ¡ñ ãäÌã²ãã©ããê ‡ãŠÔãã ‚ãã‡ãŠãäÓãÃ¦ã ÖãñƒÃÊã ¾ããÞãã ãäÌãÞããÀ ‡ãŠÁ¶ã ‚ã¼¾ããÔã‰ãŠ½ã ¦ã¾ããÀ ‡ãŠÀãÌãã. 

6) ¹ãÆÍããÔã¶ã, ÔãâÔ©ããÞããÊã‡ãŠ, Ôã½ãã•ã ¾ããâ¶ããè ‚ã£¾ãã¹ã‡ãŠ ãäÌã²ããÊã¾ããâºããºã¦ãÞããè ‚ãã¹ãÊããè ¼ãîãä½ã‡ãŠã ãä¶ãªãóÓã ŸñÌããÌããè. 

7) ÌããäÀÓŸ ½ãÖããäÌã²ããÊã¾ããâÔããŸãè ½ãÖããäÌã²ããÊã¾ã Ô¦ãÀãÌãÀ ‚ãÔã¥ããÀãè ¶ãù‡ãŠ ÔããÀŒããè ‡ãŠãä½ã›ãè NCTE ¶ãñ ‚ã£¾ãã¹ã‡ãŠ 

ãäÌã²ããÊã¾ããâÞ¾ãã ¹ããäÀàã¥ããÔããŸãè ŸñÌããÌããè ¦¾ããÞãã „¹ã¾ããñØã ¹ã¾ããÃ¾ãã¶ãñ ãäÍãàã‡ãŠãÊãã ÖãñƒÃÊã. 

8) ‚ã£¾ãã¹ã‡ãŠ ãäÌã²ããÊã¾ããâ½ã£¾ãñ ¹ãìÀñÔãñ Íãõàããä¥ã‡ãŠ ÔãããäÖ¦¾ã „¹ãÊãº£ã ÌÖãÌãñ •ã¥ãñ ‡ãŠÁ¶ã ‚ã£¾ã¾ã¶ã ‚ã£¾ãã¹ã¶ã Ôãì‡ãŠÀ 

‡ãŠÀ¥¾ããÔããŸãè ¦¾ããÞãã ¹ãŠã¾ãªã ãäÍãàã‡ãŠãÔã ÖãñƒÃÊã. 

Ôã½ããÀãñ¹ã : 

‚ãã•ã ‚ã£¾ãã¹ã‡ãŠ ãäÌã²ããÊã¾ãã¦ããèÊã ãäÍãàã‡ãŠãâÔã½ããñÀ ‚ã¶ãñ‡ãŠ ‚ããÌÖã¶ãñ „¼ããè ‚ããÖñ¦ã. ½ãã¨ã ¦¾ããÔããŸãè ¹ãÆÍããÔã¶ã, ÔãâÔ©ããÞããÊã‡ãŠ 

Ìã Ôã½ãã•ãã¶ãñ ¹ãÆ¾ã¦¶ã ‡ãñŠÊãñ ¦ãÀ Öãè ‚ããÌÖã¶ãñ ªîÀ Öãñ¦ããèÊã. ÌãÀãèÊã ãäÍã¹ãŠãÀÍããè ‚ãâ½ãÊãã¦ã ‚ãã¥ãÊ¾ãã ¦ãÀ ãäÍãàã‡ãŠãâÞããè ‚ããÌÖã¶ãñ ªîÀ 

Öãñ…¶ã ¦ããñ ŒãÅ¾ãã ‚ã©ããÃ¶ãñ Ûãã ¹ããäÌã¨ã Ì¾ãÌãÔãã¾ããÔã ¶¾ãã¾ã ªñƒÃÊã ‚ãÔãñ ½ãÊãã Ìãã›¦ãñ. 
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ãäÍãàã‡ãŠãâÞ¾ãã Ì¾ããÌãÔãããä¾ã‡ãŠ ãäÌã‡ãŠãÔãã¦ããèÊã ‚ããÌÖã¶ãñ 

Ôããõ.•ããñÍããè ÌãÔãì£ãã Ôã½ããèÀ, 

M.Phil ( Year 2013-15), 

‚ãù¡. ãäÌãŸŸÊãÀãÌã Öãâ¡ñ ãäÍãàã¥ãÍããÔ¨ã ½ãÖããäÌã²ãÊã¾ã, ¶ãããäÍã‡ãŠ -2. 

� ¹ãÆãÔ¦ãããäÌã‡ãŠ 

 1 )  Ì¾ããÌãÔãããä¾ã‡ãŠ ª•ããÃ ŸÀãäÌã¥¾ããÞãñ ãä¶ã‡ãŠÓã 

 2 ) ãäÍãàã‡ãŠ Ì¾ãÌãÔãã¾ããÞããè ¹ãÆãÞããè¶ã ¹ãÀâ¹ãÀã 

 3 ) ãäÍãàã¥ã Ìã ãäÍãàã‡ãŠ  

 4 ) ãäÍãàã‡ãŠ ¾ãã Ì¾ãÌãÔãã¾ããÞããè ÍããÍÌã¦ã ãäÌã‡ãŠãÔã Ôãâ‡ãŠÊ¹ã¶ãã 

 5 ) Íãõàããä¥ã‡ãŠ àãñ̈ ãã¦ããèÊã ½ãÖ¦ÌããÞ¾ãã „¥ããèÌãã 

 6 ) ãäÍãàã‡ãŠãâ¹ãì¤ãèÊã Ì¾ããÌãÔãããä¾ã‡ãŠ ‚ããÌÖã¶ãñ. 

 7 ) ‚ããÌÖã¶ãñ ¹ãñÊã¥¾ããÔããŸãè ãäÍãàã‡ãŠãÞããè ¼ãîãä½ã‡ãŠã  

� ¹ãÆãÔ¦ãããäÌã‡ãŠ :- 

  ãäÍãàã¥ãã¦ããèÊã ½ãÖ¦¦ÌããÞãñ Üã›‡ãŠ ¹ããÞã ãäÌãª¾ãã©ããê, ãäÍãàã‡ãŠ, ¹ããÊã‡ãŠ, ÍããÔã‡ãŠ, Ôã½ãã•ããäÍãàã¥ã Öã 

ãäÍãàã¥ãã¦ããèÊã Øãã¼ãã Üã›‡ãŠ Ôã½ã•ãÊãã •ãã¦ããñ. ãäÍãàã‡ãŠ Öã ‚ãã•ã‡ãŠãÊã Ì¾ãÌãÔãã¾ã Øã¥ãÊãã •ãã¦ããñ. ½ãÀãŸãè 

¼ããÓãñ¦ã Ì¾ãÌãÔãã¾ã Öã †‡ãŠ ‚ããä¦ãÍã¾ã Ì¾ãã¹ã‡ãŠ Íãºª ‚ããÖñ. Ôã½ãã•ã ÔãÌãÃÞã Ì¾ãÌãÔãã¾ããâ¶ãã (occupations) 

†‡ãŠãÞã ¹ãã¦ãßãèÌãÀ ¶ã ºãÜã¦ãã ¦¾ãã¦ããèÊã ‡ãŠãÖãè ãä¶ãÌã¡‡ãŠ Ì¾ãÌãÔãã¾ãã¶ããâ ŸÀããäÌã‡ãŠ ãä¶ã¾ã½ããâÞ¾ãã ‚ãã£ããÀãÌãÀ 

‚ããä£ã‡ãŠ ½ãã¶ããâÞãñ, ¹ãÆãä¦ãÓŸñÞãñ Ô©ãã¶ã ªñ¦ããñ. ‚ãÍãã ãä¶ãÌã¡‡ãŠ ãä‡ãâŠÌãã „ÞÞã ª•ããÃ ºãÖãÊã ‡ãñŠÊãñÊ¾ãã 

Ì¾ãÌãÔãã¾ããâÞãñ ãä¶ã‡ãŠÓã Êãàãã¦ã Üãñ¦ãÊãñ ¹ãããäÖ•ãñ¦ã. 

1) Ì¾ããÌãÔãããä¾ã‡ãŠ ª•ããÃ ŸÀãäÌã¥¾ããÞãñ ãä¶ã‡ãŠÓã :- 

1.  Ì¾ãÌãÔãã¾ããÞãñ ¹ãÆ¾ããñ•ã¶ã ¹ãÆã½ãìŒ¾ãã¶ãñ ½ãã¶ãÌããè Üã›‡ãŠãâ¶ãã ( Ì¾ã‡ã‹¦ããè ãä‡ãâŠÌãã ÔãâÜã›¶ã ) ‚ããÌãÍ¾ã‡ãŠ ‚ãÔãÊãñÊ¾ãã 

ÔãñÌãã ¹ãìÀãäÌã¥ãñ Öñ ‚ãÔãã¾ãÊãã ÖÌãñ. 

2.  ¹ãÆ¦¾ãñ‡ãŠ Ì¾ãÌãÔãã¾ããÞãñ ÔãñÌãã‡ãŠã¾ãÃ Öñ ãäÌããäÍãÓ› —ãã¶ã ‚ãããä¥ã ‡ãŠãõÍãÊ¾ããÌãÀ ‚ãã£ããÀãè¦ã ‚ãÔã¦ãñ. 

3.  ãä¶ãÌã¡ÊãñÊ¾ãã Ì¾ãÌãÔãã¾ãã¦ã ‡ãŠã½ã ‡ãŠÀ¥¾ããÞããè ¹ãã¨ã¦ãã ‚ãããä¥ã ½ãã¶¾ã¦ãã ãä½ãßãäÌã¥¾ããÔããŸãè ãä¶ã£ããÃÀãè¦ã ‡ãñŠÊãñÊãñ   
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—ãã¶ã ‚ãããä¥ã ‡ãŠãõÍãÊ¾ãñ Ôãâ¹ããª¶ã ‡ãŠÀ¥ãñ ‚ããÌãÍ¾ã‡ãŠ ‚ãÔã¦ãñ. 

4.  Ì¾ããÌãÔãããä¾ã‡ãŠãâÞãñ ¦¾ããâÞ¾ãã ÔãñÌãã‡ãŠã¾ããÃÌãÀ ‚ãã£ããÀãè¦ã „¦¦ãÀªããä¾ã¦Ìã ¦¾ããâÞ¾ãã ÔãñÌãñÞãñ Êãã¼ãã©ããê ¾ããâÞ¾ããÍããè 

‚ãÔã¦ãñ. 

5.  ¹ãÆ½ãìŒã Ì¾ãÌãÔãã¾ããâ½ã£¾ãñ ¦¾ãã¦ã ‡ãŠã¾ãÃàã½ã ‚ãÔãÊãñÊ¾ãã Ì¾ããÌãÔãããä¾ã‡ãŠãâ¶ããè †‡ãŠ¨ã ¾ãñ…¶ã Ô©ãã¹ã¶ã ‡ãñŠÊãñÊ¾ãã 

ÔãâÜã›¶ãã ‚ãÔã¦ãã¦ã. ¹ãÀÔ¹ãÀÔãâºãâ£ãã¦ãì¶ã ‚ããâ¦ãÀãä‰ãŠ¾ãñ¦ãî¶ã ãäÌã‡ãŠãÔããÞ¾ãã Ìã ‚ã¶ãì¼ãÌããÞ¾ãã ‚ããªã¶ã -

¹ãÆªã¶ãã½ãìßñ Ì¾ããÌãÔãããä¾ã‡ãŠãâÞããè Ìãð£ªãè ÌÖãÌããè Öñ ¾ãã ÔãâÜã›¶ããâÞãñ ¹ãÆ½ãìŒã „ãä−Ó› ‚ãÔã¦ãñ.ãäÍãàã‡ãŠãâÞãã 

Ì¾ãÌãÔãã¾ã ÌãÀãèÊã ÔãÌãÃ ãä¶ã‡ãŠÓããâ¶ãã „¦ãÀ¦ããñ. 

2 ) ãäÍãàã‡ãŠ Ì¾ãÌãÔãã¾ããÞããè ¹ãÆãÞããè¶ã ¹ãÀâ¹ãÀã :- 

¹ãÆãÞããè¶ã ‡ãŠãßã¹ããÔãî¶ã ØãìÁ - ãäÍãÓ¾ã ¹ãÀâ¹ãÀã ÞããÊãî ‚ããÖñ. ¹ãÆãÞããè¶ã ‡ãŠãÊãŒãâ¡ã¦ã ãäÍãÓ¾ããâ¶ãã 

ØãìÁØãðÖãè ÀãÖî¶ã ãäÍãàã¥ãñ Ü¾ããÌãñ ÊããØã¦ã ‚ãÔãñ —ãã¶ãã¼ãìÌããºãÀãñºãÀ ãäÍãÓ¾ã •ããèÌã¶ããÌãÍ¾ã‡ãŠ ªõ¶ãâãäª¶ã- 

‡ãŠã¾ãÃ¹ã£ª¦ããè ãäÍã‡ãŠ¦ã Öãñ¦ãñ. ‚ãã•ã ãäÍãàã¥ããÞ¾ãã •ããèÌã¶ã¹ã£ª¦ããè Ìã ¹ãÆãä‰ãŠ¾ãñ¦ã ‚ã½ãìÊããØãÆ ºãªÊã ¢ããÊãñÊãã 

‚ããÖñ. ¹ãÆãÞããè¶ã ¹ã£ª¦ããè Öãè ‚ã¶ããõ¹ãÞãããäÀ‡ãŠ ¹ã£ª¦ããè ãäÌããäÌã£ã Üã›¶ããâ¦ãî¶ã, ¹ãÆÔãâØãã¦ãì¶ã, ¹ãÆ¦¾ãàã ‚ã¶ãì¼ãÌãã¦ãî¶ã 

Ôãì¾ããñØ¾ã ½ããØãÃªÍãÃ¶ã ‚ãããä¥ã Ôã½ãì¹ãªñÍãã¦ãì¶ã ãäÍãàã¥ã ãäªÊãñ •ãã¦ã ‚ãÔãñ. ºããÊã‡ãŠãâÞ¾ãã Ìã¦ãÃ¶ããÌãÀ 

Ôã‡ãŠãÀã¦½ã‡ãŠ ÒÓ›ãè‡ãŠãñ¶ããÌªãÀñ ãäÍãÔ¦ã ÊããÌãî¶ã ¦¾ããâÞ¾ãã ¾ãÍãÔÌããè •ããèÌã¶ããÞãã ¹ãã¾ãã ÀãñÌãÊãã •ãã¦ã ‚ãÔãñ. 

3 ) ãäÍãàã¥ã Ìã ãäÍãàã‡ãŠ :- 

‚ãã•ã —ãã¶ããÞ¾ãã ‡ãŠàãã ÁâªãÌãÊ¾ãã ‚ããÖñ¦ã, ¹ãÀâ¦ãì ¾ãã ‚ãª¾ã¾ããÌã¦ã —ãã¶ãã¦½ã‡ãŠ Üã¡ã½ããñ¡ãé¶ãã 

Ôãã½ããñÀñ •ãã¥ããÀã Ôã£¾ããÞãã ãäÌãª¾ãã©ããê ¹ãªÌããè£ãÀ Öãñ¦ããñ ¹ãÀâ¦ãì ¹ãÆ¦¾ãàã •ããèÌã¶ã ¹ã£ª¦ããè¦ã ¦ããñ ½ããØãñ ¹ã¡¦ããñ 

¾ããÞããè ‡ãŠãÀ¥ãñ Íããñ£ã¦ããâ¶ãã ãäÌãÞããÀ ‡ãŠÀãÌãã ÊããØã¦ããñ, ãäÌãÞããÀ ‡ãŠÀãÌãã ÊããØã¦ããñ ¦ããñ ãäÍãàã‡ãŠ Ìã ¦¾ããÞããè 

Øãì¥ãÌã¦¦ãã, Íãñ¦ããè, Ì¾ãã¹ããÀ, ¹ããÀâ¹ãããäÀ‡ãŠ Ì¾ãÌãÔãã¾ã ¾ãã¹ãñàãã ãäÍãàã‡ãŠãè Ì¾ããÌãÔãããä¾ã‡ãŠ¦ãã ¹ãŠãÀ ãä¼ã¸ã ‚ããÖñ. 

‡ãŠãÀ¥ã ãäÍãàã‡ãŠãâÞãã Ôãâºãâ£ã ãäÌãª¾ãã©ããê Á¹ãã¶ãñ ½ãã¶ãÌããè Üã›‡ãŠãâÍããè ¾ãñ¦ã ‚ãÔã¦ããñ. ‡ãìŠ›ìâºã - ØããÌã - ÍãÖÀ - 

¦ããÊãì‡ãŠã - ãä•ãÊÖã ¾ãã ÔãÌãÃ Ô¦ãÀãÌãÀ ‡ãŠã¾ããÃ¶Ìããè¦ã ‚ãÔãÊãñÊãñ ½ãã¶ãÌããè Üã›‡ãŠÞã •ãÀ ‚ã‡ãŠã¾ãÃàã½ã ‚ãÔã¦ããèÊã 

¦ãÀ ªñÍããÞãã ãäÌã‡ãŠãÔã ãä‡ãŠ¦ã¹ã¦ã Ôãã£¾ã Öãñ¥ããÀ ¾ãã ãäÌãÞããÀãâÍããè ãä¶ãØã¡ãè¦ã ãäÍãàã‡ãŠãè Ì¾ããÌãÔãããä¾ã‡ãŠ¦ãã ¹ãŠãÀ 

- ¹ãŠãÀÞã ½ãÖ¦Ìã¹ãî¥ãÃ ‚ããÖñ. 
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4) ãäÍãàã‡ãŠ ¾ãã Ì¾ãÌãÔãã¾ããÞããè ÍããÍÌã¦ã ãäÌã‡ãŠãÔã Ôãâ‡ãŠÊ¹ã¶ãã :- 

ãäÍãàã‡ãŠ Öã ãäÍãàã¥ã ¹ãÆãä‰ãŠ¾ãñ¦ããèÊã ¹ãÆ½ãìŒã Üã›‡ãŠ ‚ãÔãÊ¾ãã¶ãñ ‚ãã¹ãÊ¾ãã Ì¾ããÌãÔãããä¾ã‡ãŠ¦ãñÞãã 

Øãì¥ãÌã¦¦ãã ãäÌã‡ãŠãÔã ÌÖãÌãã Öãè ‚ã¹ãñàãã ¦¾ããÔããŸãè ‚ããÌãÍ¾ã‡ãŠ Üã›‡ãŠ - 

1. ãäÌãÓã¾ã—ãã¶ã  ( ‚ããÍã¾ã ) 

2. ‚ã£¾ãã¹ã¶ã ‡ãŠãõÍãÊ¾ã 

3. ¼ããÌã¶ãã¦½ã‡ãŠ ¹ããäÀ¹ã‡ã‹Ìã¦ãã 

4. ºããâãä£ãÊã‡ãŠãè / „¦¦ãÀªããä¾ã¦ÌããÞããè •ãã¥ã / àã½ã¦ãã. 

5. ãäÍãàã¥ã Ìã •ããèÌã¶ããäÍãàã¥ããÞããè / ¶ãÌã¶ãÌããè¶ã ¦ãâ̈ ã—ãã¶ããÞããè ½ãããäÖ¦ããè. 

5 ) Íãõàããä¥ã‡ãŠ àãñ¨ãã¦ããèÊã ½ãÖ¦ÌããÞ¾ãã „¥ããèÌãã :- 

ãäÍãàã‡ãŠ Ì¾ããÌãÔãããä¾ã‡ãŠ Íãõàããä¥ã‡ãŠ àãñ¨ãã¦ããèÊã „¦¦ã½ã Øãã¼ããÜã›‡ãŠ ‚ãÔã¥ãñ ‚ã¦¾ãâ¦ã ‚ããÌãÍ¾ã‡ãŠ 

‚ããÖñ. ¾ããÔããŸãè ãäÌãª¾ãã©¾ããÄÞ¾ãã •ããèÌã¶ããÌãÍ¾ã‡ãŠ ½ãìÊã¼ãî¦ã ØãÀ•ãã Ìã ãäÍãàã¥ã ¾ããâÞãñ ½ãÖ¦Ìã ‚ãããä¥ã 

‚ãã•ãÞããè ‡ãŠãßã¦½ã‡ãŠ ØãÀ•ã, ¾ãã ØãÀ•ãñ¦ãî¶ã ãäÌãª¾ãã©ããê •ããèÌã¶ããÊãã Ô©ãõ¾ãÃ¹ãÆã¹¦ã ‡ãŠÔãñ ÖãñƒÃÊã ¾ããÞãã ãäÌãÞããÀ 

‚ããÌãÍ¾ã‡ãŠ ‚ããÖñ. Öñ ÔãÌãÃ ¹ããÀ ¹ãã¡¥¾ããÔããŸãè ‡ãŠã¾ãÃàã½ã ãäÍãàã‡ãŠ Öãè ¹ãŠãÀ ½ããñŸãè ØãÀ•ã ‚ããÖñ. 

 ¹ãÀâ¦ãì Öãè ØãÀ•ã ¼ããØããäÌã¥¾ãã¦ã ‡ãŠãÖãè ‚ã¡Þã¥ããè ‚ããÖñ¦ã ¦¾ãã ‚ãÍãã -  

‚ã)  ‚ãã•ã ºããÀãÌããèÞ¾ãã ¹ãÀãèàãñ¦ã 90% ãä‡ãâŠÌãã •ããÔ¦ã ½ãã‡ãÃŠÔãá ãä½ãßãäÌã¥ããÀñ ãäÌãª¾ãã©ããê ¡ãù‡ã‹›À, ƒâãä•ããä¶ã‚ãÀ, 

Ìã‡ãŠãèÊã ãä‡ãâŠÌãã ‚ã¶¾ã „ÞÞã¼ãÆî ‡ãŠãñÔãóÔã Þããè ãä¶ãÌã¡ ‡ãŠÀ¦ãã¦ã. ¡ãè.†¡. Þãã ‚ã¼¾ããÔã‰ãŠ½ã ãäÔÌã‡ãŠãÀ¥ããÀã 

ãäÌãª¾ãã©ããê 50% ½ãã‡ãÃŠÔãá ãä½ãßÌã¥ããÀã Öãè ‚ãÔã¦ããñ ãä‡ãâŠÌãã •¾ããâ¶ãã ‚ã¶¾ã ‡ãŠãñÔãóÔã ½ã£¾ãñ ¹ãÆÌãñÍã ãä½ãß¦ã 

¶ããÖãè ¦ãñ ¾ãã Ì¾ãÌãÔãã¾ãã‡ãŠ¡ñ Ìãß¦ãã¦ã ‚ãÔãñ ãäÌãª¾ãã©ããê ãäÍãàã‡ãŠ ¾ãã ‚ãã¹ãÊ¾ãã ¹ãñÍããÍããè ãä‡ãŠ¦ã¹ã¦ã ãä¶ãÓŸã 

ºããßØã¦ãã¦ã ¾ããÞããè ¹ãŠãÀ ½ããñŸãè Íãâ‡ãŠã ‚ããÖñ. 

ºã)  ‚ãã•ãÞ¾ãã ºãÖìÔãâŒ¾ã ãäÍãàã‡ãŠãâ½ãâ£¾ãñ ¹ãÆãäÍãàã¥ãã¦ãî¶ãÖãè ‚ã£¾ãã¹ã¶ã ‡ãŠãõÍãÊ¾ãñ ¹ãÆã¹¦ã ¢ããÊ¾ããÞããè ‡ãŠãñ¥ããä¦ãÖãè 

Êãàã¥ãñ ‚ãã¤ß¦ã ¶ããÖãè ‡ãñŠÌãß ¹ãªÌ¾ãã Ìã ¹ãªãäÌã‡ãŠã ¦¾ããâÞ¾ãã •ãÌãß ‚ãÔãî¶ã „¹ã¾ããñØã ¶ããÖãè. 

‡ãŠ) ‚ãã•ã ãäÍãàã‡ãŠãè ¹ãñÍãã¦ã ‚ãÔã¥ããÀñ ºãÖìÔãâŒ¾ã ãäÍãàã‡ãŠ ‚ãã¹ãÊãã ‚ã¼¾ããÔã‰ãŠ½ã Ôãâ¹ãÌã¥¾ããÞ¾ãã ½ããØãñ 

‚ãÔã¦ãã¦ã. ãäÌãª¾ãã©¾ããÄ¶ããè ¦ããñ ‚ãã¦½ãÔãã¦ã ‡ãñŠÊãã ‡ãŠãè ¶ããÖãè ¾ããÞããè ¹ãŠãÀÍããè ªŒãÊã ¦ãñ Üãñ¦ã ¶ããÖãè¦ã. 

¡ )  ‚ãã¹ãÊããè •ãºããºãªãÀãè ‚ããñßŒãî¶ã ‡ãŠã½ã ‡ãŠÀ¥ããÀñ ãäÍãàã‡ãŠ ‚ãã•ã ¹ãŠãÀÞã ‡ãŠ½ããè ‚ããÖñ¦ã ¾ãã¹ãì¤ñ ¦ãñ ‚ãã¥ãŒããè 
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ªìãä½ãÃß Öãñ¦ããèÊã ‚ãÍããè ¼ããè¦ããè •ãã¥ãÌã¦ãñ. ‚ã²ã¾ããÌã¦ã ãäÍãàã¥ã ¹ã£ª¦ããè¦ããèÊã ¦ããâãä¨ã‡ãŠ ºãªÊã ÔÌã¦ã: ãäÍã‡ãŠ¥ãñ 

¦¾ãã¦ã ‡ãìŠÍãÊã¦ãã ¹ãÆã¹¦ã ‡ãŠÁ¶ã ãäÌãª¾ãã©¾ããÄ¹ã¾ãÄ¦ã ¹ããñÖÞãÌã¥ãñ Öãè ‚ãã¹ãÊããè •ãºããºãªãÀãè ¾ããÞããè •ãã¥ã 

‚ãÔã¥ããÀñ ¹ãŠãÀ ‡ãŠ½ããè ãäÍãàã‡ãŠ ‚ãã•ã ‚ããÖñ¦ã. 

ƒ)  ãäÌãª¾ãã©¾ããÄÞ¾ãã ¹ãÀãèàãñ¦ããèÊã ‡ãŠãù¹¾ãã, ÞãããäÀ¨¾ããäÖ¶ã¦ãã, Ì¾ãÔã¶ãããä£ã¶ã¦ãã, ÌããäÍãÊãñºãã•ããè, ºããÊãØãì¶ÖñØããÀãè, 

‚ãã¦½ãÖ¦¾ãã, Ìããä¡Êã£ããÅ¾ããâÞãã Ìã ãäÍãàã‡ãŠãâÞãã ‚ã¶ããªÀ ‚ãÍãã, ‚ã¶ãñ‡ãŠ ÌããƒÃ› ¹ãÆÌãð¦¦ããè‡ãŠ¡ñ ãäÌãª¾ãã©ããê ‡ãŠã 

Ìãß¦ã ‚ããÖñ¦ã ¾ããÞãã ãäÍãàã‡ãŠ ‚ãâ¦ãÃ½ãìŒã Öãñ…¶ã ãäÌãÞããÀ ‡ãŠÀ¦ã ¶ããÖãè¦ã. 

6 ) ãäÍãàã‡ãŠãâ¹ãì¤ãèÊã Ì¾ããÌãÔãããä¾ã‡ãŠ ‚ããÌÖã¶ãñ :- 

ÌãÀ Ìã¥ãÃ¶ã ‡ãñŠÊãñÊããè ¹ããäÀãäÔ©ã¦ããè Êãàãã¦ã Üãñ¦ãã ‚ãã•ã ãäÍãàã‡ãŠãâ¹ãì¤ñ ‚ã¶ãñ‡ãŠ Ì¾ããÌãÔãããä¾ã‡ãŠ ‚ããÌÖã¶ãñ 

‚ããÖñ¦ã ¦ããè ¹ãì¤ãèÊã ¹ãÆ½ãã¥ãñ - 

1. ªñÍããÞãã Ôãìºãì£ª ÞãããäÀ¨¾ã Ôãâ¹ã¸ã ¶ããØããäÀ‡ãŠ Üã¡ãäÌã¥ãñ. 

2. ¦¾ããÔããŸãè ãäÌãª¾ãã©¾ããÄ½ã£¾ãñ ãä¶ã¥ãÃ¾ãàã½ã¦ãã Ìã •ããèÌã¶ã ‡ãŠãõÍãÊ¾ãñ ãä¶ã½ããÃ¥ã ‡ãŠÀ¥ãñ. 

3. ãäÌããäÌã£ã Ì¾ãÌãÔãã¾ã ‡ãŠãõÍãÊ¾ãñ ¹ãÆã¹¦ã Öãñ¥¾ããÔããŸãèÞãñ ãäÍãàã¥ã ãäÌãª¾ãã©¾ããÄ¶ãã ªñ¥ãñ. 

4. Ì¾ããä‡ã‹¦ããäÌã‡ãŠãÔã Ìã ¦¾ãã¦ãî¶ã Ôãã½ãããä•ã‡ãŠ ãäÌã‡ãŠãÔã Ôãã£¾ã ‡ãŠÁ¶ã ÀãÓ›ÈãÞããè ÔãÌããÄØããè¥ã ¹ãÆØã¦ããè Ôãã£ã¥ãñ. 

ÌãÀãèÊã ¹ãÆ¦¾ãñ‡ãŠ ‚ããÌÖã¶ããÞãã ‚ãã¹ã¥ã ¦ã¹ããäÍãÊãã¦ã ãäÌãÞããÀ ‡ãŠÁ - 

 1. ªñÍããÞãã Ôãìºãì£ª ÞãããäÀ¨¾ã Ôãâ¹ã¸ã ¶ããØããäÀ‡ãŠ Üã¡ãäÌã¥ãñ - 

ªñÍã Üã¡ãäÌã¥ãñ - ¶ããØããäÀ‡ãŠ Üã¡ãäÌã¥ãñ ¾ãã ØããñÓ›ãéÞãã ãäÌãÞããÀ ‡ãŠÀ¥¾ãã¹ãîÌããê ¹ãÆ©ã½ã¦ã: ãäÍãàã‡ãŠã¶ãñ 

ÔÌã¦ã:½ã£¾ãñ ºãªÊã Üã¡Ìãî¶ã ‚ãã¥ã¥ãñ ¹ãŠãÀ ½ãÖ¦ÌããÞãñ ‚ããÖñ. ãäÍãàã‡ãŠãÞãñ ãäÌãÓã¾ãã Ôãâºãâ£ããèÞãñ ÔãŒããñÊã Ìã 

‚ãª¾ã¾ããÌã¦ã —ãã¶ã ‡ãŠãõÍãÊ¾ãñ Ôã¹ããª¶ã ‡ãŠÀ¥ãñ, —ãã¶ãããäÌãÓã¾ããèÞããè ¦ãß½ãß Öãè ÔãÌãÃ ºããõ£ªãè‡ãŠ ¹ãÆãä‰ãŠ¾ãã 

¹ãÆã½ãããä¥ã‡ãŠ ¹ã¥ãñ ãäÔÌã‡ãŠãÀÊããè ¹ãããäÖ•ãñ. Íãõàããä¥ã‡ãŠ àãñ¨ãã¦ã ¾ãñ¥ããÀñ ¶ãÌãñ ãäÌãÞããÀ ‚ã£¾ãã¹ã¶ã¹ã£ª¦ããè, ¶ãÌãñ 

¹ãÆ¾ããñØã, Ôãâ‡ãŠÊ¹ã¶ãã, ãäÔã£ªãâ¦ã ¾ãã ãäÌãÓã¾ããè •ããØãð¦ã ‚ãÔãÊãñ ¹ãããäÖ•ãñ. 

ÔÌã¦ã:Þ¾ãã àã½ã¦ãã Ôãã½ã©¾ãÃ, ‡ãŠ½ã¦ãÀ¦ãã, Ôãâ¼ããÌ¾ã £ããñ‡ãñŠ ¾ãã Ôãâª¼ããÃ¦ã ‚ãâ¦ãÃ:½ãìŒã Öãñ…¶ã ÌããÀâÌããÀ 

ãäÌãÞããÀ ‡ãŠÁ¶ã ÔÌãÔãì£ããÀ¥ãã ‡ãŠÀ¥ãñ ½ãÖ¦ÌããÞãñ ‚ããÖñ. ‚ãã¹ãÊ¾ãã ãäÌãÓã¾ããÞãñ —ãã¶ã ªñ¦ããâ¶ãã Ôã½ãã•ãã¦ããèÊã 

ãäÌãÓã¾ããâÍããè ãä¶ãØã¡ãè¦ã ¹ãìÔ¦ã‡ãŠãºããÖñÀãèÊã „ªã. ªãŒãÊãñ ªñ…¶ã ½ãìÊããâÞ¾ãã¦ã ¶ãõãä¦ã‡ãŠ •ãºããºãªãÀãèÞãñ ½ãîÊ¾ã 

¡ãñßÔã¹ã¥ãã¶ãñ Á•ããäÌã¥¾ããÞãñ ‚ããÌÖã¶ã ãäÔÌã‡ãŠãÀ¥ãñ ‚ããÌãÍ¾ã‡ãŠ ‚ããÖñ. 
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¾ããÔããŸãè ãäÍãàã‡ãŠ Öã ãäÌãª¾ãã©ããêãä¶ãÓŸ, —ãã¶ããä¶ãÓŸ Ìã Ôã½ãã•ããä¶ãÓŸ ‚ãÔãÊãã ¹ãããäÖ•ãñ. Àãñ•ãÞãñ 

Ìã¦ãÃ½ãã¶ã¹ã¨ã ÌããÞã¦ããâ¶ãã ‚ãã•ãÞ¾ãã ¦ãÁ¥ããâÞãñ ¶ãõãä¦ã‡ãŠ ‚ã£ã:¹ã¦ã¶ã, ÞãããäÀ¨¾ããäÖ¶ã¦ãã, ‚ãã¦½ãÖ¦¾ãã ¾ããÊãã 

‡ãŠãÖãè ¹ãÆ½ãã¥ãã¦ã ‚ãã¹ã¥ã Öãè •ãºããºãªãÀ ‚ããÖãñ¦ã ¾ããÞãã ãäÌãÞããÀ ‡ãŠÁ¶ã ‚ãã¹ã¥ããÔã½ããñÀ ‚ãÔã¥ããÅ¾ãã 

ãäÌãª¾ãã©¾ããÄ¦ã ÞãããäÀ¨¾ãÔãâ¹ã¸ã ½ãìÊ¾ããâÞããè •ããñ¹ããÔã¶ãã ‡ãŠÁ¶ã ¦¾ããÊãã ªñÍããÞãã Ôãìºãì£ª Ìã ÞãããäÀ¨¾ã Ôãâ¹ã¸ã 

¶ããØããäÀ‡ãŠ Üã¡Ìã¥ãñ Öã ÒÓ›ãè‡ãŠãñ¶ã ŸñÌã¥ãñ ØãÀ•ãñÞãñ ‚ããÖñ. 

ÞãããäÀ¨¾ã Ôãâ¹ã¸ã ãäÌãª¾ãã©¾ããÃ¦ãî¶ãÞã ‚ããªÍãÃ ãäÌãª¾ãã©ããê, ‚ããªÍãÃ ¶ããØãÀãè‡ãŠ Üã¡¦ããèÊã Ìã ¦¾ãã¦ãî¶ãÞã 

ÍãÖÀ - ãä•ãÊÖã - ¦ããÊãì‡ãŠã - ØããÌã - ‡ãìŠ›ìâºã ¾ããÞãã ãäÌã‡ãŠãÔã ÖãñƒÃÊã ¹ã¾ããÃ¾ãã¶ãñ ªñÍã ãäÌã‡ãŠãäÔã¦ã ‡ãŠÀ¥¾ããÞãñ 

„ãä−Ó› Ôãã£¾ã ‡ãŠÀ¦ãã ¾ãñƒÃÊã. „¦¦ã½ããñ¦¦ã½ã ÔãâÔ‡ãŠãÀãâÞããè ãä¶ããä½ãÃ¦ããè ‡ãŠÁ¶ã ãäÌãª¾ãã©¾ããÃÔã ¶ãõãä¦ã‡ãŠ 

‚ããä£ãÓŸã¶ã ¹ãÆã¹¦ã ‡ãŠÁ¶ã ªñ¦ãã ¾ãñ¦ãñ. 

2. ãäÌãª¾ãã©¾ããÄ½ã£¾ãñ ãä¶ã¥ãÃ¾ãàã½ã¦ãã Ìã •ããèÌã¶ã ‡ãŠãõÍãÊ¾ãñ ãä¶ã½ããÃ¥ã ‡ãŠÀ¥ãñ - 

ãä¶ã¥ãÃ¾ã Üãñ¥¾ããÞããè àã½ã¦ãã ¾ãÍããÞããè ØãìÁ ãä‡ãŠÊÊããè ‚ãÔã¦ãñ. ‚ãã¦½ããäÌãÍÌããÔã, ãä¶ãÍÞã¾ã Ìã 

½ãÖ¦Ìãã‡ãŠãâàãã ºããßØãî¶ã ‚ãã¹ã¥ã ¾ããñØ¾ã ãä¶ã¥ãÃ¾ã Üãñ… Íã‡ãŠ¦ããñ. ‚ã¶ãñ‡ãŠ ¦ãã¥ã¦ã¥ããÌããâ¶ãã Ì¾ããä‡ã‹¦ãÊãã Àãñ•ã 

Ôãã½ããñÀñ •ããÌãñ •ããØã¦ãñ. ‚ãÍããÌãñßãè ãä¶ã¥ãÃ¾ã àã½ã¦ãã ½ãÖ¦ÌããÞããè ‚ãÔã¦ãñ. 

‰ãñŠ›¶ãÀÞ¾ãã ½ã¦ãñ - 

¹ããäÀãäÔ©ã¦ããè Ìã Ôã½ãÔ¾ãñÊãã ‚ã¶ãìÁ¹ã ‚ãÍãã ¹ã¾ããÃ¾ããè ‡ãðŠ¦ããè Íããñ£ãî¶ã, ¾ããñØ¾ã ¹ã¾ããÃ¾ããâÞããè ãä¶ãÌã¡ 

‡ãŠÀ¥ãñ ½Ö¥ã•ãñ ãä¶ã¥ãÃ¾ã Üãñ¥ãñ Öãñ¾ã.  

ãäÌããäÍãÓ› Ôã½ãÔ¾ãñÞãñ ¾ãÍã Öñ ãä¶ã¥ãÃ¾ããÞ¾ãã ‚ãÞãî‡ãŠ¦ãñÌãÀ ‚ãÌãÊãâºãî¶ã ‚ãÔã¦ãñ. ¦¾ããÔããŸãè 

ãäÌãÞããÀ¹ãîÌãÃ‡ãŠ ãä¶ã¥ãÃ¾ã Ü¾ããÌãñ ÊããØã¦ãã¦ã. „ªã. Íããßñ¦ããèÊã Ôã½ãÔ¾ãã¾ãì‡ã‹¦ã ãäÌãª¾ãã©¾ããÄÞ¾ãã Ôãâª¼ããÃ¦ã 

„ÞãÊãñÊãñ ¹ãã…Êã.ãä¶ã¥ãÃ¾ã Üãñ¦ããâ¶ãã ªìÔãÅ¾ããÞãã ãäÌãÞããÀ ‚ããÌãÍ¾ã Ü¾ããÌãã; ¹ã¥ã Ôãâ¹ãì¥ãÃ¦ã: ¦¾ããÌãÀ ‚ãÌãÊãâºãî¶ã 

ÀãÖì ¶ã¾ãñ.ãä¶ã¥ãÃ¾ã Üãñ¦ããâ¶ãã Øãì¥ã - ªãñÓããâÞãã ¦ããõÊããä¶ã‡ãŠ ‚ã¼¾ããÔã ‡ãŠÁ¶ã ºãìãä£ª¾ãì‡ã‹¦ã ãä¶ã¥ãÃ¾ã Ü¾ããÌãã. 

¼ããÌã¶ãã¦½ã‡ãŠ ãä¶ã¥ãÃ¾ã ¹ãìÓ‡ãŠß Ìãñßã Þãì‡ãŠãèÞãñ ŸÀ¦ãã¦ã. 

ãäÌãª¾ãã©¾ããÄ¦ããèÊã Ôãì¹¦ã Øãì¥ã ‚ããñßŒãî¶ã ¦¾ããâ¶ãã ¹ãÆñÀ¥ãã ªñ¥ãñ, •ããèÌã¶ã ‡ãŠãõÍãÊ¾ã Ôãâ¹ããª¶ã 

‡ãŠÀ¥¾ããÔããŸãè ‚ããÌãÍ¾ã‡ãŠ ¹ãÆ¾ã¦¶ããÞããè ØãÀ•ã Ôã½ã•ãÌã¦ãã ‚ããÊããè ¹ãããäÖ•ãñ. •ããèÌã¶ã ‚ãããä¥ã ãäÍãàã¥ã ¾ãã¦ã 

¦ããß½ãñß ÜããÊã¦ãã ‚ããÊãã ¹ãããäÖ•ãñ ‚ãã•ã ƒâãä•ããä¶ã‚ãÀ ¢ããÊãñÊãã †Œããªã ãäÌãª¾ãã©ããê •ãÀ ‡ãŠãñ¥ã¦ãñ ¾ãâ¨ã 
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ãäºãÜã¡Êãñ ¦ãÀ ‡ãŠãÖãèÞã ‡ãŠÁ Íã‡ãŠ¦ã ¶ããÖãè ¦ãñÞã ‡ãŠã½ã †Œããªã ‚ããäÍããäàã¦ã ‡ãŠã½ãØããÀ ÔãÖ•ã¹ã¥ãñ ‡ãŠÁ 

Íã‡ãŠ¦ããñ, ½Ö¥ã•ãñÞã ‡ãðŠãä¦ã¾ãì‡ã‹¦ã ãäÍãàã¥ã ªñ¥ãñ ‚ããÌãÍ¾ã‡ãŠ ‚ãÔã¦ãñ ¾ããÞããÞã ‚ã©ãÃ •ããèÌã¶ã ãäÍãàã¥ã ¹ããÔãî¶ã ¦ããñ 

ãäÌãª¾ãã©ããê ÌãâãäÞã¦ã ‚ãÔã¦ããñ. 

ãäÍãàã¥ããÞãñ ‡ãŠã¾ãÃ ½Ö¥ã•ãñ Ì¾ãÌãÖãÀ, Ì¾ãÌãÔãã¾ã Ìãã ¹ãñÍãã ¶ããÖãè ¦ããè †‡ãŠ •ããèÌã¶ããä¶ãÓ›ã ‚ããÖñ Öñ 

ãäÍãàã‡ãŠã¶ãñ Êãàãã¦ã ŸñÌã¥ãñ ‚ããÌãÍ¾ã‡ãŠ ‚ããÖñ. 

ªõ¶ãâãäª¶ã •ããèÌã¶ãã¦ã Ôã¦ã¦ã Ôãâ¹ã‡ãŠãÃ¦ã ‚ãÔãÊãñÊ¾ãã ‚ãã¹ãÊ¾ãã ãä½ã¨ã-½ãõãä̈ ã¥ããéÞ¾ãã ÔãìŒã-ªì:Œãã¦ã 

ÔãÖ¼ããØããè Öãñ¥ãñ, ƒ¦ãÀãâÞ¾ãã ¼ããÌã¶ãã Ôã½ã•ããÌãî¶ã Üãñ¥ãñ ‚ãÍãã ãäÌããäÌã£ã •ããèÌã¶ã ‡ãŠãõÍãÊ¾ããÞããè 

‚ã¼¾ããÔã‰ãŠ½ãã¦ããèÊã ÔãÌãÃ ãäÌãÓã¾ãã¦ãî¶ã ÔããâØã¡ ÜããÊã¥ãñ, ¦¾ããÌãÀ ¼ãÀ ªñ¥ãñ Öñ ‚ããÌÖã¶ã ãäÍãàã‡ãŠãâ¶ããè 

ãäÔÌã‡ãŠãÀãÌãñ Ìã ‡ãðŠ¦ããè¦ã ‚ãã¥ãÊãñ ¹ãããäÖ•ãñ. 

‚ã¼¾ããÔã‰ãŠ½ããÞ¾ãã ½ãã£¾ã½ãã¦ãî¶ã ª•ãóªãÀ •ããèÌã¶ã ãäÍãàã¥ã, •ããèÌã¶ããÞãñ ½ãÖ¦Ìã, ¾ãÍãÔÌããè Ìã 

ÔãìŒã½ã¾ã•ããèÌã¶ã •ãØã¥¾ããÔããŸãè ‚ããÌãÍ¾ã‡ãŠ ºããºããè, ¹ãÆã¦¾ããäàã‡ãŠã¦ãî¶ã, ÔãÖÊããèè¦ãî¶ã ãäÌããäÌã£ã „¹ã‰ãŠ½ãã¦ãî¶ã 

¶ãÌã¶ãÌããè¶ã ¦ãâ¨ã—ãã¶ãã¦ãî¶ã ãäÌãª¾ãã©¾ããÄ¶ãã Ôãâ£ããè ªñ…¶ã ‡ãŠãñ¥ã¦¾ããÖãè ¹ãÆÔãâØããÊãã ¦ããò¡ ªñ¥¾ããÞãñ Ôãã½ã©¾ãÃ 

¦¾ããâÞ¾ãã ‚ãâØããè ãä¶ã½ããÃ¥ã ‡ãŠÀ¥ãñ Öñ ‚ããÌÖã¶ã ãäÔÌã‡ãŠãÀÊãñ ¹ãããäÖ•ãñ. 

ãäÍãàã¥ããÞãñ £¾ãñ¾ã ãäÌãª¾ãã©¾ããÄ¶ãã •ããèÌã¶ã ‡ãŠãõÍãÊ¾ããâÔããŸãè ãäÍãàã¥ã ª¾ããÌã¾ããÞãñ ‚ãÔãñÊã ¦ãÀ 

ãäÍãàã¥ããÞãñ ¹ãÆ½ãìŒã £¾ãñ¾ã ''•ããèÌã¶ããÔããŸãè ãäÍãàã¥ã''  Öñ ‚ãÔããÌãñ ¹ãÆ¦¾ãñ‡ãŠ ‚ã£¾ã¾ã¶ã ‚ã¶ãì¼ãÌã ªñ¦ããâ¶ãã 

¦¾ããÞããè •ããèÌã¶ããÍããè ÔããâØã¡ ãäÍãàã‡ãŠãâ¶ããè ÜããÊããÌããè •ããèÌã¶ãã¦ããèÊã ÔãÌãÃ Ôã½ãÔ¾ãã ¦¾ããâÞ¾ãã Ôã½ããñÀ ½ããâ¡ãÌ¾ãã¦ã 

Ìã ¦¾ããâ¶ããÞã ¦¾ãã¦ãî¶ã ½ããØãÃ ‡ãŠã¤¥¾ããÔãâºãâ£ããè ½ããØãÃªÍãÃ¶ã ‡ãŠÀãÌãñ ãäÍãàã‡ãŠãÞããè ¼ãîãä½ã‡ãŠã Öãè ¹ãÆñÀ¥ããªã¾ã‡ãŠ 

Ô¨ããñ¦ã ( Facilitator) Þããè ‚ãÔãÊããè ¹ãããäÖ•ãñ. 

3.  ãäÌããäÌã£ã Ì¾ãÌãÔãã¾ã ‡ãŠãõÍãÊ¾ãñ ¹ãÆã¹¦ã Öãñ¥¾ããÔããŸãèÞãñ ãäÍãàã¥ã ãäÌãª¾ãã©¾ããÄ¶ãã ªñ¥ãñ - 

‚ãã•ãÞ¾ãã ‡ãŠãßã¦ã Ì¾ãÌãÔãã¾ããÔããŸãè ãäÍãàã¥ã Öñ †‡ãŠ ãäÍãàã¥ããÞãñ £¾ãñ¾ã ºã¶ãÊãñ ‚ããÖñ.    ãäÌã—ãã¶ã 

¦ãâ¨ã—ãã¶ããÞ¾ãã ¾ãã ¾ãìØãã¦ã „²ããñØããè‡ãŠÀ¥ã Ìãã¤Êãñ ‚ããÖñ. „²ããñØã£ãâª¾ãã¦ã ‡ãìŠÍãÊã, ¹ãÆãäÍããäàã¦ã ‡ãŠã½ãØããÀãâÞããè 

ØãÀ•ã ¼ããÔãî ÊããØãÊ¾ãã¶ãñ ãäÍãàã¥ããÔããŸãè ½ãìÊãñ ÍãÖÀã‡ãŠ¡ñ £ããÌã Üãñ… ÊããØãÊããè ‚ããÖñ¦ã. 

ãäÌãª¾ãã©¾ããÄÞããè ¦¾ãã - ¦¾ãã Ì¾ãÌãÔãã¾ãã‡ãŠ¡ñ ½ãã¶ããäÔã‡ãŠ ‚ãããä¥ã Ì¾ããÌãÖããäÀ‡ãŠ ¦ã¾ããÀãè ‡ãŠÀ¥ãñ, ‡ãŠŸãñÀ 

¹ããäÀÑã½ã, ºããâãä£ãÊã‡ãŠãè ‚ãããä¥ã Ì¾ãÌãÔ©ãã¹ã¶ã ‡ãŠãõÍãÊ¾ã ¾ããºããºã¦ã ãäÌãª¾ãã©¾ããÄ¦ã •ãã¥ããèÌã ãä¶ã½ããÃ¥ã ‡ãŠÀ¥ãñ. 
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The Vocational bias will promote technical skill, and efficiency at all stages of 

education so as to provide trained and efficient personnel to worle out schemes of industrial 

and technological advancement.      Muddier Commission Report 

Ì¾ããä‡ã‹¦ãÊãã ¾ããñØ¾ã ãäÍãàã¥ã ãä½ãßÌãî¶ã ªñ¥ãñ Öã Ì¾ããÌãÔãããä¾ã‡ãŠ ãäÍãàã¥ããÞãã ¹ãÆ½ãìŒã „−ñÍ¾ã ‚ããÖñ. 

ÀãùÔã - 

Þããõ‡ãŠãñ¶ããè Œãâì›ãè Ìã¦ãìÃßã¦ã ºãÔããäÌã¥¾ããÞ¾ãã ¹ãÆ¾ã¦¶ã ãä¶ãÀ©ãÃ‡ãŠ ‚ããÖñ. ¦ããñ ›ãßÊãã ¦ãÀÞã 

Ì¾ããä‡ã‹¦ã½ã£¾ãñ ÞããâØãÊããè ‡ãŠã¾ãÃàã½ã¦ãã ¾ãñƒÃÊã Ìã ¦ããñ ÔãìŒããè ÖãñƒÃÊã. 

‚ãã¹ãÊãã ¼ããÀ¦ã ªñÍã Ìãõ¼ãÌãÍããÊããè, Ôãã½ã©¾ãÃÔãâ¹ã¸ã Ìã ãäÌã‡ãŠãäÔã¦ã ÌÖãÌãã Öñ ÔãÌãÃ ¼ããÀ¦ããè¾ããâÞãñ 

ÔÌã¹¶ã Ôãã‡ãŠãÀ¥¾ããÔããŸãè ÔãÌããÄ¶ããè ¹ãÆ¾ã¦¶ã ‡ãŠÀ¥¾ããÞããè ØãÀ•ã ‚ããÖñ. ¾ããÔããŸãè ¹ãÆ¦¾ãñ‡ãŠ ãäÌãª¾ãã©¾ããÄ¦ã 

¹ãì¤ãèÊã Øãì¥ã ‚ãã¦½ãÔãã¦ã ‡ãŠÀ¦ãã ¾ããÌãñ Öñ ãäÍãàã‡ãŠãÔããŸãè ‚ããÌÖã¶ãÞã ‚ããÖñ. 

ãäÞããä‡ãŠ¦Ôã‡ãŠ ãäÌãÞããÀ, Ôã•ãÃ¶ãÍããèÊã¦ãã, Ôãâ—ãã¹ã¶ã ‡ãŠãõÍãÊ¾ãñ, ‡ãŠã½ããÞããè ¹ãÆñÀ¥ãã, Ôãã½ãããä•ã‡ãŠ 

•ãºããºãªãÀãè, „²ã½ããäÍãÊã¦ãã Ìã †‡ãŠãä¨ã¦ã ‡ãŠã½ã ‡ãŠÀ¦ããâ¶ãã ¹ããßãÌã¾ããÞ¾ãã ¶ããèãä¦ã. 

4. Ì¾ããä‡ã‹¦ããäÌã‡ãŠãÔã Ìã ¦¾ãã¦ãî¶ã Ôãã½ãããä•ã‡ãŠ ãäÌã‡ãŠãÔã Ôãã£¾ã ‡ãŠÁ¶ã ÀãÓ›ÈãÞããè ÔãÌããÄãäØã¥ã ¹ãÆØã¦ããè Ôãã£ã¥ãñ - 

¼ããÀ¦ããè¾ã ÔãâÔ‡ãðŠ¦ããè¦ã ‚ãÔã¥ããÅ¾ãã ÞããâØãÊ¾ãã ºããºããéÞãñ •ã¦ã¶ã ‡ãŠÀ¥ãñ Ìã ¦¾ããÞãñ ÔãâÌã£ãÃ¶ã ‡ãŠÀ¥ãñ Öñ 

†‡ãŠ ãäÍãàã¥ããÞãñ ¹ãÆ½ãìŒã ‡ãŠã¾ãÃ ‚ããÖñ. 

Íããßñ¦ããèÊã ‚ã¼¾ããÔã‰ãŠ½ã Öã †‡ãŠ ½ãÖ¦ÌããÞãã Üã›‡ãŠ ‚ããÖñ ¾ãã ‚ã¼¾ããÔã‰ãŠ½ãã¦ãî¶ãÞã ãäÌãª¾ãã©¾ããÄÞ¾ãã 

‚ããÞããÀ - ãäÌãÞããÀãâÌãÀ ‚ã¶ãì‡ãîŠÊã ‚ãÔãñ ÔãâÔ‡ãŠãÀ Üã¡Ìãî¶ã Ôã½ãã•ã ¹ããäÀÌã¦ãÃ¶ã ‡ãŠÀ¥ãñ Íã‡ã‹¾ã ‚ããÖñ. 

½ãîÊ¾ããâÞããè •ããñ¹ããÔã¶ãã ‡ãŠÀ¦ããâ¶ãã ‡ãŠãù¹ããè ‡ãŠÀ¥ãñ, Ôã½ãã•ãã¦ããèÊã ÌããäÍãÊãñºãã•ããè, ¼ãÆÓ›ãÞããÀ, ÞããñÀãè, 

ºãñ‡ãŠãÀãè, ½ããÀã½ããÅ¾ãã, ‚ããäÍÊãÊã¦ãã ‚ãÔãñ ªìØãÃì¥ã ãä‡ãŠ¦ããè Üãã¦ã‡ãŠ ‚ãÔã¦ãã¦ã ¾ããÞããè ÌãñØãÌãñØãßãè „ªã. ªñ…¶ã 

¹ããäÀ¥ãã½ã ‡ãŠãÀ‡ãŠ ‚ã£¾ãã¹ã¶ãã ‡ãŠÀ¦ãã ‚ããÌÖã¶ã ãäÔÌã‡ãŠãÀ¦ãã ‚ããÊãñ ¹ãããäÖ•ãñ. 

Ôã½ãã•ãã¦ã ÌããÌãÀ¦ããâ¶ãã Ìãã¤ñÊã ãä¦ã©ãñ ©ãìâ‡ãŠ¥ãñ, ‡ãŠÞãÀã ›ã‡ãŠ¥ãñ, Ôããâ¡¹ãã¥ããè, ¹ãìŠ›ÊãñÊãñ ¡Èñ¶ãñ•ã ‚ãÍãã 

ØããñÓ›ãè¦ãî¶ã Öãñ¥ããÀñ ¹ãÆªîÓã¥ã Ìã ¦¾ãã¦ãî¶ã ¹ãÔãÀ¥ããÀñ ãäÌããäÌã£ã ‚ãã•ããÀ ¾ããÞããè ½ãããäÖ¦ããè ªñ¦ããâ¶ãã ÔÌãÞœ¦ãñÞãñ 

½ãÖ¦Ìã ¹ã›Ìãî¶ã ãäªÊãñ ¹ãããäÖ•ãñ Ìã ÔÌã¦ã:¶ãñ ‚ããÞãÀ¥ãã¦ã ‚ãã¥ãÊãñ ¹ãããäÖ•ãñ. ¹ãÆ¦¾ãñ‡ãŠã¶ãñÞã ÔÌãÞœ¦ãã 

ÀãŒã¥¾ããÞãñ ŸÀãäÌãÊãñ ¦ãÀ ‚ãã•ã ÔÌãÞœ¦ãã ‚ããä¼ã¾ãã¶ãá ÀãºããäÌã¥¾ããÞããè ØãÀ•ã ãä¶ã½ããÃ¥ã ¢ããÊããèÞã ¶ãÔã¦ããè 

¾ããÞããè ‡ãðŠ¦ããè ÔÌã¦ã: Þãã ÌãØãÃ ¦ãñ ÍããßñÞããè ÔÌãÞœ¦ãã ¾ãã¹ããÔãî¶ã ¢ããÊããè ¹ãããäÖ•ãñ ¾ããÔããŸãè Íããßñ¦ã ãäÌããäÌã£ã 
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„¹ã‰ãŠ½ã Ìã Ôãã½ãîãäÖ‡ãŠ ‡ãŠã¾ãÃ‰ãŠ½ã ÀãºãÌã¥ãñ Ìã ¾ãã „¹ã‰ãŠ½ãã¦ãî¶ã ÔããäÖÓ¥ãî¦ãã, ÔãÖ‡ãŠã¾ãÃ, ÔãÖã¶ãì¼ãî¦ããè 

ÀãÓ›Èãè¾ã¦ãã ƒ. Øãì¥ããâÞããè •ããñ¹ããÔã¶ãã ‡ãŠÀ¥ãñ ãäÍãàã‡ãŠãâÔããŸãè ‚ããÌÖã¶ã ‚ããÖñ. 

Ì¾ããä‡ã‹¦ãÞãñ ½ãã¶ããäÔã‡ãŠ, ¼ããÌããä¶ã‡ãŠ, Ôãã½ãããä•ã‡ãŠ ¦ãÔãñÞã ¶ãõãä¦ã‡ãŠ •ããèÌã¶ã Ôãâ¹ã¸ã ºã¶ããäÌã¥ãñ ãäÍãàã¥ãã¶ãñ 

Íã‡ã‹¾ã ‚ããÖñ. ãäÍãàã¥ããÌªãÀñ Ì¾ããä‡ã‹¦ãÞãñ ‚ãããä©ãÃ‡ãŠ •ããèÌã¶ãÖãè Ôãâ¹ã¸ã ºã¶ããäÌã¦ãã ¾ãñ¦ãñ. Ì¾ã‡ã‹¦ããèÞãã ãäÌã‡ãŠãÔã 

¹ã¾ããÃ¾ãã¶ãñ Ôã½ãã•ããÞ¾ãã Ìã ÀãÓ›ÈãÞ¾ãã ãäÌã‡ãŠãÔããÊãã ‡ãŠãÀ¥ããè¼ãî¦ã Öãñ¦ããñ. 

ãäÍãàã¥ãã¦ãî¶ã Ì¾ããä‡ã‹¦ã ãäÌã‡ãŠãÔã; Ôãã½ãããä•ã‡ãŠ ãäÌã‡ãŠãÔã, ¶ãÌããè¶ã ¹ãÆÌããÖ ¹ãÀâ¹ãÀã Ìã ¹ãÆ©ãã Á¤ 

‡ãŠÀ¥¾ããÞãñ ‚ããÌÖã¶ãã¦½ã‡ãŠ ‡ãŠã¾ãÃ ãäÍãàã‡ãŠãâ¶ããè ‡ãñŠÊãñ ¹ãããäÖ•ãñ. 

7 ) ‚ããÌÖã¶ãñ ¹ãñÊã¥¾ããÔããŸãè ãäÍãàã‡ãŠãÞããè ¼ãîãä½ã‡ãŠã - 

Öãè ‚ããÌÖã¶ãñ ¹ãñÊã¥¾ããÔããŸãè ãäÍãàã‡ãŠã¶ãñ ‡ãŠã¾ã ‡ãŠÀãÌãñ ? 

1. ‚ãã¦½ããäÞãâ¦ã¶ã 

2. ÞãÞããÃ  (ÔãâÜã›¶ããâÞ¾ãã ½ãã£¾ã½ãã¦ãî¶ã ãä¶ãªã¶ã ) 

3. ‚ããªÍããê‡ãŠÀ¥ã. 

4. ‚ããÍã¾ã - ‚ã£¾ãã¹ã¶ããÞããè „ãä−Ó›ñ - ãäÌãÞããÀ½ãâ©ã¶ã 

5. ‚ã£¾ãã¹ã¶ãã¦ãî¶ã „ãä−Ó›ñ Ôãã£¾ã ‡ãŠÀ¥¾ããÞãã ¹ãÆ¾ã¦¶ã ‡ãŠÀ¥ãñ. 

6. ½ãîÊ¾ã½ãã¹ã¶ããÞããè ¹ãÆãä‰ãŠ¾ãã ÌãÔ¦ãìãä¶ãÓŸ¹ã¥ãñ ÀãºãÌã¥ãñ. 

7. ãäÌãª¾ãã©ããê ãä¶ãÀãèàã¥ã - ¹ãÆºããñ£ã¶ã - ¹ãÆñÀ¥ãã ¦¾ããÔããŸãè ¼ãÀ¹ãîÀ Ìãñß, ¾ããñØ¾ã ½ããØãÃªÍãÃ¶ã ªñ¥ãñ. 

¹ããäÀÔãâÌããª ‚ãã¾ããñãä•ã¦ã ‡ãŠÀ¥ãñ, ÊãñŒã ãäÊããäÖ¥ãñ, ÔÌã¦ã:Þ¾ãã ÔãâÍããñ£ã¶ãã¶ãñ ¶ãÌããè¶ã —ãã¶ãã¦ã ¼ãÀ 

ÜããÊã¥ãñ ƒ. ‡ãŠã¾ãÃ Öãè ãäÍãàã‡ãŠãâ¶ããè ‡ãñŠÊãñ ¹ãããäÖ•ãñ. 
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¹ãÆ¼ããÌããè Ôãâ¹ãÆñÓã¥ã ‡ãŠãõÍãÊ¾ã : ãäÍãàã‡ãŠãÞ¾ãã Ì¾ãÌãÔãããä¾ã‡ãŠ Ì¾ããä‡ã‹¦ã½ã¦ÌããÞãã †‡ãŠ ¹ãõÊãî 

Ñããè½ã. ãäÍãÌãÊãñ Êã¦ãã ª¦¦ãã¨ãñ¾ã, 

M.Phil Education ( Year 2013-15), 

‚ãù¡. ãäÌãŸŸÊãÀãÌã Öãâ¡ñ ãäÍãàã¥ãÍããÔ¨ã ½ãÖããäÌã²ãÊã¾ã, ¶ãããäÍã‡ãŠ -2. 
 

� ¹ãÆãÔ¦ãããäÌã‡ãŠ :- 

¹ãÆãÞããè¶ã ‡ãŠãßã¹ããÔãî¶ã ½ãã¶ãÌããè ØãÀ•ãã¶ãìÔããÀ ãäÍãàã¥ããÞãã „ª¾ã Ìã ãäÌã‡ãŠãÔã Öãñ¦ã ØãñÊãã. ‚ãÊããè‡ãŠ¡ñ 

ÔãâØã¥ã‡ãŠÍããÔ¨ã ½ãããäÖ¦ããè ¦ãâ̈ ã—ãã¶ã, ªß¥ãÌãß¥ããÞããè Ôãã£ã¶ãñ, ¹ãÆÔããÀ ½ãã£¾ã½ãñ ƒ¦¾ããªãè àãñ¨ãã¦ã ÌãñØãã¶ãñ 

ãäÔ©ã¦¾ãâ¦ãÀñ Üã¡î¶ã ¾ãñ¦ã ‚ããÖñ¦ã. ¦¾ãã¶ãìÔããÀ ½ãã¶ãÌããÞãã ØãÀ•ãã½ã£¾ãñ Ìã •ããèÌã¶ãÍãõÊããè¦ã ºãªÊã Öãñ¦ã ‚ããÖñ. 

•ãØããºãÀãñºãÀ ÀãÖ¦ãã ¾ããÌãñ. ½ãã¶ãÌããÞ¾ãã ºãªÊãñÊ¾ãã ØãÀ•ããâÞããè ¹ãî¦ãÃ¦ãã ÌÖãÌããè Ìã ¹ãì¤ãèÊã ãä¹ã¤ãè ÔÌã¾ãâ¹ãî¥ãÃ 

ÌÖãÌããè ¾ãã Öñ¦ãî¶ãñ ÍããÊãñ¾ã ‚ã¼¾ããÔã‰ãŠ½ãã¦ã ºãªÊã ‡ãŠÀ¥ãñ ‰ãŠ½ã¹ãÆã¹¦ã ¢ããÊãñ ‚ããÖñ. ÖãÞã ‚ã¼¾ããÔã‰ãŠ½ã ¹ãî¥ãÃ 

‡ãŠÀ¥ããÅ¾ãã ãäÍãàã‡ãŠãâÞãã Ì¾ããÌãÔãããä¾ã‡ãŠ Øãì¥ãÌã¦¦ãã ãäÌã‡ãŠãÔã Öãñ¥ãñ ‚ã¦¾ãâ¦ã ‚ããÌãÍ¾ã‡ãŠ ‚ããÖñ. 

ÞããâØãÊãñ •ããèÌã¶ã •ãØã¥¾ããÔããŸãèÞããè ‡ãŠãõÍãÊ¾ãñ, Öãè ‡ãŠãõÍãÊ¾ã ÔãÌãÃÔã½ããÌãñÍã ‚ããÖñ. ÔãâÔ‡ãðŠ¦ããè, 

Ì¾ã‡ã‹¦ããè¹ãÀ¦Ìãñ ¹ããäÀãäÔ©ã¦ããè¶ãìÁ¹ã ºãªÊã¦ãã¦ã. ØãÀ•ãã¶ãìÁ¹ã ºãªÊã¦ãã¦ã. ãäÌã‡ãŠãÔããÞ¾ãã ‚ãÌãÔ©ãñ¦ã 

ãä½ãßãÊãñÊ¾ãã ¼ããÌããè ‚ãã¾ãìÓ¾ãã¦ã Ôã½ãð£ª ‚ãã¶ãâªªã¾ããè •ããèÌã¶ã •ãØã¥¾ããÔããŸãè ½ãÖ¦ÌããÞãñ ‚ãÔã¦ãñ. ¾ããÞããè 

¾ããªãè ¹ãŠãÀ ½ããñŸãè ‚ããÖñ. 

  •ããØã¦ããè‡ãŠ ‚ããÀãñØ¾ã ÔãâÜã›¶ãñ¶ãñ (WHO) ªÖã •ããèÌã¶ã‡ãŠãõÍãÊ¾ãñ ¹ãìÀÔ‡ãðŠ¦ã ‡ãñŠÊããè ‚ããÖñ¦ã. 

  1) ÔÌã-•ããØãð¦ããè   2) Ôã½ãã¶ãì¼ãî¦ããè  3) Ôã½ãÔ¾ãã ãä¶ãÀã‡ãŠÀ¥ã 

  4) ãä¶ã¥ãÃ¾ã Üãñ¥ãñ   5) ¹ãÆ¼ããÌããè Ôãâ¹ãÆñÓã¥ã 6) ãäÞããä‡ãŠ¦Ôã‡ãŠ ãäÌãÞããÀ ¹ãÆãä‰ãŠ¾ãã 

  7) Ôã•ãÃ¶ãÍããèÊã ãäÌãÞããÀ ¹ãÆãä‰ãŠ¾ãã 8) ‚ããâ¦ãÀÌ¾ã‡ã‹¦ããè Ôãâºãâ£ã 9) ¼ããÌã¶ããâÞãñ Ôã½ãã¾ããñ•ã¶ã 

  10) ¦ãã¥ã¦ã¥ãÌããâÞãñ Ôã½ãã¾ããñ•ã¶ã ƒ. 
 

ãäÍãàã‡ãŠ - ¹ãÆãäÍãàã¥ãã¦ã ªãñ¶ã ÒÓ›ãè‡ãŠãñ¶ã ¦ãâ̈ ã—ãã¶ããÞ¾ãã ºããºã¦ããè¦ã ãäÔÌã‡ãŠãÀÊãñ •ãã¦ãã¦ã. •ãÔãñ            

1) Öã¡ÃÌãñ‚ãÀ ÒÓ›ãè‡ãŠãñ¶ã  2) Ôããù¹ã‹›Ìãñ‚ãÀ ÒÓ›ãè‡ãŠãñ¶ã ¶ãÌã ÔãâÍããñ£ã¶ãã¶ãñ ‡ãŠãÖãè ‡ãŠãõÍãÊ¾ãñ •ããèÌã¶ãã½ã£¾ãñ 

¹ãÆã¹¦ã ‡ãŠÀ¥ãñ ‚ããÌãÍ¾ã‡ãŠ ½ãã¶ãÊãñ ‚ããÖñ ‚ãããä¥ã ¾ããñØ¾ã ¹ãÆãäÍãàã¥ãã¶ãñ Öãè ‡ãŠãõÍãÊ¾ã ‚ãã¦½ãÔãã¦ã Öãñ… Íã‡ãŠ¦ãã 

ÖãèÞã Ôããù¹ã‹›ãäÔ‡ãŠÊã Öãñ¾ã. 
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Ôããù¹ã‹›ãäÔ‡ãŠÊã ŒããÊããèÊã ¹ãÆ½ãã¥ãñ :- 

 1) •ããèÌã¶ã ‡ãŠãõÍãÊ¾ãñ    2)  ½ãìÊã¼ãî¦ã ‚ããâ¦ãÀÌ¾ã‡ã‹¦ããè Ôãâ¹ãÆñÓã¥ã ‡ãŠãõÍãÊ¾ã 

 3) ãäÞããä‡ãŠ¦Ôã‡ãŠ ãäÌãÞããÀ   4) ¹ãÀã¶ãì¼ãî¦ããè  

 5) Ôãã½ãããä•ã‡ãŠ ‡ãŠãõÍãÊ¾ãñ   6) ºãÖìãäÌã£ã ºãìãä£ª½ã¦¦ãã  7) ÔãâÜã ºããâ£ã¥ããè ‡ãŠãõÍãÊ¾ã 

  ¾ãã¹ãõ‡ãŠãè Ôãâ¹ãÆñÓã¥ã ¾ãã ‡ãŠãõÍãÊ¾ãã¹ãõ‡ãŠãè †‡ãŠ ½ãÖ¦ÌããÞ¾ãã ‡ãŠãõÍãÊ¾ããÞãã ãäÌãÞããÀ ‡ãñŠÊãñÊãã ‚ããÖñ. 

Ôãâ¹ãÆñÓã¥ã ‚ã©ãÃ Ìã ÔÌãÁ¹ã :- 

 Ôãâ¹ãÆñÓã¥ã ÍãºªãÔã Ôãâ—ãã¹ã¶ã, ÔãâÌããª, ªß¥ãÌãß¥ã, ƒ¦¾ããªãè Íãºª ¹ã¾ããÃ¾ããè ½Ö¥ãî¶ã Ìãã¹ãÀÊãñ •ãã¦ãã¦ã. 

ƒâØãÆ•ããè¦ã communication  Öã Íãºª Ìãã¹ãÀÊãã •ãã¦ããñ. •ãñÌÖã ªãñ¶ã Ì¾ã‡ã‹¦ããé½ã£¾ãñ ‡ãŠÊ¹ã¶ãã, ãäÌãÞããÀ, ‚ã¶ãì¼ãÌã, 

¼ããÌã¶ãã ƒ¦¾ããªãè ºããºããéÞãñ ‚ããª¶ã-¹ãÆªã¶ã Öãñ¦ãñ. ¦ãñÌÖã Ôãâ¹ãÆñÓã¥ã Üã¡î¶ã ¾ãñ¦ãñ. ªãñ¶ã Ì¾ã‡ã‹¦ããé½ã£¾ãñ Öãñ¥ããÅ¾ãã Øã¹¹ãã 

ØããñÓ›ãè Öñ Ôãâ¹ãÆñÓã¥ã ‚ãÔã¦ãñ. Ôãâ¹ãÆñÓã¥ãã½ãìßñ Ì¾ã‡ã‹¦ããèÞ¾ãã Ìã¦ãÃ¶ãã¦ã ºãªÊã Üã¡î¶ã ¾ãñ¦ããñ. Ôãâ¹ãÆñÓã¥ããÞ¾ãã ºããºã¦ããè¦ã ‚ã¶ãñ‡ãŠ 

¦ã—ããâ¶ããè ‚ã¼¾ããÔã ‡ãñŠÊãã ‚ããÖñ. ¦¾ããâ¶ããè ‡ãñŠÊãñÊ¾ãã Ì¾ããŒ¾ããâÞãã ‚ãã¹ã¥ã ¹ãÀã½ãÍãÃ Üãñ…. 

¶¾ãì½ã¶ã ‚ãããä¥ã Ôã½ãÀ :- ªãñ¶ã ãä‡ãâŠÌãã ‚ããä£ã‡ãŠ Ì¾ã‡ã‹¦ããé½ã£¾ãñ ‡ãŠÊ¹ã¶ãã, ½ã¦ãñ ãäÌãÞããÀ ãä‡ãâŠÌãã ¼ããÌã¶ãã ¾ããâÞ¾ãã          

ªñÌãã¥ã - ÜãñÌãã¥ããèÔã Ôãâ¹ãÆñÓã¥ã ½Ö¥ã¦ãã¦ã. 

¹ãÆãƒÃ¡ ºãì‡ãŠÀ :- †‡ãŠã Ì¾ã‡ã‹¦ããè‡ãŠ¡î¶ã ªîÔãÅ¾ãã Ì¾ã‡ã‹¦ããè‡ãŠ¡ñ ¹ããŸãäÌãÊãñÊãã ‚ã©ãÃ¹ãî¥ãÃ ÔãâªñÍã ½Ö¥ã•ãñ Ôãâ¹ãÆñÓã¥ã Öãñ¾ã. 

¹ããè›À ãäÊã›Êã :- Ôãâ¹ãÆñÓã¥ã Öãè †‡ãŠ ¹ãÆãä‰ãŠ¾ãã ‚ãÔãî¶ã ¦¾ãã¦ã Ì¾ã‡ã‹¦ããè ãä‡ãâŠÌãã ÔãâÜã›¶ãã ¾ãã½ã£¾ãñ ½ãããäÖ¦ããèÞãñ ãä‡ãâŠÌãã 

ãäÌãÞããÀãâÞãñ ãä‡ãâŠÌãã ¼ããÌã¶ããâÞãñ ÌãÖ¶ã Öãñ…¶ã ¦¾ãã¦ãî¶ã ‚ã©ãÃ¹ãî¥ãÃ ¹ãÆãä¦ãÔããª ãä¶ã½ããÃ¥ã Öãñ¦ããñ. 

‚ããÀ.†Ôã.¡ãÌãÀ :- •¾ãã ¹ãÆãä‰ãŠ¾ãñÌªãÀñ †Œãã²ãã ÔãâÜã›¶ãñ¦ããèÊã ‚ã¶ãñ‡ãŠ Ì¾ã‡ã‹¦ããé½ã£¾ãñ ‚ã©ãÃ¹ãî¥ãÃ ªñÌãã¥ãÜãñÌãã¥ã 

Öãñ¥¾ããÔããŸãè ¾ããñØ¾ã ‚ã©ããÃÞããè ‚ããä¼ãÌ¾ã‡ã‹¦ããè Öãñ…¶ã Ôãã½ãâ•ãÔ¾ã ãä¶ã½ããÃ¥ã Öãñ¦ãñ. ¦¾ãã ¹ãÆãä‰ãŠ¾ãñÔã Ôãâ¹ãÆñÓã¥ã ‚ãÔãñ 

½Ö¥ã¦ãã¦ã. 

ãä½ãÊãÀ :-" Communication focuses on behavioural situation in which a source transmits a message 

to a reciever with concious intent to affect the letter's" 

  ƒâØãÆ•ããè¦ããèÊã Communication Öã Íãºª  Communis  ¾ãã Êãù›ãè¶ã Íãºªã¹ããÔãî¶ã ¦ã¾ããÀ ¢ããÊãã 

‚ããÖñ.  Communis ½Ö¥ã•ãñ Common ½Ö¥ã•ãñ Ôãã½ãããä•ã‡ãŠ ‚ã¶ãì¼ãÌã  Communication ½Ö¥ã•ãñ ‡ãŠãñ¥ã¦ããèÖãè 

‡ãŠÊ¹ã¶ãã ªìÔãÅ¾ãã¹ã¾ãÃ¶¦ã ¹ããñÖÞããäÌã¥ãñ. ‚ããÍã¾ããÞããè ªñÌãã¥ãÜãñÌãã¥ã Öãñ¥ããÅ¾ãã ‡ãŠãñ¥ã¦¾ããÖãè Ìã¦ãÃ¶ã ¹ãÆ‡ãŠãÀãÊãã 

Communication ½Ö¥ã¦ãã ¾ãñƒÃÊã. ¾ãñ©ãñ ¹ãÆñÓã‡ãŠ ØãÆãÖ‡ãŠãÊãã ½ãããäÖ¦ããè ªñ¦ã ‚ãÔã¦ããñ. ½Ö¥ã•ãñ ‡ãŠãñ¥ã, ‡ãŠãñ¥ããÊãã, 

‡ãŠã¾ã ‡ãñŠÌÖã ªñ¦ãñ ¾ãã ÔãÌãÃ ØããñÓ›ãéÞãã ‚ãâ¦ã¼ããÃÌã Öãñ¦ããñ. •ãñÌÖã †Œããªãè Ì¾ã‡ã‹¦ããè ãäÌããäÍãÓ› ‚ã©ããÄÞãñ ãä‡ãâŠÌãã ½ãããäÖ¦ããèÞãñ 
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‚ããªã¶ã ¹ãÆªã¶ã ªìÔãÅ¾ãã Ì¾ããä‡ã‹¦ã‡ãŠ¡ñ Íãºª, ãäÞã¨ã, ÖãÌã¼ããÌã ƒ. ÔããÖã¾¾ãã¶ãñ ‡ãŠÀ¦ãñ ¦ãñÌÖã ¦ãñ Ôãâ¹ãÆñÓã¥ã ‚ãÔã¦ãñ. 

Ôãâ¹ãÆñÓã¥ã ¹ãÆãä‰ãŠ¾ãñ½ãìßñ †‡ãŠ½ãñ‡ãŠãâÞãñ ãäÌãÞããÀ, ½ãããäÖ¦ããè †‡ãŠ½ãñ‡ãŠãâ¶ãã Ôã½ã•ã¦ã ‚ãÔã¦ãñ. •¾ããÞãã ãäÌãÞããÀ ¹ããñÖãñÞããäÌãÊãã 

•ãã¦ããñ, ¦¾ããÊãã ¦ããñ ãäÌãÞããÀ Ôã½ã•ããÌã¾ããÔã ¹ãããäÖ•ãñ ¦¾ãããäÍãÌãã¾ã Ôãâ¹ãÆñÓã¥ããÞããè ãä‰ãŠ¾ãã ¹ãî¥ãÃ Öãñ¦ã ¶ããÖãè. 

 Ôãâ¹ãÆñÓã¥ããÞããè ÌãõãäÍãÓ›¾ãñ :- 

 Ôãâ¹ãÆñÓã¥ããÞããè ¹ãì¤ãèÊã ÌãõãäÍãÓ›¾ãñ ÔããâØã¦ãã ¾ãñ¦ãã¦ã. 

 1) Ôãâ¹ãÆñÓã¥ã Öãè ªìÖñÀãè ¹ãÆãä‰ãŠ¾ãã ‚ãÔã¦ãñ.        2) Ôãâ¹ãÆñÓã¥ã Ôã¦ã¦ã ÞããÊã¥ããÀãè ¹ãÆãä‰ãŠ¾ãã ‚ããÖñ. 

 3) Ôãâ¹ãÆñÓã¥ãã¦ã ãä‡ãŠ½ãã¶ã ªãñ¶ã Ì¾ã‡ã‹¦ããèâÞããè ØãÀ•ã ‚ãÔã¦ãñ.  4) Ôãâ¹ãÆñÓã¥ã †‡ãŠ ÔãâÜã ‚ãÔã¦ãñ. 

 5) Ôãâ¹ãÆñÓã¥ãã½ãìßñ Ì¾ã‡ã‹¦ããèÞ¾ãã Ìã¦ãÃ¶ãã¦ã ºãªÊã Üã¡¦ããñ. 
 

 Ôãâ¹ãÆñÓã¥ããÞãñ ¹ãÆ‡ãŠãÀ 

 1) ½ããõãäŒã‡ãŠ Ôãâ¹ãÆñÓã¥ã :- 

•ãñÌÖã ªãñ¶ã Ì¾ã‡ã‹¦ããè †‡ãŠ¨ã ¾ãñ¦ãã¦ã, †‡ãŠ½ãñ‡ãŠãâ¶ãã ¼ãñ›¦ãã¦ã, ºããñÊã¦ãã¦ã ¦¾ããÌãñßñÔã ‚ãÍãã ¹ãÆ‡ãŠãÀÞãñ 

Ôãâ¹ãÆñÓã¥ã Üã¡¦ã ‚ãÔã¦ãñ. ½ããõãäŒã‡ãŠ Ôãâ¹ãÆñÓã¥ãã¦ã ¹ãÆñÓã‡ãŠ ¦ããò¡ãè ÔÌãÁ¹ãã¦ã ÔãâªñÍã ªñ¦ã ‚ãÔã¦ããñ. ¾ããÞãã¦ã ¦ããò¡ãè 

Ôãâ¹ãÆñÓã¥ã ‚ãÔãñ Öãè ½Ö¥ã¦ãã¦ã. ½Ö¥ã•ãñ Ôãâ¼ããÓã¥ããÌªãÀñ ‡ãñŠÊãñÊãñ Ôãâ¹ãÆñÓã¥ã Öñ ½ããõãäŒã‡ãŠ Ôãâ¹ãÆñÓã¥ã ½Ö¥ã¦ãã 

¾ãñƒÃÊã Öñ ¹ãÆ¦¾ãàã Ôãâ¹ãÆñÓã¥ã Öãñ¾ã. ªîÀ£Ìã¶ããè ÌªãÀñ Öãè Ôãâ¼ããÓã¥ã Üã¡¦ã ‚ãÔã¦ãñ, ¦¾ããÌãñßñÔã ¦ãñ ‚ã¹ãÆ¦¾ãàã 

¦ããò¡ãè Ôãâ¹ãÆñÓã¥ã ‚ãÔã¦ãñ. Ôãâ¹ãÆñÓã¥ããÞãã Öã ¹ãÆ‡ãŠãÀ ‚ããä¦ãÍã¾ã Êããñ‡ãŠãä¹ãÆ¾ã ‚ããÖñ ‡ãŠãÀ¥ã Öñ Ôãâ¹ãÆñÓã¥ã 

Ôã½ããñÀãÔã½ããñÀ Üã¡¦ã ‚ãÔã¦ãñ. ½ããõãäŒã‡ãŠ Ôãâ¹ãÆñÓã¥ã Öñ ÔãÀß Ôãâ¹ãÆñÓã¥ã ‚ããÖñ, Ôããñ¹ãñ ‚ããÖñ. ¾ãã Ôãâ¹ãÆñÓã¥ãã¦ã 

ÌãñßñÞããè, ¹ãõÍããâÞããè Ìã Ñã½ããÞããè ºãÞã¦ã Öãñ¦ãñ. ¹ãÆ¦¾ãã¼ãÀ¥ã ÊãØãñÞã ãä½ãß¦ãñ. ¦ãÔãñÞã ¹ãÀÔ¹ãÀãâÞ¾ãã Íãâ‡ãŠãâÞãñ 

ãä¶ãÀÔã¶ã Öãè ¦ããºã¡¦ããñºã ‡ãŠÁ¶ã Üãñ¦ãã ¾ãñ¦ãñ. ‚ãã¹ã¥ã •¾ãã ¹ããäÀÔãÀã½ã£¾ãñ, •¾ãã ÔãâÔ©ãñ½ã£¾ãñ, 

½ãÖããäÌãª¾ããÊã¾ãã½ã£¾ãñ ‡ãŠã½ã‡ãŠã•ã ¦¾ãã ãäŸ‡ãŠã¥ããè Öñ Ôãâ¹ãÆñÓã¥ã ½ããñŸ¾ãã ¹ãÆ½ãã¥ãã¦ã Öãñ¦ã ‚ãÔãÊãñÊãñ ãäªÔãî¶ã 

¾ãñ¦ãñ. 

½ããõãäŒã‡ãŠ Ôãâ¹ãÆñÓã¥ã Öñ Ô¹ãÓ› „ÞÞããÀ, ¹ãÆñÓã‡ãŠ Ìã ØãÆãÖ‡ãŠ ¾ããâÞãã ¹ãÀÔ¹ãÀãâ½ã£ããèÊã Ò¤ãäÌãÍÌããÔã, 

Ôãâãäàã¹¦ã ÔÌãÁ¹ãã¦ã ÔãâªñÍã, ¾ããñØ¾ã ÍãºªãâÞããè ãä¶ãÌã¡ ÔãâªñÍã¦ãã ¦ã‡ãÃŠÔãâØã¦ããè ŸñÌãÊ¾ããÔã ¦ãñ ¹ãÆ¼ããÌããè ºã¶ãî 

Íã‡ãŠ¦ãñ. ½ããõãäŒã‡ãŠ Ôãâ¹ãÆñÓã¥ãã¦ã ÔãâÌããª, ‚ããõ¹ãÞãããäÀ‡ãŠ ºããñÊã¥ããè, ½ãìÊããŒã¦ããè, ªîÀ£Ìã¶ããèÌãÀãèÊã Ôãâ¼ããÓã¥ã, 

Øã›ÞãÞããÃ Ìã ÔããªÀãè‡ãŠÀ¥ã ¾ããâÞãã Ôã½ããÌãñÍã Öãñ¦ããñ. 
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2) ãäÊããäŒã¦ã Ôãâ¹ãÆñÓã¥ã :- 

•ãñÌÖã Ôãâ¹ãÆñÓã¥ã ãäÊããäŒã¦ã ÔÌãÁ¹ãã¦ããèÊã ‚ãÔã¦ãñ ¦ãñÌÖã ¦¾ãã Ôãâ¹ãÆñÓã¥ããÔã ÊãñŒããè Ôãâ¹ãÆñÓã¥ã ‚ãÔãñ 

½Ö¥ã¦ãã¦ã. ÊãñŒããè Ôãâ¹ãÆñÓã¥ã, ›ãÞã¥ã, ¹ã¨ãñ, ÊãñŒã, ¦ããÀã, ¹ããäÀ¹ã¨ã‡ãñŠ, ‚ãÖÌããÊã, ãä¶ãÌãñª¶ãñ, ƒ¦¾ããªãèÌªãÀñ 

‡ãñŠÊãñ •ãã… Íã‡ãŠ¦ãñ. ÊãñŒããè Ôãâ¹ãÆñÓã¥ãã¦ã ÔãâªñÍã ãäÊããäŒã¦ã ÔÌãÁ¹ãã¦ã ‚ãÔãÊ¾ãã½ãìßñ ¦¾ããÞããè ¶ããòª ‡ãŠÀ¦ãã 

¾ãñ¦ãñ. ¼ããäÌãÓ¾ããÔããŸãè Ôãâª¼ãÃ ½Ö¥ãî¶ã Ìãã¹ãÀ¦ãã ¾ãñ¦ããñ. ¶¾ãã¾ããÊã¾ãã¦ã ‡ãŠã¾ãªñÍããèÀ ¹ãìÀãÌãã ½Ö¥ãî¶ã Öãè Öñ 

Ôãâ¹ãÆñÓã¥ã „¹ã¾ãì‡ã‹¦ã ‚ãÔã¦ãñ. 

ãäÊããäŒã¦ã Ôãâ¹ãÆñÓã¥ãã¦ã ‚ããä£ã‡ãŠ Ìãñß Ìã ¹ãõÔãã •ãã¦ããñ. ÔãâªñÍããÞ¾ãã ºããºã¦ããè¦ã ØãÆãÖ‡ãŠãÔã ¹ãÆñÓã‡ãŠã‡ãŠ¡î¶ã 

‡ãŠãÖãè Ô¹ãÓ›ãè‡ãŠÀ¥ã ÖÌãñ ‚ãÔãÊ¾ããÔã ¦ãñ ¦ããºã¡¦ããñºã ãä½ãß¦ã ¶ããÖãè. ‚ãÍãã Ôãâ¹ãÆñÓã¥ããÞããè Øãì¹¦ã¦ãã ÀãŒã¥ãñ 

‡ãŠŸãè¥ã ‡ãŠã½ã ‚ãÔã¦ãñ. „ªãÖÀ¥ãã©ãÃ ‡ãŠã¾ããÃÊã¾ãã¦ããèÊã ‡ãŠãñ¥ã¦ããèÖãè Ì¾ã‡ã‹¦ããè ãäÊããäŒã¦ã ¹ã¨ã ÌããÞãî Íã‡ãŠ¦ãñ. 

¦¾ãã½ãìßñ ãäÊããäŒã¦ã Ôãâ¹ãÆñÓã¥ããÊãã ªñŒããèÊã ½ã¾ããÃªã ¹ã¡¦ãã¦ã. ¦ãÔãñÞã ÔãâªñÍã •ãÀ ÔããäÌãÔ¦ãÀ ‚ãÔãñÊã ¦ãÀ ¦ããñ 

ØãÆãÖ‡ãŠ ÌããÞãñÊãÞã ‚ãÔãñÖãè ½Ö¥ã¦ãã ¾ãñ¦ã ¶ããÖãè ¦¾ãã½ãìßñ ¹ãÆñÓã‡ãŠãÊãã ‚ãÍãã Ôãâ¹ãÆñÓã¥ããÞãñ ÊãÌã‡ãŠÀ ¹ãÆ¦¾ãã¼ãÀ¥ã 

ãä½ãß¦ã ¶ããÖãè. ãäÌããäÌã£ã Ì¾ãÌãÔãã¾ãã¦ã ¾ãã Ôãâ¹ãÆñÓã¥ããÔã ½ãÖ¦ÌããÞãñ Ô©ãã¶ã ‚ããÖñ ‡ãŠãÀ¥ã ºãÖì¦ãñ‡ãŠ Ôãâ¹ãÆñÓã¥ã 

ãäÊããäŒã¦ã ÔÌãÁ¹ãã¦ã ‡ãñŠÊãñ •ãã¦ãñ. ½ãããäÖ¦ããè¦ãâ¨ã ãäÌã—ãã¶ããÞ¾ãã ãäÌã‡ãŠãÔãã½ãìßñ ƒñÊã‡ã‹›Èãùãä¶ã‡ã‹Ôã 

½ãã£¾ã½ããâÞ¾ããÌªãÀñ ¶ãÌããè¶ã ¹ãÆ‡ãŠãÀã¶ãñ ãäÊããäŒã¦ã Ôãâ¹ãÆñÓã¥ã ‡ãŠÀ¦ãã ¾ãñ… ÊããØãÊãñÊãñ ‚ããÖñ. ¾ãã½ã£¾ãñ ›ñÊãñ‡ã‹Ôã, 

ƒÊãñ‡ã‹›Èãùãä¶ã‡ãŠ ½ãñÊã, ¹ãùŠ‡ã‹Ôã, ›ñãäÊã½ãñÔãñ•ã ¾ããâÞãã ãäÌãÞããÀ Öãñ¦ããñ. 

3) ÒÍ¾ã Ôãâ¹ãÆñÓã¥ã - 

•ãñÌÖã Ôãâ¹ãÆñÓã¥ãã¦ã Ò‡ãŠ Ôãã£ã¶ããâÞãã Ìãã¹ãÀ ‡ãñŠÊãã •ãã¦ããñ ¦ãñÌÖã ¦ãñ Ôãâ¹ãÆñÓã¥ã ÒÍ¾ã Ôãâ¹ãÆñÓã¥ã ½Ö¥ãî¶ã 

Ôãâºããâ£ãÊãñ •ãã¦ãñ. ¦ããò¡ãè ãä‡ãâŠÌãã ÊãñŒããè ½ãããäÖ¦ããè ÔããâØã¥¾ãã¹ãñàãã ¦ããèÞã ½ãããäÖ¦ããè ãäÌããäÌã£ã ãäÞã¨ãñ, ‚ãã‡ãðŠ¦¾ãã, 

‚ããÊãñŒã ¦ã‡ã‹¦ãñ ƒ¦¾ããªãè ÌªãÀñ Ô¹ãÓ› ‡ãŠÀ¥¾ããÞãã ¹ãÆ¾ã¦¶ã ‡ãñŠÊãã •ãã¦ããñ. ¦ãñÌÖã ¦ãñ Ôãâ¹ãÆñÓã¥ã ÒÍ¾ã Ôãâ¹ãÆñÓã¥ã 

‚ãÔã¦ãñ. †‡ãŠ ãäÞã¨ã †‡ãŠ Ö•ããÀ ÍãºªãâÞãñ ‡ãŠã½ã ‡ãŠÀ¦ãñ. ¾ãã½ãìßñ Ôãâ¹ãÆñÓã¥ããÔã ¹ããäÀ¥ãã½ã‡ãŠãÀ‡ãŠ¦ãã ¾ãñ¦ãñ. ¦ããò¡ãè 

ãä‡ãâŠÌãã ÊãñŒããè ½ãããäÖ¦ããèÞãñ ØãÆãÖ‡ãŠãÔã ÔãÖ•ã¹ã¥ãñ ‚ãã‡ãŠÊã¶ã Öãñ¦ãñ. ½ãÖããäÌã²ããÊã¾ããâ½ã£¾ãñ ãäÌããäÌã£ã 

‚ã¼¾ããÔã‰ãŠ½ããâ¶ãã ¹ãÆñÌãÍã Üãñ¦ãÊãñÊ¾ãã ãäÌã²ãã©¾ããÄÞãã ‚ããÊãñŒã ãä‡ãâŠÌãã ¦ã‡ã‹¦ãñ ‡ãŠã¤ÊãñÊãñ ‚ãÔã¦ãã¦ã ¦ãñ ƒ¦ãÀ 

Ì¾ã‡ã‹¦ããéÞ¾ãã ÔãÖ•ã Êãàãã¦ã ¾ãñ¦ãã¦ã ‚ãããä¥ã ¦¾ãã½ãìßñ ½ãÖããäÌã²ããÊã¾ããÞ¾ãã Ìãã›ÞããÊããèÔãâºãâ£ããèÞãã ‚ãâªã•ã 

ºããâ£ã¦ãã ¾ãñ¦ããñ. ‚ã£¾ãã¹ã‡ãŠ †Œãªãè Ôãâ‡ãŠÊ¹ã¶ãã Ôã½ã•ããäÌã¥¾ããÔããŸãè ãäÌããäÌã£ã ãäÞã¨ãñ, ‚ãã‡ãðŠ¦¾ãã ¾ããâÞãã Ìãã¹ãÀ 

‡ãŠÀ¦ãã¦ã. ¦¾ãã½ãìßñ ‚ã£¾ãã¹ã¶ã ¹ãÆ¼ããÌããè Ìã ¹ããäÀ¥ã½ã‡ãŠãÀ‡ãŠ ŸÀ¦ãñ. ÒÍ¾ã Ôãâ¹ãÆñÓã¥ãã¦ã ªîÀªÍãÃ¶ã, ãäÌÖ¡ãè‚ããñ, 

¹ãÆàãñ¹ã‡ãŠ, ƒ¦¾ããªãè Ôãã£ã¶ãñ Ìãã¹ãÀÊããè •ãã¦ãã¦ã. ¦¾ãã½ãìßñ ‚ã£¾ãã¹ã¶ã ¹ããäÀ¥ã½ã‡ãŠãÀ‡ãŠ Üã¡¦ã ‚ããÖñ. 



 Impact Factor : 1.021               Peer-Reviewed Journal             ISSN : 2278 – 5639 

 Global Online Electronic International Interdisciplinary Research Journal (GOEIIRJ) 

 {Bi-Monthly}                Volume – III                Special Issue - I               November 2014 

“Professional Development of Teachers And Teacher Educators” 

 

  

466           www.goeiirj.com                                    ISSN : 2278 – 5639                                      Page No. 

 4) Ì¾ã‡ã‹¦ããè - Ì¾ã‡ã‹¦ããé½ã£ããèÊã Ôãâ¹ãÆñÓã¥ã - 

Ì¾ã‡ã‹¦ããè Öã ‡ãìŠ›ìâºãã¦ã, Ôã½ãã•ãã¦ã ÌããÌãÀ¦ããñ. ¹ãÆ¦¾ãñ‡ãŠ ÔãâÔ©ãã Öã †‡ãŠ Ôãì£ªã Ôã½ãîÖ ‚ãÔã¦ããñ. 

Ì¾ã‡ã‹¦ããèÞãñ ªìÔãÅ¾ãã Ì¾ã‡ã‹¦ããèÍããè Ôãã¦ã¦¾ãã¶ãñ ºããñÊã¥ãñ ÞããÊãî ‚ãÔã¦ãñ. ½Ö¥ã•ãñ •¾ãã Ôã½ãîÖã¦ã ¦ããñ ÌããÌãÀ¦ããñ 

¦¾ãã¦ããèÊã Ì¾ã‡ã‹¦ããéÍããè Ôãâ¹ãÆñÓã¥ã Üã¡¦ã ‚ãÔã¦ãñ. Öñ Ôãâ¹ãÆñÓã¥ã ¦ãñ©ããèÊã ‡ãŠã½ã‡ãŠã•ããÞ¾ãã ÔÌãÁ¹ããÌãÀ ‚ãÌãÊãâºãî¶ã 

‚ãÔã¦ãñ. •ãñÌÖã ªãñ¶ã Ì¾ã‡ã‹¦ããè ‚ãã¹ãÊ¾ãã ½ã¦ããâÞããè, ãäÌãÞããÀãâÞããè, ‚ã¶ãì¼ãÌããâÞããè ‡ãŠÊ¹ã¶ããâÞããè ‚ããªã¶ã¹ãÆªã¶ã 

‡ãŠÀ¦ãã¦ã ¦¾ããÌãñßñÔã Öãñ¥ããÀñ Ôãâ¹ãÆñÓã¥ã Öñ ‚ããâ¦ãÀÌ¾ã‡ã‹¦ããè Ôãâ¹ãÆñÓã¥ã ‚ãÔã¦ãñ. ªõ¶ãâãäª¶ã Ì¾ãÌãÖãÀã¦ã ‚ãÍãã 

Ôãâ¹ãÆñÓã¥ããÞãã •ããÔ¦ã ¹ãÆ½ãã¥ãã¦ã Ìãã¹ãÀ Öãñ¦ããñ. ãäÍãàã¥ãàãñ¨ãã½ã£¾ãñ Öñ Ôãâ¹ãÆñÓã¥ã ¹ãŠãÀ ‡ãŠ½ããè ¹ãÆ½ãã¥ãã¦ã Ìãã¹ãÀÊãñ 

•ãã¦ãñ. ãäÌã²ãã©ããê Ìã ãäÍãàã‡ãŠ ¾ããÞ¾ãã½ã£¾ãñ Öñ Ôãâ¹ãÆñÓã¥ã ¦ãìÊã¶ãñ¶ãñ ‡ãŠ½ããè ¹ãÆ½ãã¥ãã¦ã Üã¡¦ã ‚ãÔã¦ãñ. ¹ãÆãÞãã¾ãÃ - 

ãäÍãàã‡ãŠ, ãäÍãàã‡ãŠ - ãäÍãàã‡ãŠ, ãäÍãàã‡ãŠ ‚ãããä¥ã ãäÌã²ãã©ããê ‚ãÍãã ÔÌãÁ¹ããÞãñ Öñ Ôãâ¹ãÆñÓã¥ã ‚ãÔã¦ãñ. Ì¾ã‡ã‹¦ããè 

Ì¾ã‡ã‹¦ããé½ã£ããèÊã Ôãâ¹ãÆñÓã¥ãã¦ã †‡ãŠã Ì¾ã‡ã‹¦ããè‡ãŠ¡î¶ã ªìÔãÅ¾ãã Ì¾ã‡ã‹¦ããè‡ãŠ¡ñ ÔãâªñÍã ¹ããŸãäÌã¥¾ããÞããè ãä‰ãŠ¾ãã Üã¡¦ã 

‚ãÔã¦ãñ ¾ãã½ãìßñ Ì¾ã‡ã‹¦ããéÞ¾ãã ÌããØã¥ãì‡ãŠãè¦ã ºãªÊã Üã¡Ìãî¶ã ‚ãã¥ã¦ãã ¾ãñ¦ããñ Ìã ‚ã¹ãñãäàã¦ã „ãä−Ó›ñ Ôãã£¾ã ‡ãŠÀ¦ãã 

¾ãñ¦ãñ. „ªãÖÀ¥ãã©ãÃ, ¹ãÆãÞãã¾ãÃ ‚ãã¹ãÊ¾ãã ÔãñÌã‡ãŠãÊãã ÔãîÞã¶ãã ‡ãŠÁ¶ã ÔãâÔ©ãñÞãñ „ãä−Ó› ØããŸ¥¾ããÔããŸãè 

ÔãÖ‡ãŠã¾ãÃ ãä½ãßÌãî Íã‡ãŠ¦ããñ. Ì¾ã‡ã‹¦ããè - Ì¾ã‡ã‹¦ããé½ã£ããèÊã Ôãâ¹ãÆñÓã¥ãã¦ã ¹ãÀÔ¹ãÀãâÞ¾ãã ¼ããÌã¶ãã, ØãÀ•ãã, ƒÞœã, 

‚ããÌã¡ãè ¾ãã ØããñÓ›ãéÞãã ÍããÔ¨ããñ‡ã‹¦ã ‚ã¼¾ããÔã ‡ãŠÁ¶ã Ìã ¦¾ããâÞãñ ½ãã¶ãÔãÍããÔ¨ã Ôã½ã•ãî¶ã Üãñ…¶ã •ãÀ Ôãâ¹ãÆñÓã¥ã 

‡ãñŠÊãñ ¦ãÀ ¦ãñ ¾ãÍãÔÌããè ŸÀ¦ãñ. 

5) Ì¾ã‡ã‹¦ããè Ôã½ãîÖ Ôãâ¹ãÆñÓã¥ã - 

ÌãØãÃ‚ã£¾ãã¹ã¶ãã¦ã ãäÍãàã‡ãŠãâÞãñ ãäÌã²ãã©¾ããÄÍããè Üã¡¥ããÀñ Ôãâ¹ãÆñÓã¥ã Öñ ¾ãã ¹ãÆ‡ãŠãÀã¦ã ½ããñ¡¦ãñ. ¾ãã 

ãäŸ‡ãŠã¥ããè ãäÍãàã‡ãŠ ‚ãã¹ãÊ¾ãã ãäÌãÓã¾ããÞããè ½ãããäÖ¦ããè ãäÌã²ãã©¾ããÄ¶ãã ªñ¦ã ‚ãÔã¦ããñ. ½ãããäÖ¦ããè ½Ö¥ã•ãñ ÔãâªñÍã Öãñ¾ã 

‚ãããä¥ã Öã ÔãâªñÍã Ôãâ¹ãî¥ãÃ Øã›ãÊãã ãäªÊãã •ãã¦ããñ. ÌãØããÃ¦ããèÊã ãäÌã²ãã©¾ããÄÞãã Øã› ½Ö¥ã•ãñ Ôã½ãîÖ Öãñ¾ã. ‚ãÍãã 

¹ãÆ‡ãŠãÀÞ¾ãã Ôãâ¹ãÆñÓã¥ããÔã Ì¾ã‡ã‹¦ããè Ôã½ãîÖ Ôãâ¹ãÆñÓã¥ã ½Ö¥ã¦ãã ¾ãñƒÃÊã. ÌãØãÃ‚ã£¾ãã¹ã¶ãã¦ã ãäÍãàã‡ãŠ ‚ãã¹ãÊãñ 

‚ã¶ãì¼ãÌã, ‡ãŠÊ¹ã¶ãã, ãäÌããäÌã£ã ¹ãÆ‡ãŠãÀÞããè ½ãããäÖ¦ããè, —ãã¶ã ãäÌã²ãã©¾ããÄ½ã£¾ãñ Ôãâ‰ãŠãä½ã¦ã ‡ãŠÀãè¦ã ‚ãÔã¦ãã¦ã. ¾ãã 

Ôãâ¹ãÆñÓã¥ã½ã£¾ãñ ÔãÌãÃ ãäÌã²ãã©¾ããÄÞãã ÔãÖ¼ããØã ‚ãÔã¦ããñ. ÔãÌãÃ ãäÌã²ãã©ããê ‚ãã¹ã‚ãã¹ãÊ¾ãã ØãÀ•ãñ¶ãìÔããÀ ãäÍãàã‡ãŠãâ¶ãã 

‚ã¡ãè‚ã¡Þã¥ããè ãäÌãÞããÀ¦ã ‚ãÔã¦ãã¦ã. †Œãã²ãã ÔãâÔ©ñã¦ããèÊã ÔãÌãÃ ‡ãŠ½ãÃÞããÀãè ‚ãããä¥ã ½ãìŒ¾ã ‚ããä£ã‡ãŠãÀãè ¾ããâÞ¾ãã 

½ã£¾ãñ Üã¡¥ããÀñ Ôãâ¹ãÆñÓã¥ã Öñ ¾ãã ¹ãÆ‡ãŠãÀÞãñ ‚ãÔã¦ãñ. 

6) Ôã½ãîÖ ‚ãâ¦ãØãÃ¦ã Ôãâ¹ãÆñÓã¥ã - 

•ãñÌÖã ãäÌããäÌã£ã ½ãã£¾ã½ããâÞ¾ããÌªãÀñ Ôã½ãîÖã½ã£¾ãñ Ôãâ¹ãÆñÓã¥ã Üã¡ãäÌãÊãñ •ãã¦ãñ ¦ãñÌÖã ¦ãñ Ôãâ¹ãÆñÓã¥ã 
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Ôã½ãîÖã¦ãâØãÃ¦ã Ôãâ¹ãÆñÓã¥ã ‚ãÔã¦ãñ. „ªãÖÀ¥ãã©ãÃ Ìã¦ãÃ½ãã¶ã¹ã¨ã, Àñãä¡‚ããñ, ªîÀªÍãÃ¶ã, ¹ãÆàãñ¹ã‡ãŠ ¾ããÌªãÀñ •ãñ 

Ôãâ¹ãÆñÓã¥ã Üã¡¦ãñ. ¦¾ããÔã Ôã½ãîÖ ‚ãâ¦ãØãÃ¦ã Ôãâ¹ãÆñÓã¥ã ½Ö¥ã¦ãã ¾ãñƒÃÊã. ½ãÖããäÌã²ããÊã¾ãã¦ã †Œããªã Ì¾ããŒ¾ãã¦ãã 

‚ãã¹ãÊ¾ãã ¦ããÔããÊãã ¹ãÆàãñ¹ã‡ãŠãÌªãÀã †Œããªãè ›ñãäÊããä¹ãŠÊ½ã ªãŒãÌã¦ã ‚ãÔãñÊã ¦ãÀ ¦ãñ Ôãâ¹ãÆñÓã¥ã Öñ Ôã½ãîÖãâ¦ãØãÃ¦ã 

Ôãâ¹ãÆñÓã¥ã ‚ãÔã¦ãñ. Àñãä¡‚ããñÌãÀ ¾ãìÌã‡ãŠãâÔããŸãè, ºããÊã ãäÌãª¾ãã©¾ããÄÔããŸãè, ¹ãÆãõ¤ãâÔããŸãè ãäÌããäÌã£ã ‡ãŠã¾ãÃ‰ãŠ½ã 

‚ãÔã¦ãã¦ã. Öñ ãäÌããäÍãÓ› „ãä−Ó› ¡ãñß¾ããÔã½ããñÀ †ñ‡ãŠÌãÊãñ •ãã¦ã ‚ãÔã¦ãñ. ‚ãÍããÌãñßñÔã •ãñ Ôãâ¹ãÆñÓã¥ã Üã¡¦ãñ 

¦ãñÌÖã ¦ãñ Ôã½ãîÖãâ¦ãØãÃ¦ã Ôãâ¹ãÆñÓã¥ã ‚ãÔã¦ãñ. ãä¶ã¦¾ããÞãñ ªîÀªÍãÃ¶ã Ìã Àñãä¡‚ããñÌãÀãèÊã ‡ãŠã¾ãÃ‰ãŠ½ã, Ìã¦ãÃ½ãã¶ã¹ã¨ãñ 

¾ãã¦ããèÊã ½ãããäÖ¦ããè ªñÍãã¦ããèÊã Ì¾ã‡ã‹¦ããè †ñ‡ãŠ¦ãã¦ã, ¹ããÖ¦ãã¦ã, ÌããÞã¦ãã¦ã ¦ãñÌÖã Üã¡¥ããÀñ Ôãâ¹ãÆñÓã¥ã Öñ 

Ôã½ãîÖãâ¦ãØãÃ¦ã Ôãâ¹ãÆñÓã¥ã ‚ãÔã¦ãñ.  ¹ã¨ã, ªîÀ£Ìã¶ããè ¾ããÌªãÀñ ‚ãÍãã ‡ãŠã¾ãÃ‰ãŠ½ããÔãâª¼ããÃ¦ãÖãè ¹ãÆãä¦ããä‰ãŠ¾ãã •ãã¥ãî¶ã 

Üãñ¦ã ‚ãÔã¦ãã¦ã. ‚ãã£ãìãä¶ã‡ãŠ ¦ãâ̈ ã—ãã¶ããÞãã ãäÌãÞããÀ ‚ãÔãÊ¾ãã½ãìßñ ‡ãŠ½ããè¦ã ‡ãŠ½ããè Ìãñßñ¦ã ½ããñŸ¾ãã Ôã½ãîÖãÔããŸãè 

ÔãâªñÍã ¹ããñÖãñÞããäÌãÊãã •ãã¦ã ‚ãÔã¦ããñ. ¾ãã½ãìßñ ŒãÞãÃ, Ñã½ã, Íã‡ã‹¦ããè ¾ããâÞãã „¹ãÌ¾ã¾ã Öãñ¦ã ¶ããÖãè, ‚ãããä¥ã 

½ãÖ¦ÌããÞãñ ½Ö¥ã•ãñ ÔãâªñÍã ¹ãÆ¼ããÌããè¹ã¥ãñ Ôã½ãîÖã¹ã¾ãÄ¦ã •ãã¦ã ‚ãÔã¦ããñ. 

7) ‚ã£ããñØãã½ããè Ôãâ¹ãÆñÓã¥ã - 

•¾ãã Ôãâ¹ãÆñÓã¥ãã¦ã ÔãâªñÍã Öã ÌããäÀÓŸ Ì¾ã‡ã‹¦ããè‡ãŠ¡î¶ã ‡ãŠãä¶ãÓŸ Ì¾ã‡ã‹¦ããèÊãã ãäªÊãã •ãã¦ããñ ¦¾ãã 

Ôãâ¹ãÆñÓã¥ããÔã ‚ã£ããñØãã½ããè Ôãâ¹ãÆñÓã¥ã ‚ãÔãñ ½Ö¥ã¦ãã¦ã. ‚ãÍãã ¹ãÆ‡ãŠãÀÞ¾ãã Ôãâ¹ãÆñÓã¥ãã¦ã Ôãâ¹ãÆñÓã¥ããÞããè ãäªÍãã Öãè 

ÌãÁ¶ã ŒããÊããè ‚ãÔã¦ãñ. „ªãÖÀ¥ãã©ãÃ, ÔãâÔ©ããÞããÊã‡ãŠ Öñ ¹ãÆãÞãã¾ããÄ¶ãã ‚ããªñÍã ªñ¦ãã¦ã, ¹ãÆãÞãã¾ãÃ 

„¹ã¹ãÆãÞãã¾ããÄ¶ãã ¦ãñ ‡ãŠã½ã Ôããñ¹ãÌã¦ãã¦ã, „¹ã¹ãÆãÞãã¾ãÃ ãäÌã¼ããØã ¹ãÆ½ãìŒããâ‡ãŠ¡ñ ‚ããªñÍããÞããè ‚ãâ½ãÊãºãÞãã•ãÌã¥ããè 

‡ãŠÀ¥¾ããÞããè ÔãîÞã¶ãã ªñ¦ãã¦ã, ãäÌã¼ããØã¹ãÆ½ãìŒã ãäÍãŒã‡ãŠãâ¶ãã ‚ããªñÍã ªñ¦ãã¦ã ¦¾ããÌãñßÔã ‚ãÍãã ¹ãÆ‡ãŠãÀÞãñ 

Ôãâ¹ãÆñÓã¥ã Üã¡î¶ã ¾ãñ¦ãñ. ¾ãã Ôãâ¹ãÆñÓã¥ããÞããè ãäªÍãã Öãè ÌãÁ¶ã ŒããÊããè (↓) ‚ãÍããè ‚ãÔã¦ãñ. 

¾ãã Ôãâ¹ãÆñÓã¥ããÞããè ãäªÍãã Ì¾ãÌãÔ©ã¹ã¶ããÞ¾ãã ¹ãã¦ãßãè‡ãŠ¡î¶ã ¹ãÆ¦¾ãñ‡ãŠ Ñãñ¥ããè½ã£ããèÊã ‚ããä£ã‡ãŠãÅ¾ãã½ãã¹ãÃŠ¦ã 

ÔãÌããÃ¦ã ŒããÊãÞ¾ãã ¹ãã¦ãßãèÌãÀãèÊã Ì¾ã‡ã‹¦ããè¹ã¾ãÄ¦ã ‚ãÔã¦ãñ. Öñ Ôãâ¹ãÆñÓã¥ã ¹ãÆã½ãìŒ¾ãã¶ãñ ‚ããªñÍã, ãä¶ã¥ãÃ¾ã, 

½ãããäÖ¦ããè, Ìãõ¾ããä‡ã‹¦ã‡ãŠ ÔãîÞã¶ãã, ¹ããäÀ¹ã¨ã‡ãŠ, ½ããØãÃªÍãÃ¶ã, £ããñÀ¥ãã¦½ã‡ãŠ ãä¶ã¥ãÃ¾ã, ÔãâÔ©ãñÞãñ ãä¶ã¾ã½ã, ‡ãŠã¾ãªñ, 

ºãõŸ‡ãŠ Ìãð¦¦ããâ¦ã, ‡ãŠã¾ãÃ‰ãŠ½ã ¹ããä¨ã‡ãŠã, Ô½ãÀãä¥ã‡ãŠã, ‚ããä¼ã¶ãâª¶ããÞããè ¹ã¨ãñ, ½ãñ½ããñ, ãäÌããäÌã£ã ÔãîÞã¶ãã, ‚ãÍããÔããŸãè 
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Ìãã¹ãÀÊãñ •ãã¦ãñ. Öñ Ôãâ¹ãÆñÓã¥ã ÊãñŒããè ÔÌãÁ¹ããÞãñ ‚ãÔã¦ãñ. 

 
 

ÔãâÔ©ããÞããÊã‡ãŠ 

¹ãÆãÞãã¾ãÃ 

„¹ã¹ãÆãÞãã¾ãÃ 

ãäÌã¼ããØã ¹ãÆ½ãìŒã 

ãäÍãàã‡ãŠ 

8) „£ÌãÃØãã½ããè Ôãâ¹ãÆñÓã¥ã - 

•¾ããÔãâ¹ãÆñÓã¥ãã¦ã ÔãâªñÍãÌãÖ¶ã Öã ‡ãŠãä¶ãÓŸ Ì¾ã‡ã‹¦ããè‡ãŠ¡î¶ã ÌããäÀÓŸ Ì¾ã‡ã‹¦ããè‡ãŠ¡ñ Öãñ¦ãñ ¦ãñÌÖã ¦¾ãã 

Ôãâ¹ãÆñÓã¥ããÔã „£ÌãÃØãã½ããè Ôãâ¹ãÆñÓã¥ã ‚ãÔãñ ½Ö¥ã¦ãã¦ã. Öñ Ôãâ¹ãÆñÓã¥ã ‚ã£ããñØãã½ããèÞ¾ãã „Êã› ‚ãÔã¦ãñ. ¹ãÆ¦¾ãñ‡ãŠ 

Ì¾ãÌãÔãã¾ãã¦ã ÌããäÀÓŸ Ì¾ã‡ã¦ããéÞ¾ãã ‚ããªñÍããÞãñ ¹ããÊã¶ã ‡ãŠÀãè¦ã ‚ãÔã¦ãã¶ãã ãäÌããäÌã£ã ¹ãÆ‡ãŠãÀÞ¾ãã ‚ã¡Þã¥ããè 

¾ãñ¦ãã¦ã. ‚ãÍãã ‚ã¡Þã¥ããè Ôããñ¡ãäÌã¥¾ããÔããŸãè ‡ãŠãä¶ãÓŸ Ì¾ã‡ã‹¦ããè ‚ãã¹ãÊ¾ãã ÌãÀãèÊã ‚ããä£ã‡ãŠÅ¾ãã•ãÌãß ‚ãã¹ãÊãñ 

½Ö¥ã¥ãñ ½ããâ¡¦ãã¦ã. Öñ ½Ö¥ã¥ãñ ÊãñŒããè ãä‡ãâŠÌãã ¦ããò¡ãè ÔÌãÁ¹ããÞãñ ‚ãÔã¦ãñ. ¹ãÆ¦¾ãñ‡ãŠ ‚ããä£ã‡ãŠÀãè Öã ‚ãã¹ãÊ¾ãã 

ÌãÀãèÊã ‚ããä£ã‡ãŠãÅ¾ãã¹ã¾ãÄ¦ã ŒããÊãÞ¾ãã Ì¾ã‡ã‹¦ããèÞãñ ½Ö¥ã¥ãñ ¹ããñÖÞããäÌã¥¾ããÞãã ¹ãÆ¾ã¦¶ã ‡ãŠÀ¦ããñ. ¾ãã Þããè ãäªÍãã 

ŒããÊãî¶ã ÌãÀ (↑) ‚ãÍããè ‚ãÔã¦ãñ. 

ÔãâÔ©ããÞããÊã‡ãŠ 

¹ãÆãÞãã¾ãÃ 

„¹ã¹ãÆãÞãã¾ãÃ 

ãäÌã¼ããØã ¹ãÆ½ãìŒã 

ãäÍãàã‡ãŠ 
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„£ÌãÃØãã½ããè Ôãâ¹ãÆñÓã¥ãã¦ã ŒããÊãÞ¾ãã ¹ãã¦ãßãèÌãÀãèÊã Ì¾ã‡ãŠ¦ããè ÌãÀÞ¾ãã ¹ãã¦ãßãè‡ãŠ¡ñ ‚ã¶ãñ‡ãŠ ½ããØã¥¾ãã, 

ÔãîÞã¶ãã ‚ãããä¥ã ¦ã‰ãŠãÀãè ‡ãŠÀãè¦ã ‚ãÔã¦ãã¦ã. ÌãÀãèÓŸ ¹ãã¦ãßãèÌãÀãèÊã Ì¾ã‡ã‹¦ããè ‡ãŠãä¶ãÓŸ Ì¾ã‡ã‹¦ããéÞ¾ãã 

ãäÌãÞããÀãâÞãã, ½ã¦ããâÞãã, ÔãîÞã¶ããâÞãã ãäÌãÞããÀ ‡ãŠÀãè¦ã ‚ãÔã¦ãã¦ã. ¦¾ãã½ãìßñ Ôãâ¹ãÆñÓã¥ã ¹ãÆãä‰ãŠ¾ãñ¦ã ÔãÌããÄÞãã ÔãÖ¼ããØã 

Ìãã¤¦ããñ ‚ãããä¥ã ÔãâÔ©ãñÞãñ „ãä−Ó› ØããŸ¥¾ããÔã ½ãª¦ã Öãñ¦ã ‚ãÔã¦ãñ. ¾ãã Ôãâ¹ãÆñÓã¥ããÞããè Øã¦ããè ¹ãŠãÀÍããè •ãÊãª 

¶ãÔã¦ãñ. „£ÌãÃØãã½ããè Ôãâ¹ãÆñÓã¥ã½ãìßñ ÔãâÔ©ãñÞ¾ãã £¾ãñ¾ã£ããñÀ¥ããÌãÀ ‡ãŠ½ãÃÞããÅ¾ããâÞãã ãäÌãÍÌããÔã ‚ããÖñ Öñ Ô¹ãÓ› 

Öãñ¦ãñ. ‚ãããä¥ã ¾ãã½ãìßñÞã ‚ã£ããñØãã½ããè Ôãâ¹ãÆñÓã¥ã ¾ãÍãÔÌããè Öãñ¦ãñ. ‡ãŠ½ãÃÞããÅ¾ããâ¶ãã ‚ãã¹ãÊã¾ãã ½ã¦ããâÞãã, 

ãäÌãÞããÀãâÞãã ÔÌããè‡ãŠãÀ ‡ãñŠÊãã ØãñÊãã ‚ããÖñ Öñ ‡ãŠßÊ¾ãã½ãìßñ ¦ãñ ÌããäÀÓŸãâ¶ãã ÔãÖ‡ãŠã¾ãÃ ‡ãŠÀ¦ãã¦ã. ‚ãÍãã 

Ôãâ¹ãÆñÓã¥ã½ãìßñ Ì¾ãÌãÔ©ãã¹ã¶ããÊãã ÞããâØãÊ¾ãã ‡ãŠÊ¹ã¶ãã Ìã ÔãîÞã¶ããâÞããÖãè Êãã¼ã Öãñ… Íã‡ãŠ¦ããñ ‚ãããä¥ã ¦¾ãã½ãìßñ 

ãä¶ã‡ãŠãñ¹ã Ìãã¦ããÌãÀ¥ã ãä¶ã½ããÃ¥ã Öãñ… Íã‡ãŠ¦ãñ. Ì¾ãÌãÔ©ã¹ã¶ããÞ¾ãã ‚ã¶ãñ‡ãŠ Ôãâ¼ããÌ¾ã ‚ã¡Þã¥ããè Ôãì›î Íã‡ãŠ¦ãã¦ã. 

 Ôãâ¹ãÆñÓã¥ããÞãñ ÌãØãÃ ‚ã£¾ã¾ã¶ã ‚ã£¾ãã¹ã¶ã ½ãÖ¦Ìã - 

ÌãØãÃ‚ã£¾ãã¹ã¶ãã¦ãî¶ã ÀãÓ›ÈãÞããè £¾ãñ¾ã Ôãã£¾ã Öãñ¦ã ‚ãÔã¦ãã¦ã. ÌãØãÃ‚ã£¾ãã¹ã¶ãã¦ã ãäÍãàã‡ãŠ 

ãäÌã²ãã©¾ããÄ¶ãã ‚ãã¹ãÊ¾ãã ‚ããÍã¾ãã¶ãìÁ¹ã / ãäÌãÓã¾ãã¶ãìÁ¹ã ãäÌããäÌããä£ã ¹ãÆ‡ãŠãÀÞããè ½ãããäÖ¦ããè ªñ¦ã ‚ãÔã¦ãã¦ã ¾ãã 

½ãããäÖ¦ããèÊããÞã Ôãâ¹ãÆñÓã¥ããÞ¾ãã ¹ããäÀ¼ããÓãñ¦ã ÔãâªñÍã ½Ö¥ã¦ãã ¾ãñƒÃÊã. ÌãØãÃ‚ã£¾ãã¹ã¶ãã¦ã ãäÍãàã‡ãŠ ‚ãããä¥ã ãäÌã²ãã©ããê 

¾ããâÞ¾ãã½ã£¾ãñ Ôãâ¹ãÆñÓã¥ã Üã¡¦ã ‚ãÔã¦ãñ. ãäÍãàã‡ãŠãÊãã  ‚ãã¹ãÊãã Öñ¦ãî Ôãã£¾ã ‡ãŠÀ¦ãã ‚ããÊãã ¦ãÀ ¦ãñ Ôãâ¹ãÆñÓã¥ã 

ÌãØãÃ‚ã£¾ãã¹ã¶ãã¦ããèÊã ¹ããäÀ¥ã½ã‡ãŠãÀ‡ãŠ Ôãâ¹ãÆñÓã¥ã ‚ããÖñ ‚ãÔãñ ½Ö¥ã¦ãã ¾ãñƒÃÊã. ½Ö¥ã•ãñ ãäÍãàã‡ãŠã¶ãñ ãäªÊãñÊãã 

ÔãâªñÍã ‚ãããä¥ã ãäÌã²ãã©¾ããÄ¶ããè ØãÆÖ¥ã ‡ãñŠÊãñÊãã ÔãâªñÍã ¾ãã½ã£ããèÊã ¹ãŠÀ‡ãŠ •ãÀ Íãî¶¾ã ‚ãÔãñÊã ¦ãÀ ¦ãñ Ôãâ¹ãÆñÓã¥ã 

¹ããäÀ¥ã½ã‡ãŠãÀ‡ãŠ Ôãâ¹ãÆñÓã¥ã ½Ö¥ã¦ãã ¾ãñƒÃÊã. ‡ãŠãÀ¥ã Ôãâ¹ãÆñÓã¥ãã½ã£ããèÊã ÔãâªñÍãã¦ã ‡ãŠãñ¥ã¦ããÖãè ¹ãŠÀ‡ãŠ ¹ã¡ÊãñÊãã 

¶ããÖãè. ¹ãÆñÓã‡ãŠãÞ¾ãã ƒÞœñ¶ãìÔããÀ ¦ããñ ØãÆãÖ‡ãŠãâ¹ã¾ãÄ¦ã ¹ããñÖÞãÊãñÊãã ‚ããÖñ. 

 
 

  ¹ãÆñÓã‡ãŠã¶ãñ ¹ããŸãäÌãÊãñÊãã ÔãâªñÍã - ØãÆãÖ‡ãŠã¶ãñ ØãÆÖ¥ã ‡ãñŠÊãñÊãã ÔãâªñÍã = 0 

   
ÌãØãÃ ‚ã£¾ãã¹ã¶ãã¦ããèÊã ¹ããäÀ¥ã½ã‡ãŠãÀ‡ãŠ Ôãâ¹ãÆñÓã¥ã Öñ ¹ãì¤ãèÊã ØããñÓ›ãéÌãÀ ‚ãÌãÊãâºãî¶ã ‚ãÔã¦ãñ. 

1. Öñ¦ãîÞããè Ô¹ãÓ›¦ãã - ãäÍãàã‡ãŠãÔã ãäÌã²ãã©¾ããÄ¶ãã ¶ãñ½ã‡ãñŠ ‡ãŠã¾ã ÔããâØããÌã¾ããÞãñ ‚ããÖñ Öñ ‚ãØããñªÀ ãä¶ããäÍÞã¦ã 

ÖÌãñ. ÔããâØã¥¾ããÞãã  Öñ¦ãî Ô¹ãÓ› ‚ãÔããÌãã. ‚ãã¹ãÊ¾ãã ‚ã£¾ãã¹ã¶ããÞããè „ãä−Ó›ñ ãä¶ããäÍÞã¦ã ‡ãñŠÊããè ¹ãããäÖ•ã 

2. ‚ã£¾ã¾ã¶ãã©ããëÞ¾ãã ØãÀ•ããâÞãñ ãäÌãÍÊãñÓã¥ã - ãäÍãàã‡ãŠãâ¶ããè ‚ã£¾ã¾ã¶ãã©ããëÞ¾ãã ØãÀ•ãã ãäÌãÞããÀã¦ã Üãñ¥ãñ 
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½ãÖ¦ÌããÞãñ ‚ãÔã¦ãñ. ãäÌã²ãã©ããê Ôã½ãîÖã½ã£¾ãñ ‚ã¶ãñ‡ãŠ ¹ãÆ‡ãŠãÀÞ¾ãã ãäÌã²ãã©¾ããÄÞãã Ôã½ããÌãñÍã ‚ãÔã¦ããñ. ‚ãÍãã 

ãäÌã²ãã©¾ããÄÞããè Øãì¥ãÌãõãäÍãÓ›¾ãñ, àã½ã¦ãã ÌãñØãÌãñØãß¾ãã ‚ãÔã¦ãã¦ã. ¦¾ããâÞããè Ìãõ¾ããä‡ã‹¦ã‡ãŠ, Ôãã½ãããä•ã‡ãŠ 

Øãì¥ãÌãõãäÍãÓ›¾ãñ ÌãñØãÌãñØãßãè ‚ãÔã¦ãã¦ã. ¦¾ããâÞãñ ãäÌãÍÊãñÓã¥ã ‡ãŠÁ¶ã ‚ã£¾ãã¹ã¶ã ‡ãñŠÊãñ ¹ãããäÖ•ãñ. 

3. ¼ããÓãñÞããè Ô¹ãÓ›¦ãã - ãäÍãàã‡ãŠãâÞ¾ãã ãä¶ãÌãñª¶ããÞããè ¼ããÓãã Ôãã£ããè, ÔãÀß ‚ãããä¥ã ÔãìÔ¹ãÓ› ‚ãÔãÊããè ¹ãããäÖ•ãñ. 

ºããñ•ã¡ ¼ããÓãã Ìãã¹ãÁ¶ã ‚ã£¾ãã¹ã¶ã ›ãßãÌãñ. ãäÌã²ãã©¾ããÄ¶ãã ÔãÖ•ã ‚ãã‡ãŠÊã¶ã ÖãñƒÃÊã ‚ãÍãã ¼ããÓãñÞãã Ìãã¹ãÀ 

‡ãŠÀãÌãã. ¦ãñÌÖãÞã ãäÌã²ãã©¾ããÄ¶ãã ‚ããÍã¾ã Ôã½ã•ã¥ããÀ ‚ããÖñ. 

4. ¾ããñØ¾ã Ôãã£ã¶ããâÞãã Ìãã¹ãÀ - ãäÍãàã‡ãŠã¶ãñ ‚ã£¾ãã¹ã¶ããÔã ÌãØãÃ‚ã£¾ãã¹ã¶ã Ôãâ¹ãÆñÓã¥ã ¹ããäÀ¥ã½ã‡ãŠãÀ‡ãŠ 

Öãñ¥¾ããÔããŸãè ¾ããñØ¾ã ½ãã£¾ã½ããâÞããè ãä¶ãÌã¡ ‡ãñŠÊããè ¹ãããäÖ•ãñ. ¹ãÆÔãâØãã¶ãìÁ¹ã ¦ããò¡ãè ãä‡ãâŠÌãã ãäÊããäŒã¦ã ½ãã£¾ã½ããâÞãã 

Ìãã¹ãÀ ‡ãŠÀãÌãã. ‚ããÌãÍ¾ã‡ãŠ ¦ãñ©ãñ ¦ã‡ã‹¦ãñ, ¶ã‡ãŠãÍãã, ‚ããÊãñŒã, ãäÞã¨ãñ Ò‡ãŠÑããÌ¾ã Ôãã£ã¶ãñ Ìãã¹ãÀ¥ãñ ½ãÖ¦ÌããÞãñ 

‚ãÔã¦ãñ. 

5. Ìãã¦ããÌãÀ¥ã ãä¶ããä½ãÃ¦ããè - ‚ãã¹ãÊ¾ãã ‚ã£¾ãã¹ã¶ããÔã „¹ã¾ãì‡ã‹¦ã ŸÀñÊã ‚ãÍãã ¹ãÆ‡ãŠãÀÞããè Ìãã¦ããÌãÀ¥ã ãä¶ããä½ãÃ¦ããè 

ãäÍãàã‡ãŠãâ¶ããè ‡ãñŠÊããè ¹ãããäÖ•ãñ. ãäÌã²ãã©¾ããÄÞ¾ãã ½ã¦ããâÞãã ‚ããªÀ, ‚ã¹ã½ãã¶ã ¶ã ‡ãŠÀ¥ãñ, ‚ãã¹ãÊãã ÔÌãÀ, 

ÞãñÖÅ¾ããÌãÀãèÊã ¼ããÌã ƒ¦¾ããªãè ØããñÓ›ãé‡ãŠ¡ñ •ãã¥ããèÌã¹ãîÌãÃ‡ãŠ Êãàã ãäªÊãñ ¹ãããäÖ•ãñ. ‚ãÍãã ØããñÓ›ãè¶ãñ ÞããâØãÊ¾ãã 

Ìãã¦ããÌãÀ¥ããÞããè ãä¶ããä½ãÃ¦ããè Öãñ¦ãñ. 

6. ¹ãÆãä¦ãÔããª - ãäÍãàã‡ãŠã¶ãñ ÌãñßãñÌãñßãè Ôãâ‰ãŠãä½ã¦ã ‡ãñŠÊãñÊãã ‚ããÍã¾ã ãäÌã²ãã©¾ããÄ¹ã¾ãÄ¦ã ¹ããñÖãñÞãÊãã ãä‡ãâŠÌãã ¶ããÖãè 

Öñ •ãã¥ãî¶ã Üãñ¥¾ããÔããŸãè ¹ãÆ¦¾ãã¼ãÀ¥ã Üãñ¦ãÊãñ ¹ãããäÖ•ãñ. ãäÌã²ãã©¾ããÄÞãã ¹ãÆãä¦ãÔããª •ãã¥ãî¶ã Üãñ¦ãÊãã ¹ãããäÖ•ãñ. 

½ãîÊ¾ã½ãã¹ã¶ã ‡ãñŠÊãñ ¹ãããäÖ•ãñ. ¹ãÆ¦¾ãã¼ãÀ¥ããÌãÀ ‚ãã£ãããäÀ¦ã ‚ãã¹ãÊ¾ãã ÔãâªñÍãã¦ã Ôãì£ããÀ¥ãã ‡ãñŠÊ¾ãã ¹ãããäÖ•ãñ¦ã. 

7. Ôãâ¼ããÌ¾ã ‚ã¡©ãß¾ããâÌãÀ ãä¶ã¾ãâ¨ã¥ã - ÌãØãÃ‚ã£¾ãã¹ã¶ããÞ¾ãã ÌãñßñÔã ãäÌã²ãã©¾ããÄ¶ããè Øããò£ãß ‡ãñŠÊ¾ããÔã 

Ôãâ¹ãÆñÓã¥ã ¹ããäÀ¥ã½ã‡ãŠãÀ‡ãŠ ÖãñÌãî Íã‡ãŠ¥ããÀ ¶ããÖãè. Öñ ‚ã¡©ãßñ •ãñ ãäÍãàã‡ãŠ Ìãã¹ãÀ¥ããÀ ‚ãÔã¦ããèÊã ¦¾ãã 

Ôãâª¼ããÃ¦ã ‚ãÔã¦ããèÊã ãä‡ãâŠÌãã ºããÖñÀãèÊã Ìãã¦ããÌãÀ¥ãã¦ããèÊã Üã›‡ãŠãâÞ¾ãã Ôãâºãâãä£ã¦ã ‚ãÔã¦ããèÊã ¾ããâÞããè ãäÍãàã‡ãŠãâ¶ãã 

½ãããäÖ¦ããè ÖÌããè. ¦¾ããÌãÀ ãä¶ã¾ãâ¨ã¥ã ŸñÌãÊ¾ããÔã ÌãØãÃ‚ã£¾ãã¹ã¶ã ¹ããäÀ¥ã½ã‡ãŠãÀ‡ãŠ Öãñ… Íã‡ãñŠÊã. 
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�यावसा�यक उ	तरदा�य	वाचा �वकास करणे 

Hukerikar Mandakini, 

M.Phil. Student,  

College of Education, Nashik. 

 

१. �ा�ता�वक : 

रा��ा�या सां�क�तकृ  धरोहरामधील यशि�वता, जपणकू  व �न%म&ती या घटकांम)ये नेहमीच 

मह		वाची भ%मकाू  %श+क बजावीत आला आहे. %श+क हे असे मा)यम आहे, /या0वारे �	येक नवीन �पढ2 

चांग4या सामािजक वातावरणात जीवन जगत असते. %श+काला %शक�वणे आव5यक असते. कोण	याह2 

%श+कासाठ7 काय %शकवाव? हा �5न मह	वाचा नाह2, परंतु कशासाठ7 %शकवायचे हे मह	वाचे आहे. 

कशासाठ7 %शकवावे या�या उ	तराम)ये �	येकाचा �यि9तगत �वकास, नंतर सामािजक �वकास, रा��2य 

�वकास आ:ण आतंररा��2य बंधभावु  होय.%श+काला समाज व समदायाम)येु  मह	वाची भ%मकाू  पार 

पडायची असते. %श+काची भ%मकाू  <ह �यि9तगत व सामािजक उ)दारासाठ7 अस4यामळुे 	यांना 

�यावसा�यक व अ)यापनाला �यवसाय >हणनू  संबोधतात. असा उ0योग (काम) क? /याम)ये �वशेष Aान 

(गणु) व �गत �%श+ण असते 	याला �यावसाय असे >हणतात. जो �य9ती Aानाचा साठा संपादन कBन 

�व�वध कौश4यांचे उपयोजन मानवते�या क4याणासाठ7 करतो 	याला �यावसा�यक असे >हणतात. ते�हा 

%श+क हा देखील �यावसा�यक ठरतो. कारण 	याला %शक�वEयाचे �%श+ण <दलेले असते आ:ण 	याने 

अ)यापनाची �व�वध कौश4ये संपादन केलेल2 असतात. एक �यावसा�यक या ना	याने %श+काला �व%श�ठ 

आचार सं<हता Gकवां  वत&नाचे मापदंड असणे आव5यक असतात. याचाच अथ& 	या�या वत&नाची पIत <ह 

नैतीतेवर अवलंबनू  असते. %श+का�या नै�तक स<ंहतेवर उहापोह करEयापवKू  आपण �यवसायाचे काय 

गणधम&ु  असतात ते बघयाू . 

� �ा)यापक/ %श+क �यवसायांचे सदरचे गणधम&ु  असतात.  

१) �यवसायाम)ये धंदा करणाLया �य9तीजवळ �व%श�ठ Aान (गणु) असते व %श+काने 	याचे %श+ण घेतलेले 

असावे. 

२) �यवसाय हा पेशापे+ा वेगळा �कार आहे. कारण क?, याम)ये समाजसेवेची संक4पना अंतभ&तू आहे. एक 

�यावसा�यक आपल2 सेवा समाजाला Gकवां  समदायालाु  �दान कर2त असतो. 
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३) �यवसाय हा �प�ठपणे �यावसा�यक समहाशीू  वगKकतृ  कता& येतो %श+क हा %श+ण +ेOाशी संबंधीत असतो. 

४) �	येक �यवसायाची काह2 �नतीत	वे असतात. 	याचा उगम 	यां�याच �यावसा�यकां�या आचारातनू  व 

�वचारातनू  होत असतो. <ह �नतीत	वे �यावसा�यकांना �वतःच �वतः वर लादलेल2 असतात. 

५) �	येक �यावसा�यक समहाचीु  �वतःची एक सं�था असते या स�ंथेचा �भाव 	या�या �	येक सद�यावर 

असतो. सं�थे�या <हताची जपणकू  करEयासाठ7 �	येक सद�याला नीतीत		वाचे पालन करणे आव5यक 

ठरते.  

�यावसा�यक �नतीत	वे वाया�सा�यक नीतीशा�O असे सच�वलेु  क? एखाद2 �य9ती जो �यवसाय कर2त 

असेल 	याने �यवसायाची आचार सं<हता �वीकारावी जनक4याण व जनता%भमखु सेवेचा उदय हा �यवसाय 

नीतीम4यां�याू  त	वांतनू  झाला आहे. <ह त	वे मानवी म4यांशीू  �नगडीत आहेत व मानवतेकाTरता 

उपयोगीठरत आलेल2 आहे 

� %श+क �%श+क �यवसा�यक �वकास नीतीत	वे (मापदंड) 

१) �वचार %श+काचे उ	क�टृ  आदश& असावे. 

२) �यावसा�यक न�ैतकता असावी. 

३) चांगल2 मनोव	तीृ  व उ��य दजा&चे वत&न असावे. 

४) 	या�या संU<ह असले4या �	येक Aानाचा कण असावा.  

५) लोभी Gकवां  अ	यंत मह	वाकांशी असू नये. 

६) %शक�वEया�या मोबद4यात �वशेषतः %श�य, �व0याWया&कडनू  %मळकतीचे अपे+ा ठेऊ नये. 

७) �यावसा�यक �यि9तम	व हे �न�कलंक असावे. 

८) जीवनशलै2 <ह जबाबदार2 व ��त�ठेला अनसBनु  �ेरणादायी ठरावी. 

९) श+ै:णक �वातं\य असावे. 

१०) सं�कतीृ  बाबतचे �वतंO भा�य करEयाची मोकळीक असावी. 

११) %श+का�या Aान�पपास ूव	तीवरृ  कोण	याह2 अ^धस	तेने व �भावी �य9तीने जबरद�तीने �य	यय आणू 

नये. 

१२) %श+काने 	याची मते कोणतेह2 भीती Gकवां  पव&Uहा%शवायू  �य9त करावी. 

१३) ̂चGक	सक व �वंतOपणे �वचार करायला %शकवनू  स	याचा शोध घेEयास �ो	सा<हत करावे. 

१४) दयाळू व �वनयशील असावा. 

१५) �वयं पर2+ेने �वय ं�नधा&राने Aान �ा_ती कर2त राहावे . 

१६) �य9तीला यो`य असे %श+ण देणारा, चांगले �वचार व जीवनाचे त	वAान असणारा, समाजातील व इतर 

दबावाचे �वातंO असणारा <ह संक4पना �यावसा�यक कौश4यासाठ7 <दशा�नदbश �वतंO c�ट2 असावी. 

१७) भगवदगीतेम)ये %श+काची भ%मकाू  �वषद करताना >हटले क? “खरा %श+क हा �व0याWयाdना 	यांचे 

�यि9तगत त	वAान शो)याला मदत करतो. Gकवां  	यां�या अंत&मनात असले4या अc5य सया&चाू  शोध 
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घेEयास मदत करतो.” 

१८) %श+काचे वत&न व र2त, पढत <ह इतरांकTरता आदश& व माग&दश&क ठरायला हवी. 

१९) %श+काचा �यवसाय अशी मागणी करतो क? 	याने आपले कत&�य बIीम	तेनेु , सात	याने, �ामा:णकपणे, 

मेहनतीने व कोणतीह2 करकरु ु  न करता पार पाडEयाची मनोव	तीृ  असावी. 

२०) %श+काला %मळणार2 ��त�ठा, सeमान याची जबाबदार2 <ह समाजाची असणारा. 

� �%श+क / %श+क नीतीम4यां�याू  क+ा :-  

(पTरणाम क+ा–१ल2) नीतीत	वे फार मोgया +ेOांचा अंतभा&व असतो. संपण&ू  जीवनभर पावलोपावल2 

होणाLया हालचाल2वर आदश& वत&णक?चाु  �भाव असतो 	याची एक क+ा Gकवां  पTरमाण >हणजे 

मानसशा�Oीय �नतीम4येु  आदश& वत&नासाठ7 इ�छा , आकां+ा , �न5चय, �वातं\य या घटकांचे मानसशा�O 

समजनू iयावे 	या%शवाय आदश& वत&नाची पIत �नमा&ण कB शकत नाह2. 

पTरणाम क+ा-२र2- सामािजक न�ैतकता <ह Bढ2 परंपरा, पIती <ह /या समाजात असतात 	यावर अवलंबनू  

	या समजनू घेत4यावर समाजाचे चाTर\य �नि5चत होतात. %श+काची सं<हता <ह समाजा�या नै�तकतेशी, 

आदशा&शी व म4यांशीू  संबं^धत असते. भारतीय समाज �यव�थेम)ये %श+काला उ��य सeमान <दला जातो 

व परंपरानसारु  	याला पिजलेू  देखील जाते. 

पTरणाम क+ा–३र2– दश&नशा�O Gकवां  अ)याि	मक +Oेाशी संबंधीत आहे. jया +ेOात �नतीम4येु  हे 

चांगले, वाईट, स0गणु, अवगणु यां�याशी संबंधीत असतात. 	यात �व%भeन c�ट2 कोन आहे. आदश&वाद, 

अि�त	ववाद, वा�तववाद, यथाथ&वाद, मा9स&वाद, �नसग&वाद jया �व%भeन c�ट2कोनातनू अlयास वर2ल 

संक4पनेचा खरा अथ& �नि5चत करEयाकTरता कर2त असतात. 

आदश& जीवना�या नेत	वासाठ7ृ  �	येक जबाबदार2 �नि5चत करEयाची गरज असते. यामधनू एक गो�ट 

�प�ठ ह_ते क? %श+काची भ%मकाू , 	यांचे अ^धकार, 	यांची कत&�ये, 	यांचे आदश&, 	यांचे स0गणु यावBन 

	यां�या वत&नाचा अंदाज येतो. 

�नतीत	वे जीवना इतके �व�तीण& आहे. �नती		वाचा खरा कल हा आदश& �यवहार व वत&णक?चीु  

चांगल2 म4येु  यावर असतो. %श+कां�या इ�छा, आकां+ा, मह	वाकां+ा, समाज का4याणांमधील %श+कांची 

भ%मकाू , �व0याWयाd�या संपण&ू  �वकास, �व)याWयाdना �ो	साहन व �व0याथा&म)ये आदश& वत&नाची Bजवणकू , 

अशी �व�तीण& पसरलेल2 असते. 

Teachers Accountability- उ	तरदा�य	व >हणजे  

� J.C. Sinha & V. N. Mungali– Uंथ– Business Management- the concept of account ability implies 

the obligation of the individual not only to perform the duty assigned to him but also to discharge 

it properly as per set standards and to report the extent of his achievements regarding the job 

allotted of his achievements 

     �याmया अथ&- �य9तीवर सो�पवलेले काय& 	या �य9तीने �यवि�थत दजा& �त करणे व आप4यावर 

सोप�वले 	या  काया&�या संदभा&त नेमके काय संपादन केलेले आहे. हे  सांगEयाचे दा�य	व Gकवां  जबाबदार2 
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	या �य9तीने �वीकारणे   होय. 

� Accountability �याmया– Allen यांची – 

Principal of Management – “ Account ability applies both to the obligation to perform the work 

and to exercise authority.”  

या �याmयेनसारु  उ	तरदा�य	व �वीकारणाLया �य9तीने केवळ <दले4या कामाची जबाबदार2च फ9त 

iयावयाची नाह2, तर 	या �य9तीला <दले4या अ^धकारांचा देखील वापर करावयाचा आहे. 

या संबंधात Mac Farland �याmया–“ Accountability to report formally to his superior about the work 

he has done to discharge the responsibility.” उदा. �वषय �नहाय �व%श�ठ उ<o�ठा�त पोहच�वEयाची 

जबाबदार2 %श+काकडे सोपवल2 तर नेमके कोण	या उ<o�ठापयdत पोहचलो हे सांगEयाचे दा�य	व �वीकारणे 

आव5यक आहे उ	क�टृ  दजा&पयdत काय& केले तरच Account table होते. 

 

उ	तरदा�य	वाचे हेतू (Aim of Accountability ) 

1) एखा0या �यव�थापनातील �	येक �य9ती�या काया&�या �गतीचे �यव�थापना�या उoी�ठां�या संदभा&त 

%सहंावलोकन करणे. /या श+ै:णक �तरां�या सं�थेत %श+णसं�थेत काय& Gक मी जबाबदार2ने व उ<o�ठ 

पत&ते�याू  ससंगतु  आहे. >हणजे श+ै:णक पाOता अजमावणे  

2) �यव�थापनाम)ये �व�वध घटकांकडनू  के4या गेले4या कामाचे �व<हत दजा&�या संदभा&त अपेp+ले4या 

दजा&�त म4यांकनु  करणे  

3) �यव�थापनातील �व�वध अ^धकाLयाकडनू  के4या गेले4या कामासाठ7 लागणारा वेळ व काया&चा दजा& या 

संदभा&त तलनाु  करणे- काय& �वभाजनाeवये अ)यापनासह, परकू  काय&qम वैगरे काय& सोपवलेल2 

असतात. 	यां�या काया&चा दजा& व खच& होणारा वेळ वTर�ठ पदा^धकार2 याने �वचारात घेऊन क�न�ठांवर 

Accountability काय& सोप�वताना �वचार करावा. 

4) कामाचे �वBप व कामाचा दजा& याम)ये जर %भeनता आढळल2 तर उपचारा	मक उपाययोजना करणे. 

काया&चा कतीचाृ  दजा& अपे+ेनसारु  नसेल तर Account ability ची जाणीव मmयु  अ^धकाLयास असणे 

आव5यक असते. गणव	ताु  �वकास हा उपचारा	मक उपाय योजनाकरावी. 

� उ	तरदा�य	वांची ठळक वै%श�टे :- 
( Feature of Accountability) 

i) उ	तरदा�य	वाम)ये क�न�ठाने 	या�या वTर�ठांला उ	तर देEयाचे दा�य	व �वीकारणे अ%भ�ेत असते. 

उदा. श+ै:णक �शासन संरचना  

ii) उ	तरदा�य	व हे दसLयावरु  ढकलता येत नाह2 �वतःवर सोपवलेले काय& हे उ	क�टृ  दजbदार करणे. 

iii) उ	तरदा�य	व हे नेहमी उ)व&गामी असते श+ै:णक �शासन संरचना (सोपान)- �यव�थापन 

�शासनातील �	येक घटक Gकतपत समाधान करतात यावर अवलंबनू  असते. 

iv) �	येक �य9तीने Gकवां  घटकाने केवळ एकाच वTर�ठास उ	तर देEयाची जबाबदार2 ि�वकारणे अपेp+त 
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असते. एका वेळी एकाच वTर�ठाने आAा देऊन जबाबदार2 सोप�वणे व दजbदार काय& कBन घेणे. 

एवढ2च अपे+ा असते. इतर सवाdनी एकrOतपणे म4यांकनु  करणे रा�त ठरणार नाह2. 

१) उ	तरदा�य	व सम�या �नराकरण नीतीत	वात समावेश  :-  क�न�ठाचे उ	तरदा�य	व वTर�ठ शासन क? 

समाज हे �तeह2पैक? एक �नि5चत वTर�ठ �नि5चत नसते. 

२) उ	तरदा�य	व मोजायचे कसे- (�नतीत	वे) लोकशाह2 समाज रचनेत कोणतेह2 �5न Gकवां  सम�या या 

पर�परां�या सहकाया&ने स4ला मसलतीने पर�पर सामजं�या�या वातावरणात �नराकरण करणे अपे+ा 

श+ै:णक स�ंथा jया समाजाची ��तकतीृ  असते कंपeयाची नसते. 
 

�  

� �%श+क/ %श+कांची जबाबदार2 (Accountiability) :- 

(�शासन �शासकांची ) 

%श+कांची जबाबदार2/ �शासक/ �ा)यापक जबाबदार2- 

�शासकां�या वत&णक?चीु  नीतीमळेु  �नि5तत करताना जबाबदार2चा �5न �नमा&ण होतो. जबाबदार2 >हणजे 

एखा0या �नि5चत कतीृ  �वषयी जबाबदार2 होय.  

�शासक/ �)यापक/ %श+क 	यां�या कती�वषयीृ  जबाबदार2 राहू शकतो. 

अ) �वतः�वषयी असलेल2 जबाबदार2- (�%श+क/ %श+क) 

ब) समाज व समदाया�तीु  असलेल2 जबाबदार2. 

क) �व0याथा&�ती असलेल2 जबाबदार2. (%श+क/�%श+क) 

ड) �शासना�ती असलेल2 जबाबदार2.  
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%श+क �%श+क �यावसा�यक �वकास सं�था  
 

  �%श+क       %श+क  

�%श+ण सेवापव&ू                       सेवांतग&त �%श+ण स�ंथा  

पव&ू  �ाथ. %श+क %श+ण           N.C.E.R.T. 

�ाथ. %श+कांचे %श+ण    N.C.T.E. 

मा)य. %श+काचे %श+ण   D.I.E.T. 

शार2Tरक %श+क %श+कांचे    �व�वध �वषय सं�था  

मकबधीरू  %श+कांचे       �वयंसेवी स�ंथा  

पOा0वारे  डी.एड. बी.एड.          �व0यापीठे- म9तु  �व0यापीठे  

बंद आहेत.                      पणेु  �व0यापीठ, �टाफ कॉलेज 

एका	म अlयास कtu             U.G.C- दर%श+कू  दोन स%म	या  
 

� �%श+क/ �शासक/ %श+क/ �ा)यापक गणवै%श�ठु   

� इतर गणवै%श�ठेु  असावीत 

�वचार2, कतीकार2ृ , परोपकार2, �न	य वाचन, �न	य लेखन �नत,् �सगं कथा कथन, करावा 	याग, पाळावा 

धम&, ठेवावा आदश&, करावे कम&, �न	य �ाथ&ना करावी, जपावी उ��य आदश& भावना, सदाचार यो`य वेळी 

मान, सदैव %श�ठाचार असावा. 

� इतर गणवै%श�ठेु  नसावीत रागीट , क�वभावीु , �या%भचार2, अ	याचार2, w�टाचार2 नसावा.  

� समारोप  

%श+क �%श+क �यावसा�यक �वकासातील गणव	तापण&ु ू  होEयासाठ7 वर2ल सव& बाबींची अ	यंत गरज आहे.  
 

संदभ& 

डॉ. जगताप ह. ना %श+णातील नाव �वाह व नाव �वत&ने नतनू  �काशन पणेु  �काशन q. १२१  

�थमाव	तीृ - १५ xडसबरu  १९९२ 
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ãäÍãàã‡ãŠãâÞ¾ãã Ì¾ããÌãÔãããä¾ã‡ãŠ ãäÌã‡ãŠãÔããÞãñ †‡ãŠ ½ãã£¾ã½ã : ƒÃ-Ô¨ããñ¦ã 

Ñããè½ã¦ããè ¹ãã›ãèÊã ½ãâØãÊãã Íãã½ãÀãÌã, 

 (†½ã.ãä¹ãŠÊã. ¹ãÆãäÍãàã¥ãã©ããê), 

‚ã£¾ãã¹ã‡ãŠãÞãã¾ããÃ, 

½ãÖãäÓãÃ ãäÍãâªñ ‚ã£¾ãã¹ã‡ãŠ ãäÌã²ããÊã¾ã, ¶ãããäÍã‡ãŠ 

 

¹ãÆÔ¦ããÌã¶ãã :- 

 21 Ì¾ãã Íã¦ã‡ãŠã¦ããèÊã ¼ããÀ¦ããÞ¾ãã ãäÍãàã¥ã¹ãÆ¥ããÊããèÞãã ãäÌãÞããÀ ‡ãŠÀãè¦ã ‚ãÔã¦ããâ¶ãã ãäÍãàã¥ã ¹ãÆÌããÖã¦ã ‚ã½ãìÊããØãÆ ºãªÊã 

¢ããÊãñÊãã ãäªÔã¦ããñ. ØãìÁ‡ãìŠÊãã¦ãî¶ã ¨ãÉÓããè½ãì¶ããé´ãÀñ ãäªÊ¾ãã •ãã¥ããÅ¾ãã ãäÍãàã¥ãã¦ã ÞããÀ ¹ãìÁÓãã©ãÃ ÔããâãäØã¦ãÊãñÊãñ Öãñ¦ãñ. 

 

 

 

 

 

 ½Ö¥ã•ãñÞãñ ãäÍãàã¥ããÞãñ ‚ãâãä¦ã½ã £¾ãñ¾ã "½ããñàã" ½ãã¶ãÊãñÊãñ Öãñ¦ãñ. —ãã¶ããÞ¾ãã ¹ãÆÔ¹ãŠãñ›ãºãÀãñºãÀÞã ãäÍãàã¥ããÞãñ Ô¨ããñ¦ãÖãè 

‚ãã¹ãÊ¾ããÊãã ºãªÊã¦ããâ¶ãã ãäªÔã¦ãã¦ã. ãäÍãàã‡ãŠãâÞ¾ãã ãäÍãàã‡ãŠãâ¶ããè ‡ãŠãßã¶ãìÔããÀ, ¹ãÆÔãâØãã¶ãìÔããÀ ÔÌã¦ã:Êãã Ì¾ããÌãÔãããä¾ã‡ãŠ ÒÓ›ãè¶ãñ 

Ìããä£ãÃÓ¥ãî ‡ãŠÀãÌã¾ããÞãñ ‚ããÖñ. Ôã¦ã¦ã ‚ã£¾ã¾ã¶ãÍããèÊã ÀãÖî¶ã Ôãã¾ãºãÀ ¾ãìØããÞããè ¹ãî¦ããê ‡ãŠÀ¦ã ÖßìÌããÀ¹ã¥ãñ ÔÌã¦ã:Êãã ãäÌã‡ãŠãäÔã¦ã 

‡ãŠÀãè¦ã ‚ã£¾ã¾ã¶ãã©ããë¶ãã Üã¡ÌããÌã¾ããÞãñ ‚ããÖñ. 

• Ì¾ããÌãÔãããä¾ã‡ãŠ ãäÌã‡ãŠãÔã (Professional Development) :- 

 Ì¾ããÌãÔãããä¾ã‡ãŠ ãäÌã‡ãŠãÔã ½Ö¥ã•ãñ ½ãìÊã¦ã: ÔÌã‡ãŠÊ¹ã¶ãñÞãã ãäÌã‡ãŠãÔã Ìã ¦¾ããÞããè ‚ãâ½ãÊãºã•ããÌã¥ãè Öãñ¾ã. 

 

 

 

 

 

 

ÔÌã ‡ãŠÊ¹ã¶ãñÞãã 

ãäÌã‡ãŠãÔã 

•ã¶½ã•ãã¦ã ‚ããä¼ã¾ããñØ¾ã¦ãã 

½ã••ãã¦ãâ¦ãì Ìã ØãÆâ©ããè½ãìßñ ¹ãÆã¹¦ã 

Ì¾ãÌãÔãã¾ã ãä¶ãÓŸã 

ãä•ã− Ìã ¹ãÆñÀ¥ãã ¾ãã´ãÀñ ¾ãÍã 

¼ãîãä½ã‡ãŠã ‡ãŠÀ¦ããâ¶ãã ãä¦ãÞãñ ½ãîÊ¾ããâ‡ãŠ¶ã 

ãäÌããäÌã£ã ¼ãîãä½ã‡ãŠã ‡ãŠÀ¥¾ããÔã ãä½ãßãÊãñÊããè 
 

 

¹ãìÁÓãã©ãÃ 

‚ã©ãÃ 

‡ãŠã½ã £ã½ãÃ 

½ããñàã 
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ÔÌã‡ãŠÊ¹ã¶ãñÞãã ãäÌã‡ãŠãÔã ‡ãŠÁ¶ã ãäÍãàã‡ãŠã¶ãñ Ì¾ããÌãÔãããä¾ã‡ãŠ ãäÌã‡ãŠãÔã ‡ãŠÀã¾ãÊãã ÖÌãã. 

 

 

 

 

 

 

 

 

ãäÍãàã‡ãŠãâÞãñ ãäÍãàã‡ãŠ ½Ö¥ãî¶ã ‡ãŠã¾ãÃ ‡ãŠÀãè¦ã ‚ãÔã¦ããâ¶ãã 21 Ì¾ãã Íã¦ã‡ãŠã¦ããèÊã ãäÍãàã‡ãŠãÊãã ƒÃ-Ô¨ããñ¦ããâ´ãÀñ Ì¾ããÌãÔãããä¾ã‡ãŠ 

ãäÌã‡ãŠãÔã ‡ãŠÀ¥ãñ ØãÀ•ãñÞãñ ‚ããÖñ. Ô¹ã£ãó¦ã ãä›‡ãîŠ¶ã ÀãÖ¥¾ããÔããŸãè ƒÃ-Ô¨ããñ¦ããâÞãã Ìãã¹ãÀ ‡ãŠÀ¥¾ãããäÍãÌãã¾ã ¹ã¾ããÃ¾ã ¶ããÖãè. 

• ƒÃ-Ô¨ããñ¦ã / ½ããØãÃ : 

Ôãâ‡ãŠÊ¹ã¶ãã : ‚ãã¹ãÊ¾ãã ªõ¶ãâãäª¶ã •ããèÌã¶ãã¦ã £Ìã¶ããè, ¹ãÆãä¦ã½ãã, ÔãããäŒ¾ãâ‡ãŠãè Ìã Íããºªãè‡ãŠ ½ãããäÖ¦ããè Øããñßã ‡ãŠÀ¥ãñ, ÔããŸãäÌã¥ãñ, 

ªñÌãã¥ã-ÜãñÌãã¥ã ‡ãŠÀ¥ãñ ‚ãããä¥ã Ì¾ãÌãÖãÀãÔããŸãè ãä¦ãÞãã Ìãã¹ãÀ ‡ãŠÀ¥ãñ ¾ããÔããŸãè •¾ãã ƒÊãñ‡ã‹›Èããä¶ã‡ãŠ Ôãã£ã¶ããâÞãã Ìãã¹ãÀ ‡ãñŠÊãã •ãã¦ããñ 

¦¾ããÔã ƒÃ-Ô¨ããñ¦ã ‚ãÔãñ ½Ö¥ã¦ãã ¾ãñƒÃÊã. •¾ãã ƒÊãñ‡ã‹›Èããä¶ã‡ãŠ Ôãã£ãâ¶ãã´ãÀñ Ôãâ¹ãî¥ãÃ ¹ãÆÊãñŒããÞãã ¡ñ›ãºãñÔã, ƒÃ-•ã¶ãÃÊÔã, ¹ãÆãä¦ã½ãã, 

ãäÔ©ãÀ Ìã ÞãÊããäÞã¨ããâÞãã Ôã½ãîÖ ‚ãããä¥ã ¦ã¦Ôã½ã  ºãÖìÔãâ—ãã¹ã¶ã ½ãã£¾ã½ãã¦ããèÊã ½ãããäÖ¦ããè ƒÊãñ‡ã‹›Èããä¶ã‡ãŠ ãä‡ãâŠÌãã ‚ãâ‡ãŠãè¾ã ÔÌãÁ¹ãã¦ã 

Ôããè¡ãè-Àãñ½ã, Þãìâºã‡ãŠãè¾ã ¹ãŠãñ¶ã ãä‡ãâŠÌãã ƒâ›À¶ãñ›ÌãÀ ÔãÍãìÊ‡ãŠ ãä‡ãâŠÌãã ãä¶ã:ÍãìÊ‡ãŠ „¹ãÊãº£ã ‡ãñŠÊããè •ãã¦ãñ ¦¾ããÔã ƒÃ-Ô¨ããñ¦ã ‚ãÔãñ 

½Ö¥ã¦ãã¦ã. 

 

 

 

 

 

 

 

 

 

ƒÃ-Ô¨ããñ¦ã 

ƒÃ- ºãì‡ã‹Ôã 

ƒÃ-  •ã¶ãÃÊÔã 

ƒÃ-  ¡ñ›ãºãñÔãá 

ƒÃ- ¹ããäÃºÊã‡ãñŠÍã¶ã 

ƒÃ- ¡ã‡ã‹¾ãì½ãò› 

ƒÃ- ©ãñãäÔãÔã 

ƒÃ- ¶¾ãî•ã ¹ãñ¹ãÀ 

ƒÃ-½ãñÊã 

 

Ì¾ããÌãÔãããä¾ã‡ãŠ 
ãäÌã‡ãŠãÔã 

‡ãŠãñ¥ã ‚ã£¾ãã¹ã¶ã ‡ãŠÀ¦ã ‚ããÖñ. 

‡ãìŠ¥ããÊãã ãäÍã‡ãŠÌãã¾ãÞãñ ‚ããÖñ. 

‡ãŠã ãäÍã‡ãŠã¾ãÞãñ ‚ããÖñ. 

‡ãŠãñŸñ ãäÍã‡ãŠÌãã¾ãÞãñ ‚ããÖñ. 

‡ãŠã¾ã ãäÍã‡ãŠÌãã¾ãÞãñ ‚ããÖñ. 

‡ãŠã ãäÍã‡ãŠÌãã¾ãÞãñ ‚ããÖñ. 

‡ãñŠÌÖã ãäÍã‡ãŠÌãã¾ãÞãñ ‚ããÖñ. 



 Impact Factor : 1.021               Peer-Reviewed Journal             ISSN : 2278 – 5639 

 Global Online Electronic International Interdisciplinary Research Journal (GOEIIRJ) 

 {Bi-Monthly}                Volume – III                Special Issue - I               November 2014 

“Professional Development of Teachers And Teacher Educators” 

 

  

479           www.goeiirj.com                                     ISSN : 2278 – 5639                                      Page No. 

ƒÃ-Ô¨ããñ¦ããâÞããè „ãä−Ó›ñ :- 

1. •ãØãã¦ããèÊã ‡ãŠãñ¥ã¦¾ããÖãè àãñ¨ãã¦ããèÊã ‚ã²ã¾ããÌã¦ã ½ãããäÖ¦ããè ªñ¥ãñ. 

2. ‡ãŠ½ããè Ìãññßñ¦ã, ‡ãŠ½ããè Ñã½ãã¦ã ½ãããäÖ¦ããè „¹ãÊºã£ã Öãñ¥ãñ. 

3. ÔÌã¾ãâ ‚ã£¾ã¾ã¶ããÔã ÞããÊã¶ãã ªñ¥ãñ. 

4. ƒÃ-Ô¨ããñ¦ããâÞ¾ãã Ìãã¹ãÀã´ãÀñ Ôã•ãÃ¶ãÍããèÊã¦ãã, ‡ãŠÊ¹ã¶ãã Íã‡ã‹¦ããèÞãã ãäÌã‡ãŠãÔã ‡ãŠÀ¥ãñ. 

5. ãäÌãÞããÀ Íã‡ã‹¦ããèÊãã , ‡ãðŠ¦ããèÍããèÊã¦ãñÊãã ÞããÊã¶ãã ªñ¥ãñ. 

6. ãäÌããäÌã£ã Ô¨ããñ¦ããâ´ãÀñ —ãã¶ã¹ãÆã¹¦ããèÞããè Ôãâ£ããè „¹ãÊãº£ã ‡ãŠÁ¶ã ªñ¥ãñ. 

7. Ôãâª¼ãÃ, Ôãâª¼ãÃ ÔãããäÖ¦¾ã Íããñ£ã¦ãã ¾ãñ¥ãñ. 

8. ‡ãñŠÌÖãÖãè, ‡ãŠãñŸñÖãè ½ããñºããƒÃÊã, ›ùºÊãñ› ¹ãŠãñ¶ã´ãÀã ƒÃ-Ô¨ããñ¦ããâÞãã Ìãã¹ãÀ ‡ãŠÀ¦ãã ¾ãñ¥ãñ. 

ƒÃ-Ô¨ããñ¦ããâÞããè ½ãã£¾ã½ãñ :- 

 ãäÍãàã‡ãŠãâÞãñ ãäÍãàã‡ãŠ ½Ö¥ãî¶ã ‡ãŠã¾ãÃ ‡ãŠÀ¦ããâ¶ãã ãäÍãàã‡ãŠãÔã ‚ã²ã¾ããÌã¦ã —ãã¶ã ãä½ãßãäÌã¥¾ããÔããŸãè ƒÃ-Ô¨ããñ¦ããâÞ¾ãã 

½ãã£¾ã½ãããäÌãÓã¾ããè ½ãããäÖ¦ããè ‚ãÔãã¾ãÊãã ÖÌããè. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

ƒÃ-Ô¨ããñ¦ããâÞããè 
½ãã£¾ã½ãñ 

½ããñºããƒÃÊã 

ƒâ›À¶ãñ› 

LCD ¹ãÆãñ•ãñ‡ã‹›À 

£Ìã¶ããè½ãì³‡ãŠ 
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• ãäÍãàã‡ãŠãâÞ¾ãã Ì¾ããÌãÔãããä¾ã‡ãŠ ãäÌã‡ãŠãÔããÔããŸãè ƒÃ-Ô¨ããñ¦ããâÞãñ ½ãÖ¦¦Ìã :- 

1) ãäÍãàã¥ãã¦ã ƒÃ-Ô¨ããñ¦ããâÞ¾ãã Ìãã¹ãÀã½ãìßñ ãäÌããäÌã£ã ¹ãÆ‡ãŠãÀÞ¾ãã ‚ããâ¦ãÀãä‰ãŠ¾ãã Üã¡Ìãî¶ã ‚ãã¥ã¦ãã ¾ãñ¦ãã¦ã. 

2) ƒâ›À¶ãñ›´ãÀã ãäÌããäÌã£ã ¹ãÆ‡ãŠãÀÞããè ½ãããäÖ¦ããè ãä½ãßãäÌã¦ãã ¾ãñ¦ãñ. 

3) ƒÃ-Êããä¶ãÄØã½ãìßñ ‡ãŠ½ããè¦ã ‡ãŠ½ããè Ìãñßã¦ã Ìã ‡ãŠ½ããè¦ã ‡ãŠ½ããè ŒãÞããÃ¦ã ‚ã£¾ã¾ã¶ã ‡ãŠÀ¦ãã ¾ãñ¦ãñ. 

4) ƒÃ-Ô¨ããñ¦ããâ´ãÀñ ‚ã£¾ã¾ã¶ã-‚ã£¾ãã¹ã¶ããÔããŸãè ¾ããñØ¾ã Ìãã¦ããÌãÀ¥ã ãä¶ããä½ãÃ¦ããè ‡ãŠÀ¦ãã ¾ãñ¦ãñ. 

5) ÔÌã¾ãâ ‚ã£¾ã¾ã¶ããÞããè ÔãÌã¾ã ÊããØã¦ãñ. 

6) •ããØãã, Ìãñß ¾ããâÞãñ ºãâ£ã¶ã ¶ãÔãÊ¾ãã½ãìßñ ½ããñºããƒÃÊã, ›ùºÊãñ› ¹ãŠãñ¶ã, ºÊ¾ãì ›î©ã´ãÀñ ÖÌãñ ¦ãñÌÖã, ÖÌãñ ¦ãÔãñ —ãã¶ã 

Ôãâ¹ããª¶ã ‡ãŠÀ¦ãã ¾ãñ¦ãñ. 

7) ÔãâØã¥ã‡ãŠã´ãÀñ ‚ã£¾ã¾ã¶ã ‡ãŠÀ¦ããâ¶ãã Þãî‡ãŠã ¢ããÊ¾ããÔã ÔãâØã¥ã‡ãŠã´ãÀñ ÔãîÞã¶ãã ãä½ãß¦ãã¦ã ¦¾ãã½ãìßñ Þãî‡ãŠãâ½ã£¾ãñ Ôãì£ããÀ¥ãã 

‡ãñŠÊ¾ãã •ãã¦ãã¦ã. 

8) ãäÌã²ãã©¾ããÃÊãã, ãäÍãàã‡ãŠãÊãã ÔÌã¦ã:Þ¾ãã àã½ã¦ãñ¶ãìÔããÀ Ìã Øã¦ããè¶ãìÔããÀ ‚ã£¾ã¾ã¶ã ‡ãŠÀ¦ãã ¾ãñ¦ãñ. 

9) ½ããñºããƒÃÊã, ›ùºÊãñ› ¹ãŠãñ¶ã, Êãù¹ã›ãù¹ã ƒ. ÔãÖ•ã¹ã¥ãñ †‡ãŠã ãäŸ‡ãŠã¥ãÖî¶ã ªìÔãÅ¾ãã ãäŸ‡ãŠã¥ããè ¶ãñ¦ãã ¾ãñ¦ãã¦ã. 

10) Êãù¹ã›ãù¹ã, ÔãâØã¥ã‡ãŠ ƒ¦¾ããªãè ´ãÀã ‚ã£¾ãã¹ã‡ãŠãâ¶ãã ‚ãã¹ãÊ¾ãã ãäÌãÓã¾ããÞãñ ÔããªÀãè‡ãŠÀ¥ã (Presentation) 

¹ãÆ¼ããÌããè¹ã¥ãñ ‡ãŠÀ¦ãã ¾ãñ¦ãñ. 

11) ‚ã£¾ãã¹ã‡ãŠãâÞãñ ‚ã£¾ãã¹ã¶ã ¹ãÆ¼ããÌããè Öãñ¥¾ããÔããŸãè ƒÃ-Ô¨ããñ¦ã ½ãÖ¦¦Ìã¹ãî¥ãÃ ‚ããÖñ¦ã. 

12) •ããØããä¦ã‡ãŠ Ô¦ãÀãÌãÀãèÊã ãäÍãàã‡ãŠ Ìã ãäÌã²ãã©¾ããê ¾ããâÞ¾ããÍããè Ôãâºãâ£ã ¹ãÆÔ¦ãããä¹ã¦ã ‡ãŠÀ¦ãã ¾ãñ¦ãã¦ã, ¦ã•—ããâÞãñ ½ããØãÃªÍãÃ¶ã 

ãä½ãß¦ãñ. 

13) ãäÌããäÌã£ã àãñ¨ãã¦ããèÊã ÔãâÍããñ£ã¶ããâÞãñ ‚ã£¾ã¾ã¶ã ‡ãŠÀ¦ãã ¾ãñ¦ãñ. 

14) ƒÃ-¶¾ãî•ã, ƒÃ-ºãì‡ã‹Ôãá´ãÀñ ½ãããäÖ¦ããè Ôãâ¹ããª¶ã ‡ãŠÀ¦ãã ¾ãñ¦ãñ. 

15) ÔãÖ•ã Ìã ªîÀÔ©ã ãäÍãàã¥ã Üãñ¥¾ããÔããŸãè „¹ã¾ãì‡ã‹¦ã ‚ããÖñ. 

16) ƒÃ-Ô¨ããñ¦ããâ´ãÀñ ‚ã£¾ãã¹ã‡ãŠãÔã Ôãâª¼ãÃ, Ôãâª¼ãÃ ÔãããäÖ¦¾ã „¹ãÊãº£ã Öãñ¦ãñ. 

17) ¶ãÌããè¶ã Ôãâ‡ãŠÊ¹ã¶ãã, ¶ãÌã ¹ãÆÌããÖ ¾ããâÞãñ —ãã¶ã ãäÍãàã‡ãŠãâ¶ãã ƒÃ-Ô¨ããñ¦ããâ´ãÀñ ãä½ãßãäÌã¦ãã ¾ãñ¦ãñ. „ªã. ƒÃ-Êããä¶ãÄØã, 

†½ã.Êããä¶ãÄØã, ºÊãò¡ñ¡ Êããä¶ãÄØã ¾ããÔããŒ¾ãã ¶ãÌããè¶ã Ôãâ‡ãŠÊ¹ã¶ããâãäÌãÓã¾ããè ½ãããäÖ¦ããè ¹ãÆã¹¦ã Öãñ… Íã‡ãŠ¦ãñ. 

18) ‡ãñŠÌÖãÖãè, ‡ãŠãñŸñÖãè Öãè ½ãããäÖ¦ããè „¹ãÊãº£ã Öãñ¦ãñ. 

19) ½ããñºããƒÃÊã, ›ºÊãñ›, ¹ãùŠºÊãñ›, ºÊ¾ãî›¿ãî©ã Ìã ƒâ›À¶ãñ› ¾ãã´ãÀñ ½ãããäÖ¦ããè ãä½ãßãäÌã¦ãã ¾ãñ¦ãñ.  
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Ôã½ããÀãñ¹ã : 

 ‚ãã•ãÞ¾ãã ¹ããäÀÌã¦ãÃ¶ãÍããèÊã Ìã Ô¹ã£ãóÞ¾ãã ¾ãìØãã¦ã ãäÍãàã‡ãŠ ¾ãã ¶ãã¦¾ãã¶ãñ ÔÌã¦ã:Þ¾ãã ¼ãîãä½ã‡ãñŠÞããè, ‡ãŠ¦ãÃÌ¾ããÞããè Ìã 

„¦¦ãÀªããä¾ã¦ÌããÞããè •ãã¥ããèÌã ‚ãÔã¥ãñ ‚ããÌãÍ¾ã‡ãŠ ‚ããÖñ. 

 ¹ããäÀÌã¦ãÃ¶ãÍããèÊã ‡ãŠãßã¶ãìÔããÀ ãäÍãàã‡ãŠãÔã •ããØããä¦ã‡ãŠ ‚ããÌÖã¶ãñ ¹ãñÊãÌã¥ããÀã Ôãàã½ã ¶ããØããäÀ‡ãŠ Üã¡Ìãã¾ãÞãñ ‚ããÖñ. 

¾ããÔããŸãè ƒÃ-Ô¨ããñ¦ã, ¦¾ããâÞãã Ìãã¹ãÀ, Ô¨ããñ¦ããâÞ¾ãã ½ãã£¾ã½ããÞãñ —ãã¶ã ‚ãÔã¥ãñ ØãÀ•ãñÞãñ ‚ããÖñ. ãäÍãàã‡ãŠã¶ãñ ƒÃ-Ô¨ããñ¦ããâÞãã Ìãã¹ãÀ ‡ãŠÁ¶ã 

‚ãã¹ãÊãñ —ãã¶ã ‚ã²ã¾ããÌã¦ã ŸñÌã¥ãñ ØãÀ•ãñÞãñ ‚ããÖñ. 

 ãäÍãàã‡ãŠã¶ãñ ãäÍãàã‡ãŠãâÞãñ ãäÍãàã‡ãŠ ¾ãã ¶ãã¦¾ãã¶ãñ ‚ãã¹ãÊ¾ãã Ì¾ããÌãÔãã¾ããÊãã ¾ããñØ¾ã ¶¾ãã¾ã ªñ¥¾ããÔããŸãè ¹ããÀâ¹ãããäÀ‡ãŠ 

Ô¨ããñ¦ããâºãÀãñºãÀÞã ƒÃ-Ô¨ããñ¦ããâÞãã Ìãã¹ãÀ ‡ãŠÀ¥ãñ ‚ããÌãÍ¾ã‡ãŠ ‚ããÖñ.  

 

Ôãâª¼ãÃ :- 

1. M. Husain, E-Learning (2012) Pearl Books, New Delhi. 

2. ¡ãù. ãä‡ãŠÍããñÀ ÞãÌÖã¥ã, ½ãããäÖ¦ããè Ôãâ¹ãÆñÓã¥ã ¦ãâ¨ã—ãã¶ã (2004), ƒ¶ãÔããƒÃ› ¹ãÆ‡ãŠãÍã¶ã, ¶ãããäÍã‡ãŠ. 

3. ¹ãÆã. Øã¥ãñÍã ÞãÌÖã¥ã, ‚ã£¾ã¾ã¶ã-‚ã£¾ãã¹ã¶ã :¹ããÀâ¹ãããäÀ‡ãŠ¦ãñ ‚ãã£ãìãä¶ã‡ãŠ (2009), ãä¶ã¦¾ã ¶ãî¦ã¶ã ¹ãÆ‡ãŠãÍã¶ã, 

¹ãì¥ãñ. 

4. ¡ãù. Ö.¶ãã. •ãØã¦ãã¹ã, ¹ãÆØã¦ã Íãõàããä¥ã‡ãŠ ¦ãâ¨ããäÌã—ãã¶ã ‚ãããä¥ã ½ãããäÖ¦ããè ¦ãâ¨ããäÌã—ãã¶ã (2006) ãä¶ã¦¾ã ¶ãî¦ã¶ã 

¹ãÆ‡ãŠãÍã¶ã, ¹ãì¥ãñ. 



 Impact Factor : 1.021               Peer-Reviewed Journal             ISSN : 2278 – 5639 

 Global Online Electronic International Interdisciplinary Research Journal (GOEIIRJ) 

 {Bi-Monthly}                Volume – III                Special Issue - I               November 2014 

“Professional Development of Teachers And Teacher Educators” 

 

  

482           www.goeiirj.com                                     ISSN : 2278 – 5639                                      Page No. 

Ì¾ããÌãÔãããä¾ã‡ãŠ ãäÌã‡ãŠÔã¶ãã¦ã ãäÍãàã‡ãŠãâÞ¾ãã •ãºããºãªãÅ¾ãã 

Ñããè½ã¦ããè. ½ãÖãÊãñ ‚ãÞãÃ¶ãã ‡ãŠããäÍã¶ãã©ã, 

‚ã£¾ãã¹ã‡ãŠ ãäÌã²ããÊã¾ã, ¶ããâªØããâÌã 

¹ãÆãÔ¦ãããäÌã‡ãŠ :  

 †‡ãŠãäÌãÔããÌ¾ãã Íã¦ã‡ãŠã¦ã ãäÍãàã¥ããÞããè ºããè•ãñ ¦ãßãØããßã¹ã¾ãÄ¦ã ¹ããñÖÞã¦ã ‚ããÖñ¦ã. ãäÍãàã¥ããÞãñ ½ãÖ¦Ìã Öñ ÔãÌããÄ¶ããè ½ãã¶¾ã 

‡ãñŠÊãñÊãñ ‚ããÖñ. ÀãÓ›ÈãÞãã ãäÌã‡ãŠãÔã, Ôã½ãã•ããÞãã ãäÌã‡ãŠãÔã Öã ãäÍãàã¥ããÞ¾ãã ÔÌãÁ¹ããÌãÀ ‚ãÌãÊãºãîâ¶ã ‚ãÔã¦ããñ. ãäÍãàã¥ããÞããè ¹ãÆØã¦ããè 

Ìã ¹ãÆãä¦ãÓŸã ãäÍãàã¥ã ªñ¥ããÅ¾ãã, ãäÍãàã‡ãŠãÌãÀ ‚ãÌãÊãâºãî¶ã ‚ããÖñ. ãäÍãàã‡ãŠ Öã ÀãÓ›È ãä¶ã½ããÃ¦ãã ‚ããÖñ. ÀãÓ›ÈãÞ¾ãã •ã¡¥ãÜã¡¥ããè 

½ã£¾ãñ ãäÍãàã‡ãŠãâ¶ãã ¹ãŠãÀ ½ããñŸñ Ô©ãã¶ã ‚ããÖñ, ‚ãããä¥ã ¦¾ããâÞãã Ì¾ãÌãÔãã¾ã Öãè ‚ããªÍãÃ ‚ãÔããÞã ‚ããÖñ. ¹ãÆãÞããè¶ã ‡ãŠãßã¹ããÔãî¶ã 

ãäÍãàã‡ãŠãÊãã ‚ã£¾ãããä¦½ã‡ãŠ ãä¹ã¦ãã ½ãã¶ãÊãñ •ããƒÃ. ãäÍãàã‡ãŠ ½Ö¥ãñÊã ¦ãñÞã ŒãÀñ ‚ãÔãã ÒÓ›ãè‡ãŠãñ¶ã ‚ãÔãÊãñÊããè Ôãâ¹ãì¥ãÃ¦ã: ãäÍãàã¥ã 

‡ãòŠ³ãè¦ã ãäÍãàã¥ã¹ãÆ¥ããÊããè Á¤ Öãñ¦ããè. ½ãã¨ã ‚ãã£ãìãä¶ã‡ãŠ ¾ãìØãã¦ã ºããÊã‡ãŠ‡ãòŠ³ãè¦ã ãäÍãàã¥ã ¹ã£ª¦ããèÞãã „ª¾ã ¢ããÊãã. ãäÍãàã‡ãŠãÞ¾ãã 

‚ã£¾ãã¹ã¶ãã¹ãñàãã ãäÌã²ãã©¾ããÃÞ¾ãã ‚ã£¾ã¾ã¶ããÊãã ‚ããä£ã‡ãŠ ½ãÖ¦Ìã ¹ãÆã¹¦ã ¢ããÊãñ. ºããÊã‡ãŠãÞ¾ãã ÔãÌããÄØããè¥ã ãäÌã‡ãŠãÔããÞ¾ãã ÒÓ›ãè¶ãñ 

ãäÍãàã¥ã ¹ãÆãä‰ãŠ¾ãñÞããè ¹ãì¶ãÃÀÞã¶ãã ‡ãŠÀ¥¾ããÔã ÔãìÁÌãã¦ã ¢ããÊããè. ½ãããäÖ¦ããè Ôãâ¹ãÆñÓã¥ã ¦ãâ¨ã—ãã¶ããÞããè ‰ãŠãâ¦ããè Üã¡î¶ã —ãã¶ã¹ãÆã¹¦ããèÞãñ ãäÌããäÌã£ã 

Ô¨ããñ¦ã „¹ãÊãº£ã ¢ããÊãñ. ÔÌã¾ãâ ‚ã£¾ã¾ã¶ããÞ¾ãã ãäÌããäÌã£ã ¹ã£ª¦ããè, ¦ãâ¨ããâÞãã „ª¾ã ¢ããÊãã. ½ãã¨ã ‚ãã•ãÞ¾ãã ¾ãìØãã¦ãÖãè ãäÍãàã‡ãŠãÞãñ 

Ô©ãã¶ã ‚ã¤ß Ìã ‚ã¶ã¶¾ãÔãã£ããÀ¥ã ‚ããÖñ.  

 1966 Þ¾ãã ‡ãŠãñŸãÀãè ‚ãã¾ããñØããÞ¾ãã ‚ãÖÌããÊãã¦ã •ããÖãèÀ ‡ãñŠÊ¾ãã¹ãÆ½ãã¥ãñ ãäÍãàã¥ããÞããè Øãì¥ãÌã¦¦ãã ‚ãããä¥ã ÀãÓ›Èãè¾ã 

ãäÌã‡ãŠãÔãã¦ããèÊã ãäÍãàã¥ããÞ¾ãã ¾ããñØãªã¶ããÌãÀ ¹ãÆ¼ããÌã ›ã‡ãŠ¥ããÅ¾ãã ãäÌããäÌã£ã Üã›‡ãŠãâ¹ãõ‡ãŠãè ãäÍãàã‡ãŠãâÞããè Øãì¥ãÌã¦¦ãã Ìã àã½ã¦ãã ‚ãããä¥ã 

ÞãããäÀ¨¾ã Öñ ½ãÖ¦ÌããÞãñ Üã›‡ãŠ Öãñ¾ã. ¹ãÆã. ãäºããä¶ãâØã ¦ãÀ ½Ö¥ã¦ãã¦ã. 

 "Teacher is a pivot around which whole educational systems moves." 

ãäÍãàã‡ãŠãè Ì¾ãÌãÔãã¾ã ƒ¦ãÀ Ì¾ãÌãÔãã¾ãã¹ãñàãã ãä¼ã¸ã ‚ããÖñ. ¾ãã Ì¾ãÌãÔãã¾ããÞããè †‡ãŠ ãä¶ã¦ããè ‚ããÖñ. ‚ããÞããÀ ÔãâãäÖ¦ãã ‚ããÖñ. 

£¾ãñ¾ã, ãä¶ãÓŸã Ìã ãäÞã‡ãŠã›ãè ¾ããâÞããè Ôã¦ã¦ã ºããâ£ããèÊã‡ãŠãè ¾ãã Ì¾ãÌãÔãã¾ããÍããè Ìã ãäÍãàã‡ãŠãÍããè ‚ããÖñ. Ôã²ããäÔ©ã¦ããè¦ã Ôãã½ãããä•ã‡ãŠ ª•ããÃ 

Ôãì£ããÀ¥¾ããÔããŸãè, ºãªÊã¦¾ãã ‚ã¼¾ããÔã‰ãŠ½ãã¦ããèÊã ¶ãÌããäÌãÞããÀ ¹ãÆÌããÖã¶ãìÔããÀ ÔÌã¦ã:Þãñ ‚ã£¾ãã¹ã¶ã ‡ãŠã¾ãÃ ãäÍãàã‡ãŠãâ¶ãã ºãªÊã¶ãñ 

ØãÀ•ãñÞãñ ‚ããÖñ. ¹ããÀâ¹ãããäÀ‡ãŠ ãäÍãàã¥ã ¹ã£ª¦ããè¹ãñàãã ¦ãâ̈ ããäÌã—ãã¶ããÞãã ¹ãã¾ãã ‚ãÔãÊãñÊãñ ª•ãÃñªãÀ ãäÍãàã¥ã ªñ¥¾ããÞããè •ãºããºãªãÀãè 

ãäÍãàã‡ãŠãââÌãÀÞã ‚ããÖñ. ãäÍãàã¥ããÞ¾ãã ƒ¦ãÀ Üã›‡ãŠãâºãÀãñºãÀ ‚ã£¾ãã¹ã‡ãŠãÞããÖãè ãäÌãÞããÀ ‚ããÌãÍ¾ã‡ãŠ ‚ããÖñ. ‡ãŠãÀ¥ã ãäÍãàã¥ã 

¹ãÆãä‰ãŠ¾ãñÞãã ‚ãã£ããÀÔ¦ãâ¼ã ‚ã£¾ãã¹ã‡ãŠ ‚ããÖñ. ‚ãã•ãÞ¾ãã ¾ãìØããÊãã ``ãäÌãÞããÀ ‡ãŠÊ¹ã¶ãñÞãñ ¾ãìØã'' ½Ö¥ã¦ãã¦ã. ½ãã¶ãÌããè •ããèÌã¶ãã¦ã 

ãäÌãÞããÀ Öã ¶ãñÖ½ããèÞã ¹ãÆ¼ããÌããè ŸÀ¦ã ‚ãÔã¦ããñ. ãäÍãàã¥ãã¦ãî¶ã Öãè ¹ãÆãä‰ãŠ¾ãã ãäÌã‡ãŠãäÔã¦ã ÌÖãÌããè ¶ãÌãñ ãäÌãÞããÀ, ‡ãŠÊ¹ã¶ãã, ½ãìÊ¾ãñ ¾ããâÞãñ 
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ºããß‡ãŠ¡î ãäÍãàã¥ãã¦ãî¶ãÞã ãä½ãßãÌãñ ‚ãÔãñ ãäÌãÞããÀÌãâ¦ã Ìã Ôã½ãã•ã ¾ããâ¶ãã Ìãã›¦ãñ. Öñ ‡ãŠã¾ãÃ ‚ã©ããÃ¦ã ãäÍãàã‡ãŠããäÍãÌãã¾ã ¹ãÆ¼ããÌããè¹ã¥ãñ 

‡ãŠãñ¥ã ‡ãŠÀ¥ããÀ? ½Ö¥ãî¶ãÞã ‚ã£¾ãã¹ã‡ãŠãÊãã ÀãÓ›È Üã¡ãäÌã¥ããÀã ãäÍãÊ¹ã‡ãŠãÀ ½Ö¥ã¦ãã¦ã. ãäÍãàã‡ãŠ ‡ãñŠÌãß ¶ãÌããäÌãÞããÀãâÞãã ¹ãÆÔããÀ‡ãŠ 

¶ãÔã¦ããñ ¦ãÀ ¦ããñ ¶ãÌããäÌãÞããÀãâÞãã ãä¶ã½ããÃ¦ããÖãè ‚ãÔã¦ããñ.  

� ƒãä¦ãÖãÔã ãäÌãÓã¾ã ãäÍãàã‡ãŠãÞããè Øãì¥ãÌãõãäÍãÓ›¿ãñ Ìã ‡ãŠãõÍãÊ¾ãñ :  

ƒãä¦ãÖãÔã ãäÍãàã‡ãŠãÌãÀÞã ƒãä¦ãÖãÔããÞ¾ãã ‚ã£¾ãã¹ã¶ããÞãñ ¾ãÍã ‚ãÌãÊãâºãî¶ã ‚ãÔã¦ãñ. ÞããâØãÊãã ƒãä¦ãÖãÔã ãäÍãàã‡ãŠ ‚ã£¾ãã¹ã¶ããÞããè 

¹ãÆñÀ¥ãã ãä¶ã½ããÃ¥ã ‡ãŠÁ Íã‡ãŠ¦ããñ. ¹ãÀâ¦ãî ¾ããÔããŸãè ƒãä¦ãÖãÔã ãäÌãÓã¾ããÞ¾ãã ãäÍãàã‡ãŠã½ã£¾ãñ ‡ãŠãÖãè àã½ã¦ãã, ãäÌããäÍãÓ› Øãì¥ãÌãõãäÍãÓ›¿ãñ 

‡ãŠãõÍãÊ¾ãñ ‚ãÔã¥ãñ ‚ããÌãÍ¾ã‡ãŠ ‚ããÖñ. ¾ããâÞããè ¦ããè¶ã ¹ãÆ‡ãŠãÀã¦ã ãäÌã¼ããØã¥ããè ‡ãŠÀ¦ãã ¾ãñ¦ãñ.  

‚ã. Ì¾ããä‡ã‹¦ã½ã¦ÌããäÌãÓã¾ã‡ãŠ Øãì¥ãÌãõãäÍãÓ›¿ãñ 

ºã. Íãõàããä¥ã‡ãŠ Øãì¥ãÌãõãäÍãÓ›¿ãñ 

‡ãŠ.  Ì¾ããÌãÔãããä¾ã‡ãŠ Øãì¥ãÌãõãäÍãÓ›¿ãñ  

‚ã.  Ì¾ããä‡ã‹¦ã½ã¦ÌããäÌãÓã¾ã‡ãŠ Øãì¥ãÌãõãäÍãÓ›¿ãñ : 

ƒãä¦ãÖãÔã ãäÍãàã‡ãŠã¦ã ŒããÊããèÊã Øãì¥ãÌãõãäÍãÓ›¿ãñ ‚ãÔããÌããè¦ã. 

(1) ªìÔãÅ¾ããÌãÀ ¹ãÆ¼ããÌã ¹ãã¡¥ããÀñ Ì¾ããä‡ã‹¦ã½ã¦Ìã - ãäÌã²ãã©ããê ‚ã¶ãì‡ãŠÀ¥ããä¹ãÆ¾ã ‚ãÔã¦ããñ. ãäÍãàã‡ãŠ ãäÌã²ãã©¾ããÄÞãã ‚ããªÍãÃ ‚ãÔã¦ããñ. 

ãäÍãàã‡ãŠãÞãã ¹ããñÍããŒã, ºããñÊã¥¾ããÞããè ¤ºã, ÌããØã¥¾ããÞããè Àãè¦ã, ãä¶ã›¶ãñ›‡ãñŠ¹ã¥ãã, ÔÌãÞœ¦ãã, ãä¶ã¾ããä½ã¦ã¹ã¥ãã, Ôããõ•ã¶¾ãÍããèÊã¦ãã 

¾ãã ÔãÌãÃ ØããñÓ›ãéÞãã ãäÌã²ãã©¾ããÃÌãÀ ‚ã¶ãì‡ãîŠÊã ¹ããäÀ¥ãã½ã Öãñ¦ããñ. ãäÍãàã‡ãŠãÞããè ÍãÀãèÀ¾ãÓ›ãè, ‚ããÀãñØ¾ã, Áºããºã ¾ããÖãè ØããñÓ›ãè 

ãäÌã²ãã©¾ããÄÌãÀ ¹ãÆ©ã½ãªÍãÃ¶ããè œã¹ã ¹ãã¡¦ãã¦ã ¦¾ããÞãã ‚ããÌãã•ã Ô¹ãÓ› Ìã ¼ããÀªÔ¦ã ‚ãÔããÌãã.  

(2)  £¾ãñ¾ã ãä¶ãÓŸã - `ƒãä¦ãÖãÔã ØãìÁ •ãØã¦ããÞãã' ¾ãã ½Ö¥ããè¹ãÆ½ãã¥ãñ ƒãä¦ãÖãÔã ãäÍãàã‡ãŠãÞ¾ãã ¹ãÆãä¦ã¹ããª¶ãã¦ã ƒãä¦ãÖãÔã ãäÍãàã¥ããÞãñ 

£¾ãñ¾ã •ããØãð¦ã ‚ãÔãÊãñ ¹ãããäÖ•ãñ. Ìã¦ãÃ½ãã¶ã‡ãŠãßãÞãñ Ô¹ãÓ›ãè‡ãŠÀ¥ã ‡ãŠÀ¥ãñ, ‚ããâ¦ãÀÀãÓ›Èãè¾ã ÔãÖ‡ãŠã¾ããÃÞããè ½ãÖ¦ããè ¹ã›ãäÌã¥ãñ Ìã 

‡ãŠ¦ãÃÌ¾ã •ããØãð¦ããè „¦¹ã¸ã ‡ãŠÀ¥ãñ. ¾ãã „−ñÍããâÞããè •ãã¥ããèÌã ãäÍãàã‡ãŠãÔã ‚ãÔããÌããè.  

(3)  ãä¶ãÓ¹ãàã¹ãã¦ããè¹ã¥ãã -  ¼ããÓãñÌãÀãèÊã ¹ãÆ¼ãì¦Ìã Ìã ãäÌãÌãñÞã¶ãÍãõÊããè ¾ãã½ãìßñ ‚ã£¾ãã¹ã¶ã ¾ãÍãÔÌããè Öãñ¥¾ããÔã ½ãª¦ã Öãñ¦ãñ. ¹ãÆñ½ãß Ìã 

ÔãÖã¶ãì¼ãî¦ããè ‚ãÔãÊãñÊãã ãäÍãàã‡ãŠ ãäÌã²ãã©¾ããÃ½ã£¾ãñ Êããñ‡ãŠãä¹ãÆ¾ã Öãñ¦ããñ. ãäÌã²ãã©¾ããÃÞããè Ì¾ããä‡ã‹¦ãØã¦ã ãä¼ã¸ã¦ãã ãäÌãÞããÀã¦ã Üãñ…¶ã 

‚ã£¾ãã¹ã¶ã ¹ã£ª¦ããéÞãã ‚ãÌãÊãâºã ‡ãŠÀ¥ãñ ‚ããÌãÍ¾ã‡ãŠ ‚ãÔã¦ãñ. ØãÀãèºã, Ñããè½ãâ¦ã, ÖìÍããÀ, ½ãâª ‚ãÔãã ¼ãñªã¼ãñª ãäÍãàã‡ãŠã¶ãñ ‡ãŠÁ 

¶ã¾ãñ. 

(4)  Ôã½ã¦ããñÊã Ìãð¦¦ããè - ƒãä¦ãÖãÔã ãäÌãÓã¾ããÞãñ ‚ã£¾ãã¹ã¶ã ‡ãŠÀãè¦ã ‚ãÔã¦ããâ¶ãã ‚ã¶ãñ‡ãŠ ƒãä¦ãÖãÔã‡ãŠãÊããè¶ã Ì¾ã‡ã‹¦ããè, Üã›¶ãã, £ã½ãÃ, ÌãâÍã 

Ìã ÀãÓ›Èñ ‚ãããä¥ã ¦¾ãã Ôã½ãã•ãã¦ããèÊã Êããñ‡ãŠ ¾ããâÞ¾ããºã−Êã ÞãÞããÃ ‡ãŠÀ¦ããâ¶ãã ½ã¦ã ¹ãÆªÍãÃ¶ã ‡ãŠÀãÌãñ ÊããØã¦ãñ. ¾ããÔãâºãâ£ããè ãäÍãàã‡ãŠãâÞããè 
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ãäÌããäÍãÓ› ½ã¦ãñ ‚ãÔã¦ãã¦ã ¦ããè ½ã¦ãñ ¦¾ããâ¶ããè ãäÌã²ãã©¾ããÃÌãÀ Êããªî ¶ã¾ãñ¦ã. ãäÌããäÍãÓ› Ì¾ã‡ã‹¦ããè, £ã½ãÃ, ¾ããºã−Êã ½ã¶ãã¦ã ¹ãìÌãÃØãÆÖ ‚ãÔãî 

¶ã¾ãñ. ¦¾ããâÞãñ ãäÌã²ãã©¾ããÄÌãÀ ‚ããä¶ãÓ› ¹ããäÀ¥ãã½ã Öãñ¦ãã¦ã.  

(5) ãäÌã²ãã©¾ããâÃÍããè ãä½ã¨ã¦ÌããÞãñ ¶ãã¦ãñ - ãäÌã²ãã©¾ããÄÍããè ãäÍãàã‡ãŠãÞãñ ãä½ã¨ã¦ÌããÞãñ ¶ãã¦ãñ ‚ãÔããÌãñ ¦ãñ ½ã¶ããä½ãßãÌãî, ‡ãŠ¦ãÃÌ¾ãªàã Ìã 

¹ãÆñ½ãß ‚ãÔããÌãñ. ãäÌã²ãã©¾ããÄ¦ã ¹ãÆñÀ¥ãã ãä¶ã½ããÃ¥ã ‡ãŠÀ¥¾ããÞãñ Ìã ¦¾ããâ¶ãã ¹ãÆãñ¦ÔãããäÖ¦ã ‡ãŠÀ¥¾ããÞãñ Ôãã½ã©¾ãÃ ƒãä¦ãÖãÔã ãäÍãàã‡ãŠã•ãÌãß 

‚ãÔããÌãñ. 

ºã)  Íãõàããä¥ã‡ãŠ Øãì¥ãÌãõãäÍãÓ›¿ãñ : 

1) ƒãä¦ãÖãÔã ãäÍãàã‡ãŠãÞããè Íãõàããä¥ã‡ãŠ ‚ãÖÃ¦ãã - ¹ãªããäÌã‡ãŠã ‚ã©ãÌãã ¹ãªÌããè, ¹ãªÌ¾ãì¦¦ãÀ ¹ãÀãèàãñ¦ã ƒãä¦ãÖãÔã ãäÌãÓã¾ãã¦ã ÞããâØãÊãñ 

Øãì¥ã ¹ãÆã¹¦ã ¢ããÊãñÊãñ ‚ãÔããÌãñ. ƒãä¦ãÖãÔã ãäÌãÓã¾ããâÞãñ —ãã¶ã ÔãŒããñÊã ‚ãÔããÌãñ. ¾ãã ãäÌãÓã¾ããÞããè ãäÍãàã‡ãŠãÊãã ‚ããÌã¡ ‚ãÔããÌããè.  

2) ‚ã¼¾ããÔãî Ìã Ì¾ããÔãâØããè ãäÍãàã‡ãŠ - ƒãä¦ãÖãÔã ãäÍãàã‡ãŠãÊãã †ñãä¦ãÖããäÔã‡ãŠ, ÔãããäÖ¦¾ããÞãñ, ¹ãìÔ¦ã‡ãŠãâÞãñ, ÊãñŒããâÞãñ Ìã ½ãããäÔã‡ãŠãâÞãñ 

ÌããÞã¶ã ‡ãŠÀãÌã¾ããÔã ÖÌãñ. •ãñ ãäÍã‡ãŠÌããÌã¾ããÞãñ ¦¾ãããäÌãÓã¾ããè ‚ã²ããÌã¦ã —ãã¶ã ãä½ãßÌããÌãñ, •ãØããÞãã ƒãä¦ãÖãÔã ‚ã¼¾ããÔããÌãã, ¾ããÞã 

ºãÀãñºãÀ ƒãä¦ãÖãÔã —ãã¶ã‡ãŠãñÍã, ãäÌãÍÌã‡ãŠãñÍã, ÞããäÀ¨ã‡ãŠãñÍã, ÔãâÔ‡ãðŠ¦ããè‡ãŠãñÍã ¾ããâÞ¾ãã Ôãâ¹ã‡ãŠãÃ¦ã ‚ãÔããÌãñ, ¦¾ãã½ãìßñ ½ãìÊããâ¶ãã 

•ããèÌã¶ãã‡ãŠ¡ñ ºãÜã¥¾ããÞããè †‡ãŠ ÌãñØãßãèÞã ÒÓ›ãè ªñ¦ãã ¾ãñƒÃÊã.  

3) ÔãâŒããñÊã ãäÌãÓã¾ã—ãã¶ã - ƒãä¦ãÖãÔã ãäÌãÓã¾ã ãäÍãàã‡ãŠãÊãã ‚ãã¹ãÊ¾ãã ãäÌãÓã¾ããÞãñ ÔãŒããñÊã Ìã ‚ã²ããÌã¦ã —ãã¶ã ‚ãÔã¥ãñ ‚ããÌãÍ¾ã‡ãŠ 

‚ããÖñ. ãäÌãÓã¾ã ãäÍã‡ãŠÌã¦ããâ¶ãã ½ãìÊãñ ¦¾ãã ãäÌãÓã¾ãã¦ã À½ãÊããè ¹ãããäÖ•ãñ ãäÌã²ãã©¾ããÄÞ¾ãã Ìã¾ããñØã›ã¶ãìÔããÀ ¾ããñØ¾ã ‚ã£¾ãã¹ã¶ã ¹ã£ª¦ããèÞãã 

Ìãã¹ãÀ ‡ãŠÀãÌãã. ƒãä¦ãÖãÔã ãäÍãàã‡ãŠã¶ãñ ½ãÖãÀãÓ›È, ¼ããÀ¦ã ‚ãããä¥ã •ãØã ¾ããâÞãã ¦ãìÊã¶ãã¦½ã‡ãŠ ƒãä¦ãÖãÔã ‚ã¼¾ããÔãÊãã ¹ãããäÖ•ãñ. 

‚ãã£ãìãä¶ã‡ãŠ ƒãä¦ãÖãÔããÞãñ —ãã¶ã ‚ãÔããÌãñ.  

4) ÔãâØãÆÖ ‡ãŠÀ¥¾ããÞããè Ìãð¦¦ããè - †ñãä¦ãÖããäÔã‡ãŠ ÌãÔ¦ãìâÞãã ÔãâØãÆÖ ‡ãŠÀ¥¾ããÞããè Ìãð¦¦ããè ‚ãÔãñÊã ¦ãÀ ƒãä¦ãÖãÔã ãäÌãÓã¾ããÞããè ‚ããä¼ãÁÞããè 

ãä¶ã½ããÃ¥ã Öãñ¦ãñ. ãäÌããäÌã£ã ƒãä¦ãÖãÔã ‡ãŠã¨ã¥ãñ, ¶ã‡ãŠãÍãñ, ÌãÔ¦ãì, ¹ãÆãä¦ã‡ãðŠ¦ããè †ñãä¦ãÖããäÔã‡ãŠ ÊãñŒã, •ã½ããäÌã¥¾ããÞããè Ìãð¦¦ããè 

ãäÍãàã‡ãŠãâ•ãÌãß ‚ãÔããÌããè.  

5) ¹ãÆÌããÔããÞããè ‚ããÌã¡ - ƒãä¦ãÖãÔã ãäÌãÓã¾ã ãäÍãàã‡ãŠãÞãã ‚ã¼¾ããÔã ¹ãŠ‡ã‹¦ã ØãÆâ©ã ÌããÞã¶ãã ¹ã¾ãÄ¦ã ½ã¾ããÃãäª¦ã ¶ãÔããÌãã ¦ãÀ ¦¾ãã¶ãñ 

†ñãä¦ãÖããäÔã‡ãŠ Ô©ãßãâ¶ãã ¼ãñ›ãè ªñ¥ãñ, ÌãÔ¦ãìÔãâØãÆÖãÊã¾ãã¦ããèÊã ¹ãÆãÞããè¶ã ÌãÔ¦ãìâÞãñ ¹ãÆ¦¾ãàã ãä¶ãÀãèàã¥ã ‡ãŠÀ¥ãñ ‚ãããä¥ã ƒãä¦ãÖãÔããäÌãÓã¾ã‡ãŠ 

Ôã¼ãã, Ôãâ½ãñÊã¶ãñ, ¹ããäÀÓãªã, ãäÍãºããèÀñ, ¹ããäÀÔãâÌããª, ‡ãðŠãä¦ãÔã¨ãñ ¶ãã›‡ãŠ ¾ãã¦ã ÔãÖ¼ããØã Ü¾ããÌãã. ¾ããÔããŸãè ¹ãÆÌããÔããÞããè ‚ããÌã¡ 

‚ãÔããÌããè.  
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6) Ì¾ããÌãÔãããä¾ã‡ãŠ ¹ãã¨ã¦ãñãäÌãÓã¾ã‡ãŠ Øãì¥ãÌãõãäÍãÓ›¿ãñ -  

1. ¾ããñØ¾ã Ì¾ããÌãÔãããä¾ã‡ãŠ ‚ããä¼ãÌãð¦¦ããè Ìã ‚ã£¾ãã¹ã¶ããÞããè ‚ããÌã¡ - ãäÍãàã‡ãŠãÊãã ƒãä¦ãÖãÔã •ãºãÀªÔ¦ããè¶ãñ ãäÍã‡ãŠÌããÌã¾ããÔã 

ãäªÊãã ¦ãÀ ¦ããñ ãäÌãÓã¾ããÊãã ¶¾ãã¾ã ªñ… Íã‡ãŠ¦ã ¶ããÖãè. ½Ö¥ãî¶ã ‚ããÌã¡ ‚ãÔã¥ããÅ¾ãã ãäÍãàã‡ãŠãâ¶ããÞã ¦ããñ ãäÌãÓã¾ã ãäÍã‡ãŠÌã¥¾ããÔã 

²ããÌãã. ãäÌããäÌã£ã „¹ã‰ãŠ½ããâÌªãÀñ ƒãä¦ãÖãÔã ãäÍãàã‡ãŠã¦ã ¹ãÆ¾ã¦¶ãã¶ãñ ‚ããä¼ãÁÞããè ãä¶ã½ããÃ¥ã ‡ãŠÀãÌããè.  

2. Ôã¦ã¦ã ¹ãÆãäÍãàã¥ã - ãäÍãàã‡ãŠã¶ãñ ‚ãã½Öãè ‚ãã¦ãã ¹ãªÌããè ¹ãÆã¹¦ã ‡ãñŠÊããè, ãäÍãàã¥ããÞããè, ¹ãÆãäÍãàã¥ããÞããè ‚ãã¦ãã ØãÀ•ã ¶ããÖãè Öãè 

¼ãîãä½ã‡ãŠã Üãñ¥ãñ ¾ããñØ¾ã ¶ããÖãè. ¹ãÆãäÍãàã¥ãã½ãìßñ ¶ãÌããè¶ã ÒÓ›ãè‡ãŠãñ¶ã ¾ãñ¦ããñ. ‚ã£¾ãã¹ã¶ããÞãã ª•ããÃ Ôãì£ããÀ¦ããñ, ãäÍãàã¥ã àãñ¨ãã¦ããèÊã 

¶ããäÌã¶ã ºãªÊããâÞãñ —ãã¶ã Öãñ¥¾ããÔããŸãè ãäÌããäÌã£ã Ô¦ãÀãÌãÀãèÊã ¹ãÆãäÍãàã¥ãã½ã£¾ãñ ãäÍãàã‡ãŠã¶ãñ ÔãÖ¼ããØããè ÌÖãÌãñ.  

3. ¶ãÌããñ¹ã‰ãŠ½ãÍããèÊã¦ãã - ƒãä¦ãÖãÔã ãäÍãàã‡ãŠã¶ãñ ¶ããäÌã¶ã ¹ã£ª¦ããè, Ôãã£ã¶ã¦ãâ¨ãñ, Ôãã£ã¶ã Ôãã½ãìØãÆãè ¾ããâÞãã „¹ã¾ããñØã ‡ãŠÁ¶ã ‚ã£¾ãã¹ã¶ã 

‡ãŠÀ¥¾ããÞãã ¹ãÆ¾ããñØã ‡ãŠÀãÌãã. ¦¾ãã½ãìßñ ãäÌã²ãã©¾ããÄ¶ãã ‚ã£¾ãã¹ã¶ãã¦ã ‚ããä¼ãÁÞããè Ìãã›ñÊã ¶ããäÌã¶ã ¹ãÆ‡ãŠÊ¹ã Öã¦ããè Ü¾ããÌãñ. ÔÌã¾ãâ¹ãÆñÀ¥ãñ¶ãñ 

‚ã£¾ãã¹ã¶ãã¦ã Ôã¦ã¦ã Ôã‡ãŠãÀã¦½ã‡ãŠ ºãªÊã ‡ãŠÁ¶ã ãäÌã²ãã©¾ããÄÞãñ ‚ãÌã£ãã¶ã ‚ã£¾ãã¹ã¶ãã‡ãŠ¡ñ ‡ãòŠ³ãè¦ã ‡ãŠÀãÌãñ. ¼ãî¦ã‡ãŠãß, 

Ìã¦ãÃ½ãã¶ã‡ãŠãß, ¼ããäÌãÓ¾ã‡ãŠãß ¾ããâÞããè ¾ããñØ¾ã ÔããâØã¡ ÜããÊããÌããè. ‚ããÍã¾ã Ìã ¹ã£ª¦ããè ¾ããâÞããèÖãè ÔããâØã¡ ÜããÊã¦ãã ¾ããÌããè. 

‚ã¼¾ããÔã‰ãŠ½ãã¦ããèÊã ªÖã Øãã¼ãã¼ãî¦ã Üã›¶ãã¶ãìÔããÀ ‚ã£¾ãã¹ã¶ãã¦ã ‡ãŠãñ¥ã¦ãñ ½ãìÊ¾ã Ìã ‡ãŠãñ¥ã¦ãã Øãã¼ãã¼ãî¦ã Üã›‡ãŠ Ô¹ãÍãÃ ‡ãŠÀ¦ããñ ¾ãã 

ÒÓ›ãè¶ãñ ‚ã£¾ã¾ã¶ã ‚ã£¾ãã¹ã¶ã ¹ãÆãä‰ãŠ¾ãã Øããä¦ã½ãã¶ã ‡ãŠÀãÌããè.  

4. ‚ã£¾ãã¹ã¶ã ãäÌãÓã¾ã‡ãŠ ‡ãŠãõÍãÊ¾ãñ : ‚ã£¾ãã¹ã¶ã ‡ãŠãõÍãÊ¾ãñ ‚ã¶ãñ‡ãŠ ¹ãÆ‡ãŠãÀãÞããè ‚ããÖñ¦ã ãäÍãàã¥ããÞããè „ãäªÓ›¿ãñ Ôãã£¾ã ‡ãŠÀ¥ãñ 

ãäÌã²ãã©¾ããÃ¦ã ƒÓ› Ìã¦ãÃ¶ãºãªÊã Üã¡Ìãî¶ã ‚ãã¥ã¥ãñ Öã ‚ã£¾ãã¹ã¶ããÞ¾ãã „−ñÍã ‚ããÖñ.  

‚ã£¾ãã¹ã¶ã ‡ãŠãõÍãÊ¾ãñ 
 

Ôãã½ãã¶¾ã ‚ã£¾ãã¹ã¶ã ‡ãŠãõÍãÊ¾ãñ     ãäÌãÍãñÓã ‚ã£¾ãã¹ã¶ã ‡ãŠãõÍãÊ¾ãñ 
1. ªõ¶ãâãäª¶ã ‚ã£¾ãã¹ã¶ã ‡ãŠãõÍãÊ¾ãñ     1. ¹ãÆÍ¶ã ãäÌãÞããÀ¥ãñ 
2. ¹ãÆ¦¾ãàã ‚ã£¾ãã¹ã¶ããÞãñ ÔãâÜã›¶ã     2. ãäÌã²ãã©ããê ÔãÖ¼ããØã  
3. ÌãØããÃ¦ã ¹ããñÓã‡ãŠ Ìãã¦ããÌãÀ¥ã ãä¶ããä½ãÃ¦ããè    3. ¹ãÆºãÊã¥ã ªñ¥ãñ 
4. ÌãØãÃ ¹ãÆ¼ããÌããè¹ã¥ãñ Öã¦ããß¥ãñ      4. Ô¹ãÓ›ãè‡ãŠÀ¥ã ‡ãŠÀ¥ãñ 
5. Þãñ¦ã‡ãŠºãªÊã 
6. ¹ããŸãÞãã ¹ãÆãÀâ¼ã    
7. „ªãÖÀ¥ãñ Ìã ªãŒãÊãñ 
8. ¹ãŠÊã‡ãŠÊãñŒã¶ã 
9. Ôã½ããÀãñ¹ã 
10. ¹ãìÀ‡ãŠ ÖãÌã¼ããÌã 
11. Ò‡ãŠ ÑããÌ¾ã Ôãã£ã¶ããâÞãã Ìãã¹ãÀ 



 Impact Factor : 1.021               Peer-Reviewed Journal             ISSN : 2278 – 5639 

 Global Online Electronic International Interdisciplinary Research Journal (GOEIIRJ) 

 {Bi-Monthly}                Volume – III                Special Issue - I               November 2014 

“Professional Development of Teachers And Teacher Educators” 

 

  

486           www.goeiirj.com                                     ISSN : 2278 – 5639                                      Page No. 

� Ì¾ããÌãÔãããä¾ã‡ãŠ ãäÌã‡ãŠÔã¶ãã¦ã ãäÍãàã‡ãŠãÞ¾ãã •ãºããºãªãÅ¾ãã -  

1. ãäÍãàã¥ããÞ¾ãã ãäÌããäÌã£ã Üã›‡ãŠãâ½ã£¾ãñ ‡ãŠãßãÞ¾ãã ØãÀ•ãñ¶ãìÔããÀ ºã−Êã Ìã Ôãì£ããÀ¥ãã Öãñ¦ã ØãñÊ¾ãã ‚ããÖñ¦ã. Ôã¦ã¦ã —ãã¶ããÞãã Öãñ¥ããÀã 

¹ãÆÔ¹ãŠãñ› ¾ãã½ãìßñ ƒãä¦ãÖãÔã ãäÍãàã‡ãŠã¶ãñ ‚ãã¹ãÊ¾ãã ãäÌãÓã¾ããÞãñ ÔãŒããñÊã —ãã¶ã ãä½ãßÌããÌãñ.  

2. ‚ãã£ãìãä¶ã‡ãŠ ‡ãŠãßã¦ã ƒãä¦ãÖãÔã ½Ö¥ã•ãñ ‡ãñŠÌãß ½ã¶ããñÀâ•ã¶ããÞãñ Ôãã£ã¶ã ÀããäÖÊãã ¶ãÔãî¶ã •ããèÌã¶ãããä£ãÓŸãè¦ã Ì¾ããä‡ã‹¦ã½ã¦Ìã ãäÌã‡ãŠãÔããÞãñ 

½ãã£¾ã½ã ºã¶ãÊãã ‚ããÖñ. ƒãä¦ãÖãÔããÊãã Ìãõ—ãããä¶ã‡ãŠ ‚ããä£ãÓŸã¶ã ¹ãÆã¹¦ã ¢ããÊãñ ‚ããÖñ.  

3. ƒãä¦ãÖãÔããÞããè ºãªÊã¦ããè Ôãâ‡ãŠÊ¹ã¶ãã ãäÍãàã‡ãŠãÊãã —ãã¦ã ‚ãÔã¥ãñ ØãÀ•ãñÞãñ ‚ããÖñ. †ñãä¦ãÖããäÔã‡ãŠ ‚ãã£ããÀ ¾ããâÞãã Ôãâª¼ãÃ Üãñ…¶ã 

ãäÍãàã‡ãŠã¶ãñ ƒãä¦ãÖãÔãããäÌãÓã¾ã‡ãŠ —ãã¶ã Ôã½ãð£ª ‡ãŠÀãÌãñ. ÞããÊãì Üã¡ã½ããñ¡ãéÞããè ½ãããäÖ¦ããè ‚ãã¦½ãÔãã¦ã ‡ãŠÀãÌããè ¾ããÔããŸãè ÔãâØã¥ã‡ãŠãÌªãÀñ 

½ãããäÖ¦ããè ãä½ãßÌããÌããè.  

4. ãäÌããäÌã£ã ‚ã£¾ãã¹ã¶ã Ôãì¨ããâÞãã Ìãã¹ãÀ ‚ã£¾ãã¹ã¶ã ¹ã£ª¦ããéÞãã Ìãã¹ãÀ ‡ãŠÀãÌãã  

5. ãäÌã²ãã©¾ããÄ¶ãã ãäÌãªáÌãã¶ã Ìã ¹ãÆãä¦ã¼ããÌã¶ã Öãñ¥¾ããÔããŸãè ½ãª¦ã ‡ãŠÀãÌããè ÊããØã¦ãñ. ¦¾ããâ¶ãã ‚ãããä©ãÃ‡ãŠ, Ôãã½ãããä•ã‡ãŠ ¼ãîãä½ã‡ãŠã ¾ããñØ¾ã 

Àãè¦ããè¶ãñ ºã•ããÌã¥¾ããÔããŸãè Ôãã½ã©¾ãÃ ²ããÌãñ ÊããØã¦ãñ. ¦¾ããÔããŸãè ãäÍãàã‡ãŠã¶ãñ ÔãÖ‡ãŠã¾ãÃ ‡ãŠÀãÌãñ Ìã ÞããâØãÊãñ ÔãâÔ‡ãŠãÀ ‡ãŠÀãÌãñ. 

ãäÌã²ãã©¾ããÃÞãñ ‡ãìŠÔãâÔ‡ãŠãÀã¹ããÔãî¶ã ÔãâÀàã¥ã ‡ãŠÀ¥¾ããÔããŸãè ãäÍãàã‡ãŠã¶ãñ ÔÌã¦ã:Þãñ Ìã¦ãÃ¶ã, ÞãããäÀ¨¾ã ÞããâØãÊãñ ŸñÌããÌãñ.  

6. ãäÌã²ãã©¾ããÄÞãñ ½ãã¶ãÔãÍããÔ¨ã, ÍãÀãèÀÍããÔ¨ã ‚ã£¾ã¾ã¶ã, ÔãÌã¾ããè, àã½ã¦ãã ¾ããâÞãñ —ãã¶ã ãäÍãàã‡ãŠãÊãã ‚ãÔã¥ãñ ‚ããÌãÍ¾ã‡ãŠ ‚ããÖñ. 

ãäÍãàã‡ãŠã•ãÌãß ‡ãŠ½ããÊããèÞãã ÔãÖ¶ãÍããèÊã¹ã¥ãã ‚ãÔããÌãã. 

7. ãäÍãàã‡ãŠã¶ãñ ãäÌãÓã¾ããÞãñ ‚ã²ããÌã¦ã —ãã¶ã ãä½ãßÌããÌãñ. ‚ãã¹ãÊ¾ãã ãäÌãÓã¾ããÌãÀ ãä¶ãÓŸã ŸñÌãî¶ã ¶ãÌããè¶ã —ãã¶ããÞããè ‡ãŠãÔã £ãÀãÌããè.  

8. ãäÍãàã‡ãŠãÞãã ãäÍãàã‡ãŠ Ì¾ãÌãÔãã¾ã Öã ¹ããäÌã¨ã Ìã ãä¶ã:Ô¹ãðÖ ½ãã¶ãÊãã •ãã¦ããñ. ½Ö¥ãî¶ã ãäÍãàã‡ãŠã¶ãñ ÔãÌãÃ £ã½ããÃÞ¾ãã ãäÌã²ãã©¾ããâÃÍããè 

Ôã½ãã¶ã¦ãñ¶ãñ ‡ãŠãñ¥ã¦ããèÖãè ¹ãîÌãÃØãÆÖ ÒÓ›ãè ½ã¶ãã¦ã ¶ã ŸñÌã¦ãã ÌããØããÌãñ. 

9. ‚ã£¾ãã¹ã¶ã ‡ãŠã¾ããÃ¦ã ãäÌããäÌã£ã¦ãã ‚ãã¥ã¥¾ããÔããŸãè ¶ããäÌã¶ã ¹ãÆ‡ãŠÊ¹ãã¦ã ÔãÖ¼ããØã Üãñ…¶ã ãäÌã²ãã©¾ããÄ¶ãã ¹ãÆ‡ãŠÊ¹ã ‡ãŠÀ¥¾ããÔã ¹ãÆãñ¦ÔããÖ¶ã 

²ããÌãñ.  

10. ãäÍãàã‡ãŠã¶ãñ Ôã¦ã¦ã ¹ãÆãäÍãàã¥ãñ Ü¾ããÌããè¦ã ¦¾ãã¦ãî¶ã ãäÍãàã¥ããÞ¾ãã ¶ããäÌã¶ã ÒÓ›ãè‡ãŠãñ¶ããÞãñ —ãã¶ã ãäÌã‡ãŠãäÔã¦ã ÖãñƒÃÊã.  

11. ÀãÓ›Èãè¾ã Íãõàããä¥ã‡ãŠ £ããñÀ¥ããâÞ¾ãã Ôãâª¼ããÃ¦ã ‚ã¼¾ããÔã‰ãŠ½ãã¦ããèÊã ªÖã Øãã¼ãã¼ãî¦ã Üã›‡ãŠ ½ãîÊ¾ãñ ¾ãã ãäÌãÓã¾ããè ¹ããäÀ¹ãì¥ãÃ —ãã¶ã 

ãäÍãàã‡ãŠã¶ãñ Ü¾ããÌãñ.  

12. ãäÌã²ãã©¾ããÄÞãã ÔãÌããÄØããè¥ã ãäÌã‡ãŠãÔã ‡ãŠÀ¥¾ããÔããŸãè Ôã¦ã¦ã ¹ãÆ¾ã¦¶ãÍããèÊã ‚ãÔããÌãñ. ãäÌã²ãã©¾ããÄÍããè ãäÍãàã‡ãŠãâÞãñ ¶ãã¦ãñ Ôãã½ãâ•ãÔ¾ããÞãñ 

ÔãÙª¾ã¦ãñÞãñ, ÔãÖã¶ãì¼ãî¦ããè ‚ããñÊããÌãã ‚ãÔã¥ããÀñ, ãäÌã²ãã©¾ããÄÞããè ÔãìÀãäàã¦ã¦ãã Ìã ‚ããñÊããÌãã •ã¹ã¥ããÀñ ‚ãÔããÌãñ.  

13. ãäÍãàã‡ãŠã¶ãñ ‚ã¼¾ããÔã¹ãìÀ‡ãŠ ‡ãŠã¾ãÃ‰ãŠ½ããÞãñ Ì¾ãÌãÔ©ãã¹ã¶ã ‡ãŠÁ¶ã ãäÌã²ãã©¾ããÄ½ã£¾ãñ Ôãã½ãããä•ã‡ãŠ ½ãîÊ¾ã Á•ãÌããÌããè¦ã.  



 Impact Factor : 1.021               Peer-Reviewed Journal             ISSN : 2278 – 5639 

 Global Online Electronic International Interdisciplinary Research Journal (GOEIIRJ) 

 {Bi-Monthly}                Volume – III                Special Issue - I               November 2014 

“Professional Development of Teachers And Teacher Educators” 

 

  

487           www.goeiirj.com                                     ISSN : 2278 – 5639                                      Page No. 

14. ãäÍãàã¥ãã¹ããÔãî¶ã ‡ãŠãñ¥ããèÖãè ÌãâãäÞã¦ã ÀãÖî ¶ã¾ãñ ½Ö¥ãî¶ã Ôã¦ã¦ã ¹ãÆ¾ã¦¶ã ‡ãñŠÊãñ ¹ãããäÖ•ãñ.  

15. ªìºãÃÊã Üã›‡ãŠãâÞ¾ãã ãäÍãàã¥ããÔããŸãè ÔãªõÌã ¹ãÆ¾ã¦¶ã ‡ãŠÀ¥ããÀã ãäÍãàã‡ãŠ ‚ãÔããÌãã.  

16. Ì¾ããÌãÔãã¾ããè‡ãŠ ãäÌã‡ãŠÔã¶ããÔããŸãè ãäÍãàã‡ãŠ ‚ããÞããÀÔãâãäÖ¦ãñÞãñ ¹ããÊã¶ã ‡ãŠÀãÌãñ.  

17. Ì¾ããÌãÔãã¾ããè‡ãŠ ºããâãä£ãÊã‡ãŠãèÞãñ ÌãÆ¦ã ãäÍãàã‡ãŠãâ¶ããè Üãñ¦ãÊãñ ¦ãÀ ¦¾ããâÞãã Ì¾ããÌãÔãã¾ããè‡ãŠ ãäÌã‡ãŠãÔã ÖãñƒÃÊã.  

18. ãä¹ãŠÊ½ã ¹ãÆãñ•ãñ‡ã‹›À, ‚ããñÌÖÀÖñ¡ ¹ãÆãñ•ãñ‡ã‹›À, †Êã.Ôããè.¡ãè. ¾ãã ÔããÀŒ¾ãã ‚ãã£ãìãä¶ã‡ãŠ Ôãã£ã¶ããâÞãã Ìãã¹ãÀ ‡ãŠãõÍãÊ¾ã ãäÍãàã‡ãŠã¶ãñ 

ÔÌã¦ã:½ã£¾ãñ ãä¶ã½ããÃ¥ã ‡ãŠÀãÌãñ.  

 

Ôã½ããÀãñ¹ã :  

ÞããâØãÊãã ãäÍãàã‡ãŠ Öãñ¥¾ããÔããŸãè ãäÍãàã‡ãŠãÊãã ÔÌã¦ã:½ã£¾ãñ ãäÌããäÌã£ã Øãì¥ãÌãõãäÍãÓ›¿ãñ, àã½ã¦ãã, ‡ãŠãõÍãÊ¾ã ÔÌã: ¹ãÆ¾ã¦¶ãã¶ãñ 

ÔÌã¦ã:½ã£¾ãñ ‚ãã¥ãî¶ã ÔÌã¦ã:Þãã ãäÌã‡ãŠãÔã Ôãã£¾ã ‡ãŠÀãÌãã ÊããØãñÊã. †‡ãŠ „¦‡ãðŠÓ› ãä¹ã¤ãè ãä¶ã½ããÃ¥ã ‡ãŠÀ¥¾ããÞ¾ãã ‡ãŠã¾ããÃ½ã£¾ãñ 

Öã¦ã¼ããÀ ÊããØãÊ¾ããÞãñ Ôã½ãã£ãã¶ã ¦¾ããÊãã ¹ãÆã¹¦ã ÖãñƒÃÊã. ÀãÓ›È ãäÌã‡ãŠãÔãã¦ã ¦¾ããÞãã ÔãÖ¼ããØã ‚ãÔãÊ¾ãã¶ãñ ¦¾ããÊãã ‚ãããä¦½ã‡ãŠ 

Ôã½ãã£ãã¶ã Êãã¼ãñÊã. Ì¾ãÌãÔãã¾ããÞããè Ôã½ãã•ããÍããè ºããâãä£ãÊã‡ãŠãè Öñ „ÞÞã ãä¶ã¦ããè½ãîÊ¾ã ãäÍãàã‡ãŠã¶ãñ ‚ãâØããè ºãã¥ããÌãñ. 
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Ê¶ÉIÉEòÉSÉÉ ´ªÉÉ´ÉºÉÉÊªÉEò Ê´ÉEòÉºÉ 
¸ÉÒ¨ÉiÉÒ ºÉÖÊxÉiÉÉ ®úÉ¨ÉSÉÆpù ÊIÉ®úºÉÉMÉ®ú,  

UôÉjÉÉvªÉÉÊ{ÉEòÉ -B¨É.Ê¡ò±É.(Ê¶ÉIÉhÉ¶ÉÉºjÉ),  
+ìb÷. Ê´É Ầö`ö±É®úÉ´É ½þÉÆbä÷ Ê¶ÉIÉhÉ¶ÉÉºjÉ ¨É½þÉÊ´ÉnùªÉÉ±ÉªÉ xÉÉÊ¶ÉEò.  

 

|ÉºiÉÉ´ÉxÉÉ - 

 ¤Énù±É ½þÉ ÊxÉºÉMÉÉÇSÉÉ ÊxÉªÉ¨É +É½äþ. ¨ÉÉxÉ´ÉÉSªÉÉ +´ÉiÉÒ ¦ÉÉä́ ÉiÉÒ +ºÉhÉÉ−ªÉÉ xÉèºÉÌMÉEò, ºÉÉ¨ÉÉÊVÉEò, +ÉètÉäÊMÉEò, 

+ÉÌlÉEò <iªÉÉnùÒ  {ÉÊ®úÎºlÉiÉÒ¨ÉvªÉä ºÉÉiÉiªÉÉxÉä ¤Énù±É ½þÉäiÉ +ºÉiÉÉiÉ. ªÉÉ¤Énù±ÉÉSÉä  |ÉÊiÉË¤É¤É   Ê¶ÉIÉhÉ |ÉhÉÉ±ÉÒ¨ÉvªÉä ÊnùºÉÖxÉ ªÉähÉä 

MÉ®úVÉäSÉä +ºÉiÉä. iªÉÉ¨ÉÖ³äýSÉ EòÉ³ýÉxÉȪ û{É Ê´ÉEòÉºÉ Eò®úhªÉÉºÉ Ê¶ÉIÉhÉ{ÉvnùiÉÒ ={ÉªÉÉäMÉÒ `ö®úiÉä. ºÉ¨ÉOÉ MÉÖhÉ´ÉkÉÉ ´ªÉ´ÉºlÉÉ{ÉxÉÉSªÉÉ 

ªÉÖMÉÉiÉ  Ê¶ÉIÉhÉÉSÉÒ |ÉMÉiÉÒ ´É Ê¶ÉIÉhÉ IÉäjÉÉiÉÒ±É Ê´ÉÊ´ÉvÉ PÉ]õEòÉÆSÉÒ MÉÖhÉ´ÉkÉÉ |ÉÉ{iÉ Eò®úhªÉÉºÉÉ`öÒ  Ê´ÉÊ´ÉvÉ PÉ]õEòÉÆ̈ ÉvªÉä 

MÉÖhÉ´ÉkÉÉ Eò¶ÉÒ ªÉä<Ç±É ªÉÉoù¹]õÒxÉä |ÉªÉixÉ ½þÉäiÉ +É½äþiÉ. Ê¶ÉIÉEò  ½þÉ Ê¶ÉIÉhÉÉiÉÒ±É ¨ÉÉvªÉ¨É PÉ]õEò +É½äþ. iªÉÉ¨ÉÖ³äý Ê¶ÉIÉEò ½þÉ  

‘´ªÉ´ÉºÉÉªÉ’ MÉhÉ±ÉÉ VÉÉ>ð ±ÉÉMÉ±ÉÉ. +¦ªÉÉºÉGò¨ÉÉSÉÒ {ÉÖxÉ®ÇúSÉxÉÉ Eò®úÒiÉ +ºÉiÉÉÆxÉÉ {ÉÚ́ ÉÔSªÉÉ +¦ªÉÉºÉGò¨ÉÉSªÉÉ ®úSÉxÉäxÉÆiÉ®úSªÉÉ 

EòÉ³ýÉiÉ Ê¶ÉIÉhÉÉiÉ xÉ´ªÉÉxÉä +É±Éä±ªÉÉ Ê´ÉSÉÉ®ú|É´ÉÉ½þÉÆSÉÉ Ê´ÉSÉÉ®ú Eäò±ÉÉ VÉÉiÉÉä. iÉÆjÉYÉÉxÉÉSªÉÉ MÉÊiÉ¨ÉÉxÉ ªÉÖMÉÉiÉ YÉÉxÉ Ê¨É³ý´ÉhÉä ½þÒ 

EòÉ³ýÉSÉÒ MÉ®úVÉ +É½äþ. YÉÉxÉ|ÉÉ{iÉÒºÉÉ`öÒ ¨ÉÉÊ½þiÉÒSÉä Ê´ÉÊ´ÉvÉ ºjÉÉäiÉ ¶ÉÉävÉhÉä , ´ÉÉ{É®ú Eò®úhÉä ´É  |ÉÉ{iÉ ¨ÉÉÊ½þiÉÒSÉä +ÉnùÉxÉ |ÉnùÉxÉ 

Eò¯ûxÉ iÉÒ ¨ÉÉÊ½þiÉÒ ºÉÉ`´ÉÚxÉ ÊiÉSÉÉ {ÉÖx½þÉ Ê´ÉSÉÉ®ú Eò®úhªÉÉºÉÉ`öÒ ¨ÉÉÊ½þiÉÒ ´É ºÉÆ|ÉäIÉhÉ  iÉÆjÉYÉÉxÉÉSÉÒ +É´É¶ªÉEòiÉÉ  +É½äþ. 

+ÉVÉSªÉÉ ªÉÖMÉÉiÉ YÉÉxÉÉSÉÉ |Éº¡òÉä]õ ZÉÉ±Éä±ÉÉ +É½äþ. iªÉÉ¨ÉÖ³äý Ê¶ÉIÉEòÉ±ÉÉ +É{É±Éä YÉÉxÉ +nùªÉªÉÉ´ÉiÉ  ä̀ö´ÉhªÉÉºÉÉ`öÒ ´É ¤Énù±ÉiÉ 

VÉÉhÉÉ−ªÉÉ +vªÉÉ{ÉxÉ {ÉvnùiÉÒ , ¶ÉèIÉÊhÉEò ºÉÉvÉxÉä , iÉÆjÉYÉÉxÉ ªÉÉÆSÉä¶ÉÒ VÉÖ³ý´ÉÚxÉ  PÉä>ðxÉ ´ªÉÉ´ÉºÉÉÊªÉEò Ê´ÉEòÉºÉ Eò®úÉ´ÉÉ ±ÉÉMÉhÉÉ®ú 

+É½äþ. 

´ªÉ´ÉºÉÉªÉ : +lÉÇ, º´É¯û{É , ´ÉèÊ¶É¹]õªÉä- 

 ´ªÉ´ÉºÉÉªÉ ½þÉ BEò +ÊiÉ¶ÉªÉ ´ªÉÉ{ÉEò ¶É¤nù ¨½þhÉÚxÉ ¨É®úÉ`öÒ ¦ÉÉ¹ÉäiÉ +Éä³ýJÉ±ÉÉ VÉÉiÉÉä.  ¶É¤nùEòÉä¹ÉÉ¨ÉvÉÖxÉ  iÉÉä vÉÆnùÉ, 

{Éä¶ÉÉ, =nùªÉÉäMÉ  +¶ÉÉ +xÉäEò ¶É¤nùÉÆxÉÉ ºÉ¨ÉÉxÉÉlÉÔ ¶É¤nù ¨½þhÉÖxÉ ´ÉÉ{É®ú±ÉÉ VÉÉiÉÉä. <ÆOÉVÉÒ ¦ÉÉ¹ÉäiÉ ¨ÉÉjÉ ‘Profession’ ½þªÉÉ 

¶É¤nùÉ±ÉÉ Ê´É¶Éä¹É +lÉÇ +É½äþ +ÉÊhÉ iÉÉä ºÉ¨ÉVÉhªÉÉºÉÉ`öÒ  ªÉÉ ‘Occupotion’¶É¤nùÉSÉÉ =±±ÉäJÉ Eò®úÉ´ÉÉ ±ÉÉMÉiÉÉä. iªÉÉiÉ 

ºÉ´ÉÉÈSÉÉ ºÉ¨ÉÉ´Éä¶É Eò®úiÉÉ ªÉäiÉÉä ¨½þhÉVÉä ´É®ú =±±ÉäJÉ Eäò±Éä±ÉÉ vÉÆnùÉ, {Éä¶ÉÉ, =nùªÉÉäMÉ ËEò´ÉÉ ´ªÉ´ÉºÉÉªÉ ªÉÉ EÖò`ö±ªÉÉ½þÒ ¶É¤nùÉÆxÉÉ 

‘occupotion’½þÉ ¶É¤nù ºÉ¨ÉÉxÉÉlÉÔ `ö¯û ¶ÉEòiÉÉä.‘Every profession is an occupation  but every occupation is 

not profession’  ªÉÉSÉÉSÉ +lÉÇ +ºÉÉ EòÒ, ºÉ¨ÉÉVÉ ºÉ´ÉÇSÉ ´ªÉ´ÉºÉÉªÉÉÆxÉÉ BEòÉSÉ {ÉÉiÉ³ýÒ´É®ú xÉ ¤ÉPÉiÉÉ iªÉÉiÉÒ±É EòÉ½þÒ 

ÊxÉ´Éb÷Eò ´ªÉ´ÉºÉÉªÉÉÆxÉÉ `ö®úÉÊ´ÉEò  ÊxÉªÉ¨ÉÉÆSªÉÉ +ÉvÉÉ®úÉ´É®ú +ÊvÉEò ¨ÉÉxÉÉSÉä, |ÉÊiÉ¹ ä̀öSÉä ºlÉÉxÉ näùiÉÉä +ÉÊhÉ ½þÒ Ê¦ÉzÉiÉÉ  +ÉÊhÉ 

|ÉÊiÉ¹`öÉ VÉÉ½þÒ®ú Eò®úhªÉÉºÉÉ`öÒ iªÉÆÉxÉÉ ´ÉäMÉ³äý xÉÉ´É Ênù±Éä ‘Profession’ ½þÉ ¶É¤nù +¶ÉÉSÉ ÊxÉ´Éb÷Eò ´ªÉ´ÉºÉÉªÉÉÆSªÉÉ 

‘occupotion’ SªÉÉ ºÉÆnù¦ÉÉÇiÉ ´ÉÉ{É®ú±ÉÉ VÉÉiÉÉä +ÉÊhÉ Ê´ÉEòÉºÉÉSÉÒ Eò±{ÉxÉÉ ½þÒ ªÉÉ ÊxÉ´Éb÷Eò ´ªÉ´ÉºÉÉªÉÉ¶ÉÒ ºÉÆ¤ÉÆÊvÉiÉ +É½äþ.  
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• =SSÉ nùVÉÉÇSªÉÉ ´ªÉ´ÉºÉÉªÉÉSÉä ÊxÉEò¹É - 

 +É{É±ªÉÉ {ÉÊ®úºÉ®úÉiÉ EòÉ½þÒ `ö³ýEò ´ªÉ´ÉºÉÉªÉ ¨½þhÉVÉä b÷ÉìC]õ®ú, ´ÉEòÒ±É, <ÆÊVÉÊxÉªÉ®ú , Ê¶ÉIÉEò ªÉÉÆSªÉÉ ºÉÆnù¦ÉÉÇiÉÒ±É 

ÊxÉEò¹É {ÉÖføÒ±É|É¨ÉÉhÉä - 

01. ́ ªÉ´ÉºÉÉªÉÉ´É®ú ÊxÉ¹`öÉ +ºÉÉ´ÉÒ. 

02. =kÉ¨É ´ªÉÉ´ÉºÉÉÊªÉEò +ºÉÉ´ÉÉ. 

03. ́ ªÉ´ÉºÉÉªÉÉSÉä |ÉªÉÉäVÉxÉ |ÉÉ¨ÉÖJªÉÉxÉä ¨ÉÉxÉ´ÉÒ PÉ]õEòÉÆxÉÉ +É´É¶ªÉEò +ºÉ±Éä±ªÉÉ ºÉä́ ÉÉ {ÉÖ®ú´ÉhÉää. 

04.  |ÉiªÉäEò ´ªÉ´ÉºÉÉªÉÉSÉä BEò ÊxÉÎ¶SÉiÉ EòÉªÉÇIÉäjÉ +ºÉiÉä.  BEòÉ Ê´ÉÊ¶É¹]õ ¨ÉÉxÉ´ÉÒ MÉVÉ®äúxÉÆiÉ®ú iªÉÉÆSÉÒ ºÉä́ ÉÉ EåòpùÒiÉ +ºÉiÉä. 

05. |ÉiªÉäEò ´ªÉ´ÉºÉÉªÉÉSÉä ºÉä́ ÉÉEòÉªÉÇ ½äþ Ê´ÉÊ¶É¹]õ YÉÉxÉ EòÉè¶É±ªÉÉ´É®ú +ÉvÉÉÊ®úiÉ +ºÉiÉä. iªÉÉ ºÉä́ ÉÉ EòÉªÉÉÇiÉÒ±É iÉVYÉ ªÉÉ YÉÉxÉÉSÉä ´É 

EòÉè¶É±ªÉÉSÉä º´É¯û{É `ö®úÊ´ÉiÉ +ºÉiÉÉiÉ. |ÉiªÉäEò ´ªÉÉ´ÉºÉÉÊªÉEòÉ±ÉÉ iªÉÉxÉä ÊxÉ´Éb÷±Éä±ªÉÉ ´ªÉ´ÉºÉÉªÉÉiÉ EòÉ¨É Eò®úhªÉÉSÉÒ {ÉÉjÉiÉÉ ´É 

¨ÉÉxªÉiÉÉ Ê¨É³ýÊ´ÉhªÉÉºÉÉ`öÒ ÊxÉvÉÉÇÊ®úiÉ Eäò±Éä±Éä YÉÉxÉ +ÉÊhÉ EòÉè¶É±ªÉä ºÉÆ{ÉÉnùxÉ Eò®úhÉä  +É´É¶ªÉEò +ºÉiÉä. ªÉÉºÉÉ`öÒ ¨ÉÉxªÉiÉÉ|ÉÉ{iÉ 

Ê¶ÉIÉhÉ ºÉÆºlÉÆÉ¨ÉvÉÚxÉ  ÊxÉªÉÉäÊVÉiÉ +¦ªÉÉºÉGò¨É {ÉÚhÉÇ Eò®úhÉä +É´É¶ªÉEò +ºÉiÉä. 

06. ́ ªÉÉ´ÉºÉÉÊªÉEòÉÆxÉÉ iªÉÉÆSªÉÉ ºÉä́ ÉÉEòÉªÉÉÇiÉ ÊxÉhÉÇªÉ PÉhªÉÉSÉÒ º´ÉÉªÉkÉiÉÉ +ºÉiÉä. +lÉÉÇiÉ ½þÒþ º´ÉÉªÉkÉiÉÉ iªÉÉÆSªÉÉ ºÉä́ ÉÉ EòÉªÉÉÇ{ÉÖ®úiÉÒSÉ 

¨ÉªÉÉÇÊnùiÉ +ºÉiÉä. |É¶ÉÉºÉEÒòªÉ ¤ÉÉ¤ÉiÉÒiÉ iªÉÉÆxÉÉ º´ÉÉªÉkÉiÉäSÉÉ +ÊvÉEòÉ®ú xÉºÉiÉÉä.  

07 º´ÉÉªÉkÉiÉÉ ´É =kÉ®únùÉÊªÉi´É ªÉÉÆSÉÉ VÉ´É³ýSÉÉ ºÉÆÆ¤ÉÆvÉ +É½äþ. ´ªÉ´ÉºÉÉÊªÉEòÉÆSÉä  iªÉÉÆSªÉÉ ºÉä́ ÉÉEòÉªÉÉḈ É®ú +ÉvÉÉÊ®úiÉ =kÉ®únùÉÊªÉi´É 

iªÉÉÆSªÉÉ ºÉä́ ÉäSÉä ±ÉÉ¦ÉÉlÉÔ ªÉÉÆSªÉÉ¶ÉÒ ºÉ¤ÉÆvÉÒiÉ +ºÉiÉä.  |É¶ÉÉºÉÊEòªÉ où¹]õÒEòÉäxÉÉiÉÚxÉ iÉä ºÉÆºlÉäºÉ =kÉ®únùÉÊªÉi´É +ºÉiÉÉiÉ. 

08 ºÉ´ÉÇ |É¨ÉÖJÉ ´ªÉ´ÉºÉÉªÉÉ¨ÉvªÉä iªÉÉiÉ EòÉªÉÇ®úiÉ +ºÉ±Éä±ªÉÉ ´ªÉÉ´ÉºÉÉÊªÉEòÉÆxÉÒ BEòjÉ ªÉä́ ÉÚxÉ ºlÉÉ{ÉxÉ Eäò±Éä±ªÉÉ ºÉÆPÉ]õxÉÉ +ºÉiÉÉiÉ. 

{É®úº{É®ú ºÉÆ¤ÉÆvÉÉiÉÖxÉ, +ÉÆiÉ®úÊGòªÉäiÉÚxÉ +ÉÊhÉ Ê´ÉEòÉºÉÉSªÉÉ ËEò´ÉÉ +xÉÖ¦É´ÉÉSªÉÉ  +ÉnùÉxÉ |ÉnùÉxÉÉ¨ÉÖ³äý  ´ªÉÉ´ÉºÉÉÊªÉEòÉÆSÉÒ ´ÉÞvnùÒ 

´½þÉ´ÉÒ  ½äþ ªÉÉ ºÉÆPÉ]õxÉäSÉä |É¨ÉÖJÉ  =Êqù¹]õ +ºÉiÉä.iªÉÉºÉÉ`öÒ Ê´ÉÊ´ÉvÉ |ÉEòÉ®úSÉ EòÉªÉÇGò¨É ªÉÉ ºÉÆºlÉÉ EòÉªÉÉÇÎx´ÉiÉ Eò®úiÉ +ºÉiÉÉiÉ. 

09  =iEÞò¹]õ xÉäiÉÞi´ÉÉSÉÉ MÉÖhÉ +ºÉÉ´ÉÉ. 

BJÉÉnùªÉÉ {Éä¶ÉÉSÉä ´ªÉ´ÉºÉÉªÉÉ¨ÉvªÉä  ¯û{ÉÉÆiÉ®ú ½þÉhÉä ½þÒ BEò |ÉÊnùPÉÇ |ÉÊGòªÉÉ +É½äþ.  iªÉÉÆSªÉÉ  xÉèºÉÌMÉEò Ê´ÉEòÉºÉÉ¨ÉÖ³äý  

VÉǻ ½þÉ ´É®úÒ±É ÊxÉªÉ¨ÉÉÆSÉÒ {ÉÚiÉÔ Eò®úhªÉÉºÉ ºÉ¨ÉlÉÇ ½þÉäiÉÉiÉ. iÉǻ ½þÉ iªÉÉÆxÉÉ ´ªÉ´ÉºÉÉªÉ  ¨½þhÉÚxÉ ¨ÉÉxªÉiÉÉ Ê¨É³Úý ±ÉÉMÉiÉä. ½þÒ ¨ÉÉxªÉiÉÉ 

¶ÉÉºÉxÉÉEòbÚ÷xÉ xÉºÉÖxÉ VÉxÉºÉÉ¨ÉÉxªÉÉÆEòbÚ÷xÉ  Ê¨É³ýiÉä.  ºÉ¨ÉÉVÉÉSÉÒ ´ªÉÉ´ÉºÉÉÊªÉEòÉÆEòbä÷  {É½þÉhªÉÉSÉÒ où¹]õÒ ¤Énù±ÉiÉä. EòÉªÉnùªÉÉSÉÉ 

ËEò´ÉÉ ¶ÉÉºÉÊEòªÉ ªÉÆjÉhÉäSÉÉ ªÉÉ |ÉÊGòªÉä¶ÉÒ EòÉ½þÒSÉ ºÉÆ¤ÉÆvÉ xÉºÉiÉäÉ. 

=nùÉ.  nÖùEòÉxÉnùÉ®ú {Éè¶ÉÉÊ¶É´ÉÉªÉ ´ÉºiÉÚ näùiÉ xÉÉ½þÒ. b÷ÉìC]õ®ú {Éè¶ÉÉÊ¶É´ÉÉªÉ ={ÉSÉÉ®ú Eò®úÒiÉ xÉÉ½þÒ. 

• Ê¶ÉIÉEòÉÆSÉÉ ´ªÉÉ´ÉºÉÉÊªÉEò Ê´ÉEòÉºÉ : ºÉÆEò±{ÉxÉÉ  

 Ê¶ÉIÉEòÉÆSÉä |É¨ÉÖJÉ EòÉªÉÇ ½äþ ´ªÉÉ´ÉºÉÉÊªÉEò º´É¯û{ÉÉSÉä +ºÉiÉä. {ÉhÉ VªÉÉ Ê¶ÉIÉhÉ{ÉvnùiÉÒiÉ Ê¶ÉIÉEò EòÉªÉÇ®úiÉ +É½äþiÉ. iÉÒ 

{ÉvnùiÉÒ ´ªÉÉ´ÉºÉÉÊªÉEòiÉä¶ÉÒ Ë´ÉºÉMÉiÉ  +É½äþ ¨½þhÉVÉä Ê¶ÉIÉEòÉÆxÉÉ BEò {ÉÊ®ú{ÉÚhÉÇ ´ªÉÉ´ÉºÉÉÊªÉEò ¨½þhÉÚxÉ +É{É±ÉÒ ¦ÉÚÊ¨ÉEòÉ ¤ÉVÉÉ´ÉiÉÉ 
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ªÉäiÉ xÉÉ½þÒ. ½äþ ±ÉIÉÉiÉ ä̀ö´ÉÚxÉ iÉÒ nùÒPÉÇEòÉ³ý {ÉÊ®úhÉÉ¨ÉEòÉ®úEò ´É |É¦ÉÉ´ÉÒ Eò¶ÉÒ  ®úÉÊ½þ±É ªÉÉºÉÉ`öÒ |ÉªÉixÉ Eò®úhÉä MÉ®úVÉäSÉä +É½äþ. 

Ê¶ÉIÉEòÉÆSªÉÉ ´ªÉÉ´ÉºÉÉÊªÉEò Ê´ÉEòÉºÉÉiÉ  {ÉÖføÒ±É PÉ]õEòÉÆSÉÉ +ÆiÉ¦ÉÉḈ É ½þÉäiÉÉä     

Ê´É¹ÉªÉÉSÉä ºÉJÉÉä±É YÉÉxÉ  =kÉ¨É ´ªÉ´ÉºlÉÉ{ÉEò 

 ºÉÆ{ÉÖhÉÇ MÉÖhÉ´ÉkÉÉ ÊxÉªÉÆjÉhÉ  {ÉvnùiÉÒSÉÒ VÉÉhÉ +ºÉhÉÉ®úÉ xÉäiÉÞi´É¶ÉCiÉÒ  +ºÉÉ´ÉÒ 

ºÉÞVÉxÉÊ¶É±É  ºÉÆ¶ÉÉävÉEò 

¨ÉÉxÉºÉ¶ÉÉºjÉÉSÉÒ VÉÉhÉ  ´ÉCiÉ¶ÒÉ®ú{ÉhÉÉ  

xÉèÊiÉEòiÉÉ ºÉÉ¨ÉÉÊVÉEò VÉÉÊhÉ´É  

=nùªÉÉäMÉÊ¶É±É  ´ÉÞkÉÒ ºÉEòÉ®úÉi¨ÉEò où¹]õÒEòÉäxÉ 

ºÉ½þÉEòÉªÉÇ ´ÉÞkÉÒ Eò±{ÉxÉÉ¶ÉCiÉÒ  

¦ÉÉ´ÉxÉÉi¨ÉEò {ÉÊ®ú{ÉC´ÉiÉÉ ¤ÉÉÆÊvÉ±ÉEòÒ /=kÉ®únùÉÊªÉi´É ªÉÉÆSÉÒ VÉÉhÉ/IÉ¨ÉiÉÉ 

¨ÉÖ±ªÉ¨ÉÉ{ÉxÉÉi¨ÉEò MÉÖhÉ |É¶ÉÉºÉxÉÉi¨ÉEò MÉÖhÉ 

 Ê¶ÉIÉEòÉÆSªÉÉ ´ªÉÉ´ÉºÉÉÊªÉEò Ê´ÉEòÉºÉÉSÉä ¨ÉÉMÉÇ - 

 Ê¶ÉIÉEòÉxÉä +É{É±ªÉÉ ´ªÉ´ÉºÉÉªÉÉSÉÉ Ê´ÉEòÉºÉ º´ÉiÉ:SÉ Eò®úÉ´ÉÉ EòÉ®úhÉ EòÉähÉiÉÒ½þÒ ´ªÉCiÉÒ nÖùºÉ−ªÉÉ ´ªÉCiÉÒ¨ÉvªÉä 

¤Énù±É PÉb÷´ÉÚxÉ +ÉhÉÚ ¶ÉEòiÉ xÉÉ½þÒ.iªÉÉºÉÉ`öÒ {ÉÖføÒ±É ¨ÉÉMÉÉÇSÉÉ +´É±ÉÆ¤É Eò®úÉ´ÉÉ ±ÉÉMÉä±É. 

    xÉÉÊ´ÉxªÉÉSÉÒ +É´Éb÷ ´É º´ÉÒEòÉ®ú  

    Swot Analysis iÉÆjÉÉSÉÉ +´É±ÉÆ¤É  

   <Æ]õ®úxÉä]õ ´É ¨ÉÉÊ½þiÉÒ iÉÆjÉYÉÉxÉÉSÉÉ +vªÉÉ{ÉxÉÉiÉ ´ÉÉ{É®ú  

   ºÉä́ ÉÉÆiÉMÉÇiÉ |ÉÊ¶ÉIÉhÉ  

   ¶ÉÉ±ÉäªÉ ´É ºÉ¨ÉÉVÉÉä{ÉªÉÉäMÉÒ  ={ÉGò¨ÉÉÆSÉä +ÉªÉÉäVÉxÉ 

1. xÉÉÊ´ÉxªÉÉSÉÒ +É´Éb÷ ´É º´ÉÒEòÉ®ú -Ê¶ÉIÉEòÉxÉä +É{É±ªÉÉ Ê´É¹ÉªÉÉºÉÆnù¦ÉÉÇiÉ +lÉ´ÉÉ ´ªÉ´ÉºÉÉªÉÉºÉÆnù¦ÉÉÇiÉ +É´É¶ªÉEò xÉ´ÉÒxÉ 

Ê´ÉSÉÉ®ú , {ÉvnùiÉÒ,  iÉÆjÉä <iªÉÉnùÒ Ê´É¹ÉªÉÒ ºÉiÉiÉ VÉÉMÉ¯ûEò ®úÉ½þhÉä MÉ®úVÉäSÉä +É½äþ. 

2. Swot Analysis – Ê¶ÉIÉEòÉÆxÉÒ º´ÉiÉ:SªÉÉ IÉ¨ÉiÉÉÆSÉä ¨ÉÖ±ªÉ¨ÉÉ{ÉxÉ Eò®úhÉä ªÉÉ¨ÉvªÉä +É±Éä ºÉÉ¨ÉlªÉÇ, Eò¨ÉiÉ®úiÉÉ, ºÉÆvÉÒ, 

vÉÉäEäò  ªÉÉºÉÆnù¦ÉÉÇiÉ º´ÉiÉ:SÉä Ê´ÉÊ´ÉvÉ +ÆMÉÉxÉÒ  Swot Analysis ´ÉÉ®Æú´ÉÉ®ú Eò®úhÉä MÉ®úVÉäSÉä +É½äþ. 

3. <Æ]õ®úxÉä]õ ´É ¨ÉÉÊ½þiÉÒ iÉÆjÉYÉÉxÉÉSÉÉ +vªÉÉ{ÉxÉÉiÉ ´ÉÉ{É®ú - <Æ]õ®úxÉä]õ ´É ¨ÉÉÊ½þiÉÒ iÉÆjÉYÉÉxÉÉSÉÉ +vªÉÉ{ÉxÉÉiÉ VÉÉºiÉÒiÉ VÉÉºiÉ 

´ÉÉ{É®ú Eò®úhÉä.  

4. ºÉä́ ÉÉÆiÉMÉÇiÉ |ÉÊ¶ÉIÉhÉ - NCERT, SCERT, DIET <iªÉÉnùÒ ºÉÆºlÉÉÆ̈ ÉÉ¡ÇòiÉ ®úÉ¤ÉÊ´É±ªÉÉVÉÉhÉÉ−ªÉÉ Ê¶ÉIÉEò |ÉÊ¶ÉIÉhÉÉSªÉÉ 

´ÉäMÉ´ÉäMÉ³ýªÉÉ ´ÉMÉÉÇºÉ ½þVÉ®ú ®ú½þÉ´Éä. 
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• Ê´ÉÊ´ÉvÉ ={ÉGò¨ÉÉÆSÉä +ÉªÉÉäVÉxÉ - 

 xÉ´ÉÒxÉ YÉÉxÉ ´É EòÉè¶É±ªÉÉSÉä ºÉÆ{ÉÉnùxÉ ´É iªÉÉÆSÉä ¶ÉÉ±ÉäªÉ {ÉÉiÉ³ýÒ´É®ú ºÉ¨ÉÉVÉÉiÉ ={ÉªÉÉäVÉxÉ Eò®úhÉä. Ê¶ÉIÉEòÉxÉä 

+É{É±ªÉÉ ´ªÉ´ÉºÉÉªÉÉºÉÆnù¦ÉÉÇiÉÒ±É EòiÉḈ ªÉä  ±ÉIÉÉiÉ PÉä>ðxÉ xÉ´ÉxÉ´ÒÉxÉ YÉÉxÉÉ¶ÉÒ iÉÉnùÉi¨ªÉ ºÉÉvÉxÉä  MÉ®úVÉäSÉä +É½äþ ´É YÉÉxÉ EòÉè¶É±ªÉä  

ªÉÉÆSÉä ºÉÆ{ÉÉnùxÉ Eò¯ûxÉ MÉÖhÉÉi¨ÉEò ´ÉÉføÒºÉÉ`öÒ |ÉªÉixÉ Eòä±Éä {ÉÉÊ½þVÉä. Ê¶ÉIÉEòÉxÉä ºÉÆ¶ÉÉävÉxÉä ½þÉiÉÒ PªÉÉ´ÉÒiÉ VÉähÉä Eò¯ûxÉ ÊxÉ¹Eò¹ÉÉÈSÉä 

+ÉªÉÉäVÉxÉ Eò®úiÉÉ ªÉä<Ç±É ´É Ê¶ÉIÉEòSÉ +É{É±ªÉÉ ºÉ¨ÉºªÉÉ º´ÉiÉ: ºÉÉäb÷´ÉÚ ¶ÉEòiÉÒ±É ´É +É{É±ªÉÉ ´ªÉÉ´ÉºÉÉÊªÉEò Ê´ÉEòÉºÉÉiÉ 

¨ÉÉä±ÉÉSÉÒ ¦É®ú PÉÉ±ÉiÉÒ±É ´ªÉÉ´ÉºÉÉÊªÉEò nùVÉÉÇ ºÉÖvÉÉ®úhªÉÉºÉ ¨ÉnùiÉ ½þÉä<Ç±É. 

• Ê¶ÉIÉEòÉSªÉÉ ´ªÉÉ´ÉºÉÉÊªÉEò  Ê´ÉEòÉºÉÉºÉÉ`öÒ  +É´É¶ªÉEò ¤ÉÉ¤ÉÒ - 

 Ê¶ÉIÉhÉ |ÉÊGòªÉäiÉÒ±É  Ê¶ÉIÉEò ½þÉ ¨É½þi´ÉÉSÉÉ PÉ]õEò +ºÉÖxÉ iªÉÉxÉä +É{É±ªÉÉ ´ªÉ´ÉºÉÉªÉÉSÉÉ Ê´ÉEòÉºÉ MÉÖhÉ´ÉkÉäºÉÉ`öÒ 

Eò®úÉ´ÉÉ +¶ÉÒ +{ÉäIÉÉ +ºÉiÉä Ê¶ÉIÉEòÉxÉä ºÉä́ ÉÉ{ÉÖiÉÔ |ÉÊ¶ÉIÉhÉÉiÉ Ê¨É³ý´É±Éä±Éä YÉÉxÉ iÉÖ]õ{ÉÖÆVÉä +ºÉiÉä. {ÉÖfäø iÉÉä ºÉä́ ÉäiÉ +É±ªÉÉxÉÆiÉ®ú 

EòÉ³ýÉxÉȪ û{É PÉb÷±Éä±Éä ¤Énù±É ,ºÉ¨ÉÉVÉÉSªÉÉ MÉ®úVÉÉ ,+{ÉäIÉÉ, Ê´ÉnùªÉÉlÉÔ MÉ®úVÉÉ +{ÉäIÉÉ ªÉÉÆxÉÉ +xÉÖºÉ¯ûxÉ Ê¶ÉIÉEòÉ±ÉÉ xÉ´ÉÒxÉxÉ´ÉÒxÉ 

YÉÉxÉ +vªÉÉ{ÉxÉÉSªÉÉ {ÉvnùiÉÒ ,iÉÆjÉä, ºÉÉvÉxÉä +É{É±ªÉÉ Ê´É¹ÉªÉÉiÉ ºÉÉiÉiªÉÉxÉä ªÉähÉÉ®äú xÉÊ´ÉxÉ Ê´ÉSÉÉ®ú |É´ÉÉ½þ , ZÉÉ±Éä±Éä ¤Énù±É 

ªÉÉ¤ÉÉ¤ÉiÉ VÉÉMÉ¯ûEò ®úÉ½ÚþxÉ +É{É±ÉÉ ´ªÉ´ÉºÉÉªÉ Ê´ÉEòÉºÉ Eò®úÉ´ÉÉ. 

´ªÉÉ´ÉºÉÉÊªÉEò Ê´ÉEòÉºÉÉSÉÒ vªÉäªÉä ÊxÉÊ¶SÉiÉ Eò®úhÉä. +vªÉÉ{ÉxÉ Ê´É¹ÉªÉEò +xÉÖ¦É´É. 

Swot Analysis ´ªÉÉ´ÉºÉÉÊªÉEò YÉÉxÉ +ÉÊhÉ EòÉè¶É±ªÉä ªÉÉÆSÉÉ {ÉÉ`ö{ÉÖ®úÉ´ÉÉ. 

ºlÉÉÊxÉEò ºÉ¨ÉÉVÉÉSÉÉ +¦ªÉÉºÉ. ºÉÉ¨ÉÉÊVÉEò EòÉªÉÇGò¨ÉÉiÉ ºÉ½þ¦ÉÉMÉ. 

Ê´ÉnùªÉÉlÉÔ EÖò]ÖÆõ¤ÉÉ¶ÉÒ ºÉǼ ÉÉnù. ¶ÉÉ±ÉäªÉ EòÉªÉÉÇiÉ ªÉÉäMÉnùÉxÉ. 

¶ÉÉ³äýSÉÒ vªÉäªÉvÉÉä®úhÉä `ö®úÊ´ÉhÉä. ¶ÉÉ±ÉäªÉ EÞòiÉÒ EòÉªÉÇGò¨ÉÉiÉ ºÉ¨ÉÉVÉÉSÉÉ , {ÉÉ±ÉEòÉÆSÉÉ ºÉ½þ¦ÉÉMÉ. 

ºÉÆPÉ¦ÉÉ´ÉxÉÉ ´É ºÉÉ¨ÉÖ½þÒEò VÉ¤ÉÉ¤ÉnùÉ®úÒSÉÒ VÉÉhÉÒ´É. ´ªÉÉ´ÉºÉÉÊªÉEò VÉ¤ÉÉ¤ÉnùÉ-ªÉÉÆ̈ ÉvªÉä ºÉ¨ÉiÉÉä±É. 

Ê´ÉnùªÉÉlªÉÉÈ|ÉiÉÒ ¤ÉÉÆÊvÉ±ÉEòÒ. =kÉ¨É nùVÉÉÇSÉÒ ÊxÉÌ¨ÉiÉÒ. 

<Ç ºjÉÉäiÉÉÆSÉÉ ´ÉÉ{É®ú. ´ÉÉSÉxÉ ºÉÆºEÞòiÉÒ VÉÉä{ÉÉºÉhÉä. 

MÉÖhÉ´ÉkÉÉ ºÉÖvÉÉ®úhªÉÉºÉÉ`öÒ EÞòiÉÒ ºÉÆ¶ÉÉävÉxÉ  

´ªÉÉ´ÉºÉÉÊªÉEò Ê´ÉEòÉºÉ EòÉªÉÉÇiÉ Ê¶ÉIÉEòÉÆSÉÒ VÉ¤ÉÉ¤ÉnùÉ®úÒ – 

 Ê¶ÉIÉEòÉxÉä +É{É±ÉÉ ´ªÉÉ´ÉºÉÉÊªÉEò Ê´ÉEòÉºÉ PÉb÷´ÉÚxÉ +ÉhÉiÉÉxÉÉ º´ÉiÉ:SÉ |ÉªÉixÉ Eäò±Éä {ÉÉÊ½þVÉäiÉ. ªÉÉäMÉÒ +®úË´ÉnùÉÆxÉÒ 

¨½þ]õ±ªÉÉ|É¨ÉÉhÉä ‘Nothing can be taught’ iªÉÉxÉä º´ÉiÉ:SªÉÉ IÉ¨ÉiÉÉ =hÉÒ´ÉÉ, jÉÖ]õÒ ,={É±É¤vÉ ºÉÆvÉÒSÉÉ Ê´ÉSÉÉ®ú, +b÷lÉ³äý 

ËEò´ÉÉ ºÉ¨ÉºªÉÉ EòÉähÉiªÉÉ ½äþ ºÉ¨ÉVÉÚxÉ PÉähÉä +É´É¶ªÉEò +É½äþ. Ê¶ÉIÉEòÉxÉä º´ÉiÉ:SªÉÉ ´ªÉÉ´ÉºÉÉÊªÉEò Ê´ÉEòÉºÉ Eò®úhªÉÉºÉÉ`öÒ {ÉÖÞføÒ±É 

MÉÉä¹]õÒ Eò®úÉ´ªÉÉiÉ. 
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1. Ê¶ÉIÉEòÉxÉä º´ÉiÉ:SªÉÉ IÉ¨ÉiÉÉÆSÉä ¨ÉÖ±ªÉ¨ÉÉ{ÉxÉ Eò®úÉ´Éä. 

2. xÉ´ÉÒxÉ +vªÉÉ{ÉxÉ{ÉvnùiÉÒSÉÉ ´ÉÉ{É®ú, ªÉÉäMªÉ ºÉÉvÉxÉä ÊxÉ´Éb÷hÉä. 

3. ºÉ½þEòÉ-ªÉÉÆ¶ÉÒ ¨ÉèjÉÒ{ÉÚhÉÇ ºÉÆ¤ÉÆvÉ. 

4. iÉYÉÉÆSÉä ¨ÉÉMÉÇnù¶ÉÇxÉ. 

5. <Æ]õ®úxÉä]õSÉÉ ´ÉÉ{É®ú. 

6. ºÉä́ ÉÉÆiÉMÉÇiÉ |ÉÊ¶ÉIÉhÉÉSÉÉ {ÉÖ®äú{ÉÚ®ú ={É¦ÉÉäMÉ PÉähÉä. 

7. Ê¶ÉIÉEò ´ªÉ´ÉºÉÉªÉÉSÉÒ +ÉSÉÉ®úºÉÆÊ½þiÉÉ – xÉèÊiÉEò ¤ÉÆvÉxÉä ´É ÊxÉªÉ¨É ªÉÉÆSÉä {ÉÉ±ÉxÉ Eò®úhÉä  

• Ê¶ÉIÉEòÉÆSªÉÉ ´ªÉÉ´ÉºÉÉÊªÉEò EòÉªÉÉÇºÉÆ¤ÉÆvÉÒ +ºÉ¨ÉÉvÉÉxÉÉSÉÒ EòÉ®úhÉä - 

Ê¶ÉIÉEòÉÆSÉÉ |ÉÊ¶ÉIÉhÉ EòÉªÉÇGò¨É ´É ={ÉGò¨É ªÉÉ¤ÉÉ¤ÉiÉSÉÉ ÊxÉ¯ûiºÉÉ½þ  ´É =nùÉÊºÉxÉiÉÉ ªÉÉ¨ÉÖ³äý {ÉÊ®úÎºlÉiÉÒ  MÉÖhÉ´ÉkÉäSªÉÉoù¹]õÒxÉä 

¡òÉ®ú¶ÉÒ ={ÉªÉÖCiÉ xÉÉ½þÒ. Ênù¶ÉÉ +ÉÊhÉ ¨ÉÉMÉÇnù¶ÉÇEò iÉi´Éä ªÉÉÆSÉÉ Ê´ÉSÉÉ®ú ´½þÉªÉ±ÉÉ ½þ´ÉÉ. 

1. ºÉÆºlÉÉ ¶ÉÉºÉEòÒªÉ ËEò´ÉÉ ÊxÉ¨É¶ÉÉºÉEòÒªÉ +ºÉ±ªÉÉ¨ÉÖ³äý ËEò´ÉÉ iªÉÉ ¶ÉÉºÉEòÒªÉ ÊxÉªÉÆjÉhÉÉJÉÉ±ÉÒ SÉÉ±ÉiÉ +ºÉ±ªÉÉ¨ÉÖ³äý  

¶ÉÉºÉxÉÉSªÉÉ ºÉiÉiÉ ¤Énù±ÉiªÉÉ MÉ®úVÉÉǼ É¯ûxÉ ªÉÉ ºÉÆºlÉÉÆSÉä EòÉªÉÇGò¨É `ö®úiÉ +ºÉiÉÉiÉ. +vÉÖxÉ ¨ÉvÉÚxÉ ºÉ´Éb÷ÒxÉÖºÉÉ®ú 

Ê¶ÉIÉEòÊ´ÉEòÉºÉÉSÉÉ BJÉÉnùÉ EòÉªÉÇGò¨É +ÉªÉÉäÊVÉiÉ Eäò±ÉÉ VÉÉiÉÉä.  ºÉÉ½þÊVÉEòSÉ +¶ÉÉ EòÉªÉÇGò¨ÉÉ±ÉÉ  +É´É¶ªÉEò +ºÉ±Éä±ÉÒ 

{ÉÖ́ ÉÇiÉªÉÉ®úÒ Eò®úhªÉÉºÉÉ`öÒ {ÉÖ®äúºÉÉ ´Éä³ý +ÉÊhÉ Ê´ÉSÉÉ®ú näùhÉä ¶ÉCªÉ ½þÉäiÉ xÉÉ½þÒ. 

2. BJÉÉnùÉ EòÉªÉÇGò¨É ÊEòiÉÒ {ÉÊ®úhÉÉ¨ÉEòÉ®úEò ½þÉäiÉäÉ ªÉÉ{ÉäIÉÉ ÊEòiÉÒ EòÉªÉÇGò¨É ®úÉ¤ÉÊ´ÉhªÉÉiÉ +É±Éä ÊEòiÉÒ Ê¶ÉIÉEòÉÆxÉÒ ¦ÉÉMÉ 

PÉäiÉ±ÉÉ ,JÉSÉÇ ÊEòiÉÒ +É±ÉÉ <iªÉÉnùÒ ºÉÆJªÉÉi¨ÉEò  ¤ÉÉ¤ÉÓºÉ +½þ´ÉÉ±ÉÉiÉ |ÉÉvÉÉxªÉ Ênù±Éä VÉÉiÉä.ºÉÆºlÉÉ SÉÉ±ÉEòÉÆxÉÉ +ºÉä ´ÉÉ]õiÉä 

EòÒ, ªÉÉ´É¯ûxÉ iªÉÉÆSÉÒ EòÉªÉÇIÉ¨ÉiÉÉ `ö®úhÉÉ®ú +É½äþ +ÉÊhÉ ¶ÉÉºÉxÉ nù®ú¤ÉÉ®úÒ iªÉÉSÉÒ |ÉÊiÉ¹`öÉ =ÆSÉÉ´ÉhÉÉ®ú +É½äþ. 

3. |ÉiªÉäEò EòÉªÉÇGò¨ÉÉSÉä ´ÉäMÉ³äý{ÉhÉ iªÉÆÉSªÉÉ =Ênùnù¹]õÉxÉÖºÉÉ®ú `ö®úiÉä.  iªÉÉ¨ÉÖ³äý ¤É−ªÉÉSÉ ´Éä³ýÉ ªÉÉ +xÉäEòÊ´ÉvÉ EòÉªÉÇGò¨ÉÉÆ̈ ÉvªÉä 

Ê´É¹É¨ÉiÉÉ +É±ªÉÉxÉä ºÉ¨ÉÉxÉ ´ÉÉ]õ{É Eò®úhÉä ´É EòÉªÉÇGò¨É ºÉ¨ÉÉxÉ ºiÉ®úÉ´É®ú ®úÉ¤ÉÊ´ÉhÉä ÊVÉEòÒ®úÒSÉä ½þÉäiÉä. {ÉÊ®úhÉÉ¨ÉÒ iªÉÉSÉÒ 

{ÉÊ®úhÉÉ¨ÉEòÉ®úEòiÉÉ ºÉÉvÉiÉ xÉÉ½þÒ.  

4. EòÉªÉÇGò¨ÉÉiÉ ¨ÉÉMÉÇnù¶ÉÇEò  ¨½þhÉÚxÉ ºÉ½þ¦ÉÉMÉÒ ½þÉähÉÉ®äú iÉVYÉ ¤É−ªÉÉSÉnùÉ  SÉÖEòÒSªÉÉ ÊxÉEò¹ÉÉ´É®ú ÊxÉ´Éb÷±Éä VÉÉiÉÉiÉ  +ÉÊhÉ 

iªÉÉÆSÉÒ EòÉ¨ÉÊMÉ®úÒ ½þÒSÉ EòÉªÉÇGò¨ÉÉÊ´É¹ÉªÉÒSªÉÉ +ºÉ¨ÉÉvÉÉxÉÉ±ÉÉ EòÉ®úhÉÒ¦ÉÚiÉ `ö®úiÉä.  ½þÉ ¨ÉÖqùÉ +ÊvÉEò EòÉ³ýVÉÒ{ÉÚ́ ÉÇEò 

iÉ{ÉÉºÉhÉä +É´É¶ªÉEò +ºÉiÉä. 

5. Ê¶ÉIÉEòÉÆ̈ ÉvÉÒ±É ÊxÉ¯ûiºÉÉ½þ  ´É ÊxÉ®úÉ¶ÉÉ ½þÒ BEò +ºÉ¨ÉÉvÉÉxÉÉSÉä ºÉ¤É³ý EòÉ®úhÉ +É½äþ. 

6. BJÉÉnùÉ Ê¶ÉIÉEò EòÉªÉÇGò¨ÉÉºÉ ={ÉÎºlÉiÉ ZÉÉ±ªÉÉxÉÆiÉ®ú iÉÉä VªÉÉ´Éä³äýºÉ ¶ÉÉ³äýiÉ VÉÉ<Ç±É iªÉÉ´Éä³ýÒ iÉÉä <iÉ®ú ºÉ½þEòÉ−ªÉÉÆ¤É®úÉä¤É®ú 

ªÉÉSÉÒ SÉSÉÉÇ Eò®äú±ÉSÉ +ºÉä xÉÉ½þÒ. 

7. VªÉÉ Ê´ÉÊ¶É¹]õ YÉÉxÉ, EòÉè¶É±ªÉ ËEò´ÉÉ IÉ¨ÉiÉäSªÉÉ +ÉvÉ®úÉ´É®ú iªÉÉÆxÉÉ +É¨ÉÆÊjÉiÉ Eäò±Éä VÉÉiÉä iÉä ºÉ¨ÉlÉÇ{ÉhÉä ºÉMÉ³ýªÉÉÆ{ÉªÉÈiÉ 
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{ÉÉä½þSÉÊ´ÉhÉä , ¶ÉÆEòÉ ËEò´ÉÉ ++ÊxÉÎ¶SÉiÉiÉÉ ªÉÉÆSÉä ÊxÉ®úºÉxÉ Eò¯ûxÉ iÉä ºÉÆ{ÉÖhÉÇ{ÉhÉä ºÉ¨ÉVÉ±Éä  +É½äþ ªÉÉSÉÒ JÉÉjÉÒ Eò¯ûxÉ PÉähÉä.  

8. ºÉÆJªÉÉi¨ÉEò  ´ÉÉføÒEòbä÷ ±ÉIÉ Ênù±Éä VÉÉiÉä. 

 ½äþ +ºÉ¨ÉÉvÉÉxÉ nÚù®ú Eò®úhªÉÉºÉÉ`öÒ ËEò´ÉÉ Ê¶ÉIÉEòÉÆ̈ ÉvªÉä +É´Éb÷ ´É ÊxÉ¯ûiºÉÉ½þ Eò¨ÉÒ Eò®úhªÉÉºÉÉ`öÒ {ÉÖføÒ±É 

¨ÉÉMÉÇnù¶ÉÇEò iÉi´ÉÉÆSÉÉ ËEò´ÉÉ Ênù¶ÉÉÆSÉÉ +ÉvÉÉ®ú PÉäiÉÉ ªÉä<Ç±É. 

•   ´ªÉ´ÉºÉÉªÉ Ê´ÉEòÉºÉÉºÉÆ¤ÉÆvÉÒ xÉ´ÉÒxÉ Ênù¶ÉÉ - 

1. ¶ÉÉ³ýÉ ½äþSÉ Ê¶ÉIÉEòÉÆSªÉÉ Ê´ÉEòÉºÉÉSÉä |É¨ÉÖJÉ Eåòpù +ºÉÉ´Éä . +±ÉÒEòbä÷ ºÉ´ÉÇjÉ ¶ÉÉ³ýÉÆÊvÉ¹`öÒiÉ ´ªÉ´ÉºlÉÉ{ÉxÉ  ªÉÉ 

ºÉÆEò±{ÉxÉäSÉÉSÉ {ÉÖxÉ¯ûSSÉÉ®ú  ½þÉäiÉ +ºÉ±Éä±ÉÉ ÊnùºÉiÉÉä.  ®úÉ¹]Åõ ËEò´ÉÉ ®úÉVªÉ {ÉÉiÉ³ýÒ´É®ú +ÉªÉÉäÊVÉiÉ Eäò±Éä±Éä EòÉªÉÇGò¨É 

¡òÉ®úºÉä {ÉÊ®úhÉÉ¨ÉEòÉ®úEò `ö®úiÉ xÉÉ½þÒiÉ.  ½äþ +xÉÖ¦É´ÉÉiÉÚxÉ ÊºÉvnù ½þÉäiÉ +É½äþ. ¶ÉÉ³ÉÆSªÉÉ +ÉÊhÉ Ê¶ÉIÉEòÉÆSªÉÉ MÉ®úVÉÉ 

ªÉÉÆSªÉÉ ºÉÆnù¦ÉÉÇxÉÖºÉÉ®ú `ö®úiÉ +ÉÊhÉ ¤Énù±ÉiÉ +ºÉiÉÉiÉ. |ÉiªÉäEò ¶ÉÉ³äýxÉä º´ÉiÉ:SªÉÉ MÉ®úVÉÉǼ É®ú +ÉvÉÉÊ®úiÉ Ê¶ÉIÉEòÉÆSªÉÉ 

Ê´ÉEòÉºÉ EòÉªÉÇGò¨ÉÉÆSÉä º´É¯û{É ´É iªÉÉiÉÒ±É |ÉÉvÉÉxªÉGò¨É  `ö®ú´ÉÉªÉ±ÉÉ {ÉÉÊ½þVÉä.  Ê¶ÉIÉEòÉÆSÉÉ  Ê´ÉEòÉºÉ PÉb÷́ ÉÚxÉ  

+ÉhÉhªÉÉ¨ÉvªÉä ¶ÉÉ³äýxÉä |ÉªÉixÉÊ¶É±É ®ú½þÉ´Éä EòÉ®úhÉ ¶ÉÉ³äýSÉÉ Ê´ÉEòÉºÉ +ÉÊhÉ Ê¶ÉIÉEòÉÆSÉÉ Ê´ÉEòÉºÉ ªÉÉ nùÉäx½þÒ MÉÉä¹]õÒ 

ºÉ¨ÉÉÆiÉ®ú +ºÉiÉÉiÉ. 

2. ºÉÆ¶ÉÉävÉxÉ +ÉÊhÉ ºÉ®úÉ´É ªÉÉiÉ näù´ÉÉhÉ PÉä́ ÉÉhÉ ´É iªÉÉºÉÉ`öÒ ªÉÉ nÉäùx½þÒ IÉäjÉÉiÉ EòÉªÉÇ®úiÉ +ºÉ±Éä±ªÉÉ ´ªÉÉ´ÉºÉÉÊªÉEòÉÆ̈ ÉvªÉä 

¦ÉÉMÉÒnùÉ®úÒ ÊxÉ¨ÉÉÇhÉ ½þÉähÉä MÉ®úVÉäSÉä +É½äþ. ºÉÆ¶ÉÉävÉxÉÉ¨ÉÖ³äý |ÉEòÉ¶ÉÉiÉ +É±Éä±ÉÒ YÉÉxÉÉSÉÒ xÉ´ÉÒ Ê¶ÉJÉ®äú +ÉÊhÉ ºÉ®úÉ´ÉÉSÉÒ 

´ÉºiÉÖÎºlÉiÉÒ  ªÉÉiÉÒ±É +ÆiÉ®ú ´ÉÉføiÉ +ºÉiÉä.ºÉÆ¶ÉÉävÉxÉVÉxªÉ YÉÉxÉ VÉǻ ½þÉ Ê¶ÉIÉEòÉÆ{ÉªÉÈiÉ {ÉÉä½þÉäSÉiÉä iÉǻ ½þÉ ½äþ +ÆiÉ®ú 

+É{ÉÉä+É{ÉSÉ Eò¨ÉÒ  ½þÉäiÉä +ÉÊhÉ Ê¶ÉIÉEò VÉǻ ½þÉ YÉÉxÉÉ´É®ú +ÉvÉÉÊ®úiÉ +É{É±ªÉÉ +vªÉÉ{ÉxÉ EòÉªÉÉÇiÉ ºÉÖvÉÉ®úhÉÉ Eò®úiÉÉiÉ 

iÉǻ ½þÉ iªÉÉ ºÉÆ¶ÉÉävÉxÉÉSÉÉ  JÉ®úÉJÉÖ®úÉ ={ÉªÉÉäMÉ ZÉÉ±ÉÉ +ºÉä ¨½þhÉiÉÉ ªÉä<Ç±É  

3. <ÆOÉVÉÒ ¦ÉÉ¹ÉäiÉ ‘Teachers’  & ‘Educators’+ºÉä nùÉäxÉ ¶É¤nù |ÉSÉÊ±ÉiÉ +É½äþiÉ.  ½äþ nùÉäx½þÒ ¶É¤n ùBEò¨ÉäEòÉÆxÉÉ 

ºÉ¨ÉÉxÉÉlÉÔ ¨½þhÉÖxÉ ´ÉÉ{É®ú±Éä VÉÉiÉ +ºÉ±Éä iÉ®úÒ  ‘Educators’ ½þÉ ¶É¤nù ´ªÉÉ{ÉEò +É½äþ +ÉÊhÉ iªÉÉiÉ {ÉªÉḈ ÉäIÉEò, 

|É¶ÉÉºÉEò, ´ªÉ´ÉºlÉÉ{ÉEò, OÉÆlÉ{ÉÉ±É ´É <iÉ®ú ¶ÉèIÉÊhÉEò ´ªÉÉ´ÉºÉÉÊªÉEò ªÉÆÉSÉÉ ºÉ¨ÉÉ´Éä¶É ½þÉäiÉÉä.  ‘Educators’ ½þÉ ¶É¤nù 

‘Professional’ªÉÉ +lÉÉÇxÉä ´ÉÉ{É®ú±ÉÉ VÉÉiÉÉä +ÉÊhÉ Ê´ÉEòÉºÉ EòÉªÉÇGò¨É ½äþ ªÉÉ ºÉ´ÉÉÈxÉÉSÉ +É´É¶ªÉEò +É½äþ ½äþ ±ÉIÉÉiÉ 

ä̀ö´ÉhÉä MÉVÉ®äúSÉä +É½äþ. ¨ÉJªÉÉvªÉÉ{ÉEò näùJÉÒ±É +¶ÉÉ Ê´ÉEòÉºÉ EòÉªÉÇGò¨ÉÉºÉ +{É´ÉÉnùÉxÉäSÉ ½þVÉ®ú ®úÉ½þiÉÉiÉ. +É{É±ªÉÉ 

+ÉÊhÉ +vªÉÉ{ÉxÉÉSÉÉ EòÉ½þÒ ºÉÆ¤ÉÆvÉ xÉÉ½þÒ +ºÉä iªÉÉÆxÉÉ ´ÉÉ]õiÉ ®ú½þÉiÉä. ªÉÉ ¨ÉÉxÉÊºÉEòiÉä±ÉÉ {ÉäÉ¹ÉEò +ºÉä +ÉhÉJÉÒ BEò 

EòÉ®úhÉ ºÉÉÆMÉiÉÉ ªÉä<Ç±É.  +É{É±ÉÒ Ê¶ÉIÉhÉ {ÉvnùiÉÒ ½þÒ |É¶ÉÉºÉÊEòªÉ ¸ÉähÉÒ¤Évnù , +ÊvÉEòÉ®úÉ´É®ú +ÉvÉÉÊ®úiÉ +ºÉ±ªÉÉ¨ÉÖ³äý 

+É{É±ªÉÉ Ê´ÉÊ¶É¹]õ ¸ÉähÉÒ¤Évnù |ÉÊiÉ¹ ä̀ö¤Énùnù±É ±ÉÉäEò ¡òÉ®ú ºÉǼ ÉänùxÉ¶ÉÒ±É  +ºÉiÉÉiÉ. EòÊxÉ¹`öÉÆºÉÉ`öÒ +ÉªÉÉäÊVÉiÉ 

EòÉªÉÇGò¨ÉÉiÉ +É{É±ÉÒ ={ÉÎºlÉiÉÒ ªÉÉäMªÉ `ö®úhÉÉ®ú xÉÉ½þÒ. ´ªÉÉ´ÉºÉÉÊªÉEò ºÉÆºEÞòiÉÒ  ¨ÉvªÉä ½äþ ¦Éänù MÉÉèhÉ ¨ÉÉxÉ±Éä VÉÉiÉÉiÉ 
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ªÉÉSÉÒ VÉÉhÉÒ´É |É¶ÉÉºÉÊEòªÉ +ÊvÉEòÉ−ªÉÉÆxÉÉ +ºÉiÉ xÉÉ½þÒ. 

4. {Énù +ÉÊhÉ ¦ÉÚÊ¨ÉEòÉ ªÉÉiÉ VÉ®úÒ Ê¦ÉzÉiÉÉ +ºÉ±ÉÒ iÉ®úÒ ¶ÉèIÉÊhÉEò ¶É¤nùÉiÉÚxÉ ´ªÉCiÉ ½þÉähÉÉ®úÉ ºÉÆ¤ÉvÉ ½þÉ ºÉMÉ³ýªÉÉÆºÉÉ`öÒSÉ 

ºÉÉ®úJÉÉSÉ +É½äþ.ªÉÉoù¹]õÒxÉä ºÉ´ÉÇ ºiÉ®úÉ´ÉÆ®úÒ±É ¶ÉèIÉÊhÉEò ´ªÉÉ´ÉºÉÉÊªÉEòÉÆxÉÉ +iªÉÉ´É¶ªÉEò +ºÉ±Éä±Éä YÉÉxÉ +ÉÊhÉ ¶ÉÉ³äýSÉÉ 

MÉÖhÉÉi¨ÉEò Ê´ÉEòÉºÉ PÉb´ÉÚxÉ +ÉhÉhªÉÉSªÉÉ o¹]õÒxÉä ´ªÉ´ÉºlÉÉ{ÉxÉ , ¶ÉÉºÉxÉ ´É iÉiºÉ¨É YÉÉxÉºÉÉMÉ®úÉiÉÚxÉ ={É±É¤vÉ  

ZÉÉ±Éä±ªÉÉ ¨É½þi´ÉÉSªÉÉ ºÉÆEò±{ÉxÉÉ, MÉÞ½þÒiÉEäò,  ÊºÉvnùÉÆiÉ +ÉÊhÉ |ÉÉiªÉÊIÉEäò ªÉÆÉSÉÉ ºÉ¨ÉÉ´Éä¶É Eò®úhÉä MÉ®úVÉäSÉä +É½äþ. 

5. Ê´ÉEòÉºÉ EòÉªÉÇGò¨ÉÉSÉÉ =nÂùnäù¶É  ½þÉ Ê´ÉÊ´ÉvÉ ºÉ¨ÉºªÉÉÆºÉÉ`öÒ ÊxÉÎ¶SÉiÉ =kÉ®äú näùhªÉÉSÉÉ ËEò´ÉÉ |ÉiªÉäEò |ÉÊGòªÉäºÉÉ`öÒ BEò 

=kÉ¨É {ÉvnùiÉÒ ºÉÖSÉÊ´ÉhªÉÉSÉÉ xÉºÉÖxÉ +xÉäEò {ÉªÉÉÇªÉÉSÉÒ VÉÉhÉÒ´É Eò¯ûxÉ näùhÉä ,{ÉªÉÉÇªÉÉiÉÚxÉ ÊxÉ´Éb÷ Eò®úhªÉÉºÉÉ`öÒ EòÉªÉ 

ÊxÉEò¹É ´ÉÉ{É®úÉ´ÉªÉÉSÉä ½äþ nùÉJÉÊ´ÉhÉä ½þÉ +ºÉ±ÉÉ {ÉÉÊ½þVÉä. Ê¶ÉIÉhÉÉºÉÉ®úJªÉÉ ´ªÉÉ{ÉEò +ÉÊhÉ ¤É½Öþ+ÉªÉÉ¨ÉÒ  IÉäjÉÉiÉÒ±É 

|ÉiªÉäEò ºÉ¨ÉºªÉä±ÉÉ BEò ºÉ´ÉÇ̈ ÉÉxªÉ ÊxÉ®úºÉxÉ +ºÉÚ ¶ÉEòiÉä ½þÒ +{ÉäIÉÉSÉ SÉÖEòÒSÉÒ +É½äþ. iÉªÉÉ®ú =kÉ®úÉ{ÉäIÉÉ =kÉ®äú 

¶ÉÉävÉhªÉÉSÉÒ IÉ¨ÉiÉÉ +ÊvÉEò ¨ÉÉä±ÉÉSÉÒ +ºÉiÉä. 

  Ê¶ÉIÉEòÉxÉä +É{É±ªÉÉ +vªÉÉ{ÉxÉÉÊ´É¹ÉªÉÒ VÉÖxÉä xÉÊ´ÉxÉ +xÉÖ¦É´ÉÉiÉÒ±É {É®úº{É®ú ºÉÆ¤ÉÆvÉ VÉÉäb÷hÉä , ´ªÉÉ´ÉºÉÉÊªÉEò +vªÉªÉxÉÉSÉÒ 

vªÉäªÉ ÊxÉÎ¶SÉiÉ Eò®úhÉä, ´ªÉÉ´ÉºÉÉÊªÉEò YÉÉxÉ ´É EòÉè¶É±ªÉä Ê´ÉEòÊºÉiÉ Eò®úhªÉÉºÉÉ`öÒ ºÉÆvÉÒSÉÉ {ÉÉ`ö{ÉÖ®úÉ´ÉÉ Eò®úhÉä, +É{É±ªÉÉ 

´ªÉÉ´ÉºÉÉÊªÉEò EòÉªÉÇ{ÉvnùiÉÒSªÉÉ ªÉ¶Éº´ÉÒiÉäºÉÉ`Ò ºlÉÉÊxÉEò ºÉ¨ÉÉVÉÉSÉÉ +¦ªÉÉºÉEò®úhÉä, iªÉÉÆSªÉÉ EòÉªÉÇGò¨ÉÉiÉ ºÉ½þ¦ÉÉMÉÒ ½þÉähÉä, 

+É{É±ªÉÉ Ê´ÉnùªÉÉlªÉÉÈSªÉÉ EÖò]ÖÆõ¤ÉÉ¶ÉÒ ºÉǼ ÉÉnù ºÉÉvÉxÉä, {ÉÉ±ÉEòÉÆxÉÉ {ÉÉ±ªÉÉÆSªÉÉ +vªÉªÉxÉÉiÉ +ÉÊhÉ ¶ÉÉ±ÉäªÉ EÞòiÉÒ EòÉªÉÇGò¨ÉÉiÉ 

ºÉ½þ¦ÉÉMÉÒ ½þÉähªÉÉºÉÉ`öÒ |É´ÉÞkÉ Eò®úhÉä, ¶ÉÉ±ÉäªÉ EòÉªÉÉÇiÉ ªÉÉäMÉnùÉxÉ ¶ÉÉ³äýSÉÒ vªÉäªÉ vÉÉä®úhÉä ºÉÉEòÉ®ú Eò®úhªÉÉºÉÉ`öÒ |ÉªÉixÉ Eò®úhÉä, 

ºÉÆPÉ¦ÉÉ´ÉxÉäiÉÖxÉ <iÉ®ú Ê¶ÉIÉEòÉÆxÉÉ ºÉ½þEòÉªÉÇ Eò®úhÉä, Ê´ÉÊ´ÉvÉ ´ªÉÉ´ÉºÉÉÊªÉEò VÉ¤ÉÉ¤ÉnùÉ−ªÉÉÆ̈ ÉvªÉä ºÉ¨ÉiÉÉä±É ºÉÉvÉxÉä +ÉÊhÉ 

Ê´ÉnùªÉÉlªÉÉÇÆ|ÉiÒÉ ¤ÉÉÆÊvÉ±ÉEòÒ ä̀ö>ðxÉ =SSÉ nùVÉÉÇ ÊxÉ¨ÉÉÇhÉ Eò®úhªÉÉSÉä |ÉªÉixÉ Eò®úhÉä ½þªÉÉ ºÉ´ÉÇ MÉÉä¹]õÒ +É{É±ªÉÉ ´ªÉÉ´ÉºÉÉÊªÉEò 

Ê´ÉEòÉºÉÉ`öÒ Eäò±Éä±Éä VÉÉhÉÒ´É{ÉÚ́ ÉÇEò |ÉªÉixÉ ½þÉäiÉ.   

 

ºÉÆnù¦ÉÇ ºÉÚSÉÒ  

01  ºÉÉÆMÉÉä±ÉEò®ú +¯ûhÉ  - xÉ´ÉÒxÉ VÉÉMÉÊiÉEò ºÉ¨ÉÉVÉÉiÉÒ±É Ê¶ÉIÉhÉÉSÉä Ê´ÉSÉÉ®ú |É´ÉÉ½þ   

02  +É{É]äõ ½þ.xÉÉ. – Ê¶ÉIÉhÉÉiÉÒ±É xÉ´É |É´ÉÉ½þ ´É xÉ´É |É´ÉiÉÇxÉä  

03  ªÉ.SÉ.¨É.¨ÉÖ.Ê´ÉnùªÉÉ{ÉÒ`ö xÉÉÊ¶ÉEò - ¨ÉÉxÉ´ÉÒ ºÉÆ¤ÉÆvÉÉSÉä ´ªÉ´ÉºlÉÉ{ÉxÉ  
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vyaavasaaiyakx ivakxasaasaazI iSaXakxacaI BaUimakxavyaavasaaiyakx ivakxasaasaazI iSaXakxacaI BaUimakxavyaavasaaiyakx ivakxasaasaazI iSaXakxacaI BaUimakxavyaavasaaiyakx ivakxasaasaazI iSaXakxacaI BaUimakxa    

Dâ. ena. ema. kxDUDâ. ena. ema. kxDUDâ. ena. ema. kxDUDâ. ena. ema. kxDU    
kuxlasaicava, kuxlasaicava, kuxlasaicava, kuxlasaicava,     
saaiva~aIbaa[saaiva~aIbaa[saaiva~aIbaa[saaiva~aIbaa[-- -- fuxlao pauNao ivadyaapaIz,  fuxlao pauNao ivadyaapaIz,  fuxlao pauNao ivadyaapaIz,  fuxlao pauNao ivadyaapaIz,     
pauNao.pauNao.pauNao.pauNao.    

pa`a. e. ema SaoLkxopa`a. e. ema SaoLkxopa`a. e. ema SaoLkxopa`a. e. ema SaoLkxo    
sahayyakx pàaQyaaipakxasahayyakx pàaQyaaipakxasahayyakx pàaQyaaipakxasahayyakx pàaQyaaipakxa    

ÂD. iva$larava haMDo iSaXaNaSaas~a ÂD. iva$larava haMDo iSaXaNaSaas~a ÂD. iva$larava haMDo iSaXaNaSaas~a ÂD. iva$larava haMDo iSaXaNaSaas~a 
mahaivadyaalaya, naaiSakx.mahaivadyaalaya, naaiSakx.mahaivadyaalaya, naaiSakx.mahaivadyaalaya, naaiSakx.    

    
jaagaitakxIkxrNaacao yauga 

navho badlaaMcao yauga 

iSaXaNapàik`xyaocyaa navapàvata-naacao yauga ! 

AnaokxivaQa badla haota AsataaMnaa raYT/ivakxasaacao saaQana maanalao jaaNaarI iSaXaNapàik̀xyaa yaa badlaaMpaasaUna 

Ailapta rahU SakxNaar naahI. iSaXaNapàik̀xyaocyaa svar]paavarca raYT/acaa, samaajaacaa va AnauYaMgaanao vyai@tacaa ivakxasa 

AvalaMbaUna Aaho. tyaamauLo iSaXaNaacaI pàgataI va pa`itaYza vaaZtao. parMtau iSaXaNaacaO pàgataI va pàitaYza vaaZNyaasaazI 

jabaabadarI iSaXaNapàik̀xyaotaIla mahttvapaUNa- GaTkx AsaNaa%yaa iSaXakxavar yaotao mhNaUnaca iSaXakxalaa paUvaI-paasaUna mahttvaacao 

sqaana Aaho. Aajacao yauga ho gaitamaana va spaQaa-tmakx Aaho tyaamauLo ' iSaXakx ' GaDivaNaaro iSaXaNa doKaIla badlatyaa 

pairisqataIlaa saamaaoro jaaNyaacaI tayaarI kxr]na GaoNaaro Asaavao tyaasaazI ' iSaXakx iSaXaNa ' yaa maaQyamaavdaro iSaXakx 

GaDivaNyaacao kxaya- kxolao jaatao. saI. vhI. gauDsa\ yaaMcyaa matao, " iSaXakx à iSaXaNa " mhNajao jyaata AaOpacaairkx 

AnaaOpacaairkx AaiNa AnauBava AMtaBau-ta AsaUna tao vyai@talaa iSaXaNa vyavasaayaacaI jabaabadarI paolaNyaasaazI AavaSyakx 

Asalaolaa djaa- pa`dana kxrtaata. 

vyaavasaaiyakx ivakxasa :vyaavasaaiyakx ivakxasa :vyaavasaaiyakx ivakxasa :vyaavasaaiyakx ivakxasa :    

1. vyaavasaaiyakx ivakxasa ha vyaavasaaiyakx gauNavattaovar AvalaMbaUna Asataao. vyavasaayaacaI kxaOSalyao, vyavaasaaiyakx dRiYTkxaona 

yaaMcaa djaa- {ttaraottar gauNavattaapaUNa- haoNao mhNajao vyaavasaaiyakx ivakxasa haoya. 

2. iSaXakxaMcyaa vyaavasaaiyakx ivakxasaamaQyao djao-dar iSaXakx iSaXaNa ApaoiXata Aaho. 

iSaXakx iSaXaNaavdaro pa`iSaXaNaaqaI-Mcyaa gauNa, AQyaapana kxaOSalyaoo, Xamataa, vaRttaI, maUlyao [. caa ivakxasa 

haotaao.badlatyaa pairisqataIlaa yaSasvaIpaNao taaoMD doNyaasaazI vyaavasaaiyakx haoNao AavaSyakx Asatao. vyaavasaaiyakx ivakxasa 

hI satata GaDUna yaoNaarI pa`ik̀xyaa Aaho. vyavasaayaasaazI AavaSyakx AsaNaa%yaa kxaOSalyaaMmaQyao saatatyaanao Bar TakxNyaacaI 

garja Asatao. tyaasaazI Aapalyaa ivaYayaacao &aana Adyayaavata kxrNao AavaSyakx Asatao. tyaataUna navaIna kxlpanaa saUcataata.  

 iSaXakxacaa vyaavasaaiyakx ivakxasa pàamauKyaanao daona pa`kxarcyaa pa`iSaXaNaanao GaDvaUna AaNalaa jaataao. 

1. saovaapaUva- pa`iSaXaNa    2. saovaaMtaga-ta pa`iSaXaNa 

saovaapaUva- pa`iSaXaNaata pàiSaXaNaaqaI-Mnaa pa`iSaXaNa do{]na ivaivaQa saOQdaMitakx maaihtaI, kxaOSalyao pa`apta kxrNyaasaazI 

pa`yatna kxolaa jaataao. tyaaMnaa maaga-dSa-kx va sahkxaya- idlao jaatao. AQyaapanaasaazI,maaga-dSa-naasaazI AavaSyakx Xamataa va 

kxaOSalyao ivakxisata kxrNyaasaazI pàiSaXaNa idlao jaatao. saovaapaUva- pa`iSaXaNaata kxaOSalyaaMcaa sarava va pàBautva yaa baabaIvar 

Bar idlaa jaataao. vyavasaayaacaI tayaarI saovaapaUva- pa`iSaXaNaata kxr]na GaotalaI jaatao. 
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saovaaMtaga-ta pa`iSaXaNaata AQyaapanaacao kxaya- kxrIta Asalaolyaa iSaXakxaMnaa navaIna ivacaarpa`vaah, kxaya-paQdtaI yaaMcaI 

maaihtaI doNyaacao kxama kxolao jaatao. &aana, kxaOSlayao Adyayaavat kxrNyaasaazIcao pa`yatna saovaaMtaga-ta pa`iSaXaNaavdaro koxlao 

jaatao. navaIna maUlyamaapana taM~aacaI maaihtaI imaLtao. ekxUNaca vyaavasaaiyakx &aana, kxaOSalyao yaaMnaa {jaaLa doNyaaacao kxama 

saovaaMtaga-ta pa`iSaXaNaata kxolao jaatao.  

iSaXakxacaI BaUimakxa :iSaXakxacaI BaUimakxa :iSaXakxacaI BaUimakxa :iSaXakxacaI BaUimakxa :     

    

 

 

 

 

 

 

 

1111.... pa`gata AaSaya&aana pàaptaIsaazI pàyatna :pa`gata AaSaya&aana pàaptaIsaazI pàyatna :pa`gata AaSaya&aana pàaptaIsaazI pàyatna :pa`gata AaSaya&aana pàaptaIsaazI pàyatna :    

badlatyaa pairisqataInausaar ivaYayaasaMdBaa-taIla navanavaIna maaihtaIcaa SaaooQa, svata:cyaa ivaYayaacaa vyaasaMga tasaoca 

vaOyai@takx AQyaapana kxaOSalyao AiQakxaiQakx ivakxisata kxrNao AavaSyakx Aaho. ivaivaQa AQyaapana paQdtaIMcaa vaapar kxr]na 

ivadyaaqyaa-Mnaa navanavaIna &aanas~aaotaaMcaa vaapar kxrNyaasaazI pàorNaa va maaga-dSa-na doNao AavaSyakx Asatao mhNauna iSaXakxanao 

ivaivaQa AQyaapana paQdtaI va taM~ao Aatmasaata kxr]na tyaaMcaa AQyaapanaata AvalaMba kxrNao AavaSyakx Aaho. 

2222.... vyaavasaaiyakx kxaOSalyaaMcaa ivakxasa :vyaavasaaiyakx kxaOSalyaaMcaa ivakxasa :vyaavasaaiyakx kxaOSalyaaMcaa ivakxasa :vyaavasaaiyakx kxaOSalyaaMcaa ivakxasa :    

vyaavasaaiyakx kxaOSalyaaMvdaro kxaoNatyaahI vyavasaayaata {tpaadna vaaZivaNyaacaa pàyatna kxolaa jaatao. djao-dar 

{tpaadna imaLivaNyaacyaa dRYTInao vyavaasaaiyakxnao pa`yatnaSaIla AsaNao AavaSyakx Aaho. AQyayana à AQyaapanaavdaro 

{ttama ivadyaaqaI- GaDivaNao ho {id\dYT iSaXaNapàìkxyaocao Aaho. yaa dRYTInao vyaavasaaiyakx kxaOSalyao Aatmasaata kxrNyaavar 

Bar doNyaacaI AavaSyakxtaa Aaho tyaasaazI saMpa`oYaNa kxaOSalya, SaOXaiNakx saaihtyaacyaa vaaparacao kxaOSalya. navanavaIna taM~a 

va dRiYTkxaona yaavar AaQaairta AQyaapana paQdtaIcaa vaapar yaataUna ivaivaQa Xamataa va kxaOSalyao yaaMcaa ivakxisata kxrtaa 

yaotaata parMtau tyaasaazI iSaXakxaMmaQyao ivaivaQa vyaavsaaiyakx kxaOSalyao ivakxisata haoNyaacaI AavaSyakxtaa Aaho. tyaasaazI 

pa`yatnaSaIla AsaNao AavaSyakx Aaho. 

3333.... maUlyaaiQaiYzta dRiYTkxaonaacaa ivakxasa :maUlyaaiQaiYzta dRiYTkxaonaacaa ivakxasa :maUlyaaiQaiYzta dRiYTkxaonaacaa ivakxasa :maUlyaaiQaiYzta dRiYTkxaonaacaa ivakxasa :    

ivaivaQa maUlyao r]jaivaNyaasaazI AByaasak̀xmaataUna pa`yatna kxolaa jaataao. maUlyaiSaXaNaavdaro caaMgalyaa vata-NaUkxIcaI 

r]javaNaukx jaaNaIvapaUva-kx kxrNao haoya. badlatyaa pairisqataInaUsaar Anaokx samaajaivaGaatakx pàvaRttaIMcaI vaaZ haotaaMnaa 

idsatao jasao JaTpaT yaSa imaLvaNyaasaazI Anauicata maagaa-caa AvalaMba kxrNao tyaacapa`maaNao AvaOQa maagaa-nao paOsaa kxmaivaNao. 

iSaXakxacaI iSaXakxacaI iSaXakxacaI iSaXakxacaI 
BaUimakxaBaUimakxaBaUimakxaBaUimakxa 

pa`gata AaSaya&aana pàaptaIsaazI pàyatna 

vyaavasaaiyakx kxaOSalyaaMcaa ivakxasa 

maUlyaaiQaiYzta dRiYTkxaonaacaa ivakxasa 

navaIna taM~a&aanaacaa vaapar kxrNyaacao 
kxaOSalya 

maRdu kxaOSalyaaMcyaa vaaparacao kxaOSalya 

svayaMmaUlyaaMkxna kxrNyaacao kxaOSalyao 
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[. saarKyaa Anaokx dRYpa`vaRttaI idsaUna yaotaata. tyaa naYT kxr]na naOitakx maUlyao r]jaivaNyaasaazI sava-taaoparI pa`yatna kxrNao 

svata: iSaXakxamaQyao doKaIla maUlyao AsaNao AavaSyakx Aaho kxarNa ivadyaaqaI- doKaIla AnaukxrNaanaoca iSakxta Asataata. 

4444.... navaIna taM~a&anavaIna taM~a&anavaIna taM~a&anavaIna taM~a&aaaaanaacaa vaapar kxrNyaacao kxaOSalya :naacaa vaapar kxrNyaacao kxaOSalya :naacaa vaapar kxrNyaacao kxaOSalya :naacaa vaapar kxrNyaacao kxaOSalya :    

AtyaaQauinakx va {payau@ta taM~a&aanaacyaa madtaInao iSaXakxalaa AaSaya pàBaavaIpaNao ivadyaaqyaa-Mpaya-Mta paaohcaivataa 

yaotao. saMgaNakx, [MTrnaoT, bahuivaQa maaQyamao yaaMcyaa maafx-ta navanavaIna &aana imaLivaNao saao[-cao haotao tasaoca AaMtarik`xyaa 

saaQanao Sa@ya haotao. navaIna taM~a&aanaacaa vaapar kxrNaaro iSaXakx ivadyaaqyaa-MamaQyao doKaIla taM~a&aana vaaparaivaYayaIcaa 

dRYTIkxaona ivakxisata kxr] Sakxtaata. tasaoca svata: doKaIla &aana va maaihtaIcyaa ivakxasaasaazI {payaaoga kxr] Sakxtaata. 

jaagaitakxIkxrNaacyaa Aajacyaa yaugaata ho kxaOSalya AitaSaya garjaocao va {payau@ta zrlao Aaho. 

5555.... maRdu kxaOSalyaaMcyaa vaaparacao kxaOSalya :maRdu kxaOSalyaaMcyaa vaaparacao kxaOSalya :maRdu kxaOSalyaaMcyaa vaaparacao kxaOSalya :maRdu kxaOSalyaaMcyaa vaaparacao kxaOSalya :    

maRdu kxaOS alyaaMvdaro vyai@tacaa vaOyai@takx ivakxasa haotaao. vaOyai@takx ivakxasa saaQata AsataaMnaa tyaataUna 

vyai@tacaa vyaavasaaiyakx ivakxasa haoNyaasaazI doKaIla {payaaoga haotaao. {da. saMpa`oYaNa kxaOSalyaamauLo vyai@ta svata:kxDIla 

maaihtaI &aana dusa%yaa vyai@tapaya-Mta pairNaamakxarkxpaNao paaohcavaU Sakxtao tasaoca Adlaabadla kxr] Sakxtao. tyaamauLo 

AQyaapana pàik`xyaa AiQakx pairNaamakxarkx haoNyaasa madta haotao. [taraMivaYayaI saMvaodnaSaIlataomauLo [taraMnaa madta 

kxrNyaacaI pàvaRttaI inamaa-Na haotao. vaOyai@ta va vyaavasaaiyakx jaIvanaata inamaa-Na haoNaa%yaa saMGaYaa-caa sakxaratmakx 

dRiYTkxoanaataUna ivacaar kxr]na tyaataUna maaga- kxaZNyaacaa pàyatna koxlaa jaataao. tyaacapàmaaNao ivadyaaqyaa-MmaQyao doKaIla maRdu 

kxaOSalyao inamaa-Na kxr]na BaavaI jaIvanaacaI tayaarI iSaXakx kxr]na Gao{] Sakxtaata. 

6666.... svayaMmaUlyaaMkxna kxrNyaacao kxaOSalyao :svayaMmaUlyaaMkxna kxrNyaacao kxaOSalyao :svayaMmaUlyaaMkxna kxrNyaacao kxaOSalyao :svayaMmaUlyaaMkxna kxrNyaacao kxaOSalyao :    

maUlyaaMkxnaavdaro iSaXakxanao kxSaapàkxaro ikxmaana djaa- pa`apta koxlaa Aaho. tasaoca ikxmaana {id\dYTo saaQya kxolaI 

Aahota yaacao inayaimata va saUyaaogya irtaInao tapaasaUna paaihlao jaatao. ' svayaMmaUlyaaMkxna ' yaa pa`ik̀xyaa iSaXakx svata:ca 

svata:cyaa kxayaa-cao maUlyaaMkxna kxrtaata. svayaMmaUlyaaMkxnaamauLo svata:taIla balasqaanao va kxmatartaa yaaMcaI jaaNaIva hao{]na 

svata:laa pàtyaaBarNa imaLtao va svayaMpa`orNaonao kxmatartaa dUr kxrNyaacaa pàyatna kxolaa jaataao. 

samaaraopa :samaaraopa :samaaraopa :samaaraopa :    

badlatyaa pairisqataIta svata:cao Aistatva iTkxvaUna zovaNyaasaazI svata:caa vaOyai@takx ivakxasa saaQaNyaasaazI 

tasaoca jyaavdaro AapalaI pàitamaa sauQaarNyaasa madta haoNaar Aaho. tyaa vyavasaayaasaazIcaI kxaOSlayao AMgaI inamaa-Na 

JaalyaamauLo svata:caa vyaavasaaiyakx ivakxasa saaQaNao doKaIla Sa@ya Aaho. tyaamauLo iSaXakxanao badlatyaa pairisqataItaIla 

kxaOSlayao, vaRttaI [. caa AMgaIkxar kxravaa. 
    

saMdBasaMdBasaMdBasaMdBa-- --saUcaI :saUcaI :saUcaI :saUcaI :    

1. GaaormaaoDo, ko. yau. GaaormaaoDo kxlaa : iSaXakxaMcao iSaXaNa, ivadyaa pa`kxaSana, naagapaUr. 

2. gaajaro, icaTNaIsa, paaTIla : iSaXaNaacao AiQaYzana, inatyanaUtana pa`kxaSana, pauNao. 

3. dunaaKao ArivaMd, doSapaaMDo ilanaa : pa`gata SaOXaiNakx samaajaSaas~a, inatyanaUtana pa`kxaSana, pauNao. 
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ãäÍãàã‡ãŠ ¹ãÆãäÍãàã‡ãŠãâÞãã Ì¾ããÌãÔãããä¾ã‡ãŠ ãäÌã‡ãŠãÔã 

¹ãÆã. ¡ãù. ¼ããÊãñÀãÌã Ôãì¼ããÓã Àã½ãÞãâ³, 
ÔãÖ¾ããñØããè ¹ãÆã£¾ãã¹ã‡ãŠ, 

‚ãù¡. ÌÖãè. •ããè. ãäÍãàã¥ãÍããÔ¨ã ½ãÖããäÌã²ããÊã¾ã, ¶ãããäÍã‡ãŠ – 2. 
 

ÔããÀãâÍã - ãäÍãàã¥ã Öãè ãä¶ãÀâ¦ã¶ã ÞããÊã¥ããÀãè ¹ãÆãä‰ãŠ¾ãã ‚ããÖñ, ¦ããè Ôãã¦ã¦¾ãã¶ãñ ÞããÊãî ‚ãÔã¦ãñ. ãäÍãàã¥ã Öñ 

‚ããõ¹ãããäÀ‡ãŠ Ìã ‚ã¶ããõ¹ãÞãããäÀ‡ãŠãäÀ¦¾ãã ãä½ãß¦ã ‚ãÔã¦ãñ. ãäÍãàã¥ã Öñ ÞããÀ ãä¼ãâ¦ããèÞ¾ãã ‚ãã¡ ¶ãÔãî¶ã ¦ãñ Ôã½ãã•ããÞ¾ãã 

ÔãÌãÃ Üã›‡ãŠã¦ãî¶ã ãä½ãß¦ã ‚ãÔã¦ãñ. ãäÍãàã¥ã ªñ¥ããÀã ãäÍãàã‡ãŠ ‚ãÔã¦ããñ ãäÍãàã‡ãŠãâ¶ãã ¹ãÆãäÍãàã¥ã ªñ¥ããÀñ ãäÍãàã‡ãŠ-

¹ãÆãäÍãàã‡ãŠ ‚ãÔã¦ãã¦ã. ãäÍãàã‡ãŠ ¹ãÆãäÍãàã‡ãŠ ãäÍãàã‡ãŠãâ¶ãã ÔãÌãÃ ¹ãÆ‡ãŠãÀÞãñ ¹ãÆãäÍãàã¥ã ªñ…¶ã Ôãàã½ã ãäÍãàã‡ãŠ Üã¡Ìãî 

Íã‡ãŠ¦ãã¦ã. ¦¾ããÔããŸãè ãäÍãàã‡ãŠ ¹ãÆãäÍãàã‡ãŠãâÞãã Ì¾ããÌãÔãããä¾ã‡ãŠ ãäÌã‡ãŠãÔã Öãñ¥ãñ ½ãÖ§ÌããÞãñ ‚ããÖñ. ¦ããñ ‡ãŠãñ¥ã¦¾ãã 

ãäÌããäÌã£ã ‚ãâØãã¶ããè Öãñ… Íã‡ãŠ¦ããñ Öñ ¾ãã ÊãñŒãã¦ã ½ããâ¡¥¾ãã¦ã ‚ããÊãñ ‚ããÖñ. 

• ãäÍãàã‡ãŠ-¹ãÆãäÍãàã‡ãŠ Ì¾ããÌãªããä¾ã‡ãŠ ãäÌã‡ãŠãÔã - 

 Professional Development as a Resulting in person's being of a greater use to the 

organization for which he works through the acquisition of grater knowledge skills and different 

attitudes 

 (International dictionary of Adult and continuing 1990)  

ãäÍãàã‡ãŠãÞãã ãäÌã‡ãŠãÔã Öã —ãã¶ã, ‡ãŠãõÍãÊ¾ã Ìã ãäÞããä‡ãŠ¦Ôã‡ãŠ Ìãð§ããè ¾ãã½ãìßñ Öãñ¦ã ‚ãÔã¦ããñ. ãäÍãàã‡ãŠã¶ãñ Ôã¦ã¦ã       

—ãã¶ããÞããè ÊããÊãÔãã £ãÀÊããè ¹ãããäÖ•ãñ; ¦ãÀ ¦ããñ ãäÍãàã‡ãŠãâ¶ãã - ãäÌã²ãã©¾ããÄ¶ãã „§ã½ã —ãã¶ã ªñ… Íã‡ãñŠÊã. Ì¾ãÌãÔãã¾ã Öã 

Ì¾ãã¹ã‡ãŠ Íãºª ‚ããÖñ. Íãºª‡ãŠãñÓãã¦ãî¶ã ¦ãñ £ãâªã, ¹ãñÍãã, „²ããñØã ‚ãÍãã ‚ã©ããÃ¶ãñ ‚ããñßŒãÊãã •ãã¦ããñ. ƒâØãÆ•ããè¦ã 

'profession' Ûãã ÍãºªãÊãã ãäÌãÍãñÓã ‚ã©ãÃ ‚ããÖñ. ¦ããñ Ôã½ã•ã¥¾ããÔããŸãè `occupation' ¾ãã ÍãºªãÞãã „ÊÊãñŒã ‡ãñŠÊãã 

•ãã¦ããñ. „ªã. ``Every profession is an occupation but every occupation is not profession'' ¾ããÞãã ‚ã©ãÃ 

‚ãÔãã Öãñ¦ããñ ‡ãŠãè, Ôã½ãã•ã ÔãÌãÃÞã Ì¾ãÌãÔãã¾ããâ¶ãã †‡ãŠãÞã ¹ãã¦ãßãèÌãÀ ¶ã ºãÜã¦ãã ¦¾ãã¦ããèÊã ‡ãŠãÖãè ãä¶ãÌã¡‡ãŠ 

Ì¾ãÌãÔãã¾ããâ¶ãã ŸÀããäÌã‡ãŠ ãä¶ã¾ã½ããâÞ¾ãã ‚ãã£ããÀãÌãÀ ‚ãããä£ã‡ãŠ ½ãã¶ããÞãñ ¹ãÆãä¦ãÓŸñÞãñ Ô©ãã¶ã ªñ¦ããñ ‚ãããä¥ã Öãè ãä¼ã¸ã¦ãã 

‚ãããä¥ã ¹ãÆãä¦ãÓŸã •ããÖãèÀ ‡ãŠÀ¥¾ããÔããŸãè ¦¾ããâ¶ãã ÌãñØãßñ ¶ããÌã ãäªÊãñ 'profession' Öã Íãºª ‚ãÍããÞã ãä¶ãÌã¡‡ãŠ 

Ì¾ãÌãÔãã¾ããÞ¾ãã `occupation' Þ¾ãã Ôãâª¼ããÃ¦ã Ìãã¹ãÀÊãã •ãã¦ããñ. ãäÌã‡ãŠãÔããÞããè Öãè ‡ãŠÊ¹ã¶ãã ãä¶ãÌã¡‡ãŠ Ì¾ãÌãÔãã¾ããÍããè 

Ôãâºãâãä£ã¦ã ‚ããÖñ. 
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• ãäÍãàã‡ãŠ ¹ãÆãäÍãàã‡ãŠãâÞ¾ãã Ì¾ãÌãÔãã¾ããÞãñ ãä¶ã‡ãŠÓã:- 

- ÔãÌãÃÞã ¡ãè. ›ãè. †¡ Ìã ºããè. †¡. Ìã †½ã. †¡ ãäÍãàã‡ãŠ - ¹ãÆãäÍãàã‡ãŠ Öñ ‚ãã¹ãÊ¾ãã ¹ãÆãäÍãàã¥ãã©¾ããÄ¶ãã ª•ãóªãÀ 

¹ãÆãäÍãàã¥ã ªñ¦ãã¦ã ¾ãã ª•ãóªãÀ ¹ãÆãäÍãàã¥ããÔããŸãè ‡ãŠãÖãè ãä¶ã‡ãŠÓã ‚ãÔã¦ãã¦ã ¦ãñ ¹ãì¤ãèÊã ¹ãÆ½ãã¥ãñ 

1. Ì¾ãÌãÔãã¾ããÌãÀ ãä¶ãÓŸã ‚ãÔããÌããè. 

2. „§ã½ã Ì¾ããÌãÔãããä¾ã‡ãŠ ‚ãÔããÌãã. 

3. Ì¾ãÌãÔãã¾ããÞãñ ¹ãÆ¾ããñ•ã¶ã ¹ãÆã½ãìŒ¾ãã¶ãñ ½ãã¶ãÌããè Üã›‡ãŠãâ¶ãã ‚ããÌãÍ¾ã‡ãŠ ‚ãÔãÊãñÊ¾ãã ÔãñÌãã ¹ãìÀãäÌã¥ãñ. 

4. ¹ãÆ¦¾ãñ‡ãŠ Ì¾ãÌãÔãã¾ããÞãñ †‡ãŠ ãä¶ããäÍÞã¦ã ‡ãŠã¾ãÃàãñ¨ã ‚ãÔã¦ãñ. †‡ãŠã ãäÌããäÍãÓ› ½ãã¶ãÌããè ØãÀ•ãñ¶ãâ¦ãÀ ¦¾ããâÞããè ÔãñÌãã ‡ãòŠ³ãè¦ã 

‚ãÔã¦ãñ. 

5. ¹ãÆ¦¾ãñ‡ãŠ Ì¾ãÌãÔãã¾ãÞãñ ÔãñÌãã‡ãŠã¾ãÃ Öñ ãäÌããäÍãÓ› —ãã¶ã ‡ãŠãõÍãÊ¾ããÌãÀ ‚ãã£ãããäÀ¦ã ‚ãÔã¦ãñ. ¦¾ãã ÔãñÌãã ‡ãŠã¾ããÃ¦ããèÊã ¦ã•—ã 

¾ãã  —ãã¶ããÞãñ Ìã ‡ãŠãõÍãÊ¾ããÞãñ ÔÌãÂ¹ã ŸÀãäÌã¦ã ‚ãÔã¦ãã¦ã. 

6. ãä¶ãÌã¡ÊãñÊ¾ãã Ì¾ãÌãÔãã¾ãã¦ã ‡ãŠã½ã ‡ãŠÀ¥¾ããÞããè ¹ãã¨ã¦ãã Ìã ½ãã¶¾ã¦ãã ãä½ãßãäÌã¥¾ããÔããŸãè ãä¶ã£ããÃãäÀ¦ã ‡ãñŠÊãñÊãñ —ãã¶ã ‚ãããä¥ã 

‡ãŠãõÍãÊ¾ãñ Ôãâ¹ãããäª¦ã ‡ãŠÀ¥ãñ ‚ããÌãÍ¾ã‡ãŠ ‚ãÔã¦ãñ. ¾ããÔããŸãè ½ãã¶¾ã¦ãã¹ãÆã¹¦ã ãäÍãàã¥ã ÔãâÔ©ãã¦ãî¶ã ãä¶ã¾ããñãä•ã¦ã 

‚ã¼¾ããÔã‰ãŠ½ã ¹ãî¥ãÃ ‡ãŠÀ¥ãñ ‚ããÌãÍ¾ã‡ãŠ ‚ãÔã¦ãñ. 

7. Ì¾ããÌãÔãããä¾ã‡ãŠãâ¶ãã ¦¾ããâÞ¾ãã ‡ãŠã¾ããÃ¦ã ãä¶ã¥ãÃ¾ã Üãñ¥¾ããÞããè ÔÌãã¾ã§ã¦ãã ‚ãÔã¦ãñ. 

8. ÔÌãã¾ã§ã¦ãã ‚ãããä¥ã „§ãÀªããä¾ã¦Ìã ¾ããâÞãã •ãÌãßÞãã Ôãâºãâ£ã ‚ããÖñ. 

9. ÔãÌãÃ ¹ãÆ½ãìŒã Ì¾ãÌãÔãã¾ããâ½ã£¾ãñ ¦¾ãã¦ã ‡ãŠã¾ãÃÀ¦ã ‚ãÔãÊãñÊ¾ãã Ì¾ããÌãÔãããä¾ã‡ãŠãâ¶ããè †‡ãŠ¨ã ¾ãñ…¶ã Ô©ãã¹ã¶ã ‡ãñŠÊãñÊ¾ãã 

ÔãâÜã›¶ãã ‚ãÔã¦ãã¦ã ¹ãÀÔ¹ãÀ Ôãâºãâ£ãã¦ãî¶ã, ‚ããâ¦ãÀãä‰ãŠ¾ãñ¦ãî¶ã ‚ãããä¥ã ãäÌã‡ãŠãÔããÞ¾ãã ãä‡ãâŠÌãã ‚ã¶ãì¼ãÌããÞ¾ãã ‚ããªã¶ã 

¹ãÆªã¶ãã½ãìßñ Ì¾ããÌãÔãããä¾ã‡ãŠ Ìãð®ãè ÌÖãÌããè Öñ ¾ãã ÔãâÜã›¶ãñÞãñ ¹ãÆ½ãìŒã „ªáãäªÓ› ‚ãÔã¦ãñ. 

10. „¦‡ãðŠÓ› ¶ãñ¦ãð§Ìã Øãì¥ã ‚ãÔããÌãã. 

• ãäÍãàã‡ãŠ - ¹ãÆãäÍãàã‡ãŠãâÞ¾ãã Ì¾ããÌãÔãããä¾ã‡ãŠ ãäÌã‡ãŠãÔããÞãñ Üã›‡ãŠ:- 

 ãäÍãàã‡ãŠ - ¹ãÆãäÍãàã‡ãŠ Öñ ¹ãÆ¼ããÌããè¹ã¥ãñ ãäÍãàã‡ãŠ Üã¡ãäÌã¥¾ããÞãñ ‡ãŠã¾ãÃ ‡ãŠÀãè¦ã ‚ãÔã¦ãã¦ã. ‚ã£¾ãã¹ã¶ã ¹ãÆãä‰ãŠ¾ãã Öãè 

Øãìâ¦ããØãìâ¦ããèÞããè ‚ããÖñ. Ûãã ¹ãÆãä‰ãŠ¾ãñÞããè „‡ãŠÊã ‡ãŠÀ¥¾ããÞãñ ‡ãŠã¾ãÃ ãäÍãàã‡ãŠ ¹ãÆãäÍãàã‡ãŠãâÞãñ ‚ããÖñ. Ì¾ããÌãÔãããä¾ã‡ãŠ ãäÌã‡ãŠãÔã 

½Ö¥ã•ãñ Øãì¥ãã¦½ã‡ãŠ Ìãã¤, ª•ããÃ¦½ã‡ãŠ Ìãã¤ ‚ãÔãã Üãñ¦ãã ¾ãñƒÃÊã. ãäÍãàã‡ãŠ •¾ãã ãäÍãàã¥ã¹ã®¦ããè¦ã ‡ãŠã¾ãÃÀ¦ã ‚ããÖñ ¦ããè 

¹ã®¦ããè Ì¾ããÌãÔãããä¾ã‡ãŠ¦ãñÍããè ãäÌãÔãâØã¦ã ‚ããÖñ. ãäÍãàã‡ãŠ ¹ãÆãäÍãàã¥ããÞãñ ‡ãŠã¾ãÃ ¹ãÆ¼ããÌããè Ìã ¹ããäÀ¥ãã½ã‡ãŠãÀ‡ãŠ ‡ãŠÔãñ ÖãñƒÃÊã 
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¾ããÔããŸãè ãäÍãàã‡ãŠ-¹ãÆãäÍãàã‡ãŠãâ¶ããè Ôã•ãØã ÀããäÖÊãñ ¹ãããäÖ•ãñ. ¦¾ããÔããŸãè ãäÍãàã‡ãŠ - ¹ãÆãäÍãàã‡ãŠãâÞ¾ãã ãäÌã‡ãŠãÔãã¦ã ¹ãì¤ãèÊã 

Üã›‡ãŠãâÞãã Ôã½ããÌãñÍã ‡ãŠÀ¦ãã ¾ãñƒÃÊã. 

 ãäÌãÓã¾ããÞãñ ÔãŒããñÊã —ãã¶ã 

 ¹ãÆÍããÔã¶ãã¦½ã‡ãŠ Øãì¥ã 

 „§ã½ã Ì¾ãÌãÔ©ãã¹ã‡ãŠ 

 Ôãâ¹ãì¥ãÃ Øãì¥ãÌã§ãã ãä¶ã¾ãâ¨ã¥ã ¹ã®¦ããèÞããè •ãã¥ã ‚ãÔã¥ããÀã 

 „§ãÀ ªããä¾ã¦ÌããÞããè •ãã¥ã 

 ¶ãñ¦ãð§ÌãÍã‡ã‹¦ããè ‚ãÔããÌããè 

 ¼ããÌã¶ãã¦½ã‡ãŠ ¹ããäÀ¹ã‡ã‹Ìã¦ãã 

 Ôãð•ã¶ããäÍãÊã¦ãã 

 ÔãâÍããñ£ã‡ãŠ 

 ½ãã¶ãÔãÍããÔ¨ããÞããè •ãã¥ã 

 Ìã‡ã‹¦ãÍããèÀ¹ã¥ãã 

 ½ãîÊ¾ã½ãã¹ã¶ãã¦½ã‡ãŠ Øãì¥ã 

 ¶ãõãä¦ã‡ãŠ¦ãã 

 Ôãã½ãããä•ã‡ãŠ •ãããä¥ãÌã 

 „ª¾ããäÍãÊã Ìãð§ããè 

 Ôã‡ãŠãÀã¦½ã‡ãŠ ÒÓ›‡ãŠãñ¶ã 

 ÔãÖ‡ãŠã¾ãÃ Ìãð§ããè 

ãäÍ
àã

‡ãŠ
 ¹ã

ÆãäÍ
ãà
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Š ã

äÌã‡
ãŠã

Ôã
 Ü

ã›
‡ãŠ

 

 ‡ãŠÊ¹ã¶ããÍã‡ã‹¦ããè 

 ÌãÀãèÊã ÔãÌãÃ Üã›‡ãŠ Öñ ãäÍãàã‡ãŠ-¹ãÆãäÍãàã‡ãŠãâ½ã£¾ãñ ‚ãÔãÊãñ ¹ãããäÖ•ãñ¦ã. Öñ ÔãÌãÃ ãäÌãÓã¾ããÞ¾ãã ãäÍãàã‡ãŠ-

¹ãÆãäÍãàã‡ãŠãâ¶ãã ‚ããÌãÍ¾ã‡ãŠ ‚ãÔãñ ‚ããÖñ¦ã ¦ãÀÞã ‚ã£¾ã¾ã¶ã-‚ã£¾ãã¹ã¶ã ¹ãÆãä‰ãŠ¾ãã ÔãìÊã¼ã ‡ãŠÀ¥ãñ Íã‡ã‹¾ã ÖãñƒÃÊã. 

• ãäÍãàã‡ãŠ - ¹ãÆãäÍãàã‡ãŠãâÞ¾ãã Ì¾ããÌãÔãããä¾ã‡ãŠ ãäÌã‡ãŠãÔããÞãñ ½ããØãÃ:- 

 ‚ãã•ãÞ¾ãã Øã¦ããè½ãã¶ã ãäÍãàã¥ã ¹ãÆÌããÖã¦ã ãäÍãàã¥ã ¹ãÆãä‰ãŠ¾ãã ¹ãŠÊãªã¾ããè Öãñ¥¾ããÔããŸãè, ãäÍãàã‡ãŠãâ¶ãã Øã¦ããè½ãã¶ã 

Ìã ãäÌã‡ãŠãäÔã¦ã ‡ãŠÀ¥¾ããÔããŸãè ãäÍãàã‡ãŠ ¹ãÆãäÍãàã‡ãŠãâ¶ãã ÔÌã¦ã:Þãã Ì¾ããÌãÔãããä¾ã‡ãŠ ãäÌã‡ãŠãÔã Ìã Øãì¥ãÌã§ãã Ìãð®ãè ¹ãì¤ãèÊã 

Ì¾ããÌãÔãããä¾ã‡ãŠ ãäÌã‡ãŠãÔããÞãñ ½ããØãÃ Ìã ãäÌã‡ãŠãÔããÞ¾ãã Ìãã›ã ‚ããñßŒããÌ¾ãã ÊããØã¦ããèÊã ¦¾ãã ¹ãì¤ãèÊã ¹ãÆ½ãã¥ãñ - 
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 ãäÍãàã‡ãŠ ¹ãÆãäÍãàã‡ãŠ Ôãã½ãããä•ã‡ãŠ ‡ãŠã¾ãÃ 
 ‡ãðŠ¦ããèÔã¨ã ãä‡ãâŠÌãã ‡ãŠã¾ãÃÍããßã 
 „•ãß¥ããè ÌãØãÃ 
 ‡ãŠãù¶¹ãŠÀ¶Ôã 
 Œãñß ‚ãããä¥ã ¾ããñØãã 
 ÔãâÍããñ£ã¶ã ‡ãŠã¾ãÃ 
 ‚ãã£ãìãä¶ããä‡ãŠ‡ãŠÀ¥ããÞãã ÔÌããè‡ãŠãÀ 
 ÔãÖÍããÊãñ¾ã „¹ã‰ãŠ½ã 
 ÌããÞã¶ã 
 ½ã¶ã¶ã 
 ãäÞãâ¦ã¶ã 
 ‚ãã£ãìãä¶ã‡ãŠ ¦ãâ¨ã—ãã¶ã 
 ‚ãã£ãìãä¶ã‡ãŠ ¹ãÆÔããÀ ½ãã£¾ã½ãñ 
 ½ãîÊ¾ã½ãã¹ã¶ã 
 ¹ããäÀÔãâÌããª 
 ãäÌããäÌã£ã ãäÌãÓã¾ããÌãÀãèÊã ¹ãìÔ¦ã‡ãñŠ 
 ¹ããäÀÔãâÌããª ãäÍ
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 „ªááºããñ£ã¶ã ÌãØãÃ 
  ÞãÞããÃÔã¨ã 

• ãäÌããäÌã£ã „¹ã‰ãŠ½ããâÞãñ ‚ãã¾ããñ•ã¶ã:- 
 ¶ãÌããè¶ã —ãã¶ã Ìã ‡ãŠãõÍãÊ¾ããÞãñ Ôãâ¹ããª¶ã Ìã ¦¾ããâÞãñ ÍããÊãñ¾ã ¹ãã¦ãßãèÌãÀ Ôã½ãã•ãã¦ã „¹ã¾ããñ•ã¶ã ‡ãŠÀ¥ãñ. ãäÍãàã‡ãŠ 
- ¹ãÆãäÍãàã‡ãŠã¶ãñ ‚ãã¹ãÊ¾ãã Ì¾ãÌãÔãã¾ããÔãâª¼ããÃ¦ããèÊã ‡ãŠ¦ãÃÌ¾ãñ Êãàãã¦ã Üãñ…¶ã ¶ãÌã¶ãÌããè¶ã    —ãã¶ããÍããè ¦ããªã¦½¾ã Ôãã£ã¶ãñ 
ØãÀ•ãñÞãñ ‚ããÖñ. —ãã¶ã Ìã ‡ãŠãõÍãÊ¾ãñ ¾ããâÞãñ Ôãâ¹ããª¶ã ‡ãŠÂ¶ã Øãì¥ãã¦½ã‡ãŠ Ìãã¤ãèÔããŸãè ¹ãÆ¾ã¦¶ã ‡ãñŠÊãñ ¹ãããäÖ•ãñ. ãäÍãàã‡ãŠ - 
¹ãÆãäÍãàã‡ãŠãâ¶ããè ÔãâÍããñ£ã¶ãñ Öã¦ããè Ü¾ããÌãñ¦ã •ãñ¥ãñ‡ãŠÂ¶ã ãä¶ãÓ‡ãŠÓããÃÞãñ ‚ãã¾ããñ•ã¶ã ‡ãŠÀ¦ãã ¾ãñƒÃÊã Ìã ãäÍãàã‡ãŠÞã ‚ãã¹ãÊ¾ãã 
Ôã½ãÔ¾ãã ÔÌã¦ã: Ôããñ¡Ìãî Íã‡ãŠ¦ããèÊã Ìã ‚ãã¹ãÊ¾ãã Ì¾ããÌãÔãããä¾ã‡ãŠ ãäÌã‡ãŠãÔãã¦ã ½ããñÊããÞããè ¼ãÀ ›ã‡ãŠ¦ããèÊã. 
 ãäÍãàã¥ã ¹ãÆãä‰ãŠ¾ãñ¦ããèÊã ãäÍãàã‡ãŠ - ¹ãÆãäÍãàã‡ãŠ Öã ½ãÖ§ÌããÞãã Üã›‡ãŠ ‚ãÔãî¶ã ¦¾ãã¶ãñ ‚ãã¹ãÊ¾ãã Ì¾ãÌãÔãã¾ããÞãã 
ãäÌã‡ãŠãÔã Øãì¥ãÌã§ãñÔããŸãè ‡ãŠÀãÌãã ‚ãÍããè ‚ã¹ãñàãã ‚ãÔã¦ãñ. ãäÍãàã‡ãŠã¶ãñ ÔãñÌãã¹ãî¦ããê ¹ãÆãäÍãàã¥ãã¦ã ãä½ãßãäÌãÊãñÊãñ —ãã¶ã 
¦ãì›¹ãìâ•ãñ ‚ãÔã¦ãñ. ¹ãì¤ñ ¦ããñ ÔãñÌãñ¦ã ‚ããÊ¾ãã¶ãâ¦ãÀ ‡ãŠãßã¶ãìÁ¹ã Üã¡ÊãñÊãñ ºãªÊã, Ôã½ãã•ããÞ¾ãã ØãÀ•ãã, ‚ã¹ãñàãã, 
ãäÌã²ãã©ããê ØãÀ•ãã ‚ã¹ãñàãã ¾ããâ¶ãã ‚ã¶ãìÔãÁ¹ã ãäÍãàã‡ãŠãÊãã ¶ãÌã¶ãÌããè¶ã —ãã¶ã ‚ã£¾ãã¹ã¶ããÞ¾ãã ¹ã®¦ããè, ¦ãâ¨ãñ, Ôãã£ã¶ãñ 
‚ãã¹ãÊ¾ãã ãäÌãÓã¾ãã¦ã Ôãã¦ã¦¾ãã¶ãñ ¾ãñ¥ããÀñ ¶ãÌããè¶ã ãäÌãÞããÀ ¹ãÆÌããÖ, ¢ããÊãñÊãñ ºãªÊã ¾ããºããºã¦ã •ããØãÁ‡ãŠ ÀãÖî¶ã ‚ãã¹ãÊãã 
Øãì¥ãÌã§ãã¹ãîÌãÃ‡ãŠ ãäÌã‡ãŠãÔã ‡ãŠÀãÌãã. 
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PROFESSIONAL DEVELOPMENT OF TEACHERS 

Dr.S.A.Tidke, 

Asso. Prof., 

A.V.H. College of Education, Nashik. 

 

Abstract 

Teaching learning is an evolving process. It changes as per the changes in the world 

around. There are many new techniques and technologies emerging in every field. Education is 

no exception to this. Hence, to cope up with all such changes, Teachers should be professionally 

well developed. Professional development is an integral part of teacher’s life. If the teacher is 

professionally sound, it affects student’s development. Therefore, one should try to be 

professionally developed as per his own pace. The present paper deals with professional 

development, its importance & devices for professional development. 

 

Introduction: - 

Change is as inevitable part of our life. It is generally for good and leading to progress and 

betterment of life. To cope up with this change, competent change agents are required. Teachers 

are the most important change agents. Teacher’s role, therefore, is very much challenging. To 

perform this role effectively in the era of new challenges, teachers need to be professionally 

developed. 

Importance of Professional Development: - 

For student’s all round development, we have to have very skilled, professionally 

developed teachers. Teacher is a key factor in teaching and learning process and national 

development. Teachers are atmost important for shaping the next generation. In fact, it is rarely 

acknowledged that teacher’s development in all respect is more essential than development in any 

other profession, as an unprofessional teacher could cause lasting damage to the very growth and 

development of the child. Therefore, to meet the challenges of this modern, technological world, 

every teacher must think to be professionally updated. 

What is Professional Development (PD): - 

Professional Development (PD) means supporting people in the work place to understand 

more about the environment in which they work, the job they do and how to do it better. It is an 
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outgoing process throughout our life. It is a rapidly changing & progressing world in which 

developments in different fields like social, economical, political, educational affect the 

environment of that particular type of work. In addition to this, the advanced technology provides 

different ways of working. Professional Development opportunities provide a means with which 

we can keep pace with this changing world, acquire and broaden our skills and give better results 

in our fields. 

Devices for Professional Development of Teachers: - 

Reflective Learning Cycle: - 

Reflective learning cycle describes very well how we learn from experience. It is 

applicable to any field, may be learning how to cook, how to drive, how to build be a successful 

businessman. We (a teacher community) can learn how to teach with this same experimental 

learning cycle. 

 

 

 

 

 

 

 

 

1. Concrete Experiences: - 

 It is our day to day teaching experience. Practice is needed for better teaching. 

2. Reflection on Experience: - 

 Teacher has to evaluate his own experience and find out in which areas he/she is effective or 

ineffective. In a way, this stage of reflection is very important that leads to better teaching 

performance. 

3. Abstract Conceptualization: - 

 Teacher has to ask such questions as “Why was the last lecture so effective?” or ”What made 

me fail to achieve my objective in the last lecture”. We, here understand the nature of concepts like 

reinforcement, assessment, evaluation and find generalized reasons for our success or failure. 

4. Plan active Experimentation: - 

 Teacher has to think the things which he can do differently in the next period or lecture. 

He/she has to ponder over new methods, styles, techniques to be adopted for improving his/her 

teaching performance. 

 1. Concrete Experience 

4. Plan active Experimentation 
2. Reflect on Experience 

3. AbstractConceptualization 
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Some other devices and ideas: - 

1. Update oneself by keeping a journal 

2. Keep a daily diary 

3. Look at the things differently 

4. SWOT analysis 

5. Break limitations 

6. Experience the lecturer of professionally sound personalities 

7. Attend conference, seminars & workshops. 

8. Use educational technology 

9. Action research 

10. Discussion with peers 

11. Students’ feedback 

12. Be a member of professional organization 

13. Online sharing 

14. Read more 

15. Spend time on your non-teaching self 

16. Learn the skills of stress management 

17. Video recording of lessons 

18. Be positive 

19. Be proactive 

20. Love yourself 

 With the help of such ideas, teachers may enhance their professional qualities and achieve 

success in their teaching profession. 
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THE CHALLENGE OF PROFESSIONAL DEVELOPMENT 

IN THE FIELD OF TEACHER EDUCATION 

Mr.Sanjay P. Shedmake,  

PVDT College Of Education,  

SNDT Woman’s University, Mumbai . 

 

INTRODUCTION 

In Developing countries across the world, qualified teachers are in shortage, with thousands 

of untrained adults taking over the role and millions of children having no access to schooling at 

all. The supply of high-quality teachers is falling behind due to ,poor status, low salaries and 

inadequate working conditions describe perceptions of teachers in many countries, stopping many 

from entering the profession. Despite this, millions of teachers are dedicated to educating a newly 

franchised generation of learners. 

Professional development is defined as activities that develop an individual’s skills, 

knowledge and other characteristics as a teacher. The definition recognizes that, development can 

be provided in many ways, ranging from the formal to the  informal. It can be made available 

through external knowledge in the form of courses, workshops or formal qualification programs, 

through collaboration between teacher training colleges or teachers across teacher training colleges 

(e.g. observational visits to other teacher training colleges or teacher networks) or within the 

teacher training colleges in which teachers work. In this last case, Development can be provided 

through coaching/mentoring, collaborative planning and teaching, and the Sharing of good 

practices. 

Need of professional development: 

• To update about individuals’ knowledge of a subject in area of recent advances in the field of 

education; 

• To update individual’s skills, attitudes and approaches in area of the development of new 

teaching techniques 

and objectives, new circumstances and new educational research; 

• To enable teacher training colleges to develop and apply new strategies regarding the curriculum 

and other aspects of 

teaching practice; 

• To exchange information and knowledge among teachers and others, e.g. academics, 
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industrialists; and 

• To help weaker teachers become more successful 

Barriers in professional development: 

• Most of the teacher training colleges are un-aided, thus they can’t appoint teachers on regular 

basis. Therefore, teachers belonging to the un-aided colleges are unhappy and so they aren’t ready 

to develop professionally. 

• The trust are not happy to give support to the teacher for example, they are not sending the 

teachers for orientation programs and refresher programs. 

• They don’t send the teachers for conferences, seminars and short term courses. 

• They don’t provide the teachers the infrastructural facilities such as, computers ,internet facilities 

etc 

• They don’t organize conferences, seminars etc. 

• Less number of teachers are appointed thus, work load increases resulting in lack of professional 

development. 

• Teachers lack Economic satisfaction  and therefore they aren’t ready to pursue academic 

knowledge. 

• UGC fails to provide the colleges ,the fund for research programs since the colleges are not 

permanently affiliated to the university. 

 

Conclusion:- 

Teachers are ready to develop themselves,attend conerences,seminars,short term 

courses,acquire technical knowledge,workshops etc. However due to the above mentioned barriers 

they are not able to develop themselves professionally. 

If the educational trust and institute fulfill the above needs, definitely teachers can develop 

themselves. 
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PROFESSIONAL DEVELOPMENT  THROUGH  EDUCATION   

RESEARCH RELATED  LIFE SKILLS IN TEACHER  

EDUCATION  

Dr. Usha Prakash More, 

Assistant professor, 

SNDT College of Education, Pune. 

 

1. LIFE SKILLS  

World Health Organization has defined life skills as “The abilities for adaptive and positive 

behavior that enable individuals to deal effectively with the demands and challenges of everyday 

life”.  

1.1 Importance of life skills in Teacher Education : 

Teachers themselves must be capable to impart life skills among students. Once teachers 

acquire these life skills they can apply them in their personal life as well as in improvisation of 

teaching. Hence pre service teacher education should plan to include life skills in the syllabus 

itself. This will enable the teachers to think independently, to upgrade themselves to respond 

according to students’ needs. NCF 2005 also puts forth need of imparting life skills, and has been 

expectations about preparation of teachers . 

1.2Need of the Present Research 

It was thought essential to impart life skills education to would be teacher to make them 

able to accept such  responsibility in future. Review of related researches revealed that there was 

not a single research done in area of teacher education for imparting all life skills in would be 

teachers. to impart 10 life skill proved that program are definitely effective to develop all the skills. 

Review of related researches underlined the need for development of life skills education 

programme..  

 1.3 Title of Research 

“Development of ‘life skills Education’ program for would be teachers.” 

1.4 Objectives of the study  

1. To develop a ‘ life skills Education ’ Program for would be teachers. 

2. To study the effectiveness  of the ‘ Life Skills Education’ Program 

1.5 Operational definitions of the terms  

1. Would be teacher :-   
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All the students enrolled for B. Ed. Course. students enrolled to B. Ed. course of S.N.D.T. 

college of Education for women Pune. 

2. Life skills :-  

Definition of life skills as given by WHO is accepted .Acquisitions of life skills will be 

measured in terms of aggregate score obtained by would be teachers on the tests on life skills 

developed by the researcher.  

.3. “Life Skills Education” Programme : 

A Special programme developed by the researcher to impart life skills amongst  the would 

be teachers.  70 clock hours.  

4. Effectiveness:-  

The positive difference in the mean scores of would be teachers on pretest and post test 

about life skills developed by the researcher.  

1.8 Research Hypotheses:  

1. There will be positive and significant difference in pre-test and post-test mean scores of 

would be teachers after implementation of ‘Life Skills Education Program.’ 

2.  Significance of the present study:   

A special program of 70 clock hour was developed by the researcher to impart life skills 

amongst the would be teachers. Theoretical orientation of life skill was given through 

printed self learning material and the practical’s provided practice for applying skills 

during teaching and interactions with students in school environments in simulated 

condition. Hence the study will be useful for teacher, prospective researcher and other 

professionals.. 

3. Method of Research:-  The experimental method was used suitable to objectives  of the 

study. 

3.1 Experimental Design: - Single  group pretest post design was used.  

3.2 Variables in the  research : 

Independent Variable:-  

 A life skills education program for the would be teachers of secondary level developed by 

the researcher. 

Dependent Variable:- 

 An aggregate score of would be teachers on the tests of life skills. 

Controlled Variable:- 
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 The pretest and post tests on life skills developed by the researcher were parallel, and were 

administered with uniform procedure by the researcher. 

3.3 Sample:-  

 Incidental sampling was used.80 students 

3.4 Tools used for data collection: 

• Life skills measurement tool was developed by the researcher based on 10 life skills given 

by WHO.  

• A feedback questioner  

3.5 Tools used data for analyses : 

  Qualitative analysis : open responses on training programme, Creative thinking test and 

feedback questioner were analyzed qualitatively. 

4. Development and implementation of the life skills education program :Life skills 

education programme was prepared by the researcher based on 10 life skills given by WHO. 

Life skills Education program was of 70 hours, which included various activities related to the 

role of teacher in educational transaction. Along with this some conceptual and applicational 

activities and learning experiences were also organized 

5. Analysis and Interpretation of data  

      Research hypotheses : 

 There will be positive and significant difference in Life Skills Measurement pre-test and 

post-test mean scores of would be teachers after implementation of ‘Life Skills Education’ 

programme. 

 This positive research hypotheses was converted into Null hypotheses for statistical testing. 

Null Hypotheses : 

 There would be no positive and significant difference in Life Skills Measurement pre-test 

and post-test mean scores of would be teachers after implementation of Life Skills Education 

program. 

Qualitative analysis : 

 Qualitative analysis on the basis of open responses of the question in creative thinking skills 

test, Worksheets, questionnaire. 

 Scope and limitations of the study  

1) Present study included training programme including 10 Life Skills defined by WHO for 

would be teachers.  
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2) Duration of the ‘Life Skills Education’  programme was 70 clock hours .  

3) This programme  included 79 B. Ed. students of S.N.D.T. collage of Education for 

women’s Pune-38 .  

4) Data collection tools were not standardized but were prepared by researcher.  

5) There will be limitations to broader generalizations of the conclusions due to incidental 

sample including only female students and non-standardized tools prepared by researcher 

.6  Conclusion  

  The post-test means score of Life Skills Measurement of student teachers is found 

significantly higher than that of pre test mean score.  

 Open responses of post test are qualitatively better as compared to responses on pre test 

regarding fluency, flexibility and originality. Hence the Life Skills Education Programme 

implemented by the researcher has prove to be effective for developing creative thinking.  
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ABSTRACT: 

Quality improvement is closely related to teacher professional development. The concept 

of professional development is broader than career development which is defined as the growth 

that occurs as the teacher moves through professional career cycle. Sometimes staff 

development is considered synonymous to professional development though staff development is 

generally used in reference to in-service training. The UNESCO publication brings forth several 

characteristics of professional development such as constructivism, long term process, process 

that takes place within a particular context, intimate linkage to school reform, encouragement, 

reflective practice, a collaborative effort, a different look in different settings The term 

professional development seems to have been derived from the management education 

literature, and has a respectable standing in the context of trade, commerce, industry and more 

particularly productivity, marketing, human resource development , etc. Its use in the field of 

education as such of relatively recent origin. Professional development does not necessarily link 

development to organizational interests but is directed to the individual’s personal growth for 

use in wider fields. This paper reflects the idea, how to develop and increase quality and 

collaborative approach of teacher’s profession. 

 

 Teacher Professional Development Models.  

It is necessary to distinguish between models and systems developed in the developed 

countries like the USA, Canada, UK, Australia, Japan, etc. and those practiced in a developing 

country like India. There are not only subtle differences in the two sets but these differences are 

the result of and accentuated by the social and economic factors prevalent there, as well as the 

composition and ethos of their respective societies. 

 Pre-service and in-service models 

The Teacher Professionalism is an important pre-service model used in the developed 
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countries. This model is based on the principle of matching academic or subject knowledge and 

professional competencies. Future teachers are expected to be provided with instructional skills 

and knowledge of pupils’ learning practices and child development. The Personal Growth model 

of pre-service education assumes that if teachers have greater self-understanding, are more 

reflective, more sensitive, more empathic and more fully self-actualized, they would be better 

teachers. Therefore, the Personal Growth model emphasizes development of these qualities among 

the teachers. It is natural that the content of pre-service teacher programs should differ from 

country to country; nevertheless, most include the foundation of education courses, professional 

studies like pedagogy, methods, etc and child development practicum.  

 Professional Development Schools  

These schools represent an organizational set up involving partnerships between teachers, 

administrators and university faculty members. The PDS attempt to restructure the preparation and 

induction of teachers into the teaching profession, improve their working conditions, raise the 

quality of education imparted to the students and provide opportunities for professional 

development to teachers as well as the administrators. The student-teachers gain new knowledge, 

the experienced teachers are better informed of the latest research and development in the 

profession, and the university-level faculty benefit from the partnership with actual practitioners of 

the profession in the schools.  

 The University-school partnerships 

The University-school partnership model seeks to establish firm base in two distinct 

cultures, school and university, to cross institutional boundaries, to ensure inclusive decision 

making and to create new venues for educator development. These partnerships are a kind of 

networks which connect the practitioners who share common interest and concerns about 

education and are found in schools with the institutions of higher learning and research like the 

universities.  

 Schools’ Networks and Teachers’ Networks.  

Under the school network model a number of schools are brought together in the 

district/state to share experiences, curriculum development effort, research activities etc. Teacher 

networks are formal or informal associations of school teachers in their personal capacities who 

hold regular meetings to discuss professional problems, innovations, research and benefit there 

from in their professional development. These teachers’ networks generally do not derive any 

funding from the school or the state, exceptions apart. 



 Impact Factor : 1.021               Peer-Reviewed Journal             ISSN : 2278 – 5639 

 Global Online Electronic International Interdisciplinary Research Journal (GOEIIRJ) 

 {Bi-Monthly}                Volume – III                Special Issue - I               November 2014 

“Professional Development of Teachers And Teacher Educators” 

 

  

513           www.goeiirj.com                                     ISSN : 2278 – 5639                                     Page No. 

 Distance Education.  

Distance education has caught with the imagination of the teachers, educationists, 

administrators, planners, etc. all over the world and its popularity is increasing day by day. Many 

developed and most of the developing countries have adopted this mode of mass teacher education 

in the last couple of decades. There is no doubt that distance education has come as a boon to 

millions of primary and elementary school teachers working in the remote areas, small villages, 

hills, forests, deserts, small islands, etc to acquire professional qualifications for career 

advancement. Distance education is backed by organizational set ups. Use of technology has 

virtually reached education to the door steps of the learners.  

 Teacher Professional Development in India.  

India has made commitments to fulfil the goals of Education For All (EFA), both at Jomtien 

and Dakar, and has even brought about certain Constitutional amendments for that purpose. Inspire 

of considerable progress made during the last three or four decades, the problem of illiteracy still 

continues to be the main national concern. India is home to almost 35% of the world’s illiterates. 

The entire school education system needs a thorough reorientation. The school teacher also needs 

to a thorough professional development. The National Policy on Education, 1986, and the Program 

of Action, 1992, have rightfully placed great emphasis on these aspects. India’s effort in the field 

of teacher professional development is briefly presented here under: 

� A Centrally sponsored scheme of teacher education was launched in 1987 which aimed at 

mass orientation of school teachers in the main priorities and directions envisaged in the 

NPE, 1986, and also at improving their professional competencies. Orientation camps were 

held all over the country during the summer vacations. A special training package was 

incorporated for training the teacher in the use of teaching-learning materials (TLM).  

� Almost simultaneously a program of setting up District Institutes of Education and Training 

(DIET) in each of the 600 districts in the country was also undertaken to create a proper 

structure for providing quality pre-service and in-service education to elementary school 

teachers and adult education/non-formal education personnel. The DIETs are also looked 

upon to provide academic and resource support to the elementary and adult education 

systems and to carry out action-research and innovative projects in these areas.  

� Another important post-NPE development is the setting up of a large number of Elementary 

Teacher Education Institutes  all over the country. With the tremendous growth of elementary 

schooling in the country, covering most of the hitherto unservedareas, the demand for 
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teachers. In view of the stress on quality education in the NPE, many states have prescribed 

D.Ed. as a pre-condition for recruitment of elementary teachers. This resulted in 

establishment of a large number of D.Ed. colleges in different parts of the country, with 

provision for internship.  

� The teacher training programs are expected to cover the following aspects for teacher 

professional development.  

• Attitude change.  

• Understanding rural children and their special needs.  

• Class-room management.  

• Changing focus from teaching to learning.  

• Creating student-friendly class-room and school atmosphere.  

• Effective use of teaching-learning materials and creating such materials by using locally 

available materials.  

• Essentials of pedagogy.  

• Alternatives to class-room teaching/learning.  

• Multi-grade teaching.  

• Basic computer knowledge  

� Colleges of Education are functioning in all the States for the last several decades. and award 

degrees such as B.Ed., M.Ed., etc. In many states a B.Ed. degree is an essential qualification for 

appointment as secondary school teacher. M.Ed. degree holders are preferred for appointment in 

the higher secondary schools/colleges. Almost all the universities have post-graduate research and 

teaching departments in education. Teacher seminars, workshops, conferences, orientation and 

refresher courses are regularly conducted in the universities as well as colleges with a view to 

enlightening teachers on latest developments in the field of education, which helps teacher 

professional development. Recently with the ushering into the era of globalization of education 

and incorporation of GATS (General Agreement on Trade in Services), a series of seminars was 

held in most of the universities and leading colleges of education to examine the implications of 

these developments on the Indian education system.At the national level organizations like the 

NCERT, NIEPA (Now NUEPA), NCTE, AICTE, UGC, DEC devise policy frameworks for 

teacher professional development and popularize them through periodical seminars, workshops, 

conferences etc. Short duration training and orientation programs are also held for the benefit of 

the teachers. These national level institutions also organize international seminars, workshops, 
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conferences, etc. from time to time.  

� Distance Education mode is being increasingly used in India for promoting education at all levels. 

Besides a national level open and distance learning (ODL) University – Indira Gandhi National 

Open University (IGNOU) - most of the other major states have also set up their own ODL 

universities. Teacher education is one of the popular programs of ODL in India, so much so that 

the mad rush for admission had to be curbed by imposing seat-restrictions and certain minimum 

entry qualifications. The distance education mode has a special advantage in teacher education in 

that it can take place without taking the teachers away from their work. DE is particularly suited to 

the women, especially the rural women, who were denied opportunity due to various social, 

economic, historical, cultural and even religious factors. DE is also cost effective. Confidence 

building is an essential aspect of teacher professional development which ODL is capable of 

providing even in the remote, out-of-reach areas. 

 

CONCLUSION. 

It may be stated by way of conclusion that teacher professional development is of utmost 

importance in ensuring quality in the educational programs. This aspect has been a matter of 

serious concern among world education community over the last two decades or so. It is being 

given serious attention in India also. However total eradication of illiteracy, especially the rural 

illiteracy, is a stupendous task in India where 74 % population lives in the rural areas. While 

teacher professional development will go a long way, there is need to bring about a change in the 

mind-set of the rural parents/elders. This is not easy to come about in a tradition bound Indian rural 

community.  
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INTRODUCTION         

               India is a large country with vast potential to accept the challenges in diverse fields of 

life. However for reasons, known and unknown, the nation as a whole still lacks a sports culture. It 

is necessary that we make best use of a giant network of universities, colleges and schools and of 

students placed in these institutes running twhrough across the country to create and impart a 

sports culture It is many times suggested that we should tap the children at very young age and 

impart them a special training in the interest of the children and the nation.  Training plans have 

become an integral part of a sport at any level and particularly so when it is a competitive game at 

State, National or International level. A change either small or radical can be implemented through 

training plans.  

               But with the era of communication we are forced to accept the new communication 

Training techniques in every field and particularly so in the field of sport. Training programmed 

and plans need to be monitored, tested objectively and, in turn, the entire methodology must be 

reexamined using modern tools. Quantitative studies must be initiated wherever possible and these 

reports must be brought to the notice of concerned players, teachers, sport directors, and people at 

large. The Aim of sports training can be achieved only if scientific designs already tested are used 

in a systematic manner 

Aim & Object of the study 

1) To develop the basic skills in wrestling. 

2) To create awareness about Skill of wrestling.   

3) TO remove the fear of wrestling.       

4) To give information about wrestling skills though communication.  

5) To find out the new trends, training though communication skills a vide 
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6) To do comparative study of new training methodology & compare them 

7) To find effectiveness of new training methodologies in wrestling 

Key of the Study: 

Production of Audio-visual aids. Competitive preparation, physical fitness, happy human life. Self 

study physical fitness. Make people sports aware of education & increase in the quality. Increase in 

scientific knowledge. 

RESEARCH METHODOLOGY : All boys of the age group 11 to 19 years old will be 

selected as sample. The 60 boys student’s of the age group 11 to 19 years old who have no any 

other problem and form middle class society will be selected randomly for the study. After pre- 

test 60 boys students will be divided into two groups i.e. experimental group (n= 40) and one 

control group (n20). From the experimental group 

                                                         Research Sample model    

                                                                                                                        

 

 

    

 

   

 

 

 

 

 

  

 

 

 

 

 

Training Program:Following are wrestling skills training:- 1. Dhak:- 

Pre-test 

20 Boys                         

Control Group -A 

20 Boys   Mixed 

Experimental Group- C 

20 Boys                    

Experimental Group- B 

Experimental Group- B 

Audio-visual method 

(T2) 

Control Group- A 

Traditional method 

(T1) 

Experimental Group- C 

Combination of traditional & 

audio-visual methods (T3), 

Training Treatment 

Traditional Coach 

Training Treatment 

Audio-visual 

Training Treatment  

Audio-visual & Coach 

Evaluation Post-test                                                                          

End of 2
nd

, 4
th

, 6
th

 week                             

Evaluator- observer                                                                

marking grading 
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In this format hold the neck of the opponent by one hand and hold the bicep arm by the other hand. 

Then push him back. when the opponent will try to push you back at that time bring your waist 

near to the stomach of opponent and hold the neck tightly and throw him down. 

 2. Bharandaj:-  

 

In this format hold tightly the stomach of the opponent by two hands. Putting your knee in front of 

the opponents know disturb the opponent. After putting all the energy take the opponent on head. 

For this technique we get two points 

3. Gadalot:- 

 

This technique is used when the opponent tries to use Bharandaj technique .Hold the hand of 

opponent. Put your knees forward and Keep the hand on the back of the opponent throw him 

down.                                                                                                                                  

4. Back Salto:- 

 

In this format by foaling the opponent go under his hand to the back. From back hand him tightly, 

then throw the opponent on his head, for this technique you get five points 
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 Typical Schedule:- (Researcher Guiding to Student during organizing Training)                                 

9:00 to 10:00 – film, warm-up, instruction, and drill. Every Sunday boys will take rest and 6 days 

program will be continue every day for 6 Weeks. The experiment will assess the efficiency of (a) 

traditional method (T1), (b) Audio-visual method (T2) and (c) the combination of traditional and 

audio-visual methods (T3), on imparting and developing the basic skills of the sport of Wrestling 

among school going children through the distance education method. The experiment is designed, 

planned and performed over a span of six weeks in Balakawade Vyayamshala Bhagur (Nashik) in 

the state of Maharashtra (India) The target group is  60 School going children between the ages 

ranging from 11to 19 years. These students will randomly be allocated on age, Body weight to 

three different groups G1, G2 and G3 corresponding to T1, T2 and T3 treatments.                                                                                                                                                          

T1 can be called the traditional method. It is a subjective method of imparting basic instructions to 

beginners, which forms the potential population for a special training in future. The method relies 

heavily on individual coaches and their expertise. In order to have uniformity amongst the 

individual coaches a short-term workshop will be conducted for them. Treatment T2 consist of 

imparting instructions to subjects only through audio-visual media. A set of audio-visual cassettes 

will be prepared by the authors and will be made available to group 2 (G2). The study material will 

be made thus available to the subjects and they can use the same as per their individual need. 

Treatment 3, labeled as T3, is a combination of T1 and T2. Five experts on a 10-point scale  to 

judge  the performance and progress of the students. The scores will be awarded for the wrestlers 

Sill Position.  

Material Observation, Analysis & Discussion: 

Table: 1(a) 

Traditional 

method (T1)  

TREATMENT 

TEST  

(POINTS) 

 

BEFORE 

THE TRIAL 

WEEK 2 WEEK 4 WEEK 6 

T1 DT  

BT 

GT 

6.70 ± 1.2 4.50 ±0.73 

1.4 

3.5 

3.70 ± 0.75 

4.3 

4.3 

4.6 

0.53 ± 0.82 

7.5 

7.5 

7.4 
                 Table:-  1 (A)  Scores of Test Based on 20 subjects in each group  
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Above group (a) Traditional method (T1) wrestling skills Dhak Test (DT) 

Bharandaj Test (BT), Gadalot Test (GT), Back Salto Test (BST) test                                                  

 The comparison and effect of treatments can be evaluated in a scientific manner using the 

principles of Statistics when the homogeneity of the subject is assured Scores of Test Based on 20 

subjects in each group      

Table: 2 (b) Audio-visual methods (T2) 

TREATMENT TEST  

(POINTS) 

BEFORE 

THE TRIAL 

WEEK 2 WEEK 4 WEEK 6 

T2 DT  

BT 

GT 

6.70 ± 1.21 4.43 ±0.77 

2.5 

3.5 

2.63 ± 1.30 

5.5 

5.5 

4.5 

0.28 ± 0.48 

7.8 

7.8 

8.0 

Table 2. (B)   Scores of Test Based on 20 subjects in each group Above group (b) Audio-visual 

method (T2) wrestling skills Dhak Test (DT)Bharandaj Test (BT), Gadalot Test (GT) and  Back 

Salto test (BST) The comparison and effect of treatments can be evaluated in a scientific manner 

using the principles of Statistics when the homogeneity of the subject is assured. Scores of Test 

Based on 20 subjects in each group                                                                

Table: 3 (c) Combination of traditional and audio-visual methods (T3) 

TREATMENT TEST  

(POINTS) 

BEFORE 

THE TRIAL 

WEEK 2 WEEK 4 WEEK 6 

T3 DT  

BT 

GT 

BST 

6.67 ± 1.15 3.83 ± 0.75 

1.5 

3.4 

4.50 ± 0.61 

6.6 

6.7 

4.4 

0.17 ± 0.38 

7.9 

8.0 

7.8 
Table 3. Scores of Test Based on 20 subjects in each group 

           Above group (c) Combination of traditional and audio-visual methods (T3) wrestling skills Dhak Test 

(DT), Bharandaj Test (BT), Gadalot Test (GT) and Back Salto test (BST).                                       

 The comparison and effect of treatments can be evaluated in a scientific manner using the 

principles of Statistics when the homogeneity of the subject is assured. Scores of Test Based on 20 

subjects in each group. Amongst the three groups the group receiving T3 treatment showed the 

most progress, where as group 2 and group 1 showed almost the same level of improvement or 

nearby each other. It simply means that the present day communication techniques combined with 

traditional methods should be employed to accelerate the learning capacity of individual Wrestling.   

Results and Discussion:     
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It has been suggested many times that a SMART objective plays a role. It stands for 

Specific, Measurable, Achievable, Realistic and Time bound activity. All these systems 

usually recommend various approaches, which are claimed to be effective. These claims a 

need to be tested in a scientific manner. Our analysis underlines the importance of 

combined effect of traditional approach and the role of modern communication techniques. 

If these two are combined skillfully then satisfactory results can be expected to all. 

Undoubtedly, these techniques have proved beneficial to newcomers but to know the exact 

role of similar techniques, scientific experiments need to be designed. 

The analysis of a well-planned experiment only can bring out the contribution of 

modern technological methods in imparting training to children through competitive sports. 

The current approaches also need to be examined statistically by developing accurate 

statistical models. The distance education can play a meaningful role particularly in the 

remote areas wherein we expect an untapped resource of talent in sport. To conclude, our 

experiment shows ways to propose and evaluate different methodologies of imparting 

training in Wrestling. These experiments need to be replicated in different sports under the 

careful guidance of experts in the field of physical education and educational statistics.                                                                   

 

CONCLUSION/ FINDING        

 1.It was observed /found that audio video method creates more interest in student s. 

2.That the basic skills in wrestling are captured effectually by audio video training  

3.The audio video training creates more interest in student so the ratio of their absence for training 

is less and also presence before the activity beings is more that the regular students. 

4.That the mixed group i.e. training through audio video and by coach show more progress than 

the other two groups. It means that the traditional method and audio-video method are not suitable 

therefore mix method is more suitable and useful.   

5.In test ‘T’ the mix group and the audio-video group show better progress than the traditional 

training group & audio-video group. 

6.Taking into consideration of all the three training methods are not useful but the mixture has 

shown more (impact) effect so the mixture method seems to be more close& useful.                                                            
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Introduction : 

Before going any further in debating the importance of soft skills we have to clarify the 

question “What exactly are soft skills?” This basic question is not easy to answer, because the 

perception of what is a soft skill differs from context to context. A subject may be considered a 

soft skill in one particular area, and may be considered a hard skill in another. On top of it the 

understanding of what should be recognized as a soft skill varies widely. Knowledge in project 

management for instance is “nice to have” for an electrical engineer, but it is a “must to have” for a 

civil engineer. Training in cultural awareness might be useful for a chemist, but it is an absolute 

necessity for public or human resources management in societies of diverse cultures. Interesting 

enough the internationally renowned encyclopedias have little to say about soft skills. The online 

encyclopedia “Wikipedia” gives a very broad definition of soft skills, which leaves much room for 

discussion:“Soft skills refer to the cluster of personality traits, social graces, facility with language, 

personal habits, friendliness, and optimism that mark people to varying degrees. Soft skills 

complement hard skills, which are the technical requirements of a job.”(Wikipedia, 2007) 

 Soft skills 

• Communication skills • Responsibility 

• Critical and structured thinking • Etiquette and good manners 

• Problem solving skills • Courtesy 

• Creativity • Self-esteem 

• Teamwork capability • Sociability 

• Negotiating skills • Integrity / Honesty 

• Self-management • Empathy 

• Time management • Work ethic 

• Conflict management • Project management 

• Common knowledge • Business management 

• Cultural awareness  
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A list of examples of soft skills based on the Wikipedia definition. The  list is by far not 

complete. For instance under personal traits characteristics like imagination, curiosity, 

determination, passion, or persistence could be added. In January 2007 the career management 

consultant Challa Ram Phani published an article under the headline “The top 60 soft skills at 

work”, listing and discussing those 60 skills which according to his study are “the personal traits 

and skills that employers state are the most important when selecting employees for jobs of any 

type” (Phani, 2007) However to keep things simple, from the definition and the list it becomes 

immediately clear that we are looking at three very different skill categories, i.e.  

• Personal qualities, 

• Interpersonal skills, and 

• Additional skills / knowledge 

Starting with the last item, the additional skills and knowledge category refers to skills that 

can be learned by undergoing training, often in connection with a formal assessment, and in this 

way acquiring an additional qualification or certification. Even so additional formal qualifications 

like Accounting or Legal Studies are a very important factor for increasing a person’s 

employability, they are generally not readily recognized as soft skills. In the classical sense and 

according to the Wikipedia definition the term “soft skills” primarily refers to the first two 

categories of personal qualities and interpersonal skills including language skills. “The Human 

Resources Glossary” even limits the definition of soft skills to interpersonal skills (Tracey, 2004). 

Therefore, I will restrict the scope of this article to the two categories of personal traits and 

interpersonal skills. 

What are the most important soft skills? 

1. Decision Making : Decision Making helps us to deal constructively with decisions about our 

lives. 

2. Problem Solving : Problem Solving enables us to deal constructively with problems that arise 

in our lives, Significant problems that are left unattended can cause mental stress and physical 

strain. 

3. Creative Thinking : A last soft skill that should be highlighted here is creativity. This skill is 

often misinterpreted as being only useful for artists, whereas in the science or business arena 

only structured logical thinking should be applied. However, this perception is wrong. 

Applying creativity results in “thinking out of the box”, which means that given conventional 

rules and restrictions are left aside in order to find innovative approaches to problem solving. If 
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Albert Einstein had not bypassed the guidelines of Newton’s old established physics, and even 

discarded a bit of common sense, he probably would not have arrived at his revolutionary new 

view on physics. Brainstorming and mind mapping are well known applications of creativity in 

the business world 

4. Critical Thinking : Critical thinking is essential if we are to get to the root of our problems 

and develop reasonable solutions. After all, the quality of everything we do is determined by 

the quality of our thinking. 

 

Whereas society commonly promotes values laden with superficial, immediate "benefits," critical 

thinking cultivates substance and true intellectual discipline. It entails rigorous self-reflection 

and openmindedness — the keys to significant changes. Critical thinking requires the 

cultivation of core intellectual virtues such as intellectual humility, perseverance, integrity, and 

responsibility. Nothing of real value comes easily. A rich intellectual environment — alive 

with curious and determined students — is possible only with critical thinking at the 

foundation of the educational process. 

5. Effective Communication : it is the talent of communication skills, which is mostly lacking 

among graduates from colleges and universities. When asking people what exactly they 

understand to be communication skills, one will receive a wide range of answers, because 

communication skills include a lot of different aspects. 

6. Interpersonal Relationship Skills : Interpersonal relationship skills help us relate with people 

in a positive way. It also means being able to make and maintain friendly relationships, which 

can be of great importance to our mental and social well being. It may also mean being able to 

end relationships constructively. 

7. Self Awareness: Self Awareness includes recognition of ‘self’ our character , our strengths 

and weaknesses,  and  desires and dislikes. 

8. Empathy : Empathy is the ability to be sensitive to another person’s situation, as in the case of 

AIDS sufferers  or people with  Mental illness who may be stigmatized and ostracized  by the 

very people they depend upon , for support. 

9. Coping with Emotions : Coping with emotions involves recognizing emotions within us and 

others being aware of how emotions influence behavior and being able to respond to emotions 

appropriately. Intense emotions like anger or sadness can have negative effects on our health if 

we do not respond appropriately. 
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10. Coping With Stress : coping with stress means recognizing  the sources of stress in our lives, 

recognizing how this affects us and acting in ways that helps us control our levels of stress, by 

changing our environment or lifestyle and learning how to relax.  

Why  soft skills are important? 

After having elaborated so much on soft skills, the answer to why they are considered as 

being so important is still open. There are numerous reasons for having a critical look at a person’s 

soft skills. One straightforward reason is today’s job-market, which in many fields is becoming 

ever increasingly competitive. To be successful in this tough environment, candidates for jobs have 

to bring along a “competitive edge” that distinguishes them from other candidates with similar 

qualifications and comparable evaluation results. And where do they find this competitive 

advantage? In bringing along additional knowledge and skills, added up by convincing personal 

traits and habits. This sounds familiar. Understandably, employers prefer to take in job candidates 

who will be productive from a very early stage on. If a graduate from university first has to be 

trained on putting more than three sentences together, how to do a proper presentation, or how to 

chat in a pleasant and winning manner with colleagues and customers, this graduate will not 

qualify as a quick starter. Also basic knowledge in business management, project management and 

general economy will improve the chances of a job candidate considerably. Already during the job 

interview itself good communication skills are invaluable. They can even serve to successfully 

cover up weaknesses on the hard skills side. Don’t we all know colleagues who are splendid 

talkers, but there is no action forthcoming from their side? The advantages of displaying positive 

traits like courtesy, honesty, flexibility, common sense, flawless appearance, etc. during a job 

interview have not even to be discussed. Vice versa, it unfortunately happens very seldom that a 

job candidate who was rejected because of inadequate soft skills is told the truth about the reason 

for rejection, e.g. “Your body language showed that you seemed to feel very insecure, and you had 

problems to express yourself and present yourself in a convincing manner”. Even so this 

evaluation may sound harsh at first glance; this kind of feedback would help a job seeker a lot in 

improving his/her style for oncoming interviews. However, instead employers usually give no 

reason or even vague misleading reasons for rejections, which are of no help at all for the unlucky 

candidates. 

Once employed, the success story of people who know how to master soft skills continues 

because of much better career opportunities. Simple fact, which can be verified in daily business 

life, is that employers prefer to promote staff members with superior soft skills. Good hard skills 
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alone are not necessarily enough anymore to be a first choice when it comes to promotion. Soft 

skills are shaping human beings’ personality. Any educator’s dream is that graduates, especially 

from tertiary education institutions, should not only be experts in a certain field but matured 

personalities with a well balanced, rounded off education. However, this characteristic is reflected 

in soft skills, not in hard skills During the last decades in many societies the opinion on soft skills 

has changed considerably. Whereas in the past the mastering of hard skills was rated first and soft 

skills were considered as “nice to have”, the perception has been turned upside down. As 

mentioned before, good communication skills can easily be used to cover up a lack in hard skills. 

Nowadays in general, people who are extroverted, who are good in marketing themselves, and who 

are socializing easily are rated superior to others who lack those attributes. The good old 

technician, an ace in his field, but being introverted and talking less than ten complete sentences a 

day is not appreciated any longer. This development is not necessarily positive, and it must be 

allowed to ask the question, whether today soft skills are overemphasized. When Germany in 2003 

scored a disastrously bad result in the European evaluation of its school learners’ knowledge, the 

so-called PISA study (PISA, 2003), educational experts were quick in explaining that the tests 

were unfair, because they only probed the hard skills of learners; the fact that the German students 

might be good in discussing issues and have nice personality traits was not considered in those 

tests. 

However, for a future civil engineer it is not good enough to do acclaimed presentations on 

how to build bridges, but he must be able to construct a solid bridge that survives a century. Not to 

mention a medical practitioner or surgeon, from whom we expect a lot more than having appealing 

communication skills. In this sense it can only be hoped that the pendulum of perception on soft 

skills soon moves back to the centre position. Soft skills are playing an important role in shaping a 

person’s personality, they enable social competence, and they complement the hard skills, which 

are the technical requirements of a job. As such, soft skills stand with equal importance beside 

hard skills, but they should not be misused to camouflage a person’s lack of expertise in particular 

areas.und upbringing of a child will have major impact on its personal traits. 

Conclusion 

Considering the fact that during the last decades in society the perceived importance of soft 

skills has increased significantly, it is of high importance for everyone to acquire adequate skills 

beyond academic or technical knowledge. This is not particularly difficult. Once a shortcoming in 

a certain area of soft skills has been identified at oneself, there are numerous ways of rectifying 
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such a deficiency. Educators have a special responsibility regarding soft skills, because during 

students’ School and University time they have major impact on the development  

of their students’ soft skills. Besides raising awareness regarding the importance of soft skills and 

encouraging students to improve their skills, lecturers should actively practice soft skills with their 

students. A very effective and efficient way of doing this is to include soft skills training into the 

teaching of hard skills. As a positive side effect the lessons will become more attractive, which in 

turn will increase the success rate of learners. Soft skills fulfill an important role in shaping an 

individual’s personality by complementing his/her hard skills. However, over-emphasizing it to 

such an extent should not taint the importance of soft skills, that hard skills, i.e. expert knowledge 

in certain fields, are demoted to secondary importance.  
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Ì¾ããÌãÔãããä¾ã‡ãŠ ãäÌã‡ãŠãÔãã¦ããèÊã ‚ããÌÖã¶ãñ 

Ñããè½ã¦ããè.¹ãã¶ãØãÌÖã¥ãñ ÔãâãäØã¦ãã Íãâ‡ãŠÀÀãÌã, 

‡ãñŠ.›ãè.†Þã.†½ã.‡ãŠãùÊãñ•ã, ØãâØãã¹ãìÀ Àãñ¡,  

¶ãããäÍã‡ãŠ 

 21 Ìãñ Íã¦ã‡ãŠ Öñ ãäÌã—ãã¶ã Ìã ¦ãâ¨ã—ãã¶ããÞãñ ¾ãìØã ½ãã¶ãÊãñ •ãã¦ãñ. ÔÌãã¦ãâ¨¾ã¹ãÆã¹¦ããè ¹ããÔãì¶ã 

¹ãÆ¦¾ãñ‡ãŠ ªÍã‡ãŠã¦ã ÔããàãÀ¦ãñÞãñ ¹ãÆ½ãã¥ã Ìãã¤¦ã ÞããÊãÊãñ ‚ããÖñ. ¹ãÀâ¦ãì ¦¾ãã ¹ãñàãã •ããÔ¦ã Øã¦ããè¶ãñ 

¹ãÆªìÓã¥ã, ‚ãâ£ãÑã£ªã, ‚ã¦¾ããÞããÀ, ¼ãÆÓ›ãÞããÀ, ÔãâØãÆÖÌãð¦¦ããè, ºãñÀãñ•ãØããÀãè, ÞãâØãßÌããª, ½ãã¶ãÌããè 

½ãìÊ¾ããâÞ¾ãã ÅÖãÔã, ¾ãã ÔããÀŒ¾ãã Ôãã½ãããä•ã‡ãŠ Ôã½ãÔ¾ãã Ìãã¤¦ã ÞããÊãÊãñÊ¾ãã ‚ããÖñ¦ã. ¾ãã ÔãÌãÃ 

Ôã½ãÔ¾ããâÞ¾ãã ½ãìßãâÍããè •ãã¦ããâ¶ãã ‚ãã¹ãÊ¾ãã ãäÍãàã¥ããÞããè £¾ãñ¾ã ãä‡ãŠ¦ã¹ã¦ã Ôãã£¾ã ¢ããÊããè ¾ããÞãñ 

½ãìÊ¾ã½ãã¹ã¶ã ‡ãŠÀ¥ãñ ‚ããÌãÍ¾ã‡ãŠ ŸÀ¦ãñ. 

 Íããßã †‡ãŠ Ôã½ãìÖ ‚ããÖñ Ìã Ôã½ãìÖã¦ã ‚ãÍãã Ôã½ãÔ¾ããØãÆÔ¦ã Ôã½ãã•ããÞãñ ¹ãÆãä¦ããä¶ã£ããè ãäÍãàã‡ãŠ 

Ìã ãäÌãª¾ãã©ããê ¾ããâÞ¾ãã ÔÌãÂ¹ãã¦ã ºãÜããÌã¾ããÔã ãä½ãß¦ãã¦ã. ãäÌãª¾ãã©ããê ‚ã¶ãì‡ãŠÀ¥ãã¦ãì¶ã ‚ã£¾ã¾ã¶ã 

‡ãŠÀ¦ã ‚ãÔã¦ãã¦ã. ãäÌããäÌã£ã Ô¦ãÀã¦ããèÊã ãäÌãª¾ãã©¾ããÄ¶ãã †‡ãŠ¨ã Üãñ…¶ã ¦¾ããâÞãã ÔãÌããÄãäØã¥ã ãäÌã‡ãŠãÔã 

‡ãŠÀ¥¾ããÔããŸãè ãäÍãàã‡ãŠãâ‡ãŠ¡ñ ãäÌããäÌã£ã Ì¾ããÌãÔãããä¾ã‡ãŠ ‡ãŠãõÍãÊ¾ãñ ‚ãÔã¥ãñ ‚ããÌãÍ¾ã‡ãŠ ‚ããÖñ.  

ãäÍãàã¥ããÞããè Øãì¥ãÌã¦¦ãã Öãè ãäÍãàã‡ãŠãÞ¾ãã Øãì¥ãÌã¦¦ãñÌãÀ ‚ãÌãÊãâºãì¶ã ‚ãÔã¦ãñ.  

Professional development in the United States Trends and Challenge :-  

¾ãã ‚ãÖÌããÊãã¶ãìÔããÀ ãäÌãª¾ãã©¾ããÄÞ¾ãã ãäÌã‡ãŠãÔãã¦ã ãäÍãàã‡ãŠãÞããè Øãì¥ãÌã¦¦ãã Öã †‡ãŠ½ãñÌã ¹ãÆ¼ããÌããè 

Üã›‡ãŠ ‚ããÖñ. ‚ãª¾ãã¹ã ¾ãì¶ãã¾ã›ñ¡ Ô›ñ›Ôãá ½ã£ããèÊã ãäÍãàã‡ãŠ ƒ¦ãÀ „ÞÞã ãäÌã‡ãŠãäÔã¦ã ªñÍãã¦ããèÊã 

ãäÍãàã‡ãŠãâ¹ãñàãã ‡ãŠ½ããè Ìãñß ‚ãã¹ãÊ¾ãã ãä¶ã¾ããñ•ã¶ãã¦ã Ì¾ããÌãÔãããä¾ã‡ãŠ ¹ãÆØã¦ããèÔããŸãè ªñ¦ãã¦ã. 

¼ããÀ¦ãã¦ãÖãè ¾ãã ãäÌãÓã¾ããÌãÀ ÔãâÍããñ£ã¶ã Öãñ¥ãñ ØãÀ•ãñÞãñ ‚ããÖñ. ãäÌãª¾ãã©¾ããÃ½ã£¾ãñ „ÞÞã àã½ã¦ãã 

ãäÌã‡ãŠãäÔã¦ã Öãñ¥¾ããÔããŸãè, ãäÌãª¾ãã©ããê •ããèÌã¶ãã¦ã ¾ãÍãÔÌããè Öãñ¥¾ããÔããŸãè ãäÍãàã‡ãŠãÞãã ÍããÍÌã¦ã 

ãäÌã‡ãŠãÔã ½ãÖ¦ÌããÞãã ‚ããÖñ. ¾ããÔããŸãè ãäÍãàã‡ãŠã½ã£¾ãñ „ÞÞã ¹ãÆãä¦ãÞãã  Ì¾ããÌãÔãããä¾ã‡ãŠ ãäÌã‡ãŠãÔã Öãñ¥ãñ 

‚ããÌãÍ¾ã‡ãŠ ‚ããÖñ. Öã Ì¾ããÌãÔãããä¾ã‡ãŠ ãäÌã‡ãŠãÔã ‡ãŠÀ¦ããâ¶ãã ¹ãì¤ãèÊã ‚ããÌÖã¶ãñ ½ãÖ¦ÌããÞããè Ìãã›¦ãã¦ã. 

¾ãã ‚ããÌÖã¶ããâÞãñ ¤ãñºãß½ãã¶ãã¶ãñ ÞããÀ Øã›ã¦ã ÌãØããê‡ãŠÀ¥ã ‡ãñŠÊãñÊãñ ‚ããÖñ :- 



 Impact Factor : 1.021               Peer-Reviewed Journal             ISSN : 2278 – 5639 

 Global Online Electronic International Interdisciplinary Research Journal (GOEIIRJ) 

 {Bi-Monthly}                Volume – III                Special Issue - I               November 2014 

“Professional Development of Teachers And Teacher Educators” 

 

  

530           www.goeiirj.com                                     ISSN : 2278 – 5639                                     Page No. 

Ì¾ããÌãÔãããä¾ã‡ãŠ ãäÌã‡ãŠãÔãã¹ãì¤ãèÊã ‚ããÌÖã¶ãñ 

 

 

 

 

 

 

 

 

 

 

 

 

‚ã) Ì¾ããÌãÔãããä¾ã‡ãŠ ãä¶ãÌã¡ ¹ãÆãä‰ãŠ¾ãñ¦ããèÊã ¦ããâãä¨ã‡ãŠ ‚ããÌÖã¶ãñ 

1] Íãõàããä¥ã‡ãŠ ¹ãã¨ã¦ãã-ãä¶ã‡ãŠÓã:- 

 ãäÍãàã‡ãŠãè Ì¾ãÌãÔãã¾ããÔããŸãè ‚ããÌãÍ¾ã‡ãŠ Íãõàããä¥ã‡ãŠ ¹ãã¨ã¦ãã ‡ãñŠÌãß Øãì¥ã¹ããä¨ã‡ãñŠÌãÂ¶ã ŸÀãäÌãÊããè 

•ãã¦ãñ. ¹ãÆ¦¾ãàãã¦ã ¦¾ãã ãäÍãàã‡ãŠãÞãñ ãäÌãÓã¾ããÌãÀãèÊã ¹ãÆ¼ãì¦Ìã, Ôãâ‡ãŠÊ¹ã¶ãã¹ãÆã¹¦ããè, ‚ã£¾ãã¹ã¶ããÞãñ ‡ãŠãõÍãÊ¾ãñ,   

Ìãõ—ãããä¶ã‡ãŠ ÒÓ›ãè‡ãŠãñ¶ããÞãã ãäÌã‡ãŠãÔã ¾ãã ºããºããé¶ãã ½ãÖ¦Ìã ãäªÊãñ •ãã¦ã ¶ããÖãè. ãäÍãàã‡ãŠãÔããŸãè TET, NET, 

SET ¾ãã ÔããÀŒ¾ãã Øãì¥ãÌã¦¦ãã ¹ããäÀàãã Üãñ¦ãÊ¾ãã •ãã¦ãã¦ã. Øãì¥ããâÞãã Þã¤¦ãã ‚ããÊãñŒã ‚ãÔãÊãñÊãã ãäÍãàã‡ãŠ 

„¦‡ãðŠÓ› ‚ã£¾ãã¹ã¶ã ‡ãŠÂ Íã‡ãñŠÊãÞã ‚ãÔãñ ¶ããÖãè. ãäÍãàã‡ãŠãÞãñÖãè Ôãã¦ã¦¾ã¹ãì¥ãÃ ÔãÌãÃ‡ãŠÓã ½ãìÊ¾ã½ãã¹ã¶ã Öãñ¥ãñ 

‚ããÌãÍ¾ã‡ãŠ ‚ããÖñ.  

2] ãä¶ãÌã¡ ¹ãÆãä‰ãŠ¾ãã :- ãäÍãàã‡ãŠ ãä¶ãÌã¡ ¹ãÆãä‰ãŠ¾ãñ¦ã Íãõàããä¥ã‡ãŠ ¹ãã¨ã¦ãñ¦ã ‡ãñŠÌãß ºãì£ªãè½ã¦¦ãã 

½Ö¥ã•ãñÞã Cognitive Abilities Êãã ½ãÖ¦Ìã ‚ããÖñ. ãäÍãàã‡ãŠãè ¹ãñÍããÞããè ‚ããÌã¡ (Interest) ‚ããä¼ãÌãð¦¦ããè 

(Aptitude) ¾ããÞãã ãäÌãÞããÀ ‡ãñŠÊãã •ãã¦ã ¶ããÖãè. ÌããÔ¦ããäÌã‡ãŠ ¾ãã Øãì¥ããâ¶ãã ÔãÌããÃ¦ã ½ãÖ¦ÌããÞãñ Ô©ãã¶ã ãäªÊãñ 

ØãñÊãñ ¹ãããäÖ•ãñ.  

3] ‚ãããä©ãÃ‡ãŠ Ô©ãõ¾ãÃ :- Ôã£¾ãã ãäÍãàã¥ããÞãñ Œãã•ãØããè‡ãŠÀ¥ã Ìãã¤Êãñ ‚ããÖñ. ¦¾ãã½ãìßñ 

‚ã]  
Ì¾ããÌãÔãããä¾ã‡ãŠ 

ãä¶ãÌã¡ 
¹ãÆãä‰ãŠ¾ãñ¦ããèÊã 

ºã] ‚ã£¾ã¾ã¶ã-
‚ã£¾ãã¹ã¶ããÍããè 

Ôãâºãâãä£ã¦ã 
‚ããÌÖã¶ãñ 

‡ãŠ] Ì¾ã‡ã‹¦ããè½ã¦Ìã 
ãäÌã‡ãŠãÔããÔãâºãâ£ããè 

‚ããÌÖã¶ã 

¡] Ìãõ¾ããä‡ã‹¦ã‡ãŠ 
ãäÌã‡ãŠãÔããÔãâºãâ£ããè 

‚ããÌÖã¶ã 

1) Íãõàããä¥ã‡ãŠ ¹ãã¨ã¦ãã 
ãä¶ã‡ãŠÓã  

2) ãä¶ãÌã¡ ¹ãÆãä‰ãŠ¾ãã  
3) ‚ãããä©ãÃ‡ãŠ Ô©ãõ¾ãÃ 
4) ÔãñÌãã •ãñÓŸ¦ãã 
5) ÞãâØãßÌããªãè 

£ããñÀ¥ã. 
6) ãäÍãàã‡ãŠãâÞãñ 

½ãìÊ¾ã½ãã¹ã¶ã.  

1) ÔÌãã¦ãâ̈ ¾ã.  
2) ¼ããõãä¦ã‡ãŠ ÔãìãäÌã£ããâÞãã 

‚ã¼ããÌã.  
1) ãäÌãª¾ãã©¾ããÃâÞãñ 

½ãìÊ¾ã½ãã¹ã¶ã 
¹ã£ª¦ããè¦ããèÊã 
½ã¾ããÃªã.  

2) ãä¶ã¾ããñ•ã¶ããÞãã 
‚ã¼ããÌã.  

3) ãäÍãàã‡ãŠ ¹ããÊã‡ãŠ 

1) Ôãã½ãããä•ã‡ãŠ 
ºãì£ªãè½ã¦¦ãã.  

2) ÞãããäÀ¨¾ã  
3) ÌãõãäÍÌã‡ãŠ ½ãã¶ãÌããè 

½ãìÊ¾ã.  
4) ºããâãä£ãÊã‡ãŠãè.  
5) ÔãÖ‡ãŠã¾ãÃ ¼ããÌã¶ãã. 
6) ãäÍãàã‡ãŠ ¹ããÊã‡ãŠ 

Ôãâºãâ£ã.  

1) ãäÌã‡ãŠãÔããÞããè 
Ôãâ‡ãŠÊ¹ã¶ãã.  

2) ÌãØãÃ Ì¾ãÌãÔ©ãã¹ã¶ã.  
3) ãäÌãÓã¾ããâÞãã Ôã½ãÌãã¾ã.  
4) Øãì¥ãÌã¦¦ãã¹ãì¥ãÃ 

Ì¾ããÌãÔãããä¾ã‡ãŠ 
¹ãÆãäÍãàã¥ãñ  
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ãäÌã¶ãã‚ã¶ãìªããä¶ã¦ã Íããßã, ½ãÖããäÌãª¾ããÊã¾ããâÞããè ÔãâŒ¾ãã Ìãã¤Êããè ‚ããÖñ. ‚ãÍãã ÔãâÔ©ãã½ã£ãì¶ã ¶ããñ‡ãŠÀãè 

‡ãŠÀ¦ããâ¶ãã Íãõàããä¥ã‡ãŠ ¹ãã¨ã¦ãã ‚ãÔãì¶ãÖãè ¦ãì›¹ãìâ•¾ãã ½ãã¶ã£ã¶ããÌãÀ ‚ã¶ãñ‡ãŠ ÌãÓãó ‡ãŠã½ã ‡ãŠÀãÌãñ ÊããØã¦ãñ. 

‚ãããä©ãÃ‡ãŠ Ô©ãõ¾ãÃ ¶ãÔãÊ¾ãã½ãìßñ Ìã ÔãâÔ©ããâÞ¾ãã ãä¶ã¾ã½ããâÞ¾ãã ªºããÌãã½ãìßñ ½ãã¶ããäÔã‡ãŠ ªìºãÃÊã¦ãã ¾ãñ¦ãñ. 

¹ããäÀ¥ãã½ããè ‡ãŠã¾ãÃ ‡ãìŠÍãÊã¦ãñÌãÀ, Øãì¥ãÌã¦¦ãñÌãÀ ¹ããäÀ¥ãã½ã Öãñ¦ããñ.  

4] ÔãñÌãã•ãñÓŸ¦ãã :- ‚ã¶ãìªããä¶ã¦ã Íããßã, ½ãÖããäÌãª¾ããÊã¾ããâ½ã£¾ãñ Øãì¥ãÌã¦¦ãã Öã ãä¶ã‡ãŠÓã ¶ãÔãì¶ã 

‡ãñŠÌãß ÔãñÌãã•ãñÓŸ¦ãñ¶ãìÔããÀ ¹ãªãñ¸ã¦ããè ‚ãÔãÊ¾ãã½ãìßñ ãäÍãàã‡ãŠãâ½ã£¾ãñ ¹ãŸãÀãÌãÔ©ãã ¾ãñ¥¾ããÞããè Íã‡ã‹¾ã¦ãã 

‚ãÔã¦ãñ. Ìã ¦¾ããÞãã ¹ããäÀ¥ãã½ã Ì¾ããÌãÔãããä¾ã‡ãŠ Øãì¥ãÌã¦¦ãñÌãÀ Öãñ¦ããñ.  

  ‚ã½ãñãäÀ‡ãñŠ¦ã Ph.d. ½ããØãÃªÍãÃ‡ãŠ ‚ãÔã¥ããÅ¾ãã ‚ã¶ãìªããä¶ã¦ã ¹ãÆã£¾ãã¹ã‡ãŠãâ¶ãã ¹ãÆ‡ãŠÊ¹ã ãä½ãßÌãì¶ã ¹ãõÔãã 

„¼ããÀãÌãã ÊããØã¦ããñ Ìã ¦¾ãã¦ãì¶ã Ôãâºãâãä£ã¦ã ¹ãÆã£¾ãã¹ã‡ãŠ ãäÌãª¾ãã©¾ããÄ¶ãã ãäÍãÓ¾ãÌãð¦¦ããè ªñ… Íã‡ãŠ¦ããñ. 

ãäÌãª¾ãã¹ããèŸ Öãè ãäÍãÓ¾ãÌãð¦¦ããè ªñ¦ã ¶ããÖãè. ¦¾ãã½ãìßñ ½ããØãÃªÍãÃ‡ãŠ ¹ãÆã£¾ãã¹ã‡ãŠ Ìã ÔãâÍããñ£ã¶ã ‡ãŠÀ¥ããÀñ 

ãäÌãª¾ãã©ããê ªãñÜãñÖãè Øãì¥ãÌã¦¦ãñÞ¾ãã ºããºã¦ããè¦ã ‡ãŠã¾ã½ã Ôã•ãØã ‚ãÔã¦ãã¦ã.  

5] ÞãâØãßÌããªãè £ããñÀ¥ã :- ºãÖì¦ããâÍã ãäÍãàã‡ãŠ ‚ãã¹ãÊ¾ãã •ãºããºãªãÅ¾ãã Ìã ‡ãŠ¦ãÃÌ¾ã ãäÌãÔãÂ¶ã 

ÞãâØãßÌããªã¦ã ‚ã¡‡ãŠÊãñÊãñ ãäªÔã¦ãã¦ã. ãäÍãàã¥ã àãñ¨ãã¦ã ÞããâØãÊãñ Ìãñ¦ã¶ã ‚ãÔãÊ¾ãã½ãìßñ ãäÍãàã‡ãŠãè¹ãñÍãã 

ãäÔÌã‡ãŠãÀ¥ããÅ¾ããâÞããè ÔãâŒ¾ãã Ìãã¤Êããè ‚ããÖñ. ‡ãŠãÖãè ÌãñßñÔã ƒ¦ãÀ ‡ãŠãñ¥ã¦ããèÖãè ¶ããñ‡ãŠÀãè ãä½ãß¦ã ¶ããÖãè 

½Ö¥ãì¶ã ãäÍãàã‡ãŠãè ¹ãñÍãã ãäÔÌã‡ãŠãÀÊãã •ãã¦ã ‚ããÖñ. ¦¾ããÞã ºãÀãñºãÀ Œãã•ãØããè ãäÍã‡ãŠÌã¥¾ãã Üãñ…¶ã ÞããâØãÊãñ 

¹ãõÔãñ ‡ãŠ½ããäÌã¦ãã ¾ãñ¦ãã¦ã ½Ö¥ãì¶ãÖãè ‡ãŠãÖãè Êããñ‡ãŠ Öã ¹ãñÍãã ãäÔÌã‡ãŠãÀ¦ããâ¶ãã ãäªÔã¦ã ‚ããÖñ. ‚ãÔãñ Êããñ‡ãŠ 

¹ãã›¾ãã ›ã‡ãîŠ £ããñÀ¥ãã¶ãñ ‡ãŠã½ã ‡ãŠÀ¦ããâ¶ãã ãäªÔã¦ãã¦ã. Œããñ›¾ãã Ôãã½ãããä•ã‡ãŠ ¹ãÆãä¦ãÓŸñ¦ã ‚ã¡‡ãìŠ¶ã ãäÍãàã‡ãŠ 

‚ãã¹ãÊããè ¼ãìãä½ã‡ãŠã ãäÌãÔãÀ¦ã ÞããÊãÊãñ ‚ããÖñ¦ã.  

6] ãäÍãàã‡ãŠãâÞãñ ½ãìÊ¾ã½ãã¹ã¶ã :- ÌããäÀÓŸ ¹ãã¦ãßãèÌãÂ¶ã ãäÍãàã‡ãŠãâÞãñ Ìãõ¾ããä‡ã‹¦ã‡ãŠ ½ãìÊ¾ã½ãã¹ã¶ã 

Øãì¥ãÌã¦¦ãã ¹ãì¥ãÃ Öãñ¥ãñ ‚ããÌãÍ¾ã‡ãŠ ‚ããÖñ. ÞããâØãÊãñ ‚ã£¾ãã¹ã¶ã ‡ãŠÀ¥ããÀñ, Ôãð•ã¶ãÍããèÊã, Ì¾ãÌãÔãã¾ããÍããè 

ºããâãä£ãÊã‡ãŠãè •ã¹ã¥ããÅ¾ãã ãäÍãàã‡ãŠãâÞ¾ãã ‡ãŠã¾ããÄÞããè ¶ããòª ÊãñŒããè ÔÌãÂ¹ãã¦ã Öãñ¥ãñ ‚ããÌãÍ¾ã‡ãŠ ‚ããÖñ. 

ÔãÀ‡ãŠãÀãè ¹ãã¦ãßãèÌãÂ¶ã Öãñ¥ããÅ¾ãã ¹ããäÀàã¥ãã¦ã „¹ãÊãº£ã Ìãñß, ÌãØãÃ ÔãâŒ¾ãã, ãäÍãàã‡ãŠ ÔãâŒ¾ãã Ìã ƒ¦ãÀ 

‡ãŠã¾ããÃÊã¾ããè¶ã ºããºããè, ¼ããõãä¦ã‡ãŠ ÔãìãäÌã£ãã ¾ãã¦ã ¼ããõãä¦ã‡ãŠ ÔãìãäÌã£ããâ¶ãã ‚ããä£ã‡ãŠ ½ãÖ¦Ìã ãäªÊãñ •ãã¦ãñ. 

ãäÍãàã‡ãŠãâÞãñ ‚ããä£ã‡ãŠãÀ Ìã ‡ãŠ¦ãÃÌ¾ãñ ¾ãã¶ãìÔããÀ ãäÍãàã‡ãŠãâÞãñ Ñãñ¥ããèºã£ª ½ãìÊ¾ã½ãã¹ã¶ã ‡ãŠÂ¶ã ¹ãÆñÀ¥ãã ªñ¥ãñ 

‚ããÌãÍ¾ã‡ãŠ ‚ããÖñ. ‚ãã•ãÖãè ÞããâØãÊãñ ‡ãŠã¾ãÃ ‡ãŠÀ¥ããÀñ ‚ã¶ãñ‡ãŠ ãäÍãàã‡ãŠ ‚ãÍãã ¾ãâ¨ã¥ãñ¹ããÔãì¶ã ªìÊãÃãäàã¦ã 

Öãñ¦ãã¦ã.  
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ºã) ‚ã£¾ã¾ã¶ã-‚ã£¾ãã¹ã¶ããÍããè Ôãâºãâãä£ã¦ã ‚ããÌÖã¶ãñ 

1] ÔÌãã¦ãâ¨¾ã:-‚ã£¾ãã¹ã¶ã ¹ã£ª¦ããè, ‚ã¼¾ããÔã‰ãŠ½ã, ½ãìÊ¾ã½ãã¹ã¶ã ¹ã£ª¦ããè ¾ãã ½ã£¾ãñ Ôãã¦ã¦¾ãã¶ãñ 

ºãªÊã Öãñ¦ã ‚ãÔã¦ããñ. —ãã¶ã ÀÞã¶ãã Ìããªã¶ãìÔããÀ ãäÍãàã¥ããÞããè ¼ãìãä½ã‡ãŠã ½ããØãÃªÍãÃ‡ãŠãÞããè ‚ããÖñ. ãäÌããäÌã£ã 

Ì¾ããÌãÔãããä¾ã‡ãŠ ‚ã¼¾ããÔã‰ãŠ½ãã¦ã ºãªÊã Öãñ¦ã ‚ãÔãÊãñ ¦ãÀãè ½ãìÊ¾ã½ãã¹ã¶ã †‡ãŠã ŸÀããäÌã‡ãŠ Þããõ‡ãŠ›ãè¦ã 

ºãâãä£ãÔ¦ã ‚ããÖñ. ¹ããäÀàãñÊãã ‚ãÌããÔ¦ãÌã ½ãÖ¦Ìã ‚ãÔãì¶ã ‡ãñŠÌãß Øãì¥ããâ¶ãã ½ãÖ¦Ìã ‚ããÊãñ ‚ããÖñ. 

½ãìÊ¾ã½ãã¹ã¶ããÔã ½ããØãÃªÍãÃ‡ãŠãÞ¾ãã ¼ãìãä½ã‡ãñŠÊãã ¶¾ãã¾ã ªñ¥¾ããÔããŸãè ‚ããÌãÍ¾ã‡ãŠ ÔÌãã¦ãâ¨¾ã ãäÍãàã‡ãŠãâ¶ãã 

¶ããÖãè. „ªã.¹ãÆ‡ãŠÊ¹ããÞãñ ãäÌãÓã¾ã ãä¶ãÌã¡, ãäÌãª¾ãã©¾ããÄ¶ãã àãñ¨ã¼ãñ›ãèÔããŸãè ¹ãÀÌãã¶ãØããè ªñ¥ãñ ãä‡ãâŠÌãã 

Ìãñßã¹ã¨ã‡ãŠãÊãã ¦¾ããÔããŸãè ‚ããÌãÍ¾ã‡ãŠ ºãªÊã ‡ãŠÀ¥ãñ ¾ãã ºããºã¦ãÞãñ ÔÌãã¦ãâ¨¾ã ãäÍãàã‡ãŠãâ¶ãã ¶ããÖãè.  

2] ¼ããõãä¦ã‡ãŠ ÔãìãäÌã£ããâÞãã ‚ã¼ããÌã :- 

 ãäÍãàã‡ãŠãâÞ¾ãã Ìãõ¾ããä‡ã‹¦ã‡ãŠ Ì¾ããÌãÔãããä¾ã‡ãŠ ¹ãÆØã¦ããèÔããŸãè ¦ãÔãñÞã Ì¾ããÌãÔãããä¾ã‡ãŠ /ÍããÊãñ¾ã 

‚ã¼¾ããÔã‰ãŠ½ãã¶ãìÔããÀ ãäÌãª¾ãã©ããê ÔãâŒ¾ãñÞ¾ãã ¹ãÆ½ãã¥ãã¦ã ¹ãÆ¾ããñØãÍããßã ÔãããäÖ¦¾ã, Íãõàããä¥ã‡ãŠ ÔãããäÖ¦¾ã, 

ØãÆâ©ããÊã¾ã ÔãâØã¥ã‡ãŠ, ƒâ›À¶ãñ›, ãä‰ãŠ¡ãâØã¥ã, ÔãâãäØã¦ã, ãäÞã¨ã‡ãŠÊãã, ãäÌããäÌã£ã „¹ã‡ãŠÀ¥ãñ ‚ããÌãÍ¾ã‡ãŠ ‚ããÖñ. 

¦ãÀÞã ãäÍãàã‡ãŠ ÔÌã¦ã: „¹ã‰ãŠ½ãÍããèÊã ÀãÖì¶ã ãäÌãª¾ãã©¾ããÄ¶ãã ‡ãðŠ¦ããè¾ãì‡ã‹¦ã ‚ã¶ãì¼ãÌã ªñ… Íã‡ãñŠÊã.  

3] ãäÌãª¾ãã©ããê ½ãìÊ¾ãã½ãã¹ã¶ã ¹ã£ª¦ããè¦ããèÊã ½ã¾ããÃªã :- ‚ã¼¾ããÔã‰ãŠ½ã, ‚ã£¾ãã¹ã¶ã ¹ã£ª¦ããè¦ããèÊã 

ºãªÊãã¶ãìÔããÀ ½ãìÊ¾ã½ãã¹ã¶ã ¹ã£ª¦ããè¦ã Öãè ºãªÊã Öãñ¦ã ‚ãÔã¦ãã¦ã. ãäÌãÓã¾ããÞãñ „ãä−Ó›¿ãñ, ãäÍãàã‡ãŠãâ¶ãã 

„¹ãÊãº£ã ‚ãÔã¥ããÀã Ìãñß, ãäÌãª¾ãã©ããê ¹ã›ÔãâŒ¾ãã, ½ãìÊ¾ã½ãã¹ã¶ã ¦ãâ¨ã, ãäÍãàã‡ãŠãÞãñ ½ãìÊ¾ã½ãã¹ã¶ã ¹ã£ª¦ããèÞãñ 

‚ãã‡ãŠÊã¶ã ¾ãã ÔãÌãÃ ºããºããéÞããè ÔããâØã¡ ÜããÊãî¶ã ãäÌãª¾ãã©¾ããÃÞãñ ½ãìÊ¾ã½ãã¹ã¶ã ‡ãŠÀ¥ãñ Öñ ‚ããÌÖã¶ãã¦½ã‡ãŠ 

‚ããÖñ.  

„ªã.: ãäÌãª¾ãã©¾ããÃÞ¾ãã ÔÌãÞœ¦ãñ Ôãâºãâ£ããè ÔãÌã¾ããèÞãñ ½ãìÊ¾ã½ãã¹ã¶ã ‡ãŠÀ¦ããâ¶ãã ¦¾ããÞãñ ÍããÊãñ¾ã 

¹ããäÀÔãÀãÌ¾ããä¦ããäÀ‡ã‹¦ã Ìã¦ãÃ¶ããÞãñ ãä¶ãÀãèàã¥ã Öãñ¥ãñ ‚ããÌãÍ¾ã‡ãŠ ‚ããÖñ.  

4] ãä¶ã¾ããñ•ã¶ããÞãã ‚ã¼ããÌã :- ãäÌãª¾ãã©¾ããÄÞ¾ãã ÔãÌããÄØããè¥ã ãäÌã‡ãŠãÔããÔããŸãè ‚ããÌãÍ¾ã‡ãŠ 

‚ã¼¾ããÔã¹ãìÀ‡ãŠ „¹ã‰ãŠ½ããÔããŸãè Ìãñßã¹ã¨ã‡ãŠã¦ã Ô©ãã¶ã ¶ããÖãè. ÌãããäÓãÃ‡ãŠ ãä¶ã¾ããñ•ã¶ã Öñ ÔããÞãñºã£ª ¹ã£ª¦ããèÞãñ 

ãäªÔãì¶ã ¾ãñ¦ãñ. ãäÌãª¾ãã©ããê-ãäÌãª¾ãã©ããê, ãäÍãàã‡ãŠ-ãäÍãàã‡ãŠ ‚ããâ¦ãÀãä‰ãŠ¾ãã Üã¡ì¶ã ¾ãñ¥¾ããÔããŸãè, 

Ì¾ããÌãÔãããä¾ã‡ãŠ ‡ãŠãõÍãÊ¾ãñ Ìãã¤ãäÌã¥¾ããÔããŸãè Ìãñßã¹ã¨ã‡ãŠã¦ã Ô©ãã¶ã ¶ããÖãè. Œãñß, ãäÞã¨ã‡ãŠÊãã, ÖÔ¦ã‡ãŠÊãã 

¾ãã ãäÌãÓã¾ããâ¶ãã Øããõ¥ã Ô©ãã¶ã ãäªÊãñ ØãñÊãñ. Ìãñßã¹ã¨ã‡ãŠ Öñ ‡ãñŠÌãß Ôãõ£ããâãä¦ã‡ãŠ Ìã ¹ãÆã¦¾ããäàã‡ãŠ ¼ããØããÞãñÞã 

‡ãñŠÊãñÊãñ ‚ãÔã¦ãñ.  
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 Ôãã½ãããä•ã‡ãŠ ºãì£ªãè½ã¦¦ãã Þ¾ãã ƒ¦ãÀ Üã›‡ãŠãâ¶ãã Ô¹ãÍãÃ ‡ãŠÀ¥ããÀñ ãäÌããäÌã£ã „¹ã‰ãŠ½ããâÞãã 

ãä¶ã¾ãñã•ã¶ãã¦ã ‚ã¼ããÌã ãäªÔã¦ããñ. ¹ãÆ‡ãŠÊ¹ã ¹ã£ª¦ã ‚ã¼¾ããÔã‰ãŠ½ãã¦ã ‚ããÊããè. ½ãã¨ã Øã›ã¶ãñ ‡ãŠã½ã ‡ãŠÀ¥ããÀñ 

ãäÌãª¾ãã©ããê ¾ããâ¶ãã ‚ããâ¦ãÀãä‰ãŠ¾ãñÔããŸãè •ããØãã, Ìãñß ƒ¦ãÀ ¼ããõãä¦ã‡ãŠ ÔãìãäÌã£ãã ¾ããºããºã¦ã ãä¶ã¾ããñ•ã¶ã ¶ãÔã¦ãñ 

¹ããäÀ¥ãã½ããè Øãì¥ãÌã¦¦ãã ¤ãÔãß¦ãñ.  

5] ãäÍãàã‡ãŠ ¹ããÊã‡ãŠ Ôãâºãâ£ã :- 

 ãäÌãª¾ãã©¾ããÄÞãã ÔãÌããÃãäØã¥ã ãäÌã‡ãŠãÔã Öãñ¥¾ããÔããŸãè Íããßã ÜãÀãâ-ÜãÀãâ½ã£¾ãñ ¹ããñÖÞãÊããè ¹ãããäÖ•ãñ. 

½Ö¥ã•ãñ ãäÍãàã‡ãŠ Ìã ¹ããÊã‡ãŠ ¾ããâÞ¾ãã ‚ããâ¦ãÀãä‰ãŠ¾ãã Ìãã¤ì¶ã †‡ãŠãä¨ã¦ã ¹ã¥ãñ ¹ããÊ¾ããÞãã ãäÌã‡ãŠãÔããÞãñ 

ãä¶ã¾ããñ•ã¶ã Öãñ¥ãñ ‚ããÌãÍ¾ã‡ãŠ ‚ããÖñ. ãäÌãª¾ãã©¾ããÃÞ¾ãã Ì¾ã‡ã‹¦ããè½ã¦Ìã ãäÌã‡ãŠãÔããÔããŸãè ãäÍãàã‡ãŠãâºãÀãñºãÀÞã 

¹ããÊã‡ãŠãâÞãñ ÔãÖ‡ãŠã¾ãÃ ‚ããÌãÍ¾ã‡ãŠ ‚ããÖñ. ¾ããÔããŸãè ãäÍãàã‡ãŠ Ìã ¹ããÊã‡ãŠ ¾ããâÞ¾ãã¦ã Ô¶ãñÖ¹ãì¥ãÃ Ôãâºãâ£ã 

¹ãÆÔ©ãããä¹ã¦ã Öãñ¥ãñ ‚ããÌãÍ¾ã‡ãŠ ‚ããÖñ.  

‡ãŠ) Ì¾ã‡ã‹¦ããè½ã¦Ìã ãäÌã‡ãŠãÔããÔãâºãâ£ããè ‚ããÌÖã¶ãñ 

1] Ôãã½ãããä•ã‡ãŠ ºãì£ªãè½ã¦¦ãã :- 

 ¼ããÀ¦ãÀ¦¶ã ¹ãìÀÔ‡ãŠãÀã¶ãñ Ôã¶½ãããä¶ã¦ã ÔããäÞã¶ã ¦ãò¡ìÊã‡ãŠÀ, Êã¦ãã ½ãâØãñÍã‡ãŠÀ, ¡ãù.†.¹ããè.•ãñ. 

‚ãºªìÊã ‡ãŠÊãã½ã, ¹ãâãä¡¦ã ¼ããè½ãÔãñ¶ã •ããñÍããè, ¹ãªá½ã¼ãìÓã¥ã ‚ããä½ã¦ãã¼ã ºãÞÞã¶ã ¾ãã ¹ãõ‡ãŠãè ÖìÍããÀ ‡ãŠãñ¥ã Öñ 

ŸÀãäÌã¥ãñ ‚ãÌãÜã¡ ‚ããÖñ. ‡ãñŠÌãß „ÞÞã ãäÍãàã¥ã ½Ö¥ã•ãñ ºãì£ªãè½ã¦¦ãã ¶ãÌÖñ ‚ãããä¥ã ¾ãÍããÞããè Ö½ããè ¦ãÀ 

¶ã‡ã‹‡ãŠãèÞã ¶ãÌÖñ Öñ ÔãÌãÃÞã Êããñ‡ãŠ ºãì£ªãè½ãã¶ã ‚ããÖñ¦ã Ìã ¦¾ãã ¦¾ãã àãñ¨ãã¦ãÊãñ ¦ãñ ¹ãÆãä¦ã‡ãŠ ‚ããÖñ¦ã, ¶ãñ¦ãð¦Ìã 

‚ããÖñ¦ã.  

 ‚ãã£ãìãä¶ã‡ãŠ ½ãã¶ãÔãÍããÔ¨ã—ã ¹ãÆã. ÖãùÌã¡Ã Øãã¡Ã¶ãÀ ¾ããâÞ¾ãã ½ã¦ãñ ºãì£ªãè½ã¦¦ãã Öãè ºãÖì‚ãã¾ãã½ããè 

‚ãÔã¦ãñ.  
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 ¹ãÀâ¦ãì ‚ãã•ã ‚ãã¹ãÊ¾ãã ãäÍãàã¥ã Ì¾ãÌãÔ©ãñ¦ã ¼ãããäÓã‡ãŠ Ìã Øããä¥ã¦ããè ºãì£ªãè½ã¦¦ãñÊããÞã •ããÔ¦ã ½ãÖ¦Ìã 

ãäªÊãñ •ãã¦ãñ. Øããä¥ã¦ãã¦ã ‡ãŠÞÞãã ‚ãÔã¥ããÀã ãäÌãª¾ãã©ããê ¤ ! ƒâØãÆ•ããè ‚ãÌãÜã¡ Ìãã›¥ããÀã ãäÌãª¾ãã©ããê 

¶ããÊãã¾ã‡ãŠ! ‚ãÍããè ÊãñºãÊãâ ½ãìÊããâÞ¾ãã ¼ããÌããäÌãÍÌãã¦ããèÊã ‚ãã¶ãâª ãäÖÀãÌãì¶ã Üãñ¦ãã¦ã. ¹ãÀâ¦ãì ¼ããäÌãÓ¾ãã¦ããèÊã 

‚ãã¶ãâªãè ‚ãã¾ãìÓ¾ã ½Ö¥ã•ãñ ãäÌãª¾ãã©ããê ªÍãñ¦ããèÊã ¹ããäÀàãñ¦ã ãä½ãßãäÌãÊãñÊãñ Øãì¥ã ¶ãÌÖñ.   

 Ôã½ãã•ãã¦ã ‚ãã¶ãâªãè Ìã Ôã½ãã£ãã¶ããè ‚ãã¾ãìÓ¾ã •ãØã¥¾ããÔããŸãè ‡ãŠãÖãè ãä‡ãŠ½ãã¶ã ‡ãŠãõÍãÊ¾ãñ Ìã 

ºãì£ªãè½ã¦¦ããâÞããè ¹ãÆ¦¾ãñ‡ãŠãÊãã ØãÀ•ã ‚ãÔã¦ãñ. •¾ãã¦ã ÔÌã¦ã: ¹ãÆ½ãã¥ãñÞã Ôã½ãã•ãã¦ããèÊã ãäÌããäÌã£ã Üã›‡ãŠãâ¶ãã 

Ôã½ã•ãî¶ã Üãñ¥ãñ. ¦¾ããâÞ¾ããÍããè ÔãâÌããª Ôãã£ãì Íã‡ãŠ¥ãñ, ¦ãÔãñÞã ÔãâÌãñª¶ãÍããèÊã¦ãã, •ãºããºãªãÀãè, Ôãâ¾ã½ã, 

¶ãñ¦ãð¦Ìã, ‡ãðŠ¦ããèÍããèÊã¦ãã ƒ. ¾ããâÞãã ªñŒããèÊã ‚ãâ¦ã¼ããÃÌã Öãñ¦ããñ. Öãè ÔãÌãÃ ‡ãŠãõÍãÊ¾ãñ ‚ãã¦½ãÔãã¦ã ‡ãŠÀã¾ãÊãã 

‚ãããä¥ã ãäÌã‡ãŠãäÔã¦ã ‡ãŠÀã¾ãÊãã ‚ããÌãÍ¾ã‡ãŠ ‚ãÔã¦ãñ.Ôãã½ãããä•ã‡ãŠ ºãì£ªãè½ã¦¦ãã ‚ãã¹ã¥ã ‚ã¶ãñ‡ãŠªã 

Ôã¼ããñÌã¦ããÊããè ‚ãÍãã Ì¾ã‡ã‹¦ããè ºãÜã¦ããñ •¾ãã ‚ããä¦ãÍã¾ã ºãì£ªãè½ãã¶ã Ìã ÖìÍããÀ ‚ãÔã¦ãã¦ã ½ãã¨ã Ìãõ¾ããä‡ã‹¦ã‡ãŠ 

‚ãããä¥ã Ôãã½ãããä•ã‡ãŠ •ããèÌã¶ãã¦ããèÊã Ôãã£ããè ‚ããÌÖã¶ãñ ÔÌããè‡ãŠãÀ¥ãñ ¦¾ããâ¶ãã ‚ããä¦ãÍã¾ã ‚ãÌãÜã¡ •ãã¦ãñ. 

ºãì£ªãè½ãã¶ã Ì¾ã‡ã‹¦ããè Öãè ¾ãÍãÔÌããè Ì¾ã‡ã‹¦ããè ‚ãÔãÊãñÞã ‚ãÔãñ ¶ããÖãè. ‚ãã•ãÖãè ºãì£ªãè½ã¦¦ãñÞ¾ãã ƒ¦ãÀ 

Üã›‡ãŠãâÞãã ãäÌã‡ãŠãÔã ãäÍãàã¥ãã‡ãŠ¡ì¶ã ªìÊãÃãäàã¦ã ‚ããÖñ. ¹ãÆ¦¾ãàã ‡ãðŠ¦ããè¦ãî¶ã Ôãã½ãããä•ã‡ãŠ ºãì£ªãè½ã¦¦ãã 

Â•ããäÌã¥ãñ ‚ããÌãÍ¾ã‡ãŠ ‚ããÖñ.  

2] ÞãããäÀ¨¾ã :- ‚ãã¹ãÊ¾ãã Ôã¼ããñÌã¦ããÊããè ¹ãŠãÀ ºãì£ªãè½ãã¶ã ¹ãÀâ¦ãì ãäÌã‡ãðŠ¦ã, ¼ãÆÓ›, ãäÖâÔã‡ãŠ,Øãì¶ÖñØããÀãè 

Ìãð¦¦ããèÞããè ½ãã¥ãÔãñ Ôãì£ªã ‚ãã¹ãÊ¾ããÊãã ãäªÔã¦ãã¦ã. ¾ãã ºãì£ªãè½ã¦¦ãñÌãÀ Ôã¦ã¦ã ‚ãâ‡ãìŠÍã ŸñÌãî¶ã ãä¦ãÊãã 

¼ãÊã¦¾ãã ½ããØããÃ¶ãñ ¼ãÀ‡ãŠ›î ¶ã ªñ¦ãã, ‡ãŠã¾ã½ã Ôã½ãã•ã¹ã¾ããñØããè ‚ãããä¥ã ãäÌã£ãã¾ã‡ãŠ ‡ãŠã½ãã¦ã Øãìâ¦ãÌãî Íã‡ãŠ¦ãñ ¦ãñ 

¹ãŠ‡ã‹¦ã ÞãããäÀ¨¾ã. ÞãããäÀ¨¾ã ½ããñ•ã¦ãã ¾ãñ¦ã ¶ããÖãè. ¹ã¥ã ½ãã¥ãÔããÞ¾ãã ¹ãÆ¦¾ãñ‡ãŠ ‡ãðŠ¦ããè¦ãî¶ã ¦ãñÞã ¢ãß‡ãŠ¦ã 

‚ãÔã¦ãñ. ãäÌãª¾ãã©ããê¶ããéÌãÀ ‚ã¦¾ããÞããÀ ‡ãŠÀ¥ããÅ¾ãã ãäÍãàã‡ãŠãâÞ¾ãã ºãã¦ã½¾ãã ‚ãã¹ã¥ã Ìã¦ãÃ½ãã¶ã ¹ã¨ãã¦ãì¶ã 

ÌããÞã¦ã ‚ãÔã¦ããñ.  

 ‚ãã•ã ½ãìÊããâÞ¾ãã Ì¾ã‡ã‹¦ããèØã¦ã Ìã Ôãã½ãããä•ã‡ãŠ •ããèÌã¶ãã¦ã ¹ãÆÞãâ¡ Ô¹ã£ããÃ ãä¶ã½ããÃ¥ã ¢ããÊããè ‚ããÖñ Ìã 

¦¾ãã¦ãì¶ã ºãâ£ãì¦Ìã, ÔãÖ‡ãŠãÀ, ¹ãÆñ½ã ‚ãÍããè ÌãõãäÍÌã‡ãŠ ½ãìÊ¾ãñ ¦¾ããâÞ¾ãã¹ããÔãì¶ã ªìÀãÌã¦ã ÞããÊãÊããè ‚ããÖñ¦ã. 

‚ãã•ãÞããè ãäÍãàã¥ã ¹ã£ª¦ããè ½ãìÊããâÞ¾ãã ‡ãŠã¾ãÃàã½ã¦ãã Ìãã¤ãäÌã¥¾ããÔããŸãè ‚ã¹ããÀ ‡ãŠÓ› Üãñ¦ã ‚ããÖñ. ¹ã¥ã 

ŒãÀã ¹ãÆÍ¶ã ‚ããÖñ ÒÓ›ãè ‚ãããä¥ã ÞãããäÀ¨¾ããÞãã ! ‡ãŠãÀ¥ã ‡ãŠã¾ãÃàã½ã¦ãñÞãã Ìãã¹ãÀ ‡ãìŠŸñ ‡ãŠÀã¾ãÞãã Öñ 

ÒÓ›ãèÌãÀ ‚ãÌãÊãâºãì¶ã ‚ããÖñ. ¦ãÀ ‚ããÞãÀ¥ããÞããè ¹ã£ª¦ã ÞãããäÀ¨¾ã ŸÀÌã¦ãñ.  
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3] ÌãõãäÍÌã‡ãŠ ½ãã¶ãÌããè ½ãìÊ¾ã :-  

½ãã¶ãÌã Öã Ôãã½ãããä•ã‡ãŠ ¹ãÆã¥ããè ‚ããÖñ, •ãØã¼ãÀã¦ããèÊã ‚ã¶ãñ‡ãŠ Ö•ããÀ ÌãÓããÃÞ¾ãã ½ãã¶ãÌããè ÔãâÔ‡ãðŠ¦ããèÞ¾ãã 

‚ã¶ãì¼ãÌãã¦ãì¶ã ‚ã¶ãñ‡ãŠ ©ããñÀ ãäÌãÞããÀÌãâ¦ã, Ôãâ¦ã, Ôã½ãã•ã Ôãì£ããÀ‡ãŠ ¾ããâ¶ããè ‚ããªÍãÃ Ôã½ãã•ããÞãñ ãä¶ã‡ãŠÓã 

½ããâ¡Êãñ ‚ããÖñ¦ã. ÌãÀ‡ãŠÀ¥ããè ªñÍã, ÌãâÍã, £ã½ãÃ, ÔãâÔ‡ãðŠ¦ããè, ‡ãŠãß ¾ãã¦ã ãä¼ã¸ã¦ãã ‚ãÔãì¶ãÖãè ‚ããªÍãÃ 

Ôã½ãã•ããÞããè ‡ãŠÊ¹ã¶ãã ºãÅ¾ãã¹ãõ‡ãŠãè †‡ãŠ ÔããÀŒããè ‚ãã¤ßì¶ã ¾ãñ¦ãñ. ºãâ£ãì¼ããÌã, ÔãÖ‡ãŠã¾ãÃ, ¹ãÆñ½ã, ½ãõ¨ããè, 

Ôã½ã¦ãã, ¶¾ãã¾ã,¹ã¾ããÃÌãÀ¥ã ¹ãìÀ‡ãŠ¦ãã, Ñã½ã ¹ãÆãä¦ãÓŸã ƒ. ÔãÌãÃ ÌãõãäÍÌã‡ãŠ ½ãã¶ãÌããè ½ãìÊ¾ã Öãñ¾ã. ¾ãã ½ãã¶ãÌããè 

½ãìÊ¾ããâÞãã ãäÌã‡ãŠãÔã ‡ãŠÂ¶ã „¦¦ã½ã ¶ããØããäÀ‡ãŠ Üã¡ãäÌã¥ãñ ‚ããÌÖã¶ãã¦½ã‡ãŠ ‚ããÖñ.  

4] ºããâãä£ãÊã‡ãŠãèÞãã ‚ã¼ããÌã :-  

ãäÍãàã‡ãŠãâ¶ããè ‚ãã¹ãÊ¾ãã ‚ããä£ã‡ãŠãÀ Ìã ‡ãŠ¦ãÃÌ¾ã ¾ãã ºããºã¦ãÞããè ºããâãä£ãÊã‡ãŠãè •ã¹ã¥ãñ ‚ããÌãÍ¾ã‡ãŠ ‚ããÖñ. ‚ãã•ã 

‚ã¶ãñ‡ãŠ Ô¦ãÀãâÌãÀ ‡ãñŠÌãß ‚ããä¶ãÌãã¾ãÃ Íãõàããä¥ã‡ãŠ ¹ãã¨ã¦ãã ãä½ãßãäÌã¥¾ãã¦ã ãäÍãàã‡ãŠ ¹ãÆ¾ã¦¶ã ‡ãŠÀ¦ãã¦ã ¹ãÀâ¦ãì 

‚ãã¹ãÊ¾ãã¦ããèÊã ãäÌãÓã¾ã ¹ãÆ¼ãì¦Ìã, ‡ãŠãõÍãÊ¾ãñ, ¾ããâÞ¾ãã Ìãð£ªãèÔããŸãè ‡ãŠã¾ããÃÊã¾ããè¶ã Ìãñßñ Ì¾ããä¦ããäÀ‡ã‹¦ã Ìãñß 

ªñ¥¾ããÔã ¶ããŒãìÓã ‚ãÔã¦ãã¦ã. ½ãìÊ¾ã½ãã¹ã¶ã, ‚ã£¾ãã¹ã¶ã, ÔãããäÖ¦¾ã ãä¶ããä½ãÃ¦ããè, ÌããÞã¶ã, ÊãñŒã¶ã, 

Ôã½ãã•ã¹ã¾ããñØããè „¹ã‰ãŠ½ãã¦ã ÔãÖ¼ããØã ƒ. ºããºã¦ã Ìãð£ªãè ‡ãŠÀ¥¾ããÔããŸãè ¹ãÆ¾ã¦¶ãÍããèÊã ‚ãÔãÊãñ ¹ãããäÖ•ãñ. 

‚ãã¹ãÊãñ —ãã¶ã ‚ãª¾ããÌã¦ã ŸñÌã¥ãñ ‚ããÌãÍ¾ã‡ãŠ ‚ããÖñ.  

5] ÔãÖ‡ãŠã¾ããÃÞããè ¼ããÌã¶ãã Ìãð£ªãèâØã¦ã ‡ãŠÀ¥ãñ :- 

 ‚ãã•ã ½ãã¶ãÌããÞ¾ãã Ì¾ã‡ã‹¦ããèØã¦ã Ìã Ôãã½ãããä•ã‡ãŠ •ããèÌã¶ãã¦ã ¹ãÆÞãâ¡ Ô¹ã£ããÃ ãä¶ã½ããÃ¥ã ¢ããÊããè ‚ããÖñ. 

Ìã ¦¾ãã¦ãì¶ã ºãâ£ãì¦Ìã, ÔãÖ‡ãŠãÀ, ¹ãÆñ½ã, ‚ãÍããè ÌãõãäÍÌã‡ãŠ ½ãìÊ¾ãñ ¦¾ãâãÞ¾ãã ¹ããÔãì¶ã ªìÀãÌã¦ã ÞããÊãÊããè ‚ããÖñ¦ã. 

ãäÌãª¾ãã©¾ããÃÞ¾ãã ÔãÌããÄãäØã¥ã ãäÌã‡ãŠãÔããÔããŸãè ãäÍãàã‡ãŠãâ½ã£¾ãñ ‚ããâ¦ãÀãä‰ãŠ¾ãã Öãñ¥ãñ ‚ããÌãÍ¾ã‡ãŠ ‚ããÖñ. 

Íããßã †‡ãŠ Ôã½ãìÖ ‚ããÖñ ¾ãã Ôã½ãìÖãÞ¾ãã ¹ãÆØã¦ããèÔããŸãè Ìã ãäÍãàã‡ãŠãâÞ¾ãã Ìãõ¾ããä‡ã‹¦ã‡ãŠ •ããèÌã¶ããÔããŸãèÖãè 

ãäÍãàã‡ãŠãâ½ã£¾ãñ ÔãÖ‡ãŠã¾ãÃ ¼ããÌã¶ãã Ìãð£ªãéØã¦ã ‡ãŠÀ¥ãñ ‚ããÌãÍ¾ã‡ãŠ  ‚ããÖñ.  

¡) Ìãõ¾ããä‡ã‹¦ã‡ãŠ ãäÌã‡ãŠãÔããÔãâºãâ£ããè ‚ããÌÖã¶ãñ  

1] ãäÌã‡ãŠãÔããÞããè Ôãâ‡ãŠÊ¹ã¶ãã :-  

 ãäÍãàã‡ãŠãâÞããè Ìã ¹ããÊã‡ãŠãâÞããè ãäÌãª¾ãã©¾ããÃÞ¾ãã ãäÌã‡ãŠãÔããºã−ÊãÞããè Ôãâ‡ãŠÊ¹ã¶ãã Ô¹ãÓ› ¶ããÖãè. ‡ãñŠÌãß 

¹ããäÀàãñ¦ããèÊã Øãì¥ããâ¶ãã ½ãÖ¦Ìã ãäªÊãñ •ãã¦ãñ. ¹ããäÀàããâ¶ãã ‚ãÌããÔ¦ãÌã ½ãÖ¦Ìã ãäªÊãñ  •ãã¦ãñ. ¦¾ãã½ãìßñ 

ãäÍãàã¥ããÞãñ ½ãìß „ãä−Ó›¿ãñ ªìÊãÃãäàã¦ã ÀããäÖÊãñ. ãäÍãàã¥ããÞããè £¾ãñ¾ã Êãàãã¦ã Üãñ…¶ã ãäÌã‡ãŠãÔããÞããè 

Ôãâ‡ãŠÊ¹ã¶ãñ¦ã ºãªÊã Üã¡Ìãì¶ã ‚ãã¥ã¥ãñ Ìã ¦¾ãã¶ãìÔããÀ ‚ãã¹ã¥ã ‚ã£¾ãã¹ã¶ã ‡ãŠÀ¥ãñ ‚ããÌãÍ¾ã‡ãŠ ‚ããÖñ.  
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2] ÌãØãÃ Ì¾ãÌãÔ©ãã¹ã¶ã Ìã ãäÍãÔ¦ã :- Ôã£¾ããÞ¾ãã ¦ãã¥ã-¦ã¥ããÌããÞ¾ãã •ããèÌã¶ãÍãõÊããè ½ãìßñ 

ãäÌãª¾ãã©¾ããÃ½ã£¾ãñ ½ã¶ã †‡ãŠãØãÆ ‡ãŠÀ¥¾ããÞããè Íã‡ã‹¦ããè Œãì¹ãÞã ‡ãŠ½ããè ¢ããÊããè ‚ããÖñ. Öã ºãªÊã ¹ãÆã©ããä½ã‡ãŠ 

Ô¦ãÀã¹ããÔãì¶ã ÌãÀãèÓŸ ½ãÖããäÌãª¾ããÊã¾ããè¶ã Ìã¾ããñØã›ã¦ãÖãè ‚ãã¤ß¦ããñ. ÔÌãã½ããè ãäÌãÌãñ‡ãŠã¶ãâªãÞ¾ãã ÒÓ›ãè¶ãñ 

ãäÍãàã¥ããÞãñ ½ãìŒ¾ã ÔããÀ ½ã¶ããÞããè †‡ãŠãØãÆ¦ãã Öãñ¾ã Öãè †‡ãŠãØãÆ¦ãã Ôãã£¾ã ¢ããÊ¾ããÔã ºããõ£ªãè‡ãŠ ãäÌã‡ãŠãÔã 

ÔãÖ•ã Ôãã£¾ã Öãñ¦ããñ.Ôã£¾ããÞ¾ãã ÌãØããÃ¦ããèÊã ãäÌãª¾ãã©ããê ÔãâŒ¾ãã, ãäÍãàã‡ãŠãÞãñ ãäÌãÓã¾ããÌãÀãèÊã ¹ãÆ¼ãì¦Ìã, 

ãäÌãª¾ãã©¾ããÃÞããè †‡ãŠãØãÆ¦ãã, àã½ã¦ãã, Ìãã¤¦ããè ãäÖâÔã‡ãŠ Ìãð¦¦ããè ¾ãã½ãìßñ ÌãØãÃ Ì¾ãÌãÔ©ãã¹ã¶ã Ìã ãäÍãÔ¦ã Öñ 

½ããñŸñ ‚ããÌÖã¶ã ‚ããÖñ.  

 

3] ãäÌãÓã¾ããâÞãã Ôã½ãÌãã¾ã :- 

 ÍããÊãñ¾ã Ô¦ãÀãÌãÀ ‚ã£¾ãã¹ã¶ã ‡ãŠÀ¦ããâ¶ãã ¹ãÆ¦¾ãñ‡ãŠ ãäÍãàã‡ãŠ 40 ãä½ããä¶ã›ñ ¹ãŠ‡ã‹¦ã ‚ãã¹ãÊ¾ãã 

ãäÌãÓã¾ããÞãñ ‚ã£¾ãã¹ã¶ã ‡ãŠÀ¦ãã¦ã. ¦¾ãã½ãìßñ ãäÌãª¾ãã©¾ããÄ¶ãã ¦ãñ —ãã¶ã ¦ãì‡ãŠ¡¾ããâÞ¾ãã ÔÌãÂ¹ãã¦ã ãä½ãß¦ãñ Ìã 

ªãñ¶ã ãäÌãÓã¾ããÞ¾ãã ½ã£¾ãñ †‡ãŠ ãä¼ãâ¦ã ãä¶ã½ããÃ¥ã Öãñ¦ãñ. ãäÌããäÌã£ã ãäÌãÓã¾ããâÞãã †ñ‡ãŠ½ãñ‡ãŠãâÍããè Ôã½ãÌãã¾ã Ìã 

‚ããÍã¾ããÞãã ªõ¶ãâãäª¶ã •ããèÌã¶ãã¦ããèÊã Ôã½ãÌãã¾ã Ôãã£ã¦ã ‚ã£¾ãã¹ã¶ã ‡ãŠÀ¥ãñ ‚ããÌãÍ¾ã‡ãŠ ‚ããÖñ.  

„ªã.: ãäÌã—ãã¶ãã¦ãì¶ã ÀâØããè¦ã ¹ãìŠÊã¹ããŒãÀñ ãä‡ãŠ›‡ãŠ, ‚ãã‡ãðŠ¦¾ãã, ¼ããõãä½ããä¦ã‡ãŠ ‚ãã‡ãðŠ¦¾ãã, ¼ããõØããñãäÊã‡ãŠ 

‚ãã‡ãðŠ¦¾ãã, ƒãä¦ãÖãÔãã¦ã ãä‡ãŠÊÊãñ, ãäÌããäÌã£ã ÔãâÔ‡ãðŠ¦ããèÞãñ ãäÞã¨ã¥ã, ¼ããÓããâ½ã£¾ãñ ÍãºªãâÞãñ ‚ã©ãÃ ãäÞã¨ããâÞ¾ãã 

½ãã£¾ã½ãã¦ãì¶ã ÔãâãØãì¶ã ãäÞã¨ã‡ãŠÊãñÍããè Ôã½ãÌãã¾ã Ôãã£ã¦ãã ¾ãñ¦ããñ.  

 ªõ¶ãâãäª¶ã •ããèÌã¶ãã¦ã ãäÌãÓã¾ãã¦ããèÊã ‚ããÍã¾ããÞããè „¹ã¾ãì‡ã‹¦ã¦ãã Êãàãã¦ã ‚ãã¥ãì¶ã ªñ¥¾ããÔããŸãè 

ãäÍãàã‡ãŠãÞãñ ãäÌãÓã¾ããÌãÀãèÊã ¹ãÆ¼ãì¦Ìã Ìã Ôã½ã¶Ìã¾ã Ôãã£ã¥¾ããÞãñ ‡ãŠãõÍãÊ¾ãñ ‚ããÌãÍ¾ã‡ãŠ ‚ããÖñ. ¦ãÔãñÞã 

½ãÖããäÌãª¾ããÊã¾ããè¶ã Ô¦ãÀãÌãÀ Öãè ‚ããâ¦ãÀÍããŒããè¾ã ÒÓ›ãè‡ãŠãñ¶ã, †‡ãŠã¦½ã ÒÓ›ãè‡ãŠãñ¶ã ¾ãã Ôãâ‡ãŠÊ¹ã¶ãã 

‚ããÊ¾ãã ‚ããÖñ¦ã. Þããõ‡ãŠ›ºã£ª Ìãñßã¹ã¨ã‡ãŠã¦ã Öã Ôã½ãÌãã¾ã Ôãã£ã¶ãñ ‚ããÌÖã¶ãã¦½ã‡ãŠ ‚ããÖñ. 

4] Øãì¥ãÌã¦¦ãã ¹ãì¥ãÃ Ì¾ããÌãÔãããä¾ã‡ãŠ ¹ãÆãäÍãàã¥ãñ :- 

 ãäÍãàã‡ãŠ /¹ãÆã£¾ãã¹ã‡ãŠãâÞ¾ãã Ì¾ããÌãÔãããä¾ã‡ãŠ Ìãð£ªãèÔããŸãè Üãñ¥¾ãã¦ã ¾ãñ¥ããÅ¾ãã ¹ãÆãäÍãàã¥ããâ½ã£¾ãñ 

ÔãÌãÃÔãã£ããÀ¥ã¹ã¥ãñ ŒããÊããèÊã ¹ãÆã£ãã¶¾ã‰ãŠ½ã ãäªÊãã •ãã¦ããñ:  

1) ‚ã¼¾ããÔã‰ãŠ½ã.  

2) ½ãããäÖ¦ããè Ìã ¦ãâ¨ã—ãã¶ããÞãã ‚ã£¾ãã¹ã¶ãã¦ã Ìãã¹ãÀ.  

3) ãäÌãÍãñÓã ØãÀ•ãã ‚ãÔã¥ããÅ¾ãã ºããÊã‡ãŠãâÞãñ ãäÍãàã¥ã.  
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4) ÌãØãÃ Ì¾ãÌãÔ©ãã¹ã¶ã / ãäÍãÔ¦ã. 

ãäÍãàã¥ã àãñ¨ãã¦ããèÊã ƒ¦ãÀ Ôã½ãÔ¾ãã Ôããñ¡ãäÌã¥¾ããÔããŸãè ãäÍãàã‡ãŠãâ¶ãã ½ããØãÃªÍãÃ¶ã ‡ãŠÀ¥¾ããÔããŸãè 

Øãì¥ãÌã¦¦ãã¹ãì¥ãÃ ¹ãÆãäÍãàã¥ãñ ‚ãã¾ããñãä•ã¦ã ‡ãŠÀ¥ãñ ‚ããÌãÍ¾ã‡ãŠ ‚ããÖñ. ãäÍãàã¥ããÞããè £¾ãñ¾ã, Àã•¾ããÞããè ãäÍãàã¥ã 

ãäÌãÓã¾ã‡ãŠ £ããñÀ¥ãñ Ìã ãäÍãàã‡ãŠãâÞãã Ì¾ããÌãÔãããä¾ã‡ãŠ ãäÌã‡ãŠãÔã ¾ããâÞ¾ãã¦ã Ôã½ã¶Ìã¾ã ‚ãÔã¥ãñ ‚ããÌãÍ¾ã‡ãŠ ‚ããÖñ.  

Ôã½ããÀãñ¹ã:-  

½ããñŸ¿ãã ½ãã¥ãÔããâ¶ããè ¦ã¾ããÀ ‡ãñŠÊãñÊãñ Ôãã½ãããä•ã‡ãŠ ¹ãÆÍ¶ã ãäÌãª¾ãã©¾ããÃ¶ããè Ôããñ¡ÌããÌãñ Öã ãäÍãàã¥ããÞãã 

Öñ¦ãì ¶ãÔãì¶ã, ¦¾ãã ¹ãÆÍ¶ããâ¶ãã ‚ããñßŒã¦ããâ¶ãã, Ôã½ã•ãì¶ã Üãñ¦ããâ¶ãã Ìã ‚ãã¹ãÊ¾ãã ¹ãÀãè¶ãñ ¦¾ããâÞããè „¦¦ãÀñ 

Íããñ£ãì¶ã ¦ãñ ¹ãÆ¦¾ãàã Ôããñ¡ãäÌã¥¾ããÞãã ¹ãÆ¾ã¦¶ã ‡ãŠÀ¦ããâ¶ãã ¦¾ããâÞãñ •ãñ Ì¾ããÌãÖããäÀ‡ãŠ ãäÍãàã¥ã ÖãñƒÃÊã, ½ãìÊ¾ã 

Ì¾ãÌãÔ©ãñÞããè ºããâ£ã¥ããè ‚ãããä¥ã •ããñ¹ããÔã¶ãã ÖãñƒÃÊã, Ì¾ã‡ã‹¦ããè½ã¦ÌããÞããè •ã¡¥ãÜã¡¥ã ÖãñƒÃÊã ¦ããè ‚ã½ãìÊ¾ã  

‚ãÔãñÊã. Ôãã½ãããä•ã‡ãŠ ºãì£ªãè½ã¦¦ãã, ¹ãÆºãß ¶ãñ¦ãð¦ÌãØãì¥ã, ÔãâÌãñª¶ãÍããèÊã¦ãã, Ìã „¦¦ã½ã ÞãããäÀ¨¾ã 

‚ãÔã¥ããÅ¾ãã Ì¾ã‡ã‹¦ããè¶ããéÞã ‚ãã•ãÌãÀ •ãØããÞãã ƒãä¦ãÖãÔã Üã¡ãäÌãÊãã ‚ããÖñ.    

‚ãã¹ãÊ¾ãã ¼ããäÌãÓ¾ãã‡ãŠÀãè¦ãã „¦¦ã½ã ¶ããØããäÀ‡ãŠ ‚ãããä¥ã „¦‡ãðŠÓ› ¶ãñ¦ãð¦Ìã Üã¡Ìã¥ããÅ¾ãã ¾ãã ¹ãÆÌããÔãã¦ã 

‚ãã¹ãÊ¾ãã ÔãÌããÄÞãñÞã ¾ããñØãªã¶ã ‚ã¦¾ãâ¦ã ½ããñÊããÞãñ ‚ããÖñ. ¾ããÔããŸãè ãäÍãàã‡ãŠãâ¶ããè ‚ãã¹ãÊ¾ãã Ôã½ããñÀãèÊã 

‚ããÌÖã¶ãñ ÔÌããè‡ãŠãÂ¶ã, Ì¾ãÌãÔãã¾ããÍããè ºããâãä£ãÊã‡ãŠãè •ã¹ã¦ã Ì¾ããÌãÔãããä¾ã‡ãŠ ãäÌã‡ãŠãÔã Ôãã£ãÊãã ¹ãããäÖ•ãñ. 

¾ãã½ã£¾ãñ ‚ã¹ã¾ãÍã Öãè ØããñÓ› ¶ãÔãì¶ã ¹ãÆ¦¾ãñ‡ãŠ ¹ãÆã½ãããä¥ã‡ãŠ ¹ãÆ¾ã¦¶ã Öãè †‡ãŠ ¾ãÍããñØãã©ãã ‚ãÔãñÊã. 
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Abstract 

Teaching physics is a big challenge to majority of teachers. Most of the physics courses 

consist of difficult concepts where traditional pedagogical methods such as lectures and 

textbooks cannot suited to enable students understand them. Majority of colleges have large 

class size while teaching facilities are few. In this paper we propose the use of animation is 

useful to enable students to learn difficult concepts. So teacher should know how to use or 

prepare animation for there difficult topics in the syllabi. That is it is necessary for teacher to 

update to recent technology and develop themselves. 

 

Index term: Animation, Simulation. 

 

Introduction: 

Science has a rapidly changing knowledge base and expanding relevance to societal issues, 

and teachers will need ongoing opportunities to build their understanding and ability. Teachers 

also must have opportunities to develop understanding of how students with diverse interest, 

abilities, and experiences make sense of scientific ideas and what a teacher does to support and 

guide all students. Teaching physics curses which require conceptual understanding is a challenge 

to majority of teachers who used to teach through lectures and textbooks especially. Most of the 

colleges are faced with increased student enrollment, limited teaching facilities and massive 

shortage of science teachers. So it is necessary that teacher should develop skills to simulate 

difficult concept in science so students get excited and enthusiastic about learning. Students will 

pay more attention and will be more participative in class activities during the session. As a result 

of these the number of students dropping these courses will  increase. Much of the literature 

indicates that effective application of ICT has the potential to alleviate some to these challenges. 

Need of professional development of science teacher: 

The term “professional development” means a comprehensive, sustained, and intensive 

approach to improving teachers’ and principals’ effectiveness in raising student achievement --

Professional development for teachers is more than training or classed. The growth of a teacher’s 

skill and understanding is developed through personal reflection, interaction with colleagues and 
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mentoring as well. Making physics relevant to the lives and make it interesting, teacher need to 

learn to create a suitable animation of simulation of difficult concepts to create a suitable 

environment and employ strategies that encourage active questioning and identification of issues 

and answers by students. These abilities cannot be developed through traditional teaching methods 

. They require carefully designed, sustained professional development of science teachers. If 

teacher develop the skills to prepare animation or simulation it improves the quality of teaching. 

The study suggest that the process of developing computer animations improves the quality of 

course design. Animation must be attractive engaging and intuitive while enabling learners to 

navigate easily to learn course content. If developed animations are not user friendly learners 

spend more time in learning how to use them rather than learning the course content. 

Animation enables students to learn difficult course concept easily: 

We also examined the effect of computer animation in enabling students to understand 

physics concepts and making difficult concepts easier. The study reveals that ‘ Animation can 

serve as effective multimedia tool to engage  students while facilitating and enhancing experience 

by explaining difficult concepts through visual means instead of the traditional way of heavy 

textual based presentation. 

To determine the use of animation and simulation enabled students to understand concept 

of elasticity stress, strain , young Modulus  and Bulk’s Modulus we developed animation of the 

topic using Flash 7 and taught the student using this animation instead of normal textbook method. 

Then we developed a questionnaires and distributed 125 students at end of NOV 2013. The 

questionnaires where completed by 109 students whom 46 where girl students and 63 where male 

students. When asked about their perception on the usefulness of animation in making given 

concepts easier to understand on 5 tire scale. The result showed 72%of responders agree that 

animation made difficult concept easier. 
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 Conclusion: 

This study has shown that the use of computer animations assists students to better 

understand complex and difficult concepts in physics courses. Although the project focused on  

science courses, the same benefits can be attained in any science course. In addition, this process 

enabled 
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ãäÍãàã‡ãŠ Ì¾ããÌãÔãããä¾ã‡ãŠ ãäÌã‡ãŠÔã¶ããÞãñ „¦¦ãÀªããä¾ã¦Ìã 

Ñããè½ã¦ããè. ãäÔ½ã¦ãã Ÿã‡ãŠÀñ 

 ¹ãÆ¦¾ãñ‡ãŠ „•ãã¡¥ãÀã ãäªÌãÔã ãäÍãàã‡ãŠã¹ãì¤ñ ‚ãã£ãìãä¶ã‡ãŠ ¦ãâ¨ã—ãã¶ããÞããè ªñ¥ãØããè ÜãñÌãî¶ã „¼ãã Ÿã‡ãŠ¦ããñ ‚ããÖñ. •ãØãã¦ããèÊã 

ãäÌããäÌã£ã àãñ¨ãã¦ã ¢ã¹ãã›¾ãã¶ãñ ºãªÊã Öãñ¦ã ‚ããÖñ¦ã. ÔãÌããÃãä£ã‡ãŠ ºãªÊããÞãã ÌãñØã ãäÌã—ãã¶ã Ìã ¦ãâ¨ã—ãã¶ã àñã¨ããÞãã ‚ããÖñ. ãäÍãàã¥ããÞãã 

¹ãÆÔããÀ Öãñ¦ã ‚ãÔãÊãã ¦ãÀãè ‚ã•ãî¶ãÖãè Ôã½ãã¶ã ‚ãâ£ãÑã£ªñÞ¾ãã ºãìÌããºãã•ããèÞ¾ãã ãäÌãßŒ¾ãã¦ã •ãŒã¡ÊãñÊãã ‚ããÖñ. ‡ãŠ£ããè ‡ãŠãßãè 

‚ãã¹ãÊãã ªñÍã —ãã¶ããÞãã ªñÍã ½Ö¥î¶ã ‚ããñßŒãÊãã •ãã¾ãÞãã. ¼ããÀ¦ã Öãè —ãã¶ã¼ãî½ããè Öãñ¦ããè. ¼ããÀ¦ãã¶ãñ Ôã½¾ã‡ãŠ—ãã¶ã, ºããñãä£ã—ãã¶ã, 

¦ã¦Ìã—ãã¶ã Ö¾ããâÞãñ Ôã½¾ã‡ãŠ ªÍãÃ¶ã •ãØããÊãã Üã¡ãäÌãÊãñ Öãñ¦ãñ. ƒ©ãñ ¦ã¦Ìã—ã ¦ãÀ Öãñ¦ãñÞã ãäÍãÌãã¾ã ÍããÔ¨ã—ãÖãè Öãñ¦ãñ. ªãñÜãâãÞããèÖãè 

¼ãîãä½ã‡ãŠã ¦ã¹ãÔÌ¾ããÞããè Öãñ¦ããè. ¼ãîØããñÊãã¹ããÔãî¶ã ŒãØããñÊãã¹ã¾ãÃ¦ã , —ãã¶ãã¹ããÔãî¶ã ãäÌã—ãã¶ãã¹ã¾ãÃ¦ã, ‚ã¶ããªãè¹ããÔãî¶ã ‚ã¶ãâ¦ãã¹ã¾ãÃ¦ã 

„ÞÞãÔ¦ãÀãè¾ã Ì¾ããÔãâØã ƒ©ãñ Öãñ¦ãã. ¼ããÀ¦ã Öãè —ãã¶ã¼ãî½ããè Öãñ¦ããè ¦ãÍããèÞã ¦ããè ãäÌã—ãã¶ã¼ãî½ããèÖãè Öãñ¦ããè.  ¹ãÀâ¦ãì ½ã£û¾ã¦ãÀãèÞ¾ãã ‡ãŠãßã¦ã 

—ãã¶ããÞãñ ãäÌãÔ½ãÀ¥ã ¢ããÊãñ ½Ö¥ãî¶ãÞã ãäÌã—ãã¶ããÞãñÖãè ãäÌãÔ½ãÀ¥ã ¢ããÊãñ. ¼ããÀ¦ã ¹ãÀ¦ã †‡ãŠªã —ãã¶ã¼ãî½ããè ãäÌã—ãã¶ã¼ãî½ããè Öãñ¥ãñ Öãè 

‡ãŠãßãÞããè ØãÀ•ã ‚ããÖñ. ‚ãÍãã Ôã½ãã•ãã¦ã ãäÌã—ãã¶ããä¶ãÓŸ ½ãîÊ¾ãñ Á•ããäÌã¥¾ããÞããè ØãÀ•ã ‚ããÖñ. Öñ ‡ãŠã½ã ãäÌã—ãã¶ã Ìã ¦ãâ¨ã—ãã¶ããÞ¾ãã 

ãäÍãàã‡ãŠãÌãÀ ‚ãÌãÊãâºãî¶ã ‚ããÖñ. ¦¾ããâ¶ããè ¦ãñ ‡ãŠÀ¥ñã ‚ããä¶ãÌãã¾ãÃ ‚ããÖñ.   ‚ãã•ã ½ãã¶ãÌãã¶ãñ ãäÌã—ãã¶ã ¾ãìØãã¦ã ¹ãã…Êã ŸñÌãÊãñÊãñ ‚ããÖñ, 

¹ã¥ã •ãÀ ½ãã¥ãÔããÊãã Ìãõ—ãããä¶ã‡ãŠ ¹ã£ª¦ããè Ôã½ã•ãÊãñÊããè ‚ãÔãñÊã ¦ãÀÞã ¦ããñ ‚ãã•ãÞ¾ãã ãäÌããäÌã£ã „¦¹ããª¶ã ¹ãÆããä‡ãŠ¾ããâ½ã£û¾ãñ ÔãÖ¼ããØããè 

ÖãñD  Íã‡ãŠ¦ããñ. •ãÀ ¦¾ããâÞ¾ãã•ãÌãß ãäÌã—ãã¶ããÞãñ —ãã¶ã ‚ãÔãñÊã ¦ãÀÞã ¦ããñ •¾ãã ãäÌãÎÌãã¦ã ÀãÖ¦ããñ ¦¾ãã ãäÌãÎÌããÊãã ÞããâØãÊ¾ãã¹ãÆ‡ãŠãÀñ 

Ôã½ã•ãî¶ã Üãñ… Íã‡ãŠ¦ããñ. ¦¾ããÔããŸãè ½ãã¥ãÔããÊãã ‚ããÌãÎ¾ã‡ãŠ¦ãã ‚ããÖñ. Ìãõ—ãããä¶ã‡ãŠ     —ãã¶ã, Ìãõ—ãããä¶ã‡ãŠ ¹ã£ª¦ããèÞãñ ¹ãÆãäÍãàã¥ã Ìã 

Ìãõ—ãããä¶ã‡ãŠ ªðÓ›ãè‡ãŠãñ¶ããÞããè ØãÀ•ã ‚ããÖñ. ¦ãÔãñ ¢ããÊãñ ¦ãÀÞã ¦ããñ ÌãÔ¦ãìãä¶ãÓŸ —ãã¶ããÞãã „¹ã¾ããñØã ½ãã¶ãÌã¦ãñÞ¾ãã ÔãñÌãñÔããŸãè ‡ãŠÀ¥¾ããÔã 

‡ãŠðãä¦ãÍããèÊã ÀãÖãèÊã. 

 ¼ããÀ¦ããè¾ã ÔãâÔ‡ãŠð¦ããè¦ã ØãìÁÊãã ¹ãŠãÀ ½ãã¶ããÞãñ Ô©ãã¶ã ‚ããÖñ. ¹ãîÌããèÃ ØãìÁ‡ãŠîÊã ¹ã£ª¦ããè¦ã ãäÌã²ãã©ããè ØãìÁØãðÖãè •ãã…¶ã ‚ãã¹ãÊãñ 

ãäÍãàã¥ã Üãñ¦ã ‚ãÔãñ. ØãìÁ ãäÌã²ãã©¾ããÃÊãã ÔÌã¦ã:Þããè ½ãìÊãñ Ôã½ã•ãî¶ã ¦¾ããâÞ¾ããÌãÀ ¾ããñØ¾ã ÔãâÔ‡ãŠãÀ ‡ãŠÀãè¦ã ‚ãÔã¦ã. ‡ãŠãßã¶ãìÁ¹ã ‚ãããä¥ã 

ØãÀ•ããâÞãñ ºãªÊã¦ãñ ÔÌãÁ¹ã ¾ãã¶ãìÔããÀ ‚ãã•ãªñŒããèÊã ãäÍãàã‡ãŠãÊãã ¦ããèÞã ¼ãîãä½ã‡ãŠã ‡ãŠÀãÌããè ÊããØã¦ãñ. ‡ãŠãÀŒãã¶¾ãã¦ããèÊã †Œããªã 

‡ãŠã½ãØããÀ ‚ã¶ãñ‡ãŠ „¹ã‡ãŠÀ¥ãñ ¦ã¾ããÀ ‡ãŠÀ¦ããñ. ¹ãÀâ¦ãî †‡ãŠ ãäÍãàã‡ãŠ Ôã½ãã•ã ¹ããäÀÌã¦ãÃ¶ã Üã¡ãäÌã¦ããñ. ‚ãã•ãÞ¾ãã ãäÌã¼ã‡ã‹¦ã ‡ãŠì›îâºã 

¹ã£ª¦ããè¦ã ‚ãããä¥ã ¶ããñ‡ãŠÀãè ‡ãŠÀ¥ãã-¾ãã ¹ã¦ããè-¹ã¦¶ããèÌãÀ ½ãìÊããâÌãÀ ÊãÖã¶ã¹ã¥ããè ÔãâÔ‡ãŠãÀ ‡ãŠÀ¥¾ããÔããŸãè Ìãñß ¶ãÔã¦ããñ. ‚ãÍãã 

¹ããäÀÔ©ããè¦ããè¦ã ½ãìÊããâÌãÀ ¹ãŠ‡ã‹¦ã ãäÍãàã‡ãŠÞã ÔãâÔ‡ãŠãÀ ‡ãŠÁ Íã‡ãŠ¦ãã¦ã. ÔãâÔ‡ãŠãÀ Ìã ½ãîÊ¾ãñ ¾ããâÞãñ ºããè•ããâ‡ãŠìÀ¥ã  ¹ãŠ‡ã‹¦ã ºããÊãÌã¾ãã¦ãÞã 

ÖãñÌãî Íã‡ãŠ¦ãñ. ãäÍãàã‡ãŠãÞãñ ‡ãŠã¾ãÃ Öñ †‡ãŠã Ôã½ãã•ãã¶ãñ ªìÔã-¾ãã Ôã½ãã•ããÌãÀ ‡ãŠñÊãñÊãã ÔãâÔ‡ãŠãÀ ‚ããÖñ.  ÞããâØãÊãã Ôã½ãã•ã Üã¡ãäÌã¥ãñ, 

½ãã¶ãÌããè ½ãìÊ¾ãñ Á•ããäÌã¥ãñ Öñ ‡ãŠã½ã ãäÍãàã‡ãŠããäÍãÌãã¾ã ‚ã¶¾ã ‡ãŠãñ¥ããèÖãè ‡ãŠÁ Íã‡ãŠ¦ã ¶ããÖãè. ‚ãã•ãÞ¾ãã ãäÌã—ãã¶ã - ¦ãâ¨ã—ãã¶ããÞ¾ãã 
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¾ãìØãã¦ã ½ãã¶ãÌããè ½ãîÊ¾ããâÞãã -ÖãÔã Öãñ¦ã ÞããÊãÊãñÊãã ‚ããÖñ. •ãØãã¦ã ÔãÌãÃ̈ ã ‚ã¦¾ããÞããÀ, ¾ãì£ªñ, ªÖÍã¦ãÌããª ºããñ‡ãŠãß¦ã ÞããÊãÊãã 

‚ããÖñ. ‚ãÍãã ãäÔ©ã¦ããè¦ã •ãÀ ½ãã¶ãÌããè ½ãîÊ¾ãñ •ã¦ã¶ã ‡ãŠÀ¥ãñ ‚ã¦¾ããÌãÎ¾ã‡ãŠ ¢ããÊãñÊãñ ‚ããÖñ¦ã ‚ãããä¥ã Öñ ‡ãŠã¾ãÃ  ¹ãŠ‡ã‹¦ã ãäÍãàã‡ãŠÞã 

‡ãŠÁ Íã‡ãŠ¦ããñ. Ôã½ãã•ããÞãã ãäÌã‡ãŠãÔã ¢ããÊãã ¦ãÀ ÀãÓ›́ãÞãã ãäÌã‡ãŠãÔã ÖãñƒÃÊã ‚ãããä¥ã ¦ããñ Üã¡ãäÌã¥¾ããÔããŸãè ¹ãŠ‡ã‹¦ã ãäÍãàã‡ãŠÞã Ôã½ã©ãÃ 

‚ããÖñ. ãäÍãàã¥ãã¦ã ãä‡ãŠ¦ããè •ãÀãè ¾ããâãä¨ã‡ãŠ ÔãìãäÌã£ãã „¹ãÊãº£ã ¢ããÊ¾ãã ¦ãÀãè ãäÍãàã‡ãŠãÊãã ½ãã¨ã ¹ã¾ããÃ¾ã ¶ããÖãè. ½Ö¥ãî¶ãÞã 

Ì¾ãÌãÔãã¾ããä¶ãÓ› ÀÖã¥ãñ ØãÀ•ãñÞãñ ‚ããÖñ. 

‚ãã£ããè ºããè•ã †‡ãŠÊãñâ ý 

ºããè•ã ‚ãâ‡ãŠìÀÊãñ, Àãñ¹ã Ìãã¤Êãñ ýý£ãðýý 

†‡ãŠã ºããè•ãã¹ããñ›ãè ¦ãÁ ‡ãŠãñ›ãè ‡ãŠãñ›ãè 

•ã¶½ã Üãñ¦ããè, Ôãì½ã¶ãñ ¹ãŠßñ ýý1ýý 

Ì¾ãã¹ãîãä¶ã •ãØã¦ãã ¦ãî Öãè ‚ã¶ãâ¦ãã 

ºãÖìãäÌã£ã Á¹ãñâ ÜãñÔããè ÀñÜãñÔããè 

¹ããäÀ ‚ãâ¦ããè, ºãÆ½Ö †‡ãŠÊãñâýý2ýý 

‚ãÔãñ Öãè ½ãÖã¶ã ‡ãŠã¾ãÃ ãäÍãàã‡ãŠãÊãã ‡ãŠÀãÌã¾ããÞãñ ‚ããÖñ. ªñÍããÞ¾ãã ÔãÌããÃØããè¥ ¹ãÆØã¦ããèÔããŸãè ãäÍãàã‡ãŠãÊãã ÍããÔ¨ã—ã, ¦ãâ¨ã—ã, 

‡ãŠÊããÌãâ¦ã, ºãìãä£ªÌãâ¦ã ãä¶ã½ããÃ¥ã ‡ãŠÀãÌã¾ããÞãñ ‚ããÖñ. ¾ãã ÔãÌããÃÞ¾ãã ãä¶ããä½ãÃ¦ããèÞãñ  ‡ãŠñ³ ½Ö¥ãî¶ã ãäÍãàã¥ã Ì¾ãÌãÔãã¾ãã‡ãŠ¡ñ ‚ãã¹ã¥ããÔã 

¹ãÖãÌã¾ããÞãñ ‚ããÖñ. ¾ãã ªðÓ›ãè¶ãñ ãäÍãàã‡ãŠãÞãã ¹ãñÍãã Öã ‚ããä¦ãÍã¾ã ¹ããäÌã¨ã, ½ãâØãÊã ¹ãñÍãã ‚ããÖñ. ÀãÓ› ́ ãä¶ããä½ãÃ¦ããèÞ¾ãã ‡ãŠã¾ããÃ¦ã 

ãäÍãàã‡ãŠãÊãã ÌãñØãßãè •ãºããºãªãÀãè „ÞãÊããÌããè ÊããØãñÊã. ãäÍãàã‡ãŠãÞããè Ìãð¦¦ããè Öã †‡ãŠ £ã½ãÃ ‚ããÖñ, ½Ö¥ãî¶ã £ãããä½ãÃ‡ãŠ ‡ãŠã¾ããÃÞ¾ãã 

ŒããÊããñŒããÊã ãäÍãàã¥ã Ì¾ãÌãÔãã¾ãã¦ã ¹ããäÌã¨ã¦ãã, ÍãìãäÞã¦ãã Ìã ãä¶ã:Ô¹ãðÖ¦ãã ‚ããÖñ. ½Ö¥ãî¶ãÞã ãäÍãàã‡ãŠã¶ãñ ãäÍãàã¥ã Ì¾ããÌãÔãããä¾ã‡ãŠ 

ãäÌã‡ãŠãÔã „âÞããäÌã¥¾ããÔããŸãè ãäÌããäÌã£ã ½ããØããÃÞãã ‚ãÌãÊãâºã ‡ãŠÁ¶ã ‚ãã¹ãÊ¾ãã ãäÌãÓã¾ããÌãÀ ãä¶ãÓŸã ŸñÌãî¶ã ãäÌã—ãã¶ã Ìã ¦ãâ¨ã—ãã¶ã ãäÌãÓã¾ãã¦ã 

¦ãßãØããßã¹ã¾ãÃ¦ã ãäÌã²ãã©¾ããÃ½ã£¾ãñ ãäÍãàã¥ããÞããè ‡ãŠãÔã ãä¶ã½ããÃ¥ã ‡ãŠÀ¥¾ããÔããŸãè ãäÌããäÌã£ã ½ããØããÃ¶ããè ¹ãÆ¾ã¦¶ã ‡ãŠÀ¥ãñ ØãÀ•ãñÞãñ ‚ããÖñ. 

ãäÌã—ãã¶ã ãäÍãàã‡ãŠãÞãã Ì¾ããÌãÔãããä¾ã‡ãŠ ãäÌã‡ãŠãÔã : 

 Ôã£¾ããÞ¾ãã Œãã•ãØããè‡ãŠÀ¥ãÞ¾ãã ¾ãìØãã¦ã Øãì¥ãÌã¦¦ãñÊãã ¹ãÆã£ãã¶¾ã ¹ãÆã¹¦ã ¢ããÊãñ ‚ããÖñ. ãäÌã—ãã¶ã ãäÍãàã‡ãŠã¶ãñ ¹ããÀâ¹ãããäÀ‡ãŠ 

¹ã£ª¦ããè¶ãñ ãäÍã‡ãŠãäÌã¥ãñ ºãªÊãÌã¥¾ããÞãã ãäÌãÞããÀ ‡ãŠñÊãã ¹ãããäÖ•ãñ. ¶ãÌããè¶ã ‚ã£¾ãã¹ã¶ã ¹ã£ª¦ããè, ‚ã£¾ãã¹ã¶ããÞããè ¦ãâ¨ãñ , ¶ãÌããè¶ã  

Íãõàããä¥ã‡ãŠ Ôãã£ã¶ãñ, ‚ã£¾ãã¹ã¶ããÞãñ ¦ãâ¨ã—ãã¶ã ¾ããâÞãã ÔÌããè‡ãŠãÀ ‡ãŠÁ¶ã ‚ã£û¾ãã¹ã¶ãã¦ã ¦¾ããÞãã „¹ã¾ããñØã ‡ãŠÁ¶ã Üãñ¦ãÊãã ¹ãããäÖ•ãñ. 

•ããØããä¦ã‡ãŠãè‡ãŠÀ¥ãã¦ã •¾ãã àãñ¨ããÞãã Ôã½ããÌãñÍã ‡ãŠñÊãã ‚ããÖñ ¦¾ãã½ã£¾ãñ ãäÍãàã¥ã àãñ¨ããÞãã Ôã½ããÌãñÍã ¢ããÊãã. ãäÍãàã¥ã Öãè †‡ãŠ 

¹ãÆ‡ãŠãÀÞããè ÔãñÌãã ‚ããÖñ. ÔãñÌãã Öãè ½ãîÊ¾ã ªñÌãî¶ã Üãñ¦ãÊããè •ãã¦ã ‚ãÔã¦ãñ. ¦¾ãã½ãìßñ ãäÌã²ãã©ããè Öã ¹ãÆãù¡‡ã‹› ¢ããÊãã ‚ãÔãî¶ã, Íããßã 
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¹ã¾ããÃ¾ãã¶ãñ ãäÍãàã‡ãŠ ½ãù¶¾ãì¹ãŠù‡ã‹ÞãÀÀ ¢ããÊãã ‚ããÖñ. ÞããâØãÊãã ãä¶ã½ããÃ¦ãã ‚ãÔãÊãã ¦ãÀÞãâ ÞããâØãÊãã ½ããÊã ¦ã¾ããÀ ÖãñƒÃÊã ¾ãã 

£ããñÀ¥ãã¶ãìÔããÀ ãäÍãàã‡ãŠãâÞãñ ¹ãÆØã¦ããè ¹ãìÔ¦ã‡ãŠ ‡ãŠã ‚ãÔãî ¶ã¾ãñ ‚ãÍããè £ããÀ¥ãã ãä¶ã½ããÃ¥ã ÖãñÌãî ÊããØãÊããè ‚ããÖñ. ÍããßñÞ¾ãã 

Êããõãä‡ãŠ‡ãŠãÔããŸãè, Ìãõ¼ãÌããÔããŸãè ¾ããÞããè ØãÀ•ã ‚ããÖñ. ¾ããÔããŸãè ãäÍãàã‡ãŠãâ¶ããè Ì¾ããÌãÔãããä¾ã‡ãŠ ãäÌã‡ãŠãÔã Ôãã£ããÌãã ÊããØãñÊã. 

Ì¾ããÌãÔãããä¾ã‡ãŠ ãäÌã‡ãŠãÔã ŒããÊããèÊã ½ããØããÃ¶ãñ Ôãã£ã¦ãã ¾ãñƒÃÊã. 

1. Íãõàããä¥ã‡ãŠ ‚ãÖÃ¦ãã Ìã Ì¾ããÌãÔãããä¾ã‡ãŠ ¹ãã¨ã¦ãã Ìãã¤Ìãî¶ã : ¾ãã ªãñ¶Öãè ¹ãÆ‡ãŠãÀÞ¾ãã ¹ãã¨ã¦ãã ãäÍãàã‡ãŠãâ¶ããè Ìãã¤ãäÌã¥¾ããÞãã 

¹ãÆ¾ã¦¶ã ‡ãŠñÊ¾ãã¶ãñ, ãäÌãÓã¾ã —ãã¶ããÞããè ŒããñÊããè Ìãã¤ñÊã Ìã ‚ã£¾ãã¹ã¶ãã½ã£¾ãñ Ôãì£ããÀ¥ãã ÖãñƒÃÊã. ¹ã¾ããÃ¾ãã¶ãñ ãäÍãàã‡ãŠãâÞãñ ‡ãŠã½ã ÞããâØãÊãñ 

ÖãñƒÃÊã. 

2. ÞãÞããÃ Ôã¨ãñ  (Discussion): ãäÌãÓã¾ã ãäÍãàã‡ãŠãâ¶ããè †‡ãŠãä¨ã¦ã •ã½ãî¶ã  (ãäÌãÓã¾ã ãäÍãàã‡ãŠ ÔãâÜã›¶ãã½ãã¹ãŠÃ¦ã) ‚ã£¾ãã¹ã¶ãã¦ããèÊã 

‚ã¡Þã¥ããè Ìã ¦¾ããÌãÀ „¹ãã¾ã ‚ã£¾ãã¹ã¶ãã½ã£¾ãñ ¹ãÆØã¦ããè ‡ãŠÍããè Ôãã£ã¦ãã ¾ãñƒÃÊã. ‚ãÍãã ÞãÞããÃ½ã£ãî¶ã  ãäÍãàã‡ãŠãâÞ¾ãã ãäÌãÞããÀãâÞããè 

ªñÌãã¥ãÜãñÌãã¥ã , ¹ãÆØã¦ããè Ôãã£ã¦ãã ¾ãñƒÃÊã. 

3. ‡ãŠðãä¦ãÔã¨ãñ (Workshop) : †Œãã²ãã ãäÌãÓã¾ããÌãÀ ‡ãŠã¾ãÃÍããßñÞãñ ‚ãã¾ããñ•ã¶ã ‡ãŠÁ¶ã ‚ã²ã¾ããÌã¦ã —ãã¶ã ãä½ãßãäÌã¦ãã ¾ãñ¦ãñ. 

„ªã. ÔãâãäÌã£ãã¶ã, ¦ã‡ã‹¦ãã, Üã›‡ãŠ ÞããÞã¥ããè, „¦¦ãÀÔãìÞããè ƒ.ÖÔã¦ãŒãñß¦ã ƒâØãÆ•ããè, ›ã‡ãŠã…¦ãî¶ã ãä›‡ãŠã… ÌãÔ¦ãî, ‡ãŠãØãªãè‡ãŠã½ã 

ƒ. 

4. Ô½ãð¦ããè •ããØãð¦ããè ÌãØãÃ (Refresher Course) : —ãã¶ããÊãã „•ããßã ªñ¥¾ããÔããŸãè Ìã ¶ãÌããè¶ã ØããñÓ› Ôã½ã•ã¥¾ããÔããŸãè 

¾ããÞãã „¹ã¾ããñØã Öãñ¦ããñ. ¦¾ãã¦ãî¶ã ãäÌã²ãã©¾ããÃÔããŸãè ¶ãÌããè¶ã ‡ãŠÊ¹ã¶ãã ãä½ãß¦ã ‚ãÔã¦ãã¦ã. 

5. ÔãñÌãã‚ãâ¦ãØãÃ¦ã ¹ãÆãäÍãàã¥ã (Inservice Training): Ôãã½ãã¶¾ã¹ã¥ãñ ¹ãÆãäÍãàã¥ããÞãñ ÌãØãÃ, ‚ã¼¾ããÔã‡ãŠ½ã ‚ã©ãÌãã 

¹ããŸ¾ã¹ãìÔ¦ã‡ãŠñ ºãªÊãÊãñÊãñ ‚ãÔãÊ¾ããÔã Üãñ¦ãÊãñ •ãã¦ãã¦ã. ¦¾ããÞãã „¹ã¾ããñØã ‚ã¼¾ããÔã‡ãŠ½ã ¾ããñØ¾ã Àãè¦ããè¶ãñ ÀãºããäÌã¥¾ããÔããŸãè Öãñ¦ããñ. 

¦¾ããÞã¹ãÆ½ãã¥ãñ ¶ãÌããè¶ã ¼ããØã Ôã½ã•ã¥¾ããÔããŸãè Öãñ¦ããñ. ãäÍãàã¥ã ãäÌã¼ããØã, ½ãì‡ã‹¦ã ãäÌã²ãã¹ããèŸñ, ãäÌãÔ¦ããÀ ÔãñÌãã ‡ãŠñª ¾ããâÞãñ 

 ‚ãã¾ããñ•ã¶ã ‡ãŠÀ¦ãã¦ã. ŸÀãäÌãÊãñÊãñ „ªáãäªÓ›ñ Ôãã£¾ã ‡ãŠÀ¥¾ããÔããŸãè ãäÌã²ãã©¾ããÃÞ¾ãã ¹ãÆØã¦ããèÔããŸãè ¾ãã ¹ãÆãäÍãàã¥ããÞãã 

„¹ã¾ããñØã Öãñ¦ããñ. 

6. ‡ãŠð¦ããè ÔãâÍããñ£ã¶ã :  MSERT ãä‡ãŠâÌãã ¹ããŸ¾ã¹ãìÔ¦ã ½ãâ¡ß ¾ãã ÔãâÔ©ãã ÔãâÍããñ£ã¶ããÞãñ ‡ãŠã¾ãÃ‡ãŠ½ã •ãããäÖÀ ‡ãŠÀ¦ãã¦ã. ¦¾ããÞãã 

„¹ã¾ããñØã ‡ãŠÁ¶ã ÔãâÍããñ£ã¶ãã½ã£¾ãñ ¼ããØã Üãñ¦ãã ¾ãñ¦ããñ. ÔãâÍããñ£ã¶ãã¶ãñ ¹ãÆØã¦ããè Ôãã£ã¦ãã ¾ãñ¦ãñ. ãäÌã²ãã©ããèÃ Ôã½ãÔ¾ãã •ãã¥ãÌã¦ãã¦ã. 

7. Ì¾ããÌãÔãããä¾ã‡ãŠ ÊãñŒã : ãäÌããäÌã£ã Íãõàããä¥ã‡ãŠ ½ãããäÔã‡ãŠñ Ìã ¦¾ãã½ã£ãî¶ã ¹ãÆãäÔã£ª Öãñ¥ããÀñ ÊãñŒã „ªã. •ããèÌã¶ã ãäÍãàã¥ã, 

¼ããÀ¦ããè¾ã ãäÍãàã¥ã, ãäÍãàã¥ã Ôãâ‡ãŠ½ã¥ã, ãäÍãàã¥ã Ôããä½ãàã¥ã ¦¾ããÞãºãÀãñºãÀ Ìãð¦¦ã¹ã¨ã½ã£¾ãñ ¹ãÆãäÔã£ª Öãñ¥ããÀñ, Íãõàããä¥ã‡ãŠ ÊãñŒã 

Ôãì£ªã ÌããÞã¶ããè¾ã ‚ãÔã¦ãã¦ã. ¾ãã ÔãÌããÃÞãã „¹ã¾ããñØã ‡ãŠÀãÌãã. ÊãñŒã ãäÊããäÖÊ¾ãã½ãìßñ ÌããÞã¶ã ‡ãŠàãã Ìãã¤¦ãñ. 
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8. ãäÌã—ãã¶ã ãäÍãàã‡ãŠ ÔãâÜã›¶ãã :  ¾ãã ÔãâÜã›¶ããâÞ¾ãã ½ãª¦ããè¶ãñ ‚ã©ãÌãã ½ãã¹ãŠÃ¦ã ‡ãŠð¦ããèÔã¨ãñ, ÞãÞããÃ Ôã¨ãñ, Ì¾ããŒ¾ãã¶ãñ 

 ¾ããâÞãñ ‚ãã¾ããñ•ã¶ã ‡ãŠÀ¦ãã ¾ãñ¦ãñ. •¾ããâÞ¾ãã „¹ã¾ããñØãã¶ãñ ‚ãã¹ãÊãã Ì¾ããÌãÔãããä¾ã‡ãŠ ãäÌã‡ãŠãÔã Ôãã£ã¦ãã ¾ãñ¦ããñ. 

9.ÍããÊãñ¾ã „¹ã‡ãŠÇ½ã : ãäÌã—ãã¶ã •ã¨ãã, ãäÌã—ãã¶ã ¹ãÆªÍãÃ¶ã, ¹ãÆ‡ãŠÊ¹ã ‚ãÍãã „¹ã‡ãŠ½ããâÞãñ ‚ãã¾ããñ•ã¶ã ‡ãŠñÊ¾ããÔã, Øãì¥ãÌã¦¦ãã Ìãã¤ãèÔã 

½ãª¦ã Öãñ¦ãñ. ¾ãã „¹ã‡ãŠ½ãã¦ã ÔÌã¦ã: ãäÌã²ãã©¾ããÃ¶ãñ ‡ãŠñÊãñ ‚ãÔãÊ¾ããÔã ¦¾ããÊãã ‚ããä£ã‡ãŠ ¹ãÆã£ãã¶¾ã Ìã Øãì¥ã Öãè •ããÔ¦ã ‚ãÔãñ 

‡ãŠñÊ¾ãã½ãìßñ ãäÌã²ãã©ããèÃ ‚ããä£ã‡ãŠ ‡ãŠð¦ããèÍããèÊã ºã¶ã¦ããñ. 

10. ªãèÜãÃ‡ãŠãÊããè¶ã Ôãì›ãè¦ããèÊã ÌãØãÃ : ‚ãÍãã ¹ãÆ‡ãŠãÀÞ¾ãã ÌãØããÃÞããè ÔãìÁÌãã¦ã ¹ãÆ©ã½ã ¶ãã¶ãã ¶ããÀß‡ãŠÀãâ¶ããè ‡ãŠñÊããè. ‚ãã•ã 

½ãÖãÀãÓ›¼́ãÀ ¾ããâÞãã ¹ãÆÔããÀ ¢ããÊãã ‚ããÖñ. ãäÍãàã¥ããÔããŸãè Ôãì£ªã ‚ãÔãñ ÌãØãÃ ¼ãÀãäÌãÊãñ •ãã¦ã ‚ããÖñ¦ã. 

 ¾ãã ½ããØããÃ¶ããè •ãÀ ãäÌã—ãã¶ã Ìã ¦ãâ̈ ã—ãã¶ã ãäÌãÓã¾ãã¦ã ãäÌã‡ãŠãÔã ‡ãŠñÊãã ¦ãÀ ãäÌã²ãã©¾ããÃ½ã£¾ãñ ¾ãã ‚ãã£ãìãä¶ã‡ãŠ Ìã ‚ããõ²ããñãäØã‡ãŠ , 

•ããØããä¦ã‡ãŠãè‡ãŠÀ¥ãã¦ã ‚ããä¦ãÍã¾ã £ãõ¾ããÃ¶ãñ Ìã ½ããñŸ¾ãã ãäÖâ½ã¦ããè¶ãñ ãäÌã²ãã©ããèÃ „¼ãã ÀãÖãèÊã Ìã ¼ããÀ¦ããÞãñ ÔÌã¹¶ã ¹ãî¥ãÃ¦ÌããÔã ¾ãñƒÃÊã. 

ãäÍãàã‡ãŠãÞ¾ãã ‚ãã¹ãÊ¾ãã ãäÌãÓã¾ããÞ¾ãã ãä¶ãÓŸñ½ãìßñ Öñ Íã‡ã‹¾ã Öãñ¥ããÀ ‚ããÖñ. ãäÌã²ãã©¾ããÃ½ã£¾ãñ ãäÌãÓã¾ããºãªªÊã ‚ããä¼ãÁÞããè Ìãã¤ãäÌã¥ãñ, 

‡ãŠìÌã¦ã, ‚ããä¼ãÌãð£ªãè ¾ãã¶ãìÔããÀ ½ããØãÃªÍãÃ¶ã ‡ãŠÀ¥ããÀñ Ìã ãäÍãàã‡ãŠÞã Œã-¾ãã ‚ã©ããÃ¶ãñ ½ããØãÃªÍãÃ‡ãŠ ÖãñƒÃÊã, ÖñÞã ŒãÀñ ¦¾ããÞãñ 

„¦¦ãÀªããä¾ã¦Ìã ‚ããÖñ. 
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THE ON-LINE E-RESOURCES FOR TEACHERS AND STUDENTS 

Phapale Yogita S., 

Librarian, 

MVP’s Adv. Vitthalrao Hande College of Education,  

Nashik 

Abstract 

 The advent of ICT and Internet medium plays vital role in accessing the e-resources for 

the benefit of the higher education. The advantages of e-resources and its wide scope in the 

research activities are to be made familiar to the user community. It provides the teacher and the 

scholar with quality professional development through anytime and anywhere access concept. 

Hence the user’s community has to learn to identify and understand online e-resources which 

are useful to them. The Present paper discuss about the various online e-resources and their 

usefulness. 

 

Keyword : E-resources,E-Journals, E-book, Institutional Repositories, Web-OPAC,Website. 

 

Introduction 

Change is the law of nature and as it is very apparent in the present library culture, libraries 

are not untouched by the change which is affecting almost every activity in the library. A few 

decades back Lancaster talked about the “paperless society”. R.G.Parashwar stated in his one book 

“paperless society” is a distance dream. That day has gone when it was only a dream, now that 

very idea sounded whimsical all over the world. However, we took a step towards a paperless 

society very rapidly and the most of libraries, began allocating separate funds for e-resources. 

Objective of study 

1. To Know the meaning of E-resources 

2. To Know the Use of E-resources 

3. To Know the Types of E-resources 

4. To familiar with the various open access e-resources 

E-resources 

An electronic resource is defined as a resource which requires computer access or any electronic 

product that delivers a collection of data, be it text referring to full text bases, electronic journals, 

image collections, other multimedia products and numerical, graphical or time based, as a 

commercially available title that has been published with an aim to being marketed. These may be 
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delivered on CD ROM, on tape, via internet and so on. E-resources are easy to access and 

searching information. It save time & money,of user. Required small place for storage & required 

less  maintenance  

Types of e-resources 

The e-resources are basically divided in two major types are: 

1. Online e-resources, which may include : 

  E-Journal,e-books, Institutional repositories, OPAC & Web OPAC and Web sites 

2. Offline e- resources  may include: CD ROM, Diskettes, Other portable computer databases 

1. Online e-resources 

1.1 E-journal (Full text & bibliographic):  

 Electronic Journals that can be accessed by the use of internet or e-transmission. The online 

Journals are usually published on the web and providing information for Academicians, Research 

Scholars and LIS Professionals. The articles can be downloaded by the users through online digital 

resources. Many publishers provide free access to online Journals against the print subscription. In 

the Technical Education ground, some leading publishers such as Elsevier, Blackwell, Wiley, 

Taylor and Francis, MC Graw Hill and Springer Link are producing online Journals. 

Examples 

 

Open Access E-Journals 

Sr. 

No 

E-Journals Qty Websites 

1 

 

DOAJ: Directory of Open 

Access Journals 

10000+ http://www. doaj.org 

2 N-List consortium offers e-

Journals  

6000+   

 

http://www.nlist.inflibnet.ac.in/ 

3 Directory of Open Access 

Journals in Education  

300+  http://www.ergobservatory.info/ejdirectory.html 

Journals Subscribed by MVP’s Adv. Vitthalrao Hande, College of Education, Nashik 

1 Indian Educational Review http://www.ncert.nic.in/publication/journals/journals.html 

2 Journal of Indian Education http://www.ncert.nic.in/publication/journals/journals.html 

3 The Primary Teacher http://www.ncert.nic.in/publication/journals/journals.html 

4 Yojana http://yojana.gov.in/regional/marathi.htm 

5 Shikshan Sankraman www.msbshse.ac.in 

6 PARIPREKSHYA-A Hindi 

Journal 

http://www.nuepa.org/Pub_Pripreksh.html 

7 Social Action http://www.isidelhi.org.in 

8 Lokrajya www.dgipr.maharashtra.gov.in  

9 N-List http://www.nlist.inflibnet.ac.in/ 
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1.2  E-books 

 The Oxford Dictionary of English defines the e-book as "an electronic version of a 

traditional printed book"(http://en.wikipedia.org). The e-books are usually read by using a personal 

computer/desktop and even smart phone also. Usually, some e-books can be downloaded free or at 

reduce cost through online digital resources. In technical education ground, some leading 

publishers such as Wiley, TMH, etc are producing ebooks.  

Open Access E-books 

Name of E-books database Website 

Google Books  www.googlebooks,com  

Project Gutenburg  www.archive.org/details/gutenberg  

N-List   http://www.nlist.inflibnet.ac.in/ 

American Libraries  www.archive.org/details/americana  

Taylor and Francis  h ttp://www.ebooksstore.tandf.co.uk/html 

American Libraries www.archive.org/details/americana  

UC Press e-books, 1982-2004 www.cdlib.org 

Amazon http://www.amazon.com 

Barnes and Noble http://www.bn.com 

1.3 Institutional Repositories 

 DSpace and Greenstone are two most popular free and open source software for the 

development of Institutional Repositories. With help of this software’s Institution can digitized 

their own research output(Thesis & Dissertation)  or other essentials document’s (College 

Magazine, Question papers, college reports ect.). Database store in repositories are preserved and 

disseminate in digital form. It is accessible on Internet. 

Examples for Institutional repositories of thesis & Dissertations     

Sr. 

No. 

Name of repository Website 

1 Networked Digital Library of Theses and 

Dissertations (NDLTD) Vidyanidhi 

http://www.ndltd.org/  

2 MGU PhD Theses Archive http://www.mgutheses.org/  

3 CalTech Electronic Theses and Dissertations http://thesis.library.caltech.edu/  

4 Shodhganga-Indian ETDs (INFLIBNET) http://shodhganga.inflibnet.ac.in/  

1.4 OPAC and Web OPAC 

Online Public Access catalogue (OPAC) is an online database of material held by the library 

including books, Journals, etc. In OPAC, all the bibliographical information is displayed on 

computer by author, title, publisher place and etc in a read only format. The web OPAC helps a 
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user to browse entire document 

collections on internet of the library. 

Examples of Web OPAC 

Sr. No Name of Institution Website 

1 Jaykar Library Savitribai Phule 

Pune University, Pune 

http://libsys.unipune.ac.in:9080/opacpu  

2 Central Library, Indian 

Institute Technology, Bombay 

http://www.library.iitb.ac.in/newsearchbook/opac  

3 University of Mumbai http://121.241.25.77/soulwebopac/main.aspx  

1.5  E- Reference Sources 

Sr. 

No. 

Type of Reference Source Website 

1 Encyclopedia www.encyclopedia.com/  

2 Dictionaries http://www.onelook.com/  

3 Thesaurus www.thesaurus.com  

4 Biographies www.biography.com  

5 Telephone Directory www.teldir.com  

1.6 Websites  

 A website is a collection of World Wide Web (WWW) files 

includes home page, images, videos or other digital materials that are address connected to a 

Universal Resource Locator (URL). By giving an address of an institution or individual users get 

more information about that particular University or institution. A website is hosted at least one 

web server which accessible through internet or LAN. Some examples of important websites for 

education profession 

1. www.nobelprize.org : Provide information about Nobel Prize winners till the date 

2. www.infoplease.com:  

3. http://epgp.inflibnet.ac.in/about.php :  

National Mission on Education through Information and Communication and Technology 

(NMEICT) is an ambitious project undertaken by the Ministry of Human Resource Development 

(MHRD), Government of India with a view to seamlessly providing quality educational content to 

all the eligible and willing learners in India. It has envisaged content and connectivity as the twin 

pedals for initiating and accelerating ICT-enabled Higher Education 

4. http://www.gadima.com/: Whole literature of  Marathi author G.M.Madgulkar’s   

5. www.bibliomania.com : This website is for those people who are mad for the book. On this 

website more than 2000 free online classic literature are available. On this website notes for 

students, Guidence for research also available  
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6. www.shakespeare.com: All literature of Shakespeare are available 

Some Interesting websites in Marathi language 

1. http://www.netshika.com/ 

2. http://www.arogyavidya.org/  

3. www.bookganga.com/  

4. http://www.dnyanakosh.com/  

5. www.Marathi.arogya.com  

6. www.Marathibhasha.com  

7. http://www.pravasivishwa.com/  

8. http://www.sanganakvishwa.com/  

9. http://www.vidnyan.net/ 

10. http://www.marathivishwakosh.in/  

11. http://ketkardnyankosh.com/  for Maharashtriya Dnyankosh 

12. http://www.avakashvedh.com/  

13. http://www.sahajach.com/  

 

Conclusion : 

 E-resources are  most useful sources to retrieve information for teacher and 

students while their teaching and learning procedure. So, the present study aim was to make 

familiar with the various e-resources. It helps to teachers and students for their professional 

development and study 
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Abstract –  

Teachers are the backbone of the educational system. Teachers’ competencies are 

directly influence on the students’ achievement. Teaching is a noble profession. It is different 

than any other profession. Educational institutions play an important role in the professional 

development of teachers. Present paper throws light on the opportunities provided by 

Educational Institutions for professional development of Teachers and what are the different 

strategies used by the Educational Institutions for the professional development of teachers. 

 

Key Words: Professional development, strategies   

 

INTRODUCTION 

Educational Development has always been a forerunner of social change and development. 

The success of an educational system largely depends upon the quality of teachers available and 

again the quality of teachers depends upon the quality of training which they take in the training 

programme.  When the teachers come in the field of education and start to impart the knowledge 

whatever they learned in their training programme, but in addition to this, they require some 

special programmes which should be conducted by the school for their professional development. 

The present study focuses on the qualitative programmes conduct for the professional development 

of the teachers. Effectiveness of Educational Institutions depends on its quality education and 

contribution towards the society. According to the Philosopher Samonsans “Effective Institution is 

that which influences its students in the positive manner” The Teacher needs to be conceived as a 

“Social Change agent” and not as a mere transmitter of knowledge and culture. Rabindranath 

Tagore says, “A Teacher can never truly teach unless he is still learning himself” A lamp can never 

light another lamp unless it continues to burn its own flame. So in present era it is very essential to 

provide the opportunities to the Teachers for their professional development. 

OBJECTIVES- 

1) To study the programme conducted for the professional development of Teachers.  
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2) To find out the programmes what are common in all Institutions. 

3) To suggest new programmes for the Professional development of Teachers. 

SCOPE AND LIMITATIONS- 

1) The present research is limited to Nasik city only. 

2) The present Research is limited to English Medium schools.  

3) The present Research is limited to Secondary schools.  

ASSUMPTIONS- 

1) Teachers take efforts to enhance the teaching skills. 

2) Teachers are interested to bring innovations in teaching learning process. 

3) Some Educational Institutions are aware about the importance of Professional development of 

teachers. 

POPULATION- 

   20 English Medium School from Cidco, Nashik 

SAMPLE- 

 10 Schools from Cidco, Nasik. 

SAMPLING METHOD- Purposive sampling Method 

RESEARCH METHODOLOGY- Survey Method 

TECHNIQUES OF DATA COLLECTION- Interview 

STATASTICAL TOOL-Percentage 

TOOL OF DATA COLLECTION- INTERVIEW 

Interview of Experienced Teachers: 

1) What are the different programs/ activities school conduct for professional development of 

teachers? 

2) Is there any opportunity for the teachers to express and share the techniques of teaching 

learning process? 

3) Before implementing any strategy does In-charge teacher take the opinions of all teachers? 

4) Do Teachers use the computers and Internet for their Teaching? 

5) How much time teachers get for internet and computer facility in the school. 

6) What are the different methodologies of Teaching being used by teachers? 

7) How do teachers get motivation for dedication in teaching? 

8) In what way teachers get the knowledge of e- sources for teaching learning. 

9) What is the impact of Professional development of teachers on their students? 

10) What are the future plans for professional development of teachers in the school? 

DATA ANALYSIS AND FINDINGS  
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1) Before delivering the lecturer in the class, every week 20% schools conduct    demonstration 

lessons of the teachers.  

2) 30% Schools send the teachers to attend quality improvement programmes organized by 

Educational department. 

3)  Smart boards and digital classrooms are available in 20% schools. 

4) In 20% Schools teachers attend Refresher courses, Workshops by experts for communication 

development of teachers, Assessment on the base of training programme by conducting the 

test. 

5) In weekly meetings 30% schools give the opportunities to the teachers to express innovative 

ideas and views. 

6) 80%Teachers get encouragement to use technology in daily teaching learning process. 

7) In 20% schools In-charge Teachers takes the opinions of other teachers before implementing 

any strategy in school for their innovative ideas. 

8) For the dedication of teachers, 40% Institutions honour them with Best Teachers Awards. 

Through this they get motivation for their work. 

9) In 30% Institutions, Teachers Increments done on the basis of their improvement in 

professional skills and soft skills. 

10) In 10% Institutions, Principals’ search the update knowledge regarding all subjects and new 

study techniques on educational websites.  

SUGGESIONS: 

1) Self motivation plays a vital role in the professional development of Teachers.  So teachers 

should be conscious about the need of updating of knowledge in the present era. 

2)  Teachers Reading skill will help them to get in the main stream of professional development 

So Reading habits, skills should be developed. 

3) Teachers should use the educational websites for more guidance in teaching. 

4) Team building and cooperation should be developed among the teacher so that every teacher 

will be benefited from each one. 

5) Teachers should adopt the new changes which is being take place in the field of education. 

6) Institutions should make some innovative programmes compulsory to all Teachers. 
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GÛÛe efMe#eCeeleerue efMe#ekeâebÛeer JÙeeJemeeefÙekeâ veerleerlelJes  

ßeer. yeesje[s Øemeeo veeceosJe, 

DeOÙeehekeâ efJeÅeeueÙe, veeboieeJe (veeefMekeâ). 

ØemleeJeveeŠ  

keâesCelÙeener JÙeefòeâÛee efJekeâeme ne efMe#eCeeefMeJeeÙe nesT Mekeâle veener ÙeeÛee DeLe& JÙeefòeâuee mJeleŠÛee Je 

mJeleŠ yejesyej meceepeeÛee DeeefCe Ùee heg{s peeTve osMeeÛee efJekeâeme pej keâjeJeÙeeÛee Demesue lej lÙee JÙeefòeâuee 

efMe#eCe IesCes DeeJeMÙekeâÛe Deens.  

osMe efJekeâemeele osKeerue efMe#eCeeuee DeefleMeÙe cenlJe Deens Goe. 1. 1950 Ùee oMekeâele jefMeÙeeves 

mhetâšefvekeâ veeJeeÛee ke=âef$ece Gheie=n leÙeej keâ®ve DeJekeâeMeele hee"efJeuee DeJekeâeMe #es$eeleerue jefMeÙeeÛeer ner Øeieleer 

heentve lÙee JesUsÛee DeeefCe DeeòeeÛeener yeuee{Ùe osMe ‘Decesefjkeâe’ Dee§eÙe&Ûekeâerle Peeuee DeeheCe Ùee #es$eele ceeies keâe 

he[uees Ùee mecemÙesÛeer keâejCe MeesOeCesmee"er lesLes JewÛeejerkeâ ›eâebleer Ie[tve Deeueer ÙeeletveÛe Decesefjkeâe JeeefmeÙeebvee Ùee 

mecemÙesÛes keâejCe cnCepes osMeeleerue efMe#eCe JÙeJemLesle meehe[ues. ÙeeÛee DeLe& Ùee osMeeÛeer efMe#eCe heOoleer 

jefMeÙeeÛÙee ceeveeves kegâÛekeâeceer nesleer ceie Decesefjkesâves ueJekeâjÛe DeeheuÙee efMe#eCe heOoleerle yeoue kesâuee DeeefCe 

Jew%eeefvekeâ #es$eele Øeieleer keâ®ve Deeheues osMeeÛes DeJekeâeMe Ùeeve jefMeÙeeÛÙee hee"eshee" DeJekeâeMeele hee"efJeues.                 

Goe.2. 15 Dee@iemš 1947 jespeer Deeheuee Yeejle osMe mJeleb$e Peeuee Ùee keâeUele DevÙeOeevÙeeÛÙee Glheeoveele 

Deeheuee osMe ceeies neslee DevÙeOeevÙe mee"er DeeheuÙeeuee hejkeâerÙe osMeebJej DeJeuebyegve jeneJes ueeiele Demes heg{s peeTve 

DeeheuÙee osMeeves Ùee mecemÙesÛes keâejCe MeesOeues les efMe#eCe ns meehe[ues ceie Yeejleeves efMe#eCe heOoleerle megOeejCesmee"er 

Mew#eefCekeâ DeeÙeesie DeeefCe Mew#eefCekeâ meefcelÙeebÛeer Ùeespevee keâ®ve lÙeele megOeejCee megÛeefJeuÙee DeeefCe ceie Ùee 

megOeejCesletve YeejleerÙe efMe#eCe DeefOekeâ Øeiele nesle iesues Jew%eeefvekeâ Ùegie Deeues leb$e%eeveeÛee ØeÛeej DeeefCe Øemeej nesle 

iesuee Ùeeletve osMeele nefjle ›eâebleer Deeueer ceie Deeheuee osMe DeVeOeevÙeeÛÙee yeeyeleerle ‘ megpeueece megheâueece ’ Peeuee. 

ÙeeÛee DeLe&, Mesleer, efJe%eeve, DeLe&, leb$e, Deew<eOe, JewÅeefkeâÙe, mebieCekeâ Ùee meJe& #es$eebÛee efJekeâeme keâjeJeÙeeÛee Demesue 

lej Deieesoj efMe#eCeeÛeeÛe efJekeâeme kesâuee heeefnpes cnCetve Ùee #es$eele keâece keâjCeeNÙee JÙeefòeâves meleke&â jenerues heeefnpes 
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keâejCe DeeheCeeuee efMe#eCeeletve ‘ JemegOewJe kegâštbcyece ’ ner mebkeâuhevee DemeCeeje ceeveJe  Ie[JeeÙeÛee Deens lÙeemee"er 

Ùee #es$eele keâece keâjCeeNÙee JÙeefòebâveer keâener veweflekeâ efveÙece (veerleerleòJeebÛes) heeueve kesâues heeefnpes. 

veerleerleòJe Š- 

  “GÛÛeefMe#eCeeleerue JÙeeJemeeefÙekeâ veweflekeâ peyeeyeoeNÙeebceOÙes JÙeJemeeÙe efve<"e, JÙeemebie, efvejblej 

DeOÙeÙeveefMeuelee, efJeÅeeLeeaØesce, ceÙee&efole DeLee&pe&ve, OewÙeefve<"e Je DeeoMe&Jeeve Ûeeefj$Ùe Ùee iegCeebÛeer ®peJeCetkeâ 

mJeleŠceOÙes keâjCes iejpesÛes Deens. lÙeemee"er Ùee JÙeJemeeÙeele peer yebOeves mhe° kesâueer Deens lÙeebvee efMe#ekeâ 

JÙeJemeeÙeeÛeer veerleerleòJes Demes cnCeleele ” DeeefCe Ùee efveÙece®heer yebOeveebvee efMe#ekeâebÛeer DeeÛeejmebefnlee Demes osKeerue 

cnCeleele.  

GÛÛe efMe#eCeeleerue efMe#ekeâebÛÙee JÙeeJemeeefÙekeâ veerleerlelJeebÛes cenlJe : 

efMe#ekeâebÛeer JÙeeJemeeefÙekeâ DeeefCe Mew#eefCekeâ iegCeJeòee Jee{ermee"er efJeefJeOe veerleerlelJeebÛeer DelÙeble 

DeeJeMÙekeâlee Deens meceepeeleerue  efMe#ekeâebÛeer Øeefle<"e, mLeeve, Dee{U jenCesmee"er ner veerleerleòJes GheÙegòeâ "jleele. 

veerleerleòJeebcegUs efMe#ekeâebvee DeeheuÙee ceveeØeceeCes Mew#eefCekeâ #es$eele Jele&ve keâjlee ÙesCeej veener. 

 efMe#ekeâebÛee DeeheuÙee JÙeJemeeÙeele efJeÅeeLeea, lÙeebÛes efMe#ekeâ menkeâejer, cegKÙeeOÙeehekeâ, heeuekeâ DeeefCe 

meceepe ÙeebÛÙeeMeer mebyebOe Ùesle Demelees, lÙeebÛÙeeMeer Deeblejef›eâÙeelcekeâ JÙeJenej keâjleebvee keâmes JeeieeJes, keâesCeles Jele&ve 

ÙeesiÙe ceeveeJes ÙeeÛee efJeÛeej efMe#ekeâebÛÙee veerleerleòJeebceOÙes kesâuee peelees. 

GÛÛe efMe#eCeeleerue efMe#ekeâebÛÙee JÙeeJemeeefÙekeâ veerleerlelJeebÛes JeieeakeâjCe:  

1. peerJeveoeveer, 2. heefjJele&veJeeoer, 3. keâeÙe&lelhej, 4. ØepJeefuele, 5. efÛebleveMeerue, ceveveMeerue, 6. DeeMeeJeeoer, 7. 

veJecele ØemLeehekeâ, 8. leòJeJesòee, 9. ke=âleerMeerue, 10. mJeÙebØesefjle, 11. mJeÙebØekeâeMeerle, 12. DeelceefJe<keâejer, 

13. JÙeJemeeÙeele Deevebo MeesOeCeeje, 14. DeelceeJeueeskeâve keâjCeeje, 15. efmebneJeueeskeâve keâjCeeje, 16. 

ØeÙeesieMeerue, 17. efpeefpeJeer<ee peeie=le "sJeCeeje, 18. DeelcÙeeuee Deekeâej osCeeje, 19. OewÙe&Meerue, 20. mebÙeceer, 

21. efvejbnkeâejer, 22. YeeJeveebÛes hees<eCe keâjCeeje, 23. OÙesÙeJeeoer, 24. DeeheuÙee peJeUerue meJee&slke=â<" osCÙeeÛee 

heÇÙelve keâjCeeje, 25. efJeÅeeLÙeeËÛÙee YeeJeveebÛee Deeoj keâjCeeje, 26. efJeÅeeLÙeeËÛÙee DeOÙeÙeve Meòeâer ØeefleiegefCele 

keâjCeeje, 27. efJeÛeejebÛee ØeJeenkeâ, 28. efJeÅeeLÙeeËJej efJeÕeeme "sJeCeeje, 29. leeCeleCeeJeebÛes efveÙeb$eCe keâjeCeeje, 

30. ueeskeâMeener leòJeebÛes heeueve keâjCeeje, 31. efJeÅeeLÙeeËvee efveefj#eCeelcekeâ efMe#eCe osCeeje, 32. DeeoMe&Jeeoer, 

33. meceleeJeeoer, 34. JÙeJemeeÙeeÛeer yeoveeceer ve keâjCeeje, 35. DeeheuÙee JÙeJemeeÙeeleerue ieesheveerÙe yeeyeeRÛes heeueve 
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keâjCeeje, 36. efJeÅeeLÙeeËÛÙee %eeve mebJeOe&veemee"er melele PešCeeje, 37. meeceeefpekeâ mebyebOeeÛeer peesheemevee keâjCeeje, 

38. ceoleveerme, 39. Ûeewkeâme, 40. efJeÅeeLÙeeËÛÙee keâuheveebÛee Deeoj keâjCeeje. 

GÛÛe efMe#eCeeleerue efMe#ekeâebÛÙee JÙeeJemeeefÙekeâ veerleerlelJeebÛes meesoenjCe efJeMeoerkeâjCe: 

Jejerue veerleerleòJeebÛee efJeÛeej DeeheCeeuee heg{erue meboYee&le keâjlee ÙesF&ue Goe. 1. DeelcemevceeveŠ- JÙeòeâer 

GÛÛeefMe#eCe mesJee meg® keâjleebvee keâener mesJeeMeleea ÙeebÛee efmJekeâej keâjles mesJesÛÙee meg®Jeeleeruee osMeeceOÙes jepÙeeceOÙes 

keâes"sner mesJee keâjCesme leÙeej Demeles hejbleg Skeâoe mesJee keâeÙecemJe®heer PeeuÙeeveblej lees efMe#ekeâ nUtnUt DeeheuÙee 

ieeJeepeJeU JemleerpeJeU ÙesTve MeeUsle, efJeÅeeueÙeele, ceneefJeÅeeueÙeele mesJee keâ® ueeielees DeMee JesUsme lÙeeÛee 

MesleceUe mesJesÛÙee mLeeveepeJeUÛe Demelees DeMeeJesUer lees ØeeOÙeehekeâ keâe@uespeceOÙes DeOÙeeheveele keâceer jcelees hejbleg 

DeeheuÙee MesleeceOÙes peemle keâece keâjleebvee efometve Ùeslees Ùee ef"keâeCeer mesJesceOetve efceUCeeje heieej lees MesleerJÙeJemeeÙeele 

Yeeb[Jeue cnCetve iebgleefJelees hejbleg Ùee ef"keâeCeer DeeheCe MeemeveeÛee heieej Ieslees Ùee yeouÙeele MeemeveeÛes DeLee&le 

efJeÅeeLÙeeËÛes DeeheCe keâener osCes ueeielees nsÛe lees efJemejlees ns lÙeeves efJeme® veÙes DeeefCe ns pej lees efJemejuee lej 

lÙeeÛee Deelcemevceeve efJeÅeeLÙeeËmeceesj efškesâue keâeÙe ? 

2. ceÙee&efole DeLee&pe&veŠ- Ùee JÙeJemeeÙeele Flej JÙeJemeeÙeebÛÙee ceeveeves keâceer ceesyeouee efceUlees efMe#ekeâebÛÙee Yeeweflekeâ 

iejpee cee$e Kethe Jee{uesuÙee Deensle Ùee iejpeebÛeer hetleea keâjCesmee"er Ùee JÙeJemeeÙeeuee pees[ cnCetve Flej pees[ Oebos 

pemes SueDeeÙemeer, Deej.[er. pecee keâjCes, MesDeme& Kejsoer efJe›eâer keâjCes, jepekeâejeCe  

keâjCes, ogOeeÛee Oeboe keâjCes, efJeJeen ceb[U ÛeeueefJeCes Ùee meejKe JÙeJemeeÙe keâ®ve peemle DeLee&pe&ve keâjlees Ùee 

ef"keâeCeer ceÙee&efole DeLee&pe&ve Ùee veerleerleòJeeÛes heeueve nesleebvee efomele veener.  

3. JÙeemebieŠ- DevÙe JÙeJemeeÙeeÛÙee ceeveeves Ùee #es$eele megóŸee DeefOekeâ efceUleele Ùee meggóŸeebÛee GheÙeesie lÙeeves 

%eeveeÛÙee DeefYeJe=Ooermee"er keâjeJee Deveskeâ meboYe& «ebLeebÛee, mebMeesOeveebÛee DeYÙeeme keâjeJee, ØeJeeme keâjeJee, meceepe 

ceveeÛee keâeveesmee IÙeeJee Ùee meJe& iees°eRÛee Jeehej keâ®ve Deeheuee JÙeemebie Jee{JeeJee Demes Dehesef#ele Demeleebvee keâener 

DeheJeeo mees[uÙeeme yentleskeâ ØeeOÙeehekeâ Ùee meggóŸeebÛee GheÙeesie DevÙe keâejCeemee"erÛe keâjleebvee efomeleele ceie cee$e 

DeOÙeeheveele efJeÅeeLÙeeËvee ÙeesiÙe peerJeveevegYeJe lÙeebvee oslee Ùesle vemeuÙeeves mebyebefOele efMe#ekeâebÛÙee leemeeuee efJeÅeeLeea 

yemele veener keâener ØeeOÙeehekeâ Je<ee&vegJe<e& pegvÙeeÛe keâes"tve lejer efceUJeuesuÙee veesšme DeOÙeeheveemee"er Jeehejle 

Demeleele lÙeecegUs lÙeebÛes DeOÙeeheve efvejme DeeefCe kebâšeUJeeCes nesles. 

4. mesJee›eleŠ- keâener DeheJeeo mees[lee yeekeâer efMe#ekeâebveerr Ùee JÙeJemeeÙeeÛee Oeboe yeveefJeuee Deens lemes yeefIeleues lej 

ne JÙeJemeeÙe Skeâ mesJee›ele Deens Ùee ef"keâeCeer ‘ Skeâe ÛewlevÙeeÛee ogmeNÙee ÛewlevÙeeMeer ’ mebyebOe Ùesle Demelees Ùee 
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ef"keâeCeer Deeblejef›eâÙee Ie[tveÛe DeOÙeeheve nesle Demeles lÙeecegUs pÙeeÛes DeelceYeeve peeie=le Deens lÙeevesÛe ne JÙeJemeeÙe 

mesJee cnCetve efmJekeâejeJee. 

5. JÙeJemeeÙeele Deevebo MeesOeCeejeŠ- ne JÙeJemeeÙe %eeveoeveeÛee Deens, lÙeecegUs efMe#ekeâeves keâCeekeâCeeves %eeve 

efceUJeeJes efJeÅeeLÙeeËvee osleebvee les MeleiegefCele keâjeJes cnCepes efJeÅeeLÙeeËÛÙee DeOÙeÙeveMeòeâer ØeefleiegefCele PeeuÙeeefMeJeeÙe 

jenCeej veenerle. 

6. keâeÙe&lelhejŠ- DeeheuÙee keâeceele lees lelhej DemeeJee JesUsJej lÙeeves DeeheuÙee keâeÙe&#es$eeJej peeJes ØeeceeefCekeâheCes 

mJeÙeb ØesjCesves efJeÅeeLÙeeËvee mJeÙebØekeâeMeerle keâjeJes DeeheuÙee peJeUerue meJee&slke=â° osCÙeeÛee lÙeeves melele ØeÙelve keâ®ve 

efJeÅeeLÙeeËvee ØeÙeesieefMeue, mebÙeceer, OewÙe&efMeue yeveJetve lÙeebÛeer efpeefpeefJe<ee peeie=le "sJeeJeer. 

7. efvejbnkeâejerŠ- keâener DeheJeeo mees[uÙeeme GÛÛe efMe#eCe Øeehle kesâuesuesuÙee efMe#ekeâebvee DeeheuÙee heoJeerÛee, 

heoeÛee, %eeveeÛee ieJe& neslees Demes neslee keâecee veÙes. lÙeebves efJeÅeeLÙeeËÛÙee YeeJeveebÛee / keâuheveebÛee / efJeÛeejebÛee 

Deeoj keâjeJee lÙeebvee mecepeeJetve IÙeeJes. lÙeeves efJeÅeeLÙeeËmeceesj GÛÛekeâesšerÛee DeeoMe& "sJetve efveefj#eCeelcekeâ DeMee 

heOoleerves Jeiee&le ueeskeâMeener leb$eeves efMe#eCe ÅeeJes lÙeebves efJeÛeejebÛee ØeJeenkeâ cnCetve keâeÙe& keâjeJes. 

8. heefjJele&veJeeoerŠ- efMe#ekeâeves veJÙee Ùegieeuee Devegme®ve Deeheues %eeve DeÅeÙeeJele "sJeeJes pegves Ûeebieues les IÙeeJes, 

veJÙee %eeveeÛee Debieerkeâej keâ®ve efJeÅeeLÙeeËvee heefjJele&veefMeue keâjeJes. 

9. veJecele ØemLeehekeâŠ- DeeheuÙee owvebefove DeOÙeeheveele efJeefJeOe DeOÙeÙeve DevegYeJe efJeÅeeLÙeeËvee osJegve DeeheuÙeeuee 

meceepeele ÙesCeeNÙee efJeefJeOe DevegYeJeebÛeer iegbheâCe leÙeej keâjeJeer Ùeeletve Deeheues Mew#eefCekeâ JÙeJemLesyeöue, osMeeyeöue 

mJeleb$e cele yeveJeeJes, Ùee veJeceleebÛee Øemeejkeâ / ØemLeehekeâ JneJes. 

10. meceleeJeeoerŠ- MeeuesÙe JeeleeJejCeele efMe#ekeâeves meJe& efJeÅeeLÙeeËMeer Øesceeves / efpeJneUÙeeves JeeieeJes iejerye-

ßeerceble, nt<eej-ce"d" , Decetkeâ peeleerÛee, Decetkeâ Oecee&Ûee, Decetkeâ ieeJeÛee, peJeUÛee-otjÛee, veelesJeeF&keâ-hejkeâe 

DeMee ØekeâejÛee YesoYeeJe keâ®ve veÙes. 

 hejbleg GÛÛeefMe#eCe #es$eele JeeJejleebvee keâener DeheJeeo mees[ues lej efJehejerle ÂMÙe efomeles efMe#eCe #es$eeleerue 

keâce&ÛeeNÙeebÛÙee cegueebvee ØeelÙeef#ele heefj#esle peemle iegCe osCes, ßeerceble IejÛÙee efJeÅeeLÙeeËvee efJeefMe° Jeiee&ÛÙee 

ØeJesMeemee"er IesleuÙee peeCeeNÙee ØeJesMe heefj#esÛeer ØeMveheef$ekeâe osCes, efveÙeceyee¢e ceeiee&ves ØeJesMe osCes, MeeuesÙe 

ØeMeemeveeÛÙee ieesheCeerÙe yeeyeeRÛeer ÛeÛee& keâjCes DeeheuÙeeÛe JÙeJemeeÙeeÛeer/menkeâeÙeeËÛeer yeoveeceer keâjleebvee keâener 

efMe#ekeâ efomeleele. lej keâener efMe#ekeâ Ùee #es$eele efJeÅeeLÙeeËvee heefj#esle keâe@heer keâjCÙeeme ØeJe=òe keâjleebvee efomeleele 

ÙeeÛes keâejCe lÙeebÛÙee MeeuesÙe peerJeveele lÙee efMe#ekeâebveer osKeerue keâe@heerkeâ®veÛe FleheÙeËle cepeue ceejuesueer efomeles. 
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Jeie& DeOÙeeheveele Demes ueeskeâ keâceer he[uesues efomeleele. 

  keâener efMe#ekeâ hewmes IesJetve Gòejheef$ekesâleerue iegCe Jee{efJeCÙeeÛee keâeUe Oeboe osKeerue keâjleele lej keâener 

efMe#ekeâ ØeelÙeef#ele heefj#eles peemle iegCe osCÙeeÛes Deeefce<e oeKeJegve efJeÅeeLÙeeËJej uewefiebkeâ DelÙeeÛeej keâ®ve DeeheuÙee 

Ùee mesJeeYeeJeer heefJe$e JÙeJemeeÙeeÛes veeJe osKeerue yeoveece keâjle Deens lemes heeefnues lej Ùee #es$eeleerue 

veerleerleòJeebefJe<eÙeer mekeâejelcekeâ yeeyeeRyejesyej keâener vekeâejelcekeâ yeeyeer meceesj DeeuesuÙee Deensle. 

 lejer megOoe peebieues lesJe{s IÙeeJes JeeF&š mees[tefve ÅeeJes DeeefCe Ùee #es$eeleerue Oegefjveebveer mJeleŠuee Peeskegâefve 

osJegve DeeheuÙee osMeeÛes veeJe efMe#eCe #es$eele De«e›eâceeves ÙesF&ue Demee ØeÙelve keâjeJee. 

GÛÛe efMe#eCeeleerue efMe#ekeâebÛÙee JÙeeJemeeefÙekeâ veerleerlelJeebÛÙee heeueveeleerue keâener JewefMe°hetCe& De[LeUs: 

1. Jee{uesuÙee Yeeweflekeâ iejpeeŠ- Ùee iejpee Jee{uÙeecegUs efMe#ekeâ DeOÙeeheveeefMeJeeÙe DevÙe ceeiee&ves cnCepesÛe 

efMekeâJeCeer Jeie& IesJetve Oeveepe&ve keâjlees Deens. 

2. meceepeeÛee efMe#ekeâeJej ÙesCeeje oyeeJeŠ- Goe. SKeeoe efMe#ekeâ keâe@heer meejKÙee Deveweflekeâ Øekeâejeuee DeeUe Ieeuet 

henelees hejblet meceepe cee$e DeMee efMe#ekeâeuee meece-oece-ob[-Yeso Ùee veerleerves JeeieJetve $eeme oslees. 

3. MeemeveeÛÙee DeMew#eCeerkeâ keâeceebÛee ÙesCeeje leeCeŠ- ÙeecegUs ceveele Demetvener JesUs DeYeeJeer Jeiee&le ÛeebieuÙee Øekeâejs 

DeOÙeeheve keâjlee Ùesle veener. 

4. Jee{leer ueeskeâmebKÙeeŠ- ÙeeÛee heefjCeece Jeiee&le Jee{uesueer efJeÅeeLeea mebKÙee heefjCeeceer ØelÙeskeâ efJeÅeeLÙee&keâ[s 

JewÙeòeâerkeâ ue#e oslee Ùesle veener. 

5. heeuekeâebÛee yeoueuesuee Â°erkeâesCeŠ- efJeÅeeLÙeeËÛee meJeeËefieCe efJekeâeme keâjCeshes#ee %eeveelcekeâ efJekeâemeekeâ[s 

vesCÙeemee"er heeuekeâ Dee«en Oejleele Goe. ØelÙeskeâ FÙelesceOÙes ceePÙee heeuÙeeuee peemle iegCe efceUeÙeuee nJesle 

heefjCeeceer Flej iees°eRkeâ[s ogue&#e. 

meejebMeŠ-   

GÛÛe efMe#eCeeleerue efMe#ekeâebÛÙee JÙeeJemeeefÙekeâ veerleerleòJeebÛee efJeÛeej keâjleebvee Ùee veerleerleòJeebÛes heeueve 

keâ®ve Ùee #es$eeleerue keâener efMe#ekeâebveer Ùee #es$eeÛee veeJeueewkeâerkeâ Jee{efJeuee Deens peerJeveeÛÙee ØelÙeskeâ #es$eele Øeieleer 

keâ®ve %eeveeÛÙee #es$eele ‘ peeieeflekeâ cenemeòee ’ yeveCÙeeÛes cee. je°^heleer [e@.Deyogue keâueece ÙeebÛes cenemJehve 

2020 meeueer vekeäkeâerÛe JeemleJÙeele Glejsue Demee DeeMeJeeo yeeUiegve ceePÙee Ùee mebMeesOeveeÛee Deuhe ØeÙelve 

mebheefJelees. 
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×¿Ö�Ö�úÖÓ“µÖÖ ¾µÖÖ¾ÖÃÖÖ×µÖ�ú ×¾Ö�úÖÃÖÖŸÖß»Ö †Ö¾ÆüÖ−Öê   

 ÁÖß´ÖŸÖß †×−ÖŸÖÖ ¤êü¿Ö´Öã�Ö,  

M.Phill (ÃÖ−Ö 2014-16), 

†ò›ü. ×¾Ö÷ü»Ö ü̧Ö¾Ö ÆüÖÓ›êü ×¿Ö�Ö-Ö¿ÖÖÃ¡Ö ´ÖÆüÖ×¾ÖªÖ»ÖµÖ, −ÖÖ×¿Ö�ú-2  

¯ÖÏÖÃŸÖÖ×¾Ö�ú :-  

 Ã¾ÖÖŸÖÓ¡µÖÖê¢Ö¸ü �úÖôûÖŸÖ †Ö¯Ö»ÖÓ ×¿Ö�Ö�Ö †×¬Ö�úÖ×¬Ö�ú ¯Ö¸üŸÖÓ¡Ö, ‹�ú ”ûÖ¯Ö †Ö×�Ö ×−Ö•Öá¾Ö —ÖÖ»µÖÖ“Öê •Ö−Ö´ÖÖ−ÖÃÖÖŸÖ 

²ÖÖê»Ö»Öê •ÖÖŸÖê. ÃÖ´ÖÖ•ÖÖŸÖ»µÖÖ ¾Öê÷Ö¾Öê÷ÖôûµÖÖ ¾Ö÷ÖÖÔŸÖ»µÖÖ ´ÖÓ›üôûà“µÖÖ ´Ö−ÖÖŸÖ †Ö•Ö“µÖÖ ×¿Ö�Ö�ÖÖ²Ö¤üË¤ü»Ö †ÃÖ´ÖÖ¬ÖÖ−Ö †ÃÖ»µÖÖ“Öê 

¥üÂ™üÖê̄ Ö¢ÖßÃÖ µÖêŸÖê. •Öß¾Ö−ÖÖÃÖÖšüß †£ÖÔ̄ Öæ�ÖÔ šü¸ü�ÖÖ-µÖÖ †Ö×�Ö ´ÖÖ�ÖÃÖÖŸÖ ´ÖÖ�ÖãÃÖ�úß •ÖÖ÷Ö¾Ö�ÖÖ-µÖÖ ×¿Ö�Ö�ÖÖÃÖÖšüß †•Öã−ÖÆüß 

¾Öê÷Ö¾Öê÷ÖôûµÖÖ ×¤ü¿ÖÖ ¿ÖÖê¬Ö�µÖÖ“Öê �úÖ´Ö ×¿Ö�Ö�Ö�Öê¡ÖÖŸÖß»Ö ´ÖÓ›üôûß �ú¸üŸÖÖÓ−ÖÖ ×¤üÃÖæ−Ö µÖêŸÖÖŸÖ.  

 ÃÖ´ÖÖ•ÖÖŸÖ ×¾Ö×¾Ö¬Ö ¿Öî�Ö×�Ö�ú ÃÖÓÃ£ÖÖÓ−Öß ˆ‘Ö›ü»Öê»µÖÖ ¿ÖÖôûÖ, �úÖò»Öê•ÖÃÖË−ÖÖ »ÖÖê�ú ‘¤ãü�úÖ−Ö’ ´Æü�Öæ−Ö ÃÖÓ²ÖÖê¬ÖŸÖÖŸÖ. µÖÖ 

³Ö¯Ö�êú¤üÖ ü̧ ¤ãü�úÖ−ÖÖ´Ö¬Öæ−Ö −ÖÖ−ÖÖ ¯ÖÏ�úÖ ü̧“Öê ¯ÖÏÖò›üŒ™ü ×´ÖôûŸÖß»Ö †¿Öß •ÖÖ×Æü ü̧ÖŸÖ �úºþ−Ö ŸÖ¯Ö¿“ÖµÖì“Öê œüÖë÷Ö ¸ü“Ö»Öê •ÖÖŸÖê. ´Æü�Öæ−Ö“Ö 

ÃÖ´ÖÖ•ÖÖ“ÖÖ ×¿Ö�Ö�ÖÖ²ÖÖ²ÖŸÖ“ÖÖ ×¾Ö¦üÖêÆü ÃÖ�úÖ ü̧ÖŸ´Ö�ú ´ÖÖ÷ÖÖÔÓ−Öß ²Ö¤ü»Ö»ÖÖ •ÖÖ¾ÖÖ †Ö×�Ö †Ö¯Ö»Öß ÃÖ¾ÖÔ ¿ÖÖ¸üß× ü̧�ú ÃÖÓÃ£ÖÖÓ“Öß ¤ãü�úÖ−ÖÓ 

‘ŸÖß£ÖÔÃ£ÖÖ−ÖÓ’ ²Ö−ÖÖ¾Öß  µÖÖÃÖÖšüß ¯ÖÏµÖŸ−Ö �ú ü̧�ÖÓ †Ö¾Ö¿µÖ�ú †ÖÆêü.  

 ¿ÖÖôûÖ, ÃÖÓÃ£ÖÖ ÆüµÖÖ ×¿Ö�Ö�ÖÖ“Öê �ëú¦üØ²Ö¤ãü †ÖÆêüŸÖ. ŸµÖÖ ´ÖÖ¬µÖ´ÖÖŸÖæ−Ö ¯ÖÖ»Ö�ú, ÃÖ´ÖÖ•Ö µÖÖÓ“Öß •Ö›ü�Ö‘Ö›ü�Ö ÆüÖêŸÖ †ÃÖŸÖê. 

×¾ÖªÖ£µÖÖÔÓ“µÖÖ ÃÖ¾ÖÖÔÓ÷Öß�Ö ×¾Ö�úÖÃÖÖ“ÖÖ ×¾Ö“ÖÖ ü̧ �ú¸üŸÖÖ−ÖÖ ¿ÖÖôûÖÓ́ Ö¬Öæ−Ö −ÖÖ×¾Ö�µÖ¯Öæ�ÖÔ †¿ÖÖ ×¾Ö×¾Ö¬Ö ˆ¯Ö�Îú´ÖÖÓ“ÖÖ ÃÖ´ÖÖ¾Öê¿Ö †ÃÖ�Öê 

†÷ÖŸµÖÖ“Öê †ÖÆêü. ×¾Ö×¾Ö¬Ö ¯ÖÏ�úÖ¸ü“µÖÖ ˆ¯Ö�ú´ÖÖÓ́ Öãôêû ¿ÖÖôêû»ÖÖ “ÖîŸÖ−µÖ¯Öæ�ÖÔ †ÛÃ´ÖŸÖÖ ¯ÖÏÖ¯ŸÖ ÆüÖêŸÖ †ÃÖŸÖê. ´Öã¤ü×»ÖµÖÖ ü̧ †ÖµÖÖê÷ÖÖ−Öê 

´ÖÆü™ü»µÖÖ¯ÖḮ ÖÖ�Öê “ÖÖ×¸ü¡µÖÖ“Öß ‘Ö›ü�Ö Æüß �éúŸÖß“µÖÖ ‹ȩ̂ ü�Öß¾Ö¸ü“Ö ÆüÖêŸÖ †ÃÖŸÖê. ŸµÖÖ´Ö¬µÖê �ú¬ÖßÆüß −Ö ¯ÖãÃÖ»ÖÖ •ÖÖ�ÖÖ¸üÖ šüÃÖÖ ŸµÖÖÓ“µÖÖ 

´Ö−ÖÖ¾Ö¸ü �ÖÖê»Ö¾Ö¸ü ˆ´Ö™üŸÖÖê. ÆüÖ šüÃÖÖ ˆ´Ö™ü¾Ö�µÖÖÃÖÖšüß Ã¾ÖÖŸÖÓ¡µÖÖ¯ÖÏÖ¯ŸÖß−ÖÓŸÖ¸ü“µÖÖ �úÖôûÖŸÖ †Ö¯Ö»µÖÖ ¤êü¿ÖÖŸÖ −Öế Ö»Öê»µÖÖ ×¾Ö×¾Ö¬Ö 

†ÖµÖÖê÷ÖÖÓ−Öß †Ö×�Ö ÃÖ×´ÖŸµÖÖÓ−Öß •µÖÖ ¯ÖÏ�úÖ¸ü“µÖÖ ¿ÖÖôûÖÓ“Öß ¯ÖÏ×ŸÖ´ÖÖ ȩ̂ü�ÖÖ™ü»Öß †ÖÆêü ŸÖß ÃÖÖ�úÖ¸ü �ú¸ü�µÖÖÃÖÖšüß ×¿Ö�Ö�úÖÓ−Öß 

¾Öê÷Ö¾Öê÷Öôêû ˆ¯Ö�Îú´Ö ¸üÖ²Ö¾Öæ−Ö, ¯ÖÏµÖÖê÷Ö �úºþ−Ö ŸµÖÖ´Ö¬Öß»Ö �ú»¯Ö�úŸÖÖ †Ö¯Ö»µÖÖ †−Öã³Ö¾ÖÖŸÖæ−Ö ¤üÖ�Ö¾Öæ−Ö ×¤ü»Öß ¯ÖÖ×Æü•Öê , −ÖÖÆüßŸÖ ü̧ 

×¿Ö�Ö�úÖÓÃÖ´ÖÖȩ̂ ü ŸµÖÖÓ“µÖÖ ¾µÖÖ¾ÖÃÖÖ×µÖ�ú ×¾Ö�úÖÃÖÖŸÖ †−ÖÓŸÖ †Ö¾ÆüÖ−Öê ˆ³Öß ü̧ÖÆüŸÖß»Ö †−ÖË ŸÖß ¯Öê»ÖŸÖÖ- ¯Öê»ÖŸÖÖ ŸµÖÖÓ“µÖÖ −ÖÖ�úß −Ö‰ú 

†Ö»µÖÖ×¿Ö¾ÖÖµÖ ¸üÖÆü�ÖÖ¸ü −ÖÖÆüß †ÃÖê ÃÖª¯Ö×¸üÛÃ£ÖŸÖß¾Öºþ−Ö ×¤üÃÖæ−Ö µÖêŸÖê.  

 ¾µÖ¾ÖÃÖÖµÖ :- †£ÖÔ, Ã¾Öºþ¯Ö - ¾µÖ¾ÖÃÖÖµÖ ´Æü�Ö•Öê ‘Profession’ ÆüµÖÖ ¿Ö²¤üÖ»ÖÖ ‹�ú ×¾Ö¿ÖêÂÖ †£ÖÔ. Occupation µÖÖ 
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¿Ö²¤üÖ−Öê ¯ÖÏÖ¯ŸÖ ÆüÖêŸÖÖê. ÃÖ´ÖÖ•Ö ÃÖ¾ÖÔ“Ö ¾µÖ¾ÖÃÖÖµÖÖÓ−ÖÖ (Occupation) ‹�úÖ“Ö ¯ÖÖŸÖôûß¾Ö¸ü −Ö ²Ö‘ÖŸÖÖ ŸµÖÖŸÖß»Ö ×−Ö¾Ö›ü�ú 

¾µÖ¾ÖÃÖÖµÖÖÓ−ÖÖ, šü¸üÖ×¾Ö�ú ×−ÖµÖ´ÖÖÓ“µÖÖ †Ö¬ÖÖ¸üÖ¾Ö¸ü †×¬Ö�ú ´ÖÖ−ÖÖ“Öê Ã£ÖÖ−Ö ¤êüŸÖÖê †Ö×�Ö Æüß ×³Ö®ÖŸÖÖ †Ö×�Ö ¯ÖÏ×ŸÖÂšüÖ •ÖÖÆüß ü̧ 

�ú¸ü�µÖÖÃÖÖšüß ŸµÖÖÓ−ÖÖ ¾Öê÷Öôêû −ÖÖ¾Ö ×¤ü»Öê, ‘Profession’ ×¾Ö�úÖÃÖÖ“Öß �ú»¯Ö−ÖÖ Æüß µÖÖ ×−Ö¾Ö›ü�ú ¾µÖ¾ÖÃÖÖµÖÖ¿Öß ÃÖÓ²ÖÓ×¬ÖŸÖ †ÖÆêü 

´Æü�Öæ−Ö ¾µÖÖ¾ÖÃÖÖ×µÖ�ú ×¾Ö�úÖÃÖ ´Æü�Ö•Öê“Ö Professional Development µÖÖ ²ÖÖ²ÖŸÖßŸÖ ÃÖ´ÖÖ•ÖÖŸÖ �úÖÆüß ×−Ö¾Ö›ü�ú 

¾µÖ¾ÖÃÖÖµÖÖÓ−ÖÖ ´ÖÆü¢¾Ö ¯ÖÏÖ¯ŸÖ —ÖÖ»Öê»Öê †ÖÆêü. ˆ¤üÖ. ›üÖòŒ™ü ü̧, ¾Ö�úß»Ö, ‡Ó×•Ö×−Ö†¸ü, ×¿Ö�Ö�ú.  

 ¯ÖÏŸµÖê�ú ¾µÖ¾ÖÃÖÖµÖÖ“Öê ÃÖê¾ÖÖ�úÖµÖÔ Æêü ×¾Ö×¿ÖÂ™ü –ÖÖ−Ö †Ö×�Ö �úÖî¿Ö»µÖÖ¾Ö ü̧ †¾Ö»ÖÓ²Öæ−Ö †ÃÖŸÖê. ¯ÖÏŸµÖê�ú ¾µÖŒŸÖß−Öê ×−Ö¾Ö›ü»Öê»ÖÖ 

¾µÖ¾ÖÃÖÖµÖ, ŸµÖÖÓ“Öß �úÖ´Ö �ú ü̧�µÖÖ“Öß µÖÖê÷µÖŸÖÖ, ¯ÖÖ¡ÖŸÖÖ, �úÖî¿Ö»µÖê Æüß ×−Ö¸ü×−Ö ü̧Öôûß †ÃÖŸÖÖŸÖ. ŸÖß ÃÖÓ̄ ÖÖ¤ü−Ö �ú¸ü�µÖÖÃÖÖšüß ŸÖÖê 

¾Öê÷Ö¾Öê÷ÖôûµÖÖ ×¿Ö�Ö�Ö ÃÖÓÃ£ÖÖÓ́ Ö¬Öæ−Ö ×−ÖµÖÖê×•ÖŸÖ †³µÖÖÃÖ�Îú´Ö ¯Öæ�ÖÔ �ú¸üŸÖÖê. −ÖÓŸÖ¸ü •µÖÖ¾Öêôûß ŸÖÖê †Ö¯Ö»µÖÖ ¾µÖ¾ÖÃÖÖµÖÖŸÖ ¯ÖÏ¾Öê¿Ö �ú ü̧ŸÖÖê 

†Ö×�Ö ÃÖÓ̄ ÖÖ¤ü−Ö �êú»Öê»µÖÖ �úÖî¿Ö»µÖÖÓ“ÖÖ ŸÖÖê �úÖôû•Öß¯Öæ¾ÖÔ�ú, •ÖÖ�Öß¾Ö¯Öæ¾ÖÔ�ú µÖÖê÷µÖ †ÃÖÖ ¾ÖÖ¯Ö¸ü �ú ü̧ŸÖÖê, ÃÖ´ÖÖ•ÖÖ“µÖÖ †¯Öê�ÖÖ ¯Öæ�ÖÔ 

�ú¸üŸÖÖê ŸÖë¾ÆüÖ ŸµÖÖ“µÖÖ ¾µÖ¾ÖÃÖÖµÖÖ»ÖÖ •Ö−ÖÃÖÖ´ÖÖ−µÖÖ�ú›æü−Ö ´ÖÖ−µÖŸÖÖ ×´ÖôûŸÖê.  

×¿Ö�Ö-Ö�Öê¡ÖÖŸÖß»Ö ×¿Ö�Ö�úÖÓ“µÖÖ ÃÖ´ÖÃµÖÖ :-  

 �úÖê�ÖŸÖêÆüß ¾ÖŸÖỐ ÖÖ−Ö¯Ö¡Ö ˆ‘Ö›ü»Öê �úß, ŸµÖÖŸÖæ−Ö ³ÖÖ ü̧ŸÖÖ¯Öãœêü ‹�ú ¸üÖÂ™Òü ´Æü�Öæ−Ö ¯ÖÏÖ£Ö×´Ö�ú ×¿Ö�Ö�ÖÖ“Öê ÃÖÖ¾ÖÔ×¡Ö�úß�ú¸ü�Ö ¾Ö 

÷Öã�Ö¾Ö¢ÖÖ¯Öæ�ÖÔ ¯ÖÏÖ£Ö×´Ö�ú ×¿Ö�Ö�ÖÖ“ÖÖ ×¾Ö�úÖÃÖ Æêü ¯ÖÏ¿−Ö ×¤üÃÖŸÖÖŸÖ. ¯ÖÏÖ£Ö×´Ö�ú ×¿Ö�Ö�ÖÖ“ÖÖ ¯ÖÏÃÖÖ ü̧ ÆüÖê�µÖÖ²ÖÖ²ÖŸÖ †−Öê�ú ¯ÖÏµÖŸ−Ö —

ÖÖ»Öê †ÖÆêüŸÖ. ´Öã»Öê ¿ÖÖôêûŸÖ µÖÖ¾ÖßŸÖ, ŸÖß ×™ü�æú−Ö ¸üÖÆüÖ¾ÖßŸÖ µÖÖÃÖÖšüß ×¾Ö×¾Ö¬Ö ¯ÖÏµÖÖê÷Ö �ú ü̧�µÖÖŸÖ †Ö»Öê. ˆ¤üÖ. ÷ÖÖ¾Ö, ¾ÖÃŸÖß, ¯ÖÖ›üÖ, 

ŸÖÖÓ›üÖ µÖê£Öê 1 ×�ú.´Öß “µÖÖ †ÖŸÖ ¯ÖÏÖ£Ö×´Ö�ú ¿ÖÖôûÖ ÃÖãºþ �ú¸ü�Öê, ¿ÖÖ»ÖêµÖ ¯ÖÖêÂÖ�Ö †ÖÆüÖ¸ü, ˆ¯ÖÛÃ£ÖŸÖß³Ö¢ÖÖ, ´ÖÖê±úŸÖ ÷Ö�Ö¾Öê¿Ö, 

´ÖÖê±úŸÖ ¯ÖÖšüµÖ¯ÖãÃŸÖ�êú, ×¾Ö×¾Ö¬Ö ¯ÖÏ�úÖ¸ü“µÖÖ ×¿ÖÂµÖ¾Öé¢µÖÖ, ×¿Ö�Ö�úÖÓÃÖÖšüß ×¾Ö×¾Ö¬Ö ¯ÖÏ�úÖ¸ü“Öß ¯ÖÏ×¿Ö�Ö�Öê, ‡. 1 »Öß ¯ÖÖÃÖæ−Ö ‡Ó÷ÖÏ•Öß 

×¾ÖÂÖµÖÖ“ÖÖ ÃÖ´ÖÖ¾Öê¿Ö ‡.  

ÃÖ´ÖÃµÖÖ :-  

1.  ×¿Ö�Ö�ÖÖ“µÖÖ †Ö¿ÖµÖÖ¯Öê�ÖÖ ŸµÖÖÃÖÓ²ÖÓ¬Öß“µÖÖ �úÖ÷Ö¤üÖê̄ Ö¡Öß −ÖÖë¤üß¾Ö¸ü ×¿Ö�Ö�úÖÓ−Öß »Ö�Ö �ëú×¦üŸÖ �êú»µÖÖ−Öê ×¾ÖªÖ£Öá 

 ×¿Ö�Ö�úÖÓ̄ ÖÖÃÖæ−Ö ¤æü¸ü •ÖÖ‰ú »ÖÖ÷Ö»µÖÖ“Öê ×“Ö¡Ö ÃÖ´ÖÖȩ̂ ü µÖêŸÖ †ÖÆêü.  

2.  ´Öã»ÖÖÓ“Öß ˆ¯ÖÛÃ£ÖŸÖß ¾Ö ˆ¢Öß�ÖÔŸÖÖ µÖÖ²ÖÖ²ÖŸÖ“Öß †Ö�ú›êü¾ÖÖ¸üß ±ãú÷Ö¾Öæ−Ö ÃÖÖÓ÷Ö�µÖÖ“Öß �ú»ÖÖ ×¿Ö�Ö�úÖÓ́ Ö¬µÖê ¾ÖÖœüßÃÖ »ÖÖ÷ÖŸÖê 

 †ÖÆêü.  

3.  ×¿Ö�Ö�úÖÓ“Öê ¯ÖÏ³ÖÖ¾Öß¯Ö�Öê †¬µÖÖ¯Ö−ÖÖ“Öê −Ö´Öã−Öê ¯ÖÖÆüÖµÖ»ÖÖ ×´ÖôûŸÖ −ÖÖÆüß.  

4.  ×¿Ö�Ö�Ö�Öê¡ÖÖŸÖß»Ö ¯ÖÏŸµÖê�ú ²ÖÖ²Öß“ÖÖ ¾ÖÃŸÖã×−ÖÂšü ¾Ö ÃÖæ�´Ö †³µÖÖÃÖ ¯ÖÖÆüÖ¾ÖµÖÖÃÖ ×´ÖôûŸÖ −ÖÖÆüß.  
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5.  ¿ÖÖÃÖ−Ö ¯Ö× ü̧¯Ö¡Ö�êú, †Ö¤êü¿Ö, �úÖµÖ¤êü µÖÖ¯Öê�ÖÖ •Öê ¿ÖÖôêû“Öê ÃÖæ¡ÖÃÖÓ“ÖÖ»Ö−Ö �ú ü̧ŸÖÖŸÖ ŸµÖÖ ´Öã�µÖ¬µÖÖ¯Ö�úÖÓ“Öß / ×¿Ö�Ö�úÖÓ“Öß 

 ´Ö−ÖÖê¾Öé¢Öß ÃÖ�úÖ ü̧ÖŸ´Ö�ú ×¤üÃÖæ−Ö µÖêŸÖ −ÖÖÆüß.  

6.  ×¿Ö�Ö�ú †Ö¯Ö»µÖÖ ×¾ÖÂÖµÖÖÃÖÓ¤ü³ÖÖÔŸÖ †Ö¾Ö¿µÖ�ú −Ö¾Öß−Ö ×¾Ö“ÖÖ ü̧, ¯Ö¬¤üŸÖß, ŸÖÓ¡Öê, ‡Ó™ü¸ü−Öê™ü ¾Ö ´ÖÖ×ÆüŸÖß  

 ŸÖÓ¡Ö–ÖÖ−ÖÖ“ÖÖ ¾ÖÖ¯Ö¸ü �ú ü̧ŸÖÖÓ−ÖÖ †Öœüôæû−Ö µÖêŸÖ −ÖÖÆüß.  

7.  ×¿Ö�Ö�úÖÓ−Öß NCERT, SCERT, DIET, MIEPA ‡. ÃÖÖ¸ü�µÖÖ ÃÖÓÃ£ÖÖÓ�ú›æü−Ö ¯ÖÏ×¿Ö�Ö�Öê ×¤ü»Öß •ÖÖŸÖÖŸÖ ŸµÖÖ´Ö¬µÖê 

 ŸÖÖê •ÖÖ�Öß¾Ö¯Öæ¾ÖÔ�ú ¯ÖÏ×¿Ö�Ö�Ö ‘ÖêŸÖÖÓ−ÖÖ †ÖœüôûŸÖ −ÖÖÆüß.  

8.  ¸üÖê•Ö“µÖÖ ¤îü−ÖÓ×¤ü−Ö †¬µÖÖ¯Ö−ÖÖŸÖ µÖê�ÖÖ-µÖÖ ×¾Ö×¾Ö¬Ö ÃÖ´ÖÃµÖÖ / †−Öã³Ö¾ÖÖÓ“Öê Sharing ŸÖÖê ‡ŸÖ¸üÖÓ¿Öß �ú ü̧ŸÖÖÓ−ÖÖ †ÖœüôûŸÖ 

 −ÖÖÆüß.  

9.  ×¾ÖªÖ£µÖÖÔÓ̄ ÖÏŸÖß †ÃÖ»Öê»Öß ÃÖÖ´ÖÖ×•Ö�ú ²ÖÖÓ×¬Ö»Ö�úß, −ÖÖŸÖê µÖÖ¯ÖÖÃÖæ−Ö ŸÖÖê ¤æü¸ü •ÖÖŸÖÖÓ−ÖÖ ¾ÖÖ™üŸÖÖê.  

10.  ×¿Ö�Ö�ú ±úŒŸÖ ÃÖÓ�µÖÖŸ´Ö�ú ¾ÖÖœüß�ú›ê »Ö�Ö ¤êüŸÖÖÓ−ÖÖ †ÖœüôûŸÖÖê, ÷Öã�ÖÖŸ´Ö�ú ²ÖÖ²Öà�ú›êü −ÖÖÆüß ŸµÖÖ´Öãôêû ×−ÖºþŸÃÖÖÆü ¾Ö 

 ×−Ö¸üÖ¿ÖÖ †Öœüôæû−Ö µÖêŸÖê.  

 Æüß ‹�Óú¤ü ü̧ßŸÖ ×¿Ö�Ö�úÖÓ“µÖÖ ¾µÖ¾ÖÃÖÖµÖÖŸÖ ×¤üÃÖæ−Ö µÖê�ÖÖ-µÖÖ ÃÖ´ÖÃµÖÖ †ÖÆêüŸÖ. ŸµÖÖÓ“µÖÖ ÃÖÖê›ü¾Ö�Öæ�úßÃÖÖšüß −Ö¾Öß−Ö †Ö¾ÆüÖ−Öê 

×¿Ö�Ö�úÖ−Öê ÛÃ¾Ö�úÖ ü̧�Öê ÷Ö¸ü•Öê“Öê †ÖÆêü.  

×¿Ö�Ö�úÖÓ“Öß ¾µÖÖ¾ÖÃÖÖ×µÖ�úŸÖê»ÖÖ Ó̂“ÖÖ¾Ö-ÖêÃÖÖšüß �ú ü̧Ö¾ÖµÖÖ“µÖÖ ˆ¯ÖÖµÖµÖÖê•Ö−ÖÖ :-  

 ¯ÖÏµÖÖê÷Ö¿Öß»ÖŸÖÖ †Ö×�Ö ÷Öã�Ö¾Ö¢ÖÖ µÖÖÓ“ÖÓ •Öê †ŸÖã™ü −ÖÖŸÖÓ ÃÖ¾ÖỐ ÖÖ−µÖ †ÖÆêü, Æêü »Ö�ÖÖŸÖ ‘Öê‰ú−Ö �ÖÖ»Öß»Ö ˆ¯ÖÖµÖµÖÖê•Ö−ÖÖ �ú¸üŸÖÖ 

µÖê�µÖÖÃÖÖ¸ü�Öê †ÖÆêüŸÖ.  

� �úÖê�ÖŸÖßÆüß ¾µÖŒŸÖß ¤ãüÃÖ-µÖÖ ¾µÖŒŸÖß´Ö¬µÖê ²Ö¤ü»Ö ‘Ö›ü¾Öæ−Ö †Ö�Öæ ¿Ö�úŸÖ −ÖÖÆüß. ŸµÖÖÃÖÖšüß ×¿Ö�Ö�úÖÓ−Öß Ã¾ÖŸÖ:“µÖÖ 

 �úÖ´ÖÖ×¾ÖÂÖµÖß“µÖÖ ¯ÖÏȩ̂ ü�ÖÖ ²Ö¤ü»ÖÖµÖ»ÖÖ Æü¾µÖÖŸÖ †Ö×�Ö ŸµÖÖ −Ö¾µÖÖ ¯ÖÏȩ̂ ü�ÖÖÓ−ÖãÃÖÖ¸ü �úÖ´Ö �ú¸üÖµÖ»ÖÖ ŸµÖÖÓ−ÖÖ ¾ÖÖ¾Ö ¤ËüüµÖÖµÖ»ÖÖ Æü¾ÖÖ. 

 ´Æü�Ö•Öê ×¿Ö�Ö�ú †Ö×�Ö ×¾ÖªÖ£Öá µÖÖÓ“µÖÖ´Ö¬Öß»Ö ¤ü ü̧ß ¤æü¸ü ÆüÖê‰ú−Ö †ÖÓŸÖ ü̧×�ÎúµÖÖ ¾ÖÖœüßÃÖ »ÖÖ÷Öê»Ö.  

� ¯ÖÏÖ£Ö×´Ö�ú ×¿Ö�Ö�ÖÖ“Öê ÃÖÖ¾ÖÔ×¡Ö�úß�ú ü̧�ÖÖŸÖ÷ÖÕŸÖ 100% ˆ¯ÖÛÃ£ÖŸÖß, ¯Ö™ü−ÖÖë¤ü�Öß, ˆ¢Öß�ÖÔŸÖÖ µÖÖÓ“Öê ¯ÖḮ ÖÖ�Ö ¾ÖÖÃŸÖ¾Ö ¾Ö 

 ¾ÖÃŸÖã×−ÖÂšü ¤üÖ�Ö¾ÖµÖÖÃÖ Æü¾Öê. ŸµÖÖÃÖÖšüß ×¿Ö�Ö�úÖÓ−Öß Ã¾ÖŸÖ:“µÖÖ �Ö´ÖŸÖÖÓ“Öê ´Öæ»µÖ´ÖÖ¯Ö−Ö �úºþ−Ö †Ö¯Ö»µÖÖŸÖß»Ö ÃÖÖ´Ö£µÖÔ, 

 �ú´ÖŸÖ¸üŸÖÖ, ÃÖÓ¬Öß, ¬ÖÖê�êú µÖÖÃÖÓ¤ü³ÖÖÔŸÖ Ã¾ÖŸÖ:“Öê †ÖŸ´Ö¯Ö×¸ü�Ö�Ö �ú¸ü�Öê ÷Ö¸ü•Öê“Öê †ÖÆêü.  

� ×¿Ö�Ö�úÖ−Öê †Ö¯Ö»µÖÖ ¾µÖ¾ÖÃÖÖµÖÖÓ́ Ö¬Öß»Ö −Ö¾Öß−Ö µÖê�ÖÖ ȩ̂ü ×¾Ö“ÖÖ ü̧¯ÖÏ¾ÖÖÆü ´ÖÖ×ÆüŸÖ �úºþ−Ö ‘µÖÖ¾Öê, −ÖÖ×¾Ö�µÖÖ“Öß �úÖÃÖ ¬Ö ü̧Ö¾Öß, 
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 ŸµÖÖÃÖÖšüß †Ö¯Ö»Öß ¬µÖêµÖê ×−ÖÛ¿“ÖŸÖ �ú ü̧Ö¾ÖßŸÖ. ¬µÖêµÖÖÓ−ÖÖ †−ÖãÃÖºþ−Ö †Ö¯Ö»ÖÖ ¾µÖÖ¾ÖÃÖÖ×µÖ�ú ×¾Ö�úÖÃÖ �ú ü̧�µÖÖÃÖÖšüß ÃÖ¤îü¾Ö 

 ŸÖŸ¯Ö¸ü ü̧ÖÆüß»Öê ¯ÖÖ×Æü•Öê.  

� ×¿Ö�Ö�úÖ−Öê †Ö¯Ö»Öß ²Ö»ÖÃ£ÖÖ−Öê †×¬Ö�ú ²Öôû�ú™ü �ú ü̧Ö¾ÖßŸÖ. µÖÖ“Ö²Ö ü̧Öê²Ö ü̧ †Ö¯Ö»µÖÖŸÖß»Ö ˆ�Öß¾ÖÖ †£Ö¾ÖÖ �ú´ÖŸÖ¸üŸÖÖ ÃÖã¬¤üÖ 

 ×¿Ö�Ö�úÖ»ÖÖ ´ÖÖ×ÆüŸÖ †ÃÖ»µÖÖ ¯ÖÖ×Æü•ÖêŸÖ. ŸµÖÖ �ú´Öß �ú¸ü�µÖÖÃÖÖšüß ¯ÖÏÖ´ÖÖ×�Ö�ú¯Ö�Öê ¯ÖÏµÖŸ−Ö �êú»Öê ¯ÖÖ×Æü•ÖêŸÖ.  

� ×¾ÖªÖ£µÖÖÔÓ−ÖÖ �êú¾Öôû ¯ÖÏ»ÖÖê³Ö−Öê −Ö ¤êüŸÖÖ ¿ÖÖôêû×¾ÖÂÖµÖß †Ö� ÂÖÕ�Ö ×−Ö´ÖÖÔ�Ö �ú¸ü�µÖÖÃÖÖšüß ×¿Ö�Ö�úÖ−Öê ¯ÖÏµÖŸ−Ö �êú»Öê ¯ÖÖ×Æü•ÖêŸÖ. 

 �ú× ü̧ŸÖÖ ×¿Ö�Ö�úÖÓ−Öß †Ö−ÖÓ¤ü¤üÖµÖß, ´Ö−ÖÖȩ̂ Óü•Ö�ú ¯Ö¬¤üŸÖß“ÖÖ ¾ÖÖ¯Ö¸ü �úºþ−Ö †¬µÖÖ¯Ö−Ö �ú ü̧�Öê, ×¾ÖªÖ£µÖÖÔÓ−ÖÖ ÃÖÆü•Ö÷ÖŸÖß−Öê 

 †¬µÖµÖ−ÖÖÃÖ ¯ÖÏ¾Öé¢Ö �ú¸ü�Öê, ×¾ÖªÖ£µÖÖÔÓ−ÖÖ ¾Ö÷ÖÖÔŸÖß»Ö Ø³ÖŸÖß»Ö÷ÖŸÖ“Öê ŸÖôû±úôêû ×−Ö´ÖÖÔ�Ö �úºþ−Ö ‘Öê�Öê, ¾Ö÷ÖÔ¾ÖÖ“Ö−ÖÖ»ÖµÖÖ“ÖÖ / 

 ÷ÖÏÓ£ÖÖ»ÖµÖÖ“ÖÖ ¯ÖÏ³ÖÖ¾Öß¯Ö�Öê ¾ÖÖ¯Ö¸ü �ú ü̧ŸÖÖ µÖê�Öê µÖÖÃÖÖšüß ¾ÖÖ“Ö�ú ´ÖÓ›üüôûÖ“Öß Ã£ÖÖ¯Ö−ÖÖ �ú ü̧�Öê, ×¾ÖªÖ£µÖÖÔÓ“Öê ÷Ö™ü ×−Ö´ÖÖÔ�Ö �úºþ−Ö 

 ¯ÖÏ÷ÖŸÖ ¾Ö ¯ÖÏ÷ÖŸÖß¿Öß»Ö ×¾ÖªÖ£µÖÖÔÓ“ÖÖ ×¾Ö�úÖÃÖ �ú ü̧�Öê ‡ŸµÖÖ¤üß ²ÖÖ²Öà“ÖÖ ¤îü−ÖÓ×¤ü−Ö †¬µÖÖ¯Ö−ÖÖŸÖ ÃÖ´ÖÖ¾Öê¿Ö �êú»ÖÖ ¯ÖÖ×Æü•Öê.  

� ×¿Ö�Ö�úÖ−Öê †Ö¯Ö»µÖÖ ¾µÖ¾ÖÃÖÖµÖÖÃÖÓ¤ü³ÖÖÔŸÖß»Ö �úŸÖÔ¾µÖê »Ö�ÖÖŸÖ ‘Öê‰ú−Ö −Ö¾Ö−Ö¾Öß−Ö –ÖÖ−ÖÖ¿Öß ÃÖÖÓ÷Ö›ü ‘ÖÖ»Öæ−Ö −Ö¾Öß−Ö ×¾Ö“ÖÖ ü̧, 

 ¯Ö¬¤üŸÖß, ŸÖÓ¡Öê, �úÖî¿Ö»µÖê µÖÖÓ“Öê ÃÖÓ̄ ÖÖ¤ü−Ö �úºþ−Ö ÷Öã�ÖÖŸ´Ö�ú ¾ÖÖœüßÃÖÖšüß ¯ÖÏµÖŸ−Ö �êú»Öê ¯ÖÖ×Æü•ÖêŸÖ.  

� ×¿Ö�Ö�úÖÓ−Öß ¯ÖÏ×¿Ö�Ö�Ö ¾Ö÷ÖÖÔŸÖ ×¤ü»Öê»µÖÖ ¯ÖÏ×¿Ö�Ö�ÖÖ¯ÖḮ ÖÖ�Öê †¬µÖÖ¯Ö−Ö �êú»Öê ŸÖ¸ü ¤ü•Öì¤üÖ¸ü , ¯ÖÏÖµÖÖê×÷Ö�ú ×¿Ö�Ö�Ö�ëú¦üÖÓ“Öß 

 ×−ÖÙ´ÖŸÖß ÆüÖê‡Ô»Ö. ×¿Ö�Ö�ÖÖ“µÖÖ ¯ÖÏ¾ÖÖÆüÖÃÖÖšüß ŸµÖÖ“ÖÖ “ÖÖÓ÷Ö»ÖÖ ˆ¯ÖµÖÖê÷Ö ÆüÖê‡Ô»Ö.  

� ×¿Ö�Ö�úÖ−Öê ¤ü¸ü ü̧Öê•Ö“µÖÖ †¬µÖÖ¯Ö−ÖÖ´Ö¬µÖê ´ÖÖ÷Öß»Ö †−Öã³Ö¾ÖÖÓ“ÖÖ ¾Ö −Ö¾Öß−Ö ÷Ö¸ü•ÖÖÓ“ÖÖ ´Öêôû ‘ÖÖ»Öæ−Ö •Öã−Öê-−Ö¾Öê †−Öã³Ö¾Ö µÖÖÓ“ÖÖ 

 ¯Ö¸üÃ¯Ö¸ü ÃÖÓ²ÖÓ¬Ö •ÖÖê›ü»ÖÖ ¯ÖÖ×Æü•Öê. ‡ŸÖ¸üÖÓ¿Öß “Ö“ÖÖÔ �úºþ−Ö ÃÖê×´Ö−ÖÖ¸ü, ¯Ö× ü̧ÂÖ¤üÖ, �éú×ŸÖÃÖ¡Öê, “Ö“ÖÖÔÃÖ¡Öê, ‡. ´Ö¬µÖê ³ÖÖ÷Ö ‘Öê‰ú−Ö 

 −Ö¾Öß−Ö –ÖÖ−Ö, �úÖî¿Ö»µÖê ‡ŸµÖÖ¤üß“ÖÖ  ¯ÖÖšü¯Öã̧ üÖ¾ÖÖ �êú»ÖÖ ¯ÖÖ×Æü•Öê.  

� ×¿Ö�Ö�úÖ−Öê ¯ÖÖ»Ö�ú ´ÖêôûÖ¾Öê, ¯ÖÖ»Ö�ú ³Öê™üß †ÖµÖÖê×•ÖŸÖ �úºþ−Ö ×¾ÖªÖ£µÖÖÔÓ“µÖÖ �ãú™ãüÓ²ÖÖ¿Öß ÃÖãÃÖÓ¾ÖÖ¤ü ÃÖÖ¬Ö»ÖÖ  ¯ÖÖ×Æü•Öê. 

 •Öê�Öê�úºþ−Ö ŸµÖÖ»ÖÖ ×¾ÖªÖ£µÖÖÔÓ“µÖÖ ²ÖÖ²ÖŸÖßŸÖß»Ö ÃÖ´ÖÃµÖÖ, ¯ÖÏ÷ÖŸÖß µÖÖ×¾ÖÂÖµÖß ´ÖÖ×ÆüŸÖß •ÖÖ�Öæ−Ö ‘ÖêŸÖÖ µÖê‡Ô»Ö, ŸµÖÖ−ÖãÃÖÖ ü̧ 

 ×¿Ö�Ö�úÖÃÖ ŸµÖÖ ×¾ÖªÖ£µÖÖÔÓ»ÖÖ ´ÖÖ÷ÖÔ¤ü¿ÖÔ−Ö �ú¸üŸÖÖ µÖê‡Ô»Ö.  

� ×¿Ö�Ö�úÖ−Öê †Ö¯Ö»ÖÖ ¾µÖ¾ÖÃÖÖµÖ ¯Ö×¾Ö¡Ö ¾Ö ÷Öã�Ö¾Ö¢ÖÖ¯Öæ�ÖÔ †ÖÆêü µÖÖ“Öê •ÖÖ×�Ö¾Ö¯Öæ¾ÖÔ�ú ³ÖÖ−Ö šêü¾Öæ−Ö ÃÖ¤îü¾Ö ¯ÖÏµÖŸ−Ö¿Öß»Ö ¸üÖÆüÖ¾Öê. 

 ×¿Ö�Ö�úÖ−Öê ¯Ö¤ü †Ö×�Ö ³Öæ×´Ö�úÖ µÖÖŸÖ •Ö¸üß ×³Ö®ÖŸÖÖ †ÃÖ»Öß ŸÖ ü̧ß ¿Öî�Ö×�Ö�ú µÖÖ ¿Ö²¤üÖŸÖæ−Ö ¾µÖŒŸÖ ÆüÖê�ÖÖ¸üÖ ÃÖÓ¤ü³ÖÔ »Ö�ÖÖŸÖ 

 ‘Öê‰ú−Ö ¿Öî�Ö×�Ö�ú ¾µÖ¾ÖÃÖÖµÖÖÃÖÖšüß †Ö¾Ö¿µÖ�ú †ÃÖ»Öê»Öê –ÖÖ−Ö, �úÖî¿Ö»µÖê Æüß ×−ÖÛ¿“ÖŸÖ †¾Ö÷ÖŸÖ �êú»Öß ¯ÖÖ×Æü•ÖêŸÖ. ŸµÖÖ´Öãôêû 

 †Ö¯Ö»µÖÖ ¾µÖÖ¾ÖÃÖÖ×µÖ�ú ÃÖÓÃ�éúŸÖß“ÖÖ (Professional culture) ÷Öã�ÖÖŸ´Ö�ú ×¾Ö�úÖÃÖ ‘Ö›ü¾Öæ−Ö †Ö�ÖŸÖÖ µÖê‡Ô»Ö.  
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×¿Ö�Ö�úÖÓ“µÖÖ ¾µÖÖ¾ÖÃÖÖ×µÖ�ú ×¾Ö�úÖÃÖÖÃÖÖšüß ¯ÖÏµÖŸ−Ö  :-  

 ¾µÖ¾ÖÃÖÖµÖÖŸÖæ−Ö“Ö (Occupation) ¬ÖÓ¤üÖ (Profession) ŸÖµÖÖ¸ü ÆüÖêŸÖÖê. •Ö÷ÖÖŸÖ †ŸµÖÓŸÖ ¯ÖãœüÖ¸ü»Öê»µÖÖ ¤êü¿ÖÖŸÖ 

¾µÖ¾ÖÃÖÖµÖ ´ÖÖ÷ÖÔ¤ü¿ÖÔ−Ö Æüß †Ö¾Ö¿µÖ�ú ÷Ö¸ü•Ö ×−Ö´ÖÖÔ�Ö —ÖÖ»Öê»Öß †ÖÆêü. �úÖ ü̧�Ö ÃÖ¾ÖÔ ´Öã»Öê ÃÖÖ¸ü�µÖÖ �ãú¾ÖŸÖß“Öß, �Ö´ÖŸÖê“Öß, 

²ÖãÛ¬¤ü´Ö¢Öê“Öß, ÃÖ´ÖÖ−Ö ÃÖÖÓÃ�éú×ŸÖ�ú ¾ÖÖ ü̧ÃÖÖ †ÃÖ»Öê»Öß −ÖÃÖŸÖÖŸÖ Æüß ¾ÖÃŸÖãÛÃ£ÖŸÖß ÃÖ¾ÖÖÔÓ−ÖÖ ´ÖÖ×ÆüŸÖ †ÖÆêü.  

 †¿ÖÖ ¯Ö×¸üÛÃ£ÖŸÖßŸÖ ¯ÖÏŸµÖê�úÖ“µÖÖ ×¾Ö�úÖÃÖÖ“ÖÖ, ¯ÖÏ÷ÖŸÖß“ÖÖ, Ã¾ÖÖ¾Ö»ÖÓ²Ö−ÖÖ“ÖÖ ´ÖÖ÷ÖÔ ´ÖÖê�úôûÖ ¾ÆüÖ¾ÖÖ µÖÖÃÖÖšüß ×−Ö´ÖÖÔ�Ö              

—ÖÖ»Öê»µÖÖ †Ö¾ÆüÖ−ÖÖÓ−ÖÖ ÃÖÖ´ÖÖȩ̂ êü •ÖÖ�Öê Æüß �úÖôûÖ“Öß ÷Ö ü̧•Ö †ÖÆêü.  

 ×¿Ö�Ö�ú ÆüÖ ×¿Ö�Ö�Ö ¯ÖÏ×�ÎúµÖêŸÖß»Ö ¯ÖḮ Öã�Ö ‘Ö™ü�ú †ÃÖæ−Ö ŸµÖÖ−Öê †Ö¯Ö»µÖÖ ¾µÖ¾ÖÃÖÖµÖÖ“ÖÖ ×¾Ö�úÖÃÖ ÷Öã�Ö¾Ö¢ÖêÃÖÖšüß �ú¸üÖ¾ÖÖ Æüß 

†¯Öê�ÖÖ †ÃÖŸÖê. �ÖÖ»Öß»Ö ¯ÖÏ¾ÖÖÆüŸÖŒŸµÖÖŸÖ ¤ü¿ÖÔ×¾Ö»µÖÖ¯ÖḮ ÖÖ�Öê ×¿Ö�Ö�úÖ“Öß ¾µÖÖ¾ÖÃÖÖ×µÖ�úŸÖÖ Ó̂“ÖÖ¾Ö�ÖêÃÖÖšüß ¯ÖÏµÖŸ−Ö �ú¸üŸÖÖ µÖêŸÖß»Ö.  

 
 

†¬µÖÖ¯Ö−ÖÖ×¾ÖÂÖµÖ�ú †−Öã³Ö¾Ö  

¾µÖÖ¾ÖÃÖÖ×µÖ�ú †¬µÖÖµÖ−ÖÖ“Öß ¬µÖêµÖê ×−ÖÛ¿“ÖŸÖß 

Ã¾ÖŸÖ:“Öß ²Ö»ÖÃ£ÖÖ−Öê †Öêôû�Ö�Öê  

–ÖÖ−Ö †Ö×�Ö �úÖî¿Ö»µÖê µÖÖÓ“ÖÖ ¯ÖÖšü¯Öã̧ üÖ¾ÖÖ �ú ü̧�Öê.  

Ã£ÖÖ×−Ö�ú ÃÖ´ÖÖ•ÖÖ“ÖÖ ÃÖÆü³ÖÖ÷Ö ×´Öôû×¾Ö�Öê  

ÃÖÖ´ÖÖ×•Ö�ú �úÖµÖÖÔŸÖ ÃÖÆü³ÖÖ÷Ö ‘Öê�Öê.  

×¾ÖªÖ£µÖÖÔÓ“µÖÖ �ãú™ãÓü²ÖÖ¿Öß ÃÖÓ¾ÖÖ¤ü ÃÖÖ¬Ö�Öê.  

¿ÖÖ»ÖêµÖ �úÖµÖÖÔŸÖ µÖÖê÷Ö¤üÖ−Ö ¤êü�Öê.  

¿ÖÖôêûŸÖß»Ö �éúŸÖß�úÖµÖÔ�Îú´ÖÖÓ́ Ö¬µÖê ÃÖ´ÖÖ•ÖÖ“ÖÖ ÃÖÆü³ÖÖ÷Ö ‘Öê�Öê.  

¿ÖÖôêû“Öß ¬µÖêµÖ ¬ÖÖȩ̂ ü�Öê ÃÖ´Ö•Öæ−Ö ‘Öê‰ú−Ö ¾ÖÖ™ü“ÖÖ»Ö �ú¸ü�Öê.  

ÃÖÓ‘Ö³ÖÖ¾Ö−ÖÖ ¾Ö ÃÖÖ´Öæ×Æü�  •Ö²ÖÖ²Ö¤üÖ¸üß ÛÃ¾Ö�úÖ ü̧�Öê.  

×¾ÖªÖ£µÖÖÔÓ̄ ÖÏŸÖß ²ÖÖÓ×¬Ö»Ö�úß †ÃÖ�Öê.  

×¾ÖªÖ£µÖÔÓÖ“Öß ¿Öî�Ö×�Ö�ú ÃÖÓ̄ ÖÖ¤ü�Öæ�ú 

ˆ““Ö ÷Öã�Ö¾Ö¢ÖÖ ¤ü•ÖÖÔ“Öß ×−ÖÙ´ÖŸÖß“ÖÖ ¬µÖÖÃÖ ²ÖÖôû÷Ö�Öê.  

 

 
 

¾µÖÖ 
¾Ö 
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ÃÖ´ÖÖ ȩ̂üÖ¯Ö :-  

 ¾µÖÖ¾ÖÃÖÖ×µÖ�ú ×¿Ö�Ö�ÖÖ“ÖÖ ¯ÖÏ¿−Ö †Ö¯Ö»µÖÖ ¤êü¿ÖÖŸÖ †¬ÖÔ¾Ö™ü ÛÃ£ÖŸÖßŸÖ ¯Ö›ü»Öê»ÖÖ ×¤üÃÖæ−Ö µÖêŸÖÖê. µÖÖ»ÖÖ �úÖÆüß ‹ê×ŸÖÆüÖ×ÃÖ�ú 

�úÖ ü̧�Öê †ÃÖ»Öß ŸÖ ü̧ß Ã¾ÖÖŸÖÓ¡µÖÖ−ÖÓŸÖ¸ü µÖÖ �Öê¡ÖÖŸÖ ¯ÖãÂ�úôû �úÖÆüß �ú ü̧ŸÖÖ µÖê�µÖÖÃÖÖ ü̧�Öê ÆüÖêŸÖê.  

 †Ö¯Ö»µÖÖ ¤êü¿ÖÖ“Öß †´Öê×¸ü�êú¿Öß ŸÖã»Ö−ÖÖ �ú¸üŸÖÖ ŸµÖÖÓ−Öß ¤êü¿ÖÖ“Öß ³ÖÖî÷ÖÖê×»Ö�ú ¯Ö× ü̧ÛÃ£ÖŸÖß †Ö×�Ö ÷Ö¸ü•ÖÖ µÖÖÓ“ÖÖ ¯ÖÏÖ¬ÖÖ−µÖÖ−Öê 

×¾Ö“ÖÖ¸ü �úºþ−Ö ×¿Ö�Ö�ÖÖ»ÖÖ ÷ÖŸÖß ×¤ü»Öß. ŸµÖÖÃÖÖšüß ³Ö ü̧¯Öæ̧ ü ÃÖÓ¿ÖÖê¬Ö−Öê �úºþ−Ö �Ö-µÖÖ †£ÖÖÔ−Öê ×¿Ö�Ö�Ö ¾µÖÖ¾ÖÃÖÖµÖÖ×³Ö´Öã�Ö �ú¸ü�µÖÖŸÖ 

ŸÖê µÖ¿ÖÃ¾Öß —ÖÖ»Öê.  

 £ÖÖê›üŒµÖÖŸÖ †Ö¯Ö»µÖÖ ¤êü¿ÖÖŸÖ ü̧ÖÂ™Òü Ø�ú¾ÖÖ ¸üÖ•µÖ ¯ÖÖŸÖôûß¾Ö¸ü †ÖµÖÖê×•ÖŸÖ �êú»Öê»Öê �úÖµÖÔ�Îú´Ö ±úÖ ü̧ÃÖê ¯Ö× ü̧�ÖÖ´Ö�úÖ¸ü�ú šü ü̧ŸÖ 

−ÖÖÆüß �úÖ¸ü�Ö ¿ÖÖôûÖÓ“µÖÖ †Ö×�Ö ×¿Ö�Ö�úÖÓ“µÖÖ ÷Ö¸ü•ÖÖ ŸµÖÖÓ“µÖÖ ÃÖÓ¤ü³ÖÖÔ−ÖãÃÖÖ¸ü šü ü̧ŸÖ †Ö×�Ö ²Ö¤ü»ÖŸÖ †ÃÖŸÖÖŸÖ ŸµÖÖÃÖÖšüß ¿ÖÖôûÖ ¾Ö 

×¿Ö�Ö�ú µÖÖÓ“ÖÖ ×¾Ö�úÖÃÖ ÃÖÖ¬ÖÖ¾ÖµÖÖ“ÖÖ †ÃÖê»Ö ŸÖ ü̧ ÃÖÓ¿ÖÖê¬Ö−Ö †Ö×�Ö ÃÖ ü̧Ö¾Ö µÖÖ´Ö¬µÖê ¤êü¾ÖÖ�Ö-‘Öê¾ÖÖ�Ö ÆüÖê�Öê †×−Ö¾ÖÖµÖÔ †ÖÆêü. ¤üÖê−Æüß 

�Öê¡ÖÖŸÖ ¾µÖÖ¾ÖÃÖÖ×µÖ�ú ³ÖÖ÷Öß¤üÖ¸üß —ÖÖ»Öß ŸÖ¸ü ÃÖÓ¿ÖÖê¬Ö−Ö•Ö−µÖ  –ÖÖ−Ö, ×¿Ö�Ö�ú, ¿ÖÖôêû¯ÖµÖÔÓŸÖ ¯ÖÖêÆü“Ö¾ÖŸÖß»Ö, ŸµÖÖ –ÖÖ−ÖÖ¾Ö ü̧ †Ö¬ÖÖ×¸üŸÖ 

†Ö¯Ö»µÖÖ †¬µÖÖ¯Ö−Ö�úÖµÖÖÔŸÖ ÃÖã¬ÖÖ¸ü�ÖÖ ‘Ö›ü¾ÖŸÖß»Ö, ¯Ö× ü̧�ÖÖ´Öß ÃÖ´ÖÖȩ̂ ü µÖê�ÖÖ-µÖÖ †Ö¾ÆüÖ−ÖÖÓ−ÖÖ ×−ÖÛ¿“ÖŸÖ¯Ö�Öê ŸÖÖë›ü ¤êü�µÖÖÃÖ 

†Ö¯Ö»µÖÖ ¤êü¿ÖÖŸÖß»Ö ×¿Ö�Ö�ú µÖ¿ÖÃ¾Öß šü̧ üŸÖß»Ö †ÃÖÖ †Ö¿ÖÖ¾ÖÖ¤ü ²ÖÖôû÷Ö�µÖÖÃÖ Æü¸ü�úŸÖ −ÖÖÆüß.  

 

ÃÖÓ¤ü³ÖÔ ÃÖæ“Öß :-  

1)  •Ö÷ÖŸÖÖ¯Ö, Æü.−ÖÖ, ×¿Ö�Ö-ÖÖŸÖß»Ö −Ö¾Ö¯ÖÏ¾ÖÖÆü ¾Ö −Ö¾Ö¯ÖÏ¾ÖŸÖÔ−Öê, ¯Öã�Öê : −ÖæŸÖ−Ö ¯ÖÏ�úÖ¿Ö−Ö.  

2) −Ö¸ü¾Ö�Öê, ›üÖò. ´Öß−Ö»Ö, ³ÖÖ ü̧ŸÖÖŸÖß»Ö ¿Öî�×-Ö�ú †ÖµÖÖê÷Ö ¾Ö ÃÖ×´ÖŸµÖÖ, ¯Öã�Öê : ×−ÖŸµÖ−ÖæŸÖ−Ö ¯ÖÏ�úÖ¿Ö−Ö.  

3) ›üÖÓ÷Öê, “ÖÓ¦ü�ãú´ÖÖ ü̧, ³ÖÖ ü̧ŸÖ ¾Ö •Ö÷ÖÖŸÖß»Ö ×¿Ö�Ö-Ö, ¯Öã�Öê : −ÖæŸÖ−Ö ¯ÖÏ�úÖ¿Ö−Ö 

4) ÃÖÖÓ÷ÖÖê»Ö�ú¸ü, †ºþ�Ö, −Ö¾Öß−Ö •ÖÖ÷Ö×ŸÖ�ú ÃÖ´ÖÖ•ÖÖŸÖß»Ö ×¿Ö�Ö-ÖÖ“Öê ×¾Ö“ÖÖ ü̧¯ÖÏ¾ÖÖÆü, −ÖÖ×¿Ö�ú:‡−ÖÃÖÖ‡Ô™ü ¯ÖÛ²»Ö�êú¿Ö−Ö.  
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iSaXakaMcyaa vyaavasaaiyak ivaiSaXakaMcyaa vyaavasaaiyak ivaiSaXakaMcyaa vyaavasaaiyak ivaiSaXakaMcyaa vyaavasaaiyak ivakasaasaazI saamaaijak kaOSalyaokasaasaazI saamaaijak kaOSalyaokasaasaazI saamaaijak kaOSalyaokasaasaazI saamaaijak kaOSalyao    
    

    maaoro gaaokuL rmaoSa,maaoro gaaokuL rmaoSa,maaoro gaaokuL rmaoSa,maaoro gaaokuL rmaoSa,    

    sahayyak  pàaQyaapak , sahayyak  pàaQyaapak , sahayyak  pàaQyaapak , sahayyak  pàaQyaapak , samaqasamaqasamaqasamaqa-- --    iSaXaNaSaas~a mahaivaValaya, iSaXaNaSaas~a mahaivaValaya, iSaXaNaSaas~a mahaivaValaya, iSaXaNaSaas~a mahaivaValaya,     

saatapaUrsaatapaUrsaatapaUrsaatapaUr, naaiSak  12, naaiSak  12, naaiSak  12, naaiSak  12....  
 

pa`staavanaa pa`staavanaa pa`staavanaa pa`staavanaa ((((Introduction) ) ) ) :    

 ÃÖ´ÖÖ•Ömaanyataa Æüß ‹�ú ´ÖÖêšüß ÃÖÖ´ÖÖ×•Ö�ú ¯ÖÏȩ̂ ü�ÖÖ †ÖÆêü. ¯ÖÏŸµÖê�úÖ»ÖÖ †Ö¯Ö»Öê ‡ŸÖ¸üÖMnaI �úÖîŸÖã�ú �ú¸üÖ¾Öê, 

¿ÖÖ²ÖÖÃÖ�úß ªÖ¾Öß †ÃÖê ¾ÖÖ™üŸÖ †ÃÖŸÖê. ×¿Ö�Ö�úÖÓ“Öê ¾ÖŸÖÔna ÃÖ´ÖÖ•ÖmaanyatÖêÃÖ ¬Ö¹ýna †ÃÖÖ¾Öê †ÃÖê ¯ÖÏÖîœüÖÓnaa ¾ÖÖ™üŸÖ 

†ÃÖŸÖê. AQyayanaaqaI- ¤üß‘ÖÔ�úÖôû ×¿Ö�Ö�úÖ“µÖÖ ÃÖÆü¾ÖÖÃÖÖŸÖ †ÃÖŸÖÖê. AQyayanaaqaI- †Ö×�Ö ×¿Ö�Ö�ú µÖÖÓ“Öê ÃÖÓ²ÖÓ¬Ö 

×•Ö¾ÆüÖóµÖÖ“Öê †ÃÖŸÖÖŸÖ. ŸµÖÖ´Öãôêû †Ö¯ÖÖê†Ö¯Ö“Ö ¯Ö¸üÃ¯Ö¸üÖÓ¾Ö¸ü ŸµÖÖÓ“µÖÖ ¾µÖŒŸÖß´ÖŸ¾ÖÖ“Öß ”ûÖ¯Ö ¯Ö›üŸÖ †ÃÖŸÖê. ×¿Ö�Ö�úÖ“µÖÖ 

vata-naacaa ×¾ÖªÖ£µÖÖÕ¾Ö¸ü ¯Ö×¸ü�ÖÖ´Ö ÆüÖêŸÖ †ÃÖŸÖÖê. ×¾ÖªÖ£Öá †×ŸÖ¿ÖµÖ ÃÖã�´Ö¯Ö�Öê †Ö¯Ö»µÖÖ ×¿Ö�Ö�úÖ“Öê inairXaNa �ú¸üßŸÖ 

†ÃÖŸÖÖê. ‹�úÖ ×¾Ö×¿ÖÂ™ü ¾ÖµÖÖŸÖ ŸÖ¸ü ×¿Ö�Ö�ú ŸµÖÖ“Öê †Ö¤ü¿ÖÔ †ÃÖŸÖÖŸÖ. ŸµÖÖÓ“Öê †naukrNa �ú¸ü�µÖÖ“ÖÖ AQyayanaaqaI-caa 

pa`yatna †ÃÖŸÖÖê. ×¿Ö�Ö�úÖ“µÖÖ †Ö¤ü¿ÖÔ ¾µÖŒŸÖß´ÖŸ¾ÖÖ“µÖÖ inairXaNa ¾Ö †naukrNaataUna ×¾ÖªÖ£µÖÖÕ“Öß ¾µÖŒŸÖß´ÖŸ¾Öê 

†Ö�úÖ¸üÖŸÖ †ÃÖŸÖÖŸÖ. 

ÃÖÖ´ÖÖ×•Ö�ú �úÖî¿Ö»µÖ - †£ÖÔ (Meaning of Social Skills) : 

``Ability to express feelings or to communicate interests and desires to other`` 

                                                                                                     Liberman et al. 1975. 

``ÃÖÖ´ÖÖ×•Ö�ú �úÖî¿Ö»µÖê ´Æü�Ö•Öê ÃÖ´ÖÖ•ÖÖŸÖ ÃÖ»ÖÖê�µÖÖ“Öê ÃÖÓ²ÖÓ¬Ö šêü¾Ö�Öê, ÃÖ´ÖÖ•ÖÖŸÖß»Ö Anya ¾µÖŒŸÖà¿Öß ÃÖ´ÖÖµÖÖê•ÖnÖ 

ÃÖÖ¬ÖŸÖÖ µÖê�Öê, nÖêŸÖéŸ¾Ö ÃÖÆü�úÖµÖÔ, ÃÖ´Ön¾ÖµÖ ¸üÖ�Ö�µÖÖ“Öß �Ö´ÖŸÖÖ †ÃÖ�Öê, ÃÖ´ÖæÆüÖ“µÖÖ ¬µÖêµÖÖnÖãÃÖÖ¸ü ¾ÖÖ™ü“ÖÖ»Ö �ú¸ü�Öê ‡. 

÷ÖÖêÂ™üà“ÖÖ ÃÖÖ´ÖÖ×•Ö�ú �úÖî¿Ö»µÖÖŸÖ †ÓŸÖ³ÖÖÔ¾Ö ÆüÖêŸÖÖê.`` 

``The ability to express both positive and negative feelings in the interpersonal context without 

suffering consequent loss of social reinforcement``  

Hersen and Bellack 1977 

``The ability of an interact and to choose optional communication behavior us for successful 

accomplishing his own interpersonal goal during the interaction while maintaining the face and 

line of his fellow interactions``  

Wiemann 1977 

``The process of generating skilled behavior directed to goal``  

Trower 1982 

 £ÖÖê›üŒµÖÖŸÖ, ÃÖÖ´ÖÖ×•Ö�ú �úÖî¿Ö»µÖê ´Æü�Ö•Öê, ÃÖÖ´ÖÖ×•Ö�ú †ÖÓŸÖ¸ü×�ÎúµÖÖÓ“µÖÖ ´ÖÖ¬µÖ´ÖÖŸÖænÖ ÃÖÓÆüÃÖÓ¾Öê¤ünÖÖ, 

‡ŸÖ¸üÖÓ“µÖÖ ³ÖÖ¾ÖnÖÖÓ“Öß •ÖÖ�Öß¾Ö, ¤ãüÃÖ·µÖÖ ¾µÖŒŸÖà“µÖÖ ³Öæ×´Ö�êú¿Öß ‹�ú¹ý¯Ö ÆüÖê�Öê, ‡ŸÖ¸üÖÓ²Ö§ü»Ö ÃÖÇü¤üµÖ †ÃÖ�Öê, 



 Impact Factor : 1.021               Peer-Reviewed Journal             ISSN : 2278 – 5639 

 Global Online Electronic International Interdisciplinary Research Journal (GOEIIRJ) 

 {Bi-Monthly}                Volume – III                Special Issue - I               November 2014 

“Professional Development of Teachers And Teacher Educators” 

 

  

565           www.goeiirj.com                                     ISSN : 2278 – 5639                                      Page No. 

ÃÖ´ÖÖµÖÖê•ÖnÖ ÃÖÖ¬Ö�Öê, nÖêŸÖéŸ¾Ö, ÃÖÆü�úÖµÖÔ ¾Ö ÃÖ´Ön¾ÖµÖ ÃÖÖ¬ÖnÖê, ÃÖ´ÖæÆüÖŸÖ ÃÖ´ÖæÆüÖ“ÖÖ ‘Ö™ü�ú ´Æü�ÖænÖ ¯ÖÏ³ÖÖ¾Ö ¯ÖÏÃ£ÖÖ×¯ÖŸÖ 

�ú¸ü�Öê ÆüÖêµÖ.  

ÃÖÖ´ÖÖ×•Ö�ú �úÖî¿Ö»µÖÖ“Öê ‘Ö™ü�ú (Elements of Social Skills) : 

Spence (1985) ´Ö¬µÖê ÃÖÖ´ÖÖ×•Ö�ú �úÖî¿Ö»µÖÖ“Öß ŸÖßnÖ ÷Ö™üÖŸÖ ¾Ö÷ÖÔ¾ÖÖ¸üß �êú»Öê»Öß †ÖÆêü.  

     ÃÖÖ´ÖÖ×•Ö�ú �úÖî¿Ö»µÖÖ“Öê ‘Ö™ü�ú 

    (Elements of Social Skills) 
 

 

 

    †¿ÖÖ²¤üß�ú �úÖî¿Ö»µÖê               ¿ÖÖ²¤üß�ú �úÖî¿Ö»µÖê               ÃÖÓ³ÖÖÂÖ�ÖÖŸ´Ö�ú �úÖî¿Ö»µÖê 

     (Non Verbal Skills)                   (Verbal Skills)                        (Conversational Skills) 

 

 {da. ¤êüÆü²ÖÖê»Öß, ÃÖÓ�êúŸÖ,         {da. »ÖµÖ, †Ö¾ÖÖ•Ö ¾Ö ¿Ö²¤ü      {da. †nÖã�ú¸ü�Ö, ¾µÖ¾ÖÃÖÖµÖ, ¸üÖ�Ö�Öê   

     ÆüÖ»Ö“ÖÖ»Ö                                                   †Ö×�Ö ÃÖÓ³ÖÖÂÖ�Ö 

iSaXakaMcyaa  vyaavasaaiyak   ivakasaasaazI saamaaijak  kaOSalya  ivakasa va tyaacao mahttva iSaXakaMcyaa  vyaavasaaiyak   ivakasaasaazI saamaaijak  kaOSalya  ivakasa va tyaacao mahttva iSaXakaMcyaa  vyaavasaaiyak   ivakasaasaazI saamaaijak  kaOSalya  ivakasa va tyaacao mahttva iSaXakaMcyaa  vyaavasaaiyak   ivakasaasaazI saamaaijak  kaOSalya  ivakasa va tyaacao mahttva     

(Social Skills Development for Teachers Professional Development & its importance) : 

         †Ö¯Ö�Ö �êú¾Öôû ¾µÖŒŸÖß ´Æü�ÖænÖ •Öß¾ÖnÖ •Ö÷ÖŸÖ nÖÖÆüß ŸÖ¸ü ‹�úÖ •ÖnÖÃÖ´ÖæÆüÖ“ÖÖ ‘Ö™ü�ú ´Æü�ÖænÖÆüß •Öß¾ÖnÖ 

•Ö÷ÖŸÖ †ÃÖŸÖÖê. ŸµÖÖ´Öãôêû •ÖnÖÃÖ´Öã¤üÖµÖÖŸÖ ¾ÖÖ¾Ö¸üÖµÖ“Öê †ÃÖê»Ö ŸÖ¸ü �úÖÆüß �úÖî¿Ö»µÖê †ÖŸ´ÖÃÖÖŸÖ �ú¸ü�Öê †Ö¾Ö¿µÖ�ú 

†ÖÆêüŸÖ. 

ÃÖÖ´ÖÖ×•Ö�ú 
�úÖî¿Ö»µÖ ×¾Ö�úÖÃÖ 

¾Ö ´ÖÆüŸ¾Ö 

¯ÖÏ³ÖÖ¾Ö (Influence) 

ÃÖê¾ÖÖ³ÖÖ¾ÖÖ“ÖÖ ˆ¤Ëü÷Ö´Ö 
(Service 

Orientation) 

‡ŸÖ¸üÖÓ“Öê †Ö�ú»Ö−Ö 
(Understanding 

Others) 

ÃÖ´ÖÖ−ÖÖ−Öã³ÖæŸÖß 
(Empathy) 

ÃÖÓ̄ ÖÏêÂÖ=Ö 
(Communication) 

ÃÖ´ÖÖ•Ö ¯Ö×¸ü¾ÖŸÖÔ−Ö“ÖÖ 
ˆŸ¯ÖÏȩ̂ ü�ú (Change 

calatyst) 

−ÖêŸÖéŸ¾Ö 
(Leadership) 

ÃÖÓ‘ÖÂÖÔ ¾µÖ¾ÖÃ£ÖÖ¯Ö−Ö 
(Conflict 

Management) 
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1) ¯ÖÏ³ÖÖ¾Ö (Influence) :  

†Ö¯Ö�Ö •Öê£Öê †ÃÖæ ŸÖê£Öß»Ö ÃÖ´ÖæÆüÖ¾Ö¸ü †Ö¯Ö»ÖÖ ¯ÖÏ³ÖÖ¾Ö ¯Ö›ü»ÖÖ ¯ÖÖ×Æü•Öê. ÆüÖ ¯ÖÏ³ÖÖ¾Ö †Ö¯Ö»µÖÖ ²ÖÖê»Ö�µÖÖ“µÖÖ 

¯Ö¬¤üŸÖß¾Ö¹ýnÖ †Ö¯Ö»µÖÖ ¾µÖÖÃÖÓ÷ÖÖ¾Ö¹ýnÖ, †Ö¯Ö»µÖÖ ¾ÖŸÖÔnÖÖŸÖænÖ, �úÖµÖỐ ÖnÖÖŸÖænÖ, ¤êüÆü²ÖÖê»ÖßŸÖænÖ ÃÖÓ¾ÖÖ¤ü ÃÖÖ¬Ö�µÖÖŸÖænÖ 

¯ÖÖ›üŸÖÖ µÖêŸÖÖê. †Ö¯Ö�Ö ŸµÖÖ ÃÖ´ÖæÆüÖŸÖßla“Ö ‹�ú ‘Ö™ü�ú †ÖÆüÖêŸÖ †ÃÖê ŸµÖÖ ÃÖ´ÖæÆüÖŸÖß»Ö »ÖêÖ�úÖÓnÖÖ ¾ÖÖ™ü»Öê ¯ÖÖ×Æü•Öê. 

ŸÖÃÖê“Ö Æüß ¾µÖŒŸÖß †Ö¯Ö»µÖÖ¯Öê�ÖÖ �úÖÆüß¿Öß ¾Öê÷Öôûß †ÖÆêü µÖÖ“ÖßÆüß •ÖÖ�Öß¾Ö ŸµÖÖ ÃÖ´ÖæÆüÖŸÖß»Ö »ÖÖê�úÖÓnÖÖ —ÖÖ»Öß 

¯ÖÖ×Æü•Öê. 

2) ÃÖÓ‘ÖÂÖÔ ¾µÖ¾ÖÃ£ÖÖ¯ÖnÖ (Conflict Management) :  

¤îünÖÓ×¤ünÖ •Öß¾ÖnÖ •Ö÷ÖŸÖÖÓnÖÖ †Ö¯Ö»µÖÖ»ÖÖ ×¾Ö×¾Ö¬Ö ¯ÖÏ�úÖ¸ü“Öê ÃÖÓ‘ÖÂÖÔ �ú¸üÖ¾Öê »ÖÖ÷ÖŸÖÖŸÖ. ŸµÖÖ ÃÖÓ‘ÖÂÖÖÔ»ÖÖ nÖ 

›ü÷Ö´Ö÷ÖŸÖÖ ÃÖÖ´ÖÖȩ̂ ê ü •ÖÖŸÖÖ µÖê�Öê ¾Ö ŸµÖÖ ÃÖÓ‘ÖÂÖÖÔŸÖænÖ µÖ¿ÖÃ¾Öß¯Ö�Öê ²ÖÖÆêü̧ ü ¯Ö›ü�Öê Æêü“Ö ¾µÖŒŸÖß“µÖÖ µÖ¿ÖÃ¾ÖßŸÖê“Öê ÷Ö´Ö�ú 

†ÃÖŸÖê. ×�úŸµÖê�ú ¾ÖêôûÖ Æêü ÃÖÓ‘ÖÂÖÔ ¾ÖîµÖÛŒŸÖ�ú Ø�ú¾ÖÖ ´ÖÖnÖ×ÃÖ�ú ¯ÖÖŸÖôûß¾Ö¸üß»Ö †ÃÖŸÖÖŸÖ. ŸµÖÖ´Öãôêû �úÖÆüß¾ÖêôûÖ ´ÖÖ-

nÖ×ÃÖ�ú ŸÖÖ�Ö µÖêŸÖÖê. ¯Ö¸ÓüŸÖã †¿ÖÖ ¯ÖÏ�úÖ¸ü“ÖÖ ŸÖÖ�Ö µÖê‰ú nÖ ¤êü�Öê Ø�ú¾ÖÖ ŸµÖÖ ŸÖÖ�ÖÖ“ÖÖ ¯Ö×¸ü�ÖÖ´Ö †Ö¯Ö»µÖÖ ¾ÖŸÖÔnÖÖ¾Ö¸ü 

ÆüÖê‰ú nÖ ¤êü�Öê Æêü“Ö ÃÖÓ‘ÖÂÖÔ ¾µÖ¾ÖÃ£ÖÖ¯ÖnÖÖ“Öê ´Öã�µÖ ÃÖæ¡Ö †ÖÆêü. ²Ö·µÖÖ“Ö ¾ÖêôûÖ †Ö¯Ö�Ö baÖôû÷Ö»Öê»µÖÖ ´Öæ»µÖÖÓnÖÖ ²ÖÖ¬ÖÖ 

µÖê‡Ô»Ö †ÃÖê ¾ÖŸÖÔnÖ �ú¸ü�µÖÖ“Öß ¯ÖÖôûß µÖêŸÖê. †¿ÖÖ ¾Öêôûß ´ÖÖnÖ×ÃÖ�ú ÃÖÓ‘ÖÂÖÔ ×nÖ´ÖÖÔ�Ö ÆüÖêŸÖÖê. ¯Ö¸ÓüŸÖã ŸµÖÖ¾Ö¸ü ´ÖÖŸÖ �ú¸üŸÖÖ 

µÖê�Öê †Ö¾Ö¿µÖ�ú †ÃÖŸÖê.  

3) nÖêŸÖéŸ¾Ö (Leadership) :  

�êú¾Öôû ‹�ÖÖªÖ �úÖµÖÖỐ Ö¬µÖê ¯ÖãœüÖ�úÖ¸ü ‘Öê‰únÖ £ÖÖÓ²ÖnæÖ “ÖÖ»ÖŸÖ naÖÆüß, ŸÖ¸ü †Ö¯Ö»µÖÖ ÃÖ´ÖæÆüÖ“Öê nÖêŸÖéŸ¾Ö 

�ú¸ü�µÖÖ“Öß †Ö¯Ö»Öß ŸÖµÖÖ¸üß †ÃÖ»Öß ¯ÖÖ×Æü•Öê. ´Ö÷Ö Æêü nÖêŸÖéŸ¾Ö ¾Öî“ÖÖ×¸ü�ú †ÃÖê»Ö, ¿Öî�Ö×�Ö�ú †ÃÖê»Ö, ÃÖÖ×ÆüÛŸµÖ�ú 

†ÃÖê»Ö, †ÖîªÖê×÷Ö�ú †ÃÖê»Ö Ø�ú¾ÖÖ ¸üÖ•Ö�úßµÖ †ÃÖê»Ö ÃÖ´ÖæÆüÖ´Ö¬µÖê ´ÖÖ÷Öê ¸üÖÆü�µÖÖ“Öß ¾Öé¢Öß †ÃÖŸÖÖ �úÖ´ÖÖ nÖµÖê. nÖêŸÖéŸ¾Ö 

�ú¸ü�Öê ´Æü�Ö•Öê ‹�ÖÖªÖ ÃÖ´ÖæÆüÖ“Öß Ø�ú¾ÖÖ ×¾Ö“ÖÖ¸üÃÖ¸ü�Öß“Öß •Ö²ÖÖ²Ö¤üÖ¸üß Ã¾Öß�úÖ¸ü�Öê †ÃÖŸÖê. nÖêŸÖéŸ¾ÖÖ“Öß •Ö²ÖÖ²Ö¤üÖ¸üß 

Ã¾Öß�úÖ¸ü�µÖÖ“Öß ŸÖµÖÖ¸üß šêü¾ÖÖ¾Öß »ÖÖ÷ÖŸÖê. •Öê »ÖÖê�ú •Ö²ÖÖ²Ö¤üÖ¸üß Ã¾Öß�úÖ¸üŸÖÖŸÖ ŸÖê »ÖÖê�ú nÖêŸÖê ÆüÖêŸÖÖŸÖ ¾Ö •Öê Æüß 

•Ö²ÖÖ²Ö¤üÖ¸üß µÖ¿ÖÃ¾Öß¯Ö�Öê ¯ÖÖ¸ü ¯ÖÖ›üŸÖÖŸÖ ŸÖê »ÖÖê�ú×¯ÖÏµÖŸÖê»ÖÖ ¾Ö »ÖÖê�ú´ÖÖnµÖŸÖê»ÖÖ ¯ÖÖ¡Ö šü̧ üŸÖÖŸÖ. •Öê¾Öœü¶Ö ÃÖ´ÖæÆüÖ“Öß 

•Ö²ÖÖ²Ö¤üÖ¸üß ŸÖã́ Æüß ÛÃ¾Ö�úÖ¸üŸÖÖŸÖ ŸÖê¾Öœêü ŸÖã́ Æüß ´ÖÖêšêü nÖêŸÖê †ÃÖÖ»Ö ¾Ö •Öê¾Öœü¶Ö •Ö²ÖÖ²Ö¤üÖ¸üßnÖê Æêü nÖêŸÖéŸ¾Ö �ú¸üÖ»Ö ŸÖê¾Öœêü 

ŸÖã́ Æüß »ÖÖê�ú×¯ÖÏµÖ nÖêŸÖê †ÃÖÖ»Ö. 

4) ÃÖ´ÖÖ•Ö ¯Ö×¸ü¾ÖŸÖÔnÖ“ÖÖ ˆŸ¯ÖÏȩ̂ ü�ú (Change Calatyst) :  

ˆŸ¯ÖÏȩ̂ ü�úÖ“Öê �úÖµÖÔ ‹�ÖÖªÖ ×�ÎúµÖê“Öß ÷ÖŸÖß ¾ÖÖœü×¾Ö�Öê Æêü †ÃÖŸÖê. ÃÖ´ÖÖ•ÖÖ´Ö¬µÖê ×nÖÃÖ÷ÖÔ�Îú´ÖÖnÖê ¯Ö×¸ü¾ÖŸÖÔnÖ 

ÆüÖêŸÖ“Ö †ÃÖŸÖÖŸÖ. ¯Ö¸ÓüŸÖã ÃÖ´ÖÖ•ÖÖ»ÖÖ ×ÆüŸÖ�úÖ¸ü�ú †¿Öß ¯Ö×¸ü¾ÖŸÖÔnÖ »Ö¾Ö�ú¸ü ÆüÖê�µÖÖ“µÖÖ ¥üÂ™üßnÖê ¯ÖÏŸµÖê�ú ¾µÖŒŸÖßnÖê 

†Ö¯Ö»Öê µÖÖê÷Ö¤üÖnÖ ¤êü�Öê †¯Öê×�ÖŸÖ †ÃÖŸÖê. ˆ¤üÖ. †Ó¬ÖÁÖ¬¤üÖ ÃÖ´ÖÖ•Ö×¾Ö‘ÖÖŸÖ�ú ¹ýœüß, ¯Ö¸Óǖ Ö¸üÖ ‡. “Öê ˆ““ÖÖ™ünÖ ¾Öê÷ÖÖnÖê 

ÆüÖê�Öê †¯Öê×�ÖŸÖ †ÃÖŸÖê. †¿ÖÖ¾Öêôûß ¾µÖŒŸÖßnÖê ŸµÖÖ ¥üÂ™üßnÖê †Ö¯Ö»ÖÖ ÆüÖŸÖ³ÖÖ¸ü »ÖÖ¾Ö»ÖÖ ¯ÖÖ×Æü•Öê. 
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5) ÃÖÓ̄ ÖÏêÂÖ'Ö (Communication) : 
†Ö¯Ö»Öß ´ÖŸÖê, ³ÖÖ¾ÖnÖÖ, ×¾Ö“ÖÖ¸ü, �ú»¯ÖnÖÖ ¤ãüÃÖ·µÖÖ¯ÖµÖÕŸÖ ¯ÖÖêÆüÖê“Ö×¾Ö�Öê ¾Ö ŸµÖÖ¾Ö¸üß»Ö ¯ÖÏ×ŸÖ×�ÎúµÖÖÓ“ÖÖ Ã¾Öß�úÖ¸ü µÖÖ 

²ÖÖ²Öß ÃÖÓ̄ ÖÏêÂÖ�ÖÖŸÖ µÖêŸÖÖŸÖ. Æêü ÃÖÓ̄ ÖÏêÂÖ�Ö ¯ÖÏŸµÖê�ú¾Öêôûß ÃÖÆü•ÖÖÃÖÆü•Öß ÆüÖêŸÖ nÖÖÆüß. †Ö¯Ö»Öê ×¾Ö“ÖÖ¸ü Ø�ú¾ÖÖ �ú»¯ÖnÖÖ 
¤ãüÃÖ·µÖÖÓnÖÖ ¯Ö™ü¾ÖænÖ ¤êüŸÖÖ µÖê�Öê †Ö¾ÖµÖ�ú †ÃÖŸÖê. �úÖ¸ü�Ö ŸÖ¸ü“Ö ŸµÖÖÓ“ÖÖ Ã¾Öß�úÖ¸ü ÆüÖê�ÖÖ¸ü †ÃÖŸÖÖê. ŸµÖÖ“Ö²Ö¸üÖê²Ö¸ü 
¤ãüÃÖ·µÖÖ“Öß ´ÖŸÖê ‹ê�æú�Ö ‘ÖêŸÖÖê. ŸÖß •Ö¸ü µÖÖê÷µÖ ¾Ö ÃÖ´Ö£ÖÔnÖÖÃÖÆü ´ÖÖÓ›ü»Öß †ÃÖŸÖß»Ö ŸÖ¸ü ŸµÖÖÓ“ÖÖ Ã¾Öß�úÖ¸ü �ú¸ü�ÖêÆüß 
†×³Ö¯ÖÏêŸÖ †ÃÖŸÖê. �úÖê�ÖŸµÖÖÆüß ÃÖ³µÖ ¾Ö ÃÖãÃÖÓÃ�éúŸÖ ¾µÖŒŸÖß»ÖÖ µÖÖ ²ÖÖ²Öß �ú¸üŸÖÖ †Ö»µÖÖ“Ö ¯ÖÖ×Æü•ÖêŸÖ. ²Ö·µÖÖ“Ö¾ÖêôûÖ 
‹�ÖÖªÖ�ú›êü “ÖÖÓ÷Ö»Öß �ú»¯ÖnÖÖ †ÃÖænÖ ¤êü�Öß»Ö Æüß �ú»¯ÖnÖÖ ¯Ö™ü¾ÖænÖ ¤êü�µÖÖ“Öê �úÖî¿Ö»µÖ nÖÃÖ»µÖÖ´Öãôê ŸÖß ŸµÖÖ 
¾µÖŒŸÖß¯Öã̧ üŸÖß“Ö ´ÖµÖÖÔ×¤üŸÖ ¸üÖÆüŸÖê. ŸµÖÖ´Öãôêû ŸµÖÖ �ú»¯ÖnÖê̄ ÖÖÃÖænÖ ÃÖ´ÖÖ•Ö¾ÖÓ×“ÖŸÖ ¸üÖÆüŸÖÖê  
6) ÃÖ´ÖÖnÖÖnÖã³ÖæŸÖß (Empathy) :  

†Ö¯Ö�Ö ÃÖ´ÖÖ•ÖÖŸÖ ¾ÖÖ¾Ö¸üŸÖ †ÃÖŸÖÖÓnÖÖ ÃÖ³ÖÖê¾ÖŸÖÖ»Öß •Öê »ÖÖê�ú ¸üÖÆüŸÖÖŸÖ, ŸµÖÖÓ“µÖÖ ÃÖã�Ö¤ãü:�ÖÖŸÖ ÃÖÆü³ÖÖ÷Öß 
¾ÆüÖ¾ÖµÖÖ“Öê ŸÖ¸ü ŸµÖÖÓ“µÖÖ ÃÖã�Ö¤ãü:�ÖÖ“Öß Ã£ÖÖnÖê ¾Ö �úÖ¸ü�Öê ´ÖÖ×ÆüŸÖß †ÃÖ�Öê †Ö¾Ö¿µÖ�ú †ÖÆêü. †Ö¯Ö»µÖÖ ¿Öê•ÖÖ¸üß»Ö 
¾µÖŒŸÖß»ÖÖ �úÖê�ÖŸµÖÖ ¯ÖÏÃÖÓ÷ÖÖnÖê †ÖnÖÓ¤ü ÆüÖêŸÖÖê. ŸÖÃÖÖ“Ö ¯ÖÏÃÖÓ÷Ö †Ö¯Ö»µÖÖ¾Ö¸ü †Ö»µÖÖ¾Ö¸ü ŸµÖÖ¾Öêôûß †Ö¯Ö»µÖÖ ´ÖnÖÖŸÖ -
nÖế Ö�úß �úÖê�ÖŸÖß ³ÖÖ¾ÖnÖÖ ×nÖ´ÖÖÔ�Ö ÆüÖêŸÖê ? ¿Öê•ÖÖ¸ü“µÖÖ ¾µÖŒŸÖßÃÖÖ¸ü�Öß ³ÖÖ¾ÖnÖÖ †Ö¯Ö»µÖÖÆüß ´ÖnÖÖŸÖ ×nÖ´ÖÖÔ�Ö ÆüÖê�Öê 
†¯Öê×�ÖŸÖ †ÖÆêü, µÖÖ»ÖÖ“Ö ÃÖ´ÖÖnÖÖnÖã³ÖæŸÖß (ÃÖ´ÖÖnÖ-†nÖã³ÖæŸÖß) †ÃÖê ´Æü�ÖŸÖÖŸÖ.  
7) ‡ŸÖ¸üÖÓ“Öê †Ö�ú»ÖnÖ (Understanding Others) :  

Ã¾ÖŸÖ:“Öß Ã¾ÖŸÖ:»ÖÖ †Öêôû�Ö †ÃÖ�Öê ×•ÖŸÖ�êú ÷Ö¸ü•Öê“Öê †ÖÆêü ×ŸÖŸÖ�êú“Ö ¤ãüÃÖ·µÖÖ»ÖÖ †Öêôû�Ö�ÖêÆüß ÷Ö¸ü•Öê“Öê 
†ÖÆêü. †Ö¯Ö�Ö ¸üÖÆüŸÖÖê ŸµÖÖ ÃÖ´ÖÖ•ÖÖŸÖß»Ö ‡ŸÖ¸üÖÓ“µÖÖ �Ö´ÖŸÖÖ ŸµÖÖÓ“µÖÖ ³ÖÖ¾ÖnÖÖ, ÁÖ¬¤üÖ, ÃÖã�Ö¤ãü:�ÖÖ“Öß Ã£Öôêû ÃÖ´Ö•Ö�Öê 
†Ö¾Ö¿µÖ�ú †ÖÆêü. ŸÖ¸ü“Ö ŸµÖÖÓ“µÖÖ¿Öß ‹�ú¹ý¯Ö ÆüÖêŸÖÖ µÖê‡Ô»Ö. ‹�ÖÖªÖ ‘Ö™ünÖế Öãôêû •Ö¸ü †Ö¯Ö»µÖÖ †ÖÃÖ¯ÖÖÃÖ“µÖÖ »ÖÖê�úÖÓ-
nÖÖ ¤ãü:�Ö ÆüÖê�ÖÖ¸ü †ÃÖê»Ö ŸÖ¸ü ŸµÖÖ ‘Ö™ünÖế Öãôêû †Ö¯Ö»µÖÖ»ÖÖÆüß ¤ãü:�Ö ÆüÖê�Öê †¯Öê×�ÖŸÖ †ÖÆêü. 
8) ÃÖê¾ÖÖ³ÖÖ¾ÖÖ“ÖÖ ˆ¤Ëü÷Ö´Ö (Service Orientation) :  

†Ö¯Ö�Ö •µÖÖ ÃÖ´ÖÖ•ÖÖŸÖ ¸üÖÆüŸÖÖê ŸµÖÖ ÃÖ´ÖÖ•ÖÖ“Öß ÃÖê¾ÖÖ �ú¸ü�µÖÖ“Öß ŸÖµÖÖ¸üß Æü¾Öß. •Ö¸ü »ÖÖê�úÖÓnÖÖ †Ö¯Ö�Ö 
Æü¾ÖêÆü¾ÖêÃÖê ¾ÖÖ™üÖ¾Öê †ÃÖê ¾ÖÖ™üŸÖ †ÃÖê»Ö ŸÖ¸ü ŸµÖÖÓ“µÖÖ †›üß†›ü“Ö�ÖànÖÖ ˆ¯ÖµÖÖê÷Öß ¯Ö›ü�Öê †Ö¯Ö»Öê �úŸÖÔ¾µÖ šü̧ üŸÖê. 
»ÖÖê�úÖÓnÖß †Ö¯Ö»µÖÖ»ÖÖ “ÖÖÓ÷Ö»Öê ´Æü�ÖÖ¾Öê, ÃÖ´ÖÖ•ÖÖŸÖ †Ö¯Ö�ÖÖÃÖ ¯ÖÏ×ŸÖÂšüÖ ×´ÖôûÖ¾Öß, †Ö¯Ö»ÖÖ nÖÖ¾Ö»ÖÖî�úß�ú ¾ÆüÖ¾ÖÖ †ÃÖê 
ÃÖ¾ÖÔÃÖÖ´ÖÖnµÖ¯Ö�Öê ¯ÖÏŸµÖê�úÖ»ÖÖ“Ö ¾ÖÖ™üŸÖ †ÃÖŸÖê. †Ö¯Ö»µÖÖ»ÖÖ •Ö¸ü †ÃÖê ¾ÖÖ™üŸÖ †ÃÖê»Ö ŸÖ¸ü †Ö¯Ö»µÖÖ»ÖÖ Æüß ÃÖê¾ÖÖ³ÖÖ¾Öß 
¾Öé¢Öß ¹ý•Ö¾ÖÖµÖ»ÖÖ Æü¾Öß. 

ÃÖÖ´ÖÖ×•Ö�ú 
�úÖî¿Ö»µÖ ×¾Ö�úÖÃÖ 

¾Ö ´ÖÆüŸ¾Ö 

¾Öî×¾Ö¬µÖÖ“ÖÖ ÃÖ´ÖŸÖÖê»Ö 
(Leverging Diversity)

¯ÖãœüÖ�úÖ¸ü ¾Ö 
¯ÖµÖÖÔ̄ ŸÖŸÖÖ 

(Initiation & 
Optimism)

²ÖÖÓ×¬Ö»Ö�úß 
(Commitment)

−Ö¾ÖÖê̄ Ö�Îú´Ö¿Öß»ÖŸÖÖ 
(Innovativeness)

×¾ÖÀ¾ÖÖÃÖÖÆÔüŸÖÖ 
(Trust 

Worthiness')

¸üÖ•Ö�úßµÖ ³ÖÖ−Ö 
(Political 

Awareness)

‡ŸÖ¸üÖÓ“ÖÖ ×¾Ö�úÖÃÖ 
(Developing 

Others)
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9) ¾Öî×¾Ö¬µÖÖ“ÖÖ ÃÖ´ÖŸÖÖê»Ö (Leverging Diversity) :  

†Ö¯Ö�Ö jµÖÖ ÃÖ´ÖÖ•ÖÖŸÖ ¾ÖÖ¾Ö¸üŸÖÖê tµÖÖ ÃÖ´ÖÖ•ÖÖŸÖ †nÖê�ú ¯ÖÏ�úÖ¸ü“Öê ¾Öî×¾Ö¬µÖ †ÃÖŸÖê. •ÖÖŸÖ, ¬Ö´ÖÔ, ³ÖÖÂÖÖ, ¯ÖÏÖÓŸÖ, 

¸üÖÂ™ÒüßµÖŸ¾Ö ‡. ²ÖÖ²ÖŸÖßŸÖ ÃÖ´ÖÖ•ÖÖ´Ö¬µÖê ×¾Ö×¾Ö¬ÖŸÖÖ †ÖœüôûŸÖê. µÖÖ¯Öî�úß †Ö¯Ö�Ö �úÖê�ÖŸµÖÖÆüß ÷Ö™üÖ“ÖÖ †¾Ö´ÖÖnÖ ÆüÖê�ÖÖ¸ü -

nÖÖÆüß †ÃÖê †Ö¯Ö»Öê ¾ÖŸÖÔnÖ ¾ÆüÖ¾ÖµÖÖÃÖ Æü¾Öê. �úÖê�ÖŸÖßÆüß ™üÖê�úÖ“Öß �éúŸÖß Ø�ú¾ÖÖ ×¾Ö“ÖÖ¸ü ¾µÖŒŸÖß»ÖÖ ×¾Ö×�Ö¯ŸÖ¯Ö�ÖÖ“Öê 

»Öê²Ö»Öü »ÖÖ¾Ö�µÖÖÃÖ ¯Öã̧ êüÃÖê šü̧ üŸÖê †Ö×�Ö †¿Öß ×¾Ö×�Ö¯ŸÖ ¾µÖŒŸÖß ×�úŸÖßÆüß ×¾Ö¤Ëü¾ÖÖnÖ †ÃÖÖê ÁÖß´ÖÓŸÖ †ÃÖêÖ Ø�ú¾ÖÖ 

¿ÖÛŒŸÖ´ÖÖnÖ †ÃÖÖê ×ŸÖ»ÖÖ ÃÖ´ÖÖ•Ö´ÖÖnµÖŸÖÖ ×´ÖôûŸÖ nÖÖÆüß. 

10) ‡ŸÖ¸üÖÓ“ÖÖ ×¾Ö�úÖÃÖ (Developing Others) :  

†Ö¯Ö»ÖÖ Ã¾ÖŸÖ:“ÖÖ ×¾Ö�úÖÃÖ �ú¸üŸÖÖÓnÖÖ“Ö ‡ŸÖ¸üÖÓ“ÖÖÆüß ×¾Ö�úÖÃÖ �úÃÖÖ ÆüÖê‡Ô»Ö yaa�ú›êü »Ö�Ö ×¤ü»Öê ¯ÖÖ×Æü•Öê. 

�êú¾Öôû Ã¾ÖŸÖ:“ÖÖ ×¾Ö�úÖÃÖ, ‡ŸÖ¸üÖÓ“µÖÖ ×¾Ö�úÖÃÖÖ×¿Ö¾ÖÖµÖ ÆüÖŸÖê nÖÃÖŸÖÖê. Æêü »Ö�ÖÖŸÖ šêü¾Ö»Öê ¯ÖÖ×Æü•Öê `´Öß` ´ÖÖ—Öê �ãú™æÓü²Ö, 

´ÖÖ—Öê ¿Öê•ÖÖ¸üß, ´ÖÖ—Ö ÷ÖÖÓ¾Ö, ´ÖÖ—ÖÖ ¤êü¿Ö µÖÖ ×¤ü¿ÖênÖê ×¾Ö�úÖÃÖÖ“Öß ×¤ü¿ÖÖ †ÃÖ»Öß ¯ÖÖ×Æü•Öê. �êú¾Öôû `´Öß` “ÖÖ ×¾Ö�úÖÃÖ 

ÆüÖê�Öê †¿ÖŒµÖ †ÃÖŸÖê. †Ö¯Ö»µÖÖ †Ö•Öã²ÖÖ•Öæ“µÖÖ »ÖÖê�úÖÓnÖÖ ×¾Ö�úÖÃÖ ¯ÖÏ×�ÎúµÖêŸÖ ÃÖÆü³ÖÖ÷Öß �ú¹ýnÖ ‘ÖêŸÖ»Öê ¯ÖÖ×Æü•Öê µÖÖ“Ö 

ÃÖ´ÖÖ•ÖÖŸÖ †Ö¯Ö»µÖÖ»ÖÖ µÖÖ¿ÖÃ¾Öß nÖÖ÷Ö×¸ü�ú ´Æü�ÖænÖ ´ÖÖnµÖŸÖÖ Æü¾Öß †ÖÆêü ´Æü�ÖænÖ µÖÖ ÷ÖÖêÂ™üà“ÖÖ ×¾Ö“ÖÖ¸ü �ú¸üÖ¾ÖÖ“Ö 

»ÖÖ÷ÖŸÖÖê. 

11) ¸üÖ•Ö�úßµÖ ³ÖÖnÖ (Political Awareness) :  

†Ö¯Ö�Ö •µÖÖ ÃÖ´ÖÖ•ÖÖŸÖ ¸üÖÆüŸÖÖê ŸµÖÖ ×šü�úÖ�Ö“Öß ÃÖ´ÖÖ•Ö¾µÖ¾ÖÃ£ÖÖ �ú¿Öß †ÖÆêü ? µÖÖ ¸üÖ•Ö¾µÖ¾ÖÃ£Öế Ö¬µÖê -

nÖế Ö�úß †Ö¯Ö»Öß ³Öæ×´Ö�úÖ �úÖê�ÖŸÖß ? »ÖÖê�ú¿ÖÖÆüß ¸üÖÂ™ÒüÖÓ́ Ö¬µÖê •ÖnÖŸÖê“µÖÖ ¯ÖÏ×ŸÖ×nÖ¬Öß“Öß ¯ÖÖ¡ÖŸÖÖ �úÖµÖ ? ¯ÖÏŸµÖê�ú 

¸üÖ•Ö�úßµÖ ¯Ö�ÖÖ“Öß ³Öæ×´Ö�úÖ �úÖê�ÖŸÖß ? �úÖê�ÖŸÖß ¸üajaü�úßµÖ ³Öæ×´Ö�úÖ ÃÖ´ÖÖ•ÖÖÃÖÖšüß †×¬Ö�ú ×ÆüŸÖ�úÖ¸ü�ú †ÖÆê. µÖÖ 

ÃÖ¾ÖÔ ²ÖÖ²Öà“Öê –ÖÖnÖ ‹�ú ÃÖ¾ÖÔÃÖÖ´ÖÖnµÖ nÖÖ÷Ö×¸ü�ú ´Æü�ÖænÖ †Ö¾Ö¿µÖ�ú †ÖÆêü. ²Ö¸êü“ÖÃÖê ¯ÖãÃŸÖ�úß ¯ÖÓ›üßŸÖ ¸üÖ•Ö�úÖ¸ü�ÖÖ�ú›êü 

�ú»Öã×ÂÖŸÖ ³ÖÖ¾ÖnÖênÖê ¯ÖÖÆüŸÖÖŸÖ. †Ö¯Ö»ÖÖ ¸üÖ•Ö�úÖ¸ü�ÖÖ¿Öß �úÖÆüßÆüß ÃÖÓ²ÖÓ¬Ö nÖÖÆüß ÆêüÆüß ´ÖÖêšü¶Ö †×³Ö´ÖÖnÖÖnÖê ÃÖÖÓ÷ÖŸÖÖŸÖ. 

¯Ö¸ÓüŸÖã ¸üÖ•Ö�úÖ¸ü�Ö Æüß †Ö¯Ö»µÖÖ ¤îünÖÓ×¤ünÖ •Öß¾ÖnÖÖ¾Ö¸ü ¯Ö×¸ü�ÖÖ´Ö �úÖ¸ü�ÖÖ¸üß ²ÖÖ²Ö †ÖÆêü. µÖÖ�ú›êü Æüß ´ÖÓ›üôûß 

�ãúÛŸÃÖŸÖ¯Ö�Öê �ú¸üŸÖÖŸÖ. ¯Ö¸ÓüŸÖã Æüß ÃÖ³µÖŸÖÖ nÖ¾Æêü. �Ö¸êü ŸÖ¸ü »ÖÖê�úÖÓ“µÖÖ ¤îünÖÓ×¤nüÖ •Öß¾ÖnÖÖŸÖß»Ö †›ü“Ö�Öß ¾Ö ŸµÖÖÓ“µÖÖ 

×¾Ö�úÖÃÖÖÃÖÖšüß ¯ÖÏµÖŸnÖ �ú¸ü�Öê Æêü“Ö ¸üÖ•Ö�úÖ¸ü�Öß ´ÖÓ›üôûß �ú¸üßŸÖ †ÃÖŸÖÖŸÖ. ŸµÖÖ´Öãôêû ¸üÖ•Ö�úÖ¸ü�ÖÖ�ú›êü ŸÖã“”ûŸÖênÖê 

¯ÖÖÆü�Öê Ø�ú¾ÖÖ ŸµÖÖ¯ÖÖÃÖænÖ ¯Öæ�ÖÔ̄ Ö�Öê †×»Ö¯ŸÖ ¸üÖÆü�Öê Æêü ¿ÖÆüÖ�µÖÖ ´ÖÖ�ÖÃÖÖ“Öê �úÖ´Ö nÖÖÆüß. †Ö¯Ö»µÖÖ •Öß¾ÖnÖÖ“µÖÖ 

µÖ¿ÖÃ¾ÖßŸÖê“ÖÖ ÃÖÓ²ÖÓ¬Ö µÖÖ ¸üÖ•µÖ¾µÖ¾ÖÃ£Öê¿Öß ¾Ö ¸üÖ•Ö�úÖ¸ü�ÖÖ¿ÖßÆüß †ÖÆêü, Æêü †Ö¯Ö�Ö ÃÖ´Ö•ÖnæÖ ‘ÖêŸÖ»Öê ¯ÖÖ×Æü•Öê.  

12) ×¾ÖÀ¾ÖÖÃÖÖÆÔüŸÖÖ (Trust Worthiness) :  

Ã¾ÖŸÖ:“Öê ¾ÖŸÖÔnÖ �ú¸üŸÖÖÓnÖÖ ŸÖê †Ö¯Ö»µÖÖ¾Ö¸ü ÃÖ´ÖÖ•ÖÖnÖê Ø�ú¾ÖÖ ‡ŸÖ¸üÖÓnÖß ™üÖ�ú»Öê»µÖÖ ×¾ÖÀ¾ÖÖÃÖÖŸÖ ¯ÖÖ¡Ö †ÃÖ»Öê 

¯ÖÖ×Æü•Öê. ¯ÖÏ£Ö´Ö †Ö¯Ö�Ö Ã¾ÖŸÖ:¿Öß“Ö ¯ÖÏÖ´ÖÖ×�Ö�ú †ÃÖ»Öê ¯ÖÖ×Æü•Öê. ŸµÖÖÃÖÖšüß ¯ÖÏÃÖÓ÷Öß Ã¾ÖŸÖ:“µÖÖ ‡“”êû»ÖÖ Ø�ú¾ÖÖ ³ÖÖ¾Ön-

Öê»ÖÖ ´Öã̧ ü›ü ‘ÖÖŸÖ»Öß ¯ÖÖ×Æü•Öê. ÃÖ´ÖÖ•ÖÖŸÖ ‹�ú •Ö²ÖÖ²Ö¤üÖ¸ü ¾Ö µÖ¿ÖÃ¾Öß ¾µÖŒŸÖß ´Æü�ÖænÖ •Ö÷ÖÖµÖ“Öê †ÃÖê»Ö ŸÖ¸ü ÃÖ´ÖÖ•ÖÖnÖê 
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™üÖ�ú»Öê»µÖÖ ×¾ÖÀ¾ÖÖÃÖÖ»ÖÖ ŸÖ›üÖ •ÖÖ�ÖÖ¸ü nÖÖÆüß µÖÖ“Öß ÃÖŸÖŸÖ �úÖôû•Öß ‘ÖêŸÖ»Öß ¯ÖÖ×Æü•Öê.  

13) nnnnÖ¾ÖÖê̄ Ö�Îú´Ö¿Öß»ÖŸÖÖ (Innovativeness) :  

ÃÖ´ÖÖ•ÖÖ´Ö¬µÖê ×¾Ö×¾Ö¬Ö ¯ÖÏ�úÖ¸ü“µÖÖ ¯Ö×¸ü¾ÖŸÖÔnÖÖ²ÖÖ¸üÖê²Ö¸ü �úÖÆüß nÖ¾ÖnÖ¾ÖßnÖ ÃÖÓ�ú»¯ÖnÖÖ, nÖ¾ÖnÖ¾ÖßnÖ ×¾Ö“ÖÖ¸ü ¯ÖÏ¾ÖÖÆü, 

nÖ¾ÖßnÖ ´ÖÖ×ÆüŸÖß µÖêŸÖ †ÃÖŸÖê. µÖÖ nÖ¾ÖßnÖŸÖê»ÖÖ ÃÖÖ´ÖÖȩ̂ ê ü •ÖÖ�µÖÖ“Öß Ø�ú²ÖÆæünÖÖ ŸµÖÖÓ“µÖÖ Ã¾ÖÖ÷ÖŸÖÖ“Öß ŸÖµÖÖ¸üß †ÃÖ�Öê 

†Ö¾Ö¿µÖ�ú †ÃÖŸÖê. Æêü •Ö¸ü ¾µÖŒŸÖß �ú¹ý ¿Ö�ú»Öß nÖÖÆüß ŸÖ¸ü ŸµÖÖ ¾µÖŒŸÖß“Öê ÃÖ´ÖÖ•ÖÖŸÖß»Ö Ã£ÖÖnÖ ÆüôæûÆüôæ †ÃŸÖÓ÷ÖŸÖ 

ÆüÖ¾Öæ »ÖÖ÷ÖŸÖê. •Öß ¾µÖŒŸÖß nÖ¾ÖnÖ¾ÖßnÖ �ú»¯ÖnÖÖÓnÖÖ ¾Ö †Ö¾ÆüÖnÖÖÓnÖÖ ÃÖÖ´ÖÖȩ̂ üß •ÖÖŸÖê, ŸµÖÖÓ“ÖÖ Ã¾Öß�úÖ¸ü �ú¸üŸÖê ŸÖß“Ö 

¾µÖŒŸÖß »ÖÖî�úß�úÖµÖÖÔnÖê ÃÖ´ÖÖ•ÖÖŸÖ ¯Öãœêü •ÖÖŸÖê. ¯ÖÏÃÖÓ÷Öß ÃÖ´ÖÖ•ÖÖ“Öê nÖêŸÖéŸ¾Ö �ú¸üŸÖê. •Ö¸ü ÃÖ´ÖÖ•ÖÖŸÖ ¯Öãœêü •ÖÖµÖ“Öê †ÃÖê»Ö 

×�Óú¾ÖÖ ÃÖ´ÖÖ•ÖÖŸÖ ×¾Ö×¿ÖÂ™ü Ã£ÖÖnÖ ×´ÖôûÖ¾ÖÖµÖ“Öê †ÃÖê»Ö ŸÖ¸ü µÖÖ ²ÖÖ²Öà“ÖÖ †Ó×÷Ö�úÖ¸ü �ú¸üÖ¾ÖÖ“Ö »ÖÖ÷ÖŸÖÖê. 

14) ²ÖÖÓ×¬Ö»Ö�úß (Commitment) :ú  

´ÖÖnÖ¾Ö †Ö×�Ö ‡ŸÖ¸ü ¯Ö¿Öæ µÖÖ´Ö¬µÖê •Öê ±ú¸ü�ú ÃÖÖÓ×÷ÖŸÖ»Öê •ÖÖŸÖÖŸÖ. ŸµÖÖ´Ö¬µÖê ´ÖÖnÖ¾Ö ÆüÖ ÃÖ´ÖÖ•Ö×¯ÖÏµÖ ¯ÖÏÖ�Öß 

†ÖÆêü †ÃÖê ´Æü™ü»Öê •ÖÖŸÖê †Ö×�Ö Æêü ÃÖŸµÖÆüß †ÖÆêü. †Ö¯Ö�Ö •µÖÖ ÃÖ´ÖãÆüÖŸÖ ¸üÖÆüŸÖÖê. ŸµÖÖ ÃÖ´ÖÖ•ÖÖŸÖß»Ö ÃÖã�Ö¤ãü:�ÖÖ¿Öß 

†Ö¯Ö�Ö ÃÖ´Ö¸üÃÖ ÆüÖê�Öê †¯Öê×�ÖŸÖ †ÃÖŸÖê. †Ö¯Ö�Ö •µÖÖ ÃÖ´ÖÖ•ÖÖŸÖ ¾ÖÖ¾Ö¸üŸÖÖê ŸµÖÖ ÃÖ´ÖÖ•ÖÖ“µÖÖ �úÖÆüß ¯Ö¸Óü¯Ö¸üÖ †ÃÖŸÖÖŸÖ, 

ŸµÖÖ ÃÖ´ÖÖ•ÖÖ“Öß �úÖÆüß ¬µÖêµÖê †ÃÖŸÖÖŸÖ, ´Öæ»µÖê ¾Ö ×nÖÂšüÖ †ÃÖŸÖÖŸÖ ŸµÖÖÓ“µÖÖ¿Öß ÃÖ´ÖÖ•ÖÖ“ÖÖ ‹�ú ‘Ö™ü�ú ´Æü�ÖænÖ 

²ÖÖÓ×¬Ö»Ö�úß †ÃÖŸÖê. Æüß ²ÖÖÓ×¬Ö»Ö�úß ´ÖÖnÖ»Öß“Ö ¯ÖÖ×Æü•Öê. �êú¾Öôû ŸÖ�úÖÔ“µÖÖ †Ö¬ÖÖ¸üÖ¾Ö¸ü �úÖê�ÖŸµÖÖÆüß ÷ÖÖêÂ™üßÃÖÓ²ÖÓ¬Öß ×-

nÖ�ÖÔµÖ ‘ÖêŸÖ»Öê ŸÖ¸ü ÃÖ´ÖÖ•Ö †¿ÖÖ nÖêŸµÖÖ»ÖÖ nÖêŸÖÖ ´Æü�ÖænÖ ÛÃ¾Ö�úÖ¸üŸÖ nÖÖÆüß. ‹�ÖÖ¤üß ¾µÖŒŸÖß ×�úŸÖßÆüß ²ÖãÛ¬¤ǘ ÖÖnÖ 

†ÃÖ»Öß ŸÖ¸üß •Ö¸ü Æüß ²ÖÖÓ×¬Ö»Ö�úß ´ÖÖnÖ�ÖÖ¸ü nÖÃÖê»Ö ŸÖ¸ü ÃÖ´ÖÖ•ÖÆüß †¿ÖÖ ¾µÖŒŸÖß»ÖÖ ²ÖÖ•Öæ»ÖÖ ±êú�úŸÖÖê ´Æü�ÖnæÖ 

ÃÖ´ÖÖ•ÖÖŸÖß»Ö ‹�ú µÖ¿ÖÃ¾Öß ¾µÖŒŸÖß ´Æü�ÖnæÖ •Öß¾ÖnÖ •Ö÷ÖÖµÖ“Öê †ÃÖê»Ö ŸÖ¸ü ‡�ú›êü ¤ãü»ÖÔ�Ö �ú¹ýnÖ “ÖÖ»Ö�ÖÖ¸ü nÖÖÆüß. 

15) ¯Öãœüaaaa�úÖ¸ü ¾Ö ¯ÖµÖÖÔ̄ ŸÖŸÖÖ (Initiation & Optimism) :  

‹�ÖÖªÖ ÃÖ´ÖæÆüÖŸÖ ¸üÆüÖŸÖ †ÃÖŸÖÖÓnÖÖ �êú¾Öôû ‡ŸÖ¸üÖÓ¾Ö¸ü †¾Ö»ÖÓ²ÖænÖ ¸üÖÆü�Öê Ø�ú¾ÖÖ ‡ŸÖ¸üÖÓ“µÖÖ ´ÖÖ÷Öê •ÖÖ�Öê µÖÖ 

¯Ö¬¤üŸÖßnÖê †Ö¯Ö�Ö •Ö¸ü †Ö¯Ö»Öê ¾ÖŸÖÔnÖ šêü¾Ö»Öê ŸÖ¸ü †Ö¯Ö�ÖÖÃÖ †ŸµÖÓŸÖ ´ÖµÖÖÔ×¤üŸÖ †ÃÖê µÖ¿Ö ×´ÖôûŸÖê. †Ö¯Ö�ÖÖÃÖ •Ö¸ü ¯Öãœêü 

•ÖÖµÖ“Öê †ÃÖê»Ö ŸÖ¸ü ¯ÖÏŸµÖê�ú �úÖ´ÖÖŸÖ †Ö¯Ö�Ö ¯ÖãœüÖ�úÖ¸ü ‘ÖêŸÖ»ÖÖ ¯ÖÖ×Æü•Öê. •µÖÖ •µÖÖ ¾Öêôûß ÃÖÓ¬Öß ×´Öôêû»Ö ŸµÖÖ ÃÖÓ¬Öß“ÖÖ 

ˆ¯ÖµÖÖê÷Ö �ú¹ýnÖ ‘ÖêŸÖ»ÖÖ ¯ÖÖ×Æü•Öê. ¯Ö¸ÓüŸÖã µÖê£Öê“Ö nÖ £ÖÖÓ²ÖŸÖÖ ÃÖÓ¬Öß ×nÖ´ÖÖÔ�Ö �ú¸ü�µÖÖ“ÖÖ ¯ÖÏµÖŸnÖ �êú»ÖÖ ¯ÖÖ×Æü•Öê. 

�úÖê�ÖŸÖêÆüß †¯ÖµÖ¿Ö Ø�ú¾ÖÖ †›ü“Ö�Ö �Ö¸êü ŸÖ¸ü †Ö¯Ö»µÖÖ �úŸÖÔ²Ö÷ÖÖ¸üß»ÖÖ †Ö¾ÆüÖnÖ †ÃÖŸÖê ¾Ö µÖê£Öê“Ö ÃÖÓ¬Öß ×nÖ´ÖÖÔ�Ö ÆüÖêŸÖ 

†ÃÖŸÖê. ¯ÖÏŸµÖê�ú ¾ÖêôêûÃÖ †Ö¯Ö�ÖÖ»ÖÖ �úÖê�ÖßŸÖ¸üß ÃÖÓ¬Öß ˆ¯Ö»Ö²¬Ö �ú¹ýnÖ ¤êü‡Ô»Ö µÖÖ“Öß ¾ÖÖ™ü ¯ÖÖÆüŸÖ †ÃÖ�Öê �úŸÖÔ²Ö÷ÖÖ¸ü 

¾µÖŒŸÖß“µÖÖ ¥üÂ™üßnÖê ÆüÖnÖß�úÖ¸ü�ú ÆüÖêµÖ. •Öê »ÖÖê�ú �úÖê�ÖŸµÖÖÆüß �úÖµÖÖÔŸÖ ¯ÖãœÖü�úÖ¸ü ‘ÖêŸÖÖŸÖ ŸÖê“Ö ¯ÖãœüÖ¸üß (“ÖÖÓ÷Ö»µÖÖ 

†£ÖÖÔnÖê). 
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×¿Ö�Ö�ú †Ö×'Ö ÃÖÖ´ÖÖ×•Ö�ú �úÖî¿Ö»µÖê (Teacher and Social Skills):  

−Ö¾Öß−Ö ¬µÖêµÖê, ´Öæ»µÖê
×−Ö´ÖÖÔ=Ö �ú¹ý−Ö 
ÃÖÓÃ�éúŸÖß“Öê ÃÖÓ¾Ö¬ÖÔ−Ö

×¿Ö�Ö�ú †Ö×=Ö
ÃÖÖ´ÖÖ×•Ö�ú
�úÖî¿Ö»µÖê 

×¿Ö�Ö�ú ÆüÖ ÃÖ´ÖÖ•ÖÖ“ÖÖ 
´ÖÖ÷ÖÔ¤ü¿ÖÔ�ú 

¿ÖÖôûÖ Æêü ÃÖ´ÖÖ•ÖÖ“Öê

‹�ú †Ó÷Ö

ÃÖÖ´ÖÖ×•Ö�ú ²Ö¤ü»Ö, 

×¾Ö�úÖÃÖ ¾Ö ×¿Ö�Ö=Ö 

−ÖÖ÷Ö×¸ü�úÖÓ“µÖÖ 
•Öß¾Ö−ÖÖ“Öß ÷Öã=Ö¾Ö¢ÖÖ

 
�úÖê�ÖŸµÖÖÆüß ¤êü¿ÖÖŸÖß»Ö »ÖÆüÖnÖ ´Öã»ÖÖÓnÖÖ ¾Ö ŸÖ¹ý�ÖÖnÓÖÖ ×¿Ö�Ö�Ö ¤êü�µÖÖ“Öê �úÖ´Ö ×¿Ö�Ö�ú �ú¸üŸÖÖê. Æüß“Ö ´Öã»Öê ¾Ö 

ŸÖ¹ý�Ö ¯Öãœêü ¤êü¿ÖÖŸÖß»Ö •Ö²ÖÖ²Ö¤üÖ¸üß ˆ“Ö»Ö�ÖÖ¸êü ‘Ö™ü�ú †ÃÖ»µÖÖnÖê ŸµÖÖ“Öß ¾µÖÖ¾ÖÃÖÖ×µÖ�ú •Ö²ÖÖ²Ö¤üÖ¸üß ´ÖÖêšüß †ÃÖŸÖê. 

´Æü�ÖnæÖ“Ö †ÃÖê ´Æü™ü»Öê •ÖÖŸÖê �úß, ¤êü¿ÖÖŸÖß»Ö nÖÖ÷Ö×¸ü�úÖÓ“µÖÖ •Öß¾ÖnÖÖ“Öß ÷Öã�Ö¾Ö¢ÖÖ ŸµÖÖÓ“µÖÖ ×¿Ö�Ö�ÖÖ¾Ö¸ü †¾Ö»ÖÓ²ÖænÖ 

†ÃÖŸÖê. ´Æü�Ö•Öê“Ö ‹�ÖÖªÖ ¤êü¿ÖÖ“Öê •Öß¾ÖnÖ´ÖÖnÖ ŸµÖÖ ¤üê¿ÖÖŸÖß»Ö ×¿Ö�Ö�úÖ“µÖÖ ÷Öã�Ö¾Ö¢Öê¾Ö¸ü †¾Ö»ÖÓ²ÖnæÖ †ÃÖŸÖê. ×¿Ö�Ö�ú 

†Ö¯Ö»µÖÖ ÃÖ´ÖÖ•ÖÖ“Öß ÃÖÓÃ�éúŸÖß, ´Öæ»µÖê, ¬µÖêµÖ µÖÖÓ“Öê ‹�úÖ ×¯Öœüß�ú›æünÖ ¤ãüÃÖ·µÖÖ ×¯Öœüß�ú›êü ÃÖÓ�Îú´Ö�Ö ŸÖ¸ü �ú¸üŸÖÖŸÖ“Ö, 

¯Ö�Ö ŸµÖÖ“Ö²Ö¸üÖê²Ö¸ü nÖ¾ÖßnÖ ¬µÖêµÖê, ´Öæ»µÖê ×nÖ´ÖÖÔ�Ö �ú¹ýnÖ ÃÖÓÃ�éúŸÖß“Öê ÃÖÓ¾Ö¬ÖÔnÖ �ú¸üŸÖÖŸÖ. ŸµÖÖ´Öãôêû �êú¾Öôû ‹�ÖÖªÖ 

×¾ÖÂÖµÖÖ“Öê †¬µÖÖ¯ÖnÖ �ú¸ü�Öê ‹¾Öœêü“Ö ×¿Ö�Ö�úÖ“Öê �úÖ´Ö nÖÖÆüß. ŸÖ¸ü ×¾Ö×¾Ö¬Ö ¯ÖÏ�úÖ¸ü“µÖÖ �úÖ´ÖÖÓ́ Öãôêû ŸÖÖê          nÖ¾Ö×-

nÖÙ´ÖŸÖß�úÖ¸ü †ÃÖÖ¾ÖÖ »ÖÖ÷ÖŸÖÖê. 

 ÃÖÖ´ÖÖ×•Ö�ú ²Ö¤ü»Ö, ×¾Ö�úÖÃÖ ¾Ö ×¿Ö�Ö�Ö µÖÖÓ“ÖÖ ³ÖÖ¸üŸÖßµÖ ¥üÂ™üßnÖê ×¾Ö“ÖÖ¸ü �êú»ÖÖ ŸÖ¸ü †Ö�Ö�Öß ‹�ú ÷ÖÖêÂ™ü 

»Ö�ÖÖŸÖ µÖêŸÖê, ŸÖß ´Æü�Ö•Öê ÃÖ¬µÖÖ ÃÖÖ´ÖÖ×•Ö�ú ²Ö¤ü»ÖÖ“Öß ÷ÖŸÖß �Öã¯Ö“Ö •ÖÖÃŸÖ †ÖÆêü, ŸµÖÖ´ÖÖnÖÖnÖê †Ö¯Ö»Öß ×¿Ö�Ö�Ö 

¯ÖÏ�ÖÖ»Öß ±úÖ¸ü“Ö ÛÃ£Ö¸ü ¾Ö ÃÖÓ£Ö †ÖÆêü. ²Ö¤ü»ÖŸµÖÖ ÃÖ´ÖÖ•ÖÖ“µÖÖ †¯Öê�ÖÖÓ“Öß ¯ÖæŸÖá �ú¸ü�µÖÖÃÖ ÃÖ¬µÖÖ“ÖÖ ×¿Ö�Ö�ú †ÃÖ´Ö£ÖÔ 

šü̧ üŸÖÖÓnÖÖ ×¤üÃÖŸÖ †ÖÆêü. µÖÖ“ÖÖ ×¾Ö“ÖÖ¸ü �ú¸üŸÖÖÓnÖÖ ×¿Ö�Ö�úÖ»ÖÖ �Ö·µÖÖ †£ÖÖÔnÖê ÃÖ�Ö´Ö ²ÖnÖ¾ÖÖµÖ“Öê †ÃÖê»Ö ŸÖ¸ü ¯ÖÏ£Ö´Ö 

ŸµÖÖ»ÖÖ �úÖê�Ö�úÖê�ÖŸµÖÖ Ã¾Ö¹ý¯ÖÖ“Öê �úÖ´Ö �ú¸üÖ¾Öê »ÖÖ÷ÖŸÖê ¾Ö ŸÖê �úÖê�ÖÖ-�úÖê�ÖÖ²Ö¸üÖê²Ö¸ü �ú¸üÖ¾Öê »ÖÖ÷ÖŸÖê µÖÖ“Öê ×¾Ö¿»ÖêÂÖ�Ö 

�ú¸üÖ¾Öê »ÖÖ÷Öê»Ö. µÖÖ ×¾Ö¿»ÖêÂÖ�ÖÖnÖÓŸÖ¸ü ¯ÖÏŸµÖê�ú �úÖµÖÖÔÃÖÖšüß ×�úŸÖß ¾Ö �úÖê�ÖŸÖê �úÖî¿Ö»µÖ †Ö¾Ö¿µÖ�ú †ÃÖŸÖÖŸÖ. µÖÖ“ÖÖ 

†³µÖÖÃÖ �ú¹ýnÖ ¯ÖÏŸµÖê�ú �úÖî¿Ö»µÖ ×¿Ö�Ö�úÖ´Ö¬µÖê †¯Öê×�ÖŸÖ ¯ÖḮ ÖÖ�ÖÖ¯ÖµÖÕŸÖ �ú¿Öß ×¾Ö�ú×ÃÖŸÖ �ú¸üÖ¾ÖµÖÖ“Öß µÖÖ“ÖÖ 

�úÖµÖÔ�Îú´Ö ŸÖµÖÖ¸ü �ú¸üÖ¾ÖÖ »ÖÖ÷Öê»Ö.   

 ¿ÖÖôûÖ Æêü ÃÖ´ÖÖ•Öê“Öê ‹�ú †Ó÷Ö †ÖÆêü. ÃÖ´ÖÖ•ÖÖ“ÖÖ ×¾Ö�úÖÃÖ ´Æü�Ö•Öê ¿ÖÖôêû“ÖÖ ×¾Ö�úÖÃÖ ŸµÖÖ´Öãôêû ×¿Ö�Ö�úÖÃÖ 

ÃÖÖŸÖŸµÖÖnÖê ÃÖ´ÖÖ•ÖÖ“µÖÖ ÷Ö¸ü•ÖÖ, ¬µÖêµÖ, ÄÖÖêŸÖ †Ö×¤ü ²ÖÖ²Öà“ÖÖ ×¾Ö“ÖÖ¸ü �ú¸üÖ¾ÖÖ »ÖÖ÷ÖŸÖÖê. 

 ×¿Ö�Ö�ú ÆüÖ ÃÖ´ÖÖ•ÖÖ“ÖÖ ´ÖÖ÷ÖÔ¤ü¿ÖÔ�ú †ÃÖŸÖÖê. `×¿Ö�ú×¾Ö�Öề  µÖÖ ´ÖÆüŸ¾ÖÖ“µÖÖ �úÖ´ÖÖ²Ö¸üÖê²Ö¸ü ÃÖ´ÖÖ•ÖÖŸÖß»Ö ‹�ú 

´ÖÖ÷ÖÔ¤ü¿ÖÔ�ú ‘Ö™ü�ú ´Æü�ÖænÖ ŸµÖÖ ÃÖ´ÖÖ•ÖÖŸÖß»Ö ×¾Ö×¾Ö¬Ö »ÖÖê�úÖÓ²Ö¸üÖê²Ö¸ü ÃÖÓ̄ Ö�Ôú šêü¾ÖÖ¾ÖÖ »ÖÖ÷ÖŸÖÖê. ¯ÖÖ»Ö�úÖÓ¿Öß ÃÖãÃÖÓ¾ÖÖ¤ü 
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ÃÖÖ¬ÖÖ¾ÖÖ »ÖÖ÷ÖŸÖÖê. ¿ÖÖôêûŸÖß»Ö ‡ŸÖ¸ü �úÖ´ÖÖÓÃÖÖšüß ÃÖ´ÖÖ•ÖÖŸÖß»Ö ×¾Ö×¾Ö¬Ö �Öê¡ÖÖŸÖß»Ö »ÖÖê�úÖÓnÖÖ ³Öê™üÖ¾Öê »ÖÖ÷ÖŸÖê †¿ÖÖ 

»ÖÖê�úÖÓ¿Öß ÃÖãÃÖÓ¾ÖÖ¤ü ÃÖÖ¬ÖænÖ †Ö¯Ö»Öê �úÖµÖÔ �ú¸ü�µÖÖÃÖÖšüß ×¿Ö�Ö�úÖ»ÖÖ ÃÖÖ´ÖÖ×•Ö�ú �úÖî¿Ö»µÖê ¯ÖÏÖ¯ŸÖ ¾ÆüÖ¾Öß »ÖÖ÷ÖŸÖÖŸÖ. 

 

ÃÖÓ¤ü³ÖÔ÷ÖÏÓ£Ö 

1) ¯ÖÖ¸üÃÖnÖßÃÖ nÖ.¸üÖ. (1987), `×¿Ö�ÖÖÖ“Öß ŸÖÖÛŸ¾Ö�ú ¾Ö ÃÖÖ´ÖÖ×•Ö�ú ³Öæ×´Ö�úÖ`, nÖãŸÖnÖ ¯ÖÏ�úÖ¿ÖnÖ, ¯ÖãÖê. 

2) �ãÓú›ü»Öê ´Ö.¾ÖÖ. (1994), ¿Öî�Ö×Ö�ú ŸÖŸ¾Ö–ÖÖnÖ ¾Ö ¿Öî�Ö×Ö�ú ÃÖ´ÖÖ•Ö¿ÖÖÃ¡Ö, ÁÖß×¾ÖªÖ ¯ÖÏ�úÖ¿ÖnÖ, ¯ÖãÖê.  

3) �úÖë›êü�ú¸ü ‹.¾ÖÖµÖ. (1998), ³ÖÖ¸üŸÖÖŸÖß»Ö †Ö•Ö“µÖÖ ÃÖÖ´ÖÖ×•Ö�ú ÃÖ´ÖÃµÖÖ, ±ú›ü�êú ¯ÖÏ�úÖ¿ÖnÖ, �úÖê»ÆüÖ¯Öæ̧ ü. 

4) •Ö÷ÖŸÖÖ¯Ö Æü.nÖÖ. (2005), `¿Öî�Ö×Ö�ú ´ÖÖnÖÃÖ¿ÖÖÃ¡Ö` †nÖ´ÖÖê»Ö ¯ÖÏ�úÖ¿ÖnÖ, ¯ÖãÖê. 

5) ¯Ö¾Öa¸ü nÖÖ.÷Ö. (2007), `³ÖÖ¸üŸÖßµÖ ×¿Ö�ÖÖÖŸÖß»Ö †Ö¬Öã×nÖ�ú ×¾Ö“ÖÖ¸ǖ ÖÏ¾ÖÖÆǜ , ×nÖŸµÖ nÖãŸÖnÖ ¯ÖÏ�úÖ¿ÖnÖ, ¯ÖãÖê  

6) �úôû�êú, ×¿Ö¸ü÷ÖÖ¾Öê ¾Ö ¿Öê›ü÷Öê (2007), `†¬µÖµÖnÖÖ£Öá“Öê ´ÖÖnÖÃÖ¿ÖÖÃ¡Ö †Ö×Ö †¬µÖÖ¯ÖnÖ ¯ÖÏ×�ÎúµÖÖ` ±ú›ü�êú 

 ¯ÖÏ�úÖ¿ÖnÖ, �úÖê»ÆüÖ¯Öæ̧ ü. 

7) krMdIkr sauroSa, (2007), ‘SaOXaiNak maanasaSaas~a’, fDko  pa`kaSana, kaolhapaUr. 

8) krMdIkr sauroSa va maMgar}Lkr maInaa, (2007), ‘{dyaaonmauKa BaartaIya samaajaataIla iSaXaNa’, fDko  

 pa`kaSana, kaolhapaUr. 
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×¿Ö�Ö�úÖÓ́ Ö¬Öß»Ö ¾µÖÖ¾ÖÃÖÖ×µÖ�ú ˆ¢Ö ü̧¤üÖ×µÖŸ¾Ö ×¾Ö�úÃÖßŸÖ �ú ü̧�Öê 
Mrs. Pandit M. S., 

M. Phil (2014-16), 

Adv. Vittalrao Hande College of Education, Nashik-2. 

 

¯ÖÏÃŸÖÖ¾Ö−ÖÖ : 

ÃÖ¾ÖÔ ¯ÖÏ�úÖ¸ü“µÖÖ ¾ÖîµÖÛŒŸÖ�ú ¾Ö ÃÖÖ´ÖÖ×•Ö�ú ×¾Ö�úÖÃÖÖ“ÖÖ ¯ÖÖµÖÖ ÆüÖ ×¿Ö�Ö�ÖÖŸÖæ−Ö ‘ÖÖŸÖ»ÖÖ •ÖÖŸÖÖê. ˆ¯ÖµÖãŒŸÖŸÖê“ÖÖ ×¾Ö“ÖÖ¸ü 

�êú»µÖÖÃÖ ÃÖ´ÖÖ•ÖÖ“µÖÖ †Ö¾Ö¿µÖ�úŸÖÖÓ“Öß ¯ÖãŸÖá �ú ü̧�ÖÖ¸üÖ ×¿Ö�Ö�Ö ÆüÖ ‹�ú´Öê¾Ö ¾µÖ¾ÖÃÖÖµÖ šü¸üŸÖÖê. ×¿Ö�Ö�Ö ¾µÖ¾ÖÃÖÖµÖÖ“Öê ¤ãüÃÖ ȩ̂ü 

¾Öî×¿ÖÂ™üµÖê ´Æü�Ö•Öê ÃÖ¾ÖÔ ¾µÖÖ×¯ÖŸÖ ¾Ö ÃÖ¾ÖÔ Ã¯ÖÙ¿ÖŸ¾Ö ´Æü�Ö•Öê“Ö ×¿Ö�Ö�úÖÓ“ÖÖ ÃÖ´ÖÖ•ÖÖ“µÖÖ ÃÖ¾ÖÔ £Ö¸üÖŸÖß»Ö ¾µÖŒŸÖà¿Öß ÃÖÓ²ÖÓ¬Ö µÖêŸÖÖê. 

×¿Ö�Ö�Ö ¾µÖ¾ÖÃÖÖµÖÖ“Öê †ŸµÖÓŸÖ ´ÖÆüŸ¾ÖÖ“Öê ¾Öî×¿ÖÂ™üµÖê ´Æü�Ö•Öê ÆüÖ ‹�ú ˆ¤üÖ¢Ö †Ö×�Ö ¯Ö×¾Ö¡Ö ¾µÖ¾ÖÃÖÖµÖ †ÖÆêü. ×¿Ö�Ö�Ö ´Æü�Ö•Öê ‹�úÖ 

¯Ö×¸ü¯ÖŒ¾Ö ¾µÖÛŒŸÖ´ÖŸ¾ÖÖ“ÖÖ ¤ãüÃÖ·µÖÖ ¾µÖÛŒŸÖ´ÖŸ¾ÖÖ¾Ö¸ü ˆ´Ö™ü»Öê»ÖÖ šüÃÖÖ ÆüÖêµÖ. ÃÖ´ÖÖ•ÖÖ»ÖÖ ×¿Ö�Ö�Ö ¤êü�Öê Æüß ÃÖê¾ÖÖ †ÖÆêü. Æüß �ú»¯Ö−ÖÖ 

†ÖŸÖÖ �úÖ»Ö²ÖÖÆüµÖ —ÖÖ»Öê»Öß †ÖÆêü. –ÖÖ−ÖÖ“µÖÖ µÖÖ ×¾ÖÃ±úÖê™üÖ´Öãôêû †−Öê�ú �Öê¡ÖÖŸÖß»Ö ÷ÖÓãŸÖ¾Ö�Öã�úßÃÖÖ ü̧�Öß“Ö ×¿Ö�Ö�ÖÖ�ú›êü ÷ÖãÓŸÖ¾Ö�Öã�ú 

µÖÖ ¥üÂ™üß�úÖê−ÖÖŸÖæ−Ö ¯ÖÖÆü�µÖÖŸÖ µÖê‰ú »ÖÖ÷Ö»Öê †ÖÆêü. ³ÖÖ ü̧ŸÖÖ´Ö¬µÖê ¤êü�Öß»Ö ¿ÖÖÃÖ−ÖÖ−Öê ×¿Ö�Ö�Ö Æêü ÃÖ´ÖÖ•Ö�ú»µÖÖ�ÖÖ¯ÖÖÃÖã−Ö ¾Öê÷Öôêû 

�ú¹ý−Ö ×¿Ö�Ö�Ö�ÖÖŸµÖÖ»ÖÖ ´Ö−ÖãÂµÖ²Öôû ×¾Ö�úÖÃÖ �ÖÖŸÖê †ÃÖê −ÖÖ´ÖÖ×³Ö´ÖÖ−Ö �êú»Öê»Öê †ÖÆêü. ×¿Ö�Ö�ÖÖ�ú›êü ‹�ú ˆªÖê÷Ö¬ÖÓ¤üÖ ´Æü�Öã−Ö 

¯ÖÆüÖ¾ÖµÖÖ“Öê —ÖÖ»µÖÖÃÖ †Ö×�Ö ÆüÖ −Ö×¾Ö−Ö ¥üÂ™üß�úÖê−Ö ÛÃ¾Ö�úÖ ü̧»µÖÖ−ÖÓŸÖ ü̧ ‡ŸÖ¸ü ˆªÖê÷Ö¬ÖÓªÖ´Ö¬µÖê ˆ¤üµÖÖÃÖ †Ö»Öê»Öß �ú»¯Ö−ÖÖ ´Æü�Ö•Öê 

Accountabilty Ø�ú¾ÖÖ ˆ¢Ö¸ü¤üÖ×µÖŸ¾Ö Æüß ¯ÖÏÖ´Öã�µÖÖ−Öê ´ÖÆüŸ¾ÖÖ“Öê šü¸üŸÖê. 'ˆ¢Ö¸ü¤üÖ×µÖŸ¾Ö' Æüß ¾µÖ¾ÖÃ£ÖÖ¯Ö−Ö ¿ÖÖÃ¡ÖÖŸÖß»Ö ÃÖÓ–ÖÖ †ÖÆêü.  

 ÃÖÓÃ�éú×ŸÖÃÖÓ¾Ö¬ÖÔ−Ö, ÃÖÓÃ�éú×ŸÖ•ÖŸÖ−Ö, ÃÖÓÃ�éú×ŸÖÃÖÓ�Îú´Ö�Ö µÖÖ ²Ö¸üÖê²Ö¸ü“Ö ×¿Ö�Ö�úÖ»ÖÖ µÖÖ ÃÖ¾ÖÖÕ“Öß •Ö²ÖÖ²Ö¤üÖ ü̧ß ‘Öê‰ú−Ö −Ö¾µÖÖ 

µÖã÷ÖÖŸÖß»Ö †Ö¾ÆüÖ−ÖÖÓ−ÖÖ ŸÖÖë›ü ¤êü�µÖÖÃÖÖšüß ×¯Öœüß ‘Ö›ü¾ÖÖµÖ“Öß †ÖÆêü. −Ö×¾Ö−Ö †Ö¾ÆüÖ−Öê ¯Öê»Ö�µÖÖÃÖÖšüß ×¯Öœüß ŸÖµÖÖ¸ü �ú ü̧ŸÖ †ÃÖŸÖÖÓ−ÖÖ 

Ã¾ÖŸÖ:“µÖÖ ¾µÖ¾ÖÃÖÖµÖÖ“Öê ˆ¢Ö¸ü¤üÖ×µÖŸ¾Ö ÃÖã¬¤üÖ ×ÃÖ¬¤ü �ú¸üÖ¾Öê »ÖÖ÷ÖŸÖê. �úÖ ü̧�Ö ×¿Ö�Ö�ÖÖ“Öê †ÖŸÖÖ ¾µÖÖ¾ÖÃÖÖ×µÖ�ú¸ü�Ö —ÖÖ»Öê †ÖÆêü ¾Ö 

ÆüÖêŸÖ †ÖÆêü. ´Æü�Ö•Öê ×¿Ö�Ö�Ö †Ö×�Ö ¾µÖ¾ÖÃ£ÖÖ¯Ö−Ö µÖÖÓ“ÖÖ ÃÖ´Ö−¾ÖµÖ ÃÖÖ¬Ö»ÖÖ •ÖÖŸÖ †ÖÆêü.  

ˆ¢Ö ü̧¤üÖ×µÖŸ¾Ö (Accountability) :  

(Accountability) µÖÖ ‡Ó÷ÖÏ•Öß ¿Ö²¤üÖ“ÖÖ †£ÖÔ ¯Öãœüß»Ö¯ÖḮ ÖÖ�Öê ÃÖÖÓ×÷ÖŸÖ»ÖÖ †ÖÆêü. J.C. Sinha and V.N. Mungali  µÖÖÓ−Öß 

†Ö¯Ö»µÖÖ Business Management µÖÖ ÷ÖÏÓ£ÖÖŸÖ ´ÆÓü™ü»Öê †ÖÆêü. "The concept pf Accountability  implies the 

obligation of the individual not only to perform the duty assigned to him but also to discharge it 

properly as per set standard and to report the extend of his achievement regarding the job allotted 

to him". 

 µÖÖ“ÖÖ †£ÖÔ �ÖÖ»Öß»Ö¯ÖḮ ÖÖ�Öê †ÖÆêü.  

1) ¾µÖÛŒŸÖ−Öê ×ŸÖ“µÖÖ¾Ö¸ü ÃÖÖê̄ Ö×¾Ö»Öê»Öê �úÖ´Ö ×¾Ö×¾Ö×�ÖŸÖ ¤ü•ÖÖÔ̄ ÖÏŸÖ �ú¸ü�Öê. 
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2) ŸÖÃÖê“Ö ŸµÖÖ ¾µÖŒŸÖß¾Ö¸ü ÃÖÖê̄ Ö×¾Ö»Öê»µÖÖ �úÖ´ÖÖ“µÖÖ ÃÖÓ¤ü³ÖÖÔŸÖ −Öế Ö�êú �úÖµÖ ÃÖÓ̄ ÖÖ¤ü−Ö �êú»Öê»Öê †ÖÆêü Æêü ÃÖÖÓ÷Ö�µÖÖ“Öê ¤üÖ×µÖŸ¾Ö 

Ø�ú¾ÖÖ •Ö²ÖÖ²Ö¤üÖ ü̧ß ŸµÖÖ ¾µÖŒŸÖß−Öê ÛÃ¾Ö�úÖ¸ü�Öê.  

ˆ¤üÖ. ´Öã�µÖÖ¬µÖÖ¯Ö�úÖ−Öê ¯ÖµÖÔ¾Öê�Ö�úÖ¾Ö¸ü ÃÖÖê̄ Ö×¾Ö»Öê»Öê �úÖ´Ö ¾µÖ¾ÖÛÃ£ÖŸÖ¯Ö�Öê ¯ÖÖ¸ü ¯ÖÖ›ü�Öê †Ö×�Ö ŸÖê ŸÖÃÖê  —ÖÖ»Öê Ø�ú¾ÖÖ −ÖÖÆüß Ø�ú¾ÖÖ 

ŸµÖÖ �úÖµÖÖÔŸÖ �úÖµÖ ˆ×�Ö¾ÖÖ ¡Öã™üß ü̧Ö×Æü»µÖÖ ÆüµÖÖ“Öß •Ö²ÖÖ²Ö¤üÖ ü̧ß ¤ãüÃÖ·µÖÖÓ−ÖÖ •Ö²ÖÖ²Ö¤üÖ ü̧ −Ö ¬Ö ü̧ŸÖÖ Ã¾ÖŸÖ: ÛÃ¾Ö�úÖ ü̧�Öê. 

2) ˆ¢Ö¸ü¤üÖ×µÖŸ¾Ö ÛÃ¾Ö�úÖ ü̧�ÖÖ·µÖÖ ¾µÖŒŸÖß−Öê �êú¾Öôû ×¤ü»Öê»µÖÖ �úÖ´ÖÖ“Öß •Ö²ÖÖ²Ö¤üÖ ü̧ß“Ö ±úŒŸÖ ‘µÖÖ¾ÖµÖÖ“Öß −ÖÖÆüß ŸÖ ü̧ ŸµÖÖ ¾µÖŒŸÖß»ÖÖ 

×¤ü»Öê»µÖÖ †×¬Ö�úÖ ü̧Ö“ÖÖ ¾ÖÖ¯Ö¸ü ¤êü�Öß»Ö �ú¸üÖ¾ÖµÖÖ“ÖÖ †ÃÖŸÖÖê. µÖÖ ÃÖÓ²ÖÓ¬ÖÖŸÖ -Mac Farland ´Æü�ÖŸÖÖŸÖ, 

According to the obligation of an individual to report formally to his superior about the work he 

has done to discharge the responsibility.  

´Æü�Ö•Öê“Ö ×¾Ö×¿ÖÂ™ü ˆ×§üÂ™ü ¯ÖÏÖ¯ŸÖßÃÖÖšüß ×¾Ö×¿ÖÂ™ü �úÖ´ÖÖ“µÖÖ ÃÖÓ¤ü³ÖÖÔŸÖ ŸµÖÖ �úÖ´ÖÖ“µÖÖ ¤ü•ÖÖÔ“Öß •Öß  †¯Öê�ÖÖ �êú»Öß •ÖÖŸÖê. ŸÖê �úÖ´Ö 

ŸµÖÖ ¾µÖŒŸÖß−Öê ŸµÖÖ ¤ü•ÖÖÔ̄ ÖÏŸÖ �êú»Öê ¯ÖÖ×Æü•Öê ¾Ö ŸµÖÖ ÃÖÓ¤ü³ÖÖÔŸÖ ˆ¢Ö¸ü ¤êü�µÖÖ“Öê ¤üÖ×µÖŸ¾Ö ŸµÖÖ−Öê ÛÃ¾Ö�úÖ ü̧»Öê ¯ÖÖÆüß•Öê.  

×¿Ö�Ö�úÖ−Öê †Ö¯Ö»µÖÖ¾Ö¸ ÃÖÖê̄ Ö×¾Ö»Öê»Öß •Ö²ÖÖ²Ö¤üÖ ü̧ß —Ö™ü�æú−Ö −Ö ™üÖ�úŸÖÖ ŸÖß ÛÃ¾Ö�úÖ¸ü�Öê. 

ˆ¢Ö ü̧¤üÖ×µÖŸ¾ÖÖ“Öê ÆêüŸÖæ :-  

1) ‹�ÖÖªÖ ¾µÖ¾ÖÃ£ÖÖ¯Ö−ÖÖŸÖß»Ö ¯ÖÏŸµÖê�ú ¾µÖŒŸÖß“µÖÖ �úÖµÖÖÔ“µÖÖ ¯ÖÏ÷ÖŸÖß“Öê ¾µÖ¾ÖÃ£ÖÖ¯Ö−ÖÖ“µÖÖ üˆ×§üÂ™üÖÓ“µÖÖ ÃÖÓ¤ü³ÖÖÔŸÖ ØÃÖÆüÖ¾Ö»ÖÖê�ú−Ö 

�ú¸ü�Öê :- ×¿Ö�Ö�ú •µÖÖ ÃÖÓÃ£ÖêŸÖ �úÖ´Ö �ú¸üŸÖÖê. ŸµÖÖ¾Öêôûß ŸÖÖê ŸÖê �úÖ´Ö �ú¸üŸÖÖê, ŸµÖÖ¾Öêôûß ŸÖÖê †Ö¯Ö»Öê �úÖ´Ö ×�úŸÖ¯ÖŸÖ 

•Ö²ÖÖ²Ö¤üÖ¸üß−Öê �ú¸üŸÖÖê ¾Ö ŸÖê ¿ÖÖôêû“µÖÖ ˆ×§üÂ™üÖÓ“µÖÖ ÃÖÓ¤ü³ÖÖÔŸÖ ×�úŸÖ¯ÖŸÖ ÃÖãÃÖÓ÷ÖŸÖ †ÖÆêü Æêü †•Ö´ÖÖ×¾Ö�Öê. 

2) ¾µÖ¾ÖÃ£ÖÖ¯Ö−ÖÖŸÖß»Ö ×¾Ö×¾Ö¬Ö ‘Ö™ü�úÖ�ú›æü−Ö �êú»µÖÖ ÷Öê»Öê»µÖÖ �úÖ´ÖÖ“Öê ×¾Ö×ÆüŸÖ ¤ü•ÖÖÔ“µÖÖ ÃÖÓ¤ü³ÖÖÔŸÖ ´Öã»µÖÖÓ�ú−Ö �ú¸ü�Öê :- ×¾Ö×¾Ö¬Ö 

×¿Ö�Ö�ú •Öê �úÖ´Ö �ú ü̧ŸÖ †ÃÖŸÖÖŸÖ ŸÖê ŸµÖÖÓ“µÖÖ�ú›æü−Ö †¯Öê×�Ö»Öê»µÖÖ ¤ü•ÖÖÔ̄ ÖÏŸÖ �êú»Öê •ÖÖŸÖê �úß −ÖÖÆüß ŸÖê ¯ÖÖÆü�Öê. 

3) ¾µÖ¾ÖÃ£ÖÖ¯Ö−ÖÖŸÖß»Ö ×¾Ö×¾Ö¬Ö †×¬Ö�úÖ·µÖÖÓ�ú›ãü−Ö �êú»µÖÖ ÷Öê»Öê»µÖÖ �úÖ´ÖÖÃÖÖšüß »ÖÖ÷Ö�ÖÖ¸üÖ ¾Öêôû ¾Ö �úÖ´ÖÖ“ÖÖ ¤ü•ÖÖÔ µÖÖ ÃÖÓ¤ü³ÖÖÔŸÖ 

ŸÖã»Ö−ÖÖ �ú ü̧�Öê :- ¿ÖÖôûÖ Æêü ‹�ú ¾µÖ¾ÖÃ£ÖÖ¯Ö−Ö ´ÖÖ−Ö»Öê ŸÖ¸ü ´Öã�µÖÖ¬µÖÖ¯Ö�úÖÓ−Öß ×¾Ö×¾Ö¬Ö ×¿Ö�Ö�úÖÓ¾Ö ü̧ ×¾Ö×¾Ö¬Ö ×¾ÖÂÖµÖ 

×¿Ö�ú×¾Ö�µÖÖ“Öê �úÖ´Ö ÃÖÖê̄ Ö×¾Ö»Öê»Öê †ÃÖŸÖê. ŸÖÃÖê“Ö µÖÖ×¿Ö¾ÖÖµÖ ×¾Ö×¾Ö¬Ö �úÖ´Öê ÃÖÖê̄ Ö×¾Ö»Öê»Öß †ÃÖŸÖÖŸÖ. Æüß �úÖ´Öê ×¿Ö�Ö�ú �ú ü̧ßŸÖ 

†ÃÖŸÖÖŸÖ. ŸµÖÖÓ“µÖÖ �úÖ´ÖÖ“ÖÖ ¤ü•ÖÖÔ ¾Ö ŸµÖÖÃÖÖšüß ÆüÖê�ÖÖ ü̧Ö �Ö“ÖÔ µÖÖ ²ÖÖ²Öß ×¾Ö“ÖÖ¸üÖŸÖ ‘µÖÖ¾µÖÖ »ÖÖ÷ÖŸÖÖŸÖ ¾Ö µÖÖ ×¿Ö�Ö�úÖÓ“Öê 

ˆ¢Ö¸ü¤üÖ×µÖŸ¾Ö šü̧ ü¾ÖÖ¾Öê »ÖÖ÷ÖŸÖê. 

4) �úÖ´ÖÖ“Öê Ã¾Ö¹ý¯Ö ¾Ö �úÖ´ÖÖ“ÖÖ ¤ü•ÖÖÔ µÖÖ´Ö¬µÖê •Ö ü̧ ×³Ö®ÖŸÖÖ †Öœüôû»Öß ŸÖ¸ü ˆ¯Ö“ÖÖ ü̧ÖŸ´Ö�ú ˆ¯ÖÖµÖµÖÖê•Ö−ÖÖ �ú ü̧�Öê :- ÃÖÆü�úÖµÖÖÔ−Öê 

×¿Ö�Ö�úÖÓ¾Ö ü̧ ÃÖÖê̄ Ö×¾Ö»Öê»Öê �úÖ´Ö �úÖµÖÖÔ“ÖÖ �éúŸÖß“ÖÖ ¤ü•ÖÖÔ †¯Öê�Öê̄ ÖḮ ÖÖ�Öê †ÖÆêü Ø�ú¾ÖÖ −ÖÖÆüß Æêü ¯ÖÖÆæü−Ö †Ö¾Ö¿µÖ�ú †ÃÖ»µÖÖÃÖ 

“ÖÖÓ÷Ö»µÖÖ �úÖ´ÖÖÃÖ ¯ÖÏÖêŸÃÖÖÆü−Ö Ø�ú¾ÖÖ ¤ü•ÖÖÔ̄ ÖÏŸÖ −ÖÃÖ»Öê»µÖÖ �úÖ´ÖÖÃÖÓ²ÖÓ¬Öß ÃÖã“Ö−ÖÖ / ÃÖã¬ÖÖ¸ü�ÖÖ ÃÖã“Ö×¾ÖŸÖÖ µÖêŸÖÖŸÖ.  

ˆ¢Ö ü̧¤üÖ×µÖŸ¾ÖÖ“Öß ¾Öî×¿ÖÂ™üµÖê :- (Features of Accountability)  

1) ˆ¢Ö¸ü¤üÖ×µÖŸ¾ÖÖ´Ö¬µÖê �ú×−ÖÂšüÖ−Öê †Ö¯Ö»µÖÖ ¾Ö×¸üÂšüÖ»ÖÖ ˆ¢Ö ü̧ ¤êü�µÖÖ“Öê ¤üÖ×µÖŸ¾Ö ÛÃ¾Ö�úÖ ü̧�Öê †×³Ö¯ÖÏêŸÖ †ÃÖŸÖê ˆ¤üÖ. 

�úÖ ü̧�ÖÖ−µÖÖ´Ö¬µÖê ´Öò−Öê•Ö¸ ü- ÃÖã̄ Ö¸ü¾ÖÖµÖ—Ö¸ ü- ±úÖȩ̂ ü´Ö−Ö - �úÖ´Ö÷ÖÖ¸ü †ÃÖÖ •ÖÖê ÃÖÖê̄ ÖÖ−Ö †ÃÖŸÖÖê. ŸÖê£Öê �úÖ´Ö÷ÖÖ¸ü - ±úÖȩ̂ ü´Ö−Ö»ÖÖ 
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- ±úÖȩ̂ ü´Ö−Ö - ÃÖã̄ Ö¸ü¾ÖÖµÖ—Ö ü̧»ÖÖ. ÃÖã̄ Ö¸ü ¾ÖÖµÖ—Ö ü̧ ´Öò−Öê•Ö¸ü»ÖÖ ˆ¢Ö¸ü ªÖµÖ»ÖÖ ²ÖÖÓ¬Öß»Ö †ÃÖŸÖÖê. 

¿ÖÖôêûŸÖ ÃÖÓÃ£ÖÖ“ÖÖ»Ö�ú - ´Öã�µÖÖ¬µÖÖ¯Ö�ú - ¯ÖµÖÔ¾Öê�Ö�ú - ×¿Ö�Ö�ú †¿Öß ÃÖÖ�Öôûß ´ÖÖ−Ö»Öß ŸÖ ü̧ ×¿Ö�Ö�ú ¯ÖµÖÔ¾Öê�Ö�úÖÃÖ ¾Ö 

¯ÖµÖÔ¾Öê�Ö�ú ´Öã�µÖÖ¬µÖÖ¯Ö�úÖÃÖ, ´Öã�µÖÖ¬µÖÖ¯Ö�ú ÃÖÓÃ£ÖÖ“ÖÖ»Ö�úÖÃÖ ˆ¢Ö¸ü ¤êü�µÖÖÃÖ ²ÖÖÓ¬Öß»Ö †ÃÖŸÖÖê. 

2) ˆ¢Ö¸ü¤üÖ×µÖŸ¾Ö Æêü ¤ãüÃÖ·µÖÖ¾Ö ü̧ œü�ú»ÖŸÖÖ µÖêŸÖ −ÖÖÆüß. - ´Öã�µÖÖ¬µÖÖ¯Ö�úÖ−Öê ¯ÖµÖÔ¾Öê�Ö�úÖ�ú›êü �úÖÆüß �úÖ´Ö ÃÖÖê̄ Ö×¾Ö»Öê ŸÖ¸ü ŸµÖÖÃÖÖšüß 

ŸµÖÖ»ÖÖ �úÖÆüß †×¬Ö�úÖ¸üß ×¤ü»Öê. ŸÖ ü̧ß ÃÖÓÃ£ÖÖ “ÖÖ»Ö�úÖÃÖ �úÖÆüß ˆ¢Ö¸ü ªÖ¾ÖµÖÖ“Öê †ÃÖê»Ö ŸµÖÖ¾Öêôûß ŸÖß •Ö²ÖÖ²Ö¤üÖ¸üß 

´Öã�µÖÖ¬µÖÖ¯Ö�úÖ»ÖÖ“Ö ªÖ¾Öß »ÖÖ÷ÖŸÖê. †Ö¯Ö»µÖÖ �ú×−ÖÂšüÖÓ“Öß •Ö²ÖÖ²Ö¤üÖ ü̧ß ÃÖÓ̄ Öã�ÖÔ̄ Ö�Öê ÛÃ¾Ö�úÖ ü̧Ö¾Öß »ÖÖ÷ÖŸÖê. ´Öß ¯ÖµÖÔ¾Öê�Ö�úÖÃÖ 

ÃÖÖÓ×÷ÖŸÖ»Öê ÆüÖêŸÖê ŸµÖÖ−Öê ŸÖê �úÖ´Ö −ÖÖÆüß �êú»Öê. ŸÖÃÖê“Ö ×¾ÖªÖ£µÖÖÕ»ÖÖ ‹�ÖÖªÖ ×¿Ö�Ö�úÖ−Öê ¿Öî�Ö×�Ö�ú ÃÖÖ×ÆüŸµÖ ²Ö−Ö¾ÖÖµÖ»ÖÖ 

ÃÖÖÓ×÷ÖŸÖ»Öê ŸÖ¸ü ŸµÖÖ ÃÖÖ×ÆüŸµÖÖ´Ö¬µÖê —ÖÖ»Öê»µÖÖ “Öã�úÖÓ“Öß ˆ¢Ö¸ü¤üÖ×µÖŸ¾Ö Æêü ×¾ÖªÖ£µÖÖÕ“Öê −ÖÃÖæ−Ö ŸµÖÖ ×¿Ö�Ö�úÖ“Öê †ÖÆêü.  

3) ˆ¢Ö¸ü¤üÖ×µÖŸ¾Ö −ÖêÆü´Öß ˆ¬¾ÖÔ÷ÖÖ´Öß †ÃÖŸÖê. - ¾µÖ¾ÖÃ£ÖÖ¯Ö−ÖÖŸÖß»Ö ÃÖÖ�Öôûß“µÖÖ ×ÃÖ¬¤üÖÓŸÖÖŸÖß»Ö �ÖÖ»Öæ−Ö ¾Ö ü̧ †ÃÖê ˆ¢Ö¸ü¤üÖ×µÖŸ¾Ö 

†ÃÖŸÖê.  ˆ¤üÖ. ×¾ÖªÖ£Öá - ×¿Ö�Ö�ú - ¯ÖµÖÔ¾Öê�Ö�ú - ´Öã�µÖÖ¬µÖÖ¯Ö�ú - ÃÖÓÃ£ÖÖ“ÖÖ»Ö�ú/ ¿ÖÖÃÖ−Ö 

 µÖÖ´Ö¬µÖê ×¿Ö�Ö�ú ¯ÖµÖÔ¾Öê�Ö�úÖÃÖ �úÃÖê ˆ¢Ö¸ü ¤êüŸÖÖê Ø�ú¾ÖÖ ŸµÖÖ“Öê ÃÖ´ÖÖ¬ÖÖ−Ö �úÃÖê �ú ü̧ŸÖÖê µÖÖ¾Ö¸ü ŸµÖÖ“Öê ˆ¢Ö¸ü¤üÖ×µÖŸ¾Ö †¾Ö»ÖÓ²Öæ−Ö 

†ÃÖŸÖê. ¯ÖµÖÔ¾Öê�Ö�úÖ“Öê ˆ¢Ö¸ü¤üÖ×µÖŸ¾Ö ´Öã�µÖÖ¬µÖÖ¯Ö�úÖ»ÖÖ ×´ÖôûÖ»Öê»µÖÖ ÃÖ´ÖÖ¬ÖÖ−ÖÖŸÖ. ´Öã�µÖ¬µÖÖ¯Ö�úÖ“Öê ˆ¢Ö¸ü¤üÖ×µÖŸ¾Ö 

ÃÖÓÃ£ÖÖ“ÖÖ»Ö�úÖÓ−ÖÖ ×¤ü»Öê»µÖÖ ÃÖ´ÖÖ¬ÖÖ−ÖÖŸÖæ−Ö ¾µÖŒŸÖ ÆüÖêŸÖê. ´Æü�Ö•Öê“Ö ¾µÖ¾ÖÃ£ÖÖ¯Ö−ÖÖŸÖß»Ö ¯ÖÏŸµÖê�ú ‘Ö™ü�ú ×�úŸÖ¯ÖŸÖ 

Accountable †ÖÆêü. ŸµÖÖ¾Ö¸ü ÃÖÓ̄ Öã�ÖÔ ¾µÖ¾ÖÃ£ÖÖ¯Ö−ÖÖ“Öß Accountability †¾Ö»ÖÓ²Öæ−Ö †ÃÖŸÖê. 

4) ¯ÖÏŸµÖê�ú ¾µÖŒŸÖß−Öê Ø�ú¾ÖÖ ‘Ö™ü�úÖ−Öê �êú¾Öôû ‹�úÖ“Ö ¾Ö× ü̧ÂšüÖÃÖ ˆ¢Ö¸ü ¤êü�µÖÖ“Öß •Ö²ÖÖ²Ö¤üÖ¸üß ÛÃ¾Ö�úÖ ü̧�Öê †¯Öê×�ÖŸÖ †ÃÖŸÖê. 

ˆ¢Ö¸ü¤üÖ×µÖŸ¾ÖÖ“µÖÖ �ú»¯Ö−ÖêŸÖ �êú¾Öôû ‹�úÖ“Ö ¾Ö× ü̧ÂšüÖÃÖ ˆ¢Ö ü̧ ¤êü�µÖÖ“Öß ¯ÖÖ¡ÖŸÖÖ ‹¾Öœüß“Ö †¯Öê�ÖÖ †ÃÖŸÖê. ˆ¤üÖ. ×¿Ö�Ö�úÖ“Öê 

´Öã»µÖ´ÖÖ¯Ö−Ö - ¯ÖµÖÔ¾Öê�Ö�úÖ−Öê - ¯ÖµÖÔ¾Öê�Ö�úÖ“Öê ´Öã»µÖ´ÖÖ¯Ö−Ö - ´Öã�µÖÖ¬µÖÖ¯Ö�úÖ−Öê �ú¸ü�Öê µÖÖê÷µÖ †ÃÖŸÖê.  

×¿Ö�Ö�ú ¾µÖ¾ÖÃ£ÖÖ¯Ö−ÖÖŸÖß»Ö ˆ¢Ö ü̧¤üÖ×µÖŸ¾Ö / ÷Öã�Ö¾Öî×¿ÖÂ™üµÖê :-  

 ÃÖ¾ÖÔ ¯ÖÏ�úÖ¸ü“µÖÖ ¾ÖîµÖŒŸÖß�ú ¾Ö ÃÖÖ´ÖÖ×•Ö�ú ×¾Ö�úÖÃÖÖ“ÖÖ ¯ÖÖµÖÖ ÆüÖ ×¿Ö�Ö�ÖÖŸÖæ−Ö“Ö ‘ÖÖŸÖ»ÖÖ •ÖÖŸÖÖê. •Öß¾Ö−ÖÖ“µÖÖ 

�úÖê�ÖŸµÖÖÆüß �Öê¡ÖÖŸÖß»Ö ¯ÖÏ÷ÖŸÖß“ÖÖ †Ö¬ÖÖ¸ü ´Æü�Ö•Öê“Ö ×¿Ö�Ö�Ö. 

 ×¿Ö�Ö�ú ÆüÖ ×¿Ö�Ö�Ö ¯ÖÏ×�ÎúµÖêŸÖß»Ö ´ÖÆüŸ¾ÖÖ“ÖÖ ‘Ö™ü�ú †ÖÆêü. †Ö¯Ö»Öß ¾µÖÖ¾ÖÃÖÖ×µÖ�ú ¯ÖÖ¡ÖŸÖÖ ×ÃÖ¬¤ü �ú ü̧�µÖÖÃÖÖšüß 

ÃÖ´ÖÖ•ÖÖŸÖß»Ö ×¾Ö×¾Ö¬Ö ‘Ö™ü�úÖÃÖÓ¤ü³ÖÖÔŸÖ ŸÖÃÖê“Ö ¾µÖ¾ÖÃ£ÖÖ¯Ö−ÖÖŸÖß»Ö ×¾Ö×¾Ö¬Ö ‘Ö™ü�úÖÓÃÖÓ¤ü³ÖÖÔŸÖ ŸµÖÖ»ÖÖ ˆ¢Ö ü̧ ¤êü�Öê Ø�ú¾ÖÖ •Ö²ÖÖ²Ö¤üÖ¸üß 

ÛÃ¾Ö�úÖ¸ü�Öê �Îú´Ö¯ÖÏÖ¯ŸÖ †ÃÖŸÖê.  

1) ŸÖ•–ÖŸÖê“Öê �úÖ´Ö :- ×¿Ö�Ö�úÖ»ÖÖ †Ö¯Ö»µÖÖ ×¾ÖÂÖµÖÖ“Öê ÃÖ�ÖÖê»Ö ¾Ö ÃÖ´Öé¬¤ü –ÖÖ−Ö †ÃÖ»Öê ¯ÖÖ×Æü•Öê ¾Ö ŸÖê ×¾ÖªÖ£µÖÖȬ ÖµÖÕŸÖ / 

ÃÖ´ÖÖ•ÖÖ¯ÖµÖÕŸÖ ¯ÖÖêÆüÖê¾Ö×¾Ö�µÖÖ“Öß •Ö²ÖÖ²Ö¤üÖ¸üß ŸµÖÖ“Öß †ÃÖŸÖê. ¿Öî�Ö×�Ö�ú ¬ÖÖȩ̂ ü�ÖÖ´Ö¬µÖê, †³µÖÖÃÖ�Îú´ÖÖÓ́ Ö¬µÖê, ¯ÖÖšü¯ÖãÃŸÖ�úÖÓ́ Ö¬µÖê 

µÖÖ ¥üÂ™üß�úÖê−ÖÖ“Öê ¯ÖÏ×ŸÖØ²Ö²Ö ¯Ö›ü»Öê ¯ÖÖ×Æü•Öê.  

2) ˆ““Ö ×¾Ö“ÖÖ ü̧ ¯ÖÏ×�ÎúµÖÖ :- µÖÖ ×¿Ö�Ö�úÖ“µÖÖ ¾µÖ¾ÖÃÖÖµÖÖŸÖß»Ö ÷Öã�Ö¾Öî×¿ÖÂ™üµÖÖ“Öê ˆ¢Ö¸ü¤üÖ×µÖŸ¾Ö ×¿Ö�Ö�úÖ“Öê †ÖÆêü. ¯ÖÏŸµÖê�ú 
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×¾ÖÂÖµÖÖŸÖß»Ö •Öê ˆ¢Ö´Ö ŸµÖÖ“ÖÖ ¯ÖÏ¾ÖÖÆü ÆüÖ ÃÖ´ÖÖ•ÖÖ¯ÖµÖÕŸÖ ¯ÖÖêÆüÖê“Ö»ÖÖ ¯ÖÖ×Æü•Öê.  

3) ÃÖê¾ÖÖ×¬ÖÂ™üßŸÖ �úÖµÖÔ :- ×¿Ö�Ö�ÖÖ“Öêêü ¾µÖ¾ÖÃÖÖµÖß�ú¸ü�Ö —ÖÖ»Öê †ÃÖ»Öê ŸÖ¸üß ×¿Ö�Ö�ú ÆüÖ ÃÖê¾ÖÖ×¬ÖÂ™üßŸÖ �úÖ´Ö �ú¸ü�µÖÖÃÖ ²ÖÖÓ¬Öß»Ö 

†ÖÆêü. ¯Öã¾Öá¯ÖÖÃÖæ−Ö ×¿Ö�Ö�úß¯Öê¿ÖÖ ÆüÖ ÃÖ´ÖÖ•ÖÖŸÖß»Ö ÃÖê¾Öê“ÖÖ †×¾ÖÂ�úÖ ü̧ ´ÖÖ−Ö»ÖÖ •ÖÖ‡Ô. †Ö¬Öã×−Ö�úß�ú¸ü�ÖÖŸÖ ŸÖß �ú»¯Ö−ÖÖ ´ÖÖ÷Öê 

¯Ö›üŸÖ †ÃÖ»Öß ŸÖ ü̧ß †Ö•ÖÆüß ×¯Öœüß ‘Ö›ü×¾Ö�µÖÖ“Öê �úÖµÖÔ ×¿Ö�Ö�úÖ»ÖÖ �ú ü̧Ö¾ÖµÖÖ“Öê †ÃÖ»µÖÖ´Öãôêû ŸµÖÖ“Öê �úÖµÖÔ Æêü ÃÖê¾ÖÖ×¬ÖÂ™üßŸÖ 

šü¸üŸÖê. 

4) †ÖÙ£Ö�ú »ÖÖ³Ö Æüß ´Öã�µÖ ¯ÖÏȩ̂ ü�ÖÖ −ÖÖÆüß .×¿Ö�Ö�ÖÖ“Öê ¾µÖÖ¾ÖÃÖÖ×µÖ�ú ü̧�Ö ÆüÖêŸÖ †ÃÖ»Öê ŸÖ¸üß ×¿Ö�Ö�úÖ“Öß ´Öã�µÖ ¯ÖÏȩ̂ ü�ÖÖ Æüß 

†ÖÙ£Ö�ú ‘Ö™ü�úÖ¿Öß ×−Ö÷Ö›üßŸÖ −ÖÃÖÖ¾Öß. 

5) ×¾Ö¿ÖêÂÖ ×¿Ö�Ö�ÖÖ“Öß ¯ÖÏ×¿Ö�Ö�ÖÖ“Öß ÷Ö ü̧•Ö :- ×¿Ö�Ö�Ö Æüß  ×−Ö Ó̧üŸÖ ü̧ / †×¾Ö ü̧ŸÖ “ÖÖ»Ö�ÖÖ ü̧ß ¯ÖÏ×�ÎúµÖÖ †ÖÆêü. ŸµÖÖ´Öãôêû 

×¿Ö�Ö�úÖ−Öê ÃÖŸÖŸÖ ×¿Ö�Ö�Ö, ¯ÖÏ×¿Ö�Ö�Ö ‘ÖêŸÖ»Öê ¯ÖÖ×Æü•Öê. ŸÖÃÖê“Ö −Ö¾Ö−Ö¾Öß−Ö ×¾Ö“ÖÖ ü̧ ¯ÖÏ¾ÖÖÆü †³µÖÖÃÖ�Îú´ÖÖ´Ö¬µÖê ÃÖ´ÖÖ×¾ÖÂšü 

ÆüÖêŸÖÖŸÖ. ŸµÖÖ ÃÖÓ¤ü³ÖÖÔŸÖ †ªµÖÖ¾ÖŸÖ ¯ÖÏ×¿Ö�Ö�Ö ‘Öê‰ú−Ö ŸµÖÖ“ÖÖ ÃÖ´ÖÖ¬ÖÖ−Ö�úÖ¸ü�ú×¸üŸµÖÖ ¾ÖÖ¯Ö¸ü �êú»ÖÖ ¯ÖÖ×Æü•Öê.  

6) ²ÖÖÓ¬Öß»Ö�úß †Ö×�Ö ÃÖ´Ö¯ÖÔ�ÖÖ“Öß ³ÖÖ¾Ö−ÖÖ :- ×¿Ö�Ö�úÖ“Öß ÃÖ´ÖÖ•ÖÖ¯ÖÏŸÖß ²ÖÖÓ¬Öß»Ö�úß ¾Ö ÃÖ´Ö¯ÖÔ�ÖÖ“Öß ³ÖÖ¾Ö−ÖÖ †ÃÖ»Öß 

¯ÖÖ×Æü•Öê. ÃÖ´ÖÖ•ÖÖŸÖ ¾ÖÖœüŸÖ •ÖÖ�ÖÖ ȩ̂ü ¯ÖÏ¿−Ö ˆ¤üÖ. ¯ÖÏ¤ãüÂÖ�Ö, Ã¡ÖßµÖÖÓ“Öê ”ûôû ‡. µÖÖ ÃÖÓ¤ü³ÖÖÔŸÖ ×¾ÖªÖ£µÖÖṌ Ö¬µÖê “ÖÖÓ÷Ö»Öê ×¾Ö“ÖÖ¸ü 

¹ý•Ö×¾Ö�Öê Ø�ú¾ÖÖ ŸµÖÖ¾Ö¸ü ˆ¯ÖÖµÖµÖÖê•Ö−ÖÖ ÃÖã“Ö×¾Ö�Öê. ×¾ÖªÖ£µÖÖÕ“ÖÖ “ÖÖÓ÷Ö»ÖÖ ¥üÂ™üß�úÖê−Ö ŸÖµÖÖ ü̧ �ú¹ý−Ö ÃÖ´ÖÖ•ÖÖŸÖß»Ö †×−ÖÂ™ü 

÷ÖÖêÂ™üß×¾Ö¹ý¬¤ü †Ö¾ÖÖ•Ö ˆšü×¾Ö�µÖÖÃÖÖšüß ÃÖ�Ö´Ö ×¾ÖªÖ£Öá ŸÖµÖÖ¸ü �ú¸ü�Öê Æüß ×¿Ö�Ö�úÖ“Öß ²ÖÖÓ¬Öß»Ö�úß †ÖÆêü ¾Ö †Ö¯Ö»µÖÖ 

×¾ÖªÖ£µÖÖÕ“Öê ¾ÖŸÖÔ−Ö ŸµÖÖ ¯Ö¬¤üŸÖß“Öê †ÃÖê»Ö ŸµÖÖ“Öß •Ö²ÖÖ²Ö¤üÖ¸üß ×¿Ö�Ö�úÖ−Öê ‘µÖÖ¾ÖµÖÖÃÖ Æü¾Öß.  

7) ×−ÖÛ¿“ÖŸÖ �úÖ»ÖÖ¾Ö¬Öß¯Öã̧ üŸÖÖ“Ö ´ÖµÖÖÔ¤üßŸÖ −ÖÃÖ»Öê»ÖÖ :- ×¿Ö�Ö�Ö Æüß †×¾Ö¸üŸÖ “ÖÖ»Ö�ÖÖ¸üß ¯ÖÏ×�ÎúµÖÖ †ÖÆêü. ŸµÖÖ´Öãôêû 

ÃÖÖÆü×•Ö�ú“Ö ×¿Ö�Ö�úÖ¾Ö¸üÆüß Æüß •Ö²ÖÖ²Ö¤üÖ ü̧ß µÖê‰ú−Ö ¯Ö›üŸÖê. ×¾Ö×¿ÖÂ™ü �úÖ»ÖÖ¾Ö¬Öß¯Öã̧ üŸÖÖ ŸÖÖê Ã¾ÖŸÖ: ¾Ö ŸµÖÖ“Öê ×¾ÖªÖ£Öá ²ÖÖÓ¬Öß»Ö 

−ÖÃÖŸÖÖŸÖ. –ÖÖ−ÖÖ•ÖÔ−Ö,    –Ö−Ö÷ÖÏÆü�ÖÖ“Öß ¯ÖÏ×�ÎúµÖÖ ÃÖŸÖŸÖ “ÖÖ»Öæ šêü¾Ö»Öß ¯ÖÖ×Æü•Öê. 

8) ÃÖÖ´ÖÖ×•Ö�ú ¾Ö ¾µÖÖ¾ÖÃÖÖ×µÖ�ú ˆ¢Ö ü̧¤üÖ×µÖŸ¾Ö :- ×¿Ö�Ö�ú ÆüÖ ÃÖ´ÖÖ•ÖÖŸÖß»Ö •Ö²ÖÖ²Ö¤üÖ¸ü ‘Ö™ü�ú †ÖÆêü. ŸµÖÖ´Öãôêû ÃÖ´ÖÖ•ÖÖŸÖß»Ö 

ÃÖ´ÖÃµÖÖ ¤æüü¸ü �ú¹ý−Ö “ÖÖÓ÷Ö»ÖÖ ÃÖ´ÖÖ•Ö ×−Ö´ÖÖÔ�Ö �ú¸ü�µÖÖ“Öß •Ö²ÖÖ²Ö¤üÖ¸üß ŸµÖÖÓ−Öß ‘ÖêŸÖ»Öß ¯ÖÖ×Æü•Öê. ×¿Ö�Ö�úß ¾µÖ¾ÖÃÖÖµÖÖŸÖß»Ö 

†Ö¾ÆüÖ−Öê  -  ˆ¤üÖ. ×¾ÖªÖ£µÖÖÕ“ÖÖ ÃÖ¾ÖÖÕ÷Öß�Ö ×¾Ö�úÖÃÖ ˆ¢Ö´Ö −ÖÖ÷Ö×¸ü�úŸ¾Ö ŸÖµÖÖ¸ü �ú¸ü�Öê. ˆ¢Ö´Ö –ÖÖ−ÖÖ•ÖÔ−Ö ÆüµÖÖ ÷ÖÖêÂ™üàÃÖÖšüß 

ÃÖã¬¤üÖ ×¿Ö�Ö�ú •Ö²ÖÖ²Ö¤üÖ¸ü †ÖÆêü.  

9) ×−ÖŸÖß´Ö¢ÖÖ †ÃÖ�Öê ´Öã»µÖÖÓ“ÖÖ †Ö¬ÖÖ ü̧ :- ×¿Ö�Ö�úß ¾µÖ¾ÖÃÖÖµÖÖ´Ö¬µÖê ¯ÖÏÖ´Öã�µÖÖ−Öê µÖÖ ÷Öã�Ö¾Öî×¿ÖÂ™üµÖÖÓ“Öê ×¾Ö¿ÖêÂÖ ´ÖÆüŸ¾Ö †ÖÆêü. 

†Ö•Ö“µÖÖ ÃÖ´ÖÖ•ÖÖŸÖ •µÖÖ ×−Ö×ÂÖ¬¤ü ÷ÖÖêÂ™üß ÆüÖêŸÖ †ÖÆêüŸÖ. –ÖÖ−ÖÖ“µÖÖ ×¾ÖÃ±úÖê™üÖ“µÖÖ ¿ÖŸÖ�úÖŸÖ ×−ÖŸÖß´Ö¢ÖÖ ¾Ö •Öß¾Ö−Ö´Öã»µÖ 

×™ü�ú¾Öæ−Ö šêü¾Ö�Öê �úšüß�Ö —ÖÖ»Öê †ÖÆêü. ´Æü�Öã−Ö ×¿Ö�Ö�úÖ“Ö ¯Öãœüß»Ö ÃÖÓÃ�úÖ ü̧�Ö´Ö ×¾ÖªÖ£µÖÖÕ“µÖÖ •Öß¾Ö−ÖÖŸÖ ×−ÖŸÖß´Ö¢ÖÖ ¾Ö ´Öã»µÖê 

¹ý•Ö×¾Ö�Öê. ¾ÖÖ‡Ô™ü “ÖÖÓ÷Ö»µÖÖ ÷ÖÖêÂ™üà“Öß •ÖÖ�Öß¾Ö �ú¹ý−Ö ¤êü�Öê †Ö¾Ö¿µÖ�ú †ÖÆêü.  

 ×¿Ö�Ö�Ö ¾µÖ¾ÖÃÖÖµÖ �ú¸ü�ÖÖ·µÖÖÓ¾Ö ü̧ ×¾Ö×¾Ö¬Ö ¯ÖÏ�úÖ¸ü“Öß −Öî×ŸÖ�ú •Ö²ÖÖ²Ö¤üÖ ü̧ß †ÃÖŸÖê µÖÖ ÃÖ¾ÖÖÕ“Öê“Ö ˆ¢Ö¸ü¤üÖ×µÖŸ¾Ö ×¿Ö�Ö�úÖ¾Ö ü̧ 
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†ÃÖŸÖê. 

1) ¾µÖ¾ÖÃÖÖµÖ×−ÖÂšüÖ :- ×¿Ö�Ö�Ö �úÖµÖÖÔ×¾ÖÂÖµÖß †×³Ö¹ý“Öß ×−Ö´ÖÖÔ�Ö �ú¸ü�Öê, †Ö¯Ö»ÖµÖÖ �úÖµÖÖÔ¿Öß †ÖŸ´ÖßµÖŸÖê−Öê ÃÖ´Ö¸üÃÖ ÆüÖê�Öê, 

ŸµÖÖŸÖ ü̧´Ö´ÖÖ�Ö ÆüÖê�Öê, ¾µÖ¾ÖÃÖÖµÖ �úÖµÖÔ�Ö´ÖŸÖê−Öê �ú ü̧ŸÖÖ µÖÖ¾ÖÖ µÖÖ ¥üÂ™üß−Öê †Ö¾Ö¿µÖ�ú ÷Öã�ÖÖÓ“ÖÖ ¾Ö ¯ÖÖ¡ÖŸÖê“ÖÖ ×¾Ö�úÖÃÖ �ú¹ý−Ö 

‘Öê�Öê Æêü ×¿Ö�Ö�úÖ“Öê †Öª �úŸÖÔ¾µÖ šü¸üŸÖê. ŸÖÃÖê“Ö ×−ÖÂšêü²Ö ü̧Öê²Ö ü̧ ×¿Ö�Ö�ÖÖ“µÖÖ ÃÖÖ´Ö£µÖÖÕ¾Ö ü̧ß»Ö ÁÖ¬¤üÖ ÆüÖêµÖ. 

2) ¾µÖÖÃÖÓ÷Ö ¾Ö ×−Ö Ó̧üŸÖ ü̧ †¬µÖµÖ−Ö¿Öß»ÖŸÖÖ :- ¾µÖÖÃÖÓ÷ÖÖ´Ö¬µÖê †³ÖÖ¾Öß �úÖê�ÖŸÖÖÆüß ×¿Ö�Ö�ú †¬µÖÖ¯Ö−Ö �úÖµÖÖÔŸÖ µÖ¿ÖÃ¾Öß ÆüÖê‰ú 

¿Ö�ú�ÖÖ¸ü −ÖÖÆüß. †Ö¯Ö»µÖÖ ×¾ÖÂÖµÖÖÓ“Öê ÃÖ�ÖÖê»Ö ¾Ö ÃÖ¾ÖÖÕ÷Öß�Ö –ÖÖ−Ö ¯ÖÏÖ¯ŸÖ �ú¸ü�Öê ¾Ö ×−Ö Ó̧üŸÖ ü̧ †¬µÖµÖ−Ö¿Öß»Ö ¾Öé¢Öß šêü¾Öã−Ö ŸµÖÖ –

ÖÖ−ÖÖŸÖ ÃÖŸÖŸÖ †ªÖ¾ÖŸÖ¯Ö�ÖÖ †Ö�ÖÖ¾ÖÖ Æêü ×¿Ö�Ö�úÖ“Öê �úŸÖÔ¾µÖ †ÖÆêü. †¬µÖµÖ−Ö¿Öß»ÖŸÖêŸÖæ−Ö“Ö Ø“ÖŸÖ−Ö¿Öß»Ö ´Ö−ÖÖê¾Öé¢Öß ×−Ö´ÖÖÔ�Ö 

ÆüÖêŸÖê ¾Ö Ø“ÖŸÖ−Ö¿Öß»Ö ¾Öé¢Öß´Ö¬Öã−Ö“Ö •Öß¾Ö−ÖÖ�ú›êü ¯ÖÖÆü�µÖÖ“ÖÖ ŸÖÖÛŸ¾Ö�ú ¥üÂ™üß�úÖê−Ö ×−Ö´ÖÖÔ�Ö ÆüÖêŸÖÖê. 

3) ×¾ÖªÖ£Öá ¯ÖÏế Ö :- •µÖÖ ×¾ÖªÖ£µÖÖÕ»ÖÖ, ŸµÖÖ ×¾ÖªÖ£µÖÖÕ²Ö§ü»Ö ×¿Ö�Ö�úÖ“µÖÖ ´Ö−ÖÖŸÖ ×•Ö¾ÆüÖôûÖ, ¯ÖÏế Ö, †ÖÛŸ´ÖµÖŸÖÖ  †ÃÖ»Öß 

¯ÖÖ×Æü•Öê. 

4) ´ÖµÖÖÔ¤üßŸÖ †£ÖÖÕ•ÖÔ−Ö :- ×¿Ö�Ö�úÖ“ÖÖ ¾µÖ¾ÖÃÖÖµÖ ÆüÖ ¬Ö−Ö¯ÖÏÖ¯ŸÖß“ÖÖ ¾µÖ¾ÖÃÖÖµÖ −ÖÖÆüß. ŸµÖÖ´Öãôêû �úÖê�ÖŸµÖÖÆüß ÷Öî̧ ü´ÖÖ÷ÖÖÔ−Öê ˆ¤üÖ. 

÷ÖÖ‡Ô›üÃÖ, ×»Ö×Æü�Öê, ×¿Ö�ú¾Ö�µÖÖ ‘Öê�Öê ‡. ¯ÖîÃÖÖ ×´Öôû×¾Ö�Öê Æüß ¾Öé¢Öß −ÖÃÖÖ¾Öß. 

5) ¬µÖêµÖ×−ÖÂšüÖ ¾Ö †Ö¤ü¿ÖÔ¾ÖÖ¤ü :- ×¿Ö�Ö�úÖ“µÖÖ †Ó÷Öß ¬µÖêµÖ×−ÖÂšüÖ Æüß †Ö¾Ö¿µÖ�ú †ÖÆêü. ×¿Ö�Ö�ÖÖŸÖæ−Ö ×¾ÖªÖ£µÖÖÕ»ÖÖ ‘Ö›ü×¾Ö�Öê, 

ÃÖÓÃ�úÖ ü̧ßŸÖ �ú¸ü�Öê, ×¾ÖªÖ£µÖÖÔ“µÖÖ ¾µÖŒŸÖß´ÖŸ¾ÖÖ“ÖÖ ×¾Ö×¾Ö¬ÖÖÓ÷Öß ×¾Ö�úÖÃÖ �ú¸üÖ¾ÖµÖÖ“ÖÖ †ÃÖŸÖÖê.  

6) “ÖÖ× ü̧¡µÖ :- ¯ÖÏŸµÖê�ú ¾µÖŒŸÖß“Öê “ÖÖ×¸ü¡µÖ Æêü ×ŸÖ“µÖÖ ¾µÖŒŸÖß÷ÖŸÖ ÷Öã�ÖÖÓ¾Ö¸ü †¾Ö»ÖÓ²Öæ−Ö †ÃÖŸÖê. ¯ÖÓ̧ üŸÖæ ÃÖ´ÖÖ•ÖÖ“µÖÖ ×ŸÖ“µÖÖ 

¾ÖŸÖÔ−ÖÖ²Ö§ü»Ö“µÖÖ †¯Öê�ÖÖ �úÖµÖ †ÖÆêüŸÖ µÖÖ“ÖÖÆüß ×ŸÖ»ÖÖ ×¾Ö“ÖÖ¸ü �ú¸üÖ¾ÖÖ »ÖÖ÷ÖŸÖÖê. ×¿Ö�Ö�ú ÆüÖ ×¾ÖªÖ£µÖÖÔ̄ Öãœêü †Ö¤ü¿ÖÔ 

Ã¾Ö¹ý¯ÖÖŸÖ ˆ³ÖÖ ¸üÖÆü�Öê †Ö¾Ö¿µÖ�ú †ÖÆêü. ×¾ÖªÖ£µÖÖṌ Ö¬µÖê ÃÖŸ¯ÖÏ¾Öé¢Öß ÃÖ×«ü“ÖÖ ü̧ÖÓ“Öê ¯ÖÏ¾ÖŸÖÔ−Ö �ú ü̧�Öê ŸµÖÖÓ−ÖÖ “ÖÖÓ÷Ö»µÖÖ ÃÖ¾ÖµÖß 

»ÖÖ¾Ö�Öê, ÃÖÖ´ÖÖ×•Ö�ú ¾Ö −Öî×ŸÖ�ú ÃÖÓÃ�úÖ¸ü �ú¹ý−Ö ŸµÖÖÓ“Öê “ÖÖ×¸ü¡µÖ ‘Ö›ü×¾Ö�Öê Æüß ×¿Ö�Ö�úÖ“Öß •Ö²ÖÖ²Ö¤üÖ ü̧ß †ÃÖŸÖê ÃÖ´ÖÖ•ÖÖŸÖß»Ö 

¯ÖÏ“Ö×»ÖŸÖ −Öî×ŸÖ�ú �ú»¯Ö−ÖÖÓ−ÖãÃÖÖ ü̧, ÃÖÓ�êúŸÖÖÓ−ÖãÃÖÖ ü̧ ¾ÖÖ÷Ö�Öã�ú •µÖÖ»ÖÖ †Ö•Ö ÃÖ´ÖÖ•Ö †×−ÖŸÖß ´ÖÖ−ÖŸÖê †ÃÖê, †Ö�Öê̄ ÖÖÆÔü ´ÖÖ−ÖŸÖê 

†ÃÖê †Ö“Ö¸ü�Ö −Ö �ú¸ü�Öê. - �Ö¸êü ²ÖÖê»Ö�Öê, �ÖÖê™êü ²ÖÖê»Ö�Öê, ¯Ö�Ö¯ÖÖŸÖ �ú ü̧�Öê, Ø−Ö¤üÖ−ÖÖ»ÖÃŸÖß �ú ü̧�Öê, �úÖ´ÖÖ“Öß ™üÖôûÖ™üÖôû 

�ú¸ü�Öê, ¯ÖîÃÖê �ÖÖ�Öê, ¤üÖ¹ý ×¯Ö�Öê, ÛÃ¡ÖµÖÖÓ¿Öß †ÃÖ³µÖ ¾ÖŸÖÔ�Öã�ú �ú ü̧�Öê ‡. ¯ÖÏ�úÖ¸üÖÓ−ÖÖ ÃÖ¾ÖÔÃÖÖ´ÖÖ−µÖ¯Ö�Öê †−ÖßŸÖß ´ÆÓü™ü»Öê •ÖÖŸÖê.  

7) Ã¾ÖÖµÖ¢Ö ×−ÖµÖÓ¡Ö�Ö :- ×¿Ö�Ö�úÖ“Öê ˆ¢Ö¸ü¤üÖ×µÖŸ¾Ö ¯ÖÆüÖŸÖ †ÃÖŸÖÖÓ−ÖÖ ×¿Ö�Ö�úÖÓ−Öß �úÖÆüß ÷ÖÖêÂ™üß ™üÖôû»µÖÖ ¯ÖÖ×Æü•Öê ÆüµÖÖ“Öß 

ÃÖã¬¤üÖ •Ö²ÖÖ²Ö¤üÖ¸üß, ˆ¢Ö¸ü¤üÖ×µÖŸ¾Ö ×¿Ö�Ö�úÖ¾Ö¸ü †ÃÖŸÖê. 

ˆ¤üÖ. †Ö¯Ö»µÖÖ ¾µÖ¾ÖÃÖÖµÖ ¯ÖÏ×ŸÖÂšêü»ÖÖ ²ÖÖ¬ÖÖ †Ö�Ö�ÖÖ·µÖÖ ÷ÖÖêÂ™üß �ú¹ý −ÖµÖê. ˆ¤üÖ.†¬µÖµÖ−Ö - †¬µÖÖ¯Ö−ÖÖ“µÖÖ ²ÖÖ²ÖŸÖßŸÖ 

™üÖôûÖ™üÖôû �ú¸ü�Öê, –ÖÖ−ÖÃÖÓ¾Ö¬ÖÔ−ÖÖ‹î¾Ö•Öß †¾ÖÖÓŸÖ¸ü ÷ÖÖêÂ™üà�ú›êü †×¬Ö�ú »Ö�Ö ¤êü�Öê, ×¾ÖªÖ£µÖÖÕ×¾ÖªÖ£µÖÖÕŸÖ ¯Ö�Ö¯ÖÖŸÖ �ú ü̧�Öê. 

¾µÖ¾ÖÃÖÖµÖÖÃÖÓ²ÖÓ¬Öß ²ÖÓ¬Öæ“Öß Ø−Ö¤üÖ−ÖÖ»ÖÃŸÖß �ú¸ü�Öê, Ã¾ÖŸÖ:“µÖÖ ¾µÖ¾ÖÃÖÖµÖÖ“Öß“Ö ²Ö¤ü−ÖÖ´Öß �ú¸ü�Öê, ×¾ÖªÖ£µÖÖÕ−ÖÖ “Öã�úß“Öê Ø�ú¾ÖÖ 

†¬ÖÔ¾Ö™ü –ÖÖ−Ö ¤êü�Öê, ¯ÖÏ¿−Ö¯Ö×¡Ö�úÖ ÃÖÖÓ÷Ö�Öê, ×¾ÖªÖ£µÖÖÕ−ÖÖ �úÖò̄ Öß �ú¸ü�µÖÖÃÖ ´Ö¤üŸÖ �ú¸ü�Öê, ˆ¢Ö¸ü¯Ö×¡Ö�êú´Ö¬Öß»Ö ÷Öã�Ö ¾ÖÖœü×¾Ö�Öê ‡. 



 Impact Factor : 1.021               Peer-Reviewed Journal             ISSN : 2278 – 5639 

 Global Online Electronic International Interdisciplinary Research Journal (GOEIIRJ) 

 {Bi-Monthly}                Volume – III                Special Issue - I               November 2014 

“Professional Development of Teachers And Teacher Educators” 

 

  

577           www.goeiirj.com                                     ISSN : 2278 – 5639                                      Page No. 

÷ÖÖêÂ™üß ×¿Ö�Ö�úÖÓ−Öß �ú™üÖ�ÖÖ−Öê ™üÖôûÖ¾µÖÖŸÖ. Æêü ¿Öî�Ö×�Ö�ú ŸÖÃÖê“Ö ÃÖÖ´ÖÖ×•Ö�ú ÷Öã−Æêü †ÖÆêüŸÖ. 

 ÃÖ´ÖÖ•ÖÖŸÖß»Ö ‡ŸÖ¸ü »ÖÖê�úÖÓ̄ ÖḮ ÖÖ�Öê ÃÖÓ̄ Ö, ´ÖÖê“Öì, ²Ö×ÆüÂ�úÖ ü̧, Æü ü̧ŸÖÖôû µÖÖ ÃÖÖ¬Ö−ÖÖÓ“ÖÖ ¾ÖÖ¯Ö¸ü �ú¸üÖ¾ÖÖ �úß −ÖÖÆüß µÖÖ²ÖÖ²ÖŸÖ 

�úÖÆüß ŸÖŸ¾Ö −ÖÃÖ»Öê ŸÖ ü̧ß µÖÖ ÃÖ¾ÖÖÕ“ÖÖ ×¾ÖªÖ£µÖÖÕ¾Ö¸ü ¯Ö× ü̧�ÖÖ´Ö ÆÖêŸÖÖê. ŸÖÃÖê“Ö ×¿Ö�Ö�úÖ»ÖÖ �úÖê�ÖŸµÖÖÆüß ¿ÖÖÃÖ�úßµÖ ¯Ö�ÖÖ“ÖÖ ÃÖ¤üÃµÖ 

ÆüÖê�µÖÖ“ÖÖ †×¬Ö�úÖ¸ü †Ö¾Ö¿µÖ †ÖÆêü. ¯Ö¸ÓüŸÖæ ¸üÖ•Ö�úÖ ü̧�Ö ŸµÖÖÓ−Öß ×¿Ö�Ö�Ö�Öê¡ÖÖŸÖ ´Öãôûß“Ö †Ö�ÖŸÖÖ �úÖ´ÖÖ −ÖµÖê.  

ˆ¤üÖ. ´Öß ×¿Ö¾ÖÖ•Öß¸üÖ•Öê ³ÖÖêÃÖ»Öê ²ÖÖê»ÖŸÖÖêµÖ ! µÖÖ ×“Ö¡Ö×±úŸÖßŸÖ ‡Ó×•Ö×−ÖµÖ¸üà÷Ö»ÖÖ ¯ÖÏ¾Öê¿Ö ‘Öê�µÖÖÃÖÖšüß“Öê ×−Ö�úÂÖ Æüß ¾µÖ¾ÖÃÖÖµÖ ×−ÖÂšüÖ 

Ø�ú¾ÖÖ ˆ¢Ö¸ü¤üÖ×µÖŸ¾Ö ÆüÖê‰ú ¿Ö�úŸÖ −ÖÖÆüß. 

 £ÖÖê›üŒµÖÖŸÖ ×¿Ö�Ö�úÖÓ−Öß †¿ÖÖ �úÖµÖÖÔŸÖ ³ÖÖ÷Ö ‘Öê‰ú −ÖµÖê †ÃÖê −ÖÖÆüß ¯Ö¸ÓüŸÖæ ŸµÖÖ“µÖÖ ×ÃÖ´ÖÖ¸êüÂÖÖ šü ü̧¾Öæ−Ö ™üÖ�úÖ¾µÖÖ. 

×¿Ö�Ö�úÖ“Öß †Ö“ÖÖ ü̧ÃÖÓ×ÆüŸÖÖ :-  

 †Ö¸ü. ‹“Ö. ™üÖ‰ú−Öß µÖÖ−Öê ¾µÖ¾ÖÃÖÖµÖ ´Æü�Ö•Öê �úÖµÖ µÖÖ“Öê ¯Öãœüß»Ö¯ÖḮ ÖÖ�Öê Ã¯ÖÂ™üß�ú¸ü�Ö �êú»Öê †ÖÆêü.  

 "¾µÖ¾ÖÃÖÖµÖ ´Æü�Ö•Öê �êú¾Öôû ŸµÖÖ“Ö ¯ÖÏ�úÖ¸ü“Öß −ÖÖê�ú¸üß ¾Ö ˆ¤ü̧ ü×−Ö¾ÖÖÔÆüÖ£ÖÔ ŸÖê“Ö �úÖ´Ö �ú ü̧�ÖÖ·µÖÖ »ÖÖê�úÖÓ“ÖÖ ´ÖêôûÖ¾ÖÖ −Ö¾Æê. 

‹¾Öœêü“Ö −Ö¾Æêü ŸÖ ü̧ �êú¾Öôû †ÖÙ£Ö�ú ×ÆüŸÖÃÖÓ²ÖÓ¬Ö ÃÖã̧ ü×�ÖŸÖ šêü¾Ö�µÖÖÃÖÖšüß ×−Ö´ÖÖÔ�Ö —ÖÖ»Öê»Öß ÃÖÓ‘Ö™ü−ÖÖÆüß −Ö¾Æêü. †Ö¯Ö»µÖÖ 

ÃÖÆü�úÖµÖÖÔ“µÖÖ ÷Öã�Ö¾Ö¢Öê“ÖÖ ×¾Ö�úÖÃÖ �ú¸ü�Öê, ŸµÖÖ“Öß �úÖµÖÔ�Ö´ÖŸÖÖ ¾ÖÖœü×¾Ö�Öê, ¾µÖÛŒŸÖ÷ÖŸÖ ×ÆüŸÖÖ»ÖÖ ¯Öã̧ ü�ú †ÃÖã−Ö ¤êü�Öß»Ö 

¾µÖ¾ÖÃÖÖµÖÖ“µÖÖ ¯ÖÏ×ŸÖÂšêü»ÖÖ ²ÖÖ¬Ö�ú šü ü̧�ÖÖ·µÖÖ ¾ÖŸÖÔ−Ö ¯ÖÏ�úÖ¸üÖÓ¾Ö ü̧ �ú™üÖ�ÖÖ−Öê ×−ÖµÖÓ¡Ö�Ö ‘ÖÖ»Ö�Öê ¾Ö †Ö¯Ö»µÖÖ �úÖµÖÖÔ“µÖÖ ˆ¤üÖ¸ü 

ˆ×§üÂ™üÖÓ“Öß ÃÖŸÖŸÖ •ÖÖ�Öß¾Ö šêü¾Ö�Öê Æüß �Ö¸üß ¾µÖ¾ÖÃÖÖµÖ¾Öé¢Öß Ø�ú¾ÖÖ ÆüÖ �Ö¸üÖ ¾µÖ¾ÖÃÖÖµÖ ¬Ö´ÖÔ" µÖÖ ¥üÂ™üß−Öê ¯ÖÏŸµÖê�ú ¾µÖ¾ÖÃÖÖµÖÖ»ÖÖ 

†Ö“ÖÖ¸üÃÖÓ×ÆüŸÖÖ †Ö¾Ö¿µÖ�ú †ÖÆêü.  

×¿Ö�Ö�Ö �úÖµÖªÖŸÖß»Ö ŸÖ¸üŸÖã¤üß¯ÖḮ ÖÖ�Öê †Ö“ÖÖ¸üÃÖÓ×ÆüŸÖÖ 16 •Öã»Öî 1981 ´Ö¬µÖê ´ÖÆüÖ ü̧ÖÂ™Òü ¸üÖ•µÖÖ−Öê ¸üÖ•Ö¯Ö¡ÖÖ−ÖãÃÖÖ¸ü ŸÖµÖÖ ü̧ �êú»Öß 

†ÖÆêü.  

1) ÃÖ¾ÖÔ ×¿Ö�Ö�úÖÓ−Öß ‡ŸÖ¸üÖÓ¿Öß •ÖÖŸÖ, ¬Ö´ÖÔ, ¸üÖ•Ö�úßµÖ, ³ÖÖÂÖÖ, ¾ÖÓ¿Ö, Ø»Ö÷Ö µÖÖ¾Ö ü̧ ³Öê¤ü³ÖÖ¾ÖÖ“Öê ¾ÖŸÖÔ−Ö �ú¹ý −ÖµÖê. 

2) ¿Öî�Ö×�Ö�ú ¾Ö †×³Ö¾µÖŒŸÖß µÖÖ¾Ö ü̧ ×¾Ö“ÖÖ ü̧ Ã¾ÖÖŸÖÓ¡µÖÖ“ÖÖ ÷Öî̧ ü¾ÖÖ¯Ö ü̧ �ú¹ý −ÖµÖê. ÃÖÖêµÖß“ÖÖ µÖÖê÷µÖ ¾ÖÖ¯Ö¸ü �ú¸üÖ¾ÖÖ.  

3) ¿ÖÖÃÖ−ÖÖ“µÖÖ �úÖê�ÖŸµÖÖÆüß ³ÖÖî×ŸÖ�ú ¾Ö ´ÖÖ−Ö¾Öß ‘Ö™ü�úÖÓ“ÖÖ Ã¾ÖŸÖ:“µÖÖ ±úÖµÖªÖÃÖÖšüß ¾ÖÖ¯Ö ü̧ �ú¹ý −ÖµÖê. 

4) ×¾ÖªÖ£µÖÖÕ“Öê ´Öã»µÖ´ÖÖ¯Ö−Ö ×−Ö:¯Ö�Ö¯ÖÖŸÖß¯Ö�Öê �ú¸üÖ¾Öê. 

5) �ÖÖ•Ö÷Öß ×¿Ö�ú¾Ö�Öß ¾Ö÷ÖÔ “ÖÖ»Ö¾Öæ −ÖµÖê. ¾µÖÖ¯ÖÖ ü̧ß�ú¸ü�Ö ×¿Ö�Ö�ÖÖ“Öê �ú¹ý −ÖµÖê.  

6) ÃÖã¼üß“µÖÖ �úÖôûÖŸÖ †Ö¯Ö»Öß ´ÖÖÆüßŸÖß ÃÖÓÃ£Öê»ÖÖ ªÖ¾Öß. 

7) ¯Öã�ÖÔ¾Öêôû �úÖ´Ö �ú ü̧�ÖÖ·µÖÖ �ú´ÖÔ“ÖÖ·µÖÖ−Öê ¤ãüÃÖ ü̧ß�ú›êü ÃÖÓÃ£Öê“µÖÖ ¯Ö¸ü¾ÖÖ−Ö÷Öß×¿Ö¾ÖÖµÖ �úÖ´Ö �ú¹ý −ÖµÖê.  

8) ×¿Ö�Ö�úÖ“Öê ¾ÖŸÖÔ−Ö ×¾ÖªÖ£Öá ¾Ö ×¾ÖªÖ£Öá−Öß¿Öß ¿ÖÖ»Öß−ÖŸÖê“Öê †ÃÖÖ¾Öê. “ÖÖ×¸ü¡µÖÃÖÓ̄ Ö®Ö ¾µÖŒŸÖß´ÖŸ¾Ö †ÃÖÖ¾Öê. 

9) ×¿Ö�Ö�úÖ−Öê �úÖê�ÖŸÖêÆüß ¾µÖÃÖ−Ö �ú¹ý −ÖµÖê. ˆ¤üÖ. ¤üÖ¹ý, —ÖÖê̄ Öê“µÖÖ ÷ÖÖêôûµÖÖ, ÃÖÖ¾ÖÔ•Ö×−Ö�ú •ÖÖ÷Öß ´ÖÖ¤ü�ú ¯Ö¤üÖ£ÖÖÕ“Öê ÃÖê¾Ö−Ö 

�ú¹ý −ÖµÖê. −Ö¿ÖêŸÖ ÃÖÖ¾ÖÔ•Ö×−Ö�ú ×šü�úÖ�Öß •ÖÖ‰ú −ÖµÖê. 
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¾Ö¸üß»Ö¯ÖḮ ÖÖ�Öê ×−ÖµÖ´ÖÖÓ“Öê ¯ÖÖ»Ö−Ö �êú»Öê −ÖÖÆüß ŸÖ ü̧ ŸµÖÖ»ÖÖ �úŸÖÔ¾µÖ“µÖãŸÖß Ø�ú¾ÖÖ ¤ãü ü̧Ö“ÖÖ¸ü �êú»Öê †ÃÖê �ú¸üŸÖÖ µÖê‡Ô»Ö. 1981 “µÖÖ 

�úÖµÖªÖ−ÖãÃÖÖ ü̧ �úŸÖÔ¾µÖ¤ü�Ö ¸üÆüÖ�Öê. 

  †Ö“ÖÖ¸üÃÖÓ×ÆüŸÖÖ :  ×−ÖŸÖß¿ÖÖÃ¡Ö 

    −Öî×ŸÖ�úŸÖÖ, ŸÖŸ¾ÖÖ“Öê †Ö“Ö¸ü�Ö 

    ×−ÖµÖ´Ö, �úŸÖÔ¾µÖ, ²ÖÓ¬Ö−Öê, •Ö²ÖÖ²Ö¤üÖ ü̧ß−Öê �éúŸÖß �ú ü̧�Öê  

 µÖÖ ÃÖ¾ÖÔ ÷ÖÖêÂ™üßÃÖÖšüß ×¿Ö�Ö�Ö�Öê¡ÖÖ“Öê ˆ¢Ö¸ü¤üÖ×µÖŸ¾Ö †ÖÆêü. 

1) »ÖÖê�ú¿ÖÖÆüß ÃÖ´Ö£ÖÔ ¾Ö ×−Ö�úÖê̄ Ö �ú ü̧�µÖÖ“µÖÖ ¥üÂ™üß−Öê ×¾ÖªÖ£µÖÖÕ“ÖÖ ×¾Ö�úÖÃÖ �ú¸ü�Öê. ¾µÖŒŸÖß÷ÖŸÖ �Ö´ÖŸÖÖ »Ö�ÖÖŸÖ ‘Öê‰ú−Ö 

×¾Ö�úÖÃÖ �ú ü̧�Öê,  

2) ×¾ÖªÖ£µÖÖÕ−ÖÖ ÃÖ´ÖÖ−Ö ¾Ö ×−Ö:¯Ö�Ö¯ÖÖŸÖß¯Ö�ÖÖ“Öß ¾ÖÖ÷Ö�Öæ�ú ¤êü�Öê. •ÖÖŸÖ, ¬Ö´ÖÔ, ¾ÖÓ¿Ö, ¯ÖÓ£Ö, ³ÖÖÂÖÖ ÆüÖ ³Öê¤ü −Ö �ú¸ü�Öê. 

3) ²ÖÖ»Ö�úÖ“µÖÖ ×¾Ö�úÖÃÖÖÃÖÖšüß ¯ÖÖ»Ö�úÖ“Öê ÃÖÆü�úÖµÖÔ ×´Öôû×¾Ö�Öê Æß ‹�ú ÃÖÓµÖãŒŸÖ •Ö²ÖÖ²Ö¤üÖ ü̧ß ´ÖÖ−Ö�Öê. 

4) †Ö¯Ö»ÖÖ ¾µÖ¾ÖÃÖÖµÖ ÃÖ´ÖÖ•ÖÖÃÖÖšüß †ÖÆêü. ´Æü�Öã−Ö ¿ÖÖôûÖ ¾Ö ÃÖ´ÖÖ•Ö µÖÖÓ“Öê ÃÖÓ²ÖÓ¬Ö †ŸÖã™ü šêü¾Ö�Öê. 

5) ×¿Ö�Ö�úÖ−Öê ¯ÖÖ»Ö�ú, ×¾ÖªÖ£Öá, ×¿Ö�Ö�ú ¯ÖÏ¿ÖÖÃÖ�ú µÖÖÓ“µÖÖ¿Öß Ã−ÖêÆüÃÖÓ²ÖÓ¬Ö šêü¾Ö�Öê. 

6) †Ö¯Ö»µÖÖ ¾µÖ¾ÖÃÖÖµÖµÖÖ“ÖÖ ¤ü•ÖÖÔ Ó̂“ÖÖ¾Ö�µÖÖÃÖÖšüß ÃÖŸÖŸÖ ¯ÖÏµÖŸ−Ö �ú ü̧�Öê. 

†Ö“ÖÖ¸üÃÖÓ×ÆüŸÖê�ú¸üßŸÖÖ �ÖÖ»Öß»Ö ²ÖÖ²Öà�ú›êü �ú™üÖ�ÖÖ−Öê »Ö�Ö ¤êü�Öê. 

1) ÃÖ´ÖŸÖÖ : •ÖÖŸÖ, ¬Ö´ÖÔ, ¯ÖÓ£Ö, Ø»Ö÷Ö µÖÖ²ÖÖ²ÖŸÖ ³Öê¤ü −Ö ´ÖÖ−ÖŸÖÖ ÃÖ¾ÖÖÕ−ÖÖ ÃÖ´ÖÖ−ÖŸÖê“Öß ¾ÖÖ÷Ö�Öæ�ú ¤êü�Öê ¾Ö ×¾Ö�úÖÃÖ �ú ü̧�Öê. 

�úÖê�ÖÖ»ÖÖÆüß �ú´Öß »Öê�ÖŸÖÖ �úÖ´ÖÖ −ÖµÖê.  

2) ¬Ö´ÖÔ×−Ö ü̧¯Öê�ÖŸÖÖ : ÃÖ¾ÖÔ ¬Ö´ÖÔ ÃÖ´Ö ³ÖÖ¾Ö �éúŸÖß •ÖÖê̄ ÖÖÃÖ�Öê. 

3) −µÖÖµÖ : ÃÖ¾ÖÖÕ−ÖÖ −µÖÖµÖÖÃÖ´ÖÖȩ̂ ü ÃÖÖ¸ü�Öê ÃÖÓ²ÖÖê¬Ö−Öê, †−µÖÖµÖ �ú¹ý −ÖµÖê.  

4) ÃÖ´ÖÖ•Ö¾ÖÖ¤üß ¥üÂ™üß�úÖê−Ö : ÃÖ¾ÖÔ ÃÖ´ÖÖ•ÖÖ“ÖÖ ×¾Ö�úÖÃÖ ¾Ö ¯ÖÏ÷ÖŸÖß ¯ÖÏŸµÖê�úÖÃÖ �Ö´ÖŸÖê−ÖãÃÖÖ¸ü ÃÖÓ¬Öß ˆ¯Ö»Ö²¬Ö �ú¹ý−Ö ¤êü�Öê, 

ÃÖÖ´ÖÖ×•Ö�ú ‹êŒµÖ ×−Ö´ÖÖÔ�Ö �ú ü̧�Öê. 

5) ü̧ÖÂ™ÒüßµÖ ‹�úÖŸ´ÖŸÖÖ : ³ÖÖ¸üŸÖ ÆüÖ ×¾Ö×¾Ö¬ÖŸÖê−Öê −Ö™ü»Öê»ÖÖ †ÖÆêü. ŸµÖÖ“ÖÖ †Ö¯Ö�ÖÖÃÖ †×³Ö´ÖÖ−Ö †ÖÆêü. ŸÖß ×¾Ö×¾Ö¬ÖŸÖÖ •Ö¯Ö¾Öæ−Ö 

‹�úŸÖÖ ¯ÖÏÃ£ÖÖ×¯ÖŸÖ �ú ü̧�Öê, ¸üÖÂ™ÒüßµÖŸ¾ÖÖ“Öß •Ö¯Ö�Öæ�ú �ú¸ü�Öê. 

6) †ÖÓŸÖ ü̧ ü̧ÖÂ™ÒüßµÖ ÃÖÖ´ÖÓ•ÖÃµÖ : ¸üÖÂ™Òü¾ÖÖ¤üÖ´Öãôêû ¾µÖŒŸÖß ÃÖÓ�ãú×“ÖŸÖ ²Ö−ÖŸÖê. •Ö÷ÖÖ †Ö×�Ö •Ö÷Öã ªÖ Æêü ×¾ÖÀ¾Ö“Öß ´ÖÖ—Öê ‘Ö¸ü †¿Öß 

¾µÖÖ¯Ö�ú ¥üÂ™üß ŸÖµÖÖ ü̧ �ú¸ü�Öê. 

¾Ö¸üß»Ö¯ÖḮ ÖÖ�Öê †Ö“ÖÖ¸üÃÖÓ×ÆüŸÖê“Öê ¯ÖÖ»Ö−Ö �ú ü̧�µÖÖ“Öê ¾Ö ŸµÖÖ²ÖÖ²ÖŸÖ ˆ¢Ö¸ü ¤êü�µÖÖ“Öê ˆ¢Ö¸ü¤üÖ×µÖŸ¾Ö ×¿Ö�Ö�úÖ“Öê †ÃÖŸÖê.  

×¿Ö�Ö�ú ¾µÖ¾ÖÃÖÖµÖ ÆüÖ ‹�ú ÃÖÖ¾ÖÔ•Ö×−Ö�ú ×¾ÖÀ¾ÖÃŸÖ ×−Ö¬Öß ÆüÖêµÖ. 

1) ×¿Ö�Ö�úÖ“Öê ˆ¢Ö ü̧¤üÖ×µÖŸ¾Ö - �úÖÆüß ÃÖ´ÖÃµÖÖ :-  ×¿Ö�Ö�úÖ−Öê �úÖê�ÖÖ»ÖÖ ˆ¢Ö ü̧ ¤êü�µÖÖ“Öß �Ö´ÖŸÖÖ ²ÖÖôû÷ÖÖ¾ÖµÖÖ“Öß †ÖÆêü. †Ö¯Ö»Öê 
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¾Ö× ü̧Âšü, ¿ÖÖÃÖ−Ö �úß ÃÖ´ÖÖ•Ö. †Ö×�Ö •Ö ü̧ µÖÖ ×ŸÖ−Æüß»ÖÖ ˆ¢Ö¸êü ¤êü�µÖÖ“Öê ¤üÖ×µÖŸ¾Ö ÛÃ¾Ö�úÖ ü̧Ö¾ÖµÖÖ“Öê †ÃÖê»Ö ŸÖ ü̧ ´Öãôû 

ÃÖÓ�ú»¯Ö−Öê»ÖÖ“Ö ²ÖÖ¬ÖÖ µÖêŸÖê. ×¿Ö�Ö�úÖ“Öê ´Öã»µÖ´ÖÖ¯Ö−Ö ×¾ÖªÖ£Öá �ú ü̧Ö¾Öê †ÃÖê ´ÆÓü™ü»Öê •ÖÖŸÖê. ŸÖ¸ü ¾Ö×¸üÂšüÖ−Öê ´Öã»µÖ´ÖÖ¯Ö−Ö �êú»µÖÖÃÖ 

−Öế Ö�êú �úÖê�Ö •Ö²ÖÖ²Ö¤üÖ ü̧ ! 

2) ˆ¢Ö¸ü¤üÖ×µÖŸ¾Ö ´ÖÖê•ÖÖ¾ÖµÖÖ“Öê �úÃÖê ? µÖÖÃÖÖšüß �úÖê�ÖŸÖê ¯Ö×¸ü´ÖÖ�Ö −ÖÖÆüß. 

3) ˆ¢Ö¸ü¤üÖ×µÖŸ¾Ö ˆ¬¾ÖÔ÷ÖÖ´Öß †ÃÖŸÖê †ÃÖê ´ÆÓü™ü»µÖÖ−ÖÓŸÖ ü̧ ´Öã�µÖÖ¬µÖÖ¯Ö�ú ÆüÖ ÃÖÓÃ£ÖÖ“ÖÖ»Ö�úÃÖ ˆ¢Ö¸ü ¤êü�µÖÖÃÖ ²ÖÖÓ¬Öß»Ö ×�ú 

¿ÖÖÃÖ�úßµÖ †×¬Ö�úÖ·µÖÖÓ−ÖÖ. ‹�úÖ“Ö¾Öêôûß †−Öê�ú ¾Ö× ü̧Âšü †ÃÖŸÖß»Ö ŸÖ ü̧ ´Öã�µÖÖ¬µÖÖ¯Ö�úÖÃÖ ˆ¢Ö¸ü¤üÖ×µÖŸ¾Ö ÛÃ¾Ö�úÖ ü̧�Öê �úšüß�Ö 

•ÖÖ‡Ô»Ö. ¿ÖÖ»ÖêµÖ ¾µÖ¾ÖÃ£ÖÖ¯Ö−ÖÖŸÖ »ÖÖê�ú¿ÖÖÆüß ÃÖÖ�Öôûß“ÖÖ ×ÃÖ¬¤üÖÓŸÖ †ÃÖŸÖÖê. ×¿Ö�Ö�úÖÓ“Öß �úŸÖÔ¾µÖê ¾Ö •Ö²ÖÖ²Ö¤üÖ·µÖÖ †ÖÆêüŸÖ 

ŸµÖÖ“Öê ÃÖ¾ÖÖÕ÷Öß ˆ¢Ö¸ü¤üÖ×µÖŸ¾Ö ×¿Ö�Ö�úÖ“Öê †ÖÆêü. ˆ¤üÖ. †¬µÖÖ¯Ö−Ö �úÖµÖÔ, ¿ÖÖ»ÖêµÖ ¾µÖ¾ÖÃ£ÖÖ¯Ö−ÖÖÃÖ ÃÖÆü�úÖµÖÔ, ¿ÖÖ»ÖêµÖ 

−ÖÖë¤ü¯Ö¡Ö�úÖÓÃÖÓ²ÖÓ¬Öß •Ö²ÖÖ²Ö¤üÖ ü̧ß, †³µÖÖÃÖ¯Öã̧ ü�ú �úÖµÖÔ�Îú´Ö, ×¾Ö×¾Ö¬Ö ¸üÖÂ™ÒüßµÖ ¯Öã¹ýÂÖÖÓ“µÖÖ •ÖµÖÓŸµÖÖ, ¯Öã�µÖ×ŸÖ£µÖÖ, ¸üÖÂ™ÒüßµÖ ÃÖ−Ö, 

Ã−ÖêÆüÃÖÓ́ ´Öê»Ö−Ö, ¿Öî�Ö×�Ö�ú ÃÖÆü»Öß, “Ö“ÖÖÔÃÖ¡Öê, Ã¯Ö¬ÖÖÔ µÖÖ ÃÖ¾ÖÔ ¯ÖÏ�úÖ ü̧“µÖÖ �úÖµÖÔ�Îú´ÖÖÓ“Öê †ÖµÖÖê•Ö−Ö �ú¹ý−Ö ŸµÖÖ ˆ¢Ö´Ö×¸üŸµÖÖ 

�ú¸ü�Öê. ÃÖ´ÖÖ•ÖÖê̄ ÖµÖÖê÷Öß �úÖµÖÔ ˆ¤üÖ. ÃÖÖ�Ö ü̧ŸÖÖ †×³ÖµÖÖ−Ö, Ã¾Ö“”ûŸÖÖ ´ÖÖêÆüß´Ö, ÷ÖÏÖ´Ö×¾Ö�úÖÃÖ ´ÖÖêÆüß´Ö, ¿ÖÖôûÖ ÃÖã¬ÖÖ¸ü 

�úÖµÖÔ�Îú´Ö, ¯ÖÏÖîœü ×¿Ö�Ö�Ö, �ãú™æÓü²Ö �ú»µÖÖ�Ö ‡. �úÖµÖÔ�Îú´ÖÖŸÖ ³ÖÖ÷Ö ‘Öê‰ú−Ö ÃÖ´ÖÖ•Ö •ÖÖ÷ÖéŸÖß �ú¸ü�Öê. ¸üÖÂ™Òü ×¾Ö�úÖÃÖÖŸÖ µÖÖê÷Ö¤üÖ−Ö - 

Û¿Ö�Ö�ú ÆüÖ“Ö ¸üÖÂ™ÒüßµÖ ×¾Ö�úÖÃÖÖ“Öê ¯ÖÏ×ŸÖØ²Ö²Ö ×¿Ö�Ö�úÖÓ“Öß ¯ÖÏ×ŸÖÂšüÖ, ¤ü•ÖÖÔ, “ÖÖ× ü̧¡µÖ ¾Ö ÷Öã�Ö¾Ö¢ÖÖ µÖÖ¾Ö¹ý−Ö ¯ÖÖ×Æü»Öê •ÖÖŸÖê. 

†Ö¤ü¿ÖÔ ×¿Ö�Ö�úÖ“Öê ÷Öã�Ö †Ó×÷Ö�úÖ ü̧�µÖÖ“Öß •Ö²ÖÖ²Ö¤üÖ¸üßÃÖã¬¤üÖ ŸµÖÖ“Öß †ÖÆêü. †³µÖÖÃÖ�Îú´Ö, ¿ÖÖ»ÖêµÖ ‡´ÖÖ ü̧ŸÖ, ×¾ÖªÖ£Öá Æüß 

•Ö¿Öß ×¾ÖªÖ»ÖµÖÖ“Öß ´ÖÆüŸ¾Ö¯Öã�ÖÔ †Ó÷Öê †ÖÆêüŸÖ. ŸµÖÖ¯ÖḮ ÖÖ�Öê ×¿Ö�Ö�ú Æêü Æüß ´ÖÆüŸ¾Ö¯Öã�ÖÔ †Ó÷Ö †ÖÆêü. ÁÖß. ²ÖÎÖ‰ú−Ö ´Æü�ÖŸÖÖŸÖ, 

×¿Ö�Ö�úÖÓ“µÖÖ ÃÖ•Öß¾Ö ¾µÖŒŸÖß´ÖŸ¾ÖÖ“µÖÖ«üÖ ȩ̂ü ŸµÖÖ´Ö¬µÖê ¯ÖÏÖ�Ö ³Ö ȩ̂ü¯ÖµÖÕŸÖ ŸµÖÖ ÷ÖÖêÂ™üß ×−ÖÂ¯ÖÏÖ�Ö †ÖÆêüŸÖ. 

 ×¿Ö�Ö�úÖ“µÖÖ †Ó÷Öß ¯Öãœüß»Ö¯ÖḮ ÖÖ�Öê ÷Öã�Ö †ÃÖ�Öê †Ö¾Ö¿µÖ�ú †ÖÆêü.  

†) ¾ÖîµÖÛŒŸÖ�ú :- 

1) ˆ¢Ö´Ö ¿Ö¸üß ü̧ Ã¾ÖÖÃ£Ö 2) ¯ÖÏ³ÖÖ¾Öß ¾µÖŒŸÖß´ÖŸ¾Ö 3) ˆŸÃÖÖÆü´ÖãŸÖá 4) ²ÖÖ»Ö ´ÖÖ−ÖÃÖ¿ÖÖÃ¡ÖÖ“ÖÖ †³µÖÖÃÖ 5)¯ÖÏµÖÖê÷Ö¿Öß»Ö, 

�éúŸÖß¿Öß»Ö, ×�ÎúµÖÖ¿Öß»Ö ¯ÖÏ¾Öé¢Öß 6)³ÖÖ¾Ö×−Ö�ú ÛÃ£Ö¸üŸÖÖ 7)−ÖêŸÖéŸ¾Ö �Ö´ÖŸÖÖ, 8)ÃÖÆü−Ö×¿Ö»ÖŸÖÖ 9)ÃÖÆüÖ−Öã³Öæ×ŸÖ¯Öã¾ÖÔ ¾ÖÖ÷Ö�Öæ�ú 

10)†Ö¸üÖê÷µÖ¤üÖµÖß (´ÖÖ−Ö×ÃÖ�ú¥üÂ™üµÖÖ) 11)¯ÖÖê¿ÖÖ�Ö  12)´Ö¬Öæ̧ ü ¾Ö ¿Öã¬¤ü³ÖÖÂÖÖ 13)†ÖŸ´Ö×¾ÖÀ¾ÖÖÃÖ 14)¿Öã¬¤ü “ÖÖ×¸ü¡µÖ 

15)×−Ö:¯Ö�Ö¯ÖÖŸÖß¯Ö�ÖÖ 16)ÃÖÆü�úÖµÖÖÔ“Öß ³ÖÖ¾Ö−ÖÖ 17)×�Ö»ÖÖ›ãü ¾Öé¢Öß 18)”Óû¤ü ×¯ÖÏµÖŸÖÖ 19)ÃÖŸµÖ¾ÖÖ¤üß 20)×−Ö�ÖÔµÖ�Ö´ÖŸÖÖ 

21)×¿ÖÃŸÖ×¯ÖÏµÖ 22)ÃÖ•Öß¾Ö¯Ö�ÖÖ. 

²Ö) ¾µÖÖ¾ÖÃÖÖ×µÖ�ú ÷Öã�Ö :- ×¿Ö�Ö�úÖ»ÖÖ †Ö¯Ö»ÖÖ ¾µÖ¾ÖÃÖÖµÖ ¯ÖÏÖ´ÖÖ×�Ö�ú¯Ö�Öê ¾Ö †Ö¤ü¿ÖÔµÖãŒŸÖ �ú¸ü�µÖÖÃÖÖšüß ŸµÖÖ“µÖÖ´Ö¬µÖê ¯Öãœüß»Ö 

¾µÖÖ¾ÖÃÖÖ×µÖ�ú ÷Öã�Ö †ÃÖ�Öê †Ö¾Ö¿µÖ�ú †ÖÆêü.  

1) ×¾ÖÂÖµÖ–ÖÖ−Ö (×¾ÖÂÖµÖŸÖ–Ö) 2)†¬µÖÖ¯Ö−Ö �úÖî¿Ö»µÖ 3)¾µÖÖÃÖÓ÷Öß 4)¾µÖÖ¾ÖÃÖÖ×µÖ�ú ×−ÖÂšüÖ 5)†³µÖÖÃÖ¯Öã̧ ü�ú �úÖµÖÔ�Îú´ÖÖŸÖ ÃÖ×�ÎúµÖ 

ÃÖÆü³ÖÖ÷Ö (¹ý“Öß) 6)ÃÖÓ¿ÖÖê¬Ö−Ö �éúŸÖß ×−ÖµÖ×´ÖŸÖŸÖÖ 7)¾ÖÖ“Ö−Ö, »Öê�Ö−Ö ¾Ö ¯ÖÏ÷Ö™üß�ú¸ü�Ö µÖÖŸÖ ¹ý“Öß 9)†ªÖ¾ÖŸÖ ¾Ö ÃÖÖ´ÖÖ−µÖ –ÖÖ−Ö 
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×´Öôû×¾Ö�µÖÖÃÖÖšüß ¬Ö›ü¯Ö›ü (†ªÖ¾ÖŸÖ –ÖÖ−Ö) 10)¾ÖŒŸÖéŸ¾Ö �úÖî¿Ö»µÖ 11)†×³Ö−ÖµÖ �Ö´ÖŸÖÖ ‡. 

   µÖÖ ÃÖ¾ÖÔ ÷Öã�ÖÖÓ−Öß µÖãŒŸÖ †ÃÖê ×¿Ö�Ö�úÖ“Öê ¾µÖŒŸÖß´ÖŸ¾Ö †ÃÖ�Öê †Ö¾Ö¿µÖ�ú †ÖÆêü.  

ÃÖ´ÖÖ ü̧Öê̄ Ö :-  

×¿Ö�Ö�ÖÖ“Öê ¾µÖÖ¾ÖÃÖÖ×µÖ�ú¸ü�Ö ÆüÖêŸÖ †ÖÆêü †Ö×�Ö ŸµÖÖ´Öãôêû ¾Öê÷Ö¾Öê÷ÖôûµÖÖ ¾µÖÖ¾ÖÃÖÖ×µÖ�ú †³µÖÖÃÖ�Îú´ÖÖÃÖÖšüß ŸÖÃÖê“Ö ¿ÖÖ»ÖêµÖ 

´ÖÆüÖ×¾ÖªÖ»ÖµÖß−Ö ÃŸÖ¸üÖ¾Ö¸ü ˆ¢Ö¸ü¤üÖ×µÖŸ¾Ö ¾ÖÖœüŸÖ †ÖÆêü. ×¿Ö�Ö�úÖÓ−ÖÖ �úÖµÖ Æü¾Öê ŸÖê ×¾ÖªÖ£µÖÖÕ−ÖÖ −Ö ¤êüŸÖÖ, ×¾ÖªÖ£µÖÖÕ−ÖÖ •Öê ¯ÖÖ×Æü•Öê ŸÖê 

ˆ¢Ö´Ö×¸üŸÖß−Öê ¤êü�Öê ¾Ö ŸµÖÖÃÖÖšüß †Ö¾Ö¿µÖ�ú †ÃÖ�ÖÖ ȩ̂ü ¾ÖîµÖŒŸÖß�ú ¾Ö ¾µÖÖ¾ÖÃÖÖ×µÖ�ú ÷Öã�Ö †Ó÷Öß ²ÖÖôû÷Ö�Öê Ø�ú¾ÖÖ †ÖŸ´ÖÃÖÖŸÖ �ú¸ü�Öê Æêü 

ÃÖã¬¤üÖ ×¿Ö�Ö�úÖ“Öê ¾µÖ¾ÖÃÖÖµÖÖ“Öê ˆ¢Ö¸ü¤üÖ×µÖŸ¾Ö ²Ö−Ö»Öê †ÖÆêü.  

 ŸÖ ü̧ßÆüß »ÖÖê�ú¿ÖÖÆüß ÃÖ´ÖÖ•Ö¸ü“Ö−Öế Ö¬µÖê �úÖê�ÖŸÖêÆüß ¯ÖÏ¿−Ö Ø�ú¾ÖÖ ÃÖ´ÖÃµÖÖ µÖÖ ¯Ö ü̧Ã¯Ö¸üÖÓ“µÖÖ ÃÖÆü�úÖµÖÖÔ−Öê, ÃÖ»»ÖÖ - 

´ÖÃÖ»ÖŸÖß−Öê, ¯Ö¸üÃ¯Ö¸ü ÃÖÖ´ÖÓ•ÖÃµÖÖ“µÖÖ ¾ÖÖŸÖÖ¾Ö¸ü�ÖÖŸÖ ÃÖÖê›ü¾ÖÖ¾µÖÖŸÖ †¿Öß †¯Öê�ÖÖ †ÃÖŸÖê. †ÃÖê †ÃÖŸÖÖÓ−ÖÖ ×¿Ö�Ö�ú ¯ÖµÖÔ¾Öê�Ö�úÖÃÖ, 

¯ÖµÖÔ¾Öê�Ö�ú ´Öã�µÖÖ¬µÖÖ¯Ö�úÖÃÖ, ´Öã�µÖÖ¬µÖÖ¯Ö�ú ÆüÖ ÃÖÓÃ£ÖÖ“ÖÖ»Ö�úÖÃÖ †¿ÖÖ “ÖœüŸµÖÖ ÁÖê�Öß−Öê  †Ö¯Ö»Öê ˆ¢Ö¸ü¤üÖ×µÖŸ¾Ö ×ÃÖ¬¤ü 

�ú¸ü�µÖÖ“ÖÖ †¼üÆüÖÃÖ »ÖÖê�ú¿ÖÖÆüß •Öß¾Ö−Ö¯Ö¬¤üŸÖßŸÖ ×¾ÖÃÖÓ÷ÖŸÖ ¾ÖÖ™üŸÖÖê. †Ö¯Ö�Ö •Ö ü̧ ÆüÖ ¥üÂ™üß�úÖê−Ö ÛÃ¾Ö�úÖ ü̧�ÖÖ¸ü †ÃÖæ ŸÖ¸ü ¿ÖÖôûÖ Æüß 

ÃÖ´ÖÖ•ÖÖ“Öß ¯ÖÏ×ŸÖ�éúŸÖß −Ö ü̧ÖÆüŸÖÖ �Óú¯Ö−µÖÖÓ“Öß ¯ÖÏ×ŸÖ�éúŸÖß šü ȩ̂ü»Ö. ŸÖÃÖê“Ö ´Öã�µÖÖ¬µÖÖ¯Ö�ú ¾Ö ×¿Ö�Ö�ú µÖÖÓ“µÖÖŸÖß»Ö ÃÖÆü�úÖµÖÖÔ“Öê −ÖÖŸÖê 

ÃÖÓ̄ ÖãÂ™üÖŸÖ µÖê‰ú−Ö ŸµÖÖÃÖ ¾Ö×¸üÂšü - �ú×−ÖÂšü †ÃÖê ¹ý¯Ö µÖê‡Ô»Ö ¾Ö †ÃÖê †ÃÖ»Öê ŸÖ ü̧ß ×¾ÖªÖ£µÖÖȬ ÖÏŸÖß ×¿Ö�Ö�úÖ“Öê ÃÖÓ̄ Ö®Ö ¾µÖŒŸÖß´ÖŸ¾Ö, 

¾µÖ¾ÖÃÖÖµÖÖ¯ÖÏŸÖß ¯ÖÏÖ´ÖÖ×�Ö�ú¯Ö�ÖÖ Æêü ŸµÖÖ“Öê ˆ¢Ö¸ü¤üÖ×µÖŸ¾Ö †ÖÆêü ¾Ö ŸµÖÖÃÖÖšüß ŸµÖÖÓ−Öß ¯ÖÏµÖŸ−Ö �ú¸üßŸÖ ¸üÖÆüß»Öê ¯ÖÖ×Æü•Öê. 

 

ÃÖÓ¤ü³ÖÔ ÃÖæ“Öß   

1.  ÷Ö. ×¾Ö. †�úÖê»Ö�ú¸ü −ÖÖ. ×¾Ö. ¯ÖÖ™ü�Ö�ú¸ü, ¿ÖÖ»ÖêµÖ ¾µÖ¾ÖÃ£ÖÖ ¾Ö ¯ÖÏ�úÖ¿Ö−Ö, ×−Ö»Ö�Óúšü ¯ÖÏ�úÖ¿Ö−Ö, ¯Öã�Öê 

2. ›üÖò. ´Ö¬Öã�ú ü̧ ²ÖÖôû�éúÂ�Ö �ãÓú›ü»Öê, ¿Öî�Ö×�Ö�ú ŸÖŸ¾Ö–ÖÖ−Ö ¾Ö ¿Öî�Ö×�Ö�ú ÃÖ´ÖÖ•Ö¿ÖÖÃ¡Ö, ÁÖß ×¾ÖªÖ ¯ÖÏ�úÖ¿Ö−Ö, ¯Öã�Öê ÃÖÖŸÖ¾Öß 

†Ö¾Öé¢Öß 1990 

3. ›üÖò. ¿Ö¿Öß ÷ÖÖµÖ�ú¾ÖÖ›ü, ¿Öî�Ö×�Ö�ú ¾µÖ¾ÖÃ£ÖÖ¯Ö−Ö, ÃÖÓÃ�úÖ ü̧ ¯ÖÏ�úÖ¿Ö−Ö »ÖÖŸÖæ̧ ü †ÖòŒ™üÖê 2005 

4. ¯ÖÏÖ. ›üÖò. Æü. −ÖÖ. •Ö÷ÖŸÖÖ¯Ö, ×¿Ö�Ö�ÖÖŸÖß»Ö −Ö¾Ö¯ÖÏ¾ÖÖÆü ¾Ö −Ö¾Ö¯ÖÏ¾ÖŸÖÔ−Öê, −ÖãŸÖ−Ö ¯ÖÏ�úÖ¿Ö−Ö, ¯Öã�Öê ¯ÖÏ×ŸÖ¹ý¯Ö †ÖòŒ™üÖê²Ö¸ü 1995 

5. ¯ÖÏÖ. �êú. �êú. •ÖÖ¬Ö¾Ö, †Ö¬Öã×−Ö�ú ³ÖÖ¸üŸÖßµÖ ×¿Ö�Ö�ÖÖ“Öê ŸÖŸ¾Ö–ÖÖ−Ö (ˆªÖê−´Öã�Ö ³ÖÖ¸üŸÖßµÖ ÃÖ´ÖÖ•ÖÖ“Öê ×¿Ö�Ö�Ö ³ÖÖ÷Ö 1 »ÖÖ), 

´Ö−Ö ¯ÖÏ�úÖ¿Ö−Ö −ÖÖ×¿Ö�ú 
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³ÖÖ¸üŸÖÖŸÖß»Ö ˆ““Ö ×¿Ö�Ö�ÖÖ“Öß ÃÖª:ÛÃ£ÖŸÖß 

¯ÖÏÖ. ›üÖò. ÃÖã×−ÖŸÖÖ ÃÖ¸ü¾Ö¤ê,ü 

¸üÖ•µÖ¿ÖÖÃ¡Ö ×¾Ö³ÖÖ÷Ö, 

ÃÖÓ÷Ö´ÖêÀ¾Ö¸ü �úÖò»Öê•Ö, ÃÖÖê»ÖÖ¯Öæ̧ ü. 

 

³ÖÖ ü̧ŸÖÖŸÖß»Ö ˆ““Ö ×¿Ö�Ö�ÖÖ“µÖÖ ÃÖªÛÃ£ÖŸÖß¾Ö ü̧ ×¾Ö“ÖÖ ü̧ �êú»ÖÖ ŸÖ ü̧ †ÃÖê ×¤üÃÖã−Ö µÖêŸÖê �úß µÖÖ ÃÖÓ¤ü³ÖÖÔŸÖ 

†−Öê�ú ÃÖ×´ÖŸµÖÖ ŸÖµÖÖ ü̧ �ú ü̧�µÖÖŸÖ †Ö»µÖÖ †ÖÆêüŸÖ. ±ÏúÖÛ−ÃÖ�úÖê ÃÖÖ ü̧×¤üµÖÖ µÖÖÓ“µÖÖ †¬µÖ�ÖŸÖê�ÖÖ»Öß ÃÖ×´ÖŸÖß 

−Öế Ö�µÖÖŸÖ †Ö»Öß ÆüÖêŸÖß. µÖÖ ÃÖ×´ÖŸÖß−Öê †Ö¯Ö»ÖÖ †Æü¾ÖÖ»Ö »ÖÖê�úÃÖ³ÖêŸÖ ÃÖÖ¤ü ü̧ �êú»ÖÖ. µÖÖ †Æü¾ÖÖ»ÖÖ−ÖãÃÖÖ¸ü 

³ÖÖ ü̧ŸÖÖŸÖß»Ö ˆ““Ö ×¿Ö�Ö�ÖÖ“µÖÖ ÆêüôûÃÖÖÓ›üÖ×¾ÖÂÖµÖß ¯ÖÏ�úÖ¿Ö ™üÖ�ú»ÖÖ ÷Öê»ÖÖ. ŸµÖÖÓ“Öê ´Æü�Ö�Öê †ÖÆêü �úß ˆ““Ö 

×¿Ö�Ö�Ö ¯Ö¬¤üŸÖß»ÖÖ †−Öê�ú ÃÖ´ÖÃµÖÖÓ−Öß ÷ÖÏÖÃÖ»Öê»Öê †ÖÆêü. †³µÖÖÃÖ�Îú´Ö, ÃÖÓ¿ÖÖê¬Ö−Ö, ´ÖÖ÷ÖÔ¤ü¿ÖÔ−Ö †Ö×�Ö 

×¿Ö�Ö�Ö µÖÖ ÃÖ¾ÖÖÕ“µÖÖ“Ö ¤ü•ÖÖÔ �ú´ÖÖ»Öß“ÖÖ ‘ÖÃÖ ü̧»Öê»ÖÖ †ÖÆêü. ³ÖÖ ü̧ŸÖÖ»ÖÖ Ã¾ÖÖŸÖÓ¡µÖ ×´Öôæû−Ö 68 ¾ÖÂÖì —ÖÖ»Öß. 

ŸÖ ü̧ß ×¿Ö�Ö�ÖÖ“ÖÖ ÃÖÓ�µÖÖŸ´Ö�ú †Ö×�Ö ÷Öã�ÖÖŸ´Ö�ú ×¾ÖÃŸÖÖ ü̧ÖÃÖÖšüß †ÖŸÖÖ ¯ÖµÖÕŸÖ †−Öê�ú ˆ¯ÖµÖÖê÷Ö ¾Ö ÃÖ×´ÖŸµÖÖ 

−Öế Ö»µÖÖ ÷Öê»µÖÖ. ¯Ö Ó̧üŸÖã ¯Ö× ü̧ÛÃ£ÖŸÖß †ªÖ¯ÖÆüß ÃÖã¬ÖÖ ü̧»Öê»Öß −ÖÖÆüß. ÷Öê»µÖÖ ¤ü¿Ö�úÖŸÖ ˆ““Ö ×¿Ö�Ö�ÖÖŸÖß»Ö 

ÆêüôûÃÖÖÓ›ü ¾ÖÖœü�µÖÖ“Öê �úÖ ü̧�Ö ´Æü�Ö•Öê ˆ““Ö×¿Ö�Ö�ÖÖ“µÖÖ �Öê¡ÖÖŸÖ ³ÖÖ ü̧ŸÖÖŸÖ ´ÖÖêšüÖ ¯ÖÏÖ¤êü×¿Ö�ú †ÃÖ´ÖŸÖÖê»Ö 

†ÖÆêü. �êú ü̧ôû ³ÖÖÂÖÖ, �ú−ÖÖÔ™ü�ú, ´ÖÆüÖ ü̧ÖÂ™Òü µÖÖÃÖÖ ü̧�µÖÖ ü̧Ö•µÖÖŸÖ ˆ““Ö ×¿Ö�Ö�ÖÖŸÖß»Ö ÃÖ�ú»Ö −ÖÖë¤ü�Öß“Öê 

¯ÖḮ ÖÖ�Ö ÃÖ¾ÖÖÔ×¬Ö�ú †ÖÆêü. ŸÖ ü̧ †Öê× ü̧ÃÖÖ, ×²ÖÆüÖ ü̧, —ÖÖ ü̧�ÖÓ›ü, ˆ¢Ö ü̧ ¯ÖÏ¤êü¿Ö µÖÖ ÃÖÖ ü̧�µÖÖ ü̧Ö•µÖÖÓ́ Ö¬µÖê µÖÖ“Öê 

¯ÖḮ ÖÖ�Ö �ú´Öß †ÖÆêü. ³ÖÖ ü̧ŸÖ •Ö ü̧ ´ÖÆüÖÃÖ¢ÖÖ ²Ö−Ö�µÖÖ“Öê Ã¾Ö¯−Ö ¯ÖÖÆüÖŸÖ †ÃÖê»Ö ŸÖ ü̧ †�¾ÖÃ¡ÖÖÓ“Öß ÃÖÓ�µÖÖ 

¾ÖÖœü¾Öæ−Ö Ø�ú¾ÖÖ ×¾Ö�úÖÃÖ¤üÖ ü̧ ÃÖÖ¬Ö»µÖÖ−Öê ÆüÖê�ÖÖ ü̧ −ÖÖÆüß. ŸÖ ü̧ ŸµÖÖÃÖÖšüß –ÖÖ−ÖÖ×¬ÖÛÂšüŸÖ ˆ““Ö ×¿Ö�Ö�ÖÖ“µÖÖ 

ÃÖÓ�µÖÖŸ´Ö�ú †Ö×�Ö ÷Öã�ÖÖŸ´Ö�ú ×¾Ö�úÖÃÖÖ“µÖÖ ×¿ÖÃŸÖ²Ö¬¤ü µÖÖê•Ö−ÖÖ †Ö�Öæ−Ö ŸµÖÖ †Ó́ Ö»ÖÖŸÖ †Ö�Ö»µÖÖ 

¯ÖÖ×Æü•ÖêŸÖ. 

 ³ÖÖ ü̧ŸÖÖŸÖ ˆ““Ö ×¿Ö�Ö�ÖÖÃÖ´ÖÖê ü̧ ×¿Ö�Ö�ÖÖŸÖß»Ö ÷Öã�Ö¾Ö¢ÖÖ ‹�ú ´ÖÖêšêü †Ö¾ÆüÖ−Ö †ÃÖ»Öê»Öê ×¤üÃÖæ−Ö µÖêŸÖê. 

´Æü�Öæ−Ö ×¾ÖªÖ¯Ößšü †−Öã¤üÖ−Ö †ÖµÖÖê÷ÖÖ−Öê ´ÖÖ÷Öß»Ö �úÖÆüß ¾ÖÂÖÖÔŸÖ ˆ““Ö ×¿Ö�Ö�ÖÖ“Öß ÷Öã�Ö¾Ö¢ÖÖ ¾ÖÖœüßÃÖÖšüß 

×¾Ö¿ÖêÂÖ ¯ÖÏµÖŸ−Ö �êú»Öê»Öê ×¤üÃÖæ−Ö µÖêŸÖê. ×¾ÖªÖ¯Ößšü †−Öã¤üÖ−Ö †ÖµÖÖê÷ÖÖ−Öê ´ÖÆüÖ×¾ÖªÖ»ÖµÖ ¾Ö ×¾ÖªÖ¯Ößšü ÃŸÖ ü̧Ö¾Ö¸ü 

÷Öã�Ö¾Ö¢ÖÖµÖãŒŸÖ ×¿Ö�Ö�Ö †Ö×�Ö ÃÖÓ¿ÖÖê¬Ö−ÖÖÃÖÖšüß ¾Öê÷ÖôûµÖÖ µÖÖê•Ö−ÖÖ ÃÖãºþ �êú»µÖÖ †ÖÆêüŸÖ. ¯Ö Ó̧üŸÖã µÖÖ“ÖÖ »ÖÖ³Ö 

ÃÖ¾ÖÔ ×¾ÖªÖ£µÖÖȬ ÖµÖÕŸÖ ¯ÖÖêÆüÖê“ÖŸÖ −ÖÖÆüß. ÃÖ−Ö 2013 ´Ö¬µÖê ü̧ÖÂ™Òü¯ÖŸÖà−Öß †Ö¯Ö»µÖÖ ³ÖÖÂÖ�ÖÖŸÖ µÖÖŸÖ �ú´ÖŸÖ ü̧ŸÖÖ 
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†ÃÖ»µÖÖ“Öß †Ö�ú›êü¾ÖÖ ü̧ß ¤êü‰ú−Ö ŸµÖÖ“ÖÖ ˆ»»Öê�ÖÆüß �êú»ÖÖ. †Ö×�Ö ÃÖÓ�µÖÖ ¾ÖÖœü×¾Ö�µÖÖ“Öê †ÖÀ¾ÖÖÃÖ−Ö ×¤ü»Öê. 

³ÖÖ ü̧ŸÖÖŸÖ ¯Öß ‹“Ö ›üß ¾Ö ¯Ö¤ü¾µÖã¢Ö ü̧ †³µÖÖÃÖ�Îú´Ö ×¿Ö�ú×¾Ö�ÖÖ-µÖÖ ×¾ÖªÖ×¯ÖšüÖÓ“Öß �ú´ÖŸÖ ü̧ŸÖÖ †ÖÆêü. ŸµÖÖÓ“Öß 

ÃÖÓ�µÖÖ ¾ÖÖœü×¾Ö�Öê ÷Ö ü̧•Öê“Öê †ÖÆêü. ×¾ÖªÖ¯Ößšü †−Öã¤üÖ−Ö †ÖµÖÖê÷ÖÖ−Öê †Ö�Ö�Öß−Ö ¯ÖÖµÖÖ³ÖæŸÖ ÃÖã×¾Ö¬ÖÖÓ́ Ö¬µÖê ¾ÖÖœü 

�ú ü̧�µÖÖ“Öß ÷Ö ü̧•Ö †ÖÆêü. ¯Ö Ó̧üŸÖã ×−Ö¬Öß“Öß ¤êü�Öß»Ö �ú´ÖŸÖ ü̧ŸÖÖ †ÖÆêü. Æüß ´Öã»Ö³ÖæŸÖ ¡Öã™üß ¤ãü ü̧ �ú ü̧�µÖÖÃÖÖšüß ˆ““Ö 

×¿Ö�Ö�Ö ¤êü�ÖÖ-µÖÖ ¿ÖÖÃÖ−ÖÖ“Öß ³Öæ×´Ö�úÖ ´ÖÆüŸ¾ÖÖ“Öß †ÖÆêü. ¯ÖÏÖ¬µÖÖ¯Ö�úÖÓ“µÖÖ × ü̧ŒŸÖ •ÖÖ÷ÖÖ †ÖÆêüŸÖ. ŸµÖÖ ³Ö ü̧�Öê 

¤êü�Öß»Ö ÷Ö ü̧•Öê“Öê †ÖÆêü. 12 ¾µÖÖ ¯ÖÓ“Ö¾ÖÖÙÂÖ�ú µÖÖê•Ö−ÖêŸÖ †−Öê�ú ÃÖã×¾Ö¬ÖÖ ˆ¯Ö»Ö²¬Ö �êú»µÖÖ †ÖÆêüŸÖ. ¯Ö Ó̧üŸÖã ŸµÖÖ 

×−Ö¬Öß“ÖÖ µÖÖê÷µÖ ¾ÖÖ¯Ö ü̧ ÆüÖêŸÖ −ÖÃÖ»µÖÖ´Öãôêû �úÖÆüß ´ÖÆüÖ×¾ÖªÖ»ÖµÖê ¾Ö ×¾ÖªÖ×¯Öšêü ŸÖÖê ×−Ö¬Öß ¯Ö ü̧ŸÖ ¯ÖÖšü×¾ÖŸÖÖŸÖ.  

 ŸÖÃÖê“Ö ´ÖÖ−Ö¾Öß ÃÖÖ¬Ö−ÖÃÖÓ̄ Ö¢Öß“µÖÖ ×¾Ö�úÖÃÖÖ“µÖÖ ¥üÂ™üß−Öê µÖÖ ×¿Ö�Ö�Ö ¯Ö¬¤üŸÖß ¤êü�Öß»Ö ´ÖÆüŸ¾ÖÖ“µÖÖ 

†ÖêÆüŸÖ. ¾µÖŒŸÖß“µÖÖ ÃÖ¾ÖÖÕ×÷Ö�Ö ×¾Ö�úÖÃÖÖÃÖÖšüß ×¿Ö�Ö�ÖÖ“Öê Ã£ÖÖ−Ö †Ö¬Öã×−Ö�ú �úÖôûÖŸÖ ´ÖÖê»ÖÖ“Öê †ÖÆêü. 

�ãú¿Ö»Ö ²ÖôûÖ“Öß ˆ¯Ö»Ö²¬ÖŸÖÖ ¯ÖÏ³ÖÖ¾Öß ×¿Ö�Ö�Ö ¯ÖÏÃÖÖ ü̧Ö¾Ö ü̧ †¾Ö»ÖÓ²Öã−Ö †ÃÖŸÖê. −ÖÖ÷Ö ü̧ß�úÖÓ“Öß •Ö›ü�Ö‘Ö›ü�Ö ¾Öî–

ÖÖ×−Ö�ú ŸÖÖÓ¡Öß�ú ¾Ö †ÖÙ£Ö�ú ¯ÖÏ÷ÖŸÖß ŸµÖÖÃÖÖšüß †Ö¾Ö¿µÖ�ú †ÃÖ�ÖÖ ü̧ß ×¿Ö�Ö�Ö ¯Ö¬¤üŸÖß“Öß ¾µÖ¾ÖÃ£ÖÖ ´ÖÆüŸ¾ÖÖ“Öß 

šü ü̧ŸÖê. ´Æü�Öæ−Ö ÃÖÖ¾ÖÔ×¡Ö�úß�ú ü̧�ÖÖÃÖÖšüß ²Ö¤ü»Ö †Ö¾Ö¿µÖ�ú †ÃÖŸÖÖŸÖ. ¯ÖÏÖ£Ö×´Ö�ú ×¿Ö�Ö�ÖÖ“Öê ÃÖÖ¾ÖÔ×¡Ö�ú ü̧�Ö 

ÆüÖê�µÖÖÃÖÖšüß ÃÖ¾ÖÔ ×¿Ö�ÖÖ †×³ÖµÖÖ−Ö Æêü ü̧Ö²Ö×¾Ö�µÖÖŸÖ µÖêŸÖê. �ëú¦üÖ−Öê ×−ÖÛ¿“ÖŸÖ �êú»Öê»µÖÖ ´ÖÖ÷ÖÔ¤ü¿ÖÔ−ÖÖ−ÖãÃÖÖ¸ü 

ü̧Ö•µÖÃÖ ü̧�úÖ ü̧−Öê Æüß µÖÖ µÖÖê•Ö−ÖÖ †Ó́ Ö»ÖÖŸÖ †Ö�Ö�µÖÖ“ÖÖ ¯ÖÏµÖŸ−Ö �ú ü̧ŸÖÖÓ−ÖÖ ×¤üÃÖæ−Ö µÖêŸÖÖŸÖ. 

 ˆ““Ö ×¿Ö�Ö�ÖÖ“ÖÖ ¤ü•ÖÖÔ ¾ÖÖœü×¾Ö�µÖÖÃÖÖšüß †−Öê�ú “Ö“ÖÖÔ, ÃÖế Öß−ÖÖ ü̧, �úÖµÖÔ¿ÖÖôûÖ ‘Öê�µÖÖŸÖ µÖêŸÖÖŸÖ. 

›üÖò µÖ¿Ö¯ÖÖ»Ö µÖÖÓ“µÖÖ †¬µÖ�ÖŸÖê�ÖÖ»Öß ü̧ÖÂ™ÒüßµÖ †³µÖÖÃÖ �Îú´Ö †Ö ü̧Ö�Ö›üµÖÖ“µÖÖ ¯Öã−Ö ü̧Ö¾Ö»ÖÖê�ú−ÖÖ“Öß ¯ÖÏ×�ÎúµÖÖ 

“ÖÖ»Öæ †ÖÆêü. ÃÖ¾ÖÔ ¿Öî�Ö×�Ö�ú ×¾ÖÂÖµÖÖÓ“Öß ‹�ú´Öê�úÖÓ¿Öß †ÓŸÖ× ü̧�ú ‡Ó×™ü¯ÖÏê›êü›ü †ò̄ ÖÏÖê“Ö ÃÖÓ²ÖÓ¬Ö †ÃÖŸÖÖê. ÆüÖ ÃÖÓ²ÖÓ¬Ö 

»Ö�ÖÖŸÖ ‘Öê‰ú−Ö ¿Öî�Ö×�Ö�ú ˆ¯Ö�Îú´ÖÖÓ“Öê ×−ÖµÖÖê•Ö−Ö �ú ü̧Ö¾Öê »ÖÖ÷ÖŸÖê. 12 ¾µÖÖ ¯»Öò−Ö´Ö¬µÖê ×¿Ö�Ö�ÖÖ“µÖÖ 

×¾Ö�úÖÃÖÖ“µÖÖ ¥üÂ™üß−Öê ÃÖÓ¿ÖÖê¬Ö−ÖÖ¾Ö ü̧ ³Ö ü̧ ¤êü�µÖÖŸÖ µÖê‰ú−Ö µÖÖ´Ö¬µÖê ¾ÖÖœü �ú ü̧�µÖÖ“Öß ÃÖã“Ö−ÖÖÆüß ¤êü�µÖÖŸÖ †Ö»µÖÖ 

†ÖÆêüŸÖ. ŸÖÃÖê“Ö ¯ÖÏÖ¬µÖÖ¯Ö�úÖÓ“ÖÖ ÃÖÓ¿ÖÖê¬Ö−ÖÖ“ÖÖ ¤ü•ÖÖÔ ¾ÖÖœü×¾Ö�µÖÖÃÖÖšüß ‹ ¯Öß †ÖµÖ ´Ö¬µÖê Æüß ¾ÖÖœü �ú ü̧�µÖÖŸÖ 

†Ö»Öß †ÖÆêü. ŸÖÃÖê“Ö ¯ÖÏÖ¬µÖÖ¯Ö�úÖÓ“Öß ¯Ö¤êü × ü̧ŒŸÖ †ÃÖ»µÖÖ �úÖ ü̧�ÖÖ−Öê ŸµÖÖÓ−ÖÖÆüß ¡Öã™üß ×−Ö´ÖÖÔ�Ö —ÖÖ»Öß †ÖÆêü. 

ŸÖß ¡Öã™üß ³Öºþ−Ö �úÖœü�µÖÖÃÖÖšüß †ÖµÖ ÃÖß ™üß »ÖÖ ¯ÖÏÖ¬ÖÖ−µÖ ¤êü�µÖÖŸÖ µÖê‰ú−Ö ŸÖß ¡Öã™üß ÃÖã×¾Ö¬ÖÖ ¯ÖḮ ÖÖ�Öê 

¯ÖÖŸÖôûß¯ÖµÖÕŸÖ •ÖÖµÖ»ÖÖ ¯ÖÖ×Æü•Öê. µÖÖÃÖÖšüß ³Ö ü̧¯Öæ̧ ü †−Öã¤üÖ−Ö ´ÖÓ•Öã ü̧ �ú ü̧�µÖÖŸÖ †Ö»Öê †ÖÆêü. ¯Ö Ó̧üŸÖã ŸÖê ÷ÖÏÖ´Öß�Ö ¾Ö 

×−Ö´−Ö ¿ÖÆü ü̧Ö¯ÖµÖÕŸÖ ¯ÖÖêÆüÖê“ÖŸÖ −ÖÖÆüß. ŸµÖÖ´Öãôêû ¤êü�Öß»Ö ˆ““Ö ×¿Ö�Ö�ÖÖ“ÖÖ ¤ü•ÖÖÔ �ÖÖ»ÖÖ¾ÖŸÖÖÓ−ÖÖ ×¤üÃÖæ−Ö µÖêŸÖÖê. 

´ÖÖ−Ö¾Ö ÃÖÓÃÖÖ¬Ö−Ö ´ÖÓ¡ÖÖ»ÖµÖÖ“µÖÖ × ü̧¯ÖÖê™Ôü−ÖãÃÖÖ ü̧ 2020 ´Ö¬µÖê ˆ““Ö ×¿Ö�Ö�Ö ‘Öê�ÖÖ-µÖÖ ×¾ÖªÖ£µÖÖÕ“µÖÖ ÃÖÓ�µÖê“Öß 



 Impact Factor : 1.021               Peer-Reviewed Journal             ISSN : 2278 – 5639 

 Global Online Electronic International Interdisciplinary Research Journal (GOEIIRJ) 

 {Bi-Monthly}                Volume – III                Special Issue - I               November 2014 

“Professional Development of Teachers And Teacher Educators” 

 

  

583           www.goeiirj.com                                     ISSN : 2278 – 5639                                      Page No. 

™üŒ�êú¾ÖÖ ü̧ß 30 ™üŒ�êú ¾ÖÖœü×¾Ö�Öê Æêü ¬µÖêµÖ †ÖÆêü. †Ö×�Ö ŸµÖÖÃÖÖšüß ¾Öê÷Ö¾Öê÷ÖôûµÖÖ ˆ““Ö ×¿Ö�Ö�Ö ¤êü�ÖÖ-µÖÖ 

ÃÖÓÃ£ÖÖ �úÖœü�Öê ÷Ö ü̧•Öê“Öê †ÖÆêü. ³ÖÖ ü̧ŸÖÖ´Ö¬µÖê ±úŒŸÖ ¯ÖÖµÖÖ³ÖæŸÖ ÃÖã×¾Ö¬ÖÖÓ“Öß �ú´ÖŸÖ ü̧ŸÖÖ −ÖÖÆüß ŸÖ ü̧ ˆ““Ö ×¿Ö�Ö�Ö 

¤êü�ÖÖ-µÖÖ ¾Öê÷Ö¾Öê÷ÖôûµÖÖ ¿ÖÖ�ÖÖÓ“Öß ÃÖã¬¤üÖ �ú´ÖŸÖ ü̧ŸÖÖ †ÖÆêü. ¯Öß ‹“Ö ›üß ¾Ö ¯Ö¤ü¾µÖã¢Ö ü̧ ¯Ö¤ü¾Öß ×¿Ö�Ö�Ö ¤êü�ÖÖ-

µÖÖ ¿ÖÖ�ÖÖÓ“Öß ¤êü�Öß»Ö �ú´ÖŸÖ ü̧ŸÖÖ ×¤üÃÖã−Ö µÖêŸÖê. 

 ³ÖÖ ü̧ŸÖÖŸÖ ˆ““Ö ×¿Ö�Ö�ÖÖŸÖ ×−Ö¬Öß“Öß �ú´ÖŸÖ ü̧ŸÖÖ ÃÖÓ¿ÖÖê¬Ö�úÖ“ÖÖ †¯Öã̧ êü¯Ö�ÖÖ ¯ÖÖµÖÖ³ÖãŸÖ ÃÖã×¾Ö¬ÖÖÓ“Öß 

�ú´ÖŸÖ ü̧ŸÖÖ µÖÖÃÖÖ ü̧�µÖÖ ¡Öã™üß †Öœüôæû−Ö µÖêŸÖÖŸÖ. µÖÖ ¡Öã™üß ¤ãü ü̧ �ú ü̧�µÖÖÃÖÖšüß ¯ÖÏÖ¬µÖÖ¯Ö�ú ×¿Ö�Ö�Ö ÃÖÓÃ£ÖÖ 

¿ÖÖÃÖ−Ö ¾Ö µÖã •Öß ÃÖß µÖÖÓ“Öß ³Öæ×´Ö�úÖ ´ÖÆüŸ¾ÖÖ“Öß †ÖÆêü.  

†³µÖÖÃÖÖ“Öß ˆ×§üÂ™üµÖê :- 

1. ³ÖÖ ü̧ŸÖÖŸÖß»Ö ˆ““Ö ×¿Ö�Ö�Ö ‘Öê�ÖÖ-µÖÖ ×¾ÖªÖ£µÖÖÕ“ÖÖ †³µÖÖÃÖ �ú ü̧�Öê. 

2. ³ÖÖ ü̧ŸÖÖŸÖß»Ö ˆ““Ö ×¿Ö�Ö�ÖÖÃÖ´ÖÖȩ̂ üß»Ö ¡Öã™üß †³µÖÖÃÖ�Öê ¾Ö ŸµÖÖ¾Ö ü̧ ˆ¯ÖÖµÖµÖÖê•Ö−ÖÖ �ú ü̧�Öê. 

3. ˆ““Ö ×¿Ö�Ö�ÖÖÃÖÖšüß �êú»ÖÖ •ÖÖ�ÖÖ ü̧Ö ‹�æú�Ö �Ö“ÖÖÔ“Öê ¯ÖÏ´ÖÖ�Ö 

4. ¯ÖÏÃŸÖãŸÖ ¿ÖÖê¬Ö ×−Ö²ÖÓ¬Ö ×»Ö×Æü�µÖÖÃÖÖšüß ×−ÖµÖŸÖ�úÖ×»Ö�êú, ÃÖÓ¤ü³ÖÔ ¯ÖãÃŸÖ�êú ¾Ö Û¾¤üŸÖßµÖ Ã¡ÖÖêŸÖÖÓ¾¤üÖ ȩ̂ü ´ÖÖ×ÆüŸÖß µÖã 

 •Öß ÃÖß ÃÖÓ�êúŸÖ Ã£Öôû ¾Ö ÃÖÓ�ú×»ÖŸÖ ´ÖÖ×ÆüŸÖß“Öê ¿ÖÖÃ¡ÖßµÖ ¾Ö÷Öá�ú ü̧�Ö ×¾Ö¿»ÖêÂÖ�Ö �ú ü̧�µÖÖÃÖÖšüß ¾Ö ü̧ß»Ö 

 ÃÖÖ¬Ö−ÖÖÓ“ÖÖ ¾ÖÖ¯Ö ü̧ �ú ü̧�µÖÖŸÖ †Ö»ÖÖ †ÖÆêü 
 

ÃÖÓ¤ü³ÖÔ 

1. ¯Ö× ü̧¾ÖŸÖÔ−ÖÖ“ÖÖ ¾ÖÖ™üÃÖ¹ý 

2. µÖã×−Ö¾ÆüÙÃÖ™üß −µÖã•Ö 

3. ´ÖÆüÖ ü̧ÖÂ™Òü ¾ÖÖÙÂÖ�ú †Ó�ú 

4. »ÖÖê�úÃÖ¢ÖÖ´Ö¬Öß»Ö ×¿Ö�Ö�ÖÖÃÖÓ²ÖÓ¬Öß“Öê ŸÖ–ÖÖÓ“Öê ×¾Ö¿ÖêÂÖ »Öê�Ö 

 †. ¯ÖÏÖ ›üÖò ¿Öî»Öë¦ü ¤êü¾ÖôûÖ�Ö�ú ü̧ 

 ²Ö. ¯ÖÏÖ. ›üÖò. ü̧Ö•ÖêÀ¾Ö ü̧ß ¤êü¿Ö¯ÖÖÓ›êü 

 �ú. ¯ÖÏÖ. †ÖÃÖÖ ü̧Ö´Ö »ÖÖế Ö™êü 

 ›ü. ¯ÖÏÖ. ü̧´Öê¿Ö ¯ÖÖ−ÖÃÖê 
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DEVELOPING PROFESSIONAL ACCOUNTABILITY AMONG TEACHERS 
 

¯ÖÏÖ. †Ö¿ÖÖ ¤êü×¾Ö¤üÖÃÖ ¯ÖÖ™üß»Ö, 

†Öế ÖÃÖÖ‡Ô ×¿Ö�Ö*Ö¿ÖÖÃ¡Ö ´ÖÆüÖ×¾ÖªÖ»ÖµÖ,  

×¿Ö¸üÃÖÖê»Öß, ×•Ö. •Öôû÷ÖÖÓ¾Ö. 

 

 ×¿Ö�Ö�ÖÖ“Öê ´Öã�µÖ ¬µÖêµÖ ´Æü�Ö•Öê ´ÖÖ−Ö¾Ö •ÖÖŸÖß“µÖÖ �ú»µÖÖ�ÖÖÃÖÖšüß ÃÖã•ÖÖ�Ö −ÖÖ÷Ö×¸ü�ú ‘Ö›ü×¾Ö�Öê. ŸµÖÖ�ú× ü̧ŸÖÖ ×¿Ö�Ö�úÖ“Öê 

¾µÖÛŒŸÖ´ÖŸ¾Ö ×¾Ö�ú×ÃÖŸÖ ÆüÖê�Öê †Ö¾Ö¿µÖ�ú †ÖÆêü. ×¿Ö�Ö�Ö Æêü ÃÖ´ÖÖ•Ö ¯Ö×¸ü¾ÖŸÖÔ−ÖÖ“Öê ‹�ú ÃÖÖ¬Ö−Ö †ÖÆêü. Æêü ¯Ö×¸ü¾ÖŸÖÔ−Ö †¯Öê×�ÖŸÖ ×¤ü¿Öê−Öê              

—ÖÖ»Öê ŸÖ¸ü ¸üÖÂ™ÒüßµÖ ¾Ö †ÖÓŸÖ¸ü¸üÖÂ™ÒüßµÖ ÃÖÖ´ÖÓ•ÖÃµÖ Ã£ÖÖ×¯ÖŸÖ �ú¸üŸÖÖ µÖê‡Ô»Ö. ×¿Ö�Ö�ÖÖ“Öß Æüß ¬µÖêµÖê ÃÖÖ¬µÖ �ú¸ü�µÖÖ“Öß •Ö²ÖÖ²Ö¤üÖ¸üß ×¿Ö�Ö�ú 

¾µÖ¾ÖÃÖÖµÖÖ“Öß †ÖÆêü. ÃÖÖ´ÖÖ×•Ö�ú •Öß¾Ö−ÖÖŸÖ †−Öê�ú ¯ÖÏ�úÖ¸ü“Öê ¾µÖ¾ÖÃÖÖµÖ †ÃÖŸÖÖŸÖ. ÃÖ¾ÖÔ ¾µÖ¾ÖÃÖÖµÖÖÓ̄ Öê�ÖÖ †¬µÖÖ¯Ö−Ö ÆüÖ ‹�ú 

¾Öî×¿ÖÂ™ü¶¯Öæ�ÖÔ ¾µÖ¾ÖÃÖÖµÖ †ÖÆêü. 

 †¬µÖÖ¯Ö−ÖÖŸÖ ×¿Ö�Ö�ú, ×¾ÖªÖ£Öá, ×¾ÖÂÖµÖ µÖÖ ÃÖ¾ÖÖÕ“µÖÖ †ÖÓŸÖ¸ü×�ÎúµÖêŸÖæ−Ö ×−Ö´ÖÖÔ�Ö ÆüÖê�ÖÖ ȩ̂ü ´ÖÖ−Ö¾Öß ¾ÖŸÖÔ−Ö µÖÖ ‘Ö™ü�úÖ»ÖÖ ´ÖÆüŸ¾Ö 

†ÖÆêü. 

• ×¿Ö�Ö�úÖÓ“ÖÖ ¾µÖÖ¾ÖÃÖÖ×µÖ�ú ×¾Ö�úÖÃÖ (Professional Development of Teacher) : 

 ``Professional Development as a Resulting in person`s being of a greater use to the 

organization for which he works through the acquisition of greater knowledge skills & 

different attitudes.`` (International dictionary of Adult  & continuing education 1990).  

 ×¿Ö�Ö�úÖÃÖ ¿Öî�Ö×�Ö�ú �Öê¡ÖÖŸÖ †ŸµÖÓŸÖ ´ÖÆüŸ¾ÖÖ“Öê Ã£ÖÖ−Ö †ÃÖŸÖê. ŸµÖÖ“ÖÖ ¯ÖḮ Öã�Ö ¾µÖ¾ÖÃÖÖµÖ ´Æü�Ö•Öê †¬µÖÖ¯Ö−Ö µÖÖ ¾µÖ¾ÖÃÖÖµÖÖŸÖ 

ŸµÖÖ“Öê –ÖÖ−Ö †Ö×�Ö ŸµÖÖ−Öê ŸµÖÖŸÖ ×´Öôû×¾Ö»Öê»ÖÖ †−Öã³Ö¾Ö µÖÖ¾Ö¸ü †×¬Ö�ú ³Ö¸ü ¤êü�µÖÖŸÖ µÖêŸÖÖê. ŸµÖÃÖÖšüß ×¿Ö�Ö�úÖÓ“ÖÖ ¾µÖÖ¾ÖÃÖÖ×µÖ�ú 

×¾Ö�úÖÃÖ �ú¸ü�Öê ÷Ö¸ü•Öê“Öê †ÃÖŸÖê. ¾µÖÖ¾ÖÃÖÖ×µÖ�ú ×¾Ö�úÖÃÖ Æüß ‹�ú ¯ÖÏ×�ÎúµÖÖ †ÃÖæ−Ö ŸµÖÖ«üÖ ȩ̂ü ×¿Ö�Ö�úÖÓ−ÖÖ –ÖÖ−Ö, �úÖî¿Ö»µÖê, ¥üÛÂ™ü�úÖê−Ö 

†Ö×�Ö ´Öæ»µÖê µÖÖÓ“ÖÖ ×¾Ö�úÖÃÖ �ú¸üŸÖÖ µÖêŸÖÖê.  

 †»Öß�ú›êü µÖÖÓ×¡Ö�ú ÃÖÖ¬Ö−ÖÖÓ“ÖÖ ¾ÖÖ¯Ö¸ü †¬µÖÖ¯Ö−ÖÖŸÖ �ú¸ü�µÖÖŸÖ µÖêŸÖÖê. Æêü •Ö¸üß �Ö ȩ̂ü †ÃÖ»Öê ŸÖ¸üß ŸÖê ÆüÖŸÖÖôû�µÖÖ“Öê –ÖÖ−Ö ¾Ö 

�úÖî¿Ö»µÖ ×¿Ö�Ö�úÖŸÖ †ÃÖ�Öê ÷Ö¸ü•Öê“Öê †ÃÖŸÖê. �úÖ¸ü�Ö ×¿Ö�Ö�úÖÓ“ÖÖ ¯ÖÏŸµÖ�Ö ÃÖÓ²ÖÓ¬Ö ×¾ÖªÖ£µÖÖÕ¿Öß ¾Ö ¿Öî�Ö×�Ö�ú �Öê¡ÖÖŸÖß»Ö ‡ŸÖ¸ü 

¾µÖŒŸÖà¿Öß µÖêŸÖ †ÃÖŸÖÖê. ŸµÖÖÃÖÖšüß ×¿Ö�Ö�úÖÃÖ –ÖÖ−Ö †ÃÖ�Öê ÷Ö¸ü•Öê“Öê †ÃÖŸÖê. µÖÖ ×¾ÖÂÖµÖß ¸üØ¾Ö¦ü−ÖÖ£Ö ™üÖ÷ÖÖȩ̂ üÖÓ−Öß ×¿Ö�Ö�úÖÓ×¾ÖÂÖµÖß 

¯Öãœüß»Ö¯ÖḮ ÖÖ�Öê ´ÖŸÖ ¾µÖŒŸÖ �êú»Öê †ÖÆêü. 

 ``×¿Ö�Ö�ú •ÖÖê̄ ÖµÖÕŸÖ Ã¾ÖŸÖ: ×¿Ö�úŸÖ −ÖÖÆüß ŸÖÖê̄ ÖµÖÕŸÖ ŸÖÖê ×¾ÖªÖ£µÖÖÕ−ÖÖ µÖÖê÷µÖ ¯ÖÏ�úÖ¸êü ×¿Ö�ú¾Öæ ¿Ö�úŸÖ −ÖÖÆüß. •ÖÖê̄ ÖµÖÕŸÖ ‹�ú ×¤ü¾ÖÖ 

Ã¾ÖµÖÓ̄ ÖÏ�úÖ×¿ÖŸÖ ÆüÖêŸÖ −ÖÖÆüß ŸÖÖê̄ ÖµÖÕŸÖ ŸÖÖê ¤ãüÃÖ·µÖÖ ×¤ü¾µÖÖÃÖ ¯ÖÏ�úÖ×¿ÖŸÖ �ú¹ý ¿Ö�úŸÖ −ÖÖÆüß`` ×¿Ö�Ö�úÖÓ“µÖÖ ¾µÖÖ¾ÖÃÖÖµÖß�ú ×¾Ö�úÖÃÖÖÃÖÖšüß 

¯Öãœüß»Ö ×¾Ö“ÖÖ¸ü ´ÖÆüŸ¾ÖÖ“Öê †ÖÆêüŸÖ. 
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1) †¬µÖÖ¯Ö−ÖÖŸÖ ×¿Ö�Ö�úÖ−Öê −Ö×¾Ö−Ö ŸÖÓ¡ÖÖÓ“ÖÖ ¾ÖÖ¯Ö¸ü �ú¸ü�Öê †Ö¾Ö¿µÖ�ú †ÖÆêü. ŸµÖÖÃÖÖšüß ¯ÖÏ×¿Ö�Ö�ÖÖ“Öß ÷Ö¸ü•Ö ³ÖÖÃÖŸÖê. �úÖêšüÖ¸üß 

×¿Ö�Ö�Ö †ÖµÖÖê÷ÖÖ“µÖÖ ´ÖŸÖê, ``The need of the professional training is most urgent in teaching 

due to rapid advances in the field of knowledge.`` 

2) ¯ÖÏ–ÖÖ¾ÖÖ−Ö ¾Ö ÃÖÖ´ÖÖ−µÖ ²ÖãÛ¬¤ü´Ö¢Öê“µÖÖ ×¾ÖªÖ£µÖÖÕÃÖÖšüß ¾ÖÖ¯Ö¸üÖ¾ÖµÖÖ“µÖÖ †¬µÖÖ¯Ö−Ö ¯Ö¬¤üŸÖß“ÖÖ †³µÖÖÃÖ �ú¸üÖ¾ÖÖ. 

3) ×¿Ö�Ö�úÖ−Öê ÃÖÖ´ÖÖ×•Ö�ú ÷Ö¸ü•ÖÖ ×¾Ö“ÖÖ¸üÖŸÖ ‘Öê‰ú−Ö †³µÖÖÃÖ¯Öæ̧ ü�ú �úÖµÖÔ�Îú´ÖÖ“Öß †Ö�Ö�Öß �ú¸üÖ¾Öß. 

4) †¬µÖÖ¯Ö−ÖÖŸÖ †Ö»Öê»µÖÖ †›ü“Ö�ÖßÓ“Öê ×−Ö¾ÖÖ ü̧�Ö �ú¸ü�µÖÖÃÖ ŸÖ–Ö ×¿Ö�Ö�úÖÓ¿Öß ×¾Ö“ÖÖ¸ü ×¾Ö×−Ö´ÖµÖ �ú¸üÖ¾ÖÖ. 

5) ÃÖÓ¿ÖÖê¬Ö−ÖÖŸÖæ−Ö ×−Ö´ÖÖÔ�Ö —ÖÖ»Öê»µÖÖ †¬µÖÖ¯Ö−Ö ¯Ö¬¤üŸÖà“ÖÖ ×¿Ö�Ö�úÖ−Öê ˆ¯ÖµÖÖê÷Ö �ú¸üÖ¾ÖÖ. 

6) ×¿Ö�Ö�úÖÓ“µÖÖ ¾µÖÖ¾ÖÃÖÖµÖß�ú ×¾Ö�úÖÃÖÖÃÖÖšüß “Ö“ÖÖÔÃÖ¡Öê, �úÖµÖÔ¿ÖÖôûÖ, ¿ÖÖ»ÖêµÖ ˆ¯Ö�Îú´Ö, ˆ•ÖÖôûÖ ¤êü�ÖÖ¸üÖ Ã´ÖéŸÖß •ÖÖ÷ÖéŸÖß ¾Ö÷ÖÔ, 

¯Öã−Ö¸üÖ¾Ö»ÖÖê�ú−Ö †³µÖÖÃÖ�Îú´Ö ‡ŸµÖÖ¤üß ´Ö¬Öæ−Ö ¾µÖÖ¾ÖÃÖÖµÖß�ú ×¾Ö�úÖÃÖ �ú¸üŸÖÖ µÖêŸÖÖê. 

‹�Óú¤ü¸üßŸÖ ×¿Ö�Ö�úÖ−Öê ¾µÖÖ¾ÖÃÖÖµÖß�ú ×¾Ö�úÖÃÖ �ú¸ü�µÖÖÃÖÖšüß Ã¾ÖŸÖ:“Öß •ÖÖ�Öß¾Ö, ×¾ÖªÖ£Öá ÃÖÓ²ÖÓ×¬ÖŸÖ •ÖÖ�Öß¾Ö, ×¿Ö�Ö�Ö 

ÃÖÓÃ£ÖêÃÖÓ²ÖÓ¬Öß •ÖÖ�Öß¾Ö †Ö×�Ö ÃÖ´ÖãÆüÖÃÖÓ²ÖÓ¬Öß •ÖÖ�Öß¾Ö šêü¾Ö»Öß ¯ÖÖ×Æü•Öê. 

• ×¿Ö�Ö�úÖÓ“Öê ˆŸÖ¸ü¤üÖ×µÖŸ¾Ö/•Ö²ÖÖ²Ö¤üÖ¸üß (Accountability of Teacher) :  

 ˆ¢Ö¸ü¤üÖ×µÖŸ¾ÖÖ»ÖÖ ‡Ó÷ÖÏ•ÖßŸÖ Obligation, Responsibility and Entitlement Æêü ¯ÖµÖÖÔµÖß ¿Ö²¤ü ¾ÖÖ¯Ö¸ü»Öê 

•ÖÖŸÖÖŸÖ. »Öế Ö−Ö“µÖÖ ´ÖŸÖê, ``‹�ÖÖªÖ ¾µÖŒŸÖß»ÖÖ ÃÖÖê̄ Ö×¾Ö»Öê»Öß •Ö²ÖÖ²Ö¤üÖ¸üß ×ŸÖ−Öê ×�úŸÖß ¯ÖÏ³ÖÖ¾Öß¯Ö�Öê Ø�ú¾ÖÖ �ú¿ÖÖ ¯ÖÏ�úÖ¸êü ¯ÖÖ¸ü ¯ÖÖ›ü»Öß 

µÖÖ“Öê ´Öæ»µÖ´ÖÖ¯Ö−Ö �ú¸ü�Öê ´Æü�Ö•Öê ˆ¢Ö¸ü¤üÖ×µÖŸ¾Ö ÆüÖêµÖ.`` (``Accountability means as accounting of one`s 

performance with respect to the responsibility given to an individual - Layman``) ´Æü�•Öê“Ö 

ˆ¢Ö¸ü¤üÖ×µÖŸ¾Ö Æêü ¤ãüÃÖ¸êü-×ŸÖÃÖ¸êü �úÖÆüß −ÖÃÖæ−Ö ‹�ÖÖªÖ ¾µÖŒŸÖß−Öê ×ŸÖ»ÖÖ ÃÖÖê̄ Ö×¾Ö»Öê»Öß •Ö²ÖÖ²Ö¤üÖ¸üß �ú¿ÖÖ ¯ÖÏ�úÖ¸êü ¯ÖÖ¸ü ¯ÖÖ›ü»Öß Æêü ´ÖÖ¯Ö−Ö 

�ú¸ü�Öê ÆüÖêµÖ. 

 According to Webster`s Encyclopedia Dictionary, ``Accountability means one`s 

subjection to having to report, explain or justify and he is responsible and answerable to 

somebody else``. 

• ˆ¢Ö¸ü¤üÖ×µÖŸ¾ÖÖ“Öß ¾Öî×¿ÖÂ™ü¶ê (Characteristics of Accountability) : 

1) ˆ¢Ö¸ü¤üÖ×µÖŸ¾Ö Æêü ²ÖÆãü†ÖµÖÖ´Öß (Multidimensional) 

2) ˆ¢Ö¸ü¤üÖ×µÖŸ¾Ö Æüß ¬µÖêµÖÖê−´Öã�Ö �éúŸÖß †ÖÆêü. 

3) ˆ¢Ö¸ü¤üÖ×µÖŸ¾Ö ×−Ö�úÂÖÖ¾Ö¸ü †Ö¬ÖÖ×¸üŸÖ †ÃÖŸÖê. 

4) ˆ¢Ö¸ü¤üÖ×µÖŸ¾Ö Æüß ¾Ö×¸üÂšüÖ»ÖÖ ˆ¢Ö¸ü  ¤êü�ÖÖ¸üß ¯ÖÏ×�ÎúµÖÖ †ÖÆêü. 

5) ˆ¢Ö¸ü¤üÖ×µÖŸ¾Ö Æüß ÷Ö×ŸÖ´ÖÖ−Ö ¯ÖÏ×�ÎúµÖÖ †ÖÆêü. 
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6) ´Öæ»µÖ´ÖÖ¯Ö−Ö Æêü ˆ¢Ö¸ü¤üÖ×µÖŸ¾ÖÖ“Öê †×¾Ö³ÖÖ•µÖ †Ó÷Ö †ÖÆêü. 

• ˆ¢Ö¸ü¤üÖ×µÖŸ¾ÖÖ“Öê ˆ§êü¿Ö (Objectives of Accountability) : 

1) ¾µÖŒŸÖß“µÖÖ �úÖµÖÔµÖ¿ÖÛÃ¾ÖŸÖê“Öê ´ÖÖ¯Ö−Ö �ú¸ü�Öê. 

2) ¾µÖŒŸÖß“µÖÖ ¾µÖ¾ÖÃÖÖµÖ ÃÖ´ÖÖ¬ÖÖ−ÖÖ“Öê ´ÖÖ¯Ö−Ö �ú¸ü�Öê. 

3) ¾µÖŒŸÖß−Öê ¯ÖÖ¸ü ¯ÖÖ›ü»Öê»µÖÖ �úÖµÖÖÔ“Öê ¾Öêôû ¾Ö ¤ü•ÖÖÔ µÖÖ ÃÖÓ¤ü³ÖÖÔŸÖ ´ÖÖ¯Ö−Ö �ú¸ü�Öê. 

4) �úÖµÖÖỐ Ö¬µÖê ÷Öã�ÖÖŸ´Ö�ú ÃÖã¬ÖÖ¸ü�ÖÖ �ú¸ü�µÖÖÃÖÖšüß ˆ¯ÖÖµÖµÖÖê•Ö−ÖÖÓ“ÖÖ †¾Ö»ÖÓ²Ö �ú¸ü�Öê 

5) ¾µÖŒŸÖß“µÖÖ Ã¾Ö×¾Ö�úÖÃÖ ¾Ö ¾µÖÖ¾ÖÃÖÖµÖß�ú ×¾Ö�úÖÃÖ ÆüÖê�µÖÖÃÖÖšüß ´Ö¤üŸÖ �ú¸ü�Öê.  

†ÃÖê ×¾Ö×¾Ö¬Ö ˆ§êü¿Ö †ÃÖ»µÖÖ´Öãôêû †¬µÖÖ¯Ö�úÖ»ÖÖ †Ö¯Ö»Öê �úÖµÖÔ µÖ¿ÖÛÃ¾Ö×¸üŸµÖÖ ¯ÖÖ¸ü ¯ÖÖ›üŸÖÖ µÖÖ¾Öê µÖÖ�ú×¸üŸÖÖ ˆ¢Ö¸ü¤üÖ×µÖŸ¾Ö 

´Ö¤üŸÖ �ú¸üŸÖê.  

• ×¿Ö�Ö�úÖÓ“Öê ˆ¢Ö¸ü¤üÖ×µÖŸ¾Ö �ÖÖ»Öß»Ö ´ÖãªÖÓ¾Ö¸ü ×−ÖÛ¿“ÖŸÖ �êú»Öê •ÖÖŸÖêü : 

1) ×¿Ö�Ö�úÖ“Öê ŸÖÖê ×¿Ö�ú×¾ÖŸÖ †ÃÖ»Öê»µÖÖ ×¾ÖÂÖµÖÖ¾Ö¸ü ¯ÖÏ³ÖãŸ¾Ö †Ö×�Ö †¬µÖÖ¯Ö−Ö ¿Öî»Öß. 

2) ×¿Ö�Ö�úÖ“Öê ¾ÖŒŸÖéŸ¾Ö, ÃÖÓ¾ÖÖ¤ü �úÖî¿Ö»µÖ, ŸµÖÖ“ÖÖ †Ö¾ÖÖ•Ö, ŸµÖÖ“Öê ³ÖÖÂÖê¾Ö¸ü ¯ÖÏ³ÖãŸ¾Ö. 

3) ×¾ÖªÖ£µÖÖÔ“µÖÖ ×¾Ö�úÖÃÖÖÃÖÖšüß ×¿Ö�Ö�ú ¸üÖ²Ö×¾ÖŸÖ †ÃÖ»Öê»Öê ˆ¯Ö�Îú´Ö  

4) ¿ÖÖ»ÖêµÖ ¾ÖÖŸÖÖ¾Ö ü̧�Ö “ÖÖÓ÷Ö»Öê ¸üÖ�Ö�µÖÖÃÖÖšüß �êú»Öê»Öê ¯ÖÏµÖŸ−Ö. 

5) ×¾ÖªÖ£µÖÖṌ Ö¬µÖê ¹ý•Ö×¾ÖŸÖ †ÃÖ»Öê»Öß •Ö²ÖÖ²Ö¤üÖ¸üß“Öß •ÖÖ�Öß¾Ö. 

6) ×¿Ö�Ö�úÖ“Öß ¾µÖ¾ÖÃÖÖµÖ ×−ÖÂšüÖ ¾Ö ¾µÖÖ¾ÖÃÖÖ×µÖ�ú •Ö²ÖÖ²Ö¤üÖ¸üß“Öß •ÖÖ�Öß¾Ö. 

7) ×¿Ö�Ö�úÖ“Öß Ã¾ÖŸÖ:“µÖÖ �úŸÖÔ¾µÖÖ²ÖÖ²ÖŸÖ •ÖÖ÷Ö¹ý�úŸÖÖ ¾Ö ¾µÖ¾ÖÃÖÖµÖÖ¿Öß ²ÖÖÓ×¬Ö»Ö�úß. 

×¿Ö�Ö�úÖ»ÖÖ †Ö¯Ö»ÖÖ ¾µÖÖ¾ÖÃÖÖ×µÖ�ú ×¾Ö�úÖÃÖ �ú¸ü�µÖÖÃÖÖšüß µÖÖê÷Ö¤üÖ−ÖÖ“Öß, −Ö¾Ö×−ÖÙ´ÖŸÖß“Öß, ²Ö¤ü»ÖÖÓ¿Öß •Öãôû¾Öæ−Ö ‘Öê�µÖÖ“Öß, 

ÃÖÓ¿ÖÖê¬Ö−ÖÖ“Öß †Ö×�Ö ÃÖÖ´ÖÖ×•Ö�ú •Ö²ÖÖ²Ö¤üÖ¸üß †¿ÖÖ †−Öê�ú •Ö²ÖÖ²Ö¤üÖ·µÖÖ ¯ÖÖ¸ü ¯ÖÖ›üÖ¾µÖÖ »ÖÖ÷ÖŸÖÖŸÖ. 

1) µÖÖê÷Ö¤üÖ−ÖÖ“Öß •Ö²ÖÖ²Ö¤üÖ¸üß : †ÖÓŸÖ¸ü•ÖÖ»ÖÖ“µÖÖ (Internet) •ÖÖóµÖÖ−Öê ´ÖÖ×ÆüŸÖß“ÖÖ ´ÖÆüÖÃÖÖ÷Ö¸ü ‹�úÖ ÛŒ»Ö�ú ¾Ö ü̧ �Öã»ÖÖ —ÖÖ»ÖÖ 

†ÖÆêü. ×¿Ö�Ö�úÖÓ−ÖÖ Æü¾Öß ŸÖß †¬µÖÖ¯Ö−ÖÖÃÖ ˆ¯ÖµÖãŒŸÖ ´ÖÖ×ÆüŸÖß �úÖÆüß ÃÖê�Óú¤üÖŸÖ ×´ÖôûŸÖ †ÖÆêü. •Ö÷Ö³Ö¸üÖŸÖß»Ö †ÃÖÓ�µÖ ×¿Ö�Ö�ú ¾Ö ŸÖ–Ö 

¾µÖŒŸÖß »Öê�Ö, †−Öã³Ö¾ÖÖ×¬ÖÛÂ™üŸÖ ´ÖÖ×ÆüŸÖß, ŸµÖÖÓ−Öß �êú»Öê»Öê ¯ÖÏµÖÖê÷Ö, ÃÖÓ¿ÖÖê¬Ö−Ö¯Ö¸ü »Öê�Ö •Ö÷ÖÖÃÖ´ÖÖȩ̂ ü ´ÖÖÓ›æü−Ö †−Ö´ÖÖê»Ö µÖÖê÷Ö¤üÖ−Ö ¤êüŸÖ 

†ÖÆêüŸÖ. ŸµÖÖÓ−Öß �êú»Öê»µÖÖ ¯ÖÏµÖÖê÷ÖÖÓ“ÖÖ, ÃÖÓ¿ÖÖê¬Ö−Ö¯Ö¸ü »Öê�ÖÖÓ“ÖÖ ¾ÖÖ¯Ö¸ü ×¿Ö�Ö�ú †Ö¯Ö»µÖÖ †¬µÖÖ¯Ö−ÖÖŸÖ �ú¸üŸÖ †ÃÖæ−Ö ŸµÖÖ´Öãôêû 

†¬µÖÖ¯Ö−Ö ¯ÖÏ×�ÎúµÖÖ ¯Ö×¸ü�ÖÖ´Ö�úÖ¸ü�ú ÆüÖê�µÖÖÃÖ ´Ö¤üŸÖ ÆüÖêŸÖ †ÖÆêü. ×¿Ö�Ö�úÖ»ÖÖ Ã¾ÖŸÖ:“Öê ¾µÖÛŒŸÖ÷ÖŸÖ ²»ÖÖò÷•ÖË ŸÖµÖÖ¸ü �ú¹ý−Ö 

´ÖÖ×ÆüŸÖß¯Ö¸ü µÖÖê÷Ö¤üÖ−Ö ¤êüŸÖÖ µÖê‰ú ¿Ö�úŸÖê. †Öò−Ö»ÖÖ‡Ô−Ö ´ÖÖ×ÃÖ�úÖÓÃÖÖšüß »Öê�Ö−Ö �ú¹ý−Ö †Ö¯Ö»Öê ×¾Ö“ÖÖ ü̧ ´ÖÖÓ›üŸÖÖ µÖêŸÖÖŸÖ. †Ö¯Ö»µÖÖ 

µÖÖê÷Ö¤üÖ−ÖÖ−Öê †Ö¯Ö�ÖÆüß µÖÖ ´ÖÆüÖÃÖÖ÷Ö¸üÖŸÖß»Ö –ÖÖ−Ö ¤êü�ÖÖ¸üÖ Contributor ÆüÖê‰ú ¿Ö�úŸÖÖê.  

2) ²Ö¤ü»ÖÖÓ¿Öß •Öãôû¾Öæ−Ö ‘Öê*µÖÖ“Öß •Ö²ÖÖ²Ö¤üÖ¸üß : ŸÖÓ¡Ö–ÖÖ−ÖÖ´Öãôêû −Ö¾Ö−Ö¾Öß−Ö ÃÖÖ¬Ö−Ö ×´ÖÙ´ÖŸÖß ÆüÖêŸÖ †ÃÖæ−ÖÆüß †¬µÖÖ¯Ö−ÖÖŸÖ ŸÖß 
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¾ÖÖ¯Ö¸ü�µÖÖ“Öß ´ÖÖ−Ö×ÃÖ�úŸÖÖ ŸÖµÖÖ¸ü ÆüÖê�Öê ÷Ö¸ü•Öê“Öê †ÖÆêü. ‡-»ÖÚ−Ö÷Ö, †Öò−Ö-»ÖÖ‡Ô−Ö ‹•µÖã�êú¿Ö−Ö, ¾Öê²Ö ²ÖêÃÖ›Ëü †òŒ−ÖÖò»ÖÖò•Öß, 

´ÖÛ»™ü×´Ö›üßµÖÖ, »Öò̄ Ö™üÖò̄ Ö«üÖ ȩ̂ü †¬µÖÖ¯Ö−Ö ‡. ×¾ÖÂÖµÖß ´ÖÖ×ÆüŸÖß −ÖãÃÖŸÖß −Ö †³µÖÖÃÖŸÖÖ ŸÖß ¸üÖê•Ö“µÖÖ †¬µÖÖ¯Ö−ÖÖŸÖ ¾ÖÖ¯Ö ü̧�µÖÖ“Öß 

´ÖÖ−Ö×ÃÖ�úŸÖÖ ŸÖµÖÖ¸ü ¾ÆüÖ¾Öß ÊÖ ×¾Ö�ú×ÃÖŸÖ ÆüÖê�ÖÖ·µÖÖ †Ö¬Öã×−Ö�úŸÖÓ¡Ö–ÖÖ−ÖÖ“µÖÖ ÆüÖŸÖÖôû�Öß“Öê ¾Ö ¾ÖÖ¯Ö¸üÖ“Öê –ÖÖ−Ö †ÖŸ´ÖÃÖÖŸÖ �ú¹ý−Ö ŸÖê 

¤îü−ÖÓ×¤ü−Ö †¬µÖÖ¯Ö−ÖÖŸÖ ¾ÖÖ¯Ö¸üÖ¾Öê. 

3) −Ö¾Ö×−ÖÙ´ÖŸÖß“Öß •Ö²ÖÖ²Ö¤üÖ¸üß : ×¿Ö�Ö�úÖÓ−Öß †¬µÖÖ¯Ö−ÖÖŸÖß»Ö ŸÖÖê“ÖŸÖÖê̄ Ö�ÖÖ, ×−Ö¸üÃÖŸÖÖ ‘ÖÖ»Ö¾Ö�µÖÖÃÖÖšüß −Ö¾Ö−Ö¾Öê ¯ÖÏµÖÖê÷Ö �ú¸üÖ¾ÖêŸÖ. 

†¬µÖÖ−ÖÖŸÖß»Ö †Ö¿ÖµÖÖ²Ö¸üÖê²Ö¸ü †−µÖÆüß ÃÖ´ÖÃµÖÖÓ¾Ö¸ü ˆ¯ÖÖµÖ ´Æü�Öæ−Ö ¯ÖÏ³ÖÖ¾Öß¯Ö�Öê ×¿Ö�ú×¾Ö�µÖÖÃÖÖšüß ×¿Ö�Ö�ú �ÖÖ»Öß»Ö ²ÖÖ²Öß �ú¹ý 

¿Ö�úŸÖÖŸÖ. 

� †¬µÖÖ¯Ö−ÖÖŸÖß»Ö ¯ÖÖšü¶‘Ö™ü�úÖÓ¾Ö¸ü †Ö¬ÖÖ×¸üŸÖ Ã»ÖÖ‡Ô›ü ¿ÖÖê “Öß ×−ÖÙ´ÖŸÖß. 

� •ÖÖ÷Ö×ŸÖ�ú ÃÖ´ÖÃµÖÖÓ¾Ö¸ü †Ö¬ÖÖ¸üßŸÖ ´ÖÛ»™ü×´Ö›üßµÖÖ«üÖ¸êü Ã»ÖÖ‡Ô›ü ¿ÖÖê ŸÖµÖÖ¸ü �ú¸üŸÖÖ µÖêŸÖß»Ö. ˆ¤üÖ. ÷»ÖÖê²Ö»Ö ¾ÖÖÚ´Ö÷Ö, 

¯ÖµÖÖÔ¾Ö¸ü�ÖÖ“ÖÖ ·ÆÖÃÖ, »ÖÖê�úÃÖÓ�µÖÖ ×¾ÖÃ±úÖê™ü ¾Ö ¯Ö×¸ü�ÖÖ´Ö ‡. 

� •Ö−Ö´ÖÖ−ÖÃÖÖ“Öê ˆ¤Ëü²ÖÖê¬Ö−Ö �ú¸ü�µÖÖÃÖÖšüß ´ÖÛ»™ü×´Ö›üßµÖÖ«üÖ¸êü �ÖÖÃÖ Ã»ÖÖ‡Ô›ü ¿ÖÖê �ú¹ý ¿Ö�úŸÖÖê.  ˆ¤üÖ. ³Öæ�Óú¯ÖÖ“Öß ¾Ö 

ŸÃÖæ−ÖÖ´Öß“µÖÖ ¯Ö×¸üÛÃ£ÖŸÖßŸÖß»Ö †Ö¯Ö¢Öß ¾µÖ¾ÖÃ£ÖÖ¯Ö−Ö ‡ŸµÖÖ¤üß. 

4) ÃÖÓ¿ÖÖê¬Ö−ÖÖ“Öß •Ö²ÖÖ²Ö¤üÖ¸üß : ”ûÖê™ü¶Ö ÃÖ´ÖÃµÖÖÓ¾Ö¸ü ˆ¯ÖÖµÖ ¿ÖÖê¬Ö�µÖÖÃÖÖšüß −Ö¾Öê ¯ÖÏµÖÖê÷Ö �ú¸üÖ¾ÖêŸÖ. ``•Öã−Ö ŸÖê ÃÖÖê−Ö`` ´Æü�ÖŸÖ ±úŒŸÖ 

``†¬µÖÖ¯Ö−Ö ‹�êú †¬µÖÖ¯Ö−Ö`` �ú¸ü�µÖÖŸÖ“Ö ÃÖ´ÖÖ¬ÖÖ−Ö ´ÖÖ−Öæ −ÖµÖê. †¬µÖÖ¯Ö−ÖÖ“µÖÖ �úÖ´ÖÖ²Ö¸üÖê²Ö¸ü ÃÖ´ÖÖ•ÖÖŸÖß»Ö �úÖÆüß ÃÖ´ÖÃµÖÖÓ¾Ö¸ü 

†Ö¬ÖÖ¸üßŸÖ ÃÖÓ¿ÖÖê¬Ö−Ö �úÖµÖÔ ÆüÖŸÖß ‘Öê‰ú ¿Ö�úŸÖÖê. ``Education is the foundation stone of the bright future 

of a nation.`` ×¿Ö�Ö�ÖÖŸÖ −Ö¾Ö¯Ö×¸ü¾ÖŸÖÔ−Ö �ú¸ü�µÖÖ“Öß ¾Ö ²Ö¤ü»Ö ‘Ö›ü×¾Ö�µÖÖ“Öß ´ÖÖêšüß ŸÖÖ�ú¤ü †ÖÆêü ´Æü�Öæ−Ö“Ö ×¿Ö�Ö�úÖÓ́ Ö¬Öß»Ö 

ÃÖÓ¿ÖÖê¬Ö−Ö ¾Öé¢Öß»ÖÖ ¯ÖÏÖ¬ÖÖ−µÖ ªÖ¾Öê, −Ö¾ÖÖê̄ Ö�Îú´Ö¿Öß»ÖŸÖê»ÖÖ Ã¾ÖÖŸÖÓ¡µÖ ¤êü�µÖÖŸÖ µÖÖ¾Öê ¾Ö −Ö¾µÖÖ ²Ö¤ü»ÖÖÓ−ÖÖ Ã¾Öß�úÖ¸ü�ÖÖ·µÖÖ 

´ÖÖ−Ö×ÃÖ�úŸÖê»ÖÖ −ÖêÆü´Öß“Ö ¯ÖÏÖêŸÃÖÖÆü−Ö ×¤ü»Öê •ÖÖ¾Öê. £ÖÖê›üÃÖ ``“ÖÖ�úÖȩ̂ üß²ÖÖÆêü¸ü`` •ÖÖ‰ú−Ö ×¿Ö�Ö�úÖÓ−Öß µÖÖ −Ö¾µÖÖ •Ö²ÖÖ²Ö¤üÖ·µÖÖÓ�ú›êü 

¯ÖÆüÖ¾Öê, ŸµÖÖ¾Ö¸ü ×¾Ö“ÖÖ¸ü �ú¹ý−Ö ŸµÖÖ Ã¾Öß�úÖ ü̧�µÖÖ“ÖÖ ¯ÖÏµÖŸ−Ö �ú¸üÖ¾ÖÖ.  

• ÃÖÓ¤ü³ÖÔ ÷ÖÏÓ£Ö :  

1) ¯ÖÓ×›üŸÖ ²Ö. ×²ÖÆüÖ¸üß, ¯ÖÖ×™ü»Ö −Ö×»Ö−Öß, ´ÖÖȩ̂ êü »ÖŸÖÖ (2009), `×¿Ö�Ö�ú ×¿Ö�Ö�Ö`, Ø¯Ö¯ÖôûÖ¯Öã̧ êü †ò�›ü �Óú. ¯ÖÛ²»Ö¿ÖÃÖÔ, −ÖÖ÷Ö¯Öæ̧ ü. 

2) ‘ÖÖȩ̂ ü´ÖÖê›êü �êú.−µÖã. ¾Ö ‘ÖÖȩ̂ ü´ÖÖê›êü �ú»ÖÖ (2008), `ˆ¤üµÖÖê−´Öã�Ö ³ÖÖ¸üŸÖßµÖ ÃÖ´ÖÖ•ÖÖŸÖß»Ö ×¿Ö�Ö�Ö`, ×¾ÖªÖ ¯ÖÏ�úÖ¿Ö−Ö, −ÖÖ÷Ö¯Öã̧ ü. 

3) `³ÖÖ¸üŸÖßµÖ ×¿Ö�Ö�Ö`, •Öã−Ö 2011. 

4) `×¿Ö�Ö�Ö ÃÖÓ�Îú´Ö�Ö`, †Ó�ú 4, ÃÖ¯™ëü²Ö¸ü 2011. 

5) Edutracks volume 11, No. 11 July 2012 

6) New Frontiers in education, volume 43, No. 1 January March 2010.  
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ˆ““Ö ×¿Ö�Ö�ÖÖŸÖß»Ö ×¿Ö�Ö�úÖ“Öß ¾µÖÖ¾ÖÃÖÖ×µÖ�ú ×−Ö¢Öß´Ö¢ŸÖÖ  

›üÖò. ¤ü¢ÖÖ ¿ÖÓ. ¾ÖÖ‘Ö´ÖÖ ȩ̂ü, 

ÃÖÆüÖµµÖ�ú ¯ÖÏÖ¬µÖÖ¯Ö�ú,  

�úÃŸÖã̧ ü²ÖÖ‡Ô �úÖò»Öê•Ö †Öò±ú ‹•µÖã�êú¿Ö−Ö, ÃÖÖê»ÖÖ¯Öæ̧ ü. 

¯ÖÏÖÃŸÖÖ×¾Ö�ú : 

 ¯ÖÏÖ“Öß−Ö �úÖôûÖ¯ÖÖÃÖæ−Ö ×¿Ö�Ö�Ö ¾µÖ¾ÖÃÖÖµÖÖ»ÖÖ ‹�ú ˆ““Ö ¾Ö ÁÖêÂšü ¯Ö Ó̧üÓ̄ Ö¸üÖ ×¤üÃÖŸÖê. ÷Öã¹ý Æêü  †ÖÁÖ´ÖÖŸÖß»Ö 

×¾ÖªÖ£µÖÖÕÓ“Öê −Ö¾Æêü, ŸÖ¸ü ÃÖÓ̄ Öæ�ÖÔ ÃÖ´ÖÖ•ÖÖ“Öê ´ÖÖ÷ÖÔ¤ü¿ÖÔ�ú ÆüÖêŸÖê. ÃÖ´ÖÖ•ÖÖŸÖß»Ö »ÖÖê�úÖÓ−ÖÖ ŸÖê †ŸµÖŸÖ ¾ÖÓ¤ü−ÖßµÖ ¾Ö ¯Öæ•Ö−ÖßµÖ 

¾ÖÖ™üŸÖ †ÃÖŸÖ ´Æü�Öæ−Ö µÖÖ �úÖôûÖŸÖß»Ö ×¿Ö�Ö�úÖÓ−ÖÖ ¸üÖ•ÖÖ¯Öê�ÖÖ ÃÖã¤üÍ¬ÖÖ ÃÖ´ÖÖ•ÖÖ´Ö¬µÖê ÁÖêÂšü ´ÖÖ−Ö»Öê •ÖÖŸÖ. Ø�ú²ÖÆæü−ÖÖ ¯ÖÏÃÖÓ÷Öß 

¸üÖ•ÖÖÓ−ÖÖ ÃÖã¤üÍ¬ÖÖ ´ÖÖ÷ÖÔ¤ü¿ÖÔ−Ö �ú¸ü�µÖÖ“Öê �úÖ´Ö Æêü †Ö“ÖÖµÖÔ �ú¸üŸÖ †ÃÖŸÖ. ¸üÖ•ÖÃÖ¢ÖÖ ¤êü�Öß»Ö ŸµÖÖÓ“µÖÖ¯Öãœêü ×¾Ö−Ö´ÖÏ ÆüÖêŸÖ. 

†Ö“ÖÖµÖÔ/ ÷Öã¹ý †Ö¯Ö»Öê �úÖµÖÔ ×−ÖÂšüÖ¯Öæ¾ÖÔ�ú, ×−ÖÃ¯ÖéÆü¾Öé¢Öß−Öê ¾Ö ×−Ö¸ü»ÖÃÖ¯Ö�Öê �ú¸üŸÖ †ÃÖŸÖ. –ÖÖ−ÖÖê̄ ÖÖÃÖ−ÖÖ ¾Ö –ÖÖ−Ö¤üÖ−Ö µÖÖ 

�úÖµÖÖÔ×¾ÖÂÖµÖß †Ö¾Ö›ü ¾Ö Ã¾ÖŸÖ:»ÖÖ ¾ÖÖÆæü−Ö ‘Öê�ÖÖ ȩ̂ü ÆüÖêŸÖê. †Ö“ÖÖµÖÖÕÓ−Öß ŸÖŸ�úÖ»Öß−Ö ŸÖ¢¾Ö–ÖÖ−ÖÖ»ÖÖ ¾Ö •Öß¾Ö−Ö ¬µÖêµÖÖÓ−ÖÖ 

†−ÖãÃÖ¹ý−Ö ÃÖ´ÖÖ•ÖÖŸÖ ¬ÖÖ×´ÖÔ�ú, †Ö¬µÖÖÛ¢´Ö�ú •ÖÖ÷ÖéŸÖß“Öê, –ÖÖ−Ö¯ÖÏÃÖÖ¸üÖ“Öê �úÖµÖÔ �êú»Öê. †Ö“ÖÖµÖÔ †Ö¯Ö»µÖÖ �úÖµÖÖÔŸÖæ−Ö 

¾µÖ¾ÖÃÖÖ×µÖ�ú −ÖßŸÖßŸÖ¢¾ÖÖÓ−ÖÖ ‹�úÖ ×¾Ö×¿ÖÂ™ü †¿ÖÖ ˆÓ“Öß¾Ö¸ü −Öê‰ú−Ö šêü¾Ö»Öê . ×¿Ö�Ö�Ö ¾µÖ¾ÖÃÖÖµÖÖ“µÖÖ ¯ÖÏ×ŸÖÂšêü“Öê ¸üÆüÃµÖ 

ŸµÖÖÓ“µÖÖ ÃÖ´ÖÖ•ÖÃÖê¾Öê“µÖÖ �úÖµÖÖÔŸÖ ÃÖÖ´ÖÖ¾Ö»Öê»Öê ÆüÖêŸÖê. 

 ¯ÖÏÖ“Öß−Ö �úÖôûÖ¯ÖÖÃÖæ−Ö †Ö•Ö“µÖÖ †Ö¬Öã×−Ö�ú �úÖôûÖµÖÕÓŸÖ ×¿Ö�Ö�úÖ“µÖÖ ³Öæ×´Ö�êúŸÖ ¾Ö ¾µÖ¾ÖÃÖÖµÖÖŸÖ †−Öê�ú 

¯Ö×¸ü¾ÖŸÖÔ−Öê —ÖÖ»Öß. ŸµÖÖ´Ö¬µÖê �úÖôûÖ“µÖÖ †Öê‘ÖÖŸÖ ¿ÖÖôêûŸÖ ¯ÖÏ¾Öê¿Ö ‘Öê�ÖÖ-µÖÖÓ“Öê ¯ÖÏ´ÖÖ�Ö ¾ÖÖœü»Öê ¾Ö ŸµÖÖ−ÖæÃÖÖ¸ü ×¿Ö�Ö�úÖÓ“Öß ¾Ö 

¿ÖÖôûÖÓ“Öß ÃÖÓ�µÖÖ ¾ÖÖœü»Öß. ŸÖÃÖê“Ö µÖÖ ¾µÖ¾ÖÃÖÖµÖÖŸÖ †£ÖÔ�úÖ¸ü�ÖÖ»ÖÖ ´ÖÆü¢¾Ö †Ö»Öê. ŸÖÃÖê“Ö ‡ŸÖ¸ü ¾µÖ¾ÖÃÖÖµÖÖŸÖß»Ö 

¯ÖîÃÖÖ,¯ÖÏ×ŸÖÂšüÖ ¾Ö ¯ÖÏ×ÃÖ¬¤üß µÖÖ´Öãôêû µÖÖ ÃÖ¾ÖÖÕÓ“ÖÖ ¯Ö×¸ü�ÖÖ´Ö ×¿Ö�Ö�úß ¾µÖ¾ÖÃÖÖµÖÖ¾Ö¸ü ¾Ö ŸµÖÖÓ“µÖÖ †Ö“ÖÖ¸ü¬Ö´ÖÖÔ¾Ö¸ü ÆüÖê‰ú 

»ÖÖ÷Ö»ÖÖ. ŸµÖÖŸÖæ−Ö ×¿Ö�Ö�úÖÓ“µÖÖ ¾µÖÖ¾ÖÃÖÖ×µÖ�ú ×−Ö¢Öß´Ö¢ŸÖê¾Ö¸ü ¯ÖÏ¿−Ö ×“Ö−Æü ÃÖ´ÖÖ•Ö ˆ³Öê �ú¸üŸÖ †ÃÖŸÖÖÓ−ÖÖ †Ö¯Ö»µÖÖ 

×¤üÃÖŸÖÖê †ÖÆêü.  

  ×¿Ö�Ö�úß ¾µÖ¾ÖÃÖÖµÖ: 

 ×¿Ö�Ö�úß ¾µÖ¾ÖÃÖÖµÖ ÆüÖ ÃÖ´ÖÖ•Ö †Ö×�Ö ¸üÖÂ™üÈ µÖÖÓ“µÖÖ ²Ö¤ü»ÖÖ¿Öß, ¯ÖÏ÷ÖŸÖß¿Öß †Ö×�Ö ˆ®ÖŸÖß¿Öß ÃÖÓ²Ö×¬ÖŸÖ †ÃÖ�ÖÖ¸üÖ 

¾µÖ¾ÖÃÖÖµÖ †ÖÆêü.×¿Ö�Ö�úß ¾µÖ¾ÖÃÖÖµÖÖ“µÖÖ ´ÖÖ¬µÖ´ÖÖŸÖæ−Ö †−µÖ ¾µÖŒŸÖàÓ¾Ö¸ü ÃÖÓÃ�úÖ¸ü �ú¸üŸÖÖ µÖêŸÖÖŸÖ. ŸµÖÖ÷Ö ÆüÖ µÖÖ 

¾µÖ¾ÖÃÖÖ“ÖÖ Ã£ÖÖµÖß³ÖÖ¾Ö †ÖÆêü. ×¿Ö�Ö�ú ÆüÖ ¸üÖÂ™üÈÖ“ÖÖ �ú�ÖÖ ¾Ö ×¿Ö»¯Ö�úÖ¸ü †ÃÖ»µÖÖ´Öãôêû µÖÖ ¾µÖ¾ÖÃÖÖµÖÖ“Öê ´ÖÆüŸ¾Ö †−Ö−µÖ 
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ÃÖÖ¬ÖÖ¸ü�Ö †ÖÆêü“Ö ŸµÖÖ“Ö ²Ö¸üÖê²Ö¸ü ×¿Ö�Ö�úÖÓ“µÖÖ ¾µÖÖ¾ÖÃÖÖ×µÖ�ú ×−Ö¢Öß´Ö¢ŸÖê−ÖæÃÖÖ¸ü †Ö¯Ö»Öê ¾ÖŸÖÔ−ÖÖ»ÖÖ ÃÖã¤üÍ¬ÖÖ ×ŸÖŸÖ�êú“Ö 

´ÖÆüŸ¾Ö †ÖÆêü. 

¾µÖÖ¾ÖÃÖÖ×µÖ�ú −ÖßŸÖß´Ö¢ÖÖ : (Professional Ethics)  

×−ÖŸÖß´Ö¢ÖÖ ´Æü�Ö•Öê −Öî×ŸÖŸÖ�úŸÖê“µÖÖ ²ÖÖ²ÖŸÖßŸÖß»Ö †ÖÖ¯Ö»µÖÖ ¾µÖ¾ÖÃÖÖµÖÖÃÖÓ¤ü³ÖÖÔŸÖß»Ö ¯ÖÏÖ£Ö×´Ö�ú �úÖµÖ¤êü  

ÆüÖêŸÖ.‹�ÖÖ¤üÖ ¾µÖ¾ÖÃÖÖµÖ ×Ã¾Ö�úÖ¸ü»ÖÖ �úß, ŸµÖÖ ²Ö¸üÖê²Ö¸ü ŸµÖÖ ¾µÖ¾ÖÃÖÖµÖÖŸÖß»Ö −Öî×ŸÖ�úŸÖÖ µÖêŸÖê“Ö. ŸµÖÖ ¾µÖ¾ÖÃÖÖµÖÖŸÖ �úÃÖê 

¾ÖÖ÷ÖÖ¾Öê, ¾µÖ¾ÖÃÖÖµÖÖŸÖß»Ö ‡ŸÖ¸ü ‘Ö™ü�úÖ¿Öß ÃÖÓ²ÖÓ¬Ö µÖÖ ÃÖÓ¤ü³ÖÖÔŸÖ †ÃÖ»Öê»Öê †×»Ö×�ÖŸÖ ×−ÖµÖ´Ö ÆüÖêŸÖ.   

 ˆ““Ö ×¿Ö�Ö�ÖÖŸÖß»Ö ×¿Ö�Ö�úÖ»ÖÖ ¾µÖÖ¾ÖÃÖÖ×µÖ�ú ×−Ö×ŸÖŸÖŸ¾ÖÖÓ“Öß †Ö¾Ö¿µÖ�úŸÖÖ: 

•Ö÷ÖÖŸÖ»ÖÖ �úÖê�ÖŸÖÖÆüß ¾µÖ¾ÖÃÖÖµÖ †ÃÖÖê ŸµÖÖ ¾µÖ¾ÖÃÖÖµÖÖ»ÖÖ ¾µÖÖ¾ÖÃÖÖ×µÖ�ú ×−Ö×ŸÖŸÖŸ¾ÖÖÓ“Öê †×¬ÖÂšüÖ−Ö ¯ÖÖ×Æü•Öê 

ŸÖÃÖê“Ö ×¿Ö�Ö�úß ¾µÖ¾ÖÃÖÖµÖ ÆüÖ ¾µÖ¾Ö×Ã£ÖŸÖ¯Ö�Öê “ÖÖ»ÖÖ¾ÖÖ †Ö×�Ö µÖÖ ¾µÖ¾ÖÃÖÖµÖÖ´Ö¬µÖê ÷Öã�ÖÖŸ´Ö�úŸÖÖ ¾Ö ¾µÖÖ¾ÖÃÖÖ×µÖ�ú 

Ã¾ÖÖ£µÖ ×™ü�æú−Ö ¸üÖÆüÖ¾Öê µÖÖÃÖÖšüß  ¾µÖÖ¾ÖÃÖÖ×µÖ�ú ×−Ö×ŸÖŸÖŸ¾ÖÖÓ“Öß †Ö¾Ö¿µÖ�úŸÖÖ †ÖÆêü.   

ˆ““Ö ×¿Ö�Ö�ÖÖŸÖß»Ö  ×¿Ö�Ö�úÖ“Öß ÃÖÓ¿ÖÖê¬Ö�ú ´Æü�Öæ−Ö ¾µÖÖ¾ÖÃÖÖ×µÖ�ú ×−Ö×ŸÖ´Ö¢ÖÖ : 

ÃÖÓ¿ÖÖê¬Ö−Ö �ú¸üŸÖÖÓ−ÖÖ ˆ““Ö ×¿Ö�Ö�ÖÖŸÖß»Ö ×¿Ö�Ö�úÖÓ−Öß †Ö¯Ö»µÖÖ ¾µÖ¾ÖÃÖÖµÖÖ¿Öß ×−Ö÷Ö›üßŸÖ �ÖÖ»Öß»Ö ×−ÖŸÖßŸÖŸ¾ÖÖÓ“Öê 

¯ÖÖ»Ö−Ö �ú¸ü�Öê †Ö¾Ö¿µÖ�ú †ÖÆêü. 

1. ‡ŸÖ¸ü ÃÖÓ¿ÖÖê¬Ö�úÖÓ−Öß �êú»Öê»Öê ÃÖÓ¿ÖÖê¬Ö−ÖÖ“Öß ŸµÖÖÓ“Öß ¯Ö¸ü¾ÖÖ−Ö÷Öß −Ö ‘ÖêŸÖÖ �úÖò̄ Öß �ú¹ý−Ö •Ö¿ÖÖÃÖ ŸÖÃÖÖ ÃÖÖ¤ü¸ü �ú¹ý−Ö 

¯Öß‹“Ö.›üß. ¯Ö¤ü¾Öß ×´Öôû×¾Ö»Öß •ÖÖŸÖê ¾Ö ˆ‘Ö›ü�úßÃÖ †Ö»µÖÖ−ÖÓŸÖ¸ü ÃÖÓ¿ÖÖê¬Ö−ÖÖ¾Ö¸üß»Ö ×¾ÖÀ¾ÖÖÃÖ ˆ›üŸÖÖê µÖÖŸÖæ−Ö 

´ÖÖ−Ö¾Öß ´Öæ»µÖê ¾Ö  ¾µÖÖ¾ÖÃÖÖ×µÖ�ú ×−Ö×ŸÖŸÖŸ¾Ö ¯ÖÖµÖ¤üôûß ŸÖã›ü×¾Ö»Öß •ÖÖŸÖÖŸÖ. 

2. †Ö¯Ö»µÖÖ ÃÖÓ¿ÖÖê¬Ö−ÖÖŸÖ �Ö¸üß ¾ÖÖ ÃÖŸµÖ ´ÖÖ×ÆüŸÖß ÷ÖÖêôûÖ �ú¸üÖ¾Öß ¾Ö •Öß ´ÖÖ×ÆüŸÖß ÷ÖÖêôûÖ �êú»Öß †ÃÖê»Ö ŸµÖÖ¾Ö¸ü 

†Ö¬ÖÖ×¸üŸÖ“Ö ×−ÖÂ�úÂÖÔ �úÖœüÖ¾ÖêŸÖ. 

3. †Ö¯Ö»µÖÖ ÃÖÓ¿ÖÖê¬Ö−Ö ÃÖ´ÖÃµÖêÃÖÓ¤ü³ÖÖÔŸÖ †ªµÖÖ¾ÖŸÖ ´ÖÖ×ÆüŸÖß ×´Öôû×¾Ö�Öê ÃÖÓ¿ÖÖê¬Ö−ÖÖ“Öê −Öî×ŸÖ�ú •Ö²ÖÖ²Ö¤üÖ¸üß †ÖÆêü. 

4. ÃÖÓ¿ÖÖê¬Ö−ÖÖŸÖ ‹ê�úÖ¾Öê •Ö−ÖÖÓ“Öê �ú¸üÖ¾Öê ´Ö−ÖÖ“Öê  Æüß ÃÖÓ¿ÖÖê¬Ö�úÖ“Öß ¾Öé¢Öß †ÃÖÖ¾Öß.ŸÖ£µÖÖ¾Ö¸ü ÁÖ¤üÍ¬ÖÖ †ÃÖÖ¾Öß ¾Ö ´Öß 

�ú ȩ̂ü»Ö ŸÖß“Ö ¯Öæ¾ÖÔ×¤ü¿ÖÖ †ÃÖÖ ¤ãü¸üÖ÷ÖÏÆü −ÖÃÖÖ¾ÖÖ ´Æü�Ö•Öê“Ö ÃÖÓ¿ÖÖê¬Ö�úÖŸÖ −Öî×ŸÖ�ú ŸÖ™üÃ£ÖŸÖÖ †ÃÖÖ¾Öß. ´ÖÖµÖ�êú»Ö 

±òú ȩ̂ü›ü µÖÖ ŸÖŸ¾Ö¾ÖêŸµÖÖ−Öê ŸÖŸ¾Ö–ÖÖ−ÖÖ“Öê †Ö¤ü¿ÖÔ ÃÖÓ¿ÖÖê¬Ö−ÖÖŸÖ »ÖÖ÷Öæ ¯Ö›üŸÖÖŸÖ †ÃÖê ´Æü™ü»Öê †ÖÆêü. 

5. ÃÖÓ¿ÖÖê¬Ö−Ö ´Æü�Ö•Öê ×¸ü�úÖ´µÖÖ ¾ÖêôêûŸÖ �ú¸ü�µÖÖ“Öê �úÖµÖÔ −ÖÖÆüß ŸÖ¸ü ÃÖÓ¿ÖÖê¬Ö�ú †Ö¯Ö»µÖÖ ÃÖÓ¿ÖÖê¬Ö−Ö �úÖµÖÖÔ¿Öß ‹�ú 

•Öß¾Ö †ÃÖ»ÖÖ ¯ÖÖ×Æü•Öê ´Æü�Ö•Öê“Ö ŸµÖÖ“µÖÖ´Ö¬µÖê ÃÖ´Ö¯ÖÔ�Ö ¯ÖÏ¾Öé¢Öß †ÃÖÖ¾Öß. 
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6. ÃÖÓ¿ÖÖê¬Ö�úÖ−Öê †Ö¯Ö»µÖÖ ÃÖÓ¿ÖÖê¬Ö−ÖÖŸÖæ−Ö ×´ÖôûÖ»Öê»µÖÖ ´ÖÖ×ÆüŸÖß“Öß ÷ÖÖê̄ Ö×−ÖµÖŸÖÖ ¯ÖÖôû»Öß ¯ÖÖ×Æü•Öê. 

7. ÃÖÓ¿ÖÖê¬Ö−Ö ´ÖÖ÷ÖÔ¤ü¿ÖÔ�úÖ“ÖÖ ×¾ÖÀ¾ÖÖÃÖÖÃÖ ¯ÖÖ¡Ö †ÃÖÖ¾ÖÖ.        

ˆ““Ö ×¿Ö�Ö�ÖÖŸÖß»Ö  ×¿Ö�Ö�úÖ“Öß ¾µÖÖ¾ÖÃÖÖ×µÖ�ú ×−Ö×ŸÖ´Ö¢ÖÖ: 

ˆ““Ö ×¿Ö�Ö�ÖÖŸÖß»Ö ×¿Ö�Ö�úÖ−Öê †Ö¯Ö»µÖÖ ¾µÖÖ¾ÖÃÖÖ×µÖ�ú −Öß×ŸÖ´Ö¢Öê“Öê ¯ÖÖ»Ö−Ö �ú¸ü�µÖÖÃÖÖšüß �ÖÖ»Öß»Ö ÷ÖÖêÂ™üß 

™üÖôûÖ¾µÖÖŸÖ.  

1. †¬µÖµÖ−Ö †¬µÖÖ¯Ö−ÖÖŸÖ ™üÖôûÖ™üÖôû �ú¸ü�Öê. 

2. ×¾ÖªÖ£µÖÖÕÓ- ×¾ÖªÖ£µÖÖÕÓ́ Ö¬µÖê ¯Ö�Ö¯ÖÖŸÖ �ú¸ü�Öê. 

3. ¾µÖ¾ÖÃÖÖµÖ ²ÖÓ¬Öæ“Öß ×¾ÖªÖ£µÖÖÕÓ“µÖÖ ¯Öãœêü Ø−Ö¤üÖ−ÖÖ»ÖÃŸÖß �ú¸ü�Öê. 

4. †Ö¯Ö»µÖÖ ¾µÖ¾ÖÃÖÖµÖÖ“Öß Ø−Ö¤üÖ �ú¸ü�Öê. 

5. ¯Ö¸üß�ÖêŸÖß»Ö ¯Öê̄ Ö¸ü †Ö¬Öß“Ö ÃÖÖÓ÷Ö�Öê. 

6. �úÖò̄ Öß �ú¸ü�µÖÖÃÖ ´Ö¤üŸÖ �ú¸ü�Öê 

7. ¾Ö÷ÖÖÔŸÖ ¾µÖ¾Ö×Ã£ÖŸÖ −Ö ×¿Ö�ú×¾Ö�Öê ¾Ö �ÖÖÃÖ÷Öß ×¿Ö�ú¾Ö�ÖßÃÖ ×¾ÖªÖ£µÖÖÕÓ−ÖÖ µÖê�µÖÖÃÖ ³ÖÖ÷Ö ¯ÖÖ›ü�Öê. 

8. ×¾ÖªÖ¯ÖßšüßµÖ ¯Ö¸üß�ÖêŸÖß»Ö †ÓŸÖ÷ÖÔŸÖ ¾Ö ˆ¢Ö¯Ö×¡Ö�êúŸÖß»Ö ÷Öã�Ö •ÖÖÃŸÖ ¾Ö ´ÖãªÖ´ÖÆæü−Ö �ú´Öß ¤êü�Öê 

9. ´ÖÆüÖ×¾ÖªÖ»ÖµÖÖŸÖ ³Ö¸ü¯Öæ̧ ü �úÖ´Ö †ÃÖŸÖÖÓ−ÖÖ ¸ü•ÖÖ �úÖœü�Öê. 

10. ×¿Ö�Ö�úß ¾µÖ¾ÖÃÖÖµÖÖŸÖß»Ö ¯Ö÷ÖÖ¸üÖ“µÖÖ •ÖÖȩ̂ üÖ¾Ö¸ü ‡ŸÖ¸ü ÃÖÖ‡Ô›ü ×²Ö—Ö−ÖêÃÖ �ú¸ü�Öê ¾Ö ×¿Ö�Ö�úß ¾µÖ¾ÖÃÖÖµÖÖ»ÖÖ �ú´Öß 

»Öê�Ö�Öê. 

11. †Ö¯Ö»µÖÖ ŸÖÖÃÖÖ»ÖÖ ¾Ö÷ÖÖÔŸÖ ˆ¿Öß¸üÖ •ÖÖ�Öê ¾Ö ŸÖÖÃÖ ÃÖÓ̄ Ö�µÖÖ¯Öæ¾ÖßÔ“Ö ¾Ö÷ÖÖÔŸÖæ−Ö ²ÖÖÆêü¸ü ¯Ö›ü�Öê. 

12. ³ÖÖ¸üŸÖßµÖ ÃÖÓ×¾Ö¬ÖÖ−ÖÖ¾Ö¸ü ¾Ö ÃÖÓ×¾Ö¬ÖÖ−ÖÖŸÖ ÃÖÖÓ×÷ÖŸÖ»Öê»µÖÖ ´Öæ»µÖÖÓ¾Ö¸ü ÁÖ¤üÍ¬ÖÖ †×¾ÖÀ¾ÖÖÃÖ.. 

13. ¸üÖ×Â™üÈµÖ •Ö²ÖÖ²Ö¤üÖ-µÖÖ ¯ÖÖ¸ü ¯ÖÖ›�µÖÖŸÖ ×¤ü Ó̧üÓ÷ÖÖ‡Ô �ú¸ü�Öê. 

14. ×¾ÖªÖ¯ÖßšüÖ“Öê ¯ÖÏÖ×¿−Ö�ú , ´Öæ»µÖ´ÖÖ¯Ö−Ö, ¯Ö×¸ü�Ö�ú ¾Ö ‡ŸÖ¸ü ¾ÖêôûÖê¾Öêôûß  ×¤ü»Öê»Öê �úÖ´Ö ¯ÖÏÖ´ÖÖ×�Ö¯Ö�Öê ¯ÖÖ¸ü −Ö 

¯ÖÖ›ü�Öê. 

15. ²Öß.‹›ü.“µÖÖ ²ÖÖ²ÖŸÖßŸÖ ÃÖÖÓ÷ÖÖµÖ“Öê ´Æü�Ö•Öê ×¾ÖªÖ£ÖßÔ - ×¿Ö�Ö�úÖÓ−ÖÖ ¾Öêôêû¾Ö¸ü ¾Ö ×¾ÖªÖ£µÖÖÔ“Öê ÃÖ´ÖÖ¬ÖÖ−Ö ÆüÖê‡Ô ¯ÖµÖÕÓŸÖ 

ÃÖ¸üÖ¾Ö¯ÖÖšüÖ“Öê ´ÖÖ÷ÖÔ¤ü¿ÖÔ−ÖÖÃÖÖšüß ™üÖôûÖ™üÖôû �ú¸ü�Öê. 

16.  ¯ÖÏÖ“ÖÖµÖÖÔ−Öê ¯ÖÏÖ¬µÖÖ¯Ö�úÖÓ−ÖÖ −Öế Öæ−Ö ×¤ü»Öê»Öê ´ÖÆüÖ×¾ÖªÖ»ÖµÖÖŸÖß»Ö ×¾Ö³ÖÖ÷Ö ¾Ö ÃÖ×´ÖŸµÖÖÓ“Öê �úÖ´Ö ×¾Ö×ÆüŸÖ ¾ÖêôêûŸÖ 
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�ú¹ý−Ö ÃÖÓ²ÖÓ×¬ÖŸÖ �úÖµÖÖÔ»ÖÖ ¾µÖ¾Ö×Ã£ÖŸÖ¯Ö�Ö −µÖÖµÖ  −Ö ¤êü�Öê.      

   ÃÖ¤üÍµÖÖ“µÖÖ ¯Ö×¸ü×Ã£ÖŸÖßŸÖ ¾µÖ¾ÖÃÖÖµÖÖ¿Öß ‹�ú×−ÖÂšüŸÖÖ, ¯ÖÏÖ´ÖÖ×�Ö�ú¯Ö�ÖÖ, –ÖÖ−Ö¤üÖ−Ö ‡ŸµÖÖ¤üß ÷ÖÖêÂ™üß ¤ãü×´ÖÔôû ÆüÖêŸÖ 

†ÖÆêüŸÖ. ×¿Ö�Ö�úß ¯Öê¿ÖÖ ¾Ö ¾µÖ¾ÖÃÖÖµÖ µÖÖÓ“Öê †¾Ö´Öæ»µÖ−Ö ÆüÖêŸÖ †ÖÆêü . ŸÖÃÖê“Ö ÃÖ¤ÍµÖ –ÖÖ−Ö¤üÖ¯Öê�ÖÖ †£ÖÖÔ•Ö−ÖÖ»ÖÖ ´ÖÆü¢¾Ö 

†Ö»Öê †ÖÆêü. †¿Öß •Ö¸üß ¯Ö×¸ü×Ã£ÖŸÖß ˆ““Ö ×¿Ö�Ö�ÖÖŸÖß»Ö  ×¿Ö�Ö�úÖ“Öß ¾µÖÖ¾ÖÃÖÖ×µÖ�ú ×−Ö×ŸÖ´Ö¢Öế Ö¬µÖê †ÃÖ»Öê ŸÖ¸üß µÖê�ÖÖ-

µÖÖ �úÖôûÖŸÖ Æêü ×“Ö¡Ö ²Ö¤ü»Öê»Öê †ÃÖê»Ö ¾Ö µÖÖ ¾µÖ¾ÖÃÖÖµÖÖŸÖ “ÖÖÓ÷Ö»Öê »ÖÖê�ú µÖêŸÖ †ÖÆêüŸÖ ¾Ö µÖêŸÖß»Ö ¯Öã−ÆüÖ ¯ÖÏÖ“Öß−Ö 

�úÖôûÖÃÖÖ¸ü�Öê “ÖÖ×¸ü¡µÖ¾ÖÖ−Ö ¾Ö ×−ÖÂšêü−Öê �úÖ´Ö �ú¸ü�ÖÖ-µÖÖ ×¿Ö�Ö�úÖÓ“Öß ±úôûß  ŸÖµÖÖ¸ ÆüÖê‡Ô»Ö µÖÖ ¿ÖÓ�úÖ −ÖÖÆüß .ü  
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ROLE OF SOFT SKILL PROGRAMME IN TEACHING  

LEARNING PROCESS 

Dr. Manisha S. Chaudhari              Saroj Jagannath Shinde, 

Asst. Prof.                       M.A.(Eng.) M.Ed.(Appear) 

College of Education, Nashik 

 

Abstract:- 

In Modern Era each and every field expects a certain amount of soft skills in their staff to 

increase and update current knowledge. Many institutes around the world recognize that in order 

to gain competitive advantage, they also need to make sure their pupils and know how to handle 

themselves at workplace to relate situation. 

In Teaching Learning process Soft Skill perform important and effective role to meet excellence. 

Good Teaching is one of the quality of Ideal Teacher and for that having soft skills is very 

important. Teacher should have following soft skills for his professional Development as well as 

willingness to inculcate those skills in his students. 
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� What is Soft skills?  

Soft Skill is a term often associated with a person's "EQ" (Emotional Intelligence 

Quotient), the cluster of personality traits, social graces, communication, language, personal habits, 

friendliness, and optimism that characterize relationships with other people. Soft skills 

complement hard skills which are the occupational requirements of a job and many other activities.  

A person's soft skill EQ is an important part of their individual contribution to the success of an 

organization.Training for personal habits or traits are significant effective process of teaching & 

learning for an Institution. For this reason, soft skills are increasingly sought out by Teachers in 

addition to standard qualifications. 

� Why do soft skills matter? 

� To increase value of qualitative education system. 

� Identified to be the most critical skills in the current Global Era especially to move in fast 

and advanced technology. 

� To include the cognitive elements associated with non-academic skills. 

� Essential aspects of what it takes to be successful in the life. 

� Reasons for gloomy Education;  

� No active participation in activities /events. 

� No frequent up gradation of syllabus 

� Parent Stress. 

� Restless in the learning. 

1. Communication Skills 

Communication is the activity of conveying information through the exchange of ideas, 

feelings, intentions, attitudes, expectations, perceptions or commands, as by speech, non-verbal 

gestures, writings, behavior. It is the meaningful exchange of information between two or more 

participants Communication requires a sender, a message, a medium and a recipient. 

communication can occur across vast distances in time and space. 

• Verbal communication- 

•  Nonverbal communication  

• How to develop Good communication. 

� Understanding the Basics of Communication Skills.  

� Engaging Your Audience- Make eye contact. Gestures. Body language  

� Using Your Words.  
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� Using Your Voice.  

• Barriers to effective human communication. 

a. Physical barriers.  

b. System design.  

c. Attitudinal barriers.  

d. Ambiguity of words/phrases.  

e. Individual linguistic ability.  

f. Physiological barriers.  

g. Cultural differences.  

2. Presentation Strategies 

Presentation skills are very important for effective interaction related to content in teaching 

learning process. 

• Negotiation 

Negotiation is a method by which people settle differences. It is a process by which compromise or 

agreement is reached while avoiding argument and dispute. In any disagreement, individuals 

understandably aim to achieve the best possible outcome for their position.   

o Stages of Negotiation 

a) Discussion 

b) Clarifying Goals 

c) Agreement 

d) Implementing a Course of Action 

• Impressive Presentation 

� Avoid overload Information. 

� Be Specific with Content. 

� Use animation effectively. 

� Make it interactive. 

� Be clear about whom you want the presentation to appeal to. 

� Create a compelling story throughout your presentation. 

�  Try to use human emotions to evoke a connection. 

� Spend time sourcing the right imagery to convey the message. 

• Adaptability-  

Adaptability is a feature of a system or of a process. This word has been put to use as a 



 Impact Factor : 1.021               Peer-Reviewed Journal             ISSN : 2278 – 5639 

 Global Online Electronic International Interdisciplinary Research Journal (GOEIIRJ) 

 {Bi-Monthly}                Volume – III                Special Issue - I               November 2014 

“Professional Development of Teachers And Teacher Educators” 

 

  

595           www.goeiirj.com                                     ISSN : 2278 – 5639                                      Page No. 

specialized term in different disciplines and in business operations. In the life sciences the term 

adaptability is used variously. At one end of the spectrum, the ordinary meaning of the word 

suffices for understanding.  

• Responsibility- 

The responsibilities and duties of a teacher are many and varied. Teachers act as facilitators 

for incorporating and encouraging intellectual and social development in the formative years of a 

student's life.  

How To Show Responsibility 

* Find out what needs to be done and do it. 

* Complete at ask without being asked. 

* Understand and accept the consequences of your actions. 

* Think before you act. 

* Do your best. 

* Clean up after yourself even if no one is watching. 

* Always try to do the right thing. 

• Conflict Handling   is the practice of being able to identify and handle conflicts sensibly, 

fairly, and efficiently. Conflicts  is a  natural part of the workplace, it is important that there are 

people who understand conflicts and know how to resolve them. 

Conflict Management Styles 

 

 

 

 

 

 

 

 

 

 

2. Critical Thinking Skills 

• Problem Solving –  

Having good strong problem solving skills can make a huge difference to your 
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career. Problems are at the center of what many people do at work every day. So, being a confident 

problem solver is really important to your success.  

four basic steps in solving a problem: 

1. Defining the problem. 

2. Generating alternatives. 

3. Evaluating and selecting alternatives. 

4. Implementing solutions. 

• Critical Thinking - Critical thinking means making clear, reasoned judgments. It includes 

observation, interpretation, analysis, inference, evaluation, explanation, and metacognition.  

Critical thinking skills is able to do the following :  

� understand the logical connections between ideas 

� identify, construct and evaluate arguments 

� detect inconsistencies and common mistakes in reasoning 

� solve problems systematically 

� identify the relevance and importance of ideas 

� reflect on the justification of one's own beliefs and values 

• Creative Mind –  

The ability to apply logic and creativity to solve problems.Creativity is a phenomenon 

whereby something new and in some way valuable is created (such as an idea, a joke, a literary 

work, painting or musical composition, a solution, an invention etc). 

• DecisionsMaking 

Decision making is the integral part in teaching – Learning process at each & every stage. 

A correct decision is the first stage to build our life. Making a good decision -Important facts, 

seeking advice, looking at the big picture, considering alternatives, being aware of repercussions. 

3. Behavioral  Chemisty 

• Motivation 

Internal and external factors that stimulate desire and energy in people to be continually 

interested and committed to a  role or subject,make an effort to attain a goal. 

Motivation results from the interaction of both conscious and unconscious factors  as: 

(1)  intensity of desire or need,  

(2)  incentive or reward value of the goal, and 

(3)  expectations of the individual and of his or her peers.  
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.How to Motivate Yourself 

� Stop thinking in terms of fear. 

� Define your goal and your plan to achieve it. 

� Read & Get information about  it 

� Find out just what you need to do. 

� Surround yourself with positivity.  

� Use visualization 

� Chart your progress. 

� Get like-minded friends for support. 

• Attitude- An attitude is "a relatively enduring organization of beliefs, feelings, and 

behavioral tendencies towards socially significant objects, groups, events or symbols" (Hogg, & 

Vaughan 2005, p. 150)".. Attitudes can be described in terms of three components. 

o Affective component a person’s feelings / emotions about the attitude object 

o Behavioral component: we have influences how we act or behave.  

o Cognitive component: a person’s belief / knowledge about an attitude object.  

• Time Management- Developing tim e management skills is a journey. One goal is to help 

yourself become aware of how you use your time as one resource in organizing, prioritizing, and 

succeeding in your studies in the context of competing activities of friends, work, family, etc. 

� Blocks of study time and breaks. 

� Dedicated study spaces. 

� Weekly reviews. 

� Prioritize your assignments. 

� Achieve "stage one. 

• Postpone unnecessary activities until the work is done. 

• Identify resources to  

• help. 
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Stress Management-– 

Stress management refers to the wide spectrum of techniques and psychotherapies aimed at 

controlling a person's levels of stress, especially chronic stress, usually for the purpose of 

improving everyday functioning. 

• Leadership  

Leadership has been described as "a process of social influence in which one person can enlist the 

aid and support of others in the accomplishment of a common task". For example, some 

understand a leader simply as somebody whom people follow, or as somebody who guides or 

directs others while others define leadership as "organizing a group of people to achieve a common 

goal". 

 

 

 

 

 

 

 

 

 

• Professional Ethics 

Professionals are capable of making judgments, applying their skills and reaching informed 

decisions in situations that the general public cannot, because they have not received the relevant 

training. 

Professionals and those working in acknowledged professions, exercise specialist 

knowledge and skill. How the use of this knowledge should be governed when providing a service 

to the public can be considered a moral issue and is termed professional ethics. 

.Typically these include: 

Honesty   Integrity Transparency  Accountability 

Confidentiality  Objectivity Respectfulness Obedience to the law 

Loyalty 

• Interpersonal Skills 

Interpersonal skills are the life skills we use every day to communicate and interact with  
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people, both individually and in groups. Developing strong interpersonal skills are usually more 

successful in both their professional and personal lives. 

Interpersonal Skills Includes: 

� Verbal & Non-Verbal Communication  

� Listening Skills  

� Negotiation  

� Problem Solving  

� Decision Making . 

4. Assertiveness  

Advance Educational Skills 

• Social Ethics 

We all know that humans being are social animals and all that, but do all human beings 

know correctly how to live in society? 

Social ethics has more to do with what is good and right for a society to do and how it 

should act as a whole. Social ethics are the philosophical or moral principles that, in one way or 

another, represent the collective experience of people and cultures.  

� Social and Environmental Responsibility  

� Social Choice and Individual Values 

� Social responsibility 

• Honesty Towards Profession 

 "Honesty is the best policy" is a proverb of Benjamin Franklin; honesty means being 

trustworthy, loyal, fair, and sincere. Honesty is very essential for teaching profession because it 

Teacher who give shape to future generation of that Nation. 

• Commitment to profession 

 It is important that every teacher be not only committed to his or her students but that he or 

she also be committed to the teaching profession and everything that it encompasses. The teaching 

profession includes the other members of your profession as well as what you will be teaching, 

how you will teach it, and why.  

• Self Supervising / Observing 

Self-supervision is the ability of a person to understand individual capabilities, evaluate 

their skills and abilities, individual qualities, organize oneself in order to aptly adapt to any 

situation. Self Supervising Teachers is made up of flexible learning modules which will give 
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teachers the knowledge, skills and confidence to effectively supervise.The learning focusing on 

skills in: 

• effective partnerships 

• practice analysis 

• making judgments 

• unpacking the Graduate Standards 

• Punctuality is the characteristic of being able to complete a required task or fulfill an 

obligation before or at a previously designated time. "Punctual" is often used synonymously with 

"on time or be accurate". 

o How to Be Punctual 

Have everything ready the night before. 

� Keep your essentials near and on specific place. 

� Anticipate delays before they happen. 

� Commit yourself to being 15 minutes early for everything.  

� See where you often waste the most time. 

� Make a note of where you should be in regards to time.  

� Don't overbook yourself. It should be limited. 

� See how being late affects others. 

� Make punctuality one of your core values.  
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iSaxakaMcyaa vyaavasaaiyak ivakasa vaaZIt maahItI saMpòYaNa tMHa&anaacaI BauimakaiSaxakaMcyaa vyaavasaaiyak ivakasa vaaZIt maahItI saMpòYaNa tMHa&anaacaI BauimakaiSaxakaMcyaa vyaavasaaiyak ivakasa vaaZIt maahItI saMpòYaNa tMHa&anaacaI BauimakaiSaxakaMcyaa vyaavasaaiyak ivakasa vaaZIt maahItI saMpòYaNa tMHa&anaacaI Bauimaka    

Da^.saaO.klpnaa sauBaaYa pvaarDa^.saaO.klpnaa sauBaaYa pvaarDa^.saaO.klpnaa sauBaaYa pvaarDa^.saaO.klpnaa sauBaaYa pvaar    
PàacaayaPàacaayaPàacaayaPàacaaya----    

bàhmaa vh^laI iSaxaNaSaasHa mahaivadyaalaya AMjanaorIbàhmaa vh^laI iSaxaNaSaasHa mahaivadyaalaya AMjanaorIbàhmaa vh^laI iSaxaNaSaasHa mahaivadyaalaya AMjanaorIbàhmaa vh^laI iSaxaNaSaasHa mahaivadyaalaya AMjanaorI    
    

p`stavanaap`stavanaap`stavanaap`stavanaa    

 Aajacao yauga ho maaihtI tMHa&anaacao yauga Aaho.ekivasaavyaa Satkacyaa jaagaitkIkrNaacyaa yaugaat tMHa&ana 

Aaja GaraoGarI paohaocalao Aaho.maahItI saMpòYana tMHa&ana ho tMHa&aanaacaa Baaga AsaUna %yaacaa ]pyaaoga k$na Adyayana 

Adyaapna p̀ik`yaa Aqa-puNa- va AiBa$caI puNa- banavaINyaat yaot Aaho.kovaL SaabdIk AnauBavaavdaro idlao jaaNaaro 

iSaxaNa kayama sva$pat laxaat rhat naahI.%yaamaULo Adyaapna p̀ik`yaa inarsa va kMTaLvaanaI haoto mhNaUna ivadyaaqyaa-Mnaa 

navaIna tMHa&aana doNaara iSaxak inamaa-Na haoNyaasaazI iSaxakacaaca vyaavasaayaIk ivakasa saaQaNyaasaazI maahItI saMp̀oYana 

tMHa&ana mah%vaacaI BaUimaka bajaavaIt Aaho.maahItI saMpòYana tMHa&anaacyaa vaapramauLo Adyaapna p̀ik`yaa manaaorMjak sahja 

saulaBa AaiNa pirNaama kark haovaUna ivaVaqyaa-Mcao AQyayana p`BaavaI haoNyaasa madt hao[-la tsaoca iSaxakaMcyaa Adyaapnaat 

doKIla jaIvaMt pnaa yao[-la Aaja Anaok p`saar maaQyamao ivavaIQa p`karcaI maahItI iSaxaNaacaa p`saar krNaosaazI vaaprat 

AaNat Aahot.Aaja maahItI tMHa&anaacaa saara Daolaara saMGaNakavar }Baarlaa Aaho.Aajacyaa yaugaat jaagatIk spQao-

laa saamaaoro jaataMnaa gauNava%ta puNa- iSaxaNa ha mah%vaacaa inakYa maanalaa jaatao iSaxaNa p̀ik`yaot raoja navanavao badla vaogaanao 

GaDUna yaot Aahot mhNaUnaca ekivasaavyaa Satkacyaa maQyakDo vaaTcaala krIt AsataMnaa iSaxakacaa vyaavasaaiyak 

ivakasa GaDvaUna AaNaNyaasaazI maahItI saMp̀oYana tMHa&ana ho ek prIpuNa- maaQyama Aaho.maahItI tMHa&anaacyaa yaugaat 

iSaxaNaatIla prMpragat AQyaapna saMklpnaa va maahItI tMHa&ana kaOSalyaacaa samaavaoSa AByaasak`maat krNao AavaSyak 

Aaho.ivadyaaqaI- iSaxakaMnaI ho kaOSalya Aa%masaad kolyaasa to BaivaYyaat SaaLot yaacaa p̀BaavaIpnao ]pyaaoga krtIla. 

maahItI saMpòYaNa tMHa&ana − maahItI saMpòYaNa tMHa&ana − maahItI saMpòYaNa tMHa&ana − maahItI saMpòYaNa tMHa&ana −     

maahItI saMp̀oYaNa tMHa&ana mhNajao maahItIcaI dovaana Gaovaana krNaa−yaa p̀ik`yaaMcaa AByaasa krNaaro tMHa&ana 

haoya.]plabd maahItIvar yaaogya tI p`ik`yaa k$na p̀oYak va gàahk yaaMcyaamaQyao navaIna DIjaITla tMHa&anaacyaa sahayyaanao 

Aadana p̀dana krNao mhNajaoca maahItI saMp̀oYaNa tMHa haoya. iSaxakaMcaa vyaavasaayaIk ivakasa saaQaNyaasaazI KalaIla 
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maahItI saMp̀oYaNa tMHa&anaatIla [- −−−−sHaoataMcaa pàmau#yaanao vaapr kolaa jaatao. 

1. [MTrnaoT[MTrnaoT[MTrnaoT[MTrnaoT − − − − [MTrnaoT ho maahItI jaala Aaho yaacyaa maaf-t iSaxakacaa vyaavasaayaIk ivakasa saaQalaa jaatao.navanavaIna 

kaOSalyaaMcaI maahItI iSaxakalaa [MTrnaoT maaf-t haoto.ivavaIQa p`karcaI jaIvana kaOSalyao va kark kaOSalyao 

iSaxakalaa [MTrnaoT mauLo maahItI haotat ]da.[- SaaLa [- saMdBa- [. 

2. Toilaka^na kânfoisaMgaToilaka^na kânfoisaMgaToilaka^na kânfoisaMgaToilaka^na kânfoisaMga − − − − iSaxakacaa vyaavasaayaIk ivakasa saaQaNyaasaazI ivaiSaYz t& vya@tIMcaI maaga-dSa-na saovaa 

GaoNyaasaazI Toilakâna kânfoisaMgacaa vaapr krta yaotao.yaat kahI SaMka Asalyaasa tabaDtaoba lagaoca %yaa t& 

vya@tISaI iSaxak sarL saMvaad saaQaU Saktat. 

3. ivhDIAao ka^nfoisaMgaivhDIAao ka^nfoisaMgaivhDIAao ka^nfoisaMgaivhDIAao ka^nfoisaMga − − − − prdoSaatIla eKadyaa prIsqaItIivaYayaaI ikMvaa samasyao ivaYayaI cacaa- k$na ivavaIQa 

t&akDUna samaaorasamaaor maahItI GaotlaI jaato. ivhDIAao kânfoisaMga maQyao va@ta AaiNa sHaaota yaaMnaa ekmaokaMcao 

caohro havaBaava idsaU Saktat. yaamaULo iSaxakacaa vyaavasaayaIk ivakasaacaI gauNava%ta vaaZola. 

4. saaTolaa[saaTolaa[saaTolaa[saaTolaa[----T [jyaukoSanaT [jyaukoSanaT [jyaukoSanaT [jyaukoSana − − − − ]pgàhavdaro iSaxaNa dovaUna iSaxakaMcaa vyaavasaayaIk ivakasa saaQaNyaasa madt hao[-la. 

]da. EDUSAT ha ]pgàh f@t iSaxaNa SaoHaasaazI saaoDlaa Aaho.%yaa vdaro ivavaIQa kaya-k`ma p`xaoipt kolao 

jaatat. 

5. saMgaNak sahaiyyat AnaUdoSanasaMgaNak sahaiyyat AnaUdoSanasaMgaNak sahaiyyat AnaUdoSanasaMgaNak sahaiyyat AnaUdoSana − − − − saMgaNakacyaa sahayyaanao iSakvaIta yaoNaa−yaa ivavaIQa AQyaapna pQdtIMcaa AvalaMba 

k$na iSaxakaMmaQyao kaOSalya ivaksaIt krta yaotIla.]da.ivhDIAao gàafIk iflma 

6. AaBaasaI vagaAaBaasaI vagaAaBaasaI vagaAaBaasaI vaga---- − − − − tMHa&anaacyaa ivavaIQa saaQanaaMcyaa sahayyaanao AaBaasaI vaga- inamaa-Na k$na iSaxak vagaa-t nasataMnaa 

doKIla ivadyaaqaI- AQyayana k$ SaktIla maaga-dSa-na Gao} SaktIla. yaamaQyao saMgaNak elasaIDI ela[-DI 

[.saaQaNaaMcaa vaapr krta yao[-la. 

7. [[[[----−laayaba`rI−laayaba`rI−laayaba`rI−laayaba`rI − − − − gàMqaalayaamaQyao    Aa^nalaa[-na laayabàrIcaI sauvaIQaa ]plabQa dovaUna maahItI varIla va &anaavarIla mayaa-da 

kaZUna Takta yaotIla.yaamaULo doKIla iSaxakaMcaa vyaavasaayaIk ivakasa saaQalaa    jaa[-la. 

8. maaobaa[maaobaa[maaobaa[maaobaa[----la ejyaukoSana − la ejyaukoSana − la ejyaukoSana − la ejyaukoSana − AaQauinak iSaxaNa pQdtIvar Asalaolyaa maaobaa[-la p̀BaavaamauLo iSaxaNaat %yaacaa sakara%mak 

vaapr iSaxakaMcaa vyaavasaayaIk ivakasa saaQaNyaasaazI maaozyaa p̀maaNaavar haot Aaho.maaobaa[-la faonamaQyao sava- 

A^@saosarIja AsalyaamauLo ivaVaqyaa-Mnaa %yaacaa vaapr maaozyaa p̀maaNaavar krta yaotao.tsaoca iSaxak doKIla %yaaMnaa 
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maaga-dSa-na k$ Saktat. 

samaaraop :samaaraop :samaaraop :samaaraop :    

 maahItI tMHa&anaacyaa yaugaat [MTrnaoTmauLo [-lao@T/a^inak maaQyamaat kàMtI GaDUna AalaI.[MTrnaoTmaULo maaSa-la 

mâklyaUhana yaaMcyaa mhNaNyaanaUsaar jaga Aaja ek KoDo banalao Aaho.kala imaLvaIlaolao &ana ]dyaa kmaI pDNaar Aaho 

%yaasaazI iSaxakanao kovaL &ana saMpnna haovaUna caalaNaar naahI tr vyaavasaayaIk kaOSalya Aa%masaad krNao doKIla 

garjaocao Aaho.trca BavaIYyaat AMtrraYT/Iya  baajaarpozolaa taoMD dovaU SakNaara jaagatIk spQao-t iTkU SakNaara 

ivaVaqaI- tao inamaa-Na k$ Sakola.maahItI tMHa&anaacyaa yaa yaugaat ivaVaqyaa-cyaa tsaoca iSaxakacyaa saBaaovatalacaI 

pirsqaItI badlat Aaho.yaat badla%yaa prIsqaItInaUsaar iSaxak va ivaVaqaI- yaaMcaa vyaavasaayaIk ivakasa saaQaNyaasaazI 

maahItI saMpòYaNa tMHa&ana ]pyau@t zrt Aaho.%yaasaazI puZIla icanaI mhNa saaqa- zrola “If you want to think one 

year ahead, plant rice if you want think 10 years ahead, Plant trees, but if you want to think 100 

years ahead give ICT education to people.” 

    

saMdBasaMdBasaMdBasaMdBa---- : : : :    

1. parsanaIsa na.ra − iSaxakaMcao p̀iSaxaNa  

2. jagatap h. naa − p̀gat SaOxaiNak tMHaiva&ana AaiNa maahItI tMHaiva&ana 

3. iSaxaNa samaIxaa − Aâ@Taobar 2007 

4. iSaxaNa samaIxaa − AâgasT 2010 

5. iSaxaNa samaIxaa − Aâ@Taobar 2010 

6. gaDnaIsa manaaoja − ‘laaokmat’ jauna 2011 

7. http:www.slideshare.net/ivarsity/research-note-on-teaching 
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OZ g §k mn Z  d d ¥Ë V n Ì{dÚm j oÌ mV rb  ì` mdg m` rH$  {dH$ mg  Am {U  H$ m¡e ë`  {dH$ g Z mg mR >r _ wŠV  OZ g §k mn Z  d d ¥Ë V n Ì{dÚm j oÌ mV rb  ì` mdg m` rH$  {dH$ mg  Am {U  H$ m¡e ë`  {dH$ g Z mg mR >r _ wŠV  OZ g §k mn Z  d d ¥Ë V n Ì{dÚm j oÌ mV rb  ì` mdg m` rH$  {dH$ mg  Am {U  H$ m¡e ë`  {dH$ g Z mg mR >r _ wŠV  OZ g §k mn Z  d d ¥Ë V n Ì{dÚm j oÌ mV rb  ì` mdg m` rH$  {dH$ mg  Am {U  H$ m¡e ë`  {dH$ g Z mg mR >r _ wŠV  
{e j U  àUmb rM r Cn ` wŠV V m: E H$  Aä ` mg{e j U  àUmb rM r Cn ` wŠV V m: E H$  Aä ` mg{e j U  àUmb rM r Cn ` wŠV V m: E H$  Aä ` mg{e j U  àUmb rM r Cn ` wŠV V m: E H$  Aä ` mg     

a mo{ hV  H$ g~ oa mo{ hV  H$ g~ oa mo{ hV  H$ g~ oa mo{ hV  H$ g~ o ,,,,     
e ¡j {UH$  g odm {d^ mJ ,e ¡j {UH$  g odm {d^ mJ ,e ¡j {UH$  g odm {d^ mJ ,e ¡j {UH$  g odm {d^ mJ ,     

` e d§V am d M ìhmU  _ hm amï ´ _ wŠV  { dÚmn r>R >` e d§V am d M ìhmU  _ hm amï ´ _ wŠV  { dÚmn r>R >` e d§V am d M ìhmU  _ hm amï ´ _ wŠV  { dÚmn r>R >` e d§V am d M ìhmU  _ hm amï ´ _ wŠV  { dÚmn r>R >     
 

à mñV m[ dH$à mñV m[ dH$à mñV m[ dH$à mñV m[ dH$     ::::         

OZ g §kmn Z  Am {U d¥Ë Vn Ì{ d Úm  ho joÌ \$m a ì`m nH $ Am {U g VV Z {d Z  _m { hVr  XoUm ao, { d H $gr V hmoUm ao 

joÌ Am ho.  `m  joÌm V hmoUm ar  { d {d Y  p ñ WË §̀Vao `m  joÌm V H $m _ H $aUmè`m  àË òH $ ì`ŠVr bm Amn bm  ì`m d gm { `H $ 

{ d H $mg  H $aÊ `m g  H $m `_ CÚ¥ŠV H $aUm ar  Am hoV.  H $mb~m ø ~m V_r  n ÌH $m am bm  hr  H $m b~m ø H $é  eH $Vo.  

n ÌH $m am Mm  { d H $mg  hm  Zoh_r M  g _m Om bm Z {d Z { Xem  Xm I{ d Um am  R >aVmo.  Ë `m bm  Amn U { _id bobr  _m { hVr  

Z oh_r  nm aIwZ  ¿`md r bm JVo VgoM  Amn ë`m ì`m d gm `m V òUm ao Z do V§Ìkm Z hr  Ad JV H $am do bm JVo.  ì`m d gm `rH $  

{ d H $mg  hr  Ë `mM r JaO Ag Vo.  

 _wŠV { e jUm Mr  g§H $ën Z m  Xþa{ e jUmÛm ao àË `jm V òVo.  Am OÀ`m  { d km Z- V§Ìkm Zm À`m  ẁJm V 

Xþa{ e jUmM r  _m Ü`_o _m oR >çm  à_m Um V dm T>V Am hoV.  Ë `mV Z { d Z  _m{ hVr , km Zm Mo Z d o ó moV { Z _m ©U hm oV Am hoV.  

Am §Vaam ï ´>r ` n m Vird a Xþa{ e jUmd a AZoH $ Z do à`m oJ hmoV Am hoV.   n wd uMo ñ n oe bmB©ÁS> { \$ëS> Am Vm  Om ñ Vr V 

Om ñ V { d Úm Wu { ^_wI hm oV Am hoV.  { d Úm Ï`m ©bm  Am n ë`m Am d S>r à_m Uo { d f` d  KQ >H $ { Z d S>Ê `mM r  _ŵ m  Va  

Am hoM  _m Ì Ë `m Zo { Z dS>boë`m  { d f`m V H $moUH $m oUVo KQ >H $ Ë `m bm hdo Am hoV Vohr  { d Úm Wu  R >ad Vm o.  å hUOo 

am Á`em ó  { eH $Um è`m  E Im Úm   {d Úm Ï`m©bm  { d Úmn r R>mZ o AW©e m ó  q H $d m  g _m Oe mó  {d f`m À`m  Aä`mg H«$_m V  

g _m { dï >> Ho$bobm  E Im Xm  KQ >H $hr  KoVm  òVm o.  Aem  àH $m aÀ`m  { e jUm Zo Ë `m  { d Úm Ï`m©bm  Am n ë`m  kmZ m À`m  H $jm  

{ d ñ Vm aVm  òVm VM  n U Ë `m À`m  {e jUmM r  Z m i g _m Om erhr  Om oS>br  Om Vo.  Am OM o Xþa{ e jU Iè`m  AWm©Z o _wŠ V  

{ e jUm H $S>o d m Q>Mm b H $ar V Am ho Ag o å hUVm  òB©b.  

 d ¥Ë Vn Ì{d Úm Aä`m gH «$_ Am { U _wŠV{ e jU ho XmoÝ hr  KQ >H $ nañ nanwaH $ Am hoV.  `m XmoÝ hr  KQ >H $m§M m  

E H $_oH $m §À`m  { d H $m g m V _m obm Mm  d mQ >m  Am ho.  n ÌH $m ar VoM o { e jU M m a q ^Vt À`m  Am V nwU© hm oUo e Š`M  Z m hr .  Va 
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_wŠV { e jUm Mm  _wi CÔoe  g _m Om Vë`m  Om ñ Vr V Om ñ V bmoH $m §n ª̀V { e jUm À`m/  km Zm À`m g§Y r  { _id yZ  XoU o 

hm M  Am ho.  _wŠV{e jU Omñ Vr V Om ñ V bmoH $m { ^_wI hm oUo Og o Ë `m À`m  { Z { _©Vr VM  A{ ^àoV Am ho Vg oM  

n ÌH $m ar VoM o {e jU ho _wbV: AZ ŵ d m §d a Am { U {Z ar jUm §d aM  Ad b§~wZ  Am ho.  `e d§Vam d  Mìhm U _hm amï ´> _wŠV 

{ d Úmn r R>m V\}$ am ~{ d bo Om Um ao ~r . E. (OZg §kmn Z  Am { U d¥Ë Vn Ì{ d Úm ) Am {U d¥Ë Vn Ì{ d Úm  n X{ d H $m  

Aä`m g H«$_m Ûm ao { e jUm À`m  _w»`àd m hmnm gwZ  Xþa am { hboë`m  d  n ÌH $m[ aVm  {e jUmMr  Am d S> AgUm è`m  

ì`ŠVt Zm  { e jUm Mr  g §Y r Cn bãY  H $é Z { Xbr Om V Am ho.  

`m  { e jUH «$_m À`m  CÔrï >m§À`m  g hm æ`m Zo Xþa{ e jU Am {U n ÌH $m[ aVm  { e jU `m §M r  àË `jm V gm §JS> H $er  

Km bVm  òVo Vo ~KVm  òB©b.  `m {e jUH«$_m M r  CÔr ï>o nwT>rb à_m Uo Am hoV.  

1. OZ g §kmn Z Am {U d¥Î mn Ì{ d Úm  joÌm Vr b { d{ d Y { d f`m §M r  _ybVË d o Am { U Am Yw{ Z H $ ~Xb `m§M o kmZ 

{ d Úm Ï`mªn ª̀V nm ohM {d Uo 

2. OZ g §kmn Z  Am{ U d¥Î mn Ì{ d Úm  joÌm Vr b Vm pË d H $ ^m JmMm  g _Vm ob d m na H $é Z  àË `j jo{ Ì` H $m `m ©g mR >r 

à{ e jU XoUo.  

3. OZ g §kmn Z Am{ U d ¥Ë Vn Ì{ d Úm  joÌm Vr b ~hþH $m ¡e ë ò àm á à{e { jV _Zwî`~i { d H ${ g V H $aUo.  

4. OZ g §kmn Z  Am{ U d¥Ë Vn Ì{d Úm  joÌm Ûm ao { d { dY  kmZ em Im/{ d f` joÌm §M r  _m{ hVr  g _m Om n ª̀V à^m d r [ aË `m 

g §ào{ fV H $aUo.  

5. _hm am ḯ>m Vr b J«m _r U { d Úm Ï`m ªZ m  d¥Ë Vn Ì{ d Úm  d  AmY w{ Z H $ OZg §kmn Z  _m Ü`_o `m §Mo km Z  XoUm am 

am oOJm am{ ^_wI { e jUH«$_ { d H ${g V H $aUo.  

`m  CÔr ï >m §_Y wZ  _wº $ { e jUm Mm  E H $ T>mo~i Am am IS>m Am n ë`m  g _m oa òVmo.  Vm pË d H $ ^m JmM m g _Vmob  

d m na H $éZ  jo{ Ì` H $m `m ©g mR >r  à{ e jU Vg oM  am oOJm am{^_wI { e jU ho Ë `m Vbo _hË d mMo KQ >H $ Am hoV.  

`m M ~m ~r ì`m d gm `rH $ {e jUmMm  n m `m  å hQ >ë`m  n m{ hOoV.  

{ dÚmÏ` m ªZ{ dÚmÏ` m ªZ{ dÚmÏ` m ªZ{ dÚmÏ` m ªZ m ñ dmV §Í `m ñ dmV §Í `m ñ dmV §Í `m ñ dmV §Í `     ::::     

 _wº $ { e jUm À`m  Z ì`m  g§H $ën Z m§_Ü ò { e jUH «$_ A{ YH $m H $mY r H $ ñd m V§Í` { _iVo Am ho.  Aä`m g H«$ _  

{ d Úm Wu H|$Ðr  ~Z d bo Om V  Am hoV.  e °Z Z  Am { U ìhr da `m §À`m  _m °S>ob Z wg m a g §d m Xm Mr  àH «$s `m  à{ Vgm Xm d a 
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Ad b§~yZ  Ag Vo.  å hUOo àofH $m Zo g §Xoe  nm R >{ d ë`m d a p ñ d H$m aH $ Ë `m bm  H $m ` d H $gm  à{ Vg m X XoVm o `m d a 

g §d m XmM r `ep ñ d Vm  Ad b§~yZ  Ag Vo.  {e jU hr  Oa g §d m X àH«$s `m  _mZ br  Va {e jH $ hm àofH $ Am ho.  Ë `mZ o 

{ Xbobr  _m { hVr  hm  g§Xoe  Va { d Úm Ï`mª_m \©$V { Xbr  Jobo br  n ar jm  hm  à{ Vg m X å hUmd m  bm Job.  hm  à{ Vg m X { H $Vr  

M m§Jbm  { _iVm o Ë `m d a {e jUmM r à{H «$`m  {H $Vn V `e ñ dr  Pm br  Vo R >ad Vm òB©b.  å hUOo n ar joV { H $Vr {d Úm Wu 

CVr ©U© hmoVm V d  Vo CË Van { ÌHo$V H $e m àH $m ao CÎm ao { bhr VmV `m d a {e jH $mM o _wë`_m nZ  H $aVm  òB©b.  

 n m a§n m { aH $ {e jUn ÕVr  ~m §Y rd  ñd én mM r Am ho.  {d Úm nr R >mZ o { Xbobm  Aä`m g H«$_ { e H ${d bm  Om Vmo, Ë `m V 

{ d Úmn r R>mZ o { Xbobo g §X ©̂J «§W { d Úm Wu  Aä`mg Vm V Am{ U {e jH $m§Z m hr  Ë `mM  Mm¡H $Q >r Vr b Aä`mg H«$_m V { e H $d md o 

bm JVo d  Ë `mM  Mm ¡H $Q >r V àíZn { ÌH $m  H $m Tw>Z  Ë `m À`m  CË Van{ ÌH $m  Vn mg m ì`m  bm JVm V.  `m  g§n wU© àH «$s òV  

{ d Úm Ï`mªZ m  Ë `m §Z m  Ano{ jV Ag Um ao km Z  qH $d m  _m{ hVr  { _iVo Am ho H $m ?  Ë `m §À`m  { Okmg m  Om J¥V hm oV Am hoV  

H $m ? `mH $S>o \$m ago bj { Xbo Om VmZ m { Xg V Zm hr.  

 Xþa{ e jUm À`m Z ì`m  n ÕVr  p ñ dH $m aë`m  Om V Am hoV.  `mV { d Úm Ï`m ªZ m Amn ë`m Am d S>rM o Aä`mg H«$ _  

{ Z dS>Ê `m Mo ñ d m V§Í` Am hoM  n U { d Úm Ï`m©bm  Ë `m À`m  gm ò r À`m  doioZ wg m a aoH $m °S>© H o$b obr  boŠM g ©,  Am °Z bm B©Z  

boŠM g ©, Am °Z bm B©Z  n ar jm  KoVë`m  Om Vm VM  n U g Jù`m V _hË d mM r  ~m ~ å hUOo Ë `m §Z m  Amn ë`m  g mò r Z wg m a 

Am { U doioZ wg m a å hUOo Am °Z  S>r _m§S> n ar jm KoVë`m  Om V Am hoV.  `m gwY m aUm §M m XþaJm _r n ar Um _ hmoV Am ho.   

{ d Úm Wu  `m  Zì`m  g§H $ën Zm§H $S>o { Z p íM VM  Am H ${ f©V hm oVr b, H $m aU Ë `m§Z m  Ano{ jV Ag Um ar  _m { hVr Mr  

g m YZo Ë `m §Z m  { _iV Am hoV.  Ë `m§Z m  `m  Zì`m  n ÕVr _wio Am n bm  ì`m dg m `r H $ { dH $m g  H $aUohr  e Š` hm oUm a Am ho.  

Ae m  àH $m aÀ`m  { e jUn ÕVr _wio H o$d i e ¡j{ UH $ jo Ìm VM  ~Xb hm oVr b Ag o Z m hr .  { e jUm Mm  CÔoe M  

g m _m{ OH $ àJVr  ìhm dr  hm  Ag Vmo.  `m  { e jUn ÕVr _wio g _m Om bm  Omñ V ì`m dg m `r H $ H $m¡e ë ò Ag Um ao V§Ìk  

{ _iUm a Am hoV.  Ë `m§Z m  àË `j H $m _m Mm  AZ ŵ d  Om ñ V Ag ob, Ë `m§Z m  Am n br  Or d Zn ÕVr  H $e r Agm d r ho 

R >ad Vm òB©b.   

_ wŠV  { dÚmn rR > mM o Aä ` mg H«$ __ wŠV  { dÚmn rR > mM o Aä ` mg H«$ __ wŠV  { dÚmn rR > mM o Aä ` mg H«$ __ wŠV  { dÚmn rR > mM o Aä ` mg H«$ _     :::: _wŠV [ d Úm nr R >m V\}$ Mm b{ d ë`m  Om Um è`m OZ g§kmn Z  Am {U d¥Ë Vn Ì{d Úm  

{ e jUH«$_m M m CÔoe M  { e jUm À`m  àd m hm ~m hoaÀ`m  ì`ŠVt Z m _wi àd m hm V AmUÊ `m Mm  Agë`m Zo _wŠV  

{ d Úmn r R>mM o ho { e jUH«$_ { d Úm Wu H|$Ðr  Am hoV.  _wŠV { dÚm n rR >m À`m  n Xd r ñ Vam d ar b H $moUË `m hr {e jUH«$_m bm  
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àd oe  { _iÊ `mMr  àH«$s `m  g mon r  Am ho.  { H $_m Z  AjaAmoiI Ag Um ar  H $m oUVr hr  àm¡T> ì`ŠVr  E H $ n ar jm  CË Vr U© 

hm oD$Z  n Xd r À`m  n{ hë`m  d fm©bm  àd oe  KoD$ e H $Vo.  Ë`m Z§Va { d Úm nr R > AZwXm Z  Am `m oJm Zo { Z J©{ _V H o$boë`m  

Aä`m g H«$_m Z wg m a nwT>r b { e jUH«$_ Am IÊ `m V Am bobm  Am ho.  `m V {e jUH«$_m V àm Ë `{ jH $m§d a Om ñ Vr V Omñ V 

^a XoÊ `m Mm  à`Ë Z H $aÊ `m V Am bobm  Am ho.  `m  Aä`m g H«$_m V àm _w»`m Zo n ÌH $m[ aVm joÌm V H $m _ H $aUmao n ÌH $m a 

g h^m Jr  hmoVm V.  Á`m §Z m  àË `j Ë `m  joÌm Mm  AZŵ d  Am ho n U ì`m d gm `rH $ { e jUmM r  n Xd r àmß V Pm bobr  

Z m hr.  Am¡n Mm arH $ { e jUmn m gyZ  Xþa am { hbobo Ag o AZ o H $ n ÌH $m a `m  {e jUH«$_m §M o { d Úm Wu  Am hoV.  Á`m§Z m  

n ÌH $m[ aVm  joÌm V ag  Am ho, _m Ì Ë `m§Z m  Ë `m joÌm Mo em óe wÕ kmZ  àm á  Pm bobo Z m hr  Aem  ì`ŠVr hr `m  

{ e jUH«$_m À`m  {d Úm Wu Am hoV.   

n ÌH $m [ aVm  j oÌm Vr b  ~X bVr  Am ìhm Zon ÌH $m [ aVm  j oÌm Vr b  ~X bVr  Am ìhm Zon ÌH $m [ aVm  j oÌm Vr b  ~X bVr  Am ìhm Zon ÌH $m [ aVm  j oÌm Vr b  ~X bVr  Am ìhm Zo     ::::  n ÌH $m [ aVm  hm  Og m  bm oH $em hrM m  Mm¡Wm  Am Y m añ V§̂  _m Z bm  Om Vmo Vg m M  

Vm o g _m OmMm  Am ag m hr Am ho.  g _m Om V KS>Um ao { d{ dY ~Xb Om J¥V n ÌH $m a { Q >n V Ag Vm o.  VgoM  g _m Om bm  

_m { hV hmoUm è`m  àË òH $ Z ì`m  V§Ìkm Zm Mr  Am oiI n ÌH $m am À`m _m Ü`_m VwZ M  hmoV Ag Vo.  g Úp ñ WVr V gmoe b  

{ _S>r `mMm  d mn a _moR >çm  à_m Um V hmoVm Z m  { Xg Vmo Am ho.   Vé Um§À`m  hm Vm V Am bobo A°Ý S>m °B©S> _m o~m B©b \$m oÝ g ,  

Q >°ãO² `m §À`m d a \o$g ~ wH $ Am { U d m °Q g² An  g m aIo A°n g ² ObX Am { U ñ d ñ V g §n H $m ©M r  d  _m{ hVrM r  gm YZ o ~Z br  

Am hoV.  OJm Vr b _m{ hVr  Ajae : Ë `m§À`m  hm Vm V Am br  Am ho.  Aem  n [ a{ñ WVr V n ÌH $m am §Mr  H $m _ H $aÊ `mM r  

n ÕVhr  ~Xbbr  Am ho.   

n wd u  \°$Šg  qH $d m  AË `m dí `H $ dm Q >bo Va \$m oZ  Ûm ao ~mV_r  XoUm am  Jmd  nm Vir d aM m  d m Vm ©ha g Ü`m  

d m°Q >g ²An  Ûm ao \$m oQ >m o q H $dm  Q >mB©n  H $é Z ~m V_r nm R>d Vmo.  Ë`m Zo KQ >Z mñ Wim dé Z H $m T>bobo hm `S>o\$s Z oe Z N>m `m {M Ì 

ObX Am { U ñ d ñ Vm V Cng§n m XH $m À`m  Q>o~bm d a òV Am hoV.  `m  ~XbË `m  V§ÌkmZ mM m  d mn a g am ©g  hmoV Am ho.  n U 

hm  àË `j d mn a H $m oUË `m M  {d Úmn r R>m À`m  Aä`mg H«$_m V g _m { dï > Pm ë`m Mo _m Â`m  E oH $s d m V Zm hr.  ì`m dg m{ `H $ 

{ e jUm ~m ~V Zoh_r  E H $ Am jon  KoVbm  Om Vm o.  ho { e jU KoVbobm  { d Úm Wu  bJoM  Ë `m À`m  km ZmM m  dm na àË `j 

Ë `m  joÌm V H $é  e H $V Zm hr.  å hUOo Z wH $Vm M  H ¥$fr  { e jUm Mr  n Xd r  KoVbobm  { d Úm Wu  Ë `mM o kmZ  àË `j e oVm V 

d m né  e H $V Zm hr.  Ë `m À`m  e ¡j{ UH $ km Zm nojm  E Im Úm  d¥Õ e oVH $è`m Mo km Z  Om ñ V Cn ẁŠV Ag Vo.  _wŠV  

{ e jUm Mm  CÔoe M  Ë `m  Vé U n Xd rY am Vr b Am¡n Mm ar H $ d  Am Yw{ Z H $ { e jUmM m  Am { U Ë `m d¥Õ e oVH $è`m À`m  
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n m a§n m [ aH $ km Zm Mm  { _bmn  H $aÊ `mM m Am ho.  

`m  àË `j km ZmM r  d  Am¡n Mm arH $ { e jUm Mr  g m§JS> OoWo Km Vbr  Om B©b VoW oM  l _m bm hr  à{ Vð >m  bm ôb.  

{ d H $mg m À`m  `m ẁJm V `m M ~m ~r  _hËd m À`m R >aVr b.  

g §X ©̂:g §X ©̂:g §X ©̂:g §X ©̂:     

1) "India Literacy Rate". UNICEF.  
2)  "Higher Education, National Informatics Centre, Government of India". 

Education.nic.in. 
3) Anand, Geeta (5 April 2011). "India Graduates Millions, but Too Few Are Fit to 

Hire". The Wall Street Journal. Retrieved 19 March 2012. 
4)  News Reporting and Editing in Digitial Age: T.K. Ganesh , Delhi Publishing House 
5)  g §n m. d aIoS>o a_oe : ñ d §̀- AÜ``Z  n wñ VH $m §M o boIZ  d  à{ e jU:`e d§Vam d  Mìhm U _hm am ḯ> _wº $  

{ d Úmn r R>,Z m{ eH $ 
6) n m B©H $am d  {d O`H w$_m a ,S>m °. gm i§wH o$ H ${ d Vm ,S>m°.  am OXoaH $a C_oe : g §_§ÌU V §Ì Am { U _§Ì :`e d §Vam d  M ìhm U 

_hm am ḯ> _wº $ { d Úmnr R >,Zm {e H $ 
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Ê¶ÉIÉEòÉSªÉÉ =kÉnùÉÊªÉi´ÉÉSÉÉ Ê´ÉEòÉºÉ 

Rupali Laxman Rathod,             Prof.Vijaykumar Paikrao,                 Prof. Dayaram D. Pawar 

Ph.D Research Scholer,                           School Of Education,YCMOU,Nashik 

 

ºÉÉ®úÉÆ¶É : 

    Ê¶ÉIÉhÉIÉäjÉ ½äþ +ÉVÉ Eäò´É³ý ºÉä́ Éä{ÉÖ®úiÉäSÉ ¨ÉªÉÉÇnùÒiÉ ®úÉ½þÒ±Éä±Éä xÉÉ½þÒä .Ê¶ÉIÉEò ½þÉ ºÉÉ¨ÉÉÊVÉEò +Ê¦ÉªÉÆiÉÉ 

+É½äþ.Ê¶ÉIÉEòÉ±ÉÉ Ê´ÉÊ´ÉvÉ VÉ¤ÉÉ¤ÉnùÉ−ªÉÉ {ÉÉ®ú {ÉÉb÷É´ªÉÉ ±ÉÉMÉiÉÉiÉ.iªÉÉ¨ÉÉMÉä Ê¶ÉIÉEòÉSÉÒ 

VÉ¤ÉÉ¤ÉnùúÉ®Ò,=kÉ®nùÉÊªÉi´ÉÉSÉÒ Eò±{ÉxÉÉ ªÉäiÉä. ¶ÉÉ³ýÉ ½þÒ ¨ÉÖ±ÉÉÆSªÉÉ ¨ÉxÉ{É]õ±ÉÉ´É®ú Ê´ÉÊ´ÉvÉ ¨ÉÚ±ªÉä, ºÉÆºEòÉ®ú, 

´ªÉÎCiÉ¨Éi´É Ê´ÉEòÉºÉ,±ÉÉäEò¶ÉÉ½þÒSÉÒ ¨ÉÚ±ªÉä, <. ¯ûVÉ´ÉhªÉÉSÉä Eåòpù +É½äþ.¨½þhÉÚxÉSÉ ¶ÉÉ³É ½þÒ ºÉ¨ÉÉVÉÉSÉÒ ±É½þÉxÉ 

|ÉÊiÉEÞòiÉÒ ¨½þhÉÖxÉ +Éä³ýJÉ±ªÉÉ VÉÉiÉä. ®úÉ¹]ÅõÉSÉÒ vªÉäªÉ, vÉÉä®úhÉä, =qùÒ¹]äõ ºÉÉvªÉ Eò®úhªÉÉºÉÉ`öÒ Ê¶ÉIÉhÉÉSªÉÉ 

¨ÉÉvªÉ¨ÉÉiÉÚxÉ {ÉÖhÉÇ Eäò±ÉÒ VÉÉiÉÉiÉ. 

+vªÉÉ{ÉEòÉxÉä +É{É±ªÉÉ ´ªÉÉ´ÉºÉÉªÉÉ¶ÉÒ, {Éä¶ÉÉ¶ÉÒ ,+vªÉªÉxÉÉlÉÔ¶ÉÒ, ºÉ¨ÉÉVÉÉºÉÒ, {ÉÉ±ÉEòÉ¶ÉÒ, ®úÉ¹]ÅõÉ¶ÉÒ 

+É{É±Éä =kÉ®únùÉÊªÉi´É VÉ{ÉhªÉÉSÉÒ MÉ®úVÉ +É½äþ.¶ÉÉ±ÉäªÉ {É®úÒºÉ®úÉ¨ÉvªÉä =tÉSÉä ¦ÉÉ´ÉÒ xÉÉMÉ®úÒEò,xÉäiÉÞi´É PÉb÷Ê´ÉhªÉÉSÉÒ 

VÉ¤ÉÉ¤ÉnùÉ®úÒ Ê¶ÉIÉEòÉSÉÒ +É½äþ.+vªÉªÉxÉÉlÉÔ±ÉÉ iªÉÉºÉÉ`öÒ Ê´ÉÊ´ÉvÉ +xÉÖ¦É´É näù´ÉÚxÉ iªÉÉÆSªÉÉ EÞòiÉÒ±ÉÉ ´ÉÉ´É 

tÉ´ÉÉ.Ê´ÉtÉlªÉÉÈxÉÉ +ÊvÉEòÉÊvÉEò ´ªÉCiÉ ½þÉähªÉÉSÉÒ ºÉÆvÉÒ Ênù±ÉÒ {ÉÉ½þÒVÉä.+vªÉÉ{ÉxÉÉiÉÒ±É xÉ´ÉxÉÊ´ÉxÉ iÉi´Éä, iÉÆjÉä, 

ÊxÉªÉ¨É, +vªÉÉ{ÉxÉ {ÉvnùiÉÒ,¶ÉèIÉÊhÉEò ºÉÉvÉxÉÉÆSÉÉ {É®úÒSÉªÉ Eò¯ûxÉ ´É iªÉÉSÉä ={ÉªÉÉäVÉxÉ ´ÉMÉÉÇ̈ ÉvªÉ Eò®úÉ´Éä. 

 

|ÉºiÉÉ´ÉxÉÉ : 

 +vªÉªÉxÉ +vªÉÉ{ÉxÉ ½þÒ |ÉÊGòªÉÉ +JÉÆb÷ SÉÉ±ÉhÉÉ®úÒ |ÉÊGòªÉÉ +É½äþ. +vªÉªÉxÉÉlÉÔSÉä +vªÉªÉxÉ ½þÉähªÉÉºÉÉ`öÒ 

|É¦ÉÉ´ÉÒ{ÉhÉä +vªÉÉ{ÉxÉ ZÉÉ±Éä {ÉÉ½þÒVÉä. +vªÉÉ{ÉxÉ Eò®úhÉÉ−ªÉÉ Ê¶ÉIÉEòÉSÉÒ ¦ÉÚÊ¨ÉEòÉ ½þÒ Ê´ÉtÉlªÉÉÇEòÊ®úiÉÉ ={ÉªÉÖCiÉ 

+É½äþ. Ê¶ÉIÉEò ½þÉ Ê¶ÉIÉhÉ´ªÉ´ÉºlÉäiÉÒ±É ¨É½þk´ÉÉSÉÉ nÖù´ÉÉ +É½äþ. Ê¶ÉIÉEò ¶ÉÉ³äýiÉ +vªÉÉ{ÉxÉ Eò®úiÉÉÆxÉÉ Ê¶ÉIÉEòÉSÉÉ 

Ê´ÉÊ´ÉvÉ ¤ÉÉ¤ÉÓ¶ÉÒ ºÉÆ¤ÉÆvÉ ªÉäiÉÉä. 

 {ÉÚ́ ÉÔ Ê¶ÉIÉEòÉSÉä ºÉ¨ÉÉVÉÉ¨ÉvªÉä ¨ÉÉxÉÉSÉä ºlÉÉxÉ ½þÉäiÉä. {É®ÆúiÉÚ EòÉ³ýÉSªÉÉ +ÉäPÉÉiÉ +ÉVÉ Ê¶ÉIÉEòÉSªÉÉ ºlÉÉxÉÉSÉä 

º´É°ü{É ¤Énù±Éä±Éä +É½äþ. Ê¶ÉIÉEòÉSªÉÉ VÉ¤ÉÉ¤ÉnùÉ−ªÉÉ ¦ÉÚÊ¨ÉEòÉ ¤Énù±É±Éä±ªÉÉ +É½äþiÉ. EòÉ®úhÉ Ê¶ÉIÉhÉ ½äþ +ÉVÉ 

Ê´ÉtÉlÉÕEåòÊpùiÉ iÉ®ú ZÉÉ±ÉäSÉ ¨ÉÉjÉ Ê¶ÉIÉhÉ ½þÉäªÉ ½äþ Eäò´É³ý ºÉä́ ÉÉ {ÉÚ®úiÉäSÉ ¨ÉªÉÉÇÊnùiÉ xÉºÉÚxÉ Ê¶ÉIÉhÉÉEòbä÷þ MÉÖÆiÉ´ÉhÉÚEò 

¨½þhÉÚxÉ {ÉÉÊ½þ±ªÉÉ VÉÉiÉä. ÁÉ¨ÉÖ³äý ‘MÉÖÆiÉ´ÉhÉÚÞEò’ ªÉÉ ¶É¤nùÉSÉÉ Ê´ÉSÉÉ®ú Eäò±ÉÉ iÉ®ú iªÉÉ {ÉÉºÉÚxÉ ¦ÉÊ´É¹ªÉÉiÉ ÊxÉ¹{ÉkÉÒ 

Ê¨É³ýhÉä +{ÉäÊIÉiÉ +É½äþ. Ê¶ÉIÉEòÉSªÉÉ VÉ¤ÉÉ¤ÉnùÉ−ªÉÉ iªÉÉ¨ÉÖ³äý ´ÉÉfø±Éä±ªÉÉ +É½äþiÉ. ÁÉ±ÉÉSÉ +É{ÉhÉ =kÉ®únùÉÊªÉk´É 

+ºÉä½þÒ ¨½þhÉÚ ¶ÉEòiÉÉä. 

 Ê¶ÉIÉEòÉSªÉÉ =kÉ®únùÉÊªÉi´ÉÉSÉÉ Ê´ÉSÉÉ®ú Eäò±ÉÉ +ºÉiÉÉ Ê¶ÉIÉEòÉ±ÉÉ Ê´ÉÊ´ÉvÉ VÉ¤ÉÉ¤ÉnùÉ−ªÉÉ {ÉÉ®ú {ÉÉb÷É´ªÉÉ 
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±ÉÉMÉiÉÉiÉ. Eäò´É³ý Ê´ÉtÉlÉÔ {ÉÚ®úiÉäSÉ iÉÒ ¨ÉªÉÉÇÊnùiÉ xÉºÉÚxÉ iªÉÉ¨ÉvªÉä +vªÉÉ{ÉxÉ Ê´É¹ÉªÉEò, Ê´ÉtÉlªÉÉÇÊ´É¹ÉªÉEò, 

{ÉÉ±ÉEòÉ|ÉiÉÒ, ºÉ¨ÉÉVÉÉÊ´É¹ÉªÉEò, ´ªÉ´ÉºÉÉªÉÊ´É¹ÉªÉEò, ºÉÆvÉÉävÉxÉÊ´É¹ÉªÉEò EòÉªÉÇ Eò®úÉ´Éä ±ÉÉMÉiÉÉiÉ. näù¶ÉÉSªÉÉ 

Ê´ÉEòÉºÉÉEòÊ®úiÉÉ ú VªÉÉ Ê´ÉÊ´ÉvÉ ¤ÉÉ¤ÉÒ +É´É¶ªÉEò +ºÉiÉÉiÉ.iªÉÉiÉ +Énù¶ÉÇ xÉÉMÉÊ®úEòi´ÉÉSÉÒ ÊxÉÌ¨ÉiÉÒ Eò®úhÉä, EÖò¶É±É 

¨ÉhÉÖ¹ªÉ¤É³ý iÉi´Éä +ÆMÉÒEÞòiÉ Eò®úhªÉÉºÉ Ê¶ÉEòÊ´ÉhÉä, ªÉÉäMªÉ |É¨ÉÉhÉÉiÉ ºÉÉvÉxÉºÉÉ¨ÉOÉÒSÉÉ ={ÉªÉÉäMÉ Eò®úhªÉÉSÉÒ ´ÉÞkÉÒ 

Ê´ÉEòÊºÉiÉ Eò®úhÉä, ®úÉ¹]ÅõÉSÉÒ vªÉäªÉ vÉÉä®úhÉä +Éi¨ÉºÉÉiÉ Eò®úhÉäò ªÉÉSªÉÉ ¨ÉÉvªÉ¨ÉÉiÉÚxÉ Ê´ÉtÉlªÉÉÈSªÉÉ ¨ÉxÉ{É]õ±ÉÉ´É®ú 

ºÉÆºEòÉ®ú ¯ûVÉÊ´ÉhªÉÉSÉÒ VÉ¤ÉÉ¤ÉnùÉ®úÒ ½þÒ |ÉÉ¨ÉÖJªÉÉxÉä ¶ÉÉ³äý¨ÉvªÉä EòÉªÉÇ Eò®úhÉÉ−ªÉÉ Ê¶ÉIÉEòÉSÉÒ +É½äþ. 

=kÉ®únùÉÊªÉi´É (Accountability) ¨½þhÉVÉä EòÉªÉ : 

 ‘Accountability’ ªÉÉ ¶É¤nùÉSÉÉ +lÉÇ =kÉ®únùÉÊªÉi´É +É½äþ .ªÉÉSÉÉ +lÉÇ Ênù±Éä±Éä EòÉªÉÇ ´ªÉ´ÉÎºlÉiÉ{ÉhÉä {ÉÉ®ú 

{ÉÉb÷hÉä ½þÉäªÉ. ÁÉ¨ÉvªÉä ´É®úÒ¹`öÉxÉä EòÊxÉ¹`öÉSªÉÉ SÉÚEòÉ¨ÉÖ³äý +{ÉäÊIÉiÉ{ÉhÉä EòÉªÉÇ ZÉÉ±Éä xÉÉ½þÒ +ºÉä ºÉÉÆMÉiÉÉ ªÉähÉÉ®ú xÉÉ½þÒ 

ËEò´ÉÉ <iÉ®úÉÆxÉÒ EòÉªÉÇ xÉ Eäò±ªÉÉ¨ÉÖ³äý ¨ÉÒ +{ÉäÊIÉiÉ{ÉhÉä EòÉªÉÇ Eò°ü ¶ÉEò±ÉÉä xÉÉ½þÒ +ºÉä +{ÉäÊIÉiÉ xÉºÉÚxÉ º´ÉiÉ: 

=SSÉiÉ¨É {ÉÉiÉ³ýÒ{ÉªÉÈiÉ, º´ÉiÉ:´É®ú VÉ¤ÉÉ¤ÉnùÉ®úÒ PÉä́ ÉÚxÉ EòÉªÉÇ Eò®úhÉä ¨½þhÉVÉä =kÉ®únùÉÊªÉk´É ½þÉäªÉ. 

=kÉ®únùÉÊªÉi´É (Accountability) 

Principle of Management ÁÉ {ÉÖºiÉEòÉ¨ÉvªÉä =kÉ®únùÉÊªÉi´É ¨½þhÉVÉä Accountability applies both to 

the obligation to perform the work and to exerciseauthority-Allen 

   ´É®úÒ±É ´ªÉÉJªÉäxÉÚºÉÉ®ú =kÉ®únùÉÊªÉi´É Îº´ÉEòÉ®úhÉÉ−ªÉÉ ´ªÉCiÉÒxÉä Eäò´É³ý Ênù±Éä±ªÉÉ EòÉ¨ÉÉSÉÒ VÉ¤ÉÉ¤ÉnùÉ®úÒ ÁÉÊ´É¹ÉªÉÒ 

PªÉÉ´ÉªÉÉSÉÒ xÉÉ½þÒ iÉ®ú iªÉÉ ´ªÉCiÉÒ±ÉÉ Ênù±Éä±ªÉÉ +ÊvÉEòÉ®úÉSÉÉ näùÊJÉ±É ´ÉÉ{É®ú Eò®úÉ´ÉªÉÉSÉÉ +É½äþ. 

=kÉ®únùÉÊªÉi´É ½þÒ ºÉÆEò±{ÉxÉÉ ´ªÉ´ÉºlÉÉ{ÉEòÒªÉoù¹]õªÉÉ Ê´É´ÉÊIÉiÉ{ÉhÉä {ÉÉ®ú {ÉÉb÷hÉä. iªÉÉ¤ÉÉ¤ÉiÉ <iÉ®úÉ´É®ú VÉ¤ÉÉ¤ÉnùÉ®úÒ 

iªÉÉ±ÉÉ ZÉ]õEòiÉÉ ªÉähÉÉ®ú xÉÉ½þÒ.´É®úÒ¹`öÉxÉä EòÊxÉ¹`öÉ´É®ú VÉ¤ÉÉ¤ÉnùÉ®úÒ ºÉÉä{ÉÊ´ÉiÉÉ ªÉähÉÉ®ú xÉÉ½þÒ iÉ®ú iªÉÉ¤ÉÉ¤ÉiÉ iªÉÉ±ÉÉ iÉä 

{ÉÖhÉÇ Eò®úhªÉÉSÉä =kÉ®únùÉÊªÉi´É +ºÉ±Éä {ÉÉ½þÒVÉä. 

¶ÉèIÉÊhÉEò où¹]õ¬É =kÉ®únùÉÊªÉi´É ºÉÆEò±{ÉxÉÉ – 

¨ÉÚ³ýSÉÒ ´ÉÉÊhÉVªÉ IÉäjÉÉiÉÒ±É =kÉ®únùÉÊªÉi´É ½þÒ ºÉÆEò±{ÉxÉÉ Ê¶ÉIÉhÉ IÉäjÉÉ±ÉÉ½þÒ ±ÉÉMÉÚ {Éb÷iÉä. Ê¶ÉIÉhÉ IÉäjÉ ½äþ 

+ÉVÉ Eäò´É³ý ºÉä́ ÉÉ{ÉÖ®úiÉäSÉ ¨ÉªÉÉÇnùÒiÉ xÉ ®úÉ½þÒ±ªÉÉ¨ÉÖ³äý Ê¶ÉIÉhÉÉ±ÉÉ MÉÖÆiÉ´ÉhÉÚEò ¨½þhÉÚxÉ ºÉÆ¤ÉÉävÉ±ªÉÉ VÉÉiÉä.iªÉÉ¨ÉÖ³äý 

¶ÉèIÉÊhÉEòoù¹]õ¬É =kÉ®únùÉÊªÉi´É ½þÒ ºÉÆEò±{ÉxÉÉ ºÉ¨ÉVÉÚxÉ PÉähÉä ¨É½þi´ÉÉSÉä +É½äþ. 

• Ê¶ÉIÉEò =kÉ®únùÉÊªÉi´É ½þÒ BEò +¶ÉÒ |ÉhÉÉ±ÉÒ +É½äþ EòÒ VªÉÉuùÉ®äú Ê´ÉtÉlÉÔ +ÉÊhÉ ¶ÉÉ³ýÉ |ÉhÉÉ±ÉÒ¨ÉvªÉä 

Ê´ÉtÉlªÉÉÇ̈ ÉvªÉä ºÉÆ{ÉÉnùxÉ ´ÉÞvnùÓMÉiÉ ´½þÉ´Éä.+ÉÊhÉ ªÉÉ ºÉÆnù¦ÉÉÇiÉÒ±É ½þÒ {É®úÒhÉÉ¨ÉEòÉ®úEòiÉÉ ¤É½þÒºlÉ ºÉÆºlÉä±ÉÉ näùÊJÉ±É 

¨ÉÉäVÉiÉÉ +É±ÉÒ {ÉÉ½þÒVÉä. 

• Ê¶ÉIÉEò =kÉ®únùÉÊªÉi´É ¨½þhÉVÉä Ê¶ÉIÉEòÉÆxÉÉ iªÉÉÆSªÉÉEòbÚ÷xÉ +{ÉäÊIÉiÉ +ºÉ±Éä±ªÉÉ EòÉªÉÉÇÊ´É¹ÉªÉÒ ¦ÉÚÊ¨ÉEòÉ Ê´É¹ÉªÉÒ 

VÉ¤ÉÉ¤ÉnùÉ®ú  vÉ®úhÉä ½þÉäªÉ.- VÉÉä¶ÉÒ.®úVÉxÉÒ (1991) 
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• Ê¶ÉIÉEòÉSªÉÉ =kÉ®únùÉÊªÉi´ÉÉSÉä Ê´ÉÊ´ÉvÉ PÉ]õEò : 

• Ê´ÉtÉlªÉÉÇ|ÉiÉ =kÉ®únùÉÊªÉi´É : 

Ê´ÉtÉlªÉÉÈxÉÉ PÉb÷Ê´ÉhªÉÉSÉÒ VÉ¤ÉÉ¤ÉnùÉ®úÒ Ê¶ÉIÉEòÉSÉÒ +É½äþ. Ê¶ÉIÉEò ½þÉ Ê´ÉtÉlªÉÉÇºÉÉ`öÒ ‘EÖò¦ÉÉ®’ú SªÉÉ 

¦ÉÚÊ¨ÉEäòiÉ EòÉªÉÇ Eò®úiÉÉä Ê´ÉtÉlªÉÉÇSªÉÉ VÉ¤ÉÉ¤ÉnùÉ®úÒ¨ÉvªÉä Ê´ÉtÉlªÉÉÈxÉÉ Ê¶ÉEòhªÉÉºÉ |ÉäÊ®úiÉ Eò®úhÉä, Ê´ÉtÉlªÉÉÈSªÉÉ Ê´ÉÊ´ÉvÉ 

¨ÉÉxÉÊºÉEò ¶ÉCiÉÒSÉÉ Ê´ÉEòÉºÉ Eò°üxÉ Ê´ÉtÉlªÉÉÈ̈ ÉvªÉä ªÉÉäMªÉ +É´Éb÷Ò ÊxÉ´Éb÷Ò, +Ê¦É°üSÉÒ, +Ê¦É´ÉÞkÉÒ Ê´ÉEòÊºÉiÉ Eäò±ÉÒ 

{ÉÉ½þÒVÉä. Ê´ÉtÉlªÉÉÈ¨ÉvªÉä Ê´ÉÊ´ÉvÉ ¨ÉÉxÉºÉ¶ÉÉºjÉÒªÉ ¤ÉÉ¤ÉÓSÉÉ, Ê´ÉtÉlªÉÉÈSªÉÉ ´ªÉÎCiÉ¨Ék´ÉÉSÉÉ +Énù®ú ®úÉJÉ±ÉÉ 

{ÉÉÊ½þVÉä.ºÉ¨ÉÉxÉiÉäSÉÒ ´ÉÉMÉhÉÚEò Ênù±ÉÒ MÉä±ÉÒ {ÉÉÊ½þVÉä. Ê´ÉtÉlªÉÉÈxÉÉ ªÉähÉÉ−ªÉÉ +b÷SÉhÉÒ, ¶ÉèIÉÊhÉEò ´ÉèªÉÎCiÉEò 

+b÷SÉhÉÒ ºÉÉäb´ÉÉ´ªÉÉiÉ. ÊEò¶ÉÉä®ú´ÉªÉÒxÉ ¨ÉÖ±ÉÉ-¨ÉÖ±ÉÓ¨ÉvªÉä ¶ÉÉÊ®ú®úÒEò ¤Énù±ÉÉ¨ÉÚ³äý iªÉÉÆSªÉÉiÉ ½þÉähÉÉ−ªÉÉ ¤Énù±ÉÉSÉä VÉÉÊhÉ´É 

Eò¯ûxÉ näù´ÉÚxÉ iªÉÉ Ê´ÉvÉÉªÉEò EÞòiÉÒ¨ÉvªÉä ={ÉªÉÉäMÉ Eò°üxÉ PÉäiÉ±ÉÉ {ÉÉÊ½þVÉä. ÁÉ EòÉ³ýÉ¨ÉvªÉä Ê´ÉtÉlªÉÉÈ̈ ÉvªÉä ÊxÉ¨ÉÉÇhÉ 

½þÉähÉÉ®äú Ë±ÉMÉÊ´É¹ÉªÉEò +ÉEò¹ÉÇhÉ ½äþ ÊEò¶ÉÉä®ú´ÉªÉÒxÉ +´ÉºlÉä̈ ÉÖ³äý ZÉÉ±ÉäiÉ ÁÉ ¤ÉÉ¤ÉÒ ºÉ¨ÉVÉÉ´ÉÚxÉ näù´ÉÚxÉ ÊEò¶ÉÉä®ú´ÉªÉÒxÉ 

¨ÉÖ±ÉÉÆSªÉÉ ¶ÉèIÉÊhÉEò +b÷SÉhÉÒ ºÉÉäb÷́ ÉÚxÉ +Ê¦É°üSÉÒ ´ÉÞÏvnùMÉiÉ Eò®úhÉä ½þÒ |ÉÉ¨ÉÖJªÉÉxÉä Ê´ÉtÉlªÉÉÇ|ÉiÉÒ Ê¶ÉIÉEòÉSÉÒ 

VÉ¤ÉÉ¤ÉnùÉ®úÒ +É½äþ. 

• +vªÉÉ{ÉxÉÉ|ÉiÉ =kÉ®únùÉÊªÉi´É : 

 Ê´ÉtÉlªÉÉÈxÉÉ +vªÉÉ{ÉxÉ Eò®úhÉä ½äþ Ê¶ÉIÉEòÉSÉä +Ét EòiÉḈ ªÉ +É½äþ.+vªÉÉ{ÉxÉÉ¨ÉvªÉä Ê¶ÉIÉEòÉÆxÉä 

|ÉlÉ¨ÉiÉ:+vªÉÉ{ÉxÉÉSÉä ÊxÉªÉÉäVÉxÉ Eò®úÉ´Éä.iªÉÉxÉÚºÉÉ®ú {ÉÚ́ ÉÇiÉªÉÉ®úÒ Eò®úhÉä, Ê´ÉtÉlªÉÉÈxÉÉ +É¶ÉªÉ ºÉÉä{ªÉÉiÉ ºÉÉä{ÉÉ Eò°üxÉ 

+ÉEò±ÉxÉ ½þÉä<Ç±É +ºÉä Ê¶ÉEòÊ´ÉhÉä ÁÉºÉÉ`öÒ ªÉÉäMªÉ +vªÉÉ{ÉxÉ {ÉvnùiÉÒSÉÒ ÊxÉ´Éb÷ Eò®úhÉä. ºÉÆnù¦ÉÇ ºÉÉÊ½þiªÉÉSÉä ´ÉÉSÉxÉ 

Eò°üxÉ Ê´ÉtÉlªÉÉÈxÉÉ +É¶ÉªÉÉÊ´É¹ÉªÉÒ +ÊvÉEòSÉÒ ¨ÉÉÊ½þiÉÒ ,={ÉªÉÖCiÉ ¨ÉÉÊ½þiÉÒ näùhÉä. ¶ÉèIÉÊhÉEò ºÉÉvÉxÉÉÆSÉÉ ={ÉªÉÉäMÉ 

Eò®úhÉä ÁÉ¨ÉvªÉä ºÉÆMÉhÉEòÉSÉÉ ={ÉªÉÉäMÉ Eò°üxÉ Ê´ÉtÉlªÉÉÈxÉÉ xÉèºÉÌMÉEò +xÉÖ¦É´É näùhÉä.Ê´É¹ÉªÉÉxÉÖ°ü{É ¨ÉÚ±ªÉ¨ÉÉ{ÉxÉÉSÉÒ 

ªÉÉäMªÉ iÉªÉÉ®úÒ Eò°üxÉ PÉähÉä, Ê´ÉtÉlªÉÉÈxÉÉ Ê´É¹ÉªÉÉ¨ÉvÉÒ±É ¨ÉÚ±ªÉä, Eò±{ÉxÉÉ iÉi´Éä +É½äþiÉ. iÉÒ ¨ÉÚiÉÇ º´É°ü{ÉÉiÉ 

+vªÉÉ{ÉxÉÉSªÉÉ ¨ÉÉvªÉ¨ÉÉiÉÚxÉ +xÉÚ¦É´É näùhÉä +É´É¶ªÉEò +É½äþ. +vªÉÉ{ÉxÉ Eò®úiÉÉÆxÉÉ ®úÉ¹]ÅõÉSÉÒ vªÉäªÉä vÉÉä®úhÉä ºÉÉvªÉ Eò®úiÉÉ 

+É±ÉÒ {ÉÉÊ½þVÉä.+vªÉÉ{ÉxÉ Eò®úiÉÉÆxÉÉ ±ÉÉäEò¶ÉÉ½þÒ ¨ÉÚ±ªÉä, MÉÉ¦ÉÉ¦ÉÚiÉ PÉ]õEò Ê´ÉtÉlªÉÉÇ̈ ÉvªÉä +vªÉÉ{ÉxÉÉiÉÚxÉ °üVÉÊ´ÉhªÉÉSÉä 

EòÉªÉÇ {ÉÉ®ú {ÉÉb÷É´Éä ±ÉÉMÉiÉä. +vªÉÉ{ÉxÉ Eò®úiÉÉÆxÉÉ iÉÉi´ÉÒEòiÉä¤É®úÉä¤É®úSÉ |ÉÉiªÉÊIÉEò ¤ÉÉ¤ÉÓ {ÉÖhÉÇ Eò¯ûxÉ Ê´ÉtÉlªÉÉÇ̈ ÉvªÉä 

EÞòiÉÒÊ¶É±ÉiÉÉ ´ÉÉføÊ´ÉhÉä +É´É¶ªÉEò +É½äþ. 

• {ÉÉ±ÉEòÉÆ|ÉiÉ =kÉ®únùÉÊªÉi´É : 

Ê´ÉtÉlªÉÉÇSªÉÉ Ê´ÉEòÉºÉÉ¨ÉvªÉä Ê¶ÉIÉEòÉºÉÉä¤ÉiÉ {ÉÉ±ÉEòÉSÉÒ ¦ÉÚÊ¨ÉEòÉ ¨É½þi´ÉÉSÉÒ +É½äþ. {ÉÉ±ÉEò ½þÉ Ê´ÉtÉlªÉÉÇ±ÉÉ 

¶ÉèIÉÊhÉEòoù¹]õªÉÉ ¨ÉÉä±ÉÉSÉä ªÉÉäMÉnùÉxÉ näù´ÉÚ ¶ÉEòiÉÉä. iªÉÉºÉÉ`öÒ Ê¶ÉIÉEòÉxÉä {ÉÉ±ÉEò ¦Éä] PÉä́ ÉÚxÉ, iªÉÉÆSªÉÉ¶ÉÒ +Éä³ýJÉ 

Eò¯ûxÉ {ÉÉ±ÉEòÉSÉÉ ¶ÉÉ³äýiÉ ºÉ½þ¦ÉÉMÉ ´ÉÉføÊ´ÉhÉä +É´É¶ªÉEò +É½äþ. {ÉÉ±ÉEòÉÆxÉÉ Ê´ÉtÉlªÉÉÇSªÉÉ ¨ÉÉxÉÊºÉEò, ¶ÉèIÉÊhÉEòò 

|ÉMÉÊiÉSÉÉ +ÉføÉ´ÉÉ näùhÉä, SÉÉÆMÉ±ªÉÉ ¤ÉÉ¤ÉÓSÉä EòÉèiÉÖEò òEò®úhÉä +É´É¶ªÉEò +É½äþ.¶ÉÉ³ýÉ ´ÉÞvnùÒMÉÆiÉ Eò®úhªÉÉºÉÉ`öÒ Ê´ÉÊ´ÉvÉ 
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ºÉÊ¨ÉiªÉÉÆ̈ ÉvªÉä {ÉÉ±ÉEò ÊxÉªÉÖCiÉ Eò¯ûxÉ ¶ÉÉ³äý±ÉÉ ªÉÉäMÉnùÉxÉ Ê¨É³ý´ÉÉ´Éä. +vªÉÉ{ÉEòÉ±ÉÉ {ÉÉ±ÉEòÉSÉÒ ¨ÉnùiÉ PÉä́ ÉÚxÉ iªÉÉSÉä 

Ê´ÉvÉÉªÉEò º´É¯û{ÉÉiÉ Ê´ÉtÉlªÉÉÇSªÉÉ ¶ÉèIÉÎhÉEò EòÉªÉÉÇºÉÉ`öÒ ={ÉªÉÉäMÉ Eò¯ûxÉ PÉäiÉÉ ªÉä<Ç±É. {ÉÉ±ÉEòÉ¶ÉÒ xÉä½þ̈ ÉÒ 

ºÉÉèVÉxªÉÉxÉä ¤ÉÉä±ÉÉ´Éä, Ê´ÉÊ´ÉvÉ EòÉªÉÇGò¨ÉÉiÉ ºÉ½þ¦ÉÉMÉÒ Eò¯ûxÉ PÉähÉä, {ÉÉ±ÉEòÉSªÉÉ PÉ®úÒ ¦Éä]õÒ näùhÉä, {ÉÉ±ÉEòÉSÉÒ 

ºÉÉ¨ÉÉÊVÉEò, +ÉÌlÉEò ÎºlÉiÉÒSÉÉ +ÉføÉ´ÉÉ PÉä́ ÉÚxÉ iªÉÉuùÉ®äú Ê´ÉtÉlªÉÉÇ̈ ÉvªÉä ºÉÉ¨ÉÉÊVÉEò ¤ÉÉ¤ÉÒ Ê´ÉSÉÉ®úÉiÉ PÉä́ ÉÚxÉ iªÉÉ±ÉÉ 

PÉb÷Ê´ÉhÉä ºÉÉä<ÇºEò®ú VÉÉ<Ç±É. iªÉÉ¨ÉÖ³äý {ÉÉ±ÉEòÉ|ÉiÉÒ Ê¶ÉIÉEòÉSÉÒ VÉ¤ÉÉ¤ÉnùÉ®úÒ ={ÉªÉÖiÉCiÉäSÉÒ +É½äþ. 

• ºÉ¨ÉÉVÉÉ|ÉiÉ =kÉ®únùÉÊªÉi´É : 

¶ÉÉ³ýÉ ½þÒ ºÉ¨ÉÉVÉÉSÉÒ UôÉä]õÒ |ÉÊiÉEÞòiÉÒ +ºÉiÉä. Ê´ÉtÉlÉÔ ¶ÉÉ³äý¨ÉvªÉä Ê¶ÉIÉhÉ PÉäiÉ +ºÉiÉÉÆxÉÉ iªÉÉ±ÉÉ {ÉÖfäø 

ºÉ¨ÉÉVÉÉ¨ÉvªÉä ´ÉÉ´É®úÉªÉSÉä +É½äþ. iªÉÉ±ÉÉ ºÉÉ¨ÉÉÊVÉEò EòiÉḈ ªÉ {ÉÉ®ú {ÉÉb÷ÉªÉSªÉÉ +É½äþiÉ. iªÉÉºÉÉ`öÒ ºÉ¨ÉÉVÉÉ|ÉiÉÒ 

Ê¶ÉIÉEòÉSÉÒ VÉ¤ÉÉ¤ÉnùÉ®úÒ +É½äþ.Ê¶ÉIÉEòÉxÉä ºÉ¨ÉÉVÉÉiÉÒ±É ¯ûføÒ, |ÉlÉÉ, ÊxÉ¹`ö-+ÊxÉ¹`ö ¤ÉÉ¤ÉÒ ÁÉiÉÚxÉ VªÉÉ ¤ÉÉ¤ÉÒ ªÉÉäMªÉ 

+É½äþiÉ iªÉÉSÉÉ Ê´ÉEòÉºÉ Eò®úhªÉÉSÉä EòÉªÉÇ Eäò±Éä {ÉÉ½þÒVÉä.ºÉ¨ÉÉVÉÉ¨ÉvªÉä ÊxÉ®úIÉ®ú +ºÉhÉÉ−ªÉÉ ±ÉÉäEòÉÆSÉä ÊxÉ®úIÉ®úiÉÉ nÚù®ú 

Eò¯ûxÉ, ´ÉèYÉÉÊxÉE ´ÉÞkÉÒSÉÉ Ê´ÉEòÉºÉ,º´ÉSUôiÉäSÉä ¨É½þi´É, VÉÉÊhÉ´É VÉÉMÉÞiÉÒ, {ÉªÉÉḈ É®úhÉ ¨ÉÚ±ªÉÉSÉÒ VÉÉÊhÉ´É VÉÉMÉÞiÉÒ, 

{ÉÉhªÉÉSÉÉ ªÉÉäMªÉ ´ÉÉ{É®ú,ºÉÉvÉxÉºÉÆ{ÉkÉÒSÉÉ EòÉ]õEòºÉ®úÒxÉä ´ÉÉ{É®ú Eò®úhªÉÉSÉÒ ºÉ´ÉªÉ, +É®úÉäMªÉÉSÉÒ EòÉ³ýVÉ PÉähÉä 

ÁÉ¤ÉÉ¤ÉÒÊ´É¹ÉªÉÒ ºÉ¨ÉÉVÉÉ¨ÉvªÉä VÉÉMÉÞiÉÒ Eò®úhªÉÉSÉä =kÉiÉnùÉÊªÉi´É Ê¶ÉIÉEòÉ´É®ú +É½äþ. 

ºÉÉ¨ÉÉÊVÉEò +Ê¦ÉªÉÆiÉÉ ¨½þhÉÚxÉ Ê¶ÉIÉEòÉ±ÉÉ ºÉ¨ÉÉVÉÉ¨ÉvªÉä ±ÉÉäEò¶ÉÉ½þÒ¨ÉÚ±ªÉÉÆSÉÉ +ÆÊMÉEòÉ®ú Eò®úhÉÉ®äú xÉÉMÉ®úÒEò 

PÉb÷Ê´ÉhÉä, ºÉ¨ÉÉVÉÉ¨ÉvªÉä BEòÉä{ÉÉ `äö´ÉhÉä, Ê´ÉÊ´ÉvÉ EòÉªÉÇGò¨ÉÉSªÉÉ ¨ÉÉvªÉ¨ÉÉiÉÚxÉ ºÉÉ¨ÉÉÊVÉEò VÉÉMÉÞiÉÒ Eò®úhªÉÉºÉÉ`öÒ 

|ÉªÉixÉ Eò®úhÉä +É´É¶ªÉEò +É½äþ.½þÒ ºÉ¨ÉÉVÉÉ|ÉiÉ Ê¶ÉIÉEòÉSÉÒ VÉ¤ÉÉ¤ÉnùÉ®úÒ +É½äþ. 

• ´ªÉ´ÉºÉÉªÉ|ÉiÉ VÉ¤ÉÉ¤ÉnùÉ®úÒ :  

     Ê¶ÉIÉEòÉxÉä +É{É±ªÉÉ ºÉ½þEòÉ®úÒ Ê¶ÉIÉEòÉ¶ÉÒ SÉÉÆMÉ±Éä ºÉÆ¤ÉÆvÉ ä̀ö´ÉÉ´Éä. <iÉ®ú Ê¶ÉIÉEòÉÊ´É¹ÉªÉÒ  +xÉÖnÂùMÉÉ®ú EòÉfÚø 

xÉªÉä. iªÉÉÆSªÉÉ¤ÉÉ¤ÉiÉ Ê´ÉPÉÉiÉEò ]õÒEòÉ Eò¯û xÉªÉä. ºÉ½þEòÉ®úÒ Ê¶ÉIÉEòÉSÉÒ |ÉÊiÉ¹`öÉ ®úÉJÉ±ÉÒ {ÉÉÊ½þVÉä. xÉä½þ̈ ÉÒ 

ºÉ½þEòÉ−ªÉÉÆSÉÉ ºÉx¨ÉÉxÉ Eò®úÉ´ÉÉ. BEò¨ÉäEòÉÆ¶ÉÒ ºÉ½þEòÉªÉÇ,ºÉÉÆ̈ ÉVªÉºÉ{ÉhÉää ´ÉÉMÉÚxÉ Eäò´É³ý Ê´ÉtÉlªÉÉÇSÉÉ ºÉ´ÉÉÆÇÊMÉhÉ 

Ê´ÉEòÉºÉÉºÉÉ`öÒ Eò]õÒ¤Évnù +ºÉ±Éä {ÉÉÊ½þVÉä. ºÉ´ÉÇ ºÉ½þEòÉ−ªÉÉÆxÉÉ BEòÉä{ªÉÉSÉÒ ¦ÉÉ´ÉxÉÉ ´ÉÞvnùÓMÉiÉ Eò®úhªÉÉºÉÉ`öÒ EòÉªÉ¨É 

|ÉªÉixÉÊ¶É±É +ºÉhÉä +É´É¶ªÉEò +É½äþ. 

     Ê¶ÉIÉEòÒ{Éä¶ÉÉ´É®úú ¨ÉÒ ¨ÉxÉÉ{ÉÉºÉÚxÉ |Éä̈ É Eò®úiÉÉä. ¨É±ÉÉ +É´Éb÷ +É½äþ ¨½þhÉÚxÉ ¨ÉÒ +vªÉÉ{ÉxÉ IÉäjÉÉSÉÒ ÊxÉ´Éb÷ 

Eäò±ÉÒ +É½äþ, ¨É±ÉÉ Ê´ÉtÉlªÉÉÈSªÉÉ VÉÒ´ÉxÉÉ±ÉÉ +ÉEòÉ®ú näù´ÉÚxÉ ºÉÉ¨ÉÉÊVÉEò @ñhÉÉSÉÒ {É®úiÉ¡äòb÷ Eò®úÉ´ÉªÉÉSÉÒ +É½äþ, ½þÒ 

¨ÉxÉÉä¦ÉÉ´ÉxÉÉ ºÉiÉiÉ +É{É±ªÉÉ =®úÉ¶ÉÒ Ê¶ÉIÉEòÉÆxÉÒ ¤ÉÉ³ýMÉÉ´ÉÒ. ÁÉ¨ÉÖ³äý VÉxÉ¨ÉÉxÉºÉÉiÉ +É{É±ªÉÉ ´ªÉ´ÉºÉÉªÉÉÊ´É¹ÉªÉÒ 

|ÉÊiÉ¹`É ´ÉÉføÒºÉ ±ÉÉMÉ±Éä. iªÉÉºÉÉä¤ÉiÉ +É{É±ÉÒ ´ªÉÉ´ÉºÉÉÊªÉEò {ÉÉjÉiÉÉ ´É EòÉè¶É±ªÉ ´ÉÉføÊ´ÉhªÉÉSÉä ÊxÉªÉ¨ÉÒiÉ{ÉhÉä |ÉªÉixÉ 

Eäò±Éä {ÉÉ½þÒVÉä. iÉ¯ûhÉ, ¤ÉÖvnùÒ¨ÉÉxÉ ´ÉMÉÉÇ±ÉÉ +É{É±ªÉÉ Ê´É¹ÉªÉÒ +ÉEò¹ÉÇhÉ ´ÉÉ]äõ±É +¶ÉÉ |ÉEòÉ®úSÉÒ |ÉÊiÉ¹`öÉ ´É nùVÉÉÇ 

+É{É±ªÉÉ ´ªÉ´ÉºÉÉªÉÉ±ÉÉ |ÉÉ{iÉ Eò¯ûxÉ näùhªÉÉºÉÉ`öÒ |ÉªÉixÉ¶ÉÒ±É +ºÉÉ´Éä. 

    ´É®úÒ±É |É¨ÉÉhÉä VÉ¤ÉÉ¤ÉnùÉ®úÒ +ºÉ±ªÉÉ iÉ®úÒ +vªÉÉ{ÉxÉ  ½þÉ VÉ®úÒ BEò ´ªÉ´ÉºÉÉªÉ +É½äþ +ºÉä +ºÉ±Éä iÉ®úÒ 
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Ê¶ÉIÉEòÉSÉÒ ´ÉÞkÉÒ ½þÉ BEòò vÉ¨ÉÇ +É½äþ. iÉä BEò µÉiÉ +É½äþ +ºÉä ¨½þhÉhÉä +MÉnùÒ ®úÉºiÉ +É½äþ. Ê¶ÉIÉEòÒ ´ªÉ´ÉºÉÉªÉÉSÉä 

´ÉäMÉ³äý{ÉhÉ VÉÉhÉÚxÉSÉ Ê¶ÉIÉhÉ ½þÉ ´ªÉ´ÉºÉÉªÉ xªÉÉªÉ´ªÉ´ÉºlÉä|É¨ÉÉhÉäSÉ º´ÉiÉÆjÉ +ºÉÉ´ÉÉ +ºÉÉ Ê´ÉSÉÉ®ú ±ÉÉäEò¨ÉÉxªÉ 

Ê]õ³ýEòÉÆxÉÒ ¨ÉÉÆb÷±Éä±ÉÉ +É½äþ. ÁÉ ¨ÉiÉÉÆSÉÉ Ê´ÉxÉÉä¤ÉÉVÉÒxÉÒ näùÊJÉ±É {ÉÖ®úºEòÉ®ú Eäò±Éä±ÉÉ +É½äþ. 

Ê¶ÉIÉEòÉÆSªÉÉ =kÉ®únùÉÊªÉi´ÉÉSªÉÉ Ê´ÉEòÉºÉÉºÉÉ`öÒ ¤ÉÉ¤ÉÒ : 

1. Ê¶ÉIÉEòÉxÉä +É{É±Éä +vªÉÉ{ÉxÉÉSÉä EòÉªÉÇ ´Éä³äý´É®ú ´É |ÉÉ¨ÉÉÊhÉEò{ÉhÉä Eò®úÉ´Éä. 

2. +vªÉÉ{ÉxÉÉiÉ xÉ´ÉxÉÊ´ÉxÉ ¶ÉèIÉÊhÉEò ºÉÉvÉxÉÉSÉÉ ´ÉÉ{É®ú Eò®úÉ´ÉÉ,iÉä º´ÉiÉ:ºÉ¨ÉVÉÖxÉ PªÉÉ´Éä. 

3. Ê¶ÉIÉEòÉxÉä ¤Énù±ÉiªÉÉ EòÉ³ýÉxÉȪ û{É +É{É±ªÉÉ VÉ¤ÉÉ¤ÉnùÉ−ªÉÉSÉÒ VÉÉÊhÉ´É ºÉnèù´É ä̀ö´ÉÉ´ÉÒ. 

4. Ê¶ÉIÉhÉIÉäjÉÉiÉÒ±É xÉ´ÉxÉÊ´ÉxÉ ¤Énù±É +ÆÊMÉEòÉ®ú±Éä {ÉÉ½þÒVÉä. 

5. xÉ´ªÉÉ ¨ÉÚ±ªÉÉÆSÉÉ +ÆÊMÉEòÉ®ú Eò®úÉ´ÉÉ.ÁÉ¨ÉvªÉä º´ÉÉiÉÆjªÉ,ºÉ¨ÉiÉÉ,¤ÉÆvÉÖiÉÉ,xªÉÉªÉ,ºÉÆvÉÒSÉÒ ºÉ¨ÉÉxÉiÉÉ,´ÉèYÉÉÊxÉEò ´ÉÞkÉÒSÉÉ 

Îº´ÉEòÉ®ú,JÉÉ>ðVÉÉ vÉÉä®úhÉ <. 

6. +vªÉªÉxÉ +vªÉÉ{ÉxÉÉiÉ ¨ÉÉxÉ¶ÉºÉÉ¶ÉÉjÉÒªÉ iÉi´ÉÉSÉÒ VÉÉäb÷ näù´ÉÚxÉ iªÉÉSÉä ={ÉªÉÉäVÉxÉ Eò®úÉ´Éä. 

7. +vªÉÉ{ÉxÉÉSªÉÉ xÉ´ÉxÉÊ´ÉxÉ {ÉvnùiÉÒ,où¹]õÒEòÉäxÉ,iÉi´Éä,ÊxÉªÉ¨É,ºÉÚjÉÉSÉÉ +vªÉÉ{ÉxÉÉiÉ ´ÉÉ{É®ú Eò®úÉ´ÉÉ. 

8. +vªÉÉ{ÉxÉ ½äþ xÉä½þ̈ ÉÒ Ê´ÉtÉlÉÔ EåòpùÒiÉ Eò¯ûxÉ Ê´ÉtÉlªÉÉÇSªÉÉ EÞòiÉÒ±ÉÉ ´ÉÉ´É tÉ´ÉÉ. 

9. ºÉÉ¨ÉÉÊVÉEò ÊxÉiÉÒ-ÊxÉªÉ¨ÉÉÆSÉä {ÉÉ±ÉxÉ Eò®úÉ´Éä,iªÉÉxÉÖºÉÉ®ú ÊxÉªÉ¨ÉÒiÉ{ÉhÉä ´ÉiÉÇxÉ `äö´ÉÉ´Éä. 

10. Ê´ÉtÉlªÉÉÇºÉ¨ÉÉä®ú ºÉ¨ÉÉVÉÉiÉÒ±É Ê´ÉÊ´ÉvÉ Ê´ÉvÉÉªÉEò ¤ÉÉ¤ÉÒSÉä +Énù¶ÉÇ PÉÉ±ÉÚxÉ tÉ´Éä.ºÉÉ¨ÉÉÊVÉEò ,®úÉ¹]ÅõÒªÉ vÉÉä®úhÉÉÆSÉÉ 

Ê´ÉSÉÉ®úÉÆSÉÒ VÉ{ÉhÉÚEò Eò®úÉ´ÉÒ. 

11. +vªÉÉ{ÉxÉ ¨ÉÚ±ªÉ¨ÉÉ{ÉxÉÉ¨ÉvªÉä xÉ´ÉxÉÊ´ÉxÉ ¨ÉÚ±ªÉ¨ÉÉ{ÉxÉÉSªÉÉ {ÉvnùiÉÒ ºÉ¨ÉVÉÚxÉ PÉä́ ÉÚxÉ iªÉÉ|É¨ÉÉhÉä ¨ÉÚ±ªÉ¨ÉÉ{ÉxÉ 

Eò®úÉ´Éä.¨ÉÚ±ªÉ¨ÉÉ{ÉxÉ ÊxÉ{ÉIÉ:{ÉhÉä Eò®úÉ´Éä.Ê´ÉtÉlªÉÉÇ̈ ÉvÉÒ±É ¨ÉÚ±ªÉ¨ÉÉ{ÉxÉÉSÉÒ ¦ÉÒiÉÒ nÚù®ú Eò®úÉ´ÉÒ. 

12. +¦ªÉÉºÉGò¨ÉÉiÉÚxÉ ºÉÉvªÉ ½þÉähÉÉ®úÒ ¨ÉÚ±ªÉä,MÉÉ¦ÉÉ¦ÉÚiÉ PÉ]õEò ,±ÉÉäEò¶ÉÉ½þÒSÉÒ ¨ÉÚ±ªÉä ½þªÉÉÆSÉä VÉiÉxÉ Eò¯ûxÉ iªÉÉ|É¨ÉÉhÉä 

+ÉSÉ®úhÉ +ºÉÉ´Éä. 

13. ®úÉ¹]ÅõÒªÉ BEòiÉÉ,BEòÉi¨ÉiÉÉ,¤ÉÆvÉÖiÉÉ,ºÉ¨ÉÉxÉiÉÉ ´ÉÉføÒºÉÉ`öÒ xÉä½þ̈ ÉÒ Eò]õÒ¤Évnù +ºÉÉ´Éä.´É Ê´ÉtÉlªÉÉÇ̈ ÉvªÉä iÉä ¯ûVÉ´ÉÉ´Éä. 

14. {ÉªÉÉḈ É®úhÉÉSÉä ºÉÆiÉÖ±ÉxÉ ,ºÉÉ¨ÉÉÊVÉEò +b÷ºÉ®ú nÚù®ú Eò®úhªÉÉºÉÉ`öÒ ºÉ¨ÉÉVÉÉ¨ÉvªÉä VÉÉÊhÉ´É VÉÉMÉÞiÉÒ Ê´ÉEòºÉÒiÉ 

Eò®úÉ´ÉÒ. 

15. Ê¶ÉIÉEòÉxÉä +É{É±ªÉÉ ´ªÉ´ÉºÉÉªÉÉSÉÉ +Énù®ú Eò®úÉ´ÉÉ.xÉä½þ̈ ÉÒ +É{É±ªÉÉ ´ªÉ´ÉºÉÉªÉÉ|ÉiÉ BEòÊxÉ¹`ö ®úÉ½þÉ´Éä.´ªÉ´ÉºÉÉªÉ 

´ÉÞvnùÒMÉÆiÉ Eò®úhªÉÉºÉÉ`öÒ Ê´ÉvÉÉªÉEò ¨ÉÉMÉÉÇSÉÉ +´É±ÉÆ¤É Eò®úÉ´ÉÉ. 

16. Ê¶ÉIÉEòÉxÉä ÊxÉªÉ¨ÉÒiÉ{ÉhÉä ¶ÉèIÉÊhÉEò +½ÇþiÉÉ ´ÉÉfø´ÉÉ´ÉÒ,´Éä³ýÉä́ Éä³ýÒ |ÉÊ¶ÉIÉhÉ PªÉÉ´Éä,iªÉÉºÉÉ`öÒ iÉªÉÉ®úÒ 

`äö´ÉÉ´ÉÒ.ÊxÉªÉ¨ÉÒiÉ{ÉhÉä YÉÉxÉ OÉ½þhÉÉSÉÒ |ÉGòÒªÉÉ ºÉȪ û ä̀ö´ÉÉ´ÉÒ. 

17. +vªÉªÉxÉ-+vªÉÉ{ÉxÉÉiÉÒ±É +b÷lÉ³äý nÚù®ú Eò®úhªÉÉºÉÉ`öÒ ºÉÆ¶ÉÉävÉxÉÉSÉÒ EòÉºÉ vÉ®úÉ´ÉÒ.iªÉÉºÉÉ`öÒ ºÉÆ¶ÉÉävÉxÉ Eò®úÉ´Éä. 

18. ºÉ¨ÉÉVÉÉiÉÒ±É ªÉÉäMªÉ-+ªÉÉäMªÉ ¤ÉÉ¤ÉÒEòbä÷ ´ÉèYÉÉÊxÉEòiÉäSªÉÉ +ÉvÉÉ®äú ÊxÉ´Éb÷ Eò®úhªÉÉSÉÒ +Ê¦É´ÉÞkÉÒ Ê´ÉtÉlªÉÉÇ¨ÉvªÉä 
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´ÉÉfø´ÉÉ´ÉÒ. 

19. Ê´ÉtÉlªÉÉÇSªÉÉ ´ªÉCiÉÒ¨Éi´ÉÉSÉÉ xÉä½þ̈ ÉÒ +Énù®ú Eò®úÉ´ÉÉ,Ê´ÉtÉlªÉÉÇ¶ÉÒ ºÉ¦ªÉ ´ÉiÉÇxÉ Eò®úÉ´Éä,¨ÉÉxÉ-ºÉx¨ÉÉxÉ 

`äö´ÉÉ´ÉÉ,¦Éänù¦ÉÉ´É Eò¯û xÉªÉä,Ê´ÉtÉlªÉÉÇSªÉÉ Ê½þiÉÉSÉÉ Ê´ÉSÉÉ®ú Eò®úÉ´ÉÉ. 

20. Ê´ÉtÉlªÉÉÇ̈ ÉvªÉä ´ÉèYÉÉÊxÉEò ´ÉÞkÉÒ ´ÉÉføÊ´ÉhªÉÉºÉÉ`öÒ Ê´ÉÊ´ÉvÉ |ÉEò±{É Ê´ÉtÉlªÉÉÈxÉÉ Ê¶ÉEò´ÉÉ´Éä ´É º´ÉiÉ: Eò®úÉ´Éä. 

ºÉ¨ÉÉ®úÉä{É : 

     lÉÉäb÷CªÉÉiÉ +vªÉÉ{ÉEòÉxÉä +É{É±ªÉÉ ´ªÉÉ´ÉºÉÉªÉÉ¶ÉÒ ,+vªÉªÉxÉÉlÉÔ¶ÉÒ,ºÉ¨ÉÉVÉÉ¶ÉÒ,{ÉÉ±ÉEòÉ¶ÉÒ,®úÉ¹]ÅõÉ¶ÉÒ +É{É±Éä 

=kÉ®únùÉÊªÉi´É VÉ{ÉhªÉÉSÉÒ MÉ®úVÉ +É½äþ.¶ÉÉ±ÉäªÉ {É®úÒºÉ®úÉ¨ÉvªÉä =tÉSÉä ¦ÉÉ´ÉÒ xÉÉMÉ®úÒEò,xÉäiÉÞi´É PÉb÷Ê´ÉhªÉÉSÉÒ 

VÉ¤ÉÉ¤ÉnùÉ®úÒ Ê¶ÉIÉEòÉSÉÒ +É½äþ.+vªÉªÉxÉÉlÉÔ±ÉÉ iªÉÉºÉÉ`öÒ Ê´ÉÊ´ÉvÉ +xÉÖ¦É´É näù´ÉÚxÉ iªÉÉÆSªÉÉ EÞòiÉÒ±ÉÉ ´ÉÉ´É 

tÉ´ÉÉ.Ê´ÉtÉlªÉÉÈxÉÉ +ÊvÉEòÉÊvÉEò ´ªÉCiÉ ½þÉähªÉÉSÉÒ ºÉÆvÉÒ Ênù±ÉÒ {ÉÉ½þÒVÉä.+vªÉÉ{ÉxÉÉiÉÒ±É xÉ´ÉxÉÊ´ÉxÉ 

iÉi´Éä,iÉÆjÉä,ÊxÉªÉ¨É,+vªÉÉ{ÉxÉ {ÉvnùiÉÒ,¶ÉèIÉÊhÉEò ºÉÉvÉxÉÉÆSÉÉ {É®úÒSÉªÉ Eò¯ûxÉ PªÉÉ´ÉÉ ´É iªÉÉSÉä ={ÉªÉÉäVÉxÉ ´ÉMÉÉÇ̈ ÉvªÉä 

Eò®úÉ´Éä. 

±ÉÉäEò¶ÉÉ½þÒ näù¶ÉÉ¨ÉvªÉä ´ÉÉ´É®úiÉÉÆxÉÉ VªÉÉ|É¨ÉÉhÉä +É{É±ªÉÉ±ÉÉ Ê¨É³ýÉ±Éä±ÉÒ ½þCEò ´É {ÉÉ±ÉxÉ Eò®úÉ´ÉªÉÉSÉÒ EòiÉḈ ªÉ 

½þä VÉºÉä BEòÉSÉ xÉÉhªÉÉSªÉÉ nùÉäxÉ ¤ÉÉVÉÚ +É½äþiÉ iªÉÉSÉ|É¨ÉÉhÉä Ê¶ÉIÉEò ´É Ê´ÉtÉlÉÔSÉÉ ºÉÆ¤ÉÆvÉ +É½äþ.¨½þhÉÚxÉ Ê¶ÉIÉEòÉxÉä 

ÊxÉªÉ¨ÉÒiÉ{ÉhÉä +É{É±ªÉÉ =kÉ®únùÉÊªÉi´ÉÉSÉÒ VÉÉÊhÉ´É `äö´ÉÚxÉ EòÉªÉÇ Eò®úÉ´Éä.+É{É±Éä =kÉ®únùÉÊªÉi´É ´ÉÞvnùÓMÉiÉ Eò®úhªÉÉºÉÉ`öÒ 

|ÉªÉixÉÊ¶É±É +ºÉÉ´Éä,iÉä́ ½þÉSÉ JÉ−ªÉÉ +lÉÉÇxÉä Ê´ÉtÉlÉÔ,ºÉ¨ÉÉVÉ,®úÉ¹]Åõ ´É +ÉÆiÉ®ú®úÉ¹]ÅõÒªÉ ºiÉ®úÉSÉÉ Ê´ÉEòÉºÉ ½þÉä<Ç±É. 

 

ºÉÆnù¦ÉÇOÉÆlÉ ºÉÚSÉÒ : 

1. Ê¶ÉIÉhÉÉSÉä +ÊvÉ¹`öÉxÉ:iÉÉÎi´ÉEò.ºÉÉ¨ÉÉÊVÉEò ´É ºÉÉÆºEÞòÊiÉEò,,xÉÉÊ¶ÉEò,ªÉSÉ¨É¨ÉÖÊ´É. 

2. VÉMÉiÉÉ{É.½þ.xÉÉ.,2006,Ê¶ÉIÉhÉÉiÉÒ±É xÉ´É|É´ÉÉ½þ ´É xÉ´É|É´ÉiÉÇxÉä,{ÉÖhÉä,ÊxÉiªÉxÉÚiÉxÉ |ÉEòÉ¶ÉxÉ 

3. EòÉªÉÉÇ±ÉªÉÒxÉ ´ªÉ´ÉºlÉÉ{ÉxÉ,xÉÉÊ¶ÉEò,ªÉSÉ¨É¨ÉÖÊ´É. 

4. {ÉÉ<ÇEò®úÉ´É Ê´ÉVÉªÉEÖò¨ÉÉ®ú,ºÉÆ{ÉÉnùxÉ,2014, xÉ´É¨ÉÖCiÉÉªÉxÉ,xÉÉÊ¶ÉEò,®úÉè{ªÉ ¨É½þÉäiºÉ´ÉÒ |ÉEòÉ¶ÉxÉ ªÉSÉ¨ÉSÉÖÊ´É 

5. {ÉÉ<ÇEò®úÉ´É Ê´ÉVÉªÉEÖò¨ÉÉ®ú,2009,ºÉǼ ÉÉnù {ÉÊjÉEòÉ,xÉÉÊ¶ÉEò,ªÉSÉ¨ÉSÉÖÊ´É 

6. ¨ÉÉxÉ´ÉÒ ºÉÆ¤ÉÆvÉÉSÉä ´ªÉ´ÉºlÉÉ{ÉxÉ,xÉÉÊ¶ÉEò,ªÉSÉ¨É¨ÉÖÊ´É. 
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]cca iSaxaNaatIla iSaxakaMcaI vyaavasaaiyak naItIma%ta]cca iSaxaNaatIla iSaxakaMcaI vyaavasaaiyak naItIma%ta]cca iSaxaNaatIla iSaxakaMcaI vyaavasaaiyak naItIma%ta]cca iSaxaNaatIla iSaxakaMcaI vyaavasaaiyak naItIma%ta    

pà.pà.pà.pà.    vaOSaalaI naa. iSaMdovaOSaalaI naa. iSaMdovaOSaalaI naa. iSaMdovaOSaalaI naa. iSaMdo    

AQyaapk mahaivadyaalayaAQyaapk mahaivadyaalayaAQyaapk mahaivadyaalayaAQyaapk mahaivadyaalaya    

ArNyaoSvarArNyaoSvarArNyaoSvarArNyaoSvar¸̧̧̧    puNao − 9  puNao − 9  puNao − 9  puNao − 9      

 saaraMSa − saaraMSa − saaraMSa − saaraMSa −    

        raYT/ivakasaasaazI AadSa        raYT/ivakasaasaazI AadSa        raYT/ivakasaasaazI AadSa        raYT/ivakasaasaazI AadSa---- Asao manauYyabaL GaDivaNao ¸ ivavaokSaIla va svayaMSaaisat jabaabadar na Asao manauYyabaL GaDivaNao ¸ ivavaokSaIla va svayaMSaaisat jabaabadar na Asao manauYyabaL GaDivaNao ¸ ivavaokSaIla va svayaMSaaisat jabaabadar na Asao manauYyabaL GaDivaNao ¸ ivavaokSaIla va svayaMSaaisat jabaabadar naagarIkagarIkagarIkagarIk tyaar  tyaar  tyaar  tyaar 

krNaokrNaokrNaokrNao¸ saamaaijak AaiNa saaMskRitk ivakasaalaa hatBaar laavaNao evaZo vyaapk Qyaoya ]cca iSaxaNaat saamaavalaolao ¸ saamaaijak AaiNa saaMskRitk ivakasaalaa hatBaar laavaNao evaZo vyaapk Qyaoya ]cca iSaxaNaat saamaavalaolao ¸ saamaaijak AaiNa saaMskRitk ivakasaalaa hatBaar laavaNao evaZo vyaapk Qyaoya ]cca iSaxaNaat saamaavalaolao ¸ saamaaijak AaiNa saaMskRitk ivakasaalaa hatBaar laavaNao evaZo vyaapk Qyaoya ]cca iSaxaNaat saamaavalaolao 

idsaUna yaoto.idsaUna yaoto.idsaUna yaoto.idsaUna yaoto.    ]cca iSaxaNaacao Qyaoya saaQaNyaasaazI ]cca iSaxaNaatIla iSaxakaMcaI vyaavasaaiyak naItIma%ta samajaUna GaoNao ]cca iSaxaNaacao Qyaoya saaQaNyaasaazI ]cca iSaxaNaatIla iSaxakaMcaI vyaavasaaiyak naItIma%ta samajaUna GaoNao ]cca iSaxaNaacao Qyaoya saaQaNyaasaazI ]cca iSaxaNaatIla iSaxakaMcaI vyaavasaaiyak naItIma%ta samajaUna GaoNao ]cca iSaxaNaacao Qyaoya saaQaNyaasaazI ]cca iSaxaNaatIla iSaxakaMcaI vyaavasaaiyak naItIma%ta samajaUna GaoNao 

AavaSyak AavaSyak AavaSyak AavaSyak Aaho. ivadyaapIzIya ]cca iSaxak iSaxaNaacaI ]dAaho. ivadyaapIzIya ]cca iSaxak iSaxaNaacaI ]dAaho. ivadyaapIzIya ]cca iSaxak iSaxaNaacaI ]dAaho. ivadyaapIzIya ]cca iSaxak iSaxaNaacaI ]d\\\\idYTo̧  iSaxak −iSaxak saMbaMQa¸ idYTo̧  iSaxak −iSaxak saMbaMQa¸ idYTo̧  iSaxak −iSaxak saMbaMQa¸ idYTo̧  iSaxak −iSaxak saMbaMQa¸ NCERT nao tyaar  nao tyaar  nao tyaar  nao tyaar 

kolaolaI AacaarsaMihta yaacaI maaihtI yaa SaaoQa inabaMQaat idlaolaI Aaho.kolaolaI AacaarsaMihta yaacaI maaihtI yaa SaaoQa inabaMQaat idlaolaI Aaho.kolaolaI AacaarsaMihta yaacaI maaihtI yaa SaaoQa inabaMQaat idlaolaI Aaho.kolaolaI AacaarsaMihta yaacaI maaihtI yaa SaaoQa inabaMQaat idlaolaI Aaho.    

p`stavanaa Á p`stavanaa Á p`stavanaa Á p`stavanaa Á     

         ivadyaapIzIya iSaxaNa ikMvaa mahaivadyaalayaaMtUna imaLNaaro ]cca iSaxaNa mhNajao iSaxaNa saaopanaacaI ]ccatma 

payarI haoya. mhNaUnaca yaa iSaxaNaasa ]cca iSaxaNa Asao mhNatat. raYT/ivakasaasaazI AadSa- Asao manauYyabaL           

GaDivaNao̧  ivavaokSaIla va svayaMSaaisat jabaabadar naagarIk tyaar krNao̧ saamaaijak AaaiNa saaMskRitk ivakasaalaa 

hatBaar laavaNao evaZo vyaapk Qyaoya ]cca iSaxaNaat saamaavalaolao idsaUna yaoto. 

ivadyaapIzIya ]cca iSaxak iSaxaNaacaI ]divadyaapIzIya ]cca iSaxak iSaxaNaacaI ]divadyaapIzIya ]cca iSaxak iSaxaNaacaI ]divadyaapIzIya ]cca iSaxak iSaxaNaacaI ]d\\\\idYTo −idYTo −idYTo −idYTo −    

1111.... ]cca vyaavasaaiyak gauNava%ta tyaar krNao. 

2222.... navyaa &anaacao SaaoQana va saMvaQa-na ¸sa%yaacaI inaBa-ya saaQanaa¸navyaa garjaa va Saaoqa yaaMcyaa saMdBaa-t jaunyaa &anaacaa Aqa- 

laavaNao. 

3333.... raYT/ivakasaasaazI AavaSyak Asalaolao manauYyabaL inamaa-Na krNao. 

4444.... samaanata va saamaaijak nyaaya hI maUlyao p`sqaaipt k$na ]cca iSaxaNaad\vaaro saamaaijak va saaMskRitk  ivaYamata 

kmaI krNao. 

5555.... saKaola &anapàPtIsaazI kaOSalyao AaaNI AQyaapna vat-naatIla sauQaarNaa%mak kaOSalya AMgaI baaNaivaNao. 

6666.... &ana¸Aaklana AaiNa xamata yaaMcaa kayaa-%mak va vastuinaYz vaapr krNyaacaI xamata ivakisat krNao. 

vyavasaayaacaI naItIma%ta yaaogya p`karo isvaka$na iSaxakI vyavasaayaalaa AadSa-vat zovaavao. 
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iSaxaNaatIla iSaxakaMcaI vyaavasaaiyak naItIma%ta iSaxaNaatIla iSaxakaMcaI vyaavasaaiyak naItIma%ta iSaxaNaatIla iSaxakaMcaI vyaavasaaiyak naItIma%ta iSaxaNaatIla iSaxakaMcaI vyaavasaaiyak naItIma%ta − − − −     

           Akaya-xama laaokaMpasaUna samaajaalaa vaacaivaNyaasaazI tsaoca samaajaatIla laayak ¸p̀amaaiNak  vya@tIMvar 

Anyaaya hao} nayao yaasaazI p̀%yaok vyavasaayaanao AaplaI svatM~ ASaI AacaarsaMihta tyaar kolaolaI Asat. ih 

AacaarsaMihta AadSa- va naItIma%ta yaavar AaQaairt AsalyaamauLo laaokSaahIcaI maUlyao iSaxakI poSaat AbaaiQat zovata 

yaotat.AiQavyaa#yaaMtacaa AnaokivaQa laaokaMSaI saMbaMQa yaotao.mhNaUna p̀%yaok iSaxakanao vyaavasaaiyak AacaarsaMihtocao 

palana k$na Aaplyaa vyavasaayaalaa ]cca djaa- p̀aPt k$na dyaavaa tao iTkvaUna zovaavaa. 

        AQyaapkacaI vyaavasaaiyak naItIma%ta AaiNa AacaarsaMihta hI¸%yaacao puZIla GaTkaMSaI AsaNaa−yaa saMbaMQaaSaI 

inagaiDt Asato. 

A¥A¥A¥A¥  iSaxak −ivadyaaqaI  iSaxak −ivadyaaqaI  iSaxak −ivadyaaqaI  iSaxak −ivadyaaqaI---- saMbaMQa   saMbaMQa   saMbaMQa   saMbaMQa  : 

]%tma AQyaapna ho vagaa-tIla sahkaya- AaiNa iSaxak va ivadyaaqaI- yaaMcyaatIla p`BaavaI AMtr iËyaaMcaa pirNaama 

Asato. jar prsprsaMbaMQa salaoa#yaacao ¸ijavhaLyaacao nasatIla tr AQyayana GaDUna yaot naahI. pirNaamaI AQyaapnahI 

haot naahI.mhNaUna AiQavyaa#yaa%yaanao naohmaI Aaplyaa AQyayanaaqyaa-SaI ijavhaLyaacao̧ salaao#yaacao saMbaMQa zovaavao. %yaaMcyaa 

samasyaa saaoDivaNyaasaazI p̀ya%na kravaot. 

iSaxakacao Aaplyaa ivaYayaavarIla p`Bau%va¸]%kRYT AQyaapnaxamata ¸naavaInyapUNa- AQyaapna pQdtI va tM~o yaaMcaa 

vaapr k$na AQyayanaaqyaa-Mcao AQyayana GaDUna yaoNyaasaazI p`ya%na krNaara AaiNa ivadyaaqyaa-Mcyaa vyai@t%vaacaa Aadr 

krNaara AQyaapk ¸ ivadyaaqyaa-Mcaa AavaDta AQyaapk haotao. 

ba¥ba¥ba¥ba¥  iSiSiSiSaxak −palak saMbaMQaxak −palak saMbaMQaxak −palak saMbaMQaxak −palak saMbaMQa Á  

samaajaatIla [tr vya@tIMcyaa sahkayaa-iSavaaya SaaLa ikMvaa kuTuMba ASaI kaoNatIhI saMsqaa baalakalaa ]%kRYz 

maaga-dSa-na k$ Sakt naahI .AQyayanaaqyaa-caa ivakasa krNyaasaazI Saalaoya vaatavarNainaiMma-tI hI   iSaxak va palak 

yaa daoGaaMcyaa samanvayaanao kolyaasa baalakacaI KrI AaoLK haoto AaiNa %yaacyaatIla ]pjat gauNaaMcaa ivakasa krta 

yaotao.yaSasvaI iSaxak ivaivaQa maagaa-Mcaa ]pyaaoga k$na palakaMSaI ima~%vaacao saMbaMQa p̀sqaaipt krtao. 

1. palakaMcaI %yaaMcyaa palyaaivaYayaI maUlaBaUt jabaabadarI hyaa BaUimakocaa Aadr kravaa. 

2. kuMTubaasamavaot sahkayaa-cao AaiNa ima~%vaacao saMbaMQa p`sqaaipt kravaot. 

3. Aaplyaa palyaacaa ]%tma ivakasa vhavaa yaakrIta palakaMnaa AavaSyak tI madt kravaI. 
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 k¥  iSaxak −p̀Saasak saMbaMQa Á k¥  iSaxak −p̀Saasak saMbaMQa Á k¥  iSaxak −p̀Saasak saMbaMQa Á k¥  iSaxak −p̀Saasak saMbaMQa Á  

p̀BaavaI iSaxak Saalaoya p̀Saasak ¸pya-vaoxak ¸vyavasqaapk yaaMcyaaSaI samaRQd naatosaMbaMQa p`sqaaipt krtao. 

iSaxak p̀Saasak yaa daoGaaMmaQyao salaao#yaacao saMbaMQa AsatIla ¸ekvaa@yata Asaola AaiNa laaokSaahI kaya-pQdtIvar 

ivaSvaasa Asaola tr Asao naato SaOxaiNak gauNava%%aosaazI paoYak zrto.p̀SaasakaMSaI Aadracao saMbaMQa haoNyaasaazI 

iSaxakanao   

    1. Aaplao kaya- p̀BaavaI ¸AcaUk ¸p̀amaaiNakpNao AaiNa pUNa- kravao. 

    2. sava- SaOxaiNak QaaorNaaMcaa AByaasa kravaa ¸%yaacao ivaSlaoYaNa kravao AaiNa p̀amaaiNakpNao tI Qyaoya− QaaorNao  

         janatopya-Mt paohcavaavaIt. 

D¥D¥D¥D¥  iSaxak −iSaxak saMbaMQaiSaxak −iSaxak saMbaMQaiSaxak −iSaxak saMbaMQaiSaxak −iSaxak saMbaMQa Á  

sava- iSaxakaMcao AQyaapnaivaYaya jarI iBanna Asalao trI %yaa savaa-Mcaa ]d\\doSa ekca Asatao. 

mahaivadyaalayaatIla sava- iSaxakaMnaI AapapsaatIla matBaod ivasa$na iSaxaNaacao Qyaoya laxaat Gyaavao AaiNa to saaQya 

krNyaacyaa hotUnao prspr sahkaya-̧  Aai%mayata¸ eka%mata¸ saamaMjasya hyaa gauMNaacaa AMgaIkar k$na savaa-Mnaa samaana 

vaagaNaUk dyaavaI. 

  1.  sahkarI AQyaapkalaa jyaavaoLI madtIcaI AavaSyakta Asaola %yaa %yaa vaoLI tI kravaI. 

  2. iSaxak saMGaTnaaMcaa saik`ya saBaasad hao}na itcyaa kayaa-maQyao sahBaagaI vhavao. 

NCERT nao tyaar kolaolaI AacaarsaMihtanao tyaar kolaolaI AacaarsaMihtanao tyaar kolaolaI AacaarsaMihtanao tyaar kolaolaI AacaarsaMihta    

NCERT cyaa mato̧  vyaavasaaiyak naIitma%ta AaiNa AacaarsaMihta ho ek maUlaBaUt vaOiSaYTya AsaUna p̀%yaok 

AQyaapk vyavasaayaacao t%va&ana maanavaI svaBaava AaiNa maanavaI ivakasaacao &ana¸ samaajaacaI maUlyavyavasqaa¸ iSaxaNaacaI 

saMklpnaa AaiNa laaokSaahIcao saMvaQa-na saMrxaNa krNaaro naagairk inamaa-Na krNao ho iSaxaNaacao Qyaoya AaiNa Aaplyaa 

vyavasaayaacaI ]cca naIitma%ta¸ p̀itYza iTkvaUna zovaNyaasaazI yaa AacaarsaMihtocao palana krtao. 

NCERT nao tyaar kolaolyaa AacaarsaMihtocaI p̀stavanaa nao tyaar kolaolyaa AacaarsaMihtocaI p̀stavanaa nao tyaar kolaolyaa AacaarsaMihtocaI p̀stavanaa nao tyaar kolaolyaa AacaarsaMihtocaI p̀stavanaa @@@@ sarnaamaa  sarnaamaa  sarnaamaa  sarnaamaa ( Preamble) : : : :    

1111.... p̀%yaok baalakalaa caaMgalyaa p`tIcao iSaxaNa imaLNao ha %yaaMcaa maUlaBaUt AiQakar Aaho yaacaI jaaNaIva. 

2222.... maanavaI vyai@tma%%vaacyaa savaa-MgaINa ivakasaacyaa Qyaoyaanao iSaxaNa p̀oirt Jaalaolao Aaho yaacaI jaaNaIva.    

3333.... laaokSaahI Qama-inarpoxata saamaaijak nyaaya hI Aaplyaa SaOxaiNak QaaorNaaMcaI t%vao p̀%yaxaat AaNaNyaacaI garja 

AaiNa ivaSvaasa inamaa-Na krNao.    
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4444.... iSaxaNaatUna Aaplaa ]cca saaMsÌitk vaarsaa¸ raYT/Iya jaaNaIva¸ AaMtrraYT/Iya saamaMjasya AaiNa jaagaitk 

SaaMtta hyaaMcaa ivakasa krNyaacaI garja laxaat GaoNao.    

5555.... iSaxak ha saamaaijak p̀iËyaocaa AivaBaajya GaTk AsaUna samaajaatIla laaokaMcyaa garjaa¸ Baavanaa¸ sauK − du:Ko 

yaaMcaI jaaNaIva AsaNao.    

6666.... AQyaapna ha vyavasaaya AsaUna %yaasaazI tj&ta ivaSaoYa kaOSalyao AaiNa kaya-inaYza yaa AavaSyak ATI Aahot 

yaacaI jaaNaIva haoNao.    

7777.... iSaxak AaiNa %yaacaa AQyaapna vyavasaaya yaaivaYayaI samaajaacao mat ikMvaa Aadr ha iSaxakacyaa AaiNa 

AQyaapnaacyaa gauNava%tovar AvalaMbaUna Asatao yaacaI jaaNaIva.  AapNa sava- BaartIya iSaxak yaa vyaavasaaiyak 

naIitma%tocaa AaiNa AacaarsaMihtocaa Aadr krNyaasaazI baaMQaIla AsaUna %yaaMcaa AMgaIkar krtao. 

NCERT nao AacaarsaMihtocanao AacaarsaMihtocanao AacaarsaMihtocanao AacaarsaMihtocao palana krNyaasaMdBaao palana krNyaasaMdBaao palana krNyaasaMdBaao palana krNyaasaMdBaa----t iSaxakacaI BaUimaka vaNat iSaxakacaI BaUimaka vaNat iSaxakacaI BaUimaka vaNat iSaxakacaI BaUimaka vaNa----na kolaI Aaho.na kolaI Aaho.na kolaI Aaho.na kolaI Aaho.    

1111.... iSaxakaMcao ivaVaqyaaiSaxakaMcao ivaVaqyaaiSaxakaMcao ivaVaqyaaiSaxakaMcao ivaVaqyaa---- MSaI saMbaMQa :MSaI saMbaMQa :MSaI saMbaMQa :MSaI saMbaMQa :    

1111.... iSaxakanao Aaplyaa kayaa-maQyao t%pr rahUna Aaplao kaya- ]%tma haoNyaasaazI va@tSaIr Asaavao. 

2222.... jaao Baaga iSakvaayacaa Aaho̧  %yaacaI pirpUNa- tyaarI k$na magaca vagaa-Qyaapna kravao.    

3333.... kaoNatahI BaodBaava na krta sava- ivaVaqyaa-Mnaa samaana vaagaNaUk VavaI.    

4444.... ivaVaqyaa-Mcaa SaarIirk¸ maanaisak¸ Baavainak¸ saamaaijak AaiNa naOitk ivakasa haoNyaasaazI %yaaMnaa maaga-dSa-

na kravao.    

5555.... ivaVaqyaa-Mcyaa saamaaijak saaMsÌitk pirsaranausaar %yaaMcyaatIla vyai@tBaod laxaat Gao}na %yaanausaar 

AQyaapnaacao inayaaojana krNao.    

6666.... ]pcaara%mak AQyaapna ikMvaa ivaSaoYa vaga- yaasaazI ivaVaqyaa-MkDUna kaoNatIhI fI Gao} nayao.karNa ho 

kaya- iSaxakacyaa DyaUTI caaca ek Baaga Aaho.    

7777.... SaaLa@mahaivaValayaamaQyao iSastpalana krtaMnaa ivaVaqyaa-Mcyaa p̀itYzocaa ivacaar kravaa.    

2. iSaxakaMcao palakaMSaI saMbaMQa :iSaxakaMcao palakaMSaI saMbaMQa :iSaxakaMcao palakaMSaI saMbaMQa :iSaxakaMcao palakaMSaI saMbaMQa :    

1111.... iSaxakanao palakaMSaI salaao#yaacao saMbaMQa p̀sqaaipt kravaot. 

2222.... Aaplyaa palyaacyaa p̀gatIcaI AaiNa kmatrta yaaMcaI maaihtI saat%yaanao palakaMnaa VavaI. 

3333.... palakaMsamaaor ivaVaqyaa-Mcaa Aa%maivaSvaasa kmaI hao[-la ASaI ivaQaanao k$ nayao.  



 Impact Factor : 1.021               Peer-Reviewed Journal             ISSN : 2278 – 5639 

 Global Online Electronic International Interdisciplinary Research Journal (GOEIIRJ) 

 {Bi-Monthly}                Volume – III                Special Issue - I               November 2014 

“Professional Development of Teachers And Teacher Educators” 

 

  

619                  www.goeiirj.com                                     ISSN : 2278 – 5639                                      Page No. 

3. 3. 3. 3. iSaxakaMcao samaaja va raYT/aSaI saMbaMQa :iSaxakaMcao samaaja va raYT/aSaI saMbaMQa :iSaxakaMcao samaaja va raYT/aSaI saMbaMQa :iSaxakaMcao samaaja va raYT/aSaI saMbaMQa :    

1111.... samaaja AaiNa raYT/acyaa ]nnatIsaazI iSaxaNa saMsqaa hI ek AQyayana koMd` banavaUna %yaaWaro &ana maaihtI 

kaOSalyao AaiNa dRYTIkaona yaaMcaa ivakasa krNyaasaazI p̀ya%na kravaa.    

2222.... saamaaijak p̀Sna samajaUna to p̀Sna ikMvaa samasyaa saaoDivaNyaasaazI ivaivaQa ÌtIMcaa AvalaMba kravaa.    

3333.... Qaaima-k p̀xaaoBa vaaZivaNyaa−yaa AaiNa saamaaijak Baavanaa duKavaNaa−yaa kaya-ËmaamaQyao sahBaagaI hao} 

nayao. ]da.maaocaa- ¸ jaaLpaoL [.    

4444.... raYT/Iya eka%mata doSaacaI eksaMGaat iTkvaUna zovaNyaasaazI AaiNa vaaZivaNyaasaazI kaya- kravao.    

5555.... ivaVaqyaa-MmaQyao BaartIya saMsÌtIba_la Aadr AaiNa sakara%mak dRYTIkaonaacaa ivakasa kravaa.    

6666.... SaaLa samaaja rajya AaiNa raYT/ yaaMcaa Aadr k$na %yaaMcyaaSaI p̀amaaiNak Asaavao.    

4. 4. 4. 4. iSaxakaMcaa vyavasaayaiSaxakaMcaa vyavasaayaiSaxakaMcaa vyavasaayaiSaxakaMcaa vyavasaaya¸̧̧̧ sahkarI AaiNa [tr vyaavasaaiyak saMGaTnaaMSaI saMbaMQa : sahkarI AaiNa [tr vyaavasaaiyak saMGaTnaaMSaI saMbaMQa : sahkarI AaiNa [tr vyaavasaaiyak saMGaTnaaMSaI saMbaMQa : sahkarI AaiNa [tr vyaavasaaiyak saMGaTnaaMSaI saMbaMQa :    

AAAA.... iSaxakacao sahkarI − Aaplyaa vyavasaayaaSaI naato :iSaxakacao sahkarI − Aaplyaa vyavasaayaaSaI naato :iSaxakacao sahkarI − Aaplyaa vyavasaayaaSaI naato :iSaxakacao sahkarI − Aaplyaa vyavasaayaaSaI naato :    

1111.... Aaplyaalaa [traMkDUna jaSaI vaagaNaUk imaLavaI ASaI Apoxaa pUNa- krNaarI vaagaNaUk [traMnaahI VavaI. 

2222.... vyaavasaaiyak ivakasaakirta AvalaMibalaolyaa saovaaMtga-t kaya-ËmaaMmaQyao sahBaagaI vhavao.]da.p̀iSaxaNa 

cacaa-sa~o̧  kaya-SaaLa¸ pirYada¸ svaAByaasa [.    

3333.... AByaasapUrk AaiNa AByaasaotr kaya-ËmaaMcyaa Aayaaojanaat sahkarI AaiNa p`Saasak yaaMnaa saiËya 

sahkaya- kravao.    

4444.... saMsqaocyaa p`itmaolaa Qaaoka paohcaivaNao ikMvaa ivaVaqaI-klyaaNaalaa baaQaa AaNaNaa−yaa vya@tIcao Ì%ya 

vairYzapya-t paohcavaavao va ho krtaMnaa sa%ya kqana kravao.    

ba. iSaxak AaiNa vyaavaba. iSaxak AaiNa vyaavaba. iSaxak AaiNa vyaavaba. iSaxak AaiNa vyaavasaaiyak saMGaTnaa yaaMcao saMbaMQa :saaiyak saMGaTnaa yaaMcao saMbaMQa :saaiyak saMGaTnaa yaaMcao saMbaMQa :saaiyak saMGaTnaa yaaMcao saMbaMQa :    

1111.... vyaavasaaiyak jabaabadarI mhNaUna vyaavasaaiyak saMGaTnaaMcao saBaasad%va svaIkaravao.    

2222.... kma-caa−yaaMcyaa ¸ samaajaacyaa ihtacyaa dRYTInao Qyaoya QaaorNao zrivaNao̧  ivaivaQa kaya-ËmaaMcao Aayaaojana 

krNao.yaakirta saMGaTnaolaa sahkaya- kravao.saMGaTnaocaI ekta Qama-inarpoxata AaiNa saamaqya- iTkvaUna 

zovaNyaasaazI madt krNao.    

3333.... saMGaTnaocyaa GaTnaonausaar kaya- kravao.    
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5. 5. 5. 5. iSaxak AaiNa vyavasqaapna iSaxak AaiNa vyavasqaapna iSaxak AaiNa vyavasqaapna iSaxak AaiNa vyavasqaapna @@@@p̀Saasana :p̀Saasana :p̀Saasana :p̀Saasana :    

1111.... svat:caa ivakasa krNyaacaa p̀mauK maaga- mhNajao p̀Saasana ikMvaa vyavasqaapna hI BaUimaka samajaUna GaoNao. 

2222.... p̀Saasak @ vyavasqaapk yaaMcaa Aadr k$na %yaaMcyaaSaI salaao#yaacao saMbaMQa p`sqaaipt kravaot¸ Aaplyaa 

]%ÌYT kayaa-MWaro AaplaI AaoLK inamaa-Na kravaI. 

6. 6. 6. 6. iSaxakI vyavasaayaacaI maagaNaI :iSaxakI vyavasaayaacaI maagaNaI :iSaxakI vyavasaayaacaI maagaNaI :iSaxakI vyavasaayaacaI maagaNaI :    

1111.... iSaxakaMnaa saovaocaI hmaI AaiNa ivakasaacyaa saMQaIcaI ]plabQata.    

2222.... vyaavasaaiyak ivakasaasaazI saovaaMtga-t p̀iSaxaNaacyaa saaoyaI ]da.cacaa-sa~o ¸kaya-SaaLa¸ sTDIgàup ¸ 

samaUhcacaa- yaamaQyao sahBaagaacaI saMQaI.    

3333.... samaajaat AaplaI ek svatM~ AaoLK inamaa-Na vhavaI.]cca djaa- imaLavaa.    

4444.... Aaplao vyaavasaaiyak kaya- vyavaisqat par paDta yaavao̧  yaakirta kaya-sqaLavarIla ]%tma sauivaQaaMcaI 

]plabQata.    

5555.... vyaavasaaiyak ivakasaasaazI Aarama imaLNyaacaa AiQakar ³sauTyaaMcaI ]plabQata´.    

6666.... Aaplyaa AQyaapna ivaYayaasaMdBaa-t matp`dSa-naacao svaatM~.    

7777.... AaplaI SaOxaiNak gauNava%ta vaaZvaUna %yaanausaar vaaZIva pgaaracaa AiQakar ³inayamaanausaar´.    

8888.... inavaR%tInaMtr ]%tma jaIvana jagata yaavao yaakirta sauivaQaa.    

9999.... %yaacyaa palyaaMnaa mahaivaValayaIna strapya-Mtcao maaoft iSaxaNa.    

7. 7. 7. 7. iSaxakaMcao puZIla AiQiSaxakaMcao puZIla AiQiSaxakaMcao puZIla AiQiSaxakaMcao puZIla AiQakar AbaaiQat raKavaot : akar AbaaiQat raKavaot : akar AbaaiQat raKavaot : akar AbaaiQat raKavaot :     

1111.... iSaxakaMcyaa SaOxaiNak pa~tonausaar %yaaMcao vaotna va [tr Ba%to %yaaMcao samaajaatIla sqaana AaiNa %yaaMcyaa 

vyavasaayaacaI p̀itYza yaa sava- baabaI %yaalaa Aaplyaa kuMTubaacyaa garjaa BaagaivaNyaasa sahayyaIBaUt zrtIla 

AaiNa ]%tma jaIvana jagata yao[-la.    

2222.... AgadI kmaI maanaQanaavar yaa vyavasaayaat pdap-Na k$ [icCNaa−yaaMpasaUna saMrxaNa.    

3333.... saMsqaocyaa baahoirla iSaxak ikMvaa [traMcyaa CLaMpasaUna saMrxaNaacaI hmaI.    

4444.... ivaSaoYat: SaOxaiNak baabaIMsaMdBaa-t Aaplao mat p̀diSa-t krNyaacao svaatM~ doNao.    

5555.... inavaR%tInaMtrcao jaIvana ]%tmairtInao jagata yaavao yaakirta AavaSyak tI trtUd.    

6666.... ]ccapdavar inayau@tIcyaa @ baZtIcyaa saMQaI.    
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7777.... saovaatMga-t p̀iSaxaNaacyaa AaiNa vyaavasaaiyak ivakasaacyaa saMQaI.    

AacaarsaMihtocao palana : AacaarsaMihtocao palana : AacaarsaMihtocao palana : AacaarsaMihtocao palana : (Observance Of The Code)    

jyaa ]%ÌYT saMGaTnaa Asatat¸ %yaa Aaplyaa kma-caa−yaaMcao iht laxaat Gao}na %yaaMnaa ivaivaQa h@k imaLvaUna 

doNyaasaazI AaiNa saBaasadaMvar Anyaaya hao} nayao yaakirta kaya-rt Asatat.mhNajao saBaasadaMsaazI %yaaMcaI inaima-tI 

Asato AaiNa saBaasadaMcao klyaaNa ha %yaaMcaa hotU Asatao.iSaxak saMGaTnaaMnaI AacaarsaMihtocao palana krNyaacaI p`mauK 

jabaabadarI svat:var Gao}na saBaasadaMnaahI AacaarsaMihtocao palana krNao baMQanakark kravao.pMrtu itcaa du$pyaaoga maa~ 

hao} nayao.karNa iSaxakI vyavasaayaacaI naIitma%ta¸djaa- ho kovaL BaaOitk sauivaQaaMvar AvalaMbaUna nasato tr tI %yaatIla 

kma-caa−yaaMcyaa vat-naava$na AaiNa ekMdrIT samaajaaSaI Asalaolyaa saMbaMQaaMva$na zrto. 

AacaarsaMihta iSaxakalaa [traMcaa Aadr krNao̧  [traMSaI salaao#yaacao maO~IpUNa- saMbaMQa p`sqaaipt krNao AaiNa 

baalakaMcyaa ivakasaasaazI va saMsqaocao Qyaoya saaQya krNyaasaazI ivadyaaqaI- ¸palak¸ samaaja yaa savaa-Mcao sahkaya- Gao}na 

saaMiGak kaya- krNyaasa saxama banaivatat. 
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×¿Ö�Ö�úÖÓ“µÖÖ ¾µÖÖ¾ÖÃÖÖ×µÖ�ú ×¾Ö�úÖÃÖÖŸÖß»Ö †Ö¾ÆüÖ−Öê 

  ¯ÖÏÖ. ›üÖò. ÃÖãÂÖ´ÖÖ¾ÖŸÖß •Ö. ¯ÖÖ™üß»Ö 

  ÃÖÆüµÖÖê÷Öß ¯ÖÏÖ¬µÖÖ¯Ö�ú 

 †ò›ü. ×¾Ö÷ü»Ö¸üÖ¾Ö ÆüÖÓ›êü ×¿Ö�Ö#Ö¿ÖÖÃ¡Ö ´ÖÆüÖ×¾ÖªÖ»ÖµÖ, −ÖÖ×¿Ö�ú 

 

¯ÖÏÃŸÖÖ¾Ö−ÖÖ : 

 ‹�ú×¾ÖÃÖÖ¾Öê ¿ÖŸÖ�ú Æêü ˆ““Ö ŸÖÓ¡Ö–ÖÖ−Ö ÆüÖµÖ™êü�ú“Öê ´Æü�Öæ−Ö †Öêôû�Ö»Öê •ÖÖŸÖ †ÖÆêü. ‡Ó™ü¸ü−Öê™ü−Öê ÃÖ¾ÖÔ •Ö÷Ö ‹�ú×¡ÖŸÖ •ÖÖê›ü»Öê 

†ÖÆêü. ×¿Ö�Ö�ÖÖ“ÖÖ ¤ü•ÖÖÔ ¾ÖÖœü×¾Ö�µÖÖ“µÖÖ �úÖ´Öß µÖÖ“ÖÖ ˆ¯ÖµÖÖê÷Ö ÆüÖêŸÖ †ÖÆêü. ¯Ö Ó̧üŸÖæ ¬ÖÖê ¬ÖÖê �úÖêÃÖôû�ÖÖ·µÖÖ ´ÖÖ×ÆüŸÖß“Öê ¹ý¯ÖÖÓŸÖ¸ü –ÖÖ−ÖÖŸÖ 

�úÃÖê �ú¸üÖµÖ“Öê Æêü ×¿Ö�Ö�ÖŸÖ•–ÖÖÓ ÃÖ´ÖÖȩ̂ ü ‹�ú ´ÖÖêšêü †Ö¾ÆüÖ−Ö †ÖÆêü. ÃÖÓ¿ÖÖê¬Ö−ÖÖŸÖæ−Ö ÆüÖê�ÖÖ¸üß –ÖÖ−Ö ×−ÖÙ´ÖŸÖß »ÖÖê�úÖÓ̄ ÖµÖÔŸÖ ¯ÖÖêÆüÖê“Ö¾Ö�µÖÖÃÖÖšüß 

ÃÖê¾ÖÖ ×¾ÖÃŸÖÖ¸üÖ“ÖÖ †Ö¬ÖÖ ü̧ ‘Öê�Öê, †ÖÓŸÖ¸ü- ×¾ÖªÖ¿ÖÖ�ÖßµÖ ÃÖÓ¿ÖÖê¬Ö−Ö, �úÖµÖÔÃÖÓÃ�éúŸÖß µÖÖ¾Ö¸ü ³Ö¸ü ¤êü�Öê ÷Öã�Ö¾Ö¢ÖÖ Æêü −Ö¾µÖÖ ¿ÖŸÖ�úÖŸÖß»Ö 

×¿Ö�Ö�Ö ¯ÖÏ�ÖÖ»Öß ÃÖ´ÖÖȩ̂ “Öê ´Öã�µÖ »Ö�Ö †ÖÆêü. ‹�ú×¾ÖÃÖÖ¾µÖÖ ¿ÖŸÖ�úÖŸÖß»Ö ×¿Ö�Ö�ÖÖŸÖß»Ö †Ö¾ÆüÖ−ÖÖ“ÖÖ, ×¿Ö�Ö�ÖÖ“µÖÖ ˆ§êü¿ÖÖÓ“ÖÖ ×¾Ö“ÖÖ¸ü 

�ú¸ü�µÖÖÃÖÖšüß µÖã−ÖÖêÃ�úÖê−Öê −Öế Ö»Öê»ÖÖ †ÖµÖÖê÷Ö- International Commission on Education for Twenty First 

Century µÖÖ †ÖµÖÖê÷ÖÖ“µÖÖ †Æü¾ÖÖ»ÖÖŸÖ “ÖÖ¸ü ˆ×§üÂ™êü ×¤ü»Öê»Öß †ÖÆêüŸÖ. 1. Learning to be, 2. Learning to do, 3. 

Learning to Leran, 4. Learning to live together ×¿Ö�Ö�Ö �ãúšü»µÖÖÆüß ¤êü¿ÖÖŸÖß»Ö †ÃÖÖê Æüß ˆ×§üÂ™êü ÃÖ¾ÖÖÕÃÖÖšüß ´ÖÆü¢¾ÖÖ“Öß 

†ÖÆêüŸÖ.  •Öß¾Ö−ÖÖ“Öê ×¿Ö�Ö�Ö, •Ö÷Ö�µÖÖ“Öê ×¿Ö�Ö�Ö, †Ö•Ö−´Ö ×¿Ö�Ö�Ö ´Æü�Ö•Öê“Ö ¿ÖÖÀ¾ÖŸÖ ×¿Ö�Ö�Ö ¤êü�Öê Æüß“Ö †Ö•Ö“µÖÖ ¾µÖÖ¾ÖÃÖÖ×µÖ�ú 

×¾Ö�úÖÃÖÖŸÖß»Ö  †Ö¾ÆüÖ−Öê †ÖÆêüŸÖ. 

 ²Ö¤ü»ÖŸµÖÖ ¿Öî�Ö×�Ö�ú ŸÖÓ¡Ö–ÖÖ−ÖÖ´Öãôêû ÃÖÖ¸êü •Ö÷Ö ‹�ú ´ÖÆüÖ•ÖÖ»Ö ²Ö−Ö»Öê †ÖÆêü. ŸµÖÖ´Öãôêû ¤êü¿ÖÖ-¤êü¿ÖÖŸÖß»Ö †ÓŸÖ¸üÖ“µÖÖ ¾Ö 

³ÖÖî÷ÖÖê×»Ö�ú ÃÖß´ÖÖ −ÖÂ™ü ÆüÖêŸÖ †ÃÖæ−Ö ¬Ö´ÖÔ, •ÖÖŸÖ, ¯ÖÓ£Ö, Ø»Ö÷Ö, ¾ÖµÖ, ¸üÖÂ™Òü µÖÖ ÃÖÖ·µÖÖÓ“µÖÖ ¯Ö×»Ö�ú›êü ´ÖÖ×ÆüŸÖß“Öß –ÖÖ−ÖÖ“Öß ¤êü¾ÖÖ�Ö ‘Öê¾ÖÖ�Ö 

�ú¹ý−Ö ×¾Ö�úÖÃÖÖ�ú›êü ¯ÖÏŸµÖê�ú ¸üÖÂ™Òü —Öê̄ Ö ‘ÖêŸÖ †ÖÆêü. †ÖÙ£Ö�ú ×¾Ö�úÖÃÖÖÃÖÖšüß †¿ÖÖ ¯ÖÏ�úÖ¸êü ×¿Ö�Ö�Ö Æüß ÃÖÓ�ú»¯Ö−ÖÖ ×¾ÖÀ¾Ö¾µÖÖ¯Öß ÆüÖêŸÖ 

†ÃÖæ−Ö  ‹�ú ¤êü¿ÖÖŸÖß»Ö ¿ÖÖê¬ÖÖ“ÖÖ, ´ÖÖ×ÆüŸÖß“ÖÖ, †−Öã³Ö¾ÖÖ“ÖÖ, ¥üÂ™üß�úÖê−ÖÖ“ÖÖ ¾ÖÖ¯Ö¸ü ÃÖ¾ÖÔ¤æü¸ü ¾µÖÖ¯Ö�ú ¯ÖḮ ÖÖ�ÖÖŸÖ �êú»ÖÖ •ÖÖŸÖ †ÖÆêü. Æüß 

²ÖÖ²Ö ˆ““Ö×¿Ö�Ö�ÖÖ“Öê •ÖÖ÷Ö×ŸÖ�úß�ú¸ü�Ö ÆüÖêŸÖ †ÃÖ»µÖÖ“Öê“Ö ¯ÖÏ×ŸÖ�ú †ÖÆêü. 

¾µÖÖ¾ÖÃÖÖ×µÖ�ú ×¾Ö�úÖÃÖ ¾Ö ×¿Ö�Ö#Ö�Öê¡Ö 

 ³ÖÖ¸üŸÖßµÖ ×¿Ö�Ö�Ö¯ÖÏ�ÖÖ»Öß»ÖÖ ÷ÖŸÖß¿Öß»Ö ²Ö−Ö×¾Ö�µÖ“µÖÖ ˆ§êü¿ÖÖ−Öê �ëú¦ü¿ÖÖÃÖ−ÖÖ−Öê India's Development as 

Knowledge Society µÖÖ ×¾ÖÂÖµÖÖ¾Ö¸ü †ÖµÖÖê×•ÖŸÖ �êú»Öê»µÖÖ “Ö“ÖÖÔÃÖ¡ÖÖŸÖ �úÖÆüß ´ÖÆü¢¾ÖÖ“Öê ´Öã§êü †¬ÖÖȩ̂ êü×�ÖŸÖ �êú»Öê 

1. ×¿Ö�Ö�Ö Æêü –ÖÖ−ÖÖ×¬ÖÛÂšüŸÖ ÃÖ´ÖÖ•ÖÖ“µÖÖ ×¾Ö�úÖÃÖÖÃÖÖšüß •ÖÖ�Öß¾Ö¯Öæ¾ÖÔ�ú ¸üÖ²Ö¾ÖÖ¾ÖêŸÖ. 

2. ×¿Ö�Ö�ÖÖŸÖ ´ÖÖ×ÆüŸÖß ŸÖÓ¡Ö–ÖÖ−ÖÖ“ÖÖ †×¬Ö�úÖ×¬Ö�ú ˆ¯ÖµÖÖê÷Ö �ú¹ý−Ö ÷»ÖÖê²Ö»Ö −Öê™ü¾Ö�Ôú ×−Ö´ÖÖÔ�Ö �ú¸üÖ¾Öê. 

3. ×¿Ö�Ö�ÖÖ“Öß ˆªÖê÷Ö�Öê¡ÖÖ¿Öß ÃÖÖÓ÷Ö›ü ‘ÖÖ»ÖÖ¾Öß. 

4. ¾µÖ¾ÖÃ£ÖÖ¯Ö−Ö, ´ÖÖ×ÆüŸÖß ŸÖÓ¡Ö–ÖÖ−Ö, ™êü»Öß�úÖò́ Ö, •Öî¾ÖŸÖÓ¡Ö–ÖÖ−Ö µÖÖÓ“ÖÖ ×¿Ö�Ö�Ö¯ÖÏ×�ÎúµÖê¿Öß ÃÖÓ²ÖÓ¬Ö •ÖÖê›üÖ¾ÖÖ. 

5. †ÖÙ£Ö�ú ×¾Ö�úÖÃÖ, ¾ÖÖ×�Ö•µÖ ¾µÖÖ¯ÖÖ¸ü, ÃÖê¾ÖÖ�Öê¡Ö µÖÖ ÃÖÓ¤ü³ÖÖÔŸÖß»Ö ´ÖÖ×ÆüŸÖß ¸ü“Ö−ÖÖ ×−ÖÛ¿“ÖŸÖ �ú¸üÖ¾Öß. 
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 £ÖÖê›üŒµÖÖŸÖ –ÖÖ−ÖÖ×¬ÖÛÂšüŸÖ ÃÖ´ÖÖ•ÖÖ“Öß ×−ÖÙ´ÖŸÖß �ú¸ü�µÖÖÃÖÖšüß  ¾Ö¸üß»Ö ²ÖÖ²ÖàÃÖÖšüß ¯ÖÏµÖŸ−Ö �ú¸ü�Öê Æêü †¬µÖÖ¯Ö�ú ×¿Ö�Ö�ÖÖŸÖß»Ö 

†Ö¾ÆüÖ−Ö †ÖÆêü. ×¿Ö�Ö�ÖÖ“Öß ÃÖÓ�µÖÖŸ´Ö�ú ¾Ö ÷Öã�ÖÖŸ´Ö�ú ¾ÖÖœü �ú¸ü�µÖÖÃÖÖšüß ´ÖãŒŸÖ ×¿Ö�Ö�ÖÖ“ÖÖ †¾Ö»ÖÓ²Ö �ú¸ü�Öê, ¤æü¸ü×¿Ö�Ö�Ö, 

†−ÖÖî̄ Ö“ÖÖ×¸ü�ú ×¿Ö�Ö�Ö µÖÖ ¯Ö¬¤üŸÖß“ÖÖ †¾Ö»ÖÓ²Ö �ú¸ü�Öê. £ÖÖê›üŒµÖÖŸÖ •ÖÖ÷Ö×ŸÖ�úß�ú¸ü�Ö Æêü ÃÖ¾ÖÔ •Ö÷ÖÖ»ÖÖ“Ö †Ö¾ÆüÖ−Ö †ÖÆêü. ×¿Ö�Ö�Ö 

�Öê¡ÖÖŸÖß»Ö †Ö¾ÆüÖ−Öê ¯Öê»Ö�Öê, ¯ÖÖ¸ü ¯ÖÖ›ü�Öê Æêü ×¿Ö�Ö�úÖ“Öê �úŸÖÔ¾µÖ †ÖÆêü. µÖÖÃÖÖšüß ¯ÖÏµÖŸ−Ö¿Öß»Ö ¸üÖÆü�µÖÖŸÖæ−Ö“Ö ¾µÖÖ¾ÖÃÖÖ×µÖ�ú ×¾Ö�úÖÃÖ 

ÃÖÖ¬Ö»ÖÖ •ÖÖ�ÖÖ¸ü †ÖÆêü.  

 ×¿Ö�Ö�ÖÖ“Öê ÃÖ¬µÖÖ“Öê †ÃÖ�ÖÖ ȩ̂ü †³µÖÖÃÖ�Îú´Ö, †¬µÖµÖ−Ö, †¬µÖÖ¯Ö−Ö ¯Ö¤Ëü¬ÖŸÖß, ¿Öî�Ö×�Ö�ú ÃÖÖ¬Ö−Öê, ´Öæ»µÖ´ÖÖ¯Ö−Ö ¯ÖÏ×�ÎúµÖÖ 

µÖÖ´Ö¬µÖê •ÖÖ÷Ö×ŸÖ�úß�ú¸ü�ÖÖ“µÖÖ †−ÖãÂÖÓ÷ÖÖ−Öê ²Ö¤ü»Ö �ú¸üÖ¾Öê »ÖÖ÷Ö�ÖÖ¸ü †ÖÆêüŸÖ. ×¿Ö�Ö�úÖ»ÖÖ –ÖÖ−Ö ±úŒŸÖ †³µÖÖÃÖ�Îú´Ö ¾Ö ÃÖÓ¤ü³ÖÔ 

¯ÖãÃŸÖ�úÖ¯Öã̧ üŸÖê“Ö ´ÖµÖÖÔ×¤ü−Ö −Ö šêü¾ÖŸÖÖ ŸÖê ‡Ó™ü¸ü−Öê™ü ¾Ö ‡Ô-´Öê»Ö“µÖÖ ´ÖÖ¬µÖ´ÖÖŸÖæ−Ö ÆüÖê�ÖÖ¸ü †ÖÆêü. ÃÖæ�´Ö †¬µÖÖ¯Ö−Ö ŸÖê ÃÖ¸üÖ¾Ö ¯ÖÖšü µÖÖÓ“Öê 

×¤ü÷¤ü¿ÖÔ−Ö ™êü»Öß±úÖê−Ö ¾Ö Û¾Æü›üß†Öê �úÖò−±ú¸üÜ−ÃÖ÷Ö ŸÖ•–Ö ¾µÖŒŸÖß�ú›æü−Ö �êú»Öê •ÖÖ�ÖÖ ü̧ †ÖÆêü. ×¾ÖªÖ£Öá ×¿Ö�Ö�ú ÃÖÓ÷Ö�Ö�úÖ“µÖÖ ÃÖÖÆüÖµµÖÖ−Öê 

†Ö¯Ö»Öê †¬µÖµÖ−Ö-†¬µÖÖ¯Ö−Ö �ú¸ü�ÖÖ¸ü †ÖÆêü. ´Öæ»µÖ´ÖÖ¯Ö−Ö ¯ÖÏ×�ÎúµÖÖ ±úŒŸÖ Ã´Ö¸ü�Ö¿ÖŒŸÖß¾Ö¸ü †Ö¬ÖÖ×¸üŸÖ −Ö ¸üÖÆüŸÖÖ µÖÖ´Ö¬µÖê ²ÖÆãü×¾Ö¬Ö 

²Öã¬¤üß´Ö¢ÖÖ“ÖÖ ×¾Ö“ÖÖ¸ü �êú»ÖÖ •ÖÖ�ÖÖ¸ü †ÖÆêü. †Öò−Ö »ÖÖ‡Ô−Ö ¯Ö¸üß�ÖÖ, ¾ÖÃŸÖã×−ÖÂšü ¾Ö �úÖî¿Ö»µÖÖ¾Ö¸ü †Ö¬ÖÖ×¸üŸÖ ´Öæ»µÖ´ÖÖ¯Ö−Ö ÆüÖê�ÖÖ¸ü †ÖÆêü. ¾Ö 

ŸµÖÖ †−ÖãÂÖÓ÷ÖÖ−Öê †¬µÖÖ¯Ö�úÖ»ÖÖ Ã¾ÖŸÖ:»ÖÖ ŸÖµÖÖ¸ü �ú¹ý−Ö ‘µÖÖ¾ÖµÖÖ“Öê †ÖÆêü Æüß ¾µÖÖ¾ÖÃÖÖ×µÖ�ú ×¾Ö�úÖÃÖÖŸÖß»Ö †Ö¾ÆüÖ−Öê †ÖÆêüŸÖ. 

 ×¿Ö�Ö#ÖÖ“µÖÖ ÃÖÓ¤ü³ÖÖÔŸÖ •ÖÖ÷Ö×ŸÖ�úß�ú¸ü#ÖÖ“µÖÖ ¯ÖÏ×�ÎúµÖêŸÖß»Ö ‘Ö™ü�ú 

 •ÖÖ÷Ö×ŸÖ�úß�ú¸ü�ÖÖ“µÖÖ ¯ÖÏ×�ÎúµÖế Ö¬µÖê ×¾Ö×¾Ö¬Ö ‘Ö™ü�úÖÓ“µÖÖ †−ÖãÂÖÓ÷ÖÖ−Öê ×¾Ö“ÖÖ¸ü �êú»µÖÖÃÖ †¬µÖÖ¯Ö�ú ×¿Ö�Ö�ÖÖ“µÖÖ 

•ÖÖ÷Ö×ŸÖ�úß�ú¸ü�ÖÖ»ÖÖ †Ö�úÖ¸ü ¤êü�ÖÖ ȩ̂ü ‘Ö™ü�ú �ÖÖ»Öß»Ö¯ÖḮ ÖÖ�Öê. 

          •ÖÖ÷ÖéŸÖ ÃÖ´ÖÖ•Ö ¾Ö ÃÖÖ�Ö ü̧ŸÖêŸÖ —ÖÖ»Öê»Öß ¾ÖÖœü 

          �úÖî™æÓü×²Ö�ú ÃÖÓÃ£Öê“Öê ²Ö¤ü»ÖŸÖê Ã¾Ö¹ý¯Ö 

          –ÖÖ−ÖÖ£Öá-†¬µÖµÖ−Ö¿Öß»Ö ÃÖ´ÖÖ•Ö 

          ´ÖÖµÖ�ÎúÖê ‡»Öê. �Öê¡ÖÖŸÖß»Ö �ÎúÖÓŸÖß 

         ÛÃ¡ÖµÖÖÓ“ÖÖ ÃÖ¾ÖÔ �Öê¡ÖÖŸÖß»Ö ÃÖÆü³ÖÖ÷Ö 

         ¸üÖê•Ö÷ÖÖ¸ü �Öê¡ÖÖŸÖß»Ö ²Ö¤ü»Ö 

         −ÖîÃÖÙ÷Ö�ú ÃÖÓ̄ Ö¢Öß“Öß ˆ¯Ö»Ö²¬ÖŸÖÖ 

×¿Ö�Ö#Ö�Öê¡ÖÖŸÖß»Ö †¬µÖÖ¯Ö�úÖÃÖ´ÖÖȩ̂ üß»Ö †Ö¾ÆüÖ−Öê 

 ÃÖ´ÖÖ•ÖÖ“µÖÖ ²Ö¤ü»ÖŸµÖÖ ÷Ö ü̧•ÖÖ ¾Ö ÷Ö×ŸÖ´ÖÖ−Ö ŸÖÓ¡Ö×¾Ö–ÖÖ−Ö µÖÖ´Öãôêû †¬µÖÖ¯Ö�úÖÃÖ´ÖÖȩ̂ ü ×¾Ö×¾Ö¬Ö †Ö¾ÆüÖ−Öê ×−Ö´ÖÖÔ�Ö —ÖÖ»Öê»Öß 

†ÖÆêüŸÖ. "“ÖÖ¸ü Ø³ÖŸÖßŸÖ ×¤ü»Öê •ÖÖ#ÖÖ ȩ̂ü ×¿Ö�Ö#Ö Æüß �ú»¯Ö−ÖÖ ²Ö¤ü»Ö»Öß †ÃÖæ−Ö †ÖŸÖÖ ×¿Ö�Ö�úÖ»ÖÖ “ÖÖ¸ü ×�ÖŸÖß•ÖÖÓ“Öß ´ÖµÖÖÔ¤üÖ 

†¯Öã̧ üß ¯Ö›æü »ÖÖ÷Ö»Öß †ÖÆêü." ŸµÖÖ´Öãôêû †¬µÖÖ¯Ö�úÖÃÖ´ÖÖȩ̂ ü ×¿Ö�Ö�ÖÖ“µÖÖ †−ÖãÂÖÓ÷ÖÖ−Öê ×¿Ö�Ö�úÖ»ÖÖ ‘Ö›ü×¾ÖŸÖÖÓ−ÖÖ •ÖÖ÷Ö×ŸÖ�úß�ú¸ü�ÖÖ“µÖÖ 

¯ÖÏ×�ÎúµÖế Ö¬µÖê ¯Öãœüß»Ö †Ö¾ÆüÖÓ−ÖÖ−ÖÖ ÃÖ´Ö£ÖÔ̄ Ö�Öê ¯Öê»ÖÖ¾Öê »ÖÖ÷Ö�ÖÖ¸ü †ÖÆêü. 

1. ×¿Ö�Ö#ÖÖ“Öê ´ÖÖ¬µÖ´Ö : •ÖÖ÷Ö×ŸÖ�úß�ú¸ü�ÖÖ“µÖÖ ¯ÖÏ×�úµÖê“Öê ±ú»ÖßŸÖ ´Æü�Ö•Öê †¬µÖÖ¯Ö−ÖÖ“Öê ´ÖÖ¬µÖ´Ö Æêü ‡Ó÷ÖÏ•Öß ´Æü�Öæ−Ö ÷Ö�Ö»Öê 

†¬µÖÖ¯Ö�ú 
×¿Ö�Ö#ÖÖ“µÖÖ 

•ÖÖ÷Ö×ŸÖ�úß�ú¸ü#ÖÖ»ÖÖ 
†Ö�úÖ¸ü ¤êü#ÖÖ¸êü 
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 •ÖÖ�ÖÖ¸ü †ÖÆêü. ¯Öæ¾ÖÔ ¯ÖÏÖ£Ö×´Ö�ú ŸÖê ÃÖÓ¿ÖÖê¬Ö−ÖÖ¯ÖµÖÕŸÖ ‡Ó÷ÖÏ•Öß ´ÖÖ¬µÖ´ÖÖÓ“ÖÖ ˆ¯ÖµÖÖê÷Ö �ú¸üÖ¾ÖÖ »ÖÖ÷Ö�ÖÖ¸ü †ÖÆêü. ×¿Ö�Ö�ÖÖŸÖß»Ö 

 †¬µÖµÖ−Ö-†¬µÖÖ¯Ö−ÖÖ´Ö¬µÖê ‡Ó÷ÖÏ•Öß“ÖÖ ¾ÖÖ¯Ö¸ü •ÖÖÃŸÖßŸÖ •ÖÖÃŸÖ ÆüÖê�ÖÖ¸ü †ÖÆêü. �úÖ¸ü�Ö ¯ÖÏ¾Öê¿Ö ‘Öê�ÖÖ ȩ̂ü ×¾ÖªÖ£Öá Æêü ‡Ó÷ÖÏ•Öß 

 ´ÖÖ¬µÖ´ÖÖŸÖß»Ö •ÖÖÃŸÖßŸÖ •ÖÖÃŸÖ †ÃÖ�ÖÖ¸ü †ÖÆêüŸÖ. ŸµÖÖ“Ö²Ö¸üÖê²Ö¸ü ³ÖÖÂÖÖ, ÃÖÖ×ÆüŸµÖ, ÃÖÓÃ�éúŸÖß, ‡×ŸÖÆüÖÃÖ, ŸÖ¢¾Ö–ÖÖ−Ö, �ú»ÖÖ Æüß 

 †Ö¯Ö»Öß ÃÖÓÃÖÖ¬Ö−Öê †ÖÆêüŸÖ. ŸµÖÖÓ“Öê ÃÖÓ¾Ö¬ÖÔ−Ö �ú¸ü�Öê †Ö¯Ö»Öß ³ÖÖÂÖÖ ÃÖã̧ ü×�ÖŸÖ šêü‰ú−Ö ‡Ó÷ÖÏ•Öß“ÖÖ ¾ÖÖ¯Ö¸ü �ú¸ü�Öê, †Ö¯Ö»µÖÖ 

 ¯ÖÏÖ¤êü×¿Ö�ú ³ÖÖÂÖÖ µÖÖ –ÖÖ−Ö ³ÖÖÂÖÖ �ú¿ÖÖ ²Ö−ÖŸÖß»Ö µÖÖÃÖÖšüß ¯ÖÏµÖŸ−Ö �ú¸ü�Öê. 

2. ×¿Ö�Ö#ÖÖ“ÖÖ †Ö¿ÖµÖ : †¬µÖÖ¯Ö�ú ×¿Ö�Ö�ÖÖ“ÖÖ ¾Ö ‡ŸÖ¸ü ×¿Ö�Ö�ÖÖ“µÖÖ ÃŸÖ¸üÖ¾Ö¸üß»Ö †³µÖÖÃÖ�Îú´ÖÖŸÖß»Ö Ø�ú¾ÖÖ 

 ¯ÖÖšü¶¯ÖãÃŸÖ�úÖŸÖß»Ö †Ö¿ÖµÖ ¾Ö ‡Ó÷ÖÏ•Öß ´ÖÖ¬µÖ´ÖÖÓ“µÖÖ †−ÖãÂÖÓ÷ÖÖ−Öê ¾Ö •ÖÖ÷Ö×ŸÖ�úß�ú¸ü�ÖÖ´Öãôêû ÆüÖ ¯Öæ�ÖÔŸÖ: ²Ö¤ü»Ö�ÖÖ¸ü †ÖÆêü. 

 ¾ÖÃŸÖã×−ÖÂšü ¾Ö ´ÖÖê•ÖŸÖÖ µÖê‡Ô»Ö †¿ÖÖ ‘Ö™ü�úÖÓ“ÖÖ ÃÖ´ÖÖ¾Öê¿Ö †Ö¿ÖµÖÖ´Ö¬µÖê ÆüÖê‡Ô»Ö ŸÖÃÖê“Ö ‡Ó÷ÖÏ•Öß ¾Ö ¯Ö¸ü¤êü¿Öß ÃÖÓ¤ü³ÖÖÔŸÖß»Ö 

 ˆ¤üÖÆü¸ü�ÖÖÓ“ÖÖ, ÃÖÓ¤ü³ÖÖÔ“ÖÖ ÃÖ´ÖÖ¾Öê¿Ö •ÖÖÃŸÖßŸÖ •ÖÖÃŸÖ ÆüÖê�ÖÖ¸ü †ÖÆêü. ÃÖÖ×ÆüŸµÖ, ÃÖÓÃ�éúŸÖß µÖÖÓ“ÖÖ ÃÖ´ÖÖ¾Öê¿Ö �ú´Öß ÆüÖê‡Ô»Ö ¾Ö   

 ×¾Ö–ÖÖ−Ö, ´ÖÖ×ÆüŸÖß ŸÖÓ¡Ö ×¾Ö–ÖÖ−Ö ×¾ÖÂÖµÖ�ú †Ö¿ÖµÖ ´ÖÖêšü¶Ö ¯ÖḮ ÖÖ�ÖÖŸÖ ÃÖ´ÖÖ×¾ÖÂ™ü —ÖÖ»Öê»ÖÖ †ÃÖ�ÖÖ¸ü †ÖÆêü. Ã´Ö¸ü�Ö¿ÖŒŸÖß¾Ö¸ü 

 †Ö¬ÖÖ×¸üŸÖ ÃÖÖ“Öê²ÖÓ¤ü ˆ¢Ö¸êü ×»Ö×Æü�µÖÖ“Öê ¯ÖḮ ÖÖ�Ö �ú´Öß ÆüÖê‰ú−Ö −Ö×¾Ö−Ö ×¾Ö“ÖÖ¸ü �ú ü̧�Öê, ×³Ö®Ö ×¾Ö“ÖÖ¸ü ´ÖÖÓ›ü�Öê, “Ö“ÖÖÔ �ú¸ü�Öê, 

 ¯ÖÏ¿−Ö ×¾Ö“ÖÖ¸ü�Öê, †Ö¯Ö»Öê ´ÖŸÖ ¯Ö™ü¾Öæ−Ö ¤êü�Öê, ³Öæ×´Ö�úÖ ¯ÖÖ¸ü ¯ÖÖ›ü�Öê, ‡ŸµÖÖ¤üß¾Ö ü̧ †Ö¬ÖÖ×¸üŸÖ †Ö¿ÖµÖ †ÛÃŸÖ¢¾ÖÖŸÖ µÖê�ÖÖ¸ü †ÖÆêü. 

 µÖÖ−ÖæÃÖÖ¸ü ×¿Ö�Ö�Ö ¯Ö¬¤üŸÖß ¾Ö ´Öã»µÖ´ÖÖ¯Ö−ÖÖ“ÖÖ ×¾Ö“ÖÖ¸ü �ú¸üÖ¾ÖÖ »ÖÖ÷Öê»Ö. 

3. ×¿Ö�Ö#ÖÖ“Öß ÷Öã#Ö¾Ö¢ÖÖ : ÃÖ¾ÖÖì¢Ö´Ö ¯ÖÏ×ŸÖ“Öê ×¿Ö�Ö�Ö ¤êü�ÖÖ·µÖÖ ÃÖÓÃ£ÖÖ“Ö •ÖÖ÷Ö×ŸÖ�úß�ú¸ü�ÖÖ“µÖÖ ¯ÖÏ×�ÎúµÖêŸÖ ×™ü�æú−Ö ¸üÖÆü�ÖÖ¸ü 

 †ÖÆêüŸÖ. �úÖ¸ü�Ö ÃÖÓ̄ Öæ�ÖÔ Ã¾ÖÖµÖ¢ÖÖ ¤êü‰ú−Ö •ÖÖÃŸÖßŸÖ •ÖÖÃŸÖ ÷Öã�Ö¾Ö¢ÖÖ ¯Öæ�ÖÔ ×¿Ö�Ö�Ö ¤êü�ÖÖ·µÖÖ ÃÖÓÃ£ÖÖ“Ö †Ö¯Ö»Öê †ÛÃŸÖ¢¾Ö 

 ¤üÖ�Ö¾Öæ−Ö ¤êü�ÖÖ¸ü †ÖÆêüŸÖ. ¾Ö ŸµÖÖ †−ÖãÂÖÓ÷ÖÖ−Öê †Ö•Ö −Öò�ú ¾Ö ‹−Ö.ÃÖß.™üß.‡Ô. “Öê −ÖÖ´ÖÖÓ�ú−Ö ×¤ü»Öê •ÖÖŸÖ †ÖÆêü. ×¿Ö�Ö�Ö Æüß ‹�ú 

 ÃÖê¾ÖÖ ¤êü�ÖÖ¸üß ¾ÖÃŸÖæ †ÖÆêü. ´Æü�Ö•Öê“Ö ŸµÖÖ“Öß ÷Öã�Ö¾Ö¢ÖÖ ŸÖ¯ÖÖÃÖæ−Ö“Ö ŸµÖÖ“Öß Ø�ú´ÖŸÖ šü¸ü¾Ö»Öß •ÖÖ�ÖÖ¸ü †ÖÆêü ´Æü�Öæ−Ö ¤ü•Öì¤üÖ¸ü 

 ×¿Ö�Ö�Ö ¤êü�Öê Æêü ‹�ú †Ö¾ÆüÖ−Ö †ÖÆêü. 

4. ´ÖÖ×ÆüŸÖß ŸÖÓ¡Ö×¾Ö–ÖÖ−Ö : ×¿Ö�Ö�ÖÖ´Ö¬µÖê ŸÖÓ¡Ö×¾Ö–ÖÖ−ÖÖ“ÖÖ ¯ÖÏ³ÖÖ¾Ö †Ö´Öæ»ÖÖ÷ÖÏ ²Ö¤ü»Ö �ú¸ü�ÖÖ¸üÖ †ÖÆêü. ÃÖæ�´Ö †¬µÖÖ¯Ö−Ö 

 †ÃÖÖê Ø�ú¾ÖÖ ¯ÖÏ×ŸÖ´ÖÖ−ÖÖ“µÖÖ ÃÖÖÆüÖµµÖÖ−Öê ¯ÖÖšü  ‘Öê�Öê †ÃÖÖê, Û¾Æü›üß†Öê, �úÖò−±ú¸üÜ−ÃÖ÷Ö ¾¤üÖ¸üÖ ´ÖÖ÷ÖÔ¤ü¿ÖÔ−Ö ×´Öôû�ÖÖ¸ü ŸÖÃÖê“Ö 

 ÃÖÓ÷Ö�Ö�úÖ¾¤üÖ ȩ̂ü ×¾Ö¿ÖêÂÖ ¯ÖÏ×¿Ö�Ö�Ö ÃÖã¬¤üÖ ×¤ü»Öê •ÖÖ‡Ô»Ö. ŸµÖÖ´Öãôêû ÃÖÓ÷Ö�Ö�úÖ»ÖÖ ‘Öê‰ú−Ö †¬µÖµÖ−Ö †¬µÖÖ¯Ö−ÖÖ“Öß ¯ÖÏ×�ÎúµÖÖ �ú¸üÖ¾Öß 

 »ÖÖ÷Ö�ÖÖ¸ü †ÖÆêü. ×¿Ö�Ö�Ö ¯ÖÏ×¿Ö�Ö�úÖ»ÖÖ ±úŒŸÖ ÃÖÓ÷Ö�Ö�ú ÃÖÖ�Ö¸üŸÖÖ ÆüÖê‰ú−Ö “ÖÖ»Ö�ÖÖ ü̧ −ÖÖÆüß ŸÖ¸ü ŸÖê †¬µÖµÖ−Ö †¬µÖÖ¯Ö−ÖÖ´Ö¬µÖê 

 ¾ÖÖ¯Ö¸ü�µÖÖ“Öß �Ö´ÖŸÖÖ †Ó×÷Ö�úÖ¸ü»Öß •ÖÖ�ÖÖ¸ü †ÖÆêü. ÃÖÓ̄ ÖêÂÖ�ÖÖ“Öß ´ÖÖ¬µÖ´Öê †¾Ö÷ÖŸÖ �ú¹ý−Ö ‘µÖÖ¾Öß »ÖÖ÷Ö�ÖÖ¸ü †ÖÆêüŸÖ, Æêü 

 †¬µÖÖ¯Ö�úÖÓÃÖ´ÖÖȩ̂ üß»Ö †Ö¾ÆüÖ−Ö †ÖÆêü. 

5. ×¿Ö�Ö#ÖÖÃÖÖšüß“µÖÖ ÃÖÖêµÖß ÃÖã×¾Ö¬ÖÖÓ́ Ö¬Öß»Ö Ã¯Ö¬ÖÖÔ : ×¿Ö�Ö�Ö ÃÖÓÃ£ÖÖ ¾Ö �ÖÖ•Ö÷Öß ×¾ÖªÖ¯ÖßšüÖÓŸÖ÷ÖÔŸÖ µÖê�ÖÖ·µÖÖ  ×¿Ö�Ö�Ö 

 ÃÖÓÃ£ÖÖ ¾Ö ŸµÖÖ ×šü�úÖ�Öß ×´Öôû�ÖÖ·µÖÖ ×¾Ö×¾Ö¬Ö ÃÖÖêµÖß-ÃÖã×¾Ö¬ÖÖ µÖÖÓ“µÖÖ´Ö¬µÖê †™üßŸÖ™üß“Öß Ã¯Ö¬ÖÖÔ †ÃÖ�ÖÖ¸ü †ÖÆêü.  †¬µÖµÖ−Ö-

 †¬µÖÖ¯Ö−Ö ¯Ö¨üŸÖß, ¯ÖÏ×ŸÖ´ÖÖ−ÖÖÓ“ÖÖ ¾ÖÖ¯Ö¸ü, ´Öæ»µÖ´ÖÖ¯Ö−Ö ¯Ö¨üŸÖß, ×¾Ö×¾Ö¬Ö ³ÖÖî×ŸÖ�ú ÃÖÖ¬Ö−Ö ÃÖã×¾Ö¬ÖÖÓ“Öß ˆ¯Ö»Ö²¬ÖŸÖÖ µÖÖ 

 ÃÖÓ¤ü³ÖÖÔŸÖ †ÃÖ�ÖÖ ȩ̂ü ÷Öã�Ö¾Ö¢ÖÖ Æêü“Ö ´ÖÆü¢¾ÖÖ“Öê ×−Ö�úÂÖ šü¸ü�ÖÖ¸ü †ÖÆêü µÖÖ“ÖÖ ¯Ö×¸ü�ÖÖ´Ö ×¾ÖªÖ£Öá ¯ÖÏ¾Öê¿ÖÖ¾Ö¸ü ÆüÖê�ÖÖ¸ü †ÖÆêü. 

6. ×¿Ö�Ö�úÖÓ“Öê †ÛÃŸÖ¢¾Ö : •ÖÖ÷Ö×ŸÖ�úß�ú¸ü�ÖÖ“Öß ¯ÖÏ×�ÎúµÖÖ ¾Ö  ´ÖÖ×ÆüŸÖß ŸÖÓ¡Ö×¾Ö–ÖÖ−ÖÖ“ÖÖ ¾ÖÖ¯Ö¸ü �ú¸üŸÖÖÓ−ÖÖ †¬µÖÖ¯Ö�úÖ»ÖÖ †Ö¯Ö»Öê 
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 †ÛÃŸÖŸ¾Ö ×™ü�ú¾Öæ−Ö šêü¾ÖÖµÖ“Öê †ÃÖê»Ö ŸÖ¸ü ÃÖ¾ÖÖÕ÷Öß�Ö ÷Öã�Ö¾Ö¢ÖÖ ÆüÃŸÖ÷ÖŸÖ �ú¸üÖ¾Öß »ÖÖ÷Ö�ÖÖ¸ü †ÖÆêü. −ÖÖê�ú¸üß, ¯Ö÷ÖÖ¸ü, 

 †³µÖÖÃÖ�Îú´Ö ¯Ö×¸ü¯Öæ�ÖÔŸÖÖ, ´Öæ»µÖ´ÖÖ¯Ö−Ö ‡ŸµÖÖ¤üß ÷ÖÖêÂ™üß µÖÖ �ú¸üÖ¸üÖŸ´Ö�ú ¯Ö¨üŸÖß´Ö¬µÖê −Ö´Öã¤ü �êú»µÖÖ •ÖÖ�ÖÖ¸ü †ÖÆêüŸÖ. 

 "¿ÖÖê¬ÖÖŸÖæ−Ö ×¿Ö�úÖ,  Ø�ú¾ÖÖ ¯ÖÏŸµÖ�Ö �éúŸÖß �ú¸üÖ ¾Ö ŸµÖÖŸÖæ−Ö ×¿Ö�úÖ". Ã£ÖÖ×−Ö�ú ³ÖÖÂÖÖ ¯ÖÏ¿−Ö, ÃÖÓ¿ÖÖê¬Ö−Öê ¾Ö •Öã−µÖÖ 

 ¿ÖÖê¬ÖÖÓ“ÖÖ −Ö×¾Ö−Ö ¥üÂ™üß�úÖê−ÖÖŸÖæ−Ö ÃÖÖ�ú»µÖÖ−Öê ×¾Ö“ÖÖ¸ü �ú¸ü�ÖÖ ȩ̂ü ¿Öî�Ö×�Ö�ú †³µÖÖÃÖ�Îú´Ö ŸÖµÖÖ¸ü �ú¸üÖ¾Öê »ÖÖ÷ÖŸÖß»Ö. ×¿Ö�Ö�ÖÖ“Öê 

 �Öê¡Ö ×¤ü¾ÖÃÖë×¤ü¾ÖÃÖ ¾µÖÖ¯Ö�ú ÆüÖêŸÖ †ÖÆêü ŸµÖÖ´Öãôêû ¤æü¸ü×¿Ö�Ö�Ö ¤êü�ÖÖ·µÖÖ ´ÖãŒŸÖ ×¾ÖªÖ¯ÖßšüÖ“µÖÖ •Ö²ÖÖ²Ö¤üÖ¸üßŸÖ ¾ÖÖœü ÆüÖê‰ú−Ö ŸµÖÖÓ−ÖÖ 

 �úÖôûÖ−ÖæÃÖÖ¸ü †³µÖÖÃÖ�Îú´ÖÖŸÖ ²Ö¤ü»Ö �ú¸üÖ¾Öê »ÖÖ÷ÖŸÖß»Ö, ŸµÖÖ−ÖãÃÖÖ¸ü †¬µÖÖ¯Ö�úÖ»ÖÖ ×¿Ö�Ö�Ö ‘µÖÖ¾Öê »ÖÖ÷Ö�ÖÖ¸ü †ÖÆêü. †¿ÖÖ 

 ×¿Ö�Ö�ÖÖ“ÖÖ †÷Öà�úÖ¸ü �ú¸ü�Öê, ¾ÖÖ¯Ö¸ü �ú¸ü�Öê Æêü ‹�ú †Ö¾ÆüÖ−Ö †ÖÆêü. 

 •ÖÖ÷Ö×ŸÖ�úß�ú¸ü�ÖÖ“µÖÖ ÷Ö×ŸÖ´ÖÖ−Ö µÖã÷ÖÖŸÖ †Ö¯Ö»µÖÖ ×¾ÖªÖ£µÖÖÕ−ÖÖ µÖ¿ÖÃ¾Öß¯Ö�Öê ˆ³Öê �ú¸üÖ¾ÖµÖÖ“Öê †ÃÖê»Ö ŸÖ¸ü ×�ú´ÖÖ−Ö ¯ÖÖ“Ö 

¯ÖÏ�úÖ¸ü“µÖÖ ¿Öî�Ö×�Ö�ú ÷ÖÖêÂ™üß−ÖÖ ¯ÖÏÖ¬ÖÖ−µÖ ªÖ¾Öê »ÖÖ÷Öê»Ö. 

  ×¾Ö–ÖÖ−Ö, ÷Ö×�ÖŸÖ, ³ÖÖÂÖÖ 

  ÃÖ´ÖÃµÖÖ ×−Ö¸üÖ�ú¸ü�Öê, ÃÖÓ÷Ö�Ö�ú �Ö´ÖŸÖÖ 

  •ÖÖ÷Ö×ŸÖ�ú ¯Ö¸üÃ¯Ö¸üÖ¾Ö»ÖÓ²Ö−Ö ¾Ö ×“Ö×�úŸÃÖ�ú ×¾Ö“ÖÖ¸ü ÃÖ¸ü�Öß 

  ´Öæ»µÖ −Öî×ŸÖ�úŸÖÖ ÃÖÖï¤üµÖÔ×³Ö¹ý“Öß 

  †Ö•Öß¾Ö−Ö ×¤ü÷¤üÙ¿ÖŸÖ †¬µÖµÖ−Ö 

 †¬µÖÖ¯Ö�úÖ“Öß •ÖÖ÷Ö×ŸÖ�úß�ú¸ü#ÖÖ´Ö¬µÖê †−Öê�úÖÓ÷Öß ³Öæ×´Ö�úÖ : †¬µÖÖ¯Ö�úÖ»ÖÖ •ÖÖ÷Ö×ŸÖ�úß�ú¸ü�ÖÖ“µÖÖ ¯ÖÏ×�ÎúµÖêŸÖ †Ö¯Ö»Öê 

†ÛÃŸÖ¢¾Ö ×™ü�ú¾Öæ−Ö šêü¾ÖÖ¾ÖµÖÖ“Öê †ÃÖê»Ö ¾Ö †Ö¯Ö»Öê –ÖÖ−Ö, ×¾Ö“ÖÖ¸ü ÃÖÓ�Îú×´ÖŸÖ �ú¸üÖ¾ÖµÖÖ“Öê †ÃÖê»Ö ŸÖ¸ü ¯Öãœüß»Ö �úÖÆüß ³Öæ×´Ö�úÖ �ú¸üÖ¾µÖÖ 

»ÖÖ÷ÖŸÖß»Ö. 

1. ¾µÖ¾ÖÃ£ÖÖ¯Ö�ú :  ¾µÖ¾ÖÃ£ÖÖ¯Ö�úÖÓ“µÖÖ ³Öæ×´Ö�êú´Ö¬µÖê ˆ¯Ö»Ö²¬Ö ´ÖÖ−Ö¾Öß, †´ÖÖ−Ö¾Öß ÃÖÓ̄ Ö¢Öß“ÖÖ ¯ÖµÖÖÔ̄ ŸÖ ˆ¯ÖµÖÖê÷Ö �ú¸üŸÖÖ µÖê�Öê 

 ÷Ö¸ü•Öê“Öê †ÖÆêü. ŸµÖÖ²Ö¸üÖê²Ö¸ü ¾Öêôû, ÃÖÖ¬Ö−Öê, ÃÖÆü�úÖ¸üß, ×¾ÖªÖ£Öá µÖÖÓ“Öê µÖÖê÷µÖ ¾µÖ¾ÖÃ£ÖÖ¯Ö−Ö �ú¸üŸÖÖ †Ö»Öê ¯ÖÖ×Æü•Öê. µÖÖ´Ö¬µÖê 

 †³µÖÖÃÖ�Îú´Ö ˆ¯Ö»Ö²¬Ö ÃÖ×ÆüŸµÖ, ×¾ÖªÖ£µÖÖÕ“µÖÖ ÷Ö¸ü•ÖÖ µÖÖ“Öê ×−ÖµÖÖê•Ö−Ö �ú¸üŸÖÖ †Ö»Öê ¯ÖÖ×Æü•Öê. ‹�ú×¡ÖŸÖ, ÃÖÆü�úÖµÖÖÔ−Öê 

 †¬µÖµÖ−Ö ¯ÖÏ×�ÎúµÖÖ �ú¸üÖ¾Öß »ÖÖ÷Öê»Ö. �úÖµÖ ×¿Ö�úÖ¾Öê? �êú¾ÆüÖ ×¿Ö�úÖ¾Öê? �úÖêšêü ×¿Ö�úÖ¾Öê? �úÃÖê ×¿Ö�úÖ¾Öê? µÖÖ“ÖÖ ×−Ö�ÖÔµÖ 

 ×¾ÖªÖ£µÖÖÕ“ÖÖ †ÃÖê»Ö ¾Ö ŸµÖÖ †−ÖãÂÖÓ÷ÖÖ−Öê †¬µÖÖ¯Ö�úÖ»ÖÖ ¾µÖ¾ÖÃ£ÖÖ¯Ö�ú“Öß ³Öæ×´Ö�úÖ �ú¸üÖ¾Öß »ÖÖ÷Öê»Ö., ŸµÖÖ“Ö²Ö¸üÖê²Ö¸ü –ÖÖ−Ö, 

 �úÖµÖÔ ¾Ö ŸÖ�ÖÖ¾ÖÖ“Öê ¾µÖ¾ÖÃ£ÖÖ¯Ö−Ö �ú¸üÖ¾Öê »ÖÖ÷Öê»Ö. ×¿Ö�Ö�úÖ»ÖÖ ×¿Ö�Ö�Ö ŸÖ•–Ö, ×¾ÖªÖ£Öá, ¯ÖÏÖ“ÖÖµÖÔ, ¯ÖÖ»Ö�ú, ÃÖÓÃ£ÖÖ“ÖÖ»Ö�ú 

 ‡ŸÖ¸ü ¯ÖÏ¿ÖÖÃÖ�úßµÖ ¾Ö÷ÖÔ, ÃÖ´ÖÖ•Ö µÖÖÓ“ÖÖ ³Öæ×´Ö�êú¿Öß ŸÖÖ¤üÖŸ´Ö �ú¸üÖ¾Öê »ÖÖ÷Öê»Ö. 

2. †¬µÖµÖ−Ö ÷Ö×ŸÖ¾Ö¬ÖÔ�ú : •ÖÖ÷Ö×ŸÖ�úß�ú¸ü�ÖÖ“µÖÖ ¯ÖÏ×�ÎúµÖêŸÖ ×¾ÖªÖ£µÖÖÕ“Öß –ÖÖ−ÖÖ“Öß ³Öæ�ú ´ÖÖêšü¶Ö ¯ÖḮ ÖÖ�ÖÖŸÖ ¾ÖÖœü�ÖÖ¸ü †ÖÆêü. ŸµÖÖ 

 †−ÖãÂÖÓ÷ÖÖ−Öê †¬µÖÖ¯Ö�úÖ−Öê †¬µÖµÖ−Ö †¬µÖÖ¯Ö−ÖÖ´Ö¬µÖê ÃÖÖ•Öê¿Öß ¯Ö¨üŸÖß, ¯ÖÏ×ŸÖ´ÖÖ−Öê, ŸÖÓ¡Öê, †¬µÖµÖ−Ö ÃÖÖ×ÆüŸµÖ, ‡Ó™ü¸ü−Öê™ü“ÖÖ ¾ÖÖ¯Ö¸ü 

 �ú¸üŸÖÖ †Ö»ÖÖ ¯ÖÖ×Æü•Öê. ¾Ö ŸÖê ×¾ÖªÖ£µÖÖÕŸÖ ¹ý•Ö¾ÖŸÖÖ †Ö»Öê ¯ÖÖ×Æü•Öê. ŸµÖÖ“Ö²Ö¸üÖê²Ö¸ü ×¾ÖªÖ£µÖÖÕ−ÖÖ –ÖÖ−Ö ×´Öôû×¾Ö�µÖÖ“Öê ×¾Ö×¾Ö¬Ö 

 ´ÖÖ÷ÖÔ ¤üÖ�Ö¾Öæ−Ö ¤êü�Öê ÷Ö¸ü•Öê“Öê †ÖÆêü. ”ûÖê™ü¶Ö ÷Ö™üÖÓÃÖÖšüß, ´ÖÖêšü¶Ö ÷Ö™üÖÓÃÖÖšüß †¬µÖµÖ−Ö ×¤ü¿ÖÖ¤ü¿ÖÔ�ú �ú¸üŸÖÖÓ−ÖÖ ¾Öê÷ÖóµÖÖ 

 ¯Ö¨üŸÖß“ÖÖ ¾ÖÖ¯Ö¸ü �ú¸üÖ¾ÖÖ »ÖÖ÷Öê»Ö. 

×¿Ö�Ö�úÖÓ“Öß ¿Öî�Ö×�Ö�ú 
¯ÖÏÖ¬ÖÖ−µÖ ¯ÖÓ“Ö¯Ö¤üß 
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3. ÃÖÓ¿ÖÖê¬Ö�ú : ¾ÖŸÖỐ ÖÖ−Ö�úÖ»Öß−Ö ¾Ö ¤æü¸ü÷ÖÖ´Öß ÃÖ´ÖÃµÖÖ ŸÖÃÖê“Ö ×¾ÖªÖ£Öá ÷Ö¸ü•ÖÖÓ“Öß ¯ÖæŸÖÔŸÖÖ �ú¸ü�µÖÖÃÖÖšüß †¬µÖÖ¯Ö�úÖÓ“Öß ÃÖÓ¿ÖÖê¬Ö�ú 

 ¾Öé¢Öß •ÖÖê̄ ÖÖÃÖÖ¾Öß »ÖÖ÷Ö�ÖÖ¸ü †ÖÆêü. †ªµÖÖ¾ÖŸÖ ×¾ÖÂÖµÖÖ¾Ö¸ü ¯Öê̄ Ö¸ü ŸÖµÖÖ¸ü �ú¸ü�Öê, ŸµÖÖ“Öê ¯ÖÏ�úÖ¿Ö−Ö �ú¸ü�Öê, −Ö¾Öß−Ö �éúŸÖß 

 ÃÖÓ¿ÖÖê¬Ö−Öê ÆüÖŸÖß ‘Öê�Öê. 

4. ÃÖ´Öã̄ Ö¤êü¿Ö�ú : •ÖÖ÷Ö×ŸÖ�úß�ú¸ü�ÖÖ“µÖÖ ÷Ö×ŸÖ´ÖÖ−Ö µÖã÷ÖÖŸÖ ×¾ÖªÖ£µÖÖÕ»ÖÖ ³ÖÖ¾Öß �úÖôûÖŸÖß»Ö µÖÖê÷µÖ ×−Ö�ÖÔµÖ ‘Öê�µÖÖ“µÖÖ ¯ÖÏ×�ÎúµÖêŸÖ 

 ŸÖÃÖê“Ö ŸÖÖ�Ö-ŸÖ�ÖÖ¾ÖÖ“µÖÖ ¯Ö×¸üÛÃ£ÖŸÖßŸÖ ´Öæ»µÖÖ×¬ÖÛÂšüŸÖ ¸üÖÆæü−Ö ´ÖÖ−Ö×ÃÖ�ú Ã¾ÖÖÃ£Ö �úÃÖê ×™ü�ú¾ÖÖ¾Öê ¾Ö †Ö−ÖÓ¤üßŸÖ �úÃÖê •Ö÷ÖÖ¾Öê 

 µÖÖ×¾ÖÂÖµÖß †¬µÖÖ¯Ö�úÖ»ÖÖ ÃÖ´Öã̄ Ö¤êü¿Ö�úÖÓ“Öß ³Öæ×´Ö�úÖ ÃÖÖ�úÖ¸üÖ¾Öß »ÖÖ÷Ö�ÖÖ¸ü †ÖÆêü. 

5. ¾µÖÖ¯Ö�úŸÖÖ : •ÖÖ÷Ö×ŸÖ�úß�ú¸ü�ÖÖ´Öãôêû ×ÃÖ™üß—Ö−Ö Æêü −Öê™üß—Ö−Ö ²Ö−ÖŸÖ †ÖÆêüŸÖ. ŸµÖÖ´Öãôêû ±úŒŸÖ †Ö¯Ö»Öê ¾Ö÷ÖÔ Ø�ú¾ÖÖ ×¾ÖªÖ£Öá 

 ‹¾Öœü¶Ö¯Öã̧ üŸÖê ´ÖµÖÖÔ×¤ü−Ö −Ö ¸üÖÆüŸÖÖ ¾ÖÃÖã¬Öî¾Ö �ãú™ãü´²Ö�ú´Ö ¯ÖḮ ÖÖ�Öê †Ö¯Ö»µÖÖ �úÖµÖÖÔ“ÖÖ ×¾Ö“ÖÖ¸ü �ú¸ü�Öê ÷Ö¸ü•Öê“Öê †ÖÆêü. ÃÖê¾ÖÖ³ÖÖ¾Öß 

 ÃÖÓÃ£ÖÖ, ×¾Ö×¾Ö¬Ö ÃÖÖ´ÖÖ×•Ö�ú ÃÖÓÃ£ÖÖ, ŸÖÃÖê“Ö ×¾Ö×¾Ö¬Ö ˆ¯Ö�Îú´ÖÖÓ“µÖÖ ´ÖÖ¬µÖ´ÖÖŸÖæ−Ö †Ö¯Ö»Öê ×¾Ö“ÖÖ¸ü ¯ÖÏÃÖÖ ü̧ßŸÖ �ú¸üÖ¾Öê. 

6. ´ÖÖ÷ÖÔ¤ü¿ÖÔ�ú/×¤ü÷¤ü¿ÖÔ�ú : ´ÖÖ×ÆüŸÖß ŸÖÓ¡Ö×¾Ö–ÖÖ−ÖÖ´Öãôêû ˆ¯Ö»Ö²¬Ö ÆüÖê�ÖÖ·µÖÖ ¯ÖÏ“ÖÓ›ü –ÖÖ−ÖÖ“µÖÖ ÃÖÖšü¶ÖŸÖæ−Ö ´ÖÖ×ÆüŸÖß ×´Öôû×¾Ö�Öê, 

 ×ŸÖ“ÖÖ ÃÖÖšüÖ �ú¸ü�Öê µÖÖê÷µÖ ¾Öêôûß ¾ÖÖ¯Ö¸ü �ú¸ü�Öê Æêü ŸÖÓ¡Ö ×¿Ö�ú�µÖÖÃÖÖšüß ´ÖÖ÷ÖÔ¤ü¿ÖÔ−Ö �ú¸ü�Öê. †¬µÖÖ¯Ö�ú ×¿Ö�Ö�ÖÖ“µÖÖ ÃÖÓ¤ü³ÖÖÔŸÖ 

 ´ÖÖ÷ÖÔ¤ü¿ÖÔ−Ö �ú¸üŸÖÖÓ−ÖÖ ×¾ÖÂÖµÖŸÖ•–Ö µÖÖ ³Öæ×´Ö�êú²Ö¸üÖê²Ö¸ü“Ö ×¿Ö�Ö�Ö ×¾ÖÂÖµÖ�ú ÃÖê¾ÖÖ ¾Ö ´ÖÖ÷ÖÔ¤ü¿ÖÔ−Ö ¤êü�ÖÖ¸üÖ ×¤ü¿ÖÖ¤ü¿ÖÔ�ú ´Æü�Öæ−Ö 

 ³Öã×´Ö�úÖ ¯ÖÖ¸ü ¯ÖÖ›üÖ¾Öß »ÖÖ÷Öê»Ö. 

7. ÃÖÓµÖÖê•Ö�ú : ´ÖÖ×ÆüŸÖß ŸÖÓ¡Ö×¾Ö–ÖÖ−ÖÖ“ÖÖ ¾ÖÖ¯Ö ü̧ �ú¹ý−Ö ×´Öôû×¾Ö»Öê»µÖÖ ´ÖÖ×ÆüŸÖß“Öê, ×−Ö¸ü×−Ö¸üÖóµÖÖ ´ÖÖ¬µÖ´ÖÖŸÖæ−Ö ×´Öôû×¾Ö»Öê»µÖÖ 

 ´ÖÖ×ÆüŸÖß“Öê ÃÖÓ�ú»Ö−Ö �ú¸ü�Öê, ¾µÖ¾ÖÃ£ÖÖ¯Ö−Ö �ú¸ü�Öê, †ªµÖÖ¾ÖŸÖ ÃÖÖ°™ü¾Öê†¸ü“Öß ´ÖÖ×ÆüŸÖß ÃÖÓ�ú»Ö−Ö �ú¸üÖ¾Öß »ÖÖ÷Öê»Ö. ÃÖ´ÖæÆü 

 ÃÖÓ̄ Ö�Ôú ´ÖÖ¬µÖ´Ö †−Öã¤êü¿Ö�úÖ“Öê �úÖµÖÔ ×¿Ö�Ö�úÖ»ÖÖ �ú¸üÖ¾Öê »ÖÖ÷Öê»Ö. 

8. »Öê�Ö−Ö �ú¸ü#Öê : ×¾Ö×¾Ö¬Ö †³µÖÖÃÖ�Îú´Ö †×³Ö�ú»¯Ö ×−Ö´ÖÖÔ�Ö �ú¸ü�Öê, ¯ÖÖšü¶�Îú´Ö »Öê�Ö�úÖ“Öß ³Öæ×´Ö�úÖ ÛÃ¾Ö�úÖ¸üÖ¾Öß »ÖÖ÷Öê»Ö. 

 †Ö•Öß¾Ö−Ö ×¿Ö�Ö�ÖÖ“µÖÖ ¯ÖÏ×�ÎúµÖế Ö¬µÖê †¬µÖÖ¯Ö�úÖ»ÖÖ −Ö¾Ö−Ö¾Öß−Ö ŸÖÓ¡ÖÖ“ÖÖ, ¯Ö¨üŸÖß“ÖÖ µÖÖ´Ö¬µÖê †¬µÖÖ¯Ö−Ö �úÖî¿Ö»µÖ, ×¾Ö×¾Ö¬Ö 

 �Ö´ÖŸÖÖ µÖÖ“Öß ¾ÖêôûÖê¾Öêôûß ´ÖÖ×ÆüŸÖß �ú¹ý−Ö ‘µÖÖ¾Öß »ÖÖ÷Ö�ÖÖ¸ü †ÖÆêü. ŸµÖÖ“Ö²Ö ȩ̂üÖ²Ö¸ü ÃÖÓ̄ ÖÏêÂÖ�Ö �Ö´ÖŸÖÖ, ¾µÖ¾ÖÃ£ÖÖ¯Ö−Ö �Ö´ÖŸÖÖ, 

 ÃÖ�úÖ¸üÖŸ´Ö�ú ¥üÂ™üß�úÖê−Ö µÖÖ �Ö´ÖŸÖÖ ¹ý•Ö¾Ö�Öæ�ú �ú¹ý−Ö ‘Öê�µÖÖÃÖÖšüß ˆ¤Ëü²ÖÖê¬Ö−Ö ¾Ö÷ÖÔ, ˆ•Öôû�Öß ¾Ö÷ÖÔ, “Ö“ÖÖÔÃÖ¡Öê, �úÖµÖÔ¿ÖÖôûÖ 

 µÖÖ´Ö¬µÖê ÃÖÆü³ÖÖ÷Öß ÆüÖê‰ú−Ö •ÖÖÃŸÖßŸÖ •ÖÖÃŸÖ ¾Öé̈ üß÷ÖÓŸÖ �ú¸üÖ¾Öê »ÖÖ÷Ö�ÖÖ¸ü †ÖÆêü. ÃÖÓ÷Ö�Ö�ú, ‡Ô-´Öê»Ö, ±òúŒÃÖ, ‡Ó™ü¸ü−Öê™ü, ¤æü¸ü¬¾Ö−Öß, 

 ¾Æüß›üß†Öê ¯Ö×¸üÂÖ¤ü µÖÖÓ“µÖÖ ¾ÖÖ¯Ö¸üÖÃÖÓ²ÖÓ¬Öß ¯ÖÏÖŸµÖ×�Ö�ú –ÖÖ−Ö ‘Öê‰ú−Ö Ã¾ÖŸÖ:“Öß ¯ÖÖ¡ÖŸÖÖ ×ÃÖ¬¤ü �ú¸üÖ¾Öß »ÖÖ÷Öê»Ö. 

 

ÃÖ´ÖÖ¸üÖê̄ Ö  

 †¬µÖÖ¯Ö�úÖ»ÖÖ •ÖÖ÷Ö×ŸÖ�úß�ú¸ü�ÖÖ“µÖÖ µÖÖ »ÖÖ™êüŸÖ ×™ü�æú−Ö ¸üÖÆü�µÖÖÃÖÖšüß ¯ÖÏÖ´Öã�µÖÖ−Öê −Ö¾ÖŸÖÓ¡Ö–ÖÖ−ÖÖ“ÖÖ ¾ÖÖ¯Ö¸ü �ú¹ý−Ö Ã¾ÖŸÖ:“Öê 

´Öæ»µÖ´ÖÖ¯Ö−Ö ¾ÖêôûÖê¾Öêôûß �ú¹ý−Ö ŸµÖÖŸÖ  ÃÖã¬ÖÖ ü̧�ÖÖ ‘Ö›ü¾Öæ−Ö †Ö�Ö�µÖÖ“Öß ´ÖÖ−Ö×ÃÖ�ú ¥üÂ™üß�úÖê−ÖÖŸÖæ−Ö ŸÖµÖÖ¸üß šêü¾ÖÖ¾Öß »ÖÖ÷Öê»Ö. µÖÖÃÖÖšüß 

×¿Ö�Ö�úÖ»ÖÖ †Ö¯Ö»Öß ³Öæ×´Ö�úÖ ²ÖÆãü†ÖµÖÖ´Öß �ú¸ü�µÖÖ¾ÖÖ“Öæ−Ö ¯ÖµÖÖÔµÖ †ÃÖ�ÖÖ¸ü −ÖÖÆüß. ´ÖÖ×ÆüŸÖß ŸÖÓ¡Ö–ÖÖ−ÖÖ“µÖÖ µÖã÷ÖÖŸÖ †¬µÖÖ¯Ö�úÖ“Öê Ã£ÖÖ−Ö 

µÖÖ×¾ÖÂÖµÖß ×²Ö»Ö ÷Öê™üÃÖË µÖÖÓ“µÖÖ ´ÖŸÖê "ÃÖÓ÷Ö�Ö�ú ×¿Ö�Ö�úÖÓ“Öß •ÖÖ÷ÖÖ ‘Öê‰ú ¿Ö�ú�ÖÖ¸ü −ÖÖÆüß. ×¿Ö�Ö�ÖÖ¿Öß  ²ÖÖÓ×¬Ö»Ö�úß ´ÖÖ−Ö�ÖÖ·µÖÖ 

×¿Ö�Ö�úÖÓ“Öß ÷Ö¸ü•Ö µÖÖ¯Öãœêü Æüß †ÃÖê»Ö" ´ÖÖ×ÆüŸÖß ŸÖÓ¡Ö–ÖÖ−Ö Æêü ×¿Ö�Ö�úÖÓ“Öß •ÖÖ÷ÖÖ ‘Öê‰ú ¿Ö�ú�ÖÖ¸ü −ÖÖÆüß. Æêü −Ö×¾Ö−Ö ´ÖÖ¬µÖ´Ö †¬µÖÖ¯Ö−ÖÖ“µÖÖ 
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¯ÖÏ×�ÎúµÖê»ÖÖ ±úŒŸÖ ¯Öã̧ ü�ú šü¸êü»Ö ¾Ö ×¿Ö�Ö�ÖÖ´Ö¬µÖê  ÷Öã�Ö¾Ö¢ÖÖ¯Öæ�ÖÔ ×¿Ö�Ö�ú †×−Ö¾ÖÖµÖÔ šü¸ü�ÖÖ¸ü †ÖÆêü. •ÖÖ÷Ö×ŸÖ�úß�ú¸ü�ÖÖ´Öãôêû  ¤êü¿ÖÖ¤êü¿ÖÖŸÖß»Ö 

†ÓŸÖ¸ü �ú´Öß   —ÖÖ»Öê ŸÖ¸üßÆüß ´ÖÖ�ÖÃÖÖ-´ÖÖ�ÖÃÖÖ´Ö¬µÖê †ÖÙ£Ö�ú, ÃÖÖ´ÖÖ×•Ö�ú ¾Ö ÃÖÖÓÃ�éú×ŸÖ�ú ÃÖÆüÃÖÓ²ÖÓ¬Ö •Öãôû×¾Ö�µÖÖÃÖÖšüß †¬µÖÖ¯Ö�úÖÓ−ÖÖ 

†Ö¯Ö»Öß ³Öæ×´Ö�úÖ ²ÖÆãü†ÖµÖÖ´Öß ¥üÛÂ™ü�úÖê−ÖÖŸÖæ−Ö ¯ÖÖ¸ü ¯ÖÖ›üÖ¾Öß »ÖÖ÷Öê»Ö. ´Æü�Öæ−Ö“Ö ´Æü™ü»Öê †ÖÆêü �úß, ÃÖÓ÷Ö�Ö�úÖ“µÖÖ µÖã÷ÖÖŸÖ ÃÖÖ´ÖÖ−µÖ 

×¿Ö�Ö�ú ²ÖÖ•Öã»ÖÖ •ÖÖ‡Ô»Ö ¾Ö ÃÖ¾ÖÖÕ÷Öß�Ö ÷Öã�Ö¾Ö¢ÖÖµÖãŒŸÖ ×¿Ö�Ö�ú“Ö ÃÖÓ÷Ö�Ö�úÖ“µÖÖ ÃÖÖ£Öß−Öê •ÖÖ÷Ö×ŸÖ�úß�ú¸ü�ÖÖ“µÖÖ »ÖÖ™êü¾Ö¸ü µÖ¿ÖÃ¾Öß¯Ö�Öê 

“ÖœüÖ‡Ô �ú¸êü»Ö." µÖÖÃÖÖšüß  ¾µÖÖ¾ÖÃÖÖ×µÖ�ú ×¾Ö�úÖÃÖÖ¾Ö¸ü ³Ö¸ü ªÖ¾ÖÖ »ÖÖ÷Öê»Ö. 

 

ÃÖÓ¤ü³ÖÔ ÃÖæ“Öß 

 ›üÖò. •ÖÖ¬Ö¾Ö, �êú.�êú., (•ÖÖ−Öê¾ÖÖ¸üß 2011) −Ö¾Öß−Ö �úÖôûÖ“Öê ×¿Ö�Ö#Ö :ŸÖŸ¾Ö–ÖÖ−Ö. −ÖÖ×¿Ö�ú : ´Ö−Ö ¯ÖÏ�úÖ¿Ö−Ö 

 ›üÖò. ¾ÖÖ‘Ö´ÖÖ¸êü, •Ö−ÖÖÔ¤ü−Ö, (´ÖÖ“ÖÔ 2009), ²Ö¤ü»ÖŸÖê ×¿Ö�Ö#Ö : Ã¾Ö¹ý¯Ö †Ö×#Ö ÃÖ´ÖÃµÖÖ.  ¯Öã�Öê : ¯Ö©÷ÖÓ¬ÖÖ ¯ÖÏ�úÖ¿Ö−Ö 
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×¿Ö�Ö�úÖÓ“µÖÖ ¾µÖÖ¾ÖÃÖÖ×µÖ�ú �úÖî¿Ö»µÖ, ÷Öã�Ö¾Ö¢Ö ×−Ö¬ÖÖÔ̧ ü�Ö †Ö×�Ö ˆ¯ÖµÖÖê•Ö−Ö �Ö´ÖŸÖÖÓ“µÖÖ 

×¾Ö�úÖÃÖ−ÖÖÃÖÖšüß ¯Ö¤ü¾µÖã¢Ö¸ü ×¿Ö�Ö�Ö�Îú´ÖÖ“µÖÖ ˆ¯ÖµÖãŒŸÖŸÖê“ÖÖ †³µÖÖÃÖ 
 

�úÖÓ“Ö−Ö ×�ú¿ÖÖȩ̂ ü ÃÖÖê−Ö¾Ö�Öê, 

¿Öî�Ö×�Ö�ú ÃÖê¾ÖÖ ×¾Ö³ÖÖ÷Ö, 

µÖ¿Ö¾ÖÓŸÖ ü̧Ö¾Ö “Ö¾ÆüÖ�Ö ´ÖÆüÖ ü̧ÖÂ™Òü ×¾ÖªÖ¯Ößšüü, −ÖÖ×¿Ö�ú. 

 

ÃÖÖ ü̧ÖÓ¿Ö - 

 µÖ¿Ö¾ÖÓŸÖ ü̧Ö¾Ö “Ö¾ÆüÖ�Ö ´ÖÆüÖ ü̧ÖÂ™Òü ´ÖãŒŸÖ ×¾ÖªÖ¯ÖßšüÖŸÖß»Ö ¿Öî�Ö×�Ö�ú ÃÖê¾ÖÖ ×¾Ö³ÖÖ÷Ö ÆüÖ ×¾ÖªÖ¯ÖßšüÖŸÖß»Ö ‹�ú ´ÖÆüŸ¾ÖÖ“ÖÖ 

¿Öî�Ö×�Ö�ú ×¾Ö³ÖÖ÷Ö †ÖÆêü. µÖÖ ×¾Ö³ÖÖ÷ÖÖ«üÖ ȩ̂ü ˆ““Ö ¤ü•ÖÖÔ“µÖÖ ÃÖÓ¿ÖÖê¬Ö−ÖÖ¬ÖÖ× ü̧ŸÖ ×¿Ö�Ö�Ö�Îú´ÖÖÓ“Öß †Ö�Ö�Öß, ŸµÖÖ ×¿Ö�Ö�Ö�Îú´ÖÖÓ“Öß 

†Ó́ Ö»Ö²Ö•ÖÖ¾Ö�Öß ¾Ö ¯Ö×¸üÃÖÓ¾ÖÖ¤ü ¾ÖÖ �éú×ŸÖÃÖ¡ÖÖÓ«üÖ¸êü ×¾ÖªÖ£µÖÕÖ¿Öß ¯ÖÏŸµÖ�Ö ÃÖÓ̄ Ö�úÖÔŸÖæ−Ö ÃÖ´ÖÓ¡Ö�Ö, ˆ““Ö ¤ü•ÖÖÔ“µÖÖ ÃÖî�Ö×�Ö�ú ÃÖÖ×ÆüŸµÖÖ“Öß 

×−ÖÙ´ÖŸÖß Æüß µÖÖ ×¾Ö³ÖÖ÷ÖÖ“Öß ¾Öî×¿ÖÂ™ü¶ê †ÖÆêüŸÖ. ŸÖÃÖê“Ö ×¾ÖªÖ£µÖÖÕ−ÖÖ ÃÖÓ¿ÖÖê¬Ö−ÖÖÃÖÖšüß ¯ÖÏÖêŸÃÖÖÆüßŸÖ �ú¸ü�Öê ¾Ö ŸµÖÖÃÖÖšüß 

¤ü•Öì¤üÖ¸ü ´ÖÖ÷ÖÔ¤ü¿ÖÔ−Ö ˆ¯Ö»Ö²¬Ö �úºþ−Ö ×¤ü»Öê •ÖÖŸÖê. µÖÖ ×¾Ö³ÖÖ÷ÖÖ´ÖÖ±ÔúŸÖ ÃÖ¬µÖÖ ÃÖÓ̄ ÖÏêÂÖ�Ö ¾Ö ¤æü̧ ü×¿Ö�Ö�Ö �Öê¡ÖÖŸÖß»Ö 

‹´Ö.‹/‹´Ö.�úÖò́ Ö/‹´Ö.‹ÃÃÖß Æêü ×¿Ö�Ö�Ö�Îú´Ö ¸üÖ²Ö×¾Ö»Öê •ÖÖŸÖÖŸÖ. µÖÖ ×¿Ö�Ö�Ö�Îú´ÖÖ“ÖÖ ´Öã�µÖ ˆ§êü¿Ö ÃÖê¾ÖÖÓŸÖ÷ÖÔŸÖ ×¿Ö�Ö�ú 

¾Ö÷ÖÖÔÃÖ ¾µÖÖ¾ÖÃÖÖ×µÖ�ú ¾ÖÖœü ÆüÖê¾Öæ−Ö ¾µÖÖ¾ÖÃÖÖ×µÖ�ú �úÖî¿Ö»µÖ ×¾Ö�úÃÖ−Ö �ú¸ü�Öê ÆüÖ †ÖÆêü. 

 

´Öã�µÖ ÃÖÓ–ÖÖ - ˆ×¤üÂ™ü¶ê, ˆ¯ÖµÖãŒŸÖŸÖÖ, ÷Öã�Ö¾ÖŸÖÖ, �úÖî¿Ö»µÖ, ×¾Ö�úÃÖ−Ö, 

 

¯ÖÏÖÃŸÖÖ×¾Ö�ú: 

 ¯ÖÏŸµÖê�ú ÃÖê¾ÖÖÓŸÖ÷ÖÔŸÖ ×¿Ö�Ö�úÖ“Öê �úŸÖÔ¾µÖ Æêü ¤ü•Öì¤üÖ¸ü ×¿Ö�Ö�Ö ×¾ÖªÖ£µÖÖÔÃÖ ¤êü�Öê ¾Ö ŸµÖÖ“Ö²Ö¸üÖê²Ö¸ü Ã¾ÖŸÖ: “Öß 

¾µÖÖ¾ÖÃÖÖ×µÖ�ú ¾ÖÖœü �ú¸ü�Öê Æêü †ÃÖŸÖê †Ö×�Ö µÖÖ ¾µÖÖ¾ÖÃÖÖ×µÖ�ú ¾ÖÖœüßÃÖÖšüß ŸµÖÖÃÖ ¾µÖÖ¾ÖÃÖÖ×µÖ�ú �úÖî¿Ö»µÖ ×¾Ö�ú×ÃÖŸÖ 

�ú¸ü�Öê ÷Ö¸ü•Öê“Öê †ÃÖŸÖê ¯Ö¸ÓüŸÖæ ¸üÖê•Ö“µÖÖ ¬ÖÖ¾Ö¯Öôûß´Öãôêû ¾Ö ¾ÖÖœüŸµÖÖ �úÖ´ÖÖÓ́ Öãôêû ‡“”ûÖ †ÃÖæ−Ö ¤êü�Öß»Ö ŸÖÖê ŸµÖÖÃÖ −µÖÖµÖ 

¤êü¾Öæ ¿Ö�úŸÖ −ÖÖÆüß. 

 ¿Öî�Ö×�Ö�ú ÃÖê¾ÖÖ ×¾Ö³ÖÖ÷ÖÖ´ÖÖ±ÔúŸÖ ¯Ö¤ü¾µÖã¢Ö¸ü ¯Ö¤ü¾Öß ×¿Ö�Ö�Ö�Îú´ÖÖ“µÖÖ ×¾ÖªÖ£Öá Æüß ¾µÖÖ¾ÖÃÖÖ×µÖ�ú �úÖî¿Ö»µÖ 

†Ö¯Ö»µÖÖ †Ó÷Öß�úÖºþ ¿Ö�úŸÖÖê †Ö×�Ö �Ö·µÖÖ †£ÖÖÔ−Öê ŸÖÖê ×¾Ö�ú×ÃÖŸÖ ÆüÖê¾Öæ−Ö ŸµÖÖ“ÖÖ ±úÖµÖ¤üÖ Ã¾ÖŸÖ:»ÖÖ ¾Ö ŸµÖÖ“µÖÖ 

¯ÖÏ³ÖÖ¾Öß †¬µÖÖ¯Ö−ÖÖŸÖæ−Ö ×¾ÖªÖ£µÖÖÔÃÖ �úºþ−Ö ¤êü¾Öæ ¿Ö�úŸÖÖê. ´Æü�Öæ−Ö ¯Ö¤ü¾µÖã¢Ö¸ü ¯Ö¤ü¾Öß ×¿Ö�Ö�Ö�Îú´Ö †Ö¯Ö�ÖÖÓÃÖ ´ÖÖ×ÆüŸÖ 

�úºþ−Ö ¤êü�µÖÖ“Öß ¯ÖÏµÖŸ−Ö �ú¸üßŸÖ †ÖÆêü. 
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¯Ö¤ü¾µÖã¢Ö¸ü ¯Ö¤ü¾Öß ×¿Ö�Ö�Îú´ÖÖ“Öß ˆ×§üÂ™êü ¾Ö ¾Öî×¿ÖÂ™ü¶ê: 

1) ×¿Ö�Ö�úÖÓ“µÖÖ ¾µÖ¾ÖÃÖÖ×µÖ�ú �úÖî¿Ö»µÖÖÓ“Öß ¾ÖÖœü �ú¸ü�Öê. 

2) ×¿Ö�Ö�úÖÓ“µÖÖ ÷Öã�Ö¾Ö¢ÖÖ ×−Ö¬ÖÖÔ̧ ü�Ö †Ö×�Ö ˆ¯ÖµÖÖê•Ö−Ö �Ö´ÖŸÖÖÓ“ÖÖ ×¾Ö�úÖÃÖ �ú¸ü�Öê. 

3) ×¿Ö�Ö�úÖÓ“Öß ¾µÖ¾ÖÃÖÖ×µÖ�ú ÷Öã�Ö¾Ö¢ÖÖ ¾ÖÖœü×¾Ö�Öê. 

4) ¯Ö¤ü¾µÖ¾µÖã¢Ö¸ü ¯Ö¤ü¾Öß ×¿Ö�Ö�ÖÖ¯ÖÖÃÖæ−Ö ¾ÖÓ×“ÖŸÖ ¸üÖ×Æü»Öê»µÖÖÓ−ÖÖ ÃÖÓ̄ ÖÏêÂÖ�Ö �Öê¡ÖÖŸÖß»Ö ÃÖÓ¿ÖÖê¬Ö−ÖÖ¾Ö¸ü †Ö¬ÖÖ¸üßŸÖ 

¯Ö¤ü¾µÖã¢Ö¸ü ¯Ö¤ü¾Öß ×¿Ö�Ö�ÖÖ“Öß ÃÖÓ¬Öß ˆ¯Ö»Ö²¬Ö �úºþ−Ö ¤êü�Öê. 

5) ¯ÖÏÖ£Ö×´Ö�ú ¾Ö ´ÖÖ¬µÖ×´Ö�ú ×¿Ö�Ö�úÖÓ−ÖÖ ¿Öî�Ö×�Ö�ú ¯ÖÏ�ÖÖ»ÖßŸÖß»Ö ¿ÖÖÃ¡ÖßµÖ ´Öæ»Ö³ÖæŸÖ ŸÖŸ¾ÖÖÓ“ÖÖ ÃÖ�ÖÖê»Ö ¯Ö×¸ü“ÖµÖ 

�úºþ−Ö ¤êü�Öê. 

6) ¯ÖÏÖ£Ö×´Ö�ú, ´ÖÖ¬µÖ×´Ö�ú ¾Ö ´ÖÆüÖ×¾ÖªÖ»ÖµÖß−Ö ×¿Ö�Ö�úÖÓ−ÖÖ †¬µÖÖ¯Ö−ÖÖ“µÖÖ ×¾Ö×¾Ö¬Ö ´ÖÖ÷ÖÖÕ²ÖÖ²ÖŸÖ †¾Ö÷ÖŸÖ �ú¸ü�Öê. 

7) ×¾ÖªÖ£µÖÖÕ−ÖÖ µÖÖê÷µÖ ¾Ö †“Öæ�ú ÃÖÓ¿ÖÖê¬Ö−Ö �ú¸ü�µÖÖÃÖ ¯ÖÏ¾Öé¢Ö �ú¸ü�Öê. 

 

×¿Ö�Ö�Ö�Îú´ÖÖ“Öß ˆ¯ÖµÖãŒŸÖŸÖÖ: 

¯Ö¤ü¾µÖã¢Ö¸ü ¯Ö¤ü¾Öß ×¿Ö�Ö�Ö�Îú´Ö“ÖÖ ±úÖµÖ¤üÖ ÆüÖ ¯Öãœüß»Ö ×¾ÖªÖ£µÖÖÕÃÖ ÆüÖêŸÖÖê. 

1) ×¾ÖÂÖµÖ ÃÖÓ̄ ÖÏêÂÖ�Ö �Öê¡ÖÖŸÖß»Ö ¯Ö¤ü¾µÖã¢Ö¸ü ¯Ö¤ü¾Öß ÃÖÓ̄ ÖÖ¤ü−Ö �ú¸ü�ÖÖ-µÖÖ ¾Ö×¸üÂšü ´ÖÆüÖ×¾ÖªÖ»ÖµÖÖŸÖß»Ö 

†×³Ö¾µÖÖ�µÖÖŸµÖÖÃÖ ¤üÖê−Ö ×¸ü±Ïêú¿Ö¸ü �úÖêÃÖÔ �ú¸ü�µÖÖ¯ÖÖÃÖæ−Ö ÃÖã™ü ×´ÖôûŸÖê. 

2) ¯ÖÏÖ£Ö×´Ö�ú ŸÖÃÖê“Ö ´ÖÖ¬µÖÖ×´Ö�ú ÃŸÖ¸üÖ¾Ö¸üß»Ö ×¿Ö�Ö�úÖÓ−ÖÖ ×¾ÖÂÖµÖ ÃÖÓ̄ ÖÏêÂÖ�Ö ŸÖÃÖê“Ö ¿Öî�Ö×�Ö�ú ÃÖÓ̄ ÖÏêÂÖ�Ö �Öê¡ÖÖŸÖß»Ö 

¯Ö¤ü¾µÖã¢Ö¸ü ¯Ö¤ü¾Öß ÷Öã�Ö¾Ö¢ÖÖ ¾ÖÖœüßÃÖÖšüß ˆ¯ÖµÖãŒŸÖ †ÖÆêü. 

3) �úÖÆüß †ÖÃ£ÖÖ¯Ö−ÖÖÓ́ Ö¬µÖê ¯Ö¤ü¾µÖã¢Ö¸ü ¯Ö¤ü¾Öß ²ÖœüŸÖßÃÖÖšüß ˆ¯ÖµÖãŒŸÖ šü̧ üŸÖê. 

 

÷Öã�Ö¾Ö¢ÖÖ: 

¯Ö¤ü¾µÖã¢Ö¸ü ÃŸÖ¸üÖ¾Ö¸üß»Ö ‹´Ö.‹./‹´Ö.�úÖò́ Ö/‹´Ö.‹ÃÃÖß µÖÖ ×¿Ö�Ö�Ö�Îú´ÖÖ“Öê ŸÖÖÛŸ¾Ö�ú³ÖÖ÷Ö (Theory) †Ö×�Ö 

ÃÖÓ¿ÖÖê¬Ö−Ö �úÖµÖÔ (Research Wark) †ÃÖê ¤üÖê−Ö ‘Ö™ü�ú †ÖÆêüŸÖ. ×¿Ö�Ö�Ö�Îú´ÖÖ“µÖÖ ×¾Ö×¾Ö¬Ö ™ǖ ¯µÖÖÓ¾Ö¸ü ÷Öã�Ö¾Ö¢ÖÖ 

×−ÖÛ¿“ÖŸÖßÃÖÖšüß ÃÖŸÖŸÖ ×¾Ö¿ÖêÂÖ ¯ÖÏµÖŸ−Ö �êú»Öê •ÖÖŸÖÖŸÖ. †¿ÖÖ ŸÖ-Æêü−Öê ÃÖÓ¿ÖÖê¬Ö−Ö �Öê¡ÖÖŸÖß»Ö ‹�ú −Ö×¾Ö−Ö ¯Ö¸ÓüŸÖã 

³Ö×¾ÖÂµÖ¾Öê¬Öß ˆ¯Ö�Îú´ÖÖÓ“Öê ÃÖÓµÖÖê•Ö−Ö µÖÖ ×¾Ö³ÖÖ÷ÖÖŸÖ±ìú �êú»Öê •ÖÖŸÖê. 

 

�úÖî¿Ö»µÖ ×¾Ö�úÃÖ−Ö: 

 ¯Ö¤ü¾µÖã¢Ö¸ü ¯Ö¤ü¾Öß ×¿Ö�Ö�Ö�Îú´ÖÖŸÖ ŸÖÖÛŸ¾Ö�ú ³ÖÖ÷Ö, ¯ÖÏÖŸµÖÖ×�Ö�ú ³ÖÖ÷Ö †ÃÖê ‘Ö™ü�ú †ÖÆêüŸÖ.  ¯ÖÏÖŸµÖ×�Ö�ú 

³ÖÖ÷ÖÖŸÖ  1) Ã¾ÖÖ¬µÖÖµÖ »Öê�Ö−Ö 

  2) ¿ÖÖê¬Ö×−Ö²ÖÓ¬Ö »Öê�Ö−Ö 
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  3) ÃÖÓ²ÖÓ×¬ÖŸÖ ÃÖÖ×ÆüŸµÖ †ÖœüÖ¾ÖÖ 

  4) ¯ÖµÖÖÔ¾Ö¸ü�Ö �úÖµÖÔ−ÖÖë¤ü ¾ÖÆüß 

  5) ÃÖÓ¿ÖÖê¬Ö−Ö ¯ÖÏ�ú»¯Ö (Research Project)/ ÃÖÖ¬Ö−Ö×−ÖÙ´ÖŸÖß 

µÖÖÓ“ÖÖ ÃÖ´ÖÖ¾Öê¿Ö ÆüÖêŸÖÖê. †Ö×�Ö µÖÖ ¯ÖÏŸµÖê�ú �úÖµÖÖÔŸÖæ−Ö ×¿Ö�Ö�úÖÓŸÖ ¯Öãœüß»Ö ¯ÖÏ�úÖ¸êü �úÖî¿Ö»µÖÖÓ“Öê ×¾Ö�úÃÖ−Ö ÆüÖêŸÖê. 

 

i)Ã¾ÖÖ¬µÖÖµÖ »Öê�Ö−Ö     

 ¯ÖÏÃŸÖãŸÖ ×¿Ö�Ö�Ö�Îú´Ö ¯Öæ�ÖÔ �ú¸ü�µÖÖÃÖÖšüß ÃÖî¬¤üÖÛ−ŸÖ�ú †³µÖÖÃÖ�Îú´ÖÖÓ“Öê ¯ÖÏŸµÖê�úß ¤üÖê−Ö Ã¾ÖÖ¬µÖÖµÖ ¯Öæ�ÖÔ �ú¸üÖ¾Öê 

»ÖÖ÷ÖŸÖÖ Æêü Ã¾ÖÖ¬µÖÖµÖ ¯Öæ�ÖÔ �ú¸üŸÖÖÓ−ÖÖ ×¿Ö�Ö�úÖÓŸÖ ¾ÖêôêûŸÖ µÖÖê÷µÖ ¾Ö ¯Ö¬¤üŸÖ¿Öß¸ü ˆ¢Ö¸êü ¤êü�Öê, ˆ¢Ö¸üÖŸÖ †Ö�éúŸµÖÖÓ“ÖÖ 

¾ÖÖ¯Ö¸ü ¾Ö ÃÖÓ�ú»¯Ö−ÖÖÓ−ÖãÃÖÖ¸ü ¾µÖ¾ÖÆüÖ¸üß�ú, ¤îü−ÖÓ×¤ü−Ö •Öß¾Ö−ÖÖŸÖß»Ö ˆ¤üÖÆü̧ ü�Ö ´ÖÖÓ›ü�Öê, †×¬Ö�úÖ †×¬Ö�ú ¯ÖãÃŸÖ�úÖÓ“Öê 

¾ÖÖ“Ö−Ö �ú¸ü�Öê, ¯ÖÏŸµÖê�ú ¯ÖÏ¿−ÖÖ−ÖãÃÖÖ¸ü ×¾Ö“ÖÖ¸ü �ú¸ü�µÖÖ“Öê, Ã¾ÖµÖÓ †¬µÖµÖ−ÖÖ“Öß ÃÖ¾ÖµÖ »ÖÖ÷ÖŸÖê, Ã¾ÖÖ¾Ö»ÖÓ²Öß¯Ö�ÖÖ ×−Ö´ÖÖÔ�Ö 

ÆüÖêŸÖÖê, †ÖŸ´ÖÖ×¾ÖÀ¾ÖÖÃÖ ×¾Ö�ú×ÃÖŸÖ ÆüÖêŸÖÖê, Ã¾ÖÖ¬µÖÖµÖ ×»Ö�ÖÖ−ÖÖÃÖ ×¾Ö“ÖÖ¸ü Ã¾ÖÖŸÖÓ¡µÖ †ÃÖ»µÖÖ−Öê ×¾Ö“ÖÖ¸üÖÓ−ÖÖ “ÖÖ»Ö−ÖÖ 

×´ÖôûŸÖê. ´Öã§êü µÖÖê÷µÖ ¯ÖÏ�úÖ¸êü ´ÖÖÓ›ü�µÖÖ“Öß ÃÖ¾ÖµÖ »ÖÖ÷ÖŸÖê. †Ö�ú»Ö−Ö —ÖÖ»Öê»ÖÖ †Ö¿ÖµÖ Ã¾ÖŸÖÓ¡Ö ¯Ö�Öê ŸÖÃÖê“Ö ×¾Ö×¾Ö¬Ö 

¥üÂ™üß�úÖê−ÖÖŸÖæ−Ö ×¾Ö¿»Öê×ÂÖŸÖ �ú¸ü�µÖÖ“Öß ÃÖ¾ÖµÖ »ÖÖ÷ÖŸÖê. 

ii)¯ÖµÖÖÔ¾Ö¸ü�Ö �úÖµÖÔ −ÖÖë¤ü¾ÖÆüß 

 ¯ÖµÖÖÔ¾Ö¸ü�ÖÖ¿Öß ÃÖÓ²ÖÓ×¬ÖŸÖ †ÃÖ�ÖÖ·µÖÖÃÖ´ÖÃµÖÖÓ“ÖÖ †³µÖÖÃÖ ¾ÆüÖ¾ÖÖ µÖÖ ˆ§êü¿ÖÖ−Öê µÖÖ ¯ÖµÖÖÔ¾Ö¸ü�Ö −ÖÖë¤ü¾ÖÆüß“Öê 

¯ÖÏµÖÖê•Ö−Ö †ÖÆêü.¯ÖµÖÖÔ¾Ö¸ü�Ö �úÖµÖÔ −ÖÖë¤ü¾ÖÆüßŸÖ ×¿Ö�Ö�úÖ−Öê ¸üÖÆüŸÖ †ÃÖ»Öê»µÖÖ †Ö•Öæ²ÖÖ•Öæ“µÖÖ ¯Ö×¸üÛÃ£ÖŸÖß“Öê †¾Ö»ÖÖê�ú−Ö 

�úºþ−Ö ×»Ö�ÖÖ−Ö �ú¸üÖ¾ÖµÖÖ“Öê †ÖÆêü. ÃÖ³ÖÖê¾ÖŸÖÖ»Ö“µÖÖ ¯Ö×¸üÛÃ£ÖŸÖß“µÖÖ †³µÖÖÃÖ �ú¸ü�Öê ŸµÖÖ¾Ö¸ü ˆ¯ÖÖµÖµÖÖê•Ö−ÖÖ �ú¸ü�Öê, 

×“Ö×�úŸÃÖ�ú †³µÖÖÃÖ �ú¸ü�Öê, ÃÖÖ´ÖÖ×•Ö�ú •ÖÖ�Öß¾Ö ×−Ö´ÖÖÔ�Ö Æêü�Öê. ¯ÖµÖÖÔ¾Ö¸ü�Ö ÃÖÓŸÖã»Ö−Ö ¸üÖ�Ö�µÖÖÃÖ ¯ÖÏµÖŸ−Ö �ú¸üŸÖÖŸÖ 

¯ÖµÖÖÔ¾Ö¸ü�Ö ×¾ÖÂÖµÖ�ú •ÖÖ÷ÖéŸÖß ×−Ö´ÖÖÔ�Ö �ú¸üŸÖÖŸÖ, “ÖÖî�úÃÖ ÆüÖêŸÖÖŸÖ, ÃÖ¾ÖÔ ²ÖÖ•ÖæÓ−Öß ×¾Ö“ÖÖ¸ü �úºþ−Ö −ÖÖë¤ü ‘Öê�µÖÖ“Öê 

�úÖî¿Ö»µÖ ×¿Ö�Ö�úÖŸÖ ×¾Ö�ú×ÃÖŸÖ ÆüÖêŸÖê. 

iii)¿ÖÖê¬Ö×−Ö²ÖÓ¬Ö »Öê�Ö−Ö  

 ¿ÖÖê¬Ö×−Ö²ÖÓ¬Ö »Öê�Ö−Ö ´Æü�Ö•Öê ‹�ÖÖªÖ ÃÖ´ÖÃµÖê“Öß ”ûÖ−Ö−Öß �úºþ−Ö �ú»¯Ö�úŸÖê−Öê, ¿ÖÖê¬Ö�ú ²Öã¬¤üß−Öê −ÖÖ×¾Ö−µÖ¯Öæ�ÖÔ 

�êú»Öê»ÖÖ †³µÖÖÃÖ ÆüÖêµÖ. µÖÖŸÖ ×¿Ö�Ö�úÖ»ÖÖ ‹�ÖÖ¤üÖ ×¾ÖÂÖµÖ ÃÖ´Ö•Öæ−Ö ‘Öê¾Öæ−Ö ŸµÖÖ“ÖÖ ÃÖ�ÖÖê»Ö †³µÖÖÃÖ �úºþ−Ö ŸµÖÖ“Öê 

−Ö¾µÖÖ−Öê ×¾Ö¿»ÖêÂÖ�Ö �ú¸üÖ¾ÖµÖÖ“Öê †ÃÖŸÖê. ŸµÖÖ´Öãôêû −Ö¾µÖÖ−Öê ¿ÖÖê¬Ö ‘Öê�Öê, ¾Öê÷Ö¾Öê÷ÖóµÖÖ ¯Ö¬¤üŸÖà“ÖÖ ¾ÖÖ¯Ö¸ü �ú¸ü�Öê •Öã−µÖÖ 

×¾Ö“ÖÖ¸üÖÓ“Öê −Ö¾µÖÖ−Öê ×¾Ö¿»ÖêÂÖ�Ö �ú¸ü�Öê −Ö×¾Ö×−ÖÙ´ÖŸÖß �ú¸ü�Öê, †−Öê�ú×¾Ö¬Ö ¯ÖÏ�úÖ¸ü“Öê ¾ÖÖ“Ö−Ö �ú¸ü�Öê. ÷ÖÏÓ£ÖÖ»ÖµÖÖŸÖß»Ö 

¯ÖãÃŸÖ�êú ÆüÖŸÖÖôû�Öê ÃÖÓ²ÖÓ×¬ÖŸÖ Ã¡ÖÖêŸÖÖŸÖæ−Ö ´ÖÖ×ÆüŸÖß •Ö´ÖÖ �ú¸ü�Öê †¿ÖÖ ¯ÖÏ�úÖ¸ü“µÖÖ �úÖî¿Ö»µÖÖÓ“ÖÖ ×¾Ö�úÖÃÖ ÆüÖêŸÖÖê. ‹�ÖÖª 

×¾ÖÂÖµÖÖ¿Öß ÃÖÓ²ÖÓ×¬ÖŸÖ †ÃÖ»Öê»Öß ´ÖÖ×ÆüŸÖß ´Öã§êüÃÖã¤ǖ Ö�Öê ÃÖÓ�ú×»ÖŸÖ �ú¸ü�Öê ŸµÖÖ“Ö ¯ÖḮ ÖÖ�Öê ÃÖ¤ü̧ ü ´ÖÖ×ÆüŸÖß ²Ö§ü»Ö Ã¾ÖŸÖ:“Öê 

×¾Ö¾Öê“Ö−Ö ŸÖµÖÖ¸ü �ú¸ü�Öê Æüß �úÖî¿Ö»µÖ †ÖŸ´ÖÃÖÖŸÖ ÆüÖê�µÖÖÃÖÖšüß ¿ÖÖê¬Ö×−Ö²ÖÓ¬Ö »Öê�Ö−Ö ˆ¯ÖµÖãŒŸÖ †ÃÖŸÖê. †ÃÖÖ ¯ÖÏ×ŸÖ¤üÖÃÖ 

¯Ö¤ü¾µÖã¢Ö¸ü ×¿Ö�Ö�Ö�Îú´ÖÖ“µÖÖ ×¾ÖªÖ£µÖÖÕ¿Öß “Ö“ÖÖÔ �úºþ−Ö ¯ÖÏÖ¯ŸÖ —ÖÖ»ÖÖ †ÖÆêü. 
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iv)ÃÖÓ²ÖÓ×¬ÖŸÖ ÃÖÖ×ÆüŸµÖÖ“ÖÖ †ÖœüÖ¾ÖÖ 

 ×¿Ö�Ö�úÖÓ−Öß Ã¾ÖŸÖ:“µÖÖ ×¾ÖÂÖµÖÖÓ́ Ö¬µÖê, �Öê¡ÖÖÓ́ Ö¬µÖê ÆüÖê�ÖÖ¸êü ²Ö¤ü»Ö, ÃÖã¬ÖÖ¸ü�ÖÖ ÃÖÓ¿ÖÖê¬Ö−Ö µÖÖê÷Ö¤üÖ−Ö µÖÖÓ“Öß ´ÖÖ×ÆüŸÖß 

�úºþ−Ö ‘Öê¾Öæ−Ö ŸµÖÖ²ÖÖ²ÖŸÖ †ÖœüÖ¾ÖÖ ×»Ö×Æü−Öê ´Æü�Ö•Öê“Ö ÃÖÓ²ÖÓ×¬ÖŸÖ ÃÖÖ×ÆüŸµÖÖ“ÖÖ †ÖœüÖ¾ÖÖ ÆüÖêµÖ.†Ö¯Ö»µÖÖ ×¾ÖÂÖµÖÖ“ÖÖ, 

�Öê¡ÖÖ“ÖÖ †³µÖÖÃÖ �ú¸ü�Öê ÷ÖÏÓ£ÖÖ»ÖµÖÖŸÖß»Ö ¯ÖãÃŸÖ�êú, ×−ÖµÖŸÖ �úÖ×»Ö�êú ŸÖÃÖê“Ö †−µÖ ´ÖÖ¬µÖ´ÖÖÓ“Öê ¾ÖÖ“Ö−Ö �ú¸ü�Öê, ´ÖÖ×ÆüŸÖß 

ÃÖÓ�ú»Ö−ÖÖÃÖÖšüß ×¾Ö×¾Ö¬Ö Ã¡ÖÖŸÖÖÓ“ÖÖ †³µÖÖÃÖ �ú¸ü�Öê ‹�úÖ÷ÖÏŸÖÖ ¾ÖÖ×œüÃÖ »ÖÖ÷Ö�Öê, ÃÖ�ÖÖê»Ö ×¾Ö“ÖÖ¸ü �ú¸ü�Öê ÃÖÓ¿ÖÖê¬Ö−ÖÖ“Öß 

†Ö¾Ö›ü ×−Ö´ÖÖÔ�Ö ÆüÖê�Öê ‡™ü̧ ü−Öê™ü ´ÖÖ¬µÖ´ÖÖ“ÖÖ ¾ÖÖ¯Ö¸ü �ú¸ü�Öê, ×•Ö–ÖÖÃÖæ ¾ÖéŸÖß, ¾Öî–ÖÖ×−Ö�ú ¥üÛÂ™ü�úÖê−Ö ¾ÖÖœüŸÖÖê. µÖÖ 

�úÖî¿Ö»µÖÖ“ÖÖ ×¾Ö�úÖÃÖ ×¿Ö�Ö�úÖÓŸÖ ÆüÖêŸÖÖê. 

v)ÃÖÓ¿ÖÖê¬Ö−Ö ¯ÖÏ�ú»¯Ö (Research Project)/ ÃÖÖ¬Ö−Ö×−ÖÙ´ÖŸÖß 

 ¯ÖÏÃŸÖãŸÖ ×¿Ö�Ö´Ö�Îú´Ö ÆüÖ ÃÖÓ¿ÖÖê¬Ö−ÖÖ¾Ö¸ü †Ö¬ÖÖ×¸üŸÖ †ÃÖ»µÖÖ−Öê ¯ÖÏŸµÖê�ú ×¿Ö�Ö�úÖ−Öê †Ö¯Ö»µÖÖ �Öê¡ÖÖ¿Öß ×−Ö÷Ö›üßŸÖ 

‹�ú ÃÖÓ¿ÖÖê¬Ö−Ö ¯ÖÏ�ú»¯Ö ¯Öæ�ÖÔ �ú¸ü�Öê Ø�ú¾ÖÖ ÃÖÓ¿ÖÖê¬Ö−Ö ÃÖÖ¬Ö−ÖÖ“Öß ×−ÖÙ´ÖŸÖß �úºþ−Ö ÃÖÖ¬Ö−Ö×−ÖÙ´ÖŸÖß †Æü¾ÖÖ»Ö ÃÖÖ¤ü̧ ü 

�ú¸üÖ¾ÖµÖÖ“ÖÖ †ÃÖŸÖÖê. 

 ŸÖ�Ôú¿Öã¬¤ü ×¾Ö“ÖÖ¸ü �ú¸ü�Öê ¾Ö ´ÖÖÓ›ü�Öê, ¾Öî“ÖÖ×¸ü�ú ¯ÖÖŸÖôûß ¾ÖÖœüŸÖê �úšüÖȩ̂ ü ¯Ö×¸üÁÖ´Ö, ÃÖ“ÖÖê™üß †Ö×�Ö 

¯ÖÏÖ´ÖÖ×�Ö�ú¯Ö�ÖÖ, ÃÖÓµÖ´Ö ¾Ö ×−ÖµÖÖê•Ö−Ö²Ö¬¤ü �úÖµÖÔ, ×“Ö×�úŸÃÖ�ú †³µÖÖÃÖ, ¯Ö¸üß�Ö�ÖÖŸ´Ö�ú †³µÖÖÃÖ, ´ÖÖ×ÆüŸÖß“Öß 

•Ö´Ö¾ÖÖ•Ö´Ö¾Ö �ú¸ü�Öê †Ö×�Ö ×¾Ö×¾Ö¬Ö ²ÖÖ•ÖæÓ−Öß “ÖÖî�úÃÖ ×¾Ö“ÖÖ¸ü �ú¸ü�Öê, ¿ÖÖÃ¡ÖÖêŒŸÖ †³µÖÖÃÖ �ú¸ü�Öê, ¯Ö›üŸÖÖôûÖ ‘Öê�Öê, 

ÃÖ´ÖÃµÖê“Öß ÃÖÖê›ü¾Ö�Öæ�ú �ú¸üŸÖÖ µÖê�Öê, ¿ÖÖê¬Ö ‘Öê�Öê, �úÖµÖÔ�úÖ¸ü�Ö ÃÖÓ²ÖÓ¬ÖÖ“ÖÖ †³µÖÖÃÖ �ú¸ü�Öê, †−Öã¢Ö¸üßŸÖ ÃÖ´ÖÃµÖÖÓ“ÖÖ 

ÃÖ´ÖÃµÖÖÓ“ÖÖ ¿ÖÖê¬Ö ‘Öê�Öê, †“Öæ�ú¯Ö�ÖÖ, ¾µÖ¾ÖÛÃ£ÖŸÖ¯Ö�ÖÖ, ¬Öß´Öê̄ Ö�ÖÖ, ÃÖÖŸÖŸµÖ, †Ö×�Ö ×•Ö–ÖÖÃÖæ¾Öé¢Öß, µÖÖ ÷Öã�ÖÖÓ“ÖÖ 

×¾Ö�úÖÃÖ ÆüÖêŸÖÖê, †³µÖÖÃÖæ¾Öé¢Öß ¾ÖÖ×œüÃÖ »ÖÖ÷ÖŸÖê, ¿ÖÖÃ¡Öß¥üÂ™ü¶Ö ×¾ÖÂÖµÖÖ“Öß ´ÖÖÓ›ü�Öß �ú¸ü�Öê µÖÖÃÖÖ¸ü�Öß �úÖî¿Ö»µÖ 

×¾Ö�ú×ÃÖŸÖ ÆüÖêŸÖÖŸÖ, ÃÖÖ×ÆüŸµÖ ×−ÖÙ´ÖŸÖß �ú¸üŸÖÖ µÖêŸÖê, −Ö¾Ö×−ÖÙ´ÖŸÖß“Öß �îú¿Ö»µÖ ¯ÖÏÖ¯ŸÖ ÆüÖêŸÖê. 

ÃÖ´ÖÖ¸üÖê̄ Ö 

 ´ÖãŒŸÖ ×¾ÖªÖ¯ÖßšüÖ“µÖÖ ¿Öî�Ö×�Ö�ú ÃÖê¾ÖÖ ×¾Ö³ÖÖ÷ÖÖ“µÖÖ ¯Ö¤ü¾µÖã¢Ö¸ü ¯Ö¤ü¾Öß ×¿Ö�Ö�Ö�Îú´ÖÖ´Öãôêû †−Öê�ú ×¿Ö�Ö�úÖÓ−ÖÖ 

ÃÖ´ÖÖ•ÖÖŸÖ ´ÖÖ−ÖÖ“Öê Ã£ÖÖ−Ö ŸÖ¸ü ¯ÖÏÖ¯ŸÖ ÆüÖêŸÖ“Ö †ÖÆêü, ×¿Ö¾ÖÖµÖ ×¿Ö�Ö�ú ´Æü�Öæ−Ö ¯Öæ�ÖÔ ¾Öêôû ÃÖê¾ÖÖ ¤êüŸÖ †ÃÖŸÖÖÓ−ÖÖ 

†¿ÖÖ¯ÖÏ�úÖ¸êü ¤æü̧ üÃ£Ö ×¿Ö�Ö�ÖÖŸÖæ−Ö ŸµÖÖÓ“µÖÖ ¾µÖÛŒŸÖ´ÖŸ¾ÖÖ“ÖÖ ×¾Ö�úÖÃÖ ¤êü�Öß»Ö ÆüÖêŸÖ †ÖÆêü. ¾µÖŒŸÖß ×¾Ö�úÖÃÖÖÃÖÖšüß  

�úÖ¸ü�Öß³ÖæŸÖ †¿ÖÖ ²ÖÖ²Öà“ÖÖ ÃÖ´ÖÖ¾Öê¿Ö µÖÖŸÖ ÆüÖêŸÖ †ÖÆêü, –ÖÖ−Ö ×´Öôû×¾Ö�µÖÖ“Öê ¾Öê÷Ö¾Öê÷Öôêû ´ÖÖ÷ÖÔ ×¿Ö�Ö�úÖÃÖ ¯ÖÏÖ¯ŸÖ �úºþ−Ö  

¤êü�µÖÖ“ÖÖ ÆüÖ ‹�ú ¯ÖÏµÖŸ−Ö †ÖÆêü, �úÖÆüß �úÖ¸ü�ÖÖÃŸÖ¾Ö ˆ““Ö ×¿Ö�Ö�ÖÖ“Öß ÃÖÓ¬Öß ¯ÖÏÖ¯ŸÖ −Ö —ÖÖ»Öê»Ö»µÖÖÓ−ÖÖ µÖÖ 

´ÖÖ¬µÖ´ÖÖŸÖæ−Ö ÃÖÓ¬Öß ˆ¯Ö»Ö²¬Ö —ÖÖ»Öê»Öß †ÖÆêü. µÖÖŸÖ ¤ãǘ ÖŸÖ †ÃÖê»Ö †ÃÖê ¾ÖÖ™üŸÖ −ÖÖÆüß. ×¿Ö�ú�ÖÖ·µÖÖÓ“µÖÖ ÷Ö¸ü•Öê−ÖãÃÖÖ¸ü ¾Ö 

ÃÖ¾Ö›üß−ÖãÃÖÖ¸ü ¤êü�µÖÖ“Öß ÃÖÖêµÖ ¾Ö ÃÖÖ¬Ö−Öê ˆ¯Ö»Ö²¬Ö †ÃÖ�Öê Æêü µÖÖ“Öê ¾Öî×¿ÖÂ™ü¶ ´Æü�ÖŸÖÖ µÖê‡Ô»Ö. 
 ¾µÖÛŒŸÖ“µÖÖ ÃÖ¾ÖÖÕ÷Öß�Ö ×¾Ö�úÖÃÖÖ¿Öß ×¿Ö�Ö�ÖÖ“ÖÖ ÃÖÓ²ÖÓ¬Ö µÖêŸÖÖê. µÖÖ †£ÖÖÔ−Öê ¾µÖÛŒŸÖ´ÖŸ¾Ö ×¾Ö�úÖÃÖ Æêü ÃÖ¾ÖÔ 

¯ÖÏ�úÖ¸ü“µÖÖ ×¿Ö�Ö�ÖÖ“Öê ¬µÖêµÖ †ÃÖŸÖê †Ö×�Ö Æêü“Ö ¬µÖêµÖ ÃÖ´ÖÖȩ̂ ü šêü¾Öæ−Ö ÃÖ´ÖÖ•ÖÖ“µÖÖ ×¾Ö�úÖÃÖÖÃÖÖšüß ÆüÖŸÖ³ÖÖ¸ü 

»ÖÖ¾Ö�µÖÖ“µÖÖ †¯Öê�Öê−Öê ¿Öî�Ö×�Ö�ú ÃÖê¾ÖÖ ×¿Ö�Ö�úÖÓ“µÖÖ �úÖî¿Ö»µÖ ×¾Ö�úÃÖ−ÖÖ“Öê �úÖµÖÔ �ú¸üßŸÖ †ÖÆêü. ŸµÖÖ¥üÛÂ™ü−Öê, ÃÖÓ̄ ÖÏêÂÖ�Ö 

�Öê¡ÖÖŸÖß»Ö ¯Ö¤ü¾µÖã¢Ö¸ü ×¿Ö�Ö�Ö�Îú´ÖÖ“Öß ˆ¯ÖµÖãŒŸÖŸÖÖ ÃÖÓ¿ÖÖê×¬Ö�êú»ÖÖ •ÖÖ�Ö¾Ö»Öß †ÖÆêü.  
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Ê¶ÉIÉEòÉÆSªÉÉ =kÉ®únùÉÊªÉi´ÉÉSÉÉ Ê´ÉEòÉºÉ 

     ¸ÉÒ. ºÉÆnùÒ{É ®úÉ¨ÉxÉÉlÉ EòÉäiÉä 

     UôÉjÉÉvªÉÉ{ÉEò – (B¨É. Ê¡ò±É. Ê¶ÉIÉhÉ¶ÉÉºjÉ) 

 +ìb÷. Ê´Éaö±É®úÉ´É ½þÉÆbä÷ Ê¶ÉIÉhÉ¶ÉÉºjÉ ¨É½þÉÊ´ÉnùªÉÉ±ÉªÉ,xÉÉÊ¶ÉEò 

                    

|ÉºiÉÉ´ÉxÉÉ – 

¤Énù±É ½þÉ ÊxÉºÉMÉÉÇSÉÉ ÊxÉªÉ¨É +É½äþ. ¨ÉÉxÉ´ÉÉSªÉÉ +´ÉiÉÒ¦ÉÉä́ ÉiÉÒ +ºÉhÉÉ-ªÉÉ xÉèºÉÌMÉEò , ºÉÉ¨ÉÉÊVÉEò , +ÉènùªÉÉäÊMÉEò, 

+ÉÌlÉEò <. {ÉÊ®úÎºlÉiÉÒ¨ÉvªÉä ºÉÉiÉiªÉÉxÉä ¤Énù±É ½þÉäiÉ +ºÉiÉÉiÉ. ªÉÉ ¤Énù±ÉÉSÉä |ÉÊiÉË¤É¤É Ê¶ÉIÉhÉ |ÉhÉÉ±ÉÒ¨ÉvªÉä ÊnùºÉÚxÉ ªÉähÉä MÉ®úVÉäSÉä 

+ºÉiÉä. iªÉÉ¨ÉÖ³äýSÉ EòÉ³ýÉxÉȪ û{É Ê´ÉEòÉºÉ Eò®úhªÉÉºÉ Ê¶ÉIÉhÉ{ÉvnùiÉÒ ={ÉªÉÉäMÉÒ `ö®úiÉä. ºÉÉ½þÊVÉEòSÉ ªÉÉ ¶ÉiÉEòÉiÉÒ±É ¨ÉÉÊ½þiÉÒ 

|Éº¡òÉä]õÉ±ÉÉ ºÉÉ¨ÉÉä®äú VÉÉhªÉÉºÉ Ê´ÉnùªÉÉlÉÔ ºÉIÉ¨É Eò®úhÉä Ê¶ÉIÉEòÉSÉä EòiÉḈ ªÉ +É½äþ. {ÉÚ́ ÉÔSÉÒ ´ÉiÉÇxÉ´ÉÉnùÒ SÉÉèEò]õ ºÉÉäbÚ÷xÉ º´ÉªÉÆ 

|ÉªÉixÉÉiÉÚxÉ YÉÉxÉÊxÉÌ¨ÉiÉÒ Eò®úhªÉÉºÉ Ê´ÉnùªÉÉlªÉÉÈxÉÉ |É´ÉÞkÉ Eò¯ûxÉ iªÉÉÆSªÉÉ IÉ¨ÉiÉÉ ´É EòÉè¶É±ÉªÉ Ê´ÉEòÉºÉÉSÉä =kÉ®únùÉÊªÉi´É 

Îº´ÉEòÉ®úhÉä ½þÒ ½þ±±ÉÒSªÉÉ Ê¶ÉIÉEòÉÆSÉÒ ¨ÉÉä̀ öÒ VÉ¤ÉÉ¤ÉnùÉ®úÒ +É½äþ  

ºÉ¨ÉÉVÉÉ±ÉÉ Ê¶ÉIÉhÉ näùhÉä ½þÒ ºÉä́ ÉÉ +É½äþ,½þÒ Eò±{ÉxÉÉ +ÉiÉÉ EòÉ±É¤ÉÉ½þªÉ ZÉÉ±Éä±ÉÒ +ºÉÚxÉ Ê¶ÉIÉhÉÉEòbä÷ MÉÖÆiÉ´ÉhÉÚEò ªÉÉ 

oùÎ¹]õEòÉäxÉÉiÉÚxÉ {ÉÉ½þhªÉÉiÉ ªÉä>ð ±ÉÉMÉ±Éä +É½äþ. ¦ÉÉ®úiÉÉ¨ÉvªÉä näùJÉÒ±É ¶ÉÉºÉxÉÉxÉä Ê¶ÉIÉhÉ ½äþ ºÉ¨ÉÉVÉEò±ªÉÉhÉÉ{ÉÉºÉÚxÉ ´ÉäMÉ³äý Eò¯ûxÉ 

Ê¶ÉIÉhÉJÉÉiªÉÉ±ÉÉ ¨ÉxÉÖ¹ªÉ¤É³ý Ê´ÉEòÉºÉ JÉÉiÉä +ºÉä xÉÉ¨ÉÉÊ¦ÉvÉÉxÉ Eäò±Éä±Éä +É½äþ +ÉÊhÉ BEònùÉ EòÉ +É{ÉhÉ ½þÒ Eò±{ÉxÉÉ ¨ÉÉxªÉ 

Eäò±ÉÒ EòÒ, =nùªÉÉäMÉ ´ªÉÉ{ÉÉ®úÉiÉ ´ÉÉ{É®ú±ªÉÉ VÉÉhÉÉ-ªÉÉ Eò±{ÉxÉÉ ´É ÊxÉEò¹É Ê¶ÉIÉhÉÉ±ÉÉ ±ÉÉ´ÉhÉä +Ê¦É|ÉäiÉ `ö®úiÉä. Ê¶ÉIÉhÉÉEòbä÷ ªÉÉ 

oùÎ¹]õEòÉäxÉÉiÉÚxÉ {ÉÉ½þÉ´Éä EòÒ xÉÉ½þÒ ½þÉ ´ÉäMÉ³ýÉ ¨ÉÖqùÉ +É½äþ, {É®ÆúiÉÖ +ÉiÉÉ ªÉÉ´É®ú SÉSÉÉÇ Eò®úhªÉÉSÉä º´ÉÉiÉÆjªÉ +É{ÉhÉÉºÉ ®úÉÊ½þ±Éä±Éä 

xÉÉ½þÒ, EòÉ®úhÉ +É{ÉhÉ ½þÉ xÉ´ÉÒxÉ oùÎ¹]õEòÉäxÉ º´ÉÒEòÉ®ú±Éä±ÉÉ +½äþ. ´ªÉÉ{ÉÉ®ú ´É ´ªÉ´ÉºlÉÉ{ÉxÉ¶ÉÉºjÉÉiÉ näùJÉÒ±É xÉ´ªÉÉxÉäSÉ =nùªÉÉºÉ 

+É±Éä±ÉÒ Eò±{ÉxÉÉ ¨½þhÉVÉä Acountability ËEò´ÉÉ =kÉ®únùÉÊªÉi´É , ªÉÉ ºÉÆYÉäSÉÉ xÉä̈ ÉEòÉ +lÉÇ ¶ÉÉävÉÉªÉSÉÉ , iÉ®ú +É{ÉhÉÉºÉ 

´ªÉ´ÉºlÉÉ{ÉxÉ¶ÉÉºjÉÉSÉÉ +ÉvÉÉ®ú PªÉÉ´ÉÉ ±ÉÉMÉiÉÉä . ´ªÉ´ÉºlÉÉ{ÉxÉ¶ÉÉºjÉÉiÉ   Acountability SÉÉ +lÉÇ {ÉÖføÒ±É|É¨ÉÉhÉä ºÉÉÆMÉhªÉÉiÉ 

ªÉäiÉÉä. 

1. =kÉ®únùÉÊªÉi´É ¨½þhÉVÉä EòÉªÉ? 

=kÉ®únùÉÊªÉi´É ½þÉ ¶É¤nù Acountability ªÉÉ <ÆOÉVÉÒ ¶É¤nùÉ±ÉÉ ¨É®úÉ`öÒ |ÉÊiÉ¶É¤nù ¨½þhÉÚxÉ ´ÉÉ{É®ú±Éä±ÉÉ +É½äþ, ¨½þhÉÚxÉ 

=kÉ®únùÉÊªÉi´ÉÉSÉÉ+lÉÇ ºÉ¨ÉVÉÚxÉ PªÉÉ´ÉªÉÉSÉÉ +ºÉä±É, iÉ®ú Acountability SÉÉ +lÉÇ ºÉ¨ÉVÉÉ´ÉÚxÉ PÉähÉä +É´É¶ªÉEò `ö®úiÉä. 

Acountability SªÉÉ ºÉÆnù¦ÉÉäiÉ  J.C.Sinha & V.N.Mungali  +É{É±ªÉÉ Business Management ªÉÉ OÉÆlÉÉiÉ 

¨½þhÉiÉÉiÉ, ‘ The concept of accountability implies the obligation of the individual not only to 
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perform the duty assigned to him but also to discharge it properly as per set standards and to report 

the extent of his achievements regarding the job allotted to him. 

ªÉÉSÉÉ +lÉÇ +ºÉÉ EòÒ, ´ªÉÎCiÉ´ÉÉ®ú ºÉÉä{ÉÊ´É±Éä±Éä EòÉ¨É iªÉÉ ´ªÉCiÉÒxÉä Ê´É´ÉÊIÉiÉ nùVÉÉÇ|ÉiÉ Eò®úhÉä ´É +É{É±ªÉÉ´É®ú ºÉÉä{ÉÊ´É±Éä±ªÉÉ 

EòÉ¨ÉÉSªÉÉ ºÉÆnù¦ÉÉÇiÉ xÉä̈ ÉEäò EòÉªÉ ºÉÆ{ÉÉnùxÉ Eäò±Éä±Éä +É½äþ ½äþ ºÉÉÆMÉhªÉÉSÉä nùÉÊªÉi´É ËEò´ÉÉ VÉ¤ÉÉ¤ÉnùÉ®úÒ iªÉÉ ´ªÉCiÉÒxÉä º´ÉÒEòÉ®úhÉä, ½þÒ 

Eò±{ÉxÉÉ +É{ÉhÉ ¶ÉÉ³äýiÉÒ±É =nùÉ½þ®úhÉÉSªÉÉ ºÉÉ½þÉªªÉÉxÉä ºÉ¨ÉVÉÉ´ÉÚxÉ PÉä>ð. ºÉ¨ÉVÉÉ, ¨ÉÖJªÉÉvªÉÉ{ÉEòÉxÉä {ÉªÉḈ ÉäIÉEòÉ´É®ú ¶ÉÉ³äýiÉÒ±É 

ºxÉä½þºÉ¨¨Éä±ÉxÉÉSÉÒ VÉ¤ÉÉ¤ÉnùÉ®úÒ ºÉÉä{ÉÊ´É±Éä±ÉÒ +É½äþ, iÉ®ú {ÉªÉḈ ÉäIÉEòÉxÉä ºxÉä½þºÉ¨¨Éä±ÉxÉ ªÉÉäMªÉÊ®úiªÉÉ {ÉÉ®ú {ÉÉb÷É´ÉªÉÉSÉäSÉ +É½äþ. 

iªÉÉÊ¶É´ÉÉªÉ iªÉÉxÉä +É{ÉhÉ ½äþ EòÉ¨É ÊEòiÉÒ ´ªÉ´ÉÎºlÉiÉ{ÉhÉä {ÉÉ®ú{ÉÉb÷±Éä +É½äþ, ½äþ ¨ÉÖJªÉÉvªÉÉ{ÉEòÉÆxÉÉ ºÉÉÆMÉhªÉÉSÉÒ VÉ¤ÉÉ¤ÉnùÉ®úÒ 

º´ÉÒEòÉ®úÉ´ÉªÉÉSÉÒ +É½äþ. VÉ®ú iªÉÉ EòÉªÉÉÇiÉ =hÉä{ÉhÉÉ ËEò´ÉÉ jÉÖ]õÒ ®úÉÊ½þ±ªÉÉ iÉ®ú iªÉÉSÉä nùÉÊªÉi´É {ÉªÉḈ ÉäIÉEòÉxÉä º´ÉÒEòÉ®úÉ´ÉªÉÉSÉä  

+É½äþ. ªÉälÉä {ÉªÉḈ ÉäIÉEòÉºÉ EòÉähÉiªÉÉ½þÒ ºÉ¤É¤ÉÒ ºÉÉÆMÉiÉÉ ªÉähÉÉ®ú xÉÉ½þÒiÉ. Acountability SÉÒ ´ªÉÉJªÉÉ Allen +É{É±ªÉÉ ‘ 

Principles of Management’ ªÉÉ OÉÆlÉÉiÉ {ÉÖføÒ±É|É¨ÉÉhÉä Eò®úiÉÉiÉ- 

 ‘Acountability applies both to the obligation to perform the work and to exercise authority’ 

 ªÉÉ ´ªÉÉJªÉäxÉÖºÉÉ®ú , =kÉ®únùÉÊªÉi´É º´ÉÒEòÉ®úhÉÉ-ªÉÉ ´ªÉÎCiÉxÉä Eäò´É³ý Ênù±Éä±ªÉÉ EòÉ¨ÉÉSÉÒ VÉ¤ÉÉ¤ÉnùÉ®úÒ PªÉÉ´ÉªÉÉSÉÒ xÉÉ½þÒ , 

iÉ®ú iªÉÉ ´ªÉCiÉÒ±ÉÉ Ênù±Éä±ªÉÉ +ÊvÉEòÉ®ÉÆSÉÉ näùJÉÒ±É ´ÉÉ{É®ú Eò®úÉ´ÉªÉÉSÉÉ +É½äþ. ªÉÉ ºÉÆ¤ÉÆvÉÉiÉ ¨½þhÉiÉÉiÉ- 

 ‘Acountability is  the obligation of an individual to report formally to his superior about the 

work he has done to discharge the responsibillity’ 

 ´É®úÒ±É =nùÉ½þ®úhÉÉSªÉÉ ºÉÆnù¦ÉÉÇiÉ +É{ÉhÉÉºÉ +ºÉä ¨½þhÉiÉÉ ªÉä<Ç±É EòÒ, ¨ÉÖJªÉÉvªÉÉ{ÉEòÉxÉä VÉä́ ½þÉ {ÉªÉḈ ÉäIÉEòÉEòbä÷ 

ºxÉä½þºÉ¨¨Éä±ÉxÉÉSÉÒ VÉ¤ÉÉ¤ÉnùÉ®úÒ ]õÉEò±Éä±ÉÒ +É½äþ, iªÉÉSÉä́ Éä³ýÒ iªÉÉ±ÉÉ EòÉ½þÒ +ÊvÉEòÉ®ú½þÒ |ÉnùÉxÉ Eäò±Éä±Éä +É½äþiÉ. ½þÒ VÉ¤ÉÉ¤ÉnùÉ®úÒ 

{ÉÉ®ú {ÉÉb÷hªÉÉºÉÉ`öÒ iªÉÉxÉä iªÉÉ +ÊvÉEòÉ®úÉÆSÉÉ ´ÉÉ{É®ú Eò®úhÉä +{ÉäÊIÉiÉ +É½äþ, ¨ÉÉjÉ EòÉähÉiªÉÉ½þÒ {ÉÊ®úÎºlÉiÉÒiÉ iªÉÉxÉä iªÉÉ EòÉ¨ÉÉSªÉÉ 

Ê´É´ÉÊIÉiÉ nùVÉÉÇ|ÉiÉ {ÉÉä½þÉäSÉhÉä +{ÉäÊIÉiÉ +É½äþ. 

 Ê¶ÉIÉEòÉSªÉÉ =kÉ®únùÉÊªÉi´ÉÉSªÉÉ ºÉÆnù¦ÉÉÇiÉ +É{ÉhÉÉºÉ +ºÉä ¨½þhÉiÉÉ ªÉä<Ç±É EòÒ, Ê¶ÉIÉEòÉEòbÚ÷xÉ VªÉÉ EòÉ¨ÉÉSÉÒ ´É VªÉÉ 

nùVÉÉÇSÉÒ +{ÉäIÉÉ Eäò±ÉÒ VÉÉiÉä , iÉä EòÉ¨É iªÉÉxÉä iªÉÉ nùVÉÉÇ|ÉiÉ {ÉÚhÉÇ Eäò±Éä {ÉÉÊ½þVÉä ´É  iªÉÉ ºÉÆnù¦ÉÉÇiÉ =kÉ®ú näùhªÉÉSÉä nùÉÊªÉi´É iªÉÉxÉä 

Îº´ÉEòÉ®ú±Éä {ÉÉÊ½þVÉä. =nùÉ½þ®úhÉÉlÉÇ, {ÉÉSÉ´ÉÒSªÉÉ ¨É®úÉ`öÒSªÉÉ Ê¶ÉIÉEòÉEòbÚ÷xÉ Ê´É´ÉÊIÉiÉ =Ênùnù¹]õÉÆ|ÉiÉ Ê´ÉnùªÉÉlªÉÉÈxÉÉ {ÉÉä½þÉäSÉÊ´ÉhªÉÉSÉÒ 

VÉ¤ÉÉ¤ÉnùÉ®úÒ ºÉÉä{ÉÊ´É±Éä±ÉÒ +É½äþ, iÉ®ú iªÉÉ Ê¶ÉIÉEòÉxÉä +É{ÉhÉ xÉä̈ ÉEäò EòÉähÉiªÉÉ =Êqù¹]õÉ{ÉªÉÈiÉ {ÉÉä½þÉäSÉ±ÉäÉ ½äþ ºÉÉÆMÉhªÉÉSÉä nùÉÊªÉi´É 

º´ÉÒEòÉ®úhÉä +É´É¶ªÉEò +É½äþ. SÉÉèlÉÒiÉÚxÉ {ÉÉSÉ´ÉÒiÉ +É±Éä±ÉÒ ¨ÉÖ±ÉäSÉ EòSSÉÒ ½þÉäiÉÒ +ºÉä ¨½þhÉÚxÉ Ê¶ÉIÉEòÉ±ÉÉ º´ÉiÉ:SÉÒ ºÉÖ]õEòÉ 

Eò¯ûxÉ PÉäiÉÉ ªÉähÉÉ®ú xÉÉ½þÒ, EòÉ®úhÉ ªÉÉ ºÉ´ÉÇ ¤ÉÉ¤ÉÒ ±ÉIÉÉiÉ PÉä>ðxÉSÉ iÉÖ̈ ÉSªÉÉ´É®ú iÉÒ VÉ¤ÉÉ¤ÉnùÉ®úÒ ]õÉEò±Éä±ÉÒ +É½äþ +ÉÊhÉ VÉ®ú 

+É{ÉhÉ Ê´É´ÉÊIÉiÉ nùVÉÉÇ{ÉªÉÈiÉ ½äþ EòÉ¨É Eò¯û ¶ÉEò±ÉÉä xÉÉ½þÒ, iÉ®ú +É{ÉhÉ Acountable xÉÉ½þÒ +ºÉÉSÉ +lÉÇ ½þÉä<Ç±É. 

 



 Impact Factor : 1.021               Peer-Reviewed Journal             ISSN : 2278 – 5639 

 Global Online Electronic International Interdisciplinary Research Journal (GOEIIRJ) 

 {Bi-Monthly}                Volume – III                Special Issue - I               November 2014 

“Professional Development of Teachers And Teacher Educators” 

 

  

634             www.goeiirj.com                                     ISSN : 2278 – 5639                                      Page No. 

2. =kÉ®únùÉÊªÉi´ÉÉSÉä ½äþiÉÚ (Aims of Acountability) 

2. ´ªÉÎCiÉÒSÉÒ Acountability {ÉÉ½þhªÉÉSÉÒ +É´É¶ªÉEòiÉÉ EòÉªÉ? ªÉÉ |É¶xÉÉSªÉÉ =kÉ®úSÉÉ ¶ÉÉävÉ PÉähªÉÉºÉÉ`öÒ +É{ÉhÉ 

=kÉ®únùÉÊªÉi´ÉÉSÉä ½äþiÉÚ ºÉ¨ÉVÉÚxÉ PÉähÉä <¹]õ `ö®äú±É. 

3. BJÉÉnùªÉÉ ´ªÉ´ÉºlÉÉ{ÉxÉÉiÉÒ±É |ÉiªÉäEò ´ªÉÎCiÉSªÉÉ EòÉ¨ÉÉÆSªÉÉ |ÉMÉiÉÒSÉä ´ªÉ´ÉºlÉÉ{ÉxÉÉSªÉÉ =Êqù¹]õÉSªÉÉ ºÉÆnù¦ÉÉÇiÉ 

ËºÉ½þÉ´É±ÉÉäEòxÉ Eò®úhÉä : Ê¶ÉIÉEò VªÉÉ ºÉÆºlÉäiÉ EòÉ¨É Eò®úiÉÉä ËEò´ÉÉ VÉªÉÉ ¶ÉÉ³äýiÉ EòÉ¨É Eò®úiÉÉä , iªÉÉ´Éä³ýÒ iÉÉä +É{É±Éä 

EòÉ¨É ÊEòiÉ{ÉiÉ VÉ¤ÉÉ¤ÉnùÉ®úÒxÉä Eò®úiÉÉä ´É iÉä ¶ÉÉ³äýSªÉÉ=Êqù¹]õÉSªÉÉ ºÉÆnù¦ÉÉÇiÉ ÊEòiÉ{ÉiÉ ºÉÖºÉÆMÉiÉ +É½äþ ½äþ {ÉÉ½þiÉÉ ªÉäiÉä , 

´ÉäMÉ³ýªÉÉ ¦ÉÉ¹ÉäiÉ ºÉÉÆMÉÉªÉSÉä iÉ®ú iªÉÉ ºÉÆnù¦ÉÉÇiÉ Ê¶ÉIÉEòÉSÉÒ {ÉÉjÉiÉÉ +ÉVÉ¨ÉÉÊ´ÉhÉä. 

4. ´ªÉ´ÉºlÉÉ{ÉxÉÉ¨ÉvªÉä Ê´ÉÊ´ÉvÉ PÉ]õEòÉÆEòbÚ÷xÉ Eäò±ªÉÉ MÉä±Éä±ªÉÉ EòÉ¨ÉÉSÉä, Ê´ÉÊ½þiÉ nùVÉÉÇSªÉÉ ºÉÆnù¦ÉÉÇiÉ ¨ÉÖ±ªÉÉÆEòxÉ Eò®úhÉä. 

¶ÉÉ³äý¨ÉvªÉä VÉä Ê´ÉÊ´ÉvÉ Ê¶ÉIÉEò EòÉ¨É Eò®úÒiÉ +ºÉiÉÉiÉ iÉä iªÉÉÆSªÉÉEòbÚ÷xÉ +{ÉäÊIÉ±Éä±ªÉÉ nùVÉÉÇ|ÉiÉ Eäò±Éä VÉÉiÉä EòÒ xÉÉ½þÒ 

iÉä {ÉÉ½þhÉä. 

5. ´ªÉ´ÉºlÉÉ{ÉxÉÉiÉÒ±É Ê´ÉÊ´ÉvÉ +ÊvÉEòÉ-ªÉÉÆEòbÚ÷xÉ Eäò±ªÉÉ MÉä±Éä±ªÉÉ EòÉ¨ÉÉºÉÉ`öÒ ±ÉÉMÉhÉÉ®úÉ´Éä³ý ´É EòÉ¨ÉÉSÉÉ nùVÉÉÇ ªÉÉ 

ºÉÆnù¦ÉÉÇiÉ iÉÖ±ÉxÉÉ Eò®úhÉä : ¶ÉÉ³ýÉ BEò ´ªÉ´ÉºlÉÉ{ÉxÉ ¨ÉÉxÉ±Éä iÉ®ú ¨ÉÖJªÉÉvªÉÉ{ÉEòÉÆxÉÒ Ê´ÉÊ´ÉvÉ Ê¶ÉIÉEòÉǼ É®ú Ê´ÉÊ´ÉvÉ Ê´É¹ÉªÉ 

Ê¶ÉEòÊ´ÉhªÉÉSÉä EòÉ¨É ºÉÉä{ÉÊ´É±Éä±Éä +ºÉiÉä iÉºÉäSÉ ªÉÉÊ¶É´ÉÉªÉ näùJÉÒ±É Ê´ÉÊ´ÉvÉ EòÉ¨Éä ºÉÉä{ÉÊ´É±Éä±ÉÒ +ºÉiÉÉiÉ. ½þÒ EòÉ¨Éä 

Ê¶ÉIÉEò Eò®úÒiÉ +ºÉiÉÉiÉ. iªÉÉÆSªÉÉ EòÉ¨ÉÉSÉÉ nùVÉÉÇ ´É iªÉÉºÉÉ`öÒ JÉSÉÇ ½þÉähÉÉ®úÉ ´Éä³ý ªÉÉ  ¤ÉÉ¤ÉÒ ¨ÉÖJªÉÉvªÉÉ{ÉEòÉ±ÉÉ 

´ÉÊ®ú¹`ö ªÉÉ xÉÉiªÉÉxÉä Ê´ÉSÉÉ®úÉiÉ PªÉÉ´ÉÉ ±ÉÉMÉiÉÉiÉ ´É iªÉÉxÉÖºÉÉ®ú  EòÉähÉiÉÉ Ê¶ÉIÉEò ÊEòiÉ{ÉiÉ Acountable +É½äþ ½äþ 

`ö®ú´ÉÉ´Éä ±ÉÉMÉiÉä . {ÉÖx½þÉ EòÉ¨É ºÉÉä{ÉÊ´ÉiÉÉxÉÉ ¨ÉÖJªÉÉvªÉÉ{ÉEòÉ±ÉÉ |ÉiªÉäEò Ê¶ÉIÉEòÉSªÉÉ Acountability SÉÉ Ê´ÉSÉÉ®ú 

Eò®úÉ´ÉÉSÉ ±ÉÉMÉiÉÉä. 

6. EòÉ¨ÉÉSÉä º´É¯û{É ´É EòÉ¨ÉÉSÉÉ nùVÉÉÇ ªÉÉ¨ÉvªÉä VÉ®ú Ê¦ÉzÉiÉÉ +Éfø³ý±ÉÒ iÉ®ú ={ÉSÉÉ®úÉi¨ÉEò ={ÉÉªÉªÉÉäVÉxÉÉ Eò®úhÉä: +É{É±ªÉÉ 

ºÉ½þEòÉ-ªÉÉxÉä Eäò´É³ý ºÉÉä{ÉÊ´É±Éä±Éä EòÉ¨É Eäò±Éä +É½äþ, B´ÉfäøSÉ {ÉÉ½þhÉä +Ê¦É|ÉäiÉ xÉºÉiÉä, iÉ®ú iªÉÉ EÞòiÉÒSÉÉ nùVÉÉÇ +{ÉäÊIÉiÉ 

+É½äþ EòÉªÉ ½äþ {ÉÉ½þÉ´Éä ±ÉÉMÉiÉä ´É VÉ®ú iÉÉä +{ÉäIÉäxÉÖºÉÉ®ú xÉºÉä±É , iÉ®ú iªÉÉºÉÉ`öÒ EòÉ½þÒ ={ÉSÉÉ®úÉi¨ÉEò ={ÉÉªÉªÉÉäVÉxÉÉ 

Eò®úÉ´ÉÒ ±ÉÉMÉiÉä . =nùÉ.nù½þÉ´ÉÒSªÉÉ ´ÉMÉÉÇ±ÉÉ <ÆOÉVÉÒ Ê´É¹ÉªÉ Ê¶ÉEòÊ´ÉhÉÉ®úÉ Ê¶ÉIÉEò iªÉÉ±ÉÉ xÉä̈ ÉÚxÉ Ênù±Éä±Éä ºÉ´ÉÇ iÉÉºÉ PÉäiÉÉä 

+É½äþ ËEò¤É½ÖþxÉÉ VÉÉnùÉ iÉÉºÉ PÉäiÉÉä +É½äþ ËEò¤É½ÖþxÉÉ VÉÉnùÉ iÉÉºÉ PÉäiÉÉä +É½äþ. iªÉÉSªÉÉ {É®úÒxÉä iÉÉä |ÉÉ¨ÉÉÊhÉEò{ÉhÉä EòÉªÉÇ 

Eò®úÒiÉ +É½äþ, {É®ÆúiÉÖ ¨ÉÖJªÉÉvªÉÉ{ÉEòÉÆxÉÉ nù½þÉ´ÉÒSÉÉ <ÆOÉVÉÒ Ê´É¹ÉªÉÉSÉÉ VÉÉä Ê®úZÉ±]õ +{ÉäÊIÉiÉ +É½äþ iÉÉä Ê®úZÉ±]õ Ê¨É³ýiÉ 

xÉÉ½þÒ. +¶ÉÉ´Éä³ýÒ EòÉähÉiÉÒ ={ÉÉªÉªÉÉäVÉxÉÉ Eò®úÉªÉSÉÒ, ½äþ `ö®úÊ´ÉhªÉÉºÉÉ`öÒ iªÉÉ Ê¶ÉIÉEòÉSªÉÉ Acountability SÉÒ 

VÉÉhÉÒ´É ¨ÉÖJªÉÉvªÉÉ{ÉEòÉºÉ +ºÉhÉä +É´É¶ªÉEò `ö®úiÉä. 

3. =kÉ®únùÉÊªÉiSÉÉSÉÒ `ö³ýEò ´ÉèÊ¶É¹]õªÉä (Features of Acountability)- 

1. =kÉ®únùÉÊªÉi´ÉÉ¨ÉvªÉä EòÊxÉ¹`öÉxÉä +É{É±ªÉÉ ´ÉÊ®ú¹`öÉ±ÉÉ =kÉ®ú näùhªÉÉSÉä nùÉÊªÉi´É º´ÉÒEòÉ®úhÉä +Ê¦É|ÉäiÉ +ºÉiÉä. 
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EòÉ®úJÉÉxªÉÉ¨ÉvªÉä ¨ÉìxÉäVÉ®ú- ºÉÖ{É®ú´ÉÉªÉZÉ®ú- ¡òÉä®ú¨ÉxÉ – EòÉ¨ÉMÉÉ®ú +ºÉÉ VÉÉä ºÉÉä{ÉÉxÉ +ºÉiÉÉä iÉälÉä EòÉ¨ÉMÉÉ®ú ¡òÉä®ú¨ÉxÉ±ÉÉ, ¡òÉä®ú¨ÉxÉ 

ºÉÖ{É®ú´ÉÉªÉZÉ®ú±ÉÉ, ºÉÖ{É®ú´ÉÉªÉZÉ®ú ¨ÉìxÉäVÉ®ú±ÉÉ =kÉ®ú nùªÉÉªÉ±ÉÉ ¤ÉÉÆvÉÒ±É +ºÉiÉÉä. +É{ÉhÉÉEòbä÷ ¶ÉÉ³äýiÉ ºÉÆºlÉÉSÉÉ±ÉEò ¨ÉÖJªÉÉvªÉÉ{ÉEò 

–{ÉªÉḈ ÉäIÉEò-Ê¶ÉIÉEò +ºÉÉ ºÉÉä{ÉÉxÉ ¨ÉÉxÉ±ÉÉ , iÉ®ú Ê¶ÉIÉEò {ÉªÉḈ ÉäIÉEòÉºÉ, {ÉªÉḈ ÉäIÉEò ¨ÉÖJªÉÉvªÉÉ{ÉEòÉºÉ, ¨ÉÖJªÉÉvªÉÉ{ÉEò 

ºÉÆºlÉÉSÉÉ±ÉEòÉºÉ =kÉ®ú näùhªÉÉºÉ ¤ÉÉvÉÒ±É +ºÉiÉÉä. 

2. =kÉ®únùÉÊªÉi´É ½äþ nÖùºÉ-ªÉÉ´É®ú føEò±ÉiÉÉ ªÉäiÉ xÉÉ½þÒ. ¨ÉÖJªÉªÉÉvªÉÉ{ÉEòÉxÉä {ÉªÉḈ ÉäIÉEòÉEòbä÷ EòÉ½þÒ EòÉ¨É ºÉÉä{ÉÊ´É±Éä ´É 

iªÉÉºÉÉ`öÒ iªÉÉ±ÉÉ EòÉ½þÒ +ÊvÉEòÉ®ú½þÒ Ênù±Éä, iÉ®úÒ VªÉÉ´Éä³ýÒ ºÉÆºlÉÉ- SÉÉ±ÉEòÉºÉ EòÉ½þÒ =kÉ®únùªÉÉ´ÉªÉÉSÉä +ºÉä±É iªÉÉ´Éä³ýÒ iÉÒ 

VÉ¤ÉÉ¤ÉnùÉ®úÒ ¨ÉÖJªÉÉvªÉÉ{ÉEòÉ±ÉÉSÉ PªÉÉ´ÉÒ ±ÉÉMÉiÉä. +É{É±ªÉÉ EòÊxÉ¹`öÉSªÉÉ EòÉ¨ÉÉSÉÒ VÉ¤ÉÉ¤ÉnùÉ®úÒ ºÉÆ{ÉÚhÉÇ{ÉhÉä º´ÉiÉ: º´ÉÒEòÉ®úÉ´ÉÒ 

±ÉÉMÉiÉä. ¨ÉÒ {ÉªÉḈ ÉäIÉEòÉ±ÉÉ ½äþ ºÉÉÆÊMÉiÉ±Éä ½þÉäiÉä , iªÉÉxÉä iÉä EòÉ¨É Eäò±Éä xÉÉ½þÒ +ºÉä ¨½þhÉÚxÉ =kÉ®únùÉÊªÉi´É nÖùºÉ-ªÉÉ´É®ú føEò±ÉiÉÉ ªÉäiÉ 

xÉÉ½þÒ. 

3. =kÉ®únùÉÊªÉi´É xÉä½þ¨ÉÒ >ðv´ÉÇMÉÉ¨ÉÒ +ºÉiÉä : ´ªÉ´ÉºlÉÉ{ÉxÉÉiÉÒ±É ºÉÆSÉÉ±ÉEò- ¨ÉìxÉäVÉ®ú-{ÉªÉḈ ÉäIÉEò-EòÉ¨ÉMÉÉ®ú +ºÉÉ ºÉÉä{ÉÉxÉ 

¨ÉÉxÉ±ÉÉ , iÉ®ú EòÉ¨ÉMÉÉ®úÒSÉÒ Acountability ½þÒ, iÉÉä {ÉªÉḈ ÉäIÉEò EòºÉä =kÉ®ú näùiÉÉä ËEò´ÉÉ iªÉÉSÉä EòºÉä ºÉ¨ÉÉvÉÉxÉ Eò®úiÉÉä ªÉÉ´É®ú 

+´É±ÉÆ¤ÉÚxÉ +ºÉä±É, iÉ®ú {ÉªÉḈ ÉäIÉEòÉSÉÒ Acountability ½þÒvÉ ¨ÉìxÉäVÉ®úSªÉÉºÉ¨ÉÉvÉÉxÉÉSªÉÉ ºÉÆnù¦ÉÉÇiÉ {ÉÉÊ½þ±ÉÒ VÉÉ<Ç±É. iªÉÉ 

´ªÉ´ÉºlÉÉ{ÉxÉÉiÉÒ±É |ÉiªÉäEò PÉ]õEò ÊEòiÉ{ÉiÉ Acountable +É½äþ iªÉÉ´É®ú ºÉÆ{ÉÚhÉÇ ´ªÉ´ÉºlÉÉ{ÉxÉÉSÉÒ Acountability +´É±ÉÆ¤ÉÚxÉ 

+ºÉiÉä. 

4. |ÉiªÉäEò ´ªÉCiÉÒxÉä ËEò´ÉÉ PÉ]õEòÉxÉä Eäò´É³ý BEòÉSÉ ´ÉÊ®ú¹`öÉºÉ =kÉ®ú näùhªÉÉSÉÒ VÉ¤ÉÉ¤ÉnùÉ®úÒ º´ÉÒEòÉ®úhÉä +{ÉäÊIÉiÉ +ºÉiÉä: 

BEòÉSÉ EòÉ¨ÉMÉÉ®úÉ±ÉÉ VÉ®ú nùÉäxÉ ËEò´ÉÉ nùÉäxÉ{ÉäIÉÉ +ÊvÉEò ´ÉÊ®ú¹`öÉÆEòbÚ÷xÉ +ÉYÉÉ Ê¨É³ýiÉ +ºÉiÉÒ±É, iÉ®ú iªÉÉ±ÉÉ EòÉähÉÉ BEòÉSÉä 

ºÉ¨ÉÉvÉÉxÉ Eò®úhÉä Eò`öÒhÉ +ºÉiÉä, ¨½þhÉÚxÉ =kÉ®únùÉÊªÉi´ÉÉSªÉÉ Eò±{ÉxÉäiÉ BEòSÉ ´ÉÊ®ú¹`ö ´É iªÉÉ±ÉÉ =kÉ®ú näùhªÉÉSÉÒ {ÉÉjÉiÉÉ B´ÉføÒSÉ 

+{ÉäIÉÉ +ºÉiÉä, ¨½þhÉÚxÉ Ê¶ÉIÉEòÉSÉä =kÉ®únùÉÊªÉi´É {ÉÉ½þÉªÉSÉä iÉ®ú Eäò´É³ý {ÉªÉḈ ÉäIÉEòÉxÉäSÉ {ÉÉ½þhÉä +{ÉäÊIÉiÉ +É½äþ; iªÉÉSÉ´Éä³ýÒ 

¨ÉÖJªÉÉvªÉÉ{ÉEò ,ºÉÆºlÉÉSÉÉ±ÉEò , Ê´ÉnùªÉÉlÉÔ ËEò´ÉÉ {ÉÉ±ÉEò ªÉÉÆxÉÒ ªÉÉ ºÉÆnù¦ÉÉÇiÉ Ê¶ÉIÉEòÉSÉä ¨ÉÖ±ªÉ¨ÉÉ{ÉxÉ Eò®úhÉä ®úÉºiÉ `ö®úhÉÉ®ú 

xÉÉ½þÒ. 

4. Ê¶ÉIÉEòÉSÉä =kÉ®únùÉÊªÉi´É ,EòÉ½þÒ ºÉ¨ÉºªÉÉ 

 Ê¶ÉIÉEòÉSÉä =kÉ®únùÉÊªÉi´É ½þÒ ºÉÆEò±{ÉxÉÉ ºlÉÚ±É º´É¯û{ÉÉiÉ º´ÉÒEòÉ®úÉ´ÉªÉÉSÉÒ `ö®úÊ´É±ÉÒ, iÉ®ú Ê¶ÉIÉEòÉxÉä EòÉähÉÉ±ÉÉ =kÉ®ú 

näùhªÉÉSÉÒ IÉ¨ÉiÉÉ ¤ÉÉ³ýMÉÉªÉSÉÒ +É½äþ- +É{É±Éä ´ÉÊ®ú¹`ö, ¶ÉÉºÉxÉ EòÒ ºÉ¨ÉÉVÉ?+ÉÊhÉ VÉ®ú ªÉÉ ÊiÉÎx½þ±ÉÉ =kÉ®äú näùhªÉÉSÉä nùÉÊªÉi´É –

º´ÉÒEòÉ®úÉ´ÉªÉÉSÉä +ºÉä±É, iÉ®ú  ¨ÉÚ³ý ºÉÆEò±{ÉxÉä±ÉÉSÉ ¤ÉÉvÉÉ ªÉäiÉä, ¨½þhÉÚxÉ Ê¶ÉIÉEòÉSÉÉ ´ÉÊ®ú¹`ö EòÉähÉ ½äþ |ÉlÉ¨É ÊxÉÎ¶SÉiÉ ½þÉähÉä 

+É´É¶ªÉEò +É½äþ. BEòÉ ¤ÉÉVÉÚ±ÉÉ +É{ÉhÉ Ê¶ÉIÉEòÉSÉä ¨ÉÚ±ªÉ¨ÉÉ{ÉxÉ Ê´ÉnùªÉÉlªÉÉÇxÉä Eò®úÉ´Éä +ºÉä ¨½þhÉiÉÉä, iÉ®ú ªÉälÉä ´ÉÊ®ú¹`öÉxÉä Eò®úÉ´Éä 

+ºÉä ¨½þhÉiÉÉä , +¶ÉÉ {ÉÊ®úÎºlÉiÉÒiÉ Ê¶ÉIÉEòÉxÉä xÉä̈ ÉEäò EòÉähÉiÉä ´É EÖòhÉÉ±ÉÉ =kÉ®ú nùªÉÉªÉSÉä, nùÉÊªÉi´É º´ÉÒEòÉ®úÉ´ÉªÉÉSÉä ªÉÉÊ´É¹ÉªÉÒ 
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ºÉJÉÉä±É Ê´ÉSÉÉ®ú ½þÉähÉä ±ÉäJÉEòÉºÉ +É´É¶ªÉEò ´ÉÉ]õiÉä. 

 nÖùºÉ®úÒ BEò ºÉ¨ÉºªÉÉ +¶ÉÒ EòÒ, ½äþ =kÉ®únùÉÊªÉi´É ¨ÉÉäVÉÉªÉSÉä EòºÉä? =kÉ®únùÉÊªÉi´É ¨ÉÉäVÉhªÉÉºÉÉ`öÒ +ÉVÉ iÉ®úÒ EòÉähÉiÉä½þÒ 

{ÉÊ®ú¨ÉÉhÉ +É{É±ªÉÉVÉ´É³ý xÉÉ½þÒ. 

 =kÉ®únùÉÊªÉi´É ½äþ >ðv´ÉÇMÉÉ¨ÉÒ  +ºÉiÉä +ºÉä ¨ÉÉxÉ±Éä VÉÉiÉä , iÉ®ú ¨ÉMÉ ¨ÉÖJªÉÉvªÉÉ{ÉEò ½þÉ ºÉÆºlÉÉSÉÉ±ÉEòÉºÉ =kÉ®ú näùhªÉÉºÉ 

¤ÉÉÆvÉÒ±É +É½äþ EòÒ, ÊVÉ±½þÉ Ê¶ÉIÉhÉ +ÊvÉEòÉ-ªÉÉºÉ iªÉÉxÉä =kÉ®ú nùªÉÉ´ÉªÉÉSÉä +É½äþ EòÉ®úhÉ BEòÉSÉ´Éä³ýÒ iªÉÉSÉä VÉ®ú ½äþ nùÉäxÉ 

´ÉÊ®ú¹`ö +ºÉiÉÒ±É, iÉ®ú ¨ÉÖJªÉÉvªÉÉ{ÉEòÉºÉ =kÉ®únùÉÊªÉi´É º´ÉÒEòÉ®úhÉä Eò`öÒhÉ VÉÉ<Ç±É. 

 ±ÉÉäEò¶ÉÉ½þÒ ºÉ¨ÉÉVÉ®úSÉxÉä̈ ÉvªÉä EòÉähÉiÉä½þÒ |É¶xÉ ËEò´ÉÉ ºÉ¨ÉºªÉÉ ªÉÉ {É®úº{É®úÉÆSªÉÉ ºÉ½þEòÉªÉÉÇxÉä , ºÉ±±ÉÉ¨ÉºÉ±ÉiÉÒxÉä, 

{É®úº{É®ú ºÉÉ¨ÉÆVÉºªÉÉSªÉÉ ´ÉÉiÉÉ´É®úhÉÉiÉ ºÉÉäb÷´ÉÉ´ªÉÉiÉ +¶ÉÒ +{ÉäIÉÉ +ºÉiÉä.+ºÉä+ºÉiÉÉÆxÉÉ Ê¶ÉIÉEò {ÉªÉḈ ÉäIÉEòÉºÉ, {ÉªÉḈ ÉäIÉEò 

¨ÉÖJªÉÉvªÉÉ{ÉEòÉºÉ ´É ¨ÉÖJªÉÉvªÉÉ{ÉEò ½þÉ ºÉÆºlÉÉ SÉÉ±ÉEòÉºÉ  +¶ÉÉ SÉføiªÉÉ ¸ÉäúhÉÒxÉä +É{É±Éä nùÉÊªÉi´É ÊºÉvnù Eò®úhªÉÉSÉÉ +^õ½þÉºÉ 

½þÉ ±ÉÉäEò¶ÉÉ½þÒ VÉÒ´ÉxÉ{ÉvnùiÉÒ iÉ Ê´ÉºÉÆMÉiÉ ´ÉÉ]õiÉÉä. +É{ÉhÉ VÉ®ú ½þÉ où¹]õÒEòÉäxÉ  º´ÉÒEòÉ®úhÉÉ®ú +ºÉÚ  iÉ®ú ¶ÉÉ³ýÉ ¨½þhÉVÉä 

ºÉ¨ÉÉVÉÉSÉÒ |ÉÊiÉEÞòiÉÒ xÉ´½äþ, iÉ®ú EÆò{ÉxªÉÉÆSÉÒ |ÉÊiÉEÞòiÉÒ `ö®äú±É iÉºÉäSÉ ¨ÉÖJªÉÉvªÉÉ{ÉEò ´É Ê¶ÉIÉEò ªÉÉÆSªÉÉ¨ÉvÉÒ±É ºÉ½þEòÉ−ªÉÉSÉä xÉÉiÉä 

ºÉÆ{ÉÖ¹]õÉiÉ ªÉä́ ÉÖxÉ  iªÉÉºÉ ´ÉÊ®ú¹`ö ´É EòÊxÉ¹`ö +ºÉä ¯û{É ªÉä<Ç±É 

05. Ê¶ÉIÉEòÉÆSªÉÉ =kÉ®únùÉÊªÉi´ÉÉSªÉÉ Ê´ÉEòÉºÉÉºÉÉ`öÒ +É´É¶ªÉEò PÉ]õEò 

Ê¶ÉIÉEòÉÆ̈ ÉvªÉä =kÉ®únùÉÊªÉi´É Ê´ÉEòÊºÉiÉ Eò®úhªÉÉºÉÉ`öÒ +xÉäEò ¦ÉÖÊ¨ÉEòÉ  |ÉiªÉäEò ºiÉ®úÉ´É®úÒ±É |ÉiªÉäEòÉxÉä +É{ÉÉ{É±ªÉÉ ¦ÉÚÊ¨ÉEòÉ 

ªÉÉäMªÉ Ê®úiÉÒxÉä {ÉÉ®ú {ÉÉb÷±ªÉÉiÉ®ú Ê¶ÉIÉEòÉÆSÉÉ ´ªÉÉ´ÉºÉÉÊªÉEò Ê´ÉEòÉºÉ ½þÉähªÉÉ¤É®úÉä¤É®úSÉ iªÉÉÆSªÉÉ¨ÉvªÉä  =kÉ®únùÉÊªÉi´ÉÉSÉÒ½þÒ 

ªÉÉäMªÉÊ®úiÉÒxÉä Ê´ÉEòÉºÉ ZÉÉ±ªÉÉÊ¶É´ÉÉªÉ ®úÉ½þhÉÉ®ú xÉÉ½þÒ. 

+  Ê¶ÉIÉEòÉSÉÒ º´ÉiÉ:SÉÒ ¦ÉÚÊ¨ÉEòÉ   

¶ÉÉ³ýÉ ½þÒ Ê¶ÉIÉEòÉSÉÒ EòÉªÉÇ¦ÉÚ̈ ÉÒ  +ºÉiÉä Ê¶ÉIÉEòÒ {Éä¶ÉÉiÉ EòÉªÉÇ®úiÉ +ºÉiÉÉÆxÉÉ º´ÉiÉ: Ê´ÉEòÊºÉiÉ  þÉäiÉ +É{É±ªÉÉ 

Ê´ÉnùªÉÉlªÉÉÈSªÉÉ +ÉSÉÉ®ú Ê´ÉSÉÉ®úÉÆxÉÉ  MÉiÉÒ näùiÉ iªÉÉÆxÉÉ |ÉMÉiÉ =zÉiÉ ¤ÉxÉÊ´ÉxÉä ´É iªÉÉÆSªÉÉ |ÉÊiÉSÉä =kÉ®únùÉÊªÉi´É  Îº´ÉEòÉ®úhÉä ½äþ 

Ê¶ÉIÉEòÉSÉä {É®ú¨É EòiÉḈ ªÉ +ºÉiÉä iªÉÉºÉÉ`öÒ iªÉÉxÉä JÉÉ±ÉÒ±É MÉÉä¹]õÒ Eò®úhÉä +É´É¶ªÉEò +É½äþ.  

1. Ê¶ÉIÉEòÉÆxÉä ºÉiÉiÉ +É{É±ªÉÉ YÉÉxÉÉSÉÒ =VÉ³ýhÉÒ Eò¯ûxÉ xÉÉÊ´ÉxªÉÉSÉÉ vªÉÉºÉ PÉä>ðxÉ ´ªÉ´ÉºÉÉªÉÉiÉÒ±É xÉ´ÉxÉÊ´ÉxÉ  Eò±{ÉxÉÉÆSÉÉ  

Îº´ÉEòÉ®ú Eò®úhÉä  

2. Ê¶ÉIÉEòÉxÉä +É{É±ªÉÉ YÉÉxÉEòÉè¶É±ªÉÉSÉÒ =VÉ³ýhÉÒ  Eò¯ûxÉ PÉä>ðxÉ xÉ´Éä Ê´ÉSÉÉ®ú xÉ´ªÉÉ {ÉvnùiÉÒ  ªÉÉÆSÉÒ +Éä³ýJÉ Eò¯ûxÉ PÉähÉä 

3. Ê¶ÉIÉEòÉxÉä +vªÉÉ{ÉxÉÉ¨ÉvªÉä +ÊvÉEòÉÊvÉEò xÉÉÊ´ÉxªÉ  +ÉhÉhªÉÉºÉÉ`öÒ  +vªÉÉ{ÉxÉÉiÉÒ±É  ÊVÉ´ÉÆiÉ{ÉhÉÉ,  

4. ®úºÉ®ú¶ÉÒiÉ{ÉhÉÉ Ê]õEòÊ´ÉhªÉÉºÉÉ`öÒ +ÉÊhÉ ´ªÉ´ÉÉªÉÉiÉÒ±É +É{É±É ´ÉiÉÇxÉ |Éä®úhÉÉ EòÉªÉ¨É ®úÉJÉhªÉÉºÉÉ`öÒ +vªÉÉ{ÉxÉ Ê´É¹ÉªÉEò 

ªÉÖCiªÉÉ |ÉªÉÖCiªÉÉSÉä YÉÉxÉ Eò¯ûxÉ PÉähÉä  iªÉÉºÉÉ`öÒ {ÉÖºiÉEòÉÆSÉÒ ¨ÉèjÉÒ  Eò¯ûxÉ OÉÆlÉÉ±ÉªÉÉiÉÒ±É ºÉ½þ´ÉÉºÉ ´ÉÉføÊ´ÉhÉä.  

5. Ê¶ÉIÉEòÉxÉä  ¤Énù±ÉiªÉÉ {ÉÊ®ÎºlÉiÉÒxÉÖºÉÉ®ú  º´ÉiÉÆjÉ Ê´ÉSÉÉ®ú Eò®úhªÉÉSÉÒ IÉ¨ÉiÉÉ Ê´ÉEòÊºÉiÉ Eò®úÉ´ÉÒ. 
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6. Ê¶ÉIÉEòÉxÉä º´ÉiÉ:¨ÉvªÉä ´ªÉÉ´ÉºÉÉÊªÉEò ÊxÉÊiÉ¨ÉkÉäSÉÉ Ê´ÉEòÉºÉ Eò®úÉ´ÉÉ 

7. Ê¶ÉIÉEòÉxÉä +É{É±ÉÉ ´ªÉ´ÉºÉÉªÉ |É¦ÉÉ´ÉÒ{ÉhÉä  +ÉÊhÉ MÉÖhÉ´ÉkÉÉ{ÉÚhÉÇ Ê®úiªÉÉ Eò®úiÉÉ ªÉähªÉÉºÉÉ`öÒ ºÉä́ ÉÉÆiÉMÉÇiÉ |ÉÊ¶ÉIÉhÉä Eò®úhÉä 

+É´É¶ªÉEò +É½äþiÉ. 

8. Ê¶ÉIÉEòÉxÉä nù®ú®úÉäVÉ  ªÉÉäMÉºÉÉvÉxÉÉ, +Éi¨ÉËSÉiÉxÉ, vªÉÉxÉ vÉÉ®úhÉÉ ªÉÉ ¨ÉÉxÉÊºÉEò ºÉÉ¨ÉlªÉÇ ´ÉÉføÊ´ÉhÉÉ−ªÉÉ +ÉvªÉÉÎi¨ÉEò  

¤ÉÉ¤ÉÒ Eò®úÉ´ªÉÉiÉ. 

9. Ê¶ÉIÉEòÉxÉä º´ÉiÉ:SªÉÉ ºÉVÉÇxÉ¶ÉÒ±ÉiÉäSÉÉ Ê´ÉEòÉºÉ Eò¯ûxÉ EÞòiÉÒ ºÉÆ¶ÉÉävÉxÉä Eò®úhÉä 

10. Ê¶ÉIÉEòÉxÉä  +É{É±ÉÒ +Ê¦É¯ûSÉÒ Ê´ÉEòÊºÉiÉ Eò®úhÉä  ÊiÉ±ÉÉ Ênù¶ÉÉ näùhÉä SÉÉÆMÉ±ÉÒ ´ÉÞkÉÒ ´ÉÉ où¹]õÒEòÉäxÉÉSÉÒ  ÊxÉÌ¨ÉiÉÒ  Eò¯ûxÉ 

VÉÒ´ÉxÉ Ê´É¹ÉªÉEò YÉÉxÉ Ê´ÉEòÊºÉiÉ Eò®úhÉä 

¤É)  ¨ÉÖJªÉÉvªÉÉ{ÉEò / |ÉÉSÉÉªÉÉÈSÉÒ Ê¶ÉIÉEòÉÆÊ´É¹ÉªÉÒ ¦ÉÚÊ¨ÉEòÉ  

1. ¨ÉÖJªÉÉvªÉÉ{ÉEò , |ÉÉSÉÉªÉÇ  ªÉÉÆxÉÒ Ê¶ÉIÉEòÉÆxÉÉ =kÉäVÉxÉ ´É {ÉÉ`öÓ¤ÉÉ näù´ÉÚxÉ iªÉÉÆxÉÉ ÊxÉhÉÇªÉ |ÉÊGòªÉäiÉ ºÉ½þ¦ÉÉMÉÒ Eò¯ûxÉ PÉä>ðxÉ 

iªÉÉºÉÉ`öÒ +É´É¶ªÉEò +ºÉhÉÉ®äú ÊxÉ¦ÉÇªÉ ´ÉÉiÉÉ´É®úhÉ ÊxÉ¨ÉÉÇhÉ Eò¯ûxÉ iªÉÉÆSªÉÉ =kÉ®únùÉÊªÉi´ÉÉSÉÉ Ê´ÉEòÉºÉ Eò®úhªÉÉSÉÉ |ÉªÉixÉ 

Eò®úÉ´ÉÉ. 

2. |ÉiªÉäEò Ê¶ÉIÉEòÉSÉä ´ÉèÊ¶É¹]õªÉ{ÉÚhÉÇ MÉÚhÉ, EòÉè¶É±ªÉ ´É IÉ¨ÉiÉÉ ªÉÉÆSÉÒ ¨ÉÖJªÉÉvªÉÉ{ÉEòÉÆxÉÉ VÉÉÊhÉ´É +ºÉiÉä. iÉÒSªÉÉ +ÉvÉÉ®úÉ´É®úSÉ 

iªÉÉÆxÉÒ Ê´ÉÊ´ÉvÉ ¶ÉÉ±ÉäªÉ EòÉ¨ÉÉÆSÉÒ ´ÉÉ]õhÉÒ Eò®úÉ´ÉÒ.  

3. Ê¶ÉIÉEòÉÆSªÉÉ EòÉ¨ÉÉÆSÉä ¨ÉÖ±ªÉ¨ÉÉ{ÉxÉ Eò®úiÉÉÆxÉÉ JÉÖ±ªÉÉ , ´ÉºiÉÖÊxÉ¹`ö, {ÉÉ®únù¶ÉÇEò , ºÉ½þ¦ÉÉMÉÒ +ÉÊhÉ Ê´É·ÉÉºÉÉ½Çþ +ºÉ±Éä±ªÉÉ 

{ÉvnùiÉÓSÉÉ +´É±ÉÆ¤É Eò®úÉ´ÉÉ. |ÉºÉÆMÉÒ BJÉÉnùªÉÉ ÊxÉªÉ¨ÉÉSÉä =±±ÉÆPÉxÉ Eò®úhªÉÉSÉä vÉèªÉÇ nùÉJÉ´ÉÉ´Éä. 

Eò ) ¨ÉÖJªÉÉvªÉÉ{ÉEò/|ÉÉSÉÉªÉÉÇSÉÒ ºÉÆºlÉÉ SÉÉ±ÉEòÉÆÊ´É¹ÉªÉÒ ¦ÉÚÊ¨ÉEòÉ  

1. ºÉÆºlÉäSÉä +Énäù¶É {ÉÉ³ýhÉä  ´É ¶ÉÉºÉÊEòªÉ +Énäù¶ÉÉÆSÉÒ ºÉÆºlÉäºÉ ¨ÉÉÊ½þiÉÒ näùhÉä iÉºÉäSÉ ºÉÆºlÉäxÉä +ÉJÉ±Éä±ªÉÉ +ÉÌlÉEò 

ºÉ½þEòÉªÉÉÇSªÉÉ ªÉÉäVÉxÉÉÆxÉÉ ºÉ½þEòÉªÉÇ Eò®úhÉä. iªÉÉºÉÉ`öÒ ºÉÆºlÉäSªÉÉ {ÉnùÉÊvÉEòÉ−ªÉÉÆSÉÉ ªÉÉäMªÉ iÉÉä ¨ÉÉxÉ ®úÉJÉhÉä. 

2. ºÉÆºlÉäºÉ +É´É¶ªÉEò iÉÒ ¨ÉÉÊ½þiÉÒ ´Éä³ýÉä́ Éä³ýÒ {ÉÖ®ú´ÉÉ´ÉÒ ´É ºÉÆºlÉäSªÉÉ Ê¨É]õÓMÉ¨ÉvÉÒ±É `ö®úÉ´ÉÉÆSÉÒ EòÉªÉḈ ÉÉ½þÒ Eò®úhÉä. 

3. Ê´ÉEòÉºÉ ÊxÉvÉÒSÉÉ iÉ{ÉÊ¶É±É ºÉÆºlÉä±ÉÉ ´Éä³ýSªÉÉ ´Éä³ýÒ Eò³ýÊ´ÉhÉä. iÉºÉäSÉ Eò¨ÉÇSÉÉ−ªÉÉÆSªÉÉ xÉèºÉÌMÉEò {ÉnùÉäzÉiÉÒSÉÒ ¨ÉÉÊ½þiÉÒ 

ºÉÆºlÉä±ÉÉ ´Éä³ýÒSÉ näùhÉä. 

4. Ê¶ÉIÉhÉ JÉÉiÉä ¶ÉÉ³ýÉ ºÉÊ¨ÉiÉÒ {ÉÉ±ÉEò ºÉÆPÉ ªÉÉÆSÉÉ ºÉÆºlÉä¶ÉÒ Ê´ÉvÉÉªÉEò ºÉÆ¤ÉÆvÉ ®ú½þÉ´ÉÉ ¨½þhÉÚxÉ |ÉªÉixÉ Eò®úÉ´ÉÉ.  

   b÷)  ¨ÉÖJªÉÉvªÉÉ{ÉEò /|ÉÉSÉÉªÉÉÈSÉÒ ¶ÉÉºÉxÉ Ê´É¹ÉªÉEò ¦ÉÚÊ¨ÉEòÉ  

1. ¶ÉÉºÉÊEòªÉ {ÉÊ®ú{ÉjÉEòÉÆxÉÉ  ´Éä³äý´É®ú =kÉ®äú näù´ÉÚxÉ  ¶ÉÉºÉÊEòªÉ ºÉ¦ÉÉÆxÉÉ ½þVÉ®ú ®úÉ½þhÉä, ¶ÉÉºÉÊªÉEò +Énäù¶ÉÉÆSÉÒ ´Éä³ýÉä́ Éä³ýÒ 

EòÉªÉḈ ÉÉ½þÒ Eò®úhÉä, 

2. ®úÉ¹]ÅõÒªÉ ºÉ¨ÉÉ®Æú¦É iÉºÉäSÉ ¶ÉÉºÉxÉÉxÉä ªÉÉäVÉ±Éä±Éä EòÉªÉÇGò¨É ªÉÉÆxÉÉ ºÉ½þEòÉªÉÇ Eò®úhÉä  
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3. ¶ÉÉºÉxÉÉSªÉÉ +Énäù¶ÉÉ|É¨ÉÉhÉä ¶ÉÉ±ÉäªÉ nù{iÉ®ú iÉªÉÉ®ú ä̀ö´ÉhÉä ´É ¶ÉÉºÉxÉÉSÉä +ÊvÉEòÉ®úÒ ¨ÉÉMÉhÉÒ Eò®úiÉÒ±É  iÉä nù{iÉ®ú iªÉÉÆxÉÉ 

={É±É¤vÉ Eò¯ûxÉ näùhÉä ´É ¶ÉÉºÉÊEòªÉ ÊxÉªÉ¨ÉÉÆSÉä {ÉÉ±ÉxÉ Eò®úhÉä.  

4. ¶ÉÉ±ÉäªÉ |É¶ÉÉºÉxÉÉiÉÒ±É ºÉ´ÉÇPÉ]õEòÉÆxÉÉ ¶ÉÉºÉÊEòªÉ +Énäù¶ÉÉÆSÉÒ ¨ÉÉÊ½þiÉÒ näùhÉä +ÉÊhÉ EòÉªÉḈ ÉÉ½þÒ Eò®úhÉä. 

    <) ¨ÉÖJªÉÉvªÉÉ{ÉEò /|ÉÉSÉÉªÉÉÈSÉÒ {ÉÉ±ÉEòÉÆÊ´É¹ÉªÉÒ ¦ÉÚÊ¨ÉEòÉ  

1. {ÉÉ±ÉEòÉÆxÉÉ ¶ÉÉ³äýiÉ +Énù®úÉSÉÒ , |Éä̈ ÉÉSÉÒ , +É{ÉÖ±ÉEòÒSÉÒ ´ÉÉMÉhÉÖEò näùhÉä, iÉºÉäSÉ {ÉÉ±ÉEòÉÆSªÉÉ iÉGòÉ®úÓSÉÉ +Énù®ú Eò¯ûxÉ 

ªÉÉäMªÉ iÉÒ SÉÉèEò¶ÉÒ Eò®úhÉäÞ 

2. Ê´ÉnùªÉÉlªÉÉÈSªÉÉ +ÊxÉ¹`ö ´ÉiÉÇxÉÉ¤ÉÉ¤ÉiÉ {ÉÉ±ÉEòÉÆxÉÉ ´Éä³ýÒSÉ ¨ÉÉÊ½þiÉÒ Eò³ýÊ´ÉhÉä. 

3. MÉÖhÉÒ Ê´ÉnùªÉÉlªÉÉÈSªÉÉ ´É ¤ÉÉèÎvnùEò nùVÉÉÇ Eò¨ÉÒ +ºÉ±Éä±ªÉÉ Ê´ÉnùªÉÉlªÉÉÈSªÉÉ {ÉÉ±ÉEòÉÆSªÉÉ ¦Éä]õÒ PÉä>ðxÉ iªÉÉÆxÉÉ iªÉÉ¤ÉÉ¤ÉiÉ ªÉÉäMªÉ 

iÉÒ  ¨ÉÉÊ½þiÉÒ näùhÉä. 

4. ¶ÉÉ³äý±ÉÉ ªÉÉäMªÉ iªÉÉ ¶ÉèIÉÊhÉEò ºÉÖSÉxÉÉ Eò³ý´ÉhªÉÉSÉä +É´ÉÉ½þxÉ Eò®úhÉä ´É {ÉÉ±ÉEòÉÆSªÉÉ |É¤ÉÉävÉxÉÉºÉÉ`öÒ EòÉ½þÒ EòÉªÉÇGò¨É 

+ÉJÉÖxÉ ¶ÉÉ³äýiÉÒ±É ºÉ¨ÉÉ®Æú¦ÉÉSÉÒ ÊxÉ¨ÉÆjÉhÉä {ÉÉ`öÊ´ÉhÉä.  

<Ç )¨ÉÖJªÉÉvªÉÉ{ÉEò/|ÉÉSÉÉªÉÉÈSÉä ºÉÉ¨ÉÉÊVÉEò =kÉ®únùÉÊªÉi´É  

1. ¶ÉÉ³äýEòbä÷ ºÉÉ¨ÉÉÊVÉEò ¤ÉÉÆÊvÉ±ÉEòÒSªÉÉ ¦ÉÉ´ÉxÉäiÉÚxÉ {ÉÉ½þhÉä. ´É iªÉÉxÉÖºÉÉ®ú ¶ÉÉ³äýSªÉÉ EòÉªÉÇGò¨ÉÉiÉ iÉ{ÉÊ¶É±ÉÉSÉÒ ªÉÉäVÉxÉÉ 

Eò®úhÉä..+É{É±ÉÒ ¶ÉÉ³ýÉ ºÉ¨ÉÉVÉÉSÉä ºÉÉÆºEÞòiÉÒEò, ¶ÉèIÉÊhÉEò Eåòpù ½þÉä<Ç±É +ºÉÉ |ÉªÉixÉ Eò®úhÉä. 

2. ºÉ¨ÉÉVÉ |É¤ÉÉävÉxÉÉºÉÉ`öÒ ¤ÉÉèÎvnùEò ={ÉGò¨ÉÉÆSÉä +ÉªÉÉäVÉxÉ Eò®úhÉä.  

3. ®úÉ¹]ÅõÒªÉ BEòÉi¨ÉiÉÉ ®úÉJÉhªÉÉºÉÉ`öÒ |ÉªÉixÉÊ¶É±É ®úÉ½þhÉä.iªÉÉºÉÉ`öÒ ºÉ¨ÉÉVÉ {É½þÉhÉÒ Eò¯ûxÉ EòÉªÉÉÇSÉÒ Ênù¶ÉÉ `ö®úÊ´ÉhÉä. 

4. ºÉÆºlÉäSªÉÉ ¨ÉÉVÉÒ Ê´ÉnùªÉÉlªÉÉÈSÉÉ ºÉÆPÉ ºlÉÉ{ÉxÉ Eò®úhÉä. iªÉÉÆSªÉÉ ¨ÉÉvªÉ¨ÉÉiÉÚxÉ ºÉ¨ÉÉVÉÉiÉÒ±É +ÆvÉ¸ÉvnùÉ ,|ÉlÉÉ, ¯ûføÒ, 

MÉè®úºÉ¨ÉVÉ nÚù®ú Eò®úhªÉÉSÉÉ |ÉªÉixÉ Eò®úhÉä ´É iªÉÉºÉÉ`öÒ nù®ú´É¹ÉÔ ºxÉä½þºÉÆ̈ Éä±ÉxÉ PÉähÉä.  

5. ´É®úÒ±É ºÉ´ÉÇ ¤ÉÉ¤ÉÓSÉÉ  VÉ®ú |ÉiªÉäEò Ê¶ÉIÉEòÉÆxÉÒ ´É ¨ÉÖJªÉÉvªÉÉ{ÉEòÉÆxÉÒ +´É±ÉÆ¤É Eäò±ÉÉ iÉ®ú iªÉÉSªÉÉ¨ÉvªÉä ´ªÉÉ´ÉºÉÉÊªÉEò 

Ê´ÉEòÉºÉÉ¤É®úÉä¤É®úSÉ =kÉ®únùÉÊªÉi´ÉÉSÉÉ½þÒ +É{ÉÉä+É{É Ê´ÉEòÉºÉ ZÉÉ±ªÉÉÊ¶É´ÉÉªÉ ®úÉ½þhÉÉ®ú xÉÉ½þÒ.   

 

ºÉÆnù¦ÉÇ ºÉÚSÉÒ  

1. +É{É]äõ ½þ.xÉÉ. – Ê¶ÉIÉhÉÉiÉÒ±É xÉ´É|É´ÉÉ½þ ´É xÉ´É|É´ÉiÉÇxÉä 

2. ªÉ.SÉ.¨É.¨ÉÖ.Ê´ÉnùªÉÉ{ÉÒ`ö xÉÉÊ¶ÉEò - ¨ÉÉxÉ´ÉÒ ºÉÆ¤ÉÆvÉÉSÉä ´ªÉ´ÉºlÉÉ{ÉxÉ  
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BARRIERS TO PROFESSIONAL DEVELOPMENT OF TEACHERS / 

TEACHER EDUCATORS 

Dr. Vidyagauri Joshi, 

Ashoka College of Education, Ashoka Marg, 

Nasik, 

 

Professional development refers to the development of a person in his or her professional 

role. According to Glattenhorn (1987), by gaining increased experience in one’s teaching role, the 

teachers systematically gain increased experience in their professional growth through examination 

of their teaching ability. Professional workshops and other formally related meetings are a part of 

the professional development experience (Ganzer, 2000). Much broader in scope than career 

development, professional development is defined as a growth that occurs through the professional 

cycle of a teacher (Glattenhorn, 1987).  

Numerous studies have shown the significant impact continuous professional development 

(CPD) has upon pupil progress. Effective professional learning — which enables teachers to work 

regularly together to improve their practice and implement strategies to meet the needs of their 

students — must be a key ingredient in any effort to bolster student achievement. Professional 

development that is short, episodic, and disconnected from practice has little impact. On the other 

hand well-designed professional development can improve teaching practice and student 

achievement. Several features of professional development are more likely to lead to improved 

teacher knowledge, teaching practice, and/or student achievement. High-quality professional 

development is: 

• Focused on specific curriculum content and pedagogies needed to teach that content 

effectively 

• Offered as a coherent part of a whole school/institution reform effort, with assessments, 

standards, and professional development seamlessly linked 

• Designed to engage teachers in active learning that allows them to make sense of what they 

learn in meaningful ways 

• Presented in an intensive, sustained, and continuous manner over time 

• Linked to analysis of teaching and student learning, including the formative use of  

assessment data 

• Supported by coaching, modeling, observation, and feedback 



 Impact Factor : 1.021               Peer-Reviewed Journal             ISSN : 2278 – 5639 

 Global Online Electronic International Interdisciplinary Research Journal (GOEIIRJ) 

 {Bi-Monthly}                Volume – III                Special Issue - I               November 2014 

“Professional Development of Teachers And Teacher Educators” 

 

  

640           www.goeiirj.com                                    ISSN : 2278 – 5639                                     Page No. 

• Connected to teachers’ collaborative work in professional learning  communities and learning 

teams 

Continuous professional development is essential for professional development when  

based on academic research and sustained, allows teachers to "unlock the barriers to learning." 

Government agrees to this fact. So do the universities and also the teachers or teacher educators. 

Now days, professional development is considered to be a vital part of performance based 

appraisal which is linked to the promotion.  Opportunities for active learning, content knowledge, 

and the overall coherence of staff development are the top three characteristics of professional 

development. 

The challenges facing professional development of teachers are many.  

There are too few quality training opportunities for staff. A lack of regulation surrounding 

professional development is partly at fault, according to David Weston, chief executive of the 

Teacher Development Trust. Any person off the street can say, 'I'm going to train teachers' – there 

are no rules stopping this, which is a bit odd because only suitably qualified people can do initial 

teacher training. 

The number of days to be spent in training the teachers is not often fixed. Teachers have 

fewer opportunities to engage in sustained professional learning opportunities (i.e., professional 

development of more than eight hours in duration). In areas like reading instruction, uses of 

computers, teaching of English language learners and special education students, investments in 

teacher learning appear to be increasingly focused on the least effective models of professional 

development — the short-term workshops.  

At the higher education level, there are ‘Orientation Courses’ for the newly joined  

lecturers to hone their pedagogy related skills and soft skills and ‘Refresher Courses ‘ for other 

senior educators belonging to specific faculties. Refresher courses are expected to provide 

knowledge related to latest development in those particular areas. The key question is how many 

teachers later try to apply the knowledge gained or the skills acquired in their classrooms? There is 

no mechanism to monitor this. So ultimately only those staff members who love to try out new 

strategies, are ready to accept challenges end up applying the training received by them in these 

courses.  Sometimes the colleges or schools fail to provide support that they may need.  

Another key question is how many teacher educators from private, unaided colleges of 
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education get chance to attend Orientation programs or Refresher courses? Time away from 

teaching & completing the assigned course seems to outweigh the need to provide a chance for 

professional development. 

Opportunities for sustained, collegial professional development of the kind that produces 

changes in teaching practice and student outcomes are limited as compared with most high-

achieving nations abroad. 

If one or two or few teachers are sent for a workshop or a conference, they alone cannot 

bring about a change in the working of that particular institute. They need support from the 

management and other staff members which they may not be able to garner. 

Since it is often observed that the external courses don't always provide value for money, 

many institutes are now turning to in-house training to develop staff skills. 

Taking teachers out of school to attend a day-long course is expensive. Spending  large 

sums of money – when there is no guarantee that the course is high quality and no follow-up 

session to consolidate teachers' development  appears foolish. 

But regardless of where training is taking place, career development programmes are only 

effective if they are research-based and easy for teachers to apply in their classroom. As of now 

very little research is done to find out the problems related to classroom teaching learning. New 

programs are implemented may be because they were proved to be successful elsewhere. No effort 

is spared to judge the effects of new policies which are implemented through rigorous research. 

If training is undifferentiated and departments aren't allowed enough time to contextualise 

information for specific groups of pupils, then it's unlikely to have an impact on teaching practices. 

At the moment, many teachers are too anxious about exam results and performance targets to try 

new teaching methods. Randomly experimenting on children could be reckless too. Institutes do 

need teachers who are confident enough to ask big questions about what they're doing and who 

will pursue things in different ways. 

Another challenge is related to money. Who will bear the cost of the expenditure incurred 

in training the teachers?  

We can sum up by stating that at a time when the nation is moving quickly to adopt 

common core standards and colleges are challenged to accelerate gains in student achievement to 

meet the government mandates, states and universities need to move more aggressively to provide 
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continuous professional development. Effective professional learning — which enables teachers to 

work regularly together to improve their practice and implement strategies to meet the needs of 

their students — must be a key ingredient in any effort to bolster student achievement and ensure 

that all students achieve their potential.  

Without harnessing support for effective educator learning, the ability of teachers and 

school leaders to meet these new challenges will be diminished. As consensus among researchers 

indicates, the quality of teaching students experience is highly correlated with their academic 

success.  

Professional development is a key strategy available to schools and school systems for 

improving teaching quality. To ensure effective teaching in every classroom, educators must have 

opportunities each day to refine and expand their practice, reflect on how their practice impacts 

student learning, and engage in ongoing improvement to address learning challenges in the 

institute. States and school systems have the authority and responsibility to establish policies to 

guide. 

Professional Development is determined by Formal professional development activities 

(e.g., university courses, workshops, conferences, training sessions offered during or outside of 

school hours); and resources supporting teacher participation in professional development 

(e.g., release time; time built into regular work hours for professional development, reimbursement 

for tuition, fees, travel expenses); and Job-embedded professional Development activities (e.g., 

teacher collaboration on issues of instruction, collective research on topics of professional interest, 

peer observation and mentoring) as well as the conditions that support teacher collaboration and 

learning (e.g., regularly scheduled time during teachers’ work hours, level of  influence teachers 

have over school decisions). 

Management’s role in the professional development of their teachers can be summed up as  

1) Introducing new activities in ways that inspire buy-in; (2) Balancing principal control with 

teacher autonomy; (3) Committing to ambitious goals; (4) Maintaining industriousness in pursuit 

of those goals; and (5) Effectively harvesting and sustaining the gains. 



 Impact Factor : 1.021               Peer-Reviewed Journal             ISSN : 2278 – 5639 

 Global Online Electronic International Interdisciplinary Research Journal (GOEIIRJ) 

 {Bi-Monthly}                Volume – III                Special Issue - I               November 2014 

“Professional Development of Teachers And Teacher Educators” 

 

  

643           www.goeiirj.com                                     ISSN : 2278 – 5639                                      Page No. 

PROFESSIONAL DEVELOPMENT IN YOGA TEACHER 

Prof. Minakshi H. Gawali,  

K.S.K.W. Arts, Science & Commerce college, Cidco. 

Dr. Atamaram V. Thoke 

S.V.K.T. College, D. Camp 

 

Introduction - 

 In present era interest in health consciousness is attracting people from all over the world to 

earn better health in body and contentment in mind. People are getting increasingly aware of 

physical and mental health. Now-a-days people are looking towards natural ways of approach in 

health and happiness. Yoga has excelent solution for many ailments. Yoga is an ancient Indian art 

& Science. The increasing demand for the Yoga classes indicates the good awareness about yoga 

amongst people. It is also the fact that many diseases are resistant to the medicine and the yoga 

remains the only hope for cure. So many organizations have come up today to teach yoga. 

Demands of Yoga is rising. The Yoga-Teacher should have studied advanced curriculum and using 

the teaching techniques to be able to teach. Yoga teacher plays the key role in spreading yoga and 

holding the interest of these inthusiasiasts. He is not only the yoga teacher preacher also. So his 

personality reflects upon the candidates regards the theme of yoga. So, for them. the yoga teacher 

is the role models, So the professional Yoga teacher build his good personality for himself. He is 

already respectable person Both Virtues are associated with him. Yoga teacher should constantally 

be after developing professional personality like. 

1) Regular Yoga practice - In the first place yoga teacher is a yogi. So daily yoga practice is his 

personal liability. If he do not this, his condition became Ëãñ‡ãŠã ÔããâØãñ ºãÆ½Ö—ãã¶ã, ÔÌã¦ã: ½ãã¨ã ‡ãŠãñÀ¡ñ ¹ããÓãã¥ã  

So yoga teacher practices daily his yoga activity, like Asana, Pranayama, Mudra and control his 

diet. His personal yoga practice will reflect in his body language and will certainly reflect on his 

face. If yoga teacher is practicing yoga regularly and if  he sticks so the recommended diet as well 

as need not fall sick and miss a class.This facts should be impressed upon the candidates as well.  

2) Personality Development - Yoga teacher have contact many type of people and different field 
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of people so he wants knowledge of their field. Such knowledge and ability or attitude of listening 

intellectually to others does help Yoga teacher to get along with hes students. Yoga teacher 

remember that his students are not just school or college boys but they are respectable elders, 

experts in their corresponding fields. We offen come across yoga masters. This era is computer 

world so he applied computer application. He read many Books on yoga also general knowledge 

and update in his knowledge. 

3) Vices - A part from tobacco and alcohol, even tea or coffee are vices. unfortunately have 

become a respectable part of the so called modern lifestyle. Yoga teacher should be free from 

rather above all in this respect. if he himself is free from the vices his words will carry the weight. 

He can then inspire the audience to keep, away from the vices personality influences the 

candidates. 

4) Versatility and Adoptability - Creative mind and work is necessary for yoga teacher. Many 

peoples have various problems of their Body so they ask many question and Idea for solving their 

problem because Yoga teacher may have ability to solve their problem. Yoga teacher always read 

Books about yoga and related about Body structure like Anatomy, Physiology Ayurveda, Diet. 

Yoga teacher must gave respect to students because ãäÌã²ãã ãäÌã¶ã¾ãñ¶ã Îããñ¼ã¦ãñ He must have management 

skill. Managemant is the dominating factor of the present age. The Yoga teacher has to manage the 

class. As is already pointed out his personality influences the society. The theme of yoga is eternal 

as well as complete by itself. 

5) In Quest of Knowledge - Knowledge is never complete so along with the yoga practice, 

constant reading is essential. If he reading constantally he satisfy his students queris on the spot. 

He must be well versed with his subject as well as with the related subject. He may read less but 

keep the matter churning in his mind. It is also essential that the instructor is sure of what he tels. 

His students may be elderly respectable people from the cream of society. Yoga teacher might be 

tempted to save some situation by passing a wrong piece of information. Such temptation could be 

disastrous. 

7) Class Discipline - When two or more persons come together with a purpose the importance of 

discipline is underlined. Whan yoga teacher takes up a class, he should therefore begin with the 
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introduction of discipline to the class. For this purpose, he must be disciplined himself. The class is 

not a prison. So the yoga teacher can retain a cheerful atmosphere in the class without making any 

undue fuss of discipline. Some yoga poses are difficult to perform especially by a beginner. 

Instructor is advised not to make it appear difficult. He may take help of slight humor but should 

stick to yoga discussion and practice through the period. 

8) Social Work - Wealthy customers, wealthy clients and wealthy students are wanted and are 

respected everywhere. We recommend and advise the instructors to take up this faculty as a social 

and respectable work. 

9) Honor of Yoga and Indian Culture - The Tolerance or patience is the base of our culture. In 

attacking other cultures wi forgot this base so see that our decorum reflects our culture. At times 

somebody is tempted to attack can be made but that is not the solution on the contrary such an 

attack is a test to the Yoga teacher. Such attack should by humble and proper reply. For this yoga 

teacher can do well by reading and understanding the literature in connection with the topic. 

 The Yoga teacher plays a key role in yoga training and its propagation. He should 

encourage the students to have the advanced yoga cource. They should even be encouraged to 

participate in yoga training and alike activities of the institute. I wish all yoga teacher to develop 

their proffession. 
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ãäÍãàã‡ãŠãâ½ã£ããèÊã Ì¾ããÌãÔãããä¾ã‡ãŠ ãä¶ãÓŸã 

¹ãÆã. ½ããñÀã¡ñ ÌãÓããÃ ÖÀãèÍãÞãâ³ 

‚ã£¾ãã¹ã‡ãŠ ãäÌã²ããÊã¾ã, ¶ããâªØããÌã 

 

 †‡ãŠãäÌãÔããÌ¾ãã Íã¦ã‡ãŠãÞ¾ãã ÔÌããØã¦ããÔããŸãè Ôã••ã ‚ãÔãÊãñÊãñ •ãØã ‚ã¶ãñ‡ãŠ ¼ããõãä¦ã‡ãŠ ‚ãâØããâ¶ããè Ôã½ãð£ª Ìã Ôã½ã©ãÃ ¢ããÊãñÊãñ 

‚ããÖñ. ‚ããâ¦ãÀÀãÓ›Èãè¾ã ¹ãã¦ãßãèÌãÀ `—ãã¶ããÞãã ãäÌãÔ¹ãŠãñ›' ¢ããÊãñÊãã ‚ããÖñ. •ãØãã¶ãñ ¼ããõãä¦ã‡ãŠ ÍããÔ¨ããäÌã‡ãŠãÔãã¦ã ¶ãñ̈ ããäª¹ã‡ãŠ ½ã•ãÊã 

½ããÀÊãñÊããè ‚ããÖñ. ½ãã¶ãÌããÊãã ‚ãÍã‡ã‹¾ã ‚ãÔãñ ‡ãŠãÖãè ¶ããÖãè ‚ãÔãã Ôãã©ãÃ ‚ãã¦½ããäÌãÍÌããÔã ºããßØã¦ãã ¾ãñƒÃÊã †Ìã¤ãè ‡ãŠã½ããäØãÀãè 

‚ãã£ãìãä¶ã‡ãŠ ¦ãâ¨ããäÌã—ãã¶ãã¶ãñ ‡ãŠÂ¶ã ªãŒããäÌãÊãñÊããè ‚ããÖñ. •ããèÌã¶ã ‡ãìŠŸñ ‚ããÖñ ¦ãÀ †‡ãŠã ¹ãÆãä¦ã¼ããÌãã¶ã ‡ãŠÌããèÞ¾ãã ‡ãŠãäÌã¦ãñÊããè ‚ããÍã¾ã 

‚ãÔãã - 

 •ããèÌã¶ã ‡ãìŠŸñ ‚ããÖñ? •ãØã¥¾ãã¦ãÞã ÖÀÌãÊãñ ‚ããÖñ! 

 ÍãÖã¥ã¹ã¥ã ‡ãìŠŸñ ØãñÊãñ? —ãã¶ãã¦ã ÖÀÌãÊãñ 

 —ãã¶ã ¦ãÀãè ‡ãìŠŸñ ‚ããÖñ? ¦ãñ ¦ãÀ ½ãããäÖ¦ããè¦ã ÖÀÌãÊãñ ‚ããÖñ! 

Where is Life? Lost in living 

Where is Wisdom? Lost in knowledge 

Where is knowledge? Lost in information! 

 ‚ãã•ãÞ¾ãã `½ãããäÖ¦ããè ¾ãìØãã¦ã` —ãã¶ããè Öãñ…¶ã •ããèÌã¶ããÞãã Íããñ£ã Üãñ¥ããÅ¾ããÞããè ‡ãŠÍããè ¦ãØã½ãØã Öãñ¦ãñ Öñ ÔããâØã¥ããÅ¾ãã ¾ãã 

¦ããè¶ã ‚ããñßãè, ‡ãŠãÖãè ‡ãŠ½ããÌã¦ãã¶ãã ½ãã¶ãÌã ‡ãŠã¾ã Øã½ããÌãî¶ã ºãÔãÊãã ‚ããÖñ ¾ããÞããè •ãã¥ããèÌã ‡ãŠÂ¶ã ªñ¥ããÅ¾ãã ‚ããÖñ¦ã, ‚ãÔãñ Ìãã›¦ãñ. 

½ãã¶ãÌããÊãã ½ãããäÖ¦ããè ãä½ãßãÊããè ãä¦ãÞãñ Ì¾ãÌãÔ©ãã¹ã¶ã ‡ãŠÀ¥ããÀã `ãäÍãàã‡ãŠ' ¾ããÞããè •ãºããºãªãÀãè Ìãã¤Êããè ‚ããÖñ. 

 ãäªÌãÔãò ãäªÌãÔã ¾ãñ¥ããÀã ºããÊã‡ãŠ ½ãããäÖ¦ããèÞãñ ØããŸãñ¡ñ Üãñ…¶ã ¾ãñ¦ããñ. ¦¾ãã ½ãããäÖ¦ããèÞãñ ÌãØããê‡ãŠÀ¥ã ãäÍãàã‡ãŠãÞ¾ãã ½ãª¦ããè¶ãñ 

‡ãŠÀ¦ããñ. ãäÍãàã‡ãŠ ‚ãã¹ãÊ¾ãã Ì¾ãÌãÔãã¾ãã¦ã ‚ãã¹ãÊ¾ãã œã¨ããâÔããŸãè Ôã¦ã¦ã ¶ãÌããè¶ã ½ãããäÖ¦ããè, ¹ãÆãäÍãàã¥ã, ‡ãðŠãä¦ãÔã¨ãñ ‚ãã¾ããñ•ããè¦ã 

‡ãŠÀ¦ããñ Ìã ¦ããè ¦¾ããÞ¾ãã Ì¾ãÌãÔãã¾ããÔããŸãè ØãÀ•ãñÞããè ‚ããÖñ. 

 Íã¦ã‡ãŠã¹ãîÌããèÃ ÔÌãã½ããè ãäÌãÌãñ‡ãŠã¶ãâª ¾ããâ¶ããè ÔããâãäØã¦ãÊãñ ‡ãŠãè, •ããèÌã¶ã Üã¡ãäÌã¥ããÀñ, ½ãã¥ãîÔã ãä¶ã½ããÃ¥ã ‡ãŠÀ¥ããÀñ, ÞãããäÀ¨¾ã 

Üã¡ãäÌã¥ããÀñ Ìã ÞããâØãÊãñ ãäÌãÞããÀ ‚ãã¦½ãÔãã¦ã ‡ãŠÀã¾ãÊãã ÊããÌã¥ããÀñ ãäÍãàã¥ã ‚ãã¹ãÊ¾ããÊãã ÖÌãñ ‚ããÖñ - ‚ãã•ãÖãè ¦ãñ ãä¦ã¦ã‡ãñŠÞã ŒãÀñ 

‚ããÖñ. ‚ã£¾ãã¹ã‡ãŠ ãäÌã²ããÊã¾ãã¦ã œã¨ããäÍãàã‡ãŠãâ¶ãã Üã¡ãäÌã¦ããâ¶ãã Öñ ¹ãÆ‡ãŠÓããÃ¶ãñ •ãã¥ãÌãÊãñ ‡ãŠÖãè ‚ãã•ã •ãñ ¶ãÌãñ ‚ããÖñ ¦ãñ ‚ãã¹ã¥ã ¾ãã 

¼ããÌããè ãäÍãàã‡ãŠãâ¹ã¾ãÄ¦ã ¹ããñÖÞãÌãÊãñ ¹ãããäÖ•ãñ. ‚ãã¦ãã ÖºããÃ›Ã Þããè ¹ãâÞã¹ã›ãè ¶ã ÀÖã¦ãã —ãã¶ãÀÞã¶ããÌããªã ¶ãìÔããÀ ¹ããŸ›ãÞã¥ã ¹ãããäÖ•ãñ 
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NCF 2010, SCF 2005, RTE 2009 ¾ãã ÔãÌããÄÞãñ —ãã¶ã ¹ãÆã©ããä½ã‡ãŠ ãäÍãàã‡ãŠãâ¶ãã ‚ãÔããÌãñ. ½ãØã Öãè ½ãããäÖ¦ããè ªñ¥ããÀã 

‚ã£¾ãã¹ã‡ãŠãÞãã¾ãÃ ãä¶ã¦¾ã ¶ãÌããè¶ã ½ãããäÖ¦ããè •ãã¥ãî¶ã Üãñ¥ããÀã ‚ãÔããÌãã. ¶ãÌ¾ãã ‡ãŠãßãÞããè ‚ããÌÖã¶ãñ ÔÌããè‡ãŠãÂ¶ã Ìã ¶ãÌ¾ãã ÍãõÊããè¶ãñ 

¦¾ããâ¶ãã ¹ãÆãä¦ãÔããª ªñ…¶ã ¶ãÌãã ãäÍãàã‡ãŠ Öã ÔÌã¦ã: ½ã£¾ãñ ºãªÊã Üã¡Ìã¥¾ããÔããŸãè „¦Ôãì‡ãŠ ‚ãÔããÌãã. 

ãäÍãàã‡ãŠã¶ãñ ºãªÊã¦ãñ ‚ã¼¾ããÔã‰ãŠ½ã ¶ãÌããè¶ã¦ã½ã ãä¶ã¾ããñ•ã¶ã ‡ãŠÂ¶ã ãäÍã‡ãŠÌã¥¾ããÔããŸãè ¶ãÌããè¶ã ØããñÓ›ãéÞãã ‚ãâØããè‡ãŠãÀ ‡ãŠÀãÌãã. 

 ½ãÖãÀãÓ›È Àã•¾ãã¦ã ½ãÀãŸãè Öãè ½ãã¦ãð¼ããÓãã ¾ãã ½ãã¦ãð¼ããÓãñÞãã ãäÍãàã‡ãŠ ½ãã¦ãð¼ããÓãã ãäÍã‡ãŠÌã¦ããâ¶ãã ‚ããÍã¾ã ãäÍã‡ãŠãäÌã¥ããÀã 

ãäÍãàã‡ãŠ ‚ãÔã¦ããñ. ¦¾ãã ‚ããÍã¾ããÔããŸãè Ôãì¾ããñØ¾ã ¹ã£ª¦ããèÖãè ¦ããñÞã ãäÍãàã‡ãŠ ŸÀÌã¦ããñ. ãäÍãàã¥ããÞãã ¹ãÆ¼ããÌã ¦¾ãã ãäÍãàã¥ãã¦ããèÊã 

‚ããÍã¾ã, ¹ã£ª¦ããè Ìã Ì¾ãÌãÔ©ãã¹ã¶ã ¾ããÌãÀ ‚ãÌãÊãâºãî¶ã ‚ãÔã¦ããñ. 

 Íããßãâ½ã£¾ãñ ‚ã¶ãñ‡ãŠ ãäÌãÓã¾ã ãäÍã‡ãŠÌãÊãñ •ãã¦ãã¦ã. ÌãñØãÌãñØãßñ ãäÌãÓã¾ã ãäÍã‡ãŠãäÌã¥ããÅ¾ãã ãäÍãàã‡ãŠãâ‡ãŠ¡ñ ãäÌãÓã¾ãã¶ãìÁ¹ã 

ãäÌããäÍãÓ› àã½ã¦ããâÞããè ‚ã¹ãñàãã ‚ãÔã¦ãñ. ½ãÀãŸãèÞãã ‚ããÍã¾ã ãäÍã‡ãŠãäÌã¦ãã¶ãã ãäÍãàã‡ãŠãÊãã ½ãÀãŸãè¦ããèÊã ÔãããäÖ¦¾ã ãäÍã‡ãŠÌããÌãñ ÊããØã¦ãñ 

‚ãããä¥ã ÔãããäÖ¦¾ãã¦ã ‚ãÍããè ¦ã‡ãÃŠÍãì£ª ½ããâ¡¥ããè ‚ãÔãñÊãÞã ‚ãÔãñ ¶ããÖãè. ÔãããäÖ¦¾ãã¦ã ¦ããñ ÊãñŒã‡ãŠ ãä‡ãâŠÌãã ‡ãŠÌããè, ¦¾ãã¶ãñ ÌãñÞ¾ãã¦ã 

½ããâ¡ÊãñÊãñ ½ã¦ã, ¦¾ããÞ¾ãã ¼ããÌã¶ããâÞãñ ÊãñŒã¶ãã¦ã ¹ã¡ÊãñÊãñ ¹ãÆãä¦ããäºãâºã, ¦¾ããÞããè Ôã½ãã•ããÍããè ãä¶ãÔãØããÃÍããè ‚ãããä¥ã ÔÌã¦ã:Íããè 

‚ãÔã¥ããÀãè ºããâ£ããèÊã‡ãŠãè, Öñ Ì¾ããä‡ã‹¦ããä¶ãÓŸ ‚ãÔã¦ãã¦ã. ÔãããäÖ¦¾ã‡ãðŠ¦ããéÞãã ‚ã¼¾ããÔã ¶ãñÖ½ããèÞã ¦ãããä‡ãÃŠ‡ãŠ ÒãäÓ›‡ãŠãñ¶ãã¦ãî¶ã ‡ãŠÀ¦ãã ¾ãñ¦ã 

¶ããÖãè. ÔãããäÖ¦¾ããÞãã Ôãâºãâ£ã ½ãã¶ãÌããè •ããèÌã¶ããÍããè ‚ãÔã¦ããñ. ½ãã¶ãÌããè ¼ããÌã¼ããÌã¶ããâÍããè ‚ãÔã¦ããñ. Öñ ¼ããÌã•ããèÌã¶ã ãäÍãàã‡ãŠãÊãã 

ãäÌã²ãã©¾ããÄ¹ã¾ãÄ¦ã Ôã½ã©ãÃ¹ã¥ãñ ¶¾ãã¾ãÞãñ ‚ãÔã¦ãñ. ½ãÀãŸãèÞ¾ãã ãäÍãàã‡ãŠãÞãñ ÌãñØãßñ¹ã¥ã ƒ©ãñ ‚ãÔã¦ãñ. ½ãÀãŸãèÞ¾ãã ãäÍãàã‡ãŠãÞãã Ôãâºãâ£ã 

‚ããÍã¾ããÍããè ¾ãñ¦ããñ, ¦¾ãã ‚ããÍã¾ãã¦ããèÊã ÔãâÔ‡ãŠãÀãâÍããè, ½ãîÊ¾ããâÍããè ¾ãñ¦ããñ, „ªáãäªÓ›ãâÍããè ¾ãñ¦ããñ, ãäÌã²ãã©¾ããÄÍããè ¾ãñ¦ããñ. ½ãã¶ãÌããè 

Ôãâºãâ£ããâÍããè ¾ãñ¦ããñ. ¾ãã ÔãÌããÄÞãã ½ãñß Ôãã£ã¦ãã¶ãã ãäÍãàã‡ãŠãÊãã ÔÌã¦ã:Êãã ‡ãŠãÖãè ‡ãŠã¾ãÃ ‡ãŠÀãÌããè ÊããØã¦ãã¦ã Ìã Öãè ‡ãŠã¾ãÃ ¾ãÍãÔÌããè¹ã¥ãñ 

¹ããÀ ¹ãã¡¥¾ããÔããŸãè ãäÍãàã‡ãŠãÊãã ÔÌã¦ã:Êãã ‡ãŠãÖãè Øãì¥ãÌãõãäÍãÓ›¿ãñ ‚ãÔããÌããè ÊããØã¦ãã¦ã. ÔÌã¦ã:Þããè Ì¾ãÌãÔãã¾ããä¶ãÓŸã •ã¹ã¥¾ããÔããŸãè 

¦¾ããÞ¾ãã ¾ãã Øãì¥ãÌãõãäÍãÓ›¿ããâÞãã ãäÌãÞããÀ ‡ãñŠÊãã ¹ãããäÖ•ãñ. ½ãÀãŸãè ¼ããÓãñÞ¾ãã ãäÍãàã‡ãŠãÞ¾ãã ‚ãâØããè ŒããÊããèÊã Ì¾ããÌãÔãããä¾ã‡ãŠ 

Øãì¥ãÌãõãäÍãÓ›¿ãñ ‚ãÔã¥ãñ ‚ããÌãÍ¾ã‡ãŠ ‚ããÖñ¦ã. 

1. Íãì® Ìãã¥ããè - ½ãÀãŸãè ¼ããÓãñÞãñ ‚ã£¾ãã¹ã¶ã ‡ãŠÀ¥ããÅ¾ãã ãäÍãàã‡ãŠã‡ãŠ¡ñ Íãì®Ìãã¥ããè ‚ãÔã¥ãñ ‚ã¦¾ããÌãÍ¾ã‡ãŠ ‚ãÔã¦ãñ. ½ãÀãŸãè 

ãäÌãÓã¾ããÞ¾ãã ãäÍãàã‡ãŠãÞãñ „ÞÞããÀ Íãì® ‚ãããä¥ã Ô¹ãÓ› ‚ãÔãÊãñ ¹ãããäÖ•ãñ¦ã. ¹ãÆã©ããä½ã‡ãŠ Ô¦ãÀãÌãÀ Ö•ããÀãñ ãäÌã²ãã©¾ããÄÞãñ 

„ÞÞããÀ ‡ãŠÔãñ Ôãì£ããÀãÌãñ¦ã Öãè ½ããñŸãè Ôã½ãÔ¾ãã ‚ããÖñ. ¾ããâ¶ãã ãäÍã‡ãŠÌã¥ããÅ¾ãã ãäÍãàã‡ãŠãâÞããè ‚ãÍãì® Ìãã¥ããè Öãè ªñŒããèÊã 

ãäÞãâ¦ãã•ã¶ã‡ãŠ Ôã½ãÔ¾ãã ‚ããÖñ. ÔãÌãÃ Ô¦ãÀãâ¦ããèÊã Ìã •ãã¦ããè•ã½ãã¦ããé¦ããèÊã Êããñ‡ãŠ ‚ãã•ã ãäÍãàã‡ãŠãÞãã ¹ãñÍãã ÔÌããè‡ãŠãÀ¦ã ‚ããÖñ¦ã. 

½ãã¨ã •ããñ ãäÍãàã‡ãŠ Öãñ… ƒãäÞœ¦ããñ, ¦¾ãã¶ãñ ‚ãã¹ãÊãñ „ÞÞããÀ Íãì® Ìã Ô¹ãÓ› ŸñÌã¥¾ããÞãã •ãã¥ããèÌã¹ãîÌãÃ‡ãŠ ¹ãÆ¾ã¦¶ã ‡ãñŠÊãã 

¹ãããäÖ•ãñ, ‡ãŠãÀ¥ã ãäÍãàã‡ãŠãÞ¾ãã „ÞÞããÀãâÞãã ÔãìÔãâÔ‡ãŠãÀ ÔãÖ•ã¹ã¥ãñ, ¶ã‡ãŠß¦ã ãäÌã²ãã©¾ããÄÌãÀ Öãñ¦ã ‚ãÔã¦ããñ, ¦ãñ ãäÞãÀ‡ãŠãÊã 
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ãä›‡ãŠ¦ãã¦ã ½Ö¥ãî¶ã ¦ãñ ÔãâÔ‡ãŠãÀ ÞããâØãÊãñ•ã Üã¡ãÌãñ¦ã, ¾ããÞããè •ãºããºãªãÀãè ãäÍãàã‡ãŠãÌãÀÞã ‚ãÔã¦ãñ. Ì¾ãÌãÔãã¾ããä¶ãÓŸã ½Ö¥ãî¶ã 

‚ãÔã¦ãñ. Ì¾ãÌãÔãã¾ããä¶ãÓŸã ½Ö¥ãî¶ã ¦ããè ¦¾ããâ¶ããè ¹ããÀ ¹ãã¡Ê¾ããÔã ãäÌã²ãã©¾ããÄÞããèÖãè, Ìãã¥ããè, ¼ããÓãã, Íãì® ÖãñƒÃÊã ¦¾ããÌãÀ 

ãäÌã²ãã©¾ããÄÞãñ Ì¾ããä‡ã‹¦ã½ã¦Ìã Üã¡¦ã ‚ãÔã¦ãñ. 

2. ¼ããÓãã¹ãÆ¼ãì¦Ìã - ¼ããÓãñÞ¾ãã ‚ã£¾ãã¹ã¶ãã¦ã ¹ããŸ¿ã¹ãìÔ¦ã‡ãŠã¦ããèÊã ½ãããäÖ¦ããè ªñ¥¾ããºãÀãñºãÀÞã ãäÌã²ãã©¾ããÄ½ã£¾ãñ ãäÌããäÌã£ã ¹ãÆ‡ãŠãÀÞããè 

¼ãããäÓã‡ãŠ ‡ãŠãõÍãÊ¾ãñ ãä¶ã½ããÃ¥ã ‡ãŠÀ¥ãñ, ¹ãÆÔãâØãã¶ãìÂ¹ã ¼ããÓãñÞãã Ôã½ã©ãÃ¹ã¥ãñ „¹ã¾ããñØã ‡ãŠÀ¥¾ããÞããè àã½ã¦ãã ¦¾ããâÞ¾ãã¦ã ãä¶ã½ããÃ¥ã 

‡ãŠÀ¥ãñ Öñ ‚ããä¼ã¹ãÆñ¦ã ‚ãÔã¦ãñ. ‚ããÍã¾ãã¦ããèÊã ãäÌãÞããÀ, ¼ããÌã¶ãã ‡ãŠÊ¹ã¶ãã •¾ãã ¼ããÓãñ¦ãî¶ã Ì¾ã‡ã‹¦ã ‡ãñŠÊ¾ãã ‚ããÖñ¦ã, ¦¾ãã 

¼ããÓãñÞãñ ÔãâÔ‡ãŠãÀÖãè ãäÌã²ãã©¾ããÄÞ¾ãã ½ã¶ããÌãÀ ‡ãŠÀã¾ãÞãñ ‚ãÔã¦ãã¦ã. ¼ããÓãñÞ¾ãã ‚ã£¾ãã¹ã¶ãã¦ãî¶ã ãäÌã²ãã©¾ããÄÞããè ¼ããÓãã 

Üã¡ãäÌã¥¾ããÞãñ ‡ãŠã½ã ãäÍãàã‡ãŠãÊãã ‡ãŠÀã¾ãÞãñ ‚ãÔã¦ãñ, ½Ö¥ãî¶ã ¦¾ããÞãñ ¼ããÓãñÌãÀ ¹ãÆ¼ãì¦Ìã ‚ãÔã¥ãñ ‚ããÌãÍ¾ã‡ãŠ ‚ãÔã¦ãñ. 

3. Íãì®ÊãñŒã¶ã - ½ãÀãŸãè ãäÌãÓã¾ã ãäÍã‡ãŠÌã¥ããÅ¾ãã ãäÍãàã‡ãŠãÞãñ ÊãñŒã¶ã Íãì® ‚ãÔããÌãñ. ÊãñŒã¶ãã¦ã ‡ãŠãñ¥ã¦¾ããÖãè ¹ãÆ‡ãŠãÀÞ¾ãã 

Þãì‡ãŠã ÀãÖ¥ããÀ ¶ããÖãè¦ã, ¾ããÞããè ªàã¦ãã Ü¾ãã¾ãÊãã ÖÌããè. ãäÍãàã‡ãŠã¶ãñ ãäÊãŒãã¥ãã¦ã ‚ãÞãî‡ãŠ¹ã¥ãñ ÅÖÔÌã - ªãèÜãÃ ãä¶ã¾ã½ããâÞãñ 

¹ããÊã¶ã ‡ãñŠÊãñ ¹ãããäÖ•ãñ. Íãì®ÊãñŒã¶ããÞ¾ãã ¶ãÌããè¶ã ãä¶ã¾ã½ããâÞãã ¦¾ãã¶ãñ ‚ã¼¾ããÔã ‡ãñŠÊãñÊãã ‚ãÔãÊãã ¹ãããäÖ•ãñ. 

4. —ãã¶ããÞãã ‚ã²ã¾ããÌã¦ã¹ã¥ãã - ½ãÀãŸãè ãäÌãÓã¾ã ãäÍã‡ãŠÌã¥ããÅ¾ãã ãäÍãàã‡ãŠãÞãñ ‡ãŠã½ã ãäÍã‡ãŠÌã¥ãñ Öñ ‚ãÔãÊãñ ¦ãÀãè ¦¾ããÞããè 

¼ãìãä½ã‡ãŠã ãäÌã²ãã•ãÃ¶ããÞããè ‚ãÔããÌããè. ¦¾ãã¶ãñ ‚ãã¹ãÊ¾ãã ãäÌãÓã¾ããÞãñ Ôã¦ã¦ã ÌããÞã¶ã, ½ã¶ã¶ã, ãäÞãâ¦ã¶ã ‡ãŠÂ¶ã ¦¾ãã¶ãñ ‚ãã¹ãÊãñ             

—ãã¶ã ‚ã²ã¾ããÌã¦ã ŸñÌãÊãñ ¹ãããäÖ•ãñ. ½ãÀãŸãè ÔãããäÖ¦¾ãã¦ããèÊã ãäÌããäÌã£ã ¹ãÆÌããÖ, ãäÌããäÌã£ã ‡ãŠãÊãŒãâ¡, ¦¾ããâÞãñ ºãªÊã¦ãñ 

ÔÌãÁ¹ã, ¶ãÌãÔãããäÖ¦¾ã ¾ãã ÔãÌããÄÞãñ Ôãìà½ã —ãã¶ã ¦¾ãã¶ãñ ãä½ãßÌã¥ãñ ‚ããÌãÍ¾ã‡ãŠ ŸÀ¦ãñ.  ¦ãÔãñÞã ½ãÀãŸãè ãäÌãÓã¾ããÞ¾ãã 

ãäÍãàã‡ãŠãÞãñ ‚ã£¾ãã¹ã¶ã ¹ã®¦ããèÞãñ ¦ãâ¨ãÍãì®ã ‚ã²ã¾ããÌã¦ã ‚ãÔããÌãñ. ¹ããŸ¿ã¹ãìÔ¦ã‡ãŠã¦ããèÊã ÌãõãäÌã£¾ã¹ãî¥ãÃ ‚ããÍã¾ã 

ãäÍã‡ãŠÌã¥¾ããÔããŸãè †‡ãŠÞã ŸÀãÌããè‡ãŠ ÔããÞ¾ããÞããè ¹ã®¦ããè „¹ã¾ãì‡ã‹¦ã ŸÀ¥ããÀ ¶ããÖãè. ¦¾ããÔããŸãè ¦¾ããÊãã ãäÌããäÌã£ã 

¦ãâ¨ãããäÌãÓã¾ããè ‚ã²ã¾ããÌã¦ã ½ãããäÖ¦ããè ‚ãÔãÊããè ¹ãããäÖ•ãñ. 

5. ÀãäÔã‡ãŠ¦ãã Ìã Ôã×ª¾ã¦ãã - ÔãããäÖ¦¾ã ãäÍã‡ãŠÌã¥ãñ ½Ö¥ã•ãñ ÔãããäÖ¦¾ãã¦ããèÊã ãäÌããäÌã£ã ÀÔãããäÌãÓ‡ãŠãÀãâÞãã ‚ã¶ãì¼ãÌã 

ãäÌã²ãã©¾ããÄ¹ã¾ãÄ¦ã ¹ããñÖãñÞãÌã¥ãñ Öãñ¾ã. ÔãããäÖ¦¾ãã¦ããèÊã Ôããöª¾ãÃ ãäÌã²ãã©¾ããÄÞ¾ãã ‚ãâ¦ã:‡ãŠÀ¥ãã¹ã¾ãÄ¦ã ¶ãñ…¶ã ãä¼ã¡Ìãã¾ãÞãñ 

‚ãÔãñÊã, ¦ãÀ ½ãìßã¦ã ãäÍãàã‡ãŠ ÀãäÔã‡ãŠ Ìã Ôã×ª¾ã ‚ãÔãÊãã ¹ãããäÖ•ãñ. ½ãã¦ãð¼ããÓãã ãäÌã²ãã©¾ããÄ¶ãã •ãÌãßÞããè Ìã 

ãä•ãÌÖãß¿ããÞããè Ìãã›¦ã ‚ãÔã¦ãñ. ¦¾ãã½ãìßñ ½ãÀãŸãèÞãã ãäÍãàã‡ãŠªñŒããèÊã ãäÌã²ãã©¾ããÄ¶ãã •ãÌãßÞãã Ìãã›¦ããñ. ¦ããñ ½ã¶ããä½ãßãÌãî 

Ìã ¹ãÆñ½ãß ‚ãÔããÌãã, Öãè ãäÌã²ãã©¾ããÄÞããè ¼ããÌã¶ãã ‚ãÔã¦ãñ ½Ö¥ãî¶ã ãäÍãàã‡ãŠ Ôã×ª¾ã ‚ãÔãÊãã ¹ãããäÖ•ãñ. 

6. ¶ãÌããä¶ã½ããÃ¥ã àã½ã¦ãã - ½ãÀãŸãè ãäÌãÓã¾ããÞãã ãäÍãàã‡ãŠ ¶ãÌããä¶ã½ããÃ¥ãàã½ã ‚ãÔãñÊã ¦ãÀ ¦ããñ ¶ãÌã¶ãÌããè¶ã ¹ãÆ¾ããñØããâ´ãÀñ 

ãäÌã²ãã©¾ããÄ½ã£¾ãñ ¾ããñØ¾ã ¹ããäÀÌã¦ãÃ¶ã Üã¡Ìãî¶ã ‚ãã¥ãñÊã. ‚ãÔãã ãäÍãàã‡ãŠ ãäÌã²ãã©¾ããÃ¦ã ¹ãÆãä¦ã¼ãñÞããè ºããè•ãñ ‚ãâ‡ãìŠãäÀ¦ã ‡ãŠÂ 
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Íã‡ãñŠÊã. ãäÍãàã‡ãŠã‡ãŠ¡ñ Íãºª¹ãÆ¼ãì¦Ìã, ¼ããÓããÍãõÊããè, ‡ãŠÊ¹ã‡ãŠ¦ãã, ¹ãÆ¼ããÌããè ¼ããÓã¥ã, ÊãñŒã¶ã ‚ãÔãñ Øãì¥ã ‚ãÔãÊãñ, ¦ãÀ ¦ããñ 

ãäÌã²ãã©¾ããÄ¶ããÖãè ¶ãÌããä¶ããä½ãÃ¦ããèàã½ã ºã¶ãÌãî Íã‡ãŠ¦ããñ. 

7. ‚ããä¼ã¶ã¾ãàã½ã¦ãã - ‚ããä¼ã¶ã¾ãàã¦ãã ½Ö¥ã•ãñ ‚ããÌãã•ãã¦ããèÊã Þã¤ - „¦ããÀ, ¼ããÌããñ¦‡ãŠ›¦ãã, Íãºª¹ãñŠ‡ãŠ, ãäÌããäÌã£ã ÀÔããâÞããè 

‚ããä¼ãÌ¾ããä‡ã‹¦ã, ½ãì³ããä¼ã¶ã¾ã, ‚ããÀãñÖ - ‚ãÌãÀãñÖ ƒ¦¾ããªãè Øãì¥ããâÞããè ¾ããñØ¾ã •ãã¥ã ‚ãÔã¥ãñ. ¹ããŸã¦ããèÊã ‚ããÍã¾ã 

ãäÌã²ãã©¾ããÄ¹ã¾ãÄ¦ã ¹ããñÖãñÞãÌã¥¾ããÔããŸãè ãäÍãàã‡ãŠã•ãÌãß ‚ããä¼ã¶ã¾ã àã½ã¦ãã ÖÌããè. ‚ããä¼ã¶ã¾ã àã½ã¦ãñãäÍãÌãã¾ã ‚ã£¾ãã¹ã¶ãã¦ã 

ãä•ãÌãâ¦ã¹ã¥ãã ¾ãñ¥ããÀ ¶ããÖãè. 

8. Ìã‡ã‹¦ãð¦Ìã - Íããßñ¦ã ãäÌããäÌã£ã ¹ãÆ‡ãŠãÀÞãñ ºããõãä®‡ãŠ, ÔããâÔ‡ãðŠãä¦ã‡ãŠ, ÀãÓ›Èãè¾ã ‡ãŠã¾ãÃ‰ãŠ½ã Öãñ¦ã ‚ãÔã¦ãã¦ã. ¦¾ãã ãä¶ããä½ã§ãã¶ãñ 

Öãñ¥ããÅ¾ãã Ôã½ããÀâ¼ããâ¦ã ¼ããÓã¥ã ‡ãŠÀ¥¾ããÞãã ¹ãÆÔãâØã ½ãÀãŸãèÞ¾ãã ãäÍãàã‡ãŠãÌãÀ ¾ãñ¦ããñ. ‚ãÍãã Ìãñßãè ãäÍãàã‡ãŠãÊãã Ôã½ã¹ãÃ‡ãŠ 

Íãºªã¦ã ‚ãã¹ãÊãñ ãäÌãÞããÀ ½ããâ¡¦ãã ‚ããÊãñ ¹ãããäÖ•ãñ¦ã. ãäÌã²ãã©¾ããÄ¶ããÖãè Ìã‡ã‹¦ãð¦ÌããÔããŸãè ½ããØãÃªÍãÃ¶ã ‡ãŠÀ¦ãã ‚ããÊãñ ¹ãããäÖ•ãñ. 

9. ½ãã¦ãð¼ããÓãñºã−Êã ‚ããä¼ã½ãã¶ã - ãäÍãàã‡ãŠãÊãã ½ãÀãŸãè ¼ããÓãñãäÌãÓã¾ããè ‚ããä¼ã½ãã¶ã ‚ãÔãñÊã, ¦ãÀÞã ãäÌã²ãã©¾ããÄÌãÀ ¼ããÓãñÞãñ 

ÔãâÔ‡ãŠãÀ Öãñ¦ããèÊã. ŒãÀã ½ãã¦ãð¼ããÓãñÞãã ãäÍãàã‡ãŠ ¦¾ããÊããÞã ½Ö¥ããÌãñ •¾ããÞ¾ãã ‚ãâØããè ½ãã¦ãð¼ããÓãñºã−Êã •ÌãÊãâ¦ã ‚ããä¼ã½ãã¶ã 

‚ããÖñ. ½ãã¦ãð¼ããÓãñÞãñ ‚ã£¾ãã¹ã¶ã ½Ö¥ã•ãñ ‡ãñŠÌãß ¼ãããäÓã‡ãŠ ‡ãŠãõÍãÊ¾ããâÞãã ãäÌã‡ãŠãÔã †Ìã¤ãèÞã ½ã¾ããÃãäª¦ã ÒÓ›ãè ŸñÌãî ¶ã¾ãñ. 

ãäÌã²ãã©¾ããÄÞ¾ãã ½ã¶ãã¦ã ÔÌã¼ããÓãããä¼ã½ãã¶ã, ÔÌã¼ããÓãñ¦ããèÊã ÔãããäÖ¦¾ã, ÔãããäÖãä¦¾ã‡ãŠ ¹ãÀâ¹ãÀã Ìã ÔããâÔ‡ãðŠãä¦ã‡ãŠ ÌãõãäÍãÓ›¿ãñ ‚ãÍãã 

‚ã¶ãñ‡ãŠ ‚ããä¼ãÌãð§ããéÞããè ¹ãñÀ¥ããè ‡ãŠÂ¶ã ãäÍãàã‡ãŠãâ¶ããè ¦¾ããâÞãñ Ì¾ããä‡ã‹¦ã½ã¦Ìã ãäÌã‡ãŠãäÔã¦ã ‡ãŠÀã¾ãÊãã ÖÌãñ. 

10. ƒâØãÆ•ããè Ìã ÔãâÔ‡ãðŠ¦ã, ãäÖâªãè ¼ããÓãñÞãã ¹ããäÀÞã¾ã - ½ãÀãŸãè ¼ããÓãã ãäÍã‡ãŠãäÌã¦ãã¶ãã ‚ã¶¾ã ¼ããÓããâÞãñ —ãã¶ã ãäÍãàã‡ãŠãÊãã 

„¹ã‡ãŠãÀ‡ãŠ ŸÀ¦ãñ. ‚ãã£ãìãä¶ã‡ãŠ ½ãÀãŸãè ÔãããäÖ¦¾ãã¦ããèÊã ‚ã¶ãñ‡ãŠ ¹ãÆÌããÖ, ÌããÝá½ã¾ã¹ãÆ‡ãŠãÀ ƒâØãÆ•ããè ÔãããäÖ¦¾ãã¦ãî¶ã ‚ããÊãñ 

‚ããÖñ¦ã. ƒâØãÆ•ããè ¼ããÓãñÞ¾ãã ÔãããäÖ¦¾ããÞãã ¹ããäÀÞã¾ã ‚ãÔãÊãã, ¦ãÀ ½ãÀãŸãè ¼ããÓãñ¦ããèÊã ÔãããäÖ¦¾ã¹ãÆ‡ãŠãÀãÞãñ ãäÌãÌãñÞã¶ã 

ãäÍãàã‡ãŠãÊãã ÞããâØãÊ¾ãã ¹ãÆ‡ãŠãÀñ ‡ãŠÀ¦ãã ¾ãñƒÃÊã.  ÔãâÔ‡ãðŠ¦ã ¼ããÓãã ½ãÀãŸãèÞããè •ã¶ã¶ããè ‚ããÖñ. ½ãÀãŸãèÞããè ºãÀãèÞãÍããè 

ÍãºªÔãâ¹ãªã ÔãâÔ‡ãðŠ¦ã½ã£ãî¶ã ‚ããÊãñÊããè ‚ããÖñ. ÔãâÔ‡ãðŠ¦ãÞãñ —ãã¶ã ‚ãÔãÊãñÊãã ãäÍãàã‡ãŠ ½ãÀãŸãè ãäÌãÓã¾ããÞãã ¹ãã¾ãã ½ã•ãºãî¦ã 

‡ãŠÂ Íã‡ãñŠÊã. 

11. ‚ãã¾ããñãä•ã¦ã ‡ãŠÀãÌã¾ããÞãñ ¼ãããäÓã‡ãŠ „¹ã‰ãŠ½ã - ½ãÀãŸãè ãäÍãàã‡ãŠã¶ãñ ƒ¾ã§ãã ¶ãìÔããÀ àã½ã¦ãñ ¹ãÆ½ãã¥ãñ ¼ãããäÓã‡ãŠ „¹ã‰ãŠ½ã 

ÀãºãÌããÌãñ¦ã •ãÔãñ Øãã¥ããè, ØããñÓ›ãè, ¶ãã›‡ãŠ, ÔãÖÊããè, Øã¹¹ããØããñÓ›ãè, Ìãã¦ããÃ‡ãŠ©ã¶ã, Ì¾ãã‡ãŠÀ¥ããÞãñ Œãñß, ÌãÔ¦ãì¹ããäÀÞã¾ã, 

Øãã¾ã¶ã, ¹ããŸãâ¦ãÀ, ‚ãâ¦ããàãÀãè Ô¹ã£ããÃ, Íãºª‡ãŠãñ¡ãè, ¼ãò¡¿ãã ÊããÌã¥ãñ, ‡ãŠãäÌã¦ãã ÌããÞã¶ã, ¶ãã›¿ãÌããÞã¶ã, ¶ãã›¿ãœ›ã, 

Ôã½ãîÖ Øãã¾ã¶ã, ¶ãã›¿ãããä¼ã¶ã¾ã, ¶ã‡ãŠÊãã, „¦Ô¹ãîŠ¦ãÃ ãäÌãÓã¾ããÌãÀ ¼ããÓã¥ã, Ìã‡ãðŠ¦Ìã Ô¹ã£ããÃ, ãä¶ãºãâ£ã Ô¹ã£ããÃ, Íãì®ÊãñŒã¶ã, 

ÔãìÊãñŒã¶ã, ÔãìãäÌãÞããÀ ÊãñŒã¶ã, ÖÔ¦ããäÊããäŒã¦ã, ãä¼ããä¦¦ã¹ã¨ã‡ãñŠ, ‡ãŠ©ãã‡ãŠ©ã¶ã, ‡ãŠ©ããÊãñŒã¶ã, •ã¾ãâ¦ããè, ¹ãì¥¾ããä¦ã©ããè ‚ã©ãÌãã 
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ÀãÓ›Èãè¾ã ãäª¶ã Ôãã•ã¦ãñ ‡ãŠÀ¥ãñ, ÌããªãäÌãÌããª, ¹ããäÀÔãâÌããª, ÔãããäÖãä¦¾ã‡ãŠãâÞ¾ãã ½ãìÊããŒã¦ããè †ñ‡ãŠ¥ãñ, Ìã‡ã‹¦¾ããâÞããè 

ÔãããäÖ¦¾ããäÌãÓã¾ã‡ãŠ ¼ããÓã¥ãñ †ñ‡ãŠ¥ãñ ƒ¦¾ããªãè. 

12. ãäÌã²ãã©¾ããÄÞ¾ãã ¼ããÓããØãÆÖ¥ã Ìã ‚ãã¦½ããäÌãÓ‡ãŠãÀãÞãñ Ôãã½ã©¾ãÃ Ìãã¤ãäÌã¥¾ããÔããŸãè ‚ãã¾ããñãä•ã¦ã ‡ãŠÀã¾ãÞãñ „¹ã‰ãŠ½ã-ÞãÞããÃÔã¨ãñ, 

‡ãðŠãä¦ãÔã¨ã, „•ãß¥ããè ÌãØãÃ, ºãìªáãä£ã½ãâ©ã¶ã, ‚ããä¼ã¶ã¾ã ‚ããäÌãÓ‡ãŠãÀ, Ôãî̈ ãÔãâÞããÊã¶ã, ÊãñŒã¶ã ‚ã¼¾ããÔã ÍããÊãñ¾ã 

‡ãŠã¾ãÃ‰ãŠ½ã, ½ãÀãŸãè ‚ã¼¾ããÔã ½ãâ¡ß. 

13. ½ãÀãŸãè ãäÌãÓã¾ããÞ¾ãã ãäÍãàã‡ãŠã¶ãñ ÔãâØã¥ã‡ãŠ ÔããàãÀ ‚ãÔããÌãñ - ƒâ›À¶ãñ›Þ¾ãã ½ãã£¾ã½ãã¦ãî¶ã ãäÌã²ãã©¾ããÄ¶ãã ¶ãÌããè¶ã ½ãããäÖ¦ããè, 

ãäÞã¨ã, ÔÊããƒÃ¡ ¾ããâÞãñ ¹ãÆàãñ¹ã¥ã ªãŒãÌãî¶ã ÌãØãÃ‚ã£¾ãã¹ã¶ã ‡ãŠÀãÌãñ ¦ãÔãñÞã L.C.D. Þãã Ìãã¹ãÀ ‡ãŠÀãÌãã O.H.P. Þãã 

Ìãã¹ãÀ ‡ãŠÀãÌãã. 

14. ½ãÀãŸãè ãäÍãàã‡ãŠ ÔãâÜã›¶ãã - ‚ãÍ¾ãã ÔãâÜã›¶ãñÞ¾ãã ½ãã£¾ã½ãã¦ãî¶ã Øãì¥ãÌã§ãã £ããÀ‡ãŠ ãäÍãàã‡ãŠãâÞãã ØããõÀÌã ‡ãŠÀ¥ãñ, ½ãÀãŸãè 

ãäÌãÓã¾ããÔããŸãè Íãõàããä¥ã‡ãŠ Ôãã£ã¶ããâÞããè ãä¶ããä½ãÃ¦ããè ‡ãŠÀ¥ãñ. ƒ¦ãÀ ½ãÀãŸãè ãäÍãàã‡ãŠãâÞãñ ÔãÖ‡ãŠã¾ãÃ ãä½ãßÌã¥ãñ Ìã 

‚ã£¾ãã¹ã¶ããäÌãÓã¾ã‡ãŠ Ìã ‚ã¶¾ã ‚ã¡Þã¥ããéÌãÀ „¹ãã¾ã ‡ãŠÀ¥ãñ, ÔãñÌããâ¦ãØãÃ¦ã ¹ãÆãäÍãàã¥ããÞãñ Ì¾ãÌãÔ©ãã¹ã¶ã ‡ãŠÀ¥ãñ, 

‚ã¼¾ããÔã‰ãŠ½ã, ¹ããŸ¿ã¹ãìÔ¦ã‡ãñŠ ¾ããºããºã¦ãÞ¾ãã ÒÓ›ãè‡ãŠãñ¶ããÞããè ÍããÔã¶ããÊãã ½ãããäÖ¦ããè ‡ãŠÂ¶ã ªñ¥ãñ ¼ããÓãããäÌãÓã¾ã‡ãŠ 

ÔãâÍããñ£ã¶ããÊãã „§ãñ•ã¶ã ªñ…¶ã ãä¶ã£ããè „¼ããÀ¥ãñ ‚ããÌãÍ¾ã‡ãŠ ‚ããÖñ. 

15. ½ãÀãŸãè ãäÍãàã‡ãŠãÊãã Ôãâª¼ãÃ ÔãããäÖ¦¾ããÞãñ ½ãÖ§Ìã - ãäÍãàã‡ãŠãÞãñ ãäÌãÓã¾ã—ãã¶ã Ìãã¤Ìã¥¾ããÔããŸãè, ‡ãŠãªâºãÀãè¦ããèÊã ãä‡ãâŠÌãã 

¶ãã›‡ãŠã¦ããèÊã ÍãºªãâÞãã ãäÌããäÍãÓ› Ôãâª¼ããÃâÞãã ‚ã©ãÃ Ôã½ã•ããÌãî¶ã ªñ¥ãñ „ªã. ¶ã›Ôã½ãÆã› ¶ãã›‡ãŠã¦ããèÊã Ìãã‡ã‹¾ã ``Ôã½ããñÀ 

Ìãã¤ÊãñÊãñ ¦ãã› ²ããÌãñ ½ãã¥ãÔãã¶ãñ ¹ã¥ã ºãÔããÌã¾ããÔã ¹ãã› ªñ… ¶ã¾ãñ'' ¦ãÔãñÞã †ñãä¦ãÖããäÔã‡ãŠ, ¼ããõØããñãäÊã‡ãŠ, ¹ããõÀããä¥ã‡ãŠ 

Ôãâª¼ããÄÞãã ‚ã©ãÃºããñ£ã Ôã½ã•ããÌãî¶ã ªñ¥ãñ, ¹ããŸã¦ããèÊã ªãŒãÊ¾ããâÞãã „ªãÖÀ¥ããÞãñ Ô¹ãÓ›ãè‡ãŠÀ¥ã ‡ãŠÀ¥ãñ, ½ãÀãŸãè ¼ããÓãñÞãñ 

¹ãÆ¼ããÌããè ‚ã£¾ãã¹ã¶ã ‡ãŠÀ¥ãñ, Ô¹ãÓ›ãè‡ãŠÀ¥ããÔããŸãè ¹ãîÀ‡ãŠ „ªãÖÀ¥ãñ ªñ¥ãñ, ãäÌã²ãã©¾ããÄ¶ãã ÔÌã¾ãâ‚ã£¾ã¾ã¶ããÔã ¹ãÆñãäÀ¦ã ‡ãŠÀ¥ãñ. 

`½ãÀãŸãè' ãäÌãÓã¾ã Öã ‚ã¶¾ã ÔãÌãÃ ãäÌãÓã¾ããÞãâã ¹ãã¾ãã¼ãî¦ã ãäÌãÓã¾ã ‚ããÖñ. ½ãÀãŸãèÞãñ ÑãÌã¥ã, ¼ããÓã¥ã, ÌããÞã¶ã, ÊãñŒã¶ã ¾ãã 

¼ãããäÓã‡ãŠ ãäÌã‡ãŠãÔããâÌãÀ ƒ¦ãÀ ãäÌãÓã¾ããâÞãã ãäÌã‡ãŠãÔã ‚ãÌãÊãâºãî¶ã ‚ããÖñ ½Ö¥ãî¶ãÞã Öã ãäÌã‡ãŠãÔã Üã¡Ìã¥¾ããÞããè •ãºããºãªãÀãè ½ãÀãŸãè 

ãäÌãÓã¾ã ãäÍãàã‡ãŠãÌãÀ ¾ãñ…¶ã ¹ã¡¦ãñ. ¾ããÔããŸãè ½ãÀãŸãèÞãã ãäÍãàã‡ãŠ      —ãã¶ãÔã½ãð®, „§ã½ã Ìã‡ã‹¦ãã, ÌããÞã‡ãŠ, ÀãäÔã‡ãŠ Ôã×ª¾ã, 

‡ãŠÊããÌãâ¦ã ‚ãÔããÌãã ¦¾ããÞ¾ãã ÔãâÔ‡ãŠãÀãâ½ãìßñ ãäÌã²ãã©¾ããÄÞãã Ì¾ããä‡ã‹¦ã½ã¦Ìã ãäÌã‡ãŠãÔã Üã¡ñÊã. ãäÌã²ãã©¾ããÄÞ¾ãã ÔãâÔ‡ãŠãÀã¦ã ¼ãÀ 

¹ã¡¥¾ããÔããŸãè ÔÌã¦ã: ãäÍãàã‡ãŠã¦ã Ñã½ã¹ãÆãä¦ãÓŸã, ÀãÓ›È¼ã‡ã‹¦ããè, Ô¨ããè-¹ãìÂÓã Ôã½ãã¶ã¦ãã, ÀãÓ›Èãè¾ã †‡ãŠã¦½ã¦ãã, ÔãâÌãñª¶ãÍããèÊã¦ãã, 

Ìã‡ã‹¦ãÍããèÀ¹ã¥ãã, ÔãÌãÃ£ã½ãÃÔããäÖÓ¥ãî¦ãã, Ìãõ—ãããä¶ã‡ãŠ ÒÓ›‡ãŠãñ¶ã, Ôããõ•ã¶¾ãÍããèÊã¦ãã, ¶ããè›¶ãñ¥ã‡ãñŠ¹ã¥ãã ¾ãã ãä¶ãÌã¡‡ãŠ ½ãîÊ¾ããâÞãã 

Ôã½ããÌãñÍã ‚ãÔããÌãã ¼ããÀ¦ããèÊã ¹ãÆãÞããè¶ã `ØãìÂ‡ãìŠÊã' ¹ã£ª¦ããè¦ã Öñ ‡ãŠã¾ãÃ ‚ãã¹ããñ‚ãã¹ãÞã ãäÔã£ª Öãñ… Íã‡ãñŠ ¹ã¥ã ãäÌãÔããÌ¾ãã 
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Íã¦ã‡ãŠã¦ããèÊã ‡ãŠãÊã¹ãÆÌããÖã¦ã ¦¾ãã •ãì¶¾ãã ÔãâÔ©ãã ‚ãã¦ãã ¹ãì¶ãÂ••ããèÌããè¦ã ‡ãŠÀ¥¾ãã•ããè Íã‡ã‹¾ã¦ãã ¶ãÔãÊ¾ãã½ãìßñ ¶ãÌ¾ãã ‡ãŠãßãÞããè 

‚ããÌÖã¶ãñ ÔÌããè‡ãŠãÂ¶ã Ìã ¶ãÌ¾ãã ÍãõÊããè¶ãñ ¦¾ããâ¶ãã ¹ãÆãä¦ãÔãã¦ã ªñ¥ããÀ Ìã ¦¾ããÌãÀ ½ãã¦ã ‡ãŠÀ¥ããÀã ãäÍãàã‡ãŠ ÖÌãã. ½Ö¥ãî¶ãÞã ¹ãÆãäÍãàã¥ã 

½ãÖããäÌã²ããÊã¾ãã¦ãî¶ã Íãõàããä¥ã‡ãŠ ¦ã¦Ìã—ãã¶ã ãäÍã‡ãŠÌã¦ããâ¶ãã ãäÍãàã¥ããÞ¾ãã „ãä−Ó›ã¦ã ÞãããäÀ¨¾ãÜã¡¥ããèÊãã ½ãÖ§ÌããÞãñ Ô©ãã¶ã ‚ããÖñ. 

Ì¾ãÌãÔãã¾ããä¶ãÓŸã ½ãÖ§ÌããÞããè ‚ããÖñ. 
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 ãäÍãàã‡ãŠãâÞãã Ì¾ããÌãÔãããä¾ã‡ãŠ ãäÌã‡ãŠãÔã 

„¹ãÍããèÓãÃ‡ãŠ - ãäÍãàã‡ãŠãâÞ¾ãã Ì¾ããÌãÔãããä¾ã‡ãŠ ãäÌã‡ãŠãÔããÔããŸãè ƒ - ÔãâÔãã£ã¶ã  

ãä¶ããä¦ã¶ã ºãÞœãÌã 

ãä•ãÊÖã ãäÍãàã¥ã Ìã ¹ãÆãäÍãàã¥ã ÔãâÔ©ãã, ¶ãããäÍã‡ãŠ. 

����¹ãÆÔ¦ããÌã¶ãã -  

 21 Ì¾ãã Íã¦ã‡ãŠã¦ããèÊã ‚ãã£ãìãä¶ã‡ãŠ ºãªÊã¦¾ãã ¹ãÆÌããÖã¶ãìÔããÀ ãäÍãàã¥ãã¦ããèÊã ºãªÊã ‚ã¹ããäÀÖã¾ãÃ ‚ããÖñ¦ã. 

•ããØããä¦ã‡ãŠãè‡ãŠÀ¥ãã½ãìßñ ªñÍãã¦ã ¶ãÌããè¶ã ºãªÊã Ìã ¹ãÆÌããÖ ãäªÔãî¶ã ¾ãñ¦ã ‚ããÖñ. ÔãÌãÃ àãñ¨ããâÞãñ Œãã•ãØããè‡ãŠÀ¥ã Ìã 

Ì¾ããÌãÔãããä¾ã‡ãŠãè‡ãŠÀ¥ã Öãñ¦ã ‚ããÖñ¦ã.ãäÍãàã¥ãàãñ¨ãã¦ããèÊã ãäÍãàã‡ãŠãâÞããè Ì¾ããÌãÔãããä¾ã‡ãŠ ãäÌã‡ãŠãÔããÞãñ ½ãÖ¦Ìã ‚ãã£ããñÀñãäŒã¦ã 

¢ããÊãñ ‚ããÖñ.¶ãÌã¶ãÌããè¶ã ãäÌãÞããÀ¹ãÆÌããÖã½ãìßò ãäÍãàã¥ãã¦ã ‚ã½ãìÊããØãÆ ºãªÊã Üã¡î¶ã ¾ãñ¦ã ‚ããÖñ.¶ãÌããè¶ã ¾ãìØãã¦ã ÔãÌããÄÔããñºã¦ã 

ªñÍããÊãã „¼ãñ ‡ãŠÀã¾ãÞãñ ‚ãÔãÊ¾ããÔã ãäÍãàã¥ãã¦ããèÊã ºãªÊã ‚ã¹ããäÀÖã¾ãÃ ‚ããÖñ. ¦¾ãã½ãìßñ ºãªÊã¦ãñ ¹ãÆÌããÖ ãäÍãàã‡ãŠãâÞ¾ãã 

ºãªÊã¦¾ãã ¼ãîãä½ã‡ãŠã ¶ãÌã¶ãÌããè¶ã ‚ã£¾ã¾ã¶ã ¹ã£ª¦ããèÞãã Ìãã¹ãÀ, —ãã¶ã / ½ãããäÖ¦ããèÞãã ¹ãÆÞãâ¡ ÔããŸã ¾ããâÞãã „¹ã¾ããñØã 

ªõ¶ãâãäª¶ã ÍããÊãñ¾ã •ããèÌã¶ãã¦ã ‡ãŠÀ¥¾ããÔããŸãè ÊããØã¥ããÀñ ‡ãŠãõÍãÊ¾ã ãäÍãàã‡ãŠãâ½ã£¾ãñ ãäÌã‡ãŠãäÔã¦ã ½Ö¥ã•ãñÞã ãäÍãàã‡ãŠãâÞãã 

Ì¾ããÌãÔãããä¾ã‡ãŠ ãäÌã‡ãŠãÔã ‡ãŠÀ¥ãñ Öãñ¾ã. 
 

����ãäÍãàã‡ãŠãâÞãã Ì¾ããÌãÔãããä¾ã‡ãŠ ãäÌã‡ãŠãÔã - 

 Ìãã¤ Ìã ãäÌã‡ãŠãÔã ¾ãã ¹ãÆãä‰ãŠ¾ãñ¦ã Ì¾ã‡ã‹¦ããè ¶ãõÔããäØãÃ‡ãŠãäÀ¦¾ãã Øãìâ¦ãÊãñÊãã ‚ãÔã¦ããñ. ãäÍãàã‡ãŠãâÞãã ‚ãããä©ãÃ‡ãŠ, 

Ôãã½ãããä•ã‡ãŠ, Àã•ã‡ãŠãè¾ã ¼ããÌããä¶ã‡ãŠ ƒ. ‚ã¶ãì¼ãÌãã¦ã Ìã¾ãã¹ãÀ¦Ìãñ Ôã½ãð£ª¦ãã ¾ãñ¦ã ‚ãÔã¦ãñ. ¹ãÀâ¦ãì Ì¾ãÌãÔãã¾ãã‡ãŠ¡ñ 

¹ããÖ¥¾ããÞãã ¦¾ããâÞãã ÒÓ›ãè‡ãŠãñ¶ã ¦ãÔããÞã ÀãÖ¦ããñ. 

 ãäÍãàã‡ãŠã¶ãâã ‚ãã¹ãÊ¾ãã Ì¾ãÌãÔãã¾ãã¦ã ¶ãããäÌã¶¾ã Ìã Ôãì•ã¶ãÍããèÊã¦ãã ¾ããÌããè ¾ããÔããŸãè ÍããÔã¶ã, ÔãÌããó¦ããñ¹ãÀãè 

¹ãÆ¾ã¦¶ã ‡ãŠÀãè¦ã ‚ãÔã¦ãñ. ¾ãã½ã£¾ãñ ãäÌããäÌã£ã Ô¦ãÀãÌãÀ ¹ãÆ¾ã¦¶ã ÔãìÁ ‚ãÔã¦ãã¦ã. ªñÍã ¹ãã¦ãßãèÌãÀãèÊã ºãªÊãã¶ãã Ôãã½ããñÀñ 

•ãã¥¾ããÔããŸãè ¶ãÌã¶ãÌããè¶ã ‚ã¼¾ããÔã‰ãŠ½ã ¹ãì¶ãÃÀÞã¶ãã ¹ãìÌãÃ ¹ãÆã©ããä½ã‡ãŠ Ô¦ãÀã¹ããÔãî¶ã „ÞÞã ãäÍãàã¥ãã¹ã¾ãÄ¦ã ‡ãñŠÊããè 

•ãã¦ãñ.¾ãã ‚ã¼¾ãã‰ãŠ½ã ¹ãì¶ãÃÀÞã¶ãñ¦ãî¶ã ¶ãÌããè¶ã —ãã¶ã ½ãããäÖ¦ããè Ìã •ããØããä¦ã‡ãŠ ºãªÊã Ìã ¦ãÔãñÞã Ô©ãããä¶ã‡ãŠ ¹ãã¦ãßãèÌãÀãèÊã 

ºãªÊã ¾ããâÞãñ †‡ãŠãä¨ã‡ãŠÀ¥ã ‡ãŠÁ¶ã ãäÌã²ãã©¾ããÄ¹ã¾ãÄ¦ã ¹ããñÖÞããäÌã¥¾ããÞãñ ‡ãŠã½ã ãäÍãàã‡ãŠãâ¶ãã ‡ãŠÀãÌã¾ããÞãñ ‚ãÔã¦ãñ.¦¾ããÔããŸãè 

ãäÌããäÌã£ã ¹ãÆãäÍãàã¥ããâÞ¾ãã ½ãã£¾ã½ãã¦ãî¶ã ãäÍãàã‡ãŠãâ¶ãã Ôã½ãð£ª ‡ãŠÀ¥¾ããÞãñ ¹ãÆ¾ã¦¶ã ‡ãñŠÊãñ •ãã¦ãã¦ã. 

ÔãªÀÞ¾ãã ¹ãÆãäÍãàã¥ãã½ã£ãî¶ã Ìã ‚ã¼¾ããÔã‰ãŠ½ãã½ã£ãî¶ã ãäÍãàã‡ãŠãâÞ¾ãã Ì¾ããÌãÔãããä¾ã‡ãŠ ãäÌã‡ãŠãÔã Öãñ¥ãñ ‚ã¹ãñãäàã¦ã ‚ãÔã¦ãñ. 

¹ãÀâ¦ãì ‚ãã•ã ¦ãÔãñ ãäÞã¨ã ½ãã¨ã ãäªÔãî¶ã ¾ãñ¦ã ¶ããÖãè.¦¾ãã½ãìßñ ÌãñØãß¾ãã ¼ãîãä½ã‡ãñŠ¦ãî¶ã ãäÍãàã‡ãŠãâÞ¾ãã Ì¾ããÌãÔãããä¾ã‡ãŠ 
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ãäÌã‡ãŠãÔããÞãã ãäÌãÞããÀ ‡ãŠÀãÌãã ÊããØãñÊã. 
 

����ãäÍãàã‡ãŠãâÞ¾ãã Ì¾ããÌãÔãããä¾ã‡ãŠ ãäÌã‡ãŠãÔããÔããŸãè ƒ -ÔãâÔãã£ã¶ãñ - 

 ºãªÊã¦¾ãã •ãØãã¦ããèÊã ‚ããÌÖã¶ãâã¶ãã Ôãã½ããñÀñ •ãã¥¾ããÔããŸãè ãäÌããäÌã£ã ¹ãÆ‡ãŠãÀÞãñ ºãªÊã ¹ãÆ¦¾ãñ‡ãŠ Ì¾ãÌãÔãã¾ãã¦ã 

Öãñ¦ã ‚ããÖñ.•ããØããä¦ã‡ãŠãè‡ãŠÀ¥ã, „ªãÀãè‡ãŠÀ¥ã, Œãã•ãØããè‡ãŠÀ¥ã ¾ãã ¹ãÀÌãÊããèÞ¾ãã Íãºªãâ¶ãã ½ãÖ¦Ìã ‚ããÊãñ ‚ããÖñ. 

Œãã•ãØããè‡ãŠÀ¥ããÞ¾ãã ¾ãã ¾ãìØãã¦ã ¹ãÆ¦¾ãñ‡ãŠ Ì¾ããÌãÔãã¾ãã¦ã ‚ãã£ãìãä¶ã‡ãŠ ÔãâÔãã£ã¶ããÞãã Ìãã¹ãÀ ‡ãŠÁ¶ã Ì¾ããÌãÔãããä¾ã‡ãŠ 

ãäÌã‡ãŠãÔã Ôãã£ãÊãã •ãã¦ã ‚ããÖñ. ‚ãã¹ã¥ã ªÀÀãñ•ã Ì¾ããÌãÖãÀãè‡ãŠ •ããèÌã¶ãã¦ã ¦¾ããÞãã ¹ãªãñ¹ãªãè ‚ã¶ãì¼ãÌã Üãñ¦ã ‚ããÖãñ¦ã. 

 Ôãâ¹ã‡ãÃŠ ‰ãŠãâ¦ããè¶ãñ •ããèÌã¶ãã¦ã ‚ã½ãìÊããØãÆ ºãªÊã Üã¡î¶ã ‚ããÊãñÊãã ãäªÔãî¶ã ¾ãñ¦ã ‚ããÖñ. ½ããñºããƒÃÊã, ÔãâØã¥ã‡ãŠ, 

ƒâ›À¶ãñ› Þ¾ãã ¾ãìØãã¦ã ¾ãã ÔãâÔãã£ã¶ããÞãã Ìãã¹ãÀ ‡ãŠÁ¶ã •ãñ Ì¾ããÌãÔãã¾ã ‡ãñŠÊãñ •ãã¦ãã¦ã. ¦¾ããâÞãñ Ì¾ããÌãÔãããä¾ã‡ãŠ ¾ãÍã 

½ããñŸñ ‚ããÖñ ‚ãÔãñ ‚ãã¹ã¥ããÔã ãä¶ãªÃÍã¶ãã¦ã ¾ãñ¦ãñ. 

 ãäÍãàã‡ãŠãÞ¾ãã Ì¾ããÌãÔãããä¾ã‡ãŠ ãäÌã‡ãŠãÔããÔããŸãè ƒ - ÔãâÔãã£ã¶ããÞãã Ìãã¹ãÀ ¹ãŠãÀ ½ãÖ¦ÌããÞãã ŸÀ¦ããñ. ãäÌããäÌã£ã 

¹ãÆ‡ãŠãÀÞãñ —ãã¶ã ‚ã²ã¾ããÌã¦ã ŸñÌã¥¾ããÔããŸãè ƒ- ÔãâÔãã£ã¶ãñ ½ããñŸ¾ãã ¹ãÆ½ãã¥ãã¦ã ½ãª¦ã ‡ãŠÀ¦ãã¦ã. ¶ãÌã¶ãÌããè¶ã ‚ã£¾ã¾ã¶ã 

‚ã£¾ãã¹ã¶ã ¹ã£ª¦ããèÞãã Ìãã¹ãÀ ‚ãã¹ã¥ã ƒ- ÔãâÔãã£ã¶ããÞãã Ìãã¹ãÀ ‡ãŠÁ Íã‡ãŠ¦ããñ.  

¾ããÔãâºãâ£ããèÞããè ‡ãŠãÖãè ÔãâÍããñ£ã¶ãñ ŒããÊããèÊã¹ãÆ½ãã¥ãñ 

Source - (http://eric.ed.gov/?q=e+resources) 

1) The Add -On Impact of Mobile Applications in Learning Strategies : A 

Review Study -    Jeng, Yu-Lin, Wu, Ting - Ting. 

 ½ããñºããƒÃÊã ‚ãùãä¹Êã‡ãñŠÍã¶ãÞãã „¹ã¾ããñØã ãäÍãàã‡ãŠãâÞ¾ãã Ì¾ããÌãÔãããä¾ã‡ãŠ ãäÌã‡ãŠãÔããÔããŸãè Öãñ¦ããñ. 

2) Sustainable e-Learning: Toward a Coherent Body of Knowledge 

         - Stepanyan Karen. 

 ¾ãã ¹ãñ¹ãÀ½ã£¾ãñ ÍããÍÌã¦ã ƒ-‚ã£¾ãã¹ã¶ããÔããŸãè ½ããØãÃªÍãÃ¶ã ‡ãñŠÊãñ ‚ããÖñ.‡ãŠãè •ãñ ãäÍãàã‡ãŠãâÞ¾ãã Ì¾ããÌãÔãããä¾ã‡ãŠ 

ãäÌã‡ãŠãÔããÔããŸãè ½ãÖ¦ÌããÞãñ ŸÀ¦ãñ. 

3) A Wiki-Based Teaching Material Development Environment with Enhanced 

Partical Swarm Optimization     Lin, Yen-Ting. 

 ƒ-ÔãâÔãã£ã¶ããÞãã ãäÍãàã‡ãŠãâ¶ãã ¹ãÆ¼ããÌããè ‚ã£¾ãã¹ã¶ã Ìã Ì¾ããä‡ã‹¦ãØã¦ã •ããèÌã¶ãÍãõÊããè Ôãì£ããÀ¥¾ããÔããŸãè „¹ã¾ãì‡ã‹¦ã 

ŸÀ¦ãñ. 

 ÌãÀãèÊã ÔãâÍããñ£ã¶ããÞãã ½ããØããñÌãã Üãñ¦ãÊãã ‚ãÔã¦ãã ãäÍãàã‡ãŠãâÞ¾ãã Ì¾ããÌãÔãããä¾ã‡ãŠ ãäÌã‡ãŠãÔããÔããŸãè ƒ-ÔãâÔãã£ã¶ããÞãã 
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¹ãŠãÀ ½ããñŸ¾ãã ¹ãÆ½ãã¥ãã¦ã ¹ãŠã¾ãªã Öãñ¦ããñ ‚ãÔãñ ãäªÔãî¶ã ¾ãñ¦ãñ. 
 

����ƒ-ÔãâÔãã£ã¶ããÞãã ãäÍãàã‡ãŠãâÞãã Ì¾ããÌãÔãããä¾ã‡ãŠ ãäÌã‡ãŠãÔãã¦ã Öã¦ã¼ããÀ - 

1) ‚ã£¾ã¾ã¶ã Ôãã½ãìØãÆãè - 

 ÔãâØã¥ã‡ãŠ ¦ãâ¨ã—ãã¶ããÞãã Ìãã¹ãÀ ‚ã£¾ã¾ã¶ã Ôãã½ãìØãÆãè Øããñßã ‡ãŠÀ¥¾ããÔããŸãè ‚ããÌãÍ¾ã‡ãŠ ŸÀ¦ãñ.¾ããÔããŸãè Ìã¡Ã, 

¹ããùÌãÀ¹ããùƒÄ›, ¾ãì›¾ãìºã, ãäÌã‡ãŠãèãä¹ããä¡¾ãã ¾ããÞãã Ìãã¹ãÀ ‡ãŠÂ¶ã ‚ã£¾ã¾ã¶ã Ôãã½ãìØãÆãè Ôã½ãð£ª ‡ãŠÀ¦ãã ¾ãñ¦ãñ. ¾ãã                   

ƒ-ÔãâÔãã£ã¶ããÞãã Ìãã¹ãÀ ‡ãŠÀ¥¾ããÞãñ ‡ãŠãõÍãÊ¾ã ãäÌã‡ãŠãäÔã¦ã ‡ãŠÀ¥ãñ ½Ö¥ã•ãñ Ì¾ããÌãÔãããä¾ã‡ãŠ ãäÌã‡ãŠãÔã. 

2) ‚ãã‡ãŠ¡ñÌããÀãèÞãñ Ì¾ãÌãÔ©ãã¹ã¶ã -  

 ƒ-ÔãâÔãã£ã¶ãã¦ã ‚ãã‡ãŠ¡ñÌããÀãèÞ¾ãã Ì¾ãÌãÔ©ãã¹ã¶ããÔããŸãè †‡ã‹ÔãñÊãÞãã Ìãã¹ãÀ ‡ãŠÁ¶ã ƒãäÞœ¦ã ãä¶ãÓ‡ãŠÓãÃ ‡ãŠã¤¦ãã 

¾ãñ¦ãã¦ã ¾ãã¦ã ãäÌã²ãã©¾ããÄÞ¾ãã Øãì¥ããÔãâª¼ããÃ¦ããèÊã ‚ãã‡ãŠ¡ñÌããÀãè ‚ãÔãñÊã, ¦¾ããâÞ¾ãã ÔãÌã¾ããéÞ¾ãã, ½ãããäÖ¦ããèÞ¾ãã ‚ã©ãÌãã 

ƒ¦ãÀ ‡ãŠãñ¥ã¦¾ããÖãè ¹ãÆ‡ãŠãÀÞ¾ãã ‚ãã‡ãŠ¡ñÌããÀãèÍããè Ôãâºããä£ã¦ã Ì¾ãÌãÔ©ãã¹ã¶ã ¾ãã´ãÀñ ‡ãŠÀ¦ãã ¾ãñ¦ãñ. 

3) ÍããÔ¨ããè¾ã ½ãããäÖ¦ããè Ìã ÔãâÍããñ£ã¶ã - 

 ƒ -ÔãâÔãã£ã¶ãã¦ã •ããØããä¦ã‡ãŠ Ô¦ãÀãÌãÀãèÊã, ÀãÓ›Èãè¾ã, Àã•¾ã, ãä•ãÊÖã Ô¦ãÀã¹ã¾ãÄ¦ãÞããè ½ãããäÖ¦ããè †‡ãŠã ãä‡ã‹Êã‡ãŠ 

´ãÀñ ãäÍãàã‡ãŠãÔã „¹ãÊãº£ã Öãñ¦ãñ.¾ãã½ã£¾ãñ ãäÌããäÌã£ã ¹ãÆ‡ãŠãÀÞãñ ƒ-•ã¶ãÃÊã, ÔãâÍããñ£ã¶ã ãäÌãÓã¾ã‡ãŠ ½ãããäÖ¦ããè, ãäÌããäÌã£ã 

¹ãÆ‡ãŠãÀÞããè ¾ããÞãã Ôã½ããÌãñÍã ‚ãÔã¦ããñ. ¾ããÞ¾ãã Ìãã¹ãÀãÞãñ ‡ãŠãõÍãÊ¾ã ãäÍãàã‡ãŠãÞ¾ãã Ì¾ããÌãÔãããä¾ã‡ãŠ ãäÌã‡ãŠãÔããÔã ¹ãìÀ‡ãŠ 

ŸÀ¦ãñ. 

4) ÞããÊãî Üã¡ã½ããñ¡ãè - 

 ƒ-ÔãâÔãã£ã¶ããÞãã Ìãã¹ãÀ ‡ãŠÁ¶ã ÀãÓ›Èãè¾ã, ‚ãã¦ãâÀÀãÓ›Èãè¾ã Ô¦ãÀãÌãÀãèÊã ÞããÊãî Üã¡ã½ããñ¡ãéÞãã ¹ãÀã½ãÓãÃ Üãñ¦ãã 

¾ãñ¦ããñ. ¾ãã´ãÀñ ¶ãÌããè¶ã ½ãããäÖ¦ããèÞãã ãäÍãàã‡ãŠãÔã ‚ãã¹ãÊ¾ãã ‚ã£¾ãã¹ã¶ãã¦ã Ìãã¹ãÀ ‡ãŠÁ¶ã ¦¾ããÞãã Ì¾ããÌãÔãããä¾ã‡ãŠ ãäÌã‡ãŠãÔã 

Ôãã£ã¦ãã ¾ãñ¦ããñ. 

5) ¹ã¾ããÃÌãÀ¥ã ÔãâÀàã¥ã -  

 ƒ - ÔãâÔãã£ã¶ããÞãã Ìãã¹ãÀ ‡ãŠÁ¶ã ‚ã¶ããÌãÍ¾ã‡ãŠ ‡ãŠãØãªãÞããè ºãÞã¦ã ‡ãŠÀ¦ãã ¾ãñ¦ãñ. Ìã ¾ãã ´ãÀñ ¹ã¾ããÃÌãÀ¥ã 

ÔãâÀàã¥ããÔã ½ãª¦ã Öãñ¦ãñ. 

 ÌãÀãèÊã¹ãÆ½ãã¥ãñ ƒ-ÔãâÔãã£ã¶ããÞ¾ãã Ìãã¹ãÀãÞãñ ‡ãŠãõÍãÊ¾ã ãäÍãàã‡ãŠãÔã ¹ãÆã¹¦ã ¢ããÊ¾ããÔã ÌãØããÃ¦ããèÊã ‚ã£¾ã¾ã¶ã 

‚ã£¾ãã¹ã¶ãã¦ã ‚ã½ãìÊããØãÆ ºãªÊã Üã¡î¶ã ¾ãñƒÃÊã Ìã ¾ãã´ãÀñ ¶ãÌããè¶ã ¦ãâ¨ã—ãã¶ããÞãã Ìãã¹ãÀ ãäÍãàã¥ãã¦ã ‡ãŠÁ¶ã ãäÍãàã‡ãŠãÞãã 

Ì¾ããÌãÔãããä¾ã‡ãŠ ãäÌã‡ãŠãÔã Ôãã£ã¦ãã ¾ãñƒÃÊã. 
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����Ôã½ããÀãñ¹ã - 

 Øãì¥ãÌã¦¦ãã ãäÌã‡ãŠãÔã Öã ãäÍãàã¥ã Ì¾ãÌãÔ©ãñÞãã „−ñÍã ‚ããÖñ. ¦ãÀ ãäÍãàã¥ã ¾ãã ºãÖì£ãðÌããè¾ã Ôãâ‡ãŠÊ¹ã¶ãñÞãã 

½ã£¾ããäºãâªî ‚ãÔã¥ãã-¾ãã ãäÍãàã‡ãŠãÞãã Ì¾ããÌãÔãããä¾ã‡ãŠ ãäÌã‡ãŠãÔã Öãñ¥ãñ ‚ããÌãÍ¾ã‡ãŠ ‚ããÖñ.†‡ãŠÌããèÔããÌ¾ãã Íã¦ã‡ãŠã¦ã 

ãäÍãàã‡ãŠãÔã ‚ã£¾ãã¹ã¶ããÞ¾ãã ¹ããÀâ¹ãããäÀ‡ãŠ ¹ã£ª¦ããè ¹ãñàãã ÌãñØãßã ãäÌãÞããÀ, ÌãñØãßñ ‡ãŠãõÍãÊ¾ã, ‚ãÌãØã¦ã ‡ãŠÀãÌãñ ÊããØãññÊã. 

•¾ãã½ãìßñ ãäÍãàã‡ãŠãâÞ¾ãã ‡ãŠã¾ããÃ¦ããèÊã ¦ããâãä̈ ã‡ãŠ¹ã¥ãã ‡ãŠ½ããè ÖãñÌãî¶ã ‚ãã£ãìãä¶ã‡ãŠ Ìã ¶ãããäÌã¶¾ã ¹ãî¥ãÃ ¦ãâ̈ ã—ãã¶ããÞãã ‚ãâØããè‡ãŠãÀ 

‡ãŠÁ¶ã ãäÍãàã‡ãŠãÞãã ãäÌã‡ãŠãÔã Ôãã£ãÊãã •ããƒÃÊã. 

 

���� Ôãâª¼ãÃ -  

1) ÀãÓ›Èãè¾ã ‚ã¼¾ããÔã‰ãŠ½ã ‚ããÀãŒã¡ã 2005  

2) ‚ããÀ ºããÊã‡ãðŠÓ¥ã, Globlisation & Changing Role Of the State 

3) (http://eric.ed.gov/?q=e+resources) 
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PROFESSIONAL ETHICS OF TEACHERS IN HIGHER 

EDUCATION 

Smt. M. B. Tallur, 

 Principal, 

Kittur Rani Channamma Education Society’s,  

College Of Education, Bailhongal. 

  

Abstract ; 

Teachers, who consider their job as a profession, work only for pay cheque. There work 

is considered useful for their own sake. Since perchance they have occupied a professional chair 

they try for their own good, at the cost of others. But our cultural heritage proves that true 

teacher’s are those who consider their job as honorable. There activities become honorable only 

when they work with a sense of self fulfillment and self realization. Professional ethics helps a 

professional choose what to do when faced with a problem at work that raises a moral issue. The 

professional Ethics is an attempt to provide direction and guidance to the teachers in enhancing 

the dignity of their professional work. Ethical principles constitute a common ground for the 

development of our ethical awareness. The individual teacher and leader share the professions 

responsibility to advance the purposes and goals of education. This paper discusses the concept 

of professional ethics. 

 

Introduction: 

Useing multimedia in teaching and training process has became standard in a technology-

oriented society, especially as far as young generations are concerned. Rarely it occures that during 

a professional, school and even informal training, devices such as television do not appear as a 

supporting form of traditional lecture or assignment. Moreover, Internet and computer based 

trainings have lately gained on importance, frequently taking over a role of personal educational 

process and somehow partially substituted classroom teaching. It is even assumed that blended 

learning or e-learning is what defines the future of education.  

Meaning of Multimedia: 

1 Multimedia is combination of text, graphics, art, sound, animations and video elements.  

2. Multimedia is the exciting combination of computer hardware and software that allows    

you to integrate video, animation, audio, graphics, and test resources to develop 

  effective presentations on an affordable desktop computer. (Fenrich, 1997). 
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3  Multimedia is characterized by the presence of text, pictures, sound, animation and video; 

some or all of which are organized into some coherent program. (Phillips, 1997). 

4   Multimedia can be defined as an integration of multiple media elements  that results in 

more benefits for the end user than any one of the media element can provide individually 

 

The Elements of Multimedia in Education 

It is very tempting to use the latest computer wizardry to represent information and develop 

computer enhanced learning materials. However, the instructional design of these systems should 

be based on a careful examination and analysis of the many factors, both human and technical, 

relating to visual learning. When is sound more meaningful than a picture? How much text is too 

much? Does the graphic overwhelm the screen? For a student, this allows them to test all of their 

skills gained in every subject area. Students must be able to select appropriate multimedia tools 

and apply them to the learning task within the learning environment in order for effective learning 

to take place. 

A Multimedia Learning environment involves a number of components or elements in 

order to enable learning to take place. Hardware and software are only part of the requirement. As 

mentioned earlier, multimedia learning integrates five types of media to provide flexibility in 

expressing the creativity of a student and in exchanging ideas. media is a tool which had a great 

impact in the field of education. The five media are  

1. Text 2. Graphics   3. Art      4. Sound 5. Animation and video  

Text                                 

Out of all of the elements, text has the most impact on the quality of the multimedia 

interaction. Generally, text provides the important information. Text acts as the keystone tying all 

of the other media elements together. It is well written text that makes a multimedia 

communication wonderful. 

Sound 

Sound is used to provide emphasis or highlight a transition from one page to another. 

Sound synchronized to screen display, enables teachers to present lots of information at once. This 

approach is used in a variety of ways, all based on visual display of a complex image paired with a 

spoken explanation (for example, art – pictures are ‘glossed’ by the voiceover; or math – a proof 

fills the screen while the spoken explanation plays in the background). Sound used creatively, 

becomes a stimulus to the imagination; used inappropriately it becomes a hindrance or an 

annoyance. For instance, a script, some still images and a sound track, allow students to utilize 
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their own power of imagination without being biased and influenced by the inappropriate use of 

video footage. A great advantage is that the sound file can be stopped and started very easily. 

Video 

The representation of information by using the visualization capabilities of video can be 

immediate and powerful. While this is not in doubt, it is the ability to choose how we view, and 

interact, with the content of digital video that provides new and exciting possibilities for the use of 

digital video in education. There are many instances where students, studying particular processes, 

may find themselves faced with a scenario that seems highly complex when conveyed in purely 

text form, or by the use of diagrams and images. In such situations the representational qualities of 

video help in placing a theoretical concept into context. Video can stimulate interest if it is relevant 

to the rest of the information on the page, and is not ‘overdone’. Video can be used to give 

examples of phenomena or issues referred to in the text. For example, while students are reading 

notes about a particular issue, a video showing a short clip of the author/teacher emphasizing the 

key points can be inserted at a key moment; alternatively, the video clips can be used to tell readers 

what to do next. On the other hand, it is unlikely that video can completely replace the face-to-face 

lecture: rather, video needs to be used to supplement textual information. 

One of the most compelling justifications for video may be its dramatic ability to elicit an 

emotional response from an individual. Such a reaction can provide a strong motivational incentive 

to choose and persist in a task. 

The use of video is appropriate to convey information about environments that can be 

either dangerous or too costly to consider, or recreate, in real life. For example: video images used 

to demonstrate particular chemical reactions without exposing students to highly volatile 

chemicals, or medical education, where real-life situations can be better understood via video. 

Animation 

Animation is used to show changes in state over time, or to present information slowly to 

students so they have time to assimilate it in smaller chunks. Animations, when combined with 

user input, enable students to view different versions of change over time depending on different 

variables. 

Animations are primarily used to demonstrate an idea or illustrate a concept. Video is 

usually taken from life, whereas animations are based on drawings. There are two types of 

animation: Cell based and Object based. Cell based animation consists of multiple drawings, each 

one a little different from the others. When shown in rapid sequence, for example, the operation of 
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an engine’s crankshaft, the drawings appear to move. Object based animation (also called slide or 

path animation) simply moves an object across a screen. The object itself does not change. 

Students can use object animation to illustrate a point – imagine a battle map of Gettysburg where 

troop movement is represented by sliding arrows. 

Graphics 

Graphics provide the most creative possibilities for a learning session. They can be 

photographs, drawings, graphs from a spreadsheet, pictures from CD-ROM, or something pulled 

from the Internet. With a scanner, hand-drawn work can be included. Standing commented that, 

“the capacity of recognition memory for pictures is almost limitless”. The reason for this is that 

images make use of a massive range of cortical skills: color, form, line, dimension, texture, visual 

rhythm, and especially imagination. 

How we can use multimedia in teacher education:   

01. option to incorporate changes if any 

02. Creativity: Students can download images from the internet and add it to their text. The use 

of video for presentation will have a far reach effect on the students who can with their own 

creativity add on to text in a manner appropriate to the subject.  

03. In history while explain the famous personalities and historical places. It will be very useful 

for students and they can remember the visuals  

 Ex: Literary development, once the teacher prepares the presentation that can be utilized 

for many times with a Hospital waste disposal  

04. Psychology teacher can also use multimedia presentation to explain about the child          

Psychology, personality etc 

05. Trainees can collect data during the tour for preparation of their tour report or camp report 

on completion of the project.  

06. while teaching through multimedia if students get any doubts teachers can clear           

doubts immediately within no time   

07. Many teachers prepare  notes & they preserve it, But this will be very bulky and                      

occupies more space, to avoid this if they can prepare multimedia  presentation,& can store 

it in a small CDs & preserve, This occupies less space 

08. for preparation of question papers & question banks hypermedia is a very useful tool &teachers can 

navigate & get useful information within no time Educational Benefits of Multimedia tools  

(from an Educator's Perspective): 

• Provide students with opportunities to represent and express their prior knowledge. 
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• "Allow students to function as designers, using tools for analyzing the world, accessing and 

interpreting information, organizing their personal knowledge, and representing what they 

know to others." 

• Multimedia applications engage students and provide valuable learning opportunities. 

• Empower students to create and design rather than "absorbing representations created by 

others." 

• "Encourages deep reflective thinking. 

• Create personally meaningful learning opportunities.  

Educational Benefits of Multimedia tools  

(from the Student's Perspective): 

Giving students an opportunity to produce documents of their own provides several 

educational advantages.  

• Students that experience the technical steps needed to produce effective multimedia 

documents become better consumers of multimedia documents produced by others.  

• Students indicate they learn the material included in their presentation at a much greater 

depth than in traditional writing projects.  

• Students work with the same information from four perspectives 

•  1) as researcher, they must locate and select the information needed to understand the 

chosen topic;  

• 2) as authors, they must consider their intended audience and decide what amount of 

information is needed to give their readers an understanding of the topic 

•  3) as designers, they must select the appropriate media to share the concepts selected; and  

• 4) as writers, they must find a way to fit the information to the container including the 

manner of linking the information for others to retrieve (Smith, 1993). All of these 

contribute to student learning and help to explain the improved student learning that is  

• Often associated with IT-assisted PBL 

There is another aspect to developing multimedia documents that empowers students 

Other uses are 

1  Multimedia can take in to account learning styles some students learn by interpreting                 

requires more graphical or aural representation.                     

2   It helps in development of higher order thinking skills. 

     Multimedia provides the students the flexibility of “anywhere” “any time” learning. 
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3  Multimedia helps in developing group and interpersonal skills, better communication     

between students via E-mail, Chat sessions etc, can encourage collaborative learning and    

enhance students/teacher interactions. 

4  Multimedia helps students to learn the content in a given discipline. It helps students to    

think effectively, practice problem solving and decision making. 

5  Multimedia can bridge language barriers since audio is not only the means of     

communication.    

Barriers of using multimedia in a class room:   

 To use multimedia presentation high end computers are required, class room should be 

very large and students should be accommodated comfortably. Room should have Necessary 

equipments and power supply. 

 Faculty should have awareness of the present technology. In our country many 

academicians still in the use of black boards and they don’t want to change their attitude. They 

have to come out and should use latest technologies and update their knowledge by attending 

seminars, workshops presented by scholars. 

 

Conclusion:   

 Multimedia in education has been extremely effective in teaching individuals a wide range 

of subjects. Multimedia helps students to construct knowledge actively, working groups and use 

multi senses at a time. Multimedia approach is one such innovation that is aimed in improving the 

teaching – learning process. Multimedia is acclaimed and    acknowledged as an environment 

change having a great potential in education and has the ability to assist the teacher and taught as a 

teaching aid incorporating the recent learning techniques. The educator can use the multimedia 

performance as a new and powerful tool for presentation of educational information. 
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